From:

Sent:
To:

Subject:

Attachments:

L —see edit.

Williams, Tina T - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DE1CA1BB58004746A50104BD40A50623-WILLIAMS, T)
11/4/2020 11:06:57 AM

Gean, Lissette - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bbb9a13178c24aadb6b7613f2f9041f3-Gean, Lisse]

OIG Semiannual Report to Congress (April - September 2020} Final_OFCCPComments

OIG Semiannual Report to Congress (April - September 2020) Final_OFCCPComments.docx
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From: Williams, Tina T - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DE1CA1BB58004746A50104BD40A50623-WILLIAMS, T)

Sent: 11/5/2020 12:41:05 PM

To: Dankowitz, Beverly - SOL [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d35b44f0957b4cdeb796¢37e5990ebcf-Dankowitz,]; Bickerstaffe, Keir - SOL
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=76946342408840629d14d5b8&¢c536a764-Bickerstaff]

Subject: FW: EO 13950 Weekly Report for Craig

Attachments: EO 13950 Comments PDF 11.05.2020.pdf; EO 13950 Comment Summary 11.05.2020.xisx

Fy

From: Seely, Christopher - OFCCP b(6)
Sent: Thursday, November 05, 2020 10:13 AM

To: Williams, Tina T - OFCCP b 6

Cc: Carson, Sarah J - OFCCP < ( )

Subject: EO 13950 Weekly Report for Craig
Tina,

Attached is the Thursday morning EO 13350 update. There have been no new comments received since Tuesday
afternoon, but | added a “Support” for cne of the comments.

Here is the summary:

e As of November 5, 2020, OFCCP has received 47 comments on the Request for Information: Race and Sex
Stereotyping and Scapegoating. Of the 47 comments received, 24 supported and 19 opposed Executive Order
13950. Of the supportive comments, 20 specifically mentioned Critical Race Theory while only 2 of the opposing
comments did. Only 3 comments have requested an OFCCP assessment of attached training materials.

e None of the comments have been submitted on behalf of an employer.

Thanks,

Chris Seely

Acting Deputy Director

Division of Policy and Program Development
Office of Federal Contract Compliance Programs
U.S. Department of Labor

2021 b(6) i(mobile)

Pronouns: he/him/his
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI]

Sent: 11/12/2020 9:56:44 AM, .

To: Williams, Tina T- OFCCP i b(6)

Subject: FW: EO 13950 Weekly Report

Attachments: EO 13950 Comment Summary 11.10.2020.xlsx; EO 13950 Comments PDF 11.10.2020.pdf

Here is the RF report. The Hotline Report comes on Mondays.

From: Seely, Christopher - OFCCP

Sent: Tuesday, November 10, 2020 1:54 PM
To: Williams, Tina T- OFCCP b(G)
Cc: Carson, Sarah J - OFCCP

Subject: EO 13950 Weekly Report

Tina,
The attachments and summary below reflect the comment count as of 12 PM Tuesday, November 10%™:

e As of Noon on November 10, 2020, OFCCP has received 435 comments on the Request for Information: Race and
Sex Stereotyping and Scapegoating. Of the 435 comments received, 29 supported and 400 opposed Executive
Order 13950. Of the supportive comments, 21 specifically mentioned Critical Race Theory while only 2 of the
opposing comments did. Only 3 comments have requested an OFCCP assessment of attached training materials.

¢ None of the comments have been submitted on behalf of an employer.

e 375 comments were part of a mass mail campaign that opposed the Executive Order.

As of 4:45 PM Tuesday, November 10', the total comment count is now 539.

Also, please note that the PDF of the comments cuts off the full text of some of the longer comments, but the full text
can be accessed in the Excel spreadsheet or by clicking the links to Regulations.gov

Please let us know if Craig still needs a report on Thursday given the holiday. It takes a significant more amount of time
to run it multiple times a week now that we have a mass mailing campaign — time taken away from other priorities.

Thanks,

Chris Seely

Acting Deputy Director

Division of Policy and Program Development
Office of Federal Contract Compliance Programs
U.S. Department of Labor

2024 B(6) {mobile)

Pronouns: he/him/his

DOL018356
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From:

Sent:
To:

CC:

Subject:
Attachments:

Chris Sesly

Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI]
11/20/2020 4:52:10 PM

Gean, Lissette - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bbb9a13178c24aadb6b7613f2f9041f3-Gean, Lisse]
Williams, Tina T - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=delcalbbh58004746a50104bd40a50623-Williams, T]
FW: Policy Branch Deliverables

PolicyBranchDeliverables_20201118(CS}).xlsx

From: Seely, Christopher - OFCCP
Sent: Wednesday, November 18, 2020 12:48 PM
To: Parker, Walter - OFCCP < b (6) @dol.gov>

Cc: Carson, Sarah J - OFCCP <

@dol.gov>; Goaod, Tina - OFCCP <Good.Tina@dol.gov>

Subject: Policy Branch Deliverables

Walter — please add the highlighted items to the Policy Projects Report for my review NLT first thing in the morning.

Also —Tina, | highlighted a row in purple for us to discuss. | don’t recall the ERP FAQs being posted.

Thanks,

Chris Seely

Acting Deputy Director

Division of Policy and Program Development
Office of Federal Contract Compliance Programs
U.S. Department of Labor

b (6)

{mobile)

Pronouns: he/him/his

o P, Four Wl
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI]

Sent: 11/18/2020 6:08:25 PM

To: Gean, Lissette - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bbb9a13178c24aadb6b7613f2f9041f3-Gean, Lisse]

Attachments: InitialResponse_Writen Email Response_EO on Combating Race and Sex Stereotyping.docx

Chris Seely

Acting Deputy Director

Division of Policy and Program Development
Office of Federal Contract Compliance Programs
U.S. Department of Labor

b (6) {mobile)

Pronouns: he/him/his

DOL018508



From:

Sent:
To:

CC:

Subject:
Attachments:

Hi Jonide,

Thank you,

Lissette

Lisselle Gedn
Chief of Stoff
Office of Federal Confract Compliance Programs

Gean, Lissette - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BBB9A13178C24AADB6B7613F2F9041F3-GEAN, LISSE]
11/18/2020 7:08:47 PM

Corbin, Jonide - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=7562f2e8d23a437782a0ad40cc50cha9-Simon, Joni]
Speer, Melissa - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=b53edd248cbd4e9a%e572bb94b966ece-Speer, Meli]
Accomplishments Report - Goodwill

OFCCP Accomplishments Report - 11.19.2020 - Goodwill.docx

b(6)

Do you mind reviewing the language we developed for Goodwill for inclusion in the Accomplishments Report. | want to
make sure it's accurate. The report is due to OSEC tomorrow by noon.

DOL018511



From: Leen, Craig - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG]
Sent: 11/18/2020 8:10:41 PM

To: Gean, Lissette - OFCCP [fo=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bbb9al13178c24aadb6b7613f2f9041f3-Gean, Lisse]
Subject: Re: EO 13950 Standard

A few more points:

The main focus of EO 11246 in relation to training programs is whether the employer is treating employees in a
disparate manner because of their race, sex, or other protected class. The CO should review the training
program to sec whether it includes stereotypes based on race, sex, or other protected classes, or whether
employees are treated disparately in the training based on race, sex, or other protected classes. This is why
unconscious bias training is allowed if it is focused generally on all employees and does not target a particular
race, sex, or other protected class.

If the training is in violation, the agency would direct the company to come into compliance and ensure the
training is no longer discriminatory. This could be enforced through a CA, letter of commitment, or a closure
letter confirming there is now compliance depending on the severity of the violation and the likelihood of
recurrence.

In evaluating the INT and guidance, I will be applying these principles. Please discuss with Policy and give me
an update tomorrow. 1’d like CRLM involved as well to ensure they agree our approach is legally sufficient.

I really appreciate your help.

Thanks,
Craig

Get Qutlook for 108

From: Leen, Craig - OFCCP

Sent: Wednesday, November 18, 2020 7:39:48 PM
To: Gean, Lissette - OFCCP (b) (6) @dol.gov>
Subject: EO 13950 Standard

Lissette,

Thanks for your help. We need to get the INT and guidance finished promptly, by Friday at the latest. Please let Policy
know.

The standard for what is race and sex stereotyping and scapegoating is in FAQs 2 and 3:
httos /S www.dolgov/agencies/ofeen/fags/executive-order-13950

The general point that COs should look for under EOQ 11246, which prohibits discrimination based on race, sex, and other
protected classes, is whether any training materials include stereotypes based on race, sex, or other protected classes,
or target a particular race, sex, or protected class for negative treatment. This is a form of discrimination that has been
prohibited by EO 11246 for decades. If this is found, the company should be required to comply and correct the training
material going forward. If this is not found, the EO 11246 complaint should be closed.

DOL018513



Thanks,
Craig

CraigE. Leen

Director, Office of Federal Contract Compliance Programs
U.S. Department of Labor

200 Constitution Avenue, NW

Room C3325

Washington, DC 20210

b (8) i(Phone)

(202) 693-1304 (Fax)

o P, Four Wak

DOL018514



From: Leen, Craig - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG]
Sent: 11/18/2020 8:25:33 PM

To: Gean, Lissette - OFCCP [fo=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bbb9al13178c24aadb6b7613f2f9041f3-Gean, Lisse]
Subject: Re: EO 13950 Standard

Also, please involve Bob L., as 1’d like him to be available as the carcer official in charge of enforcement if a
CO has a question in the field. You can share my comments. Thanks and have a nice evening, Craig

Get Qutiook tor 108

From: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>
Sent: Wednesday, November 18, 2020 8:10:41 PM
To: Gean, Lissette - OFCCP (b) (6) @dol.gov>
Subject: Re: EO 13950 Standard

A few more points:

The main focus of EO 11246 in relation to training programs is whether the employer is treating employees in a
disparate manner because of their race, sex, or other protected class. The CO should review the training
program to see whether it includes stereotypes based on race, sex, or other protected classes, or whether
cmployees are treated disparately in the training based on race, sex, or other protected classes. This is why
unconscious bias training is allowed if it is focused generally on all employees and does not target a particular
race, sex, or other protected class.

If the training is in violation, the agency would direct the company to come into compliance and ensure the
training is no longer discriminatory. This could be enforced through a CA, letter of commitment, or a closure
letter confirming there is now compliance depending on the severity of the violation and the likelihood of
recurrence.

In evaluating the INT and guidance, I will be applying these principles. Please discuss with Policy and give me
an update tomorrow. I’d like CRLM involved as well to ensure they agree our approach is legally sufficient.

I really appreciate your help.

Thanks,
Craig

Get Gutlock for IOS8

From: Leen, Craig - OFCCP

Sent: Wednesday, November 18, 2020 7:39:48 PM
To: Gean, Lissette - OFCCP (b) (6) @dol.gov>
Subject: EO 13950 Standard

Lissette,

Thanks for your help. We need to get the INT and guidance finished promptly, by Friday at the latest. Please let Policy
know.

DOL018515



The standard for what is race and sex stereotyping and scapegoating is in FAQs 2 and 3:
hittps: /A www . dolgoviagenciesfofoop/fags/executive-order-13850

The general point that COs should look for under EO 11246, which prohibits discrimination based on race, sex, and other
protected classes, is whether any training materials include stereotypes based on race, sex, or other protected classes,
or target a particular race, sex, or protected class for negative treatment. This is a form of discrimination that has been
prohibited by EO 11246 for decades. If this is found, the company should be required to comply and correct the training
material going forward. If this is not found, the EO 11246 complaint should be closed.

Thanks,
Craig

CraigE. Leen

Director, Office of Federal Contract Compliance Programs
U.S. Department of Labor

200 Constitution Avenue, NW

Room (3325

Washington, DC 20210

(202 p (6) rhone)

(202786Y3-1304{Fax)

Loner Puopien, Your Wosk,

DOL018516



From: Gean, Lissette - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BBB9A13178C24AADB6B7613F2F3041F3-GEAN, LISSE]
Sent: 11/20/2020 12:22:00 PM

To: Leen, Craig - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=5ffd4aSh3cc74f49a5d2bf4c747416d4-Leen, Craig]
CcC: Davidson, Patricia J - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group

(FYDIBOHF23SPDLT)/cn=Recipients/cn=881aff8bf6fb4a85ae33921a0ch1596b-Davidson, P]; Williams, Tina T - OFCCP
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=delcalbb58004746a50104bd40a50623-Williams, T]; LaJeunesse, Robert -
OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c9f3ffa568704a2db7b79e20a25c080e-Laleunesse,]

Subject: RE: EO 13950 Standard

'm looping in Patty.
Thanks,
L

From: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>
Sent: Friday, November 20, 2020 12:14 PM

To: Gean, Lissette - OFCCP < )l.gov>
Cc: Williams, Tina T - OFCCP( b) (6 )Ddol.gov>; Laleunesse, Robert - OFCCP (b) (6) @dol.gov>

Subject: RE: EO 13950 Stanc. ..
Importance: High

Lissette,

Please work with Policy and Enforcement {copied) and send me the draft INT and guidance today regarding the hotline
complaints. 'd like it in its present form. It’s okay if it's not finished. I'd like to review, comment, and get it finalized,

Thanks,
Craig

Craig E. Leen
OFCCP Director

_____ I, [y p—

YEARS

WOMEN'S
BUREAU

O Purpose, Your Wik,

From: Leen, Craig - OFCCP <l een.Craig@D0L.gov>
Sent: Wednesday, November 18, 2020 8:26 PM

To: Gean, Lissette - OFCCP (b) (6) Ddolgov>
Subject: Re: EO 13950 Standard

Also, please involve Bob L., as I'd like him to be available as the career official in charge of enforcement if a
CO has a question in the field. You can share my comments. Thanks and have a nice evening, Craig

Get Outiook for 108

DOL018517



From: Leen, Craig - OFCCP <Leen.Craig@ DOL.gov>
Sent: Wednesday, November 18, 2020 8:10:41 PM
To: Gean, Lissette - OFCCP <(b) (6) :@dol.gov>
Subject: Re: EO 13950 Standard

A few more points:

The main focus of EO 11246 in relation to training programs is whether the employer is treating employees in a
disparate manner because of their race, sex, or other protected class. The CO should review the training
program to see whether it includes stereotypes based on race, sex, or other protected classes, or whether
employees are treated disparately in the training based on race, sex, or other protected classes. This is why
unconscious bias training is allowed if it is focused generally on all employees and does not target a particular
race, sex, or other protected class.

If the training is in violation, the agency would direct the company to come into compliance and ensure the
training is no longer discriminatory. This could be enforced through a CA, letter of commitment, or a closure
letter confirming there is now compliance depending on the severity of the violation and the likelihood of
recurrence.

In evaluating the INT and guidance, I will be applying these principles. Please discuss with Policy and give me
an update tomorrow. I’d like CRLM involved as well to ensure they agree our approach is legally sufficient.

I really appreciate your help.

Thanks,
Craig

Get Outlook for i0O8

From: Leen, Craig - OFCCP

Sent: Wednesday, November 18, 2020 7:39:48 PM
To: Gean, Lissette - OFCCP <(b) (6) @dol.gov>
Subject: EO 13950 Standard

Lissette,

Thanks for your help. We need to get the INT and guidance finished promptly, by Friday at the latest. Please let Policy
know.

The standard for what is race and sex stereotyping and scapegoating is in FAQs 2 and 3:
hitns: /S www dol gov/agencies/ofcen/fags/executive-order-13950

The general point that COs should look for under EO 11246, which prohibits discrimination based on race, sex, and other
protected classes, is whether any training materials include stereotypes based on race, sex, or other protected classes,
or target a particular race, sex, or protected class for negative treatment. This is a form of discrimination that has been
prohibited by EO 11246 for decades. If this is found, the company should be required to comply and correct the training
material going forward. If this is not found, the EO 11246 complaint should be closed.

Thanks,
Craig

DOL018518



CraigE. Leen

Director, Office of Federal Contract Compliance Programs
U.S. Department of Labor

200 Constitution Avenue, NW

Room C3325

Washington, DC 20210

(202)7 & Phone)

[ ISR Sodkt S |

DOL018519



From: Williams, Tina T - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DE1CA1BB58004746A50104BD40A50623-WILLIAMS, T]
Sent: 11/20/2020 12:21:37 PM

To: Seely, Christopher - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6b2b2010aaf743ceb373a758390001al-Seely, Chri]
Subject: FW: EO 13950 Standard

Importance: High

From: Williams, Tina T - OFCCP

Sent: Friday, November 20, 2020 12:21 PM

To: Leen, Craig - OFCCP <Leen.Craig@dol.gov>; Gean, Lissette - OFCCP (b) (6) @dol.gov>
Cc: LaJeunesse, Robert - OFCCP (b) (6) @dol.gov>

Subject: RE: EO 13950 Standard

Importance: High

Craig,

Policy has not been working on an EQ 13950 draft INT and guidance. At this point, we have only started working on
talking points and some preliminary training to provide to the internal workgroup.

trecommend we have a conversation please, because we are working on so many other priorities right now and this is
not one of them. if we need to shift gears, then | need to know, because my staff is limited today and | am handling
other pressing pricrities — including the rule activity.

Thank you.

Tina

From: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>
Sent: Friday, November 20, 2020 12:14 PM

To: Gean, Lissette - OFCCP (b) (6) @dol.gov>
Cc: Williams, Tina T - OFCCP <(b) (6) Bdol.gov>; Laleunesse, Robert - OFCCP (b) (6) @dolsov>

Subject: RE: EO 13950 Standard
Importance: High

Lissette,

Please work with Policy and Enforcement {copied) and send me the draft INT and guidance today regarding the hotline
complaints. P'd like it in its present form. It's okay if it's not finished. I'd like to review, comment, and get it finalized.

Thanks,
Craig

Craig E. Leen
OFCCP Director

DOL018520



S [ B—

WOMEN'S
BUREAU

Ly Purposs. Your Work,

From: Leen, Craig - OFCCP <Leen.Craig@ DOL.gov>
Sent: Wednesday, November 18, 2020 8:26 PM

To: Gean, Lissette - OFCCP (b) (6) s@dol.gov>
Subject: Re: EO 13950 Standard

Also, please involve Bob L., as 1I’d like him to be available as the career official in charge of enforcement if a
CO has a question in the field. You can share my comments. Thanks and have a nice evening, Craig

Get Qutlook for 0S8

From: Leen, Craig - OFCCP <leen, Craigi@ DOL.gov>
Sent: Wednesday, November 18, 2020 8:10:41 PM
To: Gean, Lissette - OFCCP (b) (6) s@dol.gov>
Subject: Re: EO 13950 Standard

A few more points:

The main focus of EO 11246 in relation to training programs is whether the employer is treating employees in a
disparate manner because of their race, sex, or other protected class. The CO should review the training
program to see whether it includes stereotypes based on race, sex, or other protected classes, or whether
employees are treated disparately in the training based on race, sex, or other protected classes. This is why
unconscious bias training is allowed if it is focused generally on all employees and does not target a particular
race, sex, or other protected class.

If the training is in violation, the agency would direct the company to come into compliance and ensure the
training is no longer discriminatory. This could be enforced through a CA, letter of commitment, or a closure
letter confirming there is now compliance depending on the severity of the violation and the likelihood of
recurrence.

In evaluating the INT and guidance, I will be applying these principles. Please discuss with Policy and give me
an update tomorrow. I’d like CRLM involved as well to ensure they agree our approach is legally sufficient.

I really appreciate your help.

Thanks,
Craig

Get Gutlock for 108

From: Leen, Craig - OFCCP
Sent: Wednesday, November 18, 2020 7:39:48 PM

DOL018521



To: Gean, Lissette - OFCCP (b) (6) s@dol.gov>
Subject: EO 13950 Standard

Lissette,

Thanks for your help. We need to get the INT and guidance finished promptly, by Friday at the latest. Please let Policy
know.

The standard for what is race and sex stereotyping and scapegoating is in FAQs 2 and 3:
https://www dol gov/agencies/ofcep/fags/executive-order-13950

The general point that COs should look for under EO 11246, which prohibits discrimination based on race, sex, and other
protected classes, is whether any training materials include stereotypes based on race, sex, or other protected classes,
or target a particular race, sex, or protected class for negative treatment. This is a form of discrimination that has been
prohibited by EO 11246 for decades. If this is found, the company should be required to comply and correct the training
material going forward. If this is not found, the EO 11246 complaint should be closed.

Thanks,
Craig

Craig E. Leen

Director, Office of Federal Contract Compliance Programs
U.S. Department of Labor

200 Constitution Avenue, NW

Room C3325

Washington, DC 20210

(2¢ b (6) (Phone)

(2076931304 (Fax)

DOL018522



From: Gean, Lissette - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BBB9A13178C24AADB6B7613F2F9041F3-GEAN, LISSE]

Sent: 11/20/2020 12:22:59 PM

To: Williams, Tina T - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=delcalbb58004746a50104hd40a50623-Williams, T]; Leen, Craig - OFCCP
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=5ffd4a5b3cc74f49a5d2bf4c747416d4-Leen, Craig]

cC: LaJeunesse, Robert - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c9f3ffa568704a2db7b79e20a25c080e-Laleunesse,]; Davidson, Patricia J -
OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=881aff8bf6fb4a85ae33921a0cb1596b-Davidson, P]

Subject: RE: EO 13950 Standard

Looping in Patty.

From: Williams, Tina T - OFCCP (b) (6) @dol.gov>

Sent: Friday, November 20, 2020 12:21 PM

To: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; Gean, Lissette - OFCCF(b) (6) @dol.gov>
Cc: Laleunesse, Robert - OFCCP (b) (6) @dol.gov>

Subject: RE: EO 13950 Standard
Importance: High

Craig,

Policy has not been working on an EC 13950 draft INT and guidance. At this point, we have only started working on
talking points and some preliminary training to provide to the internal workgroup.

{recommend we have a conversation please, because we are working on so many other priorities right now and thisis
not one of them. If we need to shift gears, then | need to know, because my staff is limited today and { am handling
other pressing priorities — including the rule activity.

Thank you.
Tina

From: Leen, Craig - OFCCP <Lean.Craig@D0OL.gov>
Sent: Friday, November 20, 2020 12:14 PM

To: Gean, Lissette - OFCCP (b) (6) @dol.gov>
Cc: Williams, Tina T - OFCCP (b) (6) @dol,zov>; Laleunesse, Robert - OFCCP (b) (6)

Subject: RE: EO 13950 Standard
Importance: High

Lissette,

Please work with Policy and Enforcement {copied) and send me the draft INT and guidance today regarding the hotline
complaints. 'd like it in its present form. It's okay it it’s not finished. 'd like to review, comment, and get it finalized.

Thanks,
Craig

Craig E. Leen
QFCCP Director
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From: Leen, Craig - OFCCP <Leen.Craig@ DOL.gov>
Sent: Wednesday, November 18, 2020 8:26 PM

To: Gean, Lissette - OFCCP (b) (6) s@dol.gov>
Subject: Re: EO 13950 Standard

Also, please involve Bob L., as 1I’d like him to be available as the career official in charge of enforcement if a
CO has a question in the field. You can share my comments. Thanks and have a nice evening, Craig

Get Qutlook for 0S8

From: Leen, Craig - OFCCP <leen, Craigi@ DOL.gov>
Sent: Wednesday, November 18, 2020 8:10:41 PM
To: Gean, Lissette - OFCCP <(b) (6) s@dol.gov>
Subject: Re: EO 13950 Standard

A few more points:

The main focus of EO 11246 in relation to training programs is whether the employer is treating employees in a
disparate manner because of their race, sex, or other protected class. The CO should review the training
program to see whether it includes stereotypes based on race, sex, or other protected classes, or whether
employees are treated disparately in the training based on race, sex, or other protected classes. This is why
unconscious bias training is allowed if it is focused generally on all employees and does not target a particular
race, sex, or other protected class.

If the training is in violation, the agency would direct the company to come into compliance and ensure the
training is no longer discriminatory. This could be enforced through a CA, letter of commitment, or a closure
letter confirming there is now compliance depending on the severity of the violation and the likelihood of
recurrence.

In evaluating the INT and guidance, I will be applying these principles. Please discuss with Policy and give me
an update tomorrow. I’d like CRLM involved as well to ensure they agree our approach is legally sufficient.

I really appreciate your help.

Thanks,
Craig

Get Gutlock for 108

From: Leen, Craig - OFCCP
Sent: Wednesday, November 18, 2020 7:39:48 PM

DOL018524



To: Gean, Lissette - OFCCP <(b) (6) s@dol.gov>
Subject: EO 13950 Standard

Lissette,

Thanks for your help. We need to get the INT and guidance finished promptly, by Friday at the latest. Please let Policy
know.

The standard for what is race and sex stereotyping and scapegoating is in FAQs 2 and 3:
https://www dol gov/agencies/ofcep/fags/executive-order-13950

The general point that COs should look for under EO 11246, which prohibits discrimination based on race, sex, and other
protected classes, is whether any training materials include stereotypes based on race, sex, or other protected classes,
or target a particular race, sex, or protected class for negative treatment. This is a form of discrimination that has been
prohibited by EO 11246 for decades. If this is found, the company should be required to comply and correct the training
material going forward. If this is not found, the EO 11246 complaint should be closed.

Thanks,
Craig

Craig E. Leen

Director, Office of Federal Contract Compliance Programs
U.S. Department of Labor

200 Constitution Avenue, NW

Room C3325

Washington, DC 20210
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From: Leen, Craig - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=5FFD4A5B3CC74F49A5D2BFAC747416D4-LEEN, CRAIG]

Sent: 11/20/2020 12:26:08 PM

To: Williams, Tina T - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=delcalbb58004746a50104bd40a50623-Williams, T]; Gean, Lissette - OFCCP
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bbb9a13178c24aadbbb7613f2f9041f3-Gean, Lisse]

cC: LaJeunesse, Robert - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c9f3ffa568704a2db7b79e20a25c080e-Laleunesse,]; Davidson, Patricia J -
OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=881aff8bf6fb4a85ae33921a0cb1596b-Davidson, P]

Subject: RE: EO 13950 Standard

Copying Patty as well.

Craig E. Leen
QFCCP Director

From: Leen, Craig - OFCCP
Sent: Friday, November 20, 2020 12:26 PM

To: Williams, Tina T - OFCCP « 1>; Gean, Lissette—OFCCP<(b) (6) ddol.gov>
Cc: Laleunesse, Robert - OFC( dol.gov>
Subject: RE: EO 13950 Standz \

Thanks Tina. Pardon me, | was told that Yota was working on an INT and guidance. We need to start referring complaints
to the regions so this cannot wait. | will prepare the parameters of the INT with Lissette and send to you and Bob L., We
should meet though to discuss priorities. We may need to bring in more divisions to help. | know you are all doing your
best {and continuing to do that best very well, which { appreciate).

Craig E. Leen
QFCCP Director
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From: Williams, Tina T - OFCCP < (b) (6) Ddol.gov>
Sent: Friday, November 20, 2020 12:21 PM ( ) ( )
To: Leen, Craig - OFCCP <lgen Craig@DOL pov>; Gean, Lissette - OFCCP < ol gov>

Cc: LaJeunesse, Robert - OFCCP ( b) (6) Bdol.gov>
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Subject: RE: EO 13950 Standard
Importance: High

Craig,

Policy has not kbeen working on an EQ 13950 draft INT and guidance. At this point, we have only started working on
talking points and some preliminary training to provide to the internal workgroup.

{recommend we have a conversation please, because we are working on so many other priorities right now and this is
not one of them. If we need to shift gears, then | need to know, because my staff is limited today and { am handling
other pressing priorities — including the rule activity.

Thank you.

Tina

From: Leen, Craig - OFCCP <Leen.Craig@ DOL gov>
Sent: Friday, November 20, 2020 12:14 PM

To: Gean, Lissette - OFCCP < \ .\ EOV>

Cc: Williams, Tina T - OFCCP (b ) (6 ) dol.gov>; Laleunesse, Robert - OFCCP <( b ) (6 )ggggg.{xglgp
Subject: RE: EO 13950 Stanc ™ ..

Importance: High

Lissette,

Please work with Policy and Enforcement {copied) and send me the draft INT and guidance today regarding the hotline
complaints. 'd like it in its present form. It's okay if it’s not finished. I’d like to review, comment, and get it finalized.

Thanks,
Craig

Craig E. Leen
QFCCP Director
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From: Leen, Craig - OFCCP <lLeen, Craig@ DOL gov>
Sent: Wednesday, November 18, 2020 8:26 PM

To: Gean, Lissette - OFCCP <3(b) ( 6) ol.gov>
Subject: Re: EO 13950 Stand

Also, please involve Bob L., as I’d like him to be available as the career official in charge of enforcement if a
CO has a question in the field. You can share my comments. Thanks and have a nice evening, Craig

Get Qutlook for 108

From: Leen, Craig - OFCCP <Leen.Craig@DOL gov>
Sent: Wednesday, November 18, 2020 8:10:41 PM
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To: Gean, Lissette - OFCCP (b) (6) @dol.gov>
Subject: Re: EO 13950 Standard

A few more points:

The main focus of EO 11246 in relation to training programs is whether the employer is treating employees in a
disparate manner because of their race, sex, or other protected class. The CO should review the training
program to sec whether it includes stereotypes based on race, sex, or other protected classes, or whether
employees are treated disparately in the training based on race, sex, or other protected classes. This is why
unconscious bias training is allowed if it is focused generally on all employees and does not target a particular
race, sex, or other protected class.

If the training is in violation, the agency would direct the company to come into compliance and ensure the
training is no longer discriminatory. This could be enforced through a CA, letter of commitment, or a closure
letter confirming there is now compliance depending on the severity of the violation and the likelihood of
recurrence.

In evaluating the INT and guidance, I will be applying these principles. Please discuss with Policy and give me
an update tomorrow. I'd like CRLM involved as well to ensure they agree our approach is legally sufficient.

I really appreciate your help.

Thanks,
Craig

Get Gutlook for 108

From: Leen, Craig - OFCCP
Sent: Wednesday, November 18, 2020 7:39:48 PM

To: Gean, Lissette - OFCCP < ( b ) (6 )Eicfeivox»
Subject: EO 13950 Standard

Lissette,

Thanks for your help. We need to get the INT and guidance finished promptly, by Friday at the latest. Please let Policy
know.

The standard for what is race and sex stereotyping and scapegoating is in FAQs 2 and 3:
hitps://www.dolgov/agenciss/ofcen/fags/executive-order-13450

The general point that COs should look for under EO 11246, which prohibits discrimination based on race, sex, and other
protected classes, is whether any training materials include stereotypes based on race, sex, or other protected classes,
or target a particular race, sex, or protected class for negative treatment. This is a form of discrimination that has been
prohibited by EO 11246 for decades. If this is found, the company should be required to comply and correct the training
material going forward. If this is not found, the EO 11246 complaint should be closed.

Thanks,
Craig

Craig E. Leen
Director, Office of Federal Contract Compliance Programs
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From: Leen, Craig - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=5FFD4A5B3CC74F49A5D2BFAC747416D4-LEEN, CRAIG]

Sent: 11/20/2020 12:35:06 PM

To: Williams, Tina T - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=delcalbb58004746a50104bd40a50623-Williams, T]; Gean, Lissette - OFCCP
[/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bbb9al13178c24aadbbb7613f2f9041f3-Gean, Lisse]

cC: LaJeunesse, Robert - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c9f3ffa568704a2db7b79e20a25c080e-Laleunesse,]; Davidson, Patricia J -
OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=881aff8bf6fb4a85ae33921a0ch1596b-Davidson, P]; Seely, Christopher -
OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6b2b2010aaf743ceb373a758390001al-Seely, Chri]

Subject: RE: EO 13950 Standard

Thanks Tina. Please have Yota send me what she has. Vll work on the INT today and send back to all of you for your
review. Best, Craig

Craig £. Leen
OFCCP Director
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From: Williams, Tina T - OFCCP (b) (6) @dol.gov>
Sent: Friday, November 20, 2020 12:31 PM
To: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; Gean, Lissette - OFCCP (b) (6) @dol.gov>
Cc: Laleunesse, Robert - OFCCP (b) (6) @dol.gov>

Subject: RE: EO 13950 Standard

Yota is working on this, but this is not completed at all - it's merely bullets. Nobody has seen this document — including
me.

From: Leen, Craig - OFCCP <leen. Craigid DOLgov>

Sent: Friday, November 20, 2020 12:26 PM

To: Williams, Tina T - OFCCP <(b) (6) @dol.gov>; Gean, Lissette - OFCCP (b) (6) :@dolgov>
Cc: LaJeunesse, Robert - OFCCP (b) (6) @dolgov>

Subject: RE: EO 13950 Standard

Thanks Tina. Pardon me, | was told that Yota was working on an INT and guidance. We need to start referring complaints
to the regions so this cannot wait. | will prepare the parameters of the INT with Lissette and send to you and Bob L. We
should meet though to discuss priorities. We may need to bring in more divisions to help. | know you are all doing your
best {and continuing to do that best very well, which { appreciate).

Craig £, Leen
QFCCP Director
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From: Williams, Tina T - OFCCP <(b) (6) @dolgov>
Sent: Friday, November 20, 2020 12:21 PM
To: Leen, Craig - OFCCP <leen. {raig@DOL. gov>; Gean, Lissette - OFCCP (b) (6) @dol gov>

Cc: LaJeunesse, Robert - OFCCP - ( b) (6) Rdol.gov>
Subject: RE: EO 13950 Standard

Importance: High
Craig,

Policy has net been working on an FQ 13950 draft INT and guidance. At this point, we have only started working on
talking points and some preliminary training to provide to the internal workgroup.

{recommend we have a conversation please, because we are working on so many other priorities right now and this is
not one of them. If we need to shift gears, then | need to know, because my staff is limited today and | am handling
other pressing priorities — including the rule activity.

Thank you.
Tina

From: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>
Sent: Friday, November 20, 2020 12:14 PM

To: Gean, Lissette - OFCCP (b) (6) @dol.gov>
Cc: Williams, Tina T - OFCCP <(b) (6) Bdol.gov>; Laleunesse, Robert - OFCCP (b) (6) @dol.goy>

Subject: RE: EO 13950 Standard
Importance: High

Lissette,

Please work with Policy and Enforcement {copied) and send me the draft INT and guidance today regarding the hotline
complaints. P'd like it in its present form. It's okay if it's not finished. I'd like to review, comment, and get it finalized.

Thanks,
Craig

Craig £, Leen
QFCCP Director
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From: Leen, Craig - OFCCP <Leen.Craie@ DOL gov>
Sent: Wednesday, November 18, 2020 8:26 PM

To: Gean, Lissette - OFCCP <(b) (6) @dol.gov>
Subject: Re: EO 13950 Standard

Also, please involve Bob L., as 1I’d like him to be available as the career official in charge of enforcement if a
CO has a question in the field. You can share my comments. Thanks and have a nice evening, Craig

Get Outlook for 108

From: Leen, Craig - OFCCP <l.een.Craig@ BOL. gov>
Sent: Wednesday, November 18, 2020 8:10:41 PM
To: Gean, Lissette - OFCCP (b) (6) @dolgov>
Subject: Re: EO 13950 Standard

A few more points:

The main focus of EO 11246 in relation to training programs is whether the employer is treating employees in a
disparate manner because of their race, sex, or other protected class. The CO should review the training
program to see whether it includes stereotypes based on race, sex, or other protected classes, or whether
employees are treated disparately in the training based on race, sex, or other protected classes. This is why
unconscious bias training is allowed if it is focused generally on all employees and does not target a particular
race, sex, or other protected class.

If the training is in violation, the agency would direct the company to come into compliance and ensure the
training is no longer discriminatory. This could be enforced through a CA, letter of commitment, or a closure
letter confirming there is now compliance depending on the severity of the violation and the likelihood of
recurrence.

In evaluating the INT and guidance, 1 will be applying these principles. Please discuss with Policy and give me
an update tomorrow. I’d like CRLM involved as well to ensure they agree our approach is legally sufficient.

I rcally appreciate your help.

Thanks,
Craig

Get Qutlook for 108

From: Leen, Craig - OFCCP

Sent: Wednesday, November 18, 2020 7:39:48 PM
To: Gean, Lissette - OFCCP (b) (6) {@dol.gov>
Subject: EO 13950 Standard

Lissette,

Thanks for your help. We need to get the INT and guidance finished promptly, by Friday at the latest. Please let Policy
know.
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The standard for what is race and sex stereotyping and scapegoating is in FAQs 2 and 3:
hitps:/fwww.dolsov/agendes/ofcop/fags/executive-order-13954

The general point that COs should look for under EO 11246, which prohibits discrimination based on race, sex, and other
protected classes, is whether any training materials include stereotypes based on race, sex, or other protected classes,
or target a particular race, sex, or protected class for negative treatment. This is a form of discrimination that has been
prohibited by EO 11246 for decades. If this is found, the company should be required to comply and correct the training
material going forward. If this is not found, the EO 11246 complaint should be closed.

Thanks,
Craig

CraigE. Leen

Director, Office of Federal Contract Compliance Programs
U.S. Department of Labor

200 Constitution Avenue, NW

Room C3325
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From: Rosser, Shamika M - OFCCP CTR [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BF4ESA794565427D8FB7320B1CCDFF67-ROSSER, SHA]

Sent: 11/19/20209:25:48 AM

To: Leen, Craig - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=5ffd4a5b3cc74f49a5d2bf4c747416d4-Leen, Craig]

CC: Gean, Lissette - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group

(FYDIBOHF23SPDLT)/cn=Recipients/cn=bbb9a13178c24aadb6b7613f2f9041f3-Gean, Lisse]; Tretheway, Andrea -
OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4bcdclbd011a4f19a909b742d2b454dc-Tretheway, ]; Mimnaugh Matthew F -
OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=cc2fb9589f364481a8c0395¢c315df87f-Matthew F.]; Benjamin, Shenita A -
OFCCP CTR [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=9¢b2432a12734a9bbdh85537fd322dfd-Benjamin, S]

Subject: ACTION: Review & Clear — OFCCP Accomplishments Report November 19, 2020

Attachments: OFCCP Accomplishments Report - 11.19.2020 - Goodwill.docx

Good morning Craig,

Please review and clear the OFCCP Accomplishments Report for November 19, 2020. Please let us know if you have
questions.

Respectfully,
Shamika Rosser

Sr. Executive Assistant
Office of Federal Contract Compliance Programs
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From: Gean, Lissette - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BBB9A13178C24AADB6B7613F2F9041F3-GEAN, LISSE]

Sent: 11/19/2020 1:40:16 PM

To: Leen, Craig - OFCCP (Leen.Craig@dol.gov) [Leen.Craig@DOL.gov]

cC: Davidson, Patricia J - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=881aff8bf6fb4a85ae33921a0ch1596b-Davidson, P]

Subject: FW: Bloomberg News Query

Hi Craig,

The NPR reporter that requested the interview provided the guestions below. Please review and let’s discuss.

Thanks,
Lissette

From: Nieves, Edwin - OPA § b (6) ‘oo
Sent: Thursday, November 19, 2020 1:20 PM

To: Gean, Lissette - OFCCP < b (6) )FCCP (b) (6) @dol.gov>
Cc: Gamble, Bennett B - OPA'<Gamblé.Bénnett@dol govs

Subject: FW: Bloomberg News Query

Lissette,

Good afternoon.

{ got the reporter that reached out to Mr. Leen for an interview to send me her questions.
Please review and let us know what can be provided.

Thanks,

Edwin

From: Karen Toulon (BLOOMBERG/ NEWSROOM:) b (6) smberg.net>
Sent: Thursday, Novemher19.2020.3:17, PM

To: Nieves, Edwin-oP; |3 (@)  !DOLgov>

Subject: RE: Bloombergvews caery -

CAUTION - The sender of this message is external to the DOL network. Please use care when clicking on links and responding with

sensitive information. Send suspicious email to spam@dol.gov.

Dear Edwin,
Thank you for getting back to me so promptly.

I would be interested in these questions:

* What percentage of the US workforce are federal contract workers? Total

value of federal contracting economy?

* Do you have any specific metrics on how diversity among Federal
contractors has changed over time?

DOL018536



* The federal government has tried different strategies over decades to
improve diversity...are any proving to be more effective?

* The Biden platform includes a "new economic contract that raises wages."”
A 2014 OFCCP Good Jobs report cited 21 miilion people - 70% of them women
and 45% of them people of color -- rely of low-wage jobs in the federally-
supported economy, with the federal government funding 2 million poverty-
wage Jjobs.

Are there any updates to this data, any updates on efforts to raise wages?
Improve skills?

* How do we close that wage gap? Women earn on average 76 cents to every
white male dollar. But i1f we look at race, in Wisconsin, a Native
American/Pacific Islanders earns 57 cents. In Loulsiana, Black Americans
earn 69 cents. In Maryland, Hispanics earn 64 cents.

* Why is doing business with the federal government important to companies
-- the America - especially small to medium-sized enterprises? Why is it
meaningful to Black, women, veteran and other diverse enterprises?

Thank you and best regards,

Karen

From: N b(6) bor.gov at: 11/18/20 10:30:25
To: Karen Toulon (BLOOMBERG/ NEWSROOM: )
Subject: RE: Bloomberg News Query

Karen,

Good morning.

Please send me the guestions vou have for review and interview authorization.

Thank you,

Edwin Nieves

Office of Public Affairs

U.S. Department of Labor

Washington, D.C.
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From: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>
Sent: Wednesday, November 18, 2020 10:28 AM
To: Karen Toulon <ktoulon@hloomberg.net>

Cc: Nieves, b (6) EDOL.gov>; Gean, Lissette - OFC b 6 @dol.gov>
Subject: Re: Bloomberg News Query

Good morning. Thanks for reaching out to me. I'm referring you to our Office of Public
Affairs who can review your request for an interview. Best regards, Craig

Craig E. Leen

OFCCP Director

Get Qutlock for iOS

From: Karen Toulon (BLOOMBERG/ NEWSROOM:E b (6) homberg.net>
Sent: Wednesday, November 18, 2020 9:53:30 AM
To: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>

Subject: Bloomberg News Query

CAUTION - The sender of this message is external to the DOL network. Please use care when dicking on links and responding with

Dear Mr. Leen,

I hope this note finds you well.

I am a sr writer covering Global Equality for Bloomberg News. I
am reaching out as I am starting to research a story on
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diversity in the government procurement space - one of the
equality action items identified by the transition Biden team.

I have been reviewing your website and all of the work you do in
this space.

I would appreciate some time to speak with you on the record
about where procurement stands right now, and expectations for
main objectives as I begin my look at this area of importance to
the the economy as well as specific communities.

Best regards,

Karen Toulon

Bloomberg News

Sr.Writet. —_Glohal.  E uality

b (6)

oomberg.net
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From: Gean, Lissette - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BBB9A13178C24AADB6B7613F2F9041F3-GEAN, LISSE]
Sent: 11/19/2020 5:24:22 PM

To: Leen, Craig - OFCCP {Leen.Craig@dol.gov) [Leen.Craig@DOL.gov]

CC: Davidson, Patricia J - OFCCP [/o=Exchangelabs/ou=Exchange Administrative Group
(FYDIBOHF23SPDLT)/cn=Recipients/cn=881aff8bhf6fb4a85ae33921a0ch1596b-Davidson, P]

Subject: OIG Responses Cleared by CRLM

Attachments: E013950_0IGQuestions_OFCCP_Responses_Final.pdf;
InitialResponse_WritenEmailResponse_EConCombatingRaceSexStereotyping.pdf

FYl
| will send the attached responses to the OIG shortly.

Thank you,
Lissette

Lissette Gedn

Chisf of Stoff

Office of Federal Confract Compliance Programs
Gean.lissetie@dol.gov

20 Office)
207 b (6) MGkie]
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