
MEMORANDUM OF UNDERSTANDING 

BETWEEN 

THE U.S. DEPARTMENT OF LABOR, WAGE AND HOUR DIVISION 

AND 

THE OFFICE OF THE ATTORNEY GENERAL OF ILLINOI S 

The United States Depa11ment of Labor, Wage and Hour Di vision (here inafter referred to as 
"DOL/WHD" or "Department'} and the Offi ce of the Attorney Genera l of Ill inois (hereinafter 
referred to as the "OAG'') (co ll ecti ve ly referred to as "the agencies·· or "the patt ies .. ) recogni ze 
the va lue of establi shing a co ll aborati ve relati onship to promote compliance with laws of 
common concern among the regulated community in the State of Illinois. 

The agencies are fo rming thi s pa11nership to more effecti ve ly and effi cientl y communicate and 
cooperate on areas of common interest, including sharing training materi als. conducting jo int 
investi gations, and sharing info rmation as appropriate. 

THEREFORE, IT IS MUTUA LLY AGR EED THAT: 

This memorandum of understanding ("MOU'') agreement is in tended to memori alize thi s 
understanding between DOL/WHD and the OAG. Thi s MOU is a vo luntary agreement that 
expresses the good-fa ith intentions of DO L/W HD and the OAG; it is not in tended to be lega ll y 
binding, does not create any contractual obligati ons, and it is not enfo rceable by any party. Thi s 
MOU agreement does not obligate and will not result in an exchange of fun ds, personnel, 
prope1ty, services, or any kind of fin ancial commitment. Thi s MOU agreement outlines 
procedures to be fo llowed by both DOL/W HD and the OAG in working together to add ress 
various needs, including but not limited to sharing in fo rmation, conduct ing joint in vesti gat ions. 
cross training staff, and conducting outreac h between DO L/WHD and the OAG. 

Agency Responsibilities 

DOL/WHD enforces the Federa l minimum wage, overtime pay, recordkeeping, and child labor 
requirements of the Fa ir Labor Standards Act. DOL/WHD also enfo rces the Migrant and 
Seasonal Agri cultural Worker Protecti on Act, the Employee Polygraph Protecti on Act, the 
Family and Medica l Leave Act, wage garni shment prov isions of the Consumer Credi t Protecti on 
Act, and a number of employment standards and worker protecti ons as prov ided in several 
immigration related statutes. Additionally, DOL/WHD administers and enfo rces the preva iling 
wage requirements of the Dav is Bacon Act and the Service Contract Act and other statutes 
applicable to Federal contracts fo r construction and fo r the prov ision of goods and serv ices. 

Illinois law grants the OAG authority to intervene in, initiate, and enfo rce all lega l proceedings 
on matters related to the payment of wages, the safety of the workplace, and fa ir employment 
practi ces, including, without limitation, enfo rcing the Illinois Minimum Wage Law, the Illinois 
Wage Payment and Co ll ecti on Act, the Illinois Prevailing Wage Act, the Illinois Employee 



Class ification Act, the Illinois Day and Temporary Labor Services Act. and the Illinois Freedom 
to Work Act. 

J. Purpose 

The purpose of the MOU is to max imize and improve the enfo rcement of the laws admini stered 
by DOL/WHD and by the OAG. This agreement will also encourage enhanced law enfo rcement 
and greater coordination between the agencies. 

II. Authority 

The substanti ve authority under which the parties will be carrying out the activities contemplated 
in the MOU is foun d under 29 U.S.C. ~ 2 11 (b) . 

III. Outreach and Education 

• The agencies agree to coordinate, conduct joint outreach presentati ons, and prepare and 
di stribute publications, when appropriate, for the regul ated community of common 
concern. 

• The agencies agree to wo rk with each other to provide a s ide-by- ide compar ison of lav--1s 
with overlapping provisions and jurisdiction. 

• The agencies agree to provide a hyperlink on each agency 's webs ite linking users direct ly 
to the outreach materials in areas of mutual juri sdiction and concern. 

• The agencies agree to jointly di sseminate outreach materials to the regul ated community. 
when appropri ate. 

• All materi als bearing the DOL or DO L/WHD name, logo, or sea l must be approved in 
adva nce by DOL. 

• All materi als bea ring the OAG name, logo, or seal must be approved in advance by the 
OAG. 

IV. Points of Contact (POCs) 

• The agencies designate the fo llowing POCs responsible fo r coordinati ng the partnership 
act ivities and meeting annually to rev iew terms and conditions and areas of mutual 
concern. The agencies will notify each other in the event of the separation or long-term 
absence of their contact persons. 

• Points of Contact designees: 

DOL/WHD: Thomas Gauza, District Director 
Chicago District Office 
Phone: (312) 789-2960 
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Email: gauza.thomas@dol.gov 

DOL/WHD: Jim Yochim , District Director 
St. Louis District Office 
Phone: (314) 678-9054 
Email: yochim.James@dol.gov 

OAG: Alvar Ayala, Bureau Chief 
Workplace Rights Bureau 
Phone: (312)793-0865 
Email: Alvar.Ayala@ ilag.gov 

OAG: R. Henry Weaver 
Workplace Rights Bureau 
Phone: (773) 590-6838 
Email: Robert.Weaver@ilag.gov 

V. Enforcement 

Where appropriate and to the extent all owable under law, 

• The agencies may conductjoint in vest igati ons annually in the State of Illinois if 
appropriate or if opportunity prov ides. 

• The agencies may coordinate their respective enforcement act ivities and ass ist each other 
with enforcement, where appropriate and to the extent allowable under law. 

• The agencies wi 11 make referral s of potential violations of each other· s statutes, where 
appropriate. 

VI. Information 

• The agencies agree to exchange information on laws and regulations of common concern 
to the agencies, to the extent practicable. 

• The agencies will establish a methodology fo r exchanging in vesti gative leads. 
complaints, and referrals of possible violations, to the extent all owable by law or poli cy. 

• The agencies will exchange information (stati stica l data) on incidence of violations in 
specific industri es and geographic areas, if possible. 

VII. Training 

• The agencies agree to cross train investigators and other staff no less than once per 
calendar year, subject to agency resources and any applicable lega l requ irements. Joint 
training wi II be conducted to educate staff members of both agencies about the laws and 
regulations enforced by both, and to di scuss issues of common conce rn . 
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• The agencies will exchange in fo rmati on related to poli cy or regul atory changes to State 
or Federa l laws, to the extent permiss ible. 

VIII. Previous Agreements 

• Thi s agreement replaces and supersedes any prev ious Pa11nershi p Agreement MOU 
between the parti es. 

IX. Effect of MOU Agreement 

• Thi s MOU agreement does not authori ze the expenditure or reimbursement of any funds. 
Nothing in thi s agreement obligates the parti es to expend appro priati ons or enter into any 
contract or other obliga ti ons. 

• By entering into th is partnership, the agencies do not imply an endorsement or promoti on 
by either agency of the poli cies, programs, or se rvices of the other. 

• Nothing in thi s MOU agreement is intended to dimini sh or otherwise affect the authority 
of either agency to implement its respecti ve statutory or regul atory fu ncti ons. 

• This MOU agreement is not intended to be legall y binding and does not confe r any ri ghts 
on any private person. 

• This MOU agreement is not intended to confe r any ri ghts aga inst the Uni ted States , its 
agencies, or its offi cers upon any pri vate person. 

• Nothing in thi s MOU agreement will be interpreted as limiting, superseding. or otherwise 
affecting the agencies' normal operations or dec isions in carrying out their statutory or 
regulatory duties, or duti es under any Executi ve Order. Thi s MOU agreement also does 
not limit or restri ct the parties from parti cipating in similar acti viti es or arra ngements 
with other entities. 

• Thi s agreement will be executed in full compliance with the Pri vacy Act of 1974, the 
Freedom of Info rmation Act, the Federal Records Act, and any other appl icab le federa l 
laws and state laws. 

• Thi s MOU agreement contains all the terms and conditi ons agreed upon by the agencies 
concerning the subject matter of the agreement. No other understandings, ora l or 
otherwise, regarding the subject matter of thi s agreement sha ll be deemed to ex ist or be 
binding upon the agencies. Thi s agreement is not intended to confer any right upon any 
pri vate person or other third party. 
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X. Exchange of Information 

To the extent permitted by law, the agencies understand that in order to effectuate the 
purposes and prov isions of thi s MOU, it will be necessary, from time to time. to 
exchange info rmation, some of which may be considered confidenti al. It is the poli cy of 
each of the parti es to cooperate with other government agencies to the full est extent 
poss ible under the law, subject to the general limitation that any such cooperati on must 
be consistent with its own statutory obligati ons and enfo rcement efforts. It is the view of 
the parties that an exchange of info rmation in which both agencies are proceed ing with a 
common lega l interest is to thei r mutual benefit. The agencies to thi s MOU agreement 
recogni ze the importance of being able to prov ide info rmation to other law enfo rcement 
bodies without wai ving the privil ege of otherwise protected material or make a publi c 
di sc losure. 

It is the policy of DOU WHD and the OAG to cooperate with other government agencies 
to the full est extent poss ible under the law, subj ect to the general limitati on that any such 
cooperation must be consistent with the DOU WHD 's and the OAG's own statutory 
obligations and enforcement effo rts. It is DOU WHD 's and the OAG 's view that an 
exchange of info rmation in cases in which both entiti es are proceeding on bas ica ll y the 
same matter is to our mutual benefit. There is a need fo r DOUWHD and the OAG to 
prov ide info rmation to other law enfo rcement bodies without making a publi c di sc losure. 

In consideration of these concerns, and subject to any applicable laws and reg ul at ions 
regarding the hand I ing of such in fo rmation, the agencies agree as fo l lows: 

I. The agencies agree to exchange in fo rmation on laws and regulati ons of common concern 
and interest, to the extent practi cable and allowable by law and poli cy. 

2. The parties will be available to di scuss and prov ide info rmation to one another on topics 
of mutual interest, overlapping juri sdiction, or certain areas of expertise, when able. 

3. Exchange of info rmation to one another pursuant to thi s MOU is not conside red a publi c 
di sc losure under the Freedom of Info rmation Act, 5 U.S.C. § 552. 

4. When confidential info rmation is exchanged it will not be released to the publi c. or to any 
third party, without the express permiss ion of the agency providing that in fo rmation, 
except as required by law including, but not limited to, the Freedom of Info rmation Act 
and the Illinois Freedom of Info rmation Act. Upon receipt of a public di sc losure request, 
the OAG agrees to prov ide DOU WHO with notice of the request and an opport un ity to 
pursue lega l action to prevent the release of info rmation. Upon rece ipt of a pub I ic 
di sc losure request, DOU WHO agrees to prov ide the OAG with notice of the request and 
an opportunity to pursue lega l acti on to prevent the release of info rmati on. 

5. When confidential info rmati on is exchanged, it shall be used and accessed only for the 
limited purposes of carrying out acti viti es pursuant to thi s agreement as described herein . 
The info rmati on shall not be dupli cated or re-di sc losed without the express written 
consent or authority of the agency providing the in fo rmation (hereinafter the ''donor 
agency"'), a court order, or as required by law, including the Freedom of In fo rmation Act. 
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6. Confidenti al info rmation means info rmation that may be pri vil eged or otherwise exempt 
from di sc losure to the public or other unauthori zed persons under fed era l and state laws. 
Confidenti al info rmati on may include: the ident ity of persons who have given 
info rmati on to the agencies in confidence or unde r circumstances in which confidentiality 
can be implied; any empl oyee statements in enfo rcement fil es that were obta ined under 
these conditions; internal opinions, policy statements, memoranda, and recommendat ions 
of federa l or state employees, including (but not limited to) in vesti gators and upervisors; 
any reco rds that would otherwise not be subject to di sc losure under law as non-fi nal. 
intra- or in te r-agency documents; info rmati on or records covered by the attorney-c li ent 
pri vilege and the attorney work-product pri vilege; personal info rmation protected by any 
relevant law or regul ati on; indi vidually ident ifi able hea lth info rmati on; and confidential 
business in fo rmati on and trade sec rets. 

7. In the event that there is a public proceeding, such as a tri al, in which certai n records. 
such as confidenti al info rmation, may be used or testimony of DOL/W HD" s employees 
sought, DOL/WHD requires that the OAG noti fy DO L/WHD. 

8. In the event that there is a public proceeding, such as a trial. in whic h certain records. 
such as confidenti al in fo rmation, may be used or testimony of the OAG employees 
sought, the OAG requires that DO L/WHD noti fy the OAG. 

9. Should either party receive a request or subpoena that would. fa irly construed, seek 
production of privileged info rmati on that it received pursuant to thi s MOU agreement. 
the party rece iving such a request or subpoena shall take reasonable measures. including 
but not limited to asserting the common interest pri vilege, to preclude or restri ct the 
producti on of such info rmation fo r ten ( I 0) business days, and shal I prompt ly noti fy the 
donor agency that such a request or subpoena has been rece ived. so that the donor agency 
may fil e any app ropriate obj ections or moti ons, or take any other appropriate steps. to 
prec lude or condition the producti on of such info rmati on. 

I 0. Neither party shall have authority to wa ive any applica ble pri vil ege or doctrine on behalf 
of the other party, nor shall any wa iver of an applicable pri vilege or doctrine by the 
conduct of one party be construed to apply to the other party. 

11. The agencies will noti fy one another, through the agency POC identi fied in thi s MOU. 
upon commencement of litiga ti on. a hea rin g. or other proceeding that may invo lve the 
release. through subpoena, introducti on of written ev idence. or testimony. of information 
exchanged under thi s agreement. 

12. In addition to the requirements above, Confidenti al Unemployment Compensati on 
in fo rmati on may be exchanged only subj ect to the confidentiality requirements of 20 
C.F.R. § 603.4 and any applicable state laws. 

13. For info rmation security purposes, info rmation (including paper-based documents and 
electroni c in fo rmati on such as emails and CDs) exchanged pursuant to thi s MOU 
agreement remains the responsibility of the donor agency while in transit. The agencies 
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agree to establi sh a communication protoco l fo r notifying each agency's designated POC 
when info rmation is sent to or received from that agency, including information on the 
fo rm of the transfer and the media type and quantity (when appropriate). An agency 
expecting to rece ive info rmation will noti fy the donor agency if the info rmation is not 
received as of the next business date fo llowing the agreed upon delivery date. To the 
extent permitted by applicable law, confidenti al data will be destroyed no later than thirty 
(3 0) days after its use and may be transmitted via secure FTP. Use includes the time 
peri od required fo r compliance with federal and state records retention peri ods. 
Confidential data will not be electro nica ll y mailed, unless encrypted using approved 
encryption standards. 

14. For info rmation security purposes, after an agency receives info rmation fro m the donor 
agency, the donor agency retains no responsibility fo r any security incidents, inadvertent 
di sc losure, or the phys ica l and information technology safeguards in place fo r protecting 
that info rmation by the agency that received it. 

15. However, in the event that the agency receiving the info rmation experi ences a security 
incident or di saster that results in the suspected or confirmed inadvertent disc losure of the 
data exchanged pursuant to thi s MOU agreement, the agency experi encing the incident or 
di saster will send fo rmal written electronic notification to the donor agency"s designated 
contact person immediately within 3 days after detection of the incident or di saster. The 
written electronic notificati on will describe the security incident or di saster in detail 
including what data exchanged pursuant to thi s MOU agreement may have been 
inadvertently di sc losed. 

16. At the conclusion of an investi gation and prosecution by either party, the rece ivi ng 
agency wi II return any and all confidential info rmati on to the donor agency, except as 
required by law, including, but not limited to the Records Retention Act. 

17. Liability of the U.S. Government is governed by the Federal To rts Claims Act. 

XI. Dissemination of Factual Information 

• The agencies agree to jointly di sseminate outreach materi als to the regul ated 
community when appropriate. Any such di ssemination may not be undertaken 
without prior noti ce and approva I of each party. 

• All public materials bearing the United States Department of Labor ("US DOL'') or 
DOL/WHD name, logo, or sea l must be approved in advance by US DOL. Any such 
materi als that include the opinions, results, findin gs and/or interpretati ons of data 
ari sing from the results of acti vities carri ed out under the Agreement shal I state that 
they are the responsibility of the party carrying out the acti vity and do not necessar il y 
represent the opinions, interpretation, or pol icy of the other partner. 
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XII. Resolution of Disagreements 

• Disputes ari sing under thi s Agreement will be reso lved informall y by discussions 
between Agency Points of Contact, or other offic ials des ignated by eac h agency. 

XIII. Period of Agreement 

• Thi s MOU agreement becomes effective upon the signing of both parties and will 
expire three (3) years from the effecti ve date. Thi s agreement may be modifi ed in 
wri ting by mutual consent of both agencies . The agreement may be cance l led by 
either party by giving thirty (30) days advance written noti ce prior to the date of 
termination. Renewal of the agreement may be accomplished by written agreement of 
the part ies. 

Thi s agreement is effective as of the _fl_ day of (fJ c,,/4/e,.- , 2022. 

United States Department of Labor 
Wage and Hour Division 

By: ~ ~ 10/19/2022 
amesochim Date 

District Director, St. Louis 

THOMAS GAUZA 

Thomas Gauza 

Digita lly ~igned by THOMAS GAUZA 
D11 te · 2022.10.19 IS:1S:S6 -0S'OO' 

Date 
District Director, Chicago 
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Offi ce of the Attorney General of Illinois 

By IP- ~£11/J/,1{ 
Alvar Ayala Date 
Chief, Workplace Rights Bureau 
Office of the Illinois Attorney General 


