Ellicottville Police Officers Association
Agreement

The following parties have read and agreed to the:contents of this document and its
appendices. " '

Signed and dated:

EPGA Chief Negotiator Kelly Bigos. //‘P%')‘\‘;!‘L’&: o 02]ay [2o20.

Towi Chief Negotlator Steven Crowlsy e fona> oS




Ellicottville Police Officers Association Agreement

INTRGDUCTIGN

police department empioyees'df the Town
pxobatmnary bas‘ls This employee group

This Agmement contains information wgmdmg many of the pahcies of the Town of
Ellicottville. It is in the best intetest of all parties that the Tovm iaintding a wiitten policy
that is applled fairly and 1mparll£tﬂy to all employees. Itds the interit of the Town of |
Ellicottville to- comply with all Federal and State laws 1egarding employment 1egulat1ons
for Town emplayees mcludmg, Wwithout dtion, the New York Town Law and wheré
applicable, the Cattaraugus County Civil Service Law.

The Ellicottville Town Board has- adc‘)pted a Standard C)peratlng,, Proaedule Manual Each
Pohce Officer will-be given a copy of this migriiial,

DEI‘INITIONS

o Paztzes mean thv., EPOA and ihe Empioyer;
d Agicemﬂn_t means thlS Agleemem all appendiees referred to.iithis Agreemr.mt and-all

mendment to the Agréement that was si, igriad
r the date this Agreement was signed.

Memm anda of Understandmg ¢reated durmg the ¢ontract petiod may be mcorporated irito
future contracts if needed upon agreement of all parties.

g Start: Date' fir _-__ate ot aerwe ciuty, the start date will be used to determine an

encfmg at4 p m,

Interpretation
Except when this Agreement stys otherwise, the following tules apply in interpretitig this
Agleemeut

a. A reference to-cither gender applies also to the other genclen,

bi A ward usad in the smgalar numbel appheq also it the plural
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¢. This Agreement speaks as of the time it is being applied.

d. Each provision in this Agreement is severable from every other provision.

e. Language in this Agreement is construed as strictly against one party as against any
other. It is immaterial which party suggested it.

f. Each lettered appendix referred to in this Agreement (for example, Appendix A) is a part
of this Agreement and is incorporated into and made a part of this Agreement by reference.

No provision of this Agreement shall be interpreted so as to be in conflict with any
provision of law.

COVERAGE ,
This Agreement covers each person who, at any given time, is a member of the EPOA,
including those on a probationary basis.

As soon as is reasonably practicable after the signing by both parties of this Agreement, the
Employer shall furnish one copy of this Agreement to each EPOA member. Thereafter, the
Employer shall furnish one copy of this Agreement to each new employee at the time of
his/her hire or appointment. Additional copies will be provided at EPOA expense.

TERM AND MODIFICATION
The Term of the Agreement shall correspond with the Town’s fiscal year, which runs
between January ! and December 31.

Each provision of this Agreement goes into effect when the term begins, and goes out of
effect when the term ends, except when this Agreement or an amendment to the Agreement
says otherwise or unless automatically renewed pursuant to “Negotiating Procedure (a)”.

The Term of this Agreement is four (4) years: January 1, 2020 through December 31, 2023.

Amendments and Waivers

No provision of this Agreement may be deleted or changed, and no provision may be added
to this Agreement, by implication or by any other means except a written amendment or
Memorandum of Understanding to this Agreement signed by each party.

During the term of this Agreement, either party may propose that this Agreement be
amended, but the other party is not obliged to negotiate or to agree to any proposed
amendment.

No provision of this Agreement may be waived by implication or by any other means
except a written document signed by each party.

Negotiating Procedure
a. If either party desires to modify this Agreement, it shall give written notice thereof
to the other party not later than August | of the final year of the term of this
Agreement. If no such notice is given by either party, this Agreement shall continue
for successive terms of twelve (12) months each.
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b. The Town and the EPOA shall exchange thelr proposals for modifying this
Ag 4‘:mutually ag eablc date. Ni deting shall be hield at 4
. g, than. September 1 of the final

yeal' of the term of tlus Agmement of successwe term, as the case may | be.

¢ The proposalsof each: ity shnll be in ;the ferm oi roposed changes additions to
or déletions from the ' d shall be accompanied by the

name; address and telephone number a of the party s punmpal spokesperson for
ncgﬁtiatmn&

Astor , ; - wh ed fo by the

nEgetlatm fesi of both parties, 45 evidénie of sich Agreement sh ¢ reduced
to writing; dated with the date:upon Whmh Agreement was reached, and initialed by
the priticipal spokesperson of éach patty.

¢ The parties may by mutual ¢origent extend any time limit set forth in patapeagh b,
above, provided ‘that any such extension must be: ev1denced by a written-
memorandum signed by both parties. Consent to an extension must not be withiheld

'ume&soﬂably by either paity.

Unless this Agreement says otherwise, néither party is required to'continde aiy past
practioe, prowded however, that no employee shall suffer any reduction in his/her wages
or economic beneflts as a result of the execution of this Agreement unless Such wage or
benefit is expressly modified by this Agreement.

inent is complete and contains all the provisions. agreed 10 by the parties in
negotlatlons dumng whlch each party ‘had a falr opporiunity: to raise every matter ]
ploper subje t_or negmtmuons. All the Agieements which the parties have reached
S 4re recort ment of in Memoranda of Understanding which
) i and after that date, no
: vesn the partiés unless it s (a)
dated onor. ai‘ter such date and (b) mgned by a duly authomed Tepresentative ofeach

paity.

Unless this Agreement says otherwise, the Empioyel 13 ngt required to provide or guatantee
wotk for any period of tirie to ary employee.

'I'hls Agreeiment supersedes all Towai-laws, rules, regulations and piactices which are
inconsistent with any provision of this Agreement, except such laws, rules, regulations and
praonces as are mandated by aw of higher auf:hcrtty The Eii ayer shall take the sfeps




necessary 1o lescmd or dlscontlnue any-such iheongistent law, rule, regulation or practlce of
the Tow,

Ifa ﬁGLlI‘ll of’ competent leI‘SdlCthm detelmmes ﬂ'lﬂt [ prawsmn af thls ,Ag1 aemt—:m is mvahd

.unlaw{’ul thc patues shall;.meet pmmptly to negctmté he'ce'ébm“y amendments to thls |
Agreement, limited to the subject matter of thie invalid provision, to the extent that they
hay’ Iawtuliy do-$0.

EPOA-EMPLOYER RELATIONS
Chain of Command
The chain of cotsniand is ag follows:

not) teport to the Police Officer in
¢ Deputy Offieer in. Charge

¢ EPOA members of

Police officers (whethier they are
1arge is unavailable_,;‘

"cﬁarge; or; if the Officer in

sfore the Town Board, or a member of
 full Town Board, and so Jong as such
the: Deputy OIC if the OIC is hot

¥ sng_ata such issue or-concern.

av -Iable; VThc ’lolwn Board lms. :'.'e discretlon o

The Police Offiger in Charge reports to the Town Supeivisor,
Employer Rights

The EPOA. reoegmzes that the E Employer 1ctaa;ns any and all ughts vested in 1t’§3y law, and
further recognizes that the Employer shall contine to exertise those ughts, el as any

and all rights which may hereafier be vested in the Employet by law, including, but not
hmlted to, the lullowmg rights except as this Agreement express]y pmwdes otherwise: to
sélect, Bijre and promote employees; to determine the necessity for filling a vacancy; to.
create new JQbS and ClﬂSSiﬁcatlons and to abohsh any _]Ob or elassxﬁcatmn, to transfe1

i ; g y
adJ ust the sxze of the workmg fmr(:e and to rnake rcasonabltﬁ rules for thu Londuct 01 the

wiork and the mamtenance of safety, order, dlsmphne efﬁclency and the protection of

pl Gp erty

EPOA Rights
The Employer must not interfere-with the rlght of an cmployee 1o become or to remain a
member of the EPOA.,

The EPOA must not mterfere with thﬁ‘. ught of dtt erployes to refuse to become or to
refain & member of the EPOA,




Bulletin Board
The emp..ley-er will place & suitable bulletin board
‘convenlant place w1th1n thc pohca departmcnt o

for the exclusive rise of the EPOA in'd
e in the E]hcettvﬂle Vlllagefr‘awn Hall.

changes in ofﬁcms deaths and-lllnessses cm the butletin bdm'd All o'"f-h.ei materml must :’b'c‘
approved by the Town Supervisor before it can b posted,

CODE or CQNDUCT

An advisory hiting panel shall be established to review applicants for Employee positions,
The hmng panel shall consist of the @i‘ﬂcar in Charge, Depmy Qi‘ﬁwr in Charge and the

Generally; and within the parameters and limitations established by the above-referenced
lavvs, eriployees are hired based on the Town of: E‘.llmottvalle s personingl Tequirements & and
the qualification 6f each individual carididate,

NON:-DISCRIMINATION POLICY

Discrimination in the workplace, including, without limitation, discrimination baged on an
employee’s or applicant’s age, sex, race, ereed, color, national origin, sexual orxentanon,
military sta .éllsnbﬂﬂy, pred _Qsmg genatlo characteristics, marital status ob domestie

violence ViCtll’ﬁ status; 18 p prahlblted

MEDICAL ATTENTIQN

X 358 hei nme,dlate Supéivisor of any aceident or
illness wnhln 24 lwuta of the occuncnce, and to sign an incident 1n,p@rt no matter how
insignificant it aay seem to be,

SMQKE FREE WORKPLACE
Due t‘,' _he acknowledgcd hazards aris

g:fmm exposme of tc;bacco smoke, Lt Shall be the




) ) secutlve caleridar mofiths,
whi ¢ day fo!iewzng his/her s LAl essful cornpie on of the required basic
training course: If during such period an employee is-absent (whether with or without
authorization) for-atotal of thirty (30 or more work days thien such period shall be
extended by a number of work days equal to the number of work days on which he/she was
gbsent.

If an &mploy&c on pl’ﬂbﬂflﬂll.--_isﬂl‘scf. d ot dischiarged, the ;I.i's‘ﬁi[il_:i_l;iefar<d-i$ch’§igﬁ"g’é:

Physical Requirement
-A physmal is re 'uuecl by all x

_employee begmmng or mg work: The '1 eport torms shiall be SUpplmd by the Town
The physical shall be at Town expense,

Aequlsxtmn .f Senwr:ty

senmnty elroactive t fent,
follewmg his/her iastffday of pmbatmn. Semorlty within the department shal[ be ccnszdered
in'the case of'a layoif,

As used above, “contintious service” inchides only those per iods when an employeé is on
the Employer g active payfolli and those permds when the employee is:
a. On leave of absence,
b. On layoff fora pmod ngt to exceed twelve (12) months,
€ Absent from; and unable to perform the duties of, liis/her position by regsor-of a

sility resulting : fram ‘occupationial mj ury and for a ot to exceed twelve (12)

d-.- :Such ethel pei {ods of service, 1f.any, as the le SEI‘V:IGB Law requires to be treated as
patt of the emiployes’s contintious service.

c. He/she
d. He/she fails to retum to work on the workmg day following the day his/her leave of
absence or excused absence éxpires, unless prevented by conditions beyond his/her contrel,




Lon_ xtmns beyend hls/hel.
tothe Town

aftcr & notice of recall has been sent to htm/her;
. He/she Has been 'oi layoff for a continuous period in excess of tne (1) year, wiless a
longer period is mandated by Civil Serviee Law, or

hi: He/she has been absent from and unable to perform the:
contintious period of not less than twelve {12) months by re

Adjustments in Fore
Inereases and/e
thie: mmbcr of 1 11 &; ] i
applicable provisions of the Cmi Seivice Law,

Séniority is determined by an employee s time a3 o Town employee; layoffs are based on
seniority unless New York State or Caltaraugus- County Clwl Service laws supersede;

A notice of recall must be sent to-an employee on
addressed fo him at his/hier i :
responsibility of the employ ;
address,

lay ft by registered or certified mail
' 'ds, Tti 13 the

SCHEDULES: AND HOURS OF WORK

This Agreenient 8 lies only to full time employegs, The terin*“full time” refeis 1o an
employee whose position of emplaymem is classified as-full time by the Cattaraugus
County Civil Service Commission arid budgeted for a 30-hour work week or more. The
following terms arid: conditions of émployment shall be applicable to'all full time
employees.

Unless othexwme stated, thie notmal workiveek- f‘@r full-time EPOA empicyees is forty (40)
h@urs per week. More than ane part-time pcsxtmn does not-constitute a-full time posmon
The: Towa wmk week feu payroll purposes is Monday throughy Sunday.

Patrolmen shall be assigned t fmty (40) hours of duty durmg dgeven (7) conseet twe day
period; exeept in-an-cmetgency as deseribed in the laws of the State c)fNew York.

The Officer in Char e shall estabhsh 4 sol 'clule consisting of ten (10) higur
shifts. Assignment to shifts shall be selected based on a Patrolman's seniority.
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wor {mg the selected shift assignment, unless a__slnft bccomes vacant, whex eas thé
shift assignitient:may then be filled by the senior Patrolman upon: mquestmg said shift
as.si'gnment-..

Seniority for scheduling vacations will beﬁ\,deimed as the length of time a Patrolman tias
beer employed by the. ’Fown of Ellicottville Police Departiient as a full-tinie Patralman,
based on the Patrolman's full-time. Start Date.

COMPENSATION
Wa ge S:

Wage tafes shall be determined by the Palme Officer in Charge; the EPOA and the Tawn
. Step advancesient takes place on an Employee's sfart date. Th f e
Town Board shall decide at what step an Employe" stats, ‘nce an employec Tas

§, 48 deter mined by the Town

and
achieved step five, the employes’ shall receive annual increages
Board,

Wage rates and steps are set forth in Appendix A for cumrent employees. An Emplayee is
no lcmger ehgxblc for stepraises once he or she has served mote than fifteen years from
their first Stait Date.

Shift: Bliferentxal

I adldition t _:lien régular hourly rate, fll-time police officers shall be paid a shift
ditferential of one dollar’ ($1 {0) per hour for all hours worked on the gecend scheduled
shift of any work ddy Any compeiisation time will be priidiont at the rate of the original

shift worked,

Overtnmc Haours
. Hours worked above 40 hours per week, or over ten consecutive ( 10) hours i in one

day, will be reimby sed af 4 tate Of 'n_e and one-l' ali‘f(i 5) tm’jes regular pay fm
sueh houis; as
-tnue at therate

i

fm--t:::vertlm her
‘his/tier ‘tum af ¢ ovcrtlme in thc rmatmn of-EmpEoyees.

3 Al overnme must be approved by the Police Officer in Charge or the Deputy Police
Officer in Charge if the Police Offfeerin Charge is unavailable,

4, All overtime hours are 10-be recorded as soon as pcsmblg with the Poiu.e Othcer in
=:Charge

5. ‘The maximum amount of coiipénsation time ah Employgé may-acerueis: ﬁfty (50)
‘hours; and compensation tim ist be'used on or before December 31 or it will be

paid to the Employee 4t the agiced upon rats,




Call Gut Puilcy

er its Charge or the Deputy
1C or the Deputy OIC.

fhicer in Charge it shall anly be iiade by he
Unexpeeted Call Outs: 1T the Police Officer in Charge or the Deputy Police Officer
in Charge calls an Employee out unexpectedly (eg. an Employee is required to ﬁmsh a
duty-related call past the timé his ot her shift endg), he/she will be paid for a minimuim of
three (3) hours at the overtime rate. If it takes more than three (3) hours, the employee will
time rate’ forthe actua) time worked, All call outs shall be dociumented

Expected Call Outs:: Call mits ‘do not inglude any scheduled meelings or iraining,
even if mandatory. ‘Scheduled call 11 be paid for aminimum of one (1) hour. Any
expected call outs lasting more' than oite hour will be paid for actual time worked.

'Y,A'CATI'QN TIME
Vacation | -.
Hereafter, ofié (1) vacation day shall be défined a5 an employee’s normal it week Hoits

dlvnded by 11ve_(5) days Tl‘ns defimtmn shall be used for vacation time; ] ersonal timeand
f: yorinal work: Week Is 40 he (1) day v dhe

at pald vacauon -tlma v_wil be torfened F;equest for
d notice a8 desined appropriate by the employee’s

Siich employees shall be entitled to annual vacation, with pay, as follows:

[ Veication Benefit

Completed yenrs of contlnuous sefvice B
1 week (to equal total hours ofthe
wormial

1 year

“Wiore than 2 yeass but less than e
| years
More thari 3 years but legs than- 12

12+ years | " |4 w;‘«@ks (maxxmum e.;.u,n_ed vac.@ttian in 1
| year)

The first year of $ervice is the yeaz commencmg with thc:amplaycc 4 starfmg date;. At the
completion of the employem s first anniversary, the.employee is entitled 1o 1 wisek: of paid
vieation, Exatnple; Start daite; Jurie 15: Ori June 16‘1‘ of the'iallowmg year after continucus
service; the employee is entitled to one (1) week of paid vaeation eaqual to the employee’s

normal hours of work per week.
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of employment not to exceed 4 weeks |

Vacation hours canifiot be applied if the regular scheduled hours are alveady completed.
Example! :An employee working a scheduled 40 hour week. cannot have vacation (benefit)
time added to that week®s wages,

An employee will be allowed to extend one week of vacation to the following year.

a. Vagaiions may be talken at any time clurmg thie applicablé yéar, éxcept that where two or
more: empluyees lequest the same vacation permd, and the Departmc:nt s capemtlons dﬂ not

to the Pohce fo'ieer i Ch : \
w111 be given, The Police @ fregt in Charge has ple dzsmatmn to glant veagation time,

¢: Accrued and unused vagation wﬂi be prorated and paid the employce upon retirenient or
to his/her gstate upon dedth,

LEAVES OF ABSENCE AND SICKNESS

Leaveés of a&:éencc may be gxamed at thé sole diseretion of the Officer in Charge

Sick Leave
Smk leave w1th pay may be used by an employec who is absenl Ix 0 m‘k because of

cm pald smk leave zs ar ounds fm dlscnplmary actmn and c!emal of the paxd s1ck Ieave

an's statement tor any abisence

The Employer may reqmre an empluyee te lurmah a p i
: 01 rnay reqture the Employee

ﬁcrmal d_tit L1g}1t duty, asa lesult of an employee : .
other reason, may be granted and defined at the sole chsctetmn of tl’le OIC




Employees do not-acerue sick time:during their probationary period, After an Employee 3
probationaty period is over, full- -time employees shall accumiulate fivie (5) hotirs of sick
leave every pay period ’-»weekiy) which may accumulate to a maximum of 1, 200 hours;

Employees may use suich leave for their own sickness, injury ot doctor and dentist
gppointiments. Sick leave with, pay after 3 tonsecutive days may require a certificate from
a physieian stating the émployee is t6o iil to perform reguldr duties upon the request o

employea 15 to i1l to perimrm reguldr duties upon the request of the
employce s'supervisor:

Upon termumlmn of empioyment for any reason other than retirement, unused swk time
will bé forfeited.

As résolved effective May 72008 by the Town Boud, “any ﬁ%mplcyee of the Town of
Elllcettvxlle may dondte any part 6f his or ‘her unused sicl time to any other employee.”

ng the dbove, an Eraployee may donate up to thirty-two hours of his or her

ea | imie to 'ano’she.r Empl_ e by submztnng a written réguest to the OIC in
advance of his.or her termtnatzon, remgnatlon or retirement. Whether the request is granted
is the sol¢ deterinination of the OIC, An employee does not accumulate additional sick,
boliday. or personal time while utilizing donated sick tims.

Bereavement Leave:
In'thé event ¢f & death i his/her immediate familly, the empl
consecutive work:days o pro: :
4. The employee attérids the wale and t ipra
b.} Immediate family shall include the employeo ¢ mother, father, brother, sister, spouse,
* child, grandparents, mother- and father-in-law, son- and daughter-in-law and
stepchildren
¢.) In the event of the death of an employee’s. grandchﬂd the employee shall be granted
© two (2) consecutive work days off with pay if he o she’ attends the wake or funeral,
d;) In the event of the déath of an employee & brothet- in-law or sister-in-law, the employce
shall be: granted one (1) work day off with pay if he or she attends the: funeral,

 shall be granted fhige (3)

Jury Duty . | o L
An empluye' whao is tequired to bedbsent from work for jury duty shull bg gllowed time
off with pa he/she:.
a. Sun he Town Clerk any monies wceWed from’ the court for such jmy
duty luding teimbursed expenses; and,

b. Work histher mgularly scheduled houfs when he/she is not reqmred for: Jury duty

Personal Leave

Emplcayees it 11311* [irst yeay of employment, based on the employee’s Start Date shall be
gramted one (1) paid leave day tipon the sticesstul Cmnpletmn of the emplayee 4
probationary: permd for the purpose: of condueting personal business. [n each successive
yedr, on the anniversaty of the Employee’s Stait Date, employees shall be granted three (3)
paid personal leavé days. Personal leave days riot used in the twelve-month perfod
follewmg the anniversary date shall be forfeited.




BENEFITS

Health Insurance

AWEPOA employeas are required té carry health insurance, All full-time EPOA employees:
are entitled to health insurance coverage fora single employee, their famﬂy or the
employee-plus-ong, through the Town, The Town Bosrd shall determing employee’s
contributions to the plan on a yéarly basis: Newly hired employees shall be eligible for
such coverage cammencmgs_on the date of hire,

dicare-Part B when eligible. In the event that bath husband
own, they may obtain either one family health ingurance
&5 o an employse-plis-oré policy thmugh, ik Town's

'c'éi'vél‘éige a8 they may élcct‘

ln the event thiat an employee i ehgﬂaie to be'e ;vemd by hi or her spouse’s ‘health
insurance coverage through the spouse’s empl er and suchi coverage proyides. beneﬁts that
are better than or equal to the coverage available to the Town’s employee the Town's
employee shall, 1o the extent pmmltted by law; apt to be covered by the spouse’s health
insurance and withidraw from the Town’s health insurance plan and ¢ovérage, The
employee 1mus vide the Town Clexk. with a'written letter opting gut of the Town's
healih insurance plan.

fan ernployee wants to resenter the Tow's health meurance p!an, they may do go
accotding to tpen entollment schedules.established by the {isurancs

An Employee may not be double covered thrcmgh A spause ot ather fanuly membet.

Pursusarit to Lecal Law No. 2 of 2013, att Employee may opt 1o take a cash payment in lieu
of céitain health insurance benefits (“Buyout”) Attached as Appendlx F.

Holidays

Such employees shall be entitled to the following paid holidays:
New Years Day
Martm Futher King, Jr, Day
Pxesxden’r s Day
Good Friday
Meémoiial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Day. after Thanksgiving
Day before Clirlstmas
Chrigtmas Day

Holidays will be'paid at'the enployee’s normal “daily hours” and rate of pay. A “holxday
or:any vacation day shall not exceed 8 hours. Employees working oma holiday shall be
paid time-arid-one-half perhours worked. Afteran Employee’s successful compleuon of

his or her probattonary pemd the Employée shall accrue four (4) hours of hohda}f time




cach pay peuod uttised hahday nme may be pzuci aut on of bafere thc last pay period of
the yedr;

_Retlrement
Such eniployees are included in the New York State Police and Fire Rétirement System a5
provided by law.

Unused vacalmn days w:ll be pmdﬁ rat= the nmc of Jetlremant Unusui slck: Ieave Will be paxd

s,tlie aptmn below fm haalth msurance

Tom Town sewice pnd hag wcrked at 1east: t. enty (20) cansec*’we

to the LOSt ot Iléalfh insulimce cewemge

l)ls'ablhty Insurance
smiployer agrees to provide New York State Disability-Insurance for-cach full<time
-em-ployec

Military Leave
Military leave will be granted in accordance with the Uniformed Scrwces Employrent and

Reemployment Rights Act (USERRA).

Leav: Wi‘tlieut Pay s
Leaves w p y for a peuaci ile 'to one (1) full day may begr anted by the Police Offic

eed one (1)year, by the Town Board upoh the
'xn Chidrge.

in Cllafgc and-
xecammendanon of the Palice O

1equ "t recelved by the Town Beard not less than thirty (30) days prior to the
' osed leave, waived in thie case ofan emergency, an emp]oyee shall be

, 'paad & of i to'six (6):motithis duration for the purpose of cering for an.
Nt de he age Qf-xsme:(l) year who resides inthe cmpirayee 's home. The leave: shail
and eiid on the daﬁes ed by the employee

od. | : a'leave shall not'be
such leave shall be counted
2 nor shiall vacation be

prGVide that the endi ie -
considered to be a break in contin eus serwce. The tunc
toward geniority, but-shall riot Be covinted toward eariing sick lea
acerued while on leave:

On return from such leave, an. employee shall be entitled to retumn to the position the
employee held prior to the commencement of the leave provided that the employes is still

¢capable of pelfmmlng the work of that position and provided that the position has not been
‘abehshed If the posmon has been abohshed the employee shall be euutled to.return to
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whatever position the employee would have been entitled accmdmg to seniority and
apphcable eivil service law and rules 45 though the employee had been on the active
_payroll at the time of the abolition.

Oneturn from ledve, all time-accumulated benefits (e. B sick leave and vacation) shall be
reslcned 1) the meioyee ec:shall not be ed to-any paid Jeave, holiday or
ion benefits ¥ 81 ve. N miore than one such léave sha,_,_ be granted-to an
cmpioyec during twenty: ) conseeutwe calendar mouths O__n wrltten nequest of an
employee, the Town Board miay waive any fegi

Wnrlcerfs Conip

Any employeée-related aceidént involving any and all injuries or property dainage
whatsoeveér must be reporied to the Police Officer in Charge by cach employee. invelved in
or witnessing the aceident. Such a report shall be made lmmedxately or s soon as possible,
along with pmper paperwmk Failire to re1501.t=-any acgident invo 'ving injury or prop tty
damage may result in disciplinary action up fo and ineluding discharge.

To the extent practicable, the employee will be reinstated to the employee’s position-upon
retarh from leave for the employment-related injury or illness. When the operations of the
Police Depaﬂment permit, modified duty may also be available to facilitate a return to
work by an employee,
TRAINING '

Employees attendiitg approved (by the Police Officer ity Charge) meetings, conferencey or
gducational programs as part of th bs shaii bc compensated tel travel urne plus

overnight acsommodatic

Expense Reimbursement ‘
Expenses incurted when attending meetings-outside of the Town on official Town business

will bc 1e1mbmsed ag follows

I Al Conterences and Tr ammg expenses must be pre
Cin Charge. Relmbulsement will bé subriitted ustng the s
Ellicottville Voucher.

anciard ToWn_ _ :

2. All expenses for overnight approved travel will be reimbursed when agcompanied
by original receipts for lodging and other reimbursable expenses.

3 Meal expenses for ovalmght travel will only be reimbursed up to the Board’s
approved per diem rates which ate available at ‘the United States General Services:
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Administration per diem rates which are found at;
httpy/fwiww. gsa.gov/Pottal.gsa/ep/hoime.do7tabid=0.

4. IRS Standard M:leage Rates wﬂl be uged to réimburse mileage incuired with
personal vehicles,

Shoutd sufficiént cause arise, the Town will require an- examination with an agreed upon
physician at Town expense. The employee shall be gxanted two (2) hours off w1th pay for
suich physical.

Mandatory Random Drug Testing

An Employee shall submit to a drug test asa. condmo
Offiverin Charge i iire an Employee t0 subit
shift and without g Upon campﬁlamt or suspe_ ted buSc, Or upon-an ]L‘mploye-a s
itivolvement in‘an ac dent, whether personal injury or motor vehigle,

of hlre The T Town Board orthe

DISCIPLINE AND DISCHARGE

It ia heveby agréed between thie parties héreto that all employées who have successfully
completed their probatmu pencd with the Town of Ellicottville shall not be suspended
without pay, dlschalged receive o dlsclplm‘;’{ry demotion, & letter of reprimand ot any other
type of wriften or oral diseiplinary detion withiout jusi and sufficient cause.

Any eni ""loyee who is suspsnded Without pays discheiged,or ]
) st be served with 2 written notice of sych actmnfand set or h the reason tor
.such actxon Thz& fiotice 1§10 be presented to such employee at the tise the actior 1

J ustlﬁcatmn for Dlsciplmary Action
An BPOA employee will be subject to dlSGipl]Hafy action as a result oft
a. Inablhty to perform tojob expectations: without just. and sufﬁment cause,
Negligence.
E 1ure to report to-work without just cause.
' le o or off duty,

b.
c.
d. A
e, Insubordination:

Disexphnﬂry ‘Steps
- Velbal Warmng wﬁh documentatmn or_ 1emcdzal nalmng, if app]wable

::::::

¢, Tunc off wuh pay or wlthout pay with documentation
d. Discharge with documentation




Justifieation for Discharge
An EPOA employee will be subject to discharge ‘as a result ofr
a. Repeated mabzllty to perform to.job cxpectatmns wnhoul _]LJ,SE and sufficient

ng to work while under'thi¢ influence of alcoholic beverages oruse of
FUGS OF CONSUMINg s hile on duty.
& Repeated_ dcts-of neglipenc whmh may damage Town property orbrifig harm to
Town residents:
d, Failure to refiort 16 work without Just ause.
e. Repeated acts of insubordination,
f. Fsu 16 to report-to- work within tw
) COnsent froim the PH Tice
g Any other aet that the Town m Pchce Ofilcer i Charge deems to be & serious
offense.

2) weeks alter being 3 recalled from layoff

A ThE :—’”" :ia | | C o . |
Disciplinary action wz 'be the responsibility of the Police Officerin Charge:
Dischau,e of an EPOA empleyee will reqmre the approval’ of‘ the 'I‘ewn Board upon
récommiendation of the Police Officer in Chargs.

Employee Action

Any employee alleging that Hie/she had been suspended witheut pay, dischatged, received a
dlsmplnnm‘y demiotion, a letter of: repr:mand orary other typg of witten or otal disciplinary
i ,ut '3ust and sufficient cause, shall have full recourse t the Grievance Procedure

An‘gmployee who c,heeses to ehalle njie a dxsclphnary measure {other than an-oral
¢ Ay nee nde s Agr c:emﬁ:nt._ Such

mﬁployee who éhddses to cha]lenge ati 0ra1 or Wrxtten w'u ning may do. se by subnutf ga
vritten, signed and dated rebuittal of the wariing, which will be dttached o the file copy of

the warning.

There shall be only otié (1) official personnel file and only one (1) medical file concerning
each EPOA. employee, but this shall not be deemed to prohibit the Town from mam’{a‘mng
payroll récords apart from’ the official personnel file, On niof less than:five (5) days written
ngticé from an empl@yee to the Pohce (thcer in: Charge the employee may review the
personnel file and/or medical {1 e i the presehce of the
employee’s department head-or the _department hea ,‘c'i,eslgnee

No adyerse comment shall be placed | in‘a persennel file or medical file until the empioyee
about whom the adverse mmment 15 made has bLE‘J‘l glven a c0py of the advcrse comment
wheteupon the employee shal
signatme shall only aclc.new _




construed a5 agreement by the employee to the content of the adverse comment. The
employee may submit a writter, signed dnd dated rebuttal to the adveise comnient and, if
he/she submits it to the cmployce '3 department head within ten (10) business days after
receiving a ¢ Py € of the adverse comment, thie rebuttal shall be aftached 1o the file copy of
the adverse commetit. Afl adverse cottiiiént may not be the basis of & dlaclpimary
proceeding against an employee if the comment pertaing to a matter which oceuried more
than eigliteen (18) monthg prior to the cofmencement of the pr ,ecdmg against the
3employee, but tht"s- shall ot be construed to- prevent the introduction of the adverse

e ; ‘-iroceec[mg a§ evidence of prior cuniduet fo shiow a patiern of condiiét or
a8 Pertaining 16 the penalty to be i posed

‘This progtession néed not be followed for prebatmmry empl@yeas, or where an empioyee
has commitied a setious offense;

GRIEVANCES

General

A grievanee can be submitied, on the form shown in Appendix D, with respect to any act.or
failute to act of the Town which Vialates or misapplies a provision of this Agfeement,

Gucvance formg shall be provided by the Employer.

of mpleyees Wha have a grievance. In case of g:group
ing i the grievance mustsign the grievance formi,

A grtevant is an. employee orgy
grieviince, all thosé who are.pa

y any riatter which law mandated by higher
-dute.other than the Grievance Procedure

pmvtded in this Agw&ment

As used in this section, supervisor means the Police Officer in Charge:

Grievance Procedures

Step | - Befote submlttmg o wiittet giievance, a grievant miust discuss thie problem with
the OIC in an attempt to fesolve it informally, not Jater than the third (3r [y bustness day
after the date of the oceutrence out of which the g g,rtevance arose, The grigvant shall initiate
the discussion by Iearly statitig thiat the discussion is 8 guevance.;‘ fthe matteris not
resolved informally, a grievant may submit-a written grievance to- the supervisor provided
he/she does so not later than the second (2nd) business day afler the date of the infotnal
discission.

If'the grievant 1§ a group or the full membenshlp of the EPOA, it may submit & writien
gnevance to l:he appropuatc OIC prowded it does so not latei than the tlm'd (31d) busmess




; ':I,S
busitiess day after rhe day on whmh the gneVance was plesented

‘Step 2 - Mf'the grievant(s) is nqt satistied with the answer at Step 1 or dow nat 1eCe1ve a:
t1mely Step 1 response; the grievant ma; i

NOTICE OF RESIGNATION
‘Gwmg official notice of 1esu,nat10n to the Employer means gmng notice in writing to the
olige Officer in Charge by prescntmg it in persan, or by msuhng 1t to the Pelme Officer in

I %exuai Hara-ssme:m

a: ltisthe pohey of the Town of’ Elhcottv:lle that all en
in an environpient free of dxscmmmatmn, which eti 15
harassment. The Town prohibits sexual harassment of its cmployﬁes in any faml
and statesthat all employees must avoid offensive o inappropriate behavior ut
work,

Definition and. Prohibited Conduct

Definitions — Sexual Harassinent is legally defined as unwelcoine sexual advances,
requésts for sexual favors and other verbal, non-verbal, visual or physical comact
whete?

1. Submission to such condugt is made either exphcxtly or 1mphc;t1y a termi or
condition of an individual’s employment.




2. Submission to or rejection of such conduct by an individual is used as & basis
for employment decisions affectmg such individual,

3. Such conduct inferferes with an individual's work pcri:onnance or creates an
miumclatmg, hog i g, or aff@nswe working environment,

Prohxbtta. anduct includes all of 1he above conduct, ﬁxamplcs of prohibited
iclude but are not limited to the: fﬁli@wmg

«  Writien Foring: suggestive calendars, agdzines, graffiti, suggestive ot

obscene letters; notes, esmails or text messages:

Veibal Fbﬂﬁé:‘de’fﬁgatmy_ vifents, slus; Jolc:es requests for sexual

favors

Physical Foring: agsault, unwelcome totiching, impeding ot blocking

movements

«  Visual Foims: gestiires, display of sexually-offensive objécts, ingluding
calendars, graffiti, pictures; cartoons or posters.

Harassment in any. form, mciudmg, without limitation, karassment based on an
employce's age, sex, race, creed, color, national drigin, sexual orientation, military
status, disability, predlsposing genietic characteristics, matital status of domestic
violence vietim status, is prohibited,

3. Proceduies

a. General

| ,unin tory work envxronment for all employecs

b. Complaints.

1. Te facilitate effective etiforcement of tils policy, any ¢mployee who
becomes the subj ect of any such dlscrunmamry harassment, by a supewmm,
eo-wotker; vendor, gustonier, or anyone is encouraged to promptly report
the facts of the incident to the Town Supervisor,

2. Department heads and supervisors are required to immediately report any
conduet that they have knowledge of which might constitute a vielation of
this policy to the Town Supervisor.

3. Inthe event the person alleged to be COIr }lttl_n}, 3 the diseyiminator y
harassment isin the 1ep tmg employee 8 ¢cliaino ‘wmmand the 1cp01t1ng
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employee may report the cotn laint to the department head, In the event the
allegation involves the department head, the employee may report the
allegations cllrectly to the Town Supervisor,

fm filzng a cemp ai ﬁt ﬁndei :
‘mve 1gatmg ziny c;:mplamt;i
I . L3 s,

ould be directed fo yomjsuper sor

coneefring the applw&twn ofth po

Adoption Dite;




APPENDIX A

'This Appendix teflects an agreed upon | 2% cost of living increase edch year foryears

Wage Rates by Classification
Jam, 1, 2020 Dac: 31 2@20

2020, 2021, 2022 and 2023;

2

reases begmmng January 1

each year, This cost:of living
increase ig subject to change upoil confryct renewal for the yeat begmmng Januaiy 1, 2024

dobTitle CSTART . YearOre  YearTwo Vi Three "~ Vearfive
officer o459 | $25.76 $26.98 | %2826 $29.66 S35
Daputy Officer in Charge wlll receive 52, o] per hour'i mcrease to base {Hay.
Wage Rates by Classification
J:i_i'n‘ 2, 2021 - Dec. 31, 2021
_joh Title START VaarOne  YearTwo  YearThrée Year Four Year Five
Giticer 525 o | si638 | barss $28.83 $30.25 83177
Beputv Officer in Charge will receive $2; ae per hour increase td bate pay. ' '
Wage Rates by Classification
Jan, 1,209~ Dec. 31, 3022
lob Title: _START YearOne _ VYeartwa _ YearThiee  Yearfour _YéarFive
Gfﬁcer 495,58 $28.07 $30.86 | 93241
Depury Officer m Charge will receive $2.00 per hour mcrease to base pay.
Wage Rates by Classiflcation
Jan. 1, 2023 - Dec. 31, 2023
Job Title: START “YearOne __ YearTwg _  YearThres _ YeafFour  YearFive
Officer $26:08 $27.35. 32863 $30.00 53148 | 33306

' ‘Deputy OfF icer in Charge will’ réceive 52,00 per: hourin FeasE to biise. pay,




APPENDIX B

Equipment, Palicies
provided 1 ‘_;qbady of this Agréerment, the followiig terms afid
Jent shall apply to-all full-time police. offigers:

Employc&s shall receive a Ll()thmg aHowance of $1 000 The Lmifcrm maintenance dnd
uary of each year. All

to repalr_ " r'ep c'ement only upen & p
property shall only be carried on duty with the explcss appwval Gi the. Police Oﬂme; in
Charge.

The following is & list of items provided by the Town of Ellmcuwlie Police Depattmerit to
ar Employee upon hire.

1- Stetson

2- Long sléeve uniform shivty
2- Short sleeve uniform shirts
1 Set Df departm tcollal braas

_ rearm w magazines
1= 50 mund b of departiment issued ammunition
1~ Can of pcpper Spl‘ay
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APPENDIX C

A LOCAL LAW ENACTING A CODE OF ETHICS FOR THE TOWN OF ELLICOTTVILLE

BE 1T ENACTED by the Town Board {“Board”) of the Town of Ellicottville

("TOWH”) as follﬂws

Article I,

Article 1;

Article lll,

Article IV

Title of Local Law.

hall be entitled “A Local Law Enacting a Code of Ethics for
the Town of Elhcattwlie” ("Loca! Law”)

Authorization:

The Local Law is enacted pursuaritto Gen. Mun, Law § 806 arid Mun. Home
Rule Law §'10. Thé ethical standards and prohlbited conduét establlshed
by the Loeal Law are in-addition to, and are hot'meant to candone by
exclusion, any provislons prescribed by the statutas and commeon law of
New York..

Statement of legislative intent.

The Board recognizes that Néw York enacted statutory provisions
mandatlng tawns to establish rules and standards of athical eonduct for
public officers and employees, which, if obsgrved, ¢an enhance publi¢
canfidence inlocal government. The purpose of the Local Law isto
implement this’ objective through the establishment of high standards of
ethical conduct for Officers and Employees: of the Town, to afford Officers
and Emplavees of the Towh guidance on such standards, to :provlde a
means to: enforce such standards, and to provide for the fa;r and effective

administration.of the Local Law
Definhitions:

Officer: shall mean a member of any board, commission, district; council o
other agency, department or unit of the government of the Town.

_Empiayee shall mean any bfficer or employee of the Town, whether paid

or unpaid; including members of any. administrative board, commission or
other agenty thereof, whether serving in a full-time, part<tine or advisory
capacity. Theterm "Empluyee"’ does not Include a person who is a
member of a volunteer eimergency services orgamzatlan of a person who

serves without compensation on & temporary Town committee-and who Is

net otherwise an employee orofficer of the T_ezwn,.

e



Article V.

[tsvas shall inein 5 pecinla

or Emiployee, a member of* h:s or her. househald, h|s or her r;uatomer of
:c!ient, ora 5|gn|f|cant contributor to his or her Campalgn

Rules With Respect to Conflicts of tnterest and Ethical Conduct:

b)

8)

f)

Gfﬁcer orlEmponee sha_ll not have any Interest ﬂnancnal or

nature; whiek ss‘ in Substantial conflict with the propar
his-dutias,

‘With the Town, whether mdwlduallv oras a member ofa board nor
shall Officers and Employées have the poweror duty to. negotiate,
prepare, authorize or approve such contract or payments
thereunder, audit bills or ¢laims under Such contract, or appoint any
person who would have any of the powers or duties set forth
herein..

ilities shall not

An Officer o' Employeé having Town fiscal respons '
have an Interest in a| ,.ank ortrt i
depasimrv of Towri-funds, This ubsectlen does not prohlblt
mwnership of up to five percent of the outstanditig shares of such
bank of trust-company.

An Officer or Employee shall not accept other employment which
will inpair his independence of judginant in the exercise of his
official duties.

An Officeror Employee shall not accept employment or engaga in
any business or professional activity-which will reguire the
disclosure of confjdentlai information gained by reason of hils
official position or authority: -An Officer or Employeg, or former
Officer or Employee, shall not disclose any confidential information
;acqulred by him In the Eourse of his. official dutles ar use it to
further personal interests.

Ah Offlcer or Employee shall not use, or attempt to Use, his official
pasition to.secure unwarranted: prlw!eges or exem ptions for himself
or others.




Article VI,

g

h)

k)

m)

il decisionstd be made by him of whi

mass mallings, telaph

An Offlcer or Emplayee shaH ot engage In any transaction as
representative.or agent of the town with any business entity in
which he ias & direct ot indirect financial interast that might
reastnably tend o conﬂlct with'the proper dlscharge of his cfflclaf
duties.

An Officer or Employee shall not make personal Investments ifi
enterprises which hie ias regson to bielieve may be directly invelved
will-atherwise create

lict between Kis duty.ih the public interest and his

substafitial o
private interest.

An Officer or Employee shail pUrsue a course of conduct Whlch will
not raise suspicion; or give: the impression,. among. the puhlac that he
is likely to be-engaging in acts that are in violation of his trust,

An Officer or Employee shatl disclose any interest of which he is
aware in any matters pehding before any board of the Town.

AR Offiéar or Emplayee shall not diréctly of ifidirectly solicit any glft
‘oraccept or receive any gift-having a significant value, whithigr in

the form of m‘oney, setvices, loan, travel, entertainment,
hos itality, thin;g or promise, or In any other form under such
it tances in which it could reasonably-be Inferred that the glft

wat intended to influence him, or: could reasonably be gxpacted to
‘influence him in the performance of his offictal duties, orwas

intended as.a reward for any official action on his part.

Tawn resources may'not be used by an Officer or. Emplévee in
furtherance of his:campaign ac lVItlES‘,Z mcludm- , but not I:m;ted ta,
affice pllés, postage, copymg
machines, computers or support statt.

An Ofﬂc:er or Employee: shali not knowangky act contrarytoa lawful
resolution er motion duly adopted by the Board.

Disclogure 6f Interést.

Any municipal officer or employee who has; will have, or later acquires an
Interest in an actualor proposed contract with the munigipality or other
matter pending before any board or agency thereof, shall publicly d!sclose
the nature and extentof such interest in writing to the governing bady
thereof-as soon as he has knowledge of such actual or prospective interest.




Article VI

Artlcle VI,

Article IX.

Article X,

Aticle XI.

Mation By:

' have o effect nn its enforce

Recusal.

:promptly recuse himseff from acting on a
ay financially benefit

An Officeror Employee "
thatter befors the Tov
any ufthefollowing ersons: {ijthe Officeror Eniployeg; (i) his employer
or business; {ili) a membet of his household; {iv) his customer or cllent; or
( ) a persan from whom the offn:er or employee has reeelved sngn nf""‘ant

wolated a pro ,cm afthe Local La ti he Baard may sub]ect hmn to
removal or any sanction or damages authorized by law..

Adminlstration,

Upon the adoption of the i.ocal Law, the Town Supervisor shall cause a
copy to bedistributed to every Officer or Employee of the Town andto
Keep @ copy posted cons;)lcucausiy in each publi¢ building um;lar thé
;unsdictlan of the Town, Faliure ta dlstnbute T post the Lacal Law shall
{ ent provisions:or on an O Officer or

Severabllity Clause.

lf any clause, sentence, paragraph section or part af thus focal law shall be
adjudicated by any Court of competent junsdlcttoﬁ to be ihvalid, such
udgment shall not affect, impair or invalidate the remalriderthereof, but

shall Be confined in its operation to the clause;senten e, paragraph
section orpartthereof directly involved in'the controversy in which- suich

;u.clgm.ent shall have been rendered.

Effective Date.

This Local Law shall take effect immediately upon its filing with the

Sacretary of State,

Steve Crowley

Secorided By: Greg Fitzpatrick

Métion Catrigd.




Véting Record:

Supervisor John A; Burrell

Deputy SupervisorKeringth D. Hinman
Couneilman Steven J. Crowley
Councilman Gregory J.  Fitzpatrick
Caunctiman dohn D. Northrup

Dated: June 26, 2012

‘Robyir A, George,; Town Clefk

Bffectivo Date:  05/15/2010

Aye

Ave
Aye
Aye
Aye



APPENDIX D
EPOA EMPLOYEE GRIEVANCE FORM

it is the purpose of the Grievance Procedure to establish a method whereby grievances
of emplﬂyees will be résolved falr!y and effet:tlvely. The flifng of a grievance: wnll inno
way préjudice thie status of the emplayee.

DATE: |

EMPLOYEE:

- DEPARTMENT: .

JOB TlTLE.

.....

REMEDY REQUESTED:

EMPLOYEE'S SIGNATURE: __ ___DATE:,

Date the Officer in Charge was notified:
(Please attach: resp@nse)

Date the Town Supervisor.was notified: __
(Please attach respense) N




APPENDIX E

Previogs Palley Niiilior- | Polley Nutiihir
B 1393448 _ 8 1333446

POLICE PROFESSIONAL LIABILITY COVERAGE DECLARATIONS

Poliey Efective Date; SGTORER 11, 2023 :l_(E_swémgcElrﬁcilvo'-mﬁﬁ;- GOTORER T, 2013 ' 1

 SCHEDULE

1. Limitof Livbiliy 51,909,000

2, LiitaFLighliy 2,065,008
3 Aol Aggtbgie Limit #a.000.00  Bich Py Yea

4. Deductible §7,500 ‘Bach Claiuy

Fonmsand Budorsements: ' ' Tutal Advance Premium
{Refer to “Comingsein] Palicy Porms anil Entlorsement Seliodile" 81,135 90

CEIS geamivm imiy be:
a(iuhjccgt 1o jldjl[ﬂﬂiin{iqp)

1Y 00 10 G498

INSURED)E copY




POLICE PROFESSIONAL LIABILITY COVERAGE FORM

notcovered‘

Thrcughauf thii
and "gur refed o lheiCempa

’ :
roviding ikis'Instrance;

Tha ward "insured" Magns any person.or organizalson quallfymg az:auch urrder SEGTIGN [ WHG 18 AN 1NSLIRED.

SECTION I——CE)VERABES & TPop oo :653' of gl of tang be*

ropery gically infured  shall ba

CCNERAGE A agmw INJURY AND- PROPERTY enved 10 ogkur al me ‘;mw gf thIE‘ "oedurreice”

1. Insurtnl Agroomnt, 2, Exc_!uslnns.
g We will pay lliose suins Wiel Ihe: insufed Becones This risurance does nol-apply lo:

lsgally obilgated o pay as' damapges bacausa of

“badily Injury” or. "(;{operly damage” to which thig 6. Badly lnjuryt or *prépery. dawiage” for which e

[+ olher obﬂgaﬁmn of lmbuily to ingured Is ol:!lga!ed 1o pay damages by: 1aason of

'Insurance applia_s

ligh ol Lebilly in & condracl or
Thig exc}iualon doas not-apply to liatility

axpt?cmy providad for  Dnder
SUPPLEMENTARY PAYMENTS — COVERAGES:
A AND B, THis insurance appllés. only & “hodly
lnjury" and “properiy tHanage™ w uccurs duting.
1ha potley perlod;: Tha iy iy

damage’ must i Ay
aiigs gLl -of the performy
enfercanenl " dolies o

o giitofeatiiant

. Dec;lurnhens (mcluding Aha Way b, ured .under :a
i 5 oh land) ae i irigllis of yneiiple
efallong, Thia "oty aw ot any siilarlaw, Including ‘ots
ihe "covemge 1em[ory ] 555 a‘ction swls
fd duly to defend any Ui’ seeklng
_ c. “orproperty. damage” to:
il we will pay for danmages lsiimited of thei Insured of & _auxman; or
:I I SECTION i = LIMITS OF slﬂg eul of
l.
2) Wa may Invesligate nnd settle any clalm. or: ) .
@ "suit" m{,ufdr e o ¥ i, ‘ehild, parait, Brolfr or
lagy .or volunlaer
(3) Our flght_zmd dutyde defle wher wa have
o Limitafinsuranes In e
aiils. or SelllBmants under
B ‘Damages becs ge of “bodlly lnjury Include (‘_l_] Wlta!her the insured may Ue liable 8§ g
laln ny peeson;of drganization for U"‘P"’Wf or Iry any ‘othiar capidity; and

or degth resuliing at sy ftma

from the "odily njuary.” to shara. dampgos wilh or

- whio must pay. danipges

repay. scmaol
"bodlly infury’ gr “propeny

tecause of the
damage®;

PD00 01 04 98
Page't of8
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H,

“Bdily injury™ ot “rireparty damage” arging oul of

inia ‘owngrship, mainterance, use or enfrusiment to:

othérs of any airddafl, “aute™ of walereralt. owned or
operaled byors f-toaned 1o ahy Insured, Uie
ingludes cperatiou and "loadingor unloadmg

llig knowtadge of consenlel any Insured;

Glalms ar "sulis" for damagas arlslng out of acls cl’

wiih aﬁ“ rnmiiva “gishon ty or aetual Intent 1o

r derraud,

g or “sulls” arisivg out 'of the perlamaiice
j _mné aal ;,Hy far anyorle oihar
el T

.anolhar offiser |
amployas s afsq !
ngurance issued

:"Bodlly injury arzsing ol -:afany

ad for:sald acts in a poﬁ:y of

(1) Refusal 1o employ;
{2) Tetminstion of smpleyment;

rapty someons elss who ust pay darages

dammlon,
_ d:sclpime. [
nt, hun‘ltlhlwn, dlscriri.
i nmploymeh atatad

evaluaﬂnn,-

pfaclices,

badause-of the njuty:

Any dlelin oF "suit’ sesking punilive or exemplary
damagas. If 4 sull shall have bert Brought dgaing!
ihe insurad for & olain falling wikin ihe coverage
provided by fhis policy, s00kKing: bath compengalory
Bnd punllive ar examp}ary damages. wo-wilt afford
L BU actmm but.wa shall nel-have an
l_any £asl, jnl‘efes},_ ot damagas

mlgralinn. raledge o ascape af’
timay or (2) any raquast dama

rambvu, ccmlaan. Trat, datoxlfy or neutrallze, or In
any: way rﬂspond to; or: assess lhe effects el

pnllma'ms' F'uilnilan'ls Means. any squd\ fiauid,

gaseeus or lhermal

feiftant; Qr contamlnani.
p .

g racycieu. raconiditionsd of reciaiined,

PD.00 01 0495
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GOVERAGE B, PERSONAL INJURY LIABILITY-

2,

lnsttrlng Agreomcmh

B, Tiis o

insured becomes
! 1 & beravse of
onal jury‘ IO which ihls Insuwnce appﬂesn Ko
_ftsfi i ur Hablltty 1o pay su “op perform
1 16 éovered Lmless exp[icltly

nouni-wa Wil pay for: damages ig fifiited
géribed In SECTION Hi = LIMITE OF

(2; We may !nvestigam ang seftle any clalm or
"sui "ai our dlscreiloﬂ By

. ihe apphcabia Liinit of Insurance fir:
enl of Judtanients or yelllentents:
£ B:

-caussdbyax off. LZ

(£} Gsmmikted in tha
paﬁcy perigl; e

(2) Arfsing ot of Ihe coddudt -of your law
Gﬁfﬂréémeﬁl aetivitles.

"covegags-;lmrilonﬁ' ‘,ﬂurﬁig tha

Ex¢lustons;

This insuranoe doas nol apply to:

. “Personil injury;
1) Arlsing out of oial or wiillen. publication -of

matarfal, I done by
Inaurad wiih i»:ﬂo

(2) Arlsing qul: of ¢ ;
materlnl whogs Frsi pulqlina n lock plate

regulalion’¢o, ritted:
greamsent of anyinsired;

4 Aristng out of asis ol faud commllled by grat

" the direclion: of the: Insured: allirmative:
dighonagly of fetuz) Inlenl 10 dacaiv F
defraud: or ' s

{8) Forwhich, e iitsuted Has assumed liahilty in a
gonlract of sgréement. This axcluslon doag nol
apply to linbllity fof damnages:

ried <In. a mulual Iaw enforcement

(h} Thal tlig’ Inaured ‘mﬂld hava it absenue
Coal lhé contragl eragreanent,

b, “Pargdial ijury! (]

ang W lhe 'cuursé 6f a'mployménl by e
Ihsirad: of

(2) Tha bpouse. child, pareni brother or sisler of
" thal | eniployse, auxilary  or yohirilaer law
-enforcement officer, a5 4 conseguence of {1)
abgve.
This exclusion appﬁes“
(1) Whethar the Tngured may e Eiab!e ag au
employar orin any Gthet capacity. and

(2) To any b}iﬂﬂﬁm l:;: stmre danmges wim oF

i e "Named Insured”, T
y it |ha uel ot servica arigea 4% ke msuu of i

Y
p@lucies. HGl5 O OMiNsions; of

(4) Gonsequantial "parsonsl fjury bs-a resul
of (1) irough (3] above.

PD-00 01 0498
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o Any cIaIms or
farm oiher it
we have any
sy cosls, Teas }
bacnma obligaied fo pay. s o rasiil of mn adverse
--]udgm‘ b for THjunctive of dectaratory relief,

Ill aford dafanse (o theInsiired Tor

f, Claims or “suiis" Agalhst dp Inshrad for ‘dcls: &f
unolher officar or. employee urlass said’ officar o
employee I3 alsp irsurad for sald agls Ind pollcy of
Iusurance lssu@d by us;

pmvumd by thilg pol
and punitive or exei .
ieh agilon, Butwa shall nol fidve an
obhgauér} to pay for any tosl; interesl, or- dgmaga‘s
attrbuled jo-purifive or sxemplery damiages,

h, _A glalim &F "sull" arlsiﬁg ol uf any commu
" ‘disease: ’

SUPPLEMENTARY PAYMENTS —~ GOVERAGES A AND
B.

We-will pay; wilﬁ tespaci 1o Boy.claim or"‘.'sul L we dofend:

1. Altexpenses we incur,
2. ‘The cos) of bdnds (6 1eladse attachmenis:and appaal
'bm;zfs requlred n any "suil“ Wa defend. Bt 2
. 'e .

in o Invasilgaﬁan o defe

1Ha lalm oF *ault Includlng aclial loss of eamlngs up
1o $160 n day begause of lime off from wotk, Sich
expenses, do nof’ Tnelude “gatarlas  of oificials of
empluyaas ofthe named insired,

& Al costs taxed against the:insured In-the “sult"

(it pairt ot | “i' gt

pay ihe' appﬁeab_ leil ol Insutﬁnce, wa will nol pay
&Ny prédudgnient. mleresl based:on. that pariod of {inie
}al‘ter lha GHer,

1, Expanses incurrsd by Ihe Insured for first #ld-to difers
at the flate of an "eacutroncd”, Tor “bodily ijuny” fG
which this pollcy apphes

Thase paymanl_s_wull not raduge the Lirﬁits uﬂnsur.ance.

SECTION It — WHG I3 AN INSURED
1, Eachof the following is:an insured:
a, Théinsu‘h’ad rimed in l'im Decfar,glinﬁ,s;.

b, Yo F At wiliin the scopa

¢ Volunldars ‘or rédefves whil perigiming 1w
b lorement Botvities foryGirsl yourr g egl.

Hwaver. jone of th&sa enaplcyeas vé|un!eers or

(*i) "Badily In}ury' 3 persunal Injairy o you or lo'g
Hlle i the ‘Gourag of Nis ar her

(2) "Elodily in]ury" or "porsenal m;usY'-
[dg.oF lar prm}idlf’sg of Jaillig
pmfesslunal Kealih care seiless; of

arlsmg Gul of
i g provlde

'"nmaga" !o nraparly oaned o

!ilical subﬂwib:&n iy Wh!ch b T Iocaled i§-an
il cnly with réspedt lo Iiablllly of thie political
aﬂnad )

SECTION E'Ii'é-—-' LIMITS OF INSURANCE

% The Limils of Insurance shown in the Déclarations and
he fifes. below fig Whe mdst wa will pay tégaidiess of
tha nuniberof:

R Inguieds;

PD DD 0104 98
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b, Clamis mads or s0its™ Brought; oF

3

4, :
We Wil payurdar Covarsgh Mand Covaraga B bec,euse
&t all "bodily in]ury" “p{operty daniaga" and "risrscmal
injunf' o biny. oné person

cy
ce for an addi!ional parlod of
: : riod will

demrmlnlng (hé Lithils-of Insiiranica:

SEGTIQN v — POLICE F'RUFESS!ONAL LIABILITY
GOND!TIGNS

1. Bankmptuy.

inkfuptcy “or insglvency of 1he Insured or of fhd
“Insured's suicessor will nét rellve us.af sur obiigations
undar thig pr_sﬂcy.

2. :Dufles I The Evsnt of "Oscunenc
R 11 4

R You musl 549 101 it. iyl wa i nntlﬁed prompl!y af
an-oedirrense” Whibh: iy résuly b a claim, thme
shauld Inelude:

', Claim O

(1) How, when &nd whera Abe occurranmé';' 150k
pface apd B

{2) The names and ‘addidsses of any idfursd
persons-and wilnesses..

i If 4 oloiny 1§ fiode or “sull" i brougm agaipstk any
Ihsired, i ‘WLisl $eg o il that we Taceive Brampl
wrilien noiice:of The elalm ap ! B

g You-and iy Gifdr Tvgived Insure&-musﬁ-

1) Immadlataly-send us coples of: any demengs,
© 7 fielices, sunimensées or legal papsds received in
::cmnecuon will the glaim.or “ull"

3

a‘l

2 Aulh':"ira us 16 OblEin retords and offer

axtept at fhale- dwn  coyl,
_vclumarﬁy make B paymenl; assume any obilg:ullcn.
of ‘ineor any expense, plher théiny fcr fiest aid
wilhout.cuf consant,

d; No Ir:surads wﬂl

Legal Action Againist Us,
.Né-siékso‘ﬁ 'ér-'drga'hizéﬁon'ha‘s | rig!tl uﬁde’r {his poliey;

. T_o,-]:sln 98058 parly or ntherwisembrmg vg info-a

b Tosué us underihis pelicy: un[ess all of ils termis

have beei ully complled wﬂh

lnsurqd : Ad atmr aﬁ amudl (et it o il nol he

Ilatla‘for-damages ihat ara fiot pdyable.undar the terms

of thig policy ar that are In excess of the appileable Lol

of Insu!rance. A agreed gelliomanl méansa salllemem
. i '

gladfiant of the: ctaimam‘ﬁ iagél'representaﬁ é.
‘Gsﬁur'lnmranca,

reduned by the exizlence of such ‘clher Insurance,

When Il ingtirance i excess. e wdl have: na duty
uivder Covistags A 1o-defeind sy claim. ar "sull" {hnt
any other insurer has. a duly 1o dafand if i othar
Ingurer defdrids, we will urdaitife 1o do 5o, but-we
will be eniilled lo ihe. Insicad's: righls Against al
!hoéa other msu;efs

PDO0 010498
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n this.

Insufance

_ ér lnsuranca

When “Both thi Easurance and olher insurange
Ihe loss on the sahte Lasls; whirar

 BYCE3E OF contingam wa shall righ be Tiabile
utider this policy for a graaler proportion of ihe loss
Lhan that staled I tia appltcab!e Mathiay of Sharing
provislan below:,

g Mg

el g
L Qf Insurdnee tc th& lolal appltcable Limits
,af lnsuruncé af all Insurafs.

The Insuriinge-afferdsd by this policy ot the ownarshlj,
mainterante oruse of the: prenil ;
Declaratlons (nsludlig 1He Wiy
such. pfenﬁses ) on land) arld

) }aly ad]oinlng
| necasaary ‘and

PO
prowded Twiis. potlcy
& Pramlum Audft,

8 W will comipite all. preniiums for this palicy in
egordings wilh ourrules and raies.

of e pcﬁcy parlad,
paid law anforcenie
day in eagh mionthi for
policy wes fnaffact,

dtch mamh !ms

‘The-average number of sueh oﬂicars shall
be deldrtmined. by dividing (he sum.of the
avmber of sueh oificers deteminegd abova
by the numbser of months the. policy was i
aﬁ‘ecl

Audl!-pm lums are d ezand » yabie o notice e

c,.

sefid s Gopids alfsuch nmas'as wé may requesl
. Reprasentations.
Ey'-ac:c;é;:illﬁ'g This pidtigy, you dgree that:

]
Eoflaltaiion. of Inls inglranca s ikde A parl of this
pollcy a5’ 1|10ugh gol forlh i il hereln;

* The appllcallon for. Inswance cﬁmplatad

] m atamenls ira" basad upeh representaticns
u made.1o ys! sivd

d We hdve fssied fhis poliny I mhanca updn ycur
rapasanlations,

2 'swamsan of In’sura'ds.

Excgpt wily ragpact lo Ihe Limits of Insuraiice; ant any
rights or dulies spacifically aszigned in Ihis policy 12 the:
rrs§ Namad tisurad, Ihls fnsiirance appiaes,

PD 00 0104 98
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% if-gah Named Insured were the only Named
!nsured' Hhd

b Sﬂp;lralely 16 eacly Insured agalnsl whath claim e

fo or "sull* is hrought,

. d *has rghts 16 recgvar il br parl, of arty
pﬂyman we have made under-lhls pallcy. ose: rlghls
ELERUE aferrad le.U; The lnsured niiist

“sult” o feanisler those. righls to. s and ﬂeip us
afifor e,

Badustibla:

E:H
Covarzge B, 10 pay damagds of bahall of lhe
Ingured -applies only to the amount of danisges in
excess o_f any ‘deduatible’ anidunt slated in the

By

Deularah
b. Tt lie Declarations, if
scaiise of “bodﬁy
paf&onal Injary“
o T
d,

Efre&peuﬂve of
aimount,

h of \hie" sotion 1aken
iy bs for such pat
'deducl ble ambun! a5 hag bean pald by,

SECTIUN W s I:lEI"‘iNITIGNS

1s "Aule" meansy iand aeler; ehmle. krailer-or semitraliar
designsd for ravel on including any
altached midichinery or eq fpmenl ‘But "aufe” doas ot
friclide ‘malile squlpiient

Our Ob'li.ga'.llﬂn under Seclion I Covernge A and’

2. “odly Injury” means. hodly injury, Sickness or disease
slslalned by a.person, [y ]

‘-any of {hese st any hme :

All p‘art_s qr i world if,

{1) The Injuryor daniage arlses oul 6f1He aclivities
of & porson whose home i in lhe temllory
dascribad In.a. above, bt |8 away.fof ‘a shorl
lime on'yeurlaw enforcement- adtivities; and

(2) The 'r.fgd‘s thPDﬂSIbﬂlly lo:pay damages s

-

-

While il ig b
of "auto" to !

.maintnined for use solely on or nexi to
' YOu. awn o fart;

& Vegliioles that lravel oif crawter (rsaus;
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LEAD-HAZARDQUS PROPERTIES — EXCLUSION

THIS ENDGRSEMENT CHANGES THE POLICY PLEASE READ IT CAREFULLY.

;rp?gugcérgpany $hau ol make any ?"aymem et dafend dny. 4k ia: connaglion wiih: &ny CLAIME madd sgainst’ the.

1. For any.damanes arising out of, fesuiling from, caused by or contribuied to by the foxls or paltolagleal properties
5o, lead compounds or lead camémacs in siny mgiériale;

2 Furd Ay cosl or expense lo obatd, riligote, remove ordispose of faad, ledd-cgimpounds or maleriuls gontéining
oA g @ Of-1aad, et chmpaunay or-malerial :

3. Forany superdision, insiructions, recomniaridatlons, warrings or advice given of which shauld hava baan given I
catihasitan Wlth ris {1) or (2) abov- or

4, For sny obligation o shre damages Wit o topay someenc s who nius pay duinages In‘contietion Wiy parts
(th {2y of(3) abave. ‘

o 'ng Wl camaiﬁed shali be: held o Vary, olter; Walve or exlend any ol the !erms. conduhuas ariimlations: of tha: peley
{owhichihis: andorseniant Is atlaghod ottt than-:a sibove atated.
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RULES
I) E

pamclpate in negotlatmns

23 September 20; 2019 Parties shiall exchange chang@s in writing and set the next
~ negotiation daw

3) Once changes are exchanged on September 20, 2019 no new changes shall be
considered wriless agreed to by both Parties.

4) All tegotiations must be complete and changcs agreed upen at the second
scheduled negotiation date, unless agréed upon by the Parties.

EPOA Representative Superviser Maithew ). MéAndrew




