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LEGISLATIVE REVIEW

- = - IT1S-AGREEDBY-AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS .. -
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION

BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY

HAS GIVEN APPROVAL.

STATEMENT OF PURPOSE

It shall be the policy of the Town of Ellicottville Highway Department in the purpose of this
Agreement to promote harmonious and cooperative relationships between said Department
and its employees, and to protect the public by assuring, at all times, the orderly and
uninterrupted operations and functions. This Agreement is made between the Town of
Ellicottville Highway Department, hereinafter referred to as the “Employer” and Teamsters
Local #264, affiliated with the International Brotherhood of Teamstershereinafter referred to
as the “Union”.

WHEREAS, it is the intent and purpose of the parties hereto set forth herein the basic
agreement governing wages, hours of work, and other conditions of employment to be
observed by the parties hereto.

NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE 1
RECOGNITION

The Town recognizes the Union as the sole and exclusive Bargaining Agent for the purpose
of collective bargaining in respect to wages, hours and all terms and conditions of
employment; the administration of grievances arising thereunder for the term of this
Agreement for all full time Highway Department employees, in the job titles of Commercial
Driver — Class B and Laborer. Excluded are employees in the job titles of elected officials,
appointed officials, part time, seasonal, temporary, management/confidential employees-

At the Highway Superintendent's discretion he may appoint a Deputy Highway
Superintendent inside or outside the bargaining unit. If the Highway Superintendent chooses
to appoint a Deputy inside the bargaining unit, the Deputy shall receive a stipend added to his
normal classification hourly rate for all hours worked as stated in the attached Appendix.
Should the Highway Superintendent appoint a Deputy Highway Superintendent outside the
bargaining unit, it will not cause a reduction in the current work force in the Highway
Department. This would not include resignation, retirement or termination for just cause.



ARTICLE 2
MANAGEMENT RIGHTS

Except as expressly limited by specific provision of this Agreement, all of the authority, rights,

~ functions, and Tesponsibilities already possessed by the Town are retained by it, including but—-- e

not limited to the right to determine the nature, mix and extent of services and raw materials
to be contracted for and/or purchased by the Town; to determine the purposes, objectives,
and policies of the Town; to determine the number and location of its facilities and the
manner, methods, means, number and qualifications of personnel for the conduct of the
Town’s business, to change existing or new equipment, methods, processes, or facilities; to
hire, retain, promote, to assign and reassign work within a classification; to determine when
and to what extent the work required in operating its business and supplying its services to be
performed by employees governed by this Agreement; to direct, deploy and utilize the work
force, assign employees to work in other departments than the department they are normally
assigned to by job title; to establish specifications for each class of positions; to schedule
operations and change work schedules; to layoff and recall; terminate, discipline, or demote
employees for just cause.

Due to the difficulty in determining work load requirements, emergencies, lack of necessary
parts and equipment, expertise, capability, capacity and personnel, etc., the Town retains the
right to subcontract bargaining unit work in order to provide services to the community
provided, however, that the Town may. not subcontract when to do so would cause an
employee subject to this agreement to be laid off.

It is understood and agreed that the Town shall have the right, from time to time, to publish
‘work and/or safety rules and other regulations necessary to effect its management rights
heretofore expressed, provided that such rules and regulations shall be reduced to writing,
and publishing to employees prior to the effective date of such regulations, provided these
rules and regulations shall not be contrary to the specific provisions of the Collective
Bargaining Agreement.

It is understood that the exercise or non-exercise of rights hereby retained by the Town shall
not be deemed a waiver of any such right or prevent the Town from exermsmg such rights in
_any way in the future.

It is understood that the Town may supplement the workforce with part time, seasonal and
temporary employees, if full time bargaining unit employees are working during those same
hours and no bargaining unit employees subject to this agreement are laid off,

NO STRIKE CLAUSE

The Union recognizes the status of the Town of Ellicottville Highway Department employees
as “public employees” and the provisions of the law applicable thereto.



The Union or employees shall not engage in a strike, nor cause, instigate, encourage or
condone one or interfere with the operations of the Employer, such as work stoppage, sick-
out, curtailment of work, or interruption of work of any kind. The Union shall use every effort
to have any of the foregoing prohibited practices terminated, including the prompt dlrect|on of

- itsmembers-toreturn to normal work.

Any employee doing the foregoing prohibited practlces shall be subject to d|SC|pI|ne through
and including discharge. :

ARTICLE 4
DUES CHECK OFF AND AUTHORIZATION

An employee desiring to become a member of the Union may execute a written authorization
in the form annexed hereto as Appendix A. Upon receipt of the Authorization from an
employee, the Town shall, pursuant to the authorization, deduct union dues from each
employee each pay period. '

The Employer following each pay period from which those deductions are made will transmit
the amount so deducted to the Union within thirty (30) days. All transmittals shall be sent out
by a listing of the members from whom the deductions have been made and the amount
deducted from each to:

TEAMSTERS LOCAL #_264 _
35 TYROL DRIVE '
CHEEKTOWAGA, NEW YORK 14227

The Union shall certify to the Employer in writing the current rate of membership dues and
shall give the Employer thirty (30} days’ notice prior to the effective date of any changes.

A deduction authorized by any employee shall continue as long as so authorized unless and
until such employee notifies the Employer of his desire to discontinue or to change such
authorization in writing and by registered mail and the Employer shall forward a copy of the
employee’s notification to the Union.

Agency Fee — An employee who has not given the Employer written authorization for union
dues to be deducted from their wages shall have deducted from their wage an equal amount
to Union membership dues, deducted on a monthly basis and shall be transmitted at the
same time and to the same office as set forth in this Section above. The Union agrees to
hold the employer safe and harmless because of said deduction.

If, through inadvertence or error, the Employer fails or neglects to make a deduction which is
properly due and owing from an employee’s pay check, such deduction shall be made from
the next pay check of the employee and submitted to the collective bargaining representative,
employee or any party by reason of the requirements of this Section of the Agreement for the
remittance or payment of any sum other than that constituting actual deductions made from
employee wages earned.



ARTICLE 5
PLEDGE AGAINST DISCRIMINATION AND COERCION

The provisions of this Ag,reement shall be applied equal'ly to all employees in the bargaining

unit-without-discrimination as to age, sex, marital status, race, color, creed, national original-—.

or political affiliation. The Union shall share equally with the Employer the responsibility for
applying this provision of the Agreement. '

In connection with the equal employment opportunity program of the United States, the
Employer pledges its full support to Executive Order 11246 of September 1965 as amended
by Executive Order 11375 dated October 13, 1968, .in continuing its well established policy to
provide equal employment opportunities for all individuals on the basis of qualifications and
merit without regard to race, color, creed, age, sex, religious affiliation or national origin,
which policy the Union enthusiastically endorses.

All references to employees in the Agreement designate both sexes and wherever the male
gender is used it shall be construed to include male and female employees.

The Employer agrees not to interfere with the rights of employees to become members of the
Union, and there shall be no discrimination, interference, restraint or coercion by the
Employer or any Employer representative against any employee because of Union
membership or because of any lawful employee activity in an official capacity on behalf of the
Union. -

The Union recognizes its responsibility as Bargaining Agent and agrees to represent all
employees in the bargaining unit without discrimination, interference, restrain or coercionin a
proper and timely manner.

The Union agrees that it will not interfere with, coerce, or intimidate any of the employees into
joining the Union. The Union recognizes that no employee is required to join the Union and
every employee has the right to join or refrain from joining the Union. :

ARTICLE6
BULLETIN BOARD

It is agreed that the Union may use one official bulletin board in the Highway Department
provided by the Town for the purpose of posting the steward approved notices. Postings are
to be confined to official business of the Union which shall not be derogatory, offensive or
controversial. ‘



All employees shall have an unpaid lunch period of one-half (1/2) hour, to be taken at the job
site. _

Employees shall be entltled to two (2) fifteen (15) minute break periods each work day, to be
taken-at-the jobsite--

ARTICLE 10
OVERTIME

All employees are expected to work overtime and be available to work in time of emergency
declared by the Highway Superintendent, his designee or the Town Supervisor.

All overtime must have prior approval from the Highway Superintendent or his designated
representative.

All hours actually worked in excess of forty (40) hours in a work week and eight (8) hours in a
work day shall be compensated at the rate of time and one-half (1 /2) the employee’s regular
hourly rate of pay. Paid holidays, vacation, personal leave, bereavement leave and jury duty
(limited to a ten (10) work day maximum) shall be considered time worked for the purpose of
calculating overtime. Paid sick time may be considered time worked for the purpose of
calculating overtime at the discretion of the Highway Superintendent. There shall be no
pyramiding of overtime. Overtime may be offered to the employees normally engaged in the
performance of the work and/or assignment that is to be done on an overtime basis. There
will be an attempt to equalize the distribution of overtime offered provided the employee is
‘qualified, however, the Highway Superintendent shall have the complete discretion to assign
the employee to overtime that he determines can perform the assigned work. The Highway
Superintendent will determine the length of time an employee can work overtime.

If an employee is called to work outside their normal shift hours and the minimum call-in is
not contiguous to their regular shift, and that employee has already worked his/her work day
in that calendar day, they shall be guaranteed a minimum of three (3) hours pay at a rate of
one and one-half (1 & %) times the employees normal hourly rate. An employee could be
required to work the three (3) hours call-in and is recalled within the three (3) hours an
additional three (3) hours call-in would not be required.



ARTICLE 11
HOLIDAYS

Pald Holldays observed by the Town of Ellicottville Highway Department will be as follows:
New Year's Day

President's Day

Good Friday

Memorial Day

Independence Day

Martin Luther King Dayor Day in Lleu of Martin Luther King Day
Labor Day

Columbus Day -

Veterans Day

Thanksgiving Day -

Day after Thanksgiving

Christmas Eve Day (starting 1/1/16) *

Christmas Day -

Holidays failing on Saturday will be observed on the previous Friday and Holidays falling on
Sunday will be observed on the following Monday.

Employees must work the scheduled day before and day after the holiday to receive holiday
pay, uniess the employee has a doctor certificate stating his illness or injury.

Holidays will be paid at the employees straight time rate. If an employee is required to work
on a holidayas set forth above, they shall receive their holiday pay plus time and one-half (1
& 1/2) for each hour worked.

ARTICLE 12
VACATIONS

Full-time employees having one (1) year or more of service shall be entitled to a vacation
benefit as follows:

Years of Service  Vacation Benefit 7
1 year 1 week
2 years 2 weeks

Beginning with the anniversary, defined throughout this agreement as the employee’s first
day of active employment, of the second year of employment, paid vacationdays will
accumulate at the rate of 1 day per year of employment and not to exceed 20 days. Each
extra day is earned on the employee’s anniversary date. .No more than 25 days can
accumulate on the books. After that paid vacation days will be forfeited.



Vacations will be selected by seniority. Employees may select their vacation accruals on the
first Monday in March of each calendar year. Employees, who choose not to pick their
vacation at that time, must give the Highway Superintendent a minimum of two (2) weeks’
notice, less than two (2) weeks' notice will be at the discretion of the Highway
Superintendent. Employees may request vacation time from January 1, up to the first
Monday in March with a minimum of two (2) weeks’ notice for vacation to be taken before the
first Monday in March.

The vacation period shall run from the beginning of an employee’s anniversary and be a
rolling year starting with the employee s annlversary date, with no closed weeks or shut down
weeks. -

Vacation pay shall be computed at the rate of forty (40) hours at the employees current rate
of pay. Any Employee receiving a premium said premium shall be inclusive in the
computation. :

If a holiday occurs during an employee’s vacation, the holiday will not be charged against
vacation credits. '

An employee who voluntarily leaves Town employment, retires, or resigns, must give two (2)
weeks’ notice to the Department Head prior to termination in order to be eligible for unused
vacation. The Town shall hold any unused vacation until ali Town equipment and apparel
has been returned. A discharged employee will. not be entitled to unused vacation.
Theemployee’s estate will receive compensation for an employee’s unused vacation in case
of the death of an employee.

Should an employee become sick or injured during the vacation period, the vacation will not
be rescheduled. The Department Head may consider rescheduling an employee’s vacation
time due to the circumstance involved. The decision rests solely with the Department Head.

It is agreed one (1) employee per department will be allowed off on vacation during any
period of time. The Department Head will determine how many employees will be off for any
reason over the one (1). Vacation time may not be requested prior to the date when such
vacation has been actually earned a leave of absence without pay or a resignation followed
by a reinstatement or rehired in any position in the Highway Department service within one
(1) year shall not constitute an interruption of service for the purpose of this provision;
provided, however, that the period of leave without pay between resignation and
reinstatement, shall not be counted in determining vacation credits per year or rate per
month.

ARTICLE 13
SICK LEAVE

Full-time employees will accumulate one-half (1/2) day sick leave pay every pay period(13
days per year), which may accumulated to a maximum of 165 days. Personal days unused
each year may be rolled over to sick days.

Sick leave credits may be used in units of not less than one (1) day. However, in the event of
an employee becoming ill on the job, he may take sick leave credit for one-half (1/2) day
provided that he has worked at least four (4) hours on that particular day.



A record of the employee's approved sick leave shall be kept by the Department Head and
shall be related to the employee upon request.

Any absence due to sickness or injury of one (1) or two (2) days shall entitle the Employer to
request a physician’s certificate and the Employer shall pay the physician’s office co-pay, if
required.

Any absence due to sickness or injury of three (3) or more consecutive days shall entitle the
Employer to request a physician's certificate and the employee shall be responsible for the
cost.

Reinstatement of Sick Leave:

When an employee is reinstated info the same position or re-employed to a position in the
bargaining unit within one (1) year following resignation or layoff, sick leave credits
accumulated at the time of resignation or layoff shall be restored.

If an employee retires from Town service and has worked at least twenty (20) consecutive
years and is collecting New York State Retirement System payments or an employee is
permanently unable to work because of a work related disability, such employee may apply
the then current value of 100% of his accumulated sick leave at the then current rate of pay -
for medical insurance.

Sick leave shall be granted to an employee for absence from duty because of illness, bodily
injury, exposure to contagious diseases, and attendance upon members of the |mmed|ate
family whose illness requires the care of such employee.

All unused sick days will be paid at the pay rate at the pay rate at the time of retirement up to
100 days, if not used for medical insurance at retirement.

ARTICLE 14
BEREAVEMENT LEAVE

In the event of death in the employee’s immediate family, the employee shall be granted
three (3) consecutive work days, provided:

a) Bereavement Leave shall not apply during periods when the employee involved is
absent from work within the language of the collective bargaining agreement.

b} Immediate family shall include the employee’s mother, father, brother, sister, spouse,
child, grandparent, mother and father-in-law, son and daughter-in-law and adopted
stepchildren. _

In the event of death of the employee’s grandchild the employee shall be granted two (2)
consecutive calendar days, paid only if it is their normally scheduled work days.

In the event of death of the employee’s brother-in-law or sister-in-law, step parents of
employee or spouse, the employee shall be granted one (1) calendar day, pald only if it is
their normally scheduled work day.



ARTICLE 15
PERSONAL LEAVE

Employees shall be granted three (3) paid leave days per year for the purpose of conducting
personal business. Employees will not use personal time in less than one-half (1/2) days.

Probationary employee shall be granted one (1) personal day at the time of completing their
probationary period for that calendar year. The next calendar year they will receive three (3).

Personal leave is not accumulative from year to year.

Request for personal leave must be submitted, in writing, to their Department Head as soon
as possible, but at least twenty-four (24) hours prior to the requested time off, except in an
emergency. The Department Head may waive the twenty-four (24) hour requirement due to
extenuating circumstances. _

ARTICLE 16
LEAVE FOR JURY DUTY

An employee who has received notice of jury duty in either state or federal court shall be
compensated by the Town, in an amount of money equal to the difference, minus taxes,
between the employee’s regular pay and the compensation such employee receives for jury
duty. Compensation for such jury duty service shall not include any reimbursement for
mileage paid to the employee in the course of his/her service as a juror. This provision shall
be for a maximum of ten (10) work days.

When an employee is excused from jury service on any day during his/her term on jury duty,
they shall report for work. :

The employee shall present proof of service by a jury duty notice summons and certificate of
serviceand the amount of pay received for such service.

When an employee receives notice that he/she is to report for jury duty, he shall notify his
department head immediately. An employee shall be requested by the Town to make every
reasonable effort to obtain a postponement of jury service if such service time interferes with
the normal operation of the department (i.e. winter months or emergencies requiring the
employee’s presence.)

The amount of time that an employee spends on jury duty shall be considered to be actual
working time, except for purposes of worker's compensation and overtime pay.

The above terms shall not apply to any employee who volunteers to serve as a juror.

ARTICLE 17
LEAVE OF ABSENCE WITHOUT PAY

Employees covered by this Agreement may request in writing a leave of absence without
pay, not to exceed one (1) vear. The determination of whether a request for leave of
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absence without pay shall be granted is solely of the discretion of the Town. The Town shall
render determination on requested leave of absence without pay within thirty (30) calendar
days.

Employees shall not earn or accrue seniority and/or other benefits under this Agreement
during a period of leave of absence without pay. Upon return to work from a leave of
absence without pay, such employee shall have seniority rights enjoyed- at the time such
leave commenced. '

An employee shall notify the Town at least two (2) weeks prior to his scheduled return to work
to confirm the date that he will report.

The failure of an employee to return to work within three (3) consecutive working davs after
the expiration of the leave shall be considered as a voluntary quit.

A leave of absence without pay may be extended only by mutual agreement of the parties.

ARTICLE 18
RETIREMENT

Provided such a retirement program is available, the Town agrees to provide and maintain a
retirement plan for all employees represented by this Agreement pursuant to Section 75c for
Tier 1 and 2 employees, Article 14 and 15 for Tier 3 and 4, and Atticle 15 for Tiers 5 and 6.

As soon as practical following January 1, 2002 the Town shall provide 41-j (application of
unused sick leave as additional service credit upon retirement) of the New York State
Retirement and Social Security Law provided it can be accomplished with 75c.

ARTICLE 19
HEALTH INSURANCE

The Employer will provide health insurance benefits to all full time bargaining unit employees
of the Town of Ellicottville on the first day of the month following the employee’s anniversary
date of employment, at no cost to the employee. Provided, however, that beginning January
1, 2017, employees shall contribute 50% toward the cost of any increases until such time as
the employee is contributing 20% of the cost of insurance premiums and the Town is
contributing 80% of the cost of insurance premiums.

When discussing health insurance renewal, the Town agrees to discuss with the Union
possible alternate plans, or other means of maintaining benefit levels for employees while
continuing or reducingpremiums. Any contemplated change would be subject to mutual
agreement between the Town Board and the Union. '

The Town will continue to fund an HRA card in the amounts $1,500 single, $3,000 family.
Waiver of Town-provided coverage in exchange for Buyout: Any Empioyee who is
eligible to receive Town-provided health insurance coverage (“Coverage), and who provides

proof of alternate health insurance coverage and benefits, may elect to waive (“Waiver”)
coverage in exchange for a Buyout in the amount of $4,500.00 per year.

11



Plans included: The health insurance plans which are subject to this Local Law#2-2015
include general medical insurance coverage and benefits; this Local Law #2-2015 does not
cover dental or vision coverage and benefits. In the event that additional health insurance
plans are added to those offered to Employees, the Board may extend this Local Law #2-
2015 to apply to additional health insurance plan(s) by passing a resolution to that effect.

Procedure; resumption of coverage: Any Employee who wishes to take advantage of the
Buyout must obtain a Waiver of Health Insurance form from the Town Clerk. Payment will
begin the first payroll of the month foliowing the employees request and pending confirmation
of Health Insurance cancellation. An Employee’s Buyout will be pro-rated each pay period
until such time that an Employee terminates his employment or notifies the Town Clerk in
writing of his/her desire to resume Coverage. Employees may resume coverage at any time,
subject to any re-enroliment deadlines or restrictions; Buyout payments will continue to be
pro-rated until the date of resumed coverage. Any payments made pursuant to this Local
Law will be net of any taxes or other required deductions; employees are solely responsuble
for any tax consequences of receiving the Buyout.

This local law shall become effective immediately.
If the Highway Superintendent appoints a Deputy Highway Superintendent outside the
bargaining unit, the Town will not be obligated to make payment on behalf of the Deputy

Highway Superintendent to Independent Health Insurance Plan.

ARTICLE 20
SENIORITY

Probationary Period

All new employees shall be considered as probationary employees during their first twenty-
six (26) weeks(half a year) of employment or as provided by Civil Service Laws, Rules and
Regulations. Such employees may be dismissed or disciplined by the Town which shall not
be subject to the grievance procedure within this Agreement or protection under Civil Service
Laws, Rules and Regulations. Probationary employees do not have seniority.

Seniority

Upon satisfactory completion of the probationary period, an employee shall be placed on the
regular seniority roster for employees covered by this Agreement in which seniority shall be
defined as the length of an employee’s continuous full time service with the Town. Seniority
shall not accrue during period of layoff or unpaid leave of absence.

Termination of Seniority

Seniority shall be broken for the following reasons:

a. If the employee resigns, including retirement

b. If the employee is discharged for just cause

C. If an employee is absent for three (3) consecutive work days without the proper
notification or satisfactory reason, accepted solely by the Town, for not notifying or
reporting

12



d. [f an employee fails to report for work within ten (10) con‘secutive work days of mailing
of notice of recall from layoff by certified mail ‘

e. If an employee is laid off for a period which exceeds his recall rlghts if any, as
provided for in this Agreement
f. If an employee fails to return to work from a leave of absence without pay in
accordance with the leave of absence without pay prowsmns provided for in this
‘Agreement
a. If an employee intentionally furnishes false information
ARTICLE 21

JOB POSTING

If a vacancy occurs in a job title covered by this agreement, a notice will be posted, on the
bulletin boards, showing the job ftitle, rate of pay, location, qualifications and any other
pertinent details. Employees are encouraged to apply for any posted vacancy in which they
are interested and for which they may be qualified. If interested and an employee meets the
qualifications the Department Head will evaluate the request and make recommendations to
the Town Board.

ARTICLE 22
GRIEVANCE PROCEDURE

Defined - A grievance is any controversy between the Company and the Union with respect
to interpretation or application of any of the terms of this Agreement or compliance with any
of the terms of this Agreement.

Procedure - All grievances as defined above shall be settled in the following manner:

Step 1:
The aggrieved party with or without the steward shall first discuss the grievance with his/her
Department Head with the objective of resolving the matter informally.

Step 2: _

- If the matter is not resolved at the above Step, it may be submitted as a grievance in writing
on the executed form to be provided by the Union and presented to the Department Head
within fourteen (14) calendar days after the reason for the grievance has occurred. The
grievance shall include the name(s} and position(s) of the aggrieved party; the current date;
and the details of the grievance and relief requested, including the specific clauses or
provisions of the Agreement alleged to be violated. The Department Head shall respond in
writing within seven (7) calendar days. If the Department Heads answer is not satisfactory,
said grievance and Department Heads response shall be forwarded by the Union
Representative within seven (7) calendar days after the response of the Department Head is
due, to the Town Supervisor or their designated representative. The Town Supervisor or
their designated representative may schedule a meeting between the parties or respond in
writing to the Union within seven (7) calendar days after receipt of the grievance.

Step 3:

If, at this point, the grlevance has not been satisfactorily settled either party hereto shall have
the right to submit such grievance to anarbitrator, providing such written submission is made
within (10) calendar days after receipt of the Step 2 written response. The Employer and the
Union agree that the arbitrator shall be selected by mutual agreement or from the panei
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submitted by the Federal Mediation and Conciliation Service, by alternately crossing off
names. Each party has the right to reject one (1) complete list. The arbitrator shall have no
power or authority to add to, detract from or modify, explicitly or impliedly, any express term
of this Agreement, and his authority shall be limited to deciding only whether a specific
provision of this Agreement has been violated. Only one (1) grievance shall be submitted to
or be heard by an individual arbitrator except by mutual written agreement of the parties. The
decision of the arbitrator shall be final and binding upon the parties hereto. In any event,
- should either party fail to comply with the arbitrator's award, the parties agree that either party
may petition a court of competent jurisdiction to confirm and enforce said award and that
judgment may be entered thereon unless the award is vacated by court order. The expense
and fees of the arbitrator shall be shared equally by the Employer and the Union, however,
each party shall be responsible for compensating its own witnesses and representatives.

Employer Grievance - Any grievance submitted by the Employer shall begin directly at Step 2
of the procedure.

Discharge or Discipline - A grievance contesting discharge or disciplinary suspension must
be filed directly at Step 2 within eight (8) calendar days after discharge or disciplinary
suspension; otherwise, the grievance shall be deemed waived. On all other grievances, the
time limits in the Steps above must be met by the grievant; otherwise, the grievance shall be
deemed waived.

Time Limits

a) The time within which an appeal may be filed at a higher Step of this procedure shall be
measured from the date of receipt of the grievance answer.

b) The time limits set forth above may be extended by mutual agreement in writing to the
Employer and the Union.

ARTICLE 23
GENERAL PROVISIONS

Work Clothing — One (1) pair of rubber boots
One (1) rain gear
One (1) pair of gloves
Eleven (11) shirts
Eleven (11) pairs of pants
Three (3) coveralls
The above provided work shirts, pants and coverails are laundered by the
Town.

Damaged or worn out articles shall be replaced on an as needed basis, as determined by the
Department Head. Damaged or worn out articles must be turned in before a replacement
will be issued. Each employee shall be responsible to maintain such equipment and work
clothing in good condition.

Time Clocks and/or Actwlty Performance Sheets may be installed at the discretion of the
Town.

14



At the beginning of each calendar year, each employee shall be given a list of all accrued
leave he has earned to date.

Employees shall be paid in accordance with the wage rates set forth in Appendix B of this
Agreement.

Recall rights for employees on layoff will be equal to their length of seniority or one (1) year,
whichever is shorter.

Eligibility for Benefits -

Unless provided to the contrary within this Collective Bargaining Agreement, eligibility for
benefits contained within this Agreement shall begin the first (1%) of the month following the
completion of their probationary period. Benefits as provided in this Collective Bargaining
Agreement will, unless otherwise provided herein, cont;nue provided an employee is working
and receiving thelr normal pay form the Town.

ARTICLE 24
DURATION AND TERMINATION

This Agreement shall be effective as of the 1% day of January 2017, and shall contlnue in full
force and effect until the 31st day of December 2020.

If either party desires to terminate or modify this Agreement it shall, one hundred eighty (180)
days prior to the termination date, give written notice of such desire by certified mail to the
other party.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on the
__ dayof 2017.

FOR THE UNION: | FOR THE EMPLOYER:
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APPENDIX A

UNION MEMBERSHIP AUTHORIZATION CARD
DUES CHECKOFF AUTHORIZATION

APPLICATION AND NOTICE

For Memhership in Local Union No,
Affiliated with the International Brotherhood of Teamsters

el
1 vuluntarily submit this Applieation fer Memlsership in Loeal Unign . affilknted with the Intersationnl

Brothorhood of Teamstors, so that T may fwlly participate in the aetivities of the Union. | anderstaind thaf by hecon-
ingt avd roanaining 2 member of tise Undon, § wild e entitled to atlond memdership mestings, participate in 15 devel-
opment of contraet propesnls for colleetive Havgaining, voto (o ralify or reject colloctive Davgainlng agrecments, run
Tor Union office 01 suppori candidates of my chniee, recelve Unlon publications uml take s dvantage uf programs
available only to Thsion mentbers, T understand that only s 4 member of the Unfon will [ be able 1o determing 1he
comrse the Undon talies L cepreseal mu I negadatons to improve 1y wages, fringe enefits and working conditions,
And, T underseand that the Unsoi's strengtls and ability 1o vepresent my interesls depends upon my-exereislng my
righi, a5 guavantaed by federnd low, fu foin the Union and eagage in collcstive activities with my fellow workers, -

1 mnclerstand 1Bat wuder the ewrrent Fw, § oy oleet “sonenanler staiws, nnd can sadisly amy esuractad shlipstion
necessary by reigin my employment by paying s amenndt equal ta (e wkifarm dues and tnldatlon fee required of mam-
lrers of the Union. 1 xlso undorstand (hat if T eleet nal ta Decone a member or remain o niember, T may ebjeet to pay-
Iny the pro-rata pertion ol vopular Union dues o fees that are not germane to collevtive havgalning, contract adminis
tration ard grievanee ndjustnent, and ) can roquest the Local Usion Lo preside me with informatien concerning its most
reeent nllocwlion of expendilnres devofed t aelvities that are both germane and son-germane to fis pesformuace s 1l
erleetive havgainlng veprasentadive sufficicad o enuble me (o declde whether or not Lo hiecome an ulifector ] undersiand
thit nonmenhers who chaose 46 slijeet (v payiuyg the pro-ata portlun of veguiar Unlon dues ot fees that are nal ger-
mnae (o cotlective bavgaining will be eniitled o & reducting in foes bused an the pferemsntioncd nitneation of expendli-
tures, und will have the right e challenge the correctaess of Lhe aflocation. T procedures for Kiting such ehalienges will
be provided by my Local Union, opun request. .

1 kave read and undevstand the apdi Hable 1o nwe and sulsic this application to be adindtied as a mensber: of
the Lecal Unlest. .
PRINT _— S ¥ 1o o17]: - 1+ s H

(LADY HAMEY (FiRET HAlAE) THIDBLE INIFIAE)
Slieat . .o Phene
Gity, o Btate 2ip Code

: smploymenl

Evplayer Jake
Bhuel . Fhone ... S
Oy .. —— Stale Zip Gone
Initigtion Foe § - faid to
Dale of Bidh Social Segurlty He.

Have you evar teen 4 member of a Teamsier Local Union?

Il yas, whet Local Union No. .

DATE OF APPLIGATION SIGNATURE OF APPLICANT
Whie Copy [0 Lazal Linlan Yetlow Copy 1o Locm Unlon Pink Copy io Aopligamt

CHECKOFF AUTHORIZATION e
AND ASSIGNMENT

Tigrghy atflorire iy employer bo deduct from my

[Pl Hzrid)
wayes #ach and every momh as amounl equal to the mosthly dues, Iniliztion fees and uniform assessments of Loeal
., ant direct such amounts so deductad 1o be forned over eack month lo e Segretary-Treasurer of
giich Local Unian for and on my kehalf, .

This authorization Is volunkary and Is net conditignad un my presand or future membersiip In b Unian,

This authorization and assigimeant shall be irrevocable for ike terin of the applisadle contract batween the union ang
tse amployers or for ong year, wislchever is tha lasser, and shall automatically renew dtsell for surcessive yaarly or
applicalile contrac] peods therealler, whichever I lessar, 4nsess f glve weitlen nollce te the company and the orien At
l#asy $lxiy (60) days, bus not more dhan seventy-tive (78] deys hefare any periodic renewal datle of this authosization
andl asgignment of my desire to reveke same,

Signature _
Soefal Sgourity Number . Date
Addregs. ...
City U . State Zip Godle,
Employer Lo
Unien duss are not deduckble as charltable contributione for Federal Inoome Tax purposes.
Weita Copy to Looai Unlon Yoboor Oopy io Company Pink Copy lo Applizant
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2017-2020 With Health Care Contributions

APPENDIX B - COMPENSATION
JOB TITLES AND THE HOURLY RATE OF PAY FOR THE TERM OF THIS AGREEMENT SHALL BE AS
FOLLOWS
JOB TITLE
1/1/2017 STEP 1 ' STEP 2 STEP 3 STEP 4 STEP 5
Commercial $16.74 $17.49‘, $18.28 $19.10 $19.86

Driver Class B.
~ Laborer $14.67 $15.33 ' $16.02 $16.74 $17.49
1/1/2018

Commercial $16.99 $17.75 $18.55 $19.39 $20.26
Driver Class B

Laborer $14.89 $15.56 $16.26 $16.99 $17.75
11172019

Commercial $17.50 $18.29 $19.11 $19.98 $20.87
Driver Class B )

Laborer $15.34 $16.18 " $16.75 $17.50 $18.29
1/1/2020

Commercial $17.85 $18.66 $19.50 $20.38 $21.29
Driver Class B

Laborer $15.85 $16.35 $17.09 $17.85 $18.66

: 2016 2017
Tom Raab - $19.10 $19.86
Steve Hadley $19.10 $19.86
Brain Fuller : $17.49 $19.86
Shawn Lafferty $16.32 $19.86
Tammie McCulligh $15.63 $17.49
Kevin Woodin $14.09 $16.74

The Highway Superintendent may assign an employee to the duties of Deputy Highway
Superintendent inside the bargaining unit. The Deputy shall receive one dollar($1.00) per

- hour in addition to the employee's normal hourly rate for all hours worked for the first two
years of service and an additional one dollar ($1.00) per hour for the third year of service and
beyond.

An employee may be hired at any step of the pay grade. Town Board approves all pay rates.
The only part of this Memorandum of Agreement that is retro-active is Appendix B.
Employees will be moved up one (1) step peremployment anniversary year; more than one
(1) step in a year within their grade level will be at the recommendation of his/her Department
Head and subsequent approval of the Town Board. ‘

Moving on steps would be on the employee’s anniversary date (first date of work).
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L

An employee moving from one job title to another job title shall receive the next higher hourly
" rate in the new job titles pay group that would give the employee a rate increase. The

effective date of starting in this new job title would now become the annual date for
movements in steps in that pay group.
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