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AGREEMENT
This agreement made and entered into this 1st day of October 2016 and between Solutia
Chemical Company, Indian Orchard Plant, located at Springfield, Massachusetts, (hereinafter
called the Company), and Local 414C, International Chemical Workers Union Council, United
Food & Commercial Workers (hereinafter called the Union).
WITNESSETH:
The purpose of this Agreement is to provide orderly collective bargaining relations, to secure a
prompt and equitable disposition of grievances, to establish fair wages, hours, and other
working conditions, to maintain and improve a harmonious relationship between the Union and
Company, and to prevent strikes or lockouts.
ARTICLE I
Recognition, Maintenance of Membership
Section 1. The Company recognizes the Union as the sole collective bargaining agency for:
A unit comprising of all hourly rated employees, excluding executives, office and clerical
employees, guards, professional employees and supervisors as set forth in the National Labor
Relations Board Certification of Representatives dated October 26, 1950, for the then existing,
Bircham Bend Plant. This recognition clause shall be unaffected by any future consolidation of
the plants at the Indian Orchard Site.
It is agreed that the terms “employee” and “employees” for the purposes of this Agreement shall
include only those employees in the bargaining units set forth in this Article. The term
employee or employees and any pronoun referring thereto shall be considered to cover
male/female.
Section 2. All employees covered in this agreement who on the effective date of this agreement
are members of the Union and all employees who thereafter become members shall make
payment of dues for the duration of this agreement as a condition of employment.
Employees who have authorized dues deduction shall be given the opportunity to revoke the
authorization for the payment of dues during the 15-day period immediately preceding the
expiration date of the agreement.
Section 3. The Company shall deduct weekly from earned wages and remit to the Local Union,
for the duration of the Agreement regular Union dues of those employees to whom this
Agreement applies who are members of the Union and who individually authorize such a
deduction in writing on a form approved by the Company and the Union.
Section 3A. Subject to all applicable laws, all employees who as of the date of this agreement
who are members of the Union in good standing in accordance with the constitution and bylaws of the Union following the effective date of this agreement shall, as a condition of
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employment, remain members of the Union in good standing insofar as the payment of an
amount equal to the periodic dues, uniformly required for the duration of this agreement.
Subject to the applicable laws, all present employees who are not members of the Union shall as
a condition of employment, either become as of the effective date of this agreement, and
remain, members of the Union in good standing insofar as the payment of an amount equal to
the periodic dues uniformly required is concerned, or in lieu of such Union membership, pay to
the Union an equivalent service charge.
Subject to applicable laws, all individuals hired after the effective date of this agreement, shall
beginning on the seventieth day following employment, as a condition of employment, either
become and remain members of the Union in good standing insofar as the payment of an
amount equal to the periodic dues uniformly required is concerned, or in lieu of such Union
membership, pay to the Union an equivalent service charge.
Section 4. The Union recognizes that subject to the provisions of this Agreement, the operation
of the plant, including but not limited to the right to employ, promote, lay-off, discipline or
discharge for just cause, and to judge the qualifications and competency of all employees, are
reserved by and vested in the Company.
Any differences of opinion as to promotions or demotions, layoffs, discipline administered,
working conditions, discharges or rehiring or qualifications and competency shall be considered
a grievance and handled in accordance with Article V of this Agreement.
Section 5. The Company agrees that it will not discriminate in any manner against any person
in its employ by reason of his/her membership and activity in the Union and the Company
further agrees that it will not in any way interfere with the organization of the Union and that it
will not willfully commit any act the effect of which is to undermine the Union. The Union
agrees that it will do everything within its power to cause the employees, individually and
collectively, to perform and render loyal and efficient work and services on behalf of the
Company and that neither its representatives nor its members will intimidate or coerce
employees in any manner or at any time.
It is the intent of the parties to secure and sustain maximum productivity per employee
consistent with safety and good health during the terms of this Agreement.
Section 6. There shall be no discrimination in any manner against any employee on account of
race, religion, color, national origin, gender, age, handicap, or union affiliation.
ARTICLE II
Hours of Work
Section 1. The work week for payroll purposes shall begin at 12:00 a.m. on Monday and end at
12:00 a.m. on the following Monday. The pay period shall be a two-week period. Payday shall
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be every other Friday. In addition, employees will have their checks deposited into their bank
account. If a banking holiday falls on Friday, payday will be on the prior business day. These
changes will be implemented during the first pay period of 2014.
Section 2. The regular working week shall consist of an eight-hour day and forty-hour week
beginning with Monday and ending with Friday night. (Note: See signed agreement 19-94 for
additional information on changes in operating schedules.)
Section 3. The workday for the Four On / Four Off rotating 12 hour shifts shall begin at 7:00
A.M. and end the following day at 7:00 A.M.
Section 4. Operation of the production and production servicing departments may be on a
continuous shift basis as has been the necessary practice heretofore.
The regular working hours for the Maintenance Department and production day shift workers
shall begin at 7:00 A.M., and continue to 3:00 P.M., Monday through Friday.
The work week for stock crews shall be Monday through Friday and the work week for
warehouse crews may include Saturday or Sunday or both Saturday and Sunday.
Section 5. Any employee properly reporting for work on his/her regularly scheduled shift
unless given twenty hours previous notification to the contrary by his/her Supervisor or
superior, shall be given not less than four hours work or the pay equivalent.
Section 6. Any employee called in to work in an emergency during hours not adjoining his/her
regular working hours shall be paid not less than four hours at time and one-half. Any employee
working beyond his/her regularly scheduled work period shall receive not less than one hour’s
pay.
Section 7. The Company will not ask any employee to take scheduled time off for any overtime
worked.
ARTICLE III
Holidays
Section 1A. All work performed on the 10 holidays set by the company each year shall be paid
for at the rate of two and one-half (2-1/2) times. In addition, each employee will be granted one
(1) floating holiday each year. The floating holiday will be handled like any other holiday and
must be taken within the calendar year by December 31st.
Section 1B. For the purposes of computing premium holiday pay for hours worked all holidays
will start at midnight and end at midnight on the day of the holiday as set by the Company
except that on Four On / Four Off 12 hour rotating shifts holidays will start from 7:00am the
day of the holiday to 7:00am the following day.
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Section 1C. Except as provided below, eight hours straight time shall be paid for ten holidays
set by the Company and one floating holiday designated by the employee although not worked.
The floating holiday will be scheduled as described in Article VII, Section 2B of the Agreement
and may be scheduled by March 15th.
1.

Before a holiday, the Company shall post a notice stating what departments, if any, will
be opened for work on the holiday. Each department working or not will post a list 10
days prior to the holiday on which all employees (within 5 days of the department
posting) shall state in writing whether or not they will work. Anyone not signing the list
shall be excluded from all holiday work (except as outlined below). If any employee
signs to work on the holiday or is scheduled and then does not report for work, s/he will
not receive holiday pay for not working, except in case of sickness with a doctor’s
certificate. If any employee signs not to work on the holiday and then reports for work
(except as outlined below), s/he will be refused the opportunity of working. In no case
will an employee be required to give the Company more than five days’ notice in
advance of any holiday. Should there be insufficient staffing to operate the department on
a holiday after exhausting all avenues to fill the vacant position(s) the company may
force the low senior employee(s) scheduled for that shift to work. An exception to the
above will be made where there is an insufficient number of qualified staff to operate a
department (or provide minimum staffing) through the Christmas holiday postings in
which case, the Union and Company will jointly attempt to find a mutually agreeable
method of operating the department. For the Christmas holiday, the sign-up list and work
schedule will be posted in advance of normal time limits to assure that workable staffing
contingencies can be decided upon. Should that fail, as a last resort, the desired level of
staffing may be achieved by requiring qualified operator(s) to work their regularly
scheduled shift to provide the additional staffing (low senior qualified first). Each
department will post a holiday work schedule at least 72 hours prior to the holiday.
Any employee scheduled for vacation during the normal department holiday list posting
period will be required to make his/her work preference known in writing to the
supervisor before leaving on vacation. Employees in departments not scheduled to work
by the Company notice shall be excluded from the requirements in Section 1-C-1, unless
they are offered an opportunity to work the holiday.

2. Payment for holidays not worked shall not apply to employees on leave of absence or
layoff, except for a layoff as provided in Article VI, Section 2C in which case the holiday
benefit will be eight (8) hours holiday pay.
3.

In the case of non-scheduled employees, the hours for which they are to receive the
eight hours non-worked holiday pay will be the same as the hours of their last regularly
scheduled shift.
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In no case will any employee receive more than 2-1/2 times his/her base rate of pay for
any hours worked during a holiday except in case of Article II, Section 6, whichever is
greater.
5. The hours for which an employee is paid on a non-worked holiday shall not be counted
for the purpose of computing overtime in excess of 40 hours in any work week or for
purposes of sixth and seventh day computations.
4.

6. When a person is not allowed to work their regularly scheduled shift on a holiday due to
a department shutdown, the impacted employee will have the ability to exercise an option
day to make them whole up to forty (40) hours of pay for the work week.
7. If the company chooses to shutdown a department on one of the 10 holidays set by
the company each year, employees working Four On/Four Off Rotating shifts whose
regularly scheduled workday falls on the holiday will be paid twelve (12) hours for
the holiday.
ARTICLE IV
Overtime and Premiums
Section 1. Effective October 5, 2009 daily hours of work shall be consecutive except for one
fifteen (15) minute rest period (between 9:00 AM and 10:00 AM) and a thirty (30) minute lunch
period (between 11:00 AM and 12:30 PM) as follows:
(Note: For additional information on operating schedule, see signed agreement 19-94.)
For all workers, the specific time at which the rest or lunch period is taken will be controlled by
the Supervisor or Lead HPO. Relative to starting times, employees are expected to be on the job
site and ready for work at the start of each shift. Time and one-half shall be paid as follows:
A. All hours worked in excess of 40 in one work week.
B. All hours worked in excess of 8 in any 24-hour period beginning with the time an employee
first reports to work except that schedules that contain work beyond an 8-hour shift, (i.e., 10
hours, 12 hours or combination), shall be paid at the straight time base rate; only work in
excess of the regularly scheduled work or in excess of 40 hours in a regularly scheduled
work week shall be paid at the appropriate premium rate.
C. All hours worked on Sunday.
D. All hours worked outside an employee’s regularly scheduled shift unless notified 24 hours in
advance.
E. All hours worked on an employee’s scheduled day off.
F. All hours worked on the first shift of a revised schedule, if after the work week has
commenced an employee’s work schedule is changed, except in case of layoff or rehiring.
G. If an employee is notified of a scheduled change before the start of the work week with less
than eight hours notification prior to his/her first shift on the revised schedule, s/he shall be
paid time and one-half for the hours worked on his/her first shift.
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Section 2. All work performed on the sixth consecutive day worked by the employee involved
in any regular payroll week shall be paid at the rate of time and one-half, except when the sixth
day worked in any regular payroll week falls on Sunday, the employee shall be paid at the rate
of double time. In all other cases, if time worked falls under two or more overtime or premium
classifications the rate paid shall be the higher single rate applicable. All work performed on the
seventh consecutive day worked by the employee involved in any regular payroll week shall be
paid for at the rate of double time. The Company agrees not to lay an employee off during the
week for the purpose of working him/her on the sixth or seventh day when his/her regular work
is available.
If any employee is absent for one or more days, such days shall not be included in computing
the sixth or seventh day. The only exceptions to this rule shall be:
1. Sent home for lack of work after working part of a day.
2. Lost time due to disability caused by occupational hazards.
Section 3. Overtime shall be distributed as provided in the overtime procedure in Supplemental
Agreements 3-88 and 4-94.
Section 4. The Union agrees that an employee requesting approval for an exchange of his/her
days off may waive the overtime or premiums involved by such an exchange except those
required by law.
Approval for such an exchange of days off will rest with the Supervisor of the employee, and
refusal of such an exchange will not be the subject of a grievance.
Section 5. A bonus of 50 cents per hour shall be paid for all work performed on Saturday, as
such. If any work performed on Saturday falls under a premium pay classification, the Saturday
bonus will not be paid.
Section 6. New employees will not be eligible for overtime during their probationary period
until after all regular employees in their department have been given the opportunity to work
overtime.
ARTICLE V
Adjustment of Grievances
Section 1. Every reasonable effort shall be exerted to mutually adjust any and all grievances
arising during the life of this Agreement.
Section 2. Shop Stewards or officers of the Union may not solicit, but may receive, discuss and
attempt to adjust complaints and grievances on the premises and time of the Company, but only
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to the extent that such discussion does not unduly interfere with the work of the steward or
employee of the Company.
Section 3. No grievance shall be valid unless presented in writing to the Union and the
Management within thirty (30) calendar days of the date of action which created the grievance.
Section 4. Any grievance arising during the life of this Agreement shall be handled as follows:
A. Any employee may present any matter first directly to his/her Team Manager in an attempt
to resolve the grievance. The above two are limited to presentation and decision and may not
bargain.
B. If not satisfactorily adjusted, then the aggrieved with his/her shop steward shall take the
matter up with his/her Team Manager. In the absence of the department steward, and in
emergency situation, Management may, as has been the practice heretofore, discuss the
matter with the aggrieved in the presence of another Union representative. At the termination
of these discussions the Team Manager shall, within five (5) working days, notify the
grievant and the Union of his/her decision in writing. If after five (5) working days the
Team Manager fails to notify the grievant and the Union of his/her decision in writing
the grievance will automatically proceed to Step C.
C. If still not satisfactorily adjusted, the aggrieved and the Steward will, within five (5) working
days of the reply under Step B, take the matter up with the chairman of the Union Grievance
Committee and the Area Manager. This meeting shall be no later than ten (10) working
days following the request by the Union. At the termination of these discussions the Area
Manager shall, within five (5) working days, notify the grievant and the Union of his/her
decision in writing. If after five (5) working days the Area Manager fails to notify the
grievant and the Union of his/her decision in writing the grievance will automatically
proceed to Step D.
D. If still not satisfactorily adjusted, the aggrieved and the Steward will, within five (5) working
days of the reply under Step C, take the matter up with the Union Grievance Committee and
Management. This meeting shall be no later than ten (10) working days following the request
by the Union. The Grievance Committee may be accompanied by an International
Representative of the Union. At the termination of these discussions the Human Resources
Manager or designee shall, within ten (10) working days, notify the grievant and the Union
of the Management decision in writing.
E. For a grievance which has not been settled in accordance with A, B, C and D above and
which the Union desires to pursue further, notification to start the arbitration procedure must
be given to the Company within ten (10) working days after the receipt of the Company’s
written answer, as outlined in D above. Upon receipt of the request to arbitrate, the Federal
Mediation & Conciliation Service will be requested to submit a panel of seven (7) names
from which to choose an arbitrator. The parties will alternately strike a name from the list
until only one name remains and this person will be the arbitrator. The Union will strike
names first on even numbered grievances and the Company will strike names first on odd
numbered grievances. The decision of the Arbitrator shall be final and binding on both
parties when such decisions are not contrary to existing laws. The Arbitrator shall be
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restricted to interpretation of the Agreement and shall not add to or subtract from or modify
any of the provisions of the Agreement. Each party shall bear its own expense with respect to
the preparation and presentation of the matter to the Arbitrator, and both parties shall bear
equally the expenses and fees of the Arbitrator.
1. No arbitration shall include more than one (1) grievance or any consolidation of grievances
unless the parties have agreed prior to the appointment of the Arbitrator.
2. In the event that either party fails to meet its obligation to respond within the
timeframes listed in Steps D and E above, and does not have an agreement to extend
these timeframes as shown in #3 below, the waiting party will notify the other party in
writing. If the party does not respond within five (5) working days from the date of
receipt of this notice then it is agreed that they will concede the grievance to the other
party.
3. Except for Section 3 above, the time periods set forth in this grievance procedure shall
exclude Saturdays, Sundays and Holidays and may be extended in writing by the
agreement of both parties.
4. Grievances involving issues of a plant-wide nature or arising due to discharge may be
initiated at Step D of the grievance procedure.
5. The Grievance Committee, (not to exceed three (3) members), steward and employee shall
be paid their straight time rate for loss of time handling grievances during regular working
hours through Step D of the Grievance Procedure.
6. The Company shall not be required to pay back-pay or other monetary penalties for any
period in excess of ten (10) days prior to the time that a grievance is filed. Any back pay
award regarding discharge shall be limited to 40 hours per week straight time wages for
anyone who was on a day schedule at time of discharge and 43 hours per week straight
time wages for anyone who was on a shift schedule at time of discharge.
Section 5. Human Resources will furnish seniority, wages, and job qualifications information
about any hourly employee to the Union officers when requested.
Section 6. When an employee’s work is considered by the Company as not up to the proper
standards of the Plant, the employee and the Union will be so notified in writing and given an
opportunity to bring this work up to the proper standards. Such written warning shall be
effective for three months from the date of issue as a reason for suspension or discharge, except
as provided below:
A. Should an employee receive a written warning within one year of the expiration date of a
letter, this additional letter shall be effective for one year from the date it is issued.
B. Any written warning issued to an employee more than one year after the expiration date of
a three-month letter shall be effective for three months as a reason for suspension or
discharge.
C. One year after an employee returns to work following a suspension they may be terminated
if their performance is still not considered up to the proper standards.
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The Company will give the Union and the employee 48 hours’ notice in writing, except for
major breaches of discipline mutually agreed on, of its intention to suspend or discharge any
employee and the reasons therefore. If the suspension or discharge of any employee should
lead to a grievance which on being submitted to arbitration is found to be unjustified, the
Arbitration Agency may, at its discretion, order whatever relief seems appropriate in the
particular case, and such relief may include reinstatement with or without compensation for
time lost.
ARTICLE VI
Seniority
Section 1. Seniority shall be defined as continuous length of service with the Company and
shall be computed in accord with the following provisions: (Note: see signed agreement 17-90
for additional information on probationary periods.)
A. All new employees shall be considered as on probation for a period of one (1) year of
accumulative employment and such employee may be released at the discretion of the
Company. Probationary employees shall acquire no seniority rights for a period of 70 days
actually worked from the date of starting work. After such probationary period they shall
become regular employees and be entered on the seniority list and shall rank in plant
seniority from the time of the shift and day on which they started work. Should more than
one person have started work on the same shift and day the lowest social security number
shall determine their seniority.
B. Loss of time due to sickness, a term of military service plus 90 days, or approved leave of
absence shall not be considered as affecting an employee’s seniority.
C. Seniority service shall end when an employee:
1. Quits.
2. Fails to respond within five working days to a registered letter - sent to his/her last
known address requesting s/he return to work or provide medical documentation
signed by a physician stating the employee is unable to return to work, it shall be
deemed a quit. Quits as defined in (1) and (2) above will not be subject to the
grievance procedure.
3. Has been laid off for a period of time equal to their plant seniority at the time
of layoff, but not to exceed three (3) years.
4. Fails to report for work when recalled under Section 2, Paragraph (E), unless
prevented by sickness or accident, provided that the Company has offered him/her
three months continuous work at his/her regular job.
5. If notification under Section 2, Paragraph (E), sent to a laid-off employee’s usual
place of abode is returned as undeliverable, the Company will notify the Union and
if the employee cannot be located within fifteen days s/he will lose his/her
seniority. An employee will be required to report to the Company his/her address
while on layoff and any change of address, temporary or permanent.
6. Is absent from work because of non-occupational illness for a period of time not to
exceed 24 months.
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D. For the purpose of layoffs, and rehiring only, officers and stewards of the Union normally
involved in the grievance procedure will have top plant seniority during their tenure of
office. For all other purposes actual seniority will be used.
E. A department steward during the term of his/her office shall be the last person transferred
from his/her department, provided s/he is able to do the available work.
F. If a permanent day crew position becomes available, people will be assigned to the work
upon qualification in order of seniority. Once a permanent day crew position has been
awarded, that person needs to be working on that job for 60 consecutive scheduled working
days before owning a permanent day crew position. If a permanent day crew position is
eliminated or reduced, the people who have worked less than 60 consecutive working days
on the day crew will be the first to return to the opening in the department. People with 60
or more days on the day crew position will be assigned to the department opening on the
basis of plant seniority. A person who owns a permanent day position and then gives up
that day position, loses the right to that position. If at some future time, s/he decides s/he
would like to work on the permanent day crew, s/he will have to work another 60
consecutive scheduled working days before owning the permanent day crew position.
Section 2A. In cases of layoffs due to the decrease of the working force the principle of straight
plant seniority shall be observed provided the senior person has sufficient ability to perform the
available work.
LAY-OFF PROCEDURE
1. When a job is eliminated due to the decrease of the working force in any department, the
holder of that job shall take the job held by the least senior person in the highest pay bracket
for which s/he has sufficient ability within the minor department.
2. The person displaced in the minor department by this procedure shall take the job of the least
senior person in the major department for which s/he has sufficient ability.
3. The person displaced in the major department shall have the job of the least senior person
plant-wide for which s/he has sufficient ability.
4. In the event of the reopening of a job that has been eliminated, the original holder of the job
shall be given the opportunity to return to it if s/he so desires.
5. No job thus held in abeyance, including those of Lead HPO and relief man, shall be subject
to the operation of the seniority and job bidding systems unless the last person to have
regularly held that job, or one essentially the same, shall have been offered the opportunity to
return to it and have refused.
6. Should more than one job in the same classification be thus held in abeyance, and should a
lesser number reopen, the jobs shall be filled by the person previously holding them in the
order of their plant seniority.
7. The term “Major Department” within the usage of this Agreement to be considered as
meaning the following:
1. All production department employees.
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2. All mechanics, utility men, crib men, and maintenance truck driver.
3. All stock handlers.
4. Janitors.
5. Truck and trailer drivers.
8. The term “Minor Department” within the usage of this Agreement to be considered as
meaning the following:
Production
Adhesives
South Butvar
West Control Laboratory
ALS (Pre-Lam) Line (3)
[Note 1: Effective 4/1/97, The GME, GMS, and Dispersions operations are now considered
one Adhesives Department. And will function as one department with regards to bidding
rights and procedures. The timetable for cross-training and consolidation of responsibilities
of operators will be determined by a joint Company/Union Team that will report to the
Mutual Gains Team.]
[Note 2: Should, during the life of this agreement, products made from acrylates such as
Modaflow or Sorbalite be manufactured in the West plant, such shall become part of the
Adhesives Department.]
[Note 3: Effective 11/1/06 Memorandum of Understanding “TRANSFER OF ALS (PRELAM) LINE FROM TECHNOLOGY DIVISION TO MANUFACTURING DIVISION”]
9. The Mechanical Department shall be considered a Minor Department when only mechanical
personnel are concerned. It shall be considered a Major Department in all other
circumstances.
10. Any employee transferred under this procedure to a lower rated job shall receive the rate
paid in his/her former job at least one week. After such time s/he may be paid the regular
rate for the job to which s/he has been transferred. (See signed agreement 17-90 for
additional information on job assignment and bidding restrictions.)
11A. Any employee transferred under this procedure to a higher rated job shall receive the
highest rate of pay if s/he is able to do the work. Otherwise, s/he will follow the regular steps
in the rate upgrading procedure. (See signed agreement 17-90 for additional information on
job assignment and bidding restrictions.)
11B. Transfers of operators within the production department shall be made without base rate
change, except that an employee who elects to remain in the new department must pass the
new department qualifications within 12 weeks to remain at the same rate or will revert to the
next lower base rate.
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12. The least senior 25% of the Systems and Mechanical groups will be subject to layoff by Plant
seniority. The company may, at its option, elect not to include the most senior 75% of the
Systems and Mechanical groups during a layoff situation.
Section 2B. The Company will give the employee and the Union five calendar days’ notice of
any intended lay-off, such notice to be effective from the time of receipt by the Union. A copy
of such notice will be posted on the bulletin board as soon as possible after the delivery to the
Union. In no case will the person be offered less than three days work subsequent to the posting
of the notice.
Section 2C. In cases of layoffs, of two (2) weeks or less, on any operation or group of
operations, straight plant seniority will not apply, but will be limited to the employees working
on the job or jobs affected. In such cases the Company will continue its policy of transferring
such employees temporarily laid off their regular jobs, by qualification, to other work in the
plant where available, at their regular rate of pay. Before a layoff is implemented, any work
being done in areas within the traditional jurisdiction of Local 414C by outside contractors
(yard work, painting, etc.) will be offered to employees who will be otherwise laid off provided
they are capable of performing the available work. It is understood that all PSA work will
continue to be outsourced.
Section 2D. Employees laid off will be hired in reverse order of layoff before any new people
are hired, provided that:
1. They are fully qualified to perform the position that is available as defined below:
Classification or previous
qualifications*

Position(s) qualified for from
when laid off recall**:

HP Systems
HP Mechanic
HPO
Shipper
Stores / Utility Attendant

All except Master Mechanic
All except HP Systems
All except HP Systems or HP Mechanic
All except HP Systems or HP Mechanic
All except HP Systems or HP Mechanic

*employee is responsible for insuring with the Company that his/her employment history is
accurate prior to being placed on the recall list
**
• Employees who obtain a valid Massachusetts Journeyman’s Electrical License while on
recall, and notify the Company’s Human Resources Department of such, will be eligible for
recall to an HP Systems position.
• Prior to being laid off, employees who were not previously qualified as an HP Mechanic
may request a Company approved mechanical aptitude test (written and practical).
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Employees who demonstrate proficiency at the HP Mechanics level will be eligible for recall
as an HP Mechanic.
• The Mechanical Test will be comprised of:
o Practical hands-on demonstration of ability to perform at HP Mechanic level (50%),
o Written and/or oral examination on general knowledge related to HP Mechanic
position, including a demonstrated ability to perform work in accordance with our
incident free culture guidelines (50%).
o A minimum score of 60% must be achieved in each test category.
o An overall test score of 70% must be achieved.
2. Employees will be notified by the Company in writing by a “special” (certified, FedEx,
or registered) letter of the availability of a position.
3.

The employee must notify the Company within 3 days excluding weekends, and/or
holiday after notification by registered letter of their intention to return to work. The
employee must speak directly with the signatory of the special letter, or other Human
Resources representative.

4.

If laid-off for thirty (30) days or more, the employee must report for and successfully
complete a pre-placement health evaluation as is conducted for potential new hires within
two weeks after speaking with the signatory of the special letter, or other Human
Resources representative.

5.

The employee reports for duty within 2 weeks after notification by the Human
Resources Representative of successful completion of the pre-placement health
evaluation.

6.

The Company will update the Union with any changes to the recall list.

Section 2E. If any employee does not comply with Section 2D above, the Company will fill the
available job with the next senior person on the seniority list who meets the criteria in Section
2D in its entirety. The employee who did not comply will be dropped from the recall list unless
s/he notifies the Human Resources office in writing by special letter that s/he is available for
work within 30 days from the date s/he was dropped from the recall list.
Section 2F. In-Plant Layoff Procedure. When a job is eliminated due to the decrease of the
working force in a minor department and openings are available in other minor departments
within the major department, employees laid off at the same time from a minor department will
be placed into openings by qualifications (includes “qualifications” referenced in memo
regarding Utilization of Day Crew) or if not qualified will be placed by seniority into other
openings in the major department for which they have sufficient ability to perform the available
work. (See signed agreement 17-90 for additional information on assignments and bidding
restrictions.)
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When a minor department is shut down, employees laid off from that department shall retain the
opportunity to return to that department in order of their seniority and will additionally have a
right to a job by their seniority if they remain more than 4 months in the minor department they
are initially laid off to from the shutdown department.
Any employee transferred under this procedure to a lower rated job shall receive the rate paid in
his/her former job for at least one week. After such time s/he may be paid the regular rate for
the job to which s/he has been transferred.
Any employee transferred under this procedure to a higher rated job shall receive the highest
rate of pay if s/he is able to do the work. Otherwise s/he will follow the regular steps in the rate
upgrading procedure.
Transfers of operators within the production department shall be made without base rate
change, except that an employee who elects to remain in the new department must pass the new
department qualifications within 12 weeks to remain at the same rate or will revert to the next
lower base rate.
In layoffs of five days or less, Article VI, Section 2C, of the contract is applicable.
Section 3A. In all hourly rated promotions or transfers to more desirable hourly rated jobs, the
Company will not consider the factors of - race, color, religion, national origin, gender or age.
The probationary period for all such promotions or transfers shall not exceed eight calendar
weeks on the job, except as provided in 3B below.
Section 3B. Transfers to more desirable jobs will be based upon seniority and sufficient ability
to perform the work as set forth in the transfer procedures 1-94 and 2-90.
Section 3C. Promotions shall be based on seniority, ability and qualifications. When ability and
qualifications are approximate, equal seniority shall prevail. Promotions to Production Shift
Leaders and other positions designated by the Company as having unique leadership
responsibilities will be handled in accordance with Supplementary Agreement #14-88 and
related Memo of Understanding. However, the Company reserves the right to choose its own
Supervisory employees.
Section 3D. The choice of relief days shall be distributed as evenly as possible. In case of a
dispute, plant seniority shall prevail when it does not interfere with the normal operation of the
Plant.
Section 3E. The relief jobs on rotating shifts shall be offered to the employees in order of their
plant seniority, provided they have sufficient qualifications for the job.
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Qualifications shall include ability and performance. A letter in effect, as per Article V, Section
6, for work below the standards of the Plant, shall be considered as evidence of insufficient
qualifications for the job.
Section 4A. The Union agrees to furnish the Company with a list of its officers and Stewards
and to inform the Company promptly in writing of any changes.
Section 4B. The Company agrees to furnish the Union with a seniority list showing starting
dates of all employees covered by this contract, and to revise the list at least every sixty days.
ARTICLE VII
Vacations
Section 1A. Vacation days will be taken between January 1st and December 31st. Regular
employees may request their earned vacation at any time during the year by making their
request in writing at least two weeks in advance. Such requests will be granted if, in the opinion
of Management, conditions in the department warrant it. Vacation period preferences within the
April 1 to October 1 vacation period shall be made known to the Department Supervisor prior to
March 15th. Effective with the 1986 vacation scheduling year, anticipated earned vacation
preferences may be scheduled for the period of January 1 through March 31 of the following
year. These preferences must be made known to department supervisors prior to the above
March 15th date.
Section 1B. The principle of plant seniority shall be used in determining the choice of vacations
when it does not interfere with the normal operation of the plant. (See signed agreement 19-94
for additional information on vacation scheduling.)
Section 2A. Vacation pay allowance shall be made at the rate of 6-2/3 hours for each month of
service in the previous calendar year. Regular employees on the payroll on or before the 15th of
the month shall receive full vacation allowance for that month. Vacations earned in the current
year will become payable after January of the following year except as provided below.
Each employee who on December 31 of the current year has completed 5, 10, 20 or 30* years’
service with the company or its parent organization will be granted additional weeks’ vacation
with pay in accordance with the following schedule:
Service
5 years
10 years
20 years
30 years*

Additional Vacation
1 week
2 weeks
3 weeks
4 weeks

*not later than October 1, 2018
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All employees who receive vacation time pursuant to this section will be allowed to use
some portion of that vacation time as Flexible Vacation Time as described in the
“Eastman Flexible Vacation Time Policy for Massachusetts Union Employees”.
Section 2B. Effective with the 2014 vacation year, employees with two (2) weeks or more
vacation, the Company will consider requests by employees to take vacation in up to five day
increments. Such employees may take up to a total of twenty (20) vacation days in this manner.
When the employee’s work schedule involves 10 or 12 hour days, residual hours (less than a
whole day) remaining after all whole days have been taken may be taken in a single block of
less than one day (see Supplemental Agreement #3-97).
Vacation not placed in the vacation bank by March 15th must be scheduled in accordance with
normal procedures.
Requests for Bank Days will be considered in the order in which they are received, except when
two (2) or more requests are received on the same contractual day, consideration will be given
by seniority. The requests must be submitted, in writing, at least five (5) calendar days, but not
more than ten days in advance of the beginning of such vacation, except that when an
employee:
1. Requests to take the last week of the year using all Bank Days they should submit
this request for approval by March 15th. After March 15th, such requests may be
requested more than ten (10) days in advance and will be handled according to
departmental vacation guidelines.
2. When a rotating shift employee requests to take a Bank Day with less than
five (5) days’ notice, such requests will be approved if the employee will not be
backfilled. If the employee is required to be backfilled, and coverage is
obtained, the Bank Day will be approved.
Such requests will be approved if, in the opinion of Management, conditions in the department
warrant it, such as status of department operators, number of employees off for any reason,
ability to obtain coverage, etc. Consideration will be given requests of shorter notices in the
event of emergency or extenuating circumstances. Management will inform the employee of
their decision no later than four days before the requested time off provided the employee has
followed the time guidelines above.
Approval will be at Management’s discretion. However, it is understood that exceptions
approved may not be used in subsequent grievance proceedings to reduce the stated time
requirements. Vacation Bank Days may not be taken on an actual or observed plant holiday,
except on the Four On/Four Off rotating 12-hour shift schedule an employee will be allowed to
utilize four hours of Bank Day time to allow them to receive 12 hours of pay (8 hours holiday +
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4 hours vacation). This provision only applies to employees whose original schedule was to
work on that specific holiday.
Once approved, Bank Days are not subject to cancellation. When Bank Days have not been
taken or scheduled prior to the first workday of December of the vacation year, the remaining
bank days will be scheduled by supervision. Should the accumulated number of unused days
within the time remaining or should an employee be unable to take his/her vacation entitlement
due to occupational illness or injury, the Company may pay-in-lieu of vacation at its option.
Employees are encouraged to use their vacation each year. If an employee does not use all
of his/her vacation in any year they may carryover up to 24 hours into the next vacation
year. Vacation carryover hours will be lost if total vacation carryover hours are above 24
hours on December 31st. Carryover vacation must be taken by March 31st or will be
forfeited.
Section 2C. The shift premium shall be included in the rate mentioned above, where applicable.
Section 2D. Employees will not be able to request advance vacation pay.
Section 3. If an employee resigns his/her job or is discharged for just cause, s/he is not entitled
to vacation pay.
Section 4. If, however, an employee resigns after giving two weeks written notice, s/he shall
receive his/her vacation pay due from the previous calendar year, plus that due from the current
year.
Section 5. In the event of layoff, after an employee has earned a paid vacation, s/he shall
receive all vacation monies due him/her at the time of his/her layoff.
Section 6. Vacation weekly pay will be computed based on 43 hours pay at the employee’s
existing base rate of pay at the time of his/her vacation for rotating shift employees only, except
that Four On / Four Off 12-hour rotating shift employees will receive 46 hours pay at their
existing base rate of pay at the time of his/her vacation.
All other employees will have vacation pay computed on 40 hours at the employee’s existing
base rate of pay at the time of his/her vacation.
Section 7. Any employee will be granted leave of absence at his/her own expense to round out
his/her vacation week if, in the opinion of Management, conditions in the department warrant it.
Section 8. Any employee not entitled to a paid, vacation will be granted, on two week’s written
notice, leave of absence of not more than one week at his/her own expense if, in the opinion of
Management, conditions in the department warrant it.
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Section 9. Whenever a holiday occurs during an employee’s vacation during. which s/he would
normally be scheduled to work, s/he shall not be given additional time off but shall have his/her
vacation pay increased by (8) hours pay at straight time. Otherwise, employees shall not be paid
vacation pay in lieu of vacation “time off’ unless by mutual agreement between. the Company
and the Union.
Section 10. Total absences due to injury or illness not exceeding (6) months shall not affect an
employee’s vacation. Six and two-thirds (6-2/3) hours vacation credit shall be deducted for each
month’s absence in excess of six months. Any employee working a majority of his/her
scheduled work days in the month shall receive vacation credit for the full month.
When an absence due to illness or injury exceeds a full calendar year, i.e., January 1 through
December 31, no vacation credit shall be given for that particular calendar year.
ARTICLE VIII
Leave of Absence
Section 1. The Company agrees that any member of the Union selected as an officer or delegate
shall be given leaves of absence without loss of seniority, not exceeding twenty consecutive
working days, to attend conventions, provided that reasonable notice is given to the Company,
that not more than five members are absent at any one time and that the total length of such
absences does not exceed twelve weeks in any calendar year.
Section 2. Any employee selected or appointed to office in the International Union, which
office takes him/her away from his/her regular employment in the plant, shall, at his/her request,
receive a written temporary leave of absence, for a period not exceeding fifty-three weeks.
Upon expiration of this office, if before such leave of absence has expired s/he shall be reemployed at the work which s/he last did in the plant with full accumulated seniority, provided
that with such seniority there is such work in the Company’s plant; or if his/her old job is not
available, s/he shall be re-employed in accord with his/her full accumulated seniority at work
which s/he is capable of doing at the rate of pay then in effect.
Section 3. It is understood that Section 2 is limited to two employees in any one year for a
period not exceeding 53 weeks except that time allowance will be made to allow one further
appointee to replace the original appointee or elected. An extension may be requested.
The second employee is limited to no more than a 3-year leave of absence. However, the
Company will consider requests for leaves of absence for additional employees for this purpose.
Section 4. For justifiable reasons, leaves of absence without pay, for reasonable periods will be
allowed upon written application to the Company, provided in the opinion of the Management,
conditions in the department warrant it.
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ARTICLE IX
Union Activities
Section 1. The Company agrees to furnish a bulletin board which will be located in a suitable
place. The use of the bulletin board shall be restricted to officially signed notices by officers of
the Union.
ARTICLE X
Health, Safety and Miscellaneous
Section 1. It is agreed that the prevention of accidents is of mutual advantage to the Union and
the Company and careful observance of safe working practices and safety rules is a primary
duty of all employees.
The Company agrees to maintain proper working conditions in accordance with all applicable
laws governing health and safety in the workplace.
Each employee must accept responsibility for his/her own safety and for his/her part in accident
prevention.
Every opportunity will be extended by the Company to the Union and the Labor-Management
Safety Committee, including its Union Safety Chairman, to make suggestions on safety
problems in the plant.
Section 2. The Company agrees to furnish upon request by the Union, an updated list of all
chemicals used by bargaining unit employees in accordance with applicable laws.
Section 3. The Company will pay straight time wages to one Union representative when
accompanying an OSHA representative during a physical inspection of the workplace, provided
hours of the inspection coincide with the employee’s regularly scheduled shift.
Section 4A. All employees will be allowed two pairs of safety shoes each year. Effective
January 1, 2017 the Safety Shoe Allowance will increase to $150.00 per pair. As an option,
employees can purchase one pair for the price of $170.00. Employees can use up to $20.00 per
certificate per year for foot related products. If these safety shoes are verifiably damaged in the
course of employment during the year, the Company will provide replacements up to the
certificate value. Safety Shoes are required to be worn in all designated areas of the plant.
Section 4B. Clothing Plan: The Company proposes the following plan to provide Local 414C
employees with work clothes. This is a voluntary program.
Maintenance: Eleven (11) sets of clothing; this can be a combination of shirt/pants or
coveralls.
2 Coats
1 Liner (for coat)
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Operators/Whse: Nine (9) sets of clothing; this can be a combination of shirt/pants or
coveralls.
2 Coats
1 Liner (for coat)
Lab: 3 Lab Coats
1 Coat
1 Liner
The Company will include more durable articles of clothing equal to the Carhartt brand. The
Company will attempt to add a local retailer as an authorized provider of Safety Footwear and
accessories.
Section 5. The Company will provide its employees with a clean and sanitary place in which to
eat their meals. The Company will provide toilet facilities, wash bowls, lockers, emergency
showers, and sanitary drinking fountains in convenient places wherever needed. The Union will
endeavor to have its members do their part in keeping these facilities neat and sanitary.
Section 6. When an employee is unable to perform the work of their regular classification due
to occupational injuries but would reasonably be expected to recover sufficiently to perform
their regular occupation duties over time, the Company can at its discretion assign that
employee to any productive work within his/her capability. Once the employee is deemed
medically able to resume his/her regular classification duties, the temporary assignment will
end and s/he will be immediately transferred back to his/her regular classification. The
employee shall receive the straight time rate for his/her regular classification during this period
of temporary assignment. This assignment will not be used to displace other employees from
their position or shifts.
Section 7. Employees under seventy years of age who have given long and faithful service and
who have become unable to handle their regular or heavy work to advantage, shall be given
preference in such work as they may be able to perform. If otherwise, qualified persons
transferred to a new department under this clause shall be considered as members of their new
department on a full and equal basis with all other members of that department.
Section 8. When an employee is temporarily transferred to a lower rated job without being
demoted and his/her own job is available, s/he shall retain his/her regular rate of pay.
Employees temporarily transferred to higher rated jobs shall receive the higher rate of pay
according to the classification system for all time worked on the higher rated job.
Section 9. No hourly paid job shall be converted into a salaried paid job during the life of this
contract, except that the parties acknowledge that these responsibilities overlap (payroll,
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material management and overtime coordination) and will be assigned at the discretion of the
Company.
Section 10. The Company agrees to pay the initial cost of regular prescription safety glasses
purchased through the Safety Department. It is also understood the Company will pay the cost
when an employee’s prescription is changed. This participation does not include any of the cost
of examination or prescription.
Section 11. The regularly appointed members of the Emergency Response Team will receive 45
hours pay per year for this service to be paid at their basic hourly rate. The employees will not
be able to select the week that this money will be paid. Appointment of volunteers to the
Emergency Response Team, or removal of members shall be negotiated between the Company
and the Union to maintain reasonable staffing levels and quality of response team capability. In
addition, a shift brigade leader will be nominated by the team members and approved by
management, and will receive an additional 27 hours pay per year above that of the regularly
appointed members. Payment will be under the same rules as noted above.
Brigade members must participate in training programs and meet periodic health testing
requirements as necessary to comply with all applicable regulations.
Section 12.
A. Effective October 1, 2009 non-craft personnel will be expected to perform maintenance work
which they can reasonably and safely do in their departments, including the use of tools and
including assisting craftspersons. This includes repairing minor leaks, removing and installing
pipe fittings for the purpose of sampling or unplugging lines, blanking and unblanking lines,
connecting and disconnecting tank cars, filter work, and other situations where use of tools
would aid in maintaining the department. This agreement is not to be utilized for removing or
installing equipment such as valves, pumps, DP cells, air motors, control valves, or any other
major equipment.
The purpose of this agreement is to utilize non-craft personnel to make minor repairs in their
department and to free up mechanical craftsman for larger and more important assignments as
determined by management.
This section shall constitute additional duties in all non-craft classification descriptions found
elsewhere in this agreement.
B. Effective October 1, 2009, the parties acknowledge that certain work can be safely and
reasonably performed by either mechanical craftspersons or non-craft personnel. This includes
cleaning and replacing filters, routine cleaning and unplugging of process equipment and
routine inspection of certain equipment.
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C. Effective October 1, 2009 mechanics working on shifts and systems employees working on
shifts will be expected to assist each other to perform any maintenance-related work that they
can safely and reasonably perform. It is established that Wastewater work customarily
performed by the mechanical and utility groups can be performed by HP Systems personnel.
ARTICLE XI
Benefits
Union-represented employees shall be eligible to participate in the following benefits and the
Company will notify and discuss with the union any significant changes, including costs, prior
to the implementation.
A.
HEALTH AND WELFARE BENEFITS
Union-represented employees will be eligible to participate in the Eastman Chemical Company
Medical Assistance Plan, Dental Assistance Plan, Life Insurance Plan, Dependent Life
Insurance Plan, Dependent Accidental Death Insurance Plan, Accidental Death Insurance Plan,
Occupational Accident Death Insurance Plan, Long-Term Disability Plan, Limited Purpose
Flexible Spending Account Plan, Healthcare Flexible Spending Account, Dependent Care
Flexible Spending Account Plan, Employee and Family Assistance Plan, Long Term Care,
Adoption Assistance Plan, Employee Stock Purchase Plan, Job Related Fatality Coverage, and
Education Reimbursement and under the same terms and conditions as offered to all eligible
Eastman Chemical Company employees in the United States. The Company or the plan
sponsor shall have the right to amend these plans at its discretion during the term of this
Agreement.
Notwithstanding anything to the contrary to this Agreement, the Company agrees to
continuation of benefits in the event of a Layoff. When an employee who is not Disabled for
Any Occupation (Totally and Permanently Disabled) is laid off, he/she will be allowed to retain
the benefits provided by the Medical and/or Dental Assistance Plans in force for themselves
and covered/eligible dependents through COBRA and Life Insurance Plan for themselves for a
period of up to four months at the active employee cost, provided he/she timely makes the
required contributions. At the expiration of the four months for Medical and/or Dental
benefits, coverage may be continued for an additional 14 months in accordance with the
COBRA continuation provisions of the Medical and/or Dental Plans.
Notwithstanding anything to the contrary to this Agreement, the Company agrees to the
following when an employee is laid off: Short-term disability benefit coverage will cease as of
the last day worked. For an employee who is receiving short-term disability benefits at the time
of a layoff affecting his/her job, no further benefits will be paid under the plan. If an employee
is laid off while receiving STD benefits he/she will become eligible for the long-term disability
plan benefits on the day following the day the short-term disability benefits stop, if he/she meets
the criteria as being disabled under the Long-Term Disability Plan. In order to be eligible for
long-term disability, the individual’s condition must have lasted 26 weeks or be expected to last
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26 weeks by the claims administrator. The individual must apply for long-term disability
benefits within one year after the earlier of (1) the date his short-term disability Plan benefits
expire, or (2) the date his/her employment terminates, or he/she will not be eligible.
Notwithstanding anything to the contrary to this Agreement, the Company agrees to continue
the Solutia Inc. Short-Term Disability Plan in effect prior to October 1, 2013 through the term
of this Agreement.
Notwithstanding anything to the contrary to this Agreement, the Company agrees to the
following exception under the Long Term Disability Plan. An employee will be terminated
from employment once the employee ‘s disability (short-term and long-term) exceeds 24
months.
Notwithstanding anything to the contrary to this Agreement, the Company agrees to the
following under the Long Term Disability Plan.
o Employees deemed T&PD prior to January 1, 2003 will continue to be offered the plan
design and contribution rates for the medical and basic life plans that are in effect for
them as of the date they were granted T&PD.
o Employees deemed T&PD between January 1, 2003 to Dec 31, 2013 will have the same
medical and basic life plans and contribution rates as offered to active union employees
until no longer eligible or age 65.
o Employees deemed disabled on or after January 1, 2014 during the first 18 months of
LTD (own occupation), the participant will have the same benefits and contribution rates
offered to similarly situated active union employees.
Notwithstanding anything to the contrary to this Agreement, the Company agrees to the
following basic life insurance coverage for a disabled any occupation (T&PD) employee
entitled to and receiving disability benefits according to the following schedule.
Last Day Worked
Basic Life Insurance Amount
Prior to 1996
2.5 times base pay as of the last day worked
On or after 1/1/96 and prior to 1/1/99
2 times base pay as of the last day worked
On or after 1/1/99 and prior to 1/1/14
1 times base pay as of the last day worked

B.
SAVINGS AND INVESTMENT PLAN
Union-represented employees will be eligible to participate in the Eastman Investment Plan and
Employee Stock Ownership Plan and under the same terms and conditions as offered to all
eligible Eastman Chemical Company employees in the United States subject to any
restrictions set forth in this Agreement.
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Notwithstanding anything to the contrary to this Agreement, the Company will match 100% to
employee’s account on his contributions of up to 7% of eligible pay. Employees will not be
eligible for the Eastman Retirement Savings Contribution (RSC).
C.
ANNUAL INCENTIVE PLAN
Union-represented employees will be eligible to participate in the Eastman Variable Incentive
Pay Program if and to the extent Eastman Chemical Company offers such a plan to all eligible
Eastman Chemical Company employees in the United States.
D.
RETIREE MEDICAL
Employees who retire during the term of this Agreement, and who qualify under the terms of
the Solutia Inc. Retiree Medical Plan (“Retiree Medical Plan”) as Pre-65 Class VII Union
retirees, shall be eligible to participate in the Retiree Medical Plan under the terms of that plan
through October 31, 2016. The Company agrees to retain the current plan design through
October 31, 2016 of the Retiree Medical Plan, except that the Company may increase the annual
deductible and maximum out-of-pocket by no more than 10% each year. The Company may
raise retirees’ contribution rates no more than 10% each year between January 1, 2014 and
October 31, 2016.
E.
RETIREE LIFE
For employees who retire on or after January 1, 2003, the following retiree life benefit will
apply:
o Retirement Age 55 – 64 will have $12,500 in retiree life insurance
o Retirement Age 65+ will have $6,250 in retiree life insurance
No retiree life insurance coverage will be provided for new hires beginning January 1,
2019.
F.
PENSION
Union-represented employees who are participants in the Solutia Inc. Employees’ Pension Plan
(“Pension Plan”) as of the effective date of this Agreement, shall remain participants in the
Pension Plan pursuant to its existing terms and conditions. The Company or the plan sponsor
shall have the right to amend this plan at its discretion during the term of this Agreement except
as expressly set forth herein.
G.
VOLUNTARY GROUP BENEFITS
The Company may provide access to voluntary group benefit plans at group rates at its
discretion when possible and competitively priced. Union-represented employees will be
eligible to participate in such voluntary benefit plans when and if offered by the Company to all
eligible Eastman Chemical Company employees in the United States. These voluntary
benefits will be entirely at the employee’s cost, but the Company will provide the convenience
of payroll deductions for employee premiums.
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Except as expressly set forth herein, this Article constitutes the entire agreement between the
Company and the Union regarding benefits for the Union-represented employees.
Sick Leave Plan
Section 1. The Sick Leave Plan is provided to aid employees covered by this Agreement in
meeting these expenses while suffering from non-occupational illness or injury by
supplementing the benefits provided under Temporary Disability Insurance of the Group
Insurance Agreement. The Company shall provide a sick leave benefit plan to give benefits to
employees covered by this Agreement according to the condition contained herein.
Section 2A. Any employee who has one or more years of seniority as defined in Article VI
shall be eligible for 26 weeks of benefits.
Section 2B. For employees who have more than thirty (30) days but less than one (1) year of
service, the disability benefit will be one hundred dollars ($100.00) per scheduled workday
beginning after five (5) scheduled workdays of absence for a maximum of twenty-six (26)
weeks while under the care of a physician. If hospitalized, the five (5) day waiting period will
be waived from the first day of hospitalization.
Section 3. All disability periods whether for one or more causes and whether or not the absence
is continuous or successive occurring within the contract year will be totaled for purpose of
computing the benefits allowed for that year. Unused credit during a contract year may not be
carried over to the next contract year.
If a disability extends from one contract year into the next, unused benefits for the past contract
year will cease and the full benefits for the new year will immediately become effective up to a
total of 26 weeks for any one illness. However, when the full benefits have been used and the
employee has not returned to work s/he will not receive any further benefits until s/he has
returned to work and a new contract year has begun.
Section 4. The plan provides benefits based on a normal work week of forty (40) hours and a
normal work day of eight (8) hours.
The benefits provided for herein shall be less any amount of disability benefits which may be
provided for through State or Federal legislation.
Section 5. The plan will provide benefit payments based on the employee’s base hourly rate,
exclusive of all premium pay. Benefit payments will be made for an employee’s disability
extending beyond 1 day in all cases for each calendar day up to the maximum number of weeks.
An employee who does not participate in the Group Insurance Program shall be entitled to
receive only the amount set forth by the schedule less the amount s/he would ordinarily be paid
if s/he were so participating.
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Section 6. Except as noted in Article XI, Section 2B an employee will receive 80% of the
employee’s pay as described for the second day and subsequent days for a period of one month.
Disability income protection in the second through sixth months will be provided at 100%. In
months seven through twenty-four, protection will be provided at 65%. The percentages are of
regular forty-hour straight time earnings, exclusive of shift and other premiums and overtime.
Employees who are approved to receive sick and disability benefits will have the option to
utilize vacation day hours to cover waiting period hours not covered by the sick and disability
benefit.
MEMO OF UNDERSTANDING
June 5, 1996
By this memo the company agree to pay wage employees vacation time in addition to sick pay
in situations where they have unused vacation time remaining at the end of the contractual
vacation year and are out of work due to approved personal injury of illness.
This policy change is not retroactive and does not set precedent in pay practices with regard to
pyramiding multiple negotiated benefits. It is meant to recognize the right of employee access to
the value of earned vacation time which the employee has accrued but cannot use before the end
of the vacation year through no fault of his/her own.
Gary A Bordeau
Charles E. Cobb
President, Local 414 ICWU
Human Resources Team Lead
Section 2.
a) An employee must present satisfactory evidence to the Company showing that an
absence is due to nonoccupational illness or accident within the meaning of this Plan on
forms provided by the Company.
b) An employee’s absence must be reported to the Personnel Department within the oneday waiting period by the employee, his/her doctor or a member of his/her family,
unless prevented by causes beyond his/her control.
c) Employees must adopt such remedial measures as may be commensurate with his/her
disability, and permit such reasonable examinations and inquiries by the Company’s
representatives, as, in its judgment, may be necessary to ascertain the employee’s
condition.
Section 3.
Payments will not be made for:
a) Any period of disability during which the employee is not under treatment by a licensed
physician.
b) Any disability caused directly or indirectly by war or by participating in a riot.
c) Any sickness or injury due to the employee’s:
1. Willful intention to injure him/her self or another.
2. Intoxication. However, up to 8 weeks supplemental benefits will be paid for the
employee’s initial confinement in an accredited treatment center approved by the
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Company beginning with the first full day of stay and ending with the last day of stay
in the treatment center, provided that the employee remains in the facility for the full
and continuous period recommended by the treatment center.
3. or the use of drugs.
d) Any disability occurring while the employee is working for wages or profit.
e) Any disability when an employee is absent because of layoffs, strikes, or leave of
absence or on vacation. Any employee who is injured or becomes sick during his/her
vacation and is unable to return to work at the end of his/her vacation shall qualify for
benefits in accordance with the Plan.
Section 4. All benefits under this plan shall cease immediately when employment with the
Company is terminated for any reason whatsoever including layoff, on the day of termination.
Section 5. Any employee who is guilty of submitting a false claim or of abuse of the privileges
covered may be subject to disciplinary action.
ARTICLE XII
Wages
Section 1. For hiring rates, base rates, and progressions, see Section 5.
Section 2. The only exception to the schedule in Section 5 is when an employee on the
Seniority List as of April 19, 1994, gets placed into a Janitor job as a result of a reduction in
force. That employee shall receive a holdover rate for a period not to exceed 18 months from
placement on the job. This holdover rate shall be based on the straight time rate the employee
was earning at the time just prior to placement as a janitor. After 18 months, the employee will
be paid at the base rate. This holdover rate may be extended at Company’s discretion when
unique circumstances occur, such as no postings during the 18-month period which the
employee could have been awarded, had s/he bid.
Employees classified as Janitors on April 19, 1994 will receive the first and second year
negotiated increases only.
Section 3. Shift premiums shall be paid at the rate of $0.72 cents an hour to all employees
working other than a day shift defined as any hours between the hours of 7:00 A.M., and 5:00
P.M., Monday through Friday, effective October 1, 2013.
When an employee ceases to be scheduled on a rotating shift and is transferred to day work, the
shift premium will be continued for the first week of days.
Section 4. Mechanics regularly assigned to the Gelva Department shall receive a premium of
three (3) cents per hour.
Utility people when assigned to work with mechanics shall receive the rate of pay of HP
Mechanics for all time so worked.
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MAJOR
DEPT

MAINTENANCE

PRODUCTION

SHIPPING

Utility / Stores (if hired or
bid before 08/31/06)
Utility / Stores (if hired or
bid after 08/31/06)

Shipping (if hired or bid
before 08/31/06)
Shipping (if hired or bid
after 08/31/06)
$30.24
$20.54

Utility - Attendant
Utility - Attendant

$20.78

$25.89

TT Driver

$29.12

$30.57

$26.54

$32.35

HPO

TT Driver

$29.85

$33.53

HP Mechanic

Mechanical

South Butvar

$33.16

$34.05

HP Systems

Systems

$21.05

$31.00

$21.30

$31.33

$34.37

$34.90

BASE RATE

CLASSIFICATION

BASE RATE

10/01/17

MINOR DEPT

10/01/16

$21.58

$31.78

$21.83

$32.11

$27.20

$30.60

$33.99

$35.23

$35.77

BASE RATE

10/01/18

SCHEDULE OF BASE WAGE RATES (AS OF OCTOBER 1, 2016)

$22.07

$32.50

$22.32

$32.83

$27.81

$31.29

$34.75

$36.02

$36.57

BASE RATE

10/01/19

REVISED Section 5. The following schedule of base rates shall prevail in the Plant:

On qualification

On qualification

On qualification

On qualification

Certification
Bid outside minor dept. and previously
qualified in production
New hire rate and/or not previously
qualified in production

High Performance Systems

High Performance Systems

COMMENTS / QUALIFICATIONS

(1) A. Employees not previously qualified in an occupation within a production
department will start at 80% of the job code rate and will progress to 100% of the job
code rate in forty-eight (48) months per the following schedule:
• First anniversary (12 months) the employee’s rate will increase to 85% of the full job
code rate.
• Second anniversary (24 months) the employee’s rate will increase to 90% of the full job
code rate.
• Third anniversary (36 months) the employee’s rate will increase to 95% of the full job
code rate.
• Fourth anniversary (48 months) the employee’s rate will increase to 100% of the full
job code rate.
The employee’s rate will be maintained at the target percentage above in the event of
changes to the job code rate.
B. Any employee previously qualified within a production department who bids a new
job will start training at 90% of the job code rate. The trainee will receive a 2.5% wage
increase at the end of the third month and another 2.5% wage increase at the end of the
sixth month. An employee will go to full job code rate after eighteen (18) months or
sooner if the employee and the training coordinator agree and the employee is
performing the job.
(2) Maintenance Pay for Advanced Skills Program:
A. Level I
= Craft Base Rate + $0.25
B. Level II
= Craft Base Rate + $0.50
C. Level III
= Craft Base Rate + $1.00
(3) A. South Butvar Chief
B. South Butvar Production Coordinator
C. Trainer
D. South Butvar Maintenance Coordinator
E. Shipping / Utility / Stores Lead
F. South Butvar Computer Specialist
G. Temporary Trainer
H. Overtime Coordinator / Syst & Mech
I. Safety Coordinator

= HPO Base Rate + 10%
= HPO Base Rate + $1.50
= HPO Base Rate + $1.20
= HPO Base Rate + $0.70
= Base Rate + $0.36
= HPO Base Rate + $0.30
= Base Rate + $0.30
= Craft Base Rate + $0.25
= Base Rate

(4) Shift Premium = $0.72 (all hours other than day shift between 7:00am – 5:00pm,
Monday through Friday)
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OBJECTIVE “C” EXPLANATION
WAGE COMPUTER SKILLS
OBJECTIVE: Improve wage Computer Skills (PROVOX/ wonderware/ CBT/ISI/ LIMS/
Historians/other)
- PROVOX and other computer skills enhanced for entire organization
- Overall average skill level increased
- environment where coaching for skill is common- enhances all skill levels
- provide “new challenge” and developmental opportunities
KEY COMPONENTS
Form core team
(Mfg Facilitation Subcommittee) ...................................................................... Now
Develop training program for
Computer Specialist’s........................................................................................ 10/1/97
Assess current organization’s capability
(Baseline data) ................................................................................................... 1/1/98
Computer Specialists cover all shift ................................................................. 12/1/97
Reassess org capability to demonstrate
10% improvement ........................................................................................ 1/1/99
And 1/1/00
ARTICLE XIII
Strikes and Lockouts
1. There shall be no strike or lockout during the life of this Agreement.
2. Local 414C will not cause nor encourage a strike, slowdown or work stoppage and will do
everything in its power to prevent any strike during the term of this Agreement and the
Company will not, during the term of this Agreement conduct any lockout.
3. In the event of any such occurrence Local 414C will as promptly as possible:
a) Inform the members that such action is not authorized by the Union and order its members
to return to work notwithstanding the existence of any wildcat picket line.
b) Publicly declare that the strike is unauthorized.
c) In good faith use its best efforts to terminate such unauthorized strike.
d) Refrain from interfering with any disciplinary action including discharge which the
Company may take against any employee who is engaged in said strike or work stoppage
provided that if an issue of act exists as to whether or not any particular employee has
engaged in any such unauthorized action, such issue will be subject to the grievance
procedure including arbitration.
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4. The Company agrees to relieve Local 414C from liability for damages by reason of any such
strike if Local 414C acts in compliance with the foregoing provisions of this section.
ARTICLE XIV
Enacted Legislation
Should any part hereof, or any provisions herein contained be rendered or declared invalid by
reason of any existing or subsequently enacted legislation, or by a decree of a court of
competent jurisdiction, such invalidation of such part or portion of this Agreement shall not
invalidate the remaining portions hereof and they shall remain in full force and effect.
ARTICLE XV
Mutual Gains Contract
This Agreement shall be effective as of October 1, 2016 and shall remain in effect until
midnight September 30, 2020 and thereafter be automatically extended on an evergreen basis
for each subsequent three-year period under the following conditions:
By giving written notice ninety (90) days prior to October 1, 2020 or ninety (90) days prior to
October 1 of each subsequent three-year period thereafter, either party can request to terminate
the evergreen contract and the agreement will expire on October 1 of the notification year. If
written notice is not provided by either party, the contract will be automatically extended for
three years.
For each three-year extension, the Union and Company will meet five days prior to the
aforementioned thirty-day written notice period to discuss objectives, set goals and negotiate
wages (i.e., across-the-board cents per hour increases, tool allowances, shift premium. lunch
money, safety shoes, and CWI adjustments).
The Mutual-Gains Process will be used in the evergreen process to address interests as they
occur and to implement negotiated objectives.
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SUPPLEMENTARY AGREEMENT #3-88
October 1, 1988
DISTRIBUTION OF OVERTIME - NON CRAFTS
It is agreed that the fair distribution of overtime is of benefit to both Union and Management.
However, should the provisions of the following approved plan for the uniform offering of
overtime prove unworkable in the opinion of either party; an attempt will be made to devise a
mutually satisfactory substitute plan.
1) Overtime shall be offered as evenly as possible, first to people qualified to do the work
from the minor department or craft where the vacancy exists.
2) Vacation help shall not be eligible for overtime unless all regular employees in the minor
department have refused the offer as qualified in paragraphs (4) and (5) below.
3) Employees required to take less than five days’ pay in any given payroll week because of
shift scheduling will be given preference whenever possible for available overtime during
that week.
4) Overtime known more than 16 hours in advance will be offered whenever possible to the
people in the department in order of least accumulated overtime.
5) Overtime known less than 16 hours in advance will be offered whenever possible to the
people on the outgoing shift proceeding the overtime in order of lease accumulated
overtime. The outgoing shift will be offered the overtime before employees are called
even if an extra premium is involved.
6) Vacancies on a shift being relieved will be filled first with people from that shift up to one
hour before the start of a shift. The outgoing shift will then be offered the opportunity to
work the overtime. If people have to be called from outside the plant, preference will be
given to the people from the shift being relieved.
7) The Supervisor or his/her designee may by-pass the person with the least accumulated
overtime in the event that selection of such person would result in subsequent unnecessary
overtime premium.
8) A minor department listing of accumulated overtime accepted and refused will be
compiled, posted in each department and kept up to date. The supervisor or his/her
designee will consult this list and whenever possible offer the overtime to the people in
order of least accumulated overtime as amended in paragraph (10) below.
9) All overtime offered will be charged whether accepted or refused for his/her own
department except in the Shipping Department where overtime known less than two hours
before the end of the shift will not be charged. All overtime worked will be charged.
10) All overtime postings shall start at zero as of the first of each calendar year.
11) In the Production Department a person will not be charged any overtime available during
the first 21 days s/he is absent due to sickness and in the Maintenance Department, other
than Craftsman, s/he will not be charged any overtime available during the first 7 days
s/he is absent due to sickness. After the 21 or 7 days as related above, s/he will be charged
for any overtime that would have normally been offered to him/her.
12) All people working on a light duty slip shall be charged overtime although not allowed to
accept it.
13) All overtime opportunities get charged whether personal contact was made or not.
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14) Union officers and stewards required to attend meeting will not be eligible for overtime in
the 24-hour period which includes the 8 hours before and the 8 hours after the shift in
which the meeting occurs. As an exception, on their off days, officers and stewards will be
eligible for only 8 hours overtime (8 hours before or 8 hours after the meeting); provided,
they are not scheduled to work the shift following the union meeting or the overtime plus
their regular schedule would result in 16 continuous hours of work.
15) Overtime awarded or refused in advance will be charged at the time it was awarded.
16) Production employees who accept planned overtime (scheduled more than 16 hours in
advance) who do not work the overtime in question will receive an additional overtime
board charge. For example - an employee accepting eight (8) hours of overtime to be
worked more than 16 hours later who does not work the overtime will be marked up 12
hours at the time of acceptance and an additional 12 hours if s/he fails to work the
overtime.
17) Scheduled overtime will be canceled and rearranged if due to illness, injury, or personal
business the employee scheduled for overtime misses his/her last regularly scheduled shift,
or leaves early on his/her regular shift prior to the overtime. Production employees and
shift mechanics will also be charged double on the overtime board the same as the
employee who accepts planned overtime but does not work it.
18) Employees at the end of their probationary period in a new department will be charged
with accumulated overtime equal to the largest amount on the accumulated overtime listing
of the department in which they start.
19) Any person transferred from one department to another for a week or more shall assume
the same relative overtime position in the new department. Upon their return to their old
department, they shall add any overtime accrued in the new department to their old
department overtime listing.
20) When an employee voluntarily moves from one department to another and then returns to
the original department. (i.e. maintenance summer vacation relief returning to production
or fails to qualify after a bid), s/he will be charged with accumulated overtime equal to the
largest amount on the accumulated list of the department.
Any person transferred for less than a week shall obtain his/her overtime from his/her old
department listing and will be eligible in the new department when all other people have
refused.
22) Lead HPOs will call people for overtime by accumulated overtime, or if at the start of the
year, by seniority.
23) Employees may signify in advance their preference not to work certain shifts but will be
charged with refused overtime if overtime for which they are considered occurs during
these periods. “Employees who have indicated no interest in advance will not be
considered for out of the department clean up type overtime.”
24) A person regularly scheduled on days if assigned to shifts temporarily and then returned to
days will return to days on Monday if the work load requires it.
25) Effective October 1, 1985, the Company will no longer be obligated to ask for overtime
outside of the department. Gatehouse overtime procedure will be handled by a work
outside the department list.
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26) When individuals are granted permission by supervision for a shift swap, they will be
eligible for overtime on the shift they left as well as any other shift within the department
according to normal overtime procedures.
SUPPLEMENTARY AGREEMENT #8-88
October 1, 1988
RELIEF MEN
It is the Company’s intention to make every effort to operate departments with relief people on
a regular basis.
SUPPLEMENTARY AGREEMENT #13-88
October 1, 1988
DAY CREW UTILIZATION OVERTIME FILL-IN
It is agreed that whenever a Day Crew member(s) is assigned to rotating shifts, overtime for
Day Crew work will not be held more than two days per week per Day person on shifts. Except
that in an emergency situation (such as a hazardous condition, process upset, or urgent customer
requirements) overtime will be arranged as required.
SECONDARY DEPARTMENT
To minimize necessity to move Day Crew members onto rotating shifts a concept of secondary
departments will be established as follows: the Company may take advantage of previous
qualifications or may train to develop qualifications in another department on a field during
times of need to place employees into jobs within the plant for which they are then qualified.
(Reference In-Plant Lay Off Procedure Article VI, 2-F).
IN-PLANT LAY-OFF
It is agreed that whenever a Day Crew member(s) is assigned to rotating shifts, employees from
departments running at reduced operations may be transferred in to do regular Day Crew work
for a maximum of 6 weeks* for any single fill-in situation, at which time the Day Crew member
will be returned to his/her regular day schedule.
In no case will employees transferring into a department to fill in on the Day Crew receive Day
qualifying time or department rights.
The Company and Union acknowledged during the 1982 negotiations that training and the
diligent application thereof is important to the success of production departments. *Any part of
a work week will count as one full week.
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SUPPLEMENTARY AGREEMENT #14-88
October 1, 1988
SELECTION OF POSITIONS HAVING UNIQUE
LEADERSHIP RESPONSIBILITIES
PURPOSE:
Establish a procedure for the selection of Shift Craft Leaders and other positions having unique
leadership responsibilities.
AGREEMENT:
It is agreed that the following procedure shall be considered as an Appendix to Article VI,
Section 3D of this Agreement dated October 1, 1988 and become effective and remain in effect
concurrently with the Agreement.
When it has been determined by the Company that there is a need to select for a positions
having unique leadership responsibilities, the following procedure shall be followed:
1. A notice will be placed on the bulletin board in the affected department only.
2. To be considered, an employee must be a HPO, High Performance Mechanic or High
Performance Systems Mechanic. Active discipline on file can be used to disqualify from
consideration.
3. All eligible candidates who are interested shall submit their names to their supervision.
4. The top five senior eligible candidates will be tested as outlined below.
SCOPE OF EXAMINATION
Examinations will be so designed as to demonstrate the candidate’s knowledge of the
equipment, materials and tools used in the classification; his/her experience in methods of work,
his/her ability, to coordinate and troubleshoot, his/her ability to work safely, his/her attitude
towards his/her job, etc.
Examinations shall be divided into the following parts:
1. Practical work (actual performance of related assigned jobs in the classification). 50%
2. Written and/or oral examination on general knowledge related to the classification. 25%
3. Written and/or oral examination on computations related to the classification. 25%
The passing grade for any one section is 60%. The passing grade for the complete
examination is 70%
The Company shall prepare, administer and grade the examinations. Results of the
examinations will be provided to the Union upon request.
SELECTION
The candidate scoring the highest combined total shall be awarded the position. The combined
total is defined as the achieved test score (70% or better) plus 1/2% for each full year difference
in seniority between each pair of competing candidates to a maximum of 5%.
Final decisions and selection of the candidate is subject to the grievance procedure as
outlined in Article V of this Agreement.
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SUPPLEMENTARY AGREEMENT 21-88
October 1, 1988
MEMORANDUM OF UNDERSTANDING
SEVERANCE OF ALLOWANCE PLAN
Solutia Company, Indian Orchard Plant, and International Chemical Workers Union, Local
414C, hereby agree to the following regarding severance allowance:
1. Employees scheduled to be laid off from the Indian Orchard Plant as a result of major
department shutdowns will be granted the option of a layoff or, in lieu of layoff,
termination with severance allowance.
2. Severance allowance, if termination is selected, will be equal to one week of pay at the
base straight time hourly rate at termination for each completed year of Solutia continuous
service in his/her last employment with the Company.
3. Employees who elect to accept termination with severance allowance will relinquish all
recall rights to the Indian Orchard Plant.
4. Senior wage employees anywhere in the plant will be allowed to volunteer for termination
with severance allowance on the basis of plant seniority.
5. Employees who are eligible to retire and who elect to terminate under the severance
allowance plan may receive their retirement benefits and the severance allowance benefits.
6. The total number of persons who may take advantage of the foregoing will be determined
by the Company.
7. In the event that the number of persons who volunteer to terminate their employment under
this program exceeds the permanent excess as determined by the Company, plant seniority
will be used to determine eligibility for the program with the highest senior volunteers
being given preference to terminate (except where in conflict with #9 below).
8. Employees who wish to participate in this program must make their written election during
the 30-day election period designated by the Company. Once an employee has ‘Made
his/her election, s/he may withdraw only during the remainder of the election period. After
the close of the election period, an employee’s decision to participate is irrevocable except
for an employee who is scheduled to be laid off and elects this severance allowance and for
some reason it becomes unnecessary to lay this employee off, the employee may waive
his/her election of this program, before s/he terminates.
9. To the extent that the number of persons in a particular department/qualification/skill
grouping who volunteer to terminate under this program will significantly impair continued
operations of the plant, the Company may reasonably limit the number of persons who will
be considered eligible to volunteer for termination with severance allowance from within
that grouping. In cases where the number of persons to be considered eligible within a
grouping must be restricted, preference for eligibility will be granted based on plant
seniority.
10. a) For employees electing to participate in the Severance Allowance Plan the
provisions set forth herein shall take precedence over the Separation Allowance
agreement - ref., side letter of agreement on subject.

40

11.

12.
13.

14.

b) For employees not participating in the Severance Allowance Plan, but who are
scheduled to be laid off as a result of the reduction, the layoff provisions of Article VI
shall apply.
c) Under either (a) or (b) above, employees will terminate or be laid off, as the case may
be, on dates to be determined by the Company.
d) During the period when department(s) are shutting down, a high level of personnel
movement is expected. No job bids by employees who elect to participate in this
program will be accepted.
e) Should any conflict be found to exist between the labor agreement and the Severance
Allowance Plan, the Severance Allowance Plan shall govern.
Employees who leave the Company on a date other than that determined by the Company
will forfeit any payments they may otherwise have been eligible for under this Severance
Allowance Plan (i.e., resigns, retires, discharged, etc.). this will not exceed one (1) year
unless mutually agreed by the Company and the employee to extend this time.
An employee may elect to receive severance allowance payments in one of the following
ways: (a) as a lump sum on the date of termination. (b) one-half of the payment at
termination and one-half six months later, or (c) in 24 monthly installments.
For employees who terminate, but are not eligible for retiree medical benefits or retiree life
insurance, the medical plan and life insurance coverage (does not include optional life
insurance) will continue for an additional three months, assuming required employee
contributions are paid.
Severance allowance will not be paid if an employee accepts another employment within
Solutia.
Modified October 1, 2009
October 1, 1988

TO:
Local #414C - I.C.W.U.
FROM:
M. S. Starr - Personnel Manager
SUBJECT:
CONSTITUTION OF DAY WORKED
IN CALCULATION OF PREMIUM PAY
FOR SIXTH OR SEVENTH DAY
In computations involving premium pay, a day worked is defined as follows:
1. A minimum of two hour’s work must be performed in a work day to constitute a day
worked in calculating premium pay for sixth or seventh day worked.
2. When work performed on an emergency call-in, overlaps two working days; a minimum of
one hour’s work performed in one day will constitute a day worked for purposes of
calculating premium pay for sixth or seventh day worked.
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October 1, 1988
MEMORANDUM OF UNDERSTANDING
DAY LEADER/SHIPPING
The parties agree to establish a Lead Person position in the Shipping Department.
individual will work a Monday-Friday day schedule and receive Lead Person pay.

This

The parties further agree to the following:
1. Selection -selection will be handled in accordance with Supplementary Agreement # 1488. Shift Leader selection procedures.
2. Overtime -overtime will be handled in accordance with Supplementary Agreement #3-88.
Distribution of Overtime - non-crafts.
3. Lay-Offs -any lay-off affecting the, Shipping Department will be handled according to the
layoff procedure. Article VI of the Company-Union Agreement
4. The Lead Person - The Lead Person will not be used for vacation relief purposes, except
that in the event an emergency situation arises, s/he may be required to make shipments
from the Sample Room.
Current practices and contract language shall prevail with respect to other procedures
pertaining to the Lead Person.
October 1, 1988
MEMORANDUM OF UNDERSTANDING
EXCESS JANITORIAL WORK
The parties agree that work which exceeds current janitorial staffing capabilities will be offered
to available employees in the following order before the Company will outside contract those
duties:
1. Utility Department
2. Outgoing crew in department where work exists.
3. Posted at Gate for first-come basis.
October 1, 1988
MEMORANDUM OF UNDERSTANDING
FOUR-HOUR OVERTIME FOR
SHIFT VACANCIES
The purpose of this memo is to summarize a new procedure for filling shift vacancies in 4-hour
increments, for the mutual benefit of the Union and Management.
This policy is designed for production and laboratory employees. It is intended for shift
vacancies only and does not apply to holiday or extra work.
The overtime will be offered in 4-hour and 8-hour increments only: once accepted, the entire
increment must be worked. A supervisor may elect not to fill these increments if there is no
work.
A 10-minute break is provided in the middle of each 4-hour increment, except when this
increment is adjacent to a shift worked or an increment worked, in which case a 20-minute
break is provided in the middle of the shift increment.
42

If an overtime increment is accepted, and then cancelled within 12 hours from the start of the
increment, there will be a double charge of hours.
A 1-year trial period will be established for a joint Union/ Management committee to resolve
problems or for either party, to discontinue participation, on a department-by-department basis.
The procedure will work as follows:
1. The first 4 hours of a vacant shift is offered to the outgoing shift, by low overtime hours.
2. If the first 4 hours are accepted by the outgoing shift, the second four hours of the same
vacant shift is offered to the incoming shift.
a. If the second 4 hours are also accepted, the shift is filled: otherwise the second 4 hours
are offered to others by low overtime hours.
b. If there is no acceptance of the second 4-hour increment, the person accepting the first
4-hour increment must work the entire vacant shift.
3. If the first 4-hour overtime increment is not accepted by the outgoing shift, the second 4hour increment is offered to the incoming shift first.
a. If this second increment is taken, the first 4 hours are offered by low overtime, in the
department.
b. If no one accepts the first 4 hours, the person having accepted the second 4-hour
increment must work the entire 8-hour shift.
4. If, by the preceding, no one has accepted either the first or second 4-hour increment, the
entire 8-hour vacant shift will be offered in the department by low overtime hours.
October 1, 1988
TO:
Local #414C - I.C.W.U.
FROM: M. S. Starr - Personnel Manager
SUBJECT:
HOLIDAY PAY FOR ILL EMPLOYEES
An employee who has been ill and out of work will receive holiday pay on a non-worked
holiday listed under Article III of the Agreement, if s/he has worked one full shift during the
payroll week in which the holiday falls.
An employee having been sick for a week or more must be examined by the Medical Director
before returning to work.
The Medical Director does not perform examinations on Saturdays or Sundays. Employees
should be examined Friday for weekend returns. If a situation arises where an employee can
return to work and due to infirmary week-end schedules cannot be examined, s/he shall be
examined Monday morning.
October 1, 1988
MEMORANDUM OF UNDERSTANDING
JOINT EMERGENCY RESPONSE TEAMS
Recognizing the limited availability of manpower on shifts, the Company and Union(s) agree it
is in the mutual interest of all parties to provide a joint emergency response team to facilitate the
safety and well-being of the Indian Orchard people and facilities. The joint team will be
comprised of representatives from both Unions, and will respond to Plant emergency situations
and associated training as required. Once the emergency condition has been stabilized, team
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members will return to their respective work areas. The remaining clean-up will be the sole
responsibility of the Union on which end of the Plant the emergency condition existed.
October 1, 1988
TO:
Local #414C - I.C.W.U.
FROM:
M. S. Starr - Personnel Manager
Prior service at Bircham Bend or with other Solutia locations prior to current Bircham Bend
employment will be counted for benefits under Article VII and Article XI only. However, in no
case will benefits from both locations exceed what they would have been had the employee
worked for Bircham Bend for the same total period.
October 1, 1988
TO:
Local #414C - I.C.W.U.
FROM: M. S. Starr - Personnel Manager
At least two employees in minor departments with more than twenty employees will be allowed
on vacation during Mass. deer hunting week and Christmas week. If conditions permit a larger
number will be granted the same privilege. At least one employee from minor departments with
less than 20 employees will be permitted the same privilege.
October 1, 1988
TO: Local #414C - I.C.W.U.
FROM:
M. S. Starr - Personnel Manager This will confirm our discussions and agreement
during 1988 negotiations that the Company will cease the practice of escorting outside crafts,
effective 10/l/89.
October 1, 1988
TO:
Local #414C - I.C.W.U.
FROM: M. S. Starr - Personnel Manager
MAINTENANCE SUMMER JOBS
At least (2) two employees from the Production or Shipping Department (no more than one
from a minor Department) will be given first choice of the Maintenance Summer Relief Jobs.
These jobs will be awarded to the employee with the most seniority.
October 1, 1988
TO:
All Concerned
FROM: M.S. Starr, Personnel Manager
SUBJECT:
MILITARY LEAVE
Under our Military Service policy, members of the Armed Forces Reserves or National Guard
called to annual encampments or cruises may be granted make-up pay for a period of up to 17
days. In emergency call out of the National Guard by the Governor, additional consideration is
given up to a 30-day total in one year.
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Under our Military Service policy, regular employees drafted or enlisting in the Armed
Forces may be granted a sum equal to 80 hours pay if single and equal to 173 hours if married,
upon their departure.
October 1, 1988
TO:
Local #414C - I.C.W.U.
FROM: M. S. Starr - Personnel Manager
SUBJECT:
SICK LEAVE MAKE-UP PAY
Seven days after the submission of a properly completed A&S claim, an individual employee
may request processing of the related sick leave make-up pay if the A&S claim has been
delayed.
TO:
FROM:
SUBJECT:

October 1, 1988
Local #414C - I.C.W.U.
M. S.. Starr - Personnel Manager
TEMPORARY SUMMER HELP

Temporary summer vacation help may not be employed for more than 90 days beginning April
1 and ending October 1, except that the Company may request a 21-day extension. They do not
accrue seniority, have no re-call rights and are ineligible for the fringe benefits covered in the
agreement between #414C - I.C.W.U., and Solutia Bircham Bend Plant dated October 1, 1982
except for holidays, death in family, the safety shoe and safety glass programs. Temporary
summer help will receive 75% of the minimum hiring rate.
No summer employees will be allowed to work the holiday as long as a regular employee is
not allowed to work the holiday on his/her regular scheduled shift in his/her own department
only
TO:
FROM:
SUBJECT:

October 1, 1988
Local #414C - I.C.W.U.
M. S. Starr - Personnel Manager
USE OF OUTSIDE CONTRACTORS

The Company will advise and review with the Union any plans for contracting out work in the
plant before the contractor starts the job.
It is agreed that small non-repair jobs and maintenance work customarily performed by
employees of the Company shall continue to be, performed by plant maintenance people.
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Modified October 1, 2009
October 1, 1988
MEMORANDUM OF UNDERSTANDING
UTILIZATION OF ADDITIONAL
DEPARTMENT EMPLOYEES
The following has been agreed to during the 2009 contract negotiations. The Company, at its
discretion may decide to add employees to a department over its usual manning complement.
When such occurs, the following rules shall apply:
- The job shall be posted for bid and awarded per the existing contractual agreement. In the
case of a department shutdown, previously qualified employees from the shutdown
department will be placed without a bid.
- The new entrant shall become a permanent department member but shift assignments shall
vary at the discretion of the Company to make maximum utilization of the employee such
as vacation relief, illness replacement, and temporary replacement of other operators for
training.
- The employee may be assigned to perform the same duties as any person in the
department and may be assigned by management to maintain their
proficiency in all
tasks. This may require temporarily adjusting the crew
rotation for one or more shifts.
- Management may decide to staff one or more ADE positions in the Adhesives
Department. Such ADEs may be trained and qualified to cover Adhesives production,
lab testing, and Dispersions to meet business needs.
- Once an opening develops in the overstaffed department, the employee(s) shall be assigned
in accordance with his/her seniority and qualification.
October 1, 1988
MEMORANDUM OF UNDERSTANDING
SUBJECT: VACATION OPTION
WORK INJURY:
RELATED ABSENCE
The purpose of this understanding is to clarify the handling of vacation entitlements for wage
employees who are unable to take vacation before the end of a contractual vacation year (12/31)
due to an occupational disability receiving Workmen’s Compensation.
An employee in the above circumstance will have an option of taking payment for those
weeks of vacation remaining or take that vacation time immediately after release to return to
work by his/her physician.
Wage employees must decide at the end of the current vacation year whether they want to
take the accrued vacation pay or accrued vacation time off. If, at that time, the employee
decides to take accrued vacation pay, pay will be distributed at the end of the current vacation
year.
If, at any time, the employee decides to take accrued vacation time off, time off must be
taken upon the employee’s immediate return to work the following vacation year.
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EXAMPLE: Employee X is entitled to three (3) weeks vacation. S/he goes out on August 1,
1987 due to an occupational disability and has two weeks entitlement remaining scheduled in
November 1987. S/he is released to return to work on March 1, 1988. On December 31, 1987,
Employee X must decide whether to take the two weeks vacation as pay or the vacation time off
upon release to work from his/her doctor.
If s/he wants the pay, s/he will receive it by the end of the 1987 vacation year. If s/he wants the
vacation time off, s/he will take the first two weeks of March 1988 as vacation.
November 19, 1990
SUPPLEMENTARY AGREEMENT #2-90
PROCEDURE FOR FILLING MAINTENANCE
DEPARTMENT VACANCIES
I. PURPOSE
Outline the procedure for filling Maintenance
Department vacancies when it has been determined by the Company that there is a need to
create or fill such vacancies. It is understood that all jobs and classifications in the
Maintenance Department are to be included in this procedure, except the following specific
classifications which for purposes of awarding posted jobs shall be handled as provided in
the Plant Transfer Procedure Supplementary Agreement # 1 - 94.
9. Utility Person/Stores
10.Janitor
11.Maintenance Truck Driver
12.Stock Crib Attendant
II. PROCEDURE
1. The Company may choose to fill a vacancy by hiring directly from the outside.
2. It is understood that although an employee is hired under a specialty need, that employee is a
full member of the craft and is expected to perform any craft work assigned.
a. Zone Rotation (New Hires) 10/27/99
As per Our Agreement
Memorandum Of Understanding
Changes In Practice ————— April 19, 1994
Modification of this item to include all New Hires in the Mechanical Maintenance
Department. As being hired as an experienced and qualified Mechanical Craftsperson, the
three (3) month rotational requirements have been modified. The rotational time period will
be two (2) weeks in each zone under normal circumstances. This time period responds to the
fact that a pump is a pump is a pump. Familiarization is the key factor in this rotational
period. Mechanical aptitude is secondary compared to safety and work procedures and work
areas. Mechanical aptitude will come from Mechanical Department if needed.
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For All New Hires, their assigned zone will start the rotation and end the rotation. ALL other
zones will accept rotation in any order seen applicable by the Maintenance Department.
III. OTHER
1. Promotions to Acting Supervisor will be handled according to Paragraph 2-C
Supplementary Agreement #1-94.
2. Supervision may restrict a new hire in the shop from shift assignment, up to the length of
the probationary period. That length of time may be extended for a new hire into the
Systems classification until that employee is competent in the appropriate skill to balance
the crew where the requirement is desired or necessary.
3. It is understood that moves between shift and day crews within the same classification
Mechanical Craftsman or Systems Mechanic will not be posted but will be treated as a shift
preference.
4. Add $.03 to all Mechanics assigned to Adhesives Department. (West Resins
Maintenance).
Modified October 1, 2009
SUPPLEMENTARY AGREEMENT #6-90
November 19, 1990
JURY SERVICE
Jury service is a civic duty which should not be avoided. The Company wishes to encourage
its employees to perform jury service and it is hoped that each member of the organization will
respond to this obligation when summoned.
To avoid financial hardship to an employee while on jury duty, the Company pays the
difference between jury fees and an employee’s regular straight-time base rate of earnings
(pursuant to signed agreement 19-94). The days absent are not considered in computing
overtime.
A fixed shift employee on jury duty is considered to be on a Monday through Friday day shift
schedule. Rotating shift employees will be considered to be on their work schedule during the
first week of his/her jury leave, and the difference between the straight time pay (shift premium
to be included) for their work schedule during this first week and his/her jury pay for up to
forty-eight (48) hours of the jury duty will be made up by the Company. For any Jury Duty
obligation beyond one (1) week, rotating shift employees will be considered on a five (5) day
work schedule (Monday through Friday) for the period of his/her jury leave, and the difference
between forty (40) hours straight time pay (shift premium to be included if applicable) and
his/her jury pay will be made up by the Company. If temporarily dismissed from jury duty for
one or more 24-hour period within their schedule, s/he will report for work accordingly until
required to return to jury duty, except on a holiday listed under Article III, Section 1A. When
jury duty assignment is completed, the employee will report back to work on his/her next
regular shift.
A rotating shift employee will be paid eight (8) hours’ straight time pay when performing their
first day of jury duty service on his/her regularly scheduled day off.
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SIGNED AGREEMENT 15-90
MEMORANDUM OF UNDERSTANDING
ALTERNATIVE REWARD
STRATEGIES - GAINSHARING
Solutia Chemical Company’s current position on alternative rewards strategies is to approve
gainsharing on a pilot/ trial basis. Gainsharing is normally regarded as a system where both
employees and the company share economically in productivity gains, according to a
predetermined formula. In the spirit of maintaining and fostering a positive relationship and to
insure that the Indian Orchard Plant is properly positioned to take advantage of any system
improvement opportunity, management and the union jointly agree to establish a committee to
investigate and understand how a gainsharing program might be designed and implemented at
the Indian Orchard Plant site. It is the intent of this understanding that both management and the
union work together as partners in exploring how a gainsharing type program might benefit the
organization. While it is possible that a new reward program be developed, neither management
nor the union is compelled, under this understanding, to accept a gainsharing program or any
other alternative reward strategy which originates from this committee’s activity.
SIGNED AGREEMENT 16-90
MEMORANDUM OF UNDERSTANDING
CONTINUOUS WORK IMPROVEMENT
Section 1. The Company and Union agree to joint participation in continuous improvement of
the Indian Orchard site. The parties agree to establish a joint union/management plant team,
unit steering committee(s), unit design teams, and unit implementation teams which will
redesign, implement and evaluate work improvement recommendations pertaining to the entire
work system within the agreed-upon charter (see attached as examples).
The joint union management plant team will be made up of 3 officers of’ ICWU Local 414C,
and representatives of IUE Local 288, if they so agree, and 9 members of management. Any
decision of the joint union/management plant team which would alter or impact any condition
covered by the terms of collective bargaining agreement between Solutia and Local 414C shall
require the concurrence of at least two of the three committee participants of ICWU Local
414C.
Section 2. After a preliminary redesign has been agreed to, and concurrence has been
obtained from the support group and plant team, the redesign improvements will be
implemented. It is recognized that there may occasionally exist areas of a redesign which
may not be acceptable to either party. In those situations, the Implementation Steering
Committee made of Management/Union representatives (one plant team member and
department steward) and Implementation Teams made up of wage and salary people in or
supporting the department will be allowed to implement the redesign with the exception of
those identified areas where disagreement exists (see Section 4). Those areas of continued
disagreement will be referred to a subcommittee of the plant team (made up of the three team
members from the Local involved and three members of the management team) to reach
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resolution. It is also agreed that redesigns which have been modified by the plant team or by
contract will be returned to the Steering Committee for rewrite, and will be implemented
with the appropriate modifications in accordance with the terms above.
Section 3. The redesigned units will continue to be covered by existing contract language
except for those articles impacted by the implemented work improvements. In the latter case
unit members affected by the work improvement will be covered under the terms of the new
work system. Included in the new work system, but not limited to, is the ability to have
flexible compensations systems and employee evaluation systems to determine any changes
in compensation as well to move work across department occupation lines. While this is
occurring, other Indian Orchard units will continue to be covered by current contract
language.
When the work improvements in these initially selected units are deemed by the Indian
Orchard support and plant team to be successful, other Indian Orchard units will then be
selected to implement these or other similarly agreed-upon work system improvements.
Section 4. It is understood that redesigns are written by departmental personnel reflecting the
spirit and intent of the parties. The language is not written by company and union negotiating
teams, and as such reflects how that newly redesigned department should function from a
philosophical and operational basis at the time that the redesign was done and shall not be
read as strict contract language. Accordingly, it is agreed that while a redesign was done
under provisions of the contract, a department redesign is to be evergreen in nature and
subject to periodic, continual change. It is also in the nature of the organization redesign
process that the design team may propose a change that during implementation proves
unworkable; or the design team may not have anticipated the need for change in an element
that later on clearly requires modification. It is expected that these changes to the original
proposal will be made by the unit through a cooperative, problem-solving process. Changes
in the new’ work system may be made during the implementation phase and throughout the
term of the collective bargaining agreement (renewal phase) as deemed appropriate. Minor
changes to departmental redesigns may be authorized and approved by the Implementation
Steering Committee, while major changes will be authorized and approved by the Plant
Team.
The following are examples of “minor” redesign changes that might be approved at the
Implementation Steering Committee level:
- Rotational frequency within crews
- Movement of tasks and roles within and across teams
- Language revisions simply for clarification
- Revisions to shift schedules
- And similar changes
“Major” changes to redesigns will require the approval of the Plant Team. The Following
are examples of “major” redesign changes requiring Plant Team approval:
- Revisions to previously agreed-upon contract language
- Revisions to pay reward systems
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- And similar significant changes
In situations where disagreement exists as to the proper level that a change should be
reviewed for authorization, that change will be-reviewed at the higher level. A consensus of
union officers on the implementation steering committee is required or the issue will move to
the higher level.
In the event that agreement to the change is not reached, the guidelines established in Section
2 will apply.
Section 5. By acceptance of this memo, the union membership authorizes the
implementation steering teams implementation teams, after concurrence from the support
group and the plant team, to implement their recommendations without need for further vote.
Section 6. Nothing in these redesigns/renewals or the preceding agreement will preclude
management’s right to alter the conditions set forth based upon its need to run an efficient,
effective and safe operation. Staffing levels may be adjusted by management to respond to
changing business needs, technology changes or other such charges.
Section 7. In consideration of the Union’s joint participation, the Company agrees that no
employee will be laid off as a result of any improvement or redesign arising from continuous
work improvement. It is further understood that no such employment assurance can be given
if such reductions occur as a result of market downturn, department shutdown, technological
change other than covered above.
Illustrative examples of areas for potential work redesign improvements.
1. Multiskill Tasks
- Material handling/ordering materials/inventory control
- Pack/ship
- Customer interactions
- Schedule O.T./vacation/etc.
- Perform quality control tests
- Operate processes and equipment
- Functioning as team member
- Other tasks
2. Roles
- Setting work priority within the unit
- Interfacing with other units as required
- Assign work
- Communicate/facilitate team work within team members
- Train and help develop training program
- Assessment of people skills
- Schedule maintenance
- Safety
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- Other roles
3. Evaluation
- Pay for skill
- Certification/recertification of skill level - Serving on evaluation boards
- Other evaluation roles
4. Other Areas
(as determined by the parties)
Modified August 1, 2006
SIGNED AGREEMENT 17-90
MEMORANDUM OF UNDERSTANDING
COMMON TO ALL REDESIGNS
After discussions and in support of the Adhesives and South Butvar redesign, the parties have
agreed that the following design features will be common to all current and subsequent
redesigns or renewals.
1. All existing and new department members will participate in the revised work redesign.
Note: The only exception is when a ‘redesign calls for a single occupation department and
an existing department member does not have the ability to perform the expanded duties,
that employee will be “grandfathered” within the revised “A” operator classification with
the corresponding rate of pay. Employees grandfathered under this section will be deemed
for layoff purposes only to have achieved the top rate in a 1 - class department or the
second rate in a 2-class department. Implementation Steering Committee will have the
right to rebalance crews so that grandfathered employees do not impede the operation of a
crew.
2. All existing and new department members will rotate through the various roles/tasks at the
level for which they are being compensated (equal time in such field in some reasonable
period of time) in a balanced fashion.
Note: The only exception is where the design identifies a unique job such as the - Wage Trainer
in the Adhesives redesign. In all cases, however, individuals will maintain the ability to operate
the department in a safe and effective manner and show that proficiency through periodic
performance or recertification of ability. Nothing will prevent the employee in a unique job
from being scheduled to operate on a routine basis.
3. Employees hired directly into a redesigned department must achieve top production/craft
rate in single classification departments or second level production/craft rate in two
classification departments during a probationary period which ends upon the employee
reaching the top rate in a single classification department or second rate in a two
classification department or no later than 18 months.
4. a.
Employees bidding into a redesigned department must achieve top production/
craft rate in single classification departments or second level production/craft rate in two
classification departments within a reasonable period of time or they will be returned to
the last job where full capabilities were demonstrated.
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5.

6.

7.

8.

b. Employees placed into a redesigned department must achieve top production/ craft rate
in single classification departments or second level production/craft rate in two
classification departments within a reasonable period of time or they will be returned to
the last job where full capabilities were demonstrated if the job exists. Where the job no
longer exists, committee made up of two union officers and two company
representatives must place that individual in that same position or an alternative position
within the bargaining unit. Failure of this committee to mutually agree on such a
placement within a 30-day period will result in the company making the placement.
An individual placed into a department (v. by bid) will retain bidding rights for the first
ninety (90) days, unless they are placed into a job paying less than 100% of the rate, in
which case they retain full bidding rights. If still in the department after ninety (90) days,
that individual will not be allowed to submit bids on plant postings for a period of four (4)
years, beginning on the date the individual is transferred to the new position. An
individual bidding into a department will not be allowed to submit bids on plant postings
for a period of four (4) years beginning on the date the bid was awarded.
Also in recognition of the extensive investment in training of individuals, should a number
of employees bid from or be displaced from a redesigned department in a short space of
time, the length of time that the company may hold an individual(s) for continuity may be
extended for the length of time it takes to ensure safe and effective operations of
replacement team members.
No one will be paid a higher rate of pay until they are certified to perform the work. In
order to maintain achieved production/craft rate of pay, employees must periodically (to be
determined by implementation teams) recertify in their ability to perform the various
roles’/tasks at that level for which they are being compensated. If after a reasonable period
of time (for retraining or skill enhancement) the employee still does not meet the
recertification objective base standards, they will be reduced in pay grade to match the
level or their certified proficiency.
a. Minimum performance standards will be established and maintained by a joint
management and labor qualifications team at the department level. The team will be
composed of an odd number of departmental personnel (5). The team shall be composed
of: two management representatives and three wage representatives. The wage
representatives shall hold as a minimum the qualifications being certified/recertified.
Decision of performance qualifications will be made by team consensus. Department
management retains the right to establish and assess minimum performance standards in
the event the. team fails to reach consensus. Actions taken at the department level are
subject to review by the Plant Team Qualification Review Board, a subcommittee of the
Plant Team made up of three members of management and 3 union officers of the local
involved. In the event a consensus cannot be reached, management retains the right to
decide and union has the right to grieve.
To help ensure consistency, provide maximum flexibility, and provide a uniform overall
reward system, existing and future production department designs will be based on a single
“Process Operator” classification with rotation of all tasks and roles except as modified by
(1) above.
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9. Classification descriptions will be considered amended to include the expanded roles and
tasks as set forth in each redesign and elsewhere in this contract.
a) Union maintains the right to grieve in instances where there is a recertification
failure or placement under this agreement.

1.

2.

3.

4.

Modified October 1, 2009
SIGNED AGREEMENT 18-90
MEMORANDUM OF UNDERSTANDING
COMMON TO ALL DEPARTMENTS
It is understood that to facilitate training and education, all employees are expected to share
their knowledge and experience with each other. This includes operator to operator,
mechanic to mechanic, mechanic to operator, lab to operator, operator to engineer,
mechanic to engineer, etc.
In order to facilitate the movement towards a high performance organization, the job
tasks/duties of all classifications shall be interchangeable with each other. This does not
mean the interchangeability of operators between departments or mechanics between
operating departments or operators to mechanical departments except as permitted under
the current contract. The purpose of this agreement is to allow for most efficient and
effective way to perform necessary work without regard for the traditional barriers to
expanded work assignments which have historically existed within and between
departments.
It is agreed that to support business needs in the most timely manner, in-process and raw
materials lab testing can, where cost effective and practicable, be performed by operating
department employees.
It is agreed that to support business needs in the most timely manner, material handling
functions (fork truck driving, materials movement, etc.) except tractor trailer driving,
where practicable, can be performed by operating department personnel. Examples
include, but are not limited to: loading and unloading resin bags from trailers; unloading
drum racks; unloading empty drums from trucks; retrieving rolls for ALS Line; retrieving
raw materials and supplies from Bldg. 103, the West lot, and the South Butvar annex.
It is not the intent of this provision to use flexibility to reduce the number of jobs, which
have these tasks as part of their duties.
Modified October 1, 2009
SUPPLEMENTARY AGREEMENT #1-94
April 19, 1994

Transfer Procedure
1. The purpose of this procedure is to provide for the orderly transfer of employees to more
desirable jobs in the Production Department, Control Laboratory, and Shipping Department.
Included are the jobs of Maintenance Department Truck Driver, Utility Man, Stock Cribman,
and Janitor. Exempted from this Transfer Procedure are promotions to Lead Analyst, Finals
Analyst, Technical Analyst, and other promotions.
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2-A. It is agreed that a job vacancy exists when:
1) It is necessary to hire a new employee.
2) An employee is permanently separated from his/her job.
3) A new job is created.
2-B. Temporary transfers when in question will be reviewed by a Transfer Committee
composed of two members to be appointed by the Union and two members to be selected by
Management. Shift and Departmental transfers at the Company’s request of less than five
days will be made in accordance with plant seniority when conditions in the departments
permit as has been the practice heretofore.
2-C. Promotions within a department resulting from supervisory training shall be permanent
when the trainee has served 60 consecutive days as acting supervisor. Whenever an hourly
employee goes on as Acting Supervisor, the Company will have three consecutive months to
promote him/her and one additional month’s extension will be granted if the Company
requests. The Company agrees to notify the Union in writing when a supervisory trainee is
Acting Supervisor.
2-D. Only job training or experience acquired under a regular job assignment shall be
considered in judging a person’s qualifications for any subsequent job posting under this
procedure.
3. Vacancies will be posted on the main bulletin board for a period of ten days, exclusive of
Sundays and holidays. The posting will show the department, the shift, the job classification,
and the closing date and hour for job bids. A locked box will be provided for receiving job
bids.
4. A posting shall be good for sixty days.
5. When necessary, the posted job will be filled temporarily until assignment of a permanent
employee. In such case, the vacancy left by the temporary assignee will not be subject to
posting.
6. If requested, all unsuccessful job bidders will be notified with the specific reason for the
rejection of the bid.
7. The Company will make every effort to release successful job applicants for their new
assignments as soon as possible. In no case will the person be held at his/her old duties more
than one month, provided it does not interfere with normal operation of the department. (See
signed agreement 17-90 for additional information on transferring of employee to bid jobs.)
8. In order to be eligible for the posted job, an employee must:
1) Have sufficient ability for the job.
2) Be an employee with seniority rights. In the event the job cannot be filled by such an
employee who has submitted a bid, the Company may consider bids of employees who
have not yet obtained seniority rights.
3) Not have been hired directly into the Janitor classification after October 1, 1988, except,
such employee may only hold a lead position in that classification or bid to the Utility
classification.
All new Production and Laboratory employees will be ineligible to bid for the first four (4)
years of their employment. All new Logistics & Utility/Stores employees will be ineligible to
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bid for the first seventy (70) days of their employment. Existing employees may be awarded
one (1) posted job bid every four (4) years except that rotating shift employees may be awarded
a straight day position after one (1) year in the position. Any existing employees in Logistics &
Utility/Stores who were hired after 9/1/06 will be eligible to bid.
10. When an employee is transferred under this procedure, s/he will be on probation for a
period of 45 days actually worked. When necessary, an extension of 22 days actually worked
will be granted at the Company’s request. During this probationary period, s/he may be
returned to his/her former job and pay rating should s/he fail to make reasonable progress.
See additional restrictions in supplementary agreement 17-90.
11. Should more than one eligible bid be received, the job will be awarded to the applicant
with the most plant seniority.
12. Should a successful applicant, at the Company’s initiative, be transferred from his/her
awarded job to a lower rated job before regaining his/her old rate or the top rate of the
awarded job, s/he shall receive the top rate of the job from which s/he bid or to which s/he
bid, whichever is higher.
13. In the event that no properly qualified employee bids on a job, the Company may of
necessity fill the job with a present employee or by hiring a new employee. The Union
recognizes Management’s function to judge ability and competency except as provided in the
Departmental Examination Procedures.
14. If an employee is not, moved to an awarded job within nine (9) months s/he may withdraw.
SUPPLEMENTARY AGREEMENT #4-94
April 19, 1994
DISTRIBUTION OF OVERTIME - CRAFTS
It is agreed that the fair distribution of overtime is of benefit to both Union and Management.
However, should the provisions of the following approved plan for the uniform offering of
overtime prove unworkable in the opinion of either party; an attempt will be made to devise a
mutually satisfactory substitute plan.
1) Separate overtime lists will be utilized for all employees in the Day Mechanical Craftsmen
group and for all employees in the Systems Mechanical group.
Placement on these lists, for individuals in those respective crafts will be voluntary. The
original order of rotation will be determined by the Company to reflect a spread of skills,
by seniority. (See Appendix to this Supplementary Agreement) Subsequent additions to the
list will be placed at the end of the rotation, at that point in time except trainees who will
be placed to allow interspersion.
3) Craftsmen are expected to be capable of performing the work involved in any overtime
assignment they accept.
4) Craft employees on a day schedule who are willing to hold over beyond 3:00 P.M., on a
scheduled workday will sign up prior to 12:00 Noon each day with their supervisor. Only
employees who pre-sign on a given day will be offered hold-over overtime for that day,
except Shift Systems Mechanics, not on the 8-4 shift where an attempt will be made to
contact them and offer an opportunity to work. Once pre-signed, an individual who fails to
work on an overtime job assigned to him/her before 2:45 P.M., will be charged for that
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5)
6)
7)

8)

9)
10)
11)
12)
13)
14)

15)
16)

opportunity and be charged an additional opportunity, unless s/he withdraws his/her name
from the pre-sign overtime list before 1:45 P.M., and prior to his/her having been assigned
an overtime job, or the reason s/he fails to work is due to the fact that there is mutual
understanding that s/he is not capable to perform the work, in which case s/he will not be
charged the additional by-pass. Employees not pre-signing whose names are reached on the
list will not be offered and will be presumed to have refused.
Vacation help shall not be eligible for overtime unless all regular employees in the crafts
have refused.
Overtime known more than 16 hours in advance will first be offered whenever possible to
people in the Day craft group in order of rotation.
Holdover on shifts where O.T. is known less than 16 hours in advance will be offered,
whenever possible, to the Shift Systems Mechanic on the outgoing shift preceding the
overtime in order of rotation. The outgoing shift will be offered the overtime before
employees are called even if an extra premium is involved.
Vacancies on a shift being relieved will be filled first with people from that shift up to one
hour before the start of a shift. That person would be charged on the rotation list for that
opportunity and will then be bypassed when the normal rotation reaches his/her name.
Should s/he refuse the opportunity, the outgoing shift will then be offered the opportunity
to work the overtime. If people have to be called from outside the plant, preference will be
given to the people from the shift being relieved.
A craft list in order of rotational overtime hours will be posted in the appropriate shop
areas and kept up to date. The supervisor or his/her designee will consult this list and
whenever possible offer the overtime to people in order of rotation.
All overtime offered will be charged whether accepted or refused for his/her own
department.
All people working on a light duty slip shall be charged overtime although not allowed to
accept it.
All overtime opportunities get charged whether personal contact was made or not.
Overtime accepted or refused in advance will be charged at the time it was offered.
Union officers and stewards required to attend meetings will not be asked for overtime in
the 24-hour period which includes the 8 hours before and the 8 hours after the shift in
which the meeting occurs. If their name is reached on the rotation, they will be offered the
next opportunity when they again become eligible before proceeding with the normal
rotation. As an exception, on their off days, officers and stewards will be eligible for only 8
hours overtime (8 hours before or 8 hours after the meeting); provided they are not
scheduled to work the shift following the Union meeting or the overtime plus their regular
schedule would result in 16 continuous hours of work.
Any employees who accept scheduled overtime and who do not work the overtime in
question will receive an additional charge for that opportunity.
Scheduled overtime will be canceled and offered to another employee, if due to illness,
injury, or personal business the employee scheduled for overtime misses his/her last
regular shift or leaves early on his/her regular shift prior to the overtime opportunity. The
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17)

18)

19)
20)

21)
22)
23)

24)

employee will also be charged double the same as the employee who accepts scheduled
overtime but does not work it.
Employees may signify in advance their preference not to work certain shifts but will be
charged with refused overtime if overtime for which they are considered occurs during
these periods. “Employees who have indicated no interest in advance will not be
considered for out of the department clean-up type overtime.”
Mechanic/Systems Trainees will not work any holdover or call-in overtime, other than
clean-up work, unless accompanied by a High Performance Systems/ Mechanic. Trainees
will be set aside on the rotational list until a High Performance Systems/Mechanic has
accepted. Then the trainee will be offered the opportunity if it is a two-man or more
opportunity. At no time will the number of trainees on the job exceed the number of High
Performance Systems/Mechanics. If no two-man or more opportunity exists, the trainee
will be bypassed and not charged. Upon successful completion of the trainee’s two-year
progression test, Mechanic Trainees will be given the opportunity to work all hold-over
and call-in overtime as are all other High Performance Mechanics, and Systems Trainees
will be given the opportunity to work all hold-over and call-in overtime providing this
work does not require a license.
Maintenance summer vacation relief coming from Production will be placed at the end of
the rotation at that point in time and for overtime purposes will be treated the same as
Trainees.
The current craft specialties of Machinist, Tinsmith, Welder and any other craft specialties
designated by the Company will be handled as they were prior to October 1, 1988.
Supervision may restrict a new hire in the Shop from accepting and working overtime, up
to the length of time before s/he obtains seniority rights.
The practice of an employee continuing a job assignment from a straight time shift into an
overtime shift will not be permitted unless the employee has pre-signed and it is his/her
turn to work the overtime opportunity.
The order of mechanic assignments from the pre-sign list or scheduled overtime will be to
home zones when the proper skills are available to fill the skill needs of other zones.
Once the overtime lists are exhausted, mechanics who are carrying a telecommunications
device, i.e., beepers, etc., will be notified.
a) Employees will be selected on a first call acceptance basis assuming capability and must
be in plant within one hour.
b. No grievances will be accepted under this section.
When individuals are granted permission by supervision for a shift swap, they will be
eligible for overtime on the shift they left as well as any other shift within the department
according to normal overtime procedures.
Other details on the overtime procedure not covered above will be decided within the
department as they now are.
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SUPPLEMENTARY AGREEMENT #7-94
April 19, 1994
OCCUPATIONAL DISABILITY
It is Company practice in cases of occupational disability to use the following procedure:
Hourly rated employees will receive compensation during the period of absence from duty
on account of occupational disability. In addition to the compensation provided for by the
Massachusetts Workmen’s Compensation Law, a contribution from the Company in an amount
which will make the compensation, plus the Company’s contribution, equal to one hundred
percent of the employees’ wages based on a 40-hour week as computed under the Workmen’s
Compensation Law in determining compensation. The Company contribution continues during
the first six months of such absence, but may be made over a longer period of time if at the
expiration of the first six months the Production Manager so requests. The request for extension
must be made at the expiration of each extension period. Executive Committee approval must
be secured.
The Plant Manager or Staff Department Head may recommend in some cases that the
Company’s contribution be such that it, in addition to the amount s/he receives under the
Workmen’s Compensation Law, will give the employee full wages based on a regular 40-hour
week, during his/her absence. Such cases are those of hourly employees absent from duty
because of occupational disability caused by accidents resulting primarily from inherent hazards
of chemical and plastic manufacture which are also from causes beyond the employer’s control.
No payments shall be made for any disability which does not incapacitate the employee for at
least five days; if incapacity extends beyond five days or more, payments shall be paid from
date or injury.
It is incumbent upon the employee to keep management informed of their medical condition.
If the employee’s physician or independent medical examination shows that the employee may
perform any productive work, the employee must return to a position when offered. Failure to
do so or promptly submit further medical documentation acceptable to the Company regarding
continued total disability will be considered a quit.
SUPPLEMENTARY AGREEMENT #9-94
April 19, 1994
SUBJECT: CLASSIFICATION SYSTEM FOR MAINTENANCE DEPARTMENT
PURPOSE
To establish a Classification System and define the qualifications necessary for each
classification as basis for determining proper pay rates.
AGREEMENT:
It is agreed that the following statement of the Classification System and Qualifications for the
Maintenance Department shall be considered as an Appendix to Article XII, Section 5, of the
Agreement of April 19, 1994 and become effective with and remain in effect concurrently with
the Agreement.
I. Classification System
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Janitor

Base hiring rate

1. A. Stores Leader
Must have all the qualifications of Stock Crib Attendant and certify to the ability of securing
the confidence and cooperation of fellow Stock Crib Attendant.
B. Stock Crib Attendant
Knowledge and ability to carry out efficiently the following duties under the supervision of
Storekeeper:
a) Receiving all plant supplies and materials that are stored by the Stores Department.
b) Storage in a neat and orderly manner of all supplies and repair materials.
c) Issuing of all supplies and materials with proper requisitions.
d) Assistance to Storekeeper in maintenance of proper stocks of materials.
e) Assistance to the Storekeeper in maintenance of proper records of receiving and issuing of
stores, including filing, posting of items in receiving and stores records.
f) Ability and knowledge to operate fork trucks and a Massachusetts driver’s license to
operate motor vehicles so as to be utilized as first called for pick-up and delivery purposes.
Note: See pay progression schedule for new hires/entry
2. A. Utility Lead
Must have all the qualifications of Utility and certify to the ability of securing the confidence
and cooperation of fellow Utility persons.
B. Utility
Performance of the following:
a) Ability to re-glaze windows throughout the plant and knowledge of materials used for
glazing.
b) Ability to apply priming, undercoat, and finish coat of paint to exterior and interior of
buildings, woodwork, steel work, piping, and equipment throughout the plant.
c) Ability and knowledge to apply weed-killer, grass seed, mow grass and generally keep
grounds of plant presentable.
d) Ability and knowledge to apply tar paper, asphalt and flashing for repairing and patching
the roofs throughout the plant.
e) Ability and knowledge to prepare and patch asphalt roads and cement sidewalks; also, to
patch conduit holes in walls, point up brick work, and other cement work as the occasion
should arise, and perform other miscellaneous tasks such as repairing fences, hanging signs
and pictures and securing cabinets to walls.
f) Maintain a proper stock of lubricants for the plant. Ability and knowledge to snake outside
sewer lines and trenches; also to clean sumps throughout the plant.
g) Ability and knowledge to plow and shovel snow from designated areas; also to sand and
salt same.
h) Ability and knowledge to operate the fork truck and Maintenance station wagon and
license to operate the same, also a general familiarity of Springfield and the surrounding
area for pick-up and delivery purposes.
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i) Ability and knowledge to dig holes for the purpose of installing signs, fence posts, etc.
j) In general, the ability and knowledge to perform any tasks necessary to maintain the
grounds, buildings, roads, yards, sewers, and parking lot in a safe, neat, and orderly
manner.
10. Change in practice - no longer first called for pick-ups and deliveries (see Stock Crib
Attendant).
SUPPLEMENTARY AGREEMENT #10-94
April 19, 1994
CLASSIFICATION SYSTEM OF
LABORATORY ANALYSTS
1. ELIGIBILITY
A high school education or the equivalent is required.
II. CLASSIFICATION
The laboratory analysts are classified according to service, attitude and knowledge of work,
as follows:
CLASSIFICATION
REQUIREMENTS
1. Beginner Analyst
New Base Rate
2. 6 mo. progression
Automatic/ Qualification
3. 12 mo. Progression
Automatic / Qualification
4. Finals Analyst
Maximum of 18 weeks as 18 mos.
qualification.
5. Tech. Analyst
On Qualification
6. Lead Tech Analyst
On Qualification
Newly-hired lab analysts must progress to this level within 18 months; previously qualified
operatives within 40 weeks. Two failures to qualify will result in removal from the
laboratory.
III. QUALIFICATIONS
1. Beginner - a new employee in the laboratory without previous experience is automatically
classified as a Beginner Analyst.
2. Advancement of the laboratory analysts - 6 months/12 months/Finals Analyst will be made
upon the recommendation of the Laboratory Supervisor, based on demonstrated
qualifications and ability.
a) General knowledge of plant and laboratory safety rules, and the uses of emergency
equipment in the laboratory.
b) Potentiality of developing into a desirable analyst as evidenced by the following
characteristics: reliability, cooperation, intelligence, industriousness, proper
temperament for and interest in the job.
c) General knowledge of the analysis of all raw and process materials and final products
(including resins) as required in the various specifications or procedures.
d) Standardization of all standard solutions and ability to make-up reagents, indicators, and
special solutions when necessary.
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e) Must show in addition to those previously enumerated, the qualities of initiative and
foresight.
f) Must have the ability to carry out special analytical procedures as requested.
g) Will work in harmony with fellow analysts.
3. Finals Analyst – an analyst, to be classified as Finals Analyst, must have the following
qualifications:
a) All the qualifications of 12 months progression.
b) Ability to coordinate the analytical work and assume the responsibility of the results
report by the shift.
c) Ability to cooperate with the Production Departments.
d) Ability to work with the other analysts for accurate analytical work.
e) Must have demonstrated to the satisfaction of the Laboratory Supervisor that he/she is
able to do accurate, rapid and dependable work at all times, performing all necessary
tests in the Control Lab, including finals resins.
f) Must demonstrate ability to perform following tests - Peels, creeps, PVOH as well as
testing required to support the RB-9100 process (samples to be delivered by/results
delivered to East plant personnel) and issuing Certificate of Analysis. Analyst will be
expected to share analytical equipment and test responsibilities with operators.
g) Shall serve a probationary period of not less than ninety days.
4. Technical Analyst
Shall have had experience as a Finals Analyst for a period of at least one year during which
time s/he shall have proven his/her ability to turn out precise, -reproducible analysis in all
phases of routine control work.
Shall have the ability, initiative and foresight to carry out special analytical and
investigational work requiring knowledge and techniques other than those needed for
routine work.
a) Shall have proven his/her ability and technical skill by having previously carried out
special analysis and investigations as assigned and directed by the Laboratory
Supervisor requiring knowledge and techniques other than those needed for routine
work.
b) Shall have proven his/her desire for further advancement by his/her participation in
outside study, along such lines as Mathematics, Chemistry, Physics, or any other
technical subject related to his/her work.
c) A newly selected Technical Analyst shall serve a probationary period of at least ninety
days.
d) Technical Analysts may be temporarily reassigned from one Laboratory to the other to
support needs.
e) The Technical Analyst shall be selected per Supplementary Agreement #14-88.
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Modified October 1, 2009
SUPPLEMENTARY AGREEMENT #11-94
April 19, 1994
WAREHOUSE-SHIPPING DEPARTMENT
CLASSIFICATION SYSTEM
I. Effective October 1, 2009 there will be no CDL requirement for warehouse/shipping
department employees (MHO’s) in Local 414. The Company will determine, at its sole
discretion, the need for and number of future CDL licensed Material Handling Operators.
Current Logistics Department CDL drivers will be able to maintain their licenses.
During the 2009 negotiations it was established that there are no barriers preventing full
utilization of Logistics personnel across the site.
II. TRACTOR TRAILER DRIVER QUALIFICATIONS
For bidding purposes, must have driver’s license to operate in Commonwealth of
Massachusetts.
1. Must have general knowledge of automotive equipment, its operation and care.
2. Must have no major traffic violations against record, i.e.:
a. Manslaughter charge
b. Hit-run
c. Frequent traffic violations such as: speeding, driving under influence, drunken
driving, driving so as to endanger, carelessness and negligent driving.
3. Must drive truck in safe and proficient manner at all times.
4. Must pass driving test consisting of stops and deliveries made each day.
5. Must have general knowledge of our products, warehouse arrangement and locations.
6. Must exhibit leadership ability to coordinate the work of people under his/her direction to
carry out assigned work with efficiency and accuracy.
7. Must be capable of assuming responsibility for proper transfer of materials to and from
storage and the keeping of accurate records of work done.
8. Must be physically fit to perform duties.
9. Must have knowledge of fifth wheel hook-up and air brakes and their operation.
10.Must be capable of loading and unloading trucks or box cars and qualified to operate a
fork truck.
Preference in training for trailer jobs in the Warehouse Shipping Department shall first be given
to employees of the Warehouse-Shipping Department in accordance with the Truck Driver
qualifications and in order of their seniority.
II. LEAD WAREHOUSEMAN A
1. Same qualifications as tractor trailer driver.
A) Sampling that can be done in 64/89 warehouses will be performed and shipped by
64/89 warehouse personnel.
B) West R&D and production samples may be delivered by West Shipping to 64/89 for
packaging and shipment by 64/89 warehouse personnel.
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C) Operation of trackmobile will be handled by qualified Warehouse-Shipping
personnel instead of Central Maintenance
.

1.
2.

3.

4.

SIGNED AGREEMENT 19-94
MEMORANDUM OF UNDERSTANDING
OTHER
April 19, 1994
It is agreed to by the parties that with the approval of this settlement the South Butvar and
Adhesives redesigns, as amended by this agreement, will be implemented according to the
time schedule to be established by the Implementation Steering Committee.
As of 4/1/91, permanent zone maintenance shop (mechanical and systems) personnel shall
become part of the Production/Research/Central department(s) they support. Permanent
assignments between these shops shall be by bid (selection by senior employee with
appropriate skill mix). All administration of mechanics shall be out of their appropriate
zone except seniority for the purposes of reduction in force which will remain as currently
administered, shift schedules, overtime and holidays. Craftsmen may be reassigned on a
temporary basis up to 6 months to other zones to support manpower needs such as
shutdowns, large project loads, specialty need, etc.
Specialty training will be handled in accordance with the following guidelines:
1. Senior employee in appropriate classification in the zone who has interest and has
demonstrated previous qualification/competency.
2. Senior employee in appropriate classification in the zone who has interest in
performing the specialty.
Regular skills enhancements/maintenance of skills:
1. Evenly distributed within classification in the zone based on availability and
scheduling needs.
Regarding any alternative shift schedule that might be adopted under the agreed to Plant
Team charter on the subject!
a. When these schedules contain work beyond an 8-hour shift, i.e., 10 hours, 12 hours or
combination, such regularly scheduled work shall be paid at the straight time base rate;
only work in excess of the regularly scheduled work or in excess of 40 hours in a
regularly scheduled work week shall be paid at the appropriate premium rate.
b. Payments under other contract provisions such as vacations and jury duty makeup shall
be based on the existing contract 8 hour/day, 40 hours per week operating schedules.
This is intended to ensure no windfalls to employees who opt for alternate schedules.
Bargaining unit members may accept a special assignment for up to one year (renewable
by joint agreement) without losing rights to their existing job. Employees who accept
temporary assignments (production or maintenance) as trainers shall receive an additional
30 cents/hour over their permanent base rate.
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April 19, 1994
TO:
Local #414C - I.C.W.U.
FROM:
D. M. Malfitano - H.R. Superintendent
If an employee is unable to report for work due to being in jail, his/her absence will be
considered justification for a leave of absence without pay for up to 21 days.
Absence of more than 21 days due to being in jail will be deemed a quit as per Article VI
Section 1 C.
April 19, 1994
MEMORANDUM OF UNDERSTANDING
HPO/ETC, - EXPANDED DUTIES
The HPO/Craft Leader*/and other designated positions having unique leadership
responsibilities will assume wider coordinating and unit support functions to include the
following roles and tasks and those that may be defined through the continuous work
improvement process.
Some illustrate examples of these expanded duties are but are not limited to the following:
- Emergency Response
- Training
- Safety
- Calling Overtime
- Ordering Materials
- Work with Suppliers
- Working with Customers
- Fire Permit Authorization
- Vessel Entry Authorization
- May assist in Work Scheduling
- Verification of Exception Reports
- Data Base Entry
*Craft Leader = Mechanical/Systems Team Leader per 1994 contract negotiations
April 19, 1994
MEMORANDUM OF UNDERSTANDING
MECHANICAL/SYSTEMS REDESIGNS
In recognition that all craftspersons may not desire nor have the requisite leadership capability
to perform as an RTL, the following clarifications/ modifications have been agreed to:
1. A high performance craftsperson who does not desire or is not able to achieve full RTL
status may achieve the additional 18 cents increase by being certified as having achieved
an additional skill.
2. To assure leadership skills are present and being utilized, within 6 months of achieving
RTL status, the craftsperson must demonstrate continued ability to lead others. A
certification of this will be made by a three-person team (two wage, 1 salaried). Decisions
will be made by consensus. Where consensus cannot be reached, the Company may act and
the employee may grieve. Failure to certify will result in the loss of RTL status period and
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a reduction back to High Performance A pay rate. The employee may reapply for another
opportunity to certify at this level after a three-year period. This certification will apply
retroactively to RTLs upgraded since acceptance of the redesign, with the clock starting as
of this date.
Criteria will include:
- Shop/jobs being led by individual in efficient and effective manner
- Customer satisfaction
- Effective communications with fellow employees and customers.
3. Rotation frequency through the various leadership/ administrative roles will be established
by supervision depending on task complexity and training required. Example: the Planner
role or payroll function role may rotate every 2-3 years while leadership on a particular job
may be rotated on a daily basis.
4. All Lead Mechanics and Rotating Team Leaders will be renamed Maintenance Team
Leaders Mechanics/ Systems. All Craftsmen certified as attaining an additional technical
skill will be renamed High Performance Mechanic A or Systems Mechanic A.
Modified October 1, 2009
April 19, 1994
MEMORANDUM OF UNDERSTANDING
TIME CLOCKS
The following has been agreed-to during the 1994 contract negotiations regarding the use of
time clocks:
1. Starting 6/l/94, employees will no longer be required to utilize time clocks to punch in or
out but will operate on a self-policing honor system.
2. Normally employees who work their regular shifts will be credited for a whole shift unless
an exception is reported to the department timekeeper (i.e., lates; left earlier; absences).
This implies “24 hours pay for 24 hours work”.
3. The Company may, at its sole discretion, revert back to a time clocking system, with a 30day written notice to the union.
4. Nothing in the agreement shall limit the Company from taking appropriate corrective
action for violations of Company standards such as: excessive absenteeism, leaving the
plant without permission during a shift, over-extension of break periods, etc.
April 19, 1994
MEMORANDUM OF UNDERSTANDING
TRAINER ASSIGNMENT
A Selection Panel made up of both Company and Union representatives may choose to select
one (or more) wage member(s) in an operating department to aid in the overall training and
development of other employees.
The duties of these trainers will include:
- Assisting a Salaried Trainer.
- Writing, rewriting and/or editing of department procedures and training manuals.
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- Training of new department employees on a one-on-one or small-group basis.
- Presentations to department personnel on special topics (safety, environmental, SPC,
equipment, tools and machinery, etc.).
Selection of these trainers will be based on:
- Experience and schooling in training.
- Command of verbal communications, writing and presentation skills.
- Knowledge of department process, equipment and procedures.
- Employee’s interests.
- When the above are comparable, seniority will prevail.
The following regarding this assignment has also been agreed to:
- The selected employee shall not retain rights to his/her permanent assignment.
- This assignment does not accumulate time toward a day job.
- The vacated shift position may be filled per existing agreements, pending suitable
replacement.
- The assignment can end at the discretion of supervision or the request of the employee.
- When not engaged in training, duties, or during operational difficulties, the selected
employee will be expected to operate up to his/her qualification. Existing personnel within
departments will continue on-the-job training of new personnel on the crews they are
assigned.
- The trainer as described in this memo shall receive an additional 80 cents/hour over his/her
permanent base rate.
This concept may be implemented in all major departments.
April 19, 1994
MEMORANDUM OF UNDERSTANDING
UTILITY WORK
Prior to outside contracting work normally performed by the Utility Department, the Company
may assign such work to Maintenance Department personnel.
April 19, 1994
MEMORANDUM OF UNDERSTANDING
For the purpose of interpreting the reference Article VI, Section 3D, to “unique leadership
responsibilities,” the parties agree that, with respect to existing classifications, it shall be
deemed to apply the following:
Technical Analyst
Lead Analyst
Finals Analyst
The parties further agree to establish a new Maintenance classification to be called Craft
Leader* (for qualifications see Supplementary Agreement #9-94).
The number of above positions will be determined by the Company based on operating needs.
It is understood that with regard to Craft Leader only, this classification is for pay purposes only
and will not be used in determining additional qualifications for layoff purposes or for any other
similar type advantage. For overtime purposes, Craft Leaders will be placed on the same
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appropriate rotation list as other Mechanical Craftsmen or Systems employees. However,
should an overtime job in the judgment of supervision require “unique leadership
responsibilities”, that opportunity will be offered to existing Craft Leaders by rotation without
disturbing the existing rotation. The individual accepting the overtime opportunity will be
charged the opportunity and then bypassed for his/her next rotational opportunity.
*Craft Leader = Mechanical/Systems Team Leader per 1994 contract negotiations.
Memorandum of Understanding
Trial Addendum
Accidental and Sick Leave Policy
People who are out of work under the Sick Leave Plan (Article XI), and will be out of work for
a long period of time, due to the nature of the illness, will have an option to return to work
under light duty status, depending on the timing and availability of the work.
This will be done only if the employee is willing, initiates the option, and the situation and
restrictions permit.
The process developed by the Evergreen Committee will be used to bring the employee back to
work on a restricted duty Status until the restrictions are lifted and the employee is able to come
back to full duty at 100%.
The general waiting period will be 1 month unless an employee initiates a request to come in
earlier, which must be agreed to by the Union and Company.
During the light duty assignment, the person will not displace any other employee.
If an employee returns to light duty work per this procedure and then must go back out on Sick
Leave for the same illness, they will not have to forfeit the first days benefit again.
No Overtime will be worked by an employee under this plan.
This procedure will be in effect as of the signing date of the document, for a trial period, ending
December 31, 1996. At that time the Company and the Union will agree as to whether it should
or should not be an addendum to the contract.
DATED: May 17, 1996
Gary Bordeau,
Chuck Cobb
President Local 414, ICWU HR General Superintendent
Monsanto, Indian Orchard
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April, 1997
PSA COST REDUCTION
• Position to reduce Solutia PSA’s as needed when any normal reduction occurs in that group.
i.e., bid out, retirement, return to full duty, etc.
• When a vacancy occurs, re-organize the PSA’s responsibilities by area and outside contract
remaining area(s). Timing: Ongoing
The possibility to place a limited ability person, by agreement of both parties, into a PSA slot
displacing an outside services position will remain in the future.
SUPPLEMENTARY AGREEMENT #1-97
MEMORANDUM OF UNDERSTANDING
5TH SHIFT OPTION DAY
Effective 4/1/97 option days (plant wide) associated with the 5th shift schedule will be
scheduled by seniority the previous week to be worked on either Tuesday, Wednesday or
Thursday. Those interested in exercising this option will be scheduled to work such that one
operator is scheduled for each of the three days before two people are scheduled to work on any
given day. In the event that there are five or more persons electing to work an option day within
the same week, each day will have two persons scheduled to work before three people are
scheduled to work on the same day. When scheduling option days in weeks where one or more
company recognized holidays falls on either Tuesday, Wednesday, or Thursday, operators will
not be scheduled to work on these holidays.

1.
2.

3.

4.

SUPPLEMENTARY AGREEMENT #2-97
MEMORANDUM OF UNDERSTANDING
SELECTION PROCESS FOR SPECIAL
ASSIGNMENTS
As of 4/1/97, Area Selection Panels comprised of both company and union representatives
will select the successful candidate for any given Special Assignment.
For the purposes of this agreement, Special Assignments will fall in to three different
Categories as follows:
a. Permanent Assignments such as Trainers (Memo of Understanding on Trainer
Assignment of 4/19/94).
b. Temporary Training Assignments (Special Assignments that receive the additional
$.30/hr training rate).
c. Special Assignments (all other Special Assignments)
All Special Assignments will be posted, postings will include:
-Clear goals and objectives of the assignment
-Accountability
-Duration and content of assignment
-Pre-requisites for assignment
The Selection Process for Special Assignments will be as follows:
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-a.
Permanent positions (ie Trainer) follow the revised language (Memo of
Understanding on Trainer Assignment of 4/19/94).
-b.
Temp Trainer Assignments, Selection committee decides within the constraints of
requirements of the assignment with respect to seniority.
-c.
Special Assignments, selection committee decides which above process to use
depending on assignment (either temp trainer or permanent trainer).
5. The Mutual Gains Team will have overall responsibility to ensure that Special
Assignments are being awarded in a manner that satisfies both business and developmental
need and to ensure that this process is adhered to.
6. The Mutual Gains Team will establish limits to the number of Special Assignments any
one individual may take on within a given time frame.
7. The bidding of production relief positions will be every three (3) years starting in 2004. If
low senior person is forced into the position, it will be reposted in one (1) year.
SUPPLEMENTARY AGREEMENT #3-97
MEMORANDUM OF UNDERSTANDING
VACATION BANK DAY INCREMENTS
Union and management agree that 5 bank days may be taken in 4 hour increments in year one
of the contract. If either party wants to discontinue this practice in any subsequent year it may
do so by notifying the other party by January 1 of that year.
Reference Article VII, section 2B for approval process.
Modified October 1, 2009
SUPPLEMENTARY AGREEMENT 3-00
March 1, 2000
SUBJECT: SEPARATION ALLOWANCE
1. Effective October 1, 2009, in the event of a layoff, the Company agrees to provide a
separation allowance to those employees who are separated as a direct result of the
production unit shutdown.
2. Allowance Schedule ––Monsanto/Solutia Service
Less than 1 year $0
1 thru 4 years
$1000
5 thru 9 years
$1500
10 thru 14 years $2000
15 thru 19 years $2500
20 or more years $3000
Continuous service for the purpose of this agreement is defined as time spent working for
the Company computed from the employee’s last date of hire.
3. METHOD OF PAYMENT
The Separation Allowance will be paid in weekly installments of $100 until the maximum
allowance, as specified above, is paid providing the employee continues to meet the
eligibility requirements contained in Section 4 of this plan.
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Should an employee be recalled to active employment before exhausting this maximum
allowance, payments will cease as of the effective date of recall. Any remaining balance
will be available for payment in the event the employee is subsequently laid off before
meeting the full reinstatement requirements specified below. However, in the event the
employee meets the requirements of the full allowance reinstatement, his/her payments
will not exceed those specified in Section 2 above.
Any employee recalled to active employment following their first layoff week(s) will
begin accumulating time towards the fifty-two (52) week eligibility reset for full benefits
under Section 2 above.
All monies paid as Separation Allowance will be subject to applicable taxes and other
required withholdings
4. ELIGIBILITY
Separation Allowance is not payable to any employee who:
A.
Resigns or abandons his/her employment for any reason.
B. Becomes deceased.
C. Elects normal or early retirement.
D.
Is discharged.
E. Accepts a position in Solutia which is not within this bargaining unit.
F. Is receiving either occupational or non-occupational disability benefits until said
benefits are exhausted and only then provided the employee is still on layoff status.
G.
Receives total and permanent disability benefits.
H.
Is recalled from layoff.
The above separation allowance shall not be paid in the event that the lack of work is
due to a labor dispute or to fire, flood, water or power failure, or other acts of God.
NOTE: Replaces existing Supplemental Agreement dated October 1, 1982, re: plant
shutdown.
March 1, 2000
TO:
Local #414C - I.C.W.U.
FROM:
D. Schollars - HR Team Lead
The company will pay license fees that are used in the craft that the person is in. If the license
does not pertain to work that person performs in the plant, the cost of the license will not be
covered.
March 1, 2000
TO:
Local #414C - I.C.W.U.
FROM:
D. Schollars, HR Team Lead
SUBJECT:
VACANCIES ON ROTATING SHIFTS
Whenever a vacancy occurs or it becomes necessary to reassign personnel in a department, the
supervisor will make every reasonable effort to comply with an employee’s justifiable request
in this manner, when in the opinion of management, the shift change will not result in additional
costs and conditions in the department permit the change.
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The employee will submit his/her request in writing to the supervisor prior to 4:00 pm on
Wednesday of the previous week. Any turnover resulting from the requested transfer (i.e., going
to the new shift, returning to the old shift, or moving to a third shift) will be waived. This
overtime waiver statement will be included in the written request. Requests received by 4 pm on
Wednesday will be considered based on seniority. Requests received between 4 pm Wednesday
and 4 pm Thursday will be considered on a first come basis.
SUPPLEMENTARY AGREEMENT #3-00
MEMORANDUM OF UNDERSTANDING
All of the Department Clerk(s), Raw Material Coordinator(s), and Maintenance Coordinator(s)
positions can be relieved by a qualified HPO, by seniority without losing the rights to their
current position. If no personnel volunteer for the Relief Role(s), then the Day Crew will
relieve without losing rights to their position.
Effective Upon Ratification of Contract
Date:
To:
From:
Subject:

July 24, 2006
R.J. Bellerive / Local #414C – ICWU
J.A. Coppola
Previous MOU’s

This letter serves to acknowledge that Local 414C, International Chemical Workers Union
Council, United Food & Commercial Workers (Union) recognizes that there were previously
three letters entered into between the Company and the Union titled Central Fire Service,
Central Systems Facility and Central Maintenance/Stores Facility referencing the sharing and
performing of maintenance work and that the Memorandum of Understanding entered into
between the Company and the Union dated July 24, 2006 supersedes those letters.

_______________________________
R.J. Bellerive

_____________________________
J.A. Coppola

August 1, 2006
Memo of Agreement
Modified October 1, 2013
The following Memorandum of Agreement supersedes and replaces in its entirety the prior
Memorandum of Agreement contained within the current collective bargaining agreement
between Solutia, Inc. and Local 414C, International Chemical Workers Union Council, United
Food & Commercial Workers (Union) and titled Memorandum of Agreement - - Fork Truck
Repair, Yard - - (Bldgs. 60 & 61) and Building 138 Storage.
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This Memorandum of Agreement is entered into between Solutia, Inc. and Local 414C,
International Chemical Workers Union Council, United Food & Commercial Workers (Union)
and shall become effective as of August 15, 2006. It is agreed to by the Company and the
Union that it is the Company’s right to require the Union to either share Maintenance, Stores /
Utility and Shipping work or perform Maintenance, Stores / Utility and Shipping work which
has customarily been performed by other unions in those areas.
Guiding Principles:
Overtime – The Company respects the right of Local 414 to maintain its own overtime list in
Maintenance and Stores / Receiving / Utilities. The parties agree that it will be essential for one
site-wide overtime list to be developed in these departments, separated by work groups only.
Local 414 commits to utilizing the Harmonization Process described in the MOA to accomplish
this goal.
In the Logistics area, the Company will utilize the Harmonization Process to identify
opportunities for cross-training personnel in specialty areas. Each specialty area will have a set
number of personnel cross-trained as defined by the team.
The Company and Local 414 mutually commit to achieving these objectives within 90 days of
the initial Harmonization Team meeting.
A committee comprised of one (1) member from each Union and one (1) member form
management must unanimously approve the team’s recommendation before it can be
implemented.
Harmonization – The Company and Local 414 agree that there are differences between the
unions that are not addressed in this Memorandum of Agreement but must be harmonized in
order to achieve its maximum benefit. The Company and Local 414 are fully committed to
resolving these differences in a timely manner upon ratification of this Agreement. Toward this
end, continuous improvement teams will be established to develop recommendations for
management’s consideration or, if the matter must be bargained, for the respective negotiating
committees. Each team will consist of equal members two (2) from each union and two (2)
from management.
Work Assignments – The Company reserves the right to move resources across the site as
business requirements dictate. The Company also reserves the right to backfill in cases of cross
training, or when specialty skills and / or unique equipment knowledge is needed.
Within the first 90 days of this agreement, the Company will educate a representative from the
mechanical and systems groups on the process for assigning work in order that the designated
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representative may attend weekly scheduled meetings to enable them to understand how
resources are allocated across the site.
The Company will endeavor to distribute work out of Local 414 as equitably as possible
Headcount / Staffing – Future staffing into Maintenance, Logistics, and Stores/Utility will be
at management’s sole discretion and in a manner that supports the needs of the operations in the
geographic areas as defined in Article I, Section 1 of the collective bargaining agreement.
Central maintenance staffing decisions will be made using the maintenance budgets of the
geographical areas as a guideline to which union an individual is hired into.
The first position that is staffed into Maintenance per the agreement above will be with an
individual affiliated with Local 414.
Prior to the effective date of this agreement, the Company agrees to staff Bldgs. 60 & 61 with a
Master Mechanic from Local 414. The filling of this position will result in an increase of one
(1) position to the Local 414 mechanical staff.
Holidays – Local 414 will continue to have a sign-up sheet for holidays in the west areas of the
plant, and will administer holidays as in the past with Local 414 members working in west areas
first. An additional sign-up option “Available” will be added to the Holiday sign-up list.
Work Schedules – Working times and schedules for departments identified in the MOA will
remain the same as present for the lifetime of this agreement, unless both parties agree to
change.
Vacation – Vacation guidelines for Local 414 members will not change and will continue as
was in the past, to be awarded by seniority of Local 414 members.
Layoff / Strike – Employees represented by Local 414 will not be laid off or moved to another
department as a result of the west / east crossing lines. In the event of a strike or lockout by
either local, members of the other local will not cross the lines to work in the local that is on
strike or locked out.
Nothing in this Memorandum is intended to waive either party’s right to bargain over
mandatory subjects of bargaining.
August 1, 2006
MAINTENANCE TOOL ALLOWANCE
Effective October 1, 2006: $350.00
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August 1, 2006
TRAINING
The Company agrees to provide training on HVAC
November 1, 2006
MEMORANDUM OF UNDERSTANDING
TRANSFER OF ALS (PRE-LAM) LINE FROM TECHNOLOGY DIVISION TO
MANUFACTURING DIVISION
The Company has determined that the ALS (Pre-Lam) operation in Building # 136 (Pilot Plant)
has grown into a commercially viable production line. As a result, the Company has decided to
transfer the overall responsibility of the operation of the ALS line from the Technology Group
to the Manufacturing Group at Indian Orchard, effective November 1, 2006. Based on the
current location of the ALS operation in the facility formerly known as the Bircham Bend Plant,
the Company recognizes Local 414C as the sole collective bargaining agency for the hourly
rated employees (as defined in Article I, Section 1 of the labor agreement dated August 1, 2006)
who are associated with the ALS operation. This recognition extends only for any period of
time in which the ALS operation is located in the facility formerly known as the Bircham Bend
Plant, and nothing in this memorandum constitutes an obligation on the Company to maintain
the ALS operation at its current location.
For purposes of employees assigned to the ALS Operation, the Company and Local 414C agree
on the following:
1. Job Titles and Hourly Rates – New job titles and base hourly wage rates will be
established for ALS Operation employees as follows:
a. ALS Operator -- $20.00
b. ALS Shift Lead Operator -- $20.75
Future increases in the hourly rates for these positions will be made consistent with the
current bargaining agreement.
The ALS Shift Lead Operator position requires unique leadership qualities. Selection for
this position after November 1, 2006 will be done according to the procedure outlined in
the Supplementary Agreement # 2-97 – Memorandum of Understanding - Selection
Process For Special Assignments.
The Company will provide the Union with current job descriptions for these positions.
2. Transfer of Current Employees – Employees who are performing the work on the ALS
operation as of October 31, 2006 will be retained as ALS Operators and ALS Shift Leads
when the operation is transferred to Manufacturing effective November 1, 2006. The
Probationary Periods described in Article VI, Section 1A will apply to these employees.
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If the Company elects to fill vacancies after November 1, 2006, resulting either from
turnover or from a Company decision to add to the ALS staffing, it will follow
established procedures within the current labor agreement to fill such vacancies.
3. Vacation – Employees who are in the positions of ALS Operator and ALS Shift Leader
as of November 1, 2006 will be eligible for vacation according to Solutia’s vacation
program for salaried employees until their fifth anniversary as a Solutia employee. After
their fifth anniversary their vacation entitlement will be determined according to the labor
agreement in effect at that time.
4. Shift Schedules – As of the date of this Agreement, employees in the ALS operations
shall work a non-oscillating schedule of either 6:00am – 2:00pm or 1:00pm – 9:00pm,
Monday through Friday. During the first six (6) months following the effective date of
this agreement, the Company will evaluate the current shift schedule, and may elect to
modify the shift schedule at any time during this six-month period if the Company
determines that the ALS operation would benefit from implementation of a different
schedule.
5. “PET Pre-Treating/Adhesion” Work (“Treating”) – Certain work (“PET PreTreating/Adhesion” or “Treating” work) that is considered to be developmental work is
currently performed on the same machinery used for the ALS operation. As a result, the
Treating work will be performed as part of the ALS operation by Local 414C ALS
Operators and ALS Shift Leads. However, the Company retains the right, at its sole
discretion, to reclaim the right to the Treating work, and to have the Treating work
performed by management personnel, under any of the following conditions:
a. shutdown of the ALS operation,
b. transfer of either the ALS operation or the specific equipment currently used for
both Treating work and the ALS operation to another facility outside the
geographical jurisdiction of Local 414C, or
c. installation of new equipment by the Company on which the Treating work is
performed, or
d. installation of new equipment by the Company on which the ALS operation is
performed while the Treating work is performed in the existing ALS equipment.
6. Other Pilot Plant Work – All other work performed in Building # 36 and peripheral
buildings (115, 116, etc.) (Pilot Plant) which is not specifically identified in this
memorandum is deemed to be developmental, and under the responsibility of the
Technology Group. Any employees performing work on these developmental projects
are deemed outside the jurisdiction of Local 414C.
_____________________________
Robert J. Bellerive

________________________________
Joseph A. Coppola
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_____________________________
Thomas M. Humiston
_____________________________
Roger H. Lavoie

________________________________
Luke R. Pelletier
________________________________
Christine M. Maheu
________________________________
David O’Neill

MEMORANDUM OF UNDERSTANDING #1-09
SINGLE OVERTIME LIST FOR MAINTENANCE (BY CRAFT), STORES/UTILITY
AND LOGISTICS
OCTOBER 1, 2009
During the 2009 negotiations the Company and the Union engaged in extensive discussions
regarding the benefits of establishing one team across the site whenever possible and practical.
In the Final and Concluding Agreement dated August 1, 2006 the parties agreed that it would be
essential for one site wide overtime list to be developed in Maintenance (by craft),
Stores/Utility and Logistics separated by work groups only. The union committed to utilizing
the Harmonization Process described in the MOA to accomplish this goal. Despite the good
faith efforts of the parties since that time the parties have not been able to reach the goal of a
single overtime list. In light of the importance of this goal the parties will commit to achieve a
single combined overtime list of both unions in Maintenance (by craft), Stores/Utility and
Logistics not later than January 1, 2010. The parties further agreed to make every good faith
effort to resolve any unforeseen differences that may interfere with achieving a single combined
overtime list in any of these groups, including modifying Supplementary Agreements #3-88
(Distribution of Overtime – Non-Crafts) and #4-94 (Distribution of Overtime – Crafts) as
needed.
The union agrees that if the parties have not reached a consensus by January 1, 2010 the
company has and may exercise the right, at its sole discretion, to make a final decision
regarding any unresolved differences in order to implement a single combined overtime list in
Maintenance (by craft), Stores/Utility and Logistics effective January 1, 2010. Management is
committed to reviewing the process with the union on a quarterly basis for the first year, then
annually thereafter. The company, in good faith, will make changes as it deems necessary
based on this review.
MEMORANDUM OF UNDERSTANDING #2-09
ROTATING SHIFT SCHEDULES
OCTOBER 1, 2009
All Maintenance and South Butvar 24/7 rotating shift employees will work a Four On/Four Off
Twelve hour rotating shift schedule, effective January 4, 2010 (Sunday, January 3, 2010 at
7:00pm). Adhesive Department and QC Analyst rotating shift employees will convert to a Four
On/Four Off Twelve hour rotating shift schedule when management determines that there is a
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need for a 24/7 production schedule. Effective November 2, 2009 the start time of all rotating
day shift and the start time of the maintenance day shift shall be 7am.
After 1 year from the date of the contract, the union may elect to take a vote if the employee’s
no longer wish to continue to work a Four On/Four Off Twelve hour rotating shift schedule. A
2/3 majority vote of those affected by the schedule must be achieved to change or abolish the
4/12 schedule. If such a vote takes place, the parties will explore and must mutually agree on a
different schedule type.
Management will continue to reserve the right to make a shift change as required for business
reasons, i.e., five-day shift vs. seven-day shift.
SUPPLEMENTARY AGREEMENT
MEMORANDUM OF UNDERSTANDING #4-09
SELECTION PROCESS FOR POSITIONS WITH UNIQUE LEADERSHIP ABILITY
AND RESPONSIBILITY
OCTOBER 1, 2009
Selection for certain positions that are determined by management to require Unique Leadership
Ability and Responsibility are the Pay for Advanced Skill program positions, Department
Trainers and Leads, Maintenance, Production, and Material Coordinators.
To ensure that the most capable and qualified person is chosen, the following selection process
will be followed:
1. A notice will be placed on the bulletin board in the affected department only.
2. To be considered, an employee must be a qualified High Performance Operator, High
Performance Mechanic or High Performance Systems.
3. Active discipline on file can be used to disqualify from consideration.
4. All eligible candidates who are interested shall submit their names to their supervision.
5. An evaluation of the candidate’s ability to successfully perform the essential functions of
the position will be made. This evaluation may include written and/or oral examinations,
practical demonstrations and a face to face interview. The face to face interview will be
conducted by a 4-person team comprised of equal numbers of management and hourly
employees.
6. Department management retains the ability to make the selection in the event the 4person team fails to reach consensus. Where relevant education, training on the job, skill
and ability are equal, seniority shall prevail.
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MEMORANDUM OF UNDERSTANDING #5-09
PAY FOR ADVANCED SKILLS - CRAFTS
OCTOBER 1, 2009
In order to effectively and efficiently manage all site maintenance needs, the maintenance
department requires a minimum number of craftspeople who – in addition to basic requirements
– demonstrate advanced skills and knowledge in certain disciplines including but not limited to
welding, vehicle repair, mobile cranes, HVAC, instrumentation, machinist, sheet metal, LDAR
and specialty training/licenses, etc. The department also requires craftspeople who demonstrate
advanced skills and knowledge of specialized plant critical equipment. In order to recognize and
reward craftspeople who demonstrate these advanced capabilities, a Pay for Advanced Skills
program will be implemented not later than April 1, 2010. Under this program, management
will select individuals who are qualified in certain identified skills and these individuals will
receive premium pay.
Management will:
1. Determine the number of craftspeople needed in each skill based on site or business needs
2. Determine who will be selected for Level III positions utilizing the Selection Process (MOU
dated October 1, 2009)
3. Determine whether an individual has properly maintained their eligibility for the program
The Company/Union team will determine which positions in Levels I and II will be included in
the Selection Process.
Individuals selected for the Pay for Advanced Skills program must demonstrate advanced skills
and knowledge beyond that which is required of a HP Mechanic and/or HP Systems employee.
Qualification will be achieved through testing and on-the-job performance plus continued
application of the advanced skills. Only selected employees who maintain these advanced skills
will receive the Pay for Advanced Skills premium.
MEMORANDUM OF UNDERSTANDING #6-09
MATCHING OVERTIME
OCTOBER 1, 2009
The Company has no obligation to offer or provide overtime opportunities to employees in
order to match overtime opportunities given to contractors.
MEMORANDUM OF UNDERSTANDING #7-09
OUTSOURCING PSA WORK
OCTOBER 1, 2009
The company will outsource all psa work in the plant effective November 1, 2009, and the
company shall have no obligation to employ any employees as a PSA. To this end, the parties
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agree that any incumbent PSA employee who is not placed into a position will be required to
bid on all posted vacancies until they are awarded a bid. PSA employees will retain their
current rate, or the current hiring rate of the position, whichever is higher.
MEMORANDUM OF UNDERSTANDING- #8-09
PAY PRACTICES
OCTOBER 1, 2009
As of January 1, 2010, paying a twenty-seven (27) hours stipend for employees who
volunteer as a first responder will be discontinued, except that such employees will retain
this stipend if they volunteer to become certified for the Confined Space Rescue Team
(CSRT) as defined in the 2009 negotiations.
MEMORANDUM OF UNDERSTANDING- #9-09
REQUIRED LICENSE COSTS
OCTOBER 1, 2009
The Company will pay for time spent by HP Systems in onsite classroom training that is
required to maintain their MA electrical license.
OCTOBER 1, 2013
MEMORANDUM OF UNDERSTANDING #1-13
CLOSURE OF WEST CONTROL LAB
Effective upon the execution of this agreement, the Company shall take all steps necessary to
close the West Control Lab. After the closure of the West Control Lab, the testing of Butvar
and Wastewater samples previously conducted there shall be conducted in the Saflex Control
Lab.
Any Local 414 member may be designated to deliver samples to and receive testing results
from the Saflex Control Lab.
As a result of the decision to close the West Control Lab, West Control Lab employees shall:
1. Have the option to elect enhanced severance
2. Be assigned to Adhesives as an HPO, or be assigned to Adhesives and perform inprocess Adhesives testing if they are not qualified as an Adhesives HPO
Analysts employed in the West Control Lab as of October 1, 2013, who were also employed as
analysts in the West Control Lab during 2009, will be offered a one-time opportunity to fill a
vacancy in the Saflex Control Lab provided they maintain active status at the time the vacancy
is filled. If more than one person applies for a vacancy the Company will determine the most
qualified applicant for the position.
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OCTOBER 1, 2013
MEMORANDUM OF UNDERSTANDING #2-13
NEGOTIATING TEAM SIZE
The Company and the Union agree that with the shutdown of the Adhesives Department, the
size of the union bargaining team for future contract negotiations will be no more than five (5).
JUNE 17, 2013
MEMORANDUM OF UNDERSTANDING- #3-13
OVER THE ROAD DRIVING
Effective June 17, 2013, the parties agree that “over the road” CDL driving will no longer be
performed by Local 414. The Company will continue to require a CDL to operate the yard
horse, bulk truck, and twin axle Mack. In consideration of this agreement, Logistics employees
with a valid CDL license will receive an additional premium of $0.50 per hour. The Company
will continue to reimburse employees performing this work for CDL licensing fees.
OCTOBER 1, 2013
MEMORANDUM OF UNDERSTANDING #4-13
FORMAL INCIDENT INVESTIGATIONS
A member of the Union, mutually agreed upon by the Company, will be invited to participate in
formal incident investigations.
OCTOBER 1, 2013
MEMORANDUM OF UNDERSTANDING #5-13
FIRE SERVICES – PLANNING & SCHEDULING
The parties agree on the importance of maintaining the fire protection infrastructure of the site.
To ensure that fire services work is properly prioritized, a weekly resource scheduling meeting
will be held with the plant property protection coordinator, the central maintenance supervisor,
the Joint Emergency Response Team captain, and plant fire services personnel.
OCTOBER 1, 2013
MEMORANDUM OF UNDERSTANDING #6-13
CHANGES IN PRACTICE
1. Alternative Shift Schedules Guidelines for the 4 - 10’s Shift
A. The guidelines section apply to HP Mechanics, HP Systems, Manufacturing, Logistics
and Labs.
B. The 4 - 10’s schedule is voluntary.
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C. This shift change is at the Supervisors discretion and the decision will be made based
on available resources and business needs.
D. Switching from 5 – 8’s to 4 – 10’s can be done on a weekly basis or long
term.
E. The off day can be taken any day during the week based on business needs and at
Supervisor’s discretion.
F. Requests for changing between these two (2) different shifts must be made by
Wednesday of the prior week, in writing, to the Supervisor.
G. Frequency and number of people changing to 4 - 10’s will be determined
based on department needs.
H. No grievances can be made against this policy or the Supervisor regarding decisions
made not allowing person(s) to change shifts.
I. When a person is working a 4 - 10 schedule and either of the following
occurs:
1. A holiday falls during the week.
2. A person will be in training more than two (2) days that week.
3. A person on Jury Duty or any other approved leave of absence (such as:
maternity/military leaves, etc.). The employee must revert back to a 5 - 8’s for that
period.
J. When a vacation day is taken during the 4-10 schedule, it is paid as eight (8) hours
vacation pay and two (2) hours unpaid, excused absence.
2. Regarding craftsman training, prior to training, a written understanding may be established
with the person to be trained defining any commitment in terms of bidding restrictions.
OCTOBER 1, 2013
MEMORANDUM OF UNDERSTANDING #8-13
TOOL REPLACEMENT REQUEST
During the 2013 negotiations the Union brought forth the issue of tool replacement. The parties
agree to establish a process to track tool replacement requests.
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OCTOBER 1, 2013
MEMORANDUM OF UNDERSTANDING #9-13
PERMANENT VACANCY REPLACEMENT (PVR) - CRAFTS
The parties agree that a PVR for both HP Mechanic and HP Systems positions may be utilized
for vacation weeks or short term disability. The PVR will be given a minimum of three (3)
days notice prior to a change in their following week schedule. The PVR will receive shift
differential pay and follow under the shift worker guidelines.
OCTOBER 1, 2013
MEMORANDUM OF UNDERSTANDING #10-13
ELIMINATE SINGLE OVERTIME LIST – LOGISTICS
Effective October 1, 2013 the parties agree that MOU #1-09 “Single Overtime List for
Maintenance (by Craft), Stores/Utility, and Logistics” dated October 1, 2009 will no longer be
applicable to the Logistics Department in Local 414C.
OCTOBER 1, 2013
MEMORANDUM OF UNDERSTANDING #11-13
NON-CRAFT OVERTIME TEAM
The parties agree that a team of three (3) South Butvar HPO’s will be formed to develop a
proposal for the fair and equitable distribution of non-craft overtime as presently outlined in
Supplementary Agreement #3-88 dated October 1, 1988. The team will meet for up to three
four-hour sessions to create a proposal by November 15, 2013 that will be presented to
management for approval. It is the intent of the team to simplify the current overtime and
holiday work procedure.
MEMORANDUM OF UNDERSTANDING #1-16
FUNERAL LEAVE
OCTOBER 1, 2016
The Company will pay regular straight-time base wages including normal allowances up to five
days during absence from duty because of the death and attendance at the funeral of a member
of the employee’s immediate family. An immediate family shall be limited to parents, husband,
wife, brother, sister, children, and children to whom the employee is legal guardian, Step
Parent, and Step son or daughter. The company will pay regular wages excluding overtime and
sixth and seventh day pay. The intent is to keep the employee at a maximum of 40 hours of pay
per week in the event of an absence due to funeral leave and not pay any scheduled overtime. If
the employee is working an alternate shift, that employee will receive the amount of hours they
would normally receive without working any overtime.
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Regular straight-time base wages including normal allowances are paid to a maximum of three
days during absence from duty of hourly employees when such absence is caused by death of
employee’s son-in-law or daughter-in-law, sister-in-law or brother-in-law, father-in-law or
mother-in-law, grandchild, grandparents, step-brother and step-sister, and step-parents in law.
Regular straight-time earnings will also be paid up to a maximum of three (3) days during
absence from duty of hourly employees to attend the services of a “Domestic Partner”. To be a
“Domestic Partner” the partner must live with the employee.
The Company will pay regular straight time earnings for the “funeral day” only for an absence
that is caused by the death of an employee’s niece, nephew and grandparent-in-law.
In as much as the three or five days allowable is a discretion maximum and not a mandatory
amount of time, the employee’s working schedule shall be examined for purposes of
determining the actual number of working days for which payment shall be approved. Rotating
shift employees will be compensated according to their work schedule for the number of
working days approved for this payment. If the schedule of the employee requires him/her to
report for the night shift within 24 hours of internment, s/he may be paid for this shift and not
report if this does not exceed the above allowance. In all cases, prior notification and permission
is required.
MEMORANDUM OF UNDERSTANDING #2-16
JOINT EMERGENCY RESPONSE TEAM
OCTOBER 1, 2016
The Company and Union(s) agree it is in the mutual interest of all parties to provide a Joint
Emergency Response Team to facilitate the safety and well-being of the Indian Orchard people
and facilities. The joint team will be comprised of volunteers from both Unions and from salary
personnel, and will respond to Plant emergency situations as required. Once the emergency
condition has been stabilized, team members will return to their respective work areas. The
Joint Emergency Response Team will be an extension of the Company’s ESHS department.
Although this is a volunteer organization open to all, the nature of the mission, protection of
life, property and the environment, demand a high degree of professionalism. The Joint
Emergency Response Team will consist of three individual teams that provide four basic
services for the site, Fire Protection, Hazmat, Confined Space Rescue, and Basic First-Aid. The
three teams will be based on a hierarchy system to address the needs of the plant. The new
structure and stipend will take effect January 1, 2010.
Volunteers may participate on one or more teams. All members must participate in the required
training programs and meet medical health testing requirements as necessary to comply with
Company and regulatory requirements.
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The three teams making up the Joint Emergency Response Team include the Fire Brigade, the
Hazmat Team, and the Confined Space Rescue Team. The stipend which is paid yearly and the
basic training for each team will be broken down as follows:
• Confined Space Rescue Team (CSRT) – Members will receive training in the methods
associated with the techniques used in retrieving individuals from confined spaces.
Members must also be trained in basic First-aid, CPR and AED use. Volunteers for the
Confined Space Rescue Team will receive a stipend of 27 hours of pay, paid at the hourly
rate of their job.
• Hazmat Team (HT) – Members will receive training in the methods associated with the
proper containment and clean-up of hazardous chemicals. Volunteers for the Hazmat Team
must also be part of the Confined Space Rescue Team. Volunteers to the Hazmat Team will
receive an additional stipend of 15 hours of pay, paid at the hourly rate of their job. The
maximum stipend will be 42 (27 CSRT + 15 HT) hours of pay.
• Fire Brigade (FB) – Members will receive training in the methods and techniques associated
with properly fighting fires. Volunteers for the Fire Brigade must also be part of the Hazmat
and Confined Space Rescue Teams. Volunteers to the Fire Brigade will receive an
additional stipend of 20 hours of pay, paid at the hourly rate of their job. The maximum
stipend will be 62 (27 CSRT + 15 HT + 20 FB) hours of pay.
To assist in providing leadership during the shifts, a Shift Brigade Leader will be nominated by
the captains. Nominees must pass the applicable tests for the position and must be approved by
management & the Captains. Shift Brigade Leaders will receive an additional 27 hours of pay
above the regularly appoint members of the fire brigade, paid at the hourly rate of their job. The
maximum stipend will be 89 hours of pay.
To coordinate the efforts of the above mentioned teams, it is agreed upon by the Company and
Unions that there will be two appointed Fire Brigade Captains. Captains must be experienced
and pass the required tests for the position and must be approved by management. Captains will
receive an additional 40 hours of pay above the Shift Brigade Leaders, paid at the hourly rate of
their job. The maximum stipend will be 129 hours of pay.
The stipend for the above mentioned teams will be paid in the first week of December of each
year.
The parties understand and agree that this MOU will supersede all other references in this
Agreement on this subject.
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MEMORANDUM OF UNDERSTANDING #3-16
ZONE OWNERSHIP IN CRAFTS
OCTOBER 1, 2016
During the 2016 contract negotiations, the parties discussed their mutual goal of the
Indian Orchard Plant being the “Manufacturer of Choice” within AMI. As part of this
discussion, the company affirmed its commitment to future staffing with Local 414C
crafts that supports the needs of the operations in the geographical areas as defined in
Article 1, Section 1 of the collective bargaining agreement. In addition, both parties
agreed that the current practice of craft employees selecting where they will work based
on seniority (zone ownership) will continue.
Notwithstanding the above, the Company and the Union may by mutual agreement only,
agree to reassign a member of 414C maintenance for a non-skill/ability-related business
need to a different zone.
The reassigned member of 414C maintenance will not be allowed to bid back into their
original zone until that business need no longer exists.
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2017

January
January
Februrary
Februrary
March
March
April
April
May
May
June
June
July
July
August
August
September
September
October
November
November
December
December

7am - 7pm
7pm - 7am
Off
Off

1
17
2
18
6
22
7
23
9
25
10
26
12
28
13
29
14
30
16
1
17
3
19

B
A
C
D
2
18
3
19
7
23
8
24
10
26
11
27
13
29
14
30
15
1
17
2
18
4
20

B
D
C
A
3
19
4
20
8
24
9
25
11
27
12
28
14
30
15
31
16
2
18
3
19
5
21

C
D
B
A
5
21
6
22
10
26
11
27
13
29
14
30
16
1
17
2
18
4
20
5
21
7
23

C
D
B
A

WEEKEND

4
20
5
21
9
25
10
26
12
28
13
29
15
31
16
1
17
3
19
4
20
6
22

C
D
B
A
6
22
7
23
11
27
12
28
14
30
15
1
17
2
18
3
19
5
21
6
22
8
24

C
B
D
A

X

7
23
8
24
12
28
13
29
15
31
16
2
18
3
19
4
20
6
22
7
23
9
25

A
B
D
C
9
25
10
26
14
30
15
1
17
2
18
4
20
5
21
6
22
8
24
9
25
11
27

A
B
D
C

HOLIDAY

8
24
9
25
13
29
14
30
16
1
17
3
19
4
20
5
21
7
23
8
24
10
26

A
B
D
C
10
26
11
27
15
31
16
2
18
3
19
5
21
6
22
7
23
9
25
10
26
12
28

A
C
D
B
11
27
12
28
16
1
17
3
19
4
20
6
22
7
23
8
24
10
26
11
27
13
29

D
C
A
B
12
28
13
1
17
2
18
4
20
5
21
7
23
8
24
9
25
11
27
12
28
14
30

D
C
A
B
13
29
14
2
18
3
19
5
21
6
22
8
24
9
25
10
26
12
28
13
29
15
31

D
C
A
B
14
30
15
3
19
4
20
6
22
7
23
9
25
10
26
11
27
13
29
14
30
16
1

D
A
C
B

2017 FOUR ON / FOUR OFF 12 HOUR ROTATING SCHEDULE

15
31
16
4
20
5
21
7
23
8
24
10
26
11
27
12
28
14
30
15
1
17
2

B
A
C
D
16
1
17
5
21
6
22
8
24
9
25
11
27
12
28
13
29
15
31
16
2
18
3

B
A
C
D

January
February
February
March
March
April
April
May
May
June
June
July
July
August
August
September
September
October
October
November
December
December
January 2018

7am - 7pm
7pm - 7am
Off
Off
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2018

January
January
Februrary
Februrary
March
March
April
April
May
May
June
June
July
July
August
August
September
September
October
November
November
December
December

7am - 7pm
7pm - 7am
Off
Off

1
17
2
18
6
22
7
23
9
25
10
26
12
28
13
29
14
30
16
1
17
3
19

D
A
C
B
2
18
3
19
7
23
8
24
10
26
11
27
13
29
14
30
15
1
17
2
18
4
20

B
A
C
D
3
19
4
20
8
24
9
25
11
27
12
28
14
30
15
31
16
2
18
3
19
5
21

B
A
C
D
5
21
6
22
10
26
11
27
13
29
14
30
16
1
17
2
18
4
20
5
21
7
23

B
D
C
A

WEEKEND

4
20
5
21
9
25
10
26
12
28
13
29
15
31
16
1
17
3
19
4
20
6
22

B
A
C
D
6
22
7
23
11
27
12
28
14
30
15
1
17
2
18
3
19
5
21
6
22
8
24

C
D
B
A

X

7
23
8
24
12
28
13
29
15
31
16
2
18
3
19
4
20
6
22
7
23
9
25

C
D
B
A
9
25
10
26
14
30
15
1
17
2
18
4
20
5
21
6
22
8
24
9
25
11
27

C
B
D
A

HOLIDAY

8
24
9
25
13
29
14
30
16
1
17
3
19
4
20
5
21
7
23
8
24
10
26

C
D
B
A
10
26
11
27
15
31
16
2
18
3
19
5
21
6
22
7
23
9
25
10
26
12
28

A
B
D
C
11
27
12
28
16
1
17
3
19
4
20
6
22
7
23
8
24
10
26
11
27
13
29

A
B
D
C
12
28
13
1
17
2
18
4
20
5
21
7
23
8
24
9
25
11
27
12
28
14
30

A
B
D
C
13
29
14
2
18
3
19
5
21
6
22
8
24
9
25
10
26
12
28
13
29
15
31

A
C
D
B
14
30
15
3
19
4
20
6
22
7
23
9
25
10
26
11
27
13
29
14
30
16
1

D
C
A
B

2018 FOUR ON / FOUR OFF 12 HOUR ROTATING SCHEDULE

TENTATIVE AS OF APRIL 1, 2016

15
31
16
4
20
5
21
7
23
8
24
10
26
11
27
12
28
14
30
15
1
17
2

D
C
A
B
16
1
17
5
21
6
22
8
24
9
25
11
27
12
28
13
29
15
31
16
2
18
3

D
C
A
B

January
February
February
March
March
April
April
May
May
June
June
July
July
August
August
September
September
October
October
November
December
December
January 2019

7am - 7pm
7pm - 7am
Off
Off

2019

A
C
D
B

1
17
2
18
6
22
7
23
9
25
10
26
12
28
13
29
14
30
16
1
17
3
19

7am - 7pm
7pm - 7am
Off
Off

January
January
Februrary
Februrary
March
March
April
April
May
May
June
June
July
July
August
August
September
September
October
November
November
December
December
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2
18
3
19
7
23
8
24
10
26
11
27
13
29
14
30
15
1
17
2
18
4
20

D
C
A
B
3
19
4
20
8
24
9
25
11
27
12
28
14
30
15
31
16
2
18
3
19
5
21

D
C
A
B
5
21
6
22
10
26
11
27
13
29
14
30
16
1
17
2
18
4
20
5
21
7
23

D
A
C
B

WEEKEND

4
20
5
21
9
25
10
26
12
28
13
29
15
31
16
1
17
3
19
4
20
6
22

D
C
A
B
6
22
7
23
11
27
12
28
14
30
15
1
17
2
18
3
19
5
21
6
22
8
24

B
A
C
D

X

7
23
8
24
12
28
13
29
15
31
16
2
18
3
19
4
20
6
22
7
23
9
25

B
A
C
D
9
25
10
26
14
30
15
1
17
2
18
4
20
5
21
6
22
8
24
9
25
11
27

B
D
C
A

HOLIDAY

8
24
9
25
13
29
14
30
16
1
17
3
19
4
20
5
21
7
23
8
24
10
26

B
A
C
D
10
26
11
27
15
31
16
2
18
3
19
5
21
6
22
7
23
9
25
10
26
12
28

C
D
B
A
11
27
12
28
16
1
17
3
19
4
20
6
22
7
23
8
24
10
26
11
27
13
29

C
D
B
A
12
28
13
1
17
2
18
4
20
5
21
7
23
8
24
9
25
11
27
12
28
14
30

C
D
B
A
13
29
14
2
18
3
19
5
21
6
22
8
24
9
25
10
26
12
28
13
29
15
31

C
B
D
A
14
30
15
3
19
4
20
6
22
7
23
9
25
10
26
11
27
13
29
14
30
16
1

A
B
D
C

2019 FOUR ON / FOUR OFF 12 HOUR ROTATING SCHEDULE

TENTATIVE AS OF APRIL 1, 2016

15
31
16
4
20
5
21
7
23
8
24
10
26
11
27
12
28
14
30
15
1
17
2

A
B
D
C
16
1
17
5
21
6
22
8
24
9
25
11
27
12
28
13
29
15
31
16
2
18
3

A
B
D
C

January
February
February
March
March
April
April
May
May
June
June
July
July
August
August
September
September
October
October
November
December
December
January 2020

7am - 7pm
7pm - 7am
Off
Off

NOTES

90

NOTES

91

