
From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/17/2020 4:52:55 PM 
To: Williams, Tina T - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=de1ca1bb58004746a50104bd40a50623-Williams, T] 
CC: Carson, Sarah J - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=8cfec665af6d40488eacfbfc4015aa81-Carson, Sar]; Lujan, Theresa - OFCCP 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=9edff4c13bc3429f939d457747bb2e89-Lujan, Ther] 

Subject: EO 13950 RFI - Tuesday Update 
Attachments: EO 13950 Unique Comments 11.17.2020.pdf; EO 13950 Mass Mail Comments 11.17.2020.pdf; EO 13950 Comment 

Summary 11.17.2020.xlsx 

Tina, 

As of 4:00 PM on November 13, 2020, OFCCP has received 1,276 comments on the Request for Information: Race and 
Sex Stereotyping and Scapegoating. 

• 1,012 comments (79%) are part of a single mass mail campaign that opposes the Executive Order 
• 264 comments (21%) are unique comments 

o 4 commenters have requested an assessment of training materials 
o 1 comment was submitted on behalf of an employer (no training materials submitted) from the non-

profit industry 
o 56 commenters explicitly support the EO 
o 126 commenters oppose Critical Race Theory 
o 56 commenters explicitly oppose the EO 

The next report will be on Thursday by COB. 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 

b (6) (mobile) 
Pronouns: he/him/his 
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Cod e Com m e nt 

As a psychologist and public health researcher, I write to express my strong objections to President 
Trump's Executive Order (EO) No. 13950 titled "Combating Race and Sex Stereotyping", the 
associated Office of Management and Budget (OMB) memos, and the contents of this Request for 

Information (RFI). This RFI and the EO are premised on flawed assumptions and ignore the real 
benefits that evidence-based diversity training offers to employers and employees alike. 

Contrary to the assumptions made by this RFI and the underlying EO, my experience with diversity 
training shows that it in no way seeks to engage in racial or sex stereotyping. 

Rather than seeking to create "divisiveness in the workplace," diversity training seeks to promote a 

common understanding about implicit and explicit biases that already exist in the workplace. I have 
seen the benefits of such training to my patients and colleagues, and this RFI strikes me not as a 

true fact-finding effort, but as a means of confirming pre-existing assumptions underlying the EO. 

Without the diversity training I received as a Clinical Psychology Intern at Edward Hines Jr., VA, I 
would not have been able to provide the highest-quality, compassionate, and evidence-based care 
to our nation's under-served Veterans. Those trainings provided me with specific advice on clinical 

techniques to use in therapy when discussing my client's expressed experiences of anti-black 
discrimination. As a White, highly education provider, it was imperative for me to recognize and 

acknowledge the power differential in the therapy room when working with my young African 
American veteran client. I believe the techniques I learned in diversity training and applied in 

therapy directly improved therapeutic rapport with my client, and subsequently improved his 
mental health. Indeed, evidence suggests therapeutic rapport is a strong predictor of mental health 

outcomes in psychotherapy seeking clients. 

This EO has STOPPED diversity training within the VA, which is a detriment to the training of our 
future VA psychologists and the Veterans they serve. Our Veterans deserve better. 

Research on diversity trainings points to positive benefits of evidence-based diversity training 
programs. Social hierarchies - such as racism, sexism, heterosexism, ableism, and ageism -

marginalize disadvantaged groups while unfairly benefiting others. These hierarchies minimize the 
value of marginalized populations and their contributions to their communities. The nation as a 

whole suffers when disadvantaged groups are unfairly prevented from reaching their full potential. 

DOL019136 



Research on diversity training is clear - high-quality, evidence-based trainings increase individuals' 

awareness of their own biases, and the ways in which inequities can be reinforced within 
institutions and systems. These trainings increase competitive advantages for businesses, improve 

intergroup interactions, increase opportunities for understanding diverse viewpoints, and improve 
conditions for learning. They also improve the quality of services delivered to diverse populations, 

such as in health care settings, and improve educational opportunities for all. In so doing, diversity 
trainings have improved the functioning of public and private organizations, including government 

agencies. 

The evidence of widespread promotion of race or sex stereotyping or scapegoating during diversity 
trainings, as described in the EO, is vague, lacks context and citation, and in my experience bears 

little resemblance to real-world evidence-based diversity training. Federal regulations must permit 
all executive departments and federal agencies to continue diversity training efforts to ensure the 

ongoing strength of our nation's federal workforce, contractors, grantees, and the military. Rather 
than silencing diverse perspectives on race, gender, and inclusion in society, we should focus on 

more research on and application of proven training strategies to promote equity, diversity, and 
inclusion, particularly in public-sector settings. I respectfully ask that this administration withdraw 

EO 13950 and encourage the use of evidence-based methods to continue improving the diversity 
and inclusiveness of the public and private workforce. 

For additional information, please see the following resources: 
- Adam, E. K., Heissel, J. A., Zeiders, K. H., Richeson, J. A., Ross, E. C., Ehrlich, K. B., & Eccles, J. S. 

(2015). Developmental histories of perceived racial discrimination and diurnal cortisol profiles in 

adulthood: A 20-year prospective study. Psychoneuroendocrinology, 62, 279-291. 
- Carter, E. R., Onyeador, I. N., & Lewis Jr, N. A. (2020). Developing & delivering effective anti-bias 
training: Challenges & recommendations. Behavioral Science & Policy, 6(1), 57-70. 

- Zenger, J., & Folkman, J. (2019). Research: Women score higher than men in most leadership 

skills. Harvard Business Review. 
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/18/2020 1:05:33 PM 
To: Gean, Lissette - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=bbb9a13178c24aadb6b7613f2f9041f3-Gean, Lisse] 
Subject: FW: EO 13950 RFI - Tuesday Update 
Attachments: EO 13950 Unique Comments 11.17.2020.pdf; EO 13950 Mass Mail Comments 11.17.2020.pdf 

Lissette, 

Here is the most recent report from yesterday on the RFI comments. ask They -a to compile all the hotline complaint 
weekly reports we've received. 

Thanks, 

Chris Seely_ 

b (6) 

From: Seely, Christopher - OFCCP 
Sent: Tuesday, November 17, 2020 1:53 PM_ 
To: Williams, Tina T- OFCCP I b (6) pdol.gov) b (6) dol.gov> 
Cc: Carson, Sarah J - bijan, Theresa - OFCCP 1 b (6) lagov> 
Subject: EO 13950 RFI - TuetrdS71:.Trdate------' 

Tina, 

As of 4:00 PM on November 13, 2020, OFCCP has received 1,276 comments on the Request for Information: Race and 
Sex Stereotyping and Scapegoating. 

• 1,012 comments (79%) are part of a single mass mail campaign that opposes the Executive Order 

• 264 comments (21%) are unique comments 
o 4 commenters have requested an assessment of training materials 
o 1 comment was submitted on behalf of an employer (no training materials submitted) from the non-

profit industry 
o 56 commenters explicitly support the EO 
o 126 commenters oppose Critical Race Theory 
• 56 commenters explicitly oppose the EO 

The next report will be on Thursday by COB. 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 

L b (6) j(mobile) 
Pronouns: he/him/his 
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From: 

Sent: 
To: 

Subject: 
Attachments: 

Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 
11/23/2020 2:46:44 PM 
Karavagelis, Panayiota - OFCCO; b (6) p.dol.gov) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipiie-rilVEFF6152232I9deeb4cf5a9f84162fcb9878b-Karavagelis] 
Training Docs 
Training Calendar FY21 Q1-2.docx; Policy Branch Briefings and Trainings FY 21.docx; Training Branch Deliverables 
(2020-10-26).xlsx 

Yota, 

The current Training Calendar is attached, and so is the policy branch training doc I created a couple weeks ago. 

I also updated the deliverables spreadsheet in October but haven't been able to update it recently. 

Thanks, 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 

b (6) r, mobile) 
Pronouns: Y►e]}iim/his 
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divot" 
Target 

Tr; 1A§•tigii.. Old 

December PDN Final Rule Effective Date 
Webinars 

December EO 13950 Hotline Complaint 
Processing 

January Religious Exemption Final Rule 
Effective Date Webinars 

January/February EO 13950 Hotline Complaint 
Investigation 

TBD Accommodation Focused 
Reviews IACET Training (1 
session) 

TBD Promotions Focused Reviews 
IACET Training (2 sessions) 

TBD Construction Compliance 
Checks IACET Training (1 
session) 

b (6) 
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DRAFT PREDELIBERATIVE 

Policy 
Project 

Report # 

b (5) 
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b (5) 
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b (5) 
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b (5) 
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b (5) 
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DRAFT PREDELIBERATIVE 

Page 6 of 10 
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IFightiGre nlyiboropoi, 
marbwreportOd,owth kiMbtifi 

Yellow Indicates cells that have been updated 
No fill color Items that do not need to be reported outside of the Division 
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Column A Only 
Column A Only 
Column A Only 
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Training Events Calendar 
November 2020 to February 2021 

November 

December 

January 

February 
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TBD 

b(5) 
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/23/2020 3:25:23 PM 
To: Todd, Valerie - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=85e0e525a46f4d0aa4148736da29157f-Todd, Valer]; Good, Tina - OFCCP 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=1c2609af77764f968394937ffdecc604-Good, Tina] 

Subject: EO 13950 INT - for discussion today 
Attachments: EO 13950 INT DRAFT 11_23_20.docx 

Importance: High 

Hi, 

I made some edits based on the helpful feedback Valerie provided. 

I'm available to discuss after I grab lunch, any time after 1:30 p.m. Pacific. Please let me know a good time. 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 

b (6) (mobile) 
Pronouns: he/him/his 
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/23/2020 6:40:39 PM 
To: Todd, Valerie - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=85e0e525a46f4d0aa4148736da29157f-Todd, Valer]; Good, Tina - OFCCP 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=1c2609af77764f968394937ffdecc604-Good, Tina] 

Subject: RE: EO 13950 INT - for discussion today 

Thank you! 

Chris Seely 
2021 b (6) 
From: Todd, Valerie - OFCCP b (6) dol.gov> 
Sent: Monday, November 23, 2020 3:37 PM 
To: Seely, Christopher - OFCCP <Seely.Christopher@dol.gov>; Good, Tina - OFCCP <Good.Tina@dol.gov> 
Subject: RE: EO 13950 INT - for discussion today 

Chris as per your request I rendered Attachment A and B, attached. However, I noted we may be calling these 
attachments and templates, and may want to he more consistent. Also noted the need to change language in both of 
the drafts. 

Valerie 

From: Seely, Christopher - OFCCP I b (6) bdoLgov>
Sent: Monday, Novembps_.2a,_20A.1.25_PM 
To: Todd, Valerie - OFC b (6) l)ciol,gov>; Good, Tina - OFCCP <Good.Ti @dol.gov> 
Subject: EO 13950 INT -L.,..-...-.....wjay 
Importance: High 

Hi, 

I made some edits based on the helpful feedback Valerie provided. 

I'm available to discuss after I grab lunch, any time after 1:30 p.m. Pacific. Please let me know a good time. 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 

20 b (6) Imobile) 
Pronouns: he/him/his 
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/24/2020 12:36:21 PM 
To: Bickerstaffe, Keir - SOL (Bickerstaffe.Keir@dol.gov) [Bickerstaffe.Keir@dol.gov] 
Subject: FW: EO 13950 Hotline Weekly Report 
Attachments: Executive Order 13950 Summary Detail Report - 2020-23-11_Rev TL_Redacted.pdf 

FYI 

Chris Seely 
2021 b (6) 

From: Seely, Christopher - OFCCP 
Sent: Monday, November 23, 2020 1:00 PM _._._.__._._._._._._._._._._._._., 
To: Williams, Tina T- OFCCP I b (6) ._,..p do I .gov) i b (6) 

L 
0.gov> 

i 
Cc: Lujan, Theresa - OFCCPI b (6) Jol.gov> . ._.:

Subject: EO 13950 Hotline Ltrtreemy-rkepurc---i

Tina, 

Here is the weekly hotline report. Theresa and I are meeting this week to start transferring the complaints to the 
regions and addressing the outstanding inquiries that are not complaints. 

Last week (11/16/2020 - 11/20/2020), OFCCP received a total of 10 inquiries: 

• 5 named complaints 
• 4 anonymous complaints 
• 1 requesting compliance assistance 
• 0 Opposed to Executive Order 13950 

Examples of inquiries received this week: 
• Complaint — employees wants to report having to endure mandatory Critical Race Theory training. 
• Complaint — academic institution implemented mandatory implicit bias training for all faculty, researchers, 

students, and staff. 
• Complaint — employer is pushing everyone to take their diversity and inclusion pledge. 

General Bullets of all unique inquiries received as of 8am ET on 11/23/2020: 
• OFCCP has received 191 unique inquiries on the EO 13950 Hotline. 
• Of these 191 inquiries, there are 154 complaints: 102 from named complainants and 52 from 

anonymous sources reporting information about organizations purported to be in violation of EO 
13950. 

• 24 of the inquiries are from individuals seeking compliance assistance. (One request was removed) 
• 13 of the inquiries are written to oppose EO 13950. 

Thanks, 

Chris Seely 
Acting Deputy Director 

DOL019237 



Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 

202 b (6) hobile) 
Pronouns: he/him/his 
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All Inquiries for Executive Order 1 9 0 
Weekly Report 

November 23, 2020 

11/19/2020 5:41 PM 

11/22/2020.2:29 PM 

11/23/2020 9:40 AM 

11/23/2020 9:41 AM 

11/23/2020 9:48 AM 

1 2 2020 9:50 AM 

Compliance Assistance 
Request 

Anonymous Complaints 

Named Complaints 

Anonymous Complaints 

Named Complaints 

Anonymous Complaints 

Named Complaints 

Named Complaints 

Named Complaints 

Defense Contractor 

Defense Contractor 

Academic Institution 

Healthcare Industry 

Customer wanted to read 6O 13590. I guid 

es Ii 

ed customer to OFCCP's website to view and read. 

Customer needs information regarding classes needed for EO 13950. 

To whom it my concern, 

I work I want to make an anonymous report about having to endure mandatory Critical Race 

Theory training, The title of the training has been changed to "An Introduction to Uncovering and Mitigating 
Unconscious Bias". 
But make no mistake, all be it a watered down version, it is critical race theory. At any rate, I believe this training is in 
violation of President Trump's executive order. 

Thank you for your time. 

Anonymous. 

the Democrat candidate for race, said 

" Twitter: 

e Democrat candidate for race, said 

in a speech in 2016 that 

in a speech in 2016 that 

the discussion for months needs to repent, then it is doubly true that a nation that can produce such a man 
and make his vitriol go viral needs to repent,'Illisaid in an address at right 
before "No matter what happens next month, more than a third of the nation that would 
go along with this is reason to be 

I work for a believe I have information of critical race theory that is being imposed counter to Donald 
Trump's recent executive order banning this. 
What steps might I take now 

contractors rather than government proper. At any rate I learned of your site from 

end thought it can't hurt to forward these along, 
I'm 100% in support of free speech but also worried about critical theories ideologies being given attention in these 

Also,. there is a statement (screenshot attached) in the 
Mandatory D I training in violation of EO by employer complaint 

channel 

To whom it may concern: 
I would like to report that the has implemented mandatory 
implicit bias training for all faculty, researchers, students, and staff. I have appended here a screenshot of the 
announcement. A description of the training can be found here: 

I believe the institution of this mandatory training at a federal research grants is unlawful 
and reprehensible. 

To whom it may concern, I am currently an employee of the organization been pushing critical 
race theory for the last several months and it culminated in the presentation I attached here. They are heavily pushing 
everyone to take their diversity and inclusion pledge and are pledging preferential treatment for certain groups based 
on their background and skin color. 
They are not allowing dissenting opinions to this and are pushing people out of the organization who disagree, I am 
fearful if I do not submit to this, I will be in jeopardy of losing my job. 

Please advise. 
Thank you, 

DOL019239 



All Inquiries for Executive Order 1 950 
Weekly Report 

November 23, 2020 

Date/nine In 
Opened 

q 
escuptio 

various subsidiary 

10 11 2 2 20 9:59 AI Anonymous Complaints Indu 

a multinational, privately held company operating under 
names throughout the world and US. They are contractors with the federal goverment. see: 

I am writing on behalf of a , who wishes to remain anonymous, to request an investigation into so-

called "mandatory" unconscious bias training that appears it may run afoul of executive order 13950. i am attaching 
preliminary training materials, as well as corporate communication initially suggesting the 
employee(s) "make every effort" to attend training, and subsequently add a more coercive "training is mandatory" 
requirement on most problematic area of this training is highlighted by the Inclusion Competency 
Assessment (attached) which states that: I understand how culture influences how people solve problems. Attempting 
to assign cultural (racial?) influences to one's decision-making process seems to be a form of scapegoating specifically 
prohibited in executive order 13950, Additionally, the entire checklist appears to inculcate the notion that one should 
feel discomfort, guilt, anguish due to his/her "culture", aka race or sex and seek to continually measure and check one's 
actions based upon that level of guilt, The employee in question has not (yet) attended the actual training; these 
materials are pre-training materials, but their content was enough to raise the question €f whether their content 
teaches that an individual, by virtue of his or her race, sex, and/or national origin is biased based upon their "culture," 
We hope that you will investigate Unconscious Bias training to assure that they are in compliance with 
executive order 13950. 
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/24/2020 10:17:48 AM 
To: Williams, Tina T - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=de1ca1bb58004746a50104bd40a50623-Williams, T] 
Subject: RE: Another Interesting RFI Comment 

b(5) 

Ch 

202I b (6) 

From: Williams, Tina T - OFCCP b (6) Idol.gov> 

Sent: Tuesday, November 24, 2i020- T:111 

To: Seely, Christopher - OFCCP < b (6) dol.gov> 
Subject: RE: Another Interesting ̀Mir -CAA T n T rnift 

b(5) 

From: Seely, Christopher - OFCCP 

Sent: Tuesday, November 24,. 2020 11662 
To: Williams, Tina T - OFCCP 

Subject: FW: Another I ntere -ung-Nr-n.-...orrmrentj

Chris Seely 

b (6) 

b (6) loLgov>

From: Carson, Sarah J - OFCCP b (6) ' idol  Eov> 

Sent: Tuesday, November 24, 2020 6:58 AM 

To: Seely, Christopher - OFCCP < b (6) pdol,gov>
Subject: Another Interesting RFI Cornmerrr 

See below comment and attachment. Should we redact the accusation? 

b(5) 
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b(5) 

Sarah Carson 
Labor Economist 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
202-I k 16)

" k 
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/24/2020 12:27:50 PM 
To: Smith, Dina - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=a7b46549945d42eaa917708dd2f42ca9-Smith, Dina] 
Subject: RE: AAAED Press Release - EO 13950 

We shall see what comes to pass, 

Chris Seely 

2021
b (6) 

From: Smith, Dina - OFCCP s b (6) dol.gov> 
Sent: Tuesday, November 24, 202. 0.  9:27 AM 
To: Seely, Christopher - OFCCP C b (6) Odol.gov> 
Subject: RE: AAAED Press Releasle,-ECJISti5U-----i

Oh yay!! 

Dina 

b (6) L._ 

From: Seely, Christopher - OFCCP < b (6) r)doLgov>
Sent: Tuesday, November 24, 2020tEZ6-PM--------- ' 
To: Smith, Dina - OFCCP < b (6) Idol,gov>
Subject: RE: AAAED Press Release - EO 13950 

Thanks I read that the Men-Harris admin is planning on rescinding it and the other one about reclassifying policy folks 
into a new schedule. 

Chris Seely 

b (6) 
(6) 

i 
From: Smith, Dina - OFCCP b  pdol,gov>
Sent: Tuesday, November 24, 20.2.0. 9_:_2. 2_ AM 
To: Seely, Christopher - OFCCP b (6) 
Subject: AAAED Press Release -EO 13950 

I would guess you've seen this, but just in case. 

Dina Smith 
Policy Spe_cialist 
Phone: b (6). 

L j 
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From: 

Sent: 
To: 

Subject: 
Attachments: 

Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 
11/24/2020 1:28:39 PM 
Good, Tina - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=1c2609af77764f968394937ffdecc604-Good, Tina] 
Qs&As - EO 13950 
EO13950INT_RO Qs&As.docx 

Importance: High 

Tina, 

Please review or have Valerie take a look immediately to flag any issues. I want to send to Bob L in a couple hours.. 

Thanks, 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 

b (6) (mobile) 
Pronouns: he/him/his 
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/24/2020 1:49:18 PM 
To: Good, Tina - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=1c2609af77764f968394937ffdecc604-Good, Tina] 
Subject: RE: Qs&As - EO 13950 

Thank you. 

202 b (6)

From: Good, Tina - OFCCP <Good.Tina@dol.gov> 
Sent: Tuesday, November 24, 20.2.0. 1.0_:3. 6 AM 
To: Seely, Christopher - OFCCP b (6) Jol.gov> 
Subject: RE: Qs&As - EO 13950

Fixed a couple of typos. Otherwise it looks good. 

From: Seely, Christopher - OFCCP b (6) Kodo.i.gov>
Sent: Tuesday, November 24, 2020 1:29 PM 
To: Good, Tina - OFCCP <Good.Tina@doLgov>
Subject: Qs&As - EO 13950 
Importance: High 

Tina, 

Please review or have Valerie take a look immediately to flag any issues. I want to send to Bob L in a couple hours.. 

Thanks, 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 

b (6) (mobile) 
Pronouns: he/him/his 

DOL019247 



From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/24/2020 1:40:35 PM . 
b (6) To: LaJeunesse, Robert - OFCCP b (6) dol.govl .  Mol.goy] 

CC: Williams, Tina T- OFCCP (WiiTliaffi§:lifia:IgdoT.-giN) [Williams.Tina.T@dol.gov] 
Subject: Qs & As for 13950 INT 
Attachments: EO13950INT_RO QsAs.docx 

Bob — 

I compiled a list of questions we received from the regions on the INT (including the timeliness issue you and Craig just 
discussed). 

Please send me any edits you have so I can circulate to Keir. 

Thanks, 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 

b (6) Mobile) 
Cfll cru n-s-:- rrerni m/his 

DOL019248 



From: 

Sent: 
To: 

Subject: 
Attachments: 

Gean, Lissette - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BBB9A13178C24AADB6B7613F2F9041F3-GEAN, LISSE] 
11/24/2020 4:25:50 PM 
Williams, Tina T - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=de1ca1bb58004746a50104bd40a50623-Williams, T] 
RE: Priorities meeting w/CL 
OFCCP_EOY_Priorities_wDeadlines(11.20 draft)_withCLNotes.xlsx 

From: Williams, Tina T - OFCCP: b (6) Nol.gov> 
Sent: Tuesday, November 24, 2020 1:59 PM 
To: Gean, Lissette - OFCCP <Gean.Lissette@dol.gov> 
Subject: RE: Priorities meeting w/CL 

Okay, but let's keep it brief — I'm exhausted. 

From: Gean, Lissette - OFCCP < b (6) !'pdol,gov>
Sent: Tuesday, November 24, 2620-1T5-8-P1VI—i
To: Williams, Tina T - OFCCP 

(6) 
-pdol,Eov>

Subject: RE: Priorities meeting wi, 

Sorry, I meant today. Just you and me at 4:15p. I won't take a long time — I promise 

From: Williams, Tina T - OFCCP e b (6) !dol,gov>
Sent: Tuesday, November 24, 2020 1:56 PM 
To: Gean, Lissette - OFCCP < b (6) ioLgov>
Subject: RE: Priorities meeting WU.-

No, I'm logging off at 3 tomorrow. 

% 
From: Gean, Lissette - OFCCP b (6) doLgov>
Sent: Tuesday, November 24, 2.0.2.0.  1:55 PM 
To: Williams, Tina T - OFCCP < b (6)  PO 4> 

Subject: RE: Priorities meeting-VtiTCL-------

It's me again! Before the meeting with CL tomorrow, let's d€scuss the FYI list — I have feedback. 

Is 4:15p ok? 

Thanks, 
Lissette 

From: Gean, Lissette - OFCCP b (6) pdagov>
Sent: Tuesday, November 24, 26i616:.5 AM 
To: Williams, Tina T - OFCCP ov>
Cc: Seely, Christopher - OFCC9 b (6) „k

rig
dol.gov>

Subject: Priorities meeting w/LE 

DOL019251 



What time are you available? 
Thanks, 
L 

Lissette Gcan 
Chief of Staff 
Office of Federal Contract 

b
[ii)dol.gov 
!Office) 
!Mobile) 

WO 

31...> 

ompliance Programs 
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/24/2020 9:34:13 PM 
To: Williams, Tina T - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=de1ca1bb58004746a50104bd40a50623-Williams, T] 
CC: Carson, Sarah J - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=8cfec665af6d40488eacfbfc4015aa81-Carson, Sar]; Lujan, Theresa - OFCCP 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=9edff4c13bc3429f939d457747bb2e89-Lujan, Ther]; Good, Tina - OFCCP 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=1c2609af77764f9b8394937ffdecc604-Good, Tina]; Karavagelis, Panayiota -
OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=60223219deeb4cf5a9f84162fcb9878b-Karavagelis] 

Subject: EO 13950 RFI Report 

Tina, 

Here is this week's final RFI report. The next report will be on Wednesday, December 2, 2020, assuming there isn't a 
late surge in comments before the comment period concludes. 

As of 5:00 PM on November 24, 2020, OFCCP has received 1,327 comments on the Request for Information: Race and 
Sex Stereotyping and Scapegoating. 

• 1,052 comments (79%) are part of a single mass mail campaign that opposes the Executive Order 

• 273 comments (21%) are unique comments 
o 4 commenters have requested an assessment of training materials 
o 1 comment was submitted on behalf of an employer (no training materials submitted) 
o 56 commenters explicitly support the EO 
o 127 commenters oppose Critical Race Theory 
o 61 commenters explicitly oppose the EO 

Thanks, 

Chris Seely 

Acting Deputy Director 

Division of Policy and Program Development 

Office of Federal Contract Compliance Programs 

U.S. Department of Labor 

b (6) ;mobile) 

Pronouns: he/hinn/his 
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/24/2020 9:59:50 PM 
To: Bickerstaffe, Keir - SOL (Bickerstaffe.Keir@dol.gov) [Bickerstaffe.Keir@dol.gov] 
CC: Williams, Tina T- OFCCP  VO=DOL/OU=ESA-FPB02/cn=Recipients/cn=ttwilliams]; 

LaJeunesse, Robert - OF [LaJeunesse.Robert@dol.gov]; Dankowitz, Beverly - SOL 
(Dankowitz.Beverly@dol Ol.gov] 

Subject: Questions on the INT
Attachments: EO13950INT_RO QsAs 11_24_20.docx 

Keir, 

We received some questions on the INT from the regions when they reviewed the original draft. 

I'd like to provide the answers to all the RDs once you've had a chance to review. The attached version incorporates 
input from Policy and Enforcement. (Some of the questions have been addressed in redrafting of the INT.) 

Thanks, 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 

b (6) (mobile) 
Pronouns: he/him/his 

DOL019257 



From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/27/2020 11:41:19 AM 
To: Bickerstaffe, Keir - SOL [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=76946342408840629d14d5b8c536a764-Bickerstaff] 
CC: Williams, Tina T - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=de1ca1bb58004746a50104bd40a50623-Williams, T]; LaJeunesse, Robert -
OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=c9f3ffa568704a2db7b79e20a25c080e-LaJeunesse,]; Dankowitz, Beverly - SOL 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=d35b44f0957b4cdeb796c97e5990ebcf-Dankowitz,] 

Subject: RE: Questions on the INT 
Attachments: EO139501NT_RO QsAs 11_24_20 (KB) (CS).docx 

Thanks Keir. I made changes responsive to your comments. 

We'll proceed to finalize the questions today for internal distribution. 

Chris Seely 
)ni 

b (6) 
From: Bickerstaffe, Keir - SOL <Bickerstaffe.Keir@dol.gov> 
Sent: Wednesday, November 25, 
To: Seely, Christopher - OFCCI 

2. 0.2.0.  7_:_1. 4_ AM 
k@dol.gov> 

Cc: Williams, Tina T - OFCCP 
Dankowitz, Beverly - SOL <Dal

LaJeunesse, Robert - OFCCP il.gov>; 

( 

i 

bl.gov> 
 b (6) Pdol.gov>; 

Subject: RE: Questions on thei . . . r . 

With the attachment this time. 

Keir Bickerstaffe 
Counsel for Interpretation and Advice, SOL-CRI..M 
(202)1 b 6 

From: Bickerstaffe, Keir - SOL 
Sent: Wednesday, November.25.,2020_10:.03.AM._._., 
To: Seely, Christopher - 
Cc: Williams, Tina T - OFC b 
Dankowitz, Beverly - SOL 
Subject: RE: Questions on th-dTNT 

Chris, 

tdol,gov>
  LaJeunesse, Robert - OFCCPi b (6) Pl.gov>; 

kov>

Thanks I had just one small edit and a couple of comments for your consideration. Please let me know if you'd like to 
discuss further. Thanks! 

Keir Bickerstaffe 
Counsel for inteLpretation and Advice, SOL-CRLM 

b (6) 
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From: Seely, Christopher - OFCCP e b (6) HoLgo  > 
Sent: Tuesday, November 24, 2020 10:00 PM 
To: Bickerstaffe, Keir - SOL i l  ol.gov>
Cc: Williams, Tina T - OFCC 

d b (6 liol,gov>; LaJeunesse, Robert - OFCCP I !do.i.gov>;
Dankowitz, Beverly - SOL < kol.gov>
Subject: Questions on the n...,--

Keir, 

We received some questions on the INT from the regions when they reviewed the original draft. 

I'd like to provide the answers to all the RDs once you've had a chance to review. The attached version incorporates 
input from Policy and Enforcement. (Some of the questions have been addressed in redrafting of the INT.) 

Thanks, 

Chris Seely 

Acting Deputy Director 

Division of Policy and Program Development 

Office of Federal Contract Compliance Programs 

U.S. Department of Labor 

, 
202:i b (6) 'mobile) 

Pronouns: he/him/his 

DOL019261 
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