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INTRODUCTION

THIS AGREEMENT negotiated by and between the Mill-
wright Employers Association, Inc. (MEA) and the Pacific
Northwest Regional Council of Carpenters (PNWRCC) for
the purpose of performing new construction and mainte-
nance Millwright work within the States of Alaska, Idaho,
Montana, Oregon and Washington. This Agreement shall be
referred to as the PNWRCC/MEA Millwright Regional Mas-
ter Agreement (Agreement).

PURPOSE

It is the purpose of this Agreement to assure a supply of com-
petent and capable employees for the performance of the
work undertaken by the Employers, to maintain a continuity
of employment to the people employed, to insure amicable la-
bor-management relations, to avoid work stoppage or delays
in the prosecution of all work undertaken by the Employer,
to improve the competitive position of the organized sector
of the millwright construction industry, and to establish the
terms and conditions of employment arrived at through the
process of collective bargaining.



ARTICLE 1
SCOPE OF AGREEMENT

Section 1.1 Parties

The term “Union” or “PNWRCC” shall refer collectively
and individually to the Pacific Northwest Regional Council
of Carpenters and its affiliated Local Unions of the United
Brotherhood of Carpenters and Joiners of America within
the jurisdiction of this Agreement. The term “MEA” shall
refer to the Millwright Employers Association, Inc. The term
“Employer(s)” shall refer collectively and individually to the
employers signatory to this Agreement.

Section 1.2 Scope of Work

This Agreement covers all New Construction and Mainte-
nance work recognized as Millwright work as defined in Sec-
tion 1.3 of this Agreement as assigned by the Owner to the
Employer and performed by the employees of the Employer.

Section 1.3 Definitions

Section 1.3.1 New Construction

New Construction shall include all work except that work
which falls within the definition of “Maintenance” work as
defined in Section 1.3.2.

Section 1.3.2 Maintenance

Maintenance work shall include any work performed of a

renovation, replacement, repair or maintenance character

within the existing limits of the plant property, or other loca-

tions related directly thereto; provided, however, that Main-
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tenance work shall not apply to any new unit to be construct-
ed if it is within the existing limits of the plant property.

Section 1.3.3

The term “renovation” used within this Agreement in connec-
tion with Maintenance work shall mean that work required
to improve and/or restore by replacement or by revamping
parts of an existing facility to efficient operating condition.

Section 1.3.4

The term “replacement” used within this Agreement in con-
nection with Maintenance work shall mean that work re-
quired to modify, supplement or efficiently update existing
facilities.

Section 1.3.5

The term “repair” used within this Agreement in connection
with Maintenance work shall mean that work required to re-
store by replacement of parts of existing facilities to efficient
operating condition.

Section 1.4 Millwright Jurisdiction

The machinery, equipment and associated components list-
ed below which are identified for the purpose of description
only, falls within the jurisdiction of the United Brotherhood
of Carpenters and Joiners of America (Millwrights). Al-
though some components of machinery and/or equipment
may be described in one application or location and not in
another, it shall not be excluded from our craft jurisdiction
when, to avoid repetition, it is not described in other appli-
cations.
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Section 1.4.1

Millwright craft jurisdiction shall include the unloading,
hoisting, rigging by any means, transferring, moving, clean-
ing, disassembling, assembling, welding, burning, erecting,
calibrating, aligning, starting-up and testing, adjusting, re-
pairing, and the maintaining of all machinery and equip-
ment, be it powered by, or receiving power from, steam, gas,
gasoline, diesel, jet, electric, pneumatic, water, solar, thermal,
mineral, atomic, rocket, nuclear, chemical, wind or any oth-
er source, regardless of whether or not such machinery or
equipment is temporarily or permanently installed or located.

Section 1.4.2

Some of the locations in which machinery, equipment and
their components within the craft jurisdiction of Mill-
wrights are: woodworking, canning, food, and computer
industries, steel, metal, plastic, and glass manufacturing or
recycling plants, foundries, ore reduction plants, stamping
facilities, coffee roasting plants, paper, cellophane and film
industries, feed and saw mills, rock, gravel, sand washing,
stone crushing, cement and asphalt plants, water, sewage
and chemical treatment plants, laundries, kitchens, restau-
rants, hospitals, bakeries, fertilizing and mixing plants,
can, ice, bottle and bag manufacturing plants, textile, flour,
and paint mills, breweries, milk, rendering and meat pro-
cessing plants, locks, dams and bridges, coal yards, sug-
ar refineries, ethanol or similar type facilities, post offices,
package handling centers, incinerators, co-generation, coal
gasification and power plants, automotive, truck and or
similar manufacturing type factories, bio-research facili-
ties, the amusement, recreational and entertainment fields.
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Section 1.4.3

Millwright craft jurisdiction shall include all activities nec-
essary to: set all engines, motors, dynamos, generators, die-
sel generators, motor restraints, install; measure and align
with optical instruments when necessary the reactors, con-
trol, push and shut-down rods, rod pressure housing, drives,
guide sleeves and other related equipment in reactors, tur-
bines, castings, combustion chambers and all its related
components; the attachment of the inlet manifolds and ex-
haust ducts, cylinders, diaphragms, rotors, blade rings, blade
or bucket assemblies, hydrogen coolers, blower assembles,
packing joints on hydrogen coolers, exciter or Alterex and all
others, turning gear, extension box, welding of extension box,
lagging, stretching of coupling bolts or others; perform oil
flush; install turbine lube oil tank, pumps and related com-
ponent skids, filters, thrust bearings, the sweating on and
shrinking of bearings, couplings, shafts and others, sole plates
and machine bases; perform all precision grouting using the
following materials: epoxy, wet, non-shrink, dripacking or
other types; perform demineralizing and hydromation; and
install mechanical dust systems, sensors, air compressors,
super charges, coolers, boiler controls and linkage, Bailey
Meters or similar devices and their linkages, fluid drives, em-
bedded guides for traveling screens, traveling screens, roller,
slide, knife, lock and sluice gates, limit torques on mechanical
valves, gates and others, tainter valves, limit switches, trips,
triggers or switches, including the brackets that are attached
to, stop logs, dam rollers, transfer cars and gear head motors.



Section 1.4.4

The setting of variable drives, fans, coal cranes, truck cranes
or other types, including servicing and the adjusting and
aligning of mechanical equipment within the cranes, crane
rails and all other types of rails which would carry me-
chanically activated equipment, including their alignment,
monorail (all sizes), trolleys, pumps and their associated
components, packaging equipment, refrigerating equip-
ment, chillers, and related equipment, lantern rings, pack-
ing glands, packing for pumps, pollution equipment, carbon
absorbers, heat exchanges, grain, ball, hammer, roller mills
and others, crushers and beaters, hoppers, bins, chutes and
spouts, turn tables, shears, casing machines, robots, air-vey-
ors, conveyors of all sizes, types, and styles regardless of the
materials they are constructed with, including their sup-
ports, people movers, jetways, magnetic separators, hoists,
feeding machinery, Z-loaders, S-loaders, palletizers, Triax
equipment, mechanical equipment in scrubbers, pack tow-
ers, precipitators, cooling towers and air cooled condensers.

Section 1.4.5

Sewage and Water Treatment Plants - the disassembly,
fabricating, rigging, erecting and aligning of skimmers, rake
mechanisms, feed wells, baffles, scum troughs, de-gritting
equipment, bar screens, communitors, mixers, pumps, aera-
tion systems, blowers, membrane filtration systems, sequenc-
ing batch reaction systems, including related, filter presses,
sand filtration systems (excluding installing the filtration
media and associated earthworks), ultra violet rack systems,
mechanical drive assemblies, conveyors, mono rails, gates
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and setting odor control equipment, (excluding heating, ven-
tilating and air conditioning work or associated earthworks).

The setting of thru-clean bar, straight line bar, trash, tritor
drum, and disc screens, straight line grit, circuline grit, cir-
culine sludge, and circuline mixer collectors, straight line,
flash, horizontal slow, vertical slow, and vibra flow feeder
machines, pre-aeration and settling tanks, covers for tanks,
bowls and basins including stationary or mechanical covers re-
gardless of materials, thickeners, rotoline distributors, sludge
bed cleaners, digestion systems, heaters, dyna-grind sewage
screening grinders, screw pumps, spiral classifer, agitators,
junk remover, hydro pulper, cooling fans, lube systems, se-
lectifier screens, hydrosensors, fuel blowers, grizzly screens,
trommels, table feeders, dryers, optical sorters, high tension
separators, grip dewatering screens,flash mixer, horizontal
slow mixer, vertical slow mixer, filter, cone and rotary press-
es, comminutors, barminutors, degreasers, rotometers, de-
humidifiers, benches, washers for cars, trucks, buses, trains
and other types, hydraulic units, shroud boxes, silencers,
scales, load cells, eddy current clutches, disintegrators, dehair-
ing machines, grain handling devices, laboratory equipment,
machine shop equipment, ladle cars, stunning pens and
doors, activation equipment, racks, material handling plat-
forms, transition pieces, the handling and installation, of
pulleys, gears, sheaves and fly wheels, air vacuum, worm,
belt, friction, rope, chain and gear drives that are directly or
indirectly coupled to motors, belts, chains, shafts, or screws,
installation of legs, boots, guards and boot tanks, all bin and
diverter valves, turn hands and indicators, shafting, bearing
cable sprockets, cutting of all key seats in old and new work,
7



troughs, chippers, calenders, rolls, winders, rewinders, slit-
ters, cutters, wrapping machines, blowers, forging machines,
pneumatic, electric and hydraulic rams, extractors, expellers
and extruders, ball and dust collectors, splicing of ropes and
cables.

Section 1.4.6

The laying out, fabrication and installation of protecting equip-
ment including: machinery guards: the making and setting of
templates for machinery: the fabrication of bolts, nuts, pans;
the drilling of holes in machinery for any equipment which the
Millwrights install, regardless of material;, all welding and
burning regardless of type; the fabrication of all lines, hose
or tubing used in the lubrication, operation, cooling or heat-
ing of machinery, including the installation of all fluids used
to operate, lubricate, cool or heat equipment installed by Mill-
wrights; the cleaning of machinery before turnover to own-
er; the machining, grinding, milling, broaching, boring,
threading, lapping and keying that may be necessary for
any part of equipment, including the starting up, breaking
in, trial running and operational or functional testing of any
equipment or machinery installed by the Millwrights.

Section 1.4.7

Rock, sand and gravel plants, batch or aggregate plants:
installation and maintenance of all recycling equipment,
crushers, conveyors, chutes from one piece of mechanical
equipment into another piece of mechanical equipment, or
from a vessel into a conveyor, or into other places or mechan-
ical equipment or other mechanical equipment used (for the
purpose of description only) to excavate material from one
area to another from highways, roadways or elsewhere.
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Section 1.4.8

When optical instruments such as automatic levels, build-
er’s transits, precision jig transits, tilting levels, theodolites
or other precision tools and instruments are used to locate
and set machines, these tools are considered a tool of the
Millwright trade and are to be used by Millwrights to set the
equipment or machine.

Section 1.4.9
Asbestos removal on equipment in which Millwrights normally
remove during maintenance and repair work.

Section 1.4.10

Any new equipment or technology designed to replace any
of the equipment described above shall remain in the craft
jurisdiction of the Millwrights.

Section 1.4.11

Nothing mentioned in these jurisdictional claims shall be in
any way construed as conflicting with any agreements now
in existence between the International United Brotherhood
of Carpenters and Joiners and any other building trades craft
of the AFL-CIO.

Section 1.4.12

The foregoing craft jurisdiction asserted by the Union is
intended for the protection of the craft jurisdiction of the
Union as compared with the alleged craft jurisdiction of any
other union.



Section 1.4.13

The Employer shall make the work assignment in writing on
the Employer’s official letterhead where more than one (1)
craft claims the work. A copy of such written assignment
shall simultaneously be furnished to the craft or crafts con-
cerned with the assignment of such work.

ARTICLE 2
RECOGNITION

Section 2.1

The Pacific Northwest Regional Council of Carpenters has
asserted and presented evidence, or offered to present evi-
dence, that a majority of the Employer’s employees perform-
ing work within the scope of the millwright trade has desig-
nated the Regional Council to represent them in collective
bargaining. Predicated on that showing of majority support
and the Regional Council’s request for recognition as major-
ity representative, the MEA and the Employer hereby recog-
nizes the Regional Council as NLRA Section 9(a) collective
bargaining representative for all employees performing work
within the millwright trade within the geographical jurisdic-
tion of the Regional Council of Carpenters on all present and
future jobsites, which the parties agree is a unit appropriate
for bargaining under Section 9(a) of the National Labor Re-
lations Board.
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ARTICLE 3
UNION SECURITY

Section 3.1

Membership in the Union shall be a condition of employment
beginning with the eighth (8th) day following the beginning
of such employment, or the effective date of this Agreement,
whichever is the latter, and employees shall remain members
in good standing to retain their employment.

Section 3.2

Union Security, shall not be applicable on work within the
state of Idaho until the repeal or modification of the Idaho
Right-to-Work law enabling the legal implementation of the
clause, at which time the clause shall automatically become
applicable to work performed within the state of Idaho.

ARTICLE 4
SUBCONTRACTING/PRE-JOB CONFERENCE

Section 4.1

The Employer agrees that, in the event any of the Millwright

work coming under the scope of this Agreement is to be

sub-contracted, as well as any traditional Carpenter or Pile-

driver jurisdiction, they shall:

(a) Furnish the Union the name and address of said subcon-
tractor immediately upon awarding the sub-contract;

(b) Require the sub-contractor to be signatory to and in
compliance with this Agreement or the current Area
Master Agreement in effect for Carpenter or Piledriver
work;
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(c) The Union agrees to allow a sub-contractor to be bound
by the terms of these Agreements only on that work
performed for an Employer or on an individual project
without binding the sub-contractor to these Agreements
on any other work for the same or any other Employer;
and;

(d) Be ultimately responsible for their sub-contractor’s ad-
herence to the terms and conditions of these Agreements,
including, but not limited to, the timely payment of wages
and contributions to the applicable fringe benefits.

Section 4.2 DBE-WBE

Whenever the Employer is obligated to satisfy DBE-WBE re-
cruiting requirements, the Union and the Employer by mu-
tual agreement may waive subsections (b) and (c) of Section
4.1, above, prior to commencement of the work in the event
an Employer and Union are unable to find qualified compet-
itive signatory DBE-WBE subcontractors.

Section 4.3 Pre-job Conference

The Employer will submit a completed Pre-Job Form (Adden-
dum “B” to this Agreement) to the Union prior to commenc-
ing the job. When requested by the Union or the Employer, a
Pre-job Conference shall be mandatory. Such Pre-job Con-
ference shall be held in a mutually agreeable location in close
proximity to the project unless the parties mutually agree to
amore convenient location (Conference calls are acceptable).

12



ARTICLE 5
HIRING

Section 5.1 Calling the Union

Employers shall hire Qualified Millwrights, Journeymen and
Apprentices by calling the Central Dispatch office at 1-800-
953-6444. The Employer, when requiring any classification of
Millwrights for any job within the jurisdiction of this Agree-
ment, shall notify the Central Dispatch Office in writing and
complete the PNWRCC dispatch request form in its entirety
for all applicants and/or employees.

Section 5.2 Responsible Representatives

To avoid duplication of orders and to effect an orderly hiring
procedure, the each Employer agrees to designate a respon-
sible representative for each project who the Union shall rec-
ognize as the agent of the Employer with authority to hire.
Furthermore, the Union shall be notified in writing as to the
names of the authorized representative and the parties mu-
tually agree that the employment will be made only through
such person(s) designated by the Employer.

Section 5.3 Hiring Hall

The Union signatory hereto shall maintain an exclusive hir-
ing hall and may solicit workers, both union and non-union,
for registration to fill requisitions for workers. Each Em-
ployer reserves the right to reject any job applicants referred
by the Union. The Union agrees that there shall be no dis-
crimination on their part against non-union workers in the
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operation of such hiring hall, and referral of applicants for
employment shall in no way be based on or affected by union
membership, by-laws, rules, regulations, constitutional pro-
visions, or any other aspect or obligation of union member-
ship, policies or requirements. The Employers and the Union
agree that there will be no discrimination in hiring or referral
of workers due to their race, creed, color, age or sex.

Section 5.4 Out-of-Work List

An Employer may request Millwright by name, without lim-
itation or regard to their position on the Out-of-Work List.
Once the Qualified Millwright Program has been established,
preference in order of dispatch will be given to those Mill-
wrights who have completed the requisite curriculum and
are then currently identified as a Qualified Millwright or a
specific Employer designated training program recognized
by the Union. Dispatches will be given to Millwrights and
state approved registered Apprentices on the Out-of-Work
List in numerical order except when called by name, qualifi-
cation, or called on an open-call basis for a specific skill, i.e.,
Millwright, Welder, minority, female or local hire require-
ments. In those cases, the first person on the list that meets
the requested criteria and is available will be dispatched.

Section 5.4.1

When an employee is referred to the job by the Union, such
referral shall be on a non-discriminatory basis, and not af-
fected by membership or non-membership in the Union,
past or present union activities, or age, sex, race, creed, color
or national origin.
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Section 5.5

Unlawful Discrimination and Harassment - The parties
recognize and agree that the discrimination against and/or
the harassment of an applicant or employee as defined by lo-
cal, state and federal laws is adverse to the interests of both
the Union and the Employer. The parties agree that such dis-
crimination and/or harassment is strictly prohibited.

ARTICLE 6
DISPUTE RESOLUTION PROCEDURE

Section 6.1

A grievance shall be considered null and void if not brought
to the attention of the Employer within ten (10) calendar
days after the occurrence of the incident which initiated the
alleged grievance. Grievances shall be appealed to the next
higher step within ten (10) calendar days after the meeting in
the next lower step. Settlement of grievances may be arrived
at in any step of the grievance procedure, which will be final
and binding.

Section 6.2

Grievances shall be handled in the following manner:

(a) Between the Employer’s Supervisor and Steward, if one
assigned, at the job site;

(b) Between the Representative of the Regional Council and
the Employer’s Supervisor at the job site;

(c) Between the Regional Council Representative the Em-
ployer’s Supervisor or Labor Relations Manager and a
representative of the MEA;
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(d) If the parties are unable to effect a settlement or adjust-
ment of any grievance in the previous steps, then the
matter shall be referred to arbitration (Federal Media-
tion and Conciliation services (FMCS) may be utilized if
mutually agreed to by the parties). The arbitrator shall be
selected by mutual agreement by the parties. The Arbi-
trator’s decision shall be confined to the question posed
by the grievance. The Arbitrator shall not have authority
to modify, amend, alter, add to or subtract from any pro-
vision of this Agreement. Any award of the Arbitrator
shall be final and binding upon all parties. The parties to
the arbitration shall share the costs and expenses of the
arbitration equally.

ARTICLE 7
NO STRIKE / NO LOCKOUT

Section 7.1

During the term of this Agreement, there shall be no lockout
by the Employer and no strikes, picketing, work stoppages,
slow-downs or other disruptive activity for any reason by the
Union or by any employee.

ARTICLE 8
HOURS OF WORK / OVERTIME / SHIFT WORK /
SHOW-UP /CALL BACK

Section 8.1 Hours of Work Single Shift Operation
(a) Eight (8) hours of continuous work between 5:00 a.m.

and 6:00 p.m. shall constitute a day’s work (excluding an
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(b)

(©)

(d)

(e)

(f)

unpaid one half hour for lunch). Five (5) days shall con-
stitute a week’s work, Monday through Friday.
In the event the job is down due to weather conditions,
or other conditions beyond the control of the Employer,
Monday through Friday, then Saturday may, at the op-
tion of the Employer, be worked as a voluntary make-up
day at the straight time rate.
Four (4) day, ten (10) hour shifts at the straight time
rate may be established Monday through Thursday or
Tuesday through Friday. In the event the job is down
due to weather conditions, or other conditions beyond
the control of the Employer, then Friday (when working
Monday through Thursday) or Saturday (when work-
ing Tuesday through Friday) may, at the option of the
Employer, be worked as a voluntary make-up day. All
hours worked in excess of ten (10) hours a day or forty
(40) hours a week must be compensated at the applicable
overtime rate.
Holiday Week: In the event that a holiday is celebrated
during the week (Monday through Friday), the remain-
ing four days of the week may be worked as a four-ten
(4-10) shift at the straight time rate on a voluntary basis
with three (3) days’ notice to the Union. In the event the
job is down due to weather conditions, then Saturday
may, at the option of the Employer be worked as a vol-
untary make-up day at the straight time rate.
No employee shall be discharged, laid off, disciplined,
replaced or transferred for refusing to work a voluntary
make-up day.
In the event of a civil emergency such as, but not limited
to, earthquakes, floods, or fires, starting time of the shift
17



(g)

may be made to fit the emergency and eight (8) contin-
uous hours exclusive of a half-hour unpaid meal period
in any twenty-four (24) hour period may be worked at
straight time. In order to work such shift, mutual agree-
ment shall be received.

Qualified applicants reporting to the job-site within
twenty-four (24) hours after being ordered must be put
to work or paid the proper show-up time, unless the
Union is notified of cancellation prior to referral. An
Employer shall have no responsibility to pay show-up
pay to applicants reporting after a twenty-four (24) hour
period from the time of dispatch, Saturday, Sunday and
Holidays excluded

Section 8.1.1 Special Shifts

(a)

(b)

If, due to conditions beyond the control of the Employ-
er or when contract specifications require that work can
only be performed outside the regular day shift, then,
upon three (3) days written notice to the Union, a Spe-
cial Shift may be worked, Monday through Friday, at the
straight time rate.

The starting time of work for the Special Shift will be ar-
ranged to fit such conditions of work. Such Special Shift
shall consist of eight (8) hours of work for eight (8) hours
of pay or ten (10) hours of work for ten (10) hours of pay
on a four-ten work day schedule.

18



Section 8.1.2 Multiple Shift Operations
Shifts may be established when considered necessary by the
Employer. Shift hours and rates will be as follows:

(a)

(b)

Two Shift Operation. On a two consecutive shift oper-
ation, no shift premium is required to be paid for work
performed on either of these two (2) shifts. Each shift
must be scheduled for at least eight (8) hours except as
provided for in Section 8.1, above. On a two-shift opera-
tion, the second shift shall be established for a minimum
of three (3) days.
(1) Once the starting times are established for the
two-shift operation, they shall not be changed ex-
cept upon three (3) working days written notice to
the Union.
Three Shift Operation. On a three-shift operation, the
following shall apply:
(1) First Shift - The regular hours of work on the
first shift of three shift operations shall be eight (8)
hours of continuous employment, except for an un-
paid meal period at mid-shift, between the hours of
5:00 a.m. and 6:00 p.m. at the straight time hourly
wage rate.
(2) Second Shift - The second shift shall be eight
(8) hours of continuous employment, except for and
unpaid meal period at mid-shift, and shall be paid
a premium of $2.00 above the regular straight time
hourly wage rate.
(3) Third Shift - The third shift shall consist of eight
(8) consecutive hours of employment, except for an

19



(c)

(d)

unpaid meal period at mid-shift, and shall be paid

a premium of $3.25 above the regular straight time

hourly wage rate.
Multiple Shift Operation. A multiple shift (a two or
three shift) operation will not be construed or applied to
the entire project if, at any time, it is deemed advisable
and necessary by the Employer to implement a multiple
shift schedule on a specific operation. Only those groups
of employees who relieve first shift groups of employ-
ees and such first shift groups of employees who are re-
lieved by groups of employees on a second shift, and on
a three shift operation, those groups of employees who
relieve the groups of employees on a second shift, shall
be construed as working multiple shifts. The intent of
this clause shall be construed so as to recognize that a
“reliever group” and a “relief group” do not necessarily
mean “person for person” relief.
Shift Rates. It is understood and agreed that when the
first shift of a multiple shift (a two or three shift) opera-
tion is started at the basic straight time rate or at a spe-
cific overtime rate, all shifts of that day’s operation shall
be completed at that rate.

Section 8.2 Overtime Rates

Section 8.2.1 Overtime on New Construction

(a)

Monday through Friday, the first four (4) hours of over-
time after eight (8) hours of straight time work shall be
paid at one and one half (1-%) times the straight time
rate of pay. All additional overtime will be paid at two
(2) times the straight time rate of pay.
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(b)

(©)

(d)
(e)

(f)

On a four ten (10) hour shift, Monday through Thurs-
day or Tuesday through Friday, the first two (2) hours of
overtime after ten (10) hours of straight time work shall
be paid at one and one half (1%2) times the straight time
rate of pay. All additional overtime will be paid at two
(2) times the straight time rate of pay.

On a four ten (10) hour shift, the first twelve (12) hours
of work on the fifth day (Friday or Saturday, as appli-
cable) will be paid at one and one half (1%2) times the
straight time rate of pay; provided the fifth day is not
a voluntary make-up day as provided in Section 8.1(b),
above. All additional overtime shall be paid at two (2)
times the straight time rate of pay.

All work performed on Sunday and Holidays shall be
paid at two (2) times the straight time rate of pay.

When an employee is called out to work without at least
eight (8) hours off since his/her previous shift, all such
call out time shall be paid at the applicable overtime rate
until he/she shall have eight (8) hours off.

The Employer shall have the sole discretion to assign
overtime work to employees.

Section 8.2.2 Overtime on Maintenance Work:

All work performed after the regular work shift (on single
or multiple shift operations) shall be paid at the rate of time
and one-half (1 % ) times the straight time rate of pay except
Sundays and Holidays, which shall be paid at two (2) times
the regular straight time rate of pay. When an employee is
called out to work without at least eight (8) hours off since
his/her previous shift, all such call out time shall be paid at
the applicable overtime rate until he/she shall have eight (8)
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hours off. The Employer shall have the sole discretion to as-
sign overtime work to employees.

Section 8.3 Pay for Actual Time Worked

Except as specifically provided elsewhere in this Agreement
an employee is only entitled to receive pay for actual time
worked.

Section 8.4 Reporting and Minimum Hours Pay

(a) When an employee or applicant reports to work for his/
her regular or assigned shift and weather permitting is
not put to work, he/she shall be paid two (2) hours re-
porting time and shall remain at the job-site for the two
(2) hours if required by the Employer.

(b) Employees who work less than four (4) hours shall be
paid for four (4) hours; they shall be paid a minimum
of six (6) hours if required to work more than four (4)
hours; they shall be paid eight (8) hours if required to
work more than six (6) hours; and they shall be paid ten
(10) hours if required to work more than eight (8) hours
on a regularly established ten (10) hour shift. Employees
who cannot work a full shift because of weather condi-
tions shall be paid for actual hours worked.

(c) When employees or applicants, reporting for work arrive
on the job unprepared to perform the work required (for
example, under the influence of alcohol or drugs, or in-
adequately clothed), the Employer shall not be expected
to put such individuals to work nor shall they be entitled
to reporting pay if not put to work.
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Section 8.5 Call Back Pay

When an employee completes his/her scheduled shift and is
“called back” to perform work and is put to work, the em-
ployee shall receive a minimum guarantee of four (4) hours
pay at the applicable overtime rate; provided, however, that if
the employee is called back to work, but is not put to work,
then the employee shall receive two (2) hours pay at the ap-
plicable overtime rate.

Section 8.6 Meal Period and Rest Breaks
Employees shall not be required to work more than five (5)
hours from the start of the shift without a one-half (¥2) hour
unpaid break for a meal. This meal period shall not begin
earlier than three and one-half (3%%) hours after the start
of the shift. If employees are required to work past five (5)
hours, then they shall be paid one-half (}2) hour at the appli-
cable overtime rate (wages and benefits) and must be allowed
time to eat their meal. If not allowed to eat their meal, em-
ployees will be paid an additional one (1) hour at the applica-
ble overtime rate (wages and benefits).

(a) Employees required to work more than two (2) hours
after the end of the regular shift shall be allowed a one-
half (%) hour meal period which shall be considered as
time worked, and if it is impractical for the employees
to leave the job, then they shall be provided a meal by
and at the expense of the Employer. If employees are not
allowed to leave the job and no meal is provided during
this second meal period, they shall be paid an additional
one-half (%) hour of overtime.

(b) Inthe event that the Employer establishes a ten (10) hour
day, then the meal period shall be at mid-shift. Employ-
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ees’ meal period may be staggered during the period of
three and one-half (3%) to five (5) hours from the start
of the shift to cover necessary work of a continuous na-
ture.

Section 8.6.1

For the purpose of this Section, the applicable overtime rate

following a delay/missed meal, as noted above, shall be as fol-

lows:

(a) In the event the rate of the day is time and a half (1%2),
the applicable overtime rate will be two (2) times the
straight time rate of pay.

(b) In the event the rate of the day is double time, the appli-
cable overtime rate will be two and one-half (2%) times
the straight time rate of pay.

Section 8.6.2 Rest Periods

(a) Employees shall be allowed a rest period of not less than
ten (10) minutes, on the Employer’s time, for each four
(4) hours of working time. Rest periods shall be sched-
uled as near as possible to the midpoint of the work pe-
riod. No employee shall be required to work more than
three (3) hours without a rest period. The rest period
will be taken at the employee’s work station. Where the
nature of the work allows employees to take intermit-
tent rest periods equivalent to ten (10) minutes for each
four (4) hours worked, scheduled rest periods are not
required. A rest period means to stop work duties, exer-
tions, or activities for personal rest and rejuvenation.

(b) It will be the responsibility of each employee to take rest
periods. If an employee does not take a rest period, then
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the employee must notify his/her supervisor and a rest
period will be provided. If either or both rest periods
are missed in a day, one half hour of straight time wages
shall be paid (excluding benefits).

(c) Any disputes shall be resolved through the grievance
procedure in Article 6.

Section 8.7 Work Hours Different than Agreement

When it is more convenient to the Employer and the em-
ployee, the Employer and the Union may mutually agree to
work days and hours different than those specified in this
Agreement, provided that the shift modification is agreed to
in writing by the parties no less than three (3) days prior to
implementation.

ARTICLE 9
WORK RULES

Section 9.1 Working Rules

(a) Employees shall have a sufficient time to put away tools
before quitting time of each shift.

(b) No Employee shall rent, loan, or in any way furnish any
automobile, pickup, truck, or other transportation, op-
tical instruments, welders, torches, power tools of any
kind, precision tools not on the standard tool list, any
ladders, horses, benches or trestles, or any other tools
and equipment normally furnished by the Employer, to
the Employer for whom employed.

(c) It shall not be considered a violation of this Agreement
where employees refuse to work with unsafe equipment
or to perform any unsafe act.
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(d) The Employers shall furnish all required personal pro-

tective safety equipment on the job site such as hard
hats, welding gloves, hood, safety goggles and special
type of footwear that may be needed by the employee
in performing his/her duties except for steel-toed shoes
and cold weather clothing. Safety equipment shall be
returned to the Employer, or at the termination of em-
ployment a reasonable cost for the same will be deducted
from wages due upon written authorization of the em-
ployee.

Section 9.2 Foreman

(a)

(b)

(c)
(d)
(e)
(f)

(g)

The Employer will designate a Millwright Foreman to is-
sue instruction to workers. To prevent duplication and
confusion of orders, a worker at no time shall be directly
responsible to more than one (1) Foreman, whether that
Foreman is a Working Foreman or General Foreman.
Whenever two (2) or more Millwrights are employed on
a job, one will be designated Working Foreman and re-
ceive Working Foreman pay.

No Working Foreman may supervise more than eight (8)
workers at any stage of the job.

No General Foreman may supervise more than five (5)
Working Foreman at any stage of the job.

A Superintendent or non-bargaining unit employee shall
not use tools of the trade other than measuring devices.
It is understood that the work orders shall proceed from
the Employer or his direct representative to General
Foreman, if employed, to Working Foreman and thence
to Journeymen and Apprentices.

No Steward shall ever act as a Foreman, due to the inher-
ent conflict of interest.



Section 9.3 Termination for Cause

For the purpose of this Agreement, “cause” as related to dis-
charge for cause shall include, but not be limited to: absen-
teeism, disobedience of orders, unsatisfactory performance
of duties, use or possession of unlawful drugs or alcohol, pos-
session of a firearm, fighting on the job and violation of own-
ers rules imposed upon the Employer. The Employer shall
furnish each person discharged a termination slip showing
the actual reason for termination, and a copy of it shall be
mailed to the Union immediately.

Section 9.4 Employer Required Physicals

The Employer shall pay for all Employer required physicals,
immunizations, drug and alcohol screening, and respirator
fit tests. The employee is entitled to wages for the actual time
spent while engaged in these activities. Whenever possible,
the Union shall furnish employees that already have the nec-
essary qualifications.

Section 9.5 Welding Certifications

The Union shall furnish previously certified welders with
current certifications whenever possible. If an Employer
requires a special welding procedure that the employees do
not already have, the Union shall provide the testing prior to
dispatch, provided that the Employer has notified the Union
of the necessary procedure at least two (2) weeks prior to dis-
patch. All jobsite welding certifications shall be provided by
the Employer. The employees shall receive wages and other
pay while engaged in jobsite welding certifications.
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Section 9.6 Lost-Time and Accidents

The Employer shall notify the Union, as promptly as possible
of all lost-time accidents and shall furnish the Union with a
copy of the Employer’s accident report showing the name of
the insurance carrier at the time such report is furnished to
the insurance company.

Section 9.7 Work Injuries

If an Employee is injured on the job, provided the injury is re-
ported to the Employer and requires medical attention oft the
site of work, then such employee is to be paid for time spent
for such medical attention. If the doctor or applicable med-
ical personnel determines and certifies that the employee is
unable to return to work because of the injury, the employee
shall be paid for the balance of the shift during which the
injury occurred. This provision applies to medical attention
received during working hours only.

ARTICLE 10
WAGES /PAY DAY

Section 10.1 Wages and Benefits

Employees shall be paid the applicable New Construction or
Maintenance wage and fringe benefit hourly rates, Foreman
rates, General Foreman rates, Apprentice rates and classifi-
cation rates as contained in Addenda A1 through A5 to this
Agreement applicable to geographic area in which the work
is performed.
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Section 10.2 Fringe Benefit Funds

Each Employer agrees to be bound to and comply with all
terms and conditions currently existing or hereafter amended
applicable to those fringe benefit trust fund agreements spe-
cifically identified in Addenda A1 through A5, as applicable.
Employer further agrees to execute all necessary documents
required to participate in such fringe benefit trust funds.

Section 10.3 Pay Day

The Employer shall establish a regular weekly payday on
which employees shall be paid during working hours, which
payday shall not be later than Friday of the week following
that in which the work was performed. If desired by the Em-
ployer and acceptable to the employee, direct deposit may be
used for payday.

Section 10.3 Itemize Deduction on Pay Checks

The Employer shall itemize deductions on pay check stubs or
direct deposit stubs so employees can determine the purpos-
es for which amounts have been withheld or deducted and
such stubs shall indicate the number of travel time hours,
straight time hours, overtime hours and rate per hour paid.

Section 10.4 Payment of Wages upon Termination

When an employee is laid off, wages become due immedi-
ately and must be paid within the day of separation, except
that an employee separated after 6:00 p.m. or an employee
working at a job site in a remote area, or an employee who
quits or is discharged for cause (as defined in Article XIV,
Section 3), the Employer shall mail the check(s) by certified
mail with return receipt to the Local Union office the follow-
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ing work day. Failure to pay within the prescribed period
of time (exclusive of Saturdays, Sundays and Holidays) shall
entitle employee to waiting time of eight (8) hours per day
until payment is received.

Section 10.6 Dues Check-off

In accordance with the terms of an individual and voluntary
written authorization for check-off of Membership dues in
the form permitted by the provisions of Section 302 (c) of the
Labor Management Act, as amended, the Employer agrees to
deduct for working dues an amount of wages once each week
which has been or will be in the future authorized by the
Membership. The working dues, which are deducted, shall
be paid monthly by the fifteenth (15th) day of the month
following the month in which they are deducted. The Em-
ployers will remit the Union dues deducted on the transmit-
tal forms used for fringe benefit contributions and that the
pro-rata costs of such forms and the collection and account-
ing thereof, including any costs incurred by the administra-
tor for acting as authorization depository, will be paid by the
Union to the fringe benefit administrator. Dues deduction
may be changed once per year on the anniversary date of the
contract.

ARTICLE 11
APPRENTICES

Section 11.1 Apprentice Wage and Fringe Benefit

Contribution Rates

Apprenticeship wages and benefit contributions are con-

tained in Addenda Al through A6, as applicable, and are
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based on the Journeyman wage in the area which the work
is performed. .

Section 11.2 Apprentice Ratios

At least one (1) apprentice shall be employed for every four
(4) journeymen (1:4 Apprentice to Journeyman ratio) on the
job when apprentices are available. At no time shall appren-
tices be employed in a ratio greater than one (1) apprentice
for each journeyman on the job unless mutually agreed to by
the Union and the Employer.

ARTICLE 12
BENEFITS AND OTHER CONTRIBUTORY FUNDS

Section 12.1 Health and Security

The Employer agrees to be bound to the terms of the Health
and Security Trust Agreement and any amendments thereto
applicable to the geographic area in which work covered by
this Agreement is performed as more specifically identified
in the applicable Addenda to this Agreement.

Section 12.2 Pension (Defined Benefit, Annuity, 401k etc)
The Employer agrees to be bound to the terms of the Pen-
sion (Defined Benefit, Annuity and/or 401(k) Trust Agree-
ment(s) and any amendments thereto trust agreements noted
in the PNWRCC Area Master Agreement applicable to the
geographic area in which work covered by this Agreement
is performed as more specifically identified in the applicable
Addenda to this Agreement.
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Section 12.3 Apprenticeship and Training

The Employer agrees to be bound to the terms of the Ap-
prentice and Training Trust Agreement and any amendments
thereto applicable to the geographic area in which work cov-
ered by this Agreement is performed as more specifically
identified in the applicable Addenda to this Agreement.

Section 12.4 Contract Administration Fund

Each Employer shall contribute the sum of twenty-five cents
(80.25) per hour worked or paid to the Millwright Employ-
ers Association, Inc. for the purpose of administering this
Agreement on behalf of all signatory Employers.

Section 12.5 UBC Millwright Industry Trust

Each Employer shall contribute five cents ($0.05) per hour
worked or paid to the UBC Millwright Industry Trust (“Mill-
wright Fund”) a joint labor-management trust created for
the promotion of Millwright Industry. The Employer here-
by agrees to be bound by the Agreement and Declaration of
Trust (“Trust”) for the Millwright Fund as it exists and as it
may be amended and as to such rules, regulations or other
governing documents as may be adopted pursuant to such
Trust.

Section 12.6 Millwright Labor/Management Cooperation
Committee

Each Employer agrees to contribute the sum of fifteen cents
($ 0.15) per hour worked into the Millwright Labor/Man-
agement Cooperation Committee, Inc., for the purpose of
addressing on a cooperative basis the issues confronting the
Millwright industry in the geographic area covered by this

Agreement.
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Section 12.7 Contributions to Fringe Benefit Funds
Health and Security, Pension, Annuity/Defined Contribu-
tion, Apprenticeship and Training Fund, Contract Admin-
istration, UBC Labor-Management Industry Promotion
Fund and MEA/PNWRCC Labor/Management Cooperation
Committee contributions shall be due and payable by the
15th day of the month following calendar month in which
any and all hours are worked. (Date may be changed by ob-
taining prior consent from the Trustees and notification to
the Union by the Trustees.) If the Employer fails to make
timely payment, said Employer shall be subject to penalties
prescribed in each of the trust documents. Should it become
necessary for the Trustees to take legal action to enforce the
payment of contributions from a delinquent Employer, and
such contribution delinquency is proven, the Employer shall
be liable for all costs and reasonable attorney’s fees.

Section 12.8 Delinquent Contributions to Trusts

In the event the Union takes economic action as recourse
against Employers who have not made their payment of
Health and Security and/or Pension Fund and/or Annuity/
Defined Contribution and/or Apprenticeship and Training
Fund, it will not be deemed as a violation of this Agreement.
If the Employer has failed to pay contributions to the re-
tirement, defined contribution, or health trusts for a period
of two (2) months, or if the Employer is delinquent for the
second time for a period of at least one (1) month within a
twelve (12) month period of their first delinquency, then the
Union may strike the Employer and the Union shall not dis-
patch Millwrights to the Employer. If the Employer makes
satisfactory arrangements with the Administrator to satisfy
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the debt, which arrangement may include the execution of a
confession of judgment, the posting of a bond or other secu-
rity, the making of weekly contributions, or any combination
of the above, then the Administrator may advise the Union
that Millwrights may be dispatched to the Employer. If the
Employer contests the amount of contributions due and ow-
ing, the Employer may request an audit by the trust auditors,
which would proceed as soon as possible. No economic ac-
tion will be taken by the Union until at least five (5) days after
the auditor’s report has been received by the Employer. If the
Employer is found to be delinquent to a material degree, then
the Employer shall pay the total cost of the audit. The Em-
ployer will cooperate fully in the audit and during the audit
no Millwrights shall be dispatched to the job.

Section 12.9 Wages and Fringe Benefits for Traveling
“Key” Employees

The Union agrees that Employers signatory to this Agree-
ment or any UBC&J International Agreement may bring
key personnel into this jurisdiction to work under the terms
and conditions of this Agreement. The Employer may, at its
discretion, directly submit Pension, Annuity/Defined Con-
tribution and Health and Welfare contributions to the em-
ployee’s home local union or district/regional council trust
funds. If the Employer chooses this option, it shall provide
sufficient proof to the Union that the appropriate contribu-
tion amount has been paid to the home area local or district/
regional council funds. This option shall not be available if
the employee’s home area local or district/regional council
fund refuses to accept such payments. In no event shall the
Employer’s key employees be paid less in total hourly wag-
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es and benefits than the total hourly wages and benefits as
required under this Agreement. This provision is strictly
limited to the Employer’s payment of Pension, Annuity and
Health and Welfare contributions. The Employer is required
to pay dues check-off, Apprentice Training, MEA/PNWRCC
Labor/Management Cooperation Committee and Contract
Administration and any and all other contributions required
under this Agreement according to the terms of this Agree-
ment and the funds identified herein.

*Note If the benefit package for the direct benefit fringes in
the area in which the employee is working is higher than the
amount being paid into the key employee’s home-area trusts,
the total difference in the hourly fringe contribution rates shall
be paid to the key employee in the form of wages.

ARTICLE 13
HOLIDAYS

Section 13.1
The holiday rate shall apply for work performed on the fol-
lowing days:

New Year’s Day Labor Day Memorial Day

Independence Day Thanksgiving Day  Friday and

Christmas Day Saturday after
Thanksgiving

Section 13.2

When any of these holidays shall fall on Sunday, then the
following Monday shall be considered a legal holiday. If the
holiday falls on a Saturday the preceding Friday shall be con-

sidered a legal holiday.
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Section 13.3

In the event that there is a conflict between the State and the
Federal Government on the observance date of any of the
above listed holidays, the State observance date shall prevail.

Section 13.4

Notwithstanding any other provision, the Employer and the
Union may agree to observe the Holiday on a day other than
the State Observed Holiday if it is more convenient to the
Employer and the Employees.

Section 13.5

In the event other holidays are observed by all of the other
trades on a jobsite, the Employer and Union may mutually
agree to observe the same holidays for that project.

ARTICLE 14
MANAGEMENT RIGHTS

Section 14.1

The Employer retains all discretionary and decision-making
rights not specifically limited by the terms of this Agreement.
These rights include, but are not limited to, the following: di-
recting the jobsite work force, including hiring of personnel;
selection of all supervisory employees; promotions, trans-
fers, layoffs, discharge of employees for just cause; selecting
material and equipment to be used or installed; utilizing any
work methods, procedures, techniques of construction or
labor-saving devices or machines; establishing jobsite rules
and regulations; determining when overtime work is re-
quired and who shall perform overtime work; designation
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of work to be subcontracted; selection of all subcontractors;
and determining the number of men and craft supervisory
personnel required to perform the work. The Employer shall
be the sole judge of an employee’s ability, competence and
performance.

ARTICLE 15
UNION REPRESENTATIVES AND STEWARDS

Section 15.1 Admission to Job

The authorized representative of the Union signatory to this
Agreement shall be allowed admission to any job at any time
for the purpose of investigating conditions existing on the
job. The Union representative(s) visiting the jobsite shall ad-
here to all reasonable jobsite access security provisions. On
projects, which are under federal security or military guard,
the Employer will cooperate with the Union officials in this
regard as far as regulations will permit.

Section 15.2 Access to Company Records

The Union shall have reasonable access to company records
to verify payment of Health and Security and Pension and
Apprenticeship and Training fund contributions and rate
of pay and payroll deductions of employees covered by this
Agreement.

Section 15.3 Job Steward
(a) The Union shall notify the Employer in writing of its job
stewards.
(b) Every job steward shall perform work for the Employer
to the same extent as other employees, however, a job
37



()

(d)

(e)

steward may take reasonable time off from his/her reg-
ular duties when an employee (or group of employees)
desires to take up with the job steward any matter which
is believed to be in violation of this Agreement. In such
cases, before leaving his/her work area, the job steward
shall inform his immediate supervisor where he/she
wishes to go and shall secure permission to leave. The
Steward shall also report back to the supervisor on his/
her return.

When forces must be reduced, if all other considerations
are equal, the steward shall not be discharged except for
just cause and shall remain on the job provided that there
are at least four (4) Millwrights on the project. When a
job steward must be laid off or discharged, the Union will
be notified forty-eight (48) hours prior to such action. A
job steward will be given a reasonable amount of time to
take up his/her report once a week.

Each shift may have a job steward. No job steward shall
be allowed to solicit membership in his/her organization
or to collect any monies from any employees on the job
during working hours. No job steward will be discharged
by the Employer because of his/her Union activities.
Stewards are not authorized to threaten, direct or cause a
work stoppage or slowdown.
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ARTICLE 16
MILLWRIGHT TOOL LIST

Section 16.1
The following tools shall be provided by the employee at the

time work commences:

19.
20.
21.
22.
23.

Tool boxes

Socket set - 3/8” and 1/2” drive with sockets to 1-1/4”
(no speed handles

Set of wrenches up to 1-1/4”

Set of adjustable wrenches up to 16”

Set of Allen wrenches up to 5/8”

Vice grips

Channel locks

Set of screwdrivers - standard and phillips
Cold chisels

Center punches

. Prick punches

Different sized drift punches
Brass drift

. Brass hammer and/or soft hammer

4” C clamps or welder’s clamps
Set of pliers up to four pairs of various types
Small wedges
Combination square set with protractor head and
center head
Sets of feeler gauges
0-1” Micrometer
Dial indicator set
Dial indicator clamp or holder
Gasket scraper
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Tool List (continued)

24.
25.
26.
27.

28.
29.
30.
31.
32.
33.
34.
35.
36.
37.

Pencil magnet

Soap stone holder

Small pry bar

Hacksaw frame with

(blade furnished by contractor)

Chalk line box

Screw jacks

Tin snips

Bevel square

6” Slide caliper or inside and outside caliper up to 6”
Precision plumb bob

Pair of dividers under 12”

Set of trammel points

98 12” Level and 1 smaller level optional
Scribes

Maximum tools, unless otherwise stipulated by contract.

Any tools not listed above, but required by the Employer,

shall be furnished by the Employer.

Section 16.2

The Employer shall supply any tools required for the work
that are not listed in Section 16.1. Under no circumstances
are any employees allowed to bring power tools, pneumatic
tools or precision tools that are not listed on the tool list in

Section 16.1.
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Section 16.3 Personal Tools

The Employer shall furnish a suitable place; dry, clean and
safe for keeping employees’ tool kits and weather gear, sepa-
rate from other trades and separate from company tools, and
the same to be provided with a suitable lock, for protection of
tools and gear, during non-working hours, and separate from
alternate shifts. It shall be the responsibility of the Employ-
er for the reimbursement based on today’s actual cost and
the industrial standard of the Employees’ tools and weather
gear lost through fire, flood, theft by forced entry or dam-
age by employer’s equipment while same are at the job-site.
Employers may require from the Employee a list of tools and
work clothing so stored prior to accepting liability for any
loss of an Employee’s tools or work clothing.

Section 16.4

The Employer agrees to provide workers on each shift with
an adequate, dry, locked and safe storage place for the storage
of the employee’s tool necessary in the performance of work.

ARTICLE 17
TRAVEL AND SUBSISTENCE

Section 17.1 Travel & Subsistence

The Employer shall pay to its employee’s the Travel and Sub-
sistence payments contained in the applicable Addenda to
this Agreement covering the geographic area where the work
is performed.
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ARTICLE 18
SAFETY AND HEALTH

Section 18.1 First Aid

The parties to this Agreement recognize the desirability of
reducing to a minimum, fatalities and injuries arising out of
employment and further recognize that the problem can be
solved best by cooperative effort and the following require-
ments for first aid:

(a)

(b)

(c)
(d)

(e)

The Employer will keep and maintain fully equipped
standard First Aid Kits (as prescribed by the National
Safety Council) at the construction site.
All foremen shall be required to have a current First
Aid Card. All Millwrights, especially stewards, are en-
couraged to have a current First Aid Card, Blood borne
Pathogen, CPR Training, and AED Training. The Union
shall make these upgrade classes available on a regular
basis to all Union members through the JATC, as well as
whenever there are enough journeyman and apprentices
requesting the class to fill the class.
Blankets and stretchers shall be maintained for the use of
employees who may be injured.
A Company Safety Person, a Job Steward or the job Fore-
man shall accompany workers whose injuries require the
use of a stretcher to the hospital.
Immediate transportation must be provided for serious-
ly ill or injured employees and such transportation must
have precedence over all other transportation under
the control of the firm or party upon whose operation
the accident occurs (such transportation to be the most
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convenient point where the ill or injured employee can
receive recognized medical attention).

(f) In power generation facilities, or other workplace where
employees could be exposed to high voltage, an AED
(automatic external defibrillator) shall be available.
The Foremen at these jobsites shall have CPR and AED
Training.

(g) If the Employer requests that all employees on a par-
ticular job have First Aid, CPR, AED, and Blood borne
pathogen training, the Union will provide the training
for the employees (provided they do not already have
the upgrade training) at the expense of the Employer.
When available, the Union shall dispatch employees that
already have this training.

Section 18.2 Sanitation
The Employer agrees to furnish and maintain the facility in a
reasonable sanitary condition.

Section 18.3 Unsafe Equipment

It shall not be considered a violation of this Agreement where
employees refuse to work with or ride in unsafe equipment or
where adequate safeguards are not provided or when facili-
ties and services are not maintained as provided for in this
Agreement.

Section 18.4 Working with Hazardous or Toxic Materials

The Employer and employee shall exercise proper precau-

tionary measures when working with hazardous materials,

creosote, epoxy, or toxic materials. The Employer will use

non-toxic materials where practical. The Union shall provide
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Hazardous Material Training as a regularly scheduled jour-
neyman upgrade class, and will endeavor to provide trained
employees. In the event, an Employer requires Hazardous
Material Training for all employees on a particular job and
the employees do not have the upgrades, the Union will pro-
vide that training at the expense of the Employer.

Section 18.5 Death and Return of Deceased

In the event of the death of an employee, the Employer shall,
in the absence of any law or authority prohibiting the same,
prepare and transport the remains to point of hire or to such
other point equivalent or less distance as the next of kin may
elect.

Section 18.6 Substance Testing Program

The parties to this Agreement recognize that workplace safe-
ty is of paramount importance. The parties further recognize
that the presence of a worker impaired by alcohol or drugs
on a jobsite is detrimental to workplace safety. Therefore, the
parties to this Agreement agree to meet and confer to estab-
lish a mutually agreeable alcohol and drug testing program
applicable to employees working under this Agreement. The
Policy set forth in the applicable PNWRCC Area Master
Agreement shall be adhered to unless and until the parties
agree to an alternate program.
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ARTICLE 19
MEA/PNWRCC LABOR-MANAGEMENT COMMITTEE

Section 19.1

There shall be established a MEA/PNWRCC Labor-Manage-
ment Committee to facilitate interpretation of this Agree-
ment and any and all addendum’s, to foster harmony between
the parties and to promote the Union Industry and encour-
age the use of Union Employers and Union Millwrights. The
committee shall consist of four (4) members selected from
the Union and four (4) members selected by the MEA from
any of the Employer’s signatory to this Agreement.

ARTICLE 20
SPECIAL CONDITIONS

Section 20.1

Both parties recognize that there may be extenuating circum-
stances when it is to the mutual interest of both parties to
modify the terms of this Agreement. In that event, it will not
be a violation of this Agreement for the parties having juris-
diction over the job-site and work affected to meet and mutu-
ally agree to make such modifications to meet a specific need
on a specific project. Such modifications shall be in writing
and approved by representatives of both parties.
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ARTICLE 21
FAVORED NATIONS

Section 21.1

If the Union enters into any agreement with any individual
employer or group of employers performing Millwright work
on any project or in any geographical area covered by the
terms of this Agreement and that Agreement provided for
more favorable wages, hours or conditions to any other Em-
ployer, the Employers signatory to this agreement for its du-
ration, after sending written notice of such intention, shall be
afforded the privilege to adopt such other agreement in full
with respect to that geographical area and that project. This
favored nations clause shall not apply to other agreements
concerning Carpentry or Piledriving work, or vice versa. It is
understood that this contract shall take precedence in areas
of Millwright work, and this clause shall only apply to other
Millwright employers. The Union will provide the MEA and
such signatory employers with a true copy of any agreement
signed by any employer that covers work recognized as field
construction work that differs in any material way from the
working terms and conditions or wages contained in this
agreement within five (5) calendar days of such signing.

ARTICLE 22
NO DISCRIMINATION

Section 22.1

The Union and the Employers agree to abide by Title VII of

the Civil Rights Act of 1964, as amended, the Age Discrim-

ination in Employment Act, as amended, the Rehabilitation
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Act of 1973, as amended, the Americans with Disabilities
Act, as amended, the Uniformed Services Employment and
Re-Employment Rights Act of 1994, as amended, and all Ex-
ecutive Orders and subsequent amendments thereto regard-
ing such nondiscrimination in employment laws.

ARTICLE 23
GENERAL SAVINGS

Section 23.1

If any article or provision of this Agreement shall be declared
invalid, inoperative or unenforceable by any competent au-
thority of the executive, legislative, judicial or administrative
branch of the federal, state or local government, the parties
shall suspend the operation of each such article or provision
during the period of its invalidity. Such suspension shall not
affect the operation of any other provision of this Agreement
to which the law or regulation does not apply.

ARTICLE 24
ENTIRE AGREEMENT

Section 24.1

This Agreement represents the complete understanding
of the parties. Any amendment to or modification of this
Agreement must be reduced to writing and signed by the
Union and the MEA.
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ARTICLE 25
TERM OF AGREEMENT

Section 25.1

This Agreement shall become effective July 1, 2015, and shall
continue in full force and effect through June 30, 2020, and
thereafter from year to year unless notice of the party’s de-
sire to modify, change, amend or terminate this Agreement
is given in writing to the other party not more than ninety
(90) days nor less than sixty (60) days prior to the expiration
date or the expiration date of any subsequent renewal period.

IN WITNESS WHEREOF, this first day of July, 2015, by duly
authorized agents and representatives of the parties hereto.
No previous written or oral agreements shall apply after the
signing of this Agreement.

MILLWRIGHT EMPLOYERS ASSOCIATION PNW REGIONAL COUNCIL OF CARPENTERS

By (print name e . \7 By ste? W 75

Title = s By . r.uew&%@
*Signatur *Si 7J %

Address, SST e En . *E ive Assi ///7/ A 4

M&VL6;¢ O & 7:5F  *Contract Administration ; f.’b\/

Phone 1°71. 552, (o

*Required Signers
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ADDENDUM A-3
State of Alaska Wage/Fringe Schedule and Special Conditions
(Wages and Benefits will be updated in a separate Schedule A on an annual basis once the Area Master Agree-
ment of which the wages and benefits are tied is agreed upon and ratified by the membership)

GEOGRAPHIC AREA COVERED: The Entire State of Alaska

WAGE & FRINGE BENEFITS Effective September 1, 2015

A. New Construction

Wages Health &  Pension Apprentice Contract Millwright UBC Total
Security Training Admin Labor/Mngmt  Millwright  Package
Cooperation Industry
Committee Trust
$36.49  $9.78 $11.26 $1.00 $0.25 $0.15 $0.05 $58.98

B. Maintenance
$32.92 $9.78 $9.26 $1.00 $0.25 $0.15 $0.05 $53.41



9L1S$
T10S$
LY'8%$
€8'9%$
SI'SH$
€S°Shs
68'1%$
$T0%$

D WA
€C6ss
15°66$
89°1S$
98°6¥$
€0°'8¥$
17°9%$
8CHH$

adexyoeg
[e10],

S0°0$
€0°0$
€0°0$
S0°0$
S0°0$
€0°0$
€0°0$
S0°0$

S0°0$
€0'0$
€0'0$
S0°0$
S0°0$
€0'0$
€0'0$
S0°0$
Isnyy,
Ansnpuy
WSLIM[IIIN
odn

ST'0$
ST°0$
ST'0$
ST'0$
ST'0$
ST°0$
ST'0$
ST'0$

S1°0$

S1°0$

S1°0$

S1°0$

S1°0$

S1°0$

S1°0$

S1°0$
2NIWWO)
uoneradoo,)
JuSup/roqe
WS

ST0$
ST 0%
ST'0$
cT0$
ST0$
ST 0%
ST'0$
cT0$

ST'0$
cT0$
ST0$
ST 0%
ST'0$
cT0$
ST0$
ST 0%

urpy
PeNUOY)

09°7$
09°C$
09°¢$
09°¢$
09'%$
09'%$
09°S$
09°S$

09°7$
09°Z$
09°¢$
09°¢$
09'%$
09'%$
09°$
09°¢$

Surureay,
Jonuaaddy

99°L$ 8L°6% LTISCS 8
99'L$ 8L°6% €9°67$ L
99'9$ 8L°6$ 86°LT$ 9
99'9$ 8L'6$ ¥¢9T$ 9
99'¢$ 8L°6$ 69%T$ 14
99'G$ 8L'6$ ¥0°€T$ ¢
99°%$ 8L°6$ 0¥'1T$ (4
99'%$ 8L°6$ SL'6T$ I
Sy aouua.lddv dueuANUIL *d
99'6$ 8L°6$ L9¥E$ 8
99°6$ 8L°6$ ¥8S$ L
99'8$ 8L°6$ T0'ISS 9
99'8$ 8L6$ 6I'6T$ <
99°L$ 8L°6$ LSLT$ ¥
99°L$ 8L°6$ ¥S'CT$ ¢
99'0$ 8L°6$ TLST$ T
99'9% 8L°6$ 68T I
K£1andag
uoIsudgd ¥ PEIH  safep poudd

sarey 2dNuaxddy uononnsuoy may )

63



(1odary [euonEuUISIUY) BISEIY ‘93LI0Y0UY ‘|

WOy SNIPL I ((S) Ay © apIsino s1309(oxd

oY) J1 po0j 10§ (00°SE$) STefop dAY-Ary) Jo worp Jod e dako[dwd yoea apraoad 0y saaxde sakordury oy,
WRIFIAd 'V
*HONALSISINS ¥ TIAVYL

“worsiazadns Jay/s1y
Jopun uewiouanof pred 1s9y3iy a1 ar0qe anoy Jad (%ST1) Juadsad Uyl :Aed UBWIdIO] [EIOUIY  °g

‘uorsiazadns
Joy/sty Jopun uewiduano( pred 1say3ry o daoqe anoy Jad (%01) 1udiad uay, :Aed uewdIog VY
NANTIOA TVHANTI)/NINWTIOA

pung Surures], siuadie) vy
Surureay, dnuaaddy 9

pung uonnquo) pauya( siajuadie) esey
uoIsuwdd ‘g

punj 2JejoM pue YI[edH stajuadie) Bysey
£randag ¥ PedH v

“SAN LITANAG HONTEA

64



swool Apn pue ‘s100) doams ‘spaq axew 0} pasmbair aq [Teys SyuLpULNE WOOY [PMINAYS FZ X 9T PIEpuB)S
© JO WOoolI AL UT pasnoy saoko[dwa (¥) Jnoj Uey) AI0W 0U 3q [[eys 2JAY], ‘9ak01dwa yoea paprmord aq [reys
19SO[D A[qBO0] JO SLAY PUE JOYOO] B WOOT A[IUIS B UI PISNOY dJE SIA0[dWD (7) 0M) UBY) 2JOW AIIYM PUE 39
-fodwa yora papiaoad aq [reys a0eds 19x00] 10 1950[0 enbapy ‘dako[dwad Jad eare J00[) JO 199) ayenbs (06)
fpuru Aprewrxordde smbal [[eys S9IMONIS JL[IWIS PUB S[PAISIPYS “USUI[ JO J3UBYD AP[9am pue uIppaq
POYSIUIN 3q [[EYS Pu ‘BT J0OJ JO 193] axenbs ((9) Ax1s Afrewrxosdde Jo Sursnoy pamojre aq Jreys akord
-wo ey “seakordws [[v 01 deos puey pue SYIOPYSEA ‘S[PMO0) YSTUIN [[BYS SI010enu0dqns pue Jakorduwy ay,
"saakordwn (0S) Ay Yora J0j SPEay JoMoys (F) Inoj ISLa] 1t Jo onel ur papiaord aq [reys pue a[qesajoad are
S1oMOYS saako[dwa Joy sannoe Suryieq ayenbape apiaold [[Bys ‘UONELIO[ PUE JZIS JO SSIAPIL3AI ‘sdwed [Ty

saniey dwe) ‘1 vondag

(&1uo eysery) wnpuappy dure)

"109foxd

oy uo JudwAo[dws Jo uonEUIWIL) Jo Aep oy 0} 103foxd 3y JoJ ATy Jo Aep Y WO JooIay) Jred Jo

ep 30d (00°001¢$) Sxe[jop paspuny auo Jo Aex oy e pred 9 [[eys SuISPo] pue WOOI JO NAT Ul WIIP

Jad ‘9]qe[IeAL 10U 2J8 SINI[IOR) YONS UM ‘ISAIMOY ‘SITPO] PUB SINI[IOL] [BIDIDWWIOD 3SN 0) PaZLINOdUd

are s1ofordwy aakordws yoes 03 Surdpoy Aouednddo sdurs a[qeIdadde ystuang 0} $aaa3e Jokordury oy

9A0(E PIISI] STAIUAD K10 Y} WOy (PLod paurejurew 4q) saprur (0S) Ay uey) axow paredoy 1afoxd ay) J1
Bupor g

65



“SUI[[ONUOD PUE [eUY 3( [[EYS UOISIIAP 3SOYM ALIOYINE [BIIPIW Pasuadl] Jo 1odax & Aq papas aq

TTBYS 31 S{I0M 0) UINJAI 0) AI[IQE S JOYIOM B 0] SE SISLIE uonsanb o) JT "skep (L) UaAds paadxa poriad sty [[eys
1UDAd OU UT INq ‘YIom 03 ANTIqeUT Jo ABp OB 10 SIoM 0) A[qeun 340[duwd U J9pual YOIYM Ing ‘voneziend
-0 2Jmbal 0) Y3NOUI SNOLISS 10U SALIN(UT PAIBUU0I-(O UTLISNS OYM JO YIOM 0] A[(BUN ATL UMO JIBY) JO
e OU Y3noaty) oym saako[dwa 3soy 03 SUISPO[ PUB pIeoq ‘dSILYD INOYIM ‘YSIUIN 0 99138 s1akordury oy,
saofojdury painfuy 10§ SUIspo pue preog 7'1 UONIAS

‘sanioey dwred jo nayy ur pred

3q 0} JUNOWE dY) 0} S JUSWIIZE JoLId B PaydLal dAey uoru() Y pue Jakordwy oy Surpraoad ‘dured jo
M0 183 10/pue AL dako[dws ue Juraey Jo uondo ay) surelol Jao[dwy oY) ‘paysIqeIsa St dwed e atoyp  (¥)
:A1dde reys uorsiaoxd [euonIppe SUIMO[[0] A} WOOJ PUE PILo( 931] papiroad axe saako[dws Iy M
pIeog pue wooy 3314 [T U0NddS

-asne[d 2Indsip oy Jopun PIpuLy ] [[iA JUSWIAIZeSIP Yons Koenbape 0) SB JUIWISESIP B JO JUAI oY) U]
“uoruq) pue Jako[duwry UaIMId( PIYILIIL ST JUIWAAIZE Ja)fe AJUO Inq Pasn aq Aew SID[rET) Yong payrdads aroqe
uey) sako1dws Jod a3e100] a1enbs $SO 9ABY ABW SIS[IEJ) J[IN] [BIOISWIWOD SIOUBISUI WOS UT JLY) JZIUG0DT
sanaed oy, ‘Ared pary) v ySnoay) Joj padueIe SaNIIOL] Ul pue dwed Ul [joq ‘SIDAIP PUL SISYSEM JO JOqUINU
arenbape ue ystuang [reys Jokordwrg oy, pasn aq 01 10u Ik sy{unq S[qno( Trem Adeos i Surddowr Jurpnpd
-UT ‘SUTUBI [BIOUAS B WOOIT (DB JAIS [BYS Yoom [ord Aep auo pue ‘SKepIjoH pue skepung Surpnpxo “[rep

66



"Suone[n3al
pue smef 9[qeordde yim 90ULPIOIIL UI ¢ PIIEIYNIAD PUE PASUIDI] 3¢ [[eys 10[1d 9y} PUL SSIUTLIOM JIE JO
ILIYNIAD B JALY PUE ‘PaurpIuEW ‘pajesado aq [[eys JeIdare yons ‘Pedare ul partodsuey) axe soakordwa uaym

[PARI], JIY ¢°T UONIIS

"9NIsqol 91 WOy J0
0} uonrurodsuen J0J Sunrem s9A0[dWA Jo AISSIDAU AY) PIOAE 0] JIOJD 1SAUILI UL el [[Ia sIofopdwy Yy,
uoneyrodsued], 10] Sunrep 7'z UONIAS

“uonezIeiIdsor] Jo 2Jed [EJIPaW PIpU)Xd 2JIbal 0 JUSIDLINS SUOSEAI [LIIPIW 10 qol dY) dALI] 0} paambax
suos1ad [[e papraoad aq qreys a1y Jo Jutod ot 03 voneirodsuesy paysiuny Jafofdwy a1y Jo Jutod a1} 03 ANOI
U9 9[IyM SUIZPO] pue pIeoq Jo sasuadxa [emode ‘voneirodsuen oy Aed [reys sadordwg oy ‘911 Jo Jurod Y 03
suangol ‘1Aorduwry o) pue dakordwa oy Aq 0 paaide A[emnu oSIMIBYIO sSaun A[RjeIpawr daso1dwa oy ur
-p1aoJd pue ‘UoNBUIIIS) ATBJUN]0A JO QSILYDSIP ‘ToAP[ ‘UOSEIS J0 109(0Jd )DBIIU0D I} JO UONBUILLI) O} IV

IS Iy} wotj uoneprodsueay, 17 UONIAS

Jokordwy oy AQ pasInquiRa J0 dUI0] 3¢ [[BYS 9IN0J
U3 A[IyA 3uIdpo] pue pIeoq Jo sasuadxd A[qBUOSEAI [EOT PUE UONEIIOdSURT) ‘pajInIdal aIe Suosiad uaym
S 9y} 0} uonelrodsue], ‘7 UONIAS

“SII0M Jo yojedsip 03 Jorid uorup) oy} pue Jasofdwry oy Aq 03 padude
Aremnuw se 1o yoom yIom Jod sAep (/) USAIS JOJ T'LT UONIAS (I AUEPIOdIE Ul pred 3q [[Bys WAIp Jod
WL J2d ¢'T Uondag

67



ANUI [BUSWUISA0S  A] PAJoNU0d Jo/pue paumo sdured ur Ajdde jou [reys vorsmord

ST, “AI0IUSAUT ) UO SWAI [[& Suor[daT Jo 1500 Y JoJ 9[qIsuodsar aq [reys Jasordwy oy uayy ‘papraod
ST A10jU9AUT PIES JT "SSO[ Jo dSewep Aue o) Joud Jofordwy oy 0} papraoad st s10ap0 Teuosiad Jo Arojuaaur
ue ssaqun ‘dakofdwo Jad (00'00S T$) SIL[[OP PAIpuUNY JAY puesnoy) auo o) dn junowe ue ur sakodws jo
$109J9 Teu0sIad Yy J0j POOY 10 Iy AQ PISNED SSO] J0 dFLWEP JO aSLD Ul J[qIsu0dsar aq [reys Jakopdury ayf,
S)09JJq [EU0SIIJ € UONIAS

*J99J9 0JUT 05 UONIAS ST JO SUOISTA0Id 1) 2I0Jq

UONPUIID) JO W) WOJJ SINOY (%) IN0J-Kuam) Ay [[eys Josordury oy ToLLred awes ay) 0) PAUSISSE ] 0}
$]00) pue )09 Teuosad Joj d3urLie 0) qeun st Jakordwy Ay pue soreuTIL) A[LIBIUN[0A daK0[dwd Ue Udy A\
UONBUIILIJY, ATe)UnjoA S'7 UOKNIIS

*9)N0IUI SO] DI A31]) JUIAD A} UT W) AGPULIS JOYLING JO NI UI JUIWAIAS [qeNnba ue Je dALLIE Aew
Jofordwyg oy pue vorun) ayy, TaAordwa a1} Jo INEJ OU YINOIY) ST AB[PP oY) SS3[UN ‘Y Jo Jutod ) 18 SALLIE
S[00} JO/PUE S109%J0 [euosIad nun e own JySTens oy Je Aep Jod SInoy (8) Y310 Jo A dY) J& W AGPUEIS
dA19091 [Teys 9dk0[dwa Ay J0 ‘9ak0[dwa Ay Aq PIsn Sk JILLIED JWES Y} UO PIUSISSE 3¢ [[EYS S[00) PUL S)IIYD
Teuosad ‘91 Jo jurod 0} SUTUINISX ST IA0[AWS UL USYA\ “TOLLIED [BIDISWWOD UOWWOD  AQ 93833e( St Pamo|
-Te wnwixew Y 0} dn sako1dws oy 01 asuadxd ou e pajrodsuer) aq [[BYs $100po [euosIdg Jofordury oy Aq
9UIO( 9( [[PYS UINAI puk 331sqol 3y 03 311y Jo Jurod woay sjoo) pasmbax sakorduwy 1o s1s00 voneLIodsuey,

s[oo], Jo uoneyrodsuely, 7 UONIAS

68



ysnoyyy a1y J0j urney syeoq o3 A[dde yomya ‘suonensar prens 1seo) §') SUNSIXS 9SO} HM JOUBULIO]
-U0D UT SUTBASXO0D J80( USISSE PUE S1B0q 91e1ado 03 1YS1I 9y saAtasal Jokordwg oy K197es Jo 1saajur oy} uf
1e0g Aq [9ARI], 7°% UONIIS

"STUIWIAD ) WOIJ PajdoId PUE 1I0JWO0d A[qBUOSEI UT PaJeas aq

[Teys suosiad oy pue [nyme] pue ajes aq [eys uonelrodsuen yong -aqrssod sueaw pue a)noJ snonrpadxa jsow
a1 Aq 9q [reys jurod dn yord 03 9IS JI0M WOIJ LI 3 pue 9IS yjrom 03 Jurod dnypdrd wouy voneodsuen
‘paystuany uayp dnsord jo Jurod Y 03 SUTLINGAX PUB WOLJ SUI0Z PIWNSUOD AW [IALT) AY) JO SISBq Y)Y UO Pd
-ndwod uonesuadwod pue payIom SWI Se PIIBPISU0D I [[BYs Inoy (T) U0 SUIPIAIXD dw [aAe) dLpunor
“uasd Je uy Jutod dnspord oy woag 10 0) JYIL suostad 1odsueny 0} oy (7/1) JLY-9UuO UBY) dI0W SINE)
11 SSa[UN YIOM 9} JO IS A} T& UI3a( [[BYS YoM douekaauod parddns sokordury so10 Jo ‘Querdire ‘Geoq Aq
dafordwa ue 1rodsuer) 03 A1essadau )1 swoap Jokordwyg ayp Jo ‘dnyord Jo Jurod PaysIqeISa UL ST 2T IOYM
dn-yoid Jo yurod paysiqelsy 1'% UondAS

"Sqo[ 1By 12 SIONIOM JIT)0

Aue se suonrpuod aqennba se Jopun yIom 0} parmbar aq Aew JUIWIAIZY SIY) Jopun SunjIom sakordws ust
‘WOO0I PUL PILO| JATJ dAIODI 3)ISqO! oY) 18 unsyiom saakofdwo ou J1 ToadmoH “dakordwa ue 0) 1500 ou 18 3¢
[[EYs Wool pue pIeoq yong Jed Jo3uassed JALIP [99YM-0M) PIEPUBIS B UI PEOJ PIUTEIUTBW B U0 93I0youy
WOJJ [9A) A[TEp 0} S[(ISSIVIBUI BT AUE U] JED Jo3Uassed JALIP [99UYM-0M] PIEPUBIS B UI PLOI POUre)urew
£ U0 932I0YOUY WOJJ [pAB) A[TEp 0} 9[qIssadde jou axe jey sqol Jo sqol dured 03 Ajdde qeys uondss smyy,
dn yo1d Jo 1104 WO PUE 0) [IARI], ‘¥ UOLIIS

69



*90UPIdWOd UTB)IBOSE [[IM JNIWWO) AI9Jes
dakordurg/rofordwy Jutof oYy, oI J0J SUINEY A[[ENIOL ST JOUMO I} SSA[UN ATESSIOOU 3( JOU [[IA SUISUII]
Jo/pue uonedynIad Tewroj Ajdde s prens 1seo) oy Aq pajesnword SpIEPUE)S UONEIYNISD PUE SUISUIII]

70



quv|q Gpuoyusny 1fo) 25vd sy

71



76°6<$

0°¢H$

ageyoeg
[0,

S0°0$

S0°0$

IsnJy,
Ansnpug
WBLAIN
N

ST'0$

ST'0$

9901 Wwoy
uonesadoon
yuSup/roqe
WBLMIW

€T'0$

€T'0$

unpy
FRIA I (1))

05°0$

05°0$

Surureay,
nuaaddy

05°0$ ARS) TS 06°LT$

uBUANUIRY ‘g

05°0$ (AAT €TS$ 0018

£randag
IO UOISUdd Y IEIH  Sadep

UondINIISUO) M\ Y

‘SSLITANAS ONTEA ¥ IOV

BUBJUOY JO 33e)§ 9JNUuy Y], :JIIIAOD VIV ITHAVIIOTD

(dryszoquaw oy Aq poyne pue uodn PaaIde ST Pan oI SIJAUI( PUB SIFLA ) YOIYM JO JuW
-9913Y JAISEIN BAIY ) 90UO SISE( [ENUUE UL UO Y [NPayds ajesedas & ur pajepdn oq [[im sjouag pue sadey)
SUONIPuO) [e1AAS pue INPIYDS ASULIF/ASEA\ BUBIUOI

-V Wnanaaayv

72



€C'8¢$
CTLS$
$L6ES
CTeS
S67$$
S IS8
¥CHT$
$6°77$

LY T¥$
76°65$
LE8E$
78'9¢$
LTSES
LSS
€€'97$
08'5$

ageyoeq
%10,

<0'0$
€0'0$
€0'0$
€0'0$
S0°0$
S0°0$
S0°0$
S0°0$

S0°0$
S0°0$
S0°0$
S0°0$
S0°0$
S0°0$
S0°0$
S0°0$
snay,
Ansnpuy
WEAIN
aan

S1T'0$
S1T'0$
S1T'0$
S1T'0$
ST'0$
ST'0$
ST'0$
ST'0$

ST°0$

S1°0$

S1°0$

S1°0$

S1°0$

S1°0$

S1°0$

ST1°0$
2oy
uonesadoo)
wSup/roqe]
WBLIMIIIN

€T0$
€T0$
cT0$
cT0$
ST°0$
ST°0$
ST'0$
ST0$

ST0$
ST0$
cT0$
cT0$
€T0$
€T0$
€T0$
€T0$

wwpy
10enNnuo)

05°0$
05°0$
05°0$
05°0$
05°0$
05°0$
05°0$
05°0$

05°0$
05°0$
05°0$
05°0$
05°0$
05°0$
05°0$
05°0$

Surured,
nuaaddy

05°0$
05°0$
05°0$
05°0$
05°0$
05°0$
00°0$
00°0$

05°0$
05°0$
05°0$
05°0$
05°0$
05°0$
00'0$
00°0$

7es$
7es$
7¢s$
7¢s$
7¢s$
7¢s$
00°0$
00°0$

<S8
<S8
<S8
<S8
€S8
€S8
00°0$
00°0$

STs$
STs$
STs$
cTs$
ST'S$
ST's$
ST'S$
ST'S$

cTS$
cTs$
cTs$
cTs$
cTs$
cTs$
cTs$
cTs$

£rmdag

NI0% UOISUdJ B YI[LIH

16°97$
11°67$
TL€¢T$
7678
€6°07$
€C61$
$T°8T$
YL9T$

- eal et N\ I~ R

sajey 2onuaaddy oueuduiely "

H'67$
06°LT$
€€'97$
08H7$
CT¢T$
0L'1Z$
ST'07$
09°'8T$

- ea e N\ I~ R

safep powdg

sajey 2dnuaxddy vononysuoy maN )

73



BUBJUOI ‘B[NOSSI T

BUBIUOIN ‘SSUII] ‘T

‘woJy snipes s (0S) L5y & aprsino st 109(oxd

Ay J1 pooy 10§ (00°SES) SIefop aAY-A1y) Jo warp Jad & sakofdws yoea apraoad 01 $aa13e sakordwry oy,
WRIQ I VY
*HONHALSISANS ¥ THAVYL

“uorsiazadns Jay/sty
Jopun uewiauanof pred 1say3ry oy asoqe anoy Jod (%S1) udIad Uyl :Aed UBWRIO] [BIOUIY g
‘vorsiazadns
Jay/s1y Jopun uewisuano( pred 1s9ysry oy aa0qe anoy 1ad (%01) 1uedad UL, :Aed UBWAIOf Y
‘NAWAHO0A TVHANT)/NAWTHO0d

oyepI-uoiduryse Jo punyg Sururesy, pue diyseonuaiddy sredodwy-siajuadre)
Surureay, onuwaaddy

puny uoIsudJ s1uadie) BUBUOR OULP] ‘UOISUIYSEA
uoIsudd g

pung A1Indag pue Yieay siokordwy siauadie) uojSuryseA UIISIM
Arandag ¥ Pedy v
‘SANNA LIFANTT TONTIA



SUOISIA0{] [eDadg

*199l01d a1 U0 JuWAO[dWS Jo UONEUIIL] JO ANep 3} 03 103f0xd A} J0 AIIY JO AJEp A WO}

‘Joazoy) 1red o Kep 10d (00°001$) Sre[jop paipuny auo Jo el oy & pred aq [reys Suidpo pue wool
3O N3] Ur WoIp Jad ‘O[qe[IeAL 10U 2JE SINI[IOB) [ONS USYM JIAIMOY ‘SFPO] PUE SINIIIE) [BIOIIWWOD
asn 0} PageINodud ATk stafo[dwy dakodwa yora 03 Jurgpoy Aouednddo d[3urs A[qeIdadde ysIuIny o)
$9913e Jako1dwy oY) 9A0qE PAISI] SIBIUID D AY) WOIJ SNIPLI AW ((S) AJY Ay apIsino st 103foxd ayy J1
:SuiSpot

k!l

75



96°0S$ €0'0$ ST°0$ ST'0$ ¢8°0$ 9¢°9% WL$  97°SE$

1snay, 2N IUWWoY)
Ansnpug uoneradoo)
adeped  WSLAIW  YwSUp/Ioqe urwpy Surureay, £rndag
[¥I0], odn WSLIM[IIIN penuo)  opuaaddy  uoisuad ¥ PIeH safem

UOIINIISUO) MIN Y

CT0T T 2unf 2ANOIJFY SLITANIT TONTUI ¥ STOVA

“UBAD() dYIOEJ Ay 0) Aeg edei 0 1sam AUNOY) WRH{YEeMN

JO SUI[ IOU Y SUIPUAIXD Aq dpeWw AU JYSIEIS © JO PNOS Aunod dyed jo uoniod 1Byl pue Wenyem
‘TNMO) VIL[) ‘BIUBWENS TEIDOIY : UOISUIYSEA) 1SOMINOS UT SONUNOD SUIMO[[0] 3} PUB U0FII() JO SANUNO),
U0ISUIYSEA 1SIMYIN0S/U0TII( ‘JI9IA0) VIV DIHIVAIOTD

(drgszoquow oY) A paynes pue uodn padsde ST pan AT SJYoUS(q PUE SIFEM I YOIYM JO JUIW
-9313Y JOISEI LAY ) U0 $ISE( [eNUUE UO Y A[NPayds Aeedas v ur parepdn oq [[im s)gouag pue sadep)
SuoOnIPuo) eI pue INPIYOS ISULIF/ATeA UoIUTYSEN NS U0SIQ
S-V NNaNIaav

76



'8%$
cCor$
SI'H¥$
(1) 842
86°6¢$
LS'LS$
61°67$
LE9T$

adeyored
%101,

€O'LY$

ageyored
[BI0L,

S0°0$
S0°0$
€0°0$
€0°0$
S0°0$
S0°0$
€0°0$
€0°0$

snJgj,
Ansnpug
WS
240

€0°0$
snaj,
Ansnpug
WS
24N

<T'0$
ST°0$
ST°0$
ST'0$
<T'0$
ST°0$
S1T°0$
ST'0$

NIWWOY)
uonerddoo)
JuSup/roqe|
WS

S1°0$
NIWWOY)
uonerddooy
JwSup/roqe
WBIATYN

cT0$
<T°0$
€T0$
ST0$
cT0$
€T°0$
<T0$
ST'0$

urwpy
1PENU0Y)

ST'0$

urpy
1PBNU0Y)

<8'0% 96°9$ YL
¢8'0$ 9¢'9$ ¥L$
€8'0$ 9¢'9¢ 13°L$
$8°0$ 95°0$ YL$
<8'0% 96°9$ YL
¢8'0$ 95°9$ WL$
¢8'0$ 00°0$ LS
c8'0$ 00°0$ vL$
Surureay, Krandag

onuaxddy  uwoisudd ¥ eIl

AR %)
COIS$
16'87$
08'97$
89°%7$
LSTT$
H'07$
€O°LT$

- e e N\ I~ X

sadep\ poudg

saey 20nuaaddy uononysuoy maN )

€8°0$ 9¢°9%
Surured,
Jonuaaddy UuoISud

LS CLTSCS

JOIATIRETN
¥ oy sagep

dUBUNUIEY g

77



NS 2
CTSHS$
AREL
6E$
8 LES
19°5¢$
ST°LT$
19°%2$

ageyoed
%101,

S0°0$
S0°0$
€0°0$
€0'0$
S0°0$
S0°0$
€0°0$
€0'0$

snJy,
Ansnpuy
WS
24N

puny 1snuy, Sururedy, siojuadie) uoISUIYSEA-U03aI)
Surureay, onuwaaddy
puny Isniy, uorsuag sxafordwg-siauadie) uojurysep-uosaIQ

uorsudgd g

puny 1sni[, oIeJ[oA\ Ut [eaH siakodwg-siajuadie]) uo)surysep-uo3arQ
Lrmoag ¥ Predy Y

<T'0$
ST°0$
ST'0$
ST'0$
<T'0$
ST°0$
ST'0$
ST'0$

MIWWOY)
uoneradoo)
JwSup/roqe
WELAN

ST0$
€T°0$
<T'0$
ST0$
ST0$
€T°0$
<T'0$
ST0$

urpy
1ENU0Y)

$8°0$
$8°0$
¢8'0$
<8'0$
$8°0$
$8°0$
¢8'0$
<8'0$

Sururedy,
nuaaddy

95°9$
95°9$
95°9$
95°9$
95°9$
95°9$
00°0$
00°0$

UoIsuad

‘SANNA LITANAT TONTIA
LS €8°67$ S
LS €6°LT$ L
YL$  T09T$ 9
YL TIHCS e
LS 1778 2
WL 1€°0T$ ¢
4408 T ] £ H
LS L8CT$ T

Krandag

¥ YieoH

sadep poudg

sajey donuaxddy soueuduivy "

78



JOANOOUBA “/

SIed YL 9

PIOJPII *S

puepiod %

MITASUOT *¢

puag YIoN ‘7

auasdny ‘T

WO SNIpeJ S[IW ((S) AJy B apIsINo St 100(01d

Ay J1 pooj 10 (00°SE$) sxefjop Ay-Ay jo worp 1ad  dakojdwa yoea apnoad o) s9a3e Jakordwy oy,
uRIQ P 'V
*HONALSISANS ¥ TIAVYL

“uorsiazadns Jay/s1y
Jopun uewisuanof pred 1s9y3iy ay) or0qe anoy Jad (%ST1) Juodrad Uyl :Aed UBWRIO] [BIAUIY g
‘uorsiazadns
Jay/s1y Jopun uewiduano( pred 1s9ysry oy 9a0qe Jnoy Jad (%01) uedtad ud], :Aed UewdIOf Y
NIWTIOA TVIINT)/NIWTI0

79



SUOISIA0I{ [e1adg

193(01d 9t uo JuswAo[dws Jo uonBUIIL) JO AJEP A1) 0 100(01d BN} JOF SIIY JO TP A WO}
Joazay 1red Jo Kep xad (00°001$) SIE[JOP paIpuny duo Jo el ay) 1& pred aq [[eys SuIdpo[ pur wWoox
Jo nay[ ur worp Jod ‘Q[qE[IEAL JOU ATe SINI[IOL] YONS USYM ‘TSAIMOY ‘SIPO] PUB SINIIOE) [BIDIDWWOD
asn 0} Pagdeanodud are srafojdwy -vaiordwa yoea 01 urdpor Aouednddo adurs a[qeIdadde ysuany 0)

$a013e Jokordury 9y 9A0qE PaISI SISIUSD KD S WOJJ SnIpe AW (0S) Ay oy apIsino st 103foxd o J1
:3uipor

k!l

80



quv)q Gouoyuap 1fo) 25nd siq,

81



09'1$ €0°0$ <T°0$ €T'0$ €<'0$ 9L9$ 05°¢$  <¢LT$

1snJ, NIWWOY)
Ansnpug uonesadoo)
adeyped  WSLMMIW  YWSUR/Ioqe unpy Surureay, £rndag
[ero, oqn WA penuo)  dpuaddy uoIsudd ¥ YILIH sagep

uondNISuO) Ma\N 'y

‘SLITANAS FONTYA ¥® HOVAA

"BUBIUOIN JO 1¥IS Y} 0] PILMISED dUT[
A1L)S U0J3UTYSEA U0SII() AU} JO UOISUDIXD A} ST YoTyM [d[feed 9% oY) Jo inos oyep] jo uontod uIayINOS A,
oyep] WIRYNOS :IIYIA0) VYV IIHIVIIOT)

(dryszoquiaw 9y Aq paynes pue uodn padISe ST Pan dIe SIYOUA| PUE SIFeM ) YOTYA JO JUIW
-9213Y JAISEIN BAIY ) A0UO SISE] [ENUUE UL UO Y [NPayds ajesedas & ur pajepdn aq [[ia SIJouag pue sadey)
SuONIPUO) [e1adg pue INPIYDS SULLI/ATeM OYep] WIPNOS
9-V NNANdaav

82



$T65$
89°LS$
16°9¢$
61°SS$
LLSSS
157¢$
Y0 1SS
16'77$

adexyoeg
2101,

88°LCS

adexyoeg
[e10L,

S0°0$
$0°0$
€0°0$
€0°0$
S0°0$
S0°0$
€0°0$
€0°0$

Isnay,
Ansnpujy
WELATTN
aqn

<0°0$
Isnay,
Ansnpuy
WELATTN
qn

ST0$
ST°0$
ST°0$
ST°0$
ST0$
ST°0$
<T°0$
ST°0$

2NIWWO)
uonerddooy
JwSup/roqe
WS

ST°0$
MIWWOY)
uoneradoo)
JwSup/roqe
WEIAN

cT0$
€T°0$
S A
ST'0$
cT0$
€T°0$
ST0$
ST'0$

urpy
1BNU0Y)

ST'0$

urwpy
1ENUOY)

Ss0$ 9L'9$ 0S'S$  86'ST$
<S8 9¢°9$ 0$°S$  T9%T$
cS0$ 9L'9$ 0SS STCT$
€c'0$ 9L'9$ 05°S$  88°1T$
$s0$ 9L'9$ 0S's$  15°07$
S50 9.'9$ 0S'S$  ST6I$
cs0$ 9L'9$ 0S°S$  8LLTS$
cS0$ 00°0$ 0S°S$  THII$

- ey e N\ I~ X

Surureay, £randag
onuaxddy  uoisudd R LIl Sadep poLIdg

saey 2onuaaddy uononysuoy) may )

€08 9L9$ 05°¢$ 9%C$

Sururedy, £rndag
Jonuaaddy UOISUdJ ¥ PedH sagem

dUBUNUIBY ‘g

83



$9'9¢$
5S¢
STH¢Y
S6'7€$
LTSS
6%°0¢$
97°67$
LTTTS

adexyoeq
[e10],

S0°0$
S0°0$
S0°0$
S0°0$
S0°0$
S0°0$
S0°0$
S0'0$

Isnay,
Ansnpujy
WELAN
dn

puny 1snay, Surures], S1ojuadae) UoIUNYSEA-U0391()
Surureay, onuwaaddy
puny uoIsudJ s1vuadIe) BUBUO OUELP] ‘UOISUIYSEA

uorswdgd ‘g

pung A1Indag pue YieoH sivkordury siayuadie) uojurysey uIaIsom
Amdag ¥ Pesy v

ST'0$
ST'0$
<T'0$
ST'0$
ST'0$
ST'0$
<T'0$
ST'0$

NIWWOY)
uonerddoo)
JwSup/roqe
WEIATN

cT0$
€T°0$
ST'0$
ST'0$
cT0$
€T°0$
ST'0$
ST'0$

urwpy
1PENUOY)

¢s0$
Ss0$
€S'0$
€S'0$
¢s0$
$s0$
€S'0$
€S'0$

Sururedy,
Jonuaaddy

9L'9$
9L'9$
9L'9$
9L'9$
9L'9$
9L'9$
9L'9$
00°0$

uoIsuad

‘SANNA LITANT IONTHE
05°¢$ 8¢¢CT$ ]
05°¢$ ST'TT$ L
0S°¢$  76'07$% 9
05°S$  69°61$ <
05°S$  9%'81$ ¥
0S°¢$ <STLIS ¢
0S°¢$  0091$ ¢
0S°'S$  LLFIS I

£1andag

¥ PeoH

sagep pordg

saey 2onuaaddy adueuauiey q

84



SUOISIA0J{ [eradg

109(01d 9 w0 JuswAO[dWS JO UONBUIULI) JO d1EP A} 0) 103[01d 3y 10 AIIY JO AJLP AY) WO

‘Joaxat 1red Jo ‘Kep xad (00°00T$) SIE[JOP paipuny auo Jo e 3y} 1& pred aq [[eys Suidpo| pur woos

Jo 131 ur worp Jod ‘B[qE[reA 10U dJE SINIIOL] YONS USYM ‘JOAIMOY ‘SISPO] PUB SINI[IOB) [BIOIIWLOD

asn 0] PageINodud Ik srakodwy -dakodwa Yora 03 Jurgpor Aouednddo d[3urs A[qeIdaddr ysuny 0}

39132 Jasordury oty 9A0qe PaISI] STIUAD KD oY) WOIJ SnIpet ofrw (0S) Ay Ay apIsino st 1afoxd ay J1
:Buidpor g

PUBJUOI ‘B[NOSSI 'T

PUBJUOI ‘SSUI[I] [

‘woJy sniped s (0S) Ay  apIsino st 309foxd

oY) J1 pooj 10§ (00°SE$) Srefop aAY-Aury) Jo worp Jod e sako[dws yoea apraoad 0y saaxde sakordury oy,
wRIqId 'V
*HONALSISANS 8 THAVYL

“uorsiatadns Jay/sty
Jopun uewiouanof pred 1sysiy 9y or0qe anoy Jad (%ST1) Juadsad Uyl :Aed UBWIIIO] [EIOUIY g
‘uorsiazadns
Jay/s1y Jopun uewAsuano( pred 1s9y3ry oy da0qe anoy Jad (%01) 1uadsad ud], :Aed uewdIog Y
‘NAWTIOd TVIANT)/NIWTIOI

85



HINLL ONLLHIN

ALVA ONLLHIN ‘NOLLVDOT ONLLIAIN

“ANTVA IDA(0¥d TVIOL INNNONWY dId

ON[ | SHA [ | JINAWHIIOV TYNOLLVNYAINI

10d[09d 40 NOLIVDOT

10d(09d 10 HWVN

INATTOZANAO

“JOLOVIINOD

96 [220T WYSHATT
UonENOSSY sIafordwy 1SN
$191uadIE)) JO [1UNO) [BUOISHY ISIMYLION JYIOEd ‘0L

uonBIYNON qof-d3d VIW/IDUMNI
4 WNaNIaav

86



:$S9IppY Surrely s.Auedwo) uonedoT qof

SASSTIAAY ¢ 1~
)

e Wwels arewrxoxddy 7

21e( uonadrdwoy xoxddy

MIOM 40 4dODS T




4 auoydaa, o[IqOW

# auoydapay, 9010

4 auoydaa, o[IqOW

:doy hwepes

4 ouoydapy, xeq

# auoydapay, 9010

4 auoydaa, o[IqOW

JuapudIuLIddng

4 ouoydapay, xeq

# auoydapay, 9010

:198euey 109014

“TANNOSd4d JOLOVYINOD ¥

88



saonuaaddy 1ySumIN

SIYSLIM]ITIV PayIEn)

SIYSLIM]TIY UBwAauInof

B{ARINY S[ead e 2
YIMOINYI “§

199(01d ST 0 100 PIYDILASIP STN[IOM IO ALY 0)
[o1EdSIp [[6 01 PAZLIOYINE SAUO A[UO 1) I¥ [UU0SIdd J0BNUO) SUIMOT[O] Y], :[PUUOSIIJ 10¥IU0) YoIedsIq



owyfvemadosyas/Ha

:quny Xeq MNS-qof

Wd/WV

VA0 —

Wd/WV—

:Jquny suoydapay, oNs-qof

0y Wd/WV— =[PAYIS YIS pie
0 Wd/WV—— O[PaYdS YHS pul
0 Wd/WY -9[nPaYIS YIS T

SYIYS JO Joquuny

‘NOLLVIWYOANI TYNOLLYYHdO 9

(=4
(<2}



