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Weekly Certified Payroll WH-347 Form



This presentation is intended as general information only and does not 
carry the force of legal opinion. The Department of Labor is providing  
this information as a public service. This information and related 
materials are presented to give the public access to information on 
Department of Labor programs. You should be aware that, while we try 
to keep the information timely and accurate, there will often be a delay 
between official publications of the materials and the modifications of 
these pages. Therefore, we make no express or implied guarantees. The 
Federal Register and the Code of Federal Regulations remain the official 
source for regulatory information published by the Department of 
Labor. We will make every effort to keep this information current and to 
correct errors brought to our attention.

Disclaimer
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DBRA Certified Payroll Requirements
Records and Certified Payroll requirements:

29 CFR 5.5(a)(3): “Records and Certified Payrolls”
FAR 48 CFR 52.222-8: “Payroll and Basic Records”
29 CFR 5.5(a)(5): “Compliance with Copeland Act Requirements” (29 CFR part 3)

Copeland Act provisions in 29 CFR part 3:
• ​29 CFR 3.3: “Certified Payrolls”
• 29 CFR 3.4: “Submission of certified payroll and the preservation and inspection 

of weekly payroll records”
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DBRA Certified Payroll Form – Page 1
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Page 1, Header
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Page 1, Worker Information
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Page 1, Hours Worked
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Page 1, Compensation & Deductions
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Polling Question – Worker Entries

True or False: 

Some workers may be 
entered on the first page 
of the WH-347 certified 
payroll form multiple 

times.
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Answer – Worker Entries

True

If workers perform work in more than one 
classification, the contractor will include a line for 

each classification of work performed, showing the 
hours worked and rates paid for each classification.
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Polling Question – Hourly Wage Rate

True or False: 

In Column 6A, “Hourly Wage 
Rate Paid for ST and OT,” the 
contractor should enter the 

entire cash wage rate paid to 
the worker, including any 

wages paid in lieu of fringe 
benefits.
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Polling Answer – Hourly Wage Rate

False

Wages paid in lieu of fringe benefits are now entered 
in Column 6B, “Payment in Lieu of Fringe Benefits.” 

Column 6A only includes the hourly rate paid for 
straight time and overtime hours, separate from any 
payments made to meet fringe benefit obligations.
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DBRA Certified Payroll Form – Page 2
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Page 2, Certification Part 1
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Apprenticeship Program Agencies

https://www.apprenticeship.gov/about-us/apprenticeship-system 

https://www.apprenticeship.gov/about-us/apprenticeship-system
https://www.apprenticeship.gov/about-us/apprenticeship-system
https://www.apprenticeship.gov/about-us/apprenticeship-system
https://www.apprenticeship.gov/about-us/apprenticeship-system
https://www.apprenticeship.gov/about-us/apprenticeship-system
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Page 2, Certification Part 2

Annualization Example:
• Worker typically works 40 hours per week
• Contractor pays health care premiums for the worker totaling $6,240 per year
• Hourly equivalent = $6,240 divided by 2,080 hours (52 weeks x 40 hours) in the year = 

$3.00/hour
• Applicable wage determination requires $15.00/hour in fringe benefits
• Contractor takes a $3.00/hour credit towards its prevailing wage obligations for health 

care and pays the worker an additional $12.00/hour cash in lieu of fringe benefits. 
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DBRA Certified Payroll Form – Page 2
Certification Part 3
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Polling Question – Fringe Benefit Plans

True or False: 

A contractor needs to provide only 
fringe benefit plan information on 

the table that accompanies Box 5 if 
the contractor is meeting the 

majority of fringe benefit obligations 
through credit for contributions to 
or reasonably anticipated costs of 

bona fide fringe benefit plans.
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Polling Answer – Fringe Benefit Plans
False

Unlike the previous form, the revised WH-347 has only a single box to 
check to confirm that the contractor has met its fringe benefit 
obligations, rather than separate boxes for cash in lieu of fringe benefits 
and hourly credit for fringe benefit contributions or costs, with 
exceptions noted. The contractor should provide information for any 
fringe benefit plans for which they have claimed an hourly credit on the 
table accompanying Box 5, regardless of the amount of credit claimed or 
the number of workers for which the credit was claimed.
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Polling Question – Signatures

True or False: Legally valid electronic 
signatures include scanned 

original signatures.
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Polling Answer – Signatures

False 

Legally valid electronic signatures include any electronic process 
that indicates acceptance of the certified payroll record and 
includes an electronic method of verifying the signer’s identity. 
Valid electronic signatures do not include a scan or photocopy of 
a written signature.
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Internet Sites
Wage Determinations: https://sam.gov

Wage and Hour Division: http://www.dol.gov/agencies/whd/government-contracts

• WHD Protections for Workers in Construction under the Bipartisan Infrastructure Law: 
https://www.dol.gov/agencies/whd/government-contracts/protections-for-workers-in-
construction 

Prevailing Wage Resource Book: https://www.dol.gov/agencies/whd/government-
contracts/prevailing-wage-resource-book

Office of the Administrative Law Judges Law Library: 
https://www.dol.gov/agencies/oalj/topics/libraries/LIBDBA

Prevailing Wage Topic videos: https://www.dol.gov/agencies/whd/government-
contracts/construction/presentations 

https://sam.gov/
http://www.dol.gov/agencies/whd/government-contracts
http://www.dol.gov/agencies/whd/government-contracts
http://www.dol.gov/agencies/whd/government-contracts
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Connect with Us

Visit dol.gov/newsroom/digital
WHD X: x.com/USDOL
DOL Facebook: facebook.com/departmentoflabor
DOL YouTube: youtube.com/user/USDepartmentofLabor
DOL Blog: blog.dol.gov

https://www.dol.gov/NEWSROOM/DIGITAL
http://www.x.com/USDOL
https://www.facebook.com/departmentoflabor
https://www.facebook.com/departmentoflabor
https://www.youtube.com/user/USDepartmentofLabor
https://www.youtube.com/user/USDepartmentofLabor
https://blog.dol.gov/
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