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that such employee has complained about pay or engaged in any other protected 
activity under the Act; 
 

3. Terminating or threatening to terminate the employment, reducing hours or 
threatening to reduce hours, intimidating, coercing, threatening, or retaliating or 
discriminating against their current and former employees in any other way, based 
upon Advantix’s belief that such employee has cooperated with the Department of 
Labor; 

 
4. Obstructing the Secretary’s investigation in any way; 
 
5. Telling any workers not to cooperate with the Secretary’s representatives; telling 

any workers to provide incomplete or false information to the Secretary’s 
representatives; or questioning workers about their cooperation or 
communications with the Secretary’s representatives;  

 
6. Communicating with any employee regarding the Secretary’s investigation 

without first informing the employee, in writing and in the employee’s primary 
language, that employees may communicate with the Secretary and his 
representatives voluntarily and free from coercion, and that employees cannot be 
discriminated against or retaliated against for communicating with the Secretary’s 
representatives; and  

 
7. Terminating any employee without providing at least seven days notice to the 

Wage and Hour Division of the U.S. Department of Labor prior to any 
termination; and 

 
 IT IS FURTHER ORDERED that, sufficient reason having been shown therefor, pending 

the hearing of Plaintiff’s application for a preliminary injunction, pursuant to Fed. R. Civ. P. 65, 

the Defendant, its officers, employees, agents, and all persons acting or claiming to act in 

Defendant’s behalf and interest are temporarily restrained and enjoined from:  

1. Violating the provisions of section 15(a)(3) of the Act;  
 

2. Terminating or threatening to terminate the employment, reducing hours or 
threatening to reduce hours, intimidating, coercing, threatening, or retaliating or 
discriminating against its employees in any other way, based on Defendants’ belief 
that such employee has complained about pay or engaged in any other protected 
activity under the Act; 

 
3. Terminating or threatening to terminate the employment, reducing hours or 

threatening to reduce hours, intimidating, coercing, threatening, or retaliating or 
discriminating against their current and former employees in any other way, based 
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upon Defendant’s belief that such employee has cooperated with the Department 
of Labor; 

 
4. Obstructing the Secretary’s investigation in any way; 
 
5. Telling any workers not to cooperate with the Secretary’s representatives; telling 

any workers to provide incomplete or false information to the Secretary’s 
representatives; or questioning workers about their cooperation or communications 
with the Secretary’s representatives;  

 
6. Communicating with any employee regarding the Secretary’s investigation without 

first informing the employee, in writing and in the employee’s primary language, 
that employees may communicate with the Secretary and his representatives 
voluntarily and free from coercion, and that employees cannot be discriminated 
against or retaliated against for communicating with the Secretary’s 
representatives; and  

 
7. Terminating any employee without providing at least seven days notice to the Wage 

and Hour Division of the U.S. Department of Labor prior to any termination; and 
 

 IT IS FURTHER ORDERED that, sufficient reason having been shown therefor, pending 

the hearing of Plaintiff’s application for a preliminary injunction, pursuant to Fed. R. Civ. P. 65, 

the Defendant, its officers, employees, agents, and all persons acting or claiming to act in 

Defendant’s behalf and interest shall be required as follows, within seven days of the date of this 

Order to Show Cause: 

1. Defendant shall allow representatives of the Secretary to read aloud in English, Spanish, 
and any other language as necessary to be understood by Defendant’s employees, during 
employees’ paid working hours, the following statement to all employees employed by 
Advantix, and in the presence of an Advantix supervisor or manager:  
 

You are protected by the Fair Labor Standards Act and have the right 
to participate freely in the U.S. Department of Labor’s investigation 
into your employer’s pay practices.  You have the right to speak freely 
with investigators, attorneys, or other officials from the Department of 
Labor. Your employer is prohibited from retaliating against you in any 
way, including by terminating you, reporting you to immigration, or 
threatening to do any of these things because you spoke with the 
Department of Labor. 

The U.S. District Court for the District of New Jersey has ordered 
Advantix and anyone acting on its behalf to cease coercing, retaliating 
against, threatening to retaliate against, intimidating, or attempting to 
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