
Sent: 11/5/2020 1:17:46 PM 
To: Leen, Craig - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=5ffd4a5b3cc74f49a5d2bf4c747416d4-Leen, Craig] 
CC: Davidson, Patricia J - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=881aff8bf6fb4a85ae33921a0cb1596b-Davidson, P]; Gaglione, Robert J -
OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=1488b4650b734927906fed5870ab9642-Gaglione, R] 

Subject: RE: 13950 Weekly Report 
Attachments: EO 13950 Weekly Report 

We sent that information on Monday see attached. 

From: Leen, Craig - OFCCP <Leen.Craig@DOL.gov> 
Sent: Thursday, November 05, 2020 1:12 PM 
To: Williams, Tina T - OFCCI( 
Cc: Davidson, Patricia J - b (6) lol.gov>; Gaglione, Robert J - OFCCP <Gaglione.Robert.J@dol.gov> 
Subject: RE: 13950 Weekly Report 

How many inquiries to the hotline have we received total? 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T -OFCCF b (6) Pc ol,gov> 
Sent: Thursday, November 05, 2020 12:41 PM 
To: Leen, Craig - OFCCP <Leen‘CraiE,PDOL.gov>
Cc: Davidson, Patricia J - OFCCP b (6) idol,gov>; Gaglione, Robert J - OFCCP <Gaglione,Robert JC,'Ddol,gov> 
Subject: 13950 Weekly Report 

Craig, 

Attached is the Thursday morning EO 13950 update. There have been no new comments received since Tuesday 
afternoon, but I added a "Support" for one of the comments. 

Here is the summary: 

• As of November 5, 2020, OFCCP has received 47 comments on the Request for Information: Race and Sex 
Stereotyping and Scapegoating. Of the 47 comments received, 24 supported and 19 opposed Executive Order 
13950. Of the supportive comments, 20 specifically mentioned Critical Race Theory while only 2 of the opposing 
comments did. Only 3 comments have requested an OFCCP assessment of attached training materials. 

• None of the comments have been submitted on behalf of an employer. 
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Tina Williams I Director 

Division of Policy and Program Development 

Office of Federal Contract Compliance Programs 

200 Constitution Avenue, NW, Room C-3325 I Washington, DC 20210 

Direct; b (6 'II Fax: 202-693- 1305

()() 

Our Purpogo, Yow WO*, 
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/2/2020 1:24:33 PM 
To: Williams, Tina T - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=de1ca1bb58004746a50104bd40a50623-Williams, T] 
CC: Lujan, Theresa - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=9edff4c13bc3429f939d457747bb2e89-Lujan, Ther]; Karavagelis, Panayiota -
OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=60223219deeb4cf5a9f84162fcb9878b-Karavagelis] 

Subject: EO 13950 Weekly Report 
Attachments: Week of 11-2-2020 Redacted EO 13950 Summary Report_Redacted.pdf 

Tina, 

This week (10/26/2020 - 10/30/2020), OFCCP received a total of 29 inquiries; 
• 15 named complaints 
• 5 anonymous complaints 
• 4 requesting compliance assistance 
• 5 Opposed to Executive Order 13950 

This week (10/26/2020 - 10/30/2020), OFCCP received a total of 54 voicemail calls opposing EO 13950. 

Examples of inquiries received this week: 
• Complaint — employee wants to name a complaint that the employer is defying Executive Order 13950. 
• Complaint — employee is complaining about taking mandatory unconscious bias training. 
• Complaint — employee is complaining that the employer is pushing concepts of Race, Equity, Diversity, and 

Inclusion (REDI). Presentations and executive commentary has included the focus on white supremacy, 
systemic racism in America. 

• Compliance Assistance — requesting clarification if President Trump's executive order on Combating Race 
and Sex Stereotyping applies to State agencies that oversee the distribution of federal funds. 

• Opposes Executive Order 13950 — Administration's suspension of diversity training. This is as un-American as 
anything this administration has done and it has done far too much to undermine our democracy. You 
should be ashamed of yourselves for not standing up to the cruelty and insanity of this administration. 

General Bullets of all unique inquiries received as of 4pm ET on 10/30/2020: 
• OFCCP has received 161 unique inquiries on the EO 13950 Hotline. 
• Of these 161 inquiries, there are 129 complaints: 85 from named complainants and 44 from 

anonymous sources reporting information about organizations purported to be in violation of EO 
13950. 

• 22 of the inquiries are from individuals seeking compliance assistance. (One request was removed) 
• 10 of the inquiries are written to oppose EO 13950. 
• 54 voicemails opposing EO 13950 

Thanks, 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
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All Inquiries for Executive Order 13950 
Weekly Report 

November 2, 2020 

1 

2 

5 

7 

Date/Time Inquiry Category industry 
Opened 

10/19/2020 8:54 AM Ottiltiyitibut None 

10/28/202012:51 PM 

10/28/2020 12:55 PM 

10/28/2020 1:58 PM 

10/30/2020 4:40 PM 
10/18/2020 8:51 PM 

10/20/2020 1:22 PM 

Anon'Mous CornPlain 

AnOtlYrnoU ornPlaintS 

,?kh i 'CorIpt itiU 
Compliance Assistance 
Request 

Compliance Assistance 
Request 

Technology 

Defense Technology 

Academic Institution 

Technology 
Academic Institution 

Description 
Calling regarding the Presidential Executive Order on Race and Sex Stereotyping that was issued on 9-22-2020. Understands that DOL is the 
enforcement mechanism through OFCCP. 
He has a problem with his employer that they are continuing to do things that are in complete to defiance to the EO. Call in to provide examples 
of what they are doing so that their federal funding can be removed. 

Executive Order 13950 Critical Race Theory and Other Racist Programs 

I need to make an anonymous report of defiance of Executive Order 13950, is my employer 
and they are a massive government contractor and are also the first company I've worked for where I have to endure racism directed at me 
because my skin happens to not be black/brown or some other color. 

I have attached several items to back up my complaint.. is so deeply steeped in Critical Race Theory and it is pervasive through work 
requirements for senior workers such as myself. It is required of me to read and accept the attached Critical Race Theory (CRT) li€terature from 

). The document requires that I ingest CRT publications and videos fromby CRT-
and to even read the I have to accept as fact the notion of "syst 

our 
perveyors such as 
Mandatory Unconscious Bias Trainings at 

Hello, 

I'd like to remain anonymous. 

I have attached here an email we received from the director Among other things, in the email he describes that. 
will make unconscious bias training mandatory. That violates the President's Executive Order. Please stop this madness and nonsense going on at 

Thank you! 
IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII sending this email to every employee racist by its very nature,,„ 

From: 
Sent: Monday, October 26, 2020 

: Racial Identity Caucus Groups - Zoom Information 

Dear Friends and Colleagues, 

On behalf to invite you to participate in a Caucus Group this week. You are encouraged to participate in whichever one 
most closely matches your racial identity. 

formation - Emergency / Alerts 

The Caucus Groups are supportive spaces for and leaders to explore, acknowledge, discuss and begin to dismantle 
institutionalized racism from within by starting the difficult conversations about race„ power and privilege. Black and POC individuals can discuss 
issues affecting them without the need to explain or mitigate White fragilit 
The specifically the facility located in is violating the presidents executive order by requiring training 
on "unconscious bias" in which, of course, it is taught that only white people have an unconscious bias and innate racist beliefs. 

Below is a corporate Email sent out to all employees referencing the "unconscious bias" training from the President of the Company 

A few months back, we set out on a journey to improve our workplace to one that is more inclusive, fair and safe for all. 

To guide us in this endeavor, we have mapped out a which is comprised of three fundamental pillars: 
*Raster an inclusive culture. Make the unconscious conscious, 
*Eking the right voices around the table. 
*Develop a pipeline of di€verse leaders. 

a concerned having read of the college's program called the Engaged Pluralism Initiative (EPl), which sounds very 
much like extended "diversity, inclusion and equity" rhetoric. It is a 4-year program funded by a grant from Mellon Foundation and some 
institutional money, 

When on I asked a couple of they could tell me about this program, but neither of them confessed to 
knowing much about or having participated. I do not know the details of this program, except what I see on the college's website and in 
occasional email bulletins about it. It seems very much in line with so much of the current indoctrination that we observe in institutions across 
the nation. 

h 

My sense is that tl rs program warrants investigation, although the verbiage may have recently cleaned up since EO 13950 was issued. 

California 
Hellol I am an adjunct professor at 3 universities including University of Wisconsin - Green Bay. 

Please see attachments on an all hands" mandatory training that appears to deal with (per the Chancellor's email to all),.. 
- Systems of oppression 

- Privilege points 

Website for the "vendor" who built off a career as a mediocre professor with an axe to grind: 

Happy to discuss and facilitate as warranted. 

Academic Institution Sincerely, 

DOL017217 



All inquiries for Executive Order 13950 
Weekly Report 
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1€1 

Date/Time tt 
Opened 

10/28/2020 12:58 PM 

10/29/2020 213 PM 

10/28/.20201:03 PM 

10/28/.2020 1:51 PM 

quiry Categ 

Compliance Assistance 
Request 

Compliance Assistance 
Request 

Named Complaints 

Named Complaints 

Named Complaints 

US 

School District 

State Agency 

Defense Technology 

Academic Institution 

Packaged Software 

sal ph O 
Hello, 
I realize the latest Executive Order from President Trump was related to CRT training at the Federal level. 
Is there any protection for employees such as111111. who work inn... from this CRT harassment? 

In certain districts, administrators are telling white teachers that they are hurting students of color because they (the teacher) are white. 
It is hard to imagine that this slander and harassment is legal. 

Is there any protection for us who are not Federal employees? 

Hello, 

I work for the agency that oversees the adrnistration for federal funds via the 

I am writing to obtain clarification if President Trump's executive order on Combating Race and Sex Stereotyping applies to State agencies that 

oversee the distribution of federal funds. 

The largest employer in the state and probably spends millions if not tens of millions of dollars of tax payer money on 
Critical Race Theory, which creates a hostile work environment for those of us who do not agree with the State of Oregon's social engineering 
program. 

Critical Race Theory has not only infilitrated goverment agencies at the almiumin Oregon, it has also found it's way into

ill s, which makes many Oregonians, who work hard providing for their families angry, due to our objections being brushed aside in a 
dismissive manner. 

For over five years, I have been doing my 
Hi, 

I am an employee at a company that is a contractor to the federal government called 
against my employer for violation of Executive Order 13950. 

. I would like to file a complaint 

Since the unrest of the George Floyd situation,  had employees go through training in staff meetings on the topics of racism. 

The training has in my opinion been in violation of Executive Order 1395€ or at least is implicitly running up against EO 13950, Videos shown to 
employees included notorious race baiter Ibram Kendi. 

Thell1111=1 stated that'll= planning to increase the number of black employees by 20%. This was said without any mention of 
the merit of these new individuals they want to hire. I believe that this is against federal law and EO13950. 

Even before the unrest, alli.could want managers to make sure that all different races and sexes were included in interviews for an open 
position. I got the sense that this was the case regardless of t 
Potential University Section 5 Violation of Executive Order on Combating Race and Sex Stereotyping 
Greetings, 

It is unclear to me whether section 5 applies to universities who receive federal grants in general or whether it applies to specific programs 
within an institution with a clear paper trail connected to grants. The forwarded program certainly scapegoats whites, and I hope that your office 
can investigate it. 

I also encourage your office to investigate the specifics of this program for first year 

I apologize if my use of this email hotline was in error. 

Best regards, 

Subject: 2020 Diversity Forum to Showcase Authors on Racism ignity 
Date: September 29, 2020 at 5:06:16 PM 

I am reaching out to report several forms of rampant racial and sexist discrimination in hiring a - on 10/14 - filed a similar 
complaint, but it included mention of the new EO so it seemed like perhaps it was bucketized as only complaining about that. So I'm resubmitting 
with no mention of those violations, and instead am focusing solely on hiring discrimination. 

The work environment at becoming more negative toward white males - although Asian and Indian males are also 
discriminated against in hiring. 

Here are some of the issues: 

1. My managers at team - clarified 

candidates' as: female, black, Hispanic, or native American. It's very difficult g 
management in a recorded team meeting, 

All open positions that are Principal level or above at 

'diverse candidates'. t defines 'diverse 

his in writing, but it was recently defined by {box 

Vice Pres 
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All Inquiries for Executive Order 13950 
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14 

15 

16 

17 

18 

19 

20 

10/28/2020 2:32 PM 

10/28/2020 2:35 PM 

10/28/2020 2:39 PM 

10/29/2020 2:08 PM 

10/29/2020 2:11 PM 

10/29/2020 2:17 PM 

10/30/2020 10:55 AM 

10/30/2020 4:14 PM 

g 

Named Complaints 

Named Complaints 

Named Complaints 

Named Complaints 

Named Complaints 

Named Complaints 

Named Complaints 

Named Complaints 

Academic Institution 

Academic Institution 

Technology 

County Agency 

Healthcare 

Academic Institution 

School District 

Performing Arts 

Greetings, 

I am a faculty member in the ) and recently receive notification of training 
that might be in violation of EO 13950 as promoting or perpetuating race stereotyping. Below is a screenshot of the training invitation. This 

training is not mandatory, and I did not attend, but I bring it to your attention in case it rises to the level needing to be investigated under EO 
13950. What is being implied when people need to be segregated by race in order to "process (election) emotions"? 

Thank you for the opportunity to bring this to your attention. 

Hello. 

I would like to anonymously report a university for requiring "Diversity, Equity, and Inclusion" training. The in 

Connecticut obtains millions of dollars of federal funding, so should be held to the same standards as government contractors that violate the 
recent executive order banning this type of "training." The university requires all students to complete this "training" on a yearly basis. It must be 

completed in order to register for classes. I am a part time, online graduate student (not currently taking classes), but I refuse to take this 

training again because it violates my religious beliefs. I am a grown adult that thankfully has Christian principles and values that were taught to 
me at a young age and I refuse to be brainwashed by a university pushing a liberal agenda. Their training module promotes ideologies that go 

against Christian values by forcing you to answer questions "correctly," promoting their social justice warrior point of vi 
Greetings, 

I work for a large 
I am in 

Company. My Employer is also a Federal Contractor and I work in the Federal division (Fed Contractor). 
company is 

My company is requiring me to complete this training before end of October 2020. 

E.O. 13950 does not seem to go into effect until Nov 21, 2020 for us Federal Contractors. 
I feel that I will be marked and loose my job if I do not comply but there are (3) options that I must select between that are basically (1- I deny 

being a racist, 2- I am a racist, 3- I was a racist) I can not agree to any of these 3 options in good conscience. 
One of these (3) options must be selected for me to get my cert of completion. 

I have reason to believe that I will be marked for termination for not completing this before the EO 13950 goes into effect. 

Question. If I file a formal complaint with OFCCP, do I waive my rights for legal representation, in the future, when I get terminated? 

Question. Can I legally not compl 

Clarification requested for Executive Order 13950 

As a recipient of Federal money to fund 

Metro) is seeking a clarifying statement or summary on this Executive Order. What does LA Metro need to do to comply with 13950? 

LA 

County Council has advised my department that not required to take any action regarding this Executive Order. The 
responsibility falls on the DOT. Section 5 of the Order entitled "Requirements for Federal Grants" mandates the heads of all Federal Agencies 

shall review their respective grant programs for which the Agency may, as a condition of such grant, require the recipient to certify it will not use 

Federal funds to promote concepts that promote race or sex stereotyping. Additionally, within 60 days of the order each agency must submit a 
report to the Director of Office of Management and Budget, identifying any programs that promote such st 

Hello, 

I am reaching out to report The 

The company is a Federally Qualified Public Health Center that pushes Critical Race Theory. In the middle of a 

work day, as I am doing my job, I get emails that are divisive and tells me to attend protests in the name of BLM and Antifa. As a white woman at 
my job I feel like a target of racism where most of my coworkers and patient population is of many different races. It makes me feel 

uncomfortable as I am trying to just clean patients teeth and teach them about good oral hygiene and how it affects overall health. I have made 
many friends with my patients over the past few years and I feel like I have been constantly upset with our director sending such divisive emails 

while I am trying to protect myself and my patients from the outside division and hatred that is far too abundant right now. 

Diversity Training at a Community 

I am an employee at a in Albany, OR. A few weeks ago, our office was told that we were scheduled for a "team building" 

event and to schedule the whole day for the activity. Recently we were given the details of the "activity". It is a diversity training program hosted 

by Elmer Dixon, a former Black Panther Party (BPP) officer. 

2FBPP_hearings. 

Pursuant to the recent executive order combating race and sex stereotyping, someone might want to look into the mandatory training being 
required by part of D.All  staff, certified and non-certified, are being required to participate 

in a mandatory book study on Culturally Responsive Teaching featuring the book, Culturally Responsive 
book study is not optional. 

Is this action in violation of the new executive order or is it protected? 

I respectfully ask to remain anonymous. 

Sent from my iPhone 
The America is engaged in undesirable diversity or unconscious biased training. 

Also 

The spewed BLM propaganda during a mandatory company zoom meeting. I found this very traumatic. 

DOL017219 
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g 

10/30/2020 4:27 PM Named Complaints City Government 

Violation of 4 executive order on combating race and sex stereotyping. 

implicit/unconscious bias and equity training, which teaches white privilege, intersectionality, unconscious bias, is being forced on employees of 
of the State of Missouri, both of which receive federal funding and have been recipients of federal grants. 

Thanks 

Get Outlook for Android 

22 

23 

24 

10/30/2020 4:31 PM 

10/30/2020 4:45 PM 

10/30/2020 4:53 PM 

Named Complaints 

Named Complaints 

Named Complaints 

Non-Profit 

Packaged Software 

Technology 

Race Theory Violation 

To whom it may concern, 

I am employed by of the Corporation for National and Community Service, that receives 
federal funding. Over the last several months, pushing concepts of Race, Equity, Diversity, and Inclusion (REDI). 

Presentations and executive commentary has included the focus on white supremacy, systemic racism in America, and how these must become 
focal point of our day to day work. Today, in a company wide meeting, it was announced that the organization will be implementing formal 

trainings on these topics, and they specifically called out the need to identify ways around the Trump administration's executive orders banning 

such training. 

As an American, I am extremely concerned with these actions and I do not like the thought that my tax payer dollars are going towards such 
efforts. 

Respectfully, 

This is a new required training fort employees. a federal contractor and I believe this violates the president's executive 

order on critical race theory. Please see the attached document for the full training materials. 
is forcing all employees to attend training which is based on Critical Race Theory. 

My job is at risk if I do not complete this training. 

I fear my job is at risk if I publicly oppose this training. 

Below are screen shots of the course. (screen shots could not uploaded) 

25 

26 

27 

10/30/2020 5:00 PM 
10/30/2020 4:16 PM 

10/30/2020 4:33 PM 

Named Complaints 

Opposes EO 13950 

Opposes EO 13950 

Academic Institution 
None 

None 

Hello President Trump and OFCCP, 

I want my information to be anonymous. 

My current ■becoming incredibly left/socialist on the political spectrum. They equate a Republican with white supremacy. They are 
forcing doctoral students, like myself, to believe in critical race theory. I oppose CRT because it is a form of censorship, it is prejudiced, and it 
lacks empirical evidence. 

My is "Private" but receives Federal Funding and even the CARES ACT. Please stop them from pushing this agenda. CRT does not help 
in our professional training and the university is making it uncomfortable to be Jewish. They tell us we are white and cannot say we do not have 
"White Privilege". I want my university to stop this CRT and teach us about how to be health professionals. 

student government are primary offenders. They violate the 
This EO screams of McCarthyism. This administration needs some diversity training and will get due karma when elected out of office. 
I want a federal government that isn't afraid to be sensitive. I want a federal government that uses it's power to protect all Americans, not 
pander to a group of redneck snowflakes who get offended by the suggestion of equality among all "men". 

Thank you, 

28 

10/30/2020 4:48 PM Opposes EO 13950 None 

29 

10/30/2020 4:50 PM Opposes EO 13950 None 

I am outraged at the administration's suspension of diversity training. This is as un-American as anything this administration has done and it has 
done far too much to undermine our democracy. 

You should be ashamed of yourselves for not standing up to the cruelty and insanity of this administration. 

For context, please see the Marticle in the link below. 

Hello, 

I am appalled by the notion that teaching diversity, challenging aspects of our history, racial (and gender) equality, and unconscious bias is un-
patriotic. Is not the most patriotic act we can do to understand our history and to ensure that we better the lives of all our citizens? If it was truly 
un-American to question and try to correct systems of oppression, would we not still be under British rule? 
As a white, heterosexual, well educated male I cannot think of a better way to make our country great than to know its history and to strive for a 
more fair and equitable society, a society in which there is currently great gender- and racial inequality. 

30 

10/30/2020 4:55 PM Opposes EO 139.50 None 

Hello, 

President Trump is a white supremacist bigot and a criminal. Lock him up. 

Thank you, 

DOL017220 



From: Williams, Tina T - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DE1CA1BB58004746A50104BD40A50623-WILLIAMS, T] 

Sent: 11/5/2020 12:53:09 PM 
To: Seely, Christopher - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=6b2b2010aaf743ceb373a758390001a1-Seely, Chri] 
CC: Carson, Sarah J - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=8cfec665af6d40488eacfbfc4015aa81-Carson, Sar] 
Subject: RFI/EO 13950 - Secretary's Request 
Attachments: RE: RFI ; RE: RFI ; Carson, Sarah J - OFCCP shared the folder "EO 13950 Trainings" with you.; RE: Samples of Training 

Materials 

Chris — this is everything received regarding the Secretary's request. Do you want me to put this together in on email to 

be sent? 

Tina Williams I Director 

Division of Policy and Program Development 

Office of Federal Contract Compliance Programs 

200 Constitution Avenue, NW, Room C-3325 I Washington, DC 20210 

Direct; (6) I Fax: 202-693- 1305 

" (fol. gov 
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From: Carson, Sarah J - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=8CFEC665AF6D40488EACFBFC4015AA81-CARSON, SAR] 

Sent: 11/4/2020 8:30:12 AM 
To: Williams, Tina T - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=de1ca1bb58004746a50104bd40a50623-Williams, T] 
Subject: Carson, Sarah J - OFCCP shared the folder "EO 13950 Trainings" with you. 

Here's the folder that Carson, Sarah J OFCCP shared with you, 

cE-n,) This link will work for anyone in US Department of Labor - DOL. 

~licrasaft respectay 
~l3crasaft Corpora 

1O 13950 Traininc 

r pritaacy. To lea 
One Microsoft 

S 
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From: Carson, Sarah J - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=8CFEC665AF6D40488EACFBFC4015AA81-CARSON, SAR] 

Sent: 11/3/2020 4:04:17 PM 
To: Williams, Tina T - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=de1ca1bb58004746a50104bd40a50623-Williams, T]; Seely, Christopher -
OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6b2b2010aaf743ceb373a758390001a1-Seely, Chri] 

Subject: RE: RFI 

Here is the summary update: 

• As of November 3, 2020, OFCCP has received 47 comments on the Request for Information: Race and Sex 
Stereotyping and Scapegoating. Of the 47 comments received, 23 supported and 19 opposed Executive Order 
13950. Of the supportive comments, 20 specifically mentioned Critical Race Theory while only 2 of the opposing 
comments did. Only 3 comments have requested an OFCCP assessment of attached training materials. 

• None of the comments have been submitted on behalf of an employer. 

I will send the training submissions in a subsequent email. 

From: Williams, Tina T - OFCCP <\l ob (6) )d I.gov> 
Sent: Tuesday, November 3, 2020 3:36 PM 

i 
To: Carson, Sarah J - OFCCP <I b (6) Pdol.gov>; Seely, Christopher - OFCd. b (6) odol.gov> 
Subject: RFI L 

Importance: High 

Please provide me with the following: 

The number of comments received? Give me a breakdown. 
Please provide me with any copies of training submissions received. 

Thanks. 

Tina Williams I Director 

Division of Policy and Program Development 

Office of Federal Contract Compliance Programs 

200 Constitution Avenue, NW, Room C-3325 I Washington, DC 20210 

Direct: b (6) I Fax: 202-693- 1305 

Email: b (6)  
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From: Carson, Sarah J - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=8CFEC665AF6D40488EACFBFC4015AA81-CARSON, SAR] 

Sent: 11/3/2020 4:14:42 PM 
To: Williams, Tina T - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=de1ca1bb58004746a50104bd40a50623-Williams, T]; Seely, Christopher -
OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6b2b2010aaf743ceb373a758390001a1-Seely, Chri] 

Subject: RE: RFI 
Attachments: READ.pdf; LEARN.pdf; IDEAL Engage Mgr Tool kit - Anti-racist actions July 2020.pdf; Microaggressions in the 

Workplace (051920) Transcript.pdf; UnconsciousBias30 (100920) Transcript 100920.pdf; Workplace Diversity 
(090220) Transcript 090320.pdf; Screenshot 2020-10-23 153544.png 

I have attached all of the training materials we have received. 

1. Comment OFCCP -2020-0002-0027 
- Screenshot 2020-10-23 153544.png 

2. Comment OFCCP-2020-0002-0023 
- Workplace Diversity (090220) Transcript 090320.pdf 
- UnconsciousBias30 (100920) Transcript 100920.pdf 
- Microaggressions in the Workplace (051920) Transcript.pdf 

3. Comment OFCCP-2020-0002-0043 
- IDEL Engage Mgr Toolkit 

LEARN.pdf 
READ.pdf 

From: Carson, Sarah J - OFCCP 
Sent: Tuesday, November 3, 2020 4:04 PM 
To: Williams, Tina T - OFCCP < b (6) Idol.gov>; Seely, Christopher - OFCCP b (6) dol.gov> 
Subject: RE: RFI 

Here is the summary update: 

• As of November 3, 2020, OFCCP has received 47 comments on the Request for Information: Race and Sex 
Stereotyping and Scapegoating. Of the 47 comments received, 23 supported and 19 opposed Executive Order 
13950. Of the supportive comments, 20 specifically mentioned Critical Race Theory while only 2 of the opposing 
comments did. Only 3 comments have requested an OFCCP assessment of attached training materials. 

• None of the comments have been submitted on behalf of an employer. 

I will send the training submissions in a subsequent email. 

From: Williams, Tina T - OFCCP <'i 
Sent: Tuesday, November 3, 20263:3-6TIVI----1 . 
To: Carson, Sarah J - OFCCP i b (6) -0- doLg `.) ov>; Seely, Christopher - OFCCP <1 b (6) dol.gov>
Subject: RFI L._ L. , 

Importance: High 

Please provide me with the following: 

The number of comments received? Give me a breakdown. 
Please provide me with any copies of training submissions received. 

to (6) [pdoLgov›

DOL017224 



Thanks. 

Tina Williams I Director 

Division of Policy and Program Development 

Office of Federal Contract Compliance Programs 

200 Constitution Avenue, NW, Room C-3325 I Washington, DC 20210 

Direct: b (6) Fax: 202-693- 1305 

Email: dol.gov 

   loc.)  
N'S 

BU EAU 
Pal,b0 , Vow' Wk, 

DOL017225 



Pwpasc Yew We*, 

From: Lujan, Theresa - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=9EDFF4C13BC3429F939D457747BB2E89-LUJAN, THER] 

Sent: 11/4/2020 10:56:32 AM 
To: Seely, Christopher - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=6b2b2010aaf743ceb373a758390001a1-Seely, Chri] 
CC: Williams, Tina T - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=de1ca1bb58004746a50104bd40a50623-Williams, T] 
Subject: RE: Samples of Training Materials 
Attachments: CollinsAerospace_Diversity and Inclusion Resources.pdf; Microsoft_Transcript Introduction to Privilege.pdf; 

University of Georgia_CVM Diversity Equity and Inclusion Plan_marked.pdf; L3 Harris political propaganda.docx; Old 
Dominion University_SEPT 2020 Understanding and Confronting Racism Resource Guide.docx.pdf; 
Raytheon_Becoming an Anti-racist Today - English_1 of 2.pdf; Subaru Racist diversity training.pdf; Intel_Critical race 
theory training at federal contractor Intel.pdf; Turner Construction_Systemic Racism Training.pdf 

Chris, as requested, attached are samples of training materials from the hotline. I will set up a folder in the z:\\ 
Drive Help Desk folder. 

Theresa 

From: Seely, Christopher - OFCCP <: b (6) dol.gov> 
Sent: Tuesday, November 03, 2020 3_:_1. 3_ PM 
To: Lujan, Theresa - OFCCP , b (6) Ool.gov> 
Cc: Williams, Tina T - OFCCP @dol.gov> 
Subject: Samples of Training Materials 

Theresa, 

Please send a few samples of training materials we have received on the Hotline that you think are representative, no 
more than 5-10, by noon tomorrow. 

Also, please create a share folder (if you haven't already) where all the materials are saved with the employer name in 
the file name. 

Thanks, 

Chris Seely 

Acting Deputy Director 

Division of Policy and Program Development 

Office of Federal Contract Compliance Programs 

U.S. Department of Labor 

2(A b (6) i(mobile) 

Pronouns: he/him/his 

DOL017372 
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/5/2020 1:04:24 PM 
To: Williams, Tina T - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=de1ca1bb58004746a50104bd40a50623-Williams, T] 
CC: Carson, Sarah J - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=8cfec665af6d40488eacfbfc4015aa81-Carson, Sar] 
Subject: RE: RFI/EO 13950 - Secretary's Request 

Hmm. I don't know. The report we sent earlier today is the weekly one that Craig requested. 

I'd send that one with the attachments Sarah sent a couple days ago for the RFI. 

We can send some hotline samples with that weekly report which is due on Mondays. 

Chris Seely_ 

2021 b (6) 

From: Williams, Tina T - OFCCP l' b (6) pdol.gov> 
Sent: Thursday, November 05, 2'020 9:53 AM
To: Seely, Christopher - OFCC ie,‘ -pdol.gov> 
Cc: Carson, Sarah J - OFCCP <i_ b to) by> 
Subject: RFI/EO 13950 - Secretary's Request 

Chris — this is everything received regarding the Secretary's request. Do you want me to put this together in on email to 
be sent? 

Tina Williams I Director 

Division of Policy and Program Development 

Office of Federal Contract Compliance Programs 

200 Constitution Avenue, NW, Room C-3325 I Washington, DC 20210 

Direct!  (6 Fax: 202-693- 1305 

Email :i " idol.gov 
L._ 

iftimow. your Watk, 
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From: Seely, Christopher - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI] 

Sent: 11/5/2020 5:59:43 PM 
To: Seely, Christopher - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=6b2b2010aaf743ceb373a758390001a1-Seely, Chri]; Good, Tina - OFCCP 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=1c2609af77764f968394937ffdecc604-Good, Tina] 

Subject: Policy Deliverables Report 
Attachments: Policy Branch Deliverables 11-05-2020.xlsx 

Start: 
End: 

11/6/2020 4:30:00 PM 
11/6/2020 5:00:00 PM 

Recurrence: (none) 

Microsoft Teams meeting 

Join on your computer or mobile app 
Click here to join the meeting 

Learn More Meetina options 

DOL017441 
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