
MEMORANDUM OF UNDERSTANDING 
BETWEEN 

THE U.S. DEPARTMENT OF LABOR, WAGE AND HOUR DIVISION 

AND 
NEW MEXICO DEPARTMENT OF WORKFORCE SOLUTIONS 

The United States Department of Labor, Wage and Hour Division (hereinafter referred to as 
"DOL/WHD" or "Department"), and the and New Mexico Department of Workforce Solutions 
(hereiJ?.after referred to as NMDWS), ( collectively referred to as "the agencies" or "the parties") 
recognize the value of establishing a collaborative relationship to promote compliance with laws 
of common concern among the regulated community in the state of New Mexico. 

The agencies are forming this partnership to more effectively and efficiently communicate and 
cooperate on areas of common interest, including by sharing training materials, conducting joint 
investigations, and sharing information as appropriate. 

THEREFORE, IT IS MUTUALLY AGREED THAT: 

This memorandum of understanding (MOU) agreement is intended to memorialize this 
understanding between DOL!WHD and NMDWS. This MOU is a voluntary agreement that 
expresses the good-faith intentions of DOL!WHD and NMDWS it is not intended to be legally 
binding, does not create any contractual obligations, and it is not enforceable by any party. This 
MOU agreement does not obligate and will not result in an exchange of funds, personnel, 
property, services, or any kind of financial commitment. This MOU agreement outlines 
procedures to be followed by both DOL/WHD and NMDWS in order to more effectively and 
efficiently communicate and cooperate on areas of common interest, including by cross training 
staff and providing employers and employees with compliance assistance information towards 
the goal of protecting the wages, safety, and health of America's workforce. To reach those 
goals, the agencies will conduct coordinated investigations and share information as appropriate 
and consistent with applicable laws and regulations. 

Agency Responsibilities 

DOL!WHD enforces the Federal minimum wage, overtime pay, recordkeeping, and child labor 
requirements of the Fair Labor Standards Act. DOL!WHD also enforces the Migrant and 
Seasonal Agricultural Worker Protection Act, the Employee Polygraph Protection Act, the 
Family and Medical Leave Act, wage garnishment provisions of the Consumer Credit Protection 

. Act, and a number of employment standards and worker protections as provided in several 
immigration related statutes. Additionally, DOL/WHD administers and enforces the prevailing 
wage requirements of the Davis Bacon Act and the Service Contract Act and other statutes 
applicable to Federal contracts for construction and for the provision of goods and services. 
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