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··:·svBJECT: .·· · Sm>mer. )srr9lc.1ym,mt of Youth on Federal!'.y ... •x;r,:.;;:;~~~: ond •~~orally miated Conotrt1ctl.on .· .. ,. •···· •.. , </ 

:\:· ·.::.;::ei:;;~:)d~}>_:::'.; .. _ 
:_;::::__, ··\ /·~·:\>:\ T.o faciHtate fJ fuller participati~n in -::he Youth O;lpor.-tuni ty C::in'-fi~5-£;·, 
·,:\,.:_:.::;:;_/<;,:-·. ,·_ thin D~?8:rtmcnt u:Ul tnke no exce-ption to the pnict:lce of p!;ying suu:.·,::n, 
.··.:,·:.·:-::-.,Y,.~.:j;<:?: cn:i')loyeeti below the journcym.an' a retc v.ihere thig practice iR agreed tr 

',::->i. ':(·}}.}?-.:"_;•by th~ collective btn:gtlining r.:gent ono is pnrt of a bona fide Youth 
'.i/i//\_\,;:__:-,},;\-Op-portt1nity Program. Acco1:dingly - -
· ~.\·:.\:· -.-. ·;~·.-::::~t:·:~ rr:.· ·. · · · ·-··- .. _____ .... ______________________ ·-·- --·--·--·- ·---- --- - -- ----- . 

· ··· :~--:--(ly-:· wh-cire--frn ··iig-i:ict::rn('!nt hf\3 been renched between labor encl umri~gement 
· · ·· O.:i( ... providi11g for th~ c17.ploym'!nt. 0£ stm',;-tl~r hdp nt a -reduced 1:;~t\'.?~ 

·(._ the· contrl)lct:1.uz n;;i:.ncy n:..ny etitablish an add1.tional clcwcdftcnt:i.c,,; 
~nd rate for. nttch tu,plcyee. The_ establi:'.lhment emd uai! of m..1ch :-1 

cltrnaif:f.cntion :and l:'ate r.-:u.nt be in co,.:-.?lete accord ·with th~ terr:H: 
.. ... ''. _··; or lhi.! .:.g11::eid<:;tlt • Ix it lrna not slrellci)" been done, th.:? Bgency 

---~Y---:---:: _______ ,: __ ··should l:cq·,d.rc thnt the sgreerncnt be reduced, to m.·it:l.ng mid· 
· that it. lH.~ furriir;hed ,9 copy prior to sny em;iloyr.:ient under it. 

(2) . If fOi: aom-:? reirnon nn llp;ency does not wish to follow the reclr.,is 5."· 
fication procedu·re outlined ;;hove, it may p(cn.nit the uae of G r..nt>. 
lO'l-~cr th.on that predctf1nnined for a p8rticular cl:isa-f.fication, pn 

. . vided ag.'.1:J_n thnt it confon:i.'.l to the termo of the pm:ticulP;I:' sg-rcC'" 
: ______________ . __ . _____ ment providing for 8 reduced rate for tJm"'i'i!1er asBintcmce. 

. . ., .. , .. f .• ··. · (3) 
: .:. J • ., ·.'. , .... 

A 1·cport of these rccl.nrrnification €Jctions, · as well as any qu<rnt:i .... 
or dioputa as to the vction token, should he ~ilimitted to thi~ 
Department by· the agency in the snm~ manner no provided for rc,uti.:c 
reclasaificrit:i.on octions in Section s·. 5 (a) (1) (:H) of· 29 CPR, Pt.n:·_t 

.• .. :.-:·····--:.· .. 

(4) The agency should m;ike such inquiry or inv~atig_rition ss it deems 
· ·,· 111:!cesr.ory to aasure tlrnt nuch cm;;loyeea are bona fide atudento 

employed on a temporary boaifl for the summer nwntho only. 


