
UNITED STATES DISTRICT COURT 
NORTHERN DISTRICT OF INDIANA 

SOUTH BEND DIVISION 
 

JULIE A. SU, Acting Secretary of Labor, 
United States Department of Labor, 
 
   Plaintiff, 
 

 

 v. 
 

CAUSE NO. 3:24-CV-186 DRL-MGG 

VISHAV INC., d/b/a Mega Liquor & Smoke 
#13, and BHOLA SINGH, 
 
   Defendant. 

 

 
CONSENT PRELIMINARY INJUNCTION AND ORDER 

Plaintiff Julie A. Su, Acting Secretary of Labor, United States Department of Labor (the 

“Acting Secretary”), has filed a complaint under the Fair Labor Standards Act (“FLSA” or the “Act”), 

29 U.S.C. §§ 201 et seq., against Defendants Vishav, Inc., d/b/a Mega Liquor & Smoke #13 (“Mega 

Liquor & Smoke”) and Bhola Singh (“Singh”) (collectively, “Defendants”), which seeks injunctive 

relief. By agreement of the Acting Secretary and Defendants, the Court GRANTS the joint motion to 

approve a consent preliminary injunction [14], DENIES AS MOOT the motion for a temporary 

restraining order and preliminary injunction [5], and hereby ISSUES a preliminary injunction and order 

under Rule 65 of the Federal Rules of Civil Procedure and Section 17 of the FLSA, 29 U.S.C. § 217: 

1. Enjoining and restraining Defendants Mega Liquor & Smoke and Singh, their officers, 

agents, servants, and employees, and those persons in active concert with or participation with Mega 

Liquor & Smoke and Singh, from violating the provisions of Section 15(a)(3) of the FLSA, 29 U.S.C. 

§ 215(a)(3), by retaliating, taking any adverse action, or threatening to take any adverse action against 

any current or former employee or their families because that employee or former employee asserted 

their rights under the FLSA, including, but not limited to: 
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a. For a period of no less than six (6) months after the date of this Order, 

terminating any employees or reducing employees’ wage rates or work hours without 

providing the Acting Secretary and the affected employees seven days’ written notice as to the 

non-retaliatory business justification for the termination and/or reduction of wage rates or 

hours; 

b. Interrogating, inquiring about, or discussing with any employees or former 

employees the employees’ potential or actual communications with the Acting Secretary or 

other agents of the Department of Labor; 

c. Withholding wages, terminating or threatening to terminate any employee, or 

retaliating or discriminating against current or former employees in any other way, based upon 

Defendants’ belief that such employee has cooperated with the Department of Labor or has 

engaged in any other protected activity under the FLSA; 

d. Communicating with any current and former employees between the date of 

this Order and the trial in this action for the purposes of investigating plaintiff’s claims, 

preparing a defense, gathering evidence or executing declarations, without first informing the 

employee, in writing with written translation in that employee’s primary language, about the 

nature and existence of this lawsuit, that such communications are voluntary, and that 

employees cannot be discriminated or retaliated against in any way; and 

e. Instructing or otherwise communicating to employees not to speak to 

representatives of the Acting Secretary or to provide false information to the Acting Secretary 

regarding their hours of work, pay, or terms and conditions of their employment; 

2. Requiring Defendants Mega Liquor & Smoke and Singh, within seven days of the entry 

of this Preliminary Injunction and Order, to make and show a video – to be reviewed and approved 

by the Wage and Hour Division of the U.S. Department of Labor prior to dissemination – during 
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employees’ paid working hours of Singh reading the statement attached to this Order as Exhibit A, 

informing the employees of their right to speak with representatives of the Acting Secretary and to 

file complaints regarding possible wage and hour violations, free from retaliation or threats of 

retaliation by Mega Liquor & Smoke, Singh, and/or their agents; 

3. Requiring Defendants Mega Liquor & Smoke and Singh, within three days of the entry 

of this Preliminary Injunction and Order, to post, in a conspicuous place at each Mega Liquor & 

Smoke location, a copy of the statement attached to this Order as Exhibit A in English, Spanish, and 

any other language understood by the majority of Defendants’ employees, and shall provide a copy of 

the written statement in English, Spanish, and any other language understood by the majority of 

Defendants’ employees, with their next wage statement. 

4. The Parties agree Defendants still owe at least $171,082.20 to employees under the 

Settlement Agreement in Lieu of Litigation signed by Defendants on September 23, 2023, attached to 

this Order as Exhibit B (“Settlement Agreement”). Prior to issuance of this Order, Defendants paid 

$171,082.20 to the Wage and Hour Division of the U.S. Department of Labor, and the Wage and 

Hour Division agrees to distribute the money as back wages and liquidated damages to current and 

former employees on the “Attachment A1 – Summary of Unpaid Wages and Liquidated Damages 

(WH-56)” who have not received the full amount they are owed under the Settlement Agreement. 

5. Neither Defendants nor anyone on their behalf shall directly or indirectly solicit or 

accept the return or refusal of any sums paid under the Settlement Agreement and/or paragraph 4 

above. Any such amount shall be immediately paid to the Acting Secretary for deposit as above, and 

Defendants shall have no further obligations with respect to such returned monies. 

6. Defendants certify to the Court that 90 current and former employees have already 

cashed settlement checks totaling $183,551.04. Defendants will provide the Acting Secretary with 

 
1 Defendants acknowledge possessing an unredacted version of Attachment A. 
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images of the front and back of all checks already cashed by current and former employees under the 

Settlement Agreement. Defendants will also provide bank statements showing the withdrawal of these 

funds from the account(s) on which the checks were drawn. The Wage and Hour Division will 

independently verify employees received these payments in full. 

7. If there is a dispute regarding whether Defendants previously paid an individual’s back 

wages and liquidated damages, the party disputing the payments shall file a notice with the Court 

requesting resolution of the dispute. In such case, Defendants shall be required to provide front and 

back images of the payments and bank statements to the Court for review. 

8. The Parties agree to bifurcate this agreed injunction from any damages, including but 

not limited to attorneys’ fees and costs, sought by the Acting Secretary in connection with this action. 

 SO ORDERED. 

 May 8, 2024     s/ Damon R. Leichty    
       Judge, United States District Court 
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You are protected by the Fair Labor Standards Act and have the right to 

participate freely in the U.S. Department of Labor’s investigation and litigation. 

You have the right to speak freely with investigators, attorneys, or other officials 

from the Department of Labor. It is illegal for your employer to fire you, withhold 

wages, reduce your wages or your hours, threaten to call immigration authorities, or 

otherwise retaliate against you for speaking to the Department of Labor or 

testifying as a witness in this matter. All employees have the right to be lawfully 

paid for the work they perform, regardless of race, ethnicity, or immigration status. 

The U.S. District Court for the Northern District of Indiana has ordered 

Mega Liquor & Smoke, and anyone acting on their behalf, to cease coercing, 

retaliating against, threatening to retaliate against, intimidating, or attempting to 

influence or in any way threatening employees for providing information to the 

Department of Labor. 
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