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time and Part-time Youth Specialists aslisted on the Voluntary List, who.are assigned. to the 
cottage where the overtime is needed. 

2. Overtime shall be offered third, on the basis of the seniority list, to Full-
time and Part-time Youth Specialists as listed on the Voluntary List, regardless of their cottage 
assignment. 

3. If not enough employees volunteer for the hours needed, the MCHS may
offer such hours to Fill-in or Contingency employees at its discretion. 

4. If not enough employees volunteer for the hours needed, even after Fill-in
and Contingency employees have been offered overtime, the MCHS will contact the staff 
designated as the Standby Youth Specialist for that block of hours ("Mandatory Overtime"). 

In order to give the Standby Youth Specialist as much advance notice as possible, 
he/she will be called initially at the same time calls are being made for volunteers. Where the 
need for Mandatory Overtime exists; the Standby Youth Specialist will then be called again, and 
directed to report to work at a designated time. If provided with less than one hour notice, the 
Standby Youth Specialist will report to work within one hour of being called. 

· D. Hold Over. No employee responsible for the care of children will leave her/his work
station until her/his replacement has reported, or she/he is relieved by another Youth Specialist 
or a qualified supervisor. The MCHS shall, upon notification that her/his replacement has not 
reported, take reasonable steps, following the above-stated procedure, to replace such employee 
as soon as practicable. If the staff short-fall is created by the Standby Youth Specialist failing to 
report to work, MCHS will mandate that the lowest seniority Youth Specialist on campus be held 
over until she/he can be replaced. 

Other Employees 

Food service employees, maintenance employees, secretaries, clerk-typists, receptionists,. 
and transporters shall be offered overtime within their classification, based upon their seniority 
with the MCHS. If not enough employees volunteer for the hours needed, the MCHS may 
require the least senior person in the classification to work the necessary hours. ILP Mentors 
shall be handled in accordance with the attached Letter of Understanding. 

General Provisions 

Employees will be paid time and one-half their regular hourly rate for all hours worked
o:vcr forty ( 40) in a week. . 

· · · 

. In tho�e circumstances where MCHS fails to offer overtime to an employee as set forth 
above, the only employee entitled to lost wages shall be the one employee with the highest 
seniority who was entitled to an offer to work overtime, but was not notified. The Union will be 
,pr9vide� access,to. the caU-in log at�a reasonable t�me once a week.
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ARTICLE 28--COMMUNICA TION 

Any members of the bargaining unit, required to leave the Agency grounds during the 
course_ of their assignment, shall be furnished with communication devices capable of contacting
emergency services and/or the on-call supervisor. 
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