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A Message
from
Local 27 President,
Buddy Mays

This contract is provided for you s0 that you can
become familiar with the language and conditions it
sets forth, Please take the time to read through it care-
fully.

it is extremely important for you to know what your
rights are under this agreement. While it is your
uition’s job to police the contract, it is up to you to let
us kaow if any violations are occurting, Once noti-
fied, we will handle the problem from there.

This contract Jayout is different from anything we
have had in previous years. The index in the back of
the book should prove invaluable. It was designed to
be eagier for you to find the information you need
throughout the contract without having to re-read it
every time, Remember, Local 27 is here for you!

In Solidarity,

\Z«oé? 777*7'

Buddy Mays
President, UFCW Locat 27
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Benefits of Membership

Union members have advantages over non-union
workers because they:

£arn more wages on average,

have better benefits

have a voaice in the workplace

a contract outlining working conditions
have a grievance procedure that provides
representation in the event of employer
discipline
P have access to member discounts and events

YYYVY'

When you are a member of a Linion, you don’thave
to stand alene. The Union is there to help you and
defend you, if necessary. A contract is a binding legal
agreement that specificatly oulines working condi-
tions, wages, hours, benefits, scheduling, etc.

Local 27 also constantly strives to provide more
and berter service and “fringe benefits” 10 our mem-
bers. These extra benefits include access to the Union
Privilege program benefits, scholarships, discount tick-
ets to amusement parks and events, etc. For more in-
formation on these “exiras.” contact Special Services
at our main office: 410-337-2700 or R0G-338-8320.



Questions? Here’s Who to Call
Benefit Questions

As a Metro/Basics member, your health and wel-
fare benefits are handled by Blue Cross/Blue Shield.

If you have questions on your heaith and weltfare
benefits (ie: eligibility, coverage, when it goes into
effect, etc.) call Jane Mackey (410) 455-5400.

If you have questions onsick pay, 2 problem with
a participating service (ie: optical, dental, prescrip-
tion}, a problem with a bill being paid or a gues-
tion on a claim, cail Jane Mackey (410) 455-3400.

Questions on retirement procedures or if you
want an estimate of your retirernent entitlements, call
{413 683-6300 or (800) 638-2572 and ask for the Pen-
sion Department,




Workers® Compensation Questions

For yuestions on Workers” Compensation rights
or how o file a claine, call Kahn, Smith, & Collins,
PA at 410-244-1010.

Dues Questions

If you have a question un dues or initiation fecs
deducted from your paycheck, call Local 27°s main
office (410-337-27K) or SDO-338-83295 and ask For
the Dues Representative for your company.

If you ire out sick or om workers® coanp. and you
need o arrnpe for pavinent of your dues (it is no
dedueted from sick pay checks or workers comp,
checks), call the Dues Representitive Tor your com-
pany at the Local’s main office.

I you are leaving the company you cierently work
tor you can obtain u Withdrawa! Curd from the Unien
by cabling the Locad’s Dues Representative For your
company.

Maoving and Changing Your Name

You must notity the Dues Depanment ol any ad-
dress or name changes ina timely fashion, You should
also ¢all Blue Cross/Blue Shicld.



Contract & Servicing Questions

Need o know your semiority date? Y ou must call
1he comprany.

For questions on contract language or to tile a
gricvance. call your loca) Unton ofFiee and speak to
your Union Represemative, 11 your Representative is
not inthe oitice. speak to the Representiiive on Duty
af the Baliimore effice o 800-338-8329,

Il you tave been terminated or suspeaded, cal!
the Representative on ety at the Baltimore office ay
ROK-338- 83290 your Representative is not immicdi-
aely avaikable so that action may beaken right away,

If you need 1o lodge a camplaint aboul your
Union Representative, contuct Anita Riiey. Director
of Servicing. She can be reiiched @ the Baltimore
office. H your Representative works out of the
Wilmington office, comtact Jim Citiberto, Regional
Direetor at 302-338-224% or 800-8¥09-4303.

Special Service Questions
To purchase Special Services tickets or for more

infomnudion on whig is available. call 4[0-337-2700
ar $00-338-8329,

5

B



The Active Ballot Cluk (ABC)

The Active Ballot Club {ABC) is the political arm
of the UFCW. Created as a voluntary, non-padtisan
legisiative organization, the ABC is composed of
members who have joined. together 1o-exercise their
full rights and respousibilities as citizens. What we
win ot the collective bargaining table can be taken away
in Congress or in the Gerneral Assembly.

Electing pro-labor candidates takes money. and the
ABC needs your heip. The money colizcted by the
ABC fund supports labor-friendly candidates - ones
who suppor ratsing minimum wage, protecting OSHA
standards, pass laws that protees jobs in our indus-
tries, ete. This is a separate, completely voluntary
deduction and has nothing to do with your dues money
or representation by Local 27. Please sign up for the
ABC through payrolil deductions (oday!

Becoming and remaining a member of the Active
Baliot Club costs only 31.00 a month - or you can
make a one-time donation. Your smali contribution,
when combined with fellow UFCW members, makes
a big difference. Take a step forward for yourself..join
ABC.



Contract Highlights: Language on
the Most Asked Questions

Minimum Hours

Food Clerks, Service Clerks & Courtesy Clerks
hired prior to 5/28/97: 20 hours per week guaran-
teed with a 4 hour shift minimum.

Courtesy Clerks and Service Clerks hired after
5/28/9'7: 12 hours per week guaranteed.

Food Clerks hired after 5/28/97: 16 hours per
week guaranteed.

Note: The minimum number of hours does not apply to
probationary employees, students, part time emplovees hold-
ing another job, or employees with restricted availability.,

Vacation (Article 9)

Full and part time employees are entitled to a paid
vacation on or after each anniversary date of their em-
ployment with continuous service as follows:

After 1 year: | week
After 3 years: 2 weeks
After 7 years: 3 weeks
After 13 years: 4 weeks -
After 20 years: 5 weeks

Funeral -see Art. 16



Personal Holidays (Article 10):

Eligible employces shall receive paid personal holi-
diys us follows;

> | day aficr 6 months continuous service

P 2days per year after 1 years conlingous
SETVICE

> 3 dayx per year afler 2 years continuous
service

> 4 days per year afier 3 years continuous
service

Breaks (Article 7, Nection 3);

| One fifteen (15) minute break for each 4
hour shift

Raises - see index then look for your job title
and the period in witich your date of hire
Jails,

Probationary Period for New Hires: 94 Days

Renefit Coverage for New Hires (Art. 18):

> Part time: 18 months - full beaefie, except
dependents

[ 2 Part time less than 20 hourfrestricted - 24
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months
[ 4 Full time: 9 months - completer coverage
Dependent Coverage: for part time employees,

Hired on ar before 5/28/97: after 21 months with
co-pay.

Hired after5/28M7:
After 24 months with a 30% co-pay.

Note: Optian to all new hires to buy coverage after pro-
bationury period until eligible for benefits. These benefits
begin the first of the month jollowing the specified months
af continuous service.

Holidays & Sundays (Art. 10)

When a holiday falls on a Sunday, the following
Monday shall be obsesved,

New Year’s Day  Labor Day

Memerial Day Thanksgiving Day

Independence Day Chrisimas Day

Time worked on such holidays shall be compen-
sated for at the rate of time and one-half (1'2) the
employee’s regular straight time rate of pay. Part time
employees get holidays after 90 days.



Sunday Work

Hours worked on Sundays or holidays shall be in
addition to the normally scheduled work week . The
waork week shall be Monday through Saturday for full
and part timers.

Employees who work on Sunday, excluding those
atherwise listed in the contract, will be compensated
at time and one-half (1%) the employee’s rate of
straight time pay.

Sce full text in Agreement for proper and com-
piete language,
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AGREEMENT

BETWEEN

METRO/BASICS/
FOOD-A-RAMA

AND

UNITED FOOD AND
COMMERCIAL
WORKERS UNION,
LOCAL 27

June 1, 1997 - June 1, 2002



THIS AGREEMENT entered inta this 1st day of
June 1997 by and between the Metro/Busics Super-
market. Ine. {Food-A-Ruama) hereinafter referred (o s
(*Employer” or *Company™ and United Food and
Commercial Workers Union, Local 27, AFL-CIO here-
inafier reforred 10 a8 CUnion™).

Intent and Purpose

The Employer and the Union ¢uch repre-
sents that the purpose and the intent of this Agree-
ment is 1o promote cooperadion and harmony. to ree-
ognize mutual interesis, to provide a channel through
which information and problems may be transmitted
frony one to the other. (o formulate reles to govern the
relationship between the Union and the Employer, 10
promote efficicney and service, and 1o set forth herein
the basic agrecment covering rates of pay. hours of
wuork and conditions of employment.

Article 1
Successors and Assigns

Secrion {. This Agreemene shall be binding on alf
signatories herero. and their successors and assigos,
whether such status is created by sale, lease, assign-
mem or any other type of transfer or transaction. In
consideration of the Union’s execution of this Agree-
ment, the Employer promises that its operations cov-
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ered by this Agreement or any part thereof shall not
be sold, conveyed or otherwise transferred or assigned
to any successor without first securing the Agreement
of the successor to assume the Employer’s abligations
to offer employment subject to the terms of this Agree-
ment, 1¢ all the Employer's then current employees,
recognizing their accrued seniority for_all purposes.
Provided, that the Employer shall not be a guaranior
to be held liable for any breach by the successor or
assignee of its obligations, and the Union will look
exclusively to the successor or assignee for compli-
ance with the terms of this Agreement.

Section 2. The foregoing shall be applicable in
cases where the Employer sells or transfers more than
twenty percent {209) of the facilities covered under
this Apreement, and shall not apply in cases of siore
closing thirty (30) days or more.

When the company opens its twenty-fifth
{251h) store the percentage will decrease to ten per-
cent (£0%).

Arficle 2 - Management Authority

The authority and responsibility for the manape-
ment of the business, including but not limited to, the
planning, direction and control of the work force shall
repose exclusively in the Employer and {is appointed
representatives, subject to the provisions of this Agree-
ment.

14



Article 3 - Recognition

Section 1. The Employer recognizes the Uniion as
the sole and exclusive bargaining representative for
all of its employees (excluding Store Managers, and
supervisory employees), covered by this Agreement
coming under the jurisdiction of the United Food and
Commercial Workers Union, Local 27. The Employer
further agrees that if a new store or stores are opened
within the jurisdiction of Local 27 this Agreement shall
apply o such new store or slores.

Section 2. All work and services connected with,
or incidental to the handling or selling of all merchan-
dise offered for sale to the public in the Company's
retail establishments covered by this Agreement, shall
be performed enly by employees of the Company
within the unit referred to above for which the Union
is recognized as the collective bargaining agency by
the Company; provided that any petrsons with an own-
ership interest in any of the said establishments who
have performed work and service of any kind in the
past shall be permitted to continue to perform such
work and service to the same extent.

Section 3. This Agreement shall not be construed
as restricting a sales representative from inspecting
any and all merchandise of his respeglive company
for spoilage or replacement, nor shall it apply to ini-
tial special displays.
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Sectivn 4. The Employer shall notity the Union
fifteen {15) days prior to a store closing. The Em-
ployer shall negotiate the effect on employees of the
store scheduled o be closed,

Article 4 - Union Security

Section 1. Al employees shall. us a condition of
empioyment, become and remain members ol the
Union on and alter the thiny-first (31) day following
the dute of eanploymient, or on and alier the thirly-[irst
(31} day following the effective date of this Agree-
ment, whichever is the laler,

For the purpose of this provision, membership in
the Union shall mean that the employee either tenders
thae: periodic dues and initiation (ees oniformly required
by the Union as a conditon of acquiring or retuning
menbership or pay those fees and dues necessary 10
permit the Union to serve as an exclusive representa-
live of employees.

Daues shall be due and payable on or before the first
day of the month lor which they are duc.

Sectionr 2. Upon failure of any cmployee to be-
come and remiain i menher of the Union within the
period nad under the conditions specified in Seetion
4.] above, the Union shall notil’y the Employer in writ-
ing, of sueh failure and the Employer shall immedi-
wtely, upon receipt of such retice, but not more than
seven {7y days ihereufier, dischage any such employee
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as pravided in the Labor Management Relations Act
of 1947 ux amended.

Section 3. The Emplover may display ineach store
the Union Store Decal us furnished by the Union and
agrees (o surrender same wpon demand of the Union.

Section 4. The Employer will norify the Union in
wriling, within thirty {3} days from the dute of em-
ployment, reinstatemcns, or ansfer into the barpain-
ing unit of any employee. of the nume of such em-
ployee. the home address, job classificuion, social
security number aod the doie of employnient.

Section 5. All cmployees newly hired or rehired
afier termination of their sepiority shall be considered
prohutionary cimployees lor the firse ninety (903 days
vl their cmployment. Seniority shall not accrue 1 the
probationary employee until completion of bis nineti-
cth (90t day of empleyment it which time the pro-
bationary employee’s seniority shall become estab-
lished as of the date of bis employment. During the
said ninety (90 day probationary periad., probation-
ary employecs shall be subject to layoff, recall. disci-
pline, or termination of their employment at the dis-
cretion of the Employer without being subject to the
grievance and arbitration procedure set forth in this
Agreeinenlt,



Article 5 - Seniority

Section 1. Seniority for the purpose of this Agree-
ment shall be coleulmed by continuous service from
the last date of employment (except otherwise pro-
vided). Company will establish one Seniority List for
g1l part time and full lime employees. However, when
entering into another depantment” that was. formerly
on a different seniority lisi, all past sepjority will be
mmmwmnmﬂmm

hours, senioriyy will stablished as the date of
y_gmf_m. {(Meat Manager, First Cutter, and Jour-
neymen arc excluded {rom the above puragraph.) Said
list shall be fumished o the Union upon request. Se-
miurity areas goveming this Agreement are outlined
in Exhibit B and Exhibit C atiached hercto and made
a part hercol. In connection with layoffs and store
closings, seniority will first apply 10 siore then seniority
ared, and lasi the jurisdiction of this agreemem. Ex-
hibit € applies 1o layoffs and swre closings only while
Exhibit B applies for all other purposes. Seniority
shall prevail in the following insiances in the manner
a8 listed hereafter.

Section 2. The Employer agrees to give a week's
notice or a week’s pay in lieu of a week’s notice to
full time employees with six (6) months service and
three (3) days notice or three (3) days pay to parl time
employees with twelve {12) months service who are
laid off due to lack of work. All employces likewise
shall give 4 week's notice prior 10 intended resigna-
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tion. M is mutually agreed that after termination no-
tice has been given by either party, no new reguest for
sick benefits shall be granted.

A. For a reduction in the work force and recall
purposes only, Meat Managers, First Cutter and
Joumeyman will be considered one classification.
Company may reassign the Meat Manager 10 an-
other store as a Meat Manager and reduce the ex-
cess Meat Manager to First Cutter/Journeymen in
Jing with their seniority in case of store closing in-
stead of taking a layoff (effective date of ratifica-
tion).

Section 3. Employees Jaid off due w the store clos-
ing or reduction of employment shall be laid off by
order of the most recent hired and shal! be rehired in
the reversed order of the layoff, with due consider-
ation given job classification, Employees laid off and
subsequently recalied within twelve (12) months will
retain former seniority.

(1) Full ime employges to be laid off shall have
the option of part time employment, and shall be
placed at the top of the part time seniority list, or
may take a complete layoff. They shall frave the
right of recall on any full time opening, provided
they can do the work. Full time employees reduced
from full time to part time through no Fault of their
own will retain their Health and Welfare insurance
coverage for a period of six {6) months even if they
work fewer hours than specified herein.

19



(2) The Employer shatt combine existing pan tine
assigaments on & serlority basis, unless such hours
duplicate each siber; provided that the requirement
o combing such assignments s subject in each case
lo the Employer’s operational needs and require-
ments,

oftered to past tine employees before any new hires,

-—{3)- All additional non-duplicated hours shall be

Section 4. Fhe Employer recognizes the principle
ol sepiority as being one in which the movemen of
i coployee from one job o another of Trom one lo-
cution to anuther through promation. demaotion, luy-
of 1, reeall atier layolT, or permanent transfer, shail be
governed by the length of service of the enployee.
subject in euch case o ihe shility of the senior em-
ployee tnvolved to perform the work, No transfers
siud! be made withow 1wenty-four (24) hours natice
excopt in cases of emergency.

Section 5. Employees vn leave of absence, sick
leave, or maternity lesve shiadi rerain their former stand-
ing on all senoriyy dists for a maximum of one {1}
yeur,

Sectivn 6. A The Employer agrees w advise the
Union weekly of all inereases, monthly of all lermi-
nations, il of 4l the dutes of hire.

* B, Al permanent department head positions that
become open will be pasted in alf stores for a pe-
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riod of not less than one (1) week. Those employ-
e¢s imeresied i the position will indicate such in-
terest by forwarding u letier lo the Personnel De-
partment,

* . The Company agrecs Lo post a monthly fist of
4l fult ime jobs illed.

* 1. Employees wishing (o transier to vther siores
may submit & written seguest 1o ihe Personne) De-
pariment. Such reguests will be considered when
OPLMngS OCCur.

Section 7. Part time emaployees desiring ful) time
work and lower classified tood employees desiring 1o
upgrade in classificatton shatt be given prelerence for
such work n accordance with the following proce-
dure.

A. Employeces whe have complieted a minimum of
six (6) mwonths of service and who desire upyrad-
ing as deseribed above shail notify the Employer
in writing with a copy to the Union. during the pe-
riods March st 1o March 2{st and Seplember ist
to Septemiber 2 st cach year. Such letiers shali re-
main valid for eighicen (18} months.

B. The first consideration for any such vicangcies

shall be given to employecs with o current request

in order of the employee’s seniority with ability to

do the work o be considered. However. full time

Night Crew cmiployees will be given priority con-
3



sideration for available full-time day vacancies
within the Food Clerk classification.

C. Only requests for permanent classification
change shall be valid and failure to be available
thereafter for such work for a period of twenty-six
{26) weeks after obtaining such status, except for

~reasons-beyond \he.employee’s control, shall bar
the employee from future requests for a period of
twelve {12} months.

D. Failure to accept an offer of such work in any
of the Employer’s stores within a seniority area shall
result in removal of the employee’s request for the
balance of that six {8} month period, but it shal
not bar the employee from future requess.

E. The Employer and the Union agree to exchange
a list of part time employees requesting full time
jobs during the menths of October and April of
each year. The list will conain the employee’s
name, social security number, store number, and
dine the letier was received by their respective of-
fices.

Section 8. Part time employees who are promoted
io ful] time shall receive credit towards full time ser-
vice based on a conversion ratio of two (2) months
part. time work equal to one (1) month of full time
work for the purpose of determining their wage, se-
niority and vacation eligibility. Part time employ-
¢es who are assigned temporarily to full rime shall
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receive as their rate of pay, whichever is the greater,
for such temporary assignment.

A. When a part time employee is scheduled and/or
works more than thirty-five {35) hours per week
for more than six (6) consecuiive weeks and the
work is not temporary (i.e., vacatton and/or absence
coverage), a full time position will be deemed to
have been created. Such a full time position within
the store and department where the work was per-
formed will be filted in accordance with the bid
list.

Sertion 9. The Employer has the right to discharge
any employec for good cause, incliding but not lim-
ited to, dishonesty, intoxication during working hours,
provided however, that no employee shall be dis-
charged or discriminated against because of member-
ship in the Union or for Union activities.

Any employee’s seniority shall be terminated and
his rights under this Agreement (including the right
of employment} forfeited for any of the following rea-
sons:

1, Discharge for cause or valuntary quit.

2. Failure to return to work or notify the Com-
pany of an acceptable excuse within forty-eight
(48) hours after due notification of recall afier lay-
off. Due notification shall consist of registered
mail to the employee’s last known address.

3. Layoff in excess of twelve (12) consecutive
months.

23



4. Absence becuvse of illness or injury beyond
the period permitted under Article 13, Leaves of
Absence. in this Agreement,

Article 6 - Wages

- Wagescales-are set Torth-in Bxhibie A, at-
tached hercto and made a part hereof.

Article 7 - Howurs And Overtime

Section 1. The guaranteed wiurk week for )l full
time emipfoyees sfinli be fony (40) hours per week to
he worked on five (5) days unless the criplayee agirees
1 work a sixth (6th) day. The Empleyer will not
change the concept of 1his work week withoul mugual
agreement with Local 27,

I, The Company nay schedule [oll time employ-
ees o wirk ewo (2 en (10} hour days per week
and ewo (2 nights per week. (A stores shall closy
no Ser thas 7200 ponn on Christmas Bve.)

2. Employees shatl be paid at the oventimg rime of
time and vne-hadl (1 1/2) o the cployee’s regu-
lar rale of pay for the following rime worked:

(e} It excess of eight (8) hours i one (1) day,
excepr us provided in Scction 1.1 abive,
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o) In excess of Five {5) days 1o one (1) week
unless the employee agrees to work a sixth
(Ghiday ot siratght Ume.

(c) In exeess of forty (400 hours in one {1) week.

(d) It excess ol thirty-two {32 hours in any week
in which one of the specitied holidays falk excepr
as provided in Article 1) Section 2.

{e) All hours worked after 6:00 p.m. by a tull tme
employee except on the scheduled nights
provided in 1.1 above; or when a full time
employee agrees 1o work o seheduie at siraight
tinte which includes hours alter 6:00 p.o.

AN e worked betore 4:00 w.m. and abier
b B0 p.an., except Tor night crew employees.

3. There shall be ro split shills,

. The vegular day’s wink for ali full 1ime erploy-
ces shall be worked within nine (9) consecative
hours fexcept on the ten (10} howr days) and all
cmployees shall recetve one (1) hous ofT for lunch
at approximately the middle of the working doy.
except that any employee may receive only one-half
(142} hour meal peeiod when he works within eight
and onc-half (8 1/2) consecutive hours, provided it
is nurgally agreed upon, The meal period shall
not begin before three (3) hours work. por later than
five (S) howrs of work,
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Part time employees who work more than six {6)
hours in a week day, shafl be gramted a meal period
without pay of at least one-half {1/2) hour, if re-
quested by the employee,

5. On days where overtime is worked, if the sec-
ond meal period is taken, itshall cohsist of one-half

~{1/2)-hovr’s-duration.only. The taking of the sec-
ond meal period will be only by mutual consent of
employee and Employer.

6. Any employee required to work his meal period
shall receive pay for that period of time at the over-
time rate of time and one-half (1 1/2) the regifar
rate of pay.

7. All full time empioyees reporting for work at
their scheduled ime shall be guaranteed their sched-
vled hours of wark, unless such work is unavail-
able due to an emergency or Act of God not within
the control of the Employer. In the event such an
employee is called 10 work on his predesignuted
day off, he shall be guaranteed o minimum of four
(4) hours puy at the overtime rate of ume and
one-half (1 1/2).

8. Part time employees who report to work pursu-
ant to instructions and are not given work shall be
paid according 10 their schedufe (except that in no
event shall they be paid for more than four {4]
hours), unless such work is unavailable due to an
emergency or Act of God not within the control of
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the Employer.

9. A. The Employer may establish as many shifts
as necessary and the siarting time of such shifts
shall be optional with the Employer.

* B. The Company shall make every effort to give
shift preferences to senior employees, subject 10
the abilities of the employees, staffing requirements
of the store and the work 10 be done.

10. Overtime shall be worked at the designation of
the Employer; in designating employees to work
overtime, the Empleyer may choose employges in
accordance with their seniority, ability and avail-
ability to perform the work. The overtime pay shall
be compuled on a daily or weekly basis but not for
both,

11. Inthe event the Employer shall desire to estab-
lish a regular shift of employment between closing
hours and opening hours of a store, the terms und
working condilions of employees on such a shift
shall be negotiated with the Union before the shift
is established.

Section 2. The Employer shall post weekly in each

department and/or store a working schedule of all
employees covered by this Agreement showing their
daily hours of work and their predesignated day off.
This notice shall be posted by Friday 6:00 P.M. pre-
ceding each work week, In the event a full time
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employee’s predesignated day off is changed aiter vhe
schedule is posted, an employee reguined to work on
his predesignated day off shall be paid at the raie of
tinwe and one-hadr (1 1/2) his steaight tme tate of pay
for work performed on such day, unless the clunge in
the schedule is hy motaal consent,

Section- 3. -Alkemployees will be given a fifteen
(13) minute rest period approximaely in the middle
of each four {4) hour shilt,

Sectton 4. Employees shall be at their work sta-
tong ready for work at their schednled siarting time,
otherwise they arc reponing late.

Secrion 3. A pant time cooployee is one who works
thiny-five (35) hoors or fess per week,

£ When a pan time employee excceds the hours
as specilied in Section 5 above, he shall be paid at
the appropriate full time hourdy vate of pay tor all
hours worked it week.

Seetion 6. The Eimployer will laithiully and {ully
implement all provisions of the Agreement reluing ©
the basic work week and oventime hours, The Em-
player further agrees that whenever an employee is
given the option o agree 10 cerain working condi-
tions under the Agreement, the employee shall no be
comprelled wmake u decision on regards o such work-
ing conditions, but shall have the right to make such
degisions on a voluntary basis.
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Section 7. A) All part ime emplovees will be
puuranteed oy minimum of twenty (20) hours per week
exeent for coortesy clerks. probationary employees and
cmployees who have restricied theie availability o
waork the hours needed,

B) Preseatly employed Ceuntesy Clerks will be
guaruntecd twenty (20) hours unless they have re-
stricted their availubility.

tme_eiployees hived :
MNew Hire Courtesy Clerks and Service Clerks -12
hour guaranice New Hirc Food Clerks -16 hour
guarvitec

Guarantees do not apply to any newly hired part
timer that have restricted their availability 1o work
the hours needed.

Section 8. Full time employees involuntarily re-
duced 10 pan time shall maintain their full time rate or
puart time rafe whichever is greater.

Section 9. Company ngrees o ceeate o less than
five [3) addittonal Tull time positions on or before
November 1, 1497 and no less than five (5) additional
full time positions on or before February 1. [998.
These additional full time positions will be offered to
present part time employees by seniority on the bid
list.
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Metro employees on the full-time bid list shall have
the ability to claim full-time jobs based on their se-
niority, between the thirtieth (30th} and sixtieth (601h}
day afrer radification of 5/28/97.

Article 8 - Night Crew

Section I. A Night Crew employee is one who is
scheduled to work more than four (4) hours between
10:30 p.m. and 7:00 a.m. two {2) or more nights in
any one (1) week. The Night Crew premium shall be
Sevemy Cents (70¢) per hour in the Mear Department
and Fifty Cents (50¢) per hour in the Grocery Depart-
ment.

Section 2. Any regular member of the Night Crew
will receive his basic weekly wage plus his night pre-
mium in the compuation of his overtime, vacation
and holiday pay.

Section 3. The employee in charge of Night Crew
will receive, in addition to his night premium, an ad-
ditionat Fifiy Cents (50¢} per hour.

Section 4. A Nipght Crew may work four (4) ten
{10) hour shifts at straight time by mutual agreement.

Section 5. Employees who want on or off the Night

Crew shall bid in writing (o the Personnel Office on a
seniority basis in a sentority area.
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Section 8. Night crews that voluntarily begin work
before 11:59 p.m, Sunday will be paid straight time
for the time worked on that Sunday.

Article 9 - Vacations

Section 1. Full timg employees with one (1) or
more years of continuous full time service shall be
pranted vacations as follows:

ANNUAL VACATION

One (1) week uninter-
rupted after one (1) year

Two (2) weeks uninter-
rupted after three (3)
years

Three (3) weeks after
seven (7) years

Four {4) weeks afier thir-
teen {13} years

Five {5) weeks after
twenty (20) years

PRO-RATA
YACATIONS ON
TERMINATION

1/12 week for each addi-
tional month

2/12 week for each addi-
tional month

3/12 week for each addi-
tional month

4/12 week for each addi-
tional month

5/12 week for each addi-
tional month

Section 2. Employees discharged for acknowl-
edged or proven dishonesty, or employeges who quit
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without giving o one (1) week notice shall not be en-
titted see any vacation pay.

Section 3. Nol inure than two (2) weeks uninter-
rapted vacation may be taken, except cmployees who
toe goad and sufiicient reason desice w take their thicd
(Ard) und founh {(Hh) wecks uninterrupted vaciuion
st reguest same'in weiting thirty (30} days prior to
the date the vacation is 10 be taken. Such requests are
subject 1o approval by the Employer. The employee
nuy take vacation in any of the [ity-two (52) weeks.
Maunagemem may delennine the number of employ-
ces who can wake a vacation in any week,

Section 4. Employees must work forty-one (41)
weeks during the vacation year to qualify,

Section 5. Vacwion time shall be compuied from
date of employment or anniversary of vacation eligi-
hitity date. and shall be tiken at a time convenient
hoth the employee and the Empluyer, and shall be paid
al the rite of pay in effect at the time the vacation is
tuken, Anemployee who ts absent from work for less
than eleven ([1) weeks during his anniversary yeur
shalt receive his full vacaton allowance, but if absent
for reasons other than illness or for illness for more
than eleven (11 weeks, he shall receive one-twelfth
(1712) his vacaion entitlement for exch [ull momh
wurked during the anniversary year.

Section 6. When a holiduy designated in Article
1{}, Section 1 occurs during the {full time employee’s
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vacation, the employee shall be entitled (0 an exira
day’s vacution or cush in liew thereof, based on straighe
time pay for an eight (8) howr work day.

Section 7. Subjeci 10 the operational requirements
of the business, preference us o vacation dates shall
be given 1o employees on the basis of seniority. The
vacation schedule of an employee cannot be chinged,
except by mutual agreement, when it is less than thirty
(30 days o the date already scheduled.

Section 8. Vacation pay is to be paid 1o the em-
ployee prior to the vacation. The Company will pay
vacation pay out of petty cash if the vacation check
does not arive at the store on time.

Section 2. Part time employees shall be entitled to
a vacation on or after cach anniversary date of their
employment pro-rated on the basis of the average
straight time hours worked and hours worked on Sun-
days during the preceding year. sceording w the va-
cation formula sct forth above and subject to the same
conditions 215 penain to full time employces.

Section 10. When 1 holiday, designated in Article
10, occurs during a part tme employee’s vacation.
and the part lime employee would ordinarily have been
scheduled for work on that day. the employee shall be
paid as provided in Anicle 10.

Section 11. Employees may start vacation on any
day which is mutuaily agreed upon by the Employer
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and the employee.

Section 12, A part time employee going to full
time shall not suffer a reduction in the number of hours
of vacation the employee would have received as a
part time employee for the first vacation of such
change.

Section 13. From January ) 1o March 31 of zach
year, employees shall select their desired date for va-
calion for that year. Said selection will be awarded
on a seniority basis within depariment. After March
31, employees may select vacant weeks by seniority
but may not bump less senior employees who have
exercised their vacation selection during the bid pe-
ried. Vacations requested after the bid period will be
honored on & first come, lirst served basis. The em-
ployee may take vacation in any of the fifty-two (52)
coalendar weeks, subject to management appraval,

The vacation schedule of any emptoyee cannot be
chunged, exceplt by mutual agreement, when it is less
than sixty (60) days to the date the employee has se-
lected. The vacation schedule shall be available on
request by an employee.

Section 14, Earned but unused vacation of the third
(3ret), fourth (4th) or fifth (51h) weeks may be taken
as pay in lieu of time off al the request of the em-
ployee.




Article 10 - Holidavs And Sundays

Section 1. The Employer agrees that the follow-
ing days shall be holidays. When a hotiday falls on 2
Sunday, the following Monday shall be observed:

New Year's Day Thanksgiving Day
Labor Day Independence Day
Memerial Day Christrnas Day

Employees with six {#) months service shall be
entitled to one (1) personal holiday. Employees with
ome {1} vear of service shall be entitled to two (2} per-
sonal holidays. Employees with two (2} years service
shall be entitled to three (3) personal holidays and
employees with three {3) or more years service shall
be entitled to four (4) personal holidays per employ-
ment year.

If an employee is required to work on a holiday,
compensation shall be at the rate of time and one-half
{1 1/2) the employee's regular straight time rate of
pay, which shall be in addition to the holiday pay as
provided.

Section 2. The work week during which a holiday
occurs shall be considered a four (4) day week con-
sisting of thirty-two (32) straight 1ime hours, for which
the employees shall be paid forty (40) hours pay if
they qualify under Article 10 Section 3. All time
warked over thirty-two (32) howrs during said holi-
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day week shall be compensated for & the overtime
rate of time and one-half (I 1/2) except that an em-
ployee may work [orty (40) hours at straight time in
addition to the holiday pay, provided il is mulally
agreed upon between Employer and employee.

(1) All pan time employees, upon.completion of
ninety (90) duys but less than one (J) year of con-
tinuous service with the Company, shall be entitled
to holiday pay as set forth in this paragraph when
said holiday falls on their scheduled work day.
based on the number of hours regularly worked by
such employee on that doy.

(2) All part time employees with one (1) or more
years of continsous service shall be eatitled 10 holi-
day pay based on the number of hours regularly
worked by the employee on that day if the holiday
falls on a regularly scheduled work day: of holiday
pay of five (5) hours if the holiday (ulls on a
non-scheduled day av straight time,

(3) In either case in order to reeeive holiday pay
the employee must;

a) Work the scheduled work day hefore ind of-
ter such holiday, Sunday exeepted: and

&) Work at least one (1} day during the said holi-
day week.

{4) Work schedules shall not be changed for the
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purpese of avoiding holiday pay.

Sectivn 3. No cmployee shall receive pay for uny
holidays pot worked unless such employee has re-
ported Tor work on the employee™s regular work day
next preceding and next following said holiday. Em-
ployee shall be deemed 1o have reported for work il
absence on dic day before or the day after said holi-
dary is due to express permission from or action of the
Compuny. or death m he immediue family and also
in case of certilicd illness. but in any event, cmploy-
ces offone (1) Full week before o boliday and one (1)
full week after o holiday woukl not be entitled vo holi-
day pay. unless atherwise provided lor in this Agree-
ment.

Section 4. Any work performed by employees en
Sunday shall be paid for ax the rate of time and one-hall
(2.

Sectiver 5. Hours and/or days which quakily for
Sunday or holiday premivm pay shall not be included
in computing weekly vvertime. There shall be oo
pyramiding of overime andfor premium pay. Hours
worked on Sundays or holiduys shall be in addition 1o
the normally scheduled work week.

Section 6. A. Sunday wind boliday work shall be
rolated within the store among qualified employees
{within the classification} required to dothe work. In
the event the Company cannot schedule the pecessary
number of emplovees on a voluntary basis, then the
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employees in reverse order of seniority shall be re-
quired to perform the work.

* B. Such rotation shatl first be among those vol-
unteers who have signed 2 list indicating their desire
““to work Sundays and Holldays. said llst to be posted
every three (3) months.

Section 7. The Company will not require any em-
ployee to work on Chrisimas Day.

Article 11
Shop Stewards And Union Activities

Section 1. There shall be no discrimination against
any employee because of Union membership. The
Employer further agrees there shall be no discrimina-
tion against any Steward of the Union 2s a result of
their activities and performance of their responsibili-
ties. The Union agrees that neither it nor its members
will engage in Union activities on the Employer’s time
or in the Employer's stores, provided, however, that
representatives of the Union shall have frec access to
the Employer’s stores during business hours s long
as it does not interfere with the Employer’s normal
business operations.

13 It is understood thay the Stewards of the Union
shall at all times. be the last to be laid off in uny
case. The Union shall furmish to the Employer a
complete list of Slewards which shall be submitted
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from time to time as may be necessary.

2) Shop Stewards shall not be rransferred without
mutual consent of the Union and the Company.

3y 1t s understood that the Union will use its best
efforts to secure as Stewards a high caliber of em-
ployee who shzll be required to conform to the stan-
dards and qualifications set by the Union,

4) The Employer will grant each Meat and Gro-
cery Shop Steward one (1) day off with pay to at-
tend a Union sponsored seminar. Notice must be
given the Employer and proof of attendance must
be provided. The Union shall have the right 10
appeint or have elecied two (2) Shop Stewards per
store,

Article 12
Arbitration And Adjustment

Section 1. Scttlement of Disputes. The Union and
the Employer recognizes their mutual responsibility
for the prompt and orderly seitliement of disputes or
disagreements. including disputes relating to dis-
charge, suspension or other discipling, that arise un-
der this Agreement. To this end, the Union, the Em-
ployer and the employecs agree that the provisions of
this Aricle shall provide the means of settlement of
all such disputes and disagreement.



Section 2. Lmplovee and Unfon Grieyances.

1} Initiation of Grievances - Any disagreement or
dispute arising vnder this Agreemen which an en-
ployee and/or the enployee’s Shop Swward have

“nat been able to adjust informally with the
cmployee™s supervisor nuy be hude ihe subject of
a grievimee, which shall be presented hy the ag-
grieved emplovee. the employee™s Shop Steward
or ather Union representative to the designaied Em-
ployer official,

2) Weitten Presentation - AN grievinces shull be
Presented in writing, signed by the aggrieved em-
ployee andfor the employee’s Shop Steward or
othee Union representtive, and shall coatain o siate-
ment iof the grievance. the renedy reguested. and a
specitication of the Article of the Agreement which
is involved in the grievance. Al answers by the
Employer shall also he in writing, signed by the
Employer oflicial giving the answer.

3) Time Limitationy - AN grievances shabl be pre-
sented within ten { 10) working days from the date
of their occurrence, or the date upon which knowi-
edge of e occurrence Tirst becanex avuiluble w
the empioyee. Grievanees not presented within the
time limbation specified herein will not be consid-
cred or acted wpon by the Employer and the
Employer's position with respect to the grievance
will be finul and binding upon the aggricved Em-
ployer or employees and the Union.  Grievances
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properly présented within the time limitations
herein shall be answered by the Bmployer within
ten (1) werking days afier receipt thereof.

) Appeal Procedure - 101he Employer's answer
1 ot saislactory o the Unjon, the gricvance iy
then be appealed in writing within five (5} days
fram receipt of such answer to the desigimaged Ein-
ployeroffiwinl, wha shall arrange Tor o meeting be-
tween himself and the Business Agent or other des-
ignated representative of the Unjon. o be held
within lMive (5) days of receipt of the appeal. unbess
i further extension of time for such mecting, is
agreed to by both parties.

Section 3. Employer Geicvances. Grievances {iled
by the Employer shall be Biied in writing direetly with
the Business Agent or other designated representabive
oof the Union and shatl be dealt with as il they had
renched appead procedare set Torth fn Section 245 with
respect to employee grievances, e.2.. a meeting shalt

> arranged between the Employer and 1the Union sep-
resentatives fa he held within live {5) days of the £il-
ing of the Employer gricvance, unless a further exten-
sion of time for such mecting is agreed to by both
parties.

Section 4. Referral to Arbitration.  Any gricy-
ance of s employee or the Union or any gricvance
filed by the Employer. that has heen propery pracessed
through the steps of the grievance procedure as sel
{forth abuve and has not been settled i the concelusion
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thereaf, may be referred 1o arbitration by the Union or
the Employer in accordance with the following pro-
cedure.

__Section 5. Notification of Desire {0 Arbitrate. The
party desiring to arbitrate shall notify the other pany
to this effect within ten (10) days after the meeting
provided for in Section 2(4) or Section 3 above, If
such notification is not made within the time limita-
iion provided in this Section, the answer of the Em-
ployer as provided in Section 2(3) above shall be the
final and binding dispaosition of the employce's grigv-
ance.

Section 6. Selection of Arbitrator. Within five
(5) working days of the receipt of notification of de-
sire to arbitrate, the designated Employer official and
the Business Agent or other designated representative
of the Union shal! meet to select an arbitrator. I they
are unable to agree upon an arbiirator within five (5)
working days of such meeting, they shall jointly re-
quest the Director of the Federal Mediation and Con-
ciliation Service to furnish a list of seven (7) arbitra-
tors. Selection of an arbitrator from the list shall be
made within ten (10) working days of receipt thereof,
either by agreement, or if agreement cannot be reached,
by alternately striking names from the list until only
one (1Y name remains, The final remaining name shall
be the arbitrator of the grievance.

Section 7. Jurisdiction of Arbitrator. The juris-

diction of the arbitraior shall be confined exclusively
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to the interpretation of the express provision or the
provistons of this Agreement at issue between the
Union and the Employer. The arbitrator shall have no
authority to add to, alter, amend, or modify any provi-
sion of this Agreement or to establish or alter any wage
rate. The arbitrator shall render an award and opinion
in writing and such award and opinion shall be final
and binding upon the aggrieved employee or employ-
ees, the Union and the Employer.

Section 8. Arbitration Expenges. The fee and
other expense of the arbitrator in connection with any
grievance referted to arbitration under this Article shall
be shared equally between the Union and the Em-
ployer.

Article 13 - Leaves of Absence

Subject to the Following conditions, employees
shall be granted leave of absence without pay which
shall not interrupt their service records, providing such
request is made by the employee, in writing, to the
Employer’s main office seven (7) days prior 10 com-
mencing such leave.

Secfion {. The Employer agrees that any member
of the Union, employed by the Employer during the
period of this contract who is elected to permanent
office in the Union or is assigned by the Union to any
Union activity necessitaling temporary leave of ab-
sence, shatl be granted such Jeave and shall, at the end
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of this termu in the ticst insaonce or at the end of his
mission in Lhe second instance, be guaranteed reem-
ployment at the emiployee’s former wage rate plos any
incredse or less any reduction that wmay beconke elfec-
tive during the employee’s absence, provided that the
employee applics for reemployment. forbwith upon
leaving Hlw Union, '

Section 2, Leave of absence shill be granted upw
o (1) yeur withowt pay when an employee wilh six
{6} or more ninths of continuous service is unable to
work because of a disabifity, and 1his leave shall be-
vomne elfective after vhe Fmal sick benebn payment is
made. The disabilivy must be atesied by o regis-
tered physician, However, inthe event such employee
is unable 1o work at the expiration of the leave period.
he shall be entitled 1o an additional leave ol six ()
months i1 he submits satisfactory medical evidence
thaat bue will be abide o return to s regadar duties within
the sqid additionat period,

Section 3. Leave ol absence shull be graned upo
oire (1) year without pay alter childbirth upon written
regquest. This leave will begin alter (inal sick pay-
ment is nuide.

Section 4. "Fhe Company will comply with the
applicable laws of the United Swtes concerning the
reemplayment af persons leaving the military service
of the United States, Because the schedule of pro-
gressive wage rates provided for by Exhibit A hereol
depends upon actual expericnce on the job, a person
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reemployed pursuant to this Section shall, for purpose
ol Exhibit A, be ¢redited only with months of actual
payroll service. A person so reemployed shall be paidd
at the current rate for the appropriate job classifica-
tion based upon the person’s actval job experience,
At the time an employee leaves for milivary service,
the employee shall receive whatever vacation pay 1s
due.

Section 5. An employee may be given a leave of
absence not to exceed one (1) year for any reason ac-
ceplable to the Employer. This decision shall not be
arbitrable.

Section 6. Any burgaining unit employee who is
promaoted 10 a management position on or after Janu-
ary 1. 1982 shall retain all seniority rights and be en-
titled 1o reinstateiment 1o his former or substantially
equivatent position for @ maximum period of one (1)
year from such promotion; and previded further that
the employee’s employment was not terminated for
any reason enumerated in Article 5, Section 9. Said
leave of absence may be exiended only through the
joining and mutual consent of the Union and the Em-
ployer. The Employer will promptly notify the Union
Office in writing of the bargaining unit employee go-
ing into a management position,
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icle 14 - Workin ditions

Section 1. No member of the Union shall suffer a
reduction in wage raies or an increase in hours or re-
.duced vacation time or split shift solely by the signing
of this Agreement. Nothing'inthis paragraph shall be
interpreted to entitle an employee to more than forty
{40) hours work per week.

Section 2. The Employer will fumish and launder
such store linen as it desires worn by its employees,
except that when the Employer supplies Dacron or
similar type uniforms for female employees, they may
be laundered by the employee. Since this item of ex-
pense is intended 1o make the Employer’s service more
attractive to customers, employees shall be requested
10 present a neat, clean, business-like appearance while
on duty in the stores,

Section 3. If a physical examination or health per-
mit is required, only the expense of the examination
or health permit shall be borne by the Employer.

Section 4. A full ime employee who receives a
pay rate which is higher than the pay rate provided in
Exhibit A for the employee's classification, who js
promoted to z depariment head and subsequently de-
moted to the employee's former classification shall
receive the same pay rate differential which the em-
ployee previously received.
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Section 3. The Employer agrees, in the eventof a
temporary transfer at the Employer's reguest, to reim-
burse the employee for increased transpornation costs
an the basis of Twenty-Two and One-Half Cents (22
1/2¢) per mile, except, however, when an employee
chooses public transportation, excluding laxicabs, the
employee shall be reimbursed only for the actual cost
of such increased transportation.

Section 6. Notices concerning Union business
which have been approved by the Employer’s main
office may be posted in designated locations in the
store.

Section 7. First aid kits for each store and all tools
of the trade will be furnished by the Employer.

Section 8, The Employer shall have a time clock
or time sheets in each store for the purpose of keeping
record of all hours worked by the employees.

Section 9, A First Cutter shall be appointed in those
self-service markets in which two (2) or more full time
Journeymen and a Meat Manager are employed. The
First Cutter shall relieve the Meat Manager whenever
the Meat Manager is away from the store during the
Meat Manager’s scheduled hours. In the event that
the Meat Manager is absent for one (1) week or more,
the First Cutter shalf receive the Meat Manager’s rate
of pay for that period of time.

Section 10. Any employee relieving a Meat De-
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partment Manager ene (1) week or more, shall be paid
the contract rate for 3 Meut Manager during the pe-
riod of relief.

Section 11, When a higher classified employee is
-absent from his position for more than wa (2} days
and another employee performs the job of the higher
classified employee, he shall receive the appropriate
rate of pay of this higher classification.

Article 15 - Jury Duty

Section I. Employees actually serving on juries
shall receive the difference between their straight time
weekly basic pay and the amount received while on
Jjury duty. They will be expected to work their regu-
larly posted schedule on doys when jury is not in ses-
sion,

Section 2. An employee serving on the jury shall
not be required 1o work hours other than thase during
which the employee is normally scheduled and in co
case shall be required to report for less than four (4)
hours.

Section 3. The above provisions shall he limited

10 thirty (30Y days of jury duiy in any one {}) year,
except for service on a Grand Jary.
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Article 16 - Funeral 1.eave

Employees with six (6) months service shall, in the
ciase of o death in the immediate Tamily, pamely par-
ent, *spousc. *child, brother, sister or purent-in-law,
grandparents or grandchildren of employees, requir-
ing the employee’s absence from reguiarly scheduted
assignments, be graned 2 leave ol absence up Lo threg
(3} days, beginning with the day of death. When an
employee’s scheduled time falls within the three (3)
day pericd. the employee shall be reimbursed Tor that
portion of the time normally scheduted for work hut
under no circumstances shall the application of this
clause result in 4 change in (he employee’s basic
weekly salary.

*Employces shall reccive four (4) days off for
spouse and children,

Article 17 «~ Checkolf

Section |, The Employer agrees 1o deduct dues
and iniviation fees wniformly required ol members of
the Union from the pay of each employee who has
furnished the Employer with an cathoriztion in writ-
ing authorizing such deduction, The Employer agrees
to remit amounts so deducled within thirty (30) days
atter their collection to the Financial Secretary or des-
ignatcd officer of the Union, Dues will be checked
ofT weekly and remitted monthiy.
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Section 2. The Union assumes full responsibility
for the disposition of the fands deducted hereunder
after they have been remitied by the Employer to the
Financial Secretary or designated officer of the Union,

“Section 3. The Employer agrees lo deduct twenty-
five cents (25¢) per week and remit monthly (o-the:
Local Union's Active Ballot Club from employees who
are Union members and who have signed deduction
authorization cards.

Section 4. The Employer agrees to deduct weekly
whatever amount is so designated by the employee or
Union 1o the Local’s Credit Union. The amount is to
be remitted montbly.

Article 18 - Health And Welfare

Section . Effective by Oclober 1, 1997 the Com-
pany will provide Blue Cross and Blue Shield of Mary-
land (il they are the lowest bidder) to all employees
based on their eligibility listed below. The insurance
will be comparable or better than the present Plan X
FELRA and UFCW Health and Welfare Fund Plan.
The new plan shall include Group Dental's Dental
Plan, United Optical Plan and a comparable Drug Flan
to APS. All other comparable or beuer benefits in
Plan X shall be provided including but nat limited tc
life insurance and accident & sickness benefits. The
coverage for all Full Time employees will commence
with the first full payrell month following the comple-
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tien of six (6) months of centinuous employment with
the Employer. For all Part Time employees the cov-
erage will commence with the first full payroll month
following the completion of fifieen (15) months of
continuous employment with the Employer.

After twenty-one (21) months of continuous em-
playiment, appropriate part time employees may ap-
ply for dependent coverage by submitting a request
for payroll deductions 10 the Employer. The monthly
rate to be paid by the employee shall be ninety-nine
dollars ($99.00). Subsequent increases in such rate
shall be effective each January. The Employer shall
increase the monthly contribution on behalf of each
part time employee who is eligible for dependent cov-
erage and who has requested the appropriate payroll
deduction.

Section 2. For employges hived prior to 5/28/97

enly: Any part time emplovee who has five (5) or
more years of service or any part time employee who
achieves five (5) years of service during the term of
this contract and has paid the co-pay for dependent
coverage for the last twelve (12} months upon reach-
ing ftve (5) years shall continue 10 be eligible for de-
pendent coverage and the co-payment shall be paid
by the Employer,
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Section 3. For employeey hired after 5/28/97 eli-
pibility.

Full tinig - % months - complete coverage no stag-
pered benetis.

Pact time - [8 months - complete coverage ao stug-
gered benelits -dependent coverage after 24 montls,

Part tinie less than 20 hours or restricted avail-
abilily = 24 imonths compleic coverige, e stig-
gered benefits,

Parl time dependent coverage; co-piy 70730 al-
ter 24 months.

Provide opuon to ail new hires, after probaionary
perickd, 10 buy  coverage ot their own cost emil eli-
gible - called Non-Eligible Coverage.

Sectionr 4. Coverape of Health and Welliae Ben-
efits will e made foremployees covered by the Healih
and Welfare Plims during the first three (3) months
that such cmployecs are on sick leave or pregmmey
leave pursuant 10 ihe wrms ol this Agreement, bt not
during the fime of any other amthorized leave ol ub-
senee from work,

Sectipn 5. Flealth and Wellire carricr is subject to
change only with union approval, such approval will
not be unreaseably withhekl. Any change would he
conitingent un the health and welfare coverage being
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compirable or better.

Section 6. The Employer will maintain the present
Supplemenal Life Insurance and Major Medical Plan
for ahl Meat Department employees hired prior o April
L 1YRS.

Section 7. All eployees shoudd have che opion
o huy-nut coveruge every six (6) mouths with pronf
of other coverage,

Full time - 3350.00 Part timwe - 3175.00

W employee's status changes within six (6) months,
saiel employee may notify company and re-cnroll, Em-
plovees musi have proof of other coverage thot will
vontinue it Metro drops their coverage.

Section 8. Only employees wie were in
Puring the 1erm of' this Agreement any employee who
retires under # pension plin to which the Union is a
party and such retitement woukd entitte the cmplovee
to tenefits under Plan J of the UFCW & Participating
Employers Healih and Welfare Fund. as il the Com-
pany were stlf contributing to suid Fund, the Com-
pany will provide to the employee and his dependents
benefits equal o Plan X except that dependents shall
not receive Drug. Dental and Oical benefits, during
his retirement, the Schedule of Benetits attached hereto
a5 Appendix A, When the retiree hecomes sixty-five
{05) veurs of age. the Company will supplement the
retirce’s Medicure coverage up o the levels of hen-
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efits set forth on Appendix A and will continue to pro-
vide said Schedule of Benefits on Schedule A to the
retiree’s dependents, except that dependents shall not
receive Drug. Dental and Optical benefits.

Section 9. Any member who wants to appesl a
Health and Welfare decision may appeal in writing to
the Union and Company, A panel will be set up with
an’evén number from-the-Union and Company with
federal mediamion used to break any tie. )

Section 10. Company will add retiree medical cov-
erage buyout option a1 a Jater date with Union approval.
Approval will not be unreasonably withheld, Em-
ployee must have proof of other coverage that will
continue if Metro drops theirs,

Article 19 - Pension

Section I. The Employer shall contribute to the
UFCW Unions and Participating Employers Pension
Fund (hereinafter called the “Fund™), a total of Twenty-
four Cems ($.24) per hour for all straight time hours
paid, for all employees who receive compensation
from the Employer dusing the preceding month. Ef-
fective November 1, 1999 the contribution will be in-
creased to Twenty-Seven Cents ($.27) per hour, Ef-
feciive May 28, 2002, the contribution shall be in-
creased to Fony Cents (3.40) per hour, The contribu-
tion by the Employer for new employees will com-
mence with the first {1st) full payroll week following
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the completion of thirty (30) days of continuous em-
ployment with the Employer, retroactive to the date
of employment.

Section 2. The Employer shall contribute to the
FELRA and UFCW Pension Fund, hereinafier called
“The Fund”, a total of Thirty-three Cents ($.33) per
hour, up to a maximum of forty (40) hours per week,
for all full time and part time Mear Department em-
ployees who were employed by Big Valu on the day
immediately preceding the daie on which
Food-A-Rama began operating the Big Valu stores
and who had a vested interest in said Fund. Effective
November 1, 1999, the rate shall increase to Thirty-
five Cenis ($.35) per hour. Effective May 28, 2002,
the rate shall increase to Forty Cents (3.40) per hour,

Section 3. Far all full time Meat Department em-
ployees on the payroli as of April 1, 1985 the em-
ployer shall contribure to the LIFCW Upions and Par-
ticipating Employers Pension Fund a towal of
Thirty-three Cents (3.33) per hour, up 1o a maximum
of forty (40} hours per week, for all full ime Meat
Department employees who have been employed six
(6) months, Effective Noverber 1, 1999 the rate shall
increase to Thinty-five Cents {$.35} per hour. Effec-
tive May 28, 2002 the rate will increase to Forty Cents
($.40) per hour.

Section 4. All emmployees hired after Juae 27, 1993
shall have a contribution made on their behalf in the
amount of Twelve Cens {$.12) per hour after one (1)
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yeur of service inte the UFCW and Participating Em-
ployers Pension Fund. Effective November |, 1999
the rate shall increase to Filteen Cents (3. 13) per hour.
Effective Muy 1. 2002 the rate shall increase 1o Eigh-
teen Cents (5. 18) per hour.

Sectinne 5. Contrtbutions begin for employees hired

ter Aoy 28, 1997
Fult time - $0.12 after 12 months of service
Parl timg « S(LOR siter 12 months of service

Seetion 6. 'The Company shall comtinue the 431 K
Plan for all anion employees,

Article 20 - Severguce

Section 1. The Emplover shall contribuie o the
UFCW and FELRA Severance Fund (hercinafier re-
ferred 10 as the “Fund ™), u rotal of Ten Cents (10¢) per
hour For all siraighi time hours worked tor al] ol time
meal employees on the payroll as of April 1. 1985,
No severance For any employees hired after April |,
1985,

Section 2, The Fund shall be governed by a Board
of Trustees conststing of equal nwmbers 10 be desig-
nated hy the Food Employers Lubor Relations Asso-
ciztion and the Union,
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Section 3. Itis understood and agreed that the Fund,
referred to herein, shall be such as will continuousty
qualify for approval by the [nternal Revenue Service.
so as to ullow the Employer an income tax deduction
for the contributions paid hersunder.

Section 4. 1tis agreed that all questions involving
severance not specifically sct forth hergin shall be de-
termined by the provisions of the Agrecment and Dee-
laration of Trust governing the Phin.

Section 5. The Employer. at its diseretion, miny or
may not be required to designate a representative on
the Board of Trustees. but in any event the Employer
agrees to be bound by all the decisions made by the
Trustees in accordance with the Declaration of Trust.

rticle 21 - Lepal

The Employer shall contribute 1o the United Food
and Commercial Workers and FELRA Legal Benefit
Trust (hereinatter referrid to as the “Fund ™), s 1atal of
Fourteen doitars anct Fifty Cemis ($14.50 for cach eme-
ployee. The contribution rate shall be increased as
follows:

328/98 3/23/99 S8/2000 5282000

$314.75 154000 51525 $15.50

New Hire Eligibilivy is one (1) yeur for alf cuploy-
ces.
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The monthly contributior by the Employer for
employees will commmence with the first (1st) payroll
week of the month following the completion of six
{6) months for full 1ime employees and one (1} year
for part time employee of continnous employment with
the Employer.

- -Article 22 - Separability Clau

The provisions of this Agreement are deemed to
be separable to the extent that if and when a court of
last resort adjudges any provisions of this Agreement
in its application between the Union and the Emplover
to be in conflict with any law, such decision shall not
affect the validity of the remaining provisions of this
Agreement, but such remaining provisions shall con-
tinue in full force and effect, provided further that in
the event any provisicn or provisions are so declared
to be in conflict with a law, both parties shall meet
immediately for the purpose of renegotiation and
agrecment on provision or provisions so invalidated.

Article 23 - No Strike, No Lockout

Section 1. No Strikes, For the duration of 1his
Agreement, the Union, its officers, representatives and
members shall not, directly or indirecily, authorize,
cause, instigate, encourage, aid, ratify, or condone any
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strike, sfowdown, or stoppage of work, boycott, pick-
cting, or other interruption of work at the Employer’s
place of business.

Section 2. No Lockout. For the duration of this
Agreement the Employer shall not lockout its employ-
ees.

Section 3. Unauthorized Strike. In the event of
any unauthorized strike, slow down or stoppage of
work, boycott, pickeling, or other interruption of work.
the Union shall instruct ils members to return 1o or
resume work at once. Any employee participating in
such unauthorized activity, and refusing to return to
waork when so instructed by the Unien, shall be sub-
ject 10 discipline therefore, and it is expressly agreed
that such conduct shall constitute just cause for dis-
charge under this Agreemem. Nothing contained
berein, however, shall compel any employee 10 walk
through a fawful pickei line, provided the pickel line
has the sanction of its own Imemational Union.

Article 24 - Wage Freeze

All the provisions of this Agreement are subject to
applicable legislation, execuiive orders, regilations,
rulings and interpretations dealing with wage and price
stabilization. If any provision of this Agreement may
not be put into effect, in accordance with its terms
becavse of the said wage stabilization legislation, etc.,
then such provisions shall become effective at such
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e, i sueh amount, and for such preriods as are per-
mitted by law at any time during the like of this Agree-
ment.

Article 25 - Military Service

Effcctive ahier vne (1) year of employment the
“Company-witl puy the difterence between o [all tnte
employee’s regular base pay and military pay the em-
ployee would have received while on normal reserve
duty, There will bee a two (23 week [imit ooee 3 year
For this.

Article 26 - Miscellaneous

Section 1. Duties of the porter shall be limited to
the general cleaning up of die siore, but in ne other
instamee shal) porters be required w handle, display.,
or sell any merchaindise sold in the store,

Section 2. Duties of the courtesy clerk shalt be
liitesk (o hagging, pareel pick up. putting away “re-
wrns”™ und generd cleaning of from end,

Section 3. 1Uis mutually spreed that e herein clas-
silied department heads shall be continued in those
stowes that presentdy have depaament bead classifica-
tions, 1 shal! be the Employes™s prerogative o desiy-
mate department heads; however, where department
heads are discuntinued. there shall be appuinted onc
{13 head elerk whao shall receive an additional Twenty
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Cents (20¢) per hour,

A departrent head 15 any enplayee held respoan-
sible by the Company for the proper operation of o
speciticd department,

Assisting Offiee Personnet and Scanning Courdi-
nator shall receive Twenty-Five (25¢) per hoor above
their e,

A person held responsible by the Employer Jor the
direction nf the work force and opening or clusing of
the stare and carrying the keys shall reecive an addi-
tiemak Thirty-Five Cents (35¢4 per hour for ull hours
worked that day.

Section 4. foint LaboriManagement Commitice:

The Company agrecs to estabfisha joint Liher-min-
agenieat conmitiee to be made up of an equal nimnber
of eniployees and management for the puepose of dis-
cussing safery and other appropriate issues no kess than
Tour (4) times per year

Natice will be posted in all stores 10 give cach em-
ployee an opporunity 1w reduce to writing all siore
problems, mausrgerial probleny, attitude probleos e
neapie need 1o he reated with dignity and respect)
aned any ethoer current problems which wilf be presented
by o rank and [7le commitice at the meetings.

Section 5. The Comnpany agrees to provide direct
deposic of pay checks if sulficient interest by the em-
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ployees is demonstrated.

Section 6. The Company agrees to supply “safery
cutters” when requested. The employees and the
Union agree ihat when suppiied, the safety custers will
be used.

Article 27 - Duration of Agregment -

This Agreement shall be effective fram June 1, 1997
and shall remain in force uatil and including June
1,2002 and from year to year thereafter, with the right
of either pany o reopen upar written notice, not less
than sixty (60} days prior to June 1, 2002, or the first
(st} day of June of any subsequent year thereafter of
a desire either to change or terminaie this Agreement.
In the event either party secves notice, it is agreed that
the Employer and the Union shall immediately begin
negotiations on the proposed chanpes and that, pend-
ing the results of such renegotiation, neither party shall
change the conditions existing at the lime under the
contract.

IN WITNESS WHEREOQF, the parties hereto have
caused these presents 1o be signed by their proper cor-
porate officers and cause their proper corporate seais
to be hereunto affixed this day of
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FOR THE
EMPLOYER: FOR THE UNION:

METRO/BASICS UNITED FQOD AND
SUPERMARKET, INC. COMMERCIAL

WORKERS UNION,
LOCAL 27

Prasident Preaident
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Clussificuting

BRI YT FTTOR N

Tuprd % #

Asst, Muaituger
Griwery Mgr
Iroduce Myr
Bakery Mgr
Hewd Bookkeeper
Mear Mgr

1" Cutler
Jourey it
Deli Manager
Seafond Mgr
Non-Food Mgy

Cletks

Lxhibit A

1. All emplovees at or sbove top contractuad rates
will receive across-the-board increuses s lndicated
bedow {including Red Circle Rates):

Current
Top
Rate

1185
13.63
1363
12.30
1285
17.45

16.05

I 4. 04}

1438

14.38

13.05

[3.60

12.20

16.80

| 61. 34}

14,40

13.05

13.04

§2.55

IERH

14.58

14,58

13.25

13.480

{R.Hy

[7.(K)

16,51}
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Wage Rates
Employees Hired Before

September ZEJJ’EE @@P V

LL29ms S99 31RO BA3000 132000 6432001

e 2w 200 20 25 S0w
15.(0) 1520 i 540 15.60) 15.55 1835
14.78 1498 5.8 13.32 13,63 16.13
14,78 14,98 15.18 15,28 15,63 1613
13,458 13.65 13.35 14.05 14.30) 14.80
§4.00 i4.20 .40 14.60 1485 15.35
8.6} 18.50 19,00 19,20 19.45 14,95
17.20 17,40 17.60 17.80 18.03 18.55
16.70 16,90 17.10 17.30 17.55 18.058
1480 1500 15.20 15.40 | 565 16.15
13.43 1365 13.8% L4 (5 [+ 30 4.8
13.45 1365 13.85 1414k 14.30 14 813
12.95 1315 1335 [3.55 13,80 1430
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Exhibit A Confinued

Current

Classification Top Rale 61497 50198

Weigher/Wrapper 11.80 12.55 12.75

Mear Apprentice 11.830 12,55 12.75
L -

Porter/Non-Food/Ser-

vice Clerk 1045 ~ .20 | 140

Counesy Clerk 7.55 8.30 8.50

Employees Hired After
September 7, 1993 & Before May 28. 1997

Courtesy Clerks SURRENT

PROCRESSION /1497 231798
INCREASE TC
TOP RATE** 75¢ 20¢
Start 4.25 5.0+
f Months 4. 5¢)
12 Months 475 5.40 5.40
1% Months 5.00 565 5.635
24 Months 6.25% 6.25 6,25
30 Momhs 6.75 6.75 6.75
36 Months 7.54 8.30 8.50

* Siart rate increases 1o §5.15 effective September
1997
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112998 5/30/99 1)/28199 /42000 J12/3/2000 6/3/2001
1295 1305 1335 1355 1380 14.30

12.95 1315 1335 13.55 13.80 14.30

[1.60 P80 1200 12,20 12.45 12.95

8.70 8.90 2.10 930 9.55 10,03

L1/29/38 330499 11£28/99 6/4/2000 12/3/2000 6/3/2001

20¢ 200 20¢ 20 25¢ 50¢
5.65
6,25 6.25
5.75 675 675
8.70 890 .10 9,30 955 10.05

** [ncreases to top rate also apply to “Red Circled”
employee rates {1hnse above the top rate)
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Exhibit A Continued - Emplovees Hired After
Nun-Food Clerk, Service Clerk & Porter

Current
INCREASE TO Progression  6/47 RTRY Y3
TOP RATE** T e
Start - 4.75 5.15
3 Manths 5.3
6 Momhs RS
12 Momhs ™~ CAT7S . L _ 575 375
18 Moihs 6.25 (%5 T O £
24 Moiths 6.75 615 6,75
30 Months 7.0 .50 7.50
26 Alomths 1.75% T.35 775
42 Menths PR 10.40 IRIECH

&4 fnereises iy op pate 2lso @pply o “Hed Circhad™ employe rutes
Lihose whove the g saned

Food Clerk, Weighor/Wrapper and Mear Apprensice

Currem
INCREASE TO Progression  6f1/97 SR
TOP RATE* T5¢ iy
Start 5.00 5.50
3 Munlhs 535
& Months 5.50
12 Momhs 0.IN) 0.00 000
18 Muomshs (.50 656 H.50
24 Months 7.00 1.(K) .00
30 Months 7.50 7.50 .50
A6 Monihs 8.50 850 8.50
42 Momhs G50 Y50 .50
45 Mamhs 1180 12,358 1275

** Increases t top rate ulso apply o Red Cireled™ elaployee cites
Cthang abrove the wap rale b

68



September 7, 1993 & Before May 28, 1997

L7200 5430/9%

L2899 G000 12032000 64372001

e

6.25
6.75
7.50
735
113,50}

e

6,73

7.50

175
11.4%)

e 20 25cB Lz..
FILE Copy

130 1140 1165 1215

12948 3730099

e

6.5
7.00
7.50
8.50
4500
1295

IR/ GRHMNG 132000 6432001

risls

7.00
7.50
3.5
950
1318

20 2 25¢ Sk
.50
8.50 3.50

4.5t wat G50
13.35 13.55 13,84 14,30
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Exhibit A Continued

Employees Hired After May 28, 1997

Countesy Service
Clerk Cletk Food Clerk
Start 5.00* 5.5 5.50
3 Months 530 5.75
12 Months 540 5.55 6.00
18 Months 565 - - «--580. _  6.30
24 Months, 590 * "4.05 ‘660 - -
30'Montks ~ 6.15 6.30 7.00
36 Months  6.40 6.70 7.40
42 Months 6.80 T.10 7.80 -
48 Months 765 [0.00

*Starting rate for courtesy clerks poes to $5.15 effective
September 1997,

** Employees hired after May 28, 1997 who reach the
top of the scales or who are hired al or above said scales
shall receive the across-the-board increases.
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Exhibit A Continued
Mama Hardo’s Pizza

20¢ per hour premium for lead clerk effective on
May 28, 1997,

Farm Fresh Employees

Former Farm Fresh employees at the top rate get,
in addition to the across the board increase, an addi-
tional twenty percent (20%) per year increase to make
up the difference in rates.

Former Farm Fresh employees not at the top rate
will be moved to the comparable existing Metro scale.

Courtesy Clerk duties shall be limited to parcel
pick-up, cleaning around front end, bagging, fitling
bags, shop backs and handling bottle retumns.

Scanning Coordinator shall receive a Twenty-Five
Cent (25¢) premium.

The employee cther than the Assistant Manager or

Department Head in charge of a 24-hour store, shall
receive Thirty Dollars ($30.00) per week in addition
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1o his/her night premium,

Exhibit A Continued
Non-Food Clerk

Al 1erms and conditions of the basic contract will
apply except as follows:

" = ~1.-Non-Food employees desiring transfer 10 a Food
classification shall be given preference for sich
work in accordance with the following procedure:

Employees desiring Food classification waork shall,
upon completion of one (1} year of service, notify
the employer, in writing, with a copy to the Union.
Such letters shall remain valid for a peried of twelve
{12) months.

When openings oceur, seqiority and ability to per-
form the new job shall be the derermining factors
for the transler. Should the employee fail to satis-
factorily perform within the first sixty (60) days of
the transfer, he shall be afforded the opportunity to
return lo a similar Non-Food classification without
loss of seniority.

The Employer agrees that said Non-Food employ-

ees will be wransferred to Food positions before hir-
ing new employees,
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Provisions of the basic contract shall apply where
not referred 1o above and where applicable.

2. Non-Food employees shall wear a smock so
they can be distinguished from Clerks.

3. Iun each of the Emplover’s stores in which Non
-Food employees are assigned there shall be one
(1) Non-Food person designated as Non-Food man-
ager,
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Exhibit B - Metro/Basics
Transfers - Seniority Area

The Union and the Company agree that due tc the
rapid growth of the Company, they will meet as soon
as possible to adjust and establish seniority areas that
make sense geographically to the Company and the
Union,_

Further, if either party feels a peed to amend or
correct such arcas, both parties agree to meet as soon
as practical, .

AREAT

025 8160 Ritchie Highway. Pasadena. MD 21122

4] 8 Hammands Lang, Ballimore, MD 21215

033 6439 O Annapolis Road, Glen Burnic MD 2106!

040 5409 Baltimore Naianal Fike, Baltimore, MD 21229

026 670 O1d Mill & Re 3. Millersville, MD 21108

070 1648 Crofion Squase, Crofton, MD 21114

045 841 East Fort Avenue, Balimore, MD 21230
AREA N

021 7930 Eastern Boulevard, Baltimore, MD 21224

023 4212 Liberty Road, Baltimore, MD 21207

024 203 Goucher Boulevard, Batiimore, MD 21204

29 2801 Smith Ave., Greenspring Shopping Center,

Baliimore, MD 21209

033 1200 Eastern Boulevard, Baltimore, MD 21221

045 4375 Ebeneerer Road, Ballimore, MD 21236

MR 1955 Easl Joppa Road, Baltimore. ML 21234
AREA I

056 2738 Dorchester Square, Cambridge, MD 21613
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Exhibit C
La tore Closin

AREA]
25, 26, 28, 35, 40,45,70

AREA LI
21,23,24,29, 33,46, 48

AREA 1N
56

1. Least senior employee in Area No. 1 may dis-
place least senior employee in Area No. 2.

2. Least senior employee in Area No. 2 may dis-
place least senior employee it Area No. 1.
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Index

Absences due to illness: 43
Active Ballot Club {ABC)
checkoff: 50
description: 6
Arbitration & Adjustmeny; 39-43
Benefils: 50-54
Question - who to call; 3
_Bidding: 10, 20-22
Bonus installment: 80, 84, 85,88, 89 - -
Courtesy Clerks
Duties: 80, 71
Minimum hours: 7, 29
Demotions: 20
Dependent coverage: 9, 52
Disabilivy leave: 44
Discharge: 23-24, 31-32
Discipline: 39
Dues Checkoff: 49
Dues questions: 4
Funeral leave: 49
Holiday pay: 35-38
Might Crew: 30-3t
Holidays: 9, 35-38
Jury duty: 48
Lay-offs: 18-19
Leave of absence: 43-45
Legal: 57-58
Meal periods: 25-26
Member, defined: 6
Military service: 44-45
Minimum hours: 7, 28-29
Might Crew
Bidding: 21, 30
Crew Captain: 30
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Defined: 30
Premium: 30
Scheduling’ 30
Wapges: see “wages”
No sirike or lockouts; 58-59
Non-Food Clerk: 72-73
Overtime; 24-28
Pension: 54-56
Personal holidays: 8, 35
Physical exam: 46
Porter; 60
Probationary period: 9, 17
Promotion to management: 45
Promotions: 20-22
Raises: see “wages™ then find your job classification
Recall from lay-off: 20
Resignation: 18-19
Rest periods:28
Retirees: 53-54
Seniority: 18-24
Seniority areas: 74-75
Severance: 56-57
Shop Stewards: 38-39
Sick leave: 20, 44
Split shife; 25
Status change (ft-pt or pt-ft): 19-22
Siores {closing): 19, 75
Stores (new): 15
Sunday work: 10, 31, 37
Time clock: 47
Transfers (store): 47
Uniforms: 46
Union activities: 38
Yacation; 7, 31-34
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Vacation pay: 33

Wages:
Apymentice Meat Catier (FT) - Hired prior w %7/93; 66-67
Apprtnlice Meat Cunter - Hired after 977093 and before 5/28/97: 6A.69
Assistam Manager - Hired peior 10 972493 64-63
Bakary Manager - Hired prier o 9/793: 64-65
Couresy Clerk - Hired after %7/03 and before S/2897: 66-67
Caurtery Clérk - Hired prior to 9/7/93: 66-67
Dell Managr - Hired prior to 5/7/93; 64-65
Employses hived after S726:97: 70
First Cutter - Hined prior o %793 64-63
Food Clerk - Hired alier %79} and before 572347 63-60
Bood Clerk - Hired prior 10 9/93: 64-65
Porrner Farm Fresh Employees: 71
Grocery Manager - Hired prior 10 %2/93; 54-65
Head Bookkeeper - Hired prior 1o %7/93: 6465

- . -Joumcyman Meat Cutter - Hired prior to 97403 §4-65—————~ -~ - —- — -

Mama (larda’s Pizza premium: 71
Meat Manager - Hired prior o 4743 64-65
Nen-Food Manager - Hited prior to 4/7/91: 64-65
Poniers - Hired prior i D3 66-57
Producc Manager - Hired peior 1o %7/93: 64.65
Seafood Manager - Hired prior lo 9/7/93: 64-65
Service Clerk - Hircd after 9/7/93 and befare 5/28/097, 68-69
Service Clerk - Hired peior 10 9/710): 68-67
Weigher/Wrapper - Hired after 9/7/93 and before 528/97: 68-69
WeigherWrapper - Hired prios 10 S9743; £6-67

Work week: 24-25, 36-37
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United Food & Commercial Workers
Local 27
21 West Road
Baltimore, MD 21204
410-337-2700
(L. 2



