
Message 

Sent: 9/29/2020 1:04:15 PM 
To: Boykin, Dinorah - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=97d40336bc4f46219b69ef42e1a487fd-Boykin, Din]; Benavides, Patricia G -
OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eca58a8f64774df09afe38756a8b28cf-Benavides,] 

Subject: FW: Tuesday Morning Press Releases/Daily News Clippings: September 29, 2020 

Hi Dinorah and Patty, ese are excellent articles on the new EO and other OFCCP related articles.. 

From: Parker, Walter - OFCCP <Parker.Walter@dol.gov> 
Sent: Tuesday, September 29, 2020 9:42 AM 
To: zzOFCCP-NO-DPPD-ALL <zzOFCCP-NO-DPPD-ALL@dol.gov> 
Subject: FW: Tuesday Morning Press Releases/Daily News Clippings: September 29, 2020 

Good afternoon, 

Please see Today's Press Releases/Daily News Clippings below — 

Tuesday Morning Press Releases: September 29, 2020 

September 28, 
2020 

September 28, 
2020 

Office of Federal Contract 
Compliance Programs 

Office of Federal Contract 
Compliance Programs 

Tuesday Morning News Clips: September 29, 2020 

1 

2 

Ogletree Deakins 

JDSUPRA 

JDSUPRA 

U,S. Department of Labor, Advocates for 
individuals with Disabilities to Join Online to 

Encourage Employers to Build Disability 
Inclusive Workforees 

U.S. Department of Labor Launches Hotline to 
Combat Race and Sex Stereotyping by Federal 

Contractors 

OFCCP Goes Live With Landi€  Panes for It.s New 
Promotions and Accommodations Focused Reviews 
Tr 

OR 

Tip issues 
Sex Stereot ern Inr€ )s'n ' • New Reonirenrcrrts 

air ' • Contractors 

cutive 13950 to Combat Race 

Wa ek In Re ,iew: Septen F 

4 

5 

The Drum 

Bloomberg Law 

Legal expert unpacks what Trump's executive order 
alit pity trai rir 3' means for 

Contractors CanNow Ea -
Amer ltn.` Training 

lac n art Anti 

Article 1 (hack to top) 
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News Source: Ogletree Deakins 
Reporter's Name: Christopher J. Near, James A. Patton, Jr. 
Date: September 28, 2020 

OFCCP Goes Live With Landing Pages for Its New 
Promotions and Accommodations Focused Reviews 
September 28, 2020 

Share this insight 

Christopher J. Near Columbia Author 

James A. Patton, Jr. Birmingham Author 

The OfficL, of Federal Contract Compliance Programs (OFCCP) recently announced that 2,250 supply and 
service contractor establishments would be scheduled for compliance reviews. OFCCP has identified 1,000 of 
these reviews as promotions and accommodations focused reviews (i.e., 500 promotions focused reviews and 
500 accommodations focused reviews). 

On September 23, 2020, OFCCP published separate landing pages providing information on the new focused 
reviews. The landing pages offer a limited variety of resources with more to come that will assist covered 
contractors in preparing for and responding to these reviews. 

The Promotions Focused Reviews iandina page begins with a discussion of studies examining "the existence of 
a 'glass ceiling' that keeps qualified individuals, such as women of color or people with disabilities, from rising 
to higher positions in their workplaces." OFCCP intends to use these focused reviews to find and remedy 
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discriminatory promotion decisions by reviewing contractor promotion-related data, policies, and procedures, 
and ensuring that contractors are meeting their equal employment opportunity obligations. The landing page 
states that compliance officers will also use promotions focused reviews to review employee personnel files, 
interview managers and employees, and review hiring and compensation systems to determine if qualified 
applicants are being steered into lower-paid positions with limited mobility. 

The landing page also provides links to OFCCP's Focused Review Directive 2 18-04. OFCCP's general 
focused review web page, frequently asked questions (FAQs), and OFCCP's web page offering Executive 
Order 11246 resources. The page states that a sample on-site review guide and a sample focused review report 
are both "coming soon." 

In addition to launching the promotions focused reviews page, OFCCP also published its Accommodations 
Focused Reviews landing page, which offers links to OFCCP's general focused review web page, FAQs, and 
the U.S. Equal Employment Opportunity Commission's web page on religious discrimination and 
accommodation. OFCCP will publish voluntary best practices, as well as a sample on-site review guide and 
focused review report, in the coining months. 

The FAQs for accommodations focused reviews note that OFCCP is conducting the reviews to "bring attention 
to contractor nondiscrimination obligations in the areas of religion and disability." During a focused review, 
OFCCP will examine "a contractor's policies and procedures related solely to the provision of religious and 
disability accommodations" and conduct interviews with applicants, employees, and managers involved in the 
accommodation process. The FAQs also provide guidance on accommodation requests and when contractors 
may use an undue hardship defense. 

Contractors identified on OFCCP's recent Corporate Scheduling Announcement List (CSAL) for promotions 
and/or accommodations focused reviews may want to review OFCCP's new materials to ensure compliance 
with all regulatory obligations, as well as prepare to receive and respond to scheduling letters once OFCCP 
begins issuing them. 

Article 2 (hack to top) 
Article I t rrl r try Combat Race d Se. - Stereot -pink  In posing 
Requirements Government Contractors 
News Source: JDSUPRA 
Reporter's Name: John Foxx 
Date: September 28, 2020 

Trump Issues Executive Order 13950 to Combat Race 
and Sex. Stereotyping Imposing New Requirements on. 
Government Contractors 
John Fox. 
DireetEmolo ssociati.on. 
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"By th_e authority vested in me as President by the Constitution and the laws of the United States of 
America, including the Federal Property and Administrative Services Act, 40 U.S.C. 101 et seq., and in 
order to promote economy and efficiency in Federal contracting, to promote unity in the Federal workforce, 
and to combat offensive and anti-American race and sex stereotyping and scapegoating, it is hereby ordered 
as follows: 

With those opening words in a new 10 page "Executive Order on Combatting Race and Sex Stereotyping" 
(Executive Order 13950), President Trump ignited a firestorm of discussion last week on all. sides of the 
issue concerning the content of diversity and inclusion training programs. DirectEmployers has not seen its 
Members react with such immediate and forceful opinions on any other OFCCP or EEC) topic in the recent 
past...with both vocal proponents and detractors of the Order. 

Also, for those overwhelmed by the developments of last week, please scroll to the bottom of this Biog to 
see what you and your company/institution must do now and some new and special resources to help DE 
Member Companies and non-Member companies meet the new requirements and obtain certification 
through DE's newly established "MU Certification Task Force." 

What Did the Order Do/Not Do? 

Executive Order 13950 did not ban or discourage D&I training: 

"Executive departments and agencies (agencies), our Uniformed Services, Federal contractors, and 
Federal grant recipients should, of course, continue to foster environments devoid of hostility 
grounded in race, sex, and other federally protected characteristics. Training employees to create an 
inclusive workplace is appropriate and beneficial. The Federal Government is, and must always be, 
committed to the fair and equal treatment of all individuals before the law." (p.3) 

"Sec. 10. General Provisions. (a) This order does not prevent agencies, the United States Uniformed 
Services, or contractors from promoting racial, cultural, or ethnic diversity or inclusiveness, provided 
such efforts are consistent with the requirements of this order. (p. 9) 

(b) Nothing in this order shall be construed to prohibit discussing, as part of a larger course of 
academic instruction, the divisive concepts listed in section 2(a) of this order in an objective manner 
and without endorsement." 

Editor's Note: Section 2(a) of the Order 
things, "divisive concepts". (p. 9) 

The Order does, however: 

the definitions section which defines, among other 

1. seek to control and limit h- content of D&I aiming federal contractors and subcontractors deliver; 
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o The Order does not define either term or set contract financial value thresholds to exempt any 
federal contractors (although coming OFCCP Rules to implement this EO will undoubtedly do so) 
(pp. 5-6) 

2. supply federal contracting officers with newly minted contract language and mandate use of the 
language in all new "Government contracts" (meaning OFCCP-covered contracts, but NOT contracts 
for Federal Financial Assistance (i.e. "grants") signed 60 days AFTER September 22, 2020 — Sunday 
NoveMber 22, 2020). (page 5) 

Important Note: EO 13950 does NOT retroactively amend existing federal Government contracts 
already signed before November 22, 2020. Said another way, existing federal Government contractors 
need to do NOTHING at this time. . .just when you sign a new contract or renew one on or after Sunday, 
November 22, 2020. 

3. directs the heads of all federal agencies to require (what appears will likely be only certain selected) 
recipients of Federal Financial Assistance to make eight (8) certifications EO 13950 specifies about the 
content of any D&1 training programs the grantees offer to or order employees to attend (p. 7; Section 
5). 

4. directs OFCCP to establish a "hotline" (no deadline set forth) and to investigate complaints that a 
"Federal contractor" (not just a "federal Government contractor") is using programs in violation of EC/ 
13950 and to take "appropriate enforcement action and provide remedial relief, as appropriate". (p. 6; 
Section 4(b) 

Note: this means violative contractors could face debarments and OFCCP could seek financial 
payments from "Federal contractors" on behalf of victims of D&.i training content in violation of 
EO 13950 and/or of Executive Order 11246. 

2. Note: EO 13950 is BROADER than Executive Order 11246, as amended, in three in _portant 
respects: 

EO 11246 applies only to "Government" contractors while EO 13950 applies some 
obligations to all "Federal contractors"; and 
EC) 13950 expands the obligations of federal contractors and all federal "Government 
contractors" beyond the obligations EO 11246 otherwise imposes, and 
EO 13950 now directs OFCCP to keep in its complaint inventory and to investigate all 
Complaints arising under EO 13950 (thus not permitting OFCCP to refer these individual 
complaints over to the EEOC for potential investigation.) 

3. Note: Assuming OFCCP does not narrow the scope of its authority in implementing Rules OFCCP 
will now have to publish to implement EO 13950, OFCCP will now face the prospect of expanding 
its jurisdiction over ALL federal contractors for the purposes of EO 13950, and not just 
"Government contractors". 

direct OFCCP to "within" 30 days of September 22, 2020 (which DirectEmployers calculates to be on 
or before Thursday October 22) publish an information request in the Federal Register "seeking 
information from Federal contractors, Federal subcontractors, and employees of Federal contractors and 
subcontractors regarding the training, workshops, or similar programming provided to employees. The 
request for information should request copies of any training, workshop, or similar programing having 
to do with diversity and inclusion as well as information about the duration, frequency, and expense of 
such activities." (pp. 6-7) 

What Motivated the Order? 

EO 13950 identified the galvanizing events which gave rise to the Order, as follows: 
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"Instructors and materials teaching that men and members of certain races, as well as our most venerable 
institutions, are inherently sexist and racist are appearing in workplace diversity trainings across the country, 
even in components of the Federal Government and among Federal contractors." (p.2) 

With that introduction, the Order described D&I training mat 'als at :our federal agency and federal 
contractor locations which ignited President Trump's Order: 

1. "For example, the Department of the Treasury recently held a seminar that promoted arguments that 
virtually all White people, regardless of how `woke' they are, contribute to racism," and that instructed 

small group leaders to encourage employees to avoid "narratives" that Americans should "be more 
color-blind" or "let people's skills and personalities be what differentiates them." (p. 2) 

2. "Training materials from. Argonne National Laboratories, a Federal entity, stated that racism "is 
interwoven into every fabric of America" and described statements like "color blindness" and the 
"meritocracy" as "actions of bias." (p. 2) 

3. "Materials from Sandia National Laboratories, also a Federal entity, for non-minority males stated that 
an emphasis on "rationality over emotionality" was a characteristic of "white male[s]," and asked those 
present to "acknowledge" their "privilege" to each other." (p. 2) 

4. "A Smithsonian Institution museum graphic recently claimed that concepts like "Hbjective rational 
linear thinking," "[h]ard work" being "the key to success," the "nuclear family," and belief ire a single 
god are not values that unite Americans of all races but are instead "aspects and assumptions of 
whiteness." The museum also stated that "Macing your whiteness is hard and can result in feelings of 
guilt, sadness, confusion, defensiveness, or fear." (p. 3) 

In defense of the principle of merit in the workplace, the Order noted that: 

"Our Federal civil service system is based on merit principles. These principles, codified at 5 U.S.C. 2301, 
call for all employees to "receive fair and equitable treatment in all aspects of personnel management 
without regard to" race or sex "and with proper regard for their . . constitutional rights." Instructing Federal 
employees that treating individuals on the basis of individual merit is racist or sexist directly undermines our 
Merit System Principles and impairs the efficiency of the Federal service. Similarly, our Uniformed Services 
should not teach our heroic men and women in uniform the lie that the country for which they are willing to 
die is fundamentally racist. Such teachings could directly threaten the cohesion and effectiveness of our 
Uniformed Services." (p. 3) 

A fundamental concept underpinning the Order is its view that the types of D&I trainings the Order calls out 
and prohibits going forward: 

"...promote division and inefficiency when carried out by Federal contractors. The Federal Government has 
long prohibited Federal contractors from engaging in race or sex discrimination and required contractors to 
take affirmative action to ensure that such discrimination does not occur. The participation of contractors' 
employees in training that promotes race or sex stereotyping or scapegoating similarly undermines 
efficiency in Federal contracting. Such requirements promote divisiveness in the workplace and distract 
from the pursuit of excellence and collaborative achievements in public administration." 

Here is the Policy the Order Set Down Affecting Government Contractors 

"Therefore, it shall be the policy of the United States not to pr race or sex stereotyping or 
scapegoating in the Federal workforce or in the Uniformed Services, and not to allow grant funds to be used 
for these purposes. In addition, Federal contractors will not be permitted. to inculcate such views in their 
employees." (p.4) 
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Important New Definitions 

1. "Divisive concepts" means the concepts that: 
1. one race or sex is inherently superior to another race or sex; 
2. the United States is fundamentally racist or sexist; 
3. an individual, by virtue of his or her race or sex, is inherently racist, sexist, or oppressive, whether 

consciously or unconsciously; 
4. an individual should be discriminated against or receive adverse treatment solely or partly because 

of his or her race or sex; 
5. members of one race or sex cannot and should not attempt to treat others without respect to race or 

sex; 
6. an individual's moral character is necessarily determined by his or her race or sex; 
7. an individual, by virtue of his or her race or sex, bears responsibility for actions committed in the 

past by other members of the same race or sex; 
8. any individual should feel discomfort, guilt, anguish, or any other form of psychological distress 

on account of his or her race or sex; or 
meritocracy or traits such as a hard work ethic are racist or sexist, or were created by a particular 
race to oppress another race. The term "divisive concepts" also includes any other form of race or 
sex stereotyping or any other form of race or sex scapegoating." (p .4) 

2. "Race or sex stereotyping" means ascribing character traits, values, moral and ethical codes, privileges, 
status, or beliefs to a race or sex, or to an individual because of his or her race or sex. (p. 4) 

3. "Race or sex scapegoating" means assigning fault, blame, or bias to a race or sex, or to members of a 
race or sex because of their race or sex. It similarly encompasses any claim that, consciously or 
unconsciously, and by virtue of his or her race or sex, members of any race are inherently racist or are 
inherently inclined to oppress others, or that members of a sex are inherently sexist or inclined to 
oppress others. (pp. 4-5) 

What "Government" Contractors Must Do Now 

Important: please note the shift in language from "federal contractor" to now "Government contractor". (A 
"Government" contractor is a legally defined creature. ..i.e. the ones among all federal contractors over 
which OFCCP has jurisdiction. Note: OFCCP's Rules exempt thousands of federal contractors from its 
jurisdictional reach). 

Section 4 of the Order prescribes "Do" and "Don't" requirements for federal contractors. 

Section 5 of the Order prescribes "Do" and "Don't" require tints for federal grantees (applicable to many 
construction contractors and universities and colleges). 

Section 6 of the Order prescribes requirements for federal agencies (not discussed here).Section 4(a) of EO 
13950 is important because it imposes obligations beginning in 60 days (on and after Sunday November 22, 
2020) which will attach to all new federal Government contracts BY OPERATION OF THE CONTRACT 
and not by operation of OFCCP Rules. So, this is the place to read about these new coming requirements for 
federal Government contractors. Accordingly, we quote this text verbatim from EO 13950:"Sec, 4. 
Requirements for Government Contractors. (a) Except in contracts exempted in the manner provided by 
section 204 of Executive Order 11246 of September 24, 1965 (Equal Employment Opportunity), as 
amended, all Government contracting agencies shall include in every Government contract hereafter entered 
into the following provisions: 

- During the performance of this contract, the contractor agrees as follows: 
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1. The contractor shall not use any workplace training that inculcates in its employees any form of race or 
sex stereotyping or any form of race or sex scapegoating, including the concepts that (a) one race or sex 
is inherently superior to another race or sex; (b) an individual, by virtue of his or her race or sex, is 
inherently racist, sexist, or oppressive, whether consciously or unconsciously; (c) an individual should. 
be discriminated against or receive adverse treatment solely or partly because of his or her race or sex; 
(d) members of one race or sex cannot and should not attempt to treat others without respect to race or 
sex; (e) an individual's moral character is necessarily determined by his or her race or sex; (f) an 
individual, by virtue of his or her race or sex, bears responsibility for actions committed in the past by 
other members of the same race or sex; (g) any individual should feel discomfort, guilt, anguish, or any 
other form of psychological distress on account of his or her race or sex; or (h) meritocracy or traits 
such as a hard work ethic are racist or sexist, or were created by a particular race to oppress another 
race. The term "race or sex stereotyping" means ascribing character traits, values, moral and ethical 
codes, privileges, status, or beliefs to a race or sex, or to an individual because of his or her race or sex, 
and the term "race or sex scapegoating" means assigning fault, blame, or bias to a race or sex, or to 
members of a race or sex because of their race or sex. 

2. The contractor will send to each labor union or representative of workers with which he has a collective 
bargaining agreement or other contract or understanding, a notice, to be provided by the agency 
contracting officer, advising the labor union or workers' representative of the contractor's commitments 
under the Executive Order of September 22, 2020, entitled Combating Race and Sex Stereotyping, and. 
shall post copies of the notice in conspicuous places available to employees and applicants for 
employment. 

3. In the event of the contractor's noncompliance with the requirements of paragraphs (1), (2), and (4), or 
with any rules, regulations, or orders that may be promulgated in accordance with the Executive Order 
of September 22, 2020, this contract may be canceled, terminated, or suspended in whole or in part and 
the contractor may be declared ineligible for further Government contracts in accordance with 
procedures authorized in Executive Order 11246, and such other sanctions may be imposed and 
remedies invoked as provided by any rules, regulations, or orders the Secretary of Labor has issued or 
adopted pursuant to Executive Order 11246, including subpart D of that order. 
The contractor will include the provisions of paragraphs (1.) through (4) in every subcontract or 
purchase order unless exempted by rules, regulations, or orders of the Secretary of Labor, so that such 
provisions will be binding upon each subcontractor or vendor. The contractor will take such action with 
respect to any subcontract or purchase order as may be directed by the Secretary of Labor as a means of 
enforcing such provisions including sanctions for noncompliance: Provided, however, that in the event 
the contractor becomes involved in, or is threatened with, litigation with a subcontractor or vendor as a 
result of such direction, the contractor may request the United States to enter into such litigation to 
protect the interests of the United States." 

Note RE Timing: EO 13950 is effective immediately (p. 9; Section 9), except that "the requirements of 
Section 4 of this order shall apply to contracts entered into 60 days after the date of this order." (Again, 
DirectEmployers calculates the date federal Government contracting officers will begin to insert the new 
language EO 13950 mandates in federal Government contracts over which OFCCP has jurisdiction to be on 
and after Sunday, November 22). 

Section 5 of EO 13950 applies to "Federal Grants" (i.e. applicable to those companies and institutions which 
sign federal contracts for "Federal Financial Assistance"- "grants"). Section 5 reads verbatim as follows 
(without any editing):

 5. Requirements for Federal Grants. The heads of all agencies shall review their respective grant 
programs and identify programs for which the agency may, as a condition of receiving such a grant, require 
the recipient to certify that it will not use Federal funds to promote the concepts that (a) one race or sex is 
inherently superior to another race or sex; (b) an individual, by virtue of his or her race or sex, is inherently 
racist, sexist, or oppressive, whether consciously or unconsciously; (c) an individual should be discriminated 
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against or receive adverse treatment solely or partly because of his or her race or sex; (d) members of one 
race or sex cannot and should not attempt to treat others without respect to race or sex; (e) an individual's 
moral character is necessarily determined by his or her race or sex; (f) an individual, by virtue of his or her 
race or sex, bears responsibility for actions committed in the past by other members of the same race or sex; 
(g) any individual should feel discomfort, guilt, anguish, or any other form of psychological distress on 
account of his or her race or sex; or (h) meritocracy or traits such as a hard work ethic are racist or sexist, or 
were created by a particular race to oppress another race. Within 60 days of the date of this order, the heads 
of agencies shall each submit a report to the Director of the Office of Management and Budget (OMB) that 
lists all grant programs so identified." (p. 7) 

Special Note RE Timing of New Grant Restrictions Pursuant t© EO 13950

EC/ 13950 does not prescribe a date after which federal_ grantees will have make the eight certifications 
Section 5 of EC/ 13950 prescribes. Rather, "within" 60 days from September 22, 2020 (i.e. on or before 
Sunday, November 22, 2020), EO 13950 requires all federal Executive Branch agencies to file a Report with 
OMB listing all grant programs for which the agency may, as a condition of receiving such a grant, require 
the recipient to make the eight certifications Section 5 of EC) 13950 allows the federal Executive Branch. 
agencies to require of grantees. Presumably, OMB would then issue further instructions to the federal. 
Executive Branch agencies (perhaps in the new year 2021) as to how they may and must proceed as to 
contracts for federal grants. 

What Contractors/Grantees Need to Do Now 

I. For those companies preparing to sign new, or to renew, federal Government contracts or federal 
Government subcontracts on or after Sunday November 22, you should carefully review the Section 
4(a) and 4(b) requirements of EO 13950 and prepare to comply with them before you must sign the 
contract or contract renewal, if your company is not already compliant with EO 13950.Strategy 
Consideration: If potential compliance with Section 4(a) and 4(b) of EO 13950 is a "big lift" for your 
institution or company to determine, for whatever reason, you may wish to consider signing or 
renewing your federal Government contract BEFORE November 22. This strategy would either buy 
you needed time to investigate your D&I training program(s) for either (a) a full year when your 
contract will next thereafter come up for renewal, or (b) until your next contract comes up for renewal 
AFTER November 22, 2020 (for those of you working for companies signatory to more than one 
federal Government contract); 

2. Federal Government Contractors/Subcontractors should also be on the lookout for OFCCP's 
Information Collection Request ("ICR") OFCCP will publish between now and October 22, 2020 
seeking information and copies of your D&I training materials. Compliance with the expected coming 
requests for copies of your D&I training materials and information about the frequency, size and cost of 
your programs will presumably be voluntary, you may wish to consider now whether you wish to 
participate. If so, you may want to start gathering the information and documents now depending on 
how large an effort that is within your organization. On the other hand, it would be equally prudent to 
wait for another, probably, three weeks, to see exactly what OFCCP's ICR. will seek and whether it is 
mandated or in your discretion to supply to OFCCP either with or without corporate branding. A 
number of DE. Member companies have reported that they are going to sit back, do nothing, let the dust 
settle a bit after a very strenuous week of discussion about EO 13950 and see where all this goes in the 
next three weeks. 
For Federal Grantees, you have nothing to do at this time. However, we suggest you retrieve and review 
a copy of all program materials handed out at D&I training events to see whether your company or 
institution could certify your company's or institution's compliance with each of the eight certifications 
Section 5 of EO 13950 may eventually ask your company or institution to make. On the other hand, too, 
it would not violate any requirement within EO 13950 if you, too, just sat back, did nothing, let the dust 
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settle a bit after a very strenuous week of discussion about EO 13950 and see where all this goes in the 
next 60+ days as to federal grantees. Remember, you are on a different timeline from federal 
Government contractors and it is not clear that all federal grants will be subject to EO 13950 
certification requirements. Also, if your company is BOTH a federal Government contractor AND a 
grant recipient, your company or institution will have to comply with both requirements: those for 
federal Government contractors and those for federal grantees. 

What to Do If You Are Lost or Drowning (Regis, I Want to Use My Lifeline! 

Taapestry, DirectEmployers Association's Affirmative Action Plan development and OFCCP advice 
group, has established a special "D&I Certification Task Force". Co-Chaired by Tony Perkins, VP in 
charge of Taapestry, and Jay J. Wang, Esq of Fox, Wang & Morgan P.C., DE's D&I Certification Task 
Force is now available to: 

provide compliance advice to companies to assist them to comply with Executive Order 13950, 
review existing corporate D&I training programs for compliance with EO 13950; 
supply D&I training programs compliant with EO 13950, and 
with Jay Wang's help, issue certifications of compliance with EO 13950 if you are in the market for a 
third-party certification of compliance. 

You may contact Tony Perkins now at tong @direetemplc ers,org or at (317) 874-9013. 

Article 3 (back to top) 
Article Ti FCC? Review: September 202044 
News Source: JDSUPRA 
Reporter's Name: Candee Chambers, John Fox, Jennifer Polcer 
Date: September 28, 2020 

OFCCP Week In Review: September 2020 #4 
Candee Chambers, john t ox, Ter ra fer Poicer 
Diiivc11-1,:mploycTs Association 

The DE OFCCP Week in Review (WIR) is a simple, fast and direct summary of relevant happenings in the 
OFCCP regulatory environment, authored by experts John C. Fox, Candee Chambers and Jennifer Polcer. In 
today's edition, they discuss: 

• Submit Comments on Paid Leave Under FFCRA & CARES Act 
• OFCCP Loses Oracle Case At Trial 
• Trump Issues Executive Order 13950 to Combat Race and Sex Stereotyping, Imposing New 

Requirements on Government Contractors, plus a Bonus Deep Dive Blog Post 
• Department of Labor Proposes New Independent Contractor Test Under the Fair Labor Standards Act 
• USDOL Break-Out Sessions Now Available 
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• EEOC Now Fully Staffed With Republican Majority 
• OFCCP Defines "Promotion" 
• Top Organizations identified to Oversee IRAPs 
• VETS Apprenticeship Pilot Will Help Employers Achieve the VETS Medallion Award 

Monday, September 21, 2020: Submit Comments on Paid 
Leave Under FFC & CARES Act 

The U.S. Department of Labor's Wage and Hour Division (WHD) issued an information collection request 
(ICR) (2 pages) for the review and approval of regulations WHD previously published on April 6, 2020 to 
implement the Paid Leave under the Families First Coronavirus Response Act. 

The Rule as to which WHD is now inviting comment is the one it first published as an emergency 
"Temporary Rule" dated April 6, 2020 and published at 85 Federal Register 1.932649357 (32 pages). (So, 
click on the words "Temporary Rule" in the prior sentence if you want to find the Rule as to which WHD is 
currently asking you to provide Comment. The Rule about which WHD is requesting Comment is NOT 
contained within the 2 page ICR WHD published in the Federal Register last Monday September 21. You 
have to go all the way back to the beginning of this journey to find the Rule now on deck for Comment). 

WHD published its April 6 emergency Temporary Rule with no Notice or requested Comment from the 
public at the beginning of a frantic swirl of government activity as the pandemic suddenly fell upon the 
Nation. Accordingly, a week later, WHD then published a Notice dated April 14, 2020 which solicited 
comments on the extension of the Temporary Rule to "October, 2020." So, that extension of the Temporary 
Rule that went into effect, is now almost exhausted and is coming up for further action. 

What's on the Table? 

WHD is now proposing to extend the Temporary Rule implementing the Paid Leave under the Families First 
Coronavirus Response Act for three years from the date the Office of Management and Budget authorizes 
the ICR it published last Monday. 

Comments are due on or before October 21, 2020, on: 

Whether the collection of information is necessary for the proper performance of the functions of the 
Department, including whether the information will have practical utility; 

2. if the information will be processed and used in a timely manner; 
3. the accuracy of the agency's estimates of the burden and cost of the collection of information, 

including the validity of the methodology and assumptions used; 
4. ways to enhance the quality, utility, and clarity of the information collection; and 
5. ways to minimize the burden of collecting information on those who are to respond, including the use 

of automated collection techniques or other forms of information technology. 

Baekstory 

On March 18, 2020, President Trump signed into law the Families First Coronavirus Response Act 
(FFCRA)(see WIR Families First Caron virus Response Act Passed), which created two new emergency 
paid leave requirements in response to the COVID-19 global pandemic. Division E of the FFCRA, "The 
Emerency Paid Sick Leave Act" (EPSLA), entitles certain employees to take up to two weeks of paid sick 
leave. Division C of the FTCRA, "The Emergency Family and Medical Leave Expansion Act" (EFMLEA), 
amended Title I of the Family and Medical Leave Act (FMLA), and permits certain employees to take up to 
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twelve weeks of expanded family and medical leave, ten of which are paid, for specified reasons related to 
CO ID-19. 

On March 27, 2020, (See our Blog) President Trump signed into law the Coronavirus Aid, Relief, and 
Economic Security Act (CARES Act), which amended specific provisions of the EPSLA and the provisions 
of the FMLA which the EFMLEA added. 

Tuesday September 22, 2020: OFCCP Loses Oracle Case 
At Trial 

The case is OFCCP - Oracle, Case # 2017-OFC-00006. 

USDOL Office of Administrative Law Judges (OALJ) Judge Richard M. Clark handed down a 280-page 
Recommended Decision and Order in a crushing defeat of OFCCP's ill-fated three-year odyssey to prove 
that Oracle allegedly engaged in: 

1. intentional compensation discrimination (wage rate, salary, and total compensation) again.st female 
employees at its headquarters offices in Redwood City, California in the Product Development, 
Information Technology, and Support job functions or against Asian and African American 
employees in its Product Development job function; and 

2. unlawful discrimination in assignment and job classification (i.e. "steering") against female 
employees at its headquarters offices in Redwood City, California in the Product Development, 
Information Technology, and Support job functions or against Asian and African American 
employees in its Product Development job function; and 

3. a policy or practice at its headquarters facility relying on prior pay in salary setting and also allegedly 
having a policy or practice which had an "adverse impact" on women in the Product Development, 
Information Technology, and Support job functions and against Asian and African American 
employees in its Product Development job function. 

This was a series of statistical cases none of which raised individual claims. As such, OFCCP's statistical 
cases then necessarily relied almost exclusively on its outside expert, Dr. Janice Madden. Judge Clark 
faulted her statistical analyses as to each of OFCCP's three claims. 

As to the first claim (compensation), Judge Clark found: 

"Dr. Madden's analysis is highly aggregated and not attuned to potentially important differences 
between groups within job functions. Dr. Madden's analysis does not similarly situate employees with 
respect to the work performed." 

* * 

"Dr. Madden's measures of experience and education are very rough estimates and poorly capture the 
sort of education and experience that matters for compensation at Oracle. Dr. Madden's analysis relies 
largely on assumption about aggregation and the view that it is unnecessary to control for variances 
between employees at a group level, but this assumes away the important question about potential 
explanations for the raw disparities and thus undermines the inferential power of the model." 

As o the second claim (assignment and steering), Judge Clark found: 
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"Dr. Madden's model is poorly constructed to draw inferences about potential steering since it does 
not attempt to study steering and does not account for the major factor influencing the job the 
employee holds. The statistical evidence that might support an inference to discrimination could not 
support an inference to the systemic discrimination alleged by OFCCP." 

As to the third claim (adverse impact in compensation), Judge Clark found: 

"Oracle did not have a policy or practice at its headquarters facility during the relevant time p 
relying on prior pay in salary setting and OFCCP did not show a disparate impact attributable 
a policy on female employees. ..or on Asian employees. .. ." 

* * 

od of 
such 

"OFCCP's disparate impact claim. must be denied because it did not establish the relevant policy or 
practice or causation. In addition, the underlying disparities that would reflect the disparate impact are 
based on Dr. Madden's analysis and given the deficiencies in these models, the record could not 
support this claim." 

Judge Clark ended his opinion with a simple order recommending that OFCCP's Second Amended 
Complaint be dismissed with prejudice. NOTE: Administrative Law Judges like Judge Clark issue a 
"Recommended Decision and Order." If neither party timely appeals, the recommended decision and Order 
automatically convert into a Final Decision and Final Order. If OFCCP appeals to the ARB (see below), the 
Recommended Decision and Order is held in suspense awaiting a Final Decision and Final Order from the 
ARB. 

What's Next? 

OFCCP may appeal to the court of last administrative resort within the USDOL known as the Administrative 
Review Board ("ARB"). OFCCP's Rules give OFCCP l4 calendar days from the date of receipt of the 
Recommended Decision and Order to file what OFCCP's Rules call "Exceptions" (i.e. an appeal) of the 
Recommended Decision and Order. Typically, the parties would graciously agree to extend the other side's 
time to consider an appeal since 14 days is TYPICALLY preposterously short a period of time to consider 
an appeal of complex cases like OFCCP brings these days and which these 1990 era Rules NEVER 
envisioned. Given the rancor between both the parties and their lawyers in this case, however, it is most 
likely that OFCCP will need to file a Motion with the ARB to extend the time to determine whether OFCCP 
wishes to file an appeal, should it wish extra time to consider its next move. 

On the other hand, this was a case which OFCCP should have never filed and it is very easy to discern that 
the trial record supports only a (very) low likelihood of success on appeal for OFCCP. Also, Judge Clark left 
OFCCP little to challenge in his Recommended Decision and Order. This is especially true since Judge 
Clark rested his opinion on utterly failed statistical models which OFCCP's expert advanced but which. 
failed to follow and analyze the pay and assignment systems Oracle used in fact. Judge Clark's 
Recommended Decision and Order also catalogues an utter lack of proof of critical and necessary elements 
of proof necessary to prove up Title VII compensation and assignment claims. These findings also echo a 
pattern which has developed in the last several years at OFCCP that it simply does not follow Title VII case 
law in its audits or litigation cases despite now hollow claims to the contrary. 

USDOL might nonetheless feign an appeal as leverage to help persuade Oracle to now voluntarily dismiss 
Oracle's unrelated lawsuit against USDOL pending in the federal District Court in Washington D.C. That 
case challenges USDOUs creation of the OALJ and the ARB as unlawful administrative law divisions 
unconstitutional in their creation because the Congress did not delegate legal authority to USDOL to create 

DOL007845 



them. OFCCP would surely have to now view it as a "win" at this point of this three-year saga if it did not 
appeal in exchange for Oracle's agreement to voluntarily dismiss its lawsuit against USDOL in the federal 
District Court. Dismissal of that case, even if it is a long shot for Oracle to win, should be considered a 
valuable result worth achieving from OFCCP's point of view because Oracle's case raises OFCCP 
enterprise-threatening issues: i.e. no administrative law forum for any of OFCCP's enforcement programs. 
As litigators and battle veterans are often wont to say: better to retreat now and live to fight another day. 

Tuesday, September 22, 2020: Trump Issues Executive 
Order 13950 to Combat Race and Sex Stereotyping, 
Imposing New Requirements on Government 
Contractors 

"By the authority vested in me as President by the Constitution and the laws of the United States of 
America, including the Federal Property and Administrative Services Act, 40 U.S.C. 101 et seq., and in 
order to promote economy and efficiency in Federal contracting, to promote unity in the Federal workforce, 
and to combat offensive and anti-American race and sex stereotyping and scapegoating, it is hereby ordered 
as follows:..." 

With those opening words in a new 10 page "Executive Order on Combatting Race and Sex Stereotyping," 
President Trump ignited a firestorm of discussion last week on all sides of the issue concerning the content 
of diversity and inclusion training in America. DirectEmployers has not seen its Members react with such 
immediate and forceful opinions on any other OFCCP or EEO topic...with both vocal proponents and 
detractors of the Order. 

Also, for those overwhelmed by the developments of last week, please see our full bonus feature blog post 
on this controversial Order to see what you and your company/institution must do now and some new and 
special resources to help DE Member Companies and non -Member companies meet the new requirements 
and obtain certification through DE's newly established "Dtt I Certification Task Force." 

TrurriP IssueF, Exeeuti e Order 13, 
Combat Race & Sex Stereotyptag 

imposing New Requirenient n 
Government Contractors 

Tuesday, September 22, 2020: Department of Labor 
Proposes New Independent Contractor Test Under the 
Fair Labor Standards Act 

The Wage Hour Division ("WHD") of the U.S. Department of Labor published a Notice of Proposed 
Rulernaking, proposing a new legal test to determine independent contractor status under the Fair Labor 
Standards Act ("FLSA"). Loosening the legal standards by which an individual qualifies as an "independent 
contractor," as opposed to being an "employee" with rights under the FLSA, shrinks the reach of the FLSA's 
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imposition of minimum wage and overtime protections that pertain only to employees. WHD's Rule, if 
enacted, would also give more workers the freedom not to provide their services as "employees." 

The Proposed Rule's "Economic Reality" Test 

The FLSA long ago adopted a unique definition of the term "employee" to be applied to wage-hour issues 
known as the "economic reality" test. (This legal test is different from the "comm.on law test" which OFCCP 
applies under its three statutes.) If a worker is in business for himself/herself rather than economically 
dependent on a business, s/he is an "independent contractor" and not an "employee" subject to the 
protections of the ELSA. Under its Proposed Rule, would focus on two core factors to determine 
whether a worker was economically dependent on an employer and thus an "employee": 

the nature and degree of the worker's control over the work (whether a worker sets his or her own 
work schedule, chooses his or her own assignments, works with little or no supervision, and is able to 
work for others, including the businesses' competitors); and 
the worker's opportunity for profit or loss based on the worker's initiative or investment in resources 
(does a worker's opportunity to profit or suffer loss rest on the exercise of the worker's own 
managerial skill or business acumen, and the worker's management of investments in or capital 
expenditure on helpers, equipment, and materials). 

If these two core factors are in conflict when determining independent contractor status, the WHD's 
Proposed Rule identifies three other factors analysts may then evaluate as additional considerations in any 
analysis of whether the worker is an "employee" subject to the FLSA: 

the amount of skill required for the work (the greater the skill, knowledge, or ability to perform the 
services, the more likely the worker has autonomy in completing the assignment); 

2. the degree of permanence of the working relationship between the worker and the potential employer 
(is the working relationship definite in duration or sporadic); and 

3. whether the work is part of an integrated unit of production of the business (does the individual work 
in circumstances analogous to a production line; i.e. is the worker "a component of a potential 
employer's integrated production process, whether for goods or services" or is the worker working 
"closely by employees and perform[ingi identical or closely interrelated tasks"). 

Difference with Current "Economic Reality" Test 

The WHD's new proposed "economic reality" test thus greatly reduces the factors consider to determine 
independent contractor status in comparison to the prior standard. Currently, the WI-ID determines 
independent contractor status using an "economic reality" test that considers seven factors (not two): (1) the 
extent to which the services rendered are an integral part of the principal's business; (2) the permanency of 
the relationship; (3) the amount of the alleged contractor's investment in facilities and equipment; (4) the 
nature and degree of control by the principal; (5) the alleged contractor's opportunities for profit and loss; 
(6) the amount of initiative, judgment, or foresight in open market competition with others required for the 
success of the claimed independent contractor; and (7) the degree of independent business organization and 
operation. See USDOL Fact Sheet #13: Employment Relationship Under the Fair Labor Standards Act 
°nips:1/w AoLgovlagencieslw hdlfact-sheets/13-fisa-employment-relationship). 

Thus, the Proposed Rule's test would make the current test's first and second factors a consideration only 
when there is conflict between the Proposed Rule's two core factors for analysis (related to the nature and 
degree of the worker's control and the worker's opportunity for profit or loss based on initiative or 
investment). 
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Furthermore, in a significant change, the Proposed Rule shifts the inquiry from the old test's requirement 
that one analyze the employer's control over how the employee does the work, to analyzing the worker's 
control over their work. In other words, rather than concern itself with what control the business imposes 
upon the worker, the Proposed Rule would concern itself with what control the worker has over his/her own 
work (altering the current test's fourth factor related to the employer's control). This change in focus would 
make it easier for employers to prove a worker's "autonomy. 

No Time for Employers to Celebrate Yet 

Employers, however, should remain cautious and should temper their optimism. There are several potential 
- slips between tip and cup" which could operate to stop this proposal from ripening into an enforceable 
"Final" Rule. 

First, the Proposed Rule is now subject to a 30-day Comment period before becoming Final. This Comment 
period meets the Administrative Procedure Act's minimum Comment period. However, federal agencies, by 
tradition, typically allow greater time for Public Comment on regulatory issues changing tong-held 
regulatory interpretations of a federal statute. This is particularly true if, as here, the proposed change goes 
to core legal issues central to the statute's enforcement. 

Second, should Joe Biden win in NoveMber before the Proposed Rule becomes final, employers can fully 
expect the new Administration's WHD to rescind the Proposed Rule or to seek to issue a new Rule if the 
Proposed Rule has ripened into a Final Rule before Inauguration Day (January 20, 2021). 

Third, even if the Proposed Rule were to become a Final Rule, should the Democrats take control of the 
Senate and maintain their current majority status in the House of Representatives, Democrats would be able 
to undo the Final Rule pursuant to the Congressional Review Act. That 1996 Act, which sprang to life 
during the early years of The Trump Administration after lying dormant for over two decades, grants 
Congress the ability to issue a joint Congressional resolution of disapproval of regulatory Rules a federal 
agency has published in final form. 

• Notice of Proposed Rulemaking: Independent Contractor Status under the Fair Labor Standards 
Act 

• USDOL's announcement 
• Wage & Hour's landing Page on the NPRM 

Wednesday, September 23, 2020: USDOL Break-Out 
Sessions Now Available 

We reported last week, USDOL Agencies Showcase Resources & Award Programs. 

The Agency reached out DirectEmployers to let us know that over 5,200 people registered to join the 
summit! That said, the panel discussions and "sold out" breakout sessions are now available online. 

Panel discussions: 

Voluntary Compliance Assistance and Rewards Programs 
Innovative and Modernized Compliance Assistance Tools 

Breakout Sessions: 
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• ODEP: Compliance Tools for a Disability-Inclusive Workplace 
• VETS: Uniformed Services Employment and Reemployment Rights Act 
• OFCCP: VEVRAA Focused Reviews & Ombuds Service 
• WHD: Modernized Compliance Assistance Tools 

Wednesday, September 23, 2020: EEOC Now Fully 
Staffed With Republican Majority 

We were early on this story last Monday when the Senate suddenly switched it up, took a stutter -step and 
sent the nominations to Executive Session, setting the stage for confirmation votes the next day of a 
Republican and a Democrat, and of the remaining Republican two-days later. 

With the confirmations of Samuels and Lucas on Tuesday, and Sonderling on Wednesday, the Equal 
Employment Opportunity Commission (EEOC) finally will have a complete roster of five MeMbers. The 
Commission is structured to allow a sitting President to appoint three Commissioners of his own party. The 
Commission is now composed of the following three Republicans and two Democrats: 

• Janet Dhillon (R), Chair, term expires July 1, 2022 
• Andrea R. Lucas JR), for a five-year term expiring July 1, 2025. Lucas will take Commissioner 

Lipnic's seat, whose term expired on July 1, 2020. Lucas has practiced in the Washington, D.C. 
office of Gibson, Dunn & Crutcher LLP in the firm's labor and employment group for almost a 
decade, a Group which current U.S. Secretary of Labor Eugene Scalia used to Chair before his 
nomination to head USDOL. 

• Keith E. Sonderling (R), for a term expiring July 1, 2024. Sonderling is currently the deputy 
administrator of the Wage and Flour Division of the U.S. Department of Labor. 

• Charlotte Burrows (D), whose second term will expire July 1, 2023. 
• Jocelyn Samuels (D), for a term expiring July 1, 2021. Samuels is the Executive Director at the 

Williams Institute at the University of California, Los Angeles School of Law. 

A Note on Term Length 

While EEOC Members can be appointed to up to five-year terms, they rarely are because the President is 
often filling only the remaining portion of an unexpired term. You saw this with Chair Dhillon, and now see 
it again with Commissioner Sonderling (filling a term expiring in less than three years) and also with Ms. 
Samuels (filling a term with less than a year left until expiration). Ms. Lucas is titling a full five-year term 
since Commissioner Lipnic served out her entire term. 

Wednesday, September 23, 2020: OFCCP Defines 
"Promotion" 

The Office of Federal Contract Compliance Programs (OFCCP) announced that in light of the upcoming 
Focused Reviews on Promotions and Accommodations (see our WIR on the CSAL List), the Agency, 
following suit with its efforts to provide more transparency and compliance assistance, has launched two 
new landing pages. 

Promotion Focused Reviews 

This landing page provides the following resources: 
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• Frequently Asked Questions currently holds seven Q&As — including h highly anticipated question 
of — "flow does OFCCP define a Promotion?" The answer... 

"OFCCP's Federal Contract Compliance Manual (FCCM) defines promotion as "1-ajny personnel action 
resulting in, for example, the movement to a position affording higher pay, greater rank, change in job title, 
or increase in job grade; an increase in pay, requiring greater skill or responsibility; or the opportunity to 
attain such. A promotion may be either competitive or noncompetitive." The definition of promotions as 
inclusive of advancement opportunities recognizes that promotion policies and/or procedures may 
effectively foster or hinder advancement and, as such, should be examined and corrected if discriminatory." 

• Focused Review Directive 
• Focused Reviews 
• Executive Order 1124$ Resources 
• Sample Focused Review Report (Coming Soon, says OFCCP) 
• Sample On-Site Review Guide (Coming Soon, says OFCCP) 

Accommodation Focused Reviews 

It's important to note that the Accommodation reviews will focus not only on accommodations for 
individuals with disabilities but also on religious accommodations. This landing page provides the following 
resources: 

• Frequently Asked Questions currently holds nine Q&As 
• OFCCP Focused Reviews 
• Equal Employment Opportunity Commission Religious Discrimination Guidance 
• Best Practices (coming soon) 
• Sample On-Site Review Guide (Coming Soon, says OFCCP) 

Sample Focused Review Report (Coming Soon, says OFCCP) 

Wednesday, September 23, 2020: Top Organizations 
Identified to Oversee I Ps 

USDOL announced an initial 18 organizations to be Standards Recognition Entities (SREs 

What is an SRE? (Or, take Federal Acronyms for $500, Alex!) 

SREs are third party industry and workforce leaders that will evaluate and recognize high-quality Industry-
Recognized Apprenticeship Progams ("IRAPs") consistent with the Department's standards. The 18 SREs 
are the first group of SREs to receive recognition under new retrulations the Department published earlier 
this year (see WIR Final Rule on Apprenticeships Standards) to expand apprenticeship opportunities in 
industries where apprenticeships have been used less frequently than desired. 

The recognition of these entities follows what USDOL, described as a rigorous review within the Department 
to ensure that they have the capacity and quality-assurance procedures needed to monitor IRAPs. SREs can 
now begin to work with employers and other entities to establish, recognize, and monitor high-quality 
IRAPs that provide apprentices with industry-recognized credentials. 
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USDOL's SRE recognition are valid for five years. 

If President Trump is re-elected, the language of the executive order could get sterner 

Thursday, September 24, 2020: Vi41,TS Apprenticeship 
Pilot Will Help Employers Achieve the VETS Medallion 
Award 

USDOL's Veterans Employment and Training Service (VETS) announced that the Apprenticeship Pilot for 
transitioning service members (see previous WIR) can help employers meet the HIRE Vets Medallion 
Award criteria through the use of apprenticeship programs. Employers may take advantage of this pilot to 
start an apprenticeship program or connect an existing apprenticeship program with transitioning service 
members. 

For this pilot, VETS has embedded 16 Apprenticeship Placement Counselors at eight military installations 
across the United States to work with transitioning service members and their spouses interested in exploring 
an apprenticeship as a post-separation career pathway. During the pilot, apprenticeship counselors will assist 
transitioning service members as they select, locate, and apply for apprenticeships across the nation. 

If you have an apprenticeship program and would like to connect your program with this pilot, or if you 
would like to learn how you can develop an apprenticeship program that can attract, train, and retain 
veterans, email VETSapprenticeship@doLgov, 

Article 4 €hack to tops 
tie    npacks what "frump"s executive order o tliv rsity training  means l r agenc 

News Source: The Drum 
Reporter's Name: Kenneth Hein 
Date: September 29, 2020 

Legal expert unpacks what Trump's executive order on 
diversity training means for agencies 

licin. 
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Agencies with federal contracts run a significant risk of financial penalties and being "debarred" if they 
don't comply with Trump's new executive order, says government contract expert Liza. Craig. She 
breaks down f©r us the true impact of the decree, and spells out what's riding on the upcoming US 
elections. 

"Stunned" is one word agency execs have used to describe President Trump's executive order forbidding 
"divisive" diversity training programs. And they should be, according to Liza Craig, a government contract 
expert within law firm Reed Smith's global regulatory enforcement group. 

Craig characterizes the executive order as "surprising" in how "amazingly sweeping" it is in nature. 
"Concerning", given how much effort companies have put into diversity and inclusion training programs. And 
"challenging" for agencies that have government clients and want to comply. 

So, what do agencies need to know? 

• The penalties for non-compliance are significant. Not only can contracts be canceled or terminated, 
agencies can be debarred from working with the government. "It's a very harsh sentencing," says Craig. 
"It can have a very significant impact on a company and there can be financial penalties associated with 
it: ' 

® There will be a hotline for people who feel agency training programs are in violation. The 
Department of Labor has been directed, through the Office of Federal Contract Compliance Programs 
(OFCCP), to establish a hotline and investigate complaints, per the order. 

• The government will be requesting information about your programs. By Oct 22, the director of 
OFCCP shall publish in the Federal Register a request for information regarding the training, workshops 
or similar programming provided to employees, per the order. "The OFCCP is going to be responsible 
for finding out whether or not agencies have violated the executive order," says Craig. "We would hope 
there will be more guidance regarding the parameters and what is going to be acceptable. I would 
imagine this is going to be a moving target." 

• Language about 'white privilege' should be redlined. "You're going to want to talk to your internal 
and external counsel about your existing training programs. The order has made it clear that certain 
words will be unacceptable. You will want to match your programs with that language and, where there 
is overlap, redline terms like 'white privilege'." 

• 'Unconscious bias' conversations will likely cease. "It's probably safe to say that many of us, whether 
it's race or not, have unconscious biases that we bring to the table. It's certainly a powerful tool to talk 
about those and flush those out. This executive order would seem to suggest that that can no longer be so 
easily done." 

• Getting out of a government contract is not easy. "Either party can normally terminate a contract, but 
it's much harder for a private contractor to terminate an agreement with the federal government. You've 
got an obligation to perform," says Craig, who notes that many agreements are three to five years. 
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What will the impact of the elections likely be? 

• If Trump wins, the language could get sterner. "We may see the tone of this order become more 
pervasive in terms of speech. We may get some very definitive guidance that makes it much more 
difficult to administer some of these training programs in the manner that we have seen them 
administered in the last year." 

O If Biden wins, the order will likely go away quickly, "I would think that, pretty early on, you would 
see executive orders like this rescinded." 

• in the meantime, much more clarity is needed, "It's not clear to one whether or not teaching a class 
about inclusivity, and ways to minimize barriers between different races or ethnicities or genders 
speaking to one another in the workplace, will be deemed unacceptable. There are a lot of gray areas 
here because the executive order is so broad. This really is going to be challenging to navigate." 

To keep up with all our dedicated US coverage, sign up for the free daily briefing newsletter 

Article 5 (hack to tea)) 
ArticleTitle: U ow Easi °can' 1' 'Eli 
News Source: Bloomberg Law 
Reporter's Name: Paige Smith 
Date: September 29, 2020 
Daily Labor Report® 

President Donald Trump walks toward the White House's South Lawn before boarding Marine One on Sept. 
22, the day he signed Executive Order 13950. 
Photographer: Sarah Silbiger/UPI/Bloomberg 

U.S. Contractors Can Now Easily Report `Anti-
American' Tra►inin
By Paige pith

Sept. 29, 2020, 11:32 AM 
Listen 
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• DOL creates phone number, email for complaints 
• Action stems from recent Trump executive order 

The Labor Department has established a means for employees of federal contractors to file complaints about 
"offensive and anti-American race and sex stereotyping and scapegoating," an action that follows a recent 
executive order. 

The DOL's Office of Federal Contract Compliance Programs announced Monday the roll-out of telephone and 
email channels workers can use to report instances of "divisive" workforce training. 

1:;950, which President Donald Trump signed Sept. 22, defines "divisive" training as that 
which implies the U.S. is "fundamentally racist or sexist," or that an individual is "inherently racist, sexist, or 
oppressive, whether consciously or unconsciously," among other definitions. 

The order prompted it irm.;dili.;,.; outcry from both employer representatives and worker advocates. Critics 
contend it could outlaw necessary unconscious-bias training for workers employed by federal contractors, and 
further burden the OFCCP, a subagency that enforces workplace civil rights laws among federal contractors and 
is already struggling to handle the current volume of complaints. 

Federal contractors that don't comply with the order could be blocked from pursuing future government 
contracts, and existing contracts could be terminated or suspended, according to Trump's order. 

"Many people are pushing a different vision of America that is grounded in hierarchies based on collective 
social and political identities rather than in the inherent and equal dignity of every person as an individual," the 
order said. "They are designed to divide us and to prevent us from uniting as one people in pursuit of one 
common destiny for our great country." 

Chris Wilkinson, a senior counsel with Perkins Coie who represents employers in a variety of employment law 
and compliance matters, said federal contractors "have taken very thoughtful approaches to workplace training 
in light of the social justice movement." 

"This executive order muddies the waters, as what counts as `race or sex stereotyping' is fairly ambiguous," he 
added. "That works to increase the compliance burdens of contractors. Perhaps more importantly, contractors 
should not be blind to the potential for employee complaints." 

The American Association for Access, Equity and Diversity, an organization of equal opportunity, diversity, 
and affirmative action professionals, said the new hotline will inundate OFCCP with complaints that fly "in the 
face of the First Amendment." 

A separate civil rights watchdog, the U.S. Commission on Civil Rights, noted in a report last year that the 
OFCCP is has limited capabilities, and can only annually audit approximately 1% to 2% of federal contractors 
due to low staff numbers. 

"Notwithstanding such exhortations of American liberty, the Order is the antithesis of liberty; it is a paean to 
authoritarianism clothed in the most aggressive assault on civil rights and free speech in recent history," the 
organization said in a statement that followed Trump's signing of the order. 

To contact the reporter on this story: Paige Smith in Washington at ps id-1@Mo° he .glaw,com 

DOL007854 



To contact the editors responsible for this story: John Lauinger a  mAbloombervlaw x:om; Andrew 
Harris at aharris(Woornberstaysi.com 
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DOL News and Opinion 

Labor Secretary: Clarity for gig workers' — Proposed rule simplifies definition for contractors, 
businesses (Fox Business) 

U.S. Secretary of Labor Scalia highlights economic reopening in Cincinnati; visits Great Oaks (Highland 
County Press) 

Eugene Scalia: Ginsburg, my father believed in `debate, the exchange of ideas' (Fox Business) 

DOL News Releases 

U.S. Department of Labor Proposes Rule to Clarify Employee and Independent Contractor Status 
Under the Fair Labor Standards Act 

Employment 

Walmart, UPS and others are staffing up for an online shopping surge this holiday season (CNN) 

7-Eleven stores hired more than 50K employees amid COVID-19 (WTVD-TV ABC 11 Durham) 

Radial Announces Plans to Hire 25,000 Seasonal Workers Throughout North America (PRNewswire) 

IMD1 Now Hiring: Best Buy Holding Holiday Job Fairs In Baltimore Area (WJZ-TV CBS 13 Baltimore) 

[TX] UPS plans to hire 3,600 seasonal workers in Houston (Houston Chronicle) 

Unemployment 

Laid-Off Workers Cut Spending, Hunt for Jobs as Extra Unemployment Benefits Run Out (Wall Street 
Journal) 

Funding for the extra $300 unemployment benefit is nearing depletion  but it's lasting longer in some 
states (MarketWatch) 

$300 unemployment benefits end in at least 9 states as stimulus hopes fade (CNBC) 
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As job cuts loom, airlines and their unions lobby hard for federal aid (Los Angeles Times) 

Airlines mount a last stand (Politico) 

Airline CEOs, union leaders implore Congress and the administration to avoid Oct. 1 furloughs (The Hill) 

Airlines, Unions Mount Lobby Blitz for Aid Before Oct. 1 Layoffs (Bloomberg) 

Delta Delays Pilot Furloughs for One Month (MSN) 

Delta delays decision to furlough up to 2,000 pilots until Nov. 1, union says (Fox Business) 

White House unveils a new relief bill strategy to avoid mass airline worker layoffs, schedule cuts (USA 
Today) 

How The U.S. Unemployment Rate Is Calculated, And What It Really Means (Huffington Post) 

Unemployment gap widens as overall rate falls (Fox Business) 

Coronavirus pandemic has destroyed 1.4M franchise jobs, causing `lasting' damage: industry group 
(Fox Business) 

Brookfield Properties' retail arm is laying off 20% of its workforce, as pandemic hits malls (CNBC) 

Ralph Lauren laying off thousands in pandemic slowdown (The Hill) 

Ralph Lauren to lay off thousands as pandemic dulls luxury fashion (Reuters) 

Housekeepers Still Bearing the Brunt of Pandemic Unemployment Low pay and lack of benefits hinder 
residential housekeepers from recovery (Cleaning & Maintenance Management) 

651,000 Jobs Supported by U.S. Beer Industry to be Lost Due to COVID-19 Pandemic (Morningstar) 

JVT1 Vermont jobless rate shows steep decline, but the news is not all good (VTDigger) 

fPA1 New Pandemic Unemployment Assistance payments paused in Pennsylvania due to uptick in 
suspicious claims (WITF-TV 33 Harrisburg) 

IPA] New wave of Pandemic Unemployment Assistance fraud (Lower Bucks Times) 

[MD] Baltimore City schools will lay off 450 temporary workers and halt hiring (Baltimore Sun) 

fKY] Kentucky wins quick federal approval for extra jobless aid (San Francisco Chronicle) 

EKS1 Kansas Department of Labor working to meet demand as many Kansans are still waiting for 
unemployment (WIBW-TV CBS 13 Topeka) 

fOK1 About 100,000 Oklahomans will see an additional $300 a week in unemployment benefits (Tulsa 
World) 

fCO1 Colorado announces mandatory furlough for state workers (US News & World Report) 

fCO1 Unemployed and nearly homeless, jobless Coloradans whose benefits are on hold are crying for 
help (Colorado Sun) 

fNM1 New Mexico now borrowing from feds to pay state unemployment benefits (KRQE-TV CBS 13 
Albuquerque) 

ENV' Continued claims for unemployment in Nevada fall for 5th straight week (Northern Nevada 
Business Weekly) 

IWA] Washington Employment Security Department paid fraudulent claims on its own workers (KING-
TV NBC 5 Seattle) 

fCA1 What to Know About the Unemployment System `Reset' (New York Times) 

Apprenticeship 

[MU Ford Launches Fast Track Job Program at Michigan Central Station (News Wheel) 
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[ILl Real progress being made to increase diversity in union apprenticeship programs (Chicago Sun-
Times) 

'TX] International Training Institute Selects Interplay Learning to Elevate Its Online Training Technology 
for More Than 14,000 SMART Apprentices Using Virtual Reality (Houston Chronicle) 

fCA1 California Central Valley Congressman Josh Harder Introduces Bill to Provide College Credit for 
Apprenticeships (Sierra Sun-Times) 

Labor 

New app creates jobs in a burgeoning field: Evictions (CBS News) 

The Highs And Lows Of The COVID-19 Pandemic For Working Parents, And The Implications For The 
Future Of Work (Forbes) 

Buy Or Build? What Customized Tech Is Teaching Us About Talent (Forbes) 

A New Contract with the Middle Class (Brookings Institution) 

Federal Cybersecurity Jobs Unfilled, Presenting Opportunity (Dice) 

Using AI to Improve Hiring Legally and Ethically (HR Daily Advisor) 

Top Tips for Building a High-Performing Remote Workforce (HR Daily Advisor) 

Why the US Manufacturing Failed to Stand Strong During the Pandemic (Industry Tap) 

Who is the employee of the future, and how has COVID-19 changed them? (Kronos) 

Is Re-Shoring the Answer to Our Manufacturing Woes? (Morning Consult) 

Study: Industrial workers see pandemic placing family safety in conflict with financial security (Plant 
Services) 

Three strategies to defend remote workers from cyberattacks (SC Magazine) 

McDonald's says it's expanding its job preparation program for youths (Chicago Business Journal) 

Startup recruits cash-strapped gig workers to help landlords evict tenants (New York Post) 

[FL] Goodwill Manasota provides ESOL classes for its employees (Tampa Bay News Wire) 

fKY1 Bellarmine receives $1M grant to recruit diverse students to STEM fields (Lane Report) 

fAL]. Ivey creates Alabama STEM Council (Alabama Daily News) 

fAZ1 ̀ That was my identity': COVID-19 pandemic costing stadium workers their jobs (Cronkite News) 

fOR1Soft-Catch Tech Wanted by Blueberry Growers (Growing Produce) 

[CA] UC's Master Beekeeper program issues first certificate (Indiana Prairie Farmer) 

[CAl Rebuilding The Small Business Economy: What It Will Take (Forbes) 

Child Labor 

NCC: Eliminate Forced Labor in Global Cotton and Textile Production (Cotton Grower) 

The child labor alarm of COVID-19 (CGTN) 

fAZ1 From the fields to the classroom: Inside the lives of U.S. agriculture's youngest workers (NBC 
News) 

Immigration 

Employers, Visa Opponents Trade Blame for Seasonal Jobs Unfilled (Bloomberg Law) 

Congress Urged To Combat Human Trafficking Of Foreign Workers Through Data Transparency 
(Forbes) 
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Working Women 

Scientist Shares Brutally Honest Photo of What Life as a Working Mom Looks Like Right Now 
(CafeMom) 

Wages & Compensation 

Surge in Wealth May Lead to Complacency on Economy (Wall Street Journal) 

Marriage linked to higher wages for some workers (Fox Business) 

US household wealth hits record despite coronavirus pandemic (Fox Business) 

CEOs, make sure your employees aren't struggling to get by (CNN) 

Gender pay gap remains stagnant (BizWomen) 

PayScale Empowers Businesses to Address Pay Equity in Partnership with the USC Race and Equity 
Center (PayScale) 

IPA] Another big Philadelphia law firm partially rescinds Covid-19 austerity measures (Philadelphia 
Business Journal) 

Minimum Wage 

fCO1 Aurora City Council rejects $20-an-hour minimum-wage proposal (Denver Business Journal) 

Overtime 

INY1 New York wage board adds another hearing for Sept. 30 (Indiana Prairie Farmer) 

Paid Leave 

Virus Paid Leave Expands Even as Democrat-Led Virginia Says `No' (Bloomberg) 

U.S. DOL Clarifies Paid Leave Requirements Under the Families First Coronavirus Response Act (Peru 
Gazette) 

ICA' California Does It Again: Paid Sick Leave Expanded For COVID-19 (JD Supra) 

ICA] New Paid Sick Leave Requirements for California Employers (JD Supra) 

Worker's Compensation 

fMA] Massachusetts lawmakers dump COVID-19 workers' compensation bills into study (MassLive) 

IMA1 Lawmakers dump COVID-19 workers' comp bills into study (Worcester Business Journal) 

INJ} New law protects essential workers when they file workers' comp claims I Downey (Asbury Park 
Press) 

[ILl Comp act does not bar claims for biometric violations (Business Insurance) 

ICA1 California Farm Worker Arraigned for Alleged Workers' Comp Fraud (Insurance Journal) 

Employee Misclassification 

Uber and Lyft Could Gain From U.S. Rule Defining Employment (New York Times) 

New Trump administration rule could make it harder for gig and contract workers to have rights as 
employees (Washington Post) 

DOL Debuts Rule Easing Business Use of Independent Contractors (Bloomberg Law) 

U.S. Labor Department could make it easier to treat workers as independent contractors (Reuters) 

Trucking Praises DOL Proposal Clarifying Status of Independent Contractors (American Trucking 
Associations) 

DOL Releases Proposed Regulation on Independent Contracting (Littler) 
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DOL Clarifies Who Is an Independent Contractor in Proposed Rule (Society for Human Resource 
Management) 

fMA1 Massachusetts District Court Rejects Employee Classification for Franchisees (National Law 
Review) 

Wage Violations 

fNyl Walgreens Shortchanged Retail Workers on Overtime Pay, Suit Says (Bloomberg Law) 

INYl Glen Oaks Man Pleads Guilty To $1.5M In Wage Theft: DA (MSN) 

EPA] Erie's Smugglers' Wharf settles wage suit with feds (Erie Times-News) 

IFLJ Hair Cuttery Stylists Reach Deal Over Pre-Pandemic Closure Wages (Bloomberg Law) 

fALl Smoothie King employees in Mobile awarded COVID-19 back pay (WPMI-TV NBC 15 Pensacola) 

fOH1 City Council OKs employer penalties for `wage theft,' and more tax breaks (Columbus Dispatch) 

Worker Safety 

Senators Blast `Feckless' OSHA Response to Meat Plants' Virus Outbreaks (Bloomberg) 

Keep Workers Safe and Productive with Auto Landing Gear Deployment (Modern WorkTruck Solutions) 

INC] 2 contractors killed at Evergreen Packaging mill fire (Asheville Citizen-Times) 

'FL] Landscape worker dies after falling into retention pond with equipment, deputies say (WKMG-TV 
CBS 6 Orlando) 

fM11 1-94 closed in St. Clair Shores after road worker killed in hit-and-run; MSP investigating (Detroit 
Free Press) 

[MU Nearly Half of COVID-19 Cases tied to Farm Outbreaks in this County (Government Technolosy) 

Veteran 

fNC1 North Carolina veterans seek discharge status upgrades (Stars & Stripes) 

Union 

Pandemic Pitfalls for the Unwary: NLRA Rights for Non-Union Employees (JD Supra) 

fMA1 MFA employees clear path to unionize (Boston Globe) 

EMD1 NLRB Clarifies Protected Political Activity for Union Employees (CBIA) 

fDC] Georgetown graduate workers' union seeks arbitration over COVID-19 concerns, says university 
violated contract (Georgetown Voice) 

[NM] BernCo's proposed CWA not best way to protect workers (Albuquerque Journal) 

fCAl Hollywood Labor Unions & Management Finalize Return-To-Work Agreement (Deadline 
Hollywood) 

fAK1 Labor Arbitrator Sides With Union in Alaska Airlines Dispute (Bloomberg Law) 

Disability 

Top Tips for Accommodating Disabilities in the Workplace (Wrike) 

[NJ]. NJ families, advocates urge Murphy to reopen job programs for people with disabilities 
(NorthJersey) 

fFL][ Delays Stymie State Program For People With Disabilities (WLRN-FM 91.3 Miami) 

fAZ1 Valley attorney: How employees' rights to telecommute are impacted by new government 
guidelines (Phoenix Business Journal) 

Law & Compliance 
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Google is sued by an employee who wants to know if it can spy on him (Washington Post) 

Trump Expands Ban On Racial Sensitivity Training To Federal Contractors (National Public Radio) 

Federal Agency Asks DOL to Halt Transfer of Oracle Litigator (Bloomberg Law) 

The Coronavirus Is Causing More Employment Lawsuits (Forbes) 

OFCCP Seeks to Impose New Certification Requirement on Contractors (National Law Review) 

ECT1VA Connecticut Hiring Practices Under Investigation (Connecticut Watchdog) 

INY1 LIRR Worker Battled Fires While On The Clock: MTA Inspector (MSN) 

INC] IBM on the defensive: `Hundreds more' join class-action age discrimination lawsuit, says lawyer 
(WRAL-TV NBC 5 Raleigh) 

ICA] California Employers See Surge in Workplace Laws With New and Pending Legislation (The 
Recorder) 

Family and Medical Leave 

4 ways to simplify FMLA leave (BenefitsPro) 

Retirement 

Here's what Trump's payroll tax plan may mean for the future of Social Security (CNBC) 

The Department Of Labor Takes Much-Needed Steps Toward Ensuring Fiduciary Obligations (Forbes) 

Social Security for All (American Prospect) 

Employees who overpay for health insurance tend to under-save for retirement: TIAA (BenefitsPro) 

3 401(k) Moves That Can Protect Your Savings from a Market Crash (Motley Fool) 

The work-from-home surge may lead workers to buy retirement homes even before they retire 
(McKnight's Senior Living) 

Fiduciaries of Mutual of Omaha 401(k) Plan Agree to Pay $6.7M to Settle Suit (Plan Adviser) 

fNY1 De Blasio says early retirement incentives should be considered for NYC employees facing 
potential layoffs (Fox News) 

EILlA solution for Illinois' state retirement crisis (Chicago Tribune).

ICA] Newsletter: What you should know about the CalSavers retirement program (Los Angeles Times) 

Trade 

Trump's trade policy failed the workers he promised to help (MarketWatch) 

U.S.-China Trade War: Success Or Failure? The Optics From 5 Metrics (Forbes) 

Trump or Biden will need to reset U.S. trade policy to stop China (Washington Times) 

National 

Mnuchin and Powell tell lawmakers the economy is improving. (New York Times) 

Powell, Mnuchin stress limits of emergency lending programs (The Hill) 

Treasury Secretary Mnuchin says the Trump administration still supports a stimulus package that 
includes direct payments (Business Insider) 

CBO Downgrades Long-Term Projections of Economic Growth (Wall Street Journal) 

Faster wage growth? A lighter debt burden? Is there anything faster productivity growth can't 
accomplish? (American Enterprise Institute) 
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Editorial Note: This Brief represents summarized content - click on the hyperlink to access full-text articles 
for these news summaries. 

DOL News and Opinion 

Labor Secretary: Clarity for 'gig workers' — Proposed rule simplifies definition for contractors, businesses 
(Fox Business) 
(9/22/2020 8:30 AM, Eugene Scalia) 
The Department of Labor on Tuesday published a proposed rule defining who's an "independent 
contractor." Part of what's notable about this proposed rule is simply that we're doing it. In the more than 
80 years since enactment of the Fair Labor Standards Act, or FLSA, the Department has never adopted a 
rule defining the term for general industry. 

The Supreme Court last spoke to the issue nearly 60 years ago; its most significant pronouncement came 
just after the Second World War. Since then, employers and workers looking for guidance have had to 
parse the sometimes-divergent decisions of the federal courts of appeals, and opinion letters the Labor 
Department issues occasionally without public notice or input. Our proposal seeks public comment and, 
once finalized, will state the Labor Department's view clearly for all to consult. As the sole authority short 
of the Supreme Court with responsibility for how this law is applied coast-to-coast, we thought it past time 
to codify a simple, clear approach that can be applied consistently nationwide. 

Our proposal is important, too, because of the increased attention in recent years to independent 
contractors. The growth of the "gig" economy, in which cellphone apps provide a "platform" for connecting 
willing workers with interested customers, has provided new convenience and work opportunities for 
millions of Americans. But that economy and other developments are seen as subversive by those who 
believe that for most workers, being a company's employee—not an independent contractor—is the only 
proper aspiration. 

That's the view behind a law California passed last year—AB-5—which requires companies to treat as 
employees a broad range of workers who previously would have been recognized as independent 
contractors. In response, some businesses stopped hiring Californians; Uber and Lyft announced they 
were suspending operations in the state, before a court-ordered stay gave them a reprieve from the law 
while they pursue appeals. As originally enacted AB-5 was so unworkable that the state Legislature felt 
compelled to riddle it with amendments, establishing dozens of job-specific exemptions. 

Unlike AB-5, our rule doesn't propose radical changes in who's classified as an employee or independent 
contractor. Instead, our rule aims to simplify, clarify and harmonize principles the federal courts have 
espoused for decades when determining what workers are "employees" covered by the minimum wage 
and overtime pay requirements of the FLSA. 

Make no mistake, harmonization is needed. Right now, when determining whether a worker's an 
independent contractor, some courts routinely consider the "importance" of the work she does to the 
company that hired her; other courts do not. And while courts agree that "investment" should be part of 
the analysis, some courts ask whether the worker will profit from the investment she makes in her work, 
whereas others (oddly) compare the dollar value of her investment to the total capital investment by the 
company. In two separate cases, a single federal appellate court reached different conclusions on the 
question of whether cable-slicers working for BellSouth contractors were employees or independent 
contractors. 

Our proposed rule aims to clear away the cobwebs and inconsistencies that have grown up around this 
analysis since the Supreme Court's decisions more than half a century ago. To determine a worker's 
classification, we ask whether he is economically dependent for work on the putative employer, or instead 
whether he's in business for himself. To probe that difference, our proposed test focuses primarily on a 
worker's control over his work, and his opportunity for profit or loss resulting from his own initiative or 
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investment. 

Once finalized, this rule will guide businesses, workers, the courts and our own Wage and Hour Division 
as we enforce the FLSA. We also hope the test will help states and policy-makers consider worker 
classification outside the FLSA context. And unlike AB-5, our rule doesn't aim to slant the analysis toward 
classifying independent contractors as employees. In part, that's because we recognize there are 
powerful reasons why some workers prefer to be independent, rather than accountable to a company as 
its employee. 

Being in business for oneself draws on two of America's most deeply rooted traditions: freedom and 
entrepreneurialism. True independent contractors are their own boss. That appeals to countless 
Americans—the Bureau of Labor Statistics reports that 79% of independent contractors "overwhelmingly 
prefer their work arrangement to traditional jobs." 

As Labor secretary, I'm struck how often young people tell me they want to start their own business; I've 
yet to meet one who says, "I dream of being an FLSA-covered employee." Freedom from the strictures of 
a nine-to-five can be especially welcome to parents, caregivers and others who need greater control over 
their schedule and workload. Of course, there are also benefits that come with being an employee 
covered by the FLSA and its minimum wage and overtime requirements. Some companies improperly 
claim their employees are independent contractors, to dodge responsibilities they owe under the law. Our 
Department will continue to bring enforcement actions against those businesses. 

Our rule, once finalized, will hone our ability—and the public's—to distinguish employees from 
independent contractors in business for themselves. Unlike AB-5, though, our rule will respect the 
independence—the freedom and entrepreneurial opportunity—that come with being your own boss. 

U.S. Secretary of Labor Scalia highlights economic reopening in Cincinnati; visits Great Oaks (Highland 
County Press) 
(9/22/2020 3:00 PM, Staff Report) 
U.S. Secretary of Labor Eugene Scalia traveled to Cincinnati last week to discuss economic recovery, 
workplace safety and the steps needed to develop a skilled, dynamic workforce. Secretary Scalia visited 
Consolidated Metals, where he met company leadership and employees and discussed the economic 
reopening. 

Additionally, Secretary Scalia visited Great Oaks, which specializes in career and technical education for 
both high school students and adults. Over 30 career programs are available for high school students 
living in 36 area school districts. There, he participated in a roundtable discussion with local business 
leaders and educators regarding workforce development and economic growth. "It was great to be back in 
Ohio and see the progress being made in safely re-opening our economy," Secretary Scalia aid. "I was 
pleased to visit Consolidated Metals Products and learn about the steps they've taken to provide jobs and 
bring Americans back to work. I would also like to thank Great Oaks for hosting a valuable conversation 
on business growth, safe workplaces and equipping workers with the skills needed for good-paying, 
meaningful jobs." 

Eugene Scalia: Ginsburg, my father believed in `debate, the exchange of ideas' (Fox Business) 
(9/21/2020 1:50 PM, Staff) 
Eugene Scalia, U.S. secretary of labor and son of Supreme Court Justice Antonin Scalia, remembers 
Ruth Bader Ginsburg's friendship with his father, and how the Supreme Court vacancy could impact 
markets and economy. 

[Editorial note: View video at source link] 

DOL News Releases 
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U.S. Department of Labor Proposes Rule to Clarify Employee and Independent Contractor Status Under 
the Fair Labor Standards Act 
(9/22/2020 12:00 PM, WHD) 
The U.S. Department of Labor today announced a proposed rule clarifying the definition of employee 
under the Fair Labor Standards Act (FLSA) as it relates to independent contractors. "The Department's 
proposal aims to bring clarity and consistency to the determination of who's an independent contractor 
under the Fair Labor Standards Act," said Secretary of Labor Eugene Scalia. "Once finalized, it will make 
it easier to identify employees covered by the Act, while respecting the decision other workers make to 
pursue the freedom and entrepreneurialism associated with being an independent contractor." 

"The rule we proposed today continues our work to simplify the compliance landscape for businesses and 
to improve conditions for workers," said Wage and Hour Division Administrator Cheryl Stanton. "The 
Department believes that streamlining and clarifying the test to identify independent contractors will 
reduce worker misclassification, reduce litigation, increase efficiency, and increase job satisfaction and 
flexibility." The Department's proposed rule would: 

Adopts an "economic reality" test to determine a worker's status as an FLSA employee or an 
independent contractor. The test considers whether a worker is in business for himself or herself 
(independent contractor) or is economically dependent on a putative employer for work 
(employee); 

Identifies and explains two "core factors," specifically the nature and degree of the worker's control 
over the work, and the worker's opportunity for profit or loss based on initiative and/or investment. 
These factors help determine if a worker is economically dependent on someone else's business 
or is in business for himself or herself; 

Identifies three other factors that may serve as additional guideposts in the analysis: the amount of 
skill required for the work; the degree of permanence of the working relationship between the 
worker and the potential employer; and whether the work is part of an integrated unit of production; 
and 

Advises that the actual practice is more relevant than what may be contractually or theoretically 
possible in determining whether a worker is an employee or an independent contractor. 

This Notice of Proposed Rulemaking (NPRM) is available for review and public comment for 30 days after 
it is published in the Federal Register. The Department encourages interested parties to submit comments 
on the proposed rule. Today's web posting offers the public more time to review the NPRM before the 
comment period begins. 

Employment 

Walmart, UPS and others are staffing up for an online shopping surge this holiday season (CNN) 
(9/23/2020 12:01 AM, Nathaniel Meyersohn) 
The upcoming holiday shopping stretch will look much different for retailers in a pandemic. Instead of 
preparing for door-busters on Black Friday and frenzied shopping in stores before Christmas, many 
retailers and shipping companies are beginning to staff up in anticipation of a flood of online delivery and 
curbside pickup orders. Walmart, which has already hired more than 500,000 workers in stores and 
across its supply chain since March to meet growing demand in the pandemic, said Wednesday that it will 
hire more than 20,000 seasonal workers in e-commerce fulfillment centers across the country "to prepare 
for an expected increase in online shopping." Walmart has stores every year that bring on seasonal 
associates, according to a spokesperson, but the last time Walmart hired a "large number of seasonal 
associates" was in 2015, when Walmart added 60,000 holiday workers for stores. 

Other companies are also preparing for the online shopping rush by adding delivery, warehouse and 
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curbside pickup workers. FedEx said it will hire 70,000 workers, a 27% increase from last year, while UPS 
said it will hire 100,000 seasonal workers, the same as last year's holiday hires. Floral delivery retailer 1-
800-Flowers.com will bring on 10,000 employees to deliver bouquets to customers, up 25% from last 
year, and Michaels, the arts and crafts store, will add 16,000 seasonal jobs. That's up around 6% from 
last year. Michaels said the jobs would help the chain, in particular, strengthen its buy online, pickup in 
store offering. The overall hiring forecast for this holiday season "remains uncertain," but "it is clear that 
the proportion of sales that are made online will reach record levels and that may cause a permanent 
change in the future of holiday hiring," Andy Challenger, senior vice president at outplacement firm 
Challenger, Gray & Christmas, said in an email. 

7-Eleven stores hired more than 50K employees amid COVID-19 (WTVD-TV ABC 11 Durham) 
(9/22/2020 8:15 AM, Associated Press) 
In March, 7-Eleven, Inc. made the call to employ 20,000 new store employees. Since then, the company 
estimates the organization and independent 7-Eleven franchise owners have hired more than twice that 
many, over 50,000. And they're recruiting 20,000 more to work in its 9,000+ U.S. stores to meet continued 
demand for 7-Eleven products and services amid the COVID-19 pandemic. Classified as an essential 
retailer, 7-Eleven kept its doors open all year long, adding enhanced cleaning procedures and extra safety 
protocols such as acrylic shields at checkout, floor distance markers, sanitizing stations and offering 
employees masks and gloves. Additionally, the company gives customers the opportunity to utilize 
disposable tissues and gloves as they shop for essential pantry items, their morning coffee or an indulgent 
afternoon snack to recharge. 

Also during the COVID-19 pandemic, the world's largest convenience retail chain has scaled frictionless 
mobile checkout technology to new markets, expanded delivery from 400 to 1,300 cities, added in-store 
pick-up through its 7NOW delivery app and increased its U.S. store base by more than 300 stores this 
year. "I am constantly inspired by our 7-Eleven Heroes - franchisees and employees alike - who have 
stepped up to serve communities as we continue to navigate through the complexities of the COVID-19 
pandemic," said 7-Eleven President and Chief Executive Officer Joe DePinto. "Hiring 20,000 more store 
employees allows us to continue to fulfill our mission to give customers what they want, when and where 
they want it, whether in stores or at home." 

Radial Announces Plans to Hire 25,000 Seasonal Workers Throughout North America (PRNewswire) 
(9/22/2020 8:00 AM, PRNewswire) 
Radial, a bpost group company, the leader in omnichannel commerce technology and operations, today 
announced its plan to bring on more than 25,000 seasonal workers across North America to help support 
retailers' heightened fulfillment and customer care needs during the 2020 holiday season. Seasonal hires 
will leverage cutting-edge automation and technology to process online orders in fulfillment centers and 
address the key customer issues that drive sales and satisfaction working as agents with Radial's 
customer care centers. With 66% of shoppers planning to increase their online purchases during the 2020 
holiday season, Radial is prepared to help retailers deliver during this crucial time of year while keeping 
employee safety at the forefront. 

"In response to the COVID-19 pandemic, Radial has been proactive in identifying and implementing new 
technologies and processes to maintain the health and safety of every employee," said Eric Wohl, Chief 
Human Resources Officer and Senior Vice President. "We are deeply committed to evolving our work 
environment to keep our strong community values and people-first workplace intact, while ensuring every 
employee feels comfortable, safe and valued at their job." 

IMD1 Now Hiring: Best Buy Holding Holiday Job Fairs In Baltimore Area (WJZ-TV CBS 13 Baltimore) 
(9/22/2020 1:38 PM, Staff Report) 
Best Buy is hiring thousands of employees nationwide, including in Maryland, ahead of the 2020 holiday 
shopping season. The electronics retailer plans to hold holiday hiring fairs at its stores, including those in 
the Baltimore area, from noon to 7 p.m. on September 24 and 25 and October 3 and 4. 

DOL007865 



Among the jobs available locally are floor workers and warehouse positions. Earlier this month, Amazon 
said it plans to hire around 4,400 workers in the Baltimore area as it expands its local operations. 

fTX1 UPS plans to hire 3,600 seasonal workers in Houston (Houston Chronicle) 
(9/22/2020 7:16 AM, Rebecca Carballo) 
UPS expects to hire over 3,631 seasonal workers in the Houston area to support the anticipated increase 
in package volume over the holiday season, the company said. Nationally, UPS expects to hire more than 
100,000 seasonal employees. The shipping company expects to see a package volumes rise from 
October through January 2021. Tractor-trailer and package car driver jobs start at $21 per hour. Pay for 
package handlers start at $14.50 per hour and $14.50 for driver-helpers. 

In the Houston area, UPS is hiring 67 drivers and seasonal drivers, 1,386 package handlers, 1,340 driver 
helpers, 818 personal vehicle drivers. It is possible the seasonal positions could turn into longer terms, 
said Charlene Thomas, the chief human resources officer. "We will hire over 100,000 people for UPS's 
traditional seasonal jobs, and anticipate a large number will move into permanent roles after the holidays," 
Thomas said. "At a time when millions of Americans are looking for work, these jobs are an opportunity to 
start a new career with UPS." 

Unemployment 

Laid-Off Workers Cut Spending, Hunt for Jobs as Extra Unemployment Benefits Run Out (Wall Street 
Journall 
(9/22/2020 5:30 AM, Te-Ping Chen & Sarah Chaney) 
When the coronavirus pandemic struck the U.S. in March, Caroline Mongillo lost her part-time job at a 
music venue and struggled to find new work in a labor market hampered by the health crisis. But like 
millions of other laid-off workers, she covered expenses with the $600 a week in extra unemployment 
benefits provided by the federal government. Now those benefits have expired and been replaced by a 
short-term extension at half the rate. The 22-year-old Grand Rapids, Mich., resident has started shopping 
at the dollar store for household staples such as toilet paper and pasta, tried to abstain from small luxuries 
such as takeout food, and has spent half of her savings. 

Ms. Mongillo, who graduated from college in June with a degree in communications and media, estimated 
she has applied for around 50 jobs in recent weeks, mostly in marketing and advertising. Nothing has yet 
come through. She said she relied on her old job — and more recently the extra unemployment benefits 
— to help pay for daily living expenses and $900 in monthly rent on her apartment, which she shares with 
her boyfriend. "I don't have a plan, except to continue to apply for jobs," said Ms. Mongillo, who also is 
trying to generate some income selling sequined hats. 

Funding for the extra $300 unemployment benefit is nearing depletion  but it's lasting longer in some 
states (MarketWatch) 
(9/22/2020 4:47 PM, Elisabeth Buchwald) 
More than 20 states have started giving unemployed workers the $300 a week benefit, but that could end 
before all states get funding for the guaranteed six weeks. Jobless Americans in more than 21 states are 
now receiving an extra $300 a week in unemployment benefits under President Donald Trump's executive 
order. In some states, the payments will cover six weeks retroactive to Aug. 1, but for unemployed 
Americans in other states, that won't be in the case. Nine states - Alabama, Arizona, Massachusetts, 
Missouri, New Hampshire, New Mexico, Rhode Island, Texas and Utah - have finished making the $300 
payment to claimants for six weeks, as of Tuesday. 

Thirty other states have been approved for six weeks' worth of funds and some are in the process of 
distributing it. Then there are states like Florida and Idaho, which have informed unemployment 
beneficiaries that they won't be receiving the enhanced benefit for six weeks. At least eight other states -
Arkansas, California, Delaware, Kentucky, New Jersey, Vermont, Wisconsin and Wyoming - are waiting to 
be approved by the Federal Emergency Management Agency, which oversees the Lost Wage Assistance 

DOL007866 



program, for six weeks' worth of funds. With just 6%, or $2.5 billion, of FEMA's $44 billion chest remaining 
to make LWA payments to states, residents of those eight states may not receive the $300 for the entire 
six weeks. 

$300 unemployment benefits end in at least 9 states as stimulus hopes fade (CNBC) 
(9/22/2020 10:45 AM, Greg lacurci) 
States are starting to run out of funding for enhanced unemployment benefits, leaving millions of workers 
without additional aid as hopes for more stimulus dwindle. At least nine states — including Alabama, 
Arizona, Idaho, Massachusetts, Missouri, New Hampshire, Rhode Island, Texas and Utah — have 
finished paying a $300 weekly unemployment subsidy to workers eligible for the money to date, according 
to state officials. Others, like North Carolina and Tennessee, are poised to finish disbursing the aid, made 
through the federal Lost Wages Assistance program, as soon as this week. 

States received federal grants for up to six weeks of payments, for a total of $1,800, which is available to 
individuals receiving unemployment benefits between the weeks ended Aug. 1 and Sept. 5. 

As job cuts loom, airlines and their unions lobby hard for federal aid (Los Angeles Times) 
(9/22/2020 9:48 PM, Staff) 
Air carriers and their unions on Tuesday ratcheted up pleas for an extended COVID-19 aid package to 
forestall layoffs, but a sudden Supreme Court vacancy and partisan rancor are dimming the prospects. "At 
this point, it looks like everything is pretty much frozen," said former Sen. Byron Dorgan, who served on 
the committee overseeing transportation policy. "It doesn't look like anything is going to happen." 

Weeks of lobbying, trips to the White House by airline executives and the prospect of massive job losses 
in states where incumbent Republican senators face tough reelection challenges - such as Georgia, 
Arizona and Colorado, all home to airline hubs — haven't resulted in movement. The frustration was 
evident at a press conference Tuesday outside the Capitol, held by a group of airline executives, union 
leaders and lawmakers from both parties. 

Airlines mount a last stand (Politico) 
(9/21/2020 3:15 PM, Theodoric Meyer) 
Nick Calio, Airlines for America's president and chief executive, will hold a press conference on the Hill 
this afternoon with the chief executives of American Airlines, United Airlines and JetBlue Airways and the 
heads of unions representing pilots, flight attendants and other airline industry workers as part of a last-
ditch effort to convince Congress to extend billions of dollars of coronavirus relief aid before it runs out on 
Oct. 1. 

In an interview this morning, Calio said the airlines would shed tens of thousands of jobs without 
additional aid. "We can't afford to keep flying planes with two, three, eight, 15 people on them," he said. 
The problem: Airlines and their unions have been lobbying Congress for months with little to show for it. 
"It's a very strange situation," Calio said. "Everyone's for it but we can't seem to get it done." The airlines 
met with House Speaker Nancy Pelosi on Friday and have been in touch with Mark Meadows, the White 
House chief of staff, and Treasury Secretary Steven Mnuchin - but Congress remains as deadlocked as it 
has been for months. "We can't make the case any more than we already have," Calio said. "We're giving 
it a last try." 

Airline CEOs, union leaders implore Congress and the administration to avoid Oct. 1 furloughs (The Hill) 
(9/22/2020 6:15 PM, Alex Gangitano) 
Airline CEOs and union leaders, joined by members of Congress, made a desperate plea at the Capitol 
on Tuesday for an extension of coronavirus relief. The group — including Nicholas Calio, head of the 
industry group Airlines for America; Doug Parker, CEO of American Airlines; Robin Hayes, CEO of 
JetBlue Airways; and Scott Kirby, CEO of United Airlines — stressed at a press conference the high stakes 
situation for airline workers and that time is running out. 
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A six-month extension of the Payroll Support Program (PSP), which was included in the CARES Act in 
late March, would allow other airlines to avoid upcoming Oct. 1 layoffs. Under the terms of that law, 
airlines are prohibited from firing or laying off any employees until Oct. 1. House Transportation and 
Infrastructure Chairman Peter DeFazio (D-Ore.) and Rep. Sam Graves (R-Mo.), the top Republican on the 
panel, were also at the press conference and called for action on the next coronavirus relief package. 

Airlines, Unions Mount Lobby Blitz for Aid Before Oct. 1 Layoffs (Bloomberg) 
(9/22/2020 10:12 AM, Alan Levin, Billy House & Keith Laing) 
Air carriers and their unions on Tuesday ratcheted up pleas for an extended Covid-19 aid package to 
forestall layoffs, but a sudden Supreme Court vacancy and partisan rancor are dimming the prospects. "At 
this point, it looks like everything is pretty much frozen," said former Senator Byron Dorgan, who served 
on the committee overseeing transportation policy. 

"It doesn't look like anything is going to happen." Weeks of lobbying, airline executives' trips to the White 
House and the prospects of massive job losses in states where incumbent Republican Senators face 
tough re-election challenges -- such as at airline hubs in Georgia, Arizona and Colorado -- haven't 
resulted in movement. A group of airline executives and union leaders, led by the trade group for large 
carriers, Airlines for America, plans to hold a news conference pressing for an aid package later Tuesday 
at the Capitol. 

Delta Delays Pilot Furloughs for One Month (MSN) 
(9/22/2020 3:46 PM, Lou Whiteman) 
Delta Air Lines will delay a decision on whether to furlough pilots until at least Nov. 1, allowing time for the 
industry and its workers to lobby for additional government assistance. Airlines including Delta have been 
hit hard by the coronavirus pandemic, which has caused second-quarter revenue to fall 80% year over 
year. The industry has been aided by $25 billion in payroll support secured in the CARES Act stimulus 
plan, in return for airlines doing no layoffs through Sept. 30. 

With the deadline fast approaching, Delta and other airlines are making plans to trim their payrolls in 
October. The airline has been in discussions with its chapter of the Air Line Pilots Association concerning 
how to cut costs, and according to an ALPA update Tuesday, has agreed to hold off on cuts while 
Washington debates further payroll assistance to the industry. "This move will provide time as we continue 
to lobby for a clean extension of the CARES Act and the Payroll Support Program and resume our 
negotiations with Delta," ALPA told members. Delta has said that absent a deal with the union, it could 
eventually furlough up to 2,000 pilots. Other airlines have had more luck working with labor to find ways to 
avoid furloughs. 

Delta delays decision to furlough up to 2,000 pilots until Nov. 1, union says (Fox Business) 
(9/22/2020 1:26 PM, Megan Henney) 
Delta Air Lines has delayed a decision to furlough close to 2,000 pilots until Nov. 1, the union representing 
its pilots said Tuesday. "This move will provide time as we continue to lobby for a clean extension of the 
CARES Act and the Payroll Support Program and resume our negotiations with Delta," the Delta chapter 
of the Air Lines Pilots Association said in a statement provided to FOX Business. 

The air carrier had previously planned to lay off about 1,941 pilots in October unless it received additional 
federal funding from Congress as the travel industry struggles to rebound from the coronavirus pandemic. 
Under the terms of a $25 billion bailout fund that was created earlier this year as part of the CARES Act, 
airlines are prohibited from cutting jobs or reducing workers' pay through Sept. 30. Delta received $5.4 
billion through the program. Delta said last week that it will avoid involuntary furloughs for most frontline 
employees, the result of thousands of employees who participated in voluntary leave programs and 
reduced work hours. 

White House unveils a new relief bill strategy to avoid mass airline worker layoffs, schedule cuts (USA 
Today) 
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(9/22/2020 6:01 PM, Chris Woodyard) 
The Trump administration indicated Tuesday that it would support separate funding measures to provide 
more financial relief for airlines, a move that could stave off layoffs of thousands of workers and drastic 
cuts to flight schedules. With talks for an overall additional stimulus deal stalled, Press Secretary Kayleigh 
McEnany encouraged House Speaker Nancy Pelosi, D-Calif., to send separate funding bills, including one 
for airlines. 

Two Republican senators, Roger Wicker of Mississippi and Susan Collins of Maine, offered a $28 billion 
package to the airline industry in a measure announced Monday, the Air Carrier Worker Support 
Extension Act. Without Pelosi's support on the House side its fate is uncertain. While employee unions 
are supportive, one economist issued a statement saying she doesn't think another relief package is a 
sound idea. Airlines should look to private markets, not the government, said Veronique de Rugy, a senior 
research fellow at the Mercatus Center at George Mason University. 

How The U.S. Unemployment Rate Is Calculated, And What It Really Means (Huffington Post) 
(9/22/2020 7:16 PM, Casey Bond) 
Along with the gross domestic product and the inflation rate, the unemployment rate is considered one of 
the most important economic indicators. As we battle the coronavirus pandemic and a recession, that 
number is tossed around even more than usual. The nation's unemployment rate is one of the two key 
numbers reported every month by the Department of Labor, said Mark Hamrick, senior economic analyst 
at Bankrate. 

The unemployment rate that most of us hear about is known as U-3. This represents the number of 
unemployed people as reported by states, divided by the number of people in the workforce, said Jane 
Oates, a former Labor Department official who now serves as president of the advocacy group 
WorkingNation. The Bureau of Labor Statistics reports this number on the first Friday of each month. Even 
though a single unemployment rate is often referenced, there are actually several different numbers in the 
monthly BLS report related to unemployment. 

Unemployment gap widens as overall rate falls (Fox Business) 
(9/22/2020 4:23 PM, Brittany De Lea) 
While the U.S. economy shows signs of recovery following devastation wrought by the coronavirus 
pandemic, improvements do not appear to be equal across all demographics. The overall U.S. 
unemployment rate fell by 1.8 percentage points to 8.4% in August as the U.S. economy added 1.4 million 
jobs. The number of unemployed individuals fell by 2.8 million to 13.6 million. The unemployment rate has 
fallen faster for White workers than Black workers, leaving a widening gap. 

According to data from the Federal Reserve Bank of St. Louis, the unemployment rate for white workers in 
August was 7.3% - lower than the national average - while the rate for black workers was 13%. In June, 
the gap between the two groups' unemployment rates hit the widest level in five years - at 5.3 percentage 
points. By August, that gap had widened to 5.7 percentage points. While a gap has traditionally existed 
between unemployment rates for the two groups, the Black unemployment rate was hovering near historic 
lows prior to the pandemic. 

Coronavirus pandemic has destroyed 1.4M franchise jobs, causing 'lasting' damage: industry group (Fox 
Business) 
(9/22/2020 2:48 PM, Evie Fordham) 
The coronavirus pandemic wiped out an estimated 1.4 million franchise jobs through the end of August, 
causing "Lasting perennial damage" to the sector in the U.S., according to the International Franchise 
Association. Nearly 60% of the job losses were classified as temporary, although recent data shows many 
U.S. employers who thought they'd be able to rehire furloughed workers are now saying they cannot. 

"This report shows that COVID-19 has caused a staggering amount of business closures and layoffs 
across franchise businesses," Robert Cresanti, International Franchise Association president and CEO, 
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said in a statement. "These are locally owned, community businesses like exercise studios, dry cleaners, 
restaurants, and bars. Additional broad-based and long-term Congressional action is desperately needed 
to stave off additional closures and layoffs, particularly for the hardest-hit businesses." 

Brookfield Properties' retail arm is laying off 20% of its workforce, as pandemic hits malls (CNBC) 
(9/22/2020 9:02 AM, Lauren Thomas) 
One of the biggest retail real estate owners in the country, Brookfield Properties, is going through a major 
round of job cuts, CNBC has learned, as the coronavirus pandemic takes a toll on its business and new 
leasing activity at its malls dries up. 

"While many companies were quick to implement furloughs and layoffs at the onset of the pandemic, we 
made the conscious decision to keep all our team employed while we gained a better understanding of its 
longer-term impact on our company," Jared Chupaila, CEO of Brookfield Properties' retail group, said this 
week in an email to employees, which was obtained by CNBC. However, he said, the mall owner has now 
decided to make cuts "to align with the future scale of our portfolio." 

Chupaila said the reductions are going to affect roughly 20% of the company's workforce, across both its 
corporate headquarters and leasing agents in the field. Brookfield Properties' retail division employees 
about 2,000 people. 

Ralph Lauren laying off thousands in pandemic slowdown (The Hill) 
(9/22/2020 2:58 PM, Kaelan Deese) 
Ralph Lauren announced it would lay off thousands of its global workforce by the end of the fiscal year as 
the company struggles during the coronavirus pandemic. Reuters reported that the luxury brand would cut 
15 percent of its workforce as it aims to lower costs because of the impact the COVID-19 pandemic has 
had on global economies. The company did not detail how many or what types of jobs would be cut. 

Ralph Lauren last reported a total workforce of around 24,900, meaning 3,700 employees' jobs could be 
on the line. "The changes happening in the world around us have accelerated the shifts we saw pre-
COVID, and we are fast-tracking some of our plans to match them," Chief Executive Officer Patrice 
Louvet said in a statement. 

Ralph Lauren to lay off thousands as pandemic dulls luxury fashion (Reuters) 
(9/22/2020 10:18 AM, Staff) 
Ralph Lauren Corp said on Tuesday it would cut 15% of its global workforce by the end of this fiscal year 
as the luxury retailer strives to lower costs and ride out the impact of COVID-19 on sales and shopping 
habits. The New York-based fashion house, which has 530 stores globally, said the changes would see it 
move more business online. The company did not say how many or what type of jobs could go, but based 
on its last reported total workforce of about 24,900 employees, the changes could impact more than 3,700 
employees. 

"The changes happening in the world around us have accelerated the shifts we saw pre-COVID, and we 
are fast-tracking some of our plans to match them," Chief Executive Officer Patrice Louvet said. The 
health crisis has hit demand for high-end handbags, apparel and accessories as more customers hold 
back on non-essential spending, forcing many companies to slow their expansion plans. It has also put 
the brakes on the industry's biggest ever merger, with France's LVMH trying to back out of its $16 billion 
deal to acquire Tiffany & Co. 

Housekeepers Still Bearing the Brunt of Pandemic Unemployment Low pay and lack of benefits hinder 
residential housekeepers from recovery (Cleaning & Maintenance Management) 
(9/22/2020 5:44 AM, Staff) 
As the pandemic will soon enter its eight month in the U.S. and unemployment numbers continue to look 
sobering, not everyone in the cleaning industry is employed. Perhaps the hardest hit group is residential 
cleaners/housekeepers, according to a feature article in The New York Times. 
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According to a survey by the National Domestic Workers Alliance, 72% of residential housekeepers 
reported they had lost all of their clients by the first week of April. While a minority were fortunate to have 
their employers continue to pay them while they remained home, others didn't hear anything from their 
customers who "ghosted" then instead of laying them off directly. 

Although housekeepers began picking up work again in July, they have been working shorter hours 
compared to pre-pandemic and often for lower wages. Others have found themselves in dangerous 
situations. One housekeeper related how she was called back to a regular client's home to clean and, 
finding no one home, worked for several hours until a neighbor alerted her the family had COVID-19 and 
apparently wanted her to disinfect their home. 

651,000 Jobs Supported by U.S. Beer Industry to be Lost Due to COVID-19 Pandemic (Morningstar) 
(9/22/2020 8:40 AM, Staff) 
Today, the Beer Institute, the Brewers Association, the National Beer Wholesalers Association and the 
American Beverage Licensees released a report from a leading economic firm showing more than 
651,000 jobs supported by the U.S. beer industry will be lost by the end of the year due to the COVID-19 
pandemic. These job losses include more than 3,600 brewing jobs, 1,800 distributing jobs and 400,000 
retail-related jobs. The report forecasts the COVID-19 pandemic will result in retail beer sales declining by 
more than $22 billion. 

"Although millions of Americans continue to enjoy beer responsibly every day, because of the COVID-19 
pandemic, the beer industry has seen a dramatic decline both in sales and jobs that rely on our nation's 
most popular alcohol beverage," said Jim McGreevy, president and CEO of the Beer Institute. "We hope 
policymakers consider that our nation's brewers and beer importers are having to make difficult decisions 
to adjust for the impact of the COVID-19 pandemic. Members of Congress should pass legislation to 
ensure our nation's beer industry does not face a $154 million annual tax increase next year, and state 
legislatures should not raise taxes on the beer industry to resolve budget shortfalls. These tax increases 
will only result in additional job losses for our nation's brewers and beer importers and the millions of 
American's whose livelihood depends on them." 

Dal Vermont jobless rate shows steep decline, but the news is not all good (VTDigger) 
(9/22/2020 5:01 PM, Art Woolf) 
Vermont's unemployment rate fell from 8.3% in July to 4.8% in August, one of the biggest declines of any 
state. Vermont is one of a handful of states with an unemployment rate below 5.0% - the U.S. rate is 
8.4%. Vermont's rate is now only a little more than two points higher than it was before the pandemic hit in 
March. Good news, no? No. If the unemployment rate fell because fewer people were unemployed, and 
therefore more were working, that would be good news. 

The number of unemployed Vermonters did fall in August, by more than 13,000. The number of people 
who said they were working also fell, by 2,000. So the formerly unemployed Vermonters didn't get jobs. 
They gave up looking for work and left the labor force. Vermont's labor force, the sum of those working 
and actively looking for work, fell by 15,000 people and is now lower than it has been in 24 years. 
Whatever is going on in Vermont, it is different than in the U.S. 

fPA1 New Pandemic Unemployment Assistance payments paused in Pennsylvania due to uptick in 
suspicious claims (WITF-TV 33 Harrisburg) 
(9/22/2020 5:44 AM, Laura Benshoff) 
Pennsylvania is suspending payments for new claims to the Pandemic Unemployment Assistance 
program, known by its acronym PUA, while the state deals with a spike in suspected fraudulent claims. 
PUA was created through the federal CARES Act and is easier to apply for than other forms of 
unemployment benefits. As a result, it has extended benefits to millions of non-traditional workers, such 
as temps and gig workers, but it's also been the target of fraud nationwide, with scammers often using the 
stolen identities of real people to apply. 
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On Thursday and Friday of last week, applications to Pennsylvania PUA rose dramatically and were 
mostly from out-of-state, both red flags, said Secretary of Labor and Industry Jerry Oleksiak during a 
briefing on Monday. New applications had settled to around 5,000 per day, but on those days they 
suddenly spiked to around 20,000 per day. "This is a national issue, it is not just a Pennsylvania issue. We 
are learning from other states what we need to do to combat this, and we're hoping the new steps we're 
taking can put an end to it," he said. 

EPA] New wave of Pandemic Unemployment Assistance fraud (Lower Bucks Times) 
(9/22/2020 3:27 PM, Staff) 
The Pennsylvania Department of Labor & Industry announced that due to an alarming spike in suspicious 
applications for unemployment benefits through the Pandemic Unemployment Assistance program, 
additional anti-fraud and identity verification measures will be put in place. Payments for new applicants 
are being temporarily delayed and the department will provide more information as the enhancement 
continues. 

There is no effect on people who have already opened a PUA claim. "We know the PUA program is a 
lifeline for many families, and we want these Pennsylvanians to be able to access support as quickly as 
possible during this time of hardship," said L&I Secretary Jerry Oleksiak. "However, we have a fiduciary 
responsibility to ensure taxpayer money is being spent appropriately. We are working to get additional 
anti-fraud measures put in place as quickly as possible so we can return our focus to serving 
Pennsylvanians in need instead of fighting scammers and thieves." 

[MD] Baltimore City schools will lay off 450 temporary workers and halt hiring (Baltimore Sun) 
(9/22/2020 3:29 PM, Liz Bowie) 
Baltimore City Schools will lay off about 450 temporary employees and freeze hiring throughout the school 
system in an attempt to reduce a $21 million budget gap for the current fiscal year. The temporary staff 
positions include many full-time employees in schools, including some teachers and teacher aides who 
help instruct classes. The layoffs will trim about $3.7 million in spending by the end of the fiscal year on 
June 30. 

Schools CEO Sonja Santelises said she is taking the steps now because of uncertainty about whether the 
federal government will provide more funding to help school districts during the coronavirus pandemic. 
While the $21 million gap between expenditures and revenues for this year is not a large percentage of a 
$1.1 billion budget, Santelises said, expenses could increase in the coming months as she tries to 
implement a model that brings students back a couple of days a week and maintains online instruction. 

[KY1 Kentucky wins quick federal approval for extra jobless aid (San Francisco Chronicle) 
(9/22/2020 7:21 PM, Bruce Schreiner — Associated Press) 
Kentucky won swift federal approval for another infusion of extra unemployment payments for many 
people who lost work during the COVID-19 outbreak, Gov. Andy Beshear said Tuesday. The go-ahead 
came one day after Beshear announced his administration requested the supplemental $400 in weekly 
jobless benefits for an additional three weeks. It means qualified Kentuckians will receive higher benefits 
for the weeks of Aug. 22, Aug. 29 and Sept. 5, he said. 

"It's a win for those that have been struggling to get those extra dollars in," the governor told reporters. 
"It's also a win for our state because it continues consumer confidence. We see the money cycle through 
our economy, especially retailers and others that have been struggling." Beshear also reported 824 more 
COVID-19 cases statewide and seven more virus-related deaths. 

IKS1 Kansas Department of Labor working to meet demand as many Kansans are still waiting for 
unemployment (WIBW-TV CBS 13 Topeka) 
(9/22/2020 9:39 PM, Isaac French) 
Months after Covid threw the state's unemployment system into turmoil, some are claiming they still 
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haven't received any form of payment. Shelly Mosley was laid off from her health care job in March. When 
employees were called back in June, her supervisor decided it was best for Mosley to not return because 
of her health conditions. "I am very worried about getting Covid because I've ended up in the hospital 
before with my stomach conditions as well as bronchitis so my unemployment stopped June first, I 
emailed the paperwork that next Monday." 

After that, all Mosley could do was wait. "I gave them a little bit because I knew that paperwork is going to 
take some time and I waited till July 6th and I spoke with Denise with the unemployment and she informed 
me that they had not received any of my paperwork requested. On July 10th I spoke with a gentlemen, he 
was able to tell me that they did receive it and then I called time after time on July 16th, July 17th just to 
get an update and I hadn't heard anything back." Mosley finally did get a response and she found out she 
wasn't the only one experiencing problems. "On August 12th, I received an email that the appeal was 
received on July 21st and they were working on claims from June 18th, and a lot of people's claims, you 
know that two months they're behind in August." 

JOK] About 100,000 Oklahomans will see an additional $300 a week in unemployment benefits (Tulsa 
World) 
(9/22/2020 6:00 PM, Barbara Hoberock) 
The Oklahoma Employment Security Commission began processing an additional $300 a week in federal 
unemployment benefits this week for those affected by COVID-19, said Shelley Zumwalt, executive 
director. The $300 benefit, called Lost Wages Assistance, is on top of the regular state and federal 
benefits. The maximum without the extra $300 is $539 a week, she said. 

"Our federal partners allowed the benefit from Aug. 1 through Sept. 5," she said. It is expected to affect 
about 100,000 people, she said. "To be eligible, you have to have received at least $100 in benefits each 
week of any benefit type and you must be unemployed due to COVID-19," she said. 

ECO1 Colorado announces mandatory furlough for state workers (US News & World Report).
(9/22/2020 6:31 PM, Patty Nieberg - Associated Press) 
Colorado Gov. Jared Polis announced mandatory furloughs of state workers due to pandemic-related 
budget cuts and warned Tuesday about a third wave of coronavirus outbreaks if the state's upward trend 
continues. The number of days are based on an employee's annual salary with exemptions for those 
necessary for the COVID-19 response, assisting Coloradans in finding jobs, and protecting public safety 
and roads, as well as workers earning $50,000 a year or less. "The public sector, too, needs to tighten its 
belts to get through this," Polis said at a news conference. 

Workers earning $50,000 to $70,000 will be furloughed for one day, $70,000 to $90,000 for two days, 
$90,000 to $140,000 for three days; and above $140,000 for four days. In April, Polis announced nearly 
$289 million in cuts to the budget for the fiscal year ending June 30 to offset declining revenue. The cuts 
affected numerous agencies and projects, but they didn't include layoffs or furloughs of state employees. 

!CO]. Unemployed and nearly homeless, jobless Coloradans whose benefits are on hold are crying for 
help (Colorado Sun) 
(9/22/2020 7:05 AM, Tamara Chuang) 
Jennifer Milton is one of the 7,800 Coloradans wondering what happened to her weekly unemployment 
check. She hasn't received a penny since July 21. The thing is, she just can't seem to get an answer. 
There's no evidence that her account was flagged as fraudulent and caught in the ongoing investigation 
by state and federal agents to stop claims based on stolen IDs. Milton, who shared her documents with 
The Colorado Sun, admits that she made mistakes filling out her forms but has fixed them. In March, she 
lost her dream job in sales at a CBD startup. She was sleeping in her car until a friend in Westminster let 
her crash at his place. "All my belongings were packed in my car and I had no place to put my stuff when 
my car was broken into and all my clothes were taken. Everything important to me, just gone overnight 
(including) a very valuable postage stamp collection," Milton said. "I've called unemployment every week 
with no results at all. . . . This whole thing is quite frustrating." 
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There are countless Coloradans caught up in an unemployment system that was overwhelmed by the 
coronavirus pandemic. While more than 700,000 people have filed for unemployment since mid-March, at 
least 245,078 were still collecting unemployment as of Sept. 5. The fraud investigations kicked out more 
than 100,000 claims, but as of Friday, at least 7,800 were still on hold and waiting. The situation has 
become dire for many who are struggling to find work and pay rent while also trying to figure out why their 
unemployment claim is still on hold. In an email, Stuart Hamp said he sent numerous copies of his driver's 
license to get his identity verified, but there's been no change in his claim and he's received no benefits 
since filing June 7. 

iNN/11 New Mexico now borrowing from feds to pay state unemployment benefits (KRQE-TV CBS 13 
Albuquerque) 
(9/22/2020 4:05 PM, Chris McKee) 
More than six months into the COVID-19 pandemic, the state fund used to pay New Mexico's 
unemployment claims has been completely drained, forcing the state to borrow cash from the federal 
government to pay more than 90,000 jobless continued claims. The unprecedented situation has New 
Mexico lawmakers evaluating options with how to repay the first-time government loan which could affect 
future jobless benefits. 

The update came from the state department overseeing unemployment benefits Tuesday during a New 
Mexico House committee hearing. The state's Department of Workforce Solutions has paid over $2-billion 
in benefits since March 15. In July 2020, more than 150,000 New Mexicans were continued to receive 
unemployment benefits, compared to roughly 9,600 New Mexicans receiving benefits before the 
pandemic in March 2020. "We're spending more on Unemployment Insurance benefits than we're taking 
in," said Richard Anklam, executive director of the New Mexico Tax Research Institute. 

INV] Continued claims for unemployment in Nevada fall for 5th straight week (Northern Nevada Business 
Weekly) 
(9/22/2020 10:10 AM, Staff) 
Initial claims for unemployment benefits in Nevada rose slightly for the week ending Sept. 12, up 381 to 
8,332. But continued claims decreased for the fifth straight week, according to updated statistics from the 
Nevada Department of Employment, Training and Rehabilitation. The 189,007 continued claims is the 
lowest that number has been since the week ending April 11. 

That stats released Sept. 18 by Nevada DETR come two days after the department reported Nevada's 
August jobless rate and dipped to 13.2%, showing a slow economic recovery continuing for the Silver 
State. Meanwhile, according to the Sept. 18 stats that report solely on the week ending Sept. 12, the 
Pandemic Unemployment Assistance program that covers the self-employed and gig workers reported 
10,318 initial claims. That is also a slight increase. And as with regular UI claims, the continued claims 
under PUA declined 11,004 to 94,736 in the week. 

DIVAlWashington Employment Security Department paid fraudulent claims on its own workers (KING-TV 
NBC 5 Seattlel 
(9/22/2020 10:37 PM, Chris Ingalls) 
The Washington Employment Security Department's fraud detection software was so weak in the early 
stages of the coronavirus pandemic, it couldn't even detect fraudulent claims filed in the stolen identities 
of the agency's own employees, a KING 5 investigation has confirmed. "How does our own agency not 
know that we're not unemployed? How did our own system not catch it?" said an exasperated employee 
who confirmed that Employment Security Department (ESD) workers had been the victims of widespread 
unemployment imposter fraud. The employee asked not to be identified because they were not authorized 
to speak on the matter. 

KING 5 has repeatedly asked ESD whether its employees were targeted by fraudulent claims. Earlier in 
September, an ESD spokesperson confirmed that crime rings had filed claims in the stolen identities of 
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ESD employees. However, he would not say if the agency was actually duped by those claims and paid 
unemployment money to the fraudsters. 

fCA1 What to Know About the Unemployment System `Reset' (New York Times) 
(9/22/2020 8:38 AM, Jill Cowan) 
Was the Saturday night announcement of a "reset" of California's unemployment insurance system an 
attempt to obscure evidence of a catastrophic failure by a government agency that has been dogged by 
problems for months? Or was it an urgently needed measure that will ultimately help hundreds of 
thousands of Californians unemployed because of the pandemic to get their money faster? It depends on 
whom you ask. 

According to The Sacramento Bee's editorial board, the release of a 109-page report on the issues 
plaguing the state's Employment Development Department on a Saturday night — coupled with the 
announcement that the department would not accept new unemployment claims for two weeks —
appeared to be "a deliberate ploy to bury bad news." CalMatters reported that the report was already late 
and it included some alarming statistics, like the state's backlog of almost 1.6 million unresolved 
unemployment claims, which won't be cleared until late January. And the backlog is growing by thousands 
each day. 

Apprenticeship 

fMI1 Ford Launches Fast Track Job Program at Michigan Central Station (News Wheel) 
(9/22/2020 10:29 AM, Kyle Johnson) 
One of Ford's goals in acquiring Michigan Central Station is revitalizing a Detroit community and bringing 
in jobs and revenue. A new Fast Track Job Program announced this month pushes those aspects of the 
project forward, offering Detroit residents paid hands-on training and a role in the ongoing project. The 
Fast Track Job Program is a joint effort between Ford Motor Company and partners including 
ChristmanlBrinker, Detroit at Work, and the Michigan Building and Construction Trades Council. Twenty-
five people will receive training and supervision in trades ranging from masonry and carpentry to electrical 
and iron work. 

"In Michigan and across the country, we are seeing a shortage of skilled workers in the construction 
industry," said Ronald D. Staley, executive director of historic preservation, ChristmanlBrinker. "We have 
at least a generation where a lot of younger people were pushed into college instead of the hands-on 
trades. The goal of this program is that participants will be sponsored for a full apprenticeship and go on 
to have a lifelong career in skilled trades." 

fIL1 Real progress being made to increase diversity in union apprenticeship programs (Chicago Sun-
Times) 
(9/22/2020 3:44 PM, Elbert Walters III) 
As a 21-year member of International Brotherhood of Electrical Workers Local 134 and an African-
American, I was very proud to see that the hard work of my union brothers and sisters and all workers 
was celebrated on Labor Day. Labor Day pays tribute to the many contributions workers have made to the 
strength, prosperity and well-being of our country, and there are few places in the United States with a 
more vibrant labor history than Chicago. That's why I was so disappointed that the Sun-Times, owned in 
part by local labor unions, chose to publish a story on Labor Day that failed to recognize local efforts 
made by labor to increase diversity among its ranks. The article uses statewide statistics to infer that no 
progress has been made in the Chicago area to increase opportunities for people of color to access 
apprenticeships and well-paying jobs in the trades. Citing statewide statistics fails to acknowledge the 
progress that many Chicago area unions have made in tackling this challenge head-on. 

At IBEW Local 134, we're proud of the fact that 41.1% of our electrical apprentices are people of color and 
of our tireless work to continue strengthening our diversity, equity and inclusion. Our entire industry, IBEW 
134 and the Electrical Contractors' Association of City of Chicago, has dedicated a tremendous amount of 
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time and resources devoted to outreach in underserved communities. We have instituted partnerships 
with high schools and community groups to share the knowledge of how to access our apprenticeship 
program. We have created hands-on programs inside of public and private high schools like Dunbar, 
Simeon, Prosser, Juarez and Leo to increase awareness of our trade. We also participate at church-
sponsored events, adult-based job readiness programs and career fairs across the city's South and West 
sides. 

[TX] International Training Institute Selects Interplay Learning to Elevate Its Online Training Technolosy 
for More Than 14,000 SMART Apprentices Using Virtual Reality (Houston Chronicle) 
(9/22/2020 3:40 PM, Staff) 
Interplay Learning, the leading provider of online training for skilled trades utilizing virtual reality and 3D 
simulations, announced today that it has partnered with the International Training Institute, to provide 
more powerful and faster hands-on training to more than 14,000 International Association of Sheet Metal 
Air, Rail and Transportation Workers apprentices. Interplay Learning's technology helps ITI tackle its daily 
challenge of training thousands of apprentices in HVAC and safety, quickly and efficiently. 

A 2D and 3D testing module for the fire life safety damper is in development, and will be added to their 
available course catalog with other co-developed virtual reality content. "ITI is using Interplay Learning's 
technology to attract a new generation of professionals, change the way the workforce thinks about 
hands-on training and make learning faster and more powerful," said Michael Harris, Program 
Administrator at International Training Institute. Effectively and quickly assessing, hiring and training 
thousands of workers located nationwide has traditionally presented challenges. Interplay's scalable 
solution determines a tech's skills by providing a comprehensive, at-a-glance view into skill level, training 
progress and field readiness. Competency-based assessments and field-like troubleshooting simulations 
identify strengths and weaknesses, which lead to assignment of expert-led, on-demand courses in HVAC, 
electrical and plumbing to close skills gaps. 

ICAl California Central Valley Congressman Josh Harder Introduces Bill to Provide College Credit for 
Apprenticeships (Sierra Sun-Times) 
(9/22/2020 5:18 AM, Staff Report) 
Representative Josh Harder (CA-10) on Monday introduced the Apprenticeships to College Act, which 
would expand a program allowing skilled workers to earn college credit for apprenticeships they've 
already completed. In California, most apprenticeships last one to five years, meaning although skilled 
professionals have already spent a substantial amount of time studying for their career, many are not 
eligible for college credit. "If you're a carpenter in Modesto and you want to go back to school to get a 
degree and start your own business, you've already spent years in a real-world classroom — that should 
count for college credit," said Rep. Harder. "We need to give people who want to continue their education 
a chance to do that without having to start from scratch and break the bank along the way. That's where 
my bill comes in." 

"As President of the San Joaquin Building Trades, we believe Joint Labor/Management apprenticeship 
programs are "The other Four-year degree." As a Journeyperson and graduate of an apprentice program, 
you will continue your education throughout your career," said Michael Marks, President of The San 
Joaquin Building Trades. "We support legislation that will help apprentice graduates continue to succeed 
in their trade by allowing easier transferable college credit of our programs to colleges across the 
country." An existing partnership between the Department of Labor and Department of Education helps 
facilitate cooperation between apprenticeship programs, colleges, and employers to ensure 
apprenticeship programs count towards college credit. However, the program's reach is limited, and it is 
not established in federal law. 

Labor 

New app creates jobs in a burgeoning field: Evictions (CBS News) 
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(9/22/2020 3:41 PM, Irina Ivanova) 
For millions of Americans, the coronavirus's devastating economic impact has meant struggling to keep a 
roof over their head. But for one new "gig economy" app, the historic crash means something else: a 
business opportunity. The company behind the app, which is called Civvl, offers workers a chance to "Join 
the eviction crew," noting that many people are falling behind on their rent or mortgage. Users can also 
work as a process server, a job that involves serving a variety of legal papers to people. 

"Work on your own schedule," Civvl says on its website, where users can apply for gigs in "property 
preservation" and "debris removal." In dozens of Craigslist ads posted in August and September, Civvl 
advertises earnings of "up to $125 an hour" or $2,800 a week. "Unemployment is at a record high and 
many cannot or simply are not paying rent and mortgages," reads a typical ad. Ads for Civvl appear on 
Craigslist boards in cities including Atlanta, Chicago, Las Vegas, Los Angeles, New York, St. Louis and 
San Francisco. "We are being contracted by frustrated property owners and banks to secure foreclosed 
residential properties. There is plenty of work due to the dismal economy." 

[Editorial note: consult source link for video] 

The Highs And Lows Of The COVID-19 Pandemic For Working Parents, And The Implications For The 
Future Of Work (Forbes) 
(9/22/2020 8:30 AM, Kristina Durante et al) 
The COVID-19 pandemic radically changed both the corporate workplace and our home life overnight. For 
employees with the luxury of telecommuting, the initial phase of the pandemic had highs and lows. 
Working from home and the absence of a long commute provided the opportunity to be more productive 
than before. 

However, for many, the "home" office was not a place of quiet isolation. It was a place where work and 
home life were no longer balanced, but in direct overlap. The significant increase in unpaid labor inside 
the home blurred the lines between paid and unpaid household labor. COVID-19 hit women particularly 
hard in terms of job losses, increased care responsibilities at home, and heavy representation among low-
wage workers on the front lines. 

Buy Or Build? What Customized Tech Is Teaching Us About Talent (Forbes) 
(9/22/2020 8:40 AM, Meighan Newhouse) 
As companies focus more and more on digitization, automation, digital transformation and all the other "-
tions," they are often putting the cart before the horse. They are looking for a panacea that will cure all 
that ails their organization, and they often look to the marketplace for a technology solution that fits the 
bill. What they soon find, and what you may have experienced yourself, is that there is no silver-bullet-
solution for your organization. A company's needs are unique, even if its products, services, process 
breakdowns or personnel issues are not. 

In my experience, technology implementations of large-scale solutions bring in some of what an 
organization needs and a lot of what it doesn't. This is the buy solution — going to the marketplace for a 
technology platform that delivers only some of what an organization needs or wants. There are some 
great off-the-shelf options on the market, but the advent of low-code development has also created the 
opportunity for companies to build and update custom platforms, often faster, cheaper and with the ability 
to integrate into the existing tech ecosystem. 

A New Contract with the Middle Class (Brookings Institution) 
(9/22/2020 5:00 AM, Richard V. Reeves & Isabel V. Sawhill) 
An aristocratic leisure class and a welfare-dependent underclass are equally unappealing to most 
Americans. This is why most people say they belong to the middle class. It is also why paid work is seen 
as so important. Americans — above all the newest among us, immigrants — want a society where 
everybody has the chance to "make something of themselves." Today, this contract is collapsing. Middle 
class families are working harder, with too little to show for it. Confidence in the prospects for the next 
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generation is low. Trust in our institutions, and even in each other, is declining. The gaps between us are 
widening. Populism, fueled in part by middle class discontent, is rising. 

The COVID-19 pandemic has been like the flash of an X-ray, exposing the deep fractures in our society —
not least by race, but also by social class and economic status. Well-educated professionals, secure in 
their jobs and safe in their homes, have been observers of the devastation all around them. 

Federal Cybersecurity Jobs Unfilled, Presenting Opportunity (Dice) 
(9/21/2020 7:42 AM, Staff) 
While the cybersecurity skills gap in the private sector has been fairly well chronicled over the years, 
including a recent study published by the Enterprise Strategy Group and the Information Systems Security 
Association, the U.S. federal government is also struggling to recruit and maintain security talent at a time 
when threats from nation-state actors continue to grow. In fact, while the public sector currently employs 
around 52,000 cybersecurity professionals, another 31,000 positions remain open — meaning about one 
in three security jobs at the federal level are going unfulfilled, according to a whitepaper released this 
month by the Cyberspace Solarium Commission. 

The Cyberspace Solarium Commission was created under the 2019 National Defense Authorization Act, 
and is currently co-chaired by Sen. Angus King (I-Maine), and Rep. Mike Gallagher (R-Wis). In March, the 
commission released a highly anticipated report that included 75 recommendations for revitalizing and 
revamping cybersecurity throughout the U.S., including election security improvements designed to 
protect the vote this November. 

Using Al to Improve Hiring Legally and Ethically (HR Daily Advisor) 
(9/22/2020 5:00 AM, Shiran Danoch, Gal Sagy, Aaron Crews & Matt Scherer) 
Artificial intelligence (AI) and the ability to predict outcomes based on analysis of patterns are helping 
advance almost every area of human society, ranging from autonomous vehicles to predictive medicine. 
The business world derives great value from Al-driven tools and leverages data in almost every function. 

Most interestingly, perhaps, is the recent proliferation of Al tools in the Human Resources field that 
address hiring, internal mobilization, promotion, and the possible effects deploying these technologies can 
have on the business overall. These tools can offer great value to HR professionals, as they aim to save 
time, lower recruiting costs, decrease manual labor, and collect vast amounts of data to inform decisions 
while helping avoid biases in human decision-making. Companies must comply with strict legal and 
ethical requirements, and it's incumbent upon HR leaders to understand how incorrectly deployed and 
designed Al tools can also be a liability. 

Top Tips for Building a High-Performing Remote Workforce (HR Daily Advisor) 
(9/22/2020 5:00 AM, Staff) 
It started as a giant experiment, albeit one borne of necessity. When the coronavirus began sweeping the 
nation in March, companies had to act quickly and pivot to an entirely remote workplace. It was a new 
concept for most, given that until then, just 7% of employees across the nation regularly worked from 
home, according to a Pew Research Center report based on data from the Bureau of Labor Statistics. 

All in all, the transition has been successful, with Mercer reporting that 83% of the nearly 800 U.S. 
companies interviewed in a recent survey are now considering making a flexible workplace a bigger part 
of their plans moving forward. But that same study also revealed some obstacles: Two-thirds of corporate 
leaders and managers believe managing a flexible workforce will be a challenge moving forward; more 
than half think maintaining the culture will be a challenge; and 42% expressed concern about applying 
consistent flexible work arrangements across their companies. 

Why the US Manufacturing Failed to Stand Strong During the Pandemic (Industry Tap) 
(9/22/2020 1:44 PM, Bill Toulas) 
The COVID-19 pandemic has hit the United States hard, and one of the fields that succumbed to the 
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pressure was that of manufacturing. From virus testing kits and pharmaceuticals to personal protective 
equipment and medical supplies, the country's manufacturing output wasn't enough to provide these in 
the numbers required. That was even though the nation declared a national emergency, and even car 
manufacturers joined the effort to produce what was needed. 

While one can argue on many potential factors for this failure, there are some pivotal elements that played 
a key role beyond doubt. The U.S. has been promoting liberal international trade and globalized 
manufacturing for decades now, so many American firms have taken significant portions of their 
production elsewhere. There is more focus on R&D rather than manufacturing stuff in the country. There 
was no central manufacturing plan or authority in place during the pandemic. 

Who is the employee of the future, and how has COVID-19 changed them? (Kronos) 
(9/22/2020 4:00 PM, Michael Puck) 
If you're an HR leader who believes your people are your greatest asset — and by now thanks to all we've 
been through you probably should be — you're likely wondering how COVID-19 has changed their 
perspective on work. Have the wants, likes, and preferences of your employees changed? Or can you just 
continue with the same employee value proposition that you had before the pandemic? If adjustments are 
imperative, in which areas do you need to change? Should you even have to worry about all of this since 
there is clearly a surplus of available workforce in the market right now? To answer these questions, let's 
start with a story about ice cream. 

Yes, you heard me right — ice cream will help us understand the changes going on in the workforce right 
now. According to the International Ice Cream Association, vanilla remains the most popular flavor with 28 
percent of all votes. Vanilla ice cream has been around for over 200 years, but can you imagine an ice 
cream truck that is offering only vanilla ice cream? How about a supermarket that only carries vanilla ice 
cream? If you're thinking that would be ridiculous in most scenarios I would whole-heartedly agree. 
Consumer expectations have changed and today, the average grocery store in the US offers at least 58 
different flavors, and in total there are more than 1,000 different flavors of ice cream available. 

Is Re-Shoring the Answer to Our Manufacturing Woes? (Morning Consult) 
(9/22/2020 5:00 AM, Keith B. Belton) 
As the presidential race heats up, both candidates are targeting battleground states in the industrial 
Midwest. Both are talking about bringing back manufacturing jobs, which dropped by one-third since the 
turn of the century. And both emphasize re-shoring as the solution. Joe Biden wants to change the tax 
code to punish outsourcing and reward firms that bring jobs back to the United States. Donald Trump is 
threatening something similar and has already offered federal loans and contracts for re-shoring 
production of essential medicines. 

Congress is also on board: Bipartisan legislation has been introduced to re-shore electronics, 
pharmaceuticals, and semiconductors. The idea of re-shoring isn't unique to the United States. The 
pandemic has revealed the fragility of global value chains, and calls for re-shoring can be heard around 
the world: in France, Germany, Australia, Japan, and South Korea. 

Fortunately, more and better options arise from a focus on resilience — a manufacturing sector that can 
adjust in real time to supply chain disruptions — wherever they may occur — while minimizing any loss to 
consumers. The first is re-engineering. Supply chain risk is inherent in its design. 

Study: Industrial workers see pandemic placing family safety in conflict with financial security (Plant 
Services) 
(9/22/2020 1:14 PM, Staff) 
WorkStep, the company helping large industrial employers, including 16 of the Fortune 500, source, 
screen, hire, and retain their frontline workforce, today releases "COVID-19 and Flight Risk in the 
Industrial Workforce." The data finds that the majority of industrial workers feel their safety and their 
family's financial security are in conflict through the pandemic. 
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"From the Industrial Revolution through the COVID-19 pandemic, the industrial workforce has been the 
backbone of the U.S. economy. These heroes make sure there is food on our plates, our packages arrive 
on time, and our buildings stand strong," said Dan Johnston, CEO and Co-founder of WorkStep. "Yet, 
while we call these workers essential, the industry has high and increasing turnover rates and ranks the 
lowest in overall workforce satisfaction. Ensuring that companies have the ability to find - and retain -
skilled frontline workers is critical to the success and overall economic health and wealth of our country." 

Three strategies to defend remote workers from cyberattacks (SC Magazine) 
(9/22/2020 8:59 AM, Malcolm Murphy) 
The COVID-19 pandemic has accelerated digital transformation with remote workers going from 20 
percent to more than 80 percent of the employed population. In the wake of the shutdown, security 
attacks are on the rise as corporate networks expand from the headquarters to thousands of remote home 
locations. 

1. Skills-training to improve enterprise cyber defenses. When managing a remote workforce, 
companies must deploy resources in a strategically sound manner, while causing as little 
disruption as possible. 

2. Ditch the Band-Aid solutions. To prevent further strain on corporate networks and IT professionals, 
many quick-fix solutions such as VPNs are installed throughout businesses. Avoid these quick 
fixes because they can leave users vulnerable to threats on the wider internet and are a growing 
target for attacks themselves. 

3. Secure the company from the network's core. A recent survey found that as companies go 
borderless, 59 percent use DDI, a set of core network services, to gain visibility and security 
controls that traditional security systems lost in third-party clouds. 

McDonald's says it's expanding its job preparation program for youths (Chicago Business Journal) 
(9/22/2020 10:13 AM, Ben Miller) 
McDonald's Corp. said it's expanding its program that provides job preparation training for young people. 
The Chicago burger giant said it's extended its Passport to Success (PTS) Explorer digital curriculum to 
reach more young people by partnering with the International Youth Foundation (IYF). 

In August 2018, McDonald's launched a massive training program for young people called "Youth 
Opportunity" that was aimed at assisting at least 2 million young people around the world by 2025 by 
providing pre-employment job readiness training, actual employment opportunities, and workplace 
development programs. The latest initiative seeks to expand that program by reaching an additional 
100,000 young people by working with historically Black colleges and universities (HBCUs) and city 
partners to provide young people skills training and opportunities. 

Startup recruits cash-strapped gig workers to help landlords evict tenants (New York Post) 
(9/22/2020 11:43 AM, Nicolas Vega) 
A startup is enlisting cash-strapped gig workers to help landlords evict tenants who can't make rent during 
the Covid-19 pandemic. Civvl has been posting Craigslist ads in cities across the country, including 
Denver, Los Angeles and Nashville, boasting pay as high as $125 an hour to individuals willing to work as 
process servers and promising that "there is plenty of work due to the dismal economy." 

"Unemployment is at a record high and many cannot or simply are not paying rent and mortgages," the 
posting, which was first spotted by Vice, reads. "We are being contracted by frustrated property owners 
and banks to secure foreclosed residential properties." The listing calls for workers who are a minimum of 
18 years old, and brags that it provides a "true flexible schedule" and a "minimal background check." The 
average Civvl worker, the post says, completes six jobs a day. 

fFL1 Goodwill Manasota provides ESOL classes for its employees (Tampa Bay News Wire) 
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(9/22/2020 3:14 PM, Staff) 
In an effort to help its employees to achieve work and life success, Goodwill Manasota is offering virtual 
ESOL classes each week for team members whose primary language is not English. These classes, 
which are taught by instructors provided by the Literacy Council of Sarasota, are provided while 
employees are on the clock, at no cost to them. Goodwill GoodPartner Coach Pamela Bavo reports that, 
this year, Goodwill Manasota employs 73 team members who do not speak English as their primary 
language. 

She notes that many employees with limited English language proficiency come from diverse work 
histories - including engineers, pharmacists or veterinarians - who can't pursue those careers here 
because of the language barrier or because their credentials don't meet U.S. requirements. "We want to 
assist our non-English speakers in improving their language skills so that they can enroll in our training 
programs, get promotions at Goodwill and/or gain the skills and certifications they need to re-enter the 
industry they worked in before coming to the U.S.," Bavo said. Benefits Bavo has seen for participating 
team members include greater ease in navigating the workplace, bolstering teamwork, and strengthening 
the positive workplace culture as well as helping the employee to communicate with important figures in 
theirs and their children's lives. 

[KY.] Bellarmine receives $1M grant to recruit diverse students to STEM fields (Lane Report) 
(9/22/2020 10:44 AM, Jonathan Miller) 
With a grant of nearly $1 million from the National Science Foundation (NSF), Bellarmine University is 
creating a scholarship program to recruit low-income, high-achieving students into the STEM disciplines of 
computer engineering, computer science, mathematics and data science. The STEM Career Pathways 
Scholarship program will award annual scholarships of $7,200 each to two groups of 11 low-income, 
academically talented students for four years—one beginning in fall 2021 and the second in fall 2022. 
When combined with other financial-aid sources, Bellarmine expects the scholarship will cover nearly all 
direct tuition costs for most of the 22 recipients. 

The program will provide career-related experiential learning, through internships or research with industry 
partners in the community, and help all scholars attain STEM employment or enter a graduate program 
within six months of graduation. 

jAL1 Ivey creates Alabama STEM Council (Alabama Daily News) 
(9/22/2020 6:41 AM, Caroline Beck) 
Gov. Kay Ivey on Monday announced the creation of the Alabama STEM Council to improve science, 
technology, engineering and math-related education, career awareness and workforce development 
opportunities. The council, created through an executive order, has 46 members who will advise state 
leadership on ways to improve Alabama's education system in order to promote STEM careers and 
support current and future businesses. 

"Alabama has continued to grow into an advanced manufacturing, aerospace engineering and cyber 
technology center of excellence and as a result, the demand for qualified labor in these sectors has 
skyrocketed," Ivey said in a statement. "The Alabama STEM Council will play a vital role in ensuring that 
our state's future leaders have the opportunity to learn STEM-based skills that will help them transition 
into successful career pathways upon graduation." 

JAZ]. `That was my identity': COVID-19 pandemic costing stadium workers their jobs (Cronkite News) 
(9/21/2020 5:00 PM, Ethan Greni) 
In March, teams in the NBA and NHL were closing in on the playoffs, spring training was in full swing in 
Arizona's Cactus League and Florida's Grapefruit League. March Madness was about to unfold as college 
basketball teams competed in conference tournaments. Then it all came to a stunning, abrupt halt 
because of the COVID-19 pandemic. When Utah Jazz center Rudy Gobert tested positive for the virus, it 
set off a cascade through every level of sports. The NBA and NHL halted their seasons. The bats fell 
silent and players packed their bags at spring training venues. Conference basketball tournaments were 
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canceled — during halftime of a game in the case of the Big East Conference event. But athletes were not 
the only ones sidelined by the pandemic. Those who work at sports venues and depend on the games to 
make a living felt the sting, too. Maybe more. 

When the world went into quarantine last spring, millions of people suddenly found themselves in 
unemployment lines. In April, the U.S. unemployment rate rose to 14.7%, the highest it's been since the 
Great Depression. Most of those who work at stadiums were in those lines. Tom Hardison, 38, who had 
worked nine years for the Levy food-service company primarily as a bartender and in catering at Talking 
Stick Resort Arena in Phoenix, was drawn to his profession through his love for sports. And then they 
were gone, along with his job. 

PR' Soft-Catch Tech Wanted by Blueberry Growers (Growing Produce) 
(9/22/2020 12:50 PM, Thomas Skernivitz) 
Labor issues exacerbated by the COVID-19 pandemic may make for an unprecedented blueberry 
harvesting season. In turn, growers are increasingly contemplating the use of over-the-row machines to 
harvest their fresh market blueberries, according to researchers at Oregon State University. Such a switch 
from hand harvesting to machine harvesting will become more practical with advancements in blueberry 
harvesting and packing technology, according to Dr. Wei Yang. 

The OSU Blueberry Extension Agent, who has been conducting research on machine harvesting for fresh 
market blueberries since 2015, says the industry is developing better harvester catch systems to minimize 
internal bruising damage and other challenges that have historically hindered the use of mechanized 
harvesters. Six companies, Yang says, currently manufacture commercial harvesters. "It's interesting to 
see this healthy competition," Yang says. "The main difference is how the picking mechanism is 
designed." 

ICAl UC's Master Beekeeper program issues first certificate (Indiana Prairie Farmer) 
(9/22/2020 10:43 AM, Kathy Keatley Garvey) 
Despite COVID-19 pandemic precautions and constraints, the California Master Beekeeper Program 
(CAMBP), headquartered at the University of California, Davis, has certified its first-ever Master 
Beekeeper: Amy Hustead of Grass Valley, a veteran beekeeper who also happens to be the first and only 
beekeeper in her family. Hustead, president of the Nevada County Beekeepers Association and a 
veterinary technician, recently passed the Master-level beekeeper certification process. 

CAMBP, founded and co-directed by Extension apiculturist Elina Lastro Nino of the UC Davis Department 
of Entomology and Nematology, uses science-based information to educate stewards and ambassadors 
for honey bees and beekeeping. It offers three levels of certification (Apprentice, Journey and Master). 
Nino launched the first Apprentice class in 2016. 

ICA] Rebuilding The Small Business Economy: What It Will Take (Forbes) 
(9/21/2020 8:00 PM, Michael Bernick) 
The small business economy in California continues to deteriorate rapidly. Small business revenue in 
California was down 7.2% from January 2020 to early July. In the latest August data, revenue is now 
down more than 15.9%. The number of small businesses open in the state declined 9.7% from January to 
early July, by early August the drop had reached 24.7%. There are several strategies needed as part of 
the rebuilding process in the months. But they all rest on the same imperative: a reversal of the current 
politics of small business, which is proving destructive for small businesses and for the broader economy. 

Let's start with some recent history. A few weeks ago, around 150 small business owners in San 
Francisco rallied at City Hall, calling for the opportunity to reopen. Since mid-July, the City has re-imposed 
strict economic lockdowns. "Unbelievably, they're watching as entire business sectors collapse," 
announced the owner of a fitness center. 

Child Labor 
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NCC: Eliminate Forced Labor in Global Cotton and Textile Production (Cotton Grower) 
(9/22/2020 10:02 AM, Jim Steadman) 
The National Cotton Council (NCC) remains strongly opposed to use of any forced labor practices within 
the global production of cotton and all textiles. In a recent statement, NCC President/CEO Gary Adams 
said, "Unfortunately, these are not new questions facing the global textile supply chain, and we urge 
companies to implement the internal measures necessary to ensure that their supply chains do not 
include forced or child labor. 

"It is also important to recognize that forced labor practices can occur throughout other product supply 
chains and not just within cotton fiber and textile production," he pointed out. "As a result, manmade fiber 
supply chains must be given the same level of scrutiny." Adams further noted that the complexity of global 
textile supply chains can make it very challenging to verify whether a specific textile or apparel product 
was made using forced labor at some point in the supply chain. 

The child labor alarm of COVID-19 (CGTN) 
(9/22/2020 11:59 PM, Hamzah Rifaat Hussain) 
On Monday, renowned Indian Nobel Peace Laureate Kailash Satyarthi, credited for rescuing thousands of 
children in India from the menace of slavery, servitude and trafficking, expressed concern that his efforts 
may go to waste in the current pandemic scenario. His assessment comes amid a global economic 
downturn which has put increasing pressure on poorer families faced with little option but to send their 
children to work amid surging global unemployment. According to UNICEF, in India alone, 10.1 million 
children are involved in servitude related activities with the numbers potentially swelling as India is now 
the second most-affected COVID-19 country in the world. As the need to address the pandemic and child 
labor becomes increasingly relevant to public policy discourse, China's experience of tackling both issues 
on its shores acts as a blueprint for other countries. 

Prior to the implementation of policies is need for a joint, united, comprehensive, coordinated and tactical 
response to tackle the potency of the virus which has affected millions of people across the world 
including children. Through strong community engagement and a centralized leadership, China's efforts 
have been praised by the World Health Organization, allowing for much of the country to reopen its 
economy, a fact acknowledged by the Brookings Institute despite the presence of a few additional cases 
domestically. When child labor existed in China in the past decade, attempts were made to reduce the 
market share which allowed for the exploitation of children to fester. Such environments are governed by 
the principle of demand and supply where the high demand for child labor can be satiated with an 
uninterrupted supply chain. 

JAZ]. From the fields to the classroom: Inside the lives of U.S. agriculture's youngest workers (NBC News) 
(9/22/2020 8:00 AM, Didi Martinez, Gabe Gutierrez, Christine Romo & Nicole Suarez) 
It's nearly 4 a.m. in this border town, where a group of day laborers wait under the fluorescent lights of a 
Chase bank parking lot to board several white school buses. Leslie Aguilar, 15, looks on as her sister, 
Jimena, 17, boards one of the buses heading to a farm several miles away. This is the first time the 
sisters are not traveling together and Leslie is concerned. "I don't know where she is going," she says. "I 
don't know who the people are, where they're taking her and all that." "I don't like to go like this because 
we usually go together." 

The Aguilar sisters have been in the parking lot since 10 the night before, going from bus to bus looking 
for field work, a task that proves challenging this September morning. Arizona is in between crop seasons, 
creating a scramble among day laborers for fieldwork. Grown men and experienced workers were picked 
first that day. "They know that we come day to day to come look for a job," she says. "And they don't 
accept us. They wish they can, but they can't because they have rules they have to follow. Because some 
they just need boys." 

Immigration 
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Employers, Visa Opponents Trade Blame for Seasonal Jobs Unfilled (Bloomberg Law) 
(9/22/2020 3:47 PM, Genevieve Douglas) 
Companies that employ seasonal guest workers on H-2B visas say they still can't find U.S. workers to do 
these jobs despite massive unemployment triggered by the coronavirus pandemic. 

Speaking at a roundtable hosted by the Seasonal Employment Alliance, employers from the landscaping, 
masonry, and quarry industries recounted how their increased efforts to recruit U.S. workers have not 
produced the number of seasonal workers they need to keep their companies in business after the 
government paused the visa program. 

Congress Urged To Combat Human Trafficking Of Foreign Workers Through Data Transparency (Forbes) 
(9/21/2020 8:00 PM, Chantal Da Silva) 
A new report published on Tuesday is calling on Congress to use "data transparency" to help combat the 
trafficking of temporary foreign workers in the U.S. Titled The Case for Transparency: Using Data to 
Combat Human Trafficking Under Temporary Foreign Worker Visas, the report published by advocacy 
group Justice in Motion asserts that more could be done to prevent the exploitation of workers if data on 
how U.S. visas are being used were more accessible to attorneys, advocates and watchdog groups. 

In a phone interview on Tuesday, Jeremy McLean, the policy and advocacy manager at Justice in Motion 
and lead author behind the report, said that in a pre-pandemic world, as many as 1.6 million migrant 
workers were coming to the U.S. on temporary worker visas each year, taking on jobs across a number of 
industries, including hospitality, agriculture and food production. 

Working Women 

Scientist Shares Brutally Honest Photo of What Life as a Working Mom Looks Like Right Now (CafeMom) 
(9/21/2020 5:00 PM, Kaitlin Stanford) 
American parents have been stretched to the max for months (regardless of whether they've had to pull 
double-duty as homeschoolers). But although the current health situation has challenged moms and dads 
in a hundred different ways, it's pushed working mothers in particular to the brink. No one knows that 
better than Gretchen Goldman, an environmental engineer who recently went viral for posting a brutally 
honest behind-the-scenes photo of what a day in the life of a working mom really looks like — pandemic-
style. 

Goldman has served as the research director of the Center for Science and Democracy at the Union for 
Concerned Scientists for the last 10 years, where she specializes in climate change and air pollution, 
according to Today. It's for this reason that CNN recently invited her on an episode of its Situation Room 
with Wolf Blitzer to discuss the National Oceanic Atmospheric Administration's newest leadership 
appointment. 

Wages & Compensation 

Surge in Wealth May Lead to Complacency on Economy (Wall Street Journal) 
(9/21/2020 4:56 PM, Justin Lahart) 
A record level of wealth and America's biggest economic downturn on record make strange bedfellows. 
But that's just what we saw last quarter. The Federal Reserve on Monday reported that the net worth of 
U.S. households increased by $7.6 trillion, or 6.8%, in the second quarter from the first quarter, to $119 
trillion. That pushed it above the previous record, set in the fourth quarter. And now, with stocks at higher 
levels than they were at the end of the second quarter — and the value of real estate continuing to rise —
household net worth is surely even higher. 

The rebound in wealth stands in contrast with what happened to the economy in the second quarter, when 
gross domestic product registered its largest decline in more than 70 years of record-keeping. GDP will 
likely see a substantial rebound in the third quarter, but it still looks likely to remain below pre-Covid 
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levels. Federal Reserve projections suggest it won't fully recover until the latter half of next year. The 
differing paths of wealth and economic output underscore how the downturn has hurt poorer Americans 
while leaving many of their richer counterparts relatively unscathed. Only a bit more than half of U.S. 
families have stock market holdings of any kind, according to the Pew Research Center, including through 
pension plans and 401(k) accounts. Fewer than 1 in 5 families making less than $35,000 a year hold any 
stocks, while nearly 9 in 10 families making $100,000 do. For poorer and middle-class households that do 
own stocks, the amounts tend to be small. 

Marriage linked to higher wages for some workers (Fox Business) 
(9/22/2020 10:01 PM, Brittany De Lea) 
While marriage has been shown to have a number of positive effects on the U.S. economy, it may also 
correlate with higher earnings among men. Research published by the St. Louis Federal Reserve showed 
that married men stand to out-earn their single counterparts by a sizable amount. Researchers looked 
specifically at employed people between ages 20 and 64 with at least a high school diploma, using data 
from 2016. 

Wages among married men "Dominated" other groups, the study found. "Married men earn higher wages 
than single or married women, and married men earn higher wages than single men," researchers wrote. 
Married men experienced higher peak earnings than other groups - with peak earnings for white men at 
$90,000 and peak earnings for black men at $62,000, which are both above the average White men 
earned "Significantly more" money per hour, whereas other groups earned comparable wages. On the flip 
side, single black men and single black women earned the least - on average - across all groups. 

US household wealth hits record despite coronavirus pandemic (Fox Business) 
(9/22/2020 5:01 PM, Megan Henney) 
Americans' household wealth hit a record high last quarter as the stock market continued to rebound from 
the coronavirus pandemic-induced drop earlier this year. According to new data released Monday by the 
Federal Reserve, American households' collective net worth climbed nearly 7% in the April-June quarter 
to $119 trillion. That's up from $111 trillion in the first quarter, when the pandemic triggered an 
unprecedented shutdown of the nation's economy, cratering the financial markets. 

But the markets have staged a rapid recovery since late winter, when prices were dropping so quickly that 
automatic circuit breakers kicked in several times, forcing temporary trading halts. Since bottoming out on 
March 23, the S&P 500 has surged about 48%; the Dow Jones Industrial Average is up about 47% and 
the tech-heavy Nasdaq Composite has jumped about 60%. But other parts of the economy have been 
slower to recover. Government data released at the beginning of September shows the labor market is far 
from pre-coronavirus levels: Employers added 1.4 million jobs in August and the unemployment rate fell to 
8.4%, but there are still 11.5 million more out-of-work Americans than there were in February. 

[Editorial note: consult source link for video] 

CEOs, make sure your employees aren't struggling to get by (CNN) 
(9/22/2020 2:07 PM, Paul Tudor Jones & Dan Schulman) 
Before the coronavirus crisis hit, JUST Capital's research found that 50% of workers at America's 1,000 
largest public companies were not making enough to support a family of three, even with a spouse 
working part time. Today, the health risks encountered by low-paid frontline workers, combined with 
historic levels of unemployment, have further exposed the fragility of American capitalism and 
demonstrated why business leaders need to step up and do more to support workers and their families 

If we don't take action now, we run the risk of further entrenched inequality on the other side of the 
pandemic. That is why we are asking America's CEOs to join us in assessing the financial security of their 
workforces and taking steps to ensure that none of their employees are struggling to get by. As we 
collectively determine how to not only weather this moment but also begin to build a better future, we 
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need to focus significant efforts on what more we can do to develop a resilient workforce. One place to 
start is to conduct an assessment of employees' financial security and health. 

Gender pay gap remains stagnant (BizWomen) 
(9/22/2020 9:33 AM, Caitlin Mullen) 
Working women's earnings still lag behind men's, with recent Census Bureau data showing almost no 
progress on the gender pay gap from 2018 to 2019. For every dollar men made, the average full-time 
working woman earned just 82 cents. This has remained unchanged for three years, according to the 
National Women's Law Center. The U.S. Census Bureau's recent press release notes "the difference 
between the 2018-2019 percent changes in median earnings for men and women working full-time, year-
round was not statistically significant." 

Black women's pay gap shrank by one penny, going from 62 cents to 63 cents; Latinas also saw their pay 
gap narrow by one cent, from 54 cents to 55 cents, per CNBC. "At this moment of a pandemic and a 
recession, it's especially bitter news for these women who are shortchanged the most. One-third of Black 
women are essential workers who are keeping the country going, but the wage gap robs them of 
thousands of dollars each year," Emily Martin, vice president for education and workplace justice at the 
National Women's Law Center, said in a statement. 

PayScale Empowers Businesses to Address Pay Equity in Partnership with the USC Race and Equity 
Center (PayScale) 
(9/22/2020 8:55 AM, Amy Stewart) 
PayScale, Inc. and the USC Race and Equity Center are partnering to help organizations achieve pay 
equity that goes beyond a one-time engagement and incorporates continuous monitoring and 
maintenance to keep pace with the business. Working together, both organizations will uniquely combine 
research, technology and advisory services to expand diversity, equity and inclusion into compensation. 
Beginning in October 2020, PayScale and the USC Race and Equity Center's Pay Equity Analysis and 
Advisory offering will be available for PayScale MarketPay customers to create a path to pay equity. 

"We want to empower our customers to be critically conscious of gender and racial inequality and be 
proactive agents of change when it comes to pay equity," said Scott Torrey, CEO of PayScale. 
"PayScale's compensation technology enables organizations to monitor pay equity by using statistical 
models and advanced analytics to show whether and to what extent gender, race or other protected 
characteristics influence employees' compensation. Our partnership with the USC Race and Equity 
Center empowers our customers to confidently manage pay equity through access to strategic guidance, 
insight and ongoing support." 

IPAl Another big Philadelphia law firm partially rescinds Covid-19 austerity measures (Philadelphia 
Business Journal) 
(9/22/2020 2:31 PM, Jeff Blumenthal) 
Duane Morris has become the latest local law firm to partially rescind some of the austerity measures 
implemented in the spring to mitigate the economic effects from the coronavirus pandemic. The 800-
lawyer firm eliminated the 15% pay cuts for non-partner attorneys and exempt staff (earning $100,000 or 
more annually) as of Sept. 1. 

It still has not restored its 401(k) match. Equity partner distributions have been deferred and the firm 
reduced targeted year-end equity partner compensation by 25 percent and non-equity partner 
compensation by 20%. In a statement, Duane Morris said its goal is to restore all compensation shortfalls 
for attorneys and staff "as we move toward the end of this year." 

Minimum Wage 

fCO1 Aurora City Council rejects $20-an-hour minimum-wage proposal (Denver Business Journal) 
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(9/22/2020 9:29 AM, Ed Sealover) 
An effort to establish the highest minimum wage in Colorado died Monday at the Aurora City Council, as a 
majority of members expressed concerns about both the effect of a $20 hourly floor wage on businesses 
and the cost of such a proposal to the cash-challenged city itself. It's likely the debate isn't over for good, 
as sponsoring councilwoman Alison Coombs said she is willing to negotiate with business leaders over a 
lower peak wage and one of the dissenting seven council members expressed concerns more with the 
process than the general idea. But for now, the council has pushed off a plan that local business 
organizations said seemed poor in its timing and that Mayor Mike Coffman, a former small-business 
owner, labeled as "just a job killer, there's no other way to put it." 

Coombs' proposal would have made Aurora the second local government behind Denver, to take 
advantage of a 2019 law allowing cities and counties to raise their minimum wages over the state's 
current $12 hourly rate, which is scheduled to rise to $12.32 on Jan. 1. But it would have gone farther than 
the Mile High City's law that will hike that city's minimum wage to $15.87 an hour beginning in 2022, 
raising the wage in increments of 5% to 10% a year for the next six years before it hit $20 an hour in 
2027. Coombs noted that many business leaders cited the current economic downturn as a particularly 
bad time to implement an increase to their operating costs. But she said the city's workers also have been 
hit particularly hard by the downturn and need help just affording the basics of life — something that can 
begin with a raise to $12.60 next year for minimum-wage workers. 

Overtime 

fNY1 New York wage board adds another hearing for Sept. 30 (Indiana Prairie Farmer) 
(9/23/2020 4:00 AM, Chris Torres) 
Dairy farmer Kendra Lamb had a clear message when she spoke, virtually, to the New York Farm 
Laborers Wage Board in late August: Now's not the time to drop the state's overtime threshold. And 
farmers and the ag industry will have at least one more shot to have their voices heard during the Sept. 30 
virtual meeting of the board at 6 p.m. This was not originally scheduled and was announced at the last 
board hearing in August. It will be the fifth meeting of the board this year and will be available to 
livestream online. 

The three-person board, put together as a result of the New York Farmworkers Fair Labor Practices Act, 
is considering lowering the state's overtime threshold for farmworkers from 60 to 40 hours a week. The 
act, which became law in January, allows farmworkers to be paid overtime if they work more than 60 
hours a week, grants farmworkers one day off a week or be paid overtime for working that day, and allows 
farmworkers to organize and form unions though they won't be able to strike. The law also grants 
farmworkers the right to worker's compensation and it established the Farm Laborers Wage Board that is 
meeting to further study the issue and possibly lower the 60-hour overtime threshold. 

Paid Leave 

Virus Paid Leave Expands Even as Democrat-Led Virginia Says `No' (Bloomberg) 
(9/22/2020 2:11 PM, Chris Marr) 
The pandemic has made for an active year in paid-leave policymaking but hardly the landslide victory that 
advocates of broader worker protections might have hoped. Within days of California enacting a broader 
virus-specific paid sick time mandate this month, a committee of the Democratic-majority Virginia Senate 
voted to sideline a bill that would have required employers to offer paid quarantine leave for workers who 
are sick or under medical orders to quarantine due to Covid-19. 

Also this month, Philadelphia temporarily expanded its paid sick leave mandate to cover gig workers, and 
Oregon launched a $30 million program offering state-funded payments to virus-affected workers who 
lack paid leave. In August, Washington Gov. Jay Inslee (D) ordered employers of food-production workers 
to offer virus-related paid sick leave to their workers. The Virginia bill's defeat was a frustrating loss for 
state Del. Elizabeth Guzman (D), who sponsored the bill and has sponsored paid sick leave legislation for 
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the past three regular legislative sessions. Her regular-session bill and a companion version in the Senate 
also failed to get final passage before the state's legislature adjourned in March, despite the newly 
Democratic majority in the Virginia House and Senate. 

U.S. DOL Clarifies Paid Leave Requirements Under the Families First Coronavirus Response Act (Peru 
Gazette) 
(9/22/2020 12:00 PM, Staff Report) 
On Sept. 11, the U.S. Department of Labor's Wage and Hour Division issued revisions to the Families 
First Coronavirus Response Act regulations, which implement paid sick leave and expanded family and 
medical leave. FFCRA requires private-sector employers with fewer than 500 employees and certain 
public employers to provide covered employees emergency paid sick leave and expanded family and 
medical leave. 

The revisions clarify workers' rights and employers' responsibilities under the FFCRA's paid leave 
provisions after an Aug. 3 decision from the U.S. District Court for the Southern District of New York 
nullified key sections of the regulations. 

ICA] California Does It Again: Paid Sick Leave Expanded For COVID-19 (JD Supra) 
(9/22/2020 12:48 PM, Paul Lynd & Jeffery Weston) 
Governor Gavin Newsom signed Assembly Bill 1867 on September 9, 2020. It extends 80 hours of 
COVID-19 supplemental paid sick leave to employees not provided with paid sick leave under the federal 
Families First Coronavirus Response Act ("FFCRA"). AB 1867 also codifies Executive Order N-51-20, 
which Governor Newsom signed on April 16, 2020, providing supplemental paid sick leave to food sector 
workers. 

According to a press release from Governor Newsom's office, AB 1867 "closes the gaps in paid sick days 
provided in federal law and the Governor's Executive Order by including employers with over 500 
employees and public and private employers of first responders and health care employees who opted not 
to cover their employees under federal law." The new paid sick leave is in addition to paid sick leave that 
California law already required. 

jCA1 New Paid Sick Leave Requirements for California Employers (JD Supra).
(9/22/2020 3:48 PM, Dwight Armstrong & Nicholas Schuchert) 
On September 9, 2020, Governor Newsom signed Assembly Bill 1867, which enacts new Labor Code §§ 
248, 248.1, and 248.5, and provides supplemental paid sick leave benefits to certain employees who are 
not covered by the federal Families First Coronavirus Response Act (FFCRA). The FFCRA is the subject 
of a previous post and can be accessed here. 

The new law is effective as of September 19, 2020, and will expire on December 31, 2020, or upon the 
expiration of any extension of the Emergency Paid Sick Leave Act established by the FFCRA. Unlike the 
FFCRA (which applies only to employers with fewer than 500 employees), the new California law requires 
employers with 500 or more employees nationwide to provide supplemental paid sick leave to qualifying 
employees for various reasons related to COVID-19. Smaller employers of emergency responders or 
health care providers are also covered. 

Worker's Compensation 

fMA1 Massachusetts lawmakers dump COVID-19 workers' compensation bills into study (MassLive) 
(9/22/2020 9:49 AM, Colin A. Young) 
Massachusetts businesses are in line to save on workers' compensation insurance over the next year 
while efforts in the Legislature to expand the ability of workers to tap into those benefits for COVID-19 
care appear to have hit a dead end. Workers' compensation coverage for COVID-19 in Massachusetts is 
limited to situations in which "the hazard of contracting such diseases by an employee is inherent in the 
employment," the attorney general's office said, meaning health care workers like nurses are likely to be 
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covered. 

As of late August, officials in at least 15 states had passed legislation, issued executive orders or enacted 
other administrative policy changes to directly address workers' compensation coverage of COVID-19, 
according to the National Conference of State Legislatures. In Massachusetts, the Joint Committee on 
Labor and Workforce Development this month put two workers' compensation bills -- H 4749 from New 
Bedford Rep. Chris Hendricks and H 4739 from Bedford's Rep. Ken Gordon and Cambridge Rep. David 
Rogers -- into a study order, effectively spelling the end of the line for those bills during this extended 
legislative session. 

fMA1 Lawmakers dump COVID-19 workers' comp bills into study (Worcester Business Journal) 
(9/22/2020 10:25 AM, Staff) 
Massachusetts businesses are in line to save on workers' compensation insurance over the next year 
while efforts in the Legislature to expand the ability of workers to tap into those benefits for COVID-19 
care appear to have hit a dead end. Workers' compensation coverage for COVID-19 in Massachusetts is 
limited to situations in which "the hazard of contracting such diseases by an employee is inherent in the 
employment," the attorney general's office said, meaning health care workers like nurses are likely to be 
covered. 

As of late August, officials in at least 15 states had passed legislation, issued executive orders or enacted 
other administrative policy changes to directly address workers' compensation coverage of COVID-19, 
according to the National Conference of State Legislatures. In Massachusetts, the Joint Committee on 
Labor and Workforce Development this month put two workers' compensation bills -- H 4749 from New 
Bedford Rep. Chris Hendricks and H 4739 from Bedford's Rep. Ken Gordon and Cambridge Rep. David 
Rogers -- into a study order, effectively spelling the end of the line for those bills during this extended 
legislative session. 

ENJ1 New law protects essential workers when they file workers' comp claims I Downey (Asbury Park 
Press) 
(9/22/2020 8:56 AM, Joann Downey) 
We will never be able to fully thank essential workers for the risk they take every day they go to work 
making sure the rest of us are safe, have access to health care and are able buy food at a supermarket to 
feed our families during the COVID-19 public health crisis. Those of us who are lucky enough to be able 
to work from home cannot fully appreciate the anxiety essential workers must feel as they leave for work 
wondering if today is the day they catch the coronavirus. 

One way we are able to show our thanks is to make sure that these invaluable and selfless essential 
workers don't have to fight with insurance companies over a worker's compensation claim when they get 
sick. That's what the state Assembly and Senate have done in approving A-3999/52380, which Gov. Phil 
Murphy signed into law on Sept. 14. The law supports essential workers by creating the presumption that 
coronavirus contracted by those whose jobs expose them to COVID-19 is work-related and fully 
compensable for the purpose of workers' compensation benefits and other employment benefits provided 
for work-related injuries and illnesses. 

[IQ Comp act does not bar claims for biometric violations (Business Insurance) 
(9/22/2020 5:00 AM, Angela Childers) 
The exclusivity provisions of the Illinois Workers Compensation Act do not bar a worker's claims for 
statutory damages for violating her rights under a state biometric privacy law, an appellate court held 
Friday. In McDonald v. Symphony Bronzeville Park LLC, the Illinois Court of Appeals, Fifth District 
unanimously answered that a class of workers could proceed with their claims of violations of the Illinois 
Biometric Information Privacy Act and their request for statutory damages. 

Marquita McDonald filed a class action against her employer, Symphony Bronzeville Park LLC, alleging 
that she was required to provide biometric information by scanning her fingerprint for the company's time 
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clock system. She charged that this requirement violated the Biometric Information Privacy Act by 
negligently collecting their biometric information without informing them in advance in writing of the 
purpose and length of time for which their fingerprints were being collected, stored and used; providing a 
publicly available retention schedule and guidelines for permanently destroying the biometric data; and 
obtaining a written release from employees prior to the collection of their fingerprints. 

ICAl California Farm Worker Arraigned for Alleged Workers' Comp Fraud (Insurance Journal) 
(9/22/2020 2:00 PM, Staff Report) 
Eduardo Medina Ruelas, 46, of Sanger, Calif., was arraigned this week on multiple counts of felony 
insurance fraud after allegedly defrauding his employer and RISICO Claims Management Co. to collect 
$38,000 in workers' compensation insurance benefits and medical treatment he was not entitled to 
receive. An investigation by the California Department of Insurance reportedly revealed that while working 
at Pitman Family Farms, Ruelas was injured when he was struck by a forklift on June 13, 2017. 

As a result of his injuries, Ruelas was placed on temporary disability and did not return to work. Ruelas 
continued with follow-up visits to the doctor, complaining of severe and widespread pain throughout his 
entire back and most of his body. When it was recommended that he return to work on light duty, Ruelas 
reportedly claimed to be unable to work due to the persistent and severe pain. Surveillance was 
conducted while Ruelas was off work collecting disability benefits. Ruelas was reportedly caught on video 
visiting a casino, shopping, watering his lawn, and transferring a large piano keyboard from the trunk of 
his vehicle into another vehicle. The surveillance footage showed Ruelas participating in activities that 
contradicted his claims of injury and inability to work. 

Employee Misclassification 

Uber and Lyft Could Gain From U.S. Rule Defining Employment (New York Times) 
(9/22/2020 3:51 PM, Noam Scheiber) 
The Labor Department on Tuesday announced a proposal that could deem millions of janitors, 
construction workers and gig workers to be contractors rather than employees, its most ambitious step 
toward blessing the business practices of companies like Uber and Lyft. Unlike employers, companies 
that rely on contractors don't have to pay a minimum wage, overtime or a share of Social Security taxes, 
or contribute to unemployment insurance and provide workers' compensation insurance. 

The proposal is a so-called interpretive rule, not a regulation that has the force of law. It could have 
significant influence were it to be finalized. It would technically cover only laws that the Labor Department 
enforced, like the federal minimum wage and overtime rules. States and other federal agencies, like the 
Internal Revenue Service, would be free to make their own determinations, as California has done in a 
recently enacted law that effectively requires companies like Uber and Lyft to classify their workers as 
employees. 

New Trump administration rule could make it harder for gig and contract workers to have rights as 
employees (Washington Post) 
(9/22/2020 5:23 PM, Eli Rosenberg) 
The Department of Labor released a rule proposal on Tuesday that could make it more difficult for those 
engaged with contract work to be classified as employees, in what labor advocates described as a 
potential blow to protections for workers. Labor advocates say the proposal would raise the threshold for 
contract workers, which includes gig workers, to be considered employees, a category that comes with 
significantly more protections. 

The proposed rule is the first of a multistep process with potential consequences for millions of workers. 
Under the proposal, the Department of Labor - which has the power to investigate worker complaints 
about misclassification - said it would adopt a few guidelines to test whether workers should be 
considered employees or contractors. This test would assess whether a worker is truly in business for 
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themselves, like a contractor, or whether they are economically dependent on their employer, as an 
employee. 

DOL Debuts Rule Easing Business Use of Independent Contractors (Bloomberg Law) 
(9/22/2020 9:57 AM, Ben Penn) 
Businesses will gain a simpler framework for classifying workers as independent contractors under a high-
stakes regulatory proposal the Labor Department released, representing the Trump administration's 
response to blue-state efforts to expand the scope of employee status. The proposed regulation, unveiled 
Tuesday, provides a model for when businesses may legally classify workers as independent contractors 
rather than employees, who are covered by federal minimum wage and overtime law. The DOL is 
proposing a more employer-friendly interpretation of employee status under the Fair Labor Standards Act 
than it applied during the Obama administration. 

The issue of worker classification has taken on greater significance amid the rise of the gig economy, 
where independent contractors are central to the business models of leading companies such as Uber 
Technologies Inc., Lyft Inc., and Instacart. The proposed rule adopts an "economic reality" test for 
determining which workers qualify as independent contractors. It explains that contractors must be in 
business for themselves, rather than being economically dependent on the possible employer for work. 
The rule explains the "inquiry into economic dependence is conducted through application of several 
factors, with no one factor being dispositive, and that actual practices are entitled to greater weight than 
what may be contractually or theoretically possible," according to the DOL's Wage and Hour Division rule. 
DOL proposes narrowing this test into five factors, less than the number used by various courts and 
previously used by DOL. 

U.S. Labor Department could make it easier to treat workers as independent contractors (Reuters1 
(9/22/2020 11:13 AM, Daniel Wiessner) 
The U.S. Department of Labor on Tuesday said it would soon propose a rule that could make it easier to 
classify workers as independent contractors rather than employees, a major issue for the "gig economy" 
and other industries that use contractors to contain costs. During a phone call with reporters, senior 
department officials said the rule, if adopted, would provide courts with a "cleaner and easier-to-use 
process" than the complex multi-factor test currently applied in lawsuits alleging workers have been 
misclassified. 

Independent contractors are not entitled to many of the legal protections afforded to employees, such as 
minimum wage and overtime pay. Employees can cost companies up to 40% more than contractors, 
according to several studies. The labor department will publish a formal proposal by next week, the 
officials said, and adopt a final rule by the end of the year. Under the proposal, a worker would be 
considered a company's employee if he or she is economically dependent on the company for work. But a 
worker who operates an independent business and has opportunities for profit or loss would be deemed 
an independent contractor. 

Trucking Praises DOL Proposal Clarifying Status of Independent Contractors (American Trucking 
Associations) 
(9/22/2020 4:00 PM, Sean McNally) 
Today, the American Trucking Associations praised a proposed rule from the U.S. Department of Labor 
that would clarify the definition of employee under the Fair Labor Standards Act as it relates to 
independent contractors. 

"Secretary Scalia understands that many Americans choose the independent contractor model —
including hundreds of thousands of owner-operators in the trucking industry — because it expands their 
opportunities to earn and empowers them to choose the hours and routes that suit their individual needs 
and lifestyle," said ATA President and CEO Chris Spear. "This proposal is about giving working 
Americans the freedom to pick the occupation and flexibility they desire, and we thank Secretary Scalia 
for putting it forward." 
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DOL Releases Proposed Regulation on Independent Contracting (Littler) 
(9/22/2020 5:01 PM, Tammy D. McCutchen & Dane Steffenson) 
On September 22, 2020, the U.S. Department of Labor (DOL) released a long-anticipated proposed rule 
addressing when a worker is an employee or independent contractor under the Fair Labor Standards Act 
(FLSA). In the Notice of Proposed Rulemaking (NPRM), expected to be published in the Federal Register 
later this week, the DOL retains its long-standing "economic reality" test. The ultimate inquiry of this multi-
factor test is whether a worker is in business for themselves (and, therefore, is an independent contractor) 
or is economically dependent on a putative employer for work (and is deemed to be an employee). 

Although this issue has been gaining in importance as more workers choose the flexibility and control that 
comes with independent contracting, the DOL has never before issued regulations on independent 
contracting. In a business editorial this morning, Secretary of Labor Eugene Scalia noted: "The Supreme 
Court last spoke to the issue nearly 60 years ago; its most significant pronouncement came just after the 
Second World War. Since then, employers and workers looking for guidance have had to parse the 
sometimes-divergent decisions of the federal courts of appeals, and opinion letters the Labor Department 
issues occasionally without public notice or input. . . . Unlike [California Assembly Bill 5], our rule doesn't 
propose radical changes in who's classified as an employee or independent contractor. Instead, our rule 
aims to simplify, clarify and harmonize principles the federal courts have espoused for decades when 
determining what workers are "employees" covered by the minimum wage and overtime pay requirements 
of the FLSA." Secretary Scalia spoke further about wanting to "clear away the cobwebs and 
inconsistencies" and hopes the proposed standards "will help states and policy-makers consider worker 
classification outside the FLSA context." 

DOL Clarifies Who Is an Independent Contractor in Proposed Rule (Society for Human Resource 
Management) 
(9/22/2020 12:00 PM, Allen Smith) 
The U.S. Department of Labor (DOL) issued a proposed rule Sept. 22 to clarify when a worker is an 
employee covered by the Fair Labor Standards Act (FLSA) or an independent contractor. Independent 
contractors, including many gig-economy workers, are not eligible for minimum wage, overtime and other 
benefits that employees must receive. The proposed rule adopts an "economic reality" test to determine a 
worker's status as an FLSA employee or independent contractor. "Businesses want clarity and specificity 
with respect to their engagement of independent workers. We are hopeful that this rule will help ensure 
that worker classifications are accurate, reflect today's modern workplace, and accommodate the needs 
of employers and workers alike," said Emily M. Dickens, Society for Human Resource Management 
(SHRM) corporate secretary, chief of staff and head of Government Affairs. "SHRM looks forward to 
commenting on the proposed rule." 

There will be a 30-day comment period after the proposed rule's official publication in the Federal 
Register. The rule, if finalized as proposed, would make classifying workers as contractors easier, 
according to Rich Meneghello, an attorney with Fisher Phillips in Portland, Ore. But it would not overturn 
worker-friendly state independent-contractor laws, such as the one in California, he added. 

fMA1 Massachusetts District Court Rejects Employee Classification for Franchisees (National Law 
Review) 
(9/22/2020 12:51 PM, Lukas Moffett, Christopher M. Pardo & Amber M. Rogers) 
On September 10, 2020, the United States District Court for the District of Massachusetts issued a 
Memorandum and Order granting summary judgment in favor of a franchisor in response to claims by a 
purported class of franchisees that they were not truly independent contractors, but employees of the 
franchisor. 

The main issue addressed in the case was whether specific federal legal requirements that are imposed 
upon franchisors trump the general Massachusetts independent contractor classification statute. The 
federal court reasoned that applying the Massachusetts independent contractor classification statute to 
the franchise business model would render franchisors regulated by the Federal Trade Commission 
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("FTC") criminally liable under state law for employee misclassification simply by virtue of their compliance 
with the FTC's requirements. 

In a dispute between a class of franchisees (the "Franchisees") and 7-Eleven, Inc. ("7-Eleven"), the 
Franchisees brought suit against 7-Eleven alleging that 7-Eleven misclassified its own Franchisees as 
independent contractors, instead of as employees. The Franchisees brought their claims under the 
Massachusetts Independent Contractor Law ("ICL"), arguing that 7-Eleven could not overcome the 
presumption of an employee/employer relationship established by the ICL. 

Wage Violations 

INY1Walgreens Shortchanged Retail Workers on Overtime Pay, Suit Says (Bloomberg Law) 
(9/22/2020 3:03 PM, Kathleen Dailey) 
Walgreens is facing allegations that it knowingly underpaid more than 100 retail workers by miscalculating 
their overtime rates, brought in a lawsuit filed in New York federal court. 

The drugstore chain also failed to provide its hourly paid cashiers, customer service associates, and 
greeters with timely wages, accurate wage statements, and proper wage notices at hiring, according to 
the complaint filed Monday in the U.S. District Court for the Eastern District of New York. Levaughn 
Samuel, who worked at a Walgreens location in Brooklyn until Sept. 1, sued individually and on behalf of 
other nonexempt hourly workers under the Fair Labor Standards Act. 

fNY1 Glen Oaks Man Pleads Guilty To $1.5M In Wage Theft: DA (MSN) 
(9/22/2020 5:38 PM, Maya Kaufman) 
A Glen Oaks businessman pleaded guilty to a labor law violation after prosecutors accused him of 
cheating workers out of more than $1.5 million in wages. Jagdeep Deol, 36, and his company Laser 
Electrical Contracting secured millions of dollars worth of contracts to perform electrical work in New York 
City public schools, which comes with a requirement to pay workers the equivalent of union wages. 

Instead, Deol paid 11 employees "Substantially less" than that from 2014 to 2018 and kept the remainder 
for himself, the Queens District Attorney's Office said in a news release Tuesday. Deol pleaded guilty to a 
violation of New York State's prevailing wage law - a misdemeanor - and a felony charge of failing to pay 
a prevailing wage on behalf of his company. Under the terms of the plea deal, Deol will be required to pay 
full restitution to his workers and reimburse the city for the $160,000 cost of its investigation - or face jail 
time. 

EPA] Erie's Smugglers' Wharf settles wage suit with feds (Erie Times-News) 
(9/23/2020 4:15 AM, Ed Palattella) 
An Erie bayfront restaurant is dishing out close to $160,000 to settle a federal lawsuit over its pay 
practices. Smugglers' Wharf has agreed to the settlement to resolve claims that the restaurant underpaid 
nearly 40 servers by having them contribute to an improper tip pool for about four years, from June 2016 
to March of this year, according to documents filed in U.S. District Court in Erie. 

Smugglers' Wharf, at 3 State St., on Presque Isle Bay at Dobbins Landing, also agreed to pay a $5,000 
civil penalty to end the lawsuit, which the U.S. Department of Labor filed against the restaurant in August 
2019. The total amount of the settlement is $157,370.20 - $78,685.10 to cover back wages and the 
same amount to cover damages. The Department of Labor will distribute the money to 38 people in 
various amounts, according to the agreement. The smallest gross payout, excluding any money withheld 
for taxes, is for $50.35, according to the agreement. The largest gross payout is for $23,211.04. 

fFL1 Hair Cuttery Stylists Reach Deal Over Pre-Pandemic Closure Wages (Bloomberg Law) 
(9/22/2020 11:46 AM, Kathleen Dailey) 
A group of Hair Cuttery stylists in Florida seeking unpaid wages for work performed before the chain's 
pandemic-related shutdowns and bankruptcy have settled their state-law claims against founder Dennis 
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Ratner, according to a notice filed in a federal court in Tampa. 

The deal's terms aren't publicly available yet. Florin Gray Bouzas Owens LLC, which represents the 
stylists, and Berger Singerman LLP, which represents Ratner, didn't immediately respond to requests for 
more information. The notice, filed Monday, indicates the settlement agreement and motion for court 
approval will soon be submitted to Judge Charlene Edwards Honeywell. 

[AL]. Smoothie King employees in Mobile awarded COVID-19 back pay (WPMI-TV NBC 15 Pensacola) 
(9/22/2020 1:00 PM, Keith Lane) 
The operator of a Smoothie King franchise in Mobile, Alabama, has paid $918 in back wages to seven 
employees after wrongly denying them emergency paid sick leave. The seven employees took leave while 
some sought medical diagnosis for suspected coronavirus infection and others followed orders to self-
quarantine due to coronavirus exposure at the workplace. 

U.S. Department of Labor's Wage and Hour Division investigators found that Tricrown Inc. in Mobile, 
Alabama, violated Emergency Paid Sick Leave Act (EPSLA) provisions of the Families First Coronavirus 
Response Act (FFCRA) by denying the emergency paid sick leave. After WHD contacted Tricrown, the 
employer agreed to pay the back wages and comply with the FFCRA's requirements in the future. 

JOH' City Council OKs employer penalties for `wage theft,' and more tax breaks (Columbus Dispatch) 
(9/21/2020 10:13 PM, Mark Ferenchik) 
The Columbus City Council sent a message Monday to employers engaged in "wage theft" from 
employees -- such as not paying minimum or prevailing wages or overtime -- and awarded two more 
companies tax breaks. Under a bill adopted by the council, those employers will be ineligible for up to four 
years to receive any financial incentives the city provides, as well as city contracts, building permits, and 
commercial licenses or business permits. They won't be able to register with the city's vendor services 
portal, or to perform work at a development site covered by a financial incentive agreement. The ban also 
applies to companies misclassifying workers as independent contractors. 

Councilman Rob Dorans, who sponsored the legislation, called it a "fair day's wage for a fair day's work." 
Dorans, who also is the chief legal counsel for the union-affiliated Affiliated Construction Trades of Ohio, 
said if employers fail to treat workers with dignity, they will not be able to do business with the city. 

Worker Safety 

Senators Blast `Feckless' OSHA Response to Meat Plants' Virus Outbreaks (Bloomberg) 
(9/22/2020 12:00 PM, Michael Hirtzer) 
A speedier and more forceful response by U.S. officials could have prevented the large outbreaks of 
Covid-19 at meat plants that sickened thousands and killed dozens of workers, according to Senators 
Elizabeth Warren and Cory Booker. The senators decried the "feckless" response by the Occupational 
Safety and Health Administration, which earlier this month fined Smithfield Foods Inc. $13,494 and JBS 
Foods $15,615 for failing to protect workers, respectively, at a South Dakota pork plant and a Colorado 
beef plant. 

The fines were too small and too late to force the companies to implement social distancing and slower 
production that could have reduced transmission of the virus, the senators wrote in a letter seen by 
Bloomberg seeking information from OSHA on its meat-plant inspections. "These workers did not have to 
get sick due to Smithfield's and JBS's disregard for workers' health," Warren and Booker wrote. "Your 
agency could have acted swiftly to require that these workplaces made changes." 

Keep Workers Safe and Productive with Auto Landing Gear Deployment (Modern WorkTruck Solutions) 
(9/22/2020 12:12 PM, Seth Saunders) 
The use of landing gear is ubiquitous throughout the commercial vehicle industry, and it's no different 
when it comes to vocational trailers. Construction, DOT, refuse, logging, mining, telecom, and utility fleets 
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use a variety of flatbed, lowboy, drop deck, and gooseneck trailers in the course of their work. Whenever 
operators detach these trailers from their tractors, they must hand crank the trailer's landing gear into the 
down position before decoupling. Conversely, each time an operator wishes to move a trailer, they must 
hand crank the same landing gear back into the up position. 

The sheer repetitive motion of cranking landing gear mechanisms up and down can tax muscles, tendons, 
and joints, particularly in the case of aging drivers, and the fact remains that the median age of truck 
drivers continues to rise. The Bureau of Labor Statistics estimates that the average age of a commercial 
truck driver in the US is now 55, while, according to a driver shortage report by American Trucking 
Associations, the average age of an over-the-road truck driver is 46. 

iNC12 contractors killed at Evergreen Packaging mill fire (Asheville Citizen-Times) 
(9/22/2020 3:29 PM, John Boyle) 
An early morning fire at the Evergreen Packaging paper mill has left two contract workers dead, according 
to a press release from Evergreen. Mill manager Wally McDonald released a statement through Haywood 
County the afternoon of Sept. 21 saying the "fire has been extinguished and there is no further threat of it 
spreading or additional damage to infrastructure." The fire started at 5:15 a.m. in a tank that was under 
repair as part of a maintenance outage, and the local fire department came and quickly extinguished the 
blaze, McDonald said. 

"It is with great sadness that we confirm two contractors involved in the tank repairs died as a result of the 
fire," McDonald said. "Their families have been notified and have our deepest sympathy and support 
during this very difficult time." McDonald said an investigation into the fire's cause has begun, and the mill 
is "cooperating fully with the local police, fire department, and regulatory agencies." 

fFL1 Landscape worker dies after falling into retention pond with equipment, deputies say (WKMG-TV 
CBS 6 Orlando) 
(9/21/2020 5:00 PM, Gabriella Nunez) 
A man has died Monday after falling in an Orange County retention pond with landscape equipment, 
deputies say. Deputies pulled him out of the pond near Stonebrook Boulevard and South Alafaya Trail 
around 2 p.m., after getting the call about a missing landscaper. The sheriff's office said crews also pulled 
out the landscape worker's equipment. 

The man was rushed to a nearby hospital, where he was pronounced dead. The sheriff's office said there 
was no indication of any suspicious circumstances or foul play at this time but are still investigating the 
man's death. 

EM11 1-94 closed in St. Clair Shores after road worker killed in hit-and-run; MSP investigating (Detroit Free 
Press) 
(9/21/2020 10:24 PM, Sione Terranella) 
Michigan State Police are investigating a hit-and-run accident after a vehicle struck and killed a road 
worker on 1-94. The freeway was closed for the crash investigation as of 6 p.m., the Michigan Department 
of Transportation reported. According to officials, the car ran into the worker and fled the scene right after. 

The victim is a 26-year-old man from Chesterfield, and Michigan State Police said they've received a 
number of tips about this incident. The accident occurred on Monday around 3 p.m. near 9 Mile Road in 
St. Clair Shores. Police said there's no available description of the vehicle, and the worker was near an 
orange road service car when it happened. 

EMI] Nearly Half of COVID-19 Cases tied to Farm Outbreaks in this County (Government Technology) 
(9/22/2020 12:42 PM, Angie Jackson & Niraj Warikoo) 
Seasonal workers who packed asparagus at a west Michigan farm initially chalked up their exhaustion, 
dizziness and headaches to the demands of working 13 hour-shifts seven days a week. But then some 
workers lost their sense of taste and smell and had a hard time breathing. By mid-June, it was clear that 
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Todd Greiner Farms in Hart was dealing with a major COVID-19 outbreak among its workforce. 

At least 94 people tied to the farm tested positive, the largest farm outbreak in Oceana County, according 
to county health department emails obtained by the Documenting COVID-19 project at the Brown Institute 
for Media Innovation at Columbia University and provided to the Free Press. Health department 
spreadsheets tracked the diagnosis of 55 cases from Todd Greiner Farms from under two weeks in June, 
in which nearly all of the employees identified as Hispanic or Latino. 

Veteran 

INC North Carolina veterans seek discharge status upgrades (Stars & Stripes) 
(9/22/2020 10:58 AM, Brian Gordon) 
Upon his death, John wants an American flag draped over his casket and then handed to his children. Of 
all the veterans' benefits he has sought over the past five decades — tuition assistance, health care 
access, and disability benefits, it's this gesture of an official military funeral he most desires. John is 72 
years old, Black and a Vietnam War veteran. He requested the USA Today Network only publicize his first 
name as he goes through a process familiar to many American veterans: a military discharge upgrade. 
Upon leaving the military, John was given a less-than-honorable discharge that restricted his access to 
veteran services, both monetary and symbolic. 

Living in North Carolina's Piedmont region, John continues to fight to change his discharge status, one he 
feels was unfairly assigned during an era when racism, homophobia and a lack of understanding around 
post-traumatic stress disorder (PTSD) clouded many discharge decisions. "It's about restoring my honor," 
John said. "I want the flag for my son to see." 

Union 

Pandemic Pitfalls for the Unwary: NLRA Rights for Non-Union Employees (JD Supra) 
(9/22/2020 11:18 AM, Bridget Blinn-Spears & William Floyd III) 
North and South Carolina are the least unionized states in the nation, but employers in the Carolinas 
should not overlook the protection the National Labor Relations Act provides for their non-union work 
forces, especially during the COVID-19 pandemic. 

The National Labor Relations Act ("NLRA" or the "Act") protects the rights of employees (non-supervisors) 
to engage in "concerted activity," which basically means acting together for their mutual aid or protection. 
The Act also provides protection for individual employees who engage in protected concerted activity 
when they are acting on the authority of other employees, bringing group complaints to their employer's 
attention, trying to induce group action, or seeking to prepare for group action. The NLRB interprets the 
Act's protection to prohibit employers from implementing policies that limit employees' ability to discuss 
their own pay or benefits. 

fMA1 MFA employees clear path to unionize (Boston Globe) 
(9/22/2020 2:13 PM, Malcolm Gay) 
After more than a year of work, labor organizers working with employees at the Museum of Fine Arts filed 
a petition with the National Labor Relations Board earlier this month to hold a union election, a move that 
could potentially affect hundreds of administrative, technical, and curatorial employees at Boston's largest 
art museum. The petition, which organizers said has "overwhelming support" among eligible staffers, sets 
the stage for a vote on whether to join UAW Local 2110, potentially ushering in an era of collective 
bargaining at a time of deep economic anxiety following a recent round of layoffs and early retirements at 
the museum. 

"The pandemic has exposed for workers in a lot of institutions that their employment is more precarious," 
said Maida Rosenstein, president of UAW Local 2110. "People need to have some collective voice to be 
able to deal with these issues." Rosenstein, whose union represents some 5,000 workers, said the vote 
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could take place in a matter of weeks, estimating the union could represent some 300 MFA employees. 
She added that the MFA is part of a recent wave of organizing efforts at cultural institutions across the 
country: Workers at the Philadelphia Museum of Art recently voted to unionize, and similar efforts are 
underway at the Carnegie Museums of Pittsburgh and the Milwaukee Art Museum. 

IMD1 NLRB Clarifies Protected Political Activity for Union Employees (CBIA) 
(9/22/2020 9:00 AM, Staff Report) 
Labor law does not protect a union employee fired for engaging in political activity that does not address 
the welfare of workers, according to the National Labor Relations Board. An NLRB attorney said a 
Maryland lawmaker was legally fired from his job with a labor union for advocating for legislation on police 
accountability and transparency because his efforts lacked "connection to any employment concern of any 
employee." 

Gabriel Acevero, a delegate in Maryland's part-time legislature, claimed the United Food and Commercial 
Workers Local 1994 fired him as a union representative because he advocated for a bill limiting 
protections for police officers accused of misconduct. His advocacy included testifying in favor of the bill. 
But a letter from an NLRB advisory attorney said "the charge lacks merit and accordingly dismissal, rather 
than deferral, is appropriate absent withdrawal of the charge." 

fDC1 Georgetown graduate workers' union seeks arbitration over COVID-19 concerns, says university 
violated contract (Georgetown Voice) 
(9/22/2020 12:40 AM, Darren Jian) 
The Georgetown Alliance of Graduate Employees (GAGE) announced that it was pursuing arbitration with 
university administrators over bargaining disputes regarding COVID-19 protections for graduate workers 
on Sept. 18. The union stated that the university withdrew from all negotiations surrounding four GAGE 
demands: to guarantee remote work for all graduate workers regardless of location, provide paid sick 
leave for graduate workers who contract COVID-19, cover the cost of protective equipment and COVID-
19 testing for graduate workers on campus, and protect the legal rights of graduate workers under the 
administration's Community Compact. 

Arbitration is a process through which workers and employers use a third-party arbitrator to resolve a 
dispute over the interpretation of a collective bargaining agreement, in this case, the union contract signed 
by GAGE and the administration in May after a year and a half of negotiations. In mid-July, GAGE entered 
impact bargaining meetings with the administration over its Fall 2020 reopening plan, a plan which many 
union members saw as inadequate when it came to protections for graduate workers and international 
students. "We demanded this impact bargaining because we thought it was important," said GAGE 
organizer Jeremy Canfield (COL `19, PHD `26). "We demanded it because it is something in our contract 
that we have the right to do, and so the university administration refusing that demand is a violation of our 
contract." 

fNM] BernCo's proposed CWA not best way to protect workers (Albuquerque Journal) 
(9/22/2020 12:02 AM, Editorial) 
As a taxpayer, do you want the crew that does the best job for the best price to build your infrastructure 
and get your hard-earned tax dollars? Or one that shells out money to a union? Of course the two are not 
mutually exclusive, but under the proposed Community Workforce Ordinance, co-sponsored by 
Commissioners Debbie O'Malley and Jim Collie and on the County Commission agenda tonight, the latter 
would be a requirement. 

The ordinance would essentially require union participation in large county projects. And that would stifle 
competition and drive construction costs up as much as 18%, insist officials with the Associated Builders 
and Contractors New Mexico and Northern N.M. Independent Electrical Contractors. Under the proposal, 
contractors and subcontractors selected for county construction projects costing at least $5 million and 
employing skilled workers in three or more crafts would have to execute a community workforce 
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agreement, also known as a project labor agreement, which dictates a certain amount of union worker 
participation. 

fCA1 Hollywood Labor Unions & Management Finalize Return-To-Work Agreement (Deadline Hollywood) 
(9/21/2020 2:21 PM, David Robb) 
Hollywood's unions and management's AMPTP finally have an agreement to return to work in the 
coronavirus era. Union sources say the deal took much longer to reach than they would have liked or 
expected. 

The agreement means that the studios, networks, major companies and independent producers alike are 
cleared to resume production. The unions previously had adopted protocols called "Safe Way Forward" on 
June 12, and the Industry-Wide Labor Management Safety Committee Task Force had issued return-to-
work protocols on June 1. "The protocols pave the way for creative workers, who have been hard hit by 
the pandemic, to resume their crafts and livelihoods in workplaces redesigned around their health," the 
unions said in a joint statement. "Guiding principles include strictly enforced testing regimens and safety 
protocols, a zone-based system, and diligent use of personal protective equipment (PPE)." 

lAK]. Labor Arbitrator Sides With Union in Alaska Airlines Dispute (Bloomberg Law) 
(9/21/2020 4:59 PM, Ian Kullgren) 
Alaska Airlines can't renege on a pre-pandemic agreement that prevents the company from laying off 
unionized workers in six cities, an arbitrator said. 

The arbitrator, siding with the Aircraft Maintenance Fraternal Association Local 32, blocked the airline 
from furloughing technicians in Los Angeles, Seattle, San Diego, San Francisco, Portland, and New York 
until 2023 under an existing clause in the collective bargaining agreement. The agreement — reached 
less than two months before the coronavirus outbreak decimated U.S. airlines - features a no-layoff 
clause for all workers in the bargaining unit. 

Disability 

Top Tips for Accommodating Disabilities in the Workplace (Wrike) 
(9/22/2020 9:00 AM, Maria Waida) 
About 15% of the global population has a disability of some kind. Given how common both physical and 
mental disabilities are, accommodating disabilities in the workplace and creating an inclusive workplace 
culture is an absolute must. Here's what you need to know in order to plan for, learn, and train your 
workforce to be more diverse and inclusive. 

The first step in planning for employees with disabilities in the workplace is to start planning an accessible 
workplace for everyone. This means addressing these needs and requirements without singling anyone 
out. Start by creating an inclusive set of company-wide workplace standards for health, safety, and daily 
operations that take into account both physical and mental disabilities. 

fNJ1 NJ families, advocates urge Murphy to reopen job programs for people with disabilities (NorthJersey) 
(9/22/2020 10:22 PM, Gene Myers) 
Nearly 3,000 people with disabilities statewide, who were told to leave their jobs on March 17 as the 
coronavirus pandemic hit, are still waiting to go back to work, advocates said. The workers, their families 
and advocates have urged the governor to reopen employment programs for people with disabilities as 
soon as possible. They have been shut-in too long, and furthermore, not allowing them to return to work 
reeks of discrimination, they said. 

Many of the individuals affected live in group homes throughout the state. Matthew Putts is CEO of 
Employment Horizons, a nonprofit that trains and places people with "Significant disabilities" in jobs like 
refurbishing returned cable and internet equipment, mailing and collating, and light manufacturing 
assembly. Agencies like his were told to shut down by the commissioner of labor no later than March 17, 
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he said, and they are still closed. Morris County Surrogate Heather Darling joined Assemblywoman 
BettyLou DeCroce and demanded Gov. Phil Murphy provide a definitive date when the state will reopen 
the programs. 

fFL1 Delays Stymie State Program For People With Disabilities (WLRN-FM 91.3 Miami) 
(9/21/2020 4:49 PM, Christine Sexton) 
A push by state lawmakers to encourage Floridians with intellectual and developmental disabilities to work 
has been stalled in Gov. Ron DeSantis' administration for more than a year --- and there's no clear 
indication when the program will get up and running. Agency for Health Care Administration Secretary 
Mary Mayhew assured top legislative leaders and the governor's office in a June 29 report that her 
agency was developing an outreach plan to promote what's known as the Working People with Disabilities 
Program and that it would take effect in July. But the program, initially passed by lawmakers in spring 
2019, still isn't operational, according to people who have tried to use it. 

Tampa resident Mayra "Paulina" Reyes works full time for the Hillsborough County Parks and Recreation 
Department and will graduate from Pasco-Hernando State College in seven months with a business 
degree. Eager to potentially earn more money after graduation, Reyes spent more than an hour on the 
phone last week calling the local Medicaid office asking to be enrolled in the program. "I took an hour 
lunch break and I literally had to ask my supervisor to give me an extra 20 to 30 minutes to try to get this 
done," Reyes, 31, told The News Service of Florida. "As soon as I mentioned the Working People with 
Disabilities Program, they would put me on hold and try to figure out what program I was referring to." 

fAZi Valley attorney: How employees' rights to telecommute are impacted by new government guidelines 
(Phoenix Business Journal) 
(9/22/2020 12:00 PM, John Balitia) 
The vast majority of employers in Arizona and elsewhere pivoted to remote work arrangements earlier this 
year when the Covid-19 pandemic forced worksite closures and prompted state and local governments to 
issue stay-at-home orders. As businesses reopen and direct employees to return to the workplace, what 
precedents have been set? Many employers effectively have proven that remote work models are more 
efficient and cost-effective than traditional ones. Are employers that made these adjustments successfully 
in an emergency now precluded from taking the position that they are not feasible on a permanent basis? 

These questions invoke the Americans with Disabilities Act (ADA), which requires employers with 15 or 
more workers to accommodate disabled employees in performing their jobs. ADA accommodations must 
be reasonable and cannot create an undue hardship for the employer. Additionally, the ADA makes clear 
that an employer is not compelled to accept an employee's desired accommodation if the employer 
prefers an alternative that is just as effective. Employees with certain types of disabilities long have 
argued that telecommuting is a reasonable accommodation. Chronic sufferers and individuals with severe 
allergies, for example, may claim that it is essential for them to be at home or away from the workplace in 
order to manage their symptoms. If an employer opts for alternatives, such as isolating a worker from 
allergens or providing a place of reprieve to diffuse a migraine, these workers may perceive that they have 
been discriminated against unlawfully compared to others who are permitted to work from home because 
of their seniority, as a reward for good performance, or as a result of favoritism. 

Law & Compliance 

Google is sued by an employee who wants to know if it can spy on him (Washington Post) 
(9/22/2020 9:29 AM, Reed Albergotti) 
Attorneys representing a Google employee suing the company want to know whether the search engine 
giant thinks it is allowed to view his digital communication, a case that has renewed questions about the 
extent of Google's power to surveil. According to a new motion filed in court by the employee's attorneys 
Monday, DeWayne Cassel, who's still employed by Google, gave up "Any reasonable expectation of 
privacy" on any "Google property" or anything used to conduct Google business when he signed his 
employment agreement with the company. Cassel filed a race discrimination lawsuit against the company 
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nearly three years ago. 

Google has declined to answer questions from Cassel's attorneys, who asked earlier this year whether 
the company thinks it can still access his data according to the employment agreement. The attorneys 
also have asked Google whether the company's terms of service, which allow it to access user data to 
"Protect Google," would enable it to access the personal data of non-employees involved in the case, 
including the judge. 

Trump Expands Ban On Racial Sensitivity Training To Federal Contractors (National Public Radio) 
(9/22/2020 8:51 PM, Staff) 
President Trump on Tuesday said he had expanded a ban on racial sensitivity training to federal 
contractors. His administration had instructed federal agencies to end such training earlier this month 
Trump said on Twitter on Tuesday that he had expanded the ban on "Efforts to indoctrinate government 
employees with divisive and harmful sex and race-based ideologies" to contractors doing business with 
the federal government and those receiving grant funds. 

"Americans should be taught to take PRIDE in our Great Country, and if you don't there's nothing in it for 
you!" he tweeted. Earlier this month, Trump announced efforts to promote "Patriotic education" and railed 
against students learning about systemic racism. He signed an executive order that requires contracts to 
now include a provision that says contractors with the federal government will not have "Workplace 
training that inculcates in its employees any form of race or sex stereotyping or any form of race or sex 
scapegoating" or face the cancellation of contracts. 

Federal Agency Asks DOL to Halt Transfer of Oracle Litigator (Bloomberg Law) 
(9/22/2020 3:57 PM, Ben Penn) 
An independent federal agency has asked the Labor Department to temporarily halt reassignment of its 
chief West Coast litigator, who alleged in a whistleblower complaint that Secretary Eugene Scalia 
retaliated against her for opposing what she described as his attempt to intervene in a high-profile pay-
bias case against Oracle Corp., according to a top House appropriator. The U.S. Office of Special 
Counsel requested a 90-day stay of Janet Herold's involuntary transfer to allow it to complete its 
investigation of her accusations against the labor secretary, Rep. Rosa DeLauro (D-Conn.), who chairs a 
House appropriations subcommittee with jurisdiction over DOL, said in a letter to Scalia on Monday. 

Alexis Ronickher, an attorney for Herold, confirmed the agency's request, saying it shows "there is 
sufficient evidence of retaliation and discrimination in violation of the Whistleblower Protection Act." Herold 
is an Obama-era career appointee who serves as the department's Regional Solicitor for San Francisco 
and head of branch offices in Los Angeles and Seattle. She has been a leading force behind DOL's efforts 
to bring employment discrimination lawsuits against several Silicon Valley tech companies, including the 
pending litigation against Oracle. 

The Coronavirus Is Causing More Employment Lawsuits (Forbes).
(9/21/2020 3:43 PM, Tom Spiggle) 
The coronavirus has affected almost all aspects of everyday life, and the workplace is no different. 
Whether it's the closure of non-essential businesses or changes in office policies, most workers are 
feeling the effects of the coronavirus in some way. When things are going well, issues at work are easier 
to ignore or deal with. When everyone is struggling, workplace problems can become amplified or exist 
when they otherwise wouldn't. The coronavirus is almost the perfect "workplace agitator" in that it's 
affecting practically everyone and not in a good way. 

Almost everyone is scared or concerned, whether it's about losing their job, losing their business, losing 
their home, or losing their life. With all this uncertainty and added stress, there's been a significant 
increase in the number of employment lawsuits. There are a variety of potential lawsuits that can come up 
in the employment world. The coronavirus has affected these cases in two primary ways. First, it has 
served as the setting for a traditional employment lawsuit. Think about a generic case where an employee 
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claims they were fired because the employer retaliated against them for complaining about the employer's 
unlawful behavior. 

OFCCP Seeks to Impose New Certification Requirement on Contractors (National Law Review).
(9/22/2020 1:00 PM, Jack Blum) 
On September 14, 2020, the Office of Federal Contract Compliance Programs (OFFCP) requested 
approval from the Office of Management and Budget to require government contractors to certify on an 
annual basis that they are in compliance with their affirmative action program (AAP) obligations. Under 
OFCCP's proposal, federal contractors are required to certify on an annual basis that they have complied 
with applicable AAP requirements. The certification would be done through a new Affirmative Action 
Program Verification Interface online platform developed by OFCCP. 

OFCCP's request for approval is not completely clear about how the agency intends to use this 
information, but it appears reasonable to expect an uptick in enforcement activity against contractors who 
fail to certify compliance with their AAP obligations. In one portion of the request, OFCCP notes that its 
new platform will allow OFCCP to "run a comprehensive and informative report identifying the AAP status 
of covered federal contractors." The request does not address whether a contractor will face additional 
consequences, such as for false claims, if it certifies its AAPs are in compliance but OFCCP later 
determines that certification was incorrect. 

!CT} VA Connecticut Hiring Practices Under Investigation (Connecticut Watchdog) 
(9/22/2020 3:34 PM, Peggy McCarthy) 
The U.S. Office of Special Counsel is investigating allegations of illegal employment practices at VA 
Connecticut Healthcare System connected to the hiring of seven employees - some in top management 
positions - who are all former co-workers of the system's director. A separate complaint filed by a 
whistleblower to the Office of Inspector General of the U.S. Department of Veterans Affairs alleges "gross 
misconduct" in the hiring of staff from the Manchester VA Medical Center. It says that "all management 
positions were pre-selected." "VA Connecticut is in turmoil," wrote the whistleblower in an anonymous 
complaint filed in August and obtained by C-HIT. The complaints have put a spotlight on the management 
of Alfred A. Montoya Jr., who has been head of the West Haven VA for almost a year. 

Montoya was brought in from the Manchester VA Medical Center after years of upheaval in the delivery of 
health care at the West Haven VA, where surgeries were outsourced to Yale New Haven Hospital after 
deficiencies were found in sterile procedures. Sandra Salmon, president of the American Federation of 
Government Employees Local 2138, filed the Special Counsel complaint. The charges contend that hiring 
people who worked in Manchester with Montoya denied VA Connecticut staff advancement opportunities. 
The Manchester VA is a low-tier outpatient facility with four offsite clinics. 

jNY] LIRR Worker Battled Fires While On The Clock: MTA Inspector (MSN) 
(9/22/2020 5:18 PM, Priscila Korb) 
An Long Island Rail Road worker and volunteer fireman for the North Babylon Fire Department is accused 
of responding to calls for fires while on the job, according to the Office of the MTA Inspector General 
Carolyn Pokorny. The allegations state that LIRR car appearance maintainer Michael Elco conducted his 
volunteer fireman work 14 times between January 1, 2018, and September 30, 2019, during LIRR work 
hours, according to the MTA Inspector General. 

The allegations state that LIRR car appearance maintainer Michael Elco conducted his volunteer fireman 
work 14 times between January 1, 2018, and September 30, 2019, during LIRR work hours or on days he 
was on regular paid sick leave or on leave under the Family and Medical Leave Act with the LIRR, 
according to Pokorny. Elco, who has volunteered for the fire department between 2005 and 2007 and 
again in 2009, denies these claims to Newsday. Elco, the captain of the fire department's Station 2, said 
he responded to fires on his own time, including during lunch breaks, since starting his job with the LIRR 
in 2015. "They're coming after me for helping my community out," Elco told Newsday. "I think the MTA 
should be embarrassed." Pokorny said every member of the fire department must respond to 20 calls a 
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month to remain in good standing and receive credit for responding to a call. Each member must also use 
a fingerprint scan to verify his or her presence, Pokorny said. 

fNC1 IBM on the defensive: `Hundreds more' join class-action age discrimination lawsuit, says lawyer 
(WRAL-TV NBC 5 Raleigh) 
(9/22/2020 1:31 PM, Chantal Allam) 
Since last week's ruling by the US Equal Employment Opportunity Commission that backed up charges 
IBM had discriminated against older workers, the lawyer waging a class-action lawsuit against Big Blue 
has had "Hundreds of former IBM employees" contact her. "We're in the process of signing them up to 
join our collective action lawsuit or file for individual arbitration," well-known employment lawyer Shannon 
Liss-Riordan told WRAL TechWire by phone on Tuesday morning. 

She is currently representing about 150 former IBM employees - and counting - who are claiming they lost 
their jobs because of age discrimination. IBM operates one of its largest corporate campuses in RTP and 
employs several thousand people across North Carolina. IBM laid off an unknown number of workers in 
North Carolina as it slashed the size of the state-wide workforce, including at its large campus in RTP. In 
a separate lawsuit, a New York federal judge ruled ex-employees alleging that IBM targeted older workers 
for layoffs must arbitrate their claims individually. 

ECAlCalifornia Employers See Surge in Workplace Laws With New and Pending Legislation (The 
Recorder) 
(9/21/2020 7:50 PM, Ben Ebbink) 
The California legislature just concluded one of the most interesting sessions in the state's history. Not 
only did it itself shut down completely on two different occasions due to the ongoing COVID-19 pandemic, 
the last few days of session featured the entire Republican contingent of the Senate quarantined and 
debating and voting on legislation remotely via video feed. Bizarre to say the least. 

Family and Medical Leave 

4 ways to simplify FMLA leave (BenefitsPro) 
(9/22/2020 9:59 AM, Steven Lynch) 
Before the COVID-19 pandemic, leave management was, put simply, more manageable. Today, 
overwhelmed human resources professionals navigating the pandemic are hard-pressed to find the time 
to accomplish administrative tasks, track furloughed employees, manage existing leaves of absence, 
create physically safe work environments, support employee well-being and much more. Because of 
these and many other pressures on their resources, HR professionals are frequently turning to their 
trusted broker representatives for help to keep up and find integrated solutions associated with the Family 
and Medical Leave Act (FMLA), the Americans with Disabilities Act (ADA), as well as any other short-term 
acts of leave-management legislation designed to aid businesses. FMLA — a valuable benefit that 
allocates a specific amount of time away from work and provides partial wage replacement up to a 
designated amount — is perhaps the best known of them all. 

For small companies and organizations with fewer than 50 employees, leave management is often a do-it-
yourself approach that consists of manually managing paperwork or using a smartphone app for 
scheduling. As companies grow, a scalable solution may include a combination internal/external 
approach, known as co-sourcing, according to the Society for Human Resource Management. Here are 
four reasons why outsourcing absence management to a third party is a good business decision: 

1. Outsourcing FMLA may lower cost 
2. Outsourcing FMLA offers legal savings 
3. FMLA vendors provide neutrality 
4. Your clients can put their focus on people, not product 

Retirement 
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Here's what Trump's payroll tax plan may mean for the future of Social Security (CNBC) 
(9/22/2020 8:38 AM, Lorie Konish) 
The future of Social Security could be a big issue in the next presidential term, no matter which party wins 
the Oval Office in November. The program's funds, which already face depletion in the future, may run out 
sooner due to the economic effects of the coronavirus pandemic. Once that date is reached, benefit 
checks will be reduced. Some have taken President Donald Trump's temporary payroll tax deferral as a 
signal for a broader strategy he could implement if he is re-elected. 

Trump set the payroll tax holiday with an executive order he signed in August. From Sept. 1 through Dec. 
31, workers who make less than $4,000 bi-weekly can take a break from paying the Social Security 
portion of their payroll taxes if their employers agree. Currently, that amounts to 6.2% of paychecks on 
wages up to $137,700. 

The Department Of Labor Takes Much-Needed Steps Toward Ensuring Fiduciary Obligations (Forbes) 
(9/22/2020 9:50 AM, Christopher Burnham) 
The time to ensure that pension fund managers are bound by their fiduciary obligation to their 
beneficiaries and not by any other political motives is now. Prioritizing issues other than pure financial 
returns may be an acceptable strategy for individuals managing their own money or for corporate board 
rooms contemplating the future of their company, but for fiduciaries, prioritizing any kind of self-interest or 
ulterior motive over maximizing returns is a dereliction of duty. 

Over the past several months, the Department of Labor has begun to take steps to curb this trend, 
releasing two new regulatory proposals seeking to re-affirm the responsibilities of pension fund fiduciaries. 
The first proposed rule examines tax-qualified retirement plans governed by ERISA in order to determine 
the extent to which Environmental, Social, and Governance (ESG) considerations factor into investment 
decisions. The question at hand is whether the plan managers, bound by fiduciary duty to their 
beneficiaries, are sacrificing investment returns or increasing risks to meet ESG goals unrelated to 
participant's bottom-line financial interests. 

The Department of Labor should be applauded for taking these necessary steps toward clarifying and 
correcting guidance on the fiduciary obligations of pension fund managers. As Labor Secretary Scalia 
noted, these actions aim to "Remind plan providers that it is unlawful to sacrifice returns, or accept 
additional risk, through investments intended to promote a social or political end." 

Social Security for All (American Prospect) 
(9/22/2020 5:00 AM, Mimi Abramovitz & Deepak Bhargava) 
The economic crisis that accompanied the COVID pandemic pushed the safety net into the spotlight—and 
millions of Americans have found it threadbare. People seeking help for the first time are learning what 
poor and working-class people — mostly women and people of color — have long known: that in times of 
crisis, the net doesn't catch you when you fall. In this year's adaptation of the iconic soup and breadlines 
from the Great Depression, people all around the country arrive at church-run food pantries or line up in 
cars for food; 10,000 cars sat for hours at a San Antonio food bank in April. 

[Editorial note: Listen to audio at source link] 

Employees who overpay for health insurance tend to under-save for retirement: TIAA (BenefitsPro) 
(9/22/2020 6:55 AM, Kristen Beckman) 
Employers have an opportunity to help employees avoid making common mistakes in health insurance 
and retirement savings choices, thereby improving employee well-being and maximizing their long-term 
financial stability, according to a new study by TIAA Institute. The TIAA analysis correlated two studies —
one on mistakes employees make when choosing health insurance plans and another on retirement 
savings mistakes — to see if employees who make mistakes in one domain also make mistakes in the 
other. Understanding correlations in mistakes across domains can help employers create targeted 
interventions during open enrollment and educate employees about shifting spending in one area to a 
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better option in another area to their benefit, the study said. 

The study of a large university's administrative data over four years found a large majority of those studied 
selected one of the two more expensive health insurance plans offered, even when lower costs are more 
likely in the cheapest plan. This is a common mistake that leads to employees overspending on health 
insurance by nearly $1,700, the study said. The analysis used individual-level claims data and found that 
for more than 99.8 percent of its sample, the lower-coverage plan should be chosen because lower 
spending outcomes are more likely. 

3 401(k) Moves That Can Protect Your Savings from a Market Crash (Motley Fool) 
(9/22/2020 9:35 AM, Katie Brockman) 
The stock market has always been subject to volatility, but this year has been a particularly wild ride. After 
closing out one of its worst quarters in history earlier this year, the market made a remarkable recovery 
and experienced record highs just a few months later. However, after experiencing a downturn over the 
last few weeks, there's a chance another crash could be looming. While nobody knows for sure whether a 
market crash is on the way or not, there are a few 401(k) moves that can help protect your savings. 

1. Try to contribute enough to earn the full employer match - One of the keys to building a robust 
retirement fund is to save as consistently as possible -- even during market downturns. 

2. Don't invest any money you might need in the near future - While it's smart to invest as much as 
you can during a market downturn, it's also important to avoid investing more than you can 
realistically afford. 

3. Consider adjusting your asset allocation - Your asset allocation refers to how your investments are 
divided up within your portfolio. You likely have a mix of stocks and bonds, which affects how 
aggressive or conservative your portfolio is. 

The work-from-home surge may lead workers to buy retirement homes even before they retire 
(McKnight's Senior Living) 
(9/22/2020 12:00 AM, Amy Novotney) 
COVID-19 has forced many Americans to work remotely — and some companies even have added an 
option for employees to work from home for the rest of their careers. For the senior housing industry, this 
may mean a jump in purchases from non-retirees, according to a CNBC article Monday. "We may begin to 
see a boost in people buying retirement homes before their retirement," Lawrence Yun, chief economist 
for the National Association of Realtors, told CNBC. To date, the evidence is anecdotal, Yun said, noting 
that housing demand has risen in vacation resort areas. 

Either way, there's no doubt that the oldest baby boomers are changing the traditional notion of 
retirement. Of those who already have entered retirement, 38% have moved to a new home, according to 
the 20th annual Transamerica retirement survey, released this month. When choosing where to live, 
retirees' cited proximity to family and friends (61%), affordable cost of living (55%) and access to excellent 
healthcare and hospitals (46%), the survey found. Further, many boomers also are challenging the old 
formula of cookie-cutter retirement communities, as evidenced by the rise of customizable living 
arrangements. Sprawling housing developments in retirement havens such as Florida are becoming less 
desirable and, as people live longer, they want their retirement to reflect their lifestyle choices, finds 
another CNBC article Monday. 

Fiduciaries of Mutual of Omaha 401(k) Plan Agree to Pay $6.7M to Settle Suit (Plan Adviser).
(9/22/2020 12:02 PM, Rebecca Moore) 
Parties in a lawsuit accusing Mutual of Omaha Insurance Co. and its subsidiary United of Omaha of self-
dealing in Mutual of Omaha's 401(k) plan have agreed to settle. The settlement agreement calls for a 
cash payment of $6.7 million as compensation to a class of participants. 

In a memorandum in support of the motion for preliminary approval of the settlement agreement, 
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attorneys say the $6.7 million cash payment "represents a substantial recovery." It adds that the 
settlement is "particularly beneficial to the class in light of the risks posed by continued litigation, including 
the possibility of the court ultimately finding no liability or the inability to prove damages." The attorneys 
say that substantiating the plaintiffs' claims regarding excessive administrative fees would have required 
detailed and expert examination of United of Omaha's operations and financial records supporting the 
cost of those operations. 

[NY] De Blasio says early retirement incentives should be considered for NYC employees facing potential 
layoffs (Fox News) 
(9/22/2020 9:33 AM, Daniella Genovese) 
New York City Mayor Bill de Blasio said Monday that early retirement incentives should be considered for 
city employees who are facing potential layoffs amid an ongoing budget crisis. De Blasio stressed during 
a press briefing that early retirement incentives, if offered, would only be a piece of the solution. "I think 
early retirement as a policy is something we have to put into play," he said. "So definitely a piece of the 
solution, it's not the whole solution, but early retirement will definitely be a piece of the solution." 

Since the beginning of the year, de Blasio has been working to find a way to combat the $9 billion 
coronavirus-related revenue loss facing the nation's biggest city. He has repeatedly stressed that he is 
doing so with little help from the federal government. In a move to try and offset losses, de Blasio even 
announced that his entire office, including him, will be furloughed for a week to help fight the city's 
multibillion-dollar budget crisis. 

fill A solution for Illinois' state retirement crisis (Chicago Tribune) 
(9/22/2020 7:11 PM, Ted Dabrowski & John Klingner) 
Serious pension reform seems like a pipe dream today. Illinois' political class is still clinging desperately to 
tax hikes, pension debt re-amortizations and the hope of a federal bailout to maintain the status quo. Any 
mention of reforms — in particular, an amendment to the constitution allowing for changes to the pension 
system — is met with immediate dismissal. But it's only a matter of time before Illinois' math no longer 
works and extreme financial circumstances make pension reform politically expedient. 

Illinois' finances have been declining for decades, and the pandemic has brought the state to the brink. 
Senate President Don Harmon's $42 billion bailout request to Congress, Illinois' abandoned $1.2 billion 
bond issuance and the state's reliance on $5 billion from the federal government to fill its budget hole are 
all proof that Illinois is running out of options. What Illinois needs is a road map to reform that's readily 
available when the state's finances finally break down. At Wirepoints, we've laid out a path for fixing 
Illinois' biggest problem: pensions. 

[CA] Newsletter: What you should know about the CalSavers retirement program (Los Angeles Times) 
(9/22/2020 8:00 AM, Rachel Schnalzer) 
"Nearly half of working Californians are on a trajectory to retire in economic hardship," says Katie 
Selenski, executive director of CalSavers, which will offer potentially millions workers an automatic way to 
save for retirement. 

CalSavers targets "workers in the private sector who don't have access to a retirement plan at work," 
Selenski says. As Margot Roosevelt reported last year, employers with five or more workers will 
eventually be required to sign onto CalSavers — and facilitate putting a cut of workers' paychecks into 
Roth IRAs - if they don't already offer their employees a way to save and invest for retirement. We're 
approaching an important deadline for employers that don't sponsor a retirement plan: Those with more 
than 100 employees must register with CalSavers by Sept. 30. 

Trade 

Trump's trade policy failed the workers he promised to help (MarketWatch) 
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(9/22/2020 2:53 PM, Rebecca Ray) 
Donald Trump came to power promising to fix a trade system that has hurt U.S. workers and businesses 
for generations. He railed against trade deals, raised alarm about the trade deficit, and promised to bring 
back jobs. "You won't lose one plant, I promise you that," he told Michigan voters in 2016. Four years 
later, Michigan has actually lost three major auto plants. 

The U.S. trade deficit has been higher every single year of Trump's presidency than it was when he took 
office. The process through which U.S. trade policy is made has long been vulnerable to special and 
corporate interests. U.S. trade policy is carried out by the U.S. Trade Representative, the negotiating arm 
of the executive branch, based on broad instructions from Congress and informed by a system of 
"Advisory committees." In theory, these committees should bring a wide array of voices and interests to 
inform the executive branch negotiators. Instead, they've become a club for corporate interests. 

U.S.-China Trade War: Success Or Failure? The Optics From 5 Metrics (Forbes) 
(9/23/2020 5:02 AM, Ken Roberts) 
The United States is winning the China trade war. The United States is losing the China trade war. Here 
are five metrics to consider, and what they mean, as we round the homestretch into the Nov. 3 election 
pitting President Trump against former Vice President Biden. 

Now well into its second year, there is no indication the trade war will end anytime soon, even if Biden 
wins election and certainly not if Trump wins reelection. Keep in mind that many of President Trump's 
positions on trade are those previously supported by the Democratic rather than Republican Party. Before 
I get to the metrics — total trade, total exports, total imports, trade deficit, balance of trade — it's worth 
noting that not all solutions rise up from statistics and data. This will also not take into account the impact 
on the Chinese economy, which has been measurable. 

Trump or Biden will need to reset U.S. trade policy to stop China (Washington Times) 
(9/22/2020 6:33 PM, Peter Morici) 
The America First agenda has enjoyed mixed results. Tariffs brought China to the negotiating table but 
the Phase One Trade Deal does little more than set numerical targets for Chinese purchases. Chiding 
Europe has increased NATO defense spending, but we still don't have trade deal with the EU or UK. 
Emboldened by its successful handling of COVID-19, an impressive economic recovery and prospects of 
surpassing the US in GDP by the end of the decade, President Xi has doubled down on his refurbished 
version of 1930s-style authoritarian capitalism—pre-war Germany and Japan had state orchestrated 
private economies that supported devastating military buildups. 

According to a U.S.-China Business Council survey, 13 percent of U.S. businesses in China were asked 
to transfer technology this year, up from 5 percent last year. Yet, the world is changing. The Europeans 
increasingly recognize China poses a primary threat to western democracies. Democratic nominee Joe 
Biden, who happily helped President Obama appease China for eight years, now acknowledges America 
needs to get tough with China. 

National 

Mnuchin and Powell tell lawmakers the economy is improving. (New York Times1 
(9/22/2020 10:56 AM, Jeanna Smialek) 
Treasury Secretary Steven Mnuchin offered an upbeat view of the economic recovery on Tuesday, 
describing it during a congressional hearing as the fastest rebound from any crisis in American history. 
Yet Mr. Mnuchin acknowledged that more than half of the jobs that had been lost as a result of the 
pandemic had yet to be restored. His comments came in a joint appearance before the House Financial 
Services Committee with Jerome H. Powell, the chair of the Federal Reserve. 

Both officials projected optimism about the economic recovery so far, but Mr. Powell made clear that 
many of those gains were predicated on strong fiscal support, including additional jobless benefits and 
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stimulus checks. That economic support has largely run out and lawmakers show little indication of being 
able to agree on another package despite the fact that millions of people remain out of work. Mr. Powell 
told Congress that the economy had made meaningful progress but that the outlook was uncertain and 
policymakers will need to do more. 

[Editorial Note: Consult source link for full details.] 

Powell, Mnuchin stress limits of emergency lending programs (The Hill) 
(9/22/2020 2:16 PM, Sylvan Lane) 
Federal Reserve Board Chair and Treasury Secretary told lawmakers Tuesday that the struggles faced by 
thousands of small businesses and some hard-hit sectors are beyond the scope of lending authorities. In 
Tuesday testimony before House lawmakers, Powell and Mnuchin asserted that the Fed and Treasury 
lack the legal or logistical abilities to expand certain emergency lending programs to a wider range of 
borrowers. 

The Fed and Treasury are facing rising pressure from both Democrats and Republicans to broaden the 
scope of programs meant to help businesses and local governments secure enough cash to stay afloat 
and prevent layoffs until the economy recovers. Those programs are backed by $454 billion allocated by 
Congress through the $2.2 trillion March economic rescue bill, much of which has gone unused. 

Treasury Secretary Mnuchin says the Trump administration still supports a stimulus package that includes 
direct payments (Business Insider) 
(9/22/2020 2:22 PM, Joseph Zeballos-Roig) 
Treasury Secretary Steven Mnuchin said on Tuesday the Trump administration still backs another 
stimulus package, one that includes direct payments. During a hearing with the House Financial Services 
Committee, Mnuchin testified along with Jerome Powell, the Federal Reserve chairman. Both said the 
economy was recovering, though risk remained of further damage because of the ongoing pandemic. 

"The president and I remain committed to providing support for American workers and businesses," 
Mnuchin said at the hearing. "I believe a targeted package is still needed, and the administration is ready 
to reach a bipartisan agreement." He also said "The administration does support another stimulus 
payment," similar to the $1,200 check that the government sent to over 150 million people in April and 
May. Powell said he believed "It is likely more fiscal support will be needed." He credited the CARES Act 
with playing a large part in stabilizing the economy with direct payments and boosted unemployment 
benefits. 

CBO Downgrades Long-Term Projections of Economic Growth (Wall Street Journal) 
(9/21/2020 4:35 PM, Kate Davidson) 
The U.S. economy is likely to grow more slowly in coming decades and the public debt burden will 
increase more than previously forecast, due in large part to the coronavirus-induced recession, the 
Congressional Budget Office said Monday. The agency released new projections showing weaker growth 
and significantly more red ink over the next 30 years than it had previously forecast. 

The agency now anticipates average annual GDP growth of 1.6% from 2020 to 2050, roughly a full 
quarter percentage point less than it expected in June 2019, the last time it released long-term economic 
projections and before the coronavirus pandemic swept across the U.S., triggering a deep recession. 
Growth averaged 2.5% from 1990 to 2019. Debt as a share of gross domestic product is forecast to hit 
195% by 2050, 45 percentage points higher than the CBO projected in June 2019. The increase is due in 
large part to surging outlays to combat the pandemic, followed in later years by rising interest costs and 
higher spending on safety-net programs such as Social Security and Medicare. 

Faster wage growth? A lighter debt burden? Is there anything faster productivity growth can't accomplish? 
(American Enterprise Institute) 
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(9/22/2020 3:05 PM, James Pethokoukis) 
At some point, the post-pandemic economy will be here. Fast productivity growth - much faster than what 
we've seen over the past decade - would be a big help in generating fast wage growth. Fast productivity 
growth would also be a big help in dealing with the growing federal debt, which has exploded during the 
pandemic. 

If labor productivity growth continues at the rate of 1.4 percent, GDP will grow to $30.8 trillion by 2049, 
assuming there is no corresponding growth in work hours However, if the U.S. economy could achieve 3.4 
percent productivity growth per year, GDP would increase to $40.4 trillion by 2039 and $56.5 trillion by 
2049. This added growth would generate an additional $2.4 trillion per year in federal revenues in 2039 
from increased worker incomes, business profits, and other forms of national income. 

{End of Report) 
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DOL News and Opinion 

Labor Secretary: Clarity for gig workers' 
— Proposed rule simplifies definition for 
contractors, businesses (Fox Business) 
 7 

U.S. Secretary of Labor Scalia 
highlights economic reopening in 
Cincinnati; visits Great Oaks (Highland 
County Press)  8 

Eugene Scalia: Ginsburg, my father 
believed in `debate, the exchange of 
ideas' (Fox Business)  9 

DOL News Releases 

U.S. Department of Labor Proposes 
Rule to Clarify Employee and 
Independent Contractor Status Under 
the Fair Labor Standards Act 9 

Employment 

Walmart, UPS and others are staffing 
up for an online shopping surge this 
holiday season (CNN)   10 

7-Eleven stores hired more than 50K 
employees amid COVID-19 (WTVD-TV 
ABC 11 Durham)   10 

Radial Announces Plans to Hire 25,000 
Seasonal Workers Throughout North 
America (PRNewswire)   11 

fMD1 Now Hiring: Best Buy Holding 
Holiday Job Fairs In Baltimore Area 
(WJZ-TV CBS 13 Baltimore)   11 
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ITXJ UPS plans to hire 3,600 seasonal 
workers in Houston (Houston Chronicle) 
  11 

1 

Unemployment 

Laid-Off Workers Cut Spending, Hunt 
for Jobs as Extra Unemployment 
Benefits Run Out (Wall Street Journal) 
  12 

Funding for the extra $300 
unemployment benefit is nearing 
depletion  but it's lasting longer in 
some states (MarketWatch)  12 

$300 unemployment benefits end in at 
least 9 states as stimulus hopes fade 
(CNBC)  13 

As job cuts loom, airlines and their 
unions lobby hard for federal aid (Los 
Angeles Times) 13 

Airlines mount a last stand (Politico)  13 

Airline CEOs, union leaders implore 
Congress and the administration to 
avoid Oct. 1 furloughs (The Hill)   14 

Airlines, Unions Mount Lobby Blitz for 
Aid Before Oct. 1 Layoffs (Bloomberg) 
  14 

Delta Delays Pilot Furloughs for One 
Month (MSN)  14 

Delta delays decision to furlough up to 
2,000 pilots until Nov. 1, union says 
(Fox Business)  15 
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White House unveils a new relief bill 
strategy to avoid mass airline worker 
layoffs, schedule cuts (USA Today) 15 

How The U.S. Unemployment Rate Is 
Calculated, And What It Really Means 
(Huffington Post)   15 

Unemployment gap widens as overall 
rate falls (Fox Business)   16 

Coronavirus pandemic has destroyed 
1.4M franchise jobs, causing `lasting' 
damage: industry group (Fox Business) 
  16 

Brookfield Properties' retail arm is laying 
off 20% of its workforce, as pandemic 
hits malls (CNBC)  16 

Ralph Lauren laying off thousands in 
pandemic slowdown (The Hill)   17 

Ralph Lauren to lay off thousands as 
pandemic dulls luxury fashion (Reuters) 
  17 

Housekeepers Still Bearing the Brunt of 
Pandemic Unemployment Low pay and 
lack of benefits hinder residential 
housekeepers from recovery (Cleaning 
& Maintenance Management)   17 

651,000 Jobs Supported by U.S. Beer 
Industry to be Lost Due to COVID-19 
Pandemic (Morningstar)   18 

IVT} Vermont jobless rate shows steep 
decline, but the news is not all good 
(VTDigger)  18 

IPA] New Pandemic Unemployment 
Assistance payments paused in 
Pennsylvania due to uptick in 
suspicious claims (WITF-TV 33 
Harrisburg)   18 

IPA1 New wave of Pandemic 
Unemployment Assistance fraud (Lower 
Bucks Times)   19 

fMD1 Baltimore City schools will lay off 
450 temporary workers and halt hiring 
(Baltimore Sun)   19 
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fKY1 Kentucky wins quick federal 
approval for extra jobless aid (San 
Francisco Chronicle)  19 

'KS] Kansas Department of Labor 
working to meet demand as many 
Kansans are still waiting for 
unemployment (WIBW-TV CBS 13 
Topeka)  20 

fOK1About 100,000 Oklahomans will 
see an additional $300 a week in 
unemployment benefits (Tulsa World)20 

ICO] Colorado announces mandatory 
furlough for state workers (US News & 
World Report)  20 

fCO1 Unemployed and nearly homeless, 
jobless Coloradans whose benefits are 
on hold are crying for help (Colorado 
Sun) 21 

INMI New Mexico now borrowing from 
feds to pay state unemployment 
benefits (KRQE-TV CBS 13 
Albuquerque)  21 

iNV] Continued claims for 
unemployment in Nevada fall for 5th 
straight week (Northern Nevada 
Business Weekly)  22 

JWAlWashington Employment Security 
Department paid fraudulent claims on 
its own workers (KING-TV NBC 5 
Seattle)  22 

ICA1What to Know About the 
Unemployment System `Reset' (New 
York Times)  22 

Apprenticeship 

fMI1 Ford Launches Fast Track Job 
Program at Michigan Central Station 
(News Wheel)  23 

[IQ Real progress being made to 
increase diversity in union 
apprenticeship programs (Chicago Sun-
Times)  23 

'TX] International Training Institute 
Selects Interplay Learning to Elevate Its 
Online Training Technology for More 
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Than 14,000 SMART Apprentices Using 
Virtual Reality (Houston Chronicle) 24 

ICA] California Central Valley 
Congressman Josh Harder Introduces 
Bill to Provide College Credit for 
Apprenticeships (Sierra Sun-Times) 24 

Labor 

New app creates jobs in a burgeoning 
field: Evictions (CBS News)  25 

The Highs And Lows Of The COVID-19 
Pandemic For Working Parents, And 
The Implications For The Future Of 
Work (Forbes)  25 

Buy Or Build? What Customized Tech 
Is Teaching Us About Talent (Forbes)25 

A New Contract with the Middle Class 
(Brookings Institution)  26 

Federal Cybersecurity Jobs Unfilled, 
Presenting Opportunity (Dice)  26 

Using AI to Improve Hiring Legally and 
Ethically (HR Daily Advisor) 26 

Top Tips for Building a High-Performing 
Remote Workforce (HR Daily Advisor) 
 27 

Why the US Manufacturing Failed to 
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(Industry Tap)  27 

Who is the employee of the future, and 
how has COVID-19 changed them? 
(Kronos)   27 

Is Re-Shoring the Answer to Our 
Manufacturing Woes? (Morning 
Consult)  28 

Study: Industrial workers see pandemic 
placing family safety in conflict with 
financial security (Plant Services)  28 

Three strategies to defend remote 
workers from cyberattacks (SC 
Magazine)  28 

McDonald's says it's expanding its lob 
preparation program for youths 
(Chicago Business Journal)  29 
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Startup recruits cash-strapped gig 
workers to help landlords evict tenants 
(New York Post)  29 

EFL' Goodwill Manasota provides ESOL 
classes for its employees (Tampa Bay 
News Wire)  29 

IKY1Bellarmine receives $1M grant to 
recruit diverse students to STEM fields 
(Lane Report)  30 

JAL] Ivey creates Alabama STEM 
Council (Alabama Daily News)  30 

fAZ1 `That was my identity': COVID-19 
pandemic costing stadium workers their 
jobs (Cronkite News)  30 

fOR1 Soft-Catch Tech Wanted by 
Blueberry Growers (Growing Produce) 
 31 

lCA]. UC's Master Beekeeper program 
issues first certificate (Indiana Prairie 
Farmer) 31 

ICA1 Rebuilding The Small Business 
Economy: What It Will Take (Forbes) 31 

Child Labor 

NCC: Eliminate Forced Labor in Global 
Cotton and Textile Production (Cotton 
Grower)  32 

The child labor alarm of COVID-19 
(CGTN) 32 

fAZ1 From the fields to the classroom: 
Inside the lives of U.S. agriculture's 
youngest workers (NBC News)  33 

Immigration 

Employers, Visa Opponents Trade 
Blame for Seasonal Jobs Unfilled 
(Bloomberg Law)  33 

Congress Urged To Combat Human 
Trafficking Of Foreign Workers Through 
Data Transparency (Forbes) 33 

Working Women 

Scientist Shares Brutally Honest Photo 
of What Life as a Working Mom Looks 
Like Right Now (CafeMom) 34 
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Wages & Compensation 

Surge in Wealth May Lead to 
Complacency on Economy (Wall Street 
Journal)  34 

Marriage linked to higher wages for 
some workers (Fox Business)  34 

US household wealth hits record 
despite coronavirus pandemic (Fox 
Business)  35 

CEOs, make sure your employees 
aren't struggling to get by (CNN)  35 

Gender pay gap remains stagnant 
(BizWomen)  36 

PayScale Empowers Businesses to 
Address Pay Equity in Partnership with 
the USC Race and Equity Center 
(PayScale) 36 

jPAlAnother big Philadelphia law firm 
partially rescinds Covid-19 austerity 
measures (Philadelphia Business 
Journal)  36 

Minimum Wage 

[CO] Aurora City Council rejects $20-
an-hour minimum-wage proposal 
(Denver Business Journal)  37 

Overtime 

[NY] New York wage board adds 
another hearing for Sept. 30 (Indiana 
Prairie Farmer)  37 

Paid Leave 

Virus Paid Leave Expands Even as 
Democrat-Led Virginia Says `No' 
(Bloomberg)  38 

U.S. DOL Clarifies Paid Leave 
Requirements Under the Families First 
Coronavirus Response Act (Peru 
Gazette)   38 

jCAl California Does It Again: Paid Sick 
Leave Expanded For COVID-19 (JD 
Supra)  38 

fCA1 New Paid Sick Leave 
Requirements for California Employers 
(JD Supra)  38 

4 

Worker's Compensation 

IMAl Massachusetts lawmakers dump 
COVID-19 workers' compensation bills 
into study (MassLive) 39 

fMA1 Lawmakers dump COVID-19 
workers' comp bills into study 
(Worcester Business Journal) 39 

'NJ] New law protects essential workers 
when they file workers' comp claims 
Downey (Asbury Park Press) 40 

fIL1 Comp act does not bar claims for 
biometric violations (Business 
Insurance)  40 

ICA1 California Farm Worker Arraigned 
for Alleged Workers' Comp Fraud 
(Insurance Journal) 40 

Employee Misclassification 

Uber and Lyft Could Gain From U.S. 
Rule Defining Employment (New York 
Times)  41 

New Trump administration rule could 
make it harder for gig and contract 
workers to have rights as employees 
(Washington Post)  41 

DOL Debuts Rule Easing Business Use 
of Independent Contractors (Bloomberg 
Law)  41 

U.S. Labor Department could make it 
easier to treat workers as independent 
contractors (Reuters)  42 

Trucking Praises DOL Proposal 
Clarifying Status of Independent 
Contractors (American Trucking 
Associations)  42 

DOL Releases Proposed Regulation on 
Independent Contracting (Littler)  43 
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Contractor in Proposed Rule (Society 
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fMAl Massachusetts District Court 
Rejects Employee Classification for 
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Wage Violations 
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'NY] Walgreens Shortchanged Retail 
Workers on Overtime Pay, Suit Says 
(Bloomberg Law)  44 

INY] Glen Oaks Man Pleads Guilty To 
$'1.5M In Wage Theft: DA (MSN) 44 

fPA] Erie's Smugglers' Wharf settles 
wage suit with feds (Erie Times-News) 
 45 

'FL] Hair Cuttery Stylists Reach Deal 
Over Pre-Pandemic Closure Wages 
(Bloomberg Law)  45 

'AL] Smoothie King employees in 
Mobile awarded COVID-19 back pay 
(WPMI-TV NBC 15 Pensacola)  45 

'OH] City Council OKs employer 
penalties for 'wage theft,' and more tax 
breaks (Columbus DispatchI  45 

Worker Safety 

Senators Blast `Feckless' OSHA 
Response to Meat Plants' Virus 
Outbreaks (Bloomberg)  46 

Keep Workers Safe and Productive with 
Auto Landing Gear Deployment 
(Modern WorkTruck Solutions)   46 

ENO] 2 contractors killed at Evergreen 
Packaging mill fire (Asheville Citizen-
Times)  46 

fFL] Landscape worker dies after falling 
into retention pond with equipment, 
deputies say (WKMG-TV CBS 6 
Orlando)  47 

'MI] 1-94 closed in St. Clair Shores after 
road worker killed in hit-and-run; MSP 
investigating (Detroit Free Press)  47 

fM11 Nearly Half of COVID-19 Cases 
tied to Farm Outbreaks in this County 
(Government Technology)  47 

Veteran 

fNC] North Carolina veterans seek 
discharge status upgrades (Stars & 
Stripes)  48 

Union 
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Pandemic Pitfalls for the Unwary: NLRA 
Rights for Non-Union Employees (JD 
Supra) 48 

fMA] MFA employees clear path to 
unionize (Boston Globe)  48 

'MD] NLRB Clarifies Protected Political 
Activity for Union Employees (CBIA) .49 

'DC] Georgetown graduate workers' 
union seeks arbitration over COVID-19 
concerns, says university violated 
contract (Georgetown Voice)  49 

'NM] BernCo's proposed CWA not best 
way to protect workers (Albuquerque 
Journal)  50 

fCA1 Hollywood Labor Unions & 
Management Finalize Return-To-Work 
Agreement (Deadline Hollywood)  50 

fAK] Labor Arbitrator Sides With Union 
in Alaska Airlines Dispute (Bloomberg 
Law)  50 

Disability 

Top Tips for Accommodating Disabilities 
in the Workplace (Wrike)  50 

'NJ] NJ families, advocates urge 
Murphy to reopen job programs for 
people with disabilities (NorthJersey) 51 

'FL] Delays Stymie State Program For 
People With Disabilities (WLRN-FM 
91.3 Miamil 51 

fAZ1 Valley attorney: How employees' 
rights to telecommute are impacted by 
new government guidelines (Phoenix 
Business Journal)  52 

Law & Compliance 

Google is sued by an employee who 
wants to know if it can spy on him 
(Washington Post)  52 

Trump Expands Ban On Racial 
Sensitivity Training To Federal 
Contractors (National Public Radio) 52 

Federal Agency Asks DOL to Halt 
Transfer of Oracle Litigator (Bloomberg 
Law)  53 
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The Coronavirus Is Causing More 
Employment Lawsuits (Forbes)  53 

OFCCP Seeks to Impose New 
Certification Requirement on 
Contractors (National Law Review)  54 

fCT] VA Connecticut Hiring Practices 
Under Investigation (Connecticut 
Watchdog)  54 

fNY1 LIRR Worker Battled Fires While 
On The Clock: MTA Inspector (MSN) 54 

INC' IBM on the defensive: `Hundreds 
more' join class-action age 
discrimination lawsuit, says lawyer 
(WRAL-TV NBC 5 Raleigh)   55 

fCAl California Employers See Surge in 
Workplace Laws With New and Pending 
Legislation (The Recorder)  55 

Family and Medical Leave 

4 ways to simplify FMLA leave 
(BenefitsPro)  55 

Retirement 

Here's what Trump's payroll tax plan 
may mean for the future of Social 
Security (CNBC)  56 

The Department Of Labor Takes Much-
Needed Steps Toward Ensuring 
Fiduciary Obligations (Forbes)  56 

Social Security for All (American 
Prospect)  57 

Employees who overpay for health 
insurance tend to under-save for 
retirement: TIAA (BenefitsPro)  57 

3 401(k) Moves That Can Protect Your 
Savings from a Market Crash (Motley 
Fool)  57 

The work-from-home surge may lead 
workers to buy retirement homes even 
before they retire (McKnight's Senior 
Living)  58 

Fiduciaries of Mutual of Omaha 401(k) 
Plan Agree to Pay $6.7M to Settle Suit 
(Plan Adviser)  58 

INY] De Blasio says early retirement 
incentives should be considered for 
NYC employees facing potential layoffs 
(Fox News)  59 

[IL] A solution for Illinois' state 
retirement crisis (Chicago Tribune)  59 

fCA]. Newsletter: What you should know 
about the CalSavers retirement program 
(Los Angeles Times) 59 

Trade 

Trump's trade policy failed the workers 
he promised to help (MarketWatch)  60 

U.S.-China Trade War: Success Or 
Failure? The Optics From 5 Metrics 
(Forbes)  60 

Trump or Biden will need to reset U.S. 
trade policy to stop China (Washington 
Times)  60 

National 

Mnuchin and Powell tell lawmakers the 
economy is improving. (New York 
Times)  61 

Powell, Mnuchin stress limits of 
emergency lending programs (The Hill) 
  61 

Treasury Secretary Mnuchin says the 
Trump administration still supports a 
stimulus package that includes direct 
payments (Business Insider)  61 

CBO Downgrades Long-Term 
Projections of Economic Growth (Wall 
Street Journal)  62 

Faster wage growth? A lighter debt 
burden? Is there anything faster 
productivity growth can't accomplish? 
(American Enterprise Institute)  62 

Editorial Note: This Brief represents summarized content - click on the hyperlink to access 
full-text articles for these news summaries. 
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DOL News and Opinion 

Labor Secretary: Clarity for 'qiq workers' — Proposed rule simplifies definition for 
contractors, businesses (Fox Business) 
(9/22/2020 8:30 AM, Eugene Scalia) 
The Department of Labor on Tuesday published a proposed rule defining who's an 
"independent contractor." Part of what's notable about this proposed rule is simply that 
we're doing it. In the more than 80 years since enactment of the Fair Labor Standards Act, 
or FLSA, the Department has never adopted a rule defining the term for general industry. 

The Supreme Court last spoke to the issue nearly 60 years ago; its most significant 
pronouncement came just after the Second World War. Since then, employers and workers 
looking for guidance have had to parse the sometimes-divergent decisions of the federal 
courts of appeals, and opinion letters the Labor Department issues occasionally without 
public notice or input. Our proposal seeks public comment and, once finalized, will state the 
Labor Department's view clearly for all to consult. As the sole authority short of the 
Supreme Court with responsibility for how this law is applied coast-to-coast, we thought it 
past time to codify a simple, clear approach that can be applied consistently nationwide. 

Our proposal is important, too, because of the increased attention in recent years to 
independent contractors. The growth of the "gig" economy, in which cellphone apps provide 
a "platform" for connecting willing workers with interested customers, has provided new 
convenience and work opportunities for millions of Americans. But that economy and other 
developments are seen as subversive by those who believe that for most workers, being a 
company's employee—not an independent contractor—is the only proper aspiration. 

That's the view behind a law California passed last year—AB-5—which requires companies 
to treat as employees a broad range of workers who previously would have been 
recognized as independent contractors. In response, some businesses stopped hiring 
Californians; Uber and Lyft announced they were suspending operations in the state, before 
a court-ordered stay gave them a reprieve from the law while they pursue appeals. As 
originally enacted AB-5 was so unworkable that the state Legislature felt compelled to riddle 
it with amendments, establishing dozens of job-specific exemptions. 

Unlike AB-5, our rule doesn't propose radical changes in who's classified as an employee or 
independent contractor. Instead, our rule aims to simplify, clarify and harmonize principles 
the federal courts have espoused for decades when determining what workers are 
"employees" covered by the minimum wage and overtime pay requirements of the FLSA. 

Make no mistake, harmonization is needed. Right now, when determining whether a 
worker's an independent contractor, some courts routinely consider the "importance" of the 
work she does to the company that hired her; other courts do not. And while courts agree 
that "investment" should be part of the analysis, some courts ask whether the worker will 
profit from the investment she makes in her work, whereas others (oddly) compare the 
dollar value of her investment to the total capital investment by the company. In two 
separate cases, a single federal appellate court reached different conclusions on the 
question of whether cable-slicers working for BellSouth contractors were employees or 
independent contractors. 

Our proposed rule aims to clear away the cobwebs and inconsistencies that have grown up 
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around this analysis since the Supreme Court's decisions more than half a century ago. To 
determine a worker's classification, we ask whether he is economically dependent for work 
on the putative employer, or instead whether he's in business for himself. To probe that 
difference, our proposed test focuses primarily on a worker's control over his work, and his 
opportunity for profit or loss resulting from his own initiative or investment. 

Once finalized, this rule will guide businesses, workers, the courts and our own Wage and 
Hour Division as we enforce the FLSA. We also hope the test will help states and policy-
makers consider worker classification outside the FLSA context. And unlike AB-5, our rule 
doesn't aim to slant the analysis toward classifying independent contractors as employees. 
In part, that's because we recognize there are powerful reasons why some workers prefer 
to be independent, rather than accountable to a company as its employee. 

Being in business for oneself draws on two of America's most deeply rooted traditions: 
freedom and entrepreneurialism. True independent contractors are their own boss. That 
appeals to countless Americans—the Bureau of Labor Statistics reports that 79% of 
independent contractors "overwhelmingly prefer their work arrangement to traditional jobs." 

As Labor secretary, I'm struck how often young people tell me they want to start their own 
business; I've yet to meet one who says, "I dream of being an FLSA-covered employee." 
Freedom from the strictures of a nine-to-five can be especially welcome to parents, 
caregivers and others who need greater control over their schedule and workload. Of 
course, there are also benefits that come with being an employee covered by the FLSA and 
its minimum wage and overtime requirements. Some companies improperly claim their 
employees are independent contractors, to dodge responsibilities they owe under the law. 
Our Department will continue to bring enforcement actions against those businesses. 

Our rule, once finalized, will hone our ability—and the public's—to distinguish employees 
from independent contractors in business for themselves. Unlike AB-5, though, our rule will 
respect the independence—the freedom and entrepreneurial opportunity—that come with 
being your own boss. 

U.S. Secretary of Labor Scalia highlights economic reopening in Cincinnati; visits Great 
Oaks (Highland County Press) 
(9/22/2020 3:00 PM, Staff Report) 
U.S. Secretary of Labor Eugene Scalia traveled to Cincinnati last week to discuss economic 
recovery, workplace safety and the steps needed to develop a skilled, dynamic workforce. 
Secretary Scalia visited Consolidated Metals, where he met company leadership and 
employees and discussed the economic reopening. 

Additionally, Secretary Scalia visited Great Oaks, which specializes in career and technical 
education for both high school students and adults. Over 30 career programs are available 
for high school students living in 36 area school districts. There, he participated in a 
roundtable discussion with local business leaders and educators regarding workforce 
development and economic growth. "It was great to be back in Ohio and see the progress 
being made in safely re-opening our economy," Secretary Scalia aid. "I was pleased to visit 
Consolidated Metals Products and learn about the steps they've taken to provide jobs and 
bring Americans back to work. I would also like to thank Great Oaks for hosting a valuable 
conversation on business growth, safe workplaces and equipping workers with the skills 
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needed for good-paying, meaningful jobs." 

Eugene Scalia: Ginsburg, my father believed in `debate, the exchange of ideas' (Fox 
Business) 
(9/21/2020 1:50 PM, Staff) 
Eugene Scalia, U.S. secretary of labor and son of Supreme Court Justice Antonin Scalia, 
remembers Ruth Bader Ginsburg's friendship with his father, and how the Supreme Court 
vacancy could impact markets and economy. 

[Editorial note: View video at source link] 

DOL News Releases 

U.S. Department of Labor Proposes Rule to Clarify Employee and Independent Contractor 
Status Under the Fair Labor Standards Act 
(9/22/2020 12:00 PM, WHD) 
The U.S. Department of Labor today announced a proposed rule clarifying the definition of 
employee under the Fair Labor Standards Act (FLSA) as it relates to independent 
contractors. "The Department's proposal aims to bring clarity and consistency to the 
determination of who's an independent contractor under the Fair Labor Standards Act," said 
Secretary of Labor Eugene Scalia. "Once finalized, it will make it easier to identify 
employees covered by the Act, while respecting the decision other workers make to pursue 
the freedom and entrepreneurialism associated with being an independent contractor." 

"The rule we proposed today continues our work to simplify the compliance landscape for 
businesses and to improve conditions for workers," said Wage and Hour Division 
Administrator Cheryl Stanton. "The Department believes that streamlining and clarifying the 
test to identify independent contractors will reduce worker misclassification, reduce 
litigation, increase efficiency, and increase job satisfaction and flexibility." The Department's 
proposed rule would: 

Adopts an "economic reality" test to determine a worker's status as an FLSA 
employee or an independent contractor. The test considers whether a worker is in 
business for himself or herself (independent contractor) or is economically 
dependent on a putative employer for work (employee); 

Identifies and explains two "core factors," specifically the nature and degree of the 
worker's control over the work, and the worker's opportunity for profit or loss based 
on initiative and/or investment. These factors help determine if a worker is 
economically dependent on someone else's business or is in business for himself or 
herself; 

Identifies three other factors that may serve as additional guideposts in the analysis: 
the amount of skill required for the work; the degree of permanence of the working 
relationship between the worker and the potential employer; and whether the work is 
part of an integrated unit of production; and 

Advises that the actual practice is more relevant than what may be contractually or 
theoretically possible in determining whether a worker is an employee or an 
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independent contractor. 

This Notice of Proposed Rulemaking (NPRM) is available for review and public comment for 
30 days after it is published in the Federal Register. The Department encourages interested 
parties to submit comments on the proposed rule. Today's web posting offers the public 
more time to review the NPRM before the comment period begins. 

Employment 

Walmart, UPS and others are staffing up for an online shopping surge this holiday season 
(CNN) 
(9/23/2020 12:01 AM, Nathaniel Meyersohn) 
The upcoming holiday shopping stretch will look much different for retailers in a pandemic. 
Instead of preparing for door-busters on Black Friday and frenzied shopping in stores before 
Christmas, many retailers and shipping companies are beginning to staff up in anticipation 
of a flood of online delivery and curbside pickup orders. Walmart, which has already hired 
more than 500,000 workers in stores and across its supply chain since March to meet 
growing demand in the pandemic, said Wednesday that it will hire more than 20,000 
seasonal workers in e-commerce fulfillment centers across the country "to prepare for an 
expected increase in online shopping." Walmart has stores every year that bring on 
seasonal associates, according to a spokesperson, but the last time Walmart hired a "large 
number of seasonal associates" was in 2015, when Walmart added 60,000 holiday workers 
for stores. 

Other companies are also preparing for the online shopping rush by adding delivery, 
warehouse and curbside pickup workers. FedEx said it will hire 70,000 workers, a 27% 
increase from last year, while UPS said it will hire 100,000 seasonal workers, the same as 
last year's holiday hires. Floral delivery retailer 1-800-Flowers.com will bring on 10,000 
employees to deliver bouquets to customers, up 25% from last year, and Michaels, the arts 
and crafts store, will add 16,000 seasonal jobs. That's up around 6% from last year. 
Michaels said the jobs would help the chain, in particular, strengthen its buy online, pickup 
in store offering. The overall hiring forecast for this holiday season "remains uncertain," but 
"it is clear that the proportion of sales that are made online will reach record levels and that 
may cause a permanent change in the future of holiday hiring," Andy Challenger, senior 
vice president at outplacement firm Challenger, Gray & Christmas, said in an email. 

7-Eleven stores hired more than 50K employees amid COVID-19 (WTVD-TV ABC 11 
Durham) 
(9/22/2020 8:15 AM, Associated Press) 
In March, 7-Eleven, Inc. made the call to employ 20,000 new store employees. Since then, 
the company estimates the organization and independent 7-Eleven franchise owners have 
hired more than twice that many, over 50,000. And they're recruiting 20,000 more to work in 
its 9,000+ U.S. stores to meet continued demand for 7-Eleven products and services amid 
the COVID-19 pandemic. Classified as an essential retailer, 7-Eleven kept its doors open all 
year long, adding enhanced cleaning procedures and extra safety protocols such as acrylic 
shields at checkout, floor distance markers, sanitizing stations and offering employees 
masks and gloves. Additionally, the company gives customers the opportunity to utilize 
disposable tissues and gloves as they shop for essential pantry items, their morning coffee 
or an indulgent afternoon snack to recharge. 
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Also during the COVID-19 pandemic, the world's largest convenience retail chain has 
scaled frictionless mobile checkout technology to new markets, expanded delivery from 400 
to 1,300 cities, added in-store pick-up through its 7NOW delivery app and increased its U.S. 
store base by more than 300 stores this year. "I am constantly inspired by our 7-Eleven 
Heroes - franchisees and employees alike - who have stepped up to serve communities as 
we continue to navigate through the complexities of the COVID-19 pandemic," said 7-
Eleven President and Chief Executive Officer Joe DePinto. "Hiring 20,000 more store 
employees allows us to continue to fulfill our mission to give customers what they want, 
when and where they want it, whether in stores or at home." 

Radial Announces Plans to Hire 25,000 Seasonal Workers Throughout North America 
(PRNewswire) 
(9/22/2020 8:00 AM, PRNewswire) 
Radial, a bpost group company, the leader in omnichannel commerce technology and 
operations, today announced its plan to bring on more than 25,000 seasonal workers 
across North America to help support retailers' heightened fulfillment and customer care 
needs during the 2020 holiday season. Seasonal hires will leverage cutting-edge 
automation and technology to process online orders in fulfillment centers and address the 
key customer issues that drive sales and satisfaction working as agents with Radial's 
customer care centers. With 66% of shoppers planning to increase their online purchases 
during the 2020 holiday season, Radial is prepared to help retailers deliver during this 
crucial time of year while keeping employee safety at the forefront. 

"In response to the COVID-19 pandemic, Radial has been proactive in identifying and 
implementing new technologies and processes to maintain the health and safety of every 
employee," said Eric Wohl, Chief Human Resources Officer and Senior Vice President. "We 
are deeply committed to evolving our work environment to keep our strong community 
values and people-first workplace intact, while ensuring every employee feels comfortable, 
safe and valued at their job." 

fMD1 Now Hiring: Best Buy Holding Holiday Job Fairs In Baltimore Area (WJZ-TV CBS 13 
Baltimore) 
(9/22/2020 1:38 PM, Staff Report) 
Best Buy is hiring thousands of employees nationwide, including in Maryland, ahead of the 
2020 holiday shopping season. The electronics retailer plans to hold holiday hiring fairs at 
its stores, including those in the Baltimore area, from noon to 7 p.m. on September 24 and 
25 and October 3 and 4. 

Among the jobs available locally are floor workers and warehouse positions. Earlier this 
month, Amazon said it plans to hire around 4,400 workers in the Baltimore area as it 
expands its local operations. 

ITX1 UPS plans to hire 3,600 seasonal workers in Houston (Houston Chronicle) 
(9/22/2020 7:16 AM, Rebecca Carballo) 
UPS expects to hire over 3,631 seasonal workers in the Houston area to support the 
anticipated increase in package volume over the holiday season, the company said. 
Nationally, UPS expects to hire more than 100,000 seasonal employees. The shipping 
company expects to see a package volumes rise from October through January 2021. 
Tractor-trailer and package car driver jobs start at $21 per hour. Pay for package handlers 
start at $14.50 per hour and $14.50 for driver-helpers. 
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In the Houston area, UPS is hiring 67 drivers and seasonal drivers, 1,386 package 
handlers, 1,340 driver helpers, 818 personal vehicle drivers. It is possible the seasonal 
positions could turn into longer terms, said Charlene Thomas, the chief human resources 
officer. "We will hire over 100,000 people for UPS's traditional seasonal jobs, and anticipate 
a large number will move into permanent roles after the holidays," Thomas said. "At a time 
when millions of Americans are looking for work, these jobs are an opportunity to start a 
new career with UPS." 

Unemployment 

Laid-Off Workers Cut Spending, Hunt for Jobs as Extra Unemployment Benefits Run Out 
(Wall Street Journal) 
(9/22/2020 5:30 AM, Te-Ping Chen & Sarah Chaney) 
When the coronavirus pandemic struck the U.S. in March, Caroline Mongillo lost her part-
time job at a music venue and struggled to find new work in a labor market hampered by the 
health crisis. But like millions of other laid-off workers, she covered expenses with the $600 
a week in extra unemployment benefits provided by the federal government. Now those 
benefits have expired and been replaced by a short-term extension at half the rate. The 22-
year-old Grand Rapids, Mich., resident has started shopping at the dollar store for 
household staples such as toilet paper and pasta, tried to abstain from small luxuries such 
as takeout food, and has spent half of her savings. 

Ms. Mongillo, who graduated from college in June with a degree in communications and 
media, estimated she has applied for around 50 jobs in recent weeks, mostly in marketing 
and advertising. Nothing has yet come through. She said she relied on her old job — and 
more recently the extra unemployment benefits — to help pay for daily living expenses and 
$900 in monthly rent on her apartment, which she shares with her boyfriend. "I don't have a 
plan, except to continue to apply for jobs," said Ms. Mongillo, who also is trying to generate 
some income selling sequined hats. 

Funding for the extra $300 unemployment benefit is nearing depletion  but it's lasting 
longer in some states (MarketWatch) 
(9/22/2020 4:47 PM, Elisabeth Buchwald) 
More than 20 states have started giving unemployed workers the $300 a week benefit, but 
that could end before all states get funding for the guaranteed six weeks. Jobless 
Americans in more than 21 states are now receiving an extra $300 a week in 
unemployment benefits under President Donald Trump's executive order. In some states, 
the payments will cover six weeks retroactive to Aug. 1, but for unemployed Americans in 
other states, that won't be in the case. Nine states - Alabama, Arizona, Massachusetts, 
Missouri, New Hampshire, New Mexico, Rhode Island, Texas and Utah - have finished 
making the $300 payment to claimants for six weeks, as of Tuesday. 

Thirty other states have been approved for six weeks' worth of funds and some are in the 
process of distributing it. Then there are states like Florida and Idaho, which have informed 
unemployment beneficiaries that they won't be receiving the enhanced benefit for six 
weeks. At least eight other states - Arkansas, California, Delaware, Kentucky, New Jersey, 
Vermont, Wisconsin and Wyoming - are waiting to be approved by the Federal Emergency 
Management Agency, which oversees the Lost Wage Assistance program, for six weeks' 
worth of funds. With just 6%, or $2.5 billion, of FEMA's $44 billion chest remaining to make 
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LWA payments to states, residents of those eight states may not receive the $300 for the 
entire six weeks. 

$300 unemployment benefits end in at least 9 states as stimulus hopes fade (CNBC) 
(9/22/2020 10:45 AM, Greg lacurci) 
States are starting to run out of funding for enhanced unemployment benefits, leaving 
millions of workers without additional aid as hopes for more stimulus dwindle. At least nine 
states — including Alabama, Arizona, Idaho, Massachusetts, Missouri, New Hampshire, 
Rhode Island, Texas and Utah — have finished paying a $300 weekly unemployment 
subsidy to workers eligible for the money to date, according to state officials. Others, like 
North Carolina and Tennessee, are poised to finish disbursing the aid, made through the 
federal Lost Wages Assistance program, as soon as this week. 

States received federal grants for up to six weeks of payments, for a total of $1,800, which 
is available to individuals receiving unemployment benefits between the weeks ended Aug. 
1 and Sept. 5. 

As job cuts loom, airlines and their unions lobby hard for federal aid (Los Angeles Times) 
(9/22/2020 9:48 PM, Staff) 
Air carriers and their unions on Tuesday ratcheted up pleas for an extended COVID-19 aid 
package to forestall layoffs, but a sudden Supreme Court vacancy and partisan rancor are 
dimming the prospects. "At this point, it looks like everything is pretty much frozen," said 
former Sen. Byron Dorgan, who served on the committee overseeing transportation policy. 
"It doesn't look like anything is going to happen." 

Weeks of lobbying, trips to the White House by airline executives and the prospect of 
massive job losses in states where incumbent Republican senators face tough reelection 
challenges - such as Georgia, Arizona and Colorado, all home to airline hubs — haven't 
resulted in movement. The frustration was evident at a press conference Tuesday outside 
the Capitol, held by a group of airline executives, union leaders and lawmakers from both 
parties. 

Airlines mount a last stand (Politico) 
(9/21/2020 3:15 PM, Theodoric Meyer) 
Nick Calio, Airlines for America's president and chief executive, will hold a press conference 
on the Hill this afternoon with the chief executives of American Airlines, United Airlines and 
JetBlue Airways and the heads of unions representing pilots, flight attendants and other 
airline industry workers as part of a last-ditch effort to convince Congress to extend billions 
of dollars of coronavirus relief aid before it runs out on Oct. 1. 

In an interview this morning, Calio said the airlines would shed tens of thousands of jobs 
without additional aid. "We can't afford to keep flying planes with two, three, eight, 15 
people on them," he said. The problem: Airlines and their unions have been lobbying 
Congress for months with little to show for it. "It's a very strange situation," Calio said. 
"Everyone's for it but we can't seem to get it done." The airlines met with House Speaker 
Nancy Pelosi on Friday and have been in touch with Mark Meadows, the White House chief 
of staff, and Treasury Secretary Steven Mnuchin - but Congress remains as deadlocked as 
it has been for months. "We can't make the case any more than we already have," Calio 
said. "We're giving it a last try." 
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Airline CEOs, union leaders implore Congress and the administration to avoid Oct. 1 
furloughs (The Hill) 
(9/22/2020 6:15 PM, Alex Gangitano) 
Airline CEOs and union leaders, joined by members of Congress, made a desperate plea at 
the Capitol on Tuesday for an extension of coronavirus relief. The group — including 
Nicholas Calio, head of the industry group Airlines for America; Doug Parker, CEO of 
American Airlines; Robin Hayes, CEO of JetBlue Airways; and Scott Kirby, CEO of United 
Airlines - stressed at a press conference the high stakes situation for airline workers and 
that time is running out. 

A six-month extension of the Payroll Support Program (PSP), which was included in the 
CARES Act in late March, would allow other airlines to avoid upcoming Oct. 1 layoffs. Under 
the terms of that law, airlines are prohibited from firing or laying off any employees until Oct. 
1. House Transportation and Infrastructure Chairman Peter DeFazio (D-Ore.) and Rep. 
Sam Graves (R-Mo.), the top Republican on the panel, were also at the press conference 
and called for action on the next coronavirus relief package. 

Airlines, Unions Mount Lobby Blitz for Aid Before Oct. 1 Layoffs (Bloomberg) 
(9/22/2020 10:12 AM, Alan Levin, Billy House & Keith Laing) 
Air carriers and their unions on Tuesday ratcheted up pleas for an extended Covid-19 aid 
package to forestall layoffs, but a sudden Supreme Court vacancy and partisan rancor are 
dimming the prospects. "At this point, it looks like everything is pretty much frozen," said 
former Senator Byron Dorgan, who served on the committee overseeing transportation 
policy. 

"It doesn't look like anything is going to happen." Weeks of lobbying, airline executives' trips 
to the White House and the prospects of massive job losses in states where incumbent 
Republican Senators face tough re-election challenges -- such as at airline hubs in Georgia, 
Arizona and Colorado -- haven't resulted in movement. A group of airline executives and 
union leaders, led by the trade group for large carriers, Airlines for America, plans to hold a 
news conference pressing for an aid package later Tuesday at the Capitol. 

Delta Delays Pilot Furloughs for One Month (MSN1 
(9/22/2020 3:46 PM, Lou Whiteman) 
Delta Air Lines will delay a decision on whether to furlough pilots until at least Nov. 1, 
allowing time for the industry and its workers to lobby for additional government assistance. 
Airlines including Delta have been hit hard by the coronavirus pandemic, which has caused 
second-quarter revenue to fall 80% year over year. The industry has been aided by $25 
billion in payroll support secured in the CARES Act stimulus plan, in return for airlines doing 
no layoffs through Sept. 30. 

With the deadline fast approaching, Delta and other airlines are making plans to trim their 
payrolls in October. The airline has been in discussions with its chapter of the Air Line Pilots 
Association concerning how to cut costs, and according to an ALPA update Tuesday, has 
agreed to hold off on cuts while Washington debates further payroll assistance to the 
industry. "This move will provide time as we continue to lobby for a clean extension of the 
CARES Act and the Payroll Support Program and resume our negotiations with Delta," 
ALPA told members. Delta has said that absent a deal with the union, it could eventually 
furlough up to 2,000 pilots. Other airlines have had more luck working with labor to find 
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ways to avoid furloughs. 

Delta delays decision to furlough up to 2,000 pilots until Nov. 1, union says (Fox Business).
(9/22/2020 1:26 PM, Megan Henney) 
Delta Air Lines has delayed a decision to furlough close to 2,000 pilots until Nov. 1, the 
union representing its pilots said Tuesday. "This move will provide time as we continue to 
lobby for a clean extension of the CARES Act and the Payroll Support Program and resume 
our negotiations with Delta," the Delta chapter of the Air Lines Pilots Association said in a 
statement provided to FOX Business. 

The air carrier had previously planned to lay off about 1,941 pilots in October unless it 
received additional federal funding from Congress as the travel industry struggles to 
rebound from the coronavirus pandemic. Under the terms of a $25 billion bailout fund that 
was created earlier this year as part of the CARES Act, airlines are prohibited from cutting 
jobs or reducing workers' pay through Sept. 30. Delta received $5.4 billion through the 
program. Delta said last week that it will avoid involuntary furloughs for most frontline 
employees, the result of thousands of employees who participated in voluntary leave 
programs and reduced work hours. 

White House unveils a new relief bill strategy to avoid mass airline worker layoffs, schedule 
cuts (USA Today) 
(9/22/2020 6:01 PM, Chris Woodyard) 
The Trump administration indicated Tuesday that it would support separate funding 
measures to provide more financial relief for airlines, a move that could stave off layoffs of 
thousands of workers and drastic cuts to flight schedules. With talks for an overall additional 
stimulus deal stalled, Press Secretary Kayleigh McEnany encouraged House Speaker 
Nancy Pelosi, D-Calif., to send separate funding bills, including one for airlines. 

Two Republican senators, Roger Wicker of Mississippi and Susan Collins of Maine, offered 
a $28 billion package to the airline industry in a measure announced Monday, the Air 
Carrier Worker Support Extension Act. Without Pelosi's support on the House side its fate is 
uncertain. While employee unions are supportive, one economist issued a statement saying 
she doesn't think another relief package is a sound idea. Airlines should look to private 
markets, not the government, said Veronique de Rugy, a senior research fellow at the 
Mercatus Center at George Mason University. 

How The U.S. Unemployment Rate Is Calculated, And What It Really Means (Huffington 
Post) 
(9/22/2020 7:16 PM, Casey Bond) 
Along with the gross domestic product and the inflation rate, the unemployment rate is 
considered one of the most important economic indicators. As we battle the coronavirus 
pandemic and a recession, that number is tossed around even more than usual. The 
nation's unemployment rate is one of the two key numbers reported every month by the 
Department of Labor, said Mark Hamrick, senior economic analyst at Bankrate. 

The unemployment rate that most of us hear about is known as U-3. This represents the 
number of unemployed people as reported by states, divided by the number of people in the 
workforce, said Jane Oates, a former Labor Department official who now serves as 
president of the advocacy group WorkingNation. The Bureau of Labor Statistics reports this 
number on the first Friday of each month. Even though a single unemployment rate is often 
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referenced, there are actually several different numbers in the monthly BLS report related to 
unemployment. 

Unemployment gap widens as overall rate falls (Fox Business) 
(9/22/2020 4:23 PM, Brittany De Lea) 
While the U.S. economy shows signs of recovery following devastation wrought by the 
coronavirus pandemic, improvements do not appear to be equal across all demographics. 
The overall U.S. unemployment rate fell by 1.8 percentage points to 8.4% in August as the 
U.S. economy added 1.4 million jobs. The number of unemployed individuals fell by 2.8 
million to 13.6 million. The unemployment rate has fallen faster for White workers than 
Black workers, leaving a widening gap. 

According to data from the Federal Reserve Bank of St. Louis, the unemployment rate for 
white workers in August was 7.3% - lower than the national average - while the rate for 
black workers was 13%. In June, the gap between the two groups' unemployment rates hit 
the widest level in five years - at 5.3 percentage points. By August, that gap had widened to 
5.7 percentage points. While a gap has traditionally existed between unemployment rates 
for the two groups, the Black unemployment rate was hovering near historic lows prior to 
the pandemic. 

Coronavirus pandemic has destroyed 1.4M franchise jobs, causing `lasting' damage: 
industry group (Fox Business) 
(9/22/2020 2:48 PM, Evie Fordham) 
The coronavirus pandemic wiped out an estimated 1.4 million franchise jobs through the 
end of August, causing "Lasting perennial damage" to the sector in the U.S., according to 
the International Franchise Association. Nearly 60% of the job losses were classified as 
temporary, although recent data shows many U.S. employers who thought they'd be able to 
rehire furloughed workers are now saying they cannot. 

"This report shows that COVID-19 has caused a staggering amount of business closures 
and layoffs across franchise businesses," Robert Cresanti, International Franchise 
Association president and CEO, said in a statement. "These are locally owned, community 
businesses like exercise studios, dry cleaners, restaurants, and bars. Additional broad-
based and long-term Congressional action is desperately needed to stave off additional 
closures and layoffs, particularly for the hardest-hit businesses." 

Brookfield Properties' retail arm is laying off 20% of its workforce, as pandemic hits malls 
(CNBC) 
(9/22/2020 9:02 AM, Lauren Thomas) 
One of the biggest retail real estate owners in the country, Brookfield Properties, is going 
through a major round of job cuts, CNBC has learned, as the coronavirus pandemic takes a 
toll on its business and new leasing activity at its malls dries up. 

"While many companies were quick to implement furloughs and layoffs at the onset of the 
pandemic, we made the conscious decision to keep all our team employed while we gained 
a better understanding of its longer-term impact on our company," Jared Chupaila, CEO of 
Brookfield Properties' retail group, said this week in an email to employees, which was 
obtained by CNBC. However, he said, the mall owner has now decided to make cuts "to 
align with the future scale of our portfolio." 
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Chupaila said the reductions are going to affect roughly 20% of the company's workforce, 
across both its corporate headquarters and leasing agents in the field. Brookfield Properties' 
retail division employees about 2,000 people. 

Ralph Lauren laying off thousands in pandemic slowdown (The Hill) 
(9/22/2020 2:58 PM, Kaelan Deese) 
Ralph Lauren announced it would lay off thousands of its global workforce by the end of the 
fiscal year as the company struggles during the coronavirus pandemic. Reuters reported 
that the luxury brand would cut 15 percent of its workforce as it aims to lower costs because 
of the impact the COVID-19 pandemic has had on global economies. The company did not 
detail how many or what types of jobs would be cut. 

Ralph Lauren last reported a total workforce of around 24,900, meaning 3,700 employees' 
jobs could be on the line. "The changes happening in the world around us have accelerated 
the shifts we saw pre-COVID, and we are fast-tracking some of our plans to match them," 
Chief Executive Officer Patrice Louvet said in a statement. 

Ralph Lauren to lay off thousands as pandemic dulls luxury fashion (Reuters) 
(9/22/2020 10:18 AM, Staff) 
Ralph Lauren Corp said on Tuesday it would cut 15% of its global workforce by the end of 
this fiscal year as the luxury retailer strives to lower costs and ride out the impact of COVID-
19 on sales and shopping habits. The New York-based fashion house, which has 530 
stores globally, said the changes would see it move more business online. The company 
did not say how many or what type of jobs could go, but based on its last reported total 
workforce of about 24,900 employees, the changes could impact more than 3,700 
employees. 

"The changes happening in the world around us have accelerated the shifts we saw pre-
COVID, and we are fast-tracking some of our plans to match them," Chief Executive Officer 
Patrice Louvet said. The health crisis has hit demand for high-end handbags, apparel and 
accessories as more customers hold back on non-essential spending, forcing many 
companies to slow their expansion plans. It has also put the brakes on the industry's 
biggest ever merger, with France's LVMH trying to back out of its $16 billion deal to acquire 
Tiffany & Co. 

Housekeepers Still Bearing the Brunt of Pandemic Unemployment Low pay and lack of 
benefits hinder residential housekeepers from recovery (Cleaning & Maintenance 
Management) 
(9/22/2020 5:44 AM, Staff) 
As the pandemic will soon enter its eight month in the U.S. and unemployment numbers 
continue to look sobering, not everyone in the cleaning industry is employed. Perhaps the 
hardest hit group is residential cleaners/housekeepers, according to a feature article in The 
New York Times. 

According to a survey by the National Domestic Workers Alliance, 72% of residential 
housekeepers reported they had lost all of their clients by the first week of April. While a 
minority were fortunate to have their employers continue to pay them while they remained 
home, others didn't hear anything from their customers who "ghosted" then instead of laying 
them off directly. 
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Although housekeepers began picking up work again in July, they have been working 
shorter hours compared to pre-pandemic and often for lower wages. Others have found 
themselves in dangerous situations. One housekeeper related how she was called back to 
a regular client's home to clean and, finding no one home, worked for several hours until a 
neighbor alerted her the family had COVID-19 and apparently wanted her to disinfect their 
home. 

651,000 Jobs Supported by U.S. Beer Industry to be Lost Due to COVID-19 Pandemic 
(Morningstar) 
(9/22/2020 8:40 AM, Staff) 
Today, the Beer Institute, the Brewers Association, the National Beer Wholesalers 
Association and the American Beverage Licensees released a report from a leading 
economic firm showing more than 651,000 jobs supported by the U.S. beer industry will be 
lost by the end of the year due to the COVID-19 pandemic. These job losses include more 
than 3,600 brewing jobs, 1,800 distributing jobs and 400,000 retail-related jobs. The report 
forecasts the COVID-19 pandemic will result in retail beer sales declining by more than $22 
billion. 

"Although millions of Americans continue to enjoy beer responsibly every day, because of 
the COVID-19 pandemic, the beer industry has seen a dramatic decline both in sales and 
jobs that rely on our nation's most popular alcohol beverage," said Jim McGreevy, president 
and CEO of the Beer Institute. "We hope policymakers consider that our nation's brewers 
and beer importers are having to make difficult decisions to adjust for the impact of the 
COVID-19 pandemic. Members of Congress should pass legislation to ensure our nation's 
beer industry does not face a $154 million annual tax increase next year, and state 
legislatures should not raise taxes on the beer industry to resolve budget shortfalls. These 
tax increases will only result in additional job losses for our nation's brewers and beer 
importers and the millions of American's whose livelihood depends on them." 

fVT1 Vermont jobless rate shows steep decline, but the news is not all good (VTDigger) 
(9/22/2020 5:01 PM, Art Woolf) 
Vermont's unemployment rate fell from 8.3% in July to 4.8% in August, one of the biggest 
declines of any state. Vermont is one of a handful of states with an unemployment rate 
below 5.0% - the U.S. rate is 8.4%. Vermont's rate is now only a little more than two points 
higher than it was before the pandemic hit in March. Good news, no? No. If the 
unemployment rate fell because fewer people were unemployed, and therefore more were 
working, that would be good news. 

The number of unemployed Vermonters did fall in August, by more than 13,000. The 
number of people who said they were working also fell, by 2,000. So the formerly 
unemployed Vermonters didn't get jobs. They gave up looking for work and left the labor 
force. Vermont's labor force, the sum of those working and actively looking for work, fell by 
15,000 people and is now lower than it has been in 24 years. Whatever is going on in 
Vermont, it is different than in the U.S. 

EPA] New Pandemic Unemployment Assistance payments paused in Pennsylvania due to 
uptick in suspicious claims (WITF-TV 33 Harrisburg) 
(9/22/2020 5:44 AM, Laura Benshoff) 
Pennsylvania is suspending payments for new claims to the Pandemic Unemployment 
Assistance program, known by its acronym PUA, while the state deals with a spike in 
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suspected fraudulent claims. PUA was created through the federal CARES Act and is 
easier to apply for than other forms of unemployment benefits. As a result, it has extended 
benefits to millions of non-traditional workers, such as temps and gig workers, but it's also 
been the target of fraud nationwide, with scammers often using the stolen identities of real 
people to apply. 

On Thursday and Friday of last week, applications to Pennsylvania PUA rose dramatically 
and were mostly from out-of-state, both red flags, said Secretary of Labor and Industry Jerry 
Oleksiak during a briefing on Monday. New applications had settled to around 5,000 per 
day, but on those days they suddenly spiked to around 20,000 per day. "This is a national 
issue, it is not just a Pennsylvania issue. We are learning from other states what we need to 
do to combat this, and we're hoping the new steps we're taking can put an end to it," he 
said. 

IPA] New wave of Pandemic Unemployment Assistance fraud (Lower Bucks Times) 
(9/22/2020 3:27 PM, Staff) 
The Pennsylvania Department of Labor & Industry announced that due to an alarming spike 
in suspicious applications for unemployment benefits through the Pandemic Unemployment 
Assistance program, additional anti-fraud and identity verification measures will be put in 
place. Payments for new applicants are being temporarily delayed and the department will 
provide more information as the enhancement continues. 

There is no effect on people who have already opened a PUA claim. "We know the PUA 
program is a lifeline for many families, and we want these Pennsylvanians to be able to 
access support as quickly as possible during this time of hardship," said L&I Secretary Jerry 
Oleksiak. "However, we have a fiduciary responsibility to ensure taxpayer money is being 
spent appropriately. We are working to get additional anti-fraud measures put in place as 
quickly as possible so we can return our focus to serving Pennsylvanians in need instead of 
fighting scammers and thieves." 

fMD1 Baltimore City schools will lay off 450 temporary workers and halt hiring (Baltimore 
Sun) 
(9/22/2020 3:29 PM, Liz Bowie) 
Baltimore City Schools will lay off about 450 temporary employees and freeze hiring 
throughout the school system in an attempt to reduce a $21 million budget gap for the 
current fiscal year. The temporary staff positions include many full-time employees in 
schools, including some teachers and teacher aides who help instruct classes. The layoffs 
will trim about $3.7 million in spending by the end of the fiscal year on June 30. 

Schools CEO Sonja Santelises said she is taking the steps now because of uncertainty 
about whether the federal government will provide more funding to help school districts 
during the coronavirus pandemic. While the $21 million gap between expenditures and 
revenues for this year is not a large percentage of a $1.1 billion budget, Santelises said, 
expenses could increase in the coming months as she tries to implement a model that 
brings students back a couple of days a week and maintains online instruction. 

IKY1 Kentucky wins quick federal approval for extra jobless aid (San Francisco Chronicle) 
(9/22/2020 7:21 PM, Bruce Schreiner — Associated Press) 
Kentucky won swift federal approval for another infusion of extra unemployment payments 
for many people who lost work during the COVID-19 outbreak, Gov. Andy Beshear said 
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Tuesday. The go-ahead came one day after Beshear announced his administration 
requested the supplemental $400 in weekly jobless benefits for an additional three weeks. It 
means qualified Kentuckians will receive higher benefits for the weeks of Aug. 22, Aug. 29 
and Sept. 5, he said. 

"It's a win for those that have been struggling to get those extra dollars in," the governor told 
reporters. "It's also a win for our state because it continues consumer confidence. We see 
the money cycle through our economy, especially retailers and others that have been 
struggling." Beshear also reported 824 more COVID-19 cases statewide and seven more 
virus-related deaths. 

[KS]. Kansas Department of Labor working to meet demand as many Kansans are still 
waiting for unemployment (WIBW-TV CBS 13 Topeka) 
(9/22/2020 9:39 PM, Isaac French) 
Months after Covid threw the state's unemployment system into turmoil, some are claiming 
they still haven't received any form of payment. Shelly Mosley was laid off from her health 
care job in March. When employees were called back in June, her supervisor decided it was 
best for Mosley to not return because of her health conditions. "I am very worried about 
getting Covid because I've ended up in the hospital before with my stomach conditions as 
well as bronchitis so my unemployment stopped June first, I emailed the paperwork that 
next Monday." 

After that, all Mosley could do was wait. "I gave them a little bit because I knew that 
paperwork is going to take some time and I waited till July 6th and I spoke with Denise with 
the unemployment and she informed me that they had not received any of my paperwork 
requested. On July 10th I spoke with a gentlemen, he was able to tell me that they did 
receive it and then I called time after time on July 16th, July 17th just to get an update and I 
hadn't heard anything back." Mosley finally did get a response and she found out she wasn't 
the only one experiencing problems. "On August 12th, I received an email that the appeal 
was received on July 21st and they were working on claims from June 18th, and a lot of 
people's claims, you know that two months they're behind in August." 

fOK1 About 100,000 Oklahomans will see an additional $300 a week in unemployment 
benefits (Tulsa World) 
(9/22/2020 6:00 PM, Barbara Hoberock) 
The Oklahoma Employment Security Commission began processing an additional $300 a 
week in federal unemployment benefits this week for those affected by COVID-19, said 
Shelley Zumwalt, executive director. The $300 benefit, called Lost Wages Assistance, is on 
top of the regular state and federal benefits. The maximum without the extra $300 is $539 a 
week, she said. 

"Our federal partners allowed the benefit from Aug. 1 through Sept. 5," she said. It is 
expected to affect about 100,000 people, she said. "To be eligible, you have to have 
received at least $100 in benefits each week of any benefit type and you must be 
unemployed due to COVID-19," she said. 

fCO1 Colorado announces mandatory furlough for state workers (US News & World Report) 
(9/22/2020 6:31 PM, Patty Nieberg - Associated Press) 
Colorado Gov. Jared Polis announced mandatory furloughs of state workers due to 
pandemic-related budget cuts and warned Tuesday about a third wave of coronavirus 
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outbreaks if the state's upward trend continues. The number of days are based on an 
employee's annual salary with exemptions for those necessary for the COVID-19 response, 
assisting Coloradans in finding jobs, and protecting public safety and roads, as well as 
workers earning $50,000 a year or less. "The public sector, too, needs to tighten its belts to 
get through this," Polis said at a news conference. 

Workers earning $50,000 to $70,000 will be furloughed for one day, $70,000 to $90,000 for 
two days, $90,000 to $140,000 for three days; and above $140,000 for four days. In April, 
Polis announced nearly $289 million in cuts to the budget for the fiscal year ending June 30 
to offset declining revenue. The cuts affected numerous agencies and projects, but they 
didn't include layoffs or furloughs of state employees. 

ICO1 Unemployed and nearly homeless, jobless Coloradans whose benefits are on hold are 
crying for help (Colorado Sun) 
(9/22/2020 7:05 AM, Tamara Chuang) 
Jennifer Milton is one of the 7,800 Coloradans wondering what happened to her weekly 
unemployment check. She hasn't received a penny since July 21. The thing is, she just 
can't seem to get an answer. There's no evidence that her account was flagged as 
fraudulent and caught in the ongoing investigation by state and federal agents to stop 
claims based on stolen IDs. Milton, who shared her documents with The Colorado Sun, 
admits that she made mistakes filling out her forms but has fixed them. In March, she lost 
her dream job in sales at a CBD startup. She was sleeping in her car until a friend in 
Westminster let her crash at his place. "All my belongings were packed in my car and I had 
no place to put my stuff when my car was broken into and all my clothes were taken. 
Everything important to me, just gone overnight (including) a very valuable postage stamp 
collection," Milton said. "I've called unemployment every week with no results at all. . . . This 
whole thing is quite frustrating." 

There are countless Coloradans caught up in an unemployment system that was 
overwhelmed by the coronavirus pandemic. While more than 700,000 people have filed for 
unemployment since mid-March, at least 245,078 were still collecting unemployment as of 
Sept. 5. The fraud investigations kicked out more than 100,000 claims, but as of Friday, at 
least 7,800 were still on hold and waiting. The situation has become dire for many who are 
struggling to find work and pay rent while also trying to figure out why their unemployment 
claim is still on hold. In an email, Stuart Hamp said he sent numerous copies of his driver's 
license to get his identity verified, but there's been no change in his claim and he's received 
no benefits since filing June 7. 

'NM' New Mexico now borrowing from feds to pay state unemployment benefits (KRQE-TV 
CBS 13 Albuquerque) 
(9/22/2020 4:05 PM, Chris McKee) 
More than six months into the COVID-19 pandemic, the state fund used to pay New 
Mexico's unemployment claims has been completely drained, forcing the state to borrow 
cash from the federal government to pay more than 90,000 jobless continued claims. The 
unprecedented situation has New Mexico lawmakers evaluating options with how to repay 
the first-time government loan which could affect future jobless benefits. 

The update came from the state department overseeing unemployment benefits Tuesday 
during a New Mexico House committee hearing. The state's Department of Workforce 
Solutions has paid over $2-billion in benefits since March 15. In July 2020, more than 
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150,000 New Mexicans were continued to receive unemployment benefits, compared to 
roughly 9,600 New Mexicans receiving benefits before the pandemic in March 2020. "We're 
spending more on Unemployment Insurance benefits than we're taking in," said Richard 
Anklam, executive director of the New Mexico Tax Research Institute. 

ENV1Continued claims for unemployment in Nevada fall for 5th straight week (Northern 
Nevada Business Weekly) 
(9/22/2020 10:10 AM, Staff) 
Initial claims for unemployment benefits in Nevada rose slightly for the week ending Sept. 
12, up 381 to 8,332. But continued claims decreased for the fifth straight week, according to 
updated statistics from the Nevada Department of Employment, Training and Rehabilitation. 
The 189,007 continued claims is the lowest that number has been since the week ending 
April 11. 

That stats released Sept. 18 by Nevada DETR come two days after the department 
reported Nevada's August jobless rate and dipped to 13.2%, showing a slow economic 
recovery continuing for the Silver State. Meanwhile, according to the Sept. 18 stats that 
report solely on the week ending Sept. 12, the Pandemic Unemployment Assistance 
program that covers the self-employed and gig workers reported 10,318 initial claims. That 
is also a slight increase. And as with regular UI claims, the continued claims under PUA 
declined 11,004 to 94,736 in the week. 

[WA] Washington Employment Security Department paid fraudulent claims on its own 
workers (KING-TV NBC 5 Seattle) 
(9/22/2020 10:37 PM, Chris Ingalls) 
The Washington Employment Security Department's fraud detection software was so weak 
in the early stages of the coronavirus pandemic, it couldn't even detect fraudulent claims 
filed in the stolen identities of the agency's own employees, a KING 5 investigation has 
confirmed. "How does our own agency not know that we're not unemployed? How did our 
own system not catch it?" said an exasperated employee who confirmed that Employment 
Security Department (ESD) workers had been the victims of widespread unemployment 
imposter fraud. The employee asked not to be identified because they were not authorized 
to speak on the matter. 

KING 5 has repeatedly asked ESD whether its employees were targeted by fraudulent 
claims. Earlier in September, an ESD spokesperson confirmed that crime rings had filed 
claims in the stolen identities of ESD employees. However, he would not say if the agency 
was actually duped by those claims and paid unemployment money to the fraudsters. 

[CA] What to Know About the Unemployment System `Reset' (New York Times) 
(9/22/2020 8:38 AM, Jill Cowan) 
Was the Saturday night announcement of a "reset" of California's unemployment insurance 
system an attempt to obscure evidence of a catastrophic failure by a government agency 
that has been dogged by problems for months? Or was it an urgently needed measure that 
will ultimately help hundreds of thousands of Californians unemployed because of the 
pandemic to get their money faster? It depends on whom you ask. 

According to The Sacramento Bee's editorial board, the release of a 109-page report on the 
issues plaguing the state's Employment Development Department on a Saturday night —
coupled with the announcement that the department would not accept new unemployment 
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claims for two weeks — appeared to be "a deliberate ploy to bury bad news." CalMatters 
reported that the report was already late and it included some alarming statistics, like the 
state's backlog of almost 1.6 million unresolved unemployment claims, which won't be 
cleared until late January. And the backlog is growing by thousands each day. 

Apprenticeship 

IMI1 Ford Launches Fast Track Job Program at Michigan Central Station (News Wheel) 
(9/22/2020 10:29 AM, Kyle Johnson) 
One of Ford's goals in acquiring Michigan Central Station is revitalizing a Detroit community 
and bringing in jobs and revenue. A new Fast Track Job Program announced this month 
pushes those aspects of the project forward, offering Detroit residents paid hands-on 
training and a role in the ongoing project. The Fast Track Job Program is a joint effort 
between Ford Motor Company and partners including ChristmanlBrinker, Detroit at Work, 
and the Michigan Building and Construction Trades Council. Twenty-five people will receive 
training and supervision in trades ranging from masonry and carpentry to electrical and iron 
work. 

"In Michigan and across the country, we are seeing a shortage of skilled workers in the 
construction industry," said Ronald D. Staley, executive director of historic preservation, 
ChristmanlBrinker. "We have at least a generation where a lot of younger people were 
pushed into college instead of the hands-on trades. The goal of this program is that 
participants will be sponsored for a full apprenticeship and go on to have a lifelong career in 
skilled trades." 

fiLl Real progress being made to increase diversity in union apprenticeship programs 
(Chicago Sun-Times) 
(9/22/2020 3:44 PM, Elbert Walters III) 
As a 21-year member of International Brotherhood of Electrical Workers Local 134 and an 
African-American, I was very proud to see that the hard work of my union brothers and 
sisters and all workers was celebrated on Labor Day. Labor Day pays tribute to the many 
contributions workers have made to the strength, prosperity and well-being of our country, 
and there are few places in the United States with a more vibrant labor history than 
Chicago. That's why I was so disappointed that the Sun-Times, owned in part by local labor 
unions, chose to publish a story on Labor Day that failed to recognize local efforts made by 
labor to increase diversity among its ranks. The article uses statewide statistics to infer that 
no progress has been made in the Chicago area to increase opportunities for people of 
color to access apprenticeships and well-paying jobs in the trades. Citing statewide 
statistics fails to acknowledge the progress that many Chicago area unions have made in 
tackling this challenge head-on. 

At IBEW Local 134, we're proud of the fact that 41.1% of our electrical apprentices are 
people of color and of our tireless work to continue strengthening our diversity, equity and 
inclusion. Our entire industry, IBEW 134 and the Electrical Contractors' Association of City 
of Chicago, has dedicated a tremendous amount of time and resources devoted to outreach 
in underserved communities. We have instituted partnerships with high schools and 
community groups to share the knowledge of how to access our apprenticeship program. 
We have created hands-on programs inside of public and private high schools like Dunbar, 
Simeon, Prosser, Juarez and Leo to increase awareness of our trade. We also participate at 
church-sponsored events, adult-based job readiness programs and career fairs across the 
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city's South and West sides. 

fTX] International Training Institute Selects Interplay Learning to Elevate Its Online Training 
Technology for More Than 14,000 SMART Apprentices Using Virtual Reality (Houston 
Chronicle) 
(9/22/2020 3:40 PM, Staff) 
Interplay Learning, the leading provider of online training for skilled trades utilizing virtual 
reality and 3D simulations, announced today that it has partnered with the International 
Training Institute, to provide more powerful and faster hands-on training to more than 
14,000 International Association of Sheet Metal Air, Rail and Transportation Workers 
apprentices. Interplay Learning's technology helps ITI tackle its daily challenge of training 
thousands of apprentices in HVAC and safety, quickly and efficiently. 

A 2D and 3D testing module for the fire life safety damper is in development, and will be 
added to their available course catalog with other co-developed virtual reality content. "ITI is 
using Interplay Learning's technology to attract a new generation of professionals, change 
the way the workforce thinks about hands-on training and make learning faster and more 
powerful," said Michael Harris, Program Administrator at International Training Institute. 
Effectively and quickly assessing, hiring and training thousands of workers located 
nationwide has traditionally presented challenges. Interplay's scalable solution determines a 
tech's skills by providing a comprehensive, at-a-glance view into skill level, training progress 
and field readiness. Competency-based assessments and field-like troubleshooting 
simulations identify strengths and weaknesses, which lead to assignment of expert-led, on-
demand courses in HVAC, electrical and plumbing to close skills gaps. 

ICAl California Central Valley Congressman Josh Harder Introduces Bill to Provide College 
Credit for Apprenticeships (Sierra Sun-Times) 
(9/22/2020 5:18 AM, Staff Report) 
Representative Josh Harder (CA-10) on Monday introduced the Apprenticeships to College 
Act, which would expand a program allowing skilled workers to earn college credit for 
apprenticeships they've already completed. In California, most apprenticeships last one to 
five years, meaning although skilled professionals have already spent a substantial amount 
of time studying for their career, many are not eligible for college credit. "If you're a 
carpenter in Modesto and you want to go back to school to get a degree and start your own 
business, you've already spent years in a real-world classroom — that should count for 
college credit," said Rep. Harder. "We need to give people who want to continue their 
education a chance to do that without having to start from scratch and break the bank along 
the way. That's where my bill comes in." 

"As President of the San Joaquin Building Trades, we believe Joint Labor/Management 
apprenticeship programs are "The other Four-year degree." As a Journeyperson and 
graduate of an apprentice program, you will continue your education throughout your 
career," said Michael Marks, President of The San Joaquin Building Trades. "We support 
legislation that will help apprentice graduates continue to succeed in their trade by allowing 
easier transferable college credit of our programs to colleges across the country." An 
existing partnership between the Department of Labor and Department of Education helps 
facilitate cooperation between apprenticeship programs, colleges, and employers to ensure 
apprenticeship programs count towards college credit. However, the program's reach is 
limited, and it is not established in federal law. 
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Labor 

New app creates jobs in a burgeoning field: Evictions (CBS News) 
(9/22/2020 3:41 PM, Irina Ivanova) 
For millions of Americans, the coronavirus's devastating economic impact has meant 
struggling to keep a roof over their head. But for one new "gig economy" app, the historic 
crash means something else: a business opportunity. The company behind the app, which 
is called Civvl, offers workers a chance to "Join the eviction crew," noting that many people 
are falling behind on their rent or mortgage. Users can also work as a process server, a job 
that involves serving a variety of legal papers to people. 

"Work on your own schedule," Civvl says on its website, where users can apply for gigs in 
"property preservation" and "debris removal." In dozens of Craigslist ads posted in August 
and September, Civvl advertises earnings of "up to $125 an hour" or $2,800 a week. 
"Unemployment is at a record high and many cannot or simply are not paying rent and 
mortgages," reads a typical ad. Ads for Civvl appear on Craigslist boards in cities including 
Atlanta, Chicago, Las Vegas, Los Angeles, New York, St. Louis and San Francisco. "We 
are being contracted by frustrated property owners and banks to secure foreclosed 
residential properties. There is plenty of work due to the dismal economy." 

[Editorial note: consult source link for video] 

The Highs And Lows Of The COVID-19 Pandemic For Working Parents, And The 
Implications For The Future Of Work (Forbes) 
(9/22/2020 8:30 AM, Kristina Durante et al) 
The COVID-19 pandemic radically changed both the corporate workplace and our home life 
overnight. For employees with the luxury of telecommuting, the initial phase of the 
pandemic had highs and lows. Working from home and the absence of a long commute 
provided the opportunity to be more productive than before. 

However, for many, the "home" office was not a place of quiet isolation. It was a place 
where work and home life were no longer balanced, but in direct overlap. The significant 
increase in unpaid labor inside the home blurred the lines between paid and unpaid 
household labor. COVID-19 hit women particularly hard in terms of job losses, increased 
care responsibilities at home, and heavy representation among low-wage workers on the 
front lines. 

Buy Or Build? What Customized Tech Is Teaching Us About Talent (Forbes) 
(9/22/2020 8:40 AM, Meighan Newhouse) 
As companies focus more and more on digitization, automation, digital transformation and 
all the other "-tions," they are often putting the cart before the horse. They are looking for a 
panacea that will cure all that ails their organization, and they often look to the marketplace 
for a technology solution that fits the bill. What they soon find, and what you may have 
experienced yourself, is that there is no silver-bullet-solution for your organization. A 
company's needs are unique, even if its products, services, process breakdowns or 
personnel issues are not. 

In my experience, technology implementations of large-scale solutions bring in some of 
what an organization needs and a lot of what it doesn't. This is the buy solution — going to 
the marketplace for a technology platform that delivers only some of what an organization 
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needs or wants. There are some great off-the-shelf options on the market, but the advent of 
low-code development has also created the opportunity for companies to build and update 
custom platforms, often faster, cheaper and with the ability to integrate into the existing tech 
ecosystem. 

A New Contract with the Middle Class (Brookings Institution) 
(9/22/2020 5:00 AM, Richard V. Reeves & Isabel V. Sawhill) 
An aristocratic leisure class and a welfare-dependent underclass are equally unappealing to 
most Americans. This is why most people say they belong to the middle class. It is also why 
paid work is seen as so important. Americans — above all the newest among us, immigrants 
— want a society where everybody has the chance to "make something of themselves." 
Today, this contract is collapsing. Middle class families are working harder, with too little to 
show for it. Confidence in the prospects for the next generation is low. Trust in our 
institutions, and even in each other, is declining. The gaps between us are widening. 
Populism, fueled in part by middle class discontent, is rising. 

The COVID-19 pandemic has been like the flash of an X-ray, exposing the deep fractures in 
our society — not least by race, but also by social class and economic status. Well-educated 
professionals, secure in their jobs and safe in their homes, have been observers of the 
devastation all around them. 

Federal Cybersecurity Jobs Unfilled, Presenting Opportunity (Dice) 
(9/21/2020 7:42 AM, Staff) 
While the cybersecurity skills gap in the private sector has been fairly well chronicled over 
the years, including a recent study published by the Enterprise Strategy Group and the 
Information Systems Security Association, the U.S. federal government is also struggling to 
recruit and maintain security talent at a time when threats from nation-state actors continue 
to grow. In fact, while the public sector currently employs around 52,000 cybersecurity 
professionals, another 31,000 positions remain open — meaning about one in three security 
jobs at the federal level are going unfulfilled, according to a whitepaper released this month 
by the Cyberspace Solarium Commission. 

The Cyberspace Solarium Commission was created under the 2019 National Defense 
Authorization Act, and is currently co-chaired by Sen. Angus King (I-Maine), and Rep. Mike 
Gallagher (R-Wis). In March, the commission released a highly anticipated report that 
included 75 recommendations for revitalizing and revamping cybersecurity throughout the 
U.S., including election security improvements designed to protect the vote this November. 

Using AI to Improve Hiring Legally and Ethically (HR Daily Advisor) 
(9/22/2020 5:00 AM, Shiran Danoch, Gal Sagy, Aaron Crews & Matt Scherer) 
Artificial intelligence (AI) and the ability to predict outcomes based on analysis of patterns 
are helping advance almost every area of human society, ranging from autonomous 
vehicles to predictive medicine. The business world derives great value from Al-driven tools 
and leverages data in almost every function. 

Most interestingly, perhaps, is the recent proliferation of Al tools in the Human Resources 
field that address hiring, internal mobilization, promotion, and the possible effects deploying 
these technologies can have on the business overall. These tools can offer great value to 
HR professionals, as they aim to save time, lower recruiting costs, decrease manual labor, 
and collect vast amounts of data to inform decisions while helping avoid biases in human 

26 

DOL007934 



decision-making. Companies must comply with strict legal and ethical requirements, and it's 
incumbent upon HR leaders to understand how incorrectly deployed and designed Al tools 
can also be a liability. 

Top Tips for Building a High-Performing Remote Workforce (HR Daily Advisor) 
(9/22/2020 5:00 AM, Staff) 
It started as a giant experiment, albeit one borne of necessity. When the coronavirus began 
sweeping the nation in March, companies had to act quickly and pivot to an entirely remote 
workplace. It was a new concept for most, given that until then, just 7% of employees 
across the nation regularly worked from home, according to a Pew Research Center report 
based on data from the Bureau of Labor Statistics. 

All in all, the transition has been successful, with Mercer reporting that 83% of the nearly 
800 U.S. companies interviewed in a recent survey are now considering making a flexible 
workplace a bigger part of their plans moving forward. But that same study also revealed 
some obstacles: Two-thirds of corporate leaders and managers believe managing a flexible 
workforce will be a challenge moving forward; more than half think maintaining the culture 
will be a challenge; and 42% expressed concern about applying consistent flexible work 
arrangements across their companies. 

Why the US Manufacturing Failed to Stand Strong During the Pandemic (Industry Tap) 
(9/22/2020 1:44 PM, Bill Toulas) 
The COVID-19 pandemic has hit the United States hard, and one of the fields that 
succumbed to the pressure was that of manufacturing. From virus testing kits and 
pharmaceuticals to personal protective equipment and medical supplies, the country's 
manufacturing output wasn't enough to provide these in the numbers required. That was 
even though the nation declared a national emergency, and even car manufacturers joined 
the effort to produce what was needed. 

While one can argue on many potential factors for this failure, there are some pivotal 
elements that played a key role beyond doubt. The U.S. has been promoting liberal 
international trade and globalized manufacturing for decades now, so many American firms 
have taken significant portions of their production elsewhere. There is more focus on R&D 
rather than manufacturing stuff in the country. There was no central manufacturing plan or 
authority in place during the pandemic. 

Who is the employee of the future, and how has COVID-19 changed them? (Kronos) 
(9/22/2020 4:00 PM, Michael Puck) 
If you're an HR leader who believes your people are your greatest asset — and by now 
thanks to all we've been through you probably should be — you're likely wondering how 
COVID-19 has changed their perspective on work. Have the wants, likes, and preferences 
of your employees changed? Or can you just continue with the same employee value 
proposition that you had before the pandemic? If adjustments are imperative, in which areas 
do you need to change? Should you even have to worry about all of this since there is 
clearly a surplus of available workforce in the market right now? To answer these questions, 
let's start with a story about ice cream. 

Yes, you heard me right — ice cream will help us understand the changes going on in the 
workforce right now. According to the International Ice Cream Association, vanilla remains 
the most popular flavor with 28 percent of all votes. Vanilla ice cream has been around for 
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over 200 years, but can you imagine an ice cream truck that is offering only vanilla ice 
cream? How about a supermarket that only carries vanilla ice cream? If you're thinking that 
would be ridiculous in most scenarios I would whole-heartedly agree. Consumer 
expectations have changed and today, the average grocery store in the US offers at least 
58 different flavors, and in total there are more than 1,000 different flavors of ice cream 
available. 

Is Re-Shoring the Answer to Our Manufacturing Woes? (Morning Consult) 
(9/22/2020 5:00 AM, Keith B. Belton) 
As the presidential race heats up, both candidates are targeting battleground states in the 
industrial Midwest. Both are talking about bringing back manufacturing jobs, which dropped 
by one-third since the turn of the century. And both emphasize re-shoring as the solution. 
Joe Biden wants to change the tax code to punish outsourcing and reward firms that bring 
jobs back to the United States. Donald Trump is threatening something similar and has 
already offered federal loans and contracts for re-shoring production of essential medicines. 

Congress is also on board: Bipartisan legislation has been introduced to re-shore 
electronics, pharmaceuticals, and semiconductors. The idea of re-shoring isn't unique to the 
United States. The pandemic has revealed the fragility of global value chains, and calls for 
re-shoring can be heard around the world: in France, Germany, Australia, Japan, and South 
Korea. 

Fortunately, more and better options arise from a focus on resilience — a manufacturing 
sector that can adjust in real time to supply chain disruptions — wherever they may occur 
— while minimizing any loss to consumers. The first is re-engineering. Supply chain risk is 
inherent in its design. 

Study: Industrial workers see pandemic placing family safety in conflict with financial 
security (Plant Services) 
(9/22/2020 1:14 PM, Staff) 
WorkStep, the company helping large industrial employers, including 16 of the Fortune 500, 
source, screen, hire, and retain their frontline workforce, today releases "COVID-19 and 
Flight Risk in the Industrial Workforce." The data finds that the majority of industrial workers 
feel their safety and their family's financial security are in conflict through the pandemic. 

"From the Industrial Revolution through the COVID-19 pandemic, the industrial workforce 
has been the backbone of the U.S. economy. These heroes make sure there is food on our 
plates, our packages arrive on time, and our buildings stand strong," said Dan Johnston, 
CEO and Co-founder of WorkStep. "Yet, while we call these workers essential, the industry 
has high and increasing turnover rates and ranks the lowest in overall workforce 
satisfaction. Ensuring that companies have the ability to find - and retain - skilled frontline 
workers is critical to the success and overall economic health and wealth of our country." 

Three strategies to defend remote workers from cyberattacks (SC Magazinel 
(9/22/2020 8:59 AM, Malcolm Murphy) 
The COVID-19 pandemic has accelerated digital transformation with remote workers going 
from 20 percent to more than 80 percent of the employed population. In the wake of the 
shutdown, security attacks are on the rise as corporate networks expand from the 
headquarters to thousands of remote home locations. 
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1. Skills-training to improve enterprise cyber defenses. When managing a remote 
workforce, companies must deploy resources in a strategically sound manner, while 
causing as little disruption as possible. 

2. Ditch the Band-Aid solutions. To prevent further strain on corporate networks and IT 
professionals, many quick-fix solutions such as VPNs are installed throughout 
businesses. Avoid these quick fixes because they can leave users vulnerable to 
threats on the wider internet and are a growing target for attacks themselves. 

3. Secure the company from the network's core. A recent survey found that as 
companies go borderless, 59 percent use DDI, a set of core network services, to 
gain visibility and security controls that traditional security systems lost in third-party 
clouds. 

McDonald's says it's expanding its job preparation program for youths (Chicago Business 
Journal) 
(9/22/2020 10:13 AM, Ben Miller) 
McDonald's Corp. said it's expanding its program that provides job preparation training for 
young people. The Chicago burger giant said it's extended its Passport to Success (PTS) 
Explorer digital curriculum to reach more young people by partnering with the International 
Youth Foundation (IYF). 

In August 2018, McDonald's launched a massive training program for young people called 
"Youth Opportunity" that was aimed at assisting at least 2 million young people around the 
world by 2025 by providing pre-employment job readiness training, actual employment 
opportunities, and workplace development programs. The latest initiative seeks to expand 
that program by reaching an additional 100,000 young people by working with historically 
Black colleges and universities (HBCUs) and city partners to provide young people skills 
training and opportunities. 

Startup recruits cash-strapped qiq workers to help landlords evict tenants (New York Post) 
(9/22/2020 11:43 AM, Nicolas Vega) 
A startup is enlisting cash-strapped gig workers to help landlords evict tenants who can't 
make rent during the Covid-19 pandemic. Civvl has been posting Craigslist ads in cities 
across the country, including Denver, Los Angeles and Nashville, boasting pay as high as 
$125 an hour to individuals willing to work as process servers and promising that "there is 
plenty of work due to the dismal economy." 

"Unemployment is at a record high and many cannot or simply are not paying rent and 
mortgages," the posting, which was first spotted by Vice, reads. "We are being contracted 
by frustrated property owners and banks to secure foreclosed residential properties." The 
listing calls for workers who are a minimum of 18 years old, and brags that it provides a 
"true flexible schedule" and a "minimal background check." The average Civvl worker, the 
post says, completes six jobs a day. 

EFL' Goodwill Manasota provides ESOL classes for its employees (Tampa Bay News Wire) 
(9/22/2020 3:14 PM, Staff) 
In an effort to help its employees to achieve work and life success, Goodwill Manasota is 
offering virtual ESOL classes each week for team members whose primary language is not 
English. These classes, which are taught by instructors provided by the Literacy Council of 
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Sarasota, are provided while employees are on the clock, at no cost to them. Goodwill 
GoodPartner Coach Pamela Bavo reports that, this year, Goodwill Manasota employs 73 
team members who do not speak English as their primary language. 

She notes that many employees with limited English language proficiency come from 
diverse work histories - including engineers, pharmacists or veterinarians - who can't pursue 
those careers here because of the language barrier or because their credentials don't meet 
U.S. requirements. "We want to assist our non-English speakers in improving their 
language skills so that they can enroll in our training programs, get promotions at Goodwill 
and/or gain the skills and certifications they need to re-enter the industry they worked in 
before coming to the U.S.," Bavo said. Benefits Bavo has seen for participating team 
members include greater ease in navigating the workplace, bolstering teamwork, and 
strengthening the positive workplace culture as well as helping the employee to 
communicate with important figures in theirs and their children's lives. 

fKY] Bellarmine receives $1M grant to recruit diverse students to STEM fields (Lane Report) 
(9/22/2020 10:44 AM, Jonathan Miller) 
With a grant of nearly $1 million from the National Science Foundation (NSF), Bellarmine 
University is creating a scholarship program to recruit low-income, high-achieving students 
into the STEM disciplines of computer engineering, computer science, mathematics and 
data science. The STEM Career Pathways Scholarship program will award annual 
scholarships of $7,200 each to two groups of 11 low-income, academically talented 
students for four years—one beginning in fall 2021 and the second in fall 2022. When 
combined with other financial-aid sources, Bellarmine expects the scholarship will cover 
nearly all direct tuition costs for most of the 22 recipients. 

The program will provide career-related experiential learning, through internships or 
research with industry partners in the community, and help all scholars attain STEM 
employment or enter a graduate program within six months of graduation. 

fAL1 Ivey creates Alabama STEM Council (Alabama Daily News) 
(9/22/2020 6:41 AM, Caroline Beck) 
Gov. Kay Ivey on Monday announced the creation of the Alabama STEM Council to 
improve science, technology, engineering and math-related education, career awareness 
and workforce development opportunities. The council, created through an executive order, 
has 46 members who will advise state leadership on ways to improve Alabama's education 
system in order to promote STEM careers and support current and future businesses. 

"Alabama has continued to grow into an advanced manufacturing, aerospace engineering 
and cyber technology center of excellence and as a result, the demand for qualified labor in 
these sectors has skyrocketed," Ivey said in a statement. "The Alabama STEM Council will 
play a vital role in ensuring that our state's future leaders have the opportunity to learn 
STEM-based skills that will help them transition into successful career pathways upon 
graduation." 

fAZ] That was my identity': COVID-19 pandemic costing stadium workers their jobs 
(Cronkite News) 
(9/21/2020 5:00 PM, Ethan Greni) 
In March, teams in the NBA and NHL were closing in on the playoffs, spring training was in 
full swing in Arizona's Cactus League and Florida's Grapefruit League. March Madness was 
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about to unfold as college basketball teams competed in conference tournaments. Then it 
all came to a stunning, abrupt halt because of the COVID-19 pandemic. When Utah Jazz 
center Rudy Gobert tested positive for the virus, it set off a cascade through every level of 
sports. The NBA and NHL halted their seasons. The bats fell silent and players packed their 
bags at spring training venues. Conference basketball tournaments were canceled — during 
halftime of a game in the case of the Big East Conference event. But athletes were not the 
only ones sidelined by the pandemic. Those who work at sports venues and depend on the 
games to make a living felt the sting, too. Maybe more. 

When the world went into quarantine last spring, millions of people suddenly found 
themselves in unemployment lines. In April, the U.S. unemployment rate rose to 14.7%, the 
highest it's been since the Great Depression. Most of those who work at stadiums were in 
those lines. Tom Hardison, 38, who had worked nine years for the Levy food-service 
company primarily as a bartender and in catering at Talking Stick Resort Arena in Phoenix, 
was drawn to his profession through his love for sports. And then they were gone, along 
with his job. 

[OR] Soft-Catch Tech Wanted by Blueberry Growers (Growing Produce) 
(9/22/2020 12:50 PM, Thomas Skernivitz) 
Labor issues exacerbated by the COVID-19 pandemic may make for an unprecedented 
blueberry harvesting season. In turn, growers are increasingly contemplating the use of 
over-the-row machines to harvest their fresh market blueberries, according to researchers 
at Oregon State University. Such a switch from hand harvesting to machine harvesting will 
become more practical with advancements in blueberry harvesting and packing technology, 
according to Dr. Wei Yang. 

The OSU Blueberry Extension Agent, who has been conducting research on machine 
harvesting for fresh market blueberries since 2015, says the industry is developing better 
harvester catch systems to minimize internal bruising damage and other challenges that 
have historically hindered the use of mechanized harvesters. Six companies, Yang says, 
currently manufacture commercial harvesters. "It's interesting to see this healthy 
competition," Yang says. "The main difference is how the picking mechanism is designed." 

[CA] UC's Master Beekeeper program issues first certificate (Indiana Prairie Farmer) 
(9/22/2020 10:43 AM, Kathy Keatley Garvey) 
Despite COVID-19 pandemic precautions and constraints, the California Master Beekeeper 
Program (CAMBP), headquartered at the University of California, Davis, has certified its 
first-ever Master Beekeeper: Amy Hustead of Grass Valley, a veteran beekeeper who also 
happens to be the first and only beekeeper in her family. Hustead, president of the Nevada 
County Beekeepers Association and a veterinary technician, recently passed the Master-
level beekeeper certification process. 

CAMBP, founded and co-directed by Extension apiculturist Elina Lastro Nino of the UC 
Davis Department of Entomology and Nematology, uses science-based information to 
educate stewards and ambassadors for honey bees and beekeeping. It offers three levels 
of certification (Apprentice, Journey and Master). Nino launched the first Apprentice class in 
2016. 

fCA1 Rebuilding The Small Business Economy: What It Will Take (Forbes) 
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(9/21/2020 8:00 PM, Michael Bernick) 
The small business economy in California continues to deteriorate rapidly. Small business 
revenue in California was down 7.2% from January 2020 to early July. In the latest August 
data, revenue is now down more than 15.9%. The number of small businesses open in the 
state declined 9.7% from January to early July, by early August the drop had reached 
24.7%. There are several strategies needed as part of the rebuilding process in the months. 
But they all rest on the same imperative: a reversal of the current politics of small business, 
which is proving destructive for small businesses and for the broader economy. 

Let's start with some recent history. A few weeks ago, around 150 small business owners in 
San Francisco rallied at City Hall, calling for the opportunity to reopen. Since mid-July, the 
City has re-imposed strict economic lockdowns. "Unbelievably, they're watching as entire 
business sectors collapse," announced the owner of a fitness center. 

Child Labor 

NCC: Eliminate Forced Labor in Global Cotton and Textile Production (Cotton Grower) 
(9/22/2020 10:02 AM, Jim Steadman) 
The National Cotton Council (NCC) remains strongly opposed to use of any forced labor 
practices within the global production of cotton and all textiles. In a recent statement, NCC 
President/CEO Gary Adams said, "Unfortunately, these are not new questions facing the 
global textile supply chain, and we urge companies to implement the internal measures 
necessary to ensure that their supply chains do not include forced or child labor. 

"It is also important to recognize that forced labor practices can occur throughout other 
product supply chains and not just within cotton fiber and textile production," he pointed out. 
"As a result, manmade fiber supply chains must be given the same level of scrutiny." Adams 
further noted that the complexity of global textile supply chains can make it very challenging 
to verify whether a specific textile or apparel product was made using forced labor at some 
point in the supply chain. 

The child labor alarm of COVID-19 (CGTN) 
(9/22/2020 11:59 PM, Hamzah Rifaat Hussain) 
On Monday, renowned Indian Nobel Peace Laureate Kailash Satyarthi, credited for 
rescuing thousands of children in India from the menace of slavery, servitude and 
trafficking, expressed concern that his efforts may go to waste in the current pandemic 
scenario. His assessment comes amid a global economic downturn which has put 
increasing pressure on poorer families faced with little option but to send their children to 
work amid surging global unemployment. According to UNICEF, in India alone, 10.1 million 
children are involved in servitude related activities with the numbers potentially swelling as 
India is now the second most-affected COVID-19 country in the world. As the need to 
address the pandemic and child labor becomes increasingly relevant to public policy 
discourse, China's experience of tackling both issues on its shores acts as a blueprint for 
other countries. 

Prior to the implementation of policies is need for a joint, united, comprehensive, 
coordinated and tactical response to tackle the potency of the virus which has affected 
millions of people across the world including children. Through strong community 
engagement and a centralized leadership, China's efforts have been praised by the World 
Health Organization, allowing for much of the country to reopen its economy, a fact 
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acknowledged by the Brookings Institute despite the presence of a few additional cases 
domestically. When child labor existed in China in the past decade, attempts were made to 
reduce the market share which allowed for the exploitation of children to fester. Such 
environments are governed by the principle of demand and supply where the high demand 
for child labor can be satiated with an uninterrupted supply chain. 

[AZ} From the fields to the classroom: Inside the lives of U.S. agriculture's youngest workers 
(NBC News) 
(9/22/2020 8:00 AM, Didi Martinez, Gabe Gutierrez, Christine Roma & Nicole Suarez) 
It's nearly 4 a.m. in this border town, where a group of day laborers wait under the 
fluorescent lights of a Chase bank parking lot to board several white school buses. Leslie 
Aguilar, 15, looks on as her sister, Jimena, 17, boards one of the buses heading to a farm 
several miles away. This is the first time the sisters are not traveling together and Leslie is 
concerned. "I don't know where she is going," she says. "I don't know who the people are, 
where they're taking her and all that." "I don't like to go like this because we usually go 
together." 

The Aguilar sisters have been in the parking lot since 10 the night before, going from bus to 
bus looking for field work, a task that proves challenging this September morning. Arizona is 
in between crop seasons, creating a scramble among day laborers for fieldwork. Grown 
men and experienced workers were picked first that day. "They know that we come day to 
day to come look for a job," she says. "And they don't accept us. They wish they can, but 
they can't because they have rules they have to follow. Because some they just need boys." 

Immigration 

Employers, Visa Opponents Trade Blame for Seasonal Jobs Unfilled (Bloomberg Law) 
(9/22/2020 3:47 PM, Genevieve Douglas) 
Companies that employ seasonal guest workers on H-2B visas say they still can't find U.S. 
workers to do these jobs despite massive unemployment triggered by the coronavirus 
pandemic. 

Speaking at a roundtable hosted by the Seasonal Employment Alliance, employers from the 
landscaping, masonry, and quarry industries recounted how their increased efforts to recruit 
U.S. workers have not produced the number of seasonal workers they need to keep their 
companies in business after the government paused the visa program. 

Congress Urged To Combat Human Trafficking Of Foreign Workers Through Data 
Transparency (Forbes) 
(9/21/2020 8:00 PM, Chantal Da Silva) 
A new report published on Tuesday is calling on Congress to use "data transparency" to 
help combat the trafficking of temporary foreign workers in the U.S. Titled The Case for 
Transparency: Using Data to Combat Human Trafficking Under Temporary Foreign Worker 
Visas, the report published by advocacy group Justice in Motion asserts that more could be 
done to prevent the exploitation of workers if data on how U.S. visas are being used were 
more accessible to attorneys, advocates and watchdog groups. 

In a phone interview on Tuesday, Jeremy McLean, the policy and advocacy manager at 
Justice in Motion and lead author behind the report, said that in a pre-pandemic world, as 
many as 1.6 million migrant workers were coming to the U.S. on temporary worker visas 
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each year, taking on jobs across a number of industries, including hospitality, agriculture 
and food production. 

Working Women 

Scientist Shares Brutally Honest Photo of What Life as a Working Mom Looks Like Right 
Now (CafeMom) 
(9/21/2020 5:00 PM, Kaitlin Stanford) 
American parents have been stretched to the max for months (regardless of whether 
they've had to pull double-duty as homeschoolers). But although the current health situation 
has challenged moms and dads in a hundred different ways, it's pushed working mothers in 
particular to the brink. No one knows that better than Gretchen Goldman, an environmental 
engineer who recently went viral for posting a brutally honest behind-the-scenes photo of 
what a day in the life of a working mom really looks like — pandemic-style. 

Goldman has served as the research director of the Center for Science and Democracy at 
the Union for Concerned Scientists for the last 10 years, where she specializes in climate 
change and air pollution, according to Today. It's for this reason that CNN recently invited 
her on an episode of its Situation Room with Wolf Blitzer to discuss the National Oceanic 
Atmospheric Administration's newest leadership appointment. 

Wages & Compensation 

Surge in Wealth May Lead to Complacency on Economy (Wall Street Journal) 
(9/21/2020 4:56 PM, Justin Lahart) 
A record level of wealth and America's biggest economic downturn on record make strange 
bedfellows. But that's just what we saw last quarter. The Federal Reserve on Monday 
reported that the net worth of U.S. households increased by $7.6 trillion, or 6.8%, in the 
second quarter from the first quarter, to $119 trillion. That pushed it above the previous 
record, set in the fourth quarter. And now, with stocks at higher levels than they were at the 
end of the second quarter — and the value of real estate continuing to rise — household net 
worth is surely even higher. 

The rebound in wealth stands in contrast with what happened to the economy in the second 
quarter, when gross domestic product registered its largest decline in more than 70 years of 
record-keeping. GDP will likely see a substantial rebound in the third quarter, but it still 
looks likely to remain below pre-Covid levels. Federal Reserve projections suggest it won't 
fully recover until the latter half of next year. The differing paths of wealth and economic 
output underscore how the downturn has hurt poorer Americans while leaving many of their 
richer counterparts relatively unscathed. Only a bit more than half of U.S. families have 
stock market holdings of any kind, according to the Pew Research Center, including through 
pension plans and 401(k) accounts. Fewer than 1 in 5 families making less than $35,000 a 
year hold any stocks, while nearly 9 in 10 families making $100,000 do. For poorer and 
middle-class households that do own stocks, the amounts tend to be small. 

Marriage linked to higher wages for some workers (Fox Business) 
(9/22/2020 10:01 PM, Brittany De Lea) 
While marriage has been shown to have a number of positive effects on the U.S. economy, 
it may also correlate with higher earnings among men. Research published by the St. Louis 
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Federal Reserve showed that married men stand to out-earn their single counterparts by a 
sizable amount. Researchers looked specifically at employed people between ages 20 and 
64 with at least a high school diploma, using data from 2016. 

Wages among married men "Dominated" other groups, the study found. "Married men earn 
higher wages than single or married women, and married men earn higher wages than 
single men," researchers wrote. Married men experienced higher peak earnings than other 
groups - with peak earnings for white men at $90,000 and peak earnings for black men at 
$62,000, which are both above the average White men earned "Significantly more" money 
per hour, whereas other groups earned comparable wages. On the flip side, single black 
men and single black women earned the least - on average - across all groups. 

US household wealth hits record despite coronavirus pandemic (Fox Business) 
(9/22/2020 5:01 PM, Megan Henney) 
Americans' household wealth hit a record high last quarter as the stock market continued to 
rebound from the coronavirus pandemic-induced drop earlier this year. According to new 
data released Monday by the Federal Reserve, American households' collective net worth 
climbed nearly 7% in the April-June quarter to $119 trillion. That's up from $111 trillion in the 
first quarter, when the pandemic triggered an unprecedented shutdown of the nation's 
economy, cratering the financial markets. 

But the markets have staged a rapid recovery since late winter, when prices were dropping 
so quickly that automatic circuit breakers kicked in several times, forcing temporary trading 
halts. Since bottoming out on March 23, the S&P 500 has surged about 48%; the Dow 
Jones Industrial Average is up about 47% and the tech-heavy Nasdaq Composite has 
jumped about 60%. But other parts of the economy have been slower to recover. 
Government data released at the beginning of September shows the labor market is far 
from pre-coronavirus levels: Employers added 1.4 million jobs in August and the 
unemployment rate fell to 8.4%, but there are still 11.5 million more out-of-work Americans 
than there were in February. 

[Editorial note: consult source link for video] 

CEOs, make sure your employees aren't struggling to get by (CNN) 
(9/22/2020 2:07 PM, Paul Tudor Jones & Dan Schulman) 
Before the coronavirus crisis hit, JUST Capital's research found that 50% of workers at 
America's 1,000 largest public companies were not making enough to support a family of 
three, even with a spouse working part time. Today, the health risks encountered by low-
paid frontline workers, combined with historic levels of unemployment, have further exposed 
the fragility of American capitalism and demonstrated why business leaders need to step up 
and do more to support workers and their families 

If we don't take action now, we run the risk of further entrenched inequality on the other side 
of the pandemic. That is why we are asking America's CEOs to join us in assessing the 
financial security of their workforces and taking steps to ensure that none of their 
employees are struggling to get by. As we collectively determine how to not only weather 
this moment but also begin to build a better future, we need to focus significant efforts on 
what more we can do to develop a resilient workforce. One place to start is to conduct an 
assessment of employees' financial security and health. 
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Gender pay qap remains stagnant (BizWomen) 
(9/22/2020 9:33 AM, Caitlin Mullen) 
Working women's earnings still lag behind men's, with recent Census Bureau data showing 
almost no progress on the gender pay gap from 2018 to 2019. For every dollar men made, 
the average full-time working woman earned just 82 cents. This has remained unchanged 
for three years, according to the National Women's Law Center. The U.S. Census Bureau's 
recent press release notes "the difference between the 2018-2019 percent changes in 
median earnings for men and women working full-time, year-round was not statistically 
significant." 

Black women's pay gap shrank by one penny, going from 62 cents to 63 cents; Latinas also 
saw their pay gap narrow by one cent, from 54 cents to 55 cents, per CNBC. "At this 
moment of a pandemic and a recession, it's especially bitter news for these women who are 
shortchanged the most. One-third of Black women are essential workers who are keeping 
the country going, but the wage gap robs them of thousands of dollars each year," Emily 
Martin, vice president for education and workplace justice at the National Women's Law 
Center, said in a statement. 

PayScale Empowers Businesses to Address Pay Equity in Partnership with the USC Race 
and Equity Center (PayScale) 
(9/22/2020 8:55 AM, Amy Stewart) 
PayScale, Inc. and the USC Race and Equity Center are partnering to help organizations 
achieve pay equity that goes beyond a one-time engagement and incorporates continuous 
monitoring and maintenance to keep pace with the business. Working together, both 
organizations will uniquely combine research, technology and advisory services to expand 
diversity, equity and inclusion into compensation. Beginning in October 2020, PayScale and 
the USC Race and Equity Center's Pay Equity Analysis and Advisory offering will be 
available for PayScale MarketPay customers to create a path to pay equity. 

"We want to empower our customers to be critically conscious of gender and racial 
inequality and be proactive agents of change when it comes to pay equity," said Scott 
Torrey, CEO of PayScale. "PayScale's compensation technology enables organizations to 
monitor pay equity by using statistical models and advanced analytics to show whether and 
to what extent gender, race or other protected characteristics influence employees' 
compensation. Our partnership with the USC Race and Equity Center empowers our 
customers to confidently manage pay equity through access to strategic guidance, insight 
and ongoing support." 

IPAlAnother biq Philadelphia law firm partially rescinds Covid-19 austerity measures 
(Philadelphia Business Journal) 
(9/22/2020 2:31 PM, Jeff Blumenthal) 
Duane Morris has become the latest local law firm to partially rescind some of the austerity 
measures implemented in the spring to mitigate the economic effects from the coronavirus 
pandemic. The 800-lawyer firm eliminated the 15% pay cuts for non-partner attorneys and 
exempt staff (earning $100,000 or more annually) as of Sept. 1. 

It still has not restored its 401(k) match. Equity partner distributions have been deferred and 
the firm reduced targeted year-end equity partner compensation by 25 percent and non-
equity partner compensation by 20%. In a statement, Duane Morris said its goal is to 
restore all compensation shortfalls for attorneys and staff "as we move toward the end of 
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this year." 

Minimum Wage 

ICOl Aurora City Council rejects $20-an-hour minimum-wage proposal (Denver Business 
Journal) 
(9/22/2020 9:29 AM, Ed Sealover) 
An effort to establish the highest minimum wage in Colorado died Monday at the Aurora 
City Council, as a majority of members expressed concerns about both the effect of a $20 
hourly floor wage on businesses and the cost of such a proposal to the cash-challenged city 
itself. It's likely the debate isn't over for good, as sponsoring councilwoman Alison Coombs 
said she is willing to negotiate with business leaders over a lower peak wage and one of the 
dissenting seven council members expressed concerns more with the process than the 
general idea. But for now, the council has pushed off a plan that local business 
organizations said seemed poor in its timing and that Mayor Mike Coffman, a former small-
business owner, labeled as "just a job killer, there's no other way to put it." 

Coombs' proposal would have made Aurora the second local government behind Denver, to 
take advantage of a 2019 law allowing cities and counties to raise their minimum wages 
over the state's current $12 hourly rate, which is scheduled to rise to $12.32 on Jan. 1. But 
it would have gone farther than the Mile High City's law that will hike that city's minimum 
wage to $15.87 an hour beginning in 2022, raising the wage in increments of 5% to 10% a 
year for the next six years before it hit $20 an hour in 2027. Coombs noted that many 
business leaders cited the current economic downturn as a particularly bad time to 
implement an increase to their operating costs. But she said the city's workers also have 
been hit particularly hard by the downturn and need help just affording the basics of life —
something that can begin with a raise to $12.60 next year for minimum-wage workers. 

Overtime 

fNY1 New York wage board adds another hearing for Sept. 30 (Indiana Prairie Farmer) 
(9/23/2020 4:00 AM, Chris Torres) 
Dairy farmer Kendra Lamb had a clear message when she spoke, virtually, to the New York 
Farm Laborers Wage Board in late August: Now's not the time to drop the state's overtime 
threshold. And farmers and the ag industry will have at least one more shot to have their 
voices heard during the Sept. 30 virtual meeting of the board at 6 p.m. This was not 
originally scheduled and was announced at the last board hearing in August. It will be the 
fifth meeting of the board this year and will be available to livestream online. 

The three-person board, put together as a result of the New York Farmworkers Fair Labor 
Practices Act, is considering lowering the state's overtime threshold for farmworkers from 
60 to 40 hours a week. The act, which became law in January, allows farmworkers to be 
paid overtime if they work more than 60 hours a week, grants farmworkers one day off a 
week or be paid overtime for working that day, and allows farmworkers to organize and form 
unions though they won't be able to strike. The law also grants farmworkers the right to 
worker's compensation and it established the Farm Laborers Wage Board that is meeting to 
further study the issue and possibly lower the 60-hour overtime threshold. 
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Paid Leave 

Virus Paid Leave Expands Even as Democrat-Led Virginia Says `No' (Bloomberg) 
(9/22/2020 2:11 PM, Chris Marr) 
The pandemic has made for an active year in paid-leave policymaking but hardly the 
landslide victory that advocates of broader worker protections might have hoped. Within 
days of California enacting a broader virus-specific paid sick time mandate this month, a 
committee of the Democratic-majority Virginia Senate voted to sideline a bill that would 
have required employers to offer paid quarantine leave for workers who are sick or under 
medical orders to quarantine due to Covid-19. 

Also this month, Philadelphia temporarily expanded its paid sick leave mandate to cover gig 
workers, and Oregon launched a $30 million program offering state-funded payments to 
virus-affected workers who lack paid leave. In August, Washington Gov. Jay Inslee (D) 
ordered employers of food-production workers to offer virus-related paid sick leave to their 
workers. The Virginia bill's defeat was a frustrating loss for state Del. Elizabeth Guzman (D), 
who sponsored the bill and has sponsored paid sick leave legislation for the past three 
regular legislative sessions. Her regular-session bill and a companion version in the Senate 
also failed to get final passage before the state's legislature adjourned in March, despite the 
newly Democratic majority in the Virginia House and Senate. 

U.S. DOL Clarifies Paid Leave Requirements Under the Families First Coronavirus 
Response Act (Peru Gazette) 
(9/22/2020 12:00 PM, Staff Report) 
On Sept. 11, the U.S. Department of Labor's Wage and Hour Division issued revisions to 
the Families First Coronavirus Response Act regulations, which implement paid sick leave 
and expanded family and medical leave. FFCRA requires private-sector employers with 
fewer than 500 employees and certain public employers to provide covered employees 
emergency paid sick leave and expanded family and medical leave. 

The revisions clarify workers' rights and employers' responsibilities under the FFCRA's paid 
leave provisions after an Aug. 3 decision from the U.S. District Court for the Southern 
District of New York nullified key sections of the regulations. 

ICA] California Does It Again: Paid Sick Leave Expanded For COVID-19 (JD Supra) 
(9/22/2020 12:48 PM, Paul Lynd & Jeffery Weston) 
Governor Gavin Newsom signed Assembly Bill 1867 on September 9, 2020. It extends 80 
hours of COVID-19 supplemental paid sick leave to employees not provided with paid sick 
leave under the federal Families First Coronavirus Response Act ("FFCRA"). AB 1867 also 
codifies Executive Order N-51-20, which Governor Newsom signed on April 16, 2020, 
providing supplemental paid sick leave to food sector workers. 

According to a press release from Governor Newsom's office, AB 1867 "closes the gaps in 
paid sick days provided in federal law and the Governor's Executive Order by including 
employers with over 500 employees and public and private employers of first responders 
and health care employees who opted not to cover their employees under federal law." The 
new paid sick leave is in addition to paid sick leave that California law already required. 

jCA1 New Paid Sick Leave Requirements for California Employers (JD Supra).
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(9/22/2020 3:48 PM, Dwight Armstrong & Nicholas Schuchert) 
On September 9, 2020, Governor Newsom signed Assembly Bill 1867, which enacts new 
Labor Code §§ 248, 248.1, and 248.5, and provides supplemental paid sick leave benefits 
to certain employees who are not covered by the federal Families First Coronavirus 
Response Act (FFCRA). The FFCRA is the subject of a previous post and can be accessed 
here. 

The new law is effective as of September 19, 2020, and will expire on December 31, 2020, 
or upon the expiration of any extension of the Emergency Paid Sick Leave Act established 
by the FFCRA. Unlike the FFCRA (which applies only to employers with fewer than 500 
employees), the new California law requires employers with 500 or more employees 
nationwide to provide supplemental paid sick leave to qualifying employees for various 
reasons related to COVID-19. Smaller employers of emergency responders or health care 
providers are also covered. 

Worker's Compensation 

[MA] Massachusetts lawmakers dump COVID-19 workers' compensation bills into study 
(MassLive) 
(9/22/2020 9:49 AM, Colin A. Young) 
Massachusetts businesses are in line to save on workers' compensation insurance over the 
next year while efforts in the Legislature to expand the ability of workers to tap into those 
benefits for COVID-19 care appear to have hit a dead end. Workers' compensation 
coverage for COVID-19 in Massachusetts is limited to situations in which "the hazard of 
contracting such diseases by an employee is inherent in the employment," the attorney 
general's office said, meaning health care workers like nurses are likely to be covered. 

As of late August, officials in at least 15 states had passed legislation, issued executive 
orders or enacted other administrative policy changes to directly address workers' 
compensation coverage of COVID-19, according to the National Conference of State 
Legislatures. In Massachusetts, the Joint Committee on Labor and Workforce Development 
this month put two workers' compensation bills -- H 4749 from New Bedford Rep. Chris 
Hendricks and H 4739 from Bedford's Rep. Ken Gordon and Cambridge Rep. David Rogers 
-- into a study order, effectively spelling the end of the line for those bills during this 
extended legislative session. 

fMA1 Lawmakers dump COVID-19 workers' comp bills into study (Worcester Business 
Journal) 
(9/22/2020 10:25 AM, Staff) 
Massachusetts businesses are in line to save on workers' compensation insurance over the 
next year while efforts in the Legislature to expand the ability of workers to tap into those 
benefits for COVID-19 care appear to have hit a dead end. Workers' compensation 
coverage for COVID-19 in Massachusetts is limited to situations in which "the hazard of 
contracting such diseases by an employee is inherent in the employment," the attorney 
general's office said, meaning health care workers like nurses are likely to be covered. 

As of late August, officials in at least 15 states had passed legislation, issued executive 
orders or enacted other administrative policy changes to directly address workers' 
compensation coverage of COVID-19, according to the National Conference of State 
Legislatures. In Massachusetts, the Joint Committee on Labor and Workforce Development 
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this month put two workers' compensation bills -- H 4749 from New Bedford Rep. Chris 
Hendricks and H 4739 from Bedford's Rep. Ken Gordon and Cambridge Rep. David Rogers 
-- into a study order, effectively spelling the end of the line for those bills during this 
extended legislative session. 

fNJ] New law protects essential workers when they file workers' comp claims I Downey 
(Asbury Park Press) 
(9/22/2020 8:56 AM, Joann Downey) 
We will never be able to fully thank essential workers for the risk they take every day they 
go to work making sure the rest of us are safe, have access to health care and are able buy 
food at a supermarket to feed our families during the COVID-19 public health crisis. Those 
of us who are lucky enough to be able to work from home cannot fully appreciate the 
anxiety essential workers must feel as they leave for work wondering if today is the day they 
catch the coronavirus. 

One way we are able to show our thanks is to make sure that these invaluable and selfless 
essential workers don't have to fight with insurance companies over a worker's 
compensation claim when they get sick. That's what the state Assembly and Senate have 
done in approving A-3999/52380, which Gov. Phil Murphy signed into law on Sept. 14. The 
law supports essential workers by creating the presumption that coronavirus contracted by 
those whose jobs expose them to COVID-19 is work-related and fully compensable for the 
purpose of workers' compensation benefits and other employment benefits provided for 
work-related injuries and illnesses. 

'IL' Comp act does not bar claims for biometric violations (Business Insurance).
(9/22/2020 5:00 AM, Angela Childers) 
The exclusivity provisions of the Illinois Workers Compensation Act do not bar a worker's 
claims for statutory damages for violating her rights under a state biometric privacy law, an 
appellate court held Friday. In McDonald v. Symphony Bronzeville Park LLC, the Illinois 
Court of Appeals, Fifth District unanimously answered that a class of workers could proceed 
with their claims of violations of the Illinois Biometric Information Privacy Act and their 
request for statutory damages. 

Marquita McDonald filed a class action against her employer, Symphony Bronzeville Park 
LLC, alleging that she was required to provide biometric information by scanning her 
fingerprint for the company's time clock system. She charged that this requirement violated 
the Biometric Information Privacy Act by negligently collecting their biometric information 
without informing them in advance in writing of the purpose and length of time for which 
their fingerprints were being collected, stored and used; providing a publicly available 
retention schedule and guidelines for permanently destroying the biometric data; and 
obtaining a written release from employees prior to the collection of their fingerprints. 

ICA] California Farm Worker Arraigned for Alleged Workers' Comp Fraud (Insurance 
Journal) 
(9/22/2020 2:00 PM, Staff Report) 
Eduardo Medina Ruelas, 46, of Sanger, Calif., was arraigned this week on multiple counts 
of felony insurance fraud after allegedly defrauding his employer and RISICO Claims 
Management Co. to collect $38,000 in workers' compensation insurance benefits and 
medical treatment he was not entitled to receive. An investigation by the California 
Department of Insurance reportedly revealed that while working at Pitman Family Farms, 
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Ruelas was injured when he was struck by a forklift on June 13, 2017. 

As a result of his injuries, Ruelas was placed on temporary disability and did not return to 
work. Ruelas continued with follow-up visits to the doctor, complaining of severe and 
widespread pain throughout his entire back and most of his body. When it was 
recommended that he return to work on light duty, Ruelas reportedly claimed to be unable 
to work due to the persistent and severe pain. Surveillance was conducted while Ruelas 
was off work collecting disability benefits. Ruelas was reportedly caught on video visiting a 
casino, shopping, watering his lawn, and transferring a large piano keyboard from the trunk 
of his vehicle into another vehicle. The surveillance footage showed Ruelas participating in 
activities that contradicted his claims of injury and inability to work. 

Employee Misclassification 

Uber and Lyft Could Gain From U.S. Rule Defining Employment (New York Times) 
(9/22/2020 3:51 PM, Noam Scheiber) 
The Labor Department on Tuesday announced a proposal that could deem millions of 
janitors, construction workers and gig workers to be contractors rather than employees, its 
most ambitious step toward blessing the business practices of companies like Uber and 
Lyft. Unlike employers, companies that rely on contractors don't have to pay a minimum 
wage, overtime or a share of Social Security taxes, or contribute to unemployment 
insurance and provide workers' compensation insurance. 

The proposal is a so-called interpretive rule, not a regulation that has the force of law. It 
could have significant influence were it to be finalized. It would technically cover only laws 
that the Labor Department enforced, like the federal minimum wage and overtime rules. 
States and other federal agencies, like the Internal Revenue Service, would be free to make 
their own determinations, as California has done in a recently enacted law that effectively 
requires companies like Uber and Lyft to classify their workers as employees. 

New Trump administration rule could make it harder for qiq and contract workers to have 
rights as employees (Washington Post) 
(9/22/2020 5:23 PM, Eli Rosenberg) 
The Department of Labor released a rule proposal on Tuesday that could make it more 
difficult for those engaged with contract work to be classified as employees, in what labor 
advocates described as a potential blow to protections for workers. Labor advocates say the 
proposal would raise the threshold for contract workers, which includes gig workers, to be 
considered employees, a category that comes with significantly more protections. 

The proposed rule is the first of a multistep process with potential consequences for millions 
of workers. Under the proposal, the Department of Labor - which has the power to 
investigate worker complaints about misclassification - said it would adopt a few guidelines 
to test whether workers should be considered employees or contractors. This test would 
assess whether a worker is truly in business for themselves, like a contractor, or whether 
they are economically dependent on their employer, as an employee. 

DOL Debuts Rule Easing Business Use of Independent Contractors (Bloomberg Law) 
(9/22/2020 9:57 AM, Ben Penn) 
Businesses will gain a simpler framework for classifying workers as independent contractors 
under a high-stakes regulatory proposal the Labor Department released, representing the 
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Trump administration's response to blue-state efforts to expand the scope of employee 
status. The proposed regulation, unveiled Tuesday, provides a model for when businesses 
may legally classify workers as independent contractors rather than employees, who are 
covered by federal minimum wage and overtime law. The DOL is proposing a more 
employer-friendly interpretation of employee status under the Fair Labor Standards Act than 
it applied during the Obama administration. 

The issue of worker classification has taken on greater significance amid the rise of the gig 
economy, where independent contractors are central to the business models of leading 
companies such as Uber Technologies Inc., Lyft Inc., and Instacart. The proposed rule 
adopts an "economic reality" test for determining which workers qualify as independent 
contractors. It explains that contractors must be in business for themselves, rather than 
being economically dependent on the possible employer for work. The rule explains the 
"inquiry into economic dependence is conducted through application of several factors, with 
no one factor being dispositive, and that actual practices are entitled to greater weight than 
what may be contractually or theoretically possible," according to the DOL's Wage and Hour 
Division rule. DOL proposes narrowing this test into five factors, less than the number used 
by various courts and previously used by DOL. 

U.S. Labor Department could make it easier to treat workers as independent contractors 
(Reuters) 
(9/22/2020 11:13 AM, Daniel Wiessner) 
The U.S. Department of Labor on Tuesday said it would soon propose a rule that could 
make it easier to classify workers as independent contractors rather than employees, a 
major issue for the "gig economy" and other industries that use contractors to contain costs. 
During a phone call with reporters, senior department officials said the rule, if adopted, 
would provide courts with a "cleaner and easier-to-use process" than the complex multi-
factor test currently applied in lawsuits alleging workers have been misclassified. 

Independent contractors are not entitled to many of the legal protections afforded to 
employees, such as minimum wage and overtime pay. Employees can cost companies up 
to 40% more than contractors, according to several studies. The labor department will 
publish a formal proposal by next week, the officials said, and adopt a final rule by the end 
of the year. Under the proposal, a worker would be considered a company's employee if he 
or she is economically dependent on the company for work. But a worker who operates an 
independent business and has opportunities for profit or loss would be deemed an 
independent contractor. 

Trucking Praises DOL Proposal Clarifying Status of Independent Contractors (American 
Trucking Associations) 
(9/22/2020 4:00 PM, Sean McNally) 
Today, the American Trucking Associations praised a proposed rule from the U.S. 
Department of Labor that would clarify the definition of employee under the Fair Labor 
Standards Act as it relates to independent contractors. 

"Secretary Scalia understands that many Americans choose the independent contractor 
model — including hundreds of thousands of owner-operators in the trucking industry —
because it expands their opportunities to earn and empowers them to choose the hours and 
routes that suit their individual needs and lifestyle," said ATA President and CEO Chris 
Spear. "This proposal is about giving working Americans the freedom to pick the occupation 

42 

DOL007950 



and flexibility they desire, and we thank Secretary Scalia for putting it forward." 

DOL Releases Proposed Regulation on Independent Contracting (Littler) 
(9/22/2020 5:01 PM, Tammy D. McCutchen & Dane Steffenson) 
On September 22, 2020, the U.S. Department of Labor (DOL) released a long-anticipated 
proposed rule addressing when a worker is an employee or independent contractor under 
the Fair Labor Standards Act (FLSA). In the Notice of Proposed Rulemaking (NPRM), 
expected to be published in the Federal Register later this week, the DOL retains its long-
standing "economic reality" test. The ultimate inquiry of this multi-factor test is whether a 
worker is in business for themselves (and, therefore, is an independent contractor) or is 
economically dependent on a putative employer for work (and is deemed to be an 
employee). 

Although this issue has been gaining in importance as more workers choose the flexibility 
and control that comes with independent contracting, the DOL has never before issued 
regulations on independent contracting. In a business editorial this morning, Secretary of 
Labor Eugene Scalia noted: "The Supreme Court last spoke to the issue nearly 60 years 
ago; its most significant pronouncement came just after the Second World War. Since then, 
employers and workers looking for guidance have had to parse the sometimes-divergent 
decisions of the federal courts of appeals, and opinion letters the Labor Department issues 
occasionally without public notice or input. . . . Unlike [California Assembly Bill 5], our rule 
doesn't propose radical changes in who's classified as an employee or independent 
contractor. Instead, our rule aims to simplify, clarify and harmonize principles the federal 
courts have espoused for decades when determining what workers are "employees" 
covered by the minimum wage and overtime pay requirements of the FLSA." Secretary 
Scalia spoke further about wanting to "clear away the cobwebs and inconsistencies" and 
hopes the proposed standards "will help states and policy-makers consider worker 
classification outside the FLSA context." 

DOL Clarifies Who Is an Independent Contractor in Proposed Rule (Society for Human 
Resource Management) 
(9/22/2020 12:00 PM, Allen Smith) 
The U.S. Department of Labor (DOL) issued a proposed rule Sept. 22 to clarify when a 
worker is an employee covered by the Fair Labor Standards Act (FLSA) or an independent 
contractor. Independent contractors, including many gig-economy workers, are not eligible 
for minimum wage, overtime and other benefits that employees must receive. The proposed 
rule adopts an "economic reality" test to determine a worker's status as an FLSA employee 
or independent contractor. "Businesses want clarity and specificity with respect to their 
engagement of independent workers. We are hopeful that this rule will help ensure that 
worker classifications are accurate, reflect today's modern workplace, and accommodate 
the needs of employers and workers alike," said Emily M. Dickens, Society for Human 
Resource Management (SHRM) corporate secretary, chief of staff and head of Government 
Affairs. "SHRM looks forward to commenting on the proposed rule." 

There will be a 30-day comment period after the proposed rule's official publication in the 
Federal Register. The rule, if finalized as proposed, would make classifying workers as 
contractors easier, according to Rich Meneghello, an attorney with Fisher Phillips in 
Portland, Ore. But it would not overturn worker-friendly state independent-contractor laws, 
such as the one in California, he added. 
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IMA1 Massachusetts District Court Rejects Employee Classification for Franchisees 
(National Law Review) 
(9/22/2020 12:51 PM, Lukas Moffett, Christopher M. Pardo & Amber M. Rogers) 
On September 10, 2020, the United States District Court for the District of Massachusetts 
issued a Memorandum and Order granting summary judgment in favor of a franchisor in 
response to claims by a purported class of franchisees that they were not truly independent 
contractors, but employees of the franchisor. 

The main issue addressed in the case was whether specific federal legal requirements that 
are imposed upon franchisors trump the general Massachusetts independent contractor 
classification statute. The federal court reasoned that applying the Massachusetts 
independent contractor classification statute to the franchise business model would render 
franchisors regulated by the Federal Trade Commission ("FTC") criminally liable under state 
law for employee misclassification simply by virtue of their compliance with the FTC's 
requirements. 

In a dispute between a class of franchisees (the "Franchisees") and 7-Eleven, Inc. ("7-
Eleven"), the Franchisees brought suit against 7-Eleven alleging that 7-Eleven misclassified 
its own Franchisees as independent contractors, instead of as employees. The Franchisees 
brought their claims under the Massachusetts Independent Contractor Law ("ICL"), arguing 
that 7-Eleven could not overcome the presumption of an employee/employer relationship 
established by the ICL. 

Wage Violations 

Walgreens Shortchanged Retail Workers on Overtime Pay, Suit Says (Bloomberg 
Law) 
(9/22/2020 3:03 PM, Kathleen Dailey) 
Walgreens is facing allegations that it knowingly underpaid more than 100 retail workers by 
miscalculating their overtime rates, brought in a lawsuit filed in New York federal court. 

The drugstore chain also failed to provide its hourly paid cashiers, customer service 
associates, and greeters with timely wages, accurate wage statements, and proper wage 
notices at hiring, according to the complaint filed Monday in the U.S. District Court for the 
Eastern District of New York. Levaughn Samuel, who worked at a Walgreens location in 
Brooklyn until Sept. 1, sued individually and on behalf of other nonexempt hourly workers 
under the Fair Labor Standards Act. 

INY1 Glen Oaks Man Pleads Guilty To $1.5M In Wage Theft: DA (MSN) 
(9/22/2020 5:38 PM, Maya Kaufman) 
A Glen Oaks businessman pleaded guilty to a labor law violation after prosecutors accused 
him of cheating workers out of more than $1.5 million in wages. Jagdeep Deol, 36, and his 
company Laser Electrical Contracting secured millions of dollars worth of contracts to 
perform electrical work in New York City public schools, which comes with a requirement to 
pay workers the equivalent of union wages. 

Instead, Deol paid 11 employees "Substantially less" than that from 2014 to 2018 and kept 
the remainder for himself, the Queens District Attorney's Office said in a news release 
Tuesday. Deol pleaded guilty to a violation of New York State's prevailing wage law - a 
misdemeanor - and a felony charge of failing to pay a prevailing wage on behalf of his 
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company. Under the terms of the plea deal, Deol will be required to pay full restitution to his 
workers and reimburse the city for the $160,000 cost of its investigation - or face jail time. 

IPA] Erie's Smugglers' Wharf settles wage suit with feds (Erie Times-News) 
(9/23/2020 4:15 AM, Ed Palattella) 
An Erie bayfront restaurant is dishing out close to $160,000 to settle a federal lawsuit over 
its pay practices. Smugglers' Wharf has agreed to the settlement to resolve claims that the 
restaurant underpaid nearly 40 servers by having them contribute to an improper tip pool for 
about four years, from June 2016 to March of this year, according to documents filed in U.S. 
District Court in Erie. 

Smugglers' Wharf, at 3 State St., on Presque Isle Bay at Dobbins Landing, also agreed to 
pay a $5,000 civil penalty to end the lawsuit, which the U.S. Department of Labor filed 
against the restaurant in August 2019. The total amount of the settlement is $157,370.20 -
$78,685.10 to cover back wages and the same amount to cover damages. The Department 
of Labor will distribute the money to 38 people in various amounts, according to the 
agreement. The smallest gross payout, excluding any money withheld for taxes, is for 
$50.35, according to the agreement. The largest gross payout is for $23,211.04. 

'FL] Hair Cuttery Stylists Reach Deal Over Pre-Pandemic Closure Wages (Bloomberg Law) 
(9/22/2020 11:46 AM, Kathleen Dailey) 
A group of Hair Cuttery stylists in Florida seeking unpaid wages for work performed before 
the chain's pandemic-related shutdowns and bankruptcy have settled their state-law claims 
against founder Dennis Ratner, according to a notice filed in a federal court in Tampa. 

The deal's terms aren't publicly available yet. Florin Gray Bouzas Owens LLC, which 
represents the stylists, and Berger Singerman LLP, which represents Ratner, didn't 
immediately respond to requests for more information. The notice, filed Monday, indicates 
the settlement agreement and motion for court approval will soon be submitted to Judge 
Charlene Edwards Honeywell. 

fAL1 Smoothie King employees in Mobile awarded COVID-19 back pay (WPMI-TV NBC 15 
Pensacola) 
(9/22/2020 1:00 PM, Keith Lane) 
The operator of a Smoothie King franchise in Mobile, Alabama, has paid $918 in back 
wages to seven employees after wrongly denying them emergency paid sick leave. The 
seven employees took leave while some sought medical diagnosis for suspected 
coronavirus infection and others followed orders to self-quarantine due to coronavirus 
exposure at the workplace. 

U.S. Department of Labor's Wage and Hour Division investigators found that Tricrown Inc. 
in Mobile, Alabama, violated Emergency Paid Sick Leave Act (EPSLA) provisions of the 
Families First Coronavirus Response Act (FFCRA) by denying the emergency paid sick 
leave. After WHD contacted Tricrown, the employer agreed to pay the back wages and 
comply with the FFCRA's requirements in the future. 

KM' City Council OKs employer penalties for `wage theft,' and more tax breaks (Columbus 
Dispatch) 
(9/21/2020 10:13 PM, Mark Ferenchik) 
The Columbus City Council sent a message Monday to employers engaged in "wage theft" 
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from employees -- such as not paying minimum or prevailing wages or overtime -- and 
awarded two more companies tax breaks. Under a bill adopted by the council, those 
employers will be ineligible for up to four years to receive any financial incentives the city 
provides, as well as city contracts, building permits, and commercial licenses or business 
permits. They won't be able to register with the city's vendor services portal, or to perform 
work at a development site covered by a financial incentive agreement. The ban also 
applies to companies misclassifying workers as independent contractors. 

Councilman Rob Dorans, who sponsored the legislation, called it a "fair day's wage for a fair 
day's work." Dorans, who also is the chief legal counsel for the union-affiliated Affiliated 
Construction Trades of Ohio, said if employers fail to treat workers with dignity, they will not 
be able to do business with the city. 

Worker Safety 

Senators Blast `Feckless' OSHA Response to Meat Plants' Virus Outbreaks (Bloomberg) 
(9/22/2020 12:00 PM, Michael Hirtzer) 
A speedier and more forceful response by U.S. officials could have prevented the large 
outbreaks of Covid-19 at meat plants that sickened thousands and killed dozens of workers, 
according to Senators Elizabeth Warren and Cory Booker. The senators decried the 
"feckless" response by the Occupational Safety and Health Administration, which earlier this 
month fined Smithfield Foods Inc. $13,494 and JBS Foods $15,615 for failing to protect 
workers, respectively, at a South Dakota pork plant and a Colorado beef plant. 

The fines were too small and too late to force the companies to implement social distancing 
and slower production that could have reduced transmission of the virus, the senators wrote 
in a letter seen by Bloomberg seeking information from OSHA on its meat-plant inspections. 
"These workers did not have to get sick due to Smithfield's and JBS's disregard for workers' 
health," Warren and Booker wrote. "Your agency could have acted swiftly to require that 
these workplaces made changes." 

Keep Workers Safe and Productive with Auto Landing Gear Deployment (Modern 
WorkTruck Solutions) 
(9/22/2020 12:12 PM, Seth Saunders) 
The use of landing gear is ubiquitous throughout the commercial vehicle industry, and it's 
no different when it comes to vocational trailers. Construction, DOT, refuse, logging, mining, 
telecom, and utility fleets use a variety of flatbed, lowboy, drop deck, and gooseneck trailers 
in the course of their work. Whenever operators detach these trailers from their tractors, 
they must hand crank the trailer's landing gear into the down position before decoupling. 
Conversely, each time an operator wishes to move a trailer, they must hand crank the same 
landing gear back into the up position. 

The sheer repetitive motion of cranking landing gear mechanisms up and down can tax 
muscles, tendons, and joints, particularly in the case of aging drivers, and the fact remains 
that the median age of truck drivers continues to rise. The Bureau of Labor Statistics 
estimates that the average age of a commercial truck driver in the US is now 55, while, 
according to a driver shortage report by American Trucking Associations, the average age 
of an over-the-road truck driver is 46. 

INC' 2 contractors killed at Evergreen Packaging mill fire (Asheville Citizen-Times) 
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(9/22/2020 3:29 PM, John Boyle) 
An early morning fire at the Evergreen Packaging paper mill has left two contract workers 
dead, according to a press release from Evergreen. Mill manager Wally McDonald released 
a statement through Haywood County the afternoon of Sept. 21 saying the "fire has been 
extinguished and there is no further threat of it spreading or additional damage to 
infrastructure." The fire started at 5:15 a.m. in a tank that was under repair as part of a 
maintenance outage, and the local fire department came and quickly extinguished the 
blaze, McDonald said. 

"It is with great sadness that we confirm two contractors involved in the tank repairs died as 
a result of the fire," McDonald said. "Their families have been notified and have our deepest 
sympathy and support during this very difficult time." McDonald said an investigation into 
the fire's cause has begun, and the mill is "cooperating fully with the local police, fire 
department, and regulatory agencies." 

EFL] Landscape worker dies after falling into retention pond with equipment, deputies say 
(WKMG-TV CBS 6 Orlando) 
(9/21/2020 5:00 PM, Gabriella Nunez) 
A man has died Monday after falling in an Orange County retention pond with landscape 
equipment, deputies say. Deputies pulled him out of the pond near Stonebrook Boulevard 
and South Alafaya Trail around 2 p.m., after getting the call about a missing landscaper. 
The sheriff's office said crews also pulled out the landscape worker's equipment. 

The man was rushed to a nearby hospital, where he was pronounced dead. The sheriff's 
office said there was no indication of any suspicious circumstances or foul play at this time 
but are still investigating the man's death. 

IMI1 1-94 closed in St. Clair Shores after road worker killed in hit-and-run; MSP investigating 
(Detroit Free Press) 
(9/21/2020 10:24 PM, Sione Terranella) 
Michigan State Police are investigating a hit-and-run accident after a vehicle struck and 
killed a road worker on 1-94. The freeway was closed for the crash investigation as of 6 
p.m., the Michigan Department of Transportation reported. According to officials, the car ran 
into the worker and fled the scene right after. 

The victim is a 26-year-old man from Chesterfield, and Michigan State Police said they've 
received a number of tips about this incident. The accident occurred on Monday around 3 
p.m. near 9 Mile Road in St. Clair Shores. Police said there's no available description of the 
vehicle, and the worker was near an orange road service car when it happened. 

IMI1 Nearly Half of COVID-19 Cases tied to Farm Outbreaks in this County (Government 
Technology) 
(9/22/2020 12:42 PM, Angie Jackson & Niraj Warikoo) 
Seasonal workers who packed asparagus at a west Michigan farm initially chalked up their 
exhaustion, dizziness and headaches to the demands of working 13 hour-shifts seven days 
a week. But then some workers lost their sense of taste and smell and had a hard time 
breathing. By mid-June, it was clear that Todd Greiner Farms in Hart was dealing with a 
major COVID-19 outbreak among its workforce. 

At least 94 people tied to the farm tested positive, the largest farm outbreak in Oceana 
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County, according to county health department emails obtained by the Documenting 
COVID-19 project at the Brown Institute for Media Innovation at Columbia University and 
provided to the Free Press. Health department spreadsheets tracked the diagnosis of 55 
cases from Todd Greiner Farms from under two weeks in June, in which nearly all of the 
employees identified as Hispanic or Latino. 

Veteran 

INC' North Carolina veterans seek discharge status upgrades (Stars & Stripes) 
(9/22/2020 10:58 AM, Brian Gordon) 
Upon his death, John wants an American flag draped over his casket and then handed to 
his children. Of all the veterans' benefits he has sought over the past five decades — tuition 
assistance, health care access, and disability benefits, it's this gesture of an official military 
funeral he most desires. John is 72 years old, Black and a Vietnam War veteran. He 
requested the USA Today Network only publicize his first name as he goes through a 
process familiar to many American veterans: a military discharge upgrade. Upon leaving the 
military, John was given a less-than-honorable discharge that restricted his access to 
veteran services, both monetary and symbolic. 

Living in North Carolina's Piedmont region, John continues to fight to change his discharge 
status, one he feels was unfairly assigned during an era when racism, homophobia and a 
lack of understanding around post-traumatic stress disorder (PTSD) clouded many 
discharge decisions. "It's about restoring my honor," John said. "I want the flag for my son 
to see." 

Union 

Pandemic Pitfalls for the Unwary: NLRA Rights for Non-Union Employees (JD Supra) 
(9/22/2020 11:18 AM, Bridget Blinn-Spears & William Floyd III) 
North and South Carolina are the least unionized states in the nation, but employers in the 
Carolinas should not overlook the protection the National Labor Relations Act provides for 
their non-union work forces, especially during the COVID-19 pandemic. 

The National Labor Relations Act ("NLRA" or the "Act") protects the rights of employees 
(non-supervisors) to engage in "concerted activity," which basically means acting together 
for their mutual aid or protection. The Act also provides protection for individual employees 
who engage in protected concerted activity when they are acting on the authority of other 
employees, bringing group complaints to their employer's attention, trying to induce group 
action, or seeking to prepare for group action. The NLRB interprets the Act's protection to 
prohibit employers from implementing policies that limit employees' ability to discuss their 
own pay or benefits. 

IMA1 MFA employees clear path to unionize (Boston Globe) 
(9/22/2020 2:13 PM, Malcolm Gay) 
After more than a year of work, labor organizers working with employees at the Museum of 
Fine Arts filed a petition with the National Labor Relations Board earlier this month to hold a 
union election, a move that could potentially affect hundreds of administrative, technical, 
and curatorial employees at Boston's largest art museum. The petition, which organizers 
said has "overwhelming support" among eligible staffers, sets the stage for a vote on 
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whether to join UAW Local 2110, potentially ushering in an era of collective bargaining at a 
time of deep economic anxiety following a recent round of layoffs and early retirements at 
the museum. 

"The pandemic has exposed for workers in a lot of institutions that their employment is more 
precarious," said Maida Rosenstein, president of UAW Local 2110. "People need to have 
some collective voice to be able to deal with these issues." Rosenstein, whose union 
represents some 5,000 workers, said the vote could take place in a matter of weeks, 
estimating the union could represent some 300 MFA employees. She added that the MFA is 
part of a recent wave of organizing efforts at cultural institutions across the country: 
Workers at the Philadelphia Museum of Art recently voted to unionize, and similar efforts 
are underway at the Carnegie Museums of Pittsburgh and the Milwaukee Art Museum. 

fMD] NLRB Clarifies Protected Political Activity for Union Employees (CBIA) 
(9/22/2020 9:00 AM, Staff Report) 
Labor law does not protect a union employee fired for engaging in political activity that does 
not address the welfare of workers, according to the National Labor Relations Board. An 
NLRB attorney said a Maryland lawmaker was legally fired from his job with a labor union 
for advocating for legislation on police accountability and transparency because his efforts 
lacked "connection to any employment concern of any employee." 

Gabriel Acevero, a delegate in Maryland's part-time legislature, claimed the United Food 
and Commercial Workers Local 1994 fired him as a union representative because he 
advocated for a bill limiting protections for police officers accused of misconduct. His 
advocacy included testifying in favor of the bill. But a letter from an NLRB advisory attorney 
said "the charge lacks merit and accordingly dismissal, rather than deferral, is appropriate 
absent withdrawal of the charge." 

[DC]. Georgetown graduate workers' union seeks arbitration over COVID-19 concerns, says 
university violated contract (Georgetown Voice) 
(9/22/2020 12:40 AM, Darren Jian) 
The Georgetown Alliance of Graduate Employees (GAGE) announced that it was pursuing 
arbitration with university administrators over bargaining disputes regarding COVID-19 
protections for graduate workers on Sept. 18. The union stated that the university withdrew 
from all negotiations surrounding four GAGE demands: to guarantee remote work for all 
graduate workers regardless of location, provide paid sick leave for graduate workers who 
contract COVID-19, cover the cost of protective equipment and COVID-19 testing for 
graduate workers on campus, and protect the legal rights of graduate workers under the 
administration's Community Compact. 

Arbitration is a process through which workers and employers use a third-party arbitrator to 
resolve a dispute over the interpretation of a collective bargaining agreement, in this case, 
the union contract signed by GAGE and the administration in May after a year and a half of 
negotiations. In mid-July, GAGE entered impact bargaining meetings with the administration 
over its Fall 2020 reopening plan, a plan which many union members saw as inadequate 
when it came to protections for graduate workers and international students. "We 
demanded this impact bargaining because we thought it was important," said GAGE 
organizer Jeremy Canfield (COL `19, PHD `26). "We demanded it because it is something in 
our contract that we have the right to do, and so the university administration refusing that 
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demand is a violation of our contract." 

fNM] BernCo's proposed CWA not best way to protect workers (Albuquerque Journal) 
(9/22/2020 12:02 AM, Editorial) 
As a taxpayer, do you want the crew that does the best job for the best price to build your 
infrastructure and get your hard-earned tax dollars? Or one that shells out money to a 
union? Of course the two are not mutually exclusive, but under the proposed Community 
Workforce Ordinance, co-sponsored by Commissioners Debbie O'Malley and Jim Collie and 
on the County Commission agenda tonight, the latter would be a requirement. 

The ordinance would essentially require union participation in large county projects. And 
that would stifle competition and drive construction costs up as much as 18%, insist officials 
with the Associated Builders and Contractors New Mexico and Northern N.M. Independent 
Electrical Contractors. Under the proposal, contractors and subcontractors selected for 
county construction projects costing at least $5 million and employing skilled workers in 
three or more crafts would have to execute a community workforce agreement, also known 
as a project labor agreement, which dictates a certain amount of union worker participation. 

fCA1 Hollywood Labor Unions & Management Finalize Return-To-Work Agreement 
(Deadline Hollywood) 
(9/21/2020 2:21 PM, David Robb) 
Hollywood's unions and management's AMPTP finally have an agreement to return to work 
in the coronavirus era. Union sources say the deal took much longer to reach than they 
would have liked or expected. 

The agreement means that the studios, networks, major companies and independent 
producers alike are cleared to resume production. The unions previously had adopted 
protocols called "Safe Way Forward" on June 12, and the Industry-Wide Labor Management 
Safety Committee Task Force had issued return-to-work protocols on June 1. "The 
protocols pave the way for creative workers, who have been hard hit by the pandemic, to 
resume their crafts and livelihoods in workplaces redesigned around their health," the 
unions said in a joint statement. "Guiding principles include strictly enforced testing 
regimens and safety protocols, a zone-based system, and diligent use of personal 
protective equipment (PPE)." 

lAK1 Labor Arbitrator Sides With Union in Alaska Airlines Dispute (Bloomberg Law) 
(9/21/2020 4:59 PM, Ian Kullgren) 
Alaska Airlines can't renege on a pre-pandemic agreement that prevents the company from 
laying off unionized workers in six cities, an arbitrator said. 

The arbitrator, siding with the Aircraft Maintenance Fraternal Association Local 32, blocked 
the airline from furloughing technicians in Los Angeles, Seattle, San Diego, San Francisco, 
Portland, and New York until 2023 under an existing clause in the collective bargaining 
agreement. The agreement — reached less than two months before the coronavirus 
outbreak decimated U.S. airlines - features a no-layoff clause for all workers in the 
bargaining unit. 

Disability 

Top Tips for Accommodating Disabilities in the Workplace (Wrike) 

50 

DOL007958 



(9/22/2020 9:00 AM, Maria Waida) 
About 15% of the global population has a disability of some kind. Given how common both 
physical and mental disabilities are, accommodating disabilities in the workplace and 
creating an inclusive workplace culture is an absolute must. Here's what you need to know 
in order to plan for, learn, and train your workforce to be more diverse and inclusive. 

The first step in planning for employees with disabilities in the workplace is to start planning 
an accessible workplace for everyone. This means addressing these needs and 
requirements without singling anyone out. Start by creating an inclusive set of company-
wide workplace standards for health, safety, and daily operations that take into account both 
physical and mental disabilities. 

'NJ] NJ families, advocates urge Murphy to reopen job programs for people with disabilities 
(NorthJersey) 
(9/22/2020 10:22 PM, Gene Myers) 
Nearly 3,000 people with disabilities statewide, who were told to leave their jobs on March 
17 as the coronavirus pandemic hit, are still waiting to go back to work, advocates said. The 
workers, their families and advocates have urged the governor to reopen employment 
programs for people with disabilities as soon as possible. They have been shut-in too long, 
and furthermore, not allowing them to return to work reeks of discrimination, they said. 

Many of the individuals affected live in group homes throughout the state. Matthew Putts is 
CEO of Employment Horizons, a nonprofit that trains and places people with "Significant 
disabilities" in jobs like refurbishing returned cable and internet equipment, mailing and 
collating, and light manufacturing assembly. Agencies like his were told to shut down by the 
commissioner of labor no later than March 17, he said, and they are still closed. Morris 
County Surrogate Heather Darling joined Assemblywoman BettyLou DeCroce and 
demanded Gov. Phil Murphy provide a definitive date when the state will reopen the 
programs. 

'FL] Delays Stymie State Program For People With Disabilities (WLRN-FM 91.3 Miami) 
(9/21/2020 4:49 PM, Christine Sexton) 
A push by state lawmakers to encourage Floridians with intellectual and developmental 
disabilities to work has been stalled in Gov. Ron DeSantis' administration for more than a 
year --- and there's no clear indication when the program will get up and running. Agency 
for Health Care Administration Secretary Mary Mayhew assured top legislative leaders and 
the governor's office in a June 29 report that her agency was developing an outreach plan 
to promote what's known as the Working People with Disabilities Program and that it would 
take effect in July. But the program, initially passed by lawmakers in spring 2019, still isn't 
operational, according to people who have tried to use it. 

Tampa resident Mayra "Paulina" Reyes works full time for the Hillsborough County Parks 
and Recreation Department and will graduate from Pasco-Hernando State College in seven 
months with a business degree. Eager to potentially earn more money after graduation, 
Reyes spent more than an hour on the phone last week calling the local Medicaid office 
asking to be enrolled in the program. "I took an hour lunch break and I literally had to ask 
my supervisor to give me an extra 20 to 30 minutes to try to get this done," Reyes, 31, told 
The News Service of Florida. "As soon as I mentioned the Working People with Disabilities 
Program, they would put me on hold and try to figure out what program I was referring to." 
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fAZi Valley attorney: How employees' rights to telecommute are impacted by new 
government guidelines (Phoenix Business Journal) 
(9/22/2020 12:00 PM, John Balitia) 
The vast majority of employers in Arizona and elsewhere pivoted to remote work 
arrangements earlier this year when the Covid-19 pandemic forced worksite closures and 
prompted state and local governments to issue stay-at-home orders. As businesses reopen 
and direct employees to return to the workplace, what precedents have been set? Many 
employers effectively have proven that remote work models are more efficient and cost-
effective than traditional ones. Are employers that made these adjustments successfully in 
an emergency now precluded from taking the position that they are not feasible on a 
permanent basis? 

These questions invoke the Americans with Disabilities Act (ADA), which requires 
employers with 15 or more workers to accommodate disabled employees in performing their 
jobs. ADA accommodations must be reasonable and cannot create an undue hardship for 
the employer. Additionally, the ADA makes clear that an employer is not compelled to 
accept an employee's desired accommodation if the employer prefers an alternative that is 
just as effective. Employees with certain types of disabilities long have argued that 
telecommuting is a reasonable accommodation. Chronic sufferers and individuals with 
severe allergies, for example, may claim that it is essential for them to be at home or away 
from the workplace in order to manage their symptoms. If an employer opts for alternatives, 
such as isolating a worker from allergens or providing a place of reprieve to diffuse a 
migraine, these workers may perceive that they have been discriminated against unlawfully 
compared to others who are permitted to work from home because of their seniority, as a 
reward for good performance, or as a result of favoritism. 

Law & Compliance 

Google is sued by an employee who wants to know if it can spy on him (Washington Post) 
(9/22/2020 9:29 AM, Reed Albergotti) 
Attorneys representing a Google employee suing the company want to know whether the 
search engine giant thinks it is allowed to view his digital communication, a case that has 
renewed questions about the extent of Google's power to surveil. According to a new 
motion filed in court by the employee's attorneys Monday, DeWayne Cassel, who's still 
employed by Google, gave up "Any reasonable expectation of privacy" on any "Google 
property" or anything used to conduct Google business when he signed his employment 
agreement with the company. Cassel filed a race discrimination lawsuit against the 
company nearly three years ago. 

Google has declined to answer questions from Cassel's attorneys, who asked earlier this 
year whether the company thinks it can still access his data according to the employment 
agreement. The attorneys also have asked Google whether the company's terms of service, 
which allow it to access user data to "Protect Google," would enable it to access the 
personal data of non-employees involved in the case, including the judge. 

Trump Expands Ban On Racial Sensitivity Training To Federal Contractors (National Public 
Radio) 
(9/22/2020 8:51 PM, Staff) 
President Trump on Tuesday said he had expanded a ban on racial sensitivity training to 
federal contractors. His administration had instructed federal agencies to end such training 
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earlier this month Trump said on Twitter on Tuesday that he had expanded the ban on 
"Efforts to indoctrinate government employees with divisive and harmful sex and race-
based ideologies" to contractors doing business with the federal government and those 
receiving grant funds. 

"Americans should be taught to take PRIDE in our Great Country, and if you don't there's 
nothing in it for you!" he tweeted. Earlier this month, Trump announced efforts to promote 
"Patriotic education" and railed against students learning about systemic racism. He signed 
an executive order that requires contracts to now include a provision that says contractors 
with the federal government will not have "Workplace training that inculcates in its 
employees any form of race or sex stereotyping or any form of race or sex scapegoating" or 
face the cancellation of contracts. 

Federal Agency Asks DOL to Halt Transfer of Oracle Litigator (Bloomberg Law) 
(9/22/2020 3:57 PM, Ben Penn) 
An independent federal agency has asked the Labor Department to temporarily halt 
reassignment of its chief West Coast litigator, who alleged in a whistleblower complaint that 
Secretary Eugene Scalia retaliated against her for opposing what she described as his 
attempt to intervene in a high-profile pay-bias case against Oracle Corp., according to a top 
House appropriator. The U.S. Office of Special Counsel requested a 90-day stay of Janet 
Herold's involuntary transfer to allow it to complete its investigation of her accusations 
against the labor secretary, Rep. Rosa DeLauro (D-Conn.), who chairs a House 
appropriations subcommittee with jurisdiction over DOL, said in a letter to Scalia on 
Monday. 

Alexis Ronickher, an attorney for Herold, confirmed the agency's request, saying it shows 
"there is sufficient evidence of retaliation and discrimination in violation of the Whistleblower 
Protection Act." Herold is an Obama-era career appointee who serves as the department's 
Regional Solicitor for San Francisco and head of branch offices in Los Angeles and Seattle. 
She has been a leading force behind DOL's efforts to bring employment discrimination 
lawsuits against several Silicon Valley tech companies, including the pending litigation 
against Oracle. 

The Coronavirus Is Causing More Employment Lawsuits (Forbes) 
(9/21/2020 3:43 PM, Tom Spiggle) 
The coronavirus has affected almost all aspects of everyday life, and the workplace is no 
different. Whether it's the closure of non-essential businesses or changes in office policies, 
most workers are feeling the effects of the coronavirus in some way. When things are going 
well, issues at work are easier to ignore or deal with. When everyone is struggling, 
workplace problems can become amplified or exist when they otherwise wouldn't. The 
coronavirus is almost the perfect "workplace agitator" in that it's affecting practically 
everyone and not in a good way. 

Almost everyone is scared or concerned, whether it's about losing their job, losing their 
business, losing their home, or losing their life. With all this uncertainty and added stress, 
there's been a significant increase in the number of employment lawsuits. There are a 
variety of potential lawsuits that can come up in the employment world. The coronavirus has 
affected these cases in two primary ways. First, it has served as the setting for a traditional 
employment lawsuit. Think about a generic case where an employee claims they were fired 
because the employer retaliated against them for complaining about the employer's 
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unlawful behavior. 

OFCCP Seeks to Impose New Certification Requirement on Contractors (National Law 
Review) 
(9/22/2020 1:00 PM, Jack Blum) 
On September 14, 2020, the Office of Federal Contract Compliance Programs (OFFCP) 
requested approval from the Office of Management and Budget to require government 
contractors to certify on an annual basis that they are in compliance with their affirmative 
action program (AAP) obligations. Under OFCCP's proposal, federal contractors are 
required to certify on an annual basis that they have complied with applicable AAP 
requirements. The certification would be done through a new Affirmative Action Program 
Verification Interface online platform developed by OFCCP. 

OFCCP's request for approval is not completely clear about how the agency intends to use 
this information, but it appears reasonable to expect an uptick in enforcement activity 
against contractors who fail to certify compliance with their AAP obligations. In one portion 
of the request, OFCCP notes that its new platform will allow OFCCP to "run a 
comprehensive and informative report identifying the AAP status of covered federal 
contractors." The request does not address whether a contractor will face additional 
consequences, such as for false claims, if it certifies its AAPs are in compliance but OFCCP 
later determines that certification was incorrect. 

[CT] VA Connecticut Hiring Practices Under Investigation (Connecticut Watchdog) 
(9/22/2020 3:34 PM, Peggy McCarthy) 
The U.S. Office of Special Counsel is investigating allegations of illegal employment 
practices at VA Connecticut Healthcare System connected to the hiring of seven employees 
- some in top management positions - who are all former co-workers of the system's 
director. A separate complaint filed by a whistleblower to the Office of Inspector General of 
the U.S. Department of Veterans Affairs alleges "gross misconduct" in the hiring of staff 
from the Manchester VA Medical Center. It says that "all management positions were pre-
selected." "VA Connecticut is in turmoil," wrote the whistleblower in an anonymous 
complaint filed in August and obtained by C-HIT. The complaints have put a spotlight on the 
management of Alfred A. Montoya Jr., who has been head of the West Haven VA for almost 
a year. 

Montoya was brought in from the Manchester VA Medical Center after years of upheaval in 
the delivery of health care at the West Haven VA, where surgeries were outsourced to Yale 
New Haven Hospital after deficiencies were found in sterile procedures. Sandra Salmon, 
president of the American Federation of Government Employees Local 2138, filed the 
Special Counsel complaint. The charges contend that hiring people who worked in 
Manchester with Montoya denied VA Connecticut staff advancement opportunities. The 
Manchester VA is a low-tier outpatient facility with four offsite clinics. 

INYl LIRR Worker Battled Fires While On The Clock: MTA Inspector (MSN) 
(9/22/2020 5:18 PM, Priscila Korb) 
An Long Island Rail Road worker and volunteer fireman for the North Babylon Fire 
Department is accused of responding to calls for fires while on the job, according to the 
Office of the MTA Inspector General Carolyn Pokorny. The allegations state that LIRR car 
appearance maintainer Michael Elco conducted his volunteer fireman work 14 times 
between January 1, 2018, and September 30, 2019, during LIRR work hours, according to 
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the MTA Inspector General. 

The allegations state that LIRR car appearance maintainer Michael Elco conducted his 
volunteer fireman work 14 times between January 1, 2018, and September 30, 2019, during 
LIRR work hours or on days he was on regular paid sick leave or on leave under the Family 
and Medical Leave Act with the LIRR, according to Pokorny. Elco, who has volunteered for 
the fire department between 2005 and 2007 and again in 2009, denies these claims to 
Newsday. Elco, the captain of the fire department's Station 2, said he responded to fires on 
his own time, including during lunch breaks, since starting his job with the LIRR in 2015. 
"They're coming after me for helping my community out," Elco told Newsday. "I think the 
MTA should be embarrassed." Pokorny said every member of the fire department must 
respond to 20 calls a month to remain in good standing and receive credit for responding to 
a call. Each member must also use a fingerprint scan to verify his or her presence, Pokorny 
said. 

INC] IBM on the defensive: `Hundreds more' join class-action age discrimination lawsuit, 
says lawyer (WRAL-TV NBC 5 Raleigh) 
(9/22/2020 1:31 PM, Chantal Allam) 
Since last week's ruling by the US Equal Employment Opportunity Commission that backed 
up charges IBM had discriminated against older workers, the lawyer waging a class-action 
lawsuit against Big Blue has had "Hundreds of former IBM employees" contact her. "We're 
in the process of signing them up to join our collective action lawsuit or file for individual 
arbitration," well-known employment lawyer Shannon Liss-Riordan told WRAL TechWire by 
phone on Tuesday morning. 

She is currently representing about 150 former IBM employees - and counting - who are 
claiming they lost their jobs because of age discrimination. IBM operates one of its largest 
corporate campuses in RTP and employs several thousand people across North Carolina. 
IBM laid off an unknown number of workers in North Carolina as it slashed the size of the 
state-wide workforce, including at its large campus in RTP. In a separate lawsuit, a New 
York federal judge ruled ex-employees alleging that IBM targeted older workers for layoffs 
must arbitrate their claims individually. 

ICA] California Employers See Surge in Workplace Laws With New and Pending Legislation 
(The Recorder) 
(9/21/2020 7:50 PM, Ben Ebbink) 
The California legislature just concluded one of the most interesting sessions in the state's 
history. Not only did it itself shut down completely on two different occasions due to the 
ongoing COVID-19 pandemic, the last few days of session featured the entire Republican 
contingent of the Senate quarantined and debating and voting on legislation remotely via 
video feed. Bizarre to say the least. 

Family and Medical Leave 

4 ways to simplify FMLA leave (BenefitsPro) 
(9/22/2020 9:59 AM, Steven Lynch) 
Before the COVID-19 pandemic, leave management was, put simply, more manageable. 
Today, overwhelmed human resources professionals navigating the pandemic are hard-
pressed to find the time to accomplish administrative tasks, track furloughed employees, 
manage existing leaves of absence, create physically safe work environments, support 
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employee well-being and much more. Because of these and many other pressures on their 
resources, HR professionals are frequently turning to their trusted broker representatives for 
help to keep up and find integrated solutions associated with the Family and Medical Leave 
Act (FMLA), the Americans with Disabilities Act (ADA), as well as any other short-term acts 
of leave-management legislation designed to aid businesses. FMLA — a valuable benefit 
that allocates a specific amount of time away from work and provides partial wage 
replacement up to a designated amount — is perhaps the best known of them all. 

For small companies and organizations with fewer than 50 employees, leave management 
is often a do-it-yourself approach that consists of manually managing paperwork or using a 
smartphone app for scheduling. As companies grow, a scalable solution may include a 
combination internal/external approach, known as co-sourcing, according to the Society for 
Human Resource Management. Here are four reasons why outsourcing absence 
management to a third party is a good business decision: 

1. Outsourcing FMLA may lower cost 
2. Outsourcing FMLA offers legal savings 
3. FMLA vendors provide neutrality 
4. Your clients can put their focus on people, not product 

Retirement 

Here's what Trump's payroll tax plan may mean for the future of Social Security (CNBC) 
(9/22/2020 8:38 AM, Lorie Konish) 
The future of Social Security could be a big issue in the next presidential term, no matter 
which party wins the Oval Office in November. The program's funds, which already face 
depletion in the future, may run out sooner due to the economic effects of the coronavirus 
pandemic. Once that date is reached, benefit checks will be reduced. Some have taken 
President Donald Trump's temporary payroll tax deferral as a signal for a broader strategy 
he could implement if he is re-elected. 

Trump set the payroll tax holiday with an executive order he signed in August. From Sept. 1 
through Dec. 31, workers who make less than $4,000 bi-weekly can take a break from 
paying the Social Security portion of their payroll taxes if their employers agree. Currently, 
that amounts to 6.2% of paychecks on wages up to $137,700. 

The Department Of Labor Takes Much-Needed Steps Toward Ensuring Fiduciary 
Obligations (Forbes) 
(9/22/2020 9:50 AM, Christopher Burnham) 
The time to ensure that pension fund managers are bound by their fiduciary obligation to 
their beneficiaries and not by any other political motives is now. Prioritizing issues other 
than pure financial returns may be an acceptable strategy for individuals managing their 
own money or for corporate board rooms contemplating the future of their company, but for 
fiduciaries, prioritizing any kind of self-interest or ulterior motive over maximizing returns is a 
dereliction of duty. 

Over the past several months, the Department of Labor has begun to take steps to curb this 
trend, releasing two new regulatory proposals seeking to re-affirm the responsibilities of 
pension fund fiduciaries. The first proposed rule examines tax-qualified retirement plans 
governed by ERISA in order to determine the extent to which Environmental, Social, and 
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Governance (ESG) considerations factor into investment decisions. The question at hand is 
whether the plan managers, bound by fiduciary duty to their beneficiaries, are sacrificing 
investment returns or increasing risks to meet ESG goals unrelated to participant's bottom-
line financial interests. 

The Department of Labor should be applauded for taking these necessary steps toward 
clarifying and correcting guidance on the fiduciary obligations of pension fund managers. As 
Labor Secretary Scalia noted, these actions aim to "Remind plan providers that it is unlawful 
to sacrifice returns, or accept additional risk, through investments intended to promote a 
social or political end." 

Social Security for All (American Prospect) 
(9/22/2020 5:00 AM, Mimi Abramovitz & Deepak Bhargava) 
The economic crisis that accompanied the COVID pandemic pushed the safety net into the 
spotlight—and millions of Americans have found it threadbare. People seeking help for the 
first time are learning what poor and working-class people — mostly women and people of 
color — have long known: that in times of crisis, the net doesn't catch you when you fall. In 
this year's adaptation of the iconic soup and breadlines from the Great Depression, people 
all around the country arrive at church-run food pantries or line up in cars for food; 10,000 
cars sat for hours at a San Antonio food bank in April. 

[Editorial note: Listen to audio at source link] 

Employees who overpay for health insurance tend to under-save for retirement: TIAA 
(BenefitsPro).
(9/22/2020 6:55 AM, Kristen Beckman) 
Employers have an opportunity to help employees avoid making common mistakes in 
health insurance and retirement savings choices, thereby improving employee well-being 
and maximizing their long-term financial stability, according to a new study by TIAA 
Institute. The TIAA analysis correlated two studies — one on mistakes employees make 
when choosing health insurance plans and another on retirement savings mistakes — to 
see if employees who make mistakes in one domain also make mistakes in the other. 
Understanding correlations in mistakes across domains can help employers create targeted 
interventions during open enrollment and educate employees about shifting spending in one 
area to a better option in another area to their benefit, the study said. 

The study of a large university's administrative data over four years found a large majority of 
those studied selected one of the two more expensive health insurance plans offered, even 
when lower costs are more likely in the cheapest plan. This is a common mistake that leads 
to employees overspending on health insurance by nearly $1,700, the study said. The 
analysis used individual-level claims data and found that for more than 99.8 percent of its 
sample, the lower-coverage plan should be chosen because lower spending outcomes are 
more likely. 

3 401(k) Moves That Can Protect Your Savings from a Market Crash (Motley Fool) 
(9/22/2020 9:35 AM, Katie Brockman) 
The stock market has always been subject to volatility, but this year has been a particularly 
wild ride. After closing out one of its worst quarters in history earlier this year, the market 
made a remarkable recovery and experienced record highs just a few months later. 
However, after experiencing a downturn over the last few weeks, there's a chance another 
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crash could be looming. While nobody knows for sure whether a market crash is on the way 
or not, there are a few 401(k) moves that can help protect your savings. 

1. Try to contribute enough to earn the full employer match - One of the keys to 
building a robust retirement fund is to save as consistently as possible -- even during 
market downturns. 

2. Don't invest any money you might need in the near future - While it's smart to invest 
as much as you can during a market downturn, it's also important to avoid investing 
more than you can realistically afford. 

3. Consider adjusting your asset allocation - Your asset allocation refers to how your 
investments are divided up within your portfolio. You likely have a mix of stocks and 
bonds, which affects how aggressive or conservative your portfolio is. 

The work-from-home surge may lead workers to buy retirement homes even before they 
retire (McKnight's Senior Living) 
(9/22/2020 12:00 AM, Amy Novotney) 
COVID-19 has forced many Americans to work remotely — and some companies even 
have added an option for employees to work from home for the rest of their careers. For the 
senior housing industry, this may mean a jump in purchases from non-retirees, according to 
a CNBC article Monday. "We may begin to see a boost in people buying retirement homes 
before their retirement," Lawrence Yun, chief economist for the National Association of 
Realtors, told CNBC. To date, the evidence is anecdotal, Yun said, noting that housing 
demand has risen in vacation resort areas. 

Either way, there's no doubt that the oldest baby boomers are changing the traditional 
notion of retirement. Of those who already have entered retirement, 38% have moved to a 
new home, according to the 20th annual Transamerica retirement survey, released this 
month. When choosing where to live, retirees' cited proximity to family and friends (61%), 
affordable cost of living (55%) and access to excellent healthcare and hospitals (46%), the 
survey found. Further, many boomers also are challenging the old formula of cookie-cutter 
retirement communities, as evidenced by the rise of customizable living arrangements. 
Sprawling housing developments in retirement havens such as Florida are becoming less 
desirable and, as people live longer, they want their retirement to reflect their lifestyle 
choices, finds another CNBC article Monday. 

Fiduciaries of Mutual of Omaha 401(k) Plan Agree to Pay $6.7M to Settle Suit (Plan 
Adviser) 
(9/22/2020 12:02 PM, Rebecca Moore) 
Parties in a lawsuit accusing Mutual of Omaha Insurance Co. and its subsidiary United of 
Omaha of self-dealing in Mutual of Omaha's 401(k) plan have agreed to settle. The 
settlement agreement calls for a cash payment of $6.7 million as compensation to a class of 
participants. 

In a memorandum in support of the motion for preliminary approval of the settlement 
agreement, attorneys say the $6.7 million cash payment "represents a substantial 
recovery." It adds that the settlement is "particularly beneficial to the class in light of the 
risks posed by continued litigation, including the possibility of the court ultimately finding no 
liability or the inability to prove damages." The attorneys say that substantiating the 
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plaintiffs' claims regarding excessive administrative fees would have required detailed and 
expert examination of United of Omaha's operations and financial records supporting the 
cost of those operations. 

INY1 De Blasio says early retirement incentives should be considered for NYC employees 
facing potential layoffs (Fox News) 
(9/22/2020 9:33 AM, Daniella Genovese) 
New York City Mayor Bill de Blasio said Monday that early retirement incentives should be 
considered for city employees who are facing potential layoffs amid an ongoing budget 
crisis. De Blasio stressed during a press briefing that early retirement incentives, if offered, 
would only be a piece of the solution. "I think early retirement as a policy is something we 
have to put into play," he said. "So definitely a piece of the solution, it's not the whole 
solution, but early retirement will definitely be a piece of the solution." 

Since the beginning of the year, de Blasio has been working to find a way to combat the $9 
billion coronavirus-related revenue loss facing the nation's biggest city. He has repeatedly 
stressed that he is doing so with little help from the federal government. In a move to try and 
offset losses, de Blasio even announced that his entire office, including him, will be 
furloughed for a week to help fight the city's multibillion-dollar budget crisis. 

fIL} A solution for Illinois' state retirement crisis (Chicago Tribune) 
(9/22/2020 7:11 PM, Ted Dabrowski & John Klingner) 
Serious pension reform seems like a pipe dream today. Illinois' political class is still clinging 
desperately to tax hikes, pension debt re-amortizations and the hope of a federal bailout to 
maintain the status quo. Any mention of reforms — in particular, an amendment to the 
constitution allowing for changes to the pension system — is met with immediate dismissal. 
But it's only a matter of time before Illinois' math no longer works and extreme financial 
circumstances make pension reform politically expedient. 

Illinois' finances have been declining for decades, and the pandemic has brought the state 
to the brink. Senate President Don Harmon's $42 billion bailout request to Congress, Illinois' 
abandoned $1.2 billion bond issuance and the state's reliance on $5 billion from the federal 
government to fill its budget hole are all proof that Illinois is running out of options. What 
Illinois needs is a road map to reform that's readily available when the state's finances 
finally break down. At Wirepoints, we've laid out a path for fixing Illinois' biggest problem: 
pensions. 

jCA1 Newsletter: What you should know about the CalSavers retirement program (Los 
Angeles Times) 
(9/22/2020 8:00 AM, Rachel Schnalzer) 
"Nearly half of working Californians are on a trajectory to retire in economic hardship," says 
Katie Selenski, executive director of CalSavers, which will offer potentially millions workers 
an automatic way to save for retirement. 

CalSavers targets "workers in the private sector who don't have access to a retirement plan 
at work," Selenski says. As Margot Roosevelt reported last year, employers with five or 
more workers will eventually be required to sign onto CalSavers — and facilitate putting a 
cut of workers' paychecks into Roth IRAs - if they don't already offer their employees a 
way to save and invest for retirement. We're approaching an important deadline for 
employers that don't sponsor a retirement plan: Those with more than 100 employees must 
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register with CalSavers by Sept. 30. 

Trade 

Trump's trade policy failed the workers he promised to help (MarketWatch) 
(9/22/2020 2:53 PM, Rebecca Ray) 
Donald Trump came to power promising to fix a trade system that has hurt U.S. workers 
and businesses for generations. He railed against trade deals, raised alarm about the trade 
deficit, and promised to bring back jobs. "You won't lose one plant, I promise you that," he 
told Michigan voters in 2016. Four years later, Michigan has actually lost three major auto 
plants. 

The U.S. trade deficit has been higher every single year of Trump's presidency than it was 
when he took office. The process through which U.S. trade policy is made has long been 
vulnerable to special and corporate interests. U.S. trade policy is carried out by the U.S. 
Trade Representative, the negotiating arm of the executive branch, based on broad 
instructions from Congress and informed by a system of "Advisory committees." In theory, 
these committees should bring a wide array of voices and interests to inform the executive 
branch negotiators. Instead, they've become a club for corporate interests. 

U.S.-China Trade War: Success Or Failure? The Optics From 5 Metrics (Forbes) 
(9/23/2020 5:02 AM, Ken Roberts) 
The United States is winning the China trade war. The United States is losing the China 
trade war. Here are five metrics to consider, and what they mean, as we round the 
homestretch into the Nov. 3 election pitting President Trump against former Vice President 
Biden. 

Now well into its second year, there is no indication the trade war will end anytime soon, 
even if Biden wins election and certainly not if Trump wins reelection. Keep in mind that 
many of President Trump's positions on trade are those previously supported by the 
Democratic rather than Republican Party. Before I get to the metrics — total trade, total 
exports, total imports, trade deficit, balance of trade — it's worth noting that not all solutions 
rise up from statistics and data. This will also not take into account the impact on the 
Chinese economy, which has been measurable. 

Trump or Biden will need to reset U.S. trade policy to stop China (Washington Times) 
(9/22/2020 6:33 PM, Peter Morici) 
The America First agenda has enjoyed mixed results. Tariffs brought China to the 
negotiating table but the Phase One Trade Deal does little more than set numerical targets 
for Chinese purchases. Chiding Europe has increased NATO defense spending, but we still 
don't have trade deal with the EU or UK. Emboldened by its successful handling of COVID-
19, an impressive economic recovery and prospects of surpassing the US in GDP by the 
end of the decade, President Xi has doubled down on his refurbished version of 1930s-style 
authoritarian capitalism—pre-war Germany and Japan had state orchestrated private 
economies that supported devastating military buildups. 

According to a U.S.-China Business Council survey, 13 percent of U.S. businesses in China 
were asked to transfer technology this year, up from 5 percent last year. Yet, the world is 
changing. The Europeans increasingly recognize China poses a primary threat to western 
democracies. Democratic nominee Joe Biden, who happily helped President Obama 
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appease China for eight years, now acknowledges America needs to get tough with China. 

National 

Mnuchin and Powell tell lawmakers the economy is improving. (New York Times) 
(9/22/2020 10:56 AM, Jeanna Smialek) 
Treasury Secretary Steven Mnuchin offered an upbeat view of the economic recovery on 
Tuesday, describing it during a congressional hearing as the fastest rebound from any crisis 
in American history. Yet Mr. Mnuchin acknowledged that more than half of the jobs that had 
been lost as a result of the pandemic had yet to be restored. His comments came in a joint 
appearance before the House Financial Services Committee with Jerome H. Powell, the 
chair of the Federal Reserve. 

Both officials projected optimism about the economic recovery so far, but Mr. Powell made 
clear that many of those gains were predicated on strong fiscal support, including additional 
jobless benefits and stimulus checks. That economic support has largely run out and 
lawmakers show little indication of being able to agree on another package despite the fact 
that millions of people remain out of work. Mr. Powell told Congress that the economy had 
made meaningful progress but that the outlook was uncertain and policymakers will need to 
do more. 

[Editorial Note: Consult source link for full details.] 

Powell, Mnuchin stress limits of emergency lending programs (The Hill) 
(9/22/2020 2:16 PM, Sylvan Lane) 
Federal Reserve Board Chair and Treasury Secretary told lawmakers Tuesday that the 
struggles faced by thousands of small businesses and some hard-hit sectors are beyond 
the scope of lending authorities. In Tuesday testimony before House lawmakers, Powell and 
Mnuchin asserted that the Fed and Treasury lack the legal or logistical abilities to expand 
certain emergency lending programs to a wider range of borrowers. 

The Fed and Treasury are facing rising pressure from both Democrats and Republicans to 
broaden the scope of programs meant to help businesses and local governments secure 
enough cash to stay afloat and prevent layoffs until the economy recovers. Those programs 
are backed by $454 billion allocated by Congress through the $2.2 trillion March economic 
rescue bill, much of which has gone unused. 

Treasury Secretary Mnuchin says the Trump administration still supports a stimulus 
package that includes direct payments (Business Insider) 
(9/22/2020 2:22 PM, Joseph Zeballos-Roig) 
Treasury Secretary Steven Mnuchin said on Tuesday the Trump administration still backs 
another stimulus package, one that includes direct payments. During a hearing with the 
House Financial Services Committee, Mnuchin testified along with Jerome Powell, the 
Federal Reserve chairman. Both said the economy was recovering, though risk remained of 
further damage because of the ongoing pandemic. 

"The president and I remain committed to providing support for American workers and 
businesses," Mnuchin said at the hearing. "I believe a targeted package is still needed, and 
the administration is ready to reach a bipartisan agreement." He also said "The 
administration does support another stimulus payment," similar to the $1,200 check that the 
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government sent to over 150 million people in April and May. Powell said he believed "It is 
likely more fiscal support will be needed." He credited the CARES Act with playing a large 
part in stabilizing the economy with direct payments and boosted unemployment benefits. 

CBO Downgrades Long-Term Projections of Economic Growth (Wall Street Journal) 
(9/21/2020 4:35 PM, Kate Davidson) 
The U.S. economy is likely to grow more slowly in coming decades and the public debt 
burden will increase more than previously forecast, due in large part to the coronavirus-
induced recession, the Congressional Budget Office said Monday. The agency released 
new projections showing weaker growth and significantly more red ink over the next 30 
years than it had previously forecast. 

The agency now anticipates average annual GDP growth of 1.6% from 2020 to 2050, 
roughly a full quarter percentage point less than it expected in June 2019, the last time it 
released long-term economic projections and before the coronavirus pandemic swept 
across the U.S., triggering a deep recession. Growth averaged 2.5% from 1990 to 2019. 
Debt as a share of gross domestic product is forecast to hit 195% by 2050, 45 percentage 
points higher than the CBO projected in June 2019. The increase is due in large part to 
surging outlays to combat the pandemic, followed in later years by rising interest costs and 
higher spending on safety-net programs such as Social Security and Medicare. 

Faster wage growth? A lighter debt burden? Is there anything faster productivity growth 
can't accomplish? (American Enterprise Institute) 
(9/22/2020 3:05 PM, James Pethokoukis) 
At some point, the post-pandemic economy will be here. Fast productivity growth - much 
faster than what we've seen over the past decade - would be a big help in generating fast 
wage growth. Fast productivity growth would also be a big help in dealing with the growing 
federal debt, which has exploded during the pandemic. 

If labor productivity growth continues at the rate of 1.4 percent, GDP will grow to $30.8 
trillion by 2049, assuming there is no corresponding growth in work hours However, if the 
U.S. economy could achieve 3.4 percent productivity growth per year, GDP would increase 
to $40.4 trillion by 2039 and $56.5 trillion by 2049. This added growth would generate an 
additional $2.4 trillion per year in federal revenues in 2039 from increased worker incomes, 
business profits, and other forms of national income. 

{End of Report} 
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Message 

From: Lujan, Theresa - OFCCP [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=9EDFF4C13BC3429F939D457747BB2E89-LUJAN, THER] 

Sent: 9/23/2020 11:43:59 AM 
To: Williams, Tina T - OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=de1calbb58004746a50104bd40a50623-Williams, T]; Seely, Christopher -
OFCCP [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6b2b2010aaf743ceb373a758390001a1-Seely, Chri] 

Subject: RE: Wednesday Morning Press Releases/Daily News Clippings: September 23, 2020 

In the article, "Federal Contractors Ordered to End `Divisive' Diversity Training" the order instructs the DOL's 
Office of Federal Contract Compliance Programs to establish a hotline and investigate complaints against 
contractors. It also calls on the OFCCP to request information from contractors regarding diversity training and 
workshops provided to their employees through a Federal Register notice within 30 days. 

Will this be part of our current help desk responsibilities? If you, we will need to set up training for the help 
desk staff and go over this Order. 

Theresa 

From: Parker, Walter - OFCCP b(6) Odol.gov> 
Sent: Wednesday, September'21,-20-108'.10-AM 
To: zzOFCCP-NO-DPPD-ALL <zzOFCCP-NO-DPPD-ALL@dol.gov> 
Subject: FW: Wednesday Morning Press Releases/Daily News Clippings: September 23, 2020 

Good morning, 

Please see Today's Press Releases/Daily News Clippings below — 

Wednesday Morning Press Releases: September 23, 2020- None to Report 

Wednesday Morning News Clips: September 23, 2020 

1 Cicion PR Newswire )racic 'iris Lit err Avainst OFCCP 
2 WGBH News Trump Expands 3' 1 

To Federal Contractors 
3 Bloomberg Law  pendent Corar .tor R l ould plovers 

Potent Weapon 
4 Bloomberg Law DelLats Labor Dep: rime t's $400 rlilli

Pay Bias Claims 
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5 Bloomberg Law beral ntractors 
:ity  Training 

Article 1 (back to top) — h 
Article Tit 

pe ink to aboveve 
Oracle NN; 

News Source: Cision PR Newswire 
O.FCCP

Reporter's Name: NA 
Date: September 22, 2020 

racle Wins Litigation Against FCCP 
COURT FOUND NO EVIDENCE OF DISCRIMINATION 

CD  AC LE 

NEWS PROVIDED BY 
Oracle 
Sep 22, 2020, 20:44 ET 
SHARE THIS ARTICLE 

REDWOOD SHORES, Calif., Sept. 22, 2020 /PRNewswire/ -- Oracle announced today that the Department of 
Labor Administration Law Judge ruled across the board. in Oracle's favor and found no evidence whatsoever of 
discrimination at Oracle. 

"After four years of litigation, we are grateful for Judge Clark's ruling. In a more than 200-page decision, Judge 
Clark found no evidence of discrimination. We have been subject to years of harassment by Department of 
Labor employees with no evidence of discrimination whatsoever," said Dorian Daley, Oracle's General 
Counsel. Daley continued, "This case never should have been brought in the first place." 

Among Judge Clark's findings: 

• Oracle did not engage in intentional compensation discrimination (wage-rate, salary, or total 
compensation) at its headquarters facility during the relevant time period against female employees in 
the Product Development, Information Technology, and Support job functions; or against Asian and 
African American employees in the Product Development job function. 

• Oracle did. not have a policy or practice at its headquarters facility during the relevant time period of 
relying on prior pay in salary setting and OFCCP did not show a disparate impact attributable to such a 
policy on female employees in the Product Development, Information Technology, and Support job 
functions; or on Asian and African American employees in the Product Development job function. 

• Oracle did not engage in assignment, job classification, or steering discrimination at its headquarters 
facility during the relevant time period. against female employees in the Product Development, 
Information Technology, and Support job functions; or against Asian and African .American employees 
in the Product Development job function. 

"Oracle is run with equality and. opportunity for all of our employees," said. Joyce Westerdahl Oracle's ENT for 
Human Resources. 
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"At Oracle we have 135,000 employees who work every day to help our customers succeed. The Department 
of Labor complaint bore no resemblance to the Oracle I know," said Safra Catz, Oracle's Chief Executive 
Officer. 

About Oracle 
The Oracle Cloud offers a complete suite of integrated applications for Sales, Service, Marketing, Human 
Resources, Finance, Supply Chain and Manufacturing, plus Highly Automated and Secure Generation 2 
Infrastructure featuring the Oracle Autonomous Database, For more information about Oracle (NYSE: O1,,CL),
please visit us at vvvv\voracie,com.

Article 2 (back to top) 

Article Tit Tr np .xpa ds Ban On Racial Sensitivity Training To Federal 
News Source: WGBH News 
Reporter's Name: NPR Staff 
Date: September 22, 2020 

Trump Expands Ban On Racial Sense v y 
Training To Federal Contractors 
President Trump, pictured on the South Lawn of the White House on Tuesday, signed an executive order on 
certain training about race for federal contractors, expanding an earlier ban on federal employees. 

By NPR Staff 
September 22, 2020 

President Trump on Tuesday said he had expanded a ban on racial sensitivity training to federal contractors. 

His administration had instructed federal agencies to end such training earlier this o th. 

Trump said on Twitter on Tuesday that he had expanded the ban on "efforts to indoctrinate government 

employees with divisive and harmful sex and race-based ideologies" to contractors doing business with the 

federal government and those receiving grant funds. 

"Americans should be taught to take PRIDE in our Great Country, and if you don't there's nothing in it for you!" 

he tweeted. 

Earlier this month, Trump announced efforts to promote intic education" and railed against students 

learning about systemic racism. 

DOL007973 



He signed an executive order that requires contracts to now include a provision that says contractors with the 

federal government will not have "workplace training that inculcates in its employees any form of race or sex 

stereotyping or any form of race or sex scapegoating" or face the cancellation of contracts. 

"Instructors and materials teaching that men and members of certain races, as well as our most venerable 

institutions, are inherently sexist and racist are appearing in workplace diversity trainings across the country, 

even in components of the Federal Government and among Federal contractors," the order says. 

The trainings cited include references to white privilege and systemic racism. 

After the instructions were sent to government agencies earlier this month, M.E. Hart, an attorney who has run 

hundreds of diversity training sessions for businesses and the federal government, told The Washington Post: 

"If we are going to live up to this nation's promise 'we hold these truths to be self-evident, that all men are 

created equal' — we have to see each other as human beings, and we have to do whatever it takes, including 

taking whatever classes make that possible. These classes have been very powerful in allowing people to do 

that, and we need them more than ever. There's danger here." 

Read the text of the order below. 

COMBATING RACE AND SEX STEREOTYPING 

By the authority vested in me as President by the Constitution and the laws of the United States of America, 

including the Federal Property and Administrative Services Act, 40 U.S.C. 101 et seq., and in order to promote 

economy and efficiency in Federal contracting, to promote unity in the Federal workforce, and to combat 

offensive and anti-American race and sex stereotyping and scapegoating, it is hereby ordered as follows: 

Section 1. Purpose. From the battlefield of Gettysburg to the bus boycott in Montgomery and the Selma-to-

Montgomery marches, heroic Americans have valiantly risked their lives to ensure that their children would 

grow up in a Nation living out its creed, expressed in the Declaration of Independence: "We hold these truths to 

be self-evident, that all men are created equal." It was this belief in the inherent equality of every individual that 

inspired the Founding generation to risk their lives, their fortunes, and their sacred honor to establish a new 

Nation, unique among the countries of the world. President Abraham Lincoln understood that this belief is "the 

electric cord" that "links the hearts of patriotic and liberty-loving" people, no matter their race or country of 
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origin. It is the belief that inspired the heroic black soldiers of the 54th Massachusetts Infantry Regiment to 

defend that same Union at great cost in the Civil War. And it is what inspired Dr. Martin Luther King, Jr., to 

dream that his children would one day "not be judged by the color of their skin but by the content of their 

character." 

Thanks to the courage and sacrifice of our forebears, America has made significant progress toward realization 

of our national creed, particularly in the 57 years since Dr. King shared his dream with the country. 

Today, however, many people are pushing a different vision of America that is grounded in hierarchies based 

on collective social and political identities rather than in the inherent and equal dignity of every person as an 

individual. This ideology is rooted in the pernicious and false belief that America is an irredeemably racist and 

sexist country; that some people, simply on account of their race or sex, are oppressors; and that racial and 

sexual identities are more important than our common status as human beings and Americans. 

This destructive ideology is grounded in misrepresentations of our country's history and its role in the world. 

Although presented as new and revolutionary, they resurrect the discredited notions of the nineteenth century's 

apologists for slavery who, like President Lincoln's rival Stephen A. Douglas, maintained that our government 

"was made on the white basis" "by white men, for the benefit of white men." Our Founding documents rejected 

these racialized views of America, which were soundly defeated on the blood-stained battlefields of the Civil 

War. Yet they are now being repackaged and sold as cutting-edge insights. They are designed to divide us and 

to prevent us from uniting as one people in pursuit of one common destiny for our great country. 

Unfortunately, this malign ideology is now migrating from the fringes of American society and threatens to 

infect core institutions of our country. Instructors and materials teaching that men and members of certain races, 

as well as our most venerable institutions, are inherently sexist and racist are appearing in workplace diversity 

trainings across the country, even in components of the Federal Government and among Federal contractors. 

For example, the Department of the Treasury recently held a seminar that promoted arguments that "virtually all 

White people, regardless of how 'woke' they are, contribute to racism," and that instructed small group leaders 

to encourage employees to avoid "narratives" that Americans should "be more color-blind" or "let people's 

skills and personalities be what differentiates them." 
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Training materials from Argonne National Laboratories, a Federal entity, stated that racism "is interwoven into 

every fabric of America" and described statements like "color blindness" and the "meritocracy" as "actions of 

bias." 

Materials from Sandia National Laboratories, also a Federal entity, for non-minority males stated that an 

emphasis on "rationality over emotionality" was a characteristic of "white male[s]," and asked those present to 

"acknowledge" their "privilege" to each other. 

A Smithsonian Institution museum graphic recently claimed that concepts like "[o]bjective, rational linear 

thinking," "[h]ard work" being "the key to success," the "nuclear family," and belief in a single god are not 

values that unite Americans of all races but are instead "aspects and assumptions of whiteness." The museum 

also stated that "[f]acing your whiteness is hard and can result in feelings of guilt, sadness, confusion, 

defensiveness, or fear." 

All of this is contrary to the fundamental premises underpinning our Republic: that all individuals are created 

equal and should be allowed an equal opportunity under the law to pursue happiness and prosper based on 

individual merit. 

Executive departments and agencies (agencies), our Uniformed Services, Federal contractors, and Federal grant 

recipients should, of course, continue to foster environments devoid of hostility grounded in race, sex, and other 

federally protected characteristics. Training employees to create an inclusive workplace is appropriate and 

beneficial. The Federal Government is, and must always be, committed to the fair and equal treatment of all 

individuals before the law. 

But training like that discussed above perpetuates racial stereotypes and division and can use subtle coercive 

pressure to ensure conformity of viewpoint. Such ideas may be fashionable in the academy, but they have no 

place in programs and activities supported by Federal taxpayer dollars. Research also suggests that blame-

focused diversity training reinforces biases and decreases opportunities for minorities. 

Our Federal civil service system is based on merit principles. These principles, codified at 5 U.S.C. 2301, call 

for all employees to "receive fair and equitable treatment in all aspects of personnel management without regard 

to" race or sex "and with proper regard for their . . . constitutional rights." Instructing Federal employees that 

treating individuals on the basis of individual merit is racist or sexist directly undermines our Merit System 

Principles and impairs the efficiency of the Federal service. Similarly, our Uniformed Services should not teach 
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our heroic men and women in uniform the lie that the country for which they are willing to die is fundamentally 

racist. Such teachings could directly threaten the cohesion and effectiveness of our Uniformed Services. 

Such activities also promote division and inefficiency when carried out by Federal contractors. The Federal 

Government has long prohibited Federal contractors from engaging in race or sex discrimination and required 

contractors to take affirmative action to ensure that such discrimination does not occur. The participation of 

contractors' employees in training that promotes race or sex stereotyping or scapegoating similarly undermines 

efficiency in Federal contracting. Such requirements promote divisiveness in the workplace and distract from 

the pursuit of excellence and collaborative achievements in public administration. 

Therefore, it shall be the policy of the United States not to promote race or sex stereotyping or scapegoating in 

the Federal workforce or in the Uniformed Services, and not to allow grant funds to be used for these purposes. 

In addition, Federal contractors will not be permitted to inculcate such views in their employees. 

Sec. 2. Definitions. For the purposes of this order, the phrase: 

(a) "Divisive concepts" means the concepts that (1) one race or sex is inherently superior to another race or sex; 

(2) the United States is fundamentally racist or sexist; (3) an individual, by virtue of his or her race or sex, is 

inherently racist, sexist, or oppressive, whether consciously or unconsciously; (4) an individual should be 

discriminated against or receive adverse treatment solely or partly because of his or her race or sex; (5) 

members of one race or sex cannot and should not attempt to treat others without respect to race or sex; (6) an 

individual's moral character is necessarily determined by his or her race or sex; (7) an individual, by virtue of 

his or her race or sex, bears responsibility for actions committed in the past by other members of the same race 

or sex; (8) any individual should feel discomfort, guilt, anguish, or any other form of psychological distress on 

account of his or her race or sex; or (9) meritocracy or traits such as a hard work ethic are racist or sexist, or 

were created by a particular race to oppress another race. The term "divisive concepts" also includes any other 

form of race or sex stereotyping or any other form of race or sex scapegoating. 

(b) "Race or sex stereotyping" means ascribing character traits, values, moral and ethical codes, privileges, 

status, or beliefs to a race or sex, or to an individual because of his or her race or sex. 

(c) "Race or sex scapegoating" means assigning fault, blame, or bias to a race or sex, or to members of a race or 

sex because of their race or sex. It similarly encompasses any claim that, consciously or unconsciously, and by 
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virtue of his or her race or sex, members of any race are inherently racist or are inherently inclined to oppress 

others, or that members of a sex are inherently sexist or inclined to oppress others. 

(d) "Senior political appointee" means an individual appointed by the President, or a non-career member of the 

Senior Executive Service (or agency-equivalent system). 

Sec. 3. Requirements for the United States Uniformed Services. The United States Uniformed Services, 

including the United States Armed Forces, shall not teach, instruct, or train any member of the United States 

Uniformed Services, whether serving on active duty, serving on reserve duty, attending a military service 

academy, or attending courses conducted by a military department pursuant to a Reserve Officer Corps Training 

program, to believe any of the divisive concepts set forth in section 2(a) of this order. No member of the United 

States Uniformed Services shall face any penalty or discrimination on account of his or her refusal to support, 

believe, endorse, embrace, confess, act upon, or otherwise assent to these concepts. 

Sec. 4. Requirements for Government Contractors. (a) Except in contracts exempted in the manner provided by 

section 204 of Executive Order 11246 of September 24, 1965 (Equal Employment Opportunity), as amended, 

all Government contracting agencies shall include in every Government contract hereafter entered into the 

following provisions: 

"During the performance of this contract, the contractor agrees as follows: 

1. The contractor shall not use any workplace training that inculcates in its employees any form of race or sex 

stereotyping or any form of race or sex scapegoating, including the concepts that (a) one race or sex is 

inherently superior to another race or sex; (b) an individual, by virtue of his or her race or sex, is inherently 

racist, sexist, or oppressive, whether consciously or unconsciously; (c) an individual should be discriminated 

against or receive adverse treatment solely or partly because of his or her race or sex; (d) members of one race 

or sex cannot and should not attempt to treat others without respect to race or sex; (e) an individual's moral 

character is necessarily determined by his or her race or sex; (1) an individual, by virtue of his or her race or sex, 

bears responsibility for actions committed in the past by other members of the same race or sex; (g) any 

individual should feel discomfort, guilt, anguish, or any other form of psychological distress on account of his 

or her race or sex; or (h) meritocracy or traits such as a hard work ethic are racist or sexist, or were created by a 

particular race to oppress another race. The term "race or sex stereotyping" means ascribing character traits, 

values, moral and ethical codes, privileges, status, or beliefs to a race or sex, or to an individual because of his 
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or her race or sex, and the term "race or sex scapegoating" means assigning fault, blame, or bias to a race or sex, 

or to members of a race or sex because of their race or sex. 

2. The contractor will send to each labor union or representative of workers with which he has a collective 

bargaining agreement or other contract or understanding, a notice, to be provided by the agency contracting 

officer, advising the labor union or workers' representative of the contractor's commitments under the Executive 

Order of September 22, 2020, entitled Combating Race and Sex Stereotyping, and shall post copies of the notice 

in conspicuous places available to employees and applicants for employment. 

3. In the event of the contractor's noncompliance with the requirements of paragraphs (1), (2), and (4), or with 

any rules, regulations, or orders that may be promulgated in accordance with the Executive Order of September 

22, 2020, this contract may be canceled, terminated, or suspended in whole or in part and the contractor may be 

declared ineligible for further Government contracts in accordance with procedures authorized in Executive 

Order 11246, and such other sanctions may be imposed and remedies invoked as provided by any rules, 

regulations, or orders the Secretary of Labor has issued or adopted pursuant to Executive Order 11246, 

including subpart D of that order. 

4. The contractor will include the provisions of paragraphs (1) through (4) in every subcontract or purchase 

order unless exempted by rules, regulations, or orders of the Secretary of Labor, so that such provisions will be 

binding upon each subcontractor or vendor. The contractor will take such action with respect to any subcontract 

or purchase order as may be directed by the Secretary of Labor as a means of enforcing such provisions 

including sanctions for noncompliance: Provided, however, that in the event the contractor becomes involved 

in, or is threatened with, litigation with a subcontractor or vendor as a result of such direction, the contractor 

may request the United States to enter into such litigation to protect the interests of the United States." 

(b) The Department of Labor is directed, through the Office of Federal Contract Compliance Programs 

(OFCCP), to establish a hotline and investigate complaints received under both this order as well as Executive 

Order 11246 alleging that a Federal contractor is utilizing such training programs in violation of the contractor's 

obligations under those orders. The Department shall take appropriate enforcement action and provide remedial 

relief, as appropriate. 

(c) Within 30 days of the date of this order, the Director of OFCCP shall publish in the Federal Register a 

request for information seeking information from Federal contractors, Federal subcontractors, and employees of 

Federal contractors and subcontractors regarding the training, workshops, or similar programming provided to 
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employees. The request for information should request copies of any training, workshop, or similar programing 

having to do with diversity and inclusion as well as information about the duration, frequency, and expense of 

such activities. 

Sec. 5. Requirements for Federal Grants. The heads of all agencies shall review their respective grant programs 

and identify programs for which the agency may, as a condition of receiving such a grant, require the recipient 

to certify that it will not use Federal funds to promote the concepts that (a) one race or sex is inherently superior 

to another race or sex; (b) an individual, by virtue of his or her race or sex, is inherently racist, sexist, or 

oppressive, whether consciously or unconsciously; (c) an individual should be discriminated against or receive 

adverse treatment solely or partly because of his or her race or sex; (d) members of one race or sex cannot and 

should not attempt to treat others without respect to race or sex; (e) an individual's moral character is necessarily 

determined by his or her race or sex; (0 an individual, by virtue of his or her race or sex, bears responsibility for 

actions committed in the past by other members of the same race or sex; (g) any individual should feel 

discomfort, guilt, anguish, or any other form of psychological distress on account of his or her race or sex; or 

(h) meritocracy or traits such as a hard work ethic are racist or sexist, or were created by a particular race to 

oppress another race. Within 60 days of the date of this order, the heads of agencies shall each submit a report 

to the Director of the Office of Management and Budget (OMB) that lists all grant programs so identified. 

Sec. 6. Requirements for Agencies. (a) The fair and equal treatment of individuals is an inviolable principle that 

must be maintained in the Federal workplace. Agencies should continue all training that will foster a workplace 

that is respectful of all employees. Accordingly: 

(i) The head of each agency shall use his or her authority under 5 U.S.C. 301, 302, and 4103 to ensure that the 

agency, agency employees while on duty status, and any contractors hired by the agency to provide training, 

workshops, forums, or similar programming (for purposes of this section, "training") to agency employees do 

not teach, advocate, act upon, or promote in any training to agency employees any of the divisive concepts 

listed in section 2(a) of this order. Agencies may consult with the Office of Personnel Management (OPM), 

pursuant to 5 U.S.C. 4116, in carrying out this provision; and 

(ii) Agency diversity and inclusion efforts shall, first and foremost, encourage agency employees not to judge 

each other by their color, race, ethnicity, sex, or any other characteristic protected by Federal law. 

(b) The Director of OPM shall propose regulations providing that agency officials with supervisory authority 

over a supervisor or an employee with responsibility for promoting diversity and inclusion, if such supervisor or 

employee either authorizes or approves training that promotes the divisive concepts set forth in section 2(a) of 
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this order, shall take appropriate steps to pursue a performance-based adverse action proceeding against such 

supervisor or employee under chapter 43 or 75 of title 5, United States Code. 

(c) Each agency head shall: 

(i) issue an order incorporating the requirements of this order into agency operations, including by making 

compliance with this order a provision in all agency contracts for diversity training; 

(ii) request that the agency inspector general thoroughly review and assess by the end of the calendar year, and 

not less than annually thereafter, agency compliance with the requirements of this order in the form of a report 

submitted to OMB; and 

(iii) assign at least one senior political appointee responsibility for ensuring compliance with the requirements 

of this order. 

Sec. 7. OMB and OPM Review of Agency Training. (a) Consistent with OPM's authority under 5 U.S.C. 4115-

4118, all training programs for agency employees relating to diversity or inclusion shall, before being used, be 

reviewed by OPM for compliance with the requirements of section 6 of this order. 

(b) If a contractor provides a training for agency employees relating to diversity or inclusion that teaches, 

advocates, or promotes the divisive concepts set forth in section 2(a) of this order, and such action is in 

violation of the applicable contract, the agency that contracted for such training shall evaluate whether to pursue 

debarment of that contractor, consistent with applicable law and regulations, and in consultation with the 

Interagency Suspension and Debarment Committee. 

(c) Within 90 days of the date of this order, each agency shall report to OMB all spending in Fiscal Year 2020 

on Federal employee training programs relating to diversity or inclusion, whether conducted internally or by 

contractors. Such report shall, in addition to providing aggregate totals, delineate awards to each individual 

contractor. 

(d) The Directors of OMB and OPM may jointly issue guidance and directives pertaining to agency obligations 

under, and ensuring compliance with, this order. 

Sec. 8. Title VII Guidance. The Attorney General should continue to assess the extent to which workplace 

training that teaches the divisive concepts set forth in section 2(a) of this order may contribute to a hostile work 
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environment and give rise to potential liability under Title VII of the Civil Rights Act of 1964, 42 U.S.C. 2000e 

et seq. If appropriate, the Attorney General and the Equal Employment Opportunity Commission shall issue 

publicly available guidance to assist employers in better promoting diversity and inclusive workplaces 

consistent with Title VII. 

Sec. 9. Effective Date. This order is effective immediately, except that the requirements of section 4 of this 

order shall apply to contracts entered into 60 days after the date of this order. 

Sec. 10. General Provisions. (a) This order does not prevent agencies, the United States Uniformed Services, or 

contractors from promoting racial, cultural, or ethnic diversity or inclusiveness, provided such efforts are 

consistent with the requirements of this order. 

(b) Nothing in this order shall be construed to prohibit discussing, as part of a larger course of academic 

instruction, the divisive concepts listed in section 2(a) of this order in an objective manner and without 

endorsement. 

(c) If any provision of this order, or the application of any provision to any person or circumstance, is held to be 

invalid, the remainder of this order and the application of its provisions to any other persons or circumstances 

shall not be affected thereby. 

(d) Nothing in this order shall be construed to impair or otherwise affect: 

(i) the authority granted by law to an executive department, agency, or the head thereof; or 

(ii) the functions of the Director of the Office of Management and Budget relating to budgetary, administrative, 

or legislative proposals. 

(e) This order shall be implemented consistent with applicable law and subject to the availability of 

appropriations. 

(f) This order is not intended to, and does not, create any right or benefit, substantive or procedural, enforceable 

at law or in equity by any party against the United States, its departments, agencies, or entities, its officers, 

employees, or agents, or any other person. 
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News Source: Bloomberg Law 
Reporter's Name: Ben Penn 
Date: September 23, 2020 
Daily Labor Report® 

Independent Contractor Rule Would 
Give Employers Potent Weapon 
By Ben Penn 

Sept. 23, 2020, 8:21 AM 

• DOL proposal sets simpler independent contractor test 
• If finalized, murky litigation turns in businesses favor 

A new proposal clarifying independent contractor status must first survive numerous legal, political, and 
calendar hurdles, but if successful the Trump administration would be handing businesses a pivotal advantage in 
quashing worker lawsuits. 

The U.S. Labor Department unveiled the highly anticipated proposed rule Tuesday, adopting a shorter, simpler 
test for when employers may legally classify workers as independent contractors rather than employees who are 
covered by federal minimum wage and overtime law. 

Attorneys predict the rule, while subject to reversal if Joe Biden wins the presidency and not necessarily owed 
deference by judges, would deliver companies a persuasive tool to fend off expensive class actions accusing 
them of misclassifying workers as independent contractors. 

"Frankly, I think this area is very confusing for courts. There are so many factors and so much case law and the 
case law has come out so divergently," said Shannon Liss-Riordan, who's built a prominent nationwide practice 
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representing workers for gig economy employers such as Uber Technologies Inc. and Lyft Inc. in high-profile 
classification battles. 

"I do worry that there are judges out there who will rely on this" DOL rule "because it is a recent statement that 
purports to put together the law in one neat package," she said. 

Reactions split along predictable lines, with business groups and Republicans praising DOL's effort to provide 
long-sought clarity and Democrats and worker advocates blasting it as a corporate giveaway. But both plaintiff 
and management counsel were aligned in expressing skepticism over whether the rule will actually come to 
fruition, despite administration aspirations to fast-track the rule to completion by year's end. 

"There are a variety of roadblocks that could impede the proposed rule from becoming final legal, political, 
and otherwise related to the fact we're in an election year," said Brett Bartlett, who co-leads the national wage-
hour practice group at management-side Seyfarth Shaw. "I'm asking our clients to reserve their excitement until 
we see where the road takes us." 

Control Flipped 
If it does take effect, the rule would consider five factors to determine whether a worker is economically 
dependent on an employer, and therefore an employee—not a contractor. DOL would give greatest weight to 
two core factors: the nature and degree of the employer's control over the work and the worker's opportunity 
for profit or loss based on personal initiative or investment. 

They're complemented by three additional "guideposts," which would be useful in the analysis when the initial 
two core factors are conflicting. Those three criteria are the amount of skill required in the work, the degree of 
permanence in the work relationship, and whether the work is part of an integrated unit of production. 

By focusing the inquiry of worker status on a worker's control over their work, the department has significantly 
departed from its previous more expansive interpretation of employee status under the Fair Labor Standards 
Act, said  Juno Furncr, litigation director at the nonprofit law firm Towards Justice. 

"Control has always been an important part of that test, but it's the employer's control over how the employee 
does that work. And the department is proposing to fl ip it so that it's about the control the employee has over 
their work," said Turner, who represents workers in FLSA misclassification claims. "That's a really important 
distinction because it's really easy for an employer to claim for example, in the gig economy, `They can choose 
their hours of work, they can choose their days of work.'" 

B€= Annual Szn. ings 
The proposal from DOL's Wage and Hour Division must now go through a 30-day public comment period, 
setting up a tight window for the agency to review feedback, craft an updated final rule, get White House 
approval, release the regulation, and allow lead time for it to take effect before Inauguration Day on Jan. 20. 

If Democratic nominee Biden defeats the Republican President Donald Trump, he could rescind any rule that 
hasn't taken effect. Or if the Senate and House are Democratic majority, they could utilize the Congressional 
Review Act to invalidate it. 

But that's a challenge the agency's political brass is ready to take up. A senior DOL official, speaking on a 
media call Tuesday, said, "We look forward to finalizing this rule before the end of this year." 

Despite the uncertainty, wage-hour lawyers are weighing the potential impact this rule would have on future 
liability for overtime and minimum wage lawsuits under the Fair Labor Standards Act. 

The proposal's economic analysis gives employers reason for excitement, forecasting the regulation would lead 
to nearly $481 million in overall savings per year the vast majority of that total benefiting employers from 
reduced litigation costs and more certainty when making classification decisions. 
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That's not even including potential transfers in wages from workers to businesses when an unpredictable 
number of employees are reclassified as independent contractors, a possibility the agency declined to put a price 
tag on in the proposal. 

"What the proposed rule does is simplify the rule but in a way that effectively presumes workers are NOT 
employees," said Catherine Fisk, an employment law professor at the University of California at Berkeley, in an 
email. "That means companies can predictably know that they can treat their workers as contractors and not 
comply with wage/hour law, and know they also will be able to prevail on an early summary judgment motion 
if they are sued." 

Management attorneys don't see the wave of worker misclassification lawsuits, particularly in the gig economy, 
disappearing any time soon. But they agreed that the added simplicity from DOL could give their clients a 
decisive advantage in the courtroom. 

"I think it'll be a powerful weapon for employers, and for employers who properly structured their relationships 
with individuals consistent with the rule," said 1  , who co-chairs the wage-hour practice at Littler 
Mendelson. 

More specifically, businesses may have an improved pathway to avoid the expenses of drawn-out, fact-intensive 
misclassification lawsuits by defeating claims at an earlier stage. 

"If you can establish that there's no dispute of facts," summary judgment victory for employers will be more 
likely as a result of DOL's rule, said Salvador Siam°, who chairs the wage-hour practice at management firm 
FordHarrison. "If employers have good contracts with their contractors, delineating the duties that are being 
performed, then yeah, it will be much easier to get summary judgment at that point." 

To contact the reporter on this story: Ben Penn in Washington at bpenr  rz  bloom 

To contact the editors responsible for this story: Martha Mueller Neff at mrnuelk nber2law,com; 
Andrew Harris at aharris6.O1oomber2law,com 
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News Source: Bloomberg Law 
Reporter's Name: Paige Smith 
Date: September 22, 2020 

Signage on a building at the Oracle Corp. headquarters campus in Redwood City, Calif. 
Photographer: Michael Short/Bloomberg via Getty Images 
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By Paige Smith 

Sept. 22, 2020, 10:10 PM 
Listen 
Oracle America Inc. didn't systemically discriminate against women and minorities in pay, a Labor Department 
administrative law judge ruled in a case that likely will have repercussions on the agency's efforts to combat 
compensation bias in the tech sector. 

Administrative Law Judge Richard M. Clark's recommended decision and order Tuesday concludes, for now, 
years of contentious litigation between the Labor Department and Oracle. The DOL's Office of Federal 
Contract Compliance Programs audited the Redwood City, Calif.-based technology company in 2014 and sued 
it in 2017, alleging that Oracle owed women and minorities $400 million in unpaid wages. 

The OFCCP routinely and randomly audits federal contractors for compliance with equal employment 
opportunity and anti-discrimination obligations. Labor Department attorneys said Oracle holds at least $ 00 
million in federal contracts annually. 

OFCCP can appeal the judge's decision to the DOL's Administrative Review Board. 

The case is O1, v. Oracle Am., Inc., Dep't of Labor A.L.J., No. 2017-OFC-00006, recommended decision 
& order 9/22/20. 

To contact the reporter on this story: Paige Smith in Washington at psi di( mberglaw.com 

To contact the editors responsible for this story: Jay-Anne B. Casuga at jcasugarAbloomberglaw.corn; Martha 
Mueller Neff at intrinellerne )omberglaw,com 

Article 5 (hack to tops 
Artie Tit e: Fedcrs l Contractors Ordered to Fad `Divisive  Tra 
News Source: Bloomberg Law 
Reporter's Name: Louis C. LaBrecque 
Date: September 23, 2020 
Daily Labor Report® 
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President Donald Trump. 
Photographer: Drew Angerer/Getty Images 

Federal Contractors Ordered to End 
`Divisive' Diversity Training 
By Louis C. LaBrecque 

Sept. 23, 2020, 10:11 AM 
Listen 

• DOL told to set up hotline for contractor employees 
• Bars use of training for feds, military, and contractors 

Companies that do business with the federal government are barred from conducting diversity training that 
includes "divisive concepts" such as the idea that the U.S. is inherently sexist or racist, or that individuals may 
be "inherently racist, sexist, or oppressive, whether consciously or unconsciously," under an executive order 
from President Donald Trump. 

The order, issued Tuesday, also applies to federal agency workforces and military personnel. It comes more 
than two weeks after the White House Office of Management and Budget issued a memo condemning racial 
sensitivity training that involves discussion of topics like White privilege and critical race theory as "counter to 
the fundamental beliefs for which our Nation has stood since its inception." 

Federal contracts with companies that violate the order may be terminated or suspended, and the contractor may 
be barred from further business with the U.S. government, the order says. Other sanctions also may be imposed 
on federal contractors by the Labor Department, it says. 

The order instructs the DOL's Office of Federal Contract Compliance Programs to establish a hotline and 
investigate complaints against contractors. It also calls on the OFCCP to request information from contractors 
regarding diversity training and workshops provided to their employees through a Federal Register notice 
within 30 days. 

"The request for information should request copies of any training, workshop, or similar programming having 
to do with diversity and inclusion as well as information about the duration, frequency, and expense of such 
activities," it says. 
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Federal agencies will have more difficulty opposing some workplace race bias lawsuits if they roll back anti-
racism training, lawyers and law professors previously told Bloomberg Law. 

To contact the reporter on this story Louis C. LaBrecque in Washington at llahrecque@,Dhloornberglaw-,corn 

To contact the editors responsible for this story: Jay-Anne B. Casuga at icasuga0,ThloomberWaw.com; Martha 
Mueller Neff at nunuellerneffiOloornherglaw.corn 
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From: 

To: 
Sent: 
Subject: 

Gean, Lissette - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=BBB9A13178C24AADB6B7613F2F9041F3-GEAN, LISSE> 
Leen, Craig - OFCCP 
9/23/2020 3:24:18 PM 
RE: Executive Order 

FYI, Matt was in the original meeting invitation. 

From: Leen, Craig - OFCCP <Leen.Craig©DOL.gov> 
Sent: Wednesday, September 23, 2020 3:09 PM 
To: Mimnaugh Matthew F - OFCCP <Mimnaugh.Matthew.F©dol.gov> 
Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert.J@d9tariv.?.:._D_ay.i4on, Patricia J - OFCCP 
ti b(6) ©dol.gov>; Williams, Tina T - OFCCP b(6) dol.gov>; Gean, Lissette - OFCCP 

Subject: RE: Executive Order 

Hi Matt. Certainly you can attend the CRLM meeting (which is why I copied you). The work on this will largely be 
done by OSEC in conjunction with Tina and me. There is unlikely to be a Directive or subregulatory guidance at 
this time. If you'd like to assist, it would be very helpful for me if you could do research on Title VII and EO 
11246, along with cases on race or sex stereotyping and scapegoating in employment. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Mimnaugh Matthew F - OFCCP <Mimnauqh.Matthew.F©dol.gov>
Sent: Tuesday, September 22, 2020 11:56 PM 
To: Leen, Craig - OFCCP <Leen.Craig©DOL.gov>
Subject: Re: Executive Order 

Craig, 

Is there any chance I could be included in the meeting with CRLM? If there needs to be additional sub 
regulatory guidance issued following the RFI, such as a Directive, it may be helpful for the Policy Advisor to be 
in the meeting. 
Matt 

Sent from my iPhone 

On Sep 22, 2020, at 9:20 PM, Gaglione, Robert J - OFCCP <Gaglione.Robert.J@dol.gov wrote: 

Thank you - looking forward to it. Bob 

Sent from my iPhone 
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On Sep 22, 2020, at 8:11 PM, Leen, Craig - OFCCP <Leen.Craig@dol.gov wrote: 

Please review the attached EO that was just issued that references EO 11246 and has direction for OFCCP. 
Lissette, let's set up a time to discuss tomorrow afternoon (please include CRLM): 

https://www.whitehouse.gov/presidential-actions/executive-order-combating-race-sex-stereotyping/ 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

Get Outlook for iOS 

Sent from my iPhone 

On Sep 22, 2020, at 9:20 PM, Gaglione, Robert J - OFCCP <Gaglione.Robert.J@dol.gov wrote: 

Thank you - looking forward to it. Bob 

Sent from my iPhone 

On Sep 22, 2020, at 8:11 PM, Leen, Craig - OFCCP <Leen.Craig@dol.gov wrote: 

Please review the attached EO that was just issued that references EO 11246 and has direction for OFCCP. 
Lissette, let's set up a time to discuss tomorrow afternoon (please include CRLM): 

https://www.whitehouse.gov/presidential-actions/executive-order-combating-race-sex-stereotyping/ 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

Get Outlook for iOS 
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From: 

To: 
Sent: 
Subject: 

Mimnaugh Matthew F - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=CC2FB9589F364481A8C0395C315DF87F-MATTHEW F.> 
Leen, Craig - OFCCP 
9/23/2020 4:26:20 PM 
RE: Executive Order 

Thanks Craig. begin researching, but if there are any further projects .)ou need I should be happy to be of use. 

b 
I will begin research on race and sex stereotyping in the context of Title VII and EO 11246. If there is anything 

further that I can do to be of use to the agency in terms of substantive assignments, I should relish the 

opportunity to contribute. 

Best, 

Matt 

From: Leen, Craig - OFCCP <Leen.Craig(a,DOL.gov> 
Sent: Wednesday; September 23, 2020 3:09 PM 
To: Mimnaugh Matthew F - OFCCP <Mimnaugh.Matthew.Fadol.gov> 
Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert.J'a,dol.gov>; Davidson, Patricia J - OFCCP 

ri,dol.gov>; Gean, Lissette - OFCCP b(6) ilol.gov>; Williams, Tina T - OFCCP b(6) dol.gov> 
Subject: RE: Executive Order 

Hi Matt. Certainly you can attend the CRLM meeting (which is why I copied you). The work on this will largely be done 
by OSEC in conjunction with Tina and me. There is unlikely to be a Directive or subregulatory guidance at this time. If 
you'd like to assist, it would be very helpful for me if you could do research on Title VII and EO 11246, along with cases 
on race or sex stereotyping and scapegoating in employment. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Mimnaugh Matthew F - OFCCP <Mimnaugh.Matthew.Fra,dol.gov>
Sent: Tuesday, September 22, 2020 11:56 PM 
To: Leen, Craig - OFCCP <Leen.Craig,aDOL.gov>
Subject: Re: Executive Order 

Craig, 
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Is there any chance I could be included in the meeting with CRLM? If there needs to be additional sub 
regulatory guidance issued following the RFI, such as a Directive, it may be helpful for the Policy Advisor to be 
in the meeting. 
Matt 

Sent from my iPhone 

On Sep 22, 2020, at 9:20 PM, Gaglione, Robert J - OFCCP <Gaglione.Robert.J@dol.gov wrote: 

Thank you - looking forward to it. Bob 

Sent from my iPhone 

On Sep 22, 2020, at 8:11 PM, Leen, Craig - OFCCP <Leen.Craig@dol.gov wrote: 

Please review the attached EO that was just issued that references EO 11246 and has direction for OFCCP. 
Lissette, let's set up a time to discuss tomorrow afternoon (please include CRLM): 

https://www.whitehouse.gov/presidential-actions/executive-order-combating-race-sex-stereotyping/ 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

Get Outlook for iOS 

Sent from my iPhone 

On Sep 22, 2020, at 9:20 PM, Gaglione, Robert J - OFCCP <Gaglione.Robert.J@dol.gov wrote: 

Thank you - looking forward to it. Bob 

Sent from my iPhone 

On Sep 22, 2020, at 8:11 PM, Leen, Craig - OFCCP <Leen.Craig@dol.gov wrote: 

Please review the attached EO that was just issued that references EO 11246 and has direction for OFCCP. 
Lissette, let's set up a time to discuss tomorrow afternoon (please include CRLM): 

https://www.whitehouse.gov/presidential-actions/executive-order-combating-race-sex-stereotyping/ 

Thanks, 
Craig 
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Craig E. Leen 
OFCCP Director 

Get Outlook for iOS 
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From: 

To: 
CC: 

Sent: 
Subject: 

Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 
Mimnaugh Matthew F - OFCCP 
Gaglione, Robert J - OFCCP; Davidson, Patricia J - OFCCP; Williams, Tina T - OFCCP; 
Bickerstaffe, Keir - SOL 
9/29/2020 5:22:11 PM 
RE: Executive Order 

Thanks Matt. I am copying OFCCP Policy. Please continue to conduct research. Also, please look at the 
OFCCP website as well as websites from other federal civil rights enforcement agencies (such as H HS). I'm 
most interested in reviewing guidance relating to prohibitions on race and sex stereotyping and scapegoating, 
along with examples of what is prohibited, as that may help us in formulating our guidance. Bob or Tina, if there 
are any areas you'd like Matt to research, please let us know. Also, as for any case law, please also coordinate 
with Keir. Thanks, Craig 

Craig E. Leen 
OFCCP Director 

From: Mimnaugh Matthew F - OFCCP <Mimnaugh.Matthew.F@dol.gov> 
Sent: Tuesday, September 29, 2020 5:15 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL.gov> 
Subject: RE: Executive Order 

Cr al" '71L 

(b) 5 
Regards, 
Matt 

From: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>
Sent: Wednesday, September 23, 2020 3:09 PM 
To: Mimnaugh Matthew F - OFCCP <Mimnaugh.Matthew.F@dol.gov>

'
Cc: Gadione, Rpbert J - OFCCP <Gaclione.Robert.J dol.g_ov>; Davidson, Patricia J - OFCCP 

b(6) la dol cl • oy>. Gean, Lissette - OFCCP I him dol.ciov>; Williams, Tina T - OFCCP 
Ebdol.gov>

Subject: RE: Executive Order 

Hi Matt. Certainly you can attend the CRLM meeting (which is why I copied you). The work on this will largely be 
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done by OSEC in conjunction with Tina and me. There is unlikely to be a Directive or subregulatory guidance at 
this time. If you'd like to assist, it would be very helpful for me if you could do research on Title VII and EO 
11246, along with cases on race or sex stereotyping and scapegoating in employment. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Mimnaugh Matthew F - OFCCP <Mimnaugh.Matthew.F©dol.gov>
Sent: Tuesday, September 22, 2020 11:56 PM 
To: Leen, Craig - OFCCP <Leen.Craig©DOL.gov>
Subject: Re: Executive Order 

Craig, 
Is there any chance I could be included in the meeting with CRLM? If there needs to be additional sub 

regulatory guidance issued following the RFI, such as a Directive, it may be helpful for the Policy Advisor to be 
in the meeting. 
Matt 

Sent from my iPhone 

On Sep 22, 2020, at 9:20 PM, Gaglione, Robert J - OFCCP <Gaglione.Robert.J(c-pjdol.gov wrote: 

Thank you - looking forward to it. Bob 

Sent from my iPhone 

On Sep 22, 2020, at 8:11 PM, Leen, Craig - OFCCP <Leen.Craig(c4fol.gov wrote: 

Please review the attached EO that was just issued that references EO 11246 and has direction for OFCCP. 
Lissette, let's set up a time to discuss tomorrow afternoon (please include CRLM): 

https://www.whitehouse.gov/presidential-actions/executive-order-combating-race-sex-stereotyping/ 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

Get Outlook for iOS 

Sent from my iPhone 
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On Sep 22, 2020, at 9:20 PM, Gaglione, Robert J - OFCCP <Gaglione.Robert.J@dol.gov wrote: 

Thank you - looking forward to it. Bob 

Sent from my iPhone 

On Sep 22, 2020, at 8:11 PM, Leen, Craig - OFCCP <Leen.Craig@dol.gov wrote: 

Please review the attached EO that was just issued that references EO 11246 and has direction for OFCCP. 
Lissette, let's set up a time to discuss tomorrow afternoon (please include CRLM): 

https://www.whitehouse.gov/presidential-actions/executive-order-combating-race-sex-stereotyping/ 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

Get Outlook for iOS 

DO L007996 



From: 

To: 
CC: 

Sent: 
Subject: 

Seely, Christopher - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=6B2B2010AAF743p.U373A7.5. 390.001A1-SEELY, CHRI> 
Bickerstaffe, Keir- SOL b(6) Williams Tina T_ OFCCi gdol.gov); Dankowitz, Beverly - SOL 

b(6) pdol.gov) 
9/23/2020 4:52:20 PM 
RID FORM for the Executive Order on Combating Race and Sex Stereotyping 

Seely, Christopher - OFCCP has shared a OneDrive for Business file with you. To view it, click the link below. 

b(5) 

Hi Keir, 

I wanted to provide this before the call. Attached is the RID form with the abstract for the FRN required by the 
new EO. I've also never done an RFI before — has CRLM? One question we have is whether the EO is calling 
for an RFI or an ICR or something different? 

I don't think the EO said anything about amending our regulations, and it also doesn't appear to amend EO 
11246. It seems like we would typically amend 41 CFR 60-1.4, but the EO was fairly specific about what the 
FRN should request and it did not mention the EO clause or amending EO 11246, so I'm not certain. 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 

202 b(6) kmobile) 
Pronouns: he/him/his 
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From: 

To: 
Sent: 
Subject: 

Tina — 

Seely, Christopher - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI> 
Williams, Tina T- OFCCP b(6) ppdol.goy) 
9/23/2020 7:19:37 PM 
Help Desk - Scapegoating/Stereotyping EO 

Theresa and I talked. She is going to send me scripts for the outgoing voicemail recording and live help desk 
calls tomorrow morning. 

Thanks, 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
U.S. Department of Labor 

202 b(6) (mobile) 
Pronouns: he/him/his 
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From: 
To: 
CC: 
Sent: 
Subject: 

Williams, Tina T - OFCCP; Seely, Christopher - OFCCP 
Gaglione, Robert J - OFCCP; Davidson, Patricia J - OFCCP; Gean, Lissette - OFCCP 
9/28/2020 10:55:20 AM 
FAQs for new EO 

OSEC would like to get a couple of the FAQs uploaded today: 

(b) 5 
Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washi,n.cdon,DQ 20210 
(202) j (Phone) 
(202) 693-1304 (Fax) 
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From: 
To: 
CC: 

Sent: 
Subject: 

Squitieri, Chad C - OSEC; Leen, Craig - OFCCP; Seely, Christopher - OFCCP 
Gaglione, Robert J - OFCCP; Davidson, Patricia J - OFCCP; Gean, Lissette - OFCCP; 
Dankowitz, Beverly - SOL; Bickerstaffe, Keir - SOL; Taylor, Timothy J - SOL 
9/28/2020 12:31:34 PM 
RE: FAQs for new EO 

Chad — we will have the 1-2 FAQs today. When do you need the other FAQs? 

From: Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov> 
Sent: Monday, September 28, 2020 12:19 PM
To: Leen, Craig - OFCCP <Leen.Craig@DOL.gby>; Williams, Tina T - OFCCP L._._ b(6) kdol.gov>; 
Seely, Christopher - OFCCP i b(6) @dol.gov> 
Q.a:_.Garilione._..Robart J - OFCCP <Gaglione.Robert.J@dol,gov>; Davidson, Patricia J - OFCCP 

b(6) dol.gov>; Gean, Lissette - OFCCP i bl.gov>; Dankowitz, Beverly - SOL 
'pdol.gov>; Taylor, Timothy J - SOL 5 dol.gov>; Bickerstaffe, Keir - SOL I b(6) 

<1-6irof:Tiiii-otIVJ@d'ol.gov> 
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een„Cralg@IDOLgov>
Sent: Monday, September 28, 2020 11:08 AM ._. 

._._Tol.Willia.m.s..._Tina.T, - OFCCP i b(6) kbll.qov>; Seely, Christopher - OFCCP 
b(6) 0,doll.gov>'

Cc: Gaglione Robert J - OFCCP <Ga.glione.RobertJ@dollaov>; Davidson, Patricia J - OFCCP 

b 6 
pcioll.gov>; Gean, Lissette - OFCCP
p.clov>; Dankowitz, Beverly - SOL b(6) ttg2y. >; Squitieri, Chad C - OSEC 

pdoll.clov>; Bickerstaffe, Keir - SOL 
[doll.gov>; Taylor Timothy J - SOL <tailor.11lmo-thy_.-Iftd-adov> 

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
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- OFCCP I b(6) pdoll.clov>; Seely, Christopher - OFCCP 
b(6) 

,Ce.L.Gaatinne_._R_ob,ert J - OFCCP <Ca.glione.Rolbert.JAdolLgov>;Davidson, Patricia J - OFCCP 
b(6) lAdoll.gov>; Gean, Lissette - OFCCP b(6) (Joll.clov>; Squitieri, Chad C - OSEC 

<sguifierichad.c@doll.gov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washirigtort._Dc 20210 
(202):, b(6) Phone) 
(202) 693-1304 (Fax) 

DOL008001 



From: 
To: 
CC: 
Sent: 
Subject: 
Attachments: 

Leen, Craig - OFCCP; Bickerstaffe, Keir - SOL 
Dankowitz, Beverly - SOL; Davidson, Patricia J - OFCCP; Gean, Lissette - OFCCP 
9/28/2020 1:50:20 PM 
RE: FAQs for new EO 
Executive Order Combating Race and Sex Stereotyping Frequently Asked Questions (KB).docx 

We've already sent them and just received their edits. 

From: Leen, Craig - OFCCP <Leen.Craig@DOL.gov> 
Sent: Monday, September 28, 2.020_1.:.48PM_ _ _ _ _ _ _ _ _ _. . _ _ _ _.,  _ _ _ _ _ _ _i
To: Williams,ams, Tina T - OFCCP i b(6) 1.gov>; Bickerstaffe, Keir- SOL [ b(6) dol.gov>
Cp:._Qanko.vyitz._13?verly - SOL i !_p_ do I . g ov > ' . Davidson, Patricia J - OFCCP 

b(6) @ dol.gov>; t5e-ari-,-LFS.Seite-: -OFtCP <[ b(6) ,clol• gov> r Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) 'pdoi gov> 
Sent: Monday, September 28, 202bITOTIVI-----7 
To: Bickerstaffe, Keir - SOLI !I CIOV>; Leen, Craig - OFCCP <11...een Crai  DOI_ cloy> 
Cc: Dankowitz, Beverly - SOI b(6) pdotgov>
Subject: RE: FAQs for new Ec.) 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL b(6) 
Sent: Monday, September 28, 2020 1:04 PM
To: Leen, Craig - OFCCP  _._._._., 
Cc: Williams, Tina T - OFCCP b(6) p,doi.gov>; Dankowitz, Beverly - SOL 

b(6) Wdol cloy> 
Subject: RE: FAQs for new EO 

Craig, 

(b) 5 
DOL008002 



KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Departryientoflabor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202) b(6) 1 Fax: (202) 693-5319 if b(6) idoll goy 
Pronouns: h'elhfriVfii§—

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately. 

From: Leen, Craig - OFCCP <Leen„Cralca,IIDOIL...ciov>
Sent: Monday, September 28, 2020 12:32 PM 
Tru._.s.o.uitiaci._._chpd C - OSEC <sci.!difierLchad.c@doll.qov>;..William.,3 Tina - OFCCP 

b(6) :Adoll„clov>; Seely, Christopher - OFCCP I b(6) 0,doll.gov>
rts:r.:.1._gadtirmae_.:RohRrt J - OFCCP <Gq,glione.Robert.Jpd ,,_qpvi.Davidson, Patricia J - OFCCP b(6) doll.,gov>; Gean, Lissette - OFCCP; b(6) c2Lagy>; Dankowitz, Beverly - SOL 

,,cioll.ciov>; Bickerstaffe, Keir - SOLI p. .. doll., g o v > ; Taylor, Timothy J - SOL L. 
<11"gyllort nmothy.,,J.@doll.gov> : ' 
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <sguiteriLchad.c@doll.gov>
Sent: Monday, September 28, 2020 12:19 PM
To: Leen, Craig - OFCCP <Ii....een.:Cra.JRAIDOI..: clov>; Williams, Tina T - OFCCP . b(6) p doll.,gov>; 
Seely, Christopher - OFCCP I b(6) doll.cov>._.,  ' 

F._Cc.:._G_a.aliona._.Robert J - OFCCP <Gq;glion Re. obert.JAdoll.cpv ; Davidson_ Patricia J - OFCCP 

b(6) bdoll.gov>; Gean, Lissette - OFCCP I pll.qov>; Dankowitz, Beverly - SOL 
Ipdolhoov>; Bickerstaffe, Keir - SOL I b(6) ,doll.,clov>; Taylor, Timothy J - SOL 

Tdcifor. FiTnathvjg-aoll.ciov> [ 
Subject: RE: FAQs for new EO 

DO L008003 



Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een„CraLgAIDO11.....,qov>
Sent: Monday, September 28,2.020.11.08._AM_, 

- OFCCP b(6) I;Adoll.clov,>; Seely, Christopher - OFCCP 
b(6) ov> 

Cc: Gaglione, Robert J - OFCCP <aggilign.232!2ff.L .@,doll gov>; Davidson, Patricia J - OFCCP 
gov>; Gean, Lissette - OFCCP i-------

b(6) p qov>; Squitieri, Chad C - OSEC 
1 toll clov>; Dankowitz, Beverly - SOL Add gov>; Bickerstaffe, Keir - SOL 

pdoi oov>; Taylor, Timothy J - SOL <Tavllor Tilmothv.J(doll goy> 
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28,i2.020_1()_:.53_A_M___.1
To: VVilliams, Tina :r - OFCCP! b(6) doll.clov>; Seely, Christopher - OFCCP 

b(6) gov>i.
J - OFCCP <Geollone Robert JO,dol.a_o_v.?_;._Jaavids,on, Patricia J - OFCCP 

(6) gov>; Gean, Lissette - OFCCP b(6) Odoll clov>; Squitieri, Chad C - OSEC 
<squitiel chad gg.v...>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 
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Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Wash) rgtork pc 20210 
(202 b(6) (Phone) 
(202) 693-1304 (Fax) 
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From: 
To: Squitieri, Chad C - OSEC 
CC: Kilberg, Andrew G - OSEC; Swearingen, Brett A - OSEC; Taylor, Timothy J - SOL; Rose, Sharon 

A - SOL 
Sent: 9/28/2020 2:00:47 PM 
Subject: FW: FAQs for new ED 
Attachments: Executive Order Combating Race and Sex Stereotyping Frequently Asked Questions (KB).docx; 

RE: EO 13950 FAQs 

Please see attached and below. I support the proposed FAQs, but believe that FAQ 4 is too narrow as to what 
violates EO 11246, and is not consistent with my interpretation as Director. I would propose the following 
instead: 

Craig's proposed FAQ 4: 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP a (b) 6 
Sent: Monday, September 28, 2020 1:53 PM
To: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; Bickerstaffe, Keir - SOLI b(6) dol.gov> 
CaL.D.arikowitz_liesterly - SOL I b(6) Rdol.gpv>;_Davidsoo, Patricia J - OFCCP 
1. b(6) dol.gov>; '0-ean, Lissette - OFCCP 1 b(6) adol.gov> 
Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <Leen„CraklAIDO11.....cov>
Sent: Monday, September 28, 20.2. 0_ 1:4.6_ PM
To: Williams, Tina T - OFCCP I b(6) H'°„>; Bickerstaffe, Keir - SOL I b(6) pdoll.gov>
Cc: Dankowitz Beverly - SOL i Odoll.cov>; Davidson, Patricia J - OFCCP 

. i 
b(6) riot gov>; `c5earr,-tissetre-L-of-CCP b(6) IpdolL goy> 

-Silbje—e-FRECTFAS-for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
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OFCCP Director 

From: Williams, Tina T - oFq p,doll cloy> 
Sent: Monday, September 2q 
To: Bickerstaffe, Keir - SOL <i qov>; Leen, Craig - OFCCP <Leen Crailq@JDO11... cloy> 
Cc: Dankowitz, Beverly - SOU pdoll.gov>
Subject: RE: FAQs for new Bu 

Keir — we're sending you the draft FAQs for review. 

i x i 
From: Bickerstaffe, Keir - SOL < b(6) Add goy> 
Sent: Monday, September 28, 2620-1-:0-4-PIVI-----
To: Leen, Craig - OFCCP <11...eer,LCr llgaDOILApv> 
Cc: Williams, Tina T - OFCCP 1 13(61 ED,doi goy>: Dankowitz, Beverly - SOL 

b(6) •pdoll goy> L._______.!._._./._._._._._.! 
Subject: RETACN-for new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. DepartFientoflabor I 200 Constitution Avenue, NW' Suite N-2474 I Washington, DC 20210 
Office: (2021 b(6) Fax: (202) 693-531q b(6) i@dotgov 
Pronouns: Ile7TTITITTIT5—:

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 12:32 PM 
To;. Squitieri,_.Chad C - OSEC <c:p.AberiLchad.c(&,doll.gov>; Williams, Tina T - OFCCP 

b(6) pAoll„ciov>; Seely, Christopher - OFCCP ._. b(6) Odoll.gov>
J - OFCCP <Gaglione.Robert.J dorgov>; Davidson, Patricia J - OFCCP 

b(6) Ndoll clov>; Gean, Lissette - OFCCP 
b( 

ciov>; Dankowitz, Beverly - SOL 
6) (Joy>: Bickerstaffe, Keir - SOL iirgdoLooy>; Taylor, Timothy J - SOL 

<TayllorTimothy.Jgdoll.qov>
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 
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(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <qc.g .beriLchad.,c@doll.,gov>
Sent: Monday, September 28, 2020 12:19 PM
To: Leen, Craig - OFCCP <Leen.Cralq@DO11......qov>; Williams, Tina T - OFCCP! b(6) i 

P:doll..ciov>;
Seely, Christopher - OFCCP b(6) pdoll.,qoy>
Cc: Gaglione, Robert J - OFtvir-suiTiprorrerircudert.,J©doll.,gov>; Davidson, Patricia J - OFCCP 

b(6) doll.,gov>; Gean, Lissette - OFCCP 1 b(6) '11.,gov>; Dankowitz, Beverly - SOL 
pdoll.,gov>; Bickerstaffe, Keir - SOL .1 doll.,gov>; Taylor, Timothy J - SOL 

< raiTo-CrTniotfiTSVoll.,qov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11._een„Crakl©IIDOIL.clov>
Sent: Monday, September 28, ?0.2.0_11:1:18_AM_._., 
To: Williams, Tina T - OFCCP b(6) Odoll.qov>; Seely, Christopher - OFCCP 

b(6) pdoll.gov> i.-
' Cp:Glacill .0Q,.ffotiert J - OFCCP <Gaglione.RobertJ@doll.gov>; Davidson, Patricia J - OFCCP .- •-•-•- •  __ _________ ___ _, . . . 

11 b(6) 
adoll.gov>; Gean, Lissette - OFCCP

I b(6) doll.clov>; Dankowitz, Beverly - SOL .4,_. 
Ndoll.gov>; Taylor, Timothy J - SOL <TayllorTimo.thy.J

@d00,11..ggoovv>>; Squitieri, Chad C - OSEC 
doll.clov>; Bickerstaffe, Keir - SOL 

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 
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Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28,2.020_1.Q_:_58._AM._. 
To: Williams_, Tina T - OFCCPI b(6) i' doll.clov>; Seely, Christopher - OFCCP 

a;doll.,qov>

b(6) J - OFCCP <aggillaug.„Egjg.LIa121.,.gov>; Davidson, Patricia J - OFCCP 
  Gean, Lissette - OFCCP b(6) doll.,gov>; Squitieri, Chad C - OSEC 

Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) 693._b(6)_(Phone) 
(202) 693-1304 (Fax) 
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From: Bickerstaffe, Keir - SOL </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=76946342408840629D14D5B8C536A764-
BICKERSTAFF> 

To: Seely, Christopher - OFCCP 
CC: Williams, Tina T - OFCCP 
Sent: 9/28/2020 1:46:27 PM 
Subject: RE: EO 13950 FAQs 
Attachments: Executive Order Combating Race and Sex Stereotyping Frequently Asked Questions (KB).docx 

My edits and comments attached. 

Keir Bickerstaffe 
Counsetforinterbretation and Advice, SOL-CRLM 
(202] b(6) 

From: Seely, Christopher - O ©dol.gov> 
Sent: Monday, September  

 k> To: Bickerstaffe, Keir - SOL <I 
Cc: Williams, Tina T - OFCC0,. ov> 
Subject: FW: EO 13950 FAQs 
Importance: High 

Hi Keir — 

Will you please take a quick look? We have to get back to the larger group by 2. 

Thanks, 

Chris Seely 
202 _._._._.b(6)_._._._.

From: Seely, Christopher- OFCCP 
Sent: Monday, September 28, 20.20 9.0.3 AM 
To: Williams, Tina T- OFCCP b(6) 
Subject: EO 13950 FAQs 
Importance: High 

Tina, 

Attached are the first set of FAQs for Executive Order 13950, for review. We borrowed heavily from the EO and 
from the emails Craig sent with the FAQs either he or OSEC wrote. 

Keir is at lunch until 1 p.m. and Craig said he wants something by 2 p.m. I don't want to sit on them until Keir 
gets back, in case you want to move them. 

I'm taking my lunch now too. 

Thanks, 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
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U.S. Department of Labor 

202; b(6) (rnobile) 
Pronouns: he/him/his 
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From: 
To: 
CC: 
Sent: 
Subject: 

Craig, 

Leen, Craig - OFCCP 
Davidson, Patricia J - OFCCP; Seely, Christopher - OFCCP; Gean, Lissette - OFCCP 
9/28/2020 4:16:51 PM 
RE: FAQs for new EO 

FYI, the contractor is logging off at and Policy will not be able to post the FAQs; unless, OPA after that unless 
OPA gets involved and they post them directly. 

From: Leen, Craig - OFCCP <Leen.Craig©DOL.gov> 
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.gov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dol.gov> 
Cc: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gov>; Taylor, Timothy J - SOL 

-f_aylor.l.i_m_othy.,J.@dol.gov>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.gov>; Williams, Tina T - OFCCP 
b(6) Odol.gov> 

Subject: RE: FAQs for new EO 

It is our pleasure. We are on standby to post once we edit consistent with your feedback. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <Kliberci.Andrew.Gdoll.ciov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP   Squitieri, Chad C - OSEC <squirtilen.chad.c doll cloy> 
Cc: Swearingen, Brett A - OSEC <swearincien.bretta(W,doll.ciov>; Taylor, Timothy J - SOL 
<Tayllor -hmothy.J©doll.qov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.clov>; Williams, Tina T - OFCCP 

b(6) goy>
Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 
2,02 b(6) 

From: Leen, Craig - OFCCP <11....een 
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguirtilen.chad.c ,doll.gov>
Cc: Kilberg, Andrew G - OSEC <Killberci.Andrew.Gdoll.gov>; Swearingen, Brett A - OSEC 
<sweanncien.bretta doll.ciov>; Taylor, Timothy J - SOL <TavIlorTilmothy.J doll .UOV>; Rose, Sharon A - SOL 
<Rose.SharonAP,doll.ciov>; Williams, Tina T - OFCCP b(6) 
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Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) fa)doll cloy> 
Sent: Monday, September 28, 202ti -1-33- P1Vi --- . ( 
To: Leen, Craig - OFCCP <Leen Cralq@IDO11... clov>; Bickerstaffe, Keir - SOLI b , %  .doll goy> 
Cc: Dankowitz, Beverly - SOL b(6) ,Wdoll.clov>; Davidson, Patricia J - OFCCP 

b(6) Idoll agy>; Gean, Lissette - OFCCP to) psig.L.c.joy>
- sup jeer: -R-E -FCIS-ror new EO 

Here you go. 

From: Leen, Craig - OFCCP <Leen„Cral 11DO11.....cov>
Sent: Monday, September 28, 2.0. 20 1:46 PM
To: Williams, Tina T - OFCCP i b(6) I clov>; Bickerstaffe, Keir - SOL [ b(6) dollD coy> . 
Cc: Dankowitz, Beverly - SOL L._._ :pdoll.cia\c :._D.ay.i.d.sura_. atricia J - OFCCP 
I b(6) Pdoll.cov>; Gean, Lissette - OFCCP b(6) .00IL goy> 
Sable-a -RE-FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 
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From: Williams, Tina T - OFCCPL b(6) poi goy> 
Sent: Monday, September 28, 2020.1:10 PM 
To: Bickerstaffe, Keir - SOL i iclov>; Leen, Craig - OFCCP <Leen CrakaliDO11... goy> 

b(6)Cc: Dankowitz, Beverly - SC Ndotgov>
Subject: RE: FAQs for new EO 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL I b(6) r- ' doll— goy> 
Sent: Monday, September 28, 2Arzu—rozr-pivr-----
To: Leen, Craig - OFCCP <Ii....een,crajqpIDOll,,qoy>

,Cc.:._Wdiarrls_iina_T._.7 OFCCP  b(6) :P,.doll.qov>; Dankowitz, Beverly - SOL 
b(6) cloll.clov>'i._ 

Subject: RE: FAQs for new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue.t.NW.1.Sgite N-2474 I Washington, DC 20210 
Office: (2021 b(6) I Fax: (202) 693-5319 b(6) doll goy 
Pronouns: Ilernuraw.-.j

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„Craira,DO11.....qov>
Sent: Monday, September 28, 2020 12:32 PM 

i ToLaq.ui.tierj.,..Lbad C - OSEC <squitieri.chad.c doi.a0V>; yVilliams,._Tina T - .OFCCP 
b(6) 0,dotagy>; Seely, Christopher - OFCCP <I b(6) ft)doll.clov>_ 

C .Ga-jlicii'id-,.Thibert J - OFCCP <Gaglione.Robert.J doi.qov>; Davidson, Patricia J - OFCCP 
Dsloi.cov>; Gean, Lissette - OFCCP I li.cov>; Dankowitz, Beverly - SOL b(6) b(6)ndoll.gov>; Bickerstaffe, Keir- SOL I !doll.gov>; Taylor, Timothy J - SOL 

i . 
<Tavior-timothy.Jgdotgay>
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 
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(b) 5
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <sq0fieriLchad.,c@doll.,gov>
Sent: Monday, September 28, 2020 12:19 PM i . 

To: Leen, Craig - OFCCP <11....een:CralgRID011...::qov>; Williams, Tina T - OFCCP 1 b(6) p,' doll.,gov>; 
Seely, Christopher - OFCCP b(6) pdoll..cov>

i.Cc;_.Qa_glione.,._Rotwt J - OFCCP <Gacilione.,Robert,J©ciota iDavicls.on, Patricia J - OFCCP 
b,doll.qov>; Gean, Lissette - OFCCP i b11.,gov>; Dankowitz, Beverly - SOL 

L._ b(6) Bickerstaffe, Keir - SOL i (6) Holl.,gov>; Taylor, Timothy J - SOL 
<TayjorTimoth.y.„11@doll.gov> 
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Ii....een„CralIgADOIL...qov>
Sent: Monday, September 28,„ 2020 11.08 AM 
To; _Williams,. Tina_ I.I _OFCCIDI b(6) (Joll.clov.>; Seely, Christopher - OFCCP .- • • • .- • • • -•-•-• .- •-•. • 

b(6) i ‘ 
i 

pc: Gaglione,..Robert J - OFCCP <0a2li Rone., obertJAdoll.,qov>; Davidson, Patricia J - OFCCP 
(b) 6 fr>; Gean, Lissette - OFCq Iclov>; Squitieri, Chad C - OSEC 

<ay..itLeitgingdcffj212221Dankowitz, Beverly - SOL b(6) !doll.,clov>; Bickerstaffe, Keir - SOL 
(b) 6 Taylor, Timothy J - SOL .11.aVRTFIIIM01757:-j(afarOiCIOV>

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
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OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, ?1:12.0_10.:5.8_.AM._._. 
To: Williams, Tina T - OFCCP z b(6) )(Joll.clov>; Seely, Christopher - OFCCP 

Adoll.cov>
Cc: Gaglione,_Robert J - OFCCP <Gaglione.Robert. doll.cov>; Davidson, Patricia J - OFCCP 

b(6) doll.c.f2.y>; Gean, Lissette - OFCCP i b(6) I.d.gi,m>; Squitieri, Chad C - OSEC L._ 
<scuified.clhad.c doll.cov> L. _ j 

Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(204____b(6) ___E(Phone) 
(202) 693-1304 (Fax) 

DOL008022 



From: 

To: 
Sent: 
Subject: 

Williams, Tina T - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECI PIENTS/CN=DE1CA1BB58004746A50104BD40A50623-
WILLIAMS, T> 
Seely, Christopher - OFCCP 
9/28/2020 11:07:35 AM 
RE: FAQs for new EO 

Try not to change the language where possible. They wrote this and they like it. 

From: Seely, Christopher - OFCCP 
Sent: Monday, September 28, 2020 11:01 AM 
To: Williams, Tina T - OFCCP b(6) "pdol.gov> 
Subject: FW: FAQs for new Ea 
Importance: High 

I'll handle drafting, now. 

Chris Seely 
2021 b(6)

From: Leen, Craig - OFCCP <Leen„CralgAIDO11.....gov>
Sent: Monday, September 28, 2020 7:58 AM 
To: Williams, Tina T - OFCCP b(6) ip q o v > ; Seely, Christopher - OFCCP 

b(6) 
Cc: Gaglione, Robert J - OFCCP <Ca.glione.Robert.J@doll.gov>; Davidson, Patricia J - OFCCP 

b(6) Ddol.gov> 

b(6) pdoll.,gov>; Gean, Lissette - OFCCP b(6) Squitieri, Chad C - OSEC 
:-<sgairtreirr tinam-cgdoll.,clov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(2021 ix§1._._._._1(Phone) 
(202) 693-1304 (Fax) 
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From: Swirsky, Stephanie - ASP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=0C6029E716614EE78E163CBCC8E5E250-
SWIRSKY, ST> 

To: Davidson, Patricia J - OFCCP 
Sent: 10/7/2020 10:01:23 AM 
Subject: FW: FAQs for new EO 
Attachments: DOL-OFCCP EO 13950 FAQs Final.docx 

FYI.. . 

Stephanie Swirsky 
Deputy Assistant Secretary for Policy 
U.S._ Department of Labor 
20"j, I (direct) 
2(4 13(6) (mobile) 
Suargltii.-Sleph a n iie@doII.gov 

From: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A@dol.gov> 
Sent: Wednesday, October 7, 2020 9:50 AM 
To: Swirsky, Stephanie - ASP <Swirsky.Stephanie@dol.gov> 
Subject: Fwd: FAQs for new EO 

Fyi 

Jonathan. Wolfson 
T:202- 
M: b(6) 
Sent from my iPhone 

Begin forwarded message: 

From: "Wolfson, Jonathan A - ASP" <Wolfson.Jonathan.A(iidol.gov> 
Date: October 6, 2020 at 7:42:00 PM EDT 
To: "Leen, Craig - OFCCP" <Leen,Craigicidol,gov>, "Mondl, Rachel E - OSEC" <Mondl:Rachel,E(cidol,gov> 
Cc: "Squitieri, Chad C - OSEC" <sciiiitieri.chatc@dol.qov>, "Kilberg, Andrew G - OSEC" 
<Kilberg,Andrew.G.@dol. ov> 
Subject: RE: FAQs for new EO 

Please use this version which contains 2 additional nits from the EOP review that had not made it into the prior 
version. 

Thanks everyone 

Jw 

From: Leen, Craig - OFCCP 
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Executive Order 13950 - Combating Race and Sex Stereotyping 
Frequently Asked Questions 

On September 22, 2020, President Trump issued Executive Order 13950, "Combating 
Race and Sex Stereotyping." The Executive Order sets forth the policy of the United 
States "not to promote race or sex stereotyping or scapegoating" and prohibits federal 
contractors from inculcating such views in their employees in workplace diversity and 
inclusion trainings. 

1. When does Executive Order 13950 become effective? 

The executive order became effective immediately when signed on September 22, 2020, 
but the requirements for federal contractors and subcontractors will apply to contracts 
entered into 60 days after the date of the executive order—November 21, 2020. Even so, 
OFCCP may investigate claims of sex and race stereotyping pursuant to its existing 
authority under Executive Order 11246, which requires contractors and subcontractors to 
treat employees without regard to their race or sex, among other protected bases, and 
requires contractors to take affirmative action to ensure such discrimination does not 
occur. 

2. What constitutes "race or sex stereotyping" under Executive Order 13950? 

As defined in Executive Order 13950, race or sex stereotyping means ascribing character 
traits, values, moral and ethical codes, privileges, status, or beliefs to an entire race or 
sex, or to individuals because of their race or sex. 

3. What constitutes "race or sex scapegoating" under Executive Order 13950? 

Race or sex scapegoating means assigning fault, blame, or bias to a race or sex, or to 
members of a race or sex, because of their race or sex. It encompasses any claim that, 
consciously or unconsciously, and by virtue of their race or sex, members of any race are 
inherently racist or are inherently inclined to oppress others, or that members of a sex are 
inherently sexist or inclined to oppress others. 

4. Is such stereotyping and scapegoating unlawful in a training program? 

Yes. Executive Order 13950 prohibits contractors from using any workplace training 
"that inculcates in its employees any form of race or sex stereotyping or any form of race 
or sex scapegoating" and provides several examples of specific concepts that would be 
prohibited in such training programs. OFCCP also notes that race or sex stereotyping or 
scapegoating in a training program, or employment generally, may also violate the 
affirmative and nondiscrimination obligations of Executive Order 11246. 

5. What are examples of race or sex stereotyping or scapegoating? 
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Race or sex stereotyping or scapegoating includes the concepts that 

• one race or sex is inherently superior to another race or sex; 
• an individual, by virtue of his or her race or sex, is inherently racist, sexist, or 

oppressive, whether consciously or unconsciously; 
• an individual should be discriminated against or receive adverse treatment solely 

or partly because of his or her race or sex; 
• members of one race or sex cannot and should not attempt to treat others without 

respect to race or sex; 
• an individual's moral character is necessarily determined by his or her race or sex; 
• an individual, by virtue of his or her race or sex, bears responsibility for actions 

committed in the past by other members of the same race or sex; 
• any individual should feel discomfort, guilt, anguish, or any other form of 

psychological distress on account of his or her race or sex; or 
• meritocracy or traits such as a hard work ethic are racist or sexist, or were created 

by a particular race to oppress another race. 

6. Does Executive Order 13950 prohibit unconscious bias or implicit bias training? 

Unconscious or implicit bias training is prohibited to the extent it teaches or implies that 
an individual, by virtue of his or her race, sex, and/or national origin, is racist, sexist, 
oppressive, or biased, whether consciously or unconsciously. 

Training is not prohibited if it is designed to inform workers, or foster discussion, about 
pre-conceptions, opinions, or stereotypes that people—regardless of their race or sex—
may have regarding people who are different, which could influence a worker's conduct 
or speech and be perceived by others as offensive. 

7. How can I file a complaint alleging unlawful training programs? 

Any individual or group may file a complaint via the new hotline for reporting race and 
sex stereotyping and scapegoating. The hotline receives complaints via telephone at 
(202) 343-2008 and via e-mail at OFCCPComplaintliotline@doLgov. Third parties may 
also file a complaint on behalf of an individual or a group. Complaints that are received 
under Executive Order 11246 will be investigated following the agency's normal 
complaint procedures, including the completion of a complaint form available on 
OFCCP's web site at www.doLgov/agencies/ofecp/contact/file-complaint. The agency 
can also provide a copy of the complaint form by e-mail or regular mail. 

8. What will happen with complaints received by the hotline? 

Complaints received under the authority of Executive Order 11246 will be investigated 
immediately, following the agency's standard procedures. Once Executive Order 13950 
becomes effective in federal contracts, OFCCP will begin enforcing it. Contractors found 
in violation may have their contracts canceled, terminated, or suspended in whole or in 
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part. The contractor may also be declared ineligible for further Government contracts in 
accordance with the procedures authorized in Executive Order 11246. 

9. When will the Department of Labor publish the Request for Information mandated by 
Executive Order 13950? 

The Department of Labor is currently drafting the Request for Information to meet the 
October 22, 2020 deadline set by Executive Order 13950. The Request for Information 
will seek information from federal contractors, federal subcontractors, and employees of 
federal contractors and subcontractors regarding their training, workshops, or similar 
programming provided to employees that may be in violation of Executive Orders 11246 
or 13950. 
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From: 

To: 
CC: 

Sent: 
Subject: 

Squitieri, Chad C - OSEC </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=80ED763B75B846FF8B842B19BD2B9156-
SQUITIERI,> 
Leen, Craig - OFCCP; Williams, Tina T - OFCCP; Seely, Christopher - OFCCP 
Gaglione, Robert J - OFCCP; Davidson, Patricia J - OFCCP; Gean, Lissette - OFCCP; 
Dankowitz, Beverly - SOL; Bickerstaffe, Keir - SOL; Taylor, Timothy J - SOL 
9/28/2020 12:34:23 PM 
RE: FAQs for new EO 

Thanks Craig, actually all 3 of those would be helpful additions to upload today. If drafting any one of the 
three will hold off on publishing today though, let's just pick the ones that can be uploaded quickly. 
Thanks. 

From: Leen, Craig - OFCCP <Leen.Craig©DOL.gov> 
Sent: Monday, September 28, 2020 12:32 PM 

C - OSEC <squitieri.chad.c@dol.gov>; Williams, Tina T - OFCCP 
b(6) ©dol.gov>; Seely, Christopher - OFCCP 

Cc: Gaglione,. Robert J - OFCCP <Gaglione.Robert.J@doLgov ; Davidson, Patricia J - OFCCP 

b(6) 
dol.gov>; Gean, Lissette - OFCCP Jol.gov>; Dankowitz, Beverly - SOL 
dol.gov>; Bickerstaffe, Keir- SOL:, b(6) i@dol.gov>; Taylor, Timothy J - SOL 

<TaylorTimothy.J©dol.gov> 
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC  
Sent: Monday, September 28, 2020 12:19 PM 
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To: Leen, Craig - OFCCP <1...een.Cral  IDOIL...gov>; Williams, Tina T - OFCCP I b(6) 
Seely, Christopher - OFCCP b(6) Odoll.gov>
_Qc:.Qqqlione,_Robert J - Ora.3P- Gagiorrie..7R-66ert.J@dolhoov>; Davidson, Patricia J - OFCCP 

D,d
. b(61 oll.gov>; Gean, Lissette - OFCCP i -,p11.qov>; Dankowitz, Beverly - SOL -  b(6) doll  Bickerstaffe, Keir - SOL i b(6) doll.gov>; Taylor, Timothy J - SOL 
<Tayllor"fimatlhy.Jgdoll.clov> i_ 

Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

(Joll.c.jov>;

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <1...een„CraLgAIDOIL...gov>
Sent: Monday, September 28, 202. 0. 1.1:0. 8 AM 

OFCCP < b(6) 0,doll.gov>; Seely, Christopher - OFCCP 
b(6)._._.

Cc: Gaglione, Robert J - OFCCP <Oq.glione.Robert.JAdoll.gov>; Davidson, Patricia J - OFCCP 
(b) 6   Gean, Lissette - OFCCP I 

13(6) 
Squitieri, Chad C - OSEC 

<squifierichad.c@doll.gov>; Dankowitz, Beverly - SOL Mdoll.gov>; Bickerstaffe, Keir - SOL 
(b) 6 'r; Taylor, Timothy J - SOL < rayllor nothyJAdoll.gov>L._ 

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM
To: VVilliams, Tina T - OFCCP i b(6) loll.gov>; Seely, Christopher - OFCCP 
1 _ b(6)  p,doll goy> 
Cc: Gaglione, Robert J - OFCCP <Gaglione Robert Jpdoll gov>; Davidson, Patricia J - OFCCP 

b(6) pcid gov>; Gean, Lissette - OFC0 b(6) doll gov>; Squitieri, Chad C - OSEC 
is-claTrireit-cria-a:c:cmild goy> L. 
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
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(b) 5 

Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, _.DC 20210 
(20'2 b(6) i(Phone) 
(202)-6 3=1304 (Fax) 
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From: 

To: 
Sent: 
Subject: 

Ok 

Chris Seely 
202:, b(6) 

Seely, Christopher - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI> 
Williams, Tina T - OFCCP 
9/28/2020 1:09:31 PM 
RE: FAQs for new EO 

From: Williams, Tina T - OFCCP b(6) pdol.gov> 
Sent: Monday, September 28, 2020 10:09 AM 
To: Seely, Christopher - OFCCP b(6) dol.gov> 
Subject: RE: FAQs for new EO

Yes, send to Keir, but don't send to OPA. 

From: Seely, Christopher - OFCCP b(6) doll goy> 
Sent: Monday, September 28, 20.2. 0_ 12:59 PM 
To: Williams, Tina T - OFCCP b(6) n;doll.gov>
Subject: Re: FAQs for new EO' 

Do you want me to send the FAQS to Keir. Please let me know what you want me to do. 

I'd send them all, so that we put out a decent product. But if they just want random questions dropped out day 
by day I guess we can do that too. 

Chris 

On Sep 28, 2020, at 12:35 PM, Williams, Tina T - OFCCH, b(6) cloy> wrote: 

Chad — absolutely, we will have the 1-2 FAQs today. When do you need the other FAQs? Thanks. Tina 

From: Squitieri, Chad C - OSEC <sguifieriLchad.c@doll.gov>
Sent: Monday, September 28, 2020 12:19 PM
To: Leen, Craig - OFCCP <ji„ .0,.C_LaiLq.21I:).Q1.,,mv>; Williams, Tina T - OFCCH b(6) cIoll.qov>;
Seely, Christopher - OFCCP i b(6) rp, doll ., cloy> L._._._._._._._._._._._._._._._._._._._._, 
Cc: Gaglione, Robert J - OFCC-P- T.3agrione.Robert.J@dolhqov>; Davidson, Patricia J - OFCCP 
1 Idolhqov>; Gean, Lissette - OFCCP I poll.qov>; Dankowitz, Beverly - SOL b(6) doll. ov>; Bickerstaffe, Keir - SOL:, b(6) 0.dolhoov>; Taylor, Timothy J - SOL 

.-ITayllor"fimatlhv.Jgdoll.clov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 
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Best, 
Chad 

From: Leen, Craig - OFCCP <11....een „CralgA1)O11..... coy> 
Sent: Monday, September 28, ,2.020_.11:0$
3.0;_William5„_Tina.T - OFCCP [ b(6) Pdoll.cloy>; Seely, Christopher - OFCCP 

b(6) 'Pdoll. goy> i 
9c: Gagliong„.Robert J - OFCCP <Ca.glione. Robertdpdoll.gov>; Davidson, Patricia J - OFCCP 

(b) 6 !>; Gean, Lissette - OFCCP i b(6) OIL gov>; Squitieri, Chad C - OSEC 
<sgyitifli. chacis.g . dplagy?; Dankowitz, Beverly - SOL 0,doll.qov>; Bickerstaffe, Keir - SOL 

(b) 6 fr>; Taylor, Timothy J - SOL <favIlor. Timathv.d(doll. coy> 
Subjdef-R-E. -FACIsTor new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 
<image00 1 pitg> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2.0.20_10:_58_ML., 

Jo.:._V.Villi_ams...._Tina_T - OFCCP i b(6) P,doll.clov>; Seely, Christopher - OFCCP 
b(6) A doll. goy>

Cc: Gp.diong.,Rolciert J - OFCCP <Gagione. Robert. d@doll. gov>; Davidson, Patricia J - OFCCP 
b(6) p doll. gov>; Gean, Lissette - OFCCP b(6) p doll. clov>; Squitieri, Chad C - OSEC ,  _  _  

<sgurhen . chad. c(adoll. goy> 
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washincitpr.L.Qc 20210 
(202) L._. 
(202) 693-1304 (Fax) 

<ima ge00 1 pitg> 
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From: 

To: 
CC: 
Sent: 
Subject: 

Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 
Williams, Tina T - OFCCP 
Davidson, Patricia J - OFCCP; Gean, Lissette - OFCCP 
9/28/2020 1:47:08 PM 
RE: FAQs for new EO 

If you've already sent them, please forward what was sent. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 J.:4 .P.M_._._._._._..
To: Williams, Tina T - OFCCP b(6) ol.gov>;i  Bickerstaffe, Keir - SOL i b(6) p_dol.gov> 
Cc: Dankowitz„ Beverly - SOL I @dol.gov>; Davidson, Patricia J -•UPC.;CP----------

b(6) 1@dol.gov>; 'Gean, Lissette - OFCCP b(6) gdol.gov> 
Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

i
From: Williams, Tina T - OFCCP <1 b(6) ._._.pdoll.gov>
Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Keir - SOL 1 igov>; Leen, Craig - OFCCP <Leen.Cralg.@IDO11.....gov>
Cc: Dankowitz, Beverly - SO b(6) Ndoll.gov>
Subject: RE: FAQs for new Eu 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL < b(6) 
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <1„„2.2.r,:lgrIg ov> 
Cc: Williams, Tina T - OFCCP b(6) pdoll gov>; Dankowitz, Beverly - SOL 

b(6) gc r> 

doll.,gov>
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Subject: RE: FAQs for new EO 

Craig, 

(b) 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue NW [.Suite N-2474 I Washington, DC 20210 
Office: (20'4 b(6) 1 Fax: (202) 693-5319 b(6) p, cloy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately. 

From: Leen, Craig - OFCCP <Leen..CralcaDO11......qov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <gLiji:!jgrLgtig.d.,c(pdoll.,gov>; Williams, Tina T - OFCCP 

goy>: Seely, Christopher - OFCCP b(6) pdoll.,qov>
Cc: Gqglione, Robert J - OFCCP <Gagione.,RobertJ@doll.,qov>; Davidson, Patricia J - OFCCP 

b,dolhqov>; Gean, Lissette - OFCCP;   Dankowitz, Beverly - SOL b(6) qov b(6) Bickerstaffe, Keir - SOLI idolhgov>; Taylor, Timothy J - SOL 
<TayjorfilimothiJ@doll.,clov>
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
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From: Squitieri, Chad C - OSEC <uulteriLchad.c@doll.gov>
Sent: Monday, September 28, 2020 12:19 PM
To: Leen, Craig - OFCCP <1:::, , p.,cr_,,q2Q170L.,,c1c2v>; Williams, Tina T - OFCCP b(6) ,doll.,clov>;
Seely, Christopher - OFCCP 1 b(6) '_doll.00v>
Cc: Gaglione, Robert J - OFCCP <Gaglione.,Robert.,J doll.,ciov>; Davidson, Patricia J - OFCCP 
<DaMson.,11:Datriba doll.,qov>; Gean, Lissette - OFCCP 1 1.,gov>; Dankowitz, Beverly - SOL 
<Jaankcyjitz,,,,Ir ii -6172.doll.gov>; Bickerstaffe, Keir - SOL 1 b(6) !gl.,.O_y>; Taylor, Timothy J - SOL 
<-11"ayllor,TimotFITA-dioll.,cov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen„CralcaliDO11.....gov>
Sent: Monday, September 28„202.0_11:1:18._AM._._, 
To.:._Williarns._.Tina_T - OFCCP [ b(6) D,doll.cov>; Seely, Christopher - OFCCP 

b(6) i' doll coy> 
Cc: Gaglione, Robert J - OFCCP <aggilj12.0.g.„EghffLasjo_Lacv>;._Davidson, Patricia J - OFCCP 

(b) 6 _' ; Gean, Lissette - OFCCR b(6) .191,,,,,, Squitieri, Chad C - OSEC 
<$0,jitiLeriL,chaq.Qaqp11,,_Qcw ,Dankowitz, Beverly - SOL i l'il doll.clov>; Bickerstaffe, Keir - SOL 

(b) 6 ; Taylor, Timothy J - SOL < vilor. If ilmothy.,M;doll.cov> 
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 202.0_10:58_AM._ 

- OFCCP bdoll.cov>; Seely, Christopher - OFCCP 
b(6) hdoll.gov>

Cc: Gaglione, Robert J - OFCCP <Gaglione.RobertJAdoll.cov>; Davidson, Patricia J - OFCCP 
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b(6) 
, , 
pdoLgov>; Gean, Lissette - OFCCIpli b(6) ;doll.,clov>; Squitieri, Chad C - OSEC 

<squitlierli.,clhad.,c@doll.,clov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) b(6) (Phone) 
(202) 693-1304 (Fax) 
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From: 

To: 
Sent: 
Subject: 

Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 
Squitieri, Chad C - OSEC 
9/28/2020 1:36:27 PM 
FW: FAQs for new ED 

I just tried calling. Please see below and call me to discuss when you have a moment. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 2§.,2Q2Q. 
To: Bickerstaffe, Keir - SOL Ool.gov> 
Cc: Williams, Tina T - OFCCI b(6) dol.gov>; Dankowitz, Beverly - SOL 

b(6) 
Subject: RE: FAQs for new EO 

Tina, please prepare FAQ 2 as we've been directed by 2pm consistent with what I stated below. When we send 
to OSEC and SOL FO, we'll let Tim know that he needs to confer with Keir on FAQ 2 and that CRLM has not 
cleared that one. Thanks, Craig 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 
To: Bickerstaffe, Keir - SOL b(6) ov> 

OFCC€ goy>: Dankowitz, Beverly - SOL 
b(6) 

Subject: RE: FAQs for new EO 

Thanks Keir. I ajgg_st_y_pu discuss with Tim.; (b) 5 

(b) 5 
(b) 5 It may be that we 

wilt need to publf§ri-more on that if you trin-k our current regs or guidance-does not make that point clearly, but it 
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is clear to me that this is DOL's and SOL's view. 

(b) 5 

(b) 5 

Craig E. Leen 
OFCCP Director 

From: Bickerstaffe, Keir - SOL i b(6) 'D;doll.,clov>
Sent: Monday, September 28, 202O1:04 PM 
To: Leen, Craig - OFCCP <1,g.g0,CraigJDOL.,gpv> 

._.C.C;_.V.Villiarn.5—Tina.T.: OFCCP <L,........_?,191---- doll ov>; Dankowitz, Beverly - SOL 
'b(6) doll.,clov>

SlikidERETAM-Tor new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenuq,_.NWI_Suite N-2474 I Washington, DC 20210 
Office: (20-4 b(6) II Fax: (202) 693-5319 12161. m~mmmPdoll cloy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„Cral 11DO11....clov>
Sent: Monday, September 28, 2020 12:32 PM 
TqL.SoitierL_Cripd.C_I .QS,EC <squifieachad.c©.doll..ggv>; Williams, Tina T - OFCCP 
ti (b) 6 k Seely, Christopher - OFCCP E b(6) b,doll.gov>, 
paL.Gaatione_._Ilobar4 J - OFCCP <Gaglione.RobertJ •,doll.ciov>; Davidson, Patricia J - OFCCP 

Idoll.gov>; Gean, Lissette - OFCCPI .II goy>. Dankowitz, Beverly - SOL b(6) b(6) i bdoll.clov>; Bickerstaffe, Keir - SOLI :idoll.qo'v>; Taylor, Timothy J - SOL 
<Tayllor -nmothy.J©doll.qov> , ; 
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
DOL008039 



(13) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <qguiteriLchad.c ,doll.ciov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <I..oen,C,raiq ,DO11„qov>; Williams, Tina T - OFCCP I b(6) !doll.cov>;
Seely, Christopher - OFCCP I b(6) idoll.cov>

j_._Ce.:._C-ia.ali_ona._.Robert J - OFCCP <Gaglione.Rolb4rt.J(doll.qov>; Davidson, Patricia J - OFCCP 

b(6) idoll.gov>; Gean, Lissette - OFCCP 1 -111.ciov>; Dankowitz, Beverly - SOL 
'Noll.gov>; Bickerstaffe, Keir- SOL j. b(6) idoll.gov>; Taylor, Timothy J - SOL 

<Tayllor"fimothy.Jgdoll.qov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een 
Sent: Monday, September 28, 20.2. 0_ 11:08 AM 
To: Williams, Tina T - OFCCP b(6) ,.(Joll.clov>; Seely, Christopher - OFCCP 

b(6) doll.,clov> ' 
.c: GagTi0ne, .Robert J - OFCCP <Gaglione.,Robert.,J doll.,ciov>; Davidson, Patricia J - OFCCP 
- (b) 6   ; Gean, Lissette - OFCCP ! b(6) II.qov>; Squitieri, Chad C - OSEC 

<squifid.,echad.,c doll.,clov>; Dankowitz, Beverly - SOL <i cioll.qov>; Bickerstaffe, Keir - SOL 
J.........,......,......(?).L., ; Taylor, Timothy J - SOL <-1 ,,T(i1F.Trnirliffq..:Ift:(3-611.qoy>
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 
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From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 20. 2.0.  10:58 AM 
To: Williams, Tina T - OFCCP G b(6) doll.cov>; Seely, Christopher - OFCCP 

b(6)  bdoll.gov> 
Cc: Gaglione, Robert J - OFCCP <Gacilione.Robert.J doll.cov>; Davidson, Patricia J - OFCCP 

b(6) ?dot gov>; Gean, Lissette - OFCCP < b(6)   Squitieri, Chad C - OSEC 
<.quitlerli.chad.c(Wdoll.cov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) 6 bia._ _(Phone) 
(202) 693-1304 (Fax) 
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From: 

To: 
CC: 

Sent: 
Subject: 

Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 
Bickerstaffe, Keir - SOL 
Williams, Tina T - OFCCP; Dankowitz, Beverly - SOL; Davidson, Patricia J - OFCCP; Gean, 
Lissette - OFCCP 
9/28/2020 2:13:04 PM 
RE: FAQs for new EO 

Keir, I know you have, and I'm grateful. You always provide me your best legal analysis which I hold in high 
regard. I would have liked us to have more time as well, but I understand the time sensitivity as we are getting 
inquiries. 

I have a broad view of what EO 11246 prohibits in this area and am willing to bear legal risk as long as SOL FO 
signs off on it. I just sent the language to OSEC/SOL FO with thanks for Policy and CRLM handling this so 
efficiently and proficiently. I approved all of the FAQs, except for FAQ 4. For FAQ 4, I gave them your language 
and my proposed alternative (I put "may violate" instead of "violates" in my proposed version based on your 
concerns): 

Craig's proposed FAQ 4: 

(b) 5 
I asked Tim to reach out to CRLM to discuss FAQ 4. 

Thanks for all your help. 

Craig 

Craig E. Leen 
OFCCP Director 

From: Bickerstaffe, Keir - SOL i b(6) dol.gov> 
Sent: Monday, September 28, 2020 2:03 PM 
To: Leen, Craig - OFCCP <Leen.Craig DOL.gov> 
cc;._Willi_am.s_._Tin.a_.1- - OFCCP i b(6) Wdol.gov>; Dankowitz, Beverly - SOL 
A b(6) !©dol.gov> 
Subject: RE: FAQs for new EO 

DOL008042 



I have provided you my best legal analysis, in the exceedingly short time allotted. (b) 5 
(b) 5 I and 

ideally I would have more than 30 minutes or so to opine on such an issue. Obviously I recognize that such a 
decision will ultimately be made by leadership. 

Keir Bickerstaffe 
Counraelfor_thter.pretation and Advice, SOL-CRLM 
(202) b(6) 

From: Leen, Craig - OFCCP <11...e en CrallgAIDOIL. coy> 
Sent: Monday, September 28, 2.0.2. 0. 1:_2. 3_ PM 
To: Bickerstaffe, Keir - SOL ii poll goy> 
Cc: Williams, Tina T - OFCCI b(6) pdoll clov>; Dankowitz, Beverly - SOL 
. b(6) Pdoll clo\> 

i 

Subject: RE: FAQs for new EO 

Thanks Keir. I suggest you discuss with Tim i (b) 5 

(b) 5
(b) 5 It may be that we 

will need to publish more on that if you think our current regs or guidance does not make that point clearly, but it 
is clear to me that this is DOL's and SOL's view : (b) 5

(b) 5 

Craig E. Leen 
OFCCP Director 

From: Bickerstaffe, Keir - SOL < 
Sent: Monday, September 28, 202-0T04-PIVI-
To: Leen, Craig - OFCCP <Leen.,Craig2P011.:,,gpv> 
Cc: VVilliam,._Tina T - OFCCP b(6) Ndoll.,clov>; Dankowitz, Beverly - SOL 

b(6) 
SUbjed-:-R-E -FAQ-§-for new EO 

Craig, 

(b) 6 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202)L. b(6) 1 I Fax: (202) 693-5319 I b(6) 

DOL008043 



Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <11....een„Cral.gplIDOIL...,gov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri,_Chad C - OSEC <sguiterLclhad.,c@doll.,qov>;VVilliam§,_Tina T - OFCCP 

b(6) (Joll„clov>; Seely, Christopher - OFCCP 1 b(6) bdoll.,gov>
terciagimneTRubert J - OFCCP <agglione.Robert.,JAlotaavi:_uavicis-on:.-Ftricia J - OFCCP 
------- -- - :dol.,qov>; Gean, Lissette - OFCCP : 11 cloy>. Dankowitz, Beverly - SOL b(6) doll.,clov>; Bickerstaffe, Keir - SOL i (6) id' oll.,clo ' _ v>; Taylor, Timothy J - SOL L._ 
<-11"ayjor.,"rimothy.,J@doll.,gov> : : 

Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <STAberiLchad.c doll.ciov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <11.::ten.CralLgAIDO11.....gov>; Williams, Tina T - OFCCP b(6) pdoll.gov>;
Seely, Christopher - OFCCP b(6) Odoll.clov>
Cc: Gaglione, Robert J - OFCCP <Ca.glione.Robert.JAdoll.qov>; Davidson, Patricia J - OFCCP 

b(6) Pdoll.gov>; Gean, Lissette - OFCCP :JL.g.p.2z>; Dankowitz, Beverly - SOL 
pdoll.gov>; Bickerstaffe, Keir - SOL (6) Taylor, Timothy J - SOL 

L._ 
<-11"ayjor."Timothy.J@doll.clov> 
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
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to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Len„Cral.gplIDO11.....,cov>
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP b(6) . doll. ov>; Seely, Christopher - OFCCP 

b(6) 

Cc: Gaglione, Robert J - OFCCP <Gagione.,Robert.,JAdoll.,cov>; Davidson, Patricia J - OFCCP 
Gean, Lissette - OFCCP Squitieri, Chad C - OSEC 

<IgypprLgbad,2@(121 ; Dankowitz, Beverly - SOL <E b(6) polLoov.>; Bickerstaffe, Keir - SOL 
(b) 6 l>; Taylor, Timothy J - SOL <T,ullorTimatlhy.,J@doll.,clov.>

Subject: RE:
.
_EAs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
ToLVIIiams, Tina _T - OFCCP b(6) Odoll.qov>; Seely, Christopher - OFCCP 

Cc: Gaglione, Robert J - OFCCP <agclione.Robert.J(doll.gov>; Davidson, Patricia J - OFCCP 
  Gean, Lissette - OFCCP b(6) ;,..191„m>; Squitieri, Chad C - OSEC 

<uuifieriLchad.c doll.qov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

---------------

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
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Washington, DC 20210 
(202) b(6) i (Phone) 
(202)`6975:1-3U4 (Fax) 
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From: 

To: 

CC: 

Sent: 
Subject: 

Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 
Taylor, Timothy J - SOL; Squitieri, Chad C - OSEC; Williams, Tina T - OFCCP; Seely, 
Christopher - OFCCP 
Gaglione, Robert J - OFCCP; Davidson, Patricia J - OFCCP; Gean, Lissette - OFCCP; 
Dankowitz, Beverly - SOL; Bickerstaffe, Keir - SOL 
9/28/2020 1:23:44 PM 
RE: FAQs for new EO 

Of course, we will seek both. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <Taylor.Timothy.J©dol.gov> 
Sent: Monday, September 28, 2020 1:19 PM 
To: Squitieri, Chad C - OSEC_sqtAipri:chqd.c@dol.gov>; Leen, Craig - OFCCP <Leen.Craig©DOL.gov>; 
Williams, Tina T - OFCCP b(6) 1. dol.gov>; Seely, Christopher - OFCCP 

b(6) @dol.gov> 
Cc: Gaglione Robert J - OFCCP <Gaglione.Robert.J@dol.gov>. Davidson, Patricia J - OFCCP 

b(6) l - dol.gov>; Gean, Lissette - OFCCP b(6) gdol.gov>; Dankowitz, Beverly - SOL 
b(6) dol.gov>; Bickerstaffe, Keir - SOL b(6) .,a2dol.gov> 

-tibie-afFRE-FAQefor new EO 

When the FAQs are ready, they will need to be cleared by SOLFO and OSEC before they are posted. 

Timothy Taylor 

Deputy Solicitor 

U.S. Dpgrtment of Labor 

(b) 6 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Squitieri, Chad C - OSEC <squifieriLchad.c ,doll.ciov>
Sent: Monday, September 28, 2020 12:50 PM 
To: Leen, Craig - OFCCP <1...een.Cralq@IIDOIL...gov>; Williams, Tina T - OFCCP b(6) pdoll.gov>;
Seely, Christopher - OFCCPL __b(6)_______11doll.qov> 
p_c.:._Gaalisane_Rob_ect J - OFCCP <3.2gillaci2a2,10, ill©,01gay>; Davidson, ,Patricia J - OFCCP 

b(6) doll.,ciov>; Gean, Lissette - OFCCP ill., >; Dankowitz, Beverly - SOL 

L. doll.gov>; Bickerstaffe, Keir - SOL i b(6 .,,......>; Taylor, Timothy J - SOL 
<-11"ayllor."Timathy.J©doll.ciov>
Subject: RE: FAQs for new EO I.

That should world 
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From: Leen, Craig - OFCCP <11....een„Cral4P,DOLcoy>
Sent: Monday, September 28, 2020 12:49 PM 
To;. Sduiteri,_.Chad C - OSEC <sguifieriLchad.c@doll.cov>;

b(6) i@doll„qov>; Seely, Christopher - OFCCP a b(6) dot goy> 
Cc Gag-Crone, 'Robert J - OFCCP <Ga.ghone.Robert.J@doll.gov>; Davidson, Patricia J - OFCCP 

b(6) bdoll.gov>; Gean, Lissette - OFCCP loll.gov>; Dankowitz, Beverly - SOL 
Mdoll.clov>; Bickerstaffe, Keir - SOL a 0(0) pdoll.gov>; Taylor, Timothy J - SOL 

< .Fdi,i1Edr.:Till'filZitroTJ(tploll . coy> 
Subject: RE: FAQs for new EO 

Yes, this is our top priority. Tina, I'd suggest the one I sent on unconscious bias and the three others I sent. That 
would give us four FAQs total. 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <squiteriLchad.c ,doll.qov>
Sent: Monday, September 28,.2. 020 12:45 PM _.. 
To: Williams, Tina T - OFCCP dloll.clov>; Leen, Craig - OFCCP <Leen.CrakajDO11.....cov>;
Seely, Christopher - OFCCP b(6) _b,doll.ciov>._ 
Cc: Gaglione, Robert J - OFCCP <Gacilione.Roti,ert.J doll.cov>; Davidson, Patricia J - OFCCP 

ldoll.ggy>; Gean, Lissette - OFCCP 1------C --;,------ p,J,,,,ciov>; Dankowitz, Beverly - SOL 
b(6) doll.clov>; Bickerstaffe, Keir - SOL I D(D) W)cioll.cov>; Taylor, Timothy J - SOL ,.. -

<TavIor."fimothv.J©doll.dov>
Subject: RE: FAQs for new EO 

As soon as you can—if you could meet the original 2PM deadline that would be great. As far as ongoing 
OFCCP projects, this is the top ()SEC priority for today, so I appreciate the quick work. 

Just to be clear, the end goal is to upload a total of 2-5 EO FAQs today (1-2 on unconscious/implicit bias, as 
originally requested, and 1-3 additional FAQ addressing the EO, with the 3 Craig mentioned being good 
candidates). 

i 
From: Williams, Tina T - OFCCP1._ . b(6) A._._._:  doll.cov>
Sent: Monday, September 28, 2C:6:) 12:36 PM 
To: Squitieri, Chad C - OSEC .<squi.fierichad,c doll.cov>; Leen, Craig - OFCCP <ILeen.CrakiP,DO11....„cov>;
Seely, Christopher - OFCCP I b(6) :p...,..doll.clov>
Cc: Gaglione, Robert J - OFCCP <Gacilllione.Rot;ert.J(W,dollApv>;_Davidson, Patricia J - OFCCP 1,

dol.dov>; Gean, Lissette - OFCCP b(6) 
1
oll.cov>; Dankowitz, Beverly - SOL b(6) 'Pdoll.cov>; Bickerstaffe, Keir - SOL .cioll cloy>. Taylor, Timothy J - SOL i  . ' 

<TavIlor-nmothy.Jgdoll.cov>
Subject: RE: FAQs for new EO 

Chad — absolutely, we will have the 1-2 FAQs today. When do you need the other FAQs? Thanks. Tina 

From: Squitieri, Chad C - OSEC <squiteriLchad.c ,doll.qov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <Leen.CraltiplIDOIL...cov>; Williams, Tina T - OFCCP b(6) 0doll.cov>;
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Seely, Christopher - OFCCP [ b(6) p d o I I . q o v > 
Cc: Gagyone,._Robert J - OFCCP <Ca.glIllone.Robert.JAdoll.cov>; Davidson, Patricia J - OFCCP 

id
,

b(6) 
oll.qov>; Gean, Lissette - OFCCP 1 -011.gov>; Dankowitz, Beverly - SOL 

Noll cov>; Bickerstaffe, Keir- SQL b(6) Ooll.gov>; Taylor, Timothy J - SOL 1 . i 
<-14yllor-nmoth.y.,.J@doll.clov> [._._._._._._._._._._._._._._._._._._._._I 
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een„Cral 11DO11....cov>
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP II__ b(6). ._._._._._ doll.gov>; Seely, Christopher - OFCCP 

b(6) LAdotgov>
Cc: Gagione, Robert J - OFCCP <Gaglione.RobertJAdoll.cov>; Davidson, Patricia J - OFCCP 
4 (b) 6 ; Gean, Lissette - OFCCP' pLgi.Dy>; Squitieri, Chad C - OSEC 
<saulitLeosihgq.cff.,./91g22 b(6) ; Dankowitz, Beverly - SOL I pdoll.cov>; Bickerstaffe, Keir - SOL 

(b) 6 ' ; Taylor, Timothy J - SOL <TayllorTimothy..JAdoll.gov>
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, ?.02_0.10.:.5_8.A114_._ 

- OFCCP b(6) eldoll.cov>; Seely, Christopher - OFCCP 
b(6) Cc dolhoov> 

Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert.,J doLao_u?.:._D_avid.spn, Patricia J - OFCCP 
b(6) doll.acv>;  Gean, Lissette - OFCCP b(6) Mglicloy>; Squitieri, Chad C - OSEC 

<guified.,clhad.cadoll.,cov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
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Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington,. .DC 20210 
(202i b(6) i(Phone) 
(202) 693-1304 (Fax) 

DO L008050 



From: 

To: 
CC: 
Sent: 
Subject: 

Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 
Williams, Tina T - OFCCP 
Davidson, Patricia J - OFCCP; Gean, Lissette - OFCCP 
9/28/2020 1:51:16 PM 
FW: FAQs for new EO 

I've spoken with Chad/OSEC and he wants me to proceed as I've indicated. Please draft the FAQs as I've 
requested. If CRLM proposes alternative language, please provide that in addition as an alternative version. 
Please send me the four FAQs by 2:30pm. If you are going to have difficulty meeting the OSEC deadline for a 
particular FAQ, please let me know which one. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <Taylor.Timothy.J©dol.gov> 
Sent: Monday, September 28, 2020 1:19 PM 
To: Squitieri, Chad C - OSEC <sq_uitieri.chad.c@dol.gov>; Leen, Craig - OFCCP <Leen.Craig©DOL.gov>; 
VVilliams, Tina T -.OFCCP1 b(6) dol.gov>; Seely, Christopher- OFCCP 

b(6) p_dol.gov> L._ 
J - OFCCP <Gaglione.Robert.J@dol,gpv>_;_.Dayid§pi, Patricia J - OFCCP 

b(6) Mdo 
Y - SOL dol.gov>; Gean, Lissette - OFCCP g 

dol.gov>; Bickerstaffe, Keir - SOL! (6) ov>; Dankowitz, Beverly 
l.gov> 

Subject: RE: FAQs for new EO 

When the FAQs are ready, they will need to be cleared by SOLFO and OSEC before they are posted. 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 

b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Squitieri, Chad C - OSEC <squiteriLchad.c doll.ciov>
Sent: Monday, September 28, 2020 12:50 PM
To: Leen, Craig - OFCCP <11....een.Craig@IIDOL.,..gov>; Williams, Tina T - OFCCP .i b 6 ..,,doll.gov>;
Seely, Christopher - OFCCP b(6) l@doll.cov> : . 
Cc: Gaglione, Robert J - OFCCP <apolione. Robert. ,i( clgi,g(;)y_?:.DyEcl.sQn.,.., Pathdi .112-0FCCF-1___ _________________. idoll gov>; Gean, Lissette - OFCCP I li 

Pdoll.gov>; Bickerstaffe, Keir - SOL i (6) ip clov>; Dankowitz, Beverly - SQL b(6) :,,,..191g5,L/›; Taylor, Timothy J - SOL 
- TaVidir'.17iTfii-0lirW:j-@-dot goy> . 
Subject: RE: FAQs for new EO 

That should world 
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From: Leen, Craig - OFCCP <11....een„CralLgADOLcoy> 
Sent: Monday, September 28, 2020 12:49 PM 
To: Sq_uitieri, Chad C - OSEC <sgpifierichad.c@doll.cov>; Williams, Tina T - OFCCP 
I b(6) Odoll„cov>; Seely, Christopher - OFCCP i b(6) ),(Joll.cov>
C-c: .Gpg-fone,Robert J - OFCCP <Gaglione.Robert.J©doll':46-VD -a\71O-O7-Patricia J - OFCCP 

bdoll.dov>; Gean, Lissette - OFCCP I 111.gov>; Dankowitz, Beverly - SOL b(6) pdoll.clov>; Bickerstaffe, Keir - SOL i b(6) ,doll.clov>; Taylor, Timothy J - SOL 
< 
,,, 
ra,-,ifor. nmoThy.Igaoll.cov> L._ i 

Subject: RE: FAQs for new EO 

Yes, this is our top priority. Tina, I'd suggest the one I sent on unconscious bias and the three others I sent. That 
would give us four FAQs total. 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <s.quiitiierii.chad.cCc 
Sent: Monday, September 28, 202. 0 12:45 PM . 
To: Williams, Tina T - OFCCP 1 pdoll.gov>; Leen, Craig - OFCCP <Leen.aralca,11DO11.....cov>;
Seely, Christopher - OFCCP <1 (6) pdoll.gov>
icc;_Gasatione.,..figter,t J - OFCCP. Ga-0llir6-66-.Robert.J(doll.dov>; Davidson, Patricia J - OFCCP 

b(6) b.,,jciLgs2.y>; Gean, Lissette - OFCCP .!.:2J..,.O2>; Dankowitz, Beverly - SOL 
ffb,doll.cov>; Bickerstaffe, Keir - SOLI b(6) Eb.doll.gov>; Taylor, Timothy J - SOL 

<-11-avIlor-nmothy.J©dot goy> 
Subject: RE: FAQs for new EO 

As soon as you can—if you could meet the original 2PM deadline that would be great. As far as ongoing 
OFCCP projects, this is the top ()SEC priority for today, so I appreciate the quick work. 

Just to be clear, the end goal is to upload a total of 2-5 EO FAQs today (1-2 on unconscious/implicit bias, as 
originally requested, and 1-3 additional FAQ addressing the EO, with the 3 Craig mentioned being good 
candidates). 

From: Williams, Tina T - OFCCP! b(6) goy>
Sent: Monday, September 28, 202-0-12-:3-61DIVI----
To: Squitieri, Chad C - OSEC_.5_sauLtiLerichathcAdoll.cov>; Leen, Craig - OFCCP <Leen.Craidp,DOll....„dov>;
Seely, Christopher - OFCCP b(6) 6doll.gov>
Cc: Gaglione, Robert J - OFCCP <Gacilllione.Robert doll.cov>; Davidson, Patricia J - OFCCP 

oll.lov>; Gean, Lissette - OFCCP b(6)  °, 
bdoll.,cov>; Bickerstaffe, Keir - SOL b(6) ° 

qov>;i  Dankowitz, Beverly - SOL 
. oll.,dov>; Taylor, Timothy J - SOL 
'<-11-avIlorTimatlhy.,J@ACII.,cov>
Subject: RE: FAQs for new EO 

Chad — absolutely, we will have the 1-2 FAQs today. When do you need the other FAQs? Thanks. Tina 

From: Squitieri, Chad C - OSEC <qguited.chad.c ,doll.qov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <Leen.Craio@DOll.....00v>; Williams, Tina T - OFCCP 1 b(6) ft),doll.ciov>;
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Seely, Christopher- OFCCP i b(6) p doll cloy> 
-.FiCc: aglione, obert J - OFC-CP- TaT a-ourieZert Jpdoll- cov>;- - - - Davidson - - - - - , Patricia J - OFCCP G R ,- - - ---- - - - 

b(6) doll gov>; Gean, Lissette - OFCCP 1 Il gov>; Dankowitz, Beverly - SOL 
:Adoll gov>; Bickerstaffe, Keir- SOL 1 b(6) Ooll gov>; Taylor, Timothy J - SOL 

<Tayilor "FilmothiJpeloll coy> [_ 
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen„Cral IIDOIL.cov>
Sent: Monday, September 28, 2020 1.1:08 AM 
To: Williams, Tina T - OFCCP <I b(6) pdoll.gov>; Seely, Christopher - OFCCP 

b(6) doll.gov>
'Cc: Ga_lione, Robert J - OFCCP <Gaglione.RobertJAdoll,cov>;_pavidson,_Patricia J - OFCCP 

b(6) pdoll.gov>; Gean, Lissette - OFCCP   Squitieri, Chad C - OSEC 
<quitlierli.chad.cadoll.cov>; Dankowitz, Beverly - SOL b(6) Woll.cov>; Bickerstaffe, Keir - SOL 

b(6) bdoll.gov>; Taylor, Timothy J - SOL <tailaTiiii-offiTjgdoll. goy>
SiilfiWt!-RETFALTg for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 20.2.0.  10:58 AM 

OFCCP 1 b(6) - ,doll.clov>; Seely, Christopher - OFCCP 
b(6) ' 

Cc: Gaglione, Robert J - OFCCP <Gacilione.Robert doll.cov>; Davidson, Patricia J - OFCCP 
b(6) 0doll.c 2yf >; Gean, Lissette - OFCCP   Squitieri, Chad C - OSEC 

<guifierichad.cadoll.cov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
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Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202)[. N§.). (Phone) 
(202) 693-1304 (Fax) 
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From: 

To: 
Sent: 
Subject: 

Williams, Tina T - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECI PIENTS/CN=DE1CA1BB58004746A50104BD40A50623-
WILLIAMS, T> 
Bickerstaffe, Keir - SOL 
9/28/2020 3:30:13 PM 
RE: FAQs for new EO 

Absolutely not, you are just fine. As a matter of fact, I didn't worry about it at all. It was the truth — given a 
request to turn this around in an hour or so is not reasonableJ 

From: Bickerstaffe, Keir - SOL 
Sent: Monday, September 28, 4 
To: Williams, Tina T - OFCCP < 
Subject: RE: FAQs for new EO` 

Tina, 

©dol.gov> 

dol.gov> 

I just wanted to add — and I hope you know this — that my somewhat terse email to Craig was not meant as any 
sort of criticism of you or OFCCP career staff, and that if such emails place you in a difficult position, please let 
me know and I will be mindful of that going forward. 

Keir Bickerstaffe 
Counsel for Interpretation and Advice, SOL-CRLM 
(202 b(6) 

From: Bickerstaffe, Keir - SOL 
Sent: Monday, September 28, 2020 2:03 PM 
To: Leen, Craig - OFCCP <Len:Craj,gpdolLcov>
Cc: Williams, Tina T__- OFCCP b(6) cov>; Dankowitz, Beverly - SQL 

b(6) pdd cloy> 
LSubject: RE: FAQs for new EO 

I have provided you my best legal analysis, in the exceedingly short time allotted. I (b) 5 
-051-  and 

ideally I would have more than 30 minutes or so to opine on such an issue. Obviously I recognize that such a 
decision will ultimately be made by leadership. 

Keir Bickerstaffe 
Counsel for Interpretation and Advice, SOL-CRLM 

(202); b(6) 

From: Leen, Craig - OFCCP <Leen CrallgAIDO11... coy> 
Sent: Monday, September 28, 2.0.2. 0. 1_:2. 3_ PM 
To: Bickerstaffe, Keir - SOL I cloy>

T - OFCC b(6) pdoll clov>; Dankowitz, Beverly - SOL 
b(6) Add clo'N7.  L._ 

Subject: RE: FAQs for new EO 

Thanks Keir. I suggest you discuss with Tim.L. (b) 5 

(b) 5 
It may be that we 
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will need to publish more on that if you think our current regs or guidance does not make that point clearly, but it 
is clear to me that this is DOL's and SQL's view. I (b) 5 i 

(b) 5 i 

Craig E. Leen 
OFCCP Director 

From: Bickerstaffe, Keir - SOL :i b(6) 0doll.gov>
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <11....een.Cral[gOIDOIL.qov> 

- OFCCP b(6) EAdoll.gov>; Dankowitz, Beverly - SOL 
b(6) 

Subject: RE: FAQs for new EO 

Craig, 

(13) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Depactimentallat?or I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (201 b(6) I Fax: (202) 693-5319 I r b(6) 
Pronouns: 'n-ertirmm-is---

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„CraklAIDO11.....,gov>
Sent: Monday, September 28, 2020 12:32 PM 
rIsx_SI-Juitiari._.Clifad C - OSEC <squifieriLclhad.,c doll.,gov>_:_WiLlia.m.s..._Tina.I.:_pFCCP

b(6) pdoll„clov>; Seely, Christopher - OFCCF b(6) i( dOll.,Q0V>
:C_C.I.Bali_coe__ECob_ert J - OFCCP <Gaglione.,Robert.,J@01:q(5 PaVid-§6.01-,Patricia J - OFCCP i 

b(6) p,doll.,gov>; Gean, Lissette - OFCCP 1 
V(doll.,clov>; Bickerstaffe, Keir - SOL 1 (6) w>; Dankowitz, Beverly - SOL

Idoll.,,gov>; Taylor, Timothy J - SOL 
<-11"avIlor.."Timotlhy..Jgdoll..gov>
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5
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(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <squifieriLchadc@doll.gov>
Sent: Monday, September 28, 2020 12:19 PM . . 
To: Leen, Craig - OFCCP <11....een.Crak,a1DO11.....gov>; Williams, Tina T - OFCCP .1 b(6) pdoll.gov>;...______._. ._._._._._._._._._._._. 
Seely, Christopher - OFCCP _ I b(6) pdoll.clov>
L-1(1..!."----L-dicl,:1,11-.-.P-rnho.it J - OFCCP <Gaflond:T-Tdbert.J@dolLgov>;_pavidsop,Patricia J - OFCCP 

b(6) .,doll.qov>; Gean, Lissette - OFCCP i pl goy>. Dankowitz, Beverly - SOL 
I doll.clov>; Bickerstaffe, Keir - SOL i b(6) :  • '.cioll.clov>; Taylor, Timothy J - SOL 

._._._._._._._._._._.-----------1

<Tayllor-Ilimothy.Jgdoll.qov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een„Cra(gplIDOIL...gov>
Sent: Monday, September 28, 2020 11:08 AM _ 
To: Williams Tina T - OFCCP b(6) Odoll.gov>; Seely, Christopher - OFCCP 

b(6) Pdoll.gov>l.-
'-C.:Cf-G-agri-drie-;-R-Ci rt J - OFCCP <Ga.glione.Robert.Jpo,gpv>.,..DavidsonPatricia J - OFCCP 

(b) 6 ; Gean, Lissette - OFCCR 
b .(6) . ._ !,;\ 

bll.clov>; Squitieri, Chad C - OSEC i. 
<gErilifieriLchad.c doll.clov>; Dankowitz, Beverly - SOL L_______ _____ i ti,doll.gov>; Bickerstaffe, Keir - SOL 

(b) 6 ; Taylor, Timothy J - SOL <Tqy.11orTimothyj@doll.clov>
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 
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From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
To: Williams, Tina T - OFCCP b(6) Odoll.qov>; Seely, Christopher - OFCCP 

b(6) (Joll . coy> 
Ce-:-Gahliah-e-,Fol5ert J - OFCCP <Gacilione.Robert. d911.gov>; Davidson, Patricia J - OFCCP 

b(6) 0,doll.gov>; Gean, Lissette - OFCCP G t..(6) Edoll.gov>; Squitieri, Chad C - OSEC 
'<squilfier1.6fiaTE@ad.g.gy>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Wasbington,._PQ 20210 
(202 b(6) (Phone) 
(202)-69-3:13-04 (Fax) 
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From: 

To: 
CC: 
Sent: 
Subject: 

Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 
Williams, Tina T - OFCCP; Bickerstaffe, Keir - SOL 
Dankowitz, Beverly - SOL; Davidson, Patricia J - OFCCP; Gean, Lissette - OFCCP 
9/28/2020 2:14:21 PM 
RE: FAQs for new EO 

Thanks everyone. Great work with a short timeframe. It is much appreciated. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP i b(6) dol.gov>
Sent: Monday, September 28, 202ITZ:UT-PlVf------i i i 
To: Leen, Craig - OFCCP <Leen,crqtg@pQL..g_gy>; Bickerstaffe, Keir - SOL 1 b(6)  dol.gov> 
pc.:._D_ankowitz...Bayerly - SOLE b(6) '@dol,.a.om_ .:..Davidsaci, Pat'RTa-T-CiFCCP-
. b(6) @dol.gov>; Gean, Lissette - OFCCP b(6) @dol.gov> 
Subject: RE: FAQs for new EO 

Okay, we will remain on standby about posting the FAQs that are approved. 

From: Leen, Craig - OFCCP <Leen„Cral  (@.11DO11.....gov>
'Sent: Monday, September 28,.2020 1 56 PM , . 

To: Williams, Tina T - OFCCP i b(6) bll.gov>; Bickerstaffe, Keir - SOL . b(6) p d o I I . q o v > 
cc.:.Dankowitz...Baverly - SOLL I doi.clov>; Davidson, Patricia J 2OFCCP 

___  b(6)  Wdoll.cov>; Gean, Lissette - OFCCPI b(6) r D. doll.gov> 
'Subject: RE: FAQs for new EO 

Thanks. I will send to OSEC and SOL FO. I will provide alternative language for FAQ 4 though, as I believe it is 
too restrictive in what it claims violates EO 11246. I will send both versions to Tim. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP i b(6) p d o I I . q o v >
Sent: Monday, September 28, 2020 1:53 PM . b(6 i-,,•To: Leen, Craig - OFCCP <11....een.CralLgAIDOLgov>; Bickerstaffe, Keir - SOLI ) ,,doi. goy> 
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. i 
C_ c_.  - soLL b(6) mipdoll.gov>_; Davidson, Patricia J - OFCCP 

._. _._._. b(6)._. _._pdd gov>; Gean, Lissette - OFCCP b(6) Ndoll goy> 
Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <1...een„Cral.gplIDOIL....dov>
Sent: Monday, September 28„.2020 1:46 PM
To: Williams, Tina T - OFCCP (6) b,II.gov.>; Bickerstaffe, Keir - SOLI

,.-fle:.-nankowitm-RAverly - SOLI 0doll.g.py>; Davidson, Patricia J - OFCCP 
Pdoll.gov>;b(6) 

,. 
  Gean, Lissette - OFCCP 1 b(6) pdoll.,gov>L._ 

SlibT6eFRETA-Q-S- for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

b6) From: Williams, Tina T - OFCCP < ( _._ doll.gov>._._._._._._._._._._._._. ._._._._. 
Sent: Monday, September 2§..._2020_1:10.PM________, 
To: Bickerstaffe, Keir - SOL !CIOV>; Leen, Craig - OFCCP 
Cc: Dankowitz, Beverly - SO€ b(6) ,doll.gov>
Subject: RE: FAQs for new ao-

Keir — we're sending you the draft FAQs for review. 
, 1 

From: Bickerstaffe, Keir - SO4 b(6) (Joll.clov>
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <Leen.CralloplIDO11.....00v>
Cc: Williams, Tina T - OFCCP b(6) ______., ' doll y>; Dankowitz, Beverly - SOL __  

I b(6) 1,( doll.clov>._. ._...._._. ._._ _ _._ -1 

Subject: RE: FACTS for new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Departrnent_of_Labor I 200 Constitution Avenue,. NVVI.Suite N-2474 I Washington, DC 20210 
Office: (202 b(6) 11 Fax: (202) 693-5319 b(6) 

-.I 

Pronouns: he/him/his 
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This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„Crai 11DO11.....clov>
Sent: Monday, September 28, 2020 12:32 PM 

C - OSEC <sgpifierLchad.c@doll.gov>; Williams, Tina T - OFCCP 
b(6) pdoll„gov>; Seely, Christopher - OFCCP 4 b(6) pdoll.qov>

tdE-G-abliofid;-RObert J - OFCCP <Gq.glione.Robert.J@dobsay. :_.D.ayldsop:Patricia J - OFCCP 
doll gov>; Gean, Lissette - OFCCPI b(6) Odoll clov>; Bickerstaffe, Keir - SO.. (i i 136) poll goy>: Dankowitz, Beverly - SOL 

Pdoll gov>; Taylor, Timothy J - SOL 
<1.4yllor .fimothyj@doll cloy> 
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <qc. .AberiLchadc@doll.gov>
Sent: Monday, September 28, 2020 12:19 PM , I 
To: Leen, Craig - OFCCP <11....een.Craiq@DO11.....qov>; Williams, Tina T - OFCCP b(6) . .doll.clov>;
Seely, Christopher - OFCCP ill -------6-W------ipdoll.gov> 

,._._Crn.naalintie_._Robar_t—! - OFCCP <Gaglione.lRobert.JAdollApvtDavidson, Patricia J - OFCCP 
pll.qov>; Gean, Lissette - OFCCP; b(6) 2: 11.gov>; Dankowitz, Beverly - SOL b(6) poll.clov>; Bickerstaffe, Keir - SOLI pdoll.clov>; Taylor, Timothy J - SOL 

11%S711or.Tilmdtfly..,.-EDdbi. goy>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 
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Best, 
Chad 

From: Leen, Craig - OFCCP <11....een„Cral.gplIDO11.....,gov>
Sent: Monday, September 28, 2.020_11:.0B.AM__ 

r.T_o.:._Williams.,_.Iina_T - OFCCP I b(6) 1.,p d o I I . q o v > ; Seely, Christopher - OFCCP 
b(6) 0,doll.,gov>

`(:d'..-G-4gljaff6,1Robert J - OFCCP <Gagione.,Robert.,J@doll.,gov>; Davidson, Patricia J - OFCCP 

L.

(b) 6 '; Gean, Lissette - OFCCP —_.,.,..._.pll.,00v>; Squitieri, Chad C - OSEC 16A,.<ssiyittsi.,clha.,c021my>._.; Dankowitz, Beverly - SOL „...,.,...„....,._ doll.,clov>; Bickerstaffe, Keir - SOL 
i 

 PF b
 (b) 6 I; Taylor, Timothy J - SOL <TullorTimatlhy.,J@doll.,cloy>

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 202_0_10:5.8A.M___, 
To: Williams, Tina T - OFCCP b(6) D;doll.clov>; Seely, Christopher - OFCCP 

b(6) Wdoll goy> 
`cc:-G-agwori -;-Houert J - OFCCP <agglig023.g.12fftallgi.gov>; Davidson, Patricia J - OFCCP 

b(6)   Gean, Lissette - OFCCP b(6)   Squitieri, Chad C - OSEC 
uuitieri.,clhad.,c clotoov>

Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
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(202 b(6) (Phone) 
(202) 693-1304 (Fax) 
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From: Seely, Christopher - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI> 

To: Carson, Sarah J - OFCCP; Cummings, Cody - OFCCP; Good, Tina - OFCCP; Hall, Drew A -
OFCCP; Lucas, Reginald T - OFCCP; Regan, Jaime L - OFCCP; Smith, Dina - OFCCP; Todd, 
Valerie - OFCCP 

Sent: 9/28/2020 2:33:59 PM 
Subject: FW: FAQs for new EO 
Importance: High 
Attachments: Executive Order Combating Race and Sex Stereotyping Frequently Asked Questions (KB).docx; 

RE: EO 13950 FAQs 

Chris Seel! 
2021 b(6) 

i i 
From: Williams, Tina T - OFCCP [ b(6) ` dol.gov> 
Sent: Monday, September 28, 2020 11:09 AM
.Tn.I.Setelt._Ch.r.ist_clpher - OFCCP i ._ b(6) ©do1,29v>; Bickerstaffe, Keir - SOL 
[ b(6) j©dol.gov>; Dankowitz, Beverly - SOL i b'6' Ndol.gov> 
Subject: FW: FAQs for new EO
Importance: High 

FYI 

From: Leen, Craig - OFCCP <Leen„CraiHg.@IDO11.....qov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sgpitbirLchad.c@doll.gov>
Cc: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.clov>; Swearingen, Brett A - OSEC 
<swearibgen.brett. a doll.clov>; Taylor, Timothy J - SOL <Tayllor.Timathy.J doll.ciov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Williams, Tina T - OFCCP >doll.clov>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 
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Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

i . 
From: Williams, Tina T - OFCCP b(6) p doll.gov> _
Sent: Monday, September 28, 2020 1:53 PM 
To: Leen, Craig - OFCCP <I...een.CrakajDO11.....cov>; Bickerstaffe, Keir - SOL b(6) pdoll.gov>
Cc: Dankowitz, Beverly - SOL <I_ b(6) )doll .f:Lc'd1- .:.-D- IliciQcul., Patricra-J.--or-c.A:1---j

._

(b) 6 fr; ean, Lissette - OFCCP i b(6) doll.cov>, 
Subject: RE: FAQs for new EO L. 

Here you go. 

From: Leen, Craig - OFCCP <11....een„Craig@IIDO11.....gov>
Sent: Monday, September 28, 20.2. 0 1_:_4. 6_ PM 
To: Williams, Tina T - OFCCP b(6) 'HI.clov>; Bickerstaffe, Keir - SOL b(6) bdoll goy> 
Cc: Dankowitz, Beverly - SOL doll.gov>; Davidson, Patricia J - OFCCP 
<Davdson.11:DatndaAdoll.cov>; Crean,ris-setre-:•orCCP <I- — b(6) Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - oFq 
Sent: Monday, September 28 
To: Bickerstaffe, Keir - SOL < kov>; Leen, Craig - OFCCP 
Cc: Dankowitz, Beverly - SOL 1p q o  > 
Subject: RE: FAQs for new EO 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL b(6) p, cloy> 
Sent: Monday, September 28, 2(J20-ItY21:-PlVf---
To: Leen, Craig - OFCCP <11...een Crain IDOL. ov> 
Cc: Williams, Tina T - OFCCP b(6) [Adoll cov>; Dankowitz, Beverly - SOL 

b(6) 
`Siibie-afFRETACWfor new EO 
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Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202) b(6)___I I Fax: (202) 693-5319 I b(6) ?doll cloy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 12:32 PM 
To: qq.yitieri, Chad C - OSEC <scp.„0fi Lerclhad.,c@doll.,qov>; Williams., Tina_T .- OFCCP 

b(6) pdoll„gov>; Seely, Christopher - OFCCP < b(6) 
iLt-f-GagifOrieTlibbert J - OFCCP <GaglIone.,Robert.,J@doll.,`C IJaVitigifiFf;-Fkicia J - OFCCP 

dolhoov>; Gean, Lissette - OFCCP ,11.,c.joy>; Dankowitz, Beverly - SOL b(6)   Bickerstaffe, Keir - SOL 13 ( 6 ) cioll.clov>; Taylor, Timothy J - SOL 
<-11"ayllorlimatlhy.,Jgdoll.,gov>
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
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From: Squitieri, Chad C - OSEC <uulten.chad.g ,doll.gov>
Sent: Monday, September 28, 2020 12:19 PM ‘
To: Leen, Craig - OFCCP <11....een.Craki@IDO11.....gov>; Williams, Tina T - OFCCP <i 13(6) pdoll.gov>;... .  , 
Seely, Christopher - OFCCP L b(6) PdOll.gOV>

CC: Gaglione, Robert J - OFCCP <Gagnone.Robert.JAdoll.qov>; Davidson, Patricia J - OFCCP 
,11.clov>; Dankowitz, Beverly - SOL b(6) doll.gov>; Gean, Lissette - OFCCP 1------

b(6) doll.cnov>; Bickerstaffe, Keir - SOL doll.qov>; Taylor, Timothy J - SOL 
<Tayllort nmothy..J@dotgov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een„Cra(g.AIDO11.....gov>
Sent: Monday, September 28, p2Q1.1.:QS.AM_._. 
To: Williams, Tina T - OFCCP b(6) TWoll.clov>; Seely, Christopher - OFCCP 

b(6) doll.gov>
Cc: Gaglione, Robert J - OFCCP <Gacnione.Robert.J doll.cov>; Davidson, Patricia J - OFCCP 

(b) 6 Gean, Lissette - OFCCP: ioll.gov>; Squitieri, Chad C - OSEC 
sciy.ifierLcinDcl.g ov ; Dankowitz, Beverly - SOL 4 ov>; Bickerstaffe, Keir - SOL 

imo .(b) 6 _?; Taylor, Timothy J - SOL <Yayllor-IT tIn• JpgrOll ov> 
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020.1.0:58 AM 
To: Williams Tina T - OFCCP Q b(6) p,doll.cnov>; Seely, Christopher - OFCCP 

b(6) (Joll.gov>
Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert.J doll.gov>; Davidson, Patricia J - OFCCP 
I bi§1. Adoll.cov>; Gean, Lissette - OFCCP I b(6) ,doll.cnov>; Squitieri, Chad C - OSEC 
<quified.chad.g oll.gov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 
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(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) b(6) Phone) 
(202) b-oz.5--r3u4"(Fax) 
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From: Bickerstaffe, Keir - SOL </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=76946342408840629D14D5B8C536A764-
BICKERSTAFF> 

To: Seely, Christopher - OFCCP 
CC: Williams, Tina T - OFCCP 
Sent: 9/28/2020 1:46:27 PM 
Subject: RE: EO 13950 FAQs 
Attachments: Executive Order Combating Race and Sex Stereotyping Frequently Asked Questions (KB).docx 

My edits and comments attached. 

Keir Bickerstaffe 
Counsetfor.interpretation and Advice, SOL-CRLM 
(202; b(6) 

From: Seely, Christopher - °F0CH b(6) 
Sent: Monday, September 28, 2020. 1_:_1. 2_ PM 
To: Bickerstaffe, Keir - SOL 'Ool.gov> 
Cc: Williams, Tina T - OFC0 b(6) pdol.gov> 
Subject: FW: EO 13950 
Importance: High 

Hi Keir — 

Will you please take a quick look? We have to get back to the larger group by 2. 

Thanks, 

Chris Seely 

b(6)
From: Seely, Christopher- OFCCP 
Sent: Monday, September 2a._.2_0.211_51_0.3_.AM._ 
To: Williams, Tina T- OFCCP b(6) Edol.hov b(6) ClOV>

Subject: EO 13950 FAQs 
Importance: High 

Tina, 

Attached are the first set of FAQs for Executive Order 13950, for review. We borrowed heavily from the EO and 
from the emails Craig sent with the FAQs either he or OSEC wrote. 

Keir is at lunch until 1 p.m. and Craig said he wants something by 2 p.m. I don't want to sit on them until Keir 
gets back, in case you want to move them. 

I'm taking my lunch now too. 

Thanks, 

Chris Seely 
Acting Deputy Director 
Division of Policy and Program Development 
Office of Federal Contract Compliance Programs 
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U.S. Department of Labor 

b(6) (mobile) 
Pronouns: he/him/his 
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From: 

To: 
CC: 
Sent: 
Subject: 

Taylor, Timothy J - SOL </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=363C0A5D85CA453EB4D8A2A62A9C286F-
TAYLOR, TIM> 
Leen, Craig - OFCCP; Kilberg, Andrew G - OSEC; Squitieri, Chad C - OSEC 
Swearingen, Brett A - OSEC; Rose, Sharon A - SOL; Williams, Tina T - OFCCP 
9/28/2020 2:16:18 PM 
RE: FAQs for new EO 

Great work. Thanks everyone. 

Timothy Taylor 

Deputy Solicitor 

U.S. Department of Labor 

o. b(6) im. 201 b(6 

This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Leen, Craig - OFCCP <Leen.Craig©DOL.gov> 
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.gov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dol.gov> 
Cc: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gov>; Taylor, Timothy J - SOL 
, _T_a.v.lor.Iimo.thlt-Mdol.gov>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.gov>; Williams, Tina T - OFCCP 

b(6) ,dol.gov> 
'Subject E:  for new EO 

It is our pleasure. We are on standby to post once we edit consistent with your feedback. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <IKIllbew.Andrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP   Squitieri, Chad C - OSEC <sguiten.chad.c doll„ciov>
Cc: Swearingen, Brett A - OSEC <sweanncien.brett.a(W,doll.ciov>; Taylor, Timothy J - SOL 

._. :Tamkr_.Tinacittiv...U doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.gov>; Williams, Tina T - OFCCP 
b(6) ipdoll„gov>

Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 
201 b(6) 
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From: Leen, Craig - OFCCP <11....een„CrakO11DO11.....clov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguffierLclhad.c@doll.gov>
Cc: Kilberg, Andrew G - OSEC <Killberg.,Andrew.GAdoll.ciov>; Swearingen, Brett A - OSEC 
<swearitgen.brettaAdoll.gov>; Taylor, Timothy J - SOL <Tay.11orTimoty,Adoll.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Williams, Tina T - OFCCP b(6) pdoll.clov>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP 13(6) jpdoll.gov>
Sent: Monday, September 28, 2020 1:53 PM 
To: Leen, Craig - OFCCP <Leen.Cralqa,11DO11..:29ov>; Bickerstaffe, Keir - SOL b(6) Odoll.gov>

,Cc.:._Dank_chnittz_.Raverly - SOL 4, b(6) Odolhqov>; Davidson, Patricia J - OFCCP 
  Gean, Lissette - OFCCP b(6) pdoll.gov>

Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <Leen CrakalIDO11... goy> 
Sent: Monday, September 28, •02-0-1 PM .:4a• -•-•-•-•-•-•-; • 
To: Williams, Tina T - OFCCP 1 b(6) bll.gov>; Bickerstaffe, Keir - SOL b(6) pdoll goy> 
Cc: Dankowitz, Beverly - SOL 6doll.qgv>, Davidson Patricia J -b-FC;C:P  , ._._ _____ . 

b(6) p' ll gov>; Gean, Lissette - OFCCP 1 b(61 
/ 

pdoll goy> 
i 
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Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

i 
From: Williams, Tina T - OFCCP b(6) irdoll.gov>
Sent: Monday, September 28, 2 
To: Bickerstaffe, Keir - SOL TCKW>; Leen, Craig - OFCCP <I1...een.CrakalIDO11.....gov>
Cc: Dankowitz, Beverly - S b(6) pdoll.gov>
Subject: RE: FAQs for new'EU 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL <I b(6) 0doll.gov>
Sent: Monday, September 28, 20201:04 PM 
To: Leen, Craig - OFCCP <11....een.Crakj IDO11... goy> 
Cc: Williams, Tina T - OFCCP b(6) Adoll.cov>; Dankowitz, Beverly - SOL 

Subject: RE: FAQs for new EO 

Craig, 

(13) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. DepartmentofLabor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (2021 b(6) I I Fax: (202) 693-5319 I L b(6) doll.gov 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen Cralca,11DO11.....ciov>
Sent: Monday, September 28, 2020 12:32 PM 
To: S_quitieri, Chad _C__ - OSEC <ciuffieriLchad.c ,doll.ciov>; Williams,. Tina T - OFCCP 

(.121.2  1>; Seely, Christopher - OFCCP b(6) 
Cc: Gaglione, Robert J - OFCCP <Gacilione.Robert.J d.oLuo_u.?:_._David.so_o, Patricia J - OFCCP 

  Gean, Lissette - OFCCP I 'Ooll.dov>; Dankowitz, Beverly - SOL 
b(6)   Bickerstaffe, Keir - SOL b(6) ipdoll.,clov>; Taylor, Timothy J - SOL 

<TavIlorfilimathy.,J@doll.,gov>
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Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <squifieriLchad.c@doll.gov>
Sent: Monday, September 28, 2020 12:19 PM
To: Leen, Craig - OFCCP <11....een.Cralg@IIDO11.....cov>; Williams, Tina T - OFCCP I b(6) doll.cov>;
Seely, Christopher - OFCCP 1------- --------"pdoll.cov>
Cc: Gaglione, Robert J - OFCLTY- GA-grorie:R-dbert.J(W,doll.gov>; Davidson, Patricia J - OFCCP .. 

0,doll.gov>; Gean, Lissette - OFCCP 1 011.gov>; Dankowitz, Beverly - SOL b(6) ic' doll.c.jov>; Bickerstaffe, Keir - SOL doll.gov>, Taylor, Timothy J - SOL . . ... ---------
<Ta..illorlilmothy.JAdoll.cov> I 

( ) ... • 
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen„CralgplIDO11.....cov>
Sent: Monday, September 28„. 2020. 11.08 AM 
To: Williams, Tina T - OFCCPI b(6) 6doll.gov>; Seely, Christopher - OFCCP 

b(6) p, doll.gov> 
Cc: Gaglione, Robert J - OFCCP <Ca.glione.Robert.JAdoll.gov>; Davidson, Patricia J - OFCCP 

b(6) idoll.gov>; Gean, Lissette - OFCCR- - - - " icy>: Squitieri, Chad C - OSEC 
<sguifierichad.c  doll.gov>; Dankowitz, Beverly - SOL I b(6) pll.cov>; Bickerstaffe, Keir - SOL 
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b(6) iclov>; Taylor, Timothy J - SOL <Tayllor.,Timathy.JAdoll.,qov>
SlitijecERE: FA-Qs fornew EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
To_ Williams, Tina T - OFCCP <1_ _ _.x6)_ _.:pdoll.qov>; Seely, Christopher - OFCCP 

b(6) 5doll.qov>
Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert doll.gov>;p avidson, Patricia J - OFCCP 

N§)._ doll.gov>; Gean, Lissette - OFCCP 1 b(6‘ kdoll,qov>; Squitieri, Chad C - OSEC 
<sguified.clhad.c doll.qov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 

aqtpr.L.Dc 20210 
(2021_.___.13.01.APhone) 
(202) 693-1304 (Fax) 
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From: 

To: 
Sent: 
Subject: 

Seely, Christopher - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=6B2B2010AAF743CEB373A758390001A1-SEELY, CHRI> 
Williams, Tina T - OFCCP 
9/28/2020 2:03:01 PM 
RE: FAQs for new EO 

Oh, ok, I see. Thanks! I am planning to sign out at 3:15 p.m. Eastern. 

Chris Seely 
202-I b(6) 

From: Williams, Tina T - OFCCP < b(6) 6dol.gov> 
Sent: Monday, September 28, 2020 11:01 AM 
To: Seely, Christopher - OFCCP b(6) t dol.gov> 
Subject: RE: FAQs for new EO 

Yeah, I sent them to Craig and this was his response. It appears he's handling from here. 

. . 
From: Seely, Christopher - OFCCP b(6) gdd gov> 
Sent: Monday, September 28, 2020 200 PM 
To: Williams, Tina T - OFCCP <i b(6) pdoll.clov>
Subject: RE: FAQs for new EO ' 

I just sent the FAQs to you. 

Chris Seely 
202i b(6) 

From: Williams, Tina T - OFCCP a b(6) W  doll.clov>
Sent: Monday, September 28, 2020 10:58 AM 
To: Seely, Christopher - OFCCP < b(6) Pdoll goy> 
Subject: FW: FAQs for new EO L 

Here you go. Don't review anything else and let them do it. 

From: Leen, Craig - OFCCP <11..een„CraigAIDO11.....gov>
Sent: Monday, September 28, 2020 1:56 PM i . 
To: Williams, Tina T - OFCCP 
Cc_ Dankowitz, Beverly - SOL b(6) ptgov>; Bickerstaffe, Keir - SQL 1 b(6) Odoll.gov>1 
C itz, 1 _._., pdoll.gov>; Davidson, Patricia J - OFCCP 

(b) 6 ; Gean, Lissette - OFCCP 
b(6) 

idoll.clov>
iltifddt7.RErFAKWfor new.EO 

Thanks. I will send to OSEC and SOL FO. I will provide alternative language for FAQ 4 though, as I believe it is 
too restrictive in what it claims violates EO 11246. I will send both versions to Tim. 

Craig E. Leen 
OFCCP Director 
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i , 1 
From: Williams, Tina T - OFCCP 1  b(6) _'@doll.gov>
Sent: Monday, September 28, 2020 1:53 PM x i 
To: Leen, Craig - OFCCP <Leeri.C raiopliDO11.....cov>; Bickerstaffe, Keir - SOL b(6) pdoll.gov>
Cc: Dankowitz, Beverly - SOL 1 b(6) A doll.clov>; Davidson, Patricia J -O-FCC-P---

b(.6)  b,doi.cov>; Gean, Lissette - OFCCP b(6) :.. doll.gov> 
Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <L.een„CralraIDOll.....gov>
Sent: Monday, September 28, 2020 1:46 PM 

OTo: Williams,, Tina T - OFCCP 
 (6) oll.clov>; Bickerstaffe, Keir - SOL b(6) doLgov>

Cc: Dankowitz, Beverly - SOL ,(° ,.doll.clov>; Davidson, Patricia J - OFCCP 
  Gean; L-1§-§-611-6.2-0FCCP pox idotoov>

Subject: RE: FAQs for new EO " 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) goy>
Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Keir - SOL .1 gov>; Leen, Craig - OFCCP <Leen CralLgAIDO11... cloy> 
Cc: Dankowitz, Beverly - S0O b(6) pdoll.clov>
Subject: RE: FAQs for new Ed.

Keir - we're sending you the draft FAQs 

b(6 
for review. 

) From: Bickerstaffe, Keir - SOLI ) 
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <Leen.Cralg@IDO11.....ciov>

OFCCP b(6)   Dankowitz, Beverly - SOL 
b(6) ov> [- 

Si:i15166FRE'..-FA-CT or new EO 

Craig, 
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(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avanue,_.NW.I.Suite N-2474 I Washington, DC 20210 
Office: (202)i b(6) Fax: (202) 693-5319 II b(6) p,doll.gov 
Pronouns: h67hiffaii§ 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„Craka,DO11....cov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <g.pifierLchad.c(Pdoll.cov>; Williams, Tina T ._. OFCCP 

b(6) 0,doll„gov>; Seely, Christopher - OFCCP < b(6) Woll.cov>
Cc: Gaglionet  Robert J - OFCCP <aulione.Robert.J@doll.!.0-(5\77tiaWf§:511,-Fatricia J - OFCCP 

b(6) bdoll.gov>; Gean, Lissette - OFCCP   Dankowitz, Beverly - SOL 
Mdoll.cov>; Bickerstaffe, Keir - SOL b 6 5,doll.,cov>; Taylor, Timothy J - SOL 

<11"qyllor-nmothy,,ip,doll.clov>
Subject: RE: FAQs for new BO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

b 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

5 

From: Squitieri, Chad C - OSEC <sguiteriLchad.c@doll.gov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <11._een.CralgAIDOIL.cov>; Williams, Tina T - OFCCP b(6) P,doll.cov>;
Seely, Christopher - OFCCP b(6) 
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Cc: Gaglione, Robert J - OFCCP <Ca.glione. Robert.JAdoll.gov>; Davidson, Patricia J - OFCCP 
pdoll.,gov>; Gean, Lissette - OFCCP   Dankowitz, Beverly - SOL b(6) Odoll.,gov.>; Bickerstaffe, Keir- SOL b(6) bdoll.,clov>; Taylor, Timothy J - SOL

<-1521cir-r7IfidEPET(8.,-doll.,clov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Len CrainAIDOL goy> 
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP <I b(6) : doll . ov>; Seely, Christopher - OFCCP 

b(6) p,doll gov> 
L._ ._. .  _._  
Cc:._Qaglismq.13plpert.j.: _QFcCP <Gagjlilone Robert J@doll gov>; Davidson, Patricia J - OFCCP 
j (b) 6 ; Gean, Lissette - OFCCP I ill gov>; Squitieri, Chad C - OSEC 
<chiljt2rj..,:gligg.,.g.p,doll clov>; Dankowitz, Beverly - SOL 4._._. . b(6) • . Bickerstaffe, • pdd cloy>,  Keir - SOL 
<I (b) 6 r; Taylor, Timothy J - SOL <Tavllor .rilmothv.J( doll goy> 
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
To: Williams, Tina T - OFCCP 4 to) ,.(Joll .clov>; Seely, Christopher - OFCCP 

. b(6) pdoll.gov>
..-.-2Pr-L.C,aolicAngl-.-lanbiprt J - OFCCP <Gaglione Robert L.J( doll qov>; Davidson, Patricia J - OFCCP 

b(6) Odoll.qov>; Gean, Lissette - OFCCP i..(61 doll.qov>; Squitieri, Chad C - OSEC ,._ i IJ I<quified.clhad.c(doll.gov> i 
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 
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Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) I._._._.N§1._._.](Phone) 
(202) 693-1304 (Fax) 
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From: Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 

To: Mondl, Rachel E - OSEC; Kilberg, Andrew G - OSEC; Swearingen, Brett A - OSEC; Squitieri, 
Chad C - OSEC; Taylor, Timothy J - SOL 

Sent: 9/28/2020 4:27:56 PM 
Subject: FW: FAQs for new EO 
Importance: High 

Please see below. We need to send the FAQs by 5pm to have our contractors post. Otherwise, we will need 
OSEC to reach out to OCIO directly to post after 5pm. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP i b(6) pdol.gov> 
Sent: Monday, September 28, 2020.21.:22-PIVE---
To: Leen, Craig - OFCCP <Leen.Cralcia.DOI_._anv_._._._., 
Cc: Davidson, Patricia J - OFCCP <E to) ,_;bdpj..g_ov.≥_;_. .ely„,Christopher - OFCCP 

b(6) bdol.gov>; Gean, Lissette - OFCCP ii h(61 'pdol.gov> 1 . 
Subject: RE: FAQs for new EO  '
Importance: High 

Craig, 

FYI, the contractors who are responsible for posting are logging off at 5 today. If we receive edits/approval after 
5 then OSEC will need to expedite the request to Ed McCarthy (OCIO) to publish them to the OFCCP website. 

Tina 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Killberq.Andrew.Gadoll.dov>; Squitieri, Chad C - OSEC 
<sduitileril.chad.cadoll.dov>
Cc: Swearingen, Brett A - OSEC <swearilnden.bretta doll.dov>; Taylor, Timothy J - SOL 
<31gylor:Tilm.qtru.J doll . ov>; Rose, Sharon A - SOL <Rg ,..S.1-1 n.. gEg.,A. doll ov>; Williams, Tina T - OFCCP 

b(6) 'Adoll„qov>
SUbjett!-RETFAUs for new EO 

It is our pleasure. We are on standby to post once we edit consistent with your feedback. 

Craig E. Leen 
OFCCP Director 
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From: Kilberg, Andrew G - OSEC <Kilbeig.Andrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.Craki@JDO11.....gov>; Squitieri, Chad C - OSEC <squiben.chad.c doll„gov>
Cc: Swearingen, Brett A - OSEC <swearingen.brett. a doll.ciov>; Taylor, Timothy J - SOL 
<11:ayllorlhmothy,J©doll.ciov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Williams, Tina T - OFCCP 

b(6) „c.iov>
Sb-ojecr..-R-E-Tri ls-for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretar 
U.S. Department of Labor 
20 ._ b(6) 

From: Leen, Craig - OFCCP <Leen„CrakiplIDO11.....,gov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC  
Cc: Kilberg, Andrew G - OSEC <Kilberci.,Andrew.,Gdoll.ciov>; Swearingen, Brett A - OSEC 
<sweanngen.,brett.,a dolhoov>; Taylor, Timothy J - SOL <11byllor.,Timatn\LJ@doll . .R_ose, Sharon A - SOL 
<E.g.ag..,,..abgjEgn.,,..8,gclgjciov>; Williams, Tina T - OFCCP (6)
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
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From: Williams, Tina T - OFCCP 1 b(6) .p,dol gov> 
Sent: Monday, September 28, 20'iv-i-.zro-rrin- - - - - --' 
To: Leen, Craig - OFCCP <12„2.D CrpigfaIpOll...sagy ; Bickerstaffe, Keir - SOL I b(6) 

,Cc_z_Dankovvitz__B_ev,erly - SOL i_ b(6) pdoll.aay>_; Davidson, Patrou-J---off-c.A:F7 ---' 
b(6) p doll gov>; Gean, Lissette - OFCCP i b(6) p. doll goy> 

'-stibie-eu RE-FAUS- for new EO 

Here you go. 

doLgov>

From: Leen, Craig - OFCCP <Leen„CrairaDO11.....,cov>
Sent: Monday, September 28,._2020_1:4B.PM_______, r 
To: Williams, Tina T - OFCCIDI b(6) bl.cov>; Bickerstaffe, Keir- SOL_ b(6) dolhcov>

,Cc.:._Dank_owitz_.Bverly - SOU_ s. loll.p.v. i.Davidspn, Patricia J - OFCCP 
_Pj9.__ :Adotcov>; Gean, Lissette - OFCCP b(6) ip, d o II .. q ov > 

Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP ° b(6) idol.cov>
Sent: Monday, September 28, 202-0- FT0-PIVI-------
To: Bickerstaffe, Keir - SOL 1 i.gov>; Leen, Craig - OFCCP <Leen.CralgplIDO11.....gov>
Cc: Dankowitz, Beverly - SO I (6) p d o II . q ov > 
Subject: RE: FAQs for new Eo-• ' 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL b(6) tbdoll.gov>
Sent: Monday, September 28, 2020 1:04 PM
To: Leen, Craig - OFCCP <1„„g.9.0,craigaDDJI,.._g.ov> 
c.c_;_Wkiam.s..._Iii3a.I - OFCCP b(6) Pdol.gov>; Dankowitz, Beverly - SOL 
i. b(6) Adol.ciov-i 
Subject: RE: FAQs for new EO 

Craig, 

(b) 5 
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(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of.Labor I 200 Constitution Ayenue,_NW15.uite N-2474 I Washington, DC 20210 
Office: (202)[._ I Fax: (202) 693-5319 I i b(6) 2doll.gov 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„CrakajDOIL....qov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <c1.0.berLclhad.c@doll.clov>; Williams, Tina T - OFCCP 

(b)-6 Seely, Christopher - OFCCP doll.,gov>
Cc: Gaglione, Robert J - OFCCP J - OFCCP 

  Gean, Lissette - OFCCP   Dankowitz, Beverly - SOL 
b(6) b(6) doll..gov>; Bickerstaffe, Keir - SOL I tpdoll.,qov>; Taylor, Timothy J - SOL 

.117diTiloEl-fifiari.Y/11P-61611., goy>
Subject: RE: FAQs for new BO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <squifieriLchad.@doll.gov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <1...een.CralgAIDOIL....qov>; Williams, Tina T - OFCCIDI b(6) pdoll.gov>;
Seely, n, - OFCCP b(6) Tdoll.gov> L. 
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;_.Gaoli.o_ne_Fio.ber_t J - OFCCP <Gulione.,Robert,JAdoll.,gov>; Davidson, Patricia J - OFCCP 

b(6) ;doll.,gov>; Gean, Lissette - OFCCP  m:::),>; Dankowitz, Beverly - SOLI 
Ooll., i (6) gov.>; Bickerstaffe, Keir- SOL b idoll.,gov>; Taylor, Timothy J - SOL 

`<•rg ylcm7ilmolny.qprioll., goy> L 
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen..CraigAIDO11......pov>
Sent: Monday, September 28, 2.02.0_11.0_8.AIVI__ 
To: Williams, Tina T - OFCCP i b(6) Ndoll.clov.>; Seely, Christopher - OFCCP L 
<Sedy,,Christor2lher@doll.,gov> . 
Cc: Gaglione, Robert J - OFCCP <Guliona,RobertJAdoll.,q_9_v>;. Davidson, Patricia J - OFCCP , 

g '1_. (b) 6 k; Gean, Lissette - OFCCP I b(6) 01.,clov>; Squitieri, Chad C - OSEC 
<syi.tledclhadc@doll:gov>; Dankowitz, Beverly - SOL <j gdoll.,clov>; Bickerstaffe, Keir - SOL 
1 (b) 6 _y_>; Taylor, Timothy J - SOL < raVlfbr ilEmOthy:j(ead'oll.,qov> 
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM_.
Tq •Williamq, -• Tina T - OFCCP b(6) :Pdoll.qov>; Seely, Christopher - OFCCP -• • • • 

b(6) 1,( doll.cov>
Cc: Ganjiong,_Robert J - OFCCP <Gaglione Robert ,J(° ,.doll ciov>; Davidson, Patricia J - OFCCP 

b(6)   Gean, Lissette - OFCCP gdoll.gov>; Squitieri, Chad C - OSEC 
<qvIiireTriLET-6d:E@ad. goy> 
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
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Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Wasl-ii.n_ato.a._D_q 20210 
(202) b(6) Phone) 
(202) 693-1304 (Fax) 
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From: 

To: 
CC: 
Sent: 
Subject: 

Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 
Williams, Tina T - OFCCP 
Davidson, Patricia J - OFCCP; Seely, Christopher - OFCCP; Gean, Lissette - OFCCP 
9/28/2020 5:04:37 PM 
RE: FAQs for new EO 

Rachel is still reviewing them. I'll inform OCIO that we may need their assistance to post. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) gdol.gov> 
Sent: Monday, September 28, 2020 4:22 PM 
To: Leen, Craig - OFCCP <Leen.Craiga_DOL..qgv> 
Cc: Davidson Patricia J - OFCCPL._ b(6) 6dol.gov ;_.Seelyi _christopher - OFCCP 

b(6) a)dol.gov>; Gean, Lissette - OFCCP b(6) p,dol.gov> 
`SiII5J6-dt!-RETFAUt-for new EO 
Importance: High 

Craig, 

FYI, the contractors who are responsible for posting are logging off at 5 today. If we receive edits/approval after 
5 then OSEC will need to expedite the request to Ed McCarthy (OCIO) to publish them to the OFCCP website. 

Tina 

From: Leen, Craig - OFCCP <11....een„Craig@IDO11.....gov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Killberq.Andrew.Gdoll.clov>; Squitieri, Chad C - OSEC 
<s.guified.chad.c ,doll.clov>
Cc: Swearingen, Brett A - OSEC <sweanncien.bretta doll.ciov>; Taylor, Timothy J - SOL 
<TavIloChmothvapdoll.00v>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Williams, Tina T - OFCCP 

b(6) 
'ztirljecr.-N-ff:TTkOs for new EO 

It is our pleasure. We are on standby to post once we edit consistent with your feedback. 

Craig E. Leen 
OFCCP Director 
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From: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.Craki@JDO11.....gov>; Squitieri, Chad C - OSEC <sgOfien.chad.c doll„gov>
Cc: Swearingen, Brett A - OSEC <swearingen.brett. a doll.ciov>; Taylor, Timothy J - SOL 

rallio_r_:Tim.oth_\LJ doll.ciov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Williams, Tina T - OFCCP 

Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretar', 
U.S. Department of Labor 
202; b(6) 

From: Leen, Craig - OFCCP <Leen„Cralca,11DO11.....ciov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <squiterichad.c ,doll.ciov>
Cc: Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.ciov>; Swearingen, Brett A - OSEC 
<sweanncien.bretta doll.ciov>; Taylor, Timothy J - SOL <ITayllor.Timatny.J doll.ciov>; Rose, Sharon A - SOL 
<H2 ,..atigE?..a.P.I.P-C.t?.Lciov>; Williams, Tina T - OFCCP 4 b(6) 
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
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. i 
From: Williams, Tina T - OFCCP i b(6) .cioi.gov>
Sent: Monday, September 28, 2020 1:53 PM
To: Leen, Craig - OFCCP <Leen.Craic@DOI....cov>; Bickerstaffe, Keir - SOL i b(6) Ddoi. coy> 
cc:. Dankcwi.tz.,.._Bey9rly - SOL b(6)  9'.9\! ;pyjclscn,Patricia J - OFCCP 

doi.b(6) 
L._ 

b cov>; Gean, Lissette - OFCCP 1 b(6) 1.a9im> 
Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <I...een„Craig liDO11.....gov>
Sent: Monday, September 28, 20.2.0.  1:46 PM . i . 
To: Williams, Tina T - OFCCP bll.cov>; Bickerstaffe, Keir- SOL 1 b(6) p.doll.gov>

.c_:_.Dar.ilsoymitz._.Bexerly - SOLI (6) doll.mv. ;_.1:)p015po,_Patricia J -'O-FCC-P------------
b(6) p doll gov>; Gean, Lissette - OFCCP I b(6) bAgi m> 

Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP ‹! b(6) p,doi.cov>
Sent: Monday, September 28, 202b-171-0-P1\71-----
To: Bickerstaffe, Keir - SOL i ',goy>: Leen, Craig - OFCCP <Leen.Craig@DOI....gov>
Cc: Dankowitz, Beverly - SO b(6) .,,,,,..„ 
Subject: RE: FAQs for new L 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOLI b(6) Wdoi qov> 
Sent: Monday, September 28, 2'1:20-TIRT-PlVf.-----
To: Leen, Craig - OFCCP <11...een,Crai,gpliDO11...cov>
Cc: Williams_, Tina T - OFCCP 1 b(6) clov>; Dankowitz, Beverly - SOL 

b(6) pdd goy> 
Subject: RE: FAQs for new EO 

Craig, 

(b) 5 
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(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202) . 4(61._._._1 Fax: (202) 693-5319 I b(6) Idoll cloy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„Cralti ,11DO11.....ciov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <sg. .1  VVilliams, Tina T - OFCCP 

L b(6) Ipdoll"clov>; Seely, Christopher - OFCCP I b(6) pdoll.gov>
,Cc.:._Ganliona._Rohert J - OFCCP <Ca.glione.RobertJAdotcpv>71javiasori,-Patricia J - OFCCP 

b(6) Pdoll.gov>; Gean, Lissette - OFCCP Ooll.gov>; Dankowitz, Beverly - SOL 
adoll.gov>; Bickerstaffe, Keir - SOL i b(6) lAdoll.clov>; Taylor, Timothy J - SOL 

<Tayilor-nmathy..,.JAdoll.gov> 
Subject: RE: FAQs for new BO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <squited.clhad.,c@doll.,gov>

To: Leen, Craig - OFCCP 1„„22aQrgig ov>; Williams, Tina T - OFCCP b(6) Ndoll.,gov>;
Seel 

Sent: Monday, September 28, 2020 12:19 PM 

y, Christopher - OFCCP b(6) ov> 
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pc:_G_acilisme_Robert J - OFCCP <Caglione Robert JAdollgov>;_ Davidson, Patricia J - OFCCP b(6) !doll gov>; Gean, Lissette - OFCCP 1 'oll cloy>: Dankowitz, Beverly - SOL 
p doll gov>; Bickerstaffe, Keir - SOL ,doll gov>; Taylor, Timothy J - SOL 

ll-alg5Frilifii5t1til.-jgiloll goy> ,_ b 6 
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen CratgAIDO11.....pov>
Sent: Monday, September 28, 2020 11:08 AM 

,.To_. VVilliam,.._Tina - OFCCP I b(6) pdoll.clov>; Seely, Christopher - OFCCP 
[ b(6) p doll.gov> 

J - OFCCP <Gagjione.Rolben.J@doll.gov>; Davidson, Patricia J - OFCCP 
b(6) ip gov>; Gean, Lissette - OFCCP [AL clov>; Squitieri, Chad C - OSEC 

c.vitil ne .Ufatic-gdoll.clov>; Dankowitz, Beverly - SOL b(6) p doll.clov>; Bickerstaffe, Keir - SOL 

b(6) Pdoll.gov>; Taylor, Timothy J - SOL <Tayllor -rlimothy.,Mdoll.qov>
tiojecr:Ka-.-F7-cus for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 20.2. 0_ 10:58 AM 

Williams Tina T - OFCCP b(6) p .clov>; Seely, Christopher - OFCCP 

b(6) 
J - OFCCP <Gaglione..Robert..J doll..qov>; Davidson, Patricia J - OFCCP 

._ b(6)   Gean, Lissette - OFCCP b(6) doll.,gov>; Squitieri, Chad C - OSEC 
<06iTfire-ri:efiaToTffdoll.,gov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
DO L008095 



Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washin_gtc0,_pc20210 
(202j b(6) Phone) 
(202).-693:1304-(Fax) 
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From: 

To: 
CC: 
Sent: 
Subject: 

Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 
Williams, Tina T - OFCCP; Seely, Christopher - OFCCP 
Davidson, Patricia J - OFCCP; Gean, Lissette - OFCCP 
9/28/2020 6:27:24 PM 
RE: FAQs for new EO 

Very much appreciated. Have a good evening as well. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) 'pdol.gov> 
Sent: Monday, September 28, 20'205J7-P1VT -----
To: Leen, Craig - OFCCP <Leen.CrrqigADOL._gov>i._Seely, Christopher - OFCCPI b(6) @dol. gov> 
Cc: Davidson, Patricia J - OFCCP b(6) Gean, Lissette - OFCCP 

b(6) -pdol.gov> 
...7‘.41.7jvwcr.rc -:-.r.rk QS for new EO 

Okay, we will remain on standby. Good night! 

From: Leen, Craig - OFCCP <Leen„Cral  (@11DO11.....,gov>
Sent: Monday, September 28, ?0.2.0._611.2..M._ 
To: Williams Tina :r - OFCCP 1 jov>; Seely, Christopher - OFCCP 

b(6) (° ,(Joll.,clov>cc: Davidson, Patricia J - OFCI '@.doll goy>: Gean, Lissette - OFCCP 
b(6) @cti.ciov>

Subject: RE: FAQs for new EO 

Thanks for your great work today. The FAQs are being reviewed by OIRA so will likely go up tomorrow instead. 

Craig E. Leen 
OFCCP Director 

b(6) 
From: Williams, Tina T - OFCCP ipdoll.gov>
Sent: Monday, September 28, 2020 4:22 PM 
To: Leen, Craig - OFCCP <11....een.Cra(gplIDOIL...gov>
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J - OFCCF1 b(6) ipdoll.,gov>; Seely, Christopher - OFCCP 
pdoll.gov>; Ge`aff,Ii§.§eite-TO-FCCP _._P(6) (b) 6 

SubjecEREFAM for new EO 
Importance: High 

Craig, 

FYI, the contractors who are responsible for posting are logging off at 5 today. If we receive edits/approval after 
5 then OSEC will need to expedite the request to Ed McCarthy (OCIO) to publish them to the OFCCP website. 

Tina 

From: Leen, Craig - OFCCP <Leen„Crallg.ADOll.....qov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Kilberq.Andrew.GdolLoov>; Squitieri, Chad C - OSEC 
<sguitlerl.chadc@dol.qov>
Cc: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.qov>; Taylor, Timothy J - SOL 
<Tayllort hniathy.,J@doll.gov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.gov>; Williams, Tina T - OFCCP 

b(6) goy>
Subject: RE: FAQs for new EO 

It is our pleasure. We are on standby to post once we edit consistent with your feedback. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <KilbergAndrew.Gdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <Leen.CrakiplIDOIL.gov>; Squitieri, Chad C - OSEC <uOfierichad.c@doll„ gov> 
Cc: Swearingen, Brett A - OSEC <sweanncien.bretta doll.ciov>; Taylor, Timothy J - SOL 

llor"fimoth .J doll. ov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Williams, Tina T - OFCCP 
„coy>

Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretar 
U.S. Department of Labor 
202.693 .6018 

From: Leen, Craig - OFCCP <Leen„CraltalIDOIL.ciov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <squi.ben.chad.c ,doll.gov>
Cc: Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.ciov>; Swearingen, Brett A - OSEC 
<swearlingen.bretta doll.ciov>; Taylor, Timothy J - SOL <Taylor..Ilmothy.J doll.qov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@doll.clov>; Williams, Tina T - OFCCP b(6) 5), doll . cloy> 
Subject: FW: FAQs for new EO 
Importance: High 
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Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP a b( 6 ) tpdoll.clov>
Sent: Monday, September 28, 2020 1:53 PM 
To: Leen, Craig - OFCCP <I...een.Cralq@IIDOll.....clov>; Bickerstaffe, Keir - SOL I b(6) pdoll.cov>
Cc: Dankowit Bevrly - SOL 1 b(6) - doll.c.lov>; Davidson, Patkfa-Tz.OFCCP---

b(6) D,doll.cov>; bean; Lissette -.OFaCP 1 b(6) •p19.1.m> 
Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <11....ee•n„Craig@IDO11.....gov>
Sent: Monday, September 28, Z0.2_0.1.14.6_.PM._._._, 
To: Williams, Tina T - OFCCP a b(6) W;doll.cov>; Bickerstaffe, Keir - SOL b(6) doll.qov>
Cc: Dankowitz, Beverly - SOL b(6) Odoll.cov>; Davidson, Patricia J - FCCh

doll.gov>; Gean, Lissette - OFCCP 1 b(61 
Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 
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L._ b(6) kdoll goy> 
Subject: RE: FAQs for new EO 

Craig, 

From: Williams, Tina T - OFCCP b(6) doll gov> 
Sent: Monday, September 28, 20k 1:10 PM 
To: Bickerstaffe, Keir - SOL p_y_>; Leen, Craig - OFCCP <Leen CralzWIDO11... goy> 
Cc: Dankowitz, Beverly - SOLI b(6) Holl.gov>
Subject: RE: FAQs for new 5,. 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL 1 b(6) gov>
Sent: Monday, September 28, 2826 .1021PIVE-----
To: Leen, Craig - OFCCP <11...een:CrailcajDOLgov>
Cc: Williams, Tina T - OFCCP b(6) clov>; Dankowitz, Beverly - SOL 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Depprtment of.Labor I 200 Constitution Aye_n.u ._.N.W.L_SuO N-2474 I Washington, DC 20210 
Office: Fax: (202) 693-5319 IL t(6) pdagov 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„Cralti ,11DOIL...ciov>
Sent: Monday, September 28, 2020 12:32 PM 
To.:_Sa.uitier.L.C.taajd C - OSEC <cjiLdfieriLchad.c doll.ciov>; Williams.  T - OFCCP 

b(6) doll„ciov>; Seely, Christopher - OFCCP b(6) Ndoll.gov>
Cc: Gaglione, Robert J - OFCCP <Gacilione.Robert.J doll.ciov>; Davidson, Patricia J - OFCCP .  •---------------

!dolLgov>; Gean, Lissette - OFCCP I ill.gov>; Dankowitz, Beverly - SOL b(6) V),doll.clov>; Bickerstaffe, Keir - SOL I b(6) idoll.gov>; Taylor, Timothy J - SOL 

Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 
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(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <scgfieriLchad.c@doll.gov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <Leen CraigplIDO11_ cov>; Williams, Tina T - OFCCP i______b(6) doll cov>;
Seely, Christopher - OFCCP <I b(6) p.:, doll goy> 
Cc; Gqgliong_Robert J - OFCCF- G4-q-Ilioh-e-R-odert J@doll cov>; Davidson, Patricia J - OFCCP 

b(6) ,'  ' . ' Ddoll coy>. Gean Lissette - OFCCP [ I cloy>: Dankowitz, Beverly - SOL 
,__ _ __ _____,. , rp doll gov>- Bickerstaffe, Keir - SOL! b(6) doll gov>; Taylor, Timothy J - SOL 
<Thyllor .11mothiJ.@doll coy> 
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....con„Cra(gplIDO11.....gov>
Sent: Monday, September 28, 2020 11:08 AM
Tp: VVilliams, Tina T - OFCCP b(6) b,doll.clov>; Seely, Christopher - OFCCP 
<: b(6) 'pdoll.gov> ' 
Cc: Gaglione, Robert J - OFCCP <Gaglione.RobertJAdoll.cov>; Davidson, Patricia J - OFCCP 

(b) 6 

cffj211 22\1>; Dankowitz, Beverly - SOL <(1. ] 
}; Gean, Lissette - OFCCP 1.--b(6) ill.gov>; Squitieri, Chad C - OSEC 

<amiitiel, 1Q p‘doll.clov>; Bickerstaffe, Keir - SOL 
(b) 6 

_., 
Taylor, Timothy J - SOL <tavroir.7iTmomv:3707;511. goy> 

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
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OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
To: VVilliams, Tina T - b(6) Odoll.qov>; Seely, Christopher- OFCCP 

(b) 6 
,_ac.;_Gad[ibae:,_-Roberfj- 0-F6CP <Gaglione Robert J,(doll gov>; Davidson, Patricia J - OFCCP 

b(6) o.f2y>; Gean, Lissette - OFCCP Wb(6) .,.cloy>; Squitieri, Chad C - OSEC 
chad goy> 

Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(2021 b(6) 'Phone) 
(202) 693-1304 (Fax) 
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From: 

To: 

Sent: 
Subject: 

Kilberg, Andrew G - OSEC </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=285BFB7C58734E858F9CBD77C1BCF3C7-KILBERG, AN> 
Leen, Craig - OFCCP; Swearingen, Brett A - OSEC; Taylor, Timothy J - SOL; Mondl, Rachel E -
OSEC; Rose, Sharon A - SOL; Squitieri, Chad C - OSEC 
9/28/2020 3:47:26 PM 
RE: FAQs for new EO 

And it's also handled in the first sentence of the next paragraph,; 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6)

(b) 5 

From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 3:45 PM 
To: Leen, Craig - OFCCP <Leen.Craig©dol.gov>; Swearingen, Brett A - OSEC <swearingen.brett.a©dol.gov>; 
Taylor, Timothy J - SOL <Taylor.Timothy.J©dol.gov>; Mondl, Rachel E - OSEC <Mondl.Rachel.E©dol.gov>; 
Rose, Sharon A - SOL <Rose.Sharon.A©dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c©dol.gov> 
Subject: RE: FAQs for new EO 

The scenario is that we have received a complaint. (b) 5 
(b) 5 I would leave that one the way it is. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.Sr _fleciarirn,nt of Labor 
202; b(6) 

From: Leen, Craig - OFCCP <11....een„CraiHg.@IDO11.....qov>
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearibg. n.bretta@doll.gov>; Taylor, Timothy J - SOL 
<Tayllor n t mathy.. .J@doll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachell. E:p doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AP,doll.gov>; Squitieri, Chad C - OSEC <cipiteriLchad.cAdoll.ciov>; Kilberg, Andrew G - OSEC 
<Kber.g.Andiew.GAdoll.gov>
Subject: RE: FAQs for new EO 

It is a little complex.; 

b 
Craig E. Leen 
OFCCP Director 

(b) 5 

5 
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From: Swearingen, Brett A - OSEC <swearitgen.brettaAdoll.gov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <11layllorTilmothy.Jadoll.dov>; Mondl, Rachel E - OSEC <MondII.Rachet EAdoll.gov>;
Rose, Sharon A - SOL <Rose.Sharon.Ap,doll.gov>; Squitieri, Chad C - OSEC <s.g6AIll:tilerl.chad.cp,doll.dov>; 
Kilberg, Andrew G - OSEC <KilberclAndrew.Gadoll.dov>
Cc: Leen, Craig - OFCCP 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TayllorTilmothy.Jadoll.dov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearilnden.bretta doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell. lE p,lftdoll.dov>; Rose, Sharon A - SOL <Rose.Sharon doll.dov>; Squitieri, Chad C - OSEC 
<squitileril.chad.c@doll.gov>; Kilberg, Andrew G - OSEC <Killlberg,Andrew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

Craig would disagree with that_; (b) 5 • 
(b) 5 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202.: b(6) 

This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweanncien brett aadoll goy> 
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mond Rachell  cloy>: Rose, Sharon A - SOL <Rose Sharon AAdol cloy>: 
Squitieri, Chad C - OSEC <squilien chad c g. doLgov>; Taylor, Timothy J - SOL <TavIlor. timothy J • doll gov>; 
Kilberg, Andrew G - OSEC <Kiberd Andrew Gadoll dov> 
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. E:Adotgov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearilngen.bretta doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdoll.dov>; Squitieri, Chad C - OSEC <scipiteril.chad.c@doll.dov>; Taylor, Timothy J - SOL 
<TaylloCrilmothy.Jgdoll.dov>; Kilberg, Andrew G - OSEC <IKillIberg.Andrew.Gdoll.dov>
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Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) b(6) I 

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.dov>
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C - OSEC <squffied.chad.c@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rachet  UOV>; Taylor, Timothy J - SOL <-11avIlorTimothv.J doll.ciov>;
Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.dov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sciuten.chad.ca.doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E:@doll.dov>; Taylor, Timothy J - SOL <TayllorTimothy.J@doll.dov>; Kilberg, Andrew G - OSEC 
<Kilberg.,Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC <sweanngen.brettaAdoll.gov>
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <scigiten.chad.cAdoll.gov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondll.Rachet EAdoll.dov>; Taylor, Timothy J - SOL <-11ayllorTimothy.J@doll.dov>; 
Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<swearingen.bretta@doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. EAdoll.gov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <-11"ayllorTimathy.J@doll.dov>; Kilberg, Andrew G - OSEC 
<IKillberg.,Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweann.gen.bretta@doll.dov>; Squitieri, Chad C -
OSEC <squited. chad.c@doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AP,doll.dov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202)[ b(6) 

From: Taylor, Timothy J - SOL <Tayjorillmothy.JAdoll.gov>
Sent: Monday, September 28, 2020 2:37 PM 

DOL008105 



To: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<sweahrkgen.brett.a@doll.clov>; Squitieri, Chad C - OSEC <sciuli lierli.chad.c@doll.gov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Mondl, Rachel E - OSEC <MondII.Rachell.E  doll.clov>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Dtpgrtment of Labor 
o. 202.1 b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <sweadncien.bret.t.a@doll.gov>; Squitieri, Chad C - OSEC 
<sguified.chad.c ,doll.dov>
Cc: Taylor, Timothy J - SOL <TaillorTimathy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.gov>;
Mondl, Rachel E - OSEC <Mondll.Rachell.EAdoll.gov>
Subject: RE: FAQs for new EO 

._Fib
: l 

b(5)link (5) 
Fol 

b(5)
ink 
 b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021._. b(6) 

From: Swearingen, Brett A - OSEC <sweadhgen.bretta@doll.cov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <IKIllberq.Andrew.Gdoll.clov>; Squitieri, Chad C - OSEC 
<sguified.chad.cAdoll.clov>
Cc: Taylor, Timothy J - SOL <TayllorTimothy.,Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.ciov>;
Mondl, Rachel E - OSEC <Mondll.RachelLIE.Adoll.gov>
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.ciov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearincien.bretta@doll.ciov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.dov>
Cc: Taylor, Timothy J - SOL <TayllorTimothy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.ciov>;
Mondl, Rachel E - OSEC <Mondll.Rachell. lEAdoll.gov>
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

DOL008106 



Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

202___a/6) 

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.ciov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Killberq.Andrew.Ga,doll.gov>; Squitieri, Chad C - OSEC 
<sguifierichad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <-11a.yllor.Timathy.,)@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.ciov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

From: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.CralgAIDO11.....ciov>; Squitieri, Chad C - OSEC <sguiten.chad.c@doll„clov>
Cc: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.gov>; Taylor, Timothy J - SOL 
<11byllor:nmatny.Jckdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.ciov>; Williams, Tina T - OFCCP 

(b) 6 ._.I> 
Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

(b).6._._._._._..

From: Leen, Craig - OFCCP <Leen„Cralg@IDO11.....gov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguffien.chad.c@doll.gov>
Cc: Kilberg, Andrew G - OSEC <Killberq.Andrew.Gdoll.ciov>; Swearingen, Brett A - OSEC 
<swearinslen.bretta@doll.clov>; Taylor, Timothy J - SOL <11ayjor.111.mothy.,J@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.ciov>; Williams, Tina T - OFCCP 4 b(6) cloy>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
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Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP 1 b(6) p, doll goy> 
Sent: Monday, September 28, 2020 1:53 PM '. : 
To: Leen, Craig - OFCCP <L„g.g.acAcj@IIDOll... clov>; Bickerstaffe, Keir - SOL b(6) 'R≥doll gov> 

,_C_c.:Danko_witz._ Bey_erly - SOU b(6) la,doll.cpL?.:_D_avidssan, Patricia J - OFCCP L _ 
b(6) D,doll dov›; Gean, Lissette - OFCCP b(6) doll goy> 

51.115.ffdt -RE:- FA-Crt- for new EO 

Here you go. 

From: Leen, Craig - OFCCP <Leen Craig@IDO11... gov> 
Sent: Monday, September 28, 2.0.2. 0 1_:4.6_ PM 
To: Williams, Tina T - OFCCP 1ill.gov>, Bickerstaffe, Keir - SOL ii b(6) ,.(Joll cloy> 
Cc: Dankowitz,. Beverly - SOLI b(6) bdoll dov>- Davidson, Patricia J J-O-FC;C:P--------- 
i 1 b(6) bAoll dov>; Gean, Lissette - OFCCP b(6) ,ca.dc;:fl qcv> 
Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP 5 b(6) goy>
Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Keir - SOL :gov>; Leen, Craig - OFCCP <11...een Cra!2@,11DO11... goy> 
Cc: Dankowitz, Beverly - SO I b(6) Pdoll.dov>
Subject: RE: FAQs for new Eu 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SO._._.~_ __ Tb(6) 0doll goy> 
Sent: Monday, September 28, 2020 1:04 PM 
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To: Leen, Craig - OFCCP 
- OFCCP 1 b(6)   Dankowitz, Beverly - SOL 

b(6) pdoll.,gov> `.-
gi.ibleaTRETACWfor new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202L_._.b(6)._._. .1 Fax (202) 693-5319 I b(6) goy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 12:32 PM 
To:Squitierii phad C - OSEC <scMherLchad.c@doll.cov>; Williams, Tina T - OFCCP 
1 b(6) doll„gov>; Seely, Christopher - OFCCP b(6) 2.doll.cov>

Cc: Gaglione, Robert J - OFCCP <Ga.gIllione.RobertJ@doll.cov>; Davidson, Patricia J - OFCCP 
-D,doll.cov>; Gean, Lissette - OFCCP - l.qov>; Dankowitz, Beverly - SOL 

b(6) 'Ndoll.cov>; Bickerstaffe, Keir - SOL b(6) potgov>; Taylor, Timothy J - SOL 
<-1rayilor."Timothi,.J.@doll. coy>
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
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From: Squitieri, Chad C - OSEC <qgv.AberiLchad.c doll.gov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <1Lp. RCrqLqgpO11....,a9v>; Williams, Tina T - OFCCP 1 b(6) Ooll.qov>;
Seely, Christopher - OFCCR b(6) p,dot cloy> i ._i 

CC: Gagljonei. Robert J - OFCCP <Gaglione.Robert.J doll.gov>; Davidson, Patricia J - OFCCP 

b(6) cioll.ciov>; Gean, Lissette - OFCCP ,.,,,,,,,,,,i.,,,.,,,,L121_6,...., ._._ . ; Dankowitz, Beverly - SOL 
ft)Aoll.gov>; Bickerstaffe, Keir- SOL 1 b(6) ...j.g.licloy>; Taylor, Timothy J - SOL 

<11"ayllor.-nmothy.J©doll.qov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 20.2. 0 11:08 AM 
To: Williams, Tina T - OFCCP b(6) (Joll.clov>; Seely, Christopher - OFCCP 

Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert.J doll.gov>; Davidson, Patricia J - OFCCP 

b(6) idoll.qov>; Gean, Lissette - OFCCR b(6) plt.gov>; Squitieri, Chad C - OSEC 
till.gov>; Dankowitz, Beverly - SOL doll.gov>; Bickerstaffe, Keir - SOL 

1 b(6) .a,dot clov>; Taylor, Timothy J - SOL <TavIlor.Timothy.J@doll.gov>
Subjett-RE'..-FACIs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 

Williams, Tina T - OFCCP b(6) P,doll.gov>; Seely, Christopher - OFCCP 
b(6) Pdoll.gov>

Cc: Gaglione,_Ropert J - OFCCP <Gaglione.Robert.J©doll:qov>; Davidson, Patricia J - OFCCP 

b(6) pdoll.qov>; Gean, Lissette - OFCCP1_ b(6) .pdoiLnov>; Squitieri, Chad C - OSEC 
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<sq.uified.chad.c@doll.qov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Waslii_notor.L.Dc 20210 
(202); b(6) (Phone) 
(202)1593:1-3(14 (Fax) 
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Document referenced by the SharePoint link, withheld as (b)(5) exemption 
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From: Kilberg, Andrew G - OSEC </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=285BFB7C58734E858F9CBD77C1BCF3C7-KILBERG, AN> 

To: Leen, Craig - OFCCP 
CC: Taylor, Timothy J - SOL; Swearingen, Brett A - OSEC; Mondl, Rachel E - OSEC; Rose, Sharon 

A - SOL; Squitieri, Chad C - OSEC 
Sent: 9/28/2020 4:27:21 PM 
Subject: Re: FAQs for new EO 
Attachments: image001.png 

The FAQs are still undergoing OSEC review. 

Sent from my iPhone 

On Sep 28, 2020, at 4:26 PM, Leen, Craig - OFCCP <Leen.Craig@dol.gov wrote: 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Taylor, Timothy J - SOL <Taylor.Timothy.J@dol.gov> 
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.gov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a@dol.gov>; Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@dol.gov>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.gov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dol.gov> 
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <Kilber.gAndrew.G@doll.gov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearibgn.brett.a@doll.gov>; Leen, Craig - OFCCP 
<Leen.Cralg„@IDO11.....gov>; Taylor, Timothy J - SOL <-11"ayllorTimothy,J@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AP,doll.gov>; Squitieri, Chad C - OSEC 
<squified.chad.c@doll.clov>
Subject: RE: FAQs for new EO 

I think this is biting_off too much for the initial FAQ5. 1015 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202

,._._._.b._(.6)._._._.,
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From: Swearingen, Brett A - OSEC <sweadngen.brettaAdoll.dov>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <I1...een.CralgAIDO11.....dov>; Taylor, Timothy J - SOL <- 4yllorTimothy.Adoll.gov>; 
Mondl, Rachel E - OSEC <Mond11.Rachell. lE.Adoll.gov>; Rose, Sharon A - SOL <RoseSharonApdoll.dov>;
Squitieri, Chad C - OSEC <sulted.chad.cAdoll.gov>; Kilberg, Andrew G - OSEC <1Kilbeig.Andiew.GAdoll.dov>
Subject: RE: FAQs for new EO 

(b) 5 • 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <I1...een.Cralg@doll.dov>; Taylor, Timothy J - SOL <Tayjor.Timothy.„)@doll.dov>; Mondl, 
Rachel E - OSEC <Mond11RachelLIE.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Squitieri, 
Chad C - OSEC <squffieh.chad.c@doll.dov>; Kilberg, Andrew G - OSEC <Kilber2.Andrew.GAdoll.dov>
Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQs i (b) 5 

ii(b) 5

From: Leen, Craig - OFCCP <11....een„CralgAIDO11.....dov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearhcien.brett.a@doll.gov>; Taylor, Timothy J - SOL 
<Tayllort nmothy.Jgdoll.dov>; Mondl, Rachel E - OSEC <Mondll.Rachet IE. doll.c.lov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov>; Squitieri, Chad C - OSEC <squiteriLchad.cAdoll.dov>; Kilberg, Andrew G - OSEC 
<Kberg.Andiew.GAdoll.gov>
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the following.i.  (b) 5 I 
, 

. . . . . . . . 
(b) 5 I That's how we typically proceed and I believe it is a good model here 

as well:-

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearhcien.brett.a@doll.gov>; Taylor, Timothy J - SOL 
<Ta.yllort nmothi,.J@doll.dov>; Mondl, Rachel E - OSEC <Mondll.Rachet lE.@dolLgov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov>; Squitieri, Chad C - OSEC <squiterLchad.c@doll.dov>; Kilberg, Andrew G - OSEC 
<IKIberd.Andrew.Gdoll.dov>
Subject: RE: FAQs for new EO 

It is a little complex.j (b) 5 

(b) 5 
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(b) 5 

Craig E. Leen 
OFCCP Director 
<image00 1. png> 

From: Swearingen, Brett A - OSEC <sweanngen.brettaAdoll.dov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <TayllorTimattly.JAdoll.dov>; Mondl, Rachel E - OSEC <MondII.Rachet E.Adoll.dov>;
Rose, Sharon A - SOL <Rose.SharonAAdoll.dov>; Squitieri, Chad C - OSEC <squited.chad.o@doll.clov>;
Kilberg, Andrew G - OSEC <KidlbergAndrewGAdoll.dov>
Cc: Leen, Craig - OFCCP 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <Tayllor.TimothyjAdoll.dov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <sweanngen.bret.t.a@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AP,doll.dov>; Squitieri, Chad C - OSEC 
<sguitlien.chad.c@doll.dov>; Kilberg, Andrew G - OSEC <KliberslAndrew.GAdoll.clov>
Subject: RE: FAQs for new EO 

i . 
Crag.would disagree with thati (b) 5 

(b) 5
Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202.! b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweanngen.brettaAdoll.dov>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mondll.Rachell.E.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdol.clov>;
Squitieri, Chad C - OSEC <squitien.chad.c doll.dov>; Taylor, Timothy J - SOL <TayllorTimothy.J doll.dov>;
Kilberg, Andrew G - OSEC <KilbelgAndrewGAdoll.gov>
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. E.Adoll.dov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <sweannden.bret.t.a doll.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov>; Squitieri, Chad C - OSEC <squited.chad.cAdoll.dov>; Taylor, Timothy J - SOL 
<Tayilor."Timothy.J,@doll.dov>; Kilberg Andrew G - OSEC <Kilberg.Andrew.GAdoll.clov>
Subject: RE: FAQs for new EO 
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I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) b(6) I 

From: Swearingen, Brett A - OSEC <swearhigen.bretta@doll.ciov>
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <squited.chad.c@doll.qov>;
Mondl, Rachel E - OSEC <MondII.Rachet II Adoll.gov>; Taylor, Timothy J - SOL <TayllorIlmathy..J@doll.ciov>;
Kilberg, Andrew G - OSEC <KHbergAndrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharion.AAdoll.gov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sguffierLchad.c@doll.gov>; Mondl, Rachel E - OSEC 
<Mond11.1RachelLEAdoll.clov>; Taylor, Timothy J - SOL <TayllorTimothyJ@doll.clov>; Kilberg, Andrew G - OSEC 
<IKilberq.Andrew.Gadoll.qov>; Swearingen, Brett A - OSEC <swearibgen.brettaa,doll.qov>
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <squillierli.chadc@doll.gov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mond11.1RachelLEAdoll.gov>; Taylor, Timothy J - SOL <-11"gyllorTimattly.JAdoll.gov>; 
Kilberg, Andrew G - OSEC <KilberclAndrew.Gdoll.ciov>; Swearingen, Brett A - OSEC 
<swearibgen.bretta@doll.clov>
Cc: Rose, Sharon A - SOL <Rose.Shaion.A@doll.qov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. EAdoll.gov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <-11"gyi[prIlmattly„JAdoll.gov>; Kilberg, Andrew G - OSEC 
<IKilberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweadngen.brettapdoll.gov>; Squitieri, Chad C -
OSEC <squited.chad.c@doll.ciov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) b(6) 
From: Taylor, Timothy J - SOL <TaIllorTimattLJAdoll.gov>
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<sweadrigen.brett. a@doll.gov>; Squitieri, Chad C - OSEC <sguffied.chadtc@doll.gov>
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Cc: Rose, Sharon A - SOL <Rose.,Sharon.,AAdoll.,clov>; Mondl, Rachel E - OSEC <Mondll.,Rachell.,EE  
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o.202. _ b(6) 

This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearibgen.bretta@doll.gov>; Squitieri, Chad C - OSEC 
<scigified.chad.cAdoll.ciov>
Cc: Taylor, Timothy J - SOL <Tayjor.TimothyJ@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.ciov>;
Mondl, Rachel E - OSEC <Mondll.RachelLEEAdoll.ciov>
Subject: RE: FAQs for new EO 

File link:I b(5) b(5) 

b(5) b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.: b(6)

From: Swearingen, Brett A - OSEC <swearibgen.brettaAdoll.gov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <Killberg..Andrew.GAdoll.gov>; Squitieri, Chad C - OSEC 
<squited.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <-11byllor.Timothy.J doll.ciov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.gov>;
Mondl, Rachel E - OSEC <Mondll.Rachell.EAdotgov> 
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <KiberckAndrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearibgen.bret.t.a doll.ciov>; Squitieri, Chad C - OSEC 
<squified.clhad.c@doll.qov>
Cc: Taylor, Timothy J - SOL <-11byjor.Timothy.J@doll.gov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.gov>;
Mondl, Rachel E - OSEC <Mond11. 1fRachelLEEAdoll.gov> 
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
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U.S. Department of Labor 
202i 

From: Swearingen, Brett A - OSEC <swearingen.bretta@doll.cov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Killbera.Andrew.GAdoll.gov>; Squitieri, Chad C - OSEC 
<squified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <Tayllor.Timothy.Ja,doll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Ap,doll.gov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

From: Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.ciov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <Leen.Cra.j..gplIDO11.....gov>; Squitieri, Chad C - OSEC <squiherichad.c@doll„cov>
Cc: Swearingen, Brett A - OSEC <swearingen.bretta@doll.cov>; Taylor, Timothy J - SOL 
<Taylor:nmothy.,,J@doll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Williams, Tina T - OFCCP 

Subject:  TUr EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202' b(6)

From: Leen, Craig - OFCCP <11....een„CralHg.@IDO11.....qov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sgprberichad.c@doll.cov>
Cc: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<sweadhgen.bretta.@doll.clov>; Taylor, Timothy J - SOL <TayllorTimothy.J@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.Ap,doll.ciov>; Williams, Tina T - OFCCP b(6) Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
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Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Williams, Tina T - OFCCP < b(6) pdoll.,gov>
Sent: Monday, September 28, 2020-17.53 ' 
To: Leen, Craig - OFCCP <Leen.Cralq@DOIL...clov>; Bickerstaffe, Keir - SOL e b(6) dolls ov> 
Cc: Dankowitz Beverly - SOL e(6). _doll  . oy> ;_ Davidson, PathbIa-I=-OFCCP--

b(6) gov>; Gean, Lissette - OFCCP b(6) 
Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <1...een„CralgplIDOIL.gov>
Sent: Monday, September 28, 2020 1:46 PM 
To: Williams, Tina T - OFCCP 
Cc: Dankowitz, Beverly - SOL[.

b(6)   Gean, Lissette - OFCCP doll.clov>
Subject: RE: FAQs for new EO 

b(6)   Bickerstaffe, Keir - SOL b(6) Odoll.gov> 
hdoll .gov>; Davidson, Patricia J - OFCCP 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Williams, Tina T - OFCCP I b(6) .(i(;)11 cloy> 
Sent: Monday, September 28, 202.0 1:10 PM , 
To: Bickerstaffe, Keir - SOL 1 i gov>; Leen, Craig - OFCCP <Leen CrallgplIDOL cloy> 
Cc: Dankowitz, Beverly - SO! b(6) pd o II . q ov > 
Subject: RE: FAQs for new EO-

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SO( b(6) p,Ool cloy> 
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <1...een.,Cralg@IIDOIL.,qov>

OFCCP b(6) .Pdoll.,gov>; Dankowitz, Beverly - SOL 
b(6) 

Subject: RE: FAQs for new EO 

Craig, 

(13) 5 
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KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office:I b(6) II Fax: (202) 693-5319 

i
b(6) P,doll goy 

Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <I1...een CralsOlD011... cloy> 
Sent: Monday, September 28, 2020 12:32 PM 
To;_Squitieri.t.Chad C - OSEC <sguitilert chad c@doll gov>;_.WIliarra._Tina.:1,OFCCP 

b(6) doll gov>; Seely, Christopher - OFCCP l b(6) doll cloy> 
:.Q-P::-.-c?WlfIPM:J.M:;.OP.I.1 J - OFCCP <Caollone Robert J( dckqov>;Davidson, Patricia J - OFCCP 

b(6) ' 'Gean, bdoll goy>.  Lissette-OFCCP 
doll gov>; Bickerstaffe, Keir - SOL , b(6) 

pp,11 gov>; Dankowitz, Beverly - SOL 
doll goy>, Taylor, Timothy J - SOL 

j-<1:.gy_EDEEEEETErgioll goy> i i 
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Squitieri, Chad C - OSEC <squiteriLchad.,cadoll.,qov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <11..;.ep.:QrOcigpO11.:,.spv>; Williams, Tina T - OFCCP ! b(6) doll.,gov>;
Seely, Christopher - OFCCP b(6) gdoll.,clov> J 

Cf.-7-1;aolinnGL.-R-obarA J - OFCCP <Gacilllione.,Robert.,J doll.,ciov>; Davidson, Patricia J - OFCCP 
poll.,qov>; Gean, Lissette - OFCCP i loll.dov>; Dankowitz,Beverly - SOL b(6) ,,doll.ciov>; Bickerstaffe, Keir - SOL 1 b(6) pdol.dov>; Taylor, Timothy J - SOL 

`- '1I-a7Sillbr.,TiffinUtTIVITJ(t_01611.,ciov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
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additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een„CralgplIDOIL...gov>
Sent: Monday, September 28, ?_0211._iin.a.Anfi._._, 
To: Williams Tina T - OFCCP s b(6) Mdoll.gov>; Seely, Christopher - OFCCP 

b(6) 
Cc: Gogyone,._Robert J - OFCCP <Oa.glione.Robert.J©doll.Q0V> Davidson,. Patricia J - OFCCP 

(b) 6 ' .' Gean, Lissette - OFCCP I him [)11.clov>; Squitieri, Chad C - OSEC 
<sayi.gepsilacj.gLgsi2Lgoy i Dankowitz, Beverly - SOL <L____n_r!  _____Adoll.clov>; Bickerstaffe, Keir - SOL 
11 (b)-6 ; Taylor, Timothy J - SOL <Tgy.11orTimothy.,,JAdoll.gov> 
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 
<image00 1 . png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 
To: lliams, Tina T - OFCCP b(6)VVi doll.gov>; Seely, Christopher - OFCCP 

Cc: ~aglione; 
b(6) Odoll.gov>

Rbbeft J - OFCCP <Gaglione.Robert.J doll.gov>; Davidson, Patricia J - OFCCP 
b(6) pdot gov>; Gean, Lissette - OFCCP b(6) clov>; Squitieri, Chad C - OSEC 

<sguifierichad.c@doll.clov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
WashOgtop,_DC 20210 

(202) 693-1304 (Fax) 

<image00 1 . png> 
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From: Kilberg, Andrew G - OSEC </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=285BFB7C58734E858F9CBD77C1BCF3C7-KILBERG, AN> 

To: Leen, Craig - OFCCP; Squitieri, Chad C - OSEC; Taylor, Timothy J - SOL; Swearingen, Brett A -
OSEC; Mondl, Rachel E - OSEC; Rose, Sharon A - SOL 

Sent: 9/28/2020 5:30:20 PM 
Subject: RE: FAQs for new EO 
Attachments: FAQs - USE THIS ONE.docx 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor - 
202 b(6) 
From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen.Craig(a/dol.gov>: Squitieri, Chad C - OSEC <squitieri.chad.c(a/dol.gov>: Taylor, Timothy 
J - SOL lor.Timoth).J(a,dol.gov>; Swearingen, Brett A - OSEC <SIN earingen.bretta(a/dol.gov>; Mondl, Rachel E -
OSEC <Mondl.Rachel.E(a,dol.gov>: Rose, Sharon A - SOL <Rose.Sharon.A(a,dol.gov> 
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202! b(6)
From: Leen, Craig - OFCCP <Leen,Craig, a' DOL.g(  > 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.Gdol.go-V>; Squitieri, Chad C - OSEC <squitieri .chad.c,4;dol.gov>; 
Taylor, Timothy J - SOL <In lor,Timadr, . -.Jct;dol.go-v>; Swearingen, Brett A - OSEC <swearingen .brett.zu'a;dol.goy>;
Mondl, Rachel E - OSEC <Mondl.Rachel.Eit Aol.gov>: Rose, Sharon A - SOL <Rose.Sharon.A,i001.gov> 
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 

get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <Kibcrg Andrc - G acitfl gov> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Lccn CraiLt a;DOIL gov>; Squitieri, Chad C - OSEC <squiticri chad c a;d(fl goy>: Taylor, 
Timothy J - SOL <Ia. Ior,TOmoth. J a;cicfl gov>; Swearingen, Brett A - OSEC <swcarin,4cn brctt a a;ckfl gov>; Mondl, 
Rachel E - OSEC <Mar1d0 Rachel E a.ckfl Ltov>: Rose, Sharon A - SOL <Rosc Sharon A,a;dcfl .4o\ ->
Subject: RE: FAQs for new EO 
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Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Dep_artment of Labor 
202; b(6) 
From: Leen, Craig - OFCCP <Leen„CraigplIDOIL...qov>
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sg.pifieriLchad.c@doll.gov>; Taylor, Timothy J - SOL <-11b.yllor.Timathy.,..J@doll.ciov>; 
Kilberg, Andrew G - OSEC <KHberg,Andiew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<swearibgen.brett. a doll.ciov>; Mondl, Rachel E - OSEC <Mondll.Rachell. IEE dol.ciov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <sguiteriLchadc@doll.gov>
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <Leen.CralLgAIDO11.....clov>; Taylor, Timothy J - SOL <-11"ay.11orTimathyJ@doll.gov>; 
Kilberg, Andrew G - OSEC <Kilber..g,Andiew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<swearhgen.brett.a.pdoll.qov>; Mondl, Rachel E - OSEC <Moncill.R achelLIEEAdol.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen„CraigplIDOIL...qov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <-14yllorTimathy)@doll.ciov>; Kilberg, Andrew G - OSEC 
<Kilber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearibgen.bretta@doll.gov>; Mondl, Rachel E -
OSEC <Moncill.RachelLIEEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Squitieri, Chad C -
OSEC <sq.gited.chad.cpdoll.ciov>
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <ThyllorTimathy.J©doll.gov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <IKlillberq.Andrew.Gdoll.qov>; Swearingen, Brett A - OSEC 
<swearibgen.brett. a doll.clov>; Leen, Craig - OFCCP <Leen.Craki@j1DO11....ciov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.Epdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Squitieri, Chad C - OSEC 
<squified.chad.c ,doll.clov>
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Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <Kilbe[g.Andiew.GAdoll.doy>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <sweadnden.bretta@doll.goy>; Leen, Craig - OFCCP 
<Leen.Craki@j1DO11.....ciov>; Taylor, Timothy J - SOL <-11byllor.Timathy.Ja,doll.doy>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E.Adoll.goy>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.goy>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.doy>
Subject: RE: FAQs for new EO 

I think this is bitinq._off too much for the initial FAQ5. (b) 5 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.E b(6)

From: Swearingen, Brett A - OSEC <swearingen.bretta@doll.doy>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <Leen.CralHcalIDO11.....ciov>; Taylor, Timothy J - SOL <-1flayllorTimothy..J@doll.goy>; 
Mondl, Rachel E - OSEC <Mondll.RachelLIE.Adoll.goy>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.doy>;
Squitieri, Chad C - OSEC <squiterichad.c@doll.doy>; Kilberg, Andrew G - OSEC <IKIllbergAndrewGAdoll.doy>
Subject: RE: FAQs for new EO 

(b) 5 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <ILeen.CralHcadoll.qcw>; Taylor, Timothy J - SOL <TayllorTimothy,J@doll.doy>; Mondl, 
Rachel E - OSEC <MondllRachelLIE.Adoll.doy>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.doy>; Squitieri, 
Chad C - OSEC < .oldUeh.chad.cp,doll.doy>; Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.doy>
Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQsL(b) 5
.•.• : .• i .• i (b) 5

j
i 

From: Leen, Craig - OFCCP <Leen Cralg@IDO11.....doy>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <sweadnden.brett.a@doll.goy>; Taylor, Timothy J - SOL 
<TaylloChmothy.J@doll.doy>; Mondl, Rachel E - OSEC <Mondll.RachelLIE.Adoll.doy>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.doy>; Squitieri, Chad C - OSEC <squitbh.chad.c@doll.doy>; Kilberg, Andrew G - OSEC 
<KIlbergAndiew.GAdoll.goy>
Subject: RE: FAQs for new EO 

As to the interpjaibetween the RFI and the hotlinq,..yd su_ggpst the followingl (0)_5 

(b) 5 
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(b) 5 1 
1r

(b) 5 i That's how we typically proceed and I believe it is a good model here 
as well. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearibgen.brettaadoll.CM>; Taylor, Timothy J - SOL 
<Tayllor-nmathy.J©doll.ciov>; Mondl, Rachel E - OSEC <Mond11.Rachell. IEEadoll.ciov>; Rose, Sharon A - SOL 
<Rose.Sharon.AP,doll.gov>; Squitieri, Chad C - OSEC <sagiteriLchad.cAdoll.gov>; Kilberg, Andrew G - OSEC 
<Killberg.Andrew.Gdoll.qov>
Subject: RE: FAQs for new EO 

It is a little complex.L 

b 
Craig E. Leen 
OFCCP Director 

(b) 5 

From: Swearingen, Brett A - OSEC <sweadrigen.bretta@doll.qov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <TayllorTimathy.J@doll.clov>; Mondl, Rachel E - OSEC <M.ondll...Rachell IE:Adoll.gov>;
Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Squitieri, Chad C - OSEC <scigiterichad.c@@ doll.qov>;
Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.gov>
Cc: Leen, Craig - OFCCP 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TayllorTimathy.JAdoll.clov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearibcien.bretta@doll.qov>; Mondl, Rachel E - OSEC 
<MondiRachelLIEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A.Adoll.clov>; Squitieri, Chad C - OSEC 
<sguifiedchad.c@doll.clov>; Kilberg, Andrew G - OSEC <KilberslAndrew.G.Adoll.clov>
Subject: RE: FAQs for new EO 
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Craig would disagree with that. 1 (b) 5 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 24 b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <swearingen.brett.a@doll.cov> 
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <MondII. IRachell. lEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdol.clov>;
Squitieri, Chad C - OSEC <sgut ierii chad.cAdoll.gov>; Taylor, Timothy J - SOL <TaylprilmothyJt@doll.gov>;
Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. llli.Adoll.gov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearilnqpn.brett.aAdoll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <squiltileril.chad.c@doll.gov>; Taylor, Timothy J - SOL 
<Tayllor."rilmothy.J©doll.dov>; Kilberg, Andrew G - OSEC <IKillIberq.Andrew.Ga,doll.dov>
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S.._D_e.aar_trnent.,of Labor 
(202 b(6) 

From: Swearingen, Brett A - OSEC <swearingen.brett.a@doll.cov> 
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <squiltileri.chad.c@doll.gov>; 
Mondl, Rachel E - OSEC <Mondll.Rachel. illll.Adoll.gov>; Taylor, Timothy J - SOL <lillayllorTilmothy.Ja,doll.dov>;
Kilberg, Andrew G - OSEC <Killberg.Andrew.GAgoll.gov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <squiltileril.chad.c dollgov>; Mondl, Rachel E - OSEC 
<Mondll.Rachel.IllEAdoll.clov>; Taylor, Timothy J - SOL <lillaylloriTilmothy. J@doll.clov>; Kilberg, Andrew G - OSEC 
<IKillIberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearingen.brett.a@doll.gov> 
Subject: RE: FAQs for new EO 

DOL008127 



I'm out too. 

From: Squitieri, Chad C - OSEC <sguiterichad.c@doll.gov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondll.Rachet E.@doll.clov>; Taylor, Timothy J - SOL <TayllorTimothy. J@doll.clov>;
Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<sweahngen.brettaa,doll.ciov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.ciov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. E.Adoll.gov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <TayllorTirnatny.Ja,doll.ciov>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweanngen.bretta@doll.gov>; Squitieri, Chad C -
OSEC <squffieri. chadc@doll.gov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202)713167- 1 

From: Taylor, Timothy J - SOL <TayllorTimatny.Ja,doll.ciov>
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Killbers.L.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a.Adoll.gov>; Squitieri, Chad C - OSEC <sgpiIibriLchadtc@doll.gov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.ciov>; Mondl, Rachel E - OSEC <Moncill.FRachell.EE  doll.clov>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202 b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <sweahngen.brettaa,doll.ciov>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <TayjorTimothy,J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.ciov>;
Mondl, Rachel E - OSEC <Mond11. 1fRachell . 1E.Adoll.gov> 
Subject: RE: FAQs for new EO 

File b(5) b 

Folder link:; b(5) 
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b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S._ Department of Labor 
202. b(6)

From: Swearingen, Brett A - OSEC <swearhgen.bret.t.a@doll.qoy> 
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <KilbersLAndrew.GAdoll.qoy>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.qoy>
Cc: Taylor, Timothy J - SOL <11byllor.Timothy.J doll.00y>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.00y>;
Mondl, Rachel E - OSEC <Mond. IfRachell. lEAdoll. goy> 
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.qoy>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearhgen.brettaa,doll.cioy>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.qoy>
Cc: Taylor, Timothy J - SOL <TayilorTimothy,JAdoll.goy>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qoy>;
Mondl, Rachel E - OSEC <Mond. IfRachell lEAdoll. goy> 
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6) 

From: Swearingen, Brett A - OSEC <swearingen.bretta@doll.qoy>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <IKillbera.Andrew.GAdol.qov>; Squitieri, Chad C - OSEC 
<squified.chad.c@doll.cloy>
Cc: Taylor, Timothy J - SOL <-11byjor.Timothy.J@doll.qoy>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.qoy>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 

From: Kilberg, Andrew G - OSEC <Kilberg.Anrew.GAdoll.qoy>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <Leen.CralgAIDO11.....qoy>; Squitieri, Chad C - OSEC <squffierichad.c@doll„qoy>
Cc: Swearingen, Brett A - OSEC <swearhgenbrettaAdoll.qoy>; Taylor, Timothy J - SOL 
<Tayllor -nmatny J@doll goy>. Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qoy>; Williams, Tina T - OFCCP 

b(6) r@doll„clov>
Subject: RE: FAQs for new EO 
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Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202i b(6) 

From: Leen, Craig - OFCCP <Leen„CraigajDO11.....gov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sgpifierLchad.c@doll.gov>
Cc: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.clov>; Swearingen, Brett A - OSEC 
<swearibgen.brett.a.@doll.clov>; Taylor, Timothy J - SOL <11"gylor.TimathaJ@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Williams, Tina T - OFCCP ti b(6) pdoll.clov>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

b 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

5 

From: Williams, Tina T - OFCCP i b(6) Pdoll.cov>
Sent: Monday, September 28, 202-u-r53-Fivr-------1
To: Leen, Craig - OFCCP <11....een.Craftl IDO11.....cov>; Bickerstaffe, Keir - SOL b(6) .cioll.clov>
Cc: Dankowitz,.5everly - SOL 1: b(6) Adoll.cov>; Davidson, Patricia J - OFCCP 

b(6) b,doll.ciov>; Gean, Lissette - OFCCP b(6) idoll.cov>
8libre-dFRE-FAUg for new EO 
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Here you go. 

From: Leen, Craig - OFCCP <11....een„Cral.g@lIDOIL...,gov>
Sent: Monday, September 28, 2.0. 2.0.  1:46 PM 
To: Williams, Tina T - OFCCP b(6) bll.clov>; Bickerstaffe, Keir - SOLI b(6) ip,doll.,gov>i 
Cc: Dankowitz, Beverly - SOL I ,_. pdo11.9py>; Davidson, Patricia J - OFCCP 
4 b(6) doll.gov>; Gean, Lissette - OFCCP b(6) pdoll.,gov>
gubject: RF:.FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP 1 b(6) ,.doll goy> 
Sent: Monday, September 28, 202bT:T0-PIVI----
To: Bickerstaffe, Keir - SOL CIOV>; Leen, Craig - OFCCP <Leen Crall  IDOL. cloy> 
Cc: Dankowitz, Beverly - SO b(6) pdoll.clov>
Subject: RE: FAQs for new Eu 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL e b(6) 
Sent: Monday, September 28, 2020 1:041~M 
To: Leen, Craig - OFCCP <Leen.Craic@l1DO11.....qov>

OFCCP
o 

  Dankowitz, Beverly - SOL 
dL._ b(6) ,c4ov> 

L. 

Subject: RE: FAQs for new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202, p16). Fax: (202) 693-5319 I b(6) Pdoll cloy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„Cral 
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Sent: Monday, September 28, 2020 12:32 PM 
To: Sciyitieri,._Chad C - OSEC <sgpifierli.,clhad.,c@doll.,gov>; Williams, Tina T - OFCCP 

b(6) doll„gov>; Seely, Christopher - OFCCP 41:111:14E1:111Pdolhqov>
Cc: Gaglione, Robert J - OFCCP <Gqgjone.,Robert.,JAdoll.,gov>; Davidson, Patricia J - OFCCP 

  Gean, Lissette - OFCCP 4 b,11.,clov>; Dankowitz, Beverly - SOL 
b(6)   Bickerstaffe, Keir - SOL a b(6) .,,doll.,clov>; Taylor, Timothy J - SOL 

Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <qguiteriLchad.c ,doll.qov>
Sent: Monday, September 28, 2020 12:19 PM
To: Leen, Craig - OFCCP <11.... en.Craig JDO11.....gpv>; Williams, Tina T - OFCCP j. b(6) : p doll.qov>; 
Seely, Christopher - OFCCP i b(6) _gdoll.clov>
Cc: Gaglione, Robert J - OFCCP <Gqglione.Rohert.JAdoll.gov>; Davidson, Patricia J - OFCCP 

idoll.gov>; Gean, Lissette - OFCCR: 

b(6) !'
,.c.jov>; Dankowitz, Beverly - SOL 

b(6) doll.qov>; Bickerstaffe, Keir - SOS doll.qov>; Taylor, Timothy J - SOL 
-rly.rorrirrirrornEgyp-doll. goy>

Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen„CralHgAIDO11.....,qov>
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Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP b(6) pdolhqov>; Seely, Christopher - OFCCP 

b(6) i@doll.gov>
<Ca.glione.Robert.JAdoll.gov>; Davidson, Patricia J - OFCCP 

(b) 6 Gean, Lissette - OFCCP! N.clov>; Squitieri, Chad C - OSEC 
<sauitieriLchad.c@doll.gov>i Dankowitz, Beverly - SOL b(6) pdoll.gov>; Bickerstaffe, Keir - SOL 

(b) 6 Taylor, Timothy J - SOL <T4Si..11oFTIffidEfigpdb11.gov> 
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, ?02_0_10_:5_8A.M________, 
To: Williams Tina T - OFCCP 1 b(6) hov>; Seely, Christopher - OFCCP 

( 
b6) 

t;c:-Gagrione-,-fforiert J - OFCCP <Gaglione.,Robert.,J doll.,ciov>; Davidson, Patricia J - OFCCP 
Gean, Lissette - OFCCP iskj.„cloy>; Squitieri, Chad C - OSEC him 

Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) [ b(6) (Phone) 
(202) ̀ 69a:1-3t54 (Fax) 
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From: Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 

To: Kilberg, Andrew G - OSEC; Squitieri, Chad C - OSEC; Taylor, Timothy J - SOL; Swearingen, 
Brett A - OSEC; Mondl, Rachel E - OSEC; Rose, Sharon A - SOL 

Sent: 9/28/2020 5:38:56 PM 
Subject: RE: FAQs for new EO 
Attachments: FAQs - Craig's edits.docx 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.gov> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; 
Taylor, Timothy J - SOL <Taylor.Timothy.J@dol.gov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a@dol.gov>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gov> 
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6) 

From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen.Craki@doll.gov>; Squitieri, Chad C - OSEC <squiteh.chad.c ,doll.c.iov>; Taylor, 
Timothy J - SOL <Tayllor."15mathy.J doll.ciov>; Swearingen, Brett A - OSEC <sweahngen.brett.a@doll.gov>;
Mondl, Rachel E - OSEC <Mondll. Rachell lf;@doll.ciov>; Rose, Sharon A - SOL <Rose SharonAAdoll.clov>
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretor) 
U.S. Pepartment of Labor 
202.E b(6)
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From: Leen, Craig - OFCCP <11....een„Craki@IDO11.....dov>
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <Killberst.Andrew.GAdoll.dov>; Squitieri, Chad C - OSEC 
<scigified.chad.cAdoll.gov>; Taylor, Timothy J - SOL <11"q.y.lorTimotihJAdoll.gov>; Swearingen, Brett A - OSEC 
<sweanngen.bretta.pdoll.clov>; Mondl, Rachel E - OSEC <MondII.Rachell. IEEAdol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 

get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <Killber.g.,p,ndrew.GAdoll.dov> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <I1...een.CraigAIDO11.....dov>; Squitieri, Chad C - OSEC <squiten.chad.cAdoll„dov>;
Taylor, Timothy J - SOL <-11gyllor...hmothy,.)@doll.dov>; Swearingen, Brett A - OSEC 
<sweanngen.bretta.Adoll.dov>; Mondl, Rachel E - OSEC <Mond11.RachelLIE.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 
202I b(6) 
From: Leen, Craig - OFCCP <11....een„CraiHd.@Dat.....dov>
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <fiW.ben.chad.ca,doll.dov>; Taylor, Timothy J - SOL < l:ayllor iimothy.Jadoll.gov>; 
Kilberg, Andrew G - OSEC <Killber..g.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen.brettaAdoll.clov>; Mondl, Rachel E - OSEC <Mondll.RachelLIEEAdol.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <sguiten.chad.c@doll.gov>
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <I1...een.CralLgAIDO11.....dov>; Taylor, Timothy J - SOL <-11"ay.11orTimathyJ@doll.dov>; 
Kilberg, Andrew G - OSEC <Kilber.2,2nldrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen.bretta.pdoll.clov>; Mondl, Rachel E - OSEC <Mon Rdll. achelLIEEAdol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdoll.dov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <11....een Crallg.@IDO11.....dov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <TayllorTimathy.J@doll.clov>; Kilberg, Andrew G - OSEC 
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<IKillberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearingen.brett.a@doll.qov>; Mondl, Rachel E -
OSEC <MondII.Rachell.E.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Squitieri, Chad C -
OSEC <squitieri.chad.c@doll.qov>
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <TayllorTilmothy.J doll.00v>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kliberd.Andrew.Gdoll.dov>; Swearingen, Brett A - OSEC 
<swearingen.brett.aAdoll.gov>; Leen, Craig - OFCCP <Leen.CraloplIDO11....gov>; Mondl, Rachel E - OSEC 
<Mond11.Rachell. lEAdoll.00v>; Rose, Sharon A - SOL <Rose.Sharon.P,doll.00v>; Squitieri, Chad C - OSEC 

quitiled.chad.c ,doll.00v>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <Klibero.Andrew.Gdoll.dov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearinden.brett.a doll.dov>; Leen, Craig - OFCCP 
<Leen.Craild@,11DO11.....dov>; Taylor, Timothy J - SOL <-11"avIlor.Timothy.J doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell. lEAdoll.00v>; Rose, Sharon A - SOL <Rose.Sharon.AP,doll.00v>; Squitieri, Chad C - OSEC 
<squitiled.chad.c ,doll.00v>
Subject: RE: FAQs for new EO 

I think this is biting off too much for the initial FAQs. (b) 5 

(b) 5 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 202. . . .b(6 

From: Swearingen, Brett A - OSEC <swearinden.brett.a doll.00v>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <Leen.Craild@IDO11.....dov>; Taylor, Timothy J - SOL <Tayllor."timothy.J doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rachell. lEAdoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>;
Squitieri, Chad C - OSEC <sguirtierichad.cAdoll.gov>; Kilberg, Andrew G - OSEC <10berg.Andrew.Ggdoll.gov> 
Subject: RE: FAQs for new EO 

(b) 5 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <Leen. Craild@doll.dov>; Taylor, Timothy J - SOL <Taybr goy>: Mondl, 
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Rachel E - OSEC <Moncill.Rachell. IEEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Squitieri, 
Chad C - OSEC <squillieh.chad.c@doll.ciov>; Kilberg, Andrew G - OSEC <Killberg.AndrewGAdoll.gov>
Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQs Ito 5i 

(b) 5 

From: Leen, Craig - OFCCP <Leen„Craig.@lIDO11.....gov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <sweadngen.bretta@doll.gov>; Taylor, Timothy J - SOL 
<1aylloChmothy. )@doll.qov>; Mondl, Rachel E - OSEC <MondII.Rachet IE.pdoll.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <scuyffierLchad.c@doll.gov>; Kilberg, Andrew G - OSEC 
<KIlberg.Andrew.Gdoll.qov>
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the followingl (b) 5 

b 
That's how we typically proceed and I believe it is a good model here • 

as well. 

Craig E. Leen 
OFCCP Director 

(b) 5 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <sweahngen.bretta doll.clov>; Taylor, Timothy J - SOL 
<TaylloChmathv.J©doll.ciov>; Mondl, Rachel E - OSEC <Mondll.Rachet E.A.doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.Agdoll,.00v>; Squitieri, Chad C - OSEC <sapiterLchad.cAdoll.gov>; Kilberg, Andrew G - OSEC 
<KIlberq.Andrew.Gdoll.qov>
Subject: RE: FAQs for new EO 

It is a little complex. 

Craig E. Leen 
OFCCP Director 

_11?) 5 

b 5 
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From: Swearingen, Brett A - OSEC <swearilnggn.brettaAdoll.gov> 
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <-IllayllorTilmathy.Jadoll.dov>; Mondl, Rachel E - OSEC <MondII.Rachet EAdoll.gov>;
Rose, Sharon A - SOL <Rose.Sharon.Ap,doll.gov>; Squitieri, Chad C - OSEC <scwitilerl.chad.cp,doll.dov>;
Kilberg, Andrew G - OSEC <KilberclAndrew.Gadoll.dov>
Cc: Leen, Craig - OFCCP 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TayllorTilmothy.Jadoll.dov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearilnden.bretta doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell. lElftdoll.dov>; Rose, Sharon A - SOL <Rose.Sharonp,.A doll.dov>; Squitieri, Chad C - OSEC 
<uuifierl.chad.c@dolLgov>; Kilberg, Andrew G - OSEC <KillIber.g.Andrew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

Craig would disagree with that.: (b) 5 i •_i 

(b) 5L._ 
Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202.E b(6) 

This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweanncien brett aadoll gov> 
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mond Rachell  cloy>: Rose, Sharon A - SOL <Rose Sharon AAdol cloy>: 
Squitieri, Chad C - OSEC <squItien chad c g. .dd.ggv>; Taylor, Timothy J - SOL <TavIlor. timothy J • doll gov>; 
Kilberg, Andrew G - OSEC <Kiberd Andrew Gadoll dov> 
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. E:Adotgov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearilngen.bretta doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdoll.dov>; Squitieri, Chad C - OSEC <squiteril.chad.c@doll.dov>; Taylor, Timothy J - SOL 
<TaylloCrilmothy.Jgdoll.dov>; Kilberg, Andrew G - OSEC <IKillIberg.Andrew.Gdoll.dov>
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Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 

Department of Labor 

(2°21 b(6) 
From: Swearingen, Brett A - OSEC <sweahngen.bretta@doll.ciov>
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <sguited.chad.c@doll.qov>;
Mond), Rachel E - OSEC <Mond11.Rachell. lE.@doll.gov>; Taylor, Timothy J - SOL <TayllorTlimathyJ@doll.gov>;
Kilberg, Andrew G - OSEC <Killber..aAndrew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.00v>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sguifieh.chad.c@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEE@doll.clov>; Taylor, Timothy J - SOL <11byllor.Timothy. J@doll.clov>; Kilberg, Andrew G - OSEC 
<IKilber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweahngen.bretta@doll.gov>
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sguiteh.chadc@doll.gov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <MondII.Rachell.E.Adoll.gov>; Taylor, Timothy J - SOL <TayllorTimothy. JAdoll ov>;
Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<swearhgen.brett.a.pdoll.clov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.00v>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <MondII.Rachell. E.Adoll.gov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <-1TayllorTimothy.J@doll.ciov>; Kilberg, Andrew G - OSEC 
<Kilber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweadngen.bretta@doll.gov>; Squitieri, Chad C -
OSEC <squited.chad.c@dolhoov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) 

L.
b(6) 

From: Taylor, Timothy J - SOL <Tayllor.,TimothyjAdolhoov> 
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Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Klillberg.AndrewGAdoll.dov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a@doll.dov>; Squitieri, Chad C - OSEC <scidfied.chad.c@doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Mondl, Rachel E - OSEC <Mondll.FRachell.EE  doll.gov>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 2C) b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <K..berg.Andrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <sweadnden.bret.t.a doll.dov>; Squitieri, Chad C - OSEC 
<sguifierichad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <TayllorTimothy.,)Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>;
Mondl, Rachel E - OSEC <Mond11. 1fRachell . lEAdoll.gov> 
Subject: RE: FAQs for new EO 

File link: b(5) [L._ b(5) 

Folder link: b(5) L._ b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 

" 

From: Swearingen, Brett A - OSEC <sweahngen.brettaAdoll.dov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.clov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <TayllorTlimothy.,.)@doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rachell. IEEAdoll.gov> 
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <sweadnden.bretta@doll.gov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.dov>
Cc: Taylor, Timothy J - SOL <Tayllor."timothy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rachell. IEE@doll.dov> 
Subject: RE: FAQs for new EO 

OK-I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

DOL008144 



Andrew G. I. Kilberg 
Counselor to the Secretar 
U.S. Department of Labor 
20:, b(6) 

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.ciov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Killberg..Andrew.GAdoll.gov>; Squitieri, Chad C - OSEC 
<squified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <TayjorTimothy,J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.ciov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

From: Kilberg, Andrew G - OSEC <Killber,g..Andrew.GAdoll.gov> 
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <Leen. Cra(gplIDOIL....qov>; Squitieri, Chad C - OSEC <squiten.chad.c@doll„clov>
Cc: Swearingen, Brett A - OSEC <sweahncien.brettaa,doll.gov>; Taylor, Timothy J - SOL 
<Tayllor:nmatny.,.)@doll.gov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.qov>; Williams, Tina T - OFCCP . . . . . . .

.b( 6 ) ioll„clov>
SUbject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 
202.1 b(6)

From: Leen, Craig - OFCCP <1...een„CralHgAIDOIL....,qov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguffien.,chad.,c ,doll.,ciov>
Cc: Kilberg, Andrew G - OSEC <KillbergAndrew.,GAdoll.clov>; Swearingen, Brett A - OSEC 
<s.w. airingen..,..tieIt.,.a.Adoll.,ciov>; Taylor, Timothy J - SOL <Tayjor.,Timothy.,JAdoll.,ciov>; Rose, Sharon A - SOL 
<Rose.,Sharon.,A@doll.clov>; Williams, Tina T - OFCCP b(6) 
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
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(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) Ddoll.gov>
Sent: Monday, September 28, 2020 1:53 PM 
To: Leen, Craig - OFCCP <11....een.Crakj@JDOIL...gov>; Bickerstaffe, Keir - SOL < b(6) 0doll.gov>
Cc: Dankowitz, Beverly - SOL ._._._._._._._._.  _._._._._._._._... b(6) !,(doll.clov>; Davidson, PatrIcia-j -1•0Fuc-P---i.-• -- ._._._._.__._._._. 

Icif _)_ -7?, doll.gov>; Gean, Lissette - OFCCP 1 b(6) i 'doll.gov>
I._ Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <1.g.glicialg@IIDO11... gov> 
Sent: Monday, September 28, P_2_02_0._1A6_.M.._._._._._._._, , . x , , , 
To: Williams,  lliams, Tina T - OFCCP (6) ,II.clov>; Bickerstaffe, Keir - SOLI 13(6) cioll goy> 

L_ Q.z.DanklaVitZ...B.QA/grly - SOL I .,,.≥doll .clov>; Davidson, Patricia J -`OFCCP 
b(6) 'p,cloll coy>: 'Gean,-Lisselte - -OFCCP b(61 D.1911. ._._.________ _ ._._.: 

Subject: RE: FAQs for new EO i : 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) pdoll goy> 
Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Keir - SOLI 
Cc: Dankowitz, Beverly - SJ 
Subject: RE: FAQs for new EO 

b(6) igov,>; Leen, Craig OFCCP 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL , b(6) goy>

DOL008146 



Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <11...een:CraigAIDO11....Lgov>
Cc: Williams, Tina"- OFCCP 

. 
b(6) pdd gov>; Dankowitz, Beverly - SOL 

b(6) goy>
Subject: RE: FAQs for new EO 

Craig, 

(13) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Departrpent.pf .Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202); b(6) Fax: (202) 693-5319 b(6) cloy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <11....een„Cra(gplIDO11.....gov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Sguitieri .Chad C - OSEC <gu.„0.beriLchad.c(&,doll.gov>; Williams, Tina T - OFCCP 

b(6) Odoll„gov>; Seely, Christopher - OFCCP b(6) 
`Cc  J - OFCCP <Gaglione.RobertJ@doll.gov>; Davidson, Patricia J - OFCCP 

I_ pdoll.gov>; Gean, Lissette - OFCCP 1.qcv>; Dankowitz, Beverly - SOL 
I(O) pdoll.clov>; Bickerstaffe, Keir - SOL b(6) goy> Taylor, Timothy J - SOL •, 

<LIkaoi. TrniofFiSgd cloy>
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
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From: Squitieri, Chad C - OSEC <qgv.„kberiLchad.c(doll.gov>
Sent: Monday, September 28, 2020 12:19 PM  i 
To: Leen, Craig - OFCCP <11....een.CraftlAIDO11.....gov>; Williams, Tina T - OFCCP b(6) idoll.gov>;.________ _____. 
Seely, Christopher - OFCCP a b(6) 0,doll.gov>
Cc: Gaglione, Robert J - OFCCP <Gacilione.IRobert.J doll.gov>; Davidson, Patricia J - OFCCP 

doll.ciov>; Gean, Lissette - OFCCP 1--  -' V-' PLCIOV >  ; Dankowitz, Beverly - SOL b(6) L._._._._._._._._._._._._.f._._._._._._._1@doll.qov>; Bickerstaffe, Keir - SOL 1 b(6) Wg1.,.cloy>; Taylor, Timothy J - SOL 
<11"ayllorTimothy.J©doll.gov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen„Cralq 11DO11.....,gov>
Sent: Monday, September 28, 2020.  1. 1:08 AM 
To: VVilliams, Tina T - OFCCP < b(6) 

1
doll.gov>; Seely, Christopher - OFCCP 

b(6) pdoll.,gov> -- ' 
Cc: Gaglione, Robert J - OFCCP <figgilign.g„EgkffLa.ctgligov>; Davidson, Patricia J - OFCCP 

(b)6_._._._._._._._._._._._._.  ;1 Gean, Lissette - OFCCP ; "p11..qov>; Squitieri, Chad C - OSEC 
<s quified.clhad.,c ,doll.,clov>; Dankowitz, Beverly - SOL < b(6) pdoll.,gov>; Bickerstaffe, Keir - SOL 

(b) 6 Taylor, Timothy J - SOL <tacirof:Tiiiiroffic,i:',Wd611.,clov>L._ 
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2.02_0.10.:.5_8.A11/1_._., 

OFCCP b(6) (Joll.clov>; Seely, Christopher - OFCCP 
b(6) Adoll.gov>

Cc: Gaglione, Robert J - OFCCP <Gaglione.RobertJAdoll.gov>; Davidson, Patricia J - OFCCP 
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b 1 b(6) 'pdoll.,gov>; Gean, Lissette - OFCCP 1 LA (U) loll.,gov>; Squitieri, Chad C - OSEC 
ci.urtien.,clitadrtyi5,doll.,clov> i : 

Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202)[ b(5)_ j(Phone) 
(202) 693-1304 (Fax) 
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From: Kilberg, Andrew G - OSEC </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=285BFB7C58734E858F9CBD77C1BCF3C7-KILBERG, AN> 

To: Leen, Craig - OFCCP; Swearingen, Brett A - OSEC; Squitieri, Chad C - OSEC; Taylor, Timothy J 
- SOL; Mondl, Rachel E - OSEC; Rose, Sharon A - SOL 

CC: Wolfson, Jonathan A - ASP 
Sent: 9/28/2020 6:36:10 PM 
Subject: RE: FAQs for new EO 
Attachments: EO FAQs - OSEC cleared 09.28.docx 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can ) ou send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S. Dgmrtment of Labor 
2021 b(6) 

From: Leen, Craig - OFCCP <Leen.Craig(a,DOL.gov> 
Sent: Monda, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <SIN earingen.bretta(adol.gov>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.G(a/dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c(a/dol.gov>; Ta) lor, Timothy J - SOL 

lor.Timoth) J'a,dol.gov>; Mondl, Rachel E - OSEC <Mondl.Rachel.E(a,dol.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.A'a,dol.gov> 
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen .brett a adol .g  >; Kilberg, Andrew G - OSEC 
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<KOHbefg Andrew.Gii;dotgov>., Squitieri, Chad C - OSEC <squitieri .chad.c,i1;dotgov>., Taylor, Timothy J - SOL 
<TaN for.T.O moth\   Mondl, Rachel E - OSEC <Mond LRachetEidoLgov>., Rose, Sharon A - SOL 
<Rose. Sha ron a do goy> 
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

(b) 5 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swearingen.brettair;dotgov>; Kilberg, Andrew G - OSEC 
<KOHbefg,Andrew.Giidotgov>; Squitieri, Chad C - OSEC <squitieri .chad.c,i1;dotgov>; Taylor, Timothy J - SOL 
<Th_ kg.TO moth\ lidoLgov>; Mondl, Rachel E - OSEC <Mond IRachetEidcAgov>; Rose, Sharon A - SOL 
<Rose. Sharon, Xa;do oov> 
Subject: RE: FAQs for new EO 

I'm concerned that 

Craig E. Leen 
OFCCP Director 

(b) 5t

(b) 5 

From: Swearingen, Brett A - OSEC <St\ -cad ngen,brettaidotg(  > 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <L en rai tf,,a;DOL ,go ; Kilberg, Andrew G - OSEC <KO be og, And reW,G , dol.gov>; Squitieri, 
Chad C - OSEC <so tread chad,cia;doLgov>; Taylor, Timothy J - SOL <Ta \ or TO moth\ Jiy. ;doLuo\:>; Mondl, Rachel E -
OSEC <Mond L acheL p a dohgov>; Rose, Sharon A - SOL <Rose. .Sha ronn A a datfov>
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefel (b) 5 L._ 
From: Leen, Craig - OFCCP <Leen.Craiga;DOLgov> 
Sent: Monday, September 28, 2020 5:39 PM 
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To: Kilberg, Andrew G - OSEC <KO R)erg .And rew.G, r;doLgov>., Squitieri, Chad C - OSEC <squ it eri .chad.CadoLgov>., 
Taylor, Timothy J - SOL <TaN por,Tionothv.J a ckA,gov>., Swearingen, Brett A - OSEC <sweari ngen. bretta a ci(A.gov>., 
Mondl, Rachel E - OSEC <Mond LRacheLE:cr;dagov>., Rose, Sharon A - SOL <Rose .Sharon,A,a;doLrov> 
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. M.y, edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <K Hberg,And -,G,i'rdoLgov> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen. Craig - OFCCP <Leencrait;,a;DOL.gov>; Squitieri, Chad C - OSEC <sqloitieri .chad.c dotgov>; Taylor, 
Timothy J - SOL <17a kgTO moth\ ,lc/;cioLgo\>; Swearingen, Brett A - OSEC <swearingen.bretta'a;dotgo\ ->; Mondl, 
Rachel E - OSEC <Mond LRachel Ei4doLgov>; Rose, Sharon A - SOL <Rose .Sharon,A,ir;dokwv> 
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
201 b(6) 
From: Kilberg, Andrew G - OSEC 
Sent: Monday', September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen,Crai.g,i'r;do,gov>: Squitieri, Chad C - OSEC <squitieri .chad.c,i'r;doLgov>; Taylor, Timothy 
J - SOL <-17ik kg,Timoth  ,liciotgov>; Swearingen, Brett A - OSEC <sweari [wen, bretta itdoLt;ov>; Mondl, Rachel E - 
OSEC <Mond LRache L a;doLgov>; Rose, Sharon A - SOL <Rose Sharon.  .A, a' ;dOL  gov>
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretar.y 
U.S. Department of Labor 
20/ b(6) 

From: Leen, Craig - OFCCP <Leen,( ra 0g4-rDOL ...go v> 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO R)erg .And rew.G,i4doLgov>; Squitieri, Chad C - OSEC <squ it Ocri .chad.c,itdoLgov>; 
Taylor, Timothy J - SOL <T,`,1 k)r.TimothiN Ii4doLgov>; Swearingen, Brett A - OSEC <sweariowen,brettai4d(A.gov>;
Mondl, Rachel E - OSEC <Mond LRachelE;(NoLgov>; Rose, Sharon A - SOL <Rose .Sha ron,A , (''/AoLgov> 
Subject: Re: FAQs for new EO 
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Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 
get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <KOHbergAndrew.Git dc.Lgov> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Crai.4,i'r;DOLgov>: Squitieri, Chad C - OSEC <squitieri .chad.c,i'r;dotgov>: Taylor, 
Timothy J - SOL <T  kff Tinnoth\ Ia;doLgov>; Swearingen, Brett A - OSEC <swearint;en.brett,a'a;dot gov>; Mondl, 
Rachel E - OSEC <Mond k chA Fit dcA gov>: Rose, Sharon A - SOL <Rose Sharon A,it chA gov>
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Pqpgrtment of Labor 
20 b(6) 

From: Leen, Craig - OFCCP <Leen„CraigpDO11.....gov> 
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sg.uitieri.chad.c@dotgov>; Taylor, Timothy J - SOL <TayiorTimothy.J@dotgov>; 
Kilberg, Andrew G - OSEC <KiiberciAndrew.Gdoi.ciov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a.pdotgov>; Mondl, Rachel E - OSEC <Mond. Rachei. liEAdol.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdotgov> 
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <qguitieri.chad.cadoi.qov>
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <11....een.CraigAIDO11.....gov>; Taylor, Timothy J - SOL <Tay.iorTimothy,JAdoi.gov>; 
Kilberg, Andrew G - OSEC <Kiiber.g.Andrew.GAdotgov>; Swearingen, Brett A - OSEC 
<swearingen. brett.a.Adotgov>; Mondl, Rachel E - OSEC <Mond. Rachei. IIE:Adol.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdotgov> 
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen Craig@ gov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <TaylorTirnothy.J@dotgov>; Kilberg, Andrew G - OSEC 
<Kfiberg.Andrew.GAdotgov>; Swearingen, Brett A - OSEC <swearingen.brett.a@dotgov>; Mondl, Rachel E -
OSEC <Mond. IRachei. liEAdoi.ciov>; Rose, Sharon A - SOL <Rose.SharonApdoi. ciov>; Squitieri, Chad C -
OSEC <squitieri.chad.c@dotgov> 
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

DOL008156 



From: Taylor, Timothy J - SOL <Tayllorilmathy.J©doll.gov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilberq.Andrew.Ga,doll.gov>; Swearingen, Brett A - OSEC 
<swearincien.bret.t.a doll.qov>; Leen, Craig - OFCCP   Mondl, Rachel E - OSEC 
<Mondll.Rachell. lE.Adoll.qov>; Rose, Sharon A - SOL <Rose.Sharon.AP,doll.gov>; Squitieri, Chad C - OSEC 

Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <Kilberci.,Andrew.,Gdoll.,qov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearilngen.,brett,a dolhoov>; Leen, Craig - OFCCP 
<Leen..Cralq@JDO11......clov>; Taylor, Timothy J - SOL <Tayllor..Timathy..J doll.gov>; Mondl, Rachel E - OSEC 
<Mg.0.1„E.g.gtglaftdoll.,cigy>; Rose, Sharon A - SOL <agag3tigign.„.8.P d o cigy>; Squitieri, Chad C - OSEC 

Subject: RE: FAQs for new EO 

I think this is biting_off too much for the initial FAQs. ! (b) 5 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U. ..Duarrirraynt of Labor 
20 b(6) 

From: Swearingen, Brett A - OSEC <sweanhgen brett a doll ov> 
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <Leen Craci@DOll... clov>; Taylor, Timothy J - SOL <Tayllor Timothy ciov>; 
Mondl, Rachel E - OSEC <Mondll if achell tE.Adoll ciov>; Rose, Sharon A - SOL <Rose Sharon AAdoll.gov>;
Squitieri, Chad C - OSEC <sgutien chad oov>; Kilberg, Andrew G - OSEC <IKIIIIbero Andrew G ',doll oov> 
Subject: RE: FAQs for new EO 

(b) 5 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <ILeen.Craki@doll.ciov>; Taylor, Timothy J - SOL <Taybr.Tilmothy.J doll.ciov>; Mondl, 
Rachel E - OSEC <Mondll.Rchell.E.Adoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.ciov>; Squitieri, 
Chad C - OSEC <solyiltilerilchad.cAdoll.gov>; Kilberg, Andrew G - OSEC <KillIberci.Andrew.Gdoll.clov>
Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQs! (b) 5 

(b) 5
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From: Leen, Craig - OFCCP <11....een„CrakO11DO11.....clov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <sweadncien.bretta@doll.gov>; Taylor, Timothy J - SOL 

nmathi.J@doll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachet lE@doll.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.gov>; Squitieri, Chad C - OSEC <scigited.chad.c@doll.gov>; Kilberg, Andrew G - OSEC 
<KIlberg.,Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline I'd suggest _the followin_qj 

b 
(b) 5 That's how we typically proceed and I believe it is a good model here 

as well. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <sweadncien.brettaa,doll.ciov>; Taylor, Timothy J - SOL 
<Tayllor-nmathy.J©doll.ciov>; Mondl, Rachel E - OSEC <Mondll.Rachet Eadoll.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.APdoll.gov>; Squitieri, Chad C - OSEC <scwited.chad.cAdoll.ciov>; Kilberg, Andrew G - OSEC 
<Killberg.Andrew.Gadoll.qov>
Subject: RE: FAQs for new EO 

i -.. 
It is a little complex.;  (b) 5 _.L. 

I i ._, 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <sweanngen brett apdoll goy> 
Sent: Monday, September 28, 2020 3:37 PM 
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To: Taylor, Timothy J - SOL <Thyjor.-Illmothly.,JAdoll. gov>; Mondl, Rachel E - OSEC <MondtRachet E.Adotgov>;
Rose, Sharon A - SOL <Rose.SharonAAdotgov>; Squitieri, Chad C - OSEC <squirtilen.chad.c@dotqov>; 
Kilberg, Andrew G - OSEC <KIberg.Andrew.GAdot goy>
Cc: Leen, Craig - OFCCP <1...een.CraigADOL....gov>
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TayllorTimothi,..JAdot goy>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <sweadnqen.brett.a@dotgov>; Mondl, Rachel E - OSEC 
<MondtRachet E.Adotqov>; Rose, Sharon A - SOL <Rose.Sharon.AAdotgov>; Squitieri, Chad C - OSEC 
<sguifiertchad.c@dotqov>; Kilberg, Andrew G - OSEC <Kilbersa,..Andrew.GAdoLqov> 
Subject: RE: FAQs for new EO 

, 
Craig would disagree with that.; (b) 5 . 

(b) 5L._ 
Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202.i b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweadrigen.brett.a@dot goy>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <MondtRachet E.Adotqov>; Rose, Sharon A - SOL <Rose.Sharon.AAdol.qov>;
Squitieri, Chad C - OSEC <squitied.chad.c@dot goy>: Taylor, Timothy J - SOL <Tavjor.TimothyJ@dot goy>:
Kilberg, Andrew G - OSEC <Kilberg,Andrew.GAdot goy>
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. E.Adoll.ciov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearibcagn.brett.a@dot qov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdotgov>; Squitieri, Chad C - OSEC <squilfieril.chad.c@doll.ciov>; Taylor, Timothy J - SOL 
<ayllor."1"ilmathy.J©doll.ciov>; Kilberg, Andrew G - OSEC <IKillIberq.Andrew.Gdoll.ciov>
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mond! 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202)

. . .b(6)

From: Swearingen, Brett A - OSEC <swearhigen.brett.a@dot goy>
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Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Squitieri, Chad C - OSEC <sguillien.chad.c@doll.dov>;
Mondl, Rachel E - OSEC <MondII.Rachet E.@doll.gov>; Taylor, Timothy J - SOL <-14yllorTimothyJAdoll.dov>;
Kilberg, Andrew G - OSEC <Kilber.9,AndrewGAdoll.gov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sguifien.chad.c@doll.dov>; Mondl, Rachel E - OSEC 
<Mond11.1Rachet IE.Adoll.dov>; Taylor, Timothy J - SOL <ThyllorTimothy.j@doll.dov>; Kilberg, Andrew G - OSEC 
<IKillber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearingen.brett.a@doll.gov> 
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sguiterichad.c@doll.gov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondll.Rachet E.Adoll.dov>; Taylor, Timothy J - SOL <-11ayllorTimothy. J@doll.dov>; 
Kilberg, Andrew G - OSEC <KilberaAndrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweannden.brett.aa,doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. E.Adoll.dov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <-11"ayllorTirnothy.Ja,doll.dov>; Kilberg, Andrew G - OSEC 
<IKilber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweanngen.brett.a@doll.gov>; Squitieri, Chad C -
OSEC <squited.chad.c@doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
,LL.S:_tlepartnient of Labor 

(b) 6 

From: Taylor, Timothy J - SOL <TayllorTimothy.Ja,doll.dov>
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Kilberg..Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a.pdoll.dov>; Squitieri, Chad C - OSEC <sgpitibriLchad.c@doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Mondl, Rachel E - OSEC <Mondll.FRachell.EE  doll.dov>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 

(b) 6 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
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Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <sweadnden.bret.t.a@doll.gov>; Squitieri, Chad C - OSEC 
<fjulifieriLchad.c ,doll.clov>
Cc: Taylor, Timothy J - SOL <-11byllorTimothy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mond11.Rachell. lE.Adoll.gov> 
Subject: RE: FAQs for new EO 

File.JinKt b(5) L._ b(5) 

link:i 
b(5) b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
il).5,._p@pprtrpqnt of Labor 

b(6) 

From: Swearingen, Brett A - OSEC <sweadngen.bret.t.a@doll.cov> 
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <IKIllberq.Andrew.Gdoll.dov>; Squitieri, Chad C - OSEC 
<sguifiericlhad.cAdoll.dov>
Cc: Taylor, Timothy J - SOL <-1flayllorTimothy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rache11. 1E.Adoll.gov> 
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.dov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearincien.bret.t.a@doll.dov>; Squitieri, Chad C - OSEC 
<sguified.clhad.cAdoll.gov>
Cc: Taylor, Timothy J - SOL <TullorTimothy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rache11. 1E.Adoll.gov> 
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.,5.._Denart.rneQt of Labor 
201 b(6) 
From: Swearingen, Brett A - OSEC <sweadriggn.brettaAdoll.gov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <KilbergAndrewGAdoll.dov>; Squitieri, Chad C - OSEC 
<cjuified.chad.c ,doll.clov>
Cc: Taylor, Timothy J - SOL <-1flayllorTimothy..J@doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>
Subject: RE: FAQs for new EO 
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I put it up on SharePoint for review / editing: 

From: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.Craki@JDO11.....gov>; Squitieri, Chad C - OSEC <sguffien.chad.c doll„gov>
Cc: Swearingen, Brett A - OSEC <swearingenbrett. apdoll.gov>; Taylor, Timothy J - SOL 

..lray.11or.-hmatIrly._J@doll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Williams, Tina T - OFCCP 
b(6) doll„clov>

Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S.. Department of Labor 
202 b(6) 

From: Leen, Craig - OFCCP <Leen„Cralg@IDO11.....qov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguifierichad.c@doll.gov>
Cc: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.clov>; Swearingen, Brett A - OSEC 
<sweanngen.bretta@doll.clov>; Taylor, Timothy J - SOL <Tayloriljn22Ehy.J@doll.qov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Williams, Tina T - OFCCP b(6) pdoll.clov>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
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From: Williams, Tina T - OFCCP b(6) 
Sent: Monday, September 28, 2020 1:53 PM 
To: Leen, Craig - OFCCP Keir - SOL b(6) pdoll.gov>.•-• • 
Cc: Dankowitz Beverly - SOL <L , Davidson, 6 Davidson Pathera-J-: -o -Fc;c:-F--

b(6)   Gean, Lissette - OFCCP b(6) pdoll.clov>
8'filifeoff-RE-FACIs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <I...en„CrakaDO11.....gov>
Sent: Monday, September 28, 2020 1:46 PM b(6).To: Williams, Tina T - OFCCP cc potgov>; Bickerstaffe, Keir - SOL {._._._._._._ pdoll.clov>
pc:_p_ankowilzaeyerly - SOLI b(6) ( cloll.clov>; Davidson, Patricia J - OFCCP 

?(9 __Odol.ciov>; Gean, Lissette - OFCCP b(6) 0,doll.gov>
Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

i 
From: Williams, Tina T - OFCCP b(6) doll.,clov>
Sent: Monday, September 28_._211`z.criao.:Eto::::::::::::," i 
To: Bickerstaffe, Keir - SOL I 0.gov,>; Leen, Craig - OFCCP <I...een.Craig@IID011.....ciov>
Cc: Dankowitz, Beverly - SC b(6) g,c ....y> 
Subject: RE: FAQs for new Ev.-

Keir — we're sending you the draft FAQs for review. 

.. , 
From: Bickerstaffe, Keir - SOL b(6) Noll.aov>
Sent: Monday, September 28, 26-zo-1-..0-4.-Frvi------1
To: Leen, Craig - OFCCP <11....een,Cralopi.11D011,,,gov>
q----.1."`L"7„-z--' --.7 - OFCCP b(6) 7,pdoll.,clov>; Dankowitz, Beverly - SOL 
j D(0) 6doll.gov.> L. 
Subject:-R-E -FACT§Ifor new EO 

Craig, 

(b) 5 
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(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202)[. b(6) Fax: (202) 693-5319 IL_ b16)_ pdotqov 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„CrakajDO11.....gov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <g.pifierLchad.cAdoll.ciov>; Williams, Tina T - OFCCP 

h>ldb(6) ol„gov ; Seely, Christopher - OFCCP (b) 6 
Cc: Gaglione, Robert J - OFCCP <Gaglione.RobertJ@doll.gov>; Davidson, Patricia J OFCCP 

13(6) 
-pdoll.gov>; Gean, Lissette - OFCCP loll.gov>; Dankowitz, Beverly - SOL 

dolls o v > ; Bickerstaffe, Keir - SOS b(6 goy>,) • doll   Taylor, Timothy J - SOL 
<Tayllortimothy..J@doll. cloy>
Subject: RE: FAQs for new BO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <qguiteriLchad.c doll.ciov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <11....een.CralgAIDOILciov>; Williams, Tina T - OFCCP b(6)
Seely, Christopher - OFCCP b(6) pdoll.clov>
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paLGaalane_._Ilaber_t,J - OFCCP <Gulione.,Robert,JAdoll.,gov>; Davidson, Patricia J - OFCCP 

b(6) boll.,gov>; Gean, Lissette - OFCCP " "Iclov>; Dankowitz, Beverly - SOL 
Bickerstaffe, Keir - SOL b(6) loll.,clov>; Taylor, Timothy J - SOL 

<.1..gyjigir.I .Engal(p5511., goy>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een„CraLgAIDO11.....qov>
Sent: Monday, September 28, ?_02_0._1.1.10.8.A.M_._, 
TALWilliams,_Tina.I.: _.DECL,P i b(6) pdoll.gov>; Seely, Christopher - OFCCP 

(b)6 i> L. i 

Cc: Gaolione, Robert J - OFCCP <Gaglione.Robert.J doll.gov>;pavidson„Patricia J - OFCCP 
(p) 6 __k Gean, Lissette - OFCCP I irlov>; Squitieri, Chad C - OSEC 

sgyjtiLprjLgjba..d&@,j21Apv ., Dankowitz, Beverly - SOL <1 b(6) poll.qov>; Bickerstaffe, Keir - SOL 
(b) 6 ' ; Taylor, Timothy J - SOL <TViorrim-avj .p.:(3(517clov>

Subject: RE: FAas for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, ?f12.0_.1_0:_5.8_.AM._._., 
To: Williams Tina T - OFCCP b(6) . ,..doll.clov>; Seely, Christopher - OFCCP 

b(6) oll.gov> ' 
to: Gadr(one,. -R-abertJ - OFCCP <Gacilione.Robert.J doll.gov>; Davidson, Patricia J - OFCCP 

b(6) 6;doll.gov>; Gean, Lissette - OFCCP 1 - ,doll gov>; Squitieri, Chad C - OSEC 
i b(6) • _ .  _ J 

<squifierichad.c doll.ciov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 
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Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) 6q-6-(epPhone) 
(202) 69',3--riv.e't Fax) 

DOL008166 



From: Kilberg, Andrew G - OSEC </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=285BFB7C58734E858F9CBD77C1BCF3C7-KILBERG, AN> 

To: Wolfson, Jonathan A - ASP; Leen, Craig - OFCCP; Swearingen, Brett A - OSEC; Squitieri, Chad 
C - OSEC; Taylor, Timothy J - SOL; Mondl, Rachel E - OSEC; Rose, Sharon A - SOL 

Sent: 9/28/2020 7:02:35 PM 
Subject: RE: FAQs for new EO 
Attachments: EO FAQs - OSEC cleared 09.28 v2.docx 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary* 
U. S,._D_eDartutent cif Labor 
202: b(6) 
From: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A(a/dol.gov> 
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.G(adol gov>: Leen, Craig - OFCCP <Leen.Craig(a,DOL.gov>: 
Swearingen, Brett A - OSEC <SN\ earingen.brett.a(a/doLgov>: Squitieri, Chad C - OSEC <squitieri.chad.c(a,dol.gov>: 
Taylor, Timothy* J - SOL <Ta)lor.Timoth).J'a,dol.gov>: Mondl, Rachel E - OSEC <Mondl.Rachel.E(a,dol.gov>: Rose, 
Sharon A - SOL <Rose.Sharon.A(a,dol.gov> 
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jw 

From: Kilberg, Andrew G - OSEC <KOHbergAndrew.Gitd0.,gov> 
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.Craig4i;DOLgov>; Swearingen, Brett A - OSEC <swearingen.brettaa;doLgo\ ->:
Squitieri, Chad C - OSEC <alto OtiaLchad .c,itdoLgov>: Taylor, Timothy J - SOL <MN km.,TO moth\ ,J,ir;doLgov>: Mondl, 
Rachel E - OSEC <Mond IRache LE,ir;doL gov>; Rose, Sharon A - SOL <Rose.Sharon,A,it doL .gov>
Cc: Wolfson, Jonathan A - ASP <Woftson.Jonathan.A,itdoL•gov> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S of Labor 
201._._b(6.)._.
From: Leen, Craig - OFCCP <LechCraig,itDOL.g(  > 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearingen.brettaii;dot .gov>: Kilberg, Andrew G - OSEC 
<KO be:I.,z,Andrew.G,ii;dot goy>: Squitieri, Chad C - OSEC <squitieri .chad.c,i1;dot goy>: Taylor, Timothy J - SOL 

kg.TO moth. La;doLgov>: Mondl, Rachel E - OSEC <Mond IRachet Ei'l.doL•gov>: Rose, Sharon A - SOL 
<Rose, Sha ron,A,a;doLL;ov> 
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Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen,brettaa;dotgov>; Kilberg, Andrew G - OSEC 
<KO Hbepz,Andrew,Q 'i,dokrc)\'>; Squitieri, Chad C - OSEC <squitieri ,chad,c il;dokrov>; Taylor, Timothy J - SOL 
<T:a  kg,Timoth  lidoLzov>; Mondl, Rachel E - OSEC <Mond LRachet Eil;doLgov>; Rose, Sharon A - SOL 
<Rose, Sha ron,Air;doL  wv>
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

(b) 5 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <sweari ngen,lbrettad;dotgov>; Kilberg, Andrew G - OSEC 
<KO Hberg,Andrew,G ii.dotgo\ ->; Squitieri, Chad C - OSEC <squitieri ,chad,c iLdol,gov>; Taylor, Timothy J - SOL 
<D\ or TO moth\ li'r,doLgov>; Mondl, Rachel E - OSEC <Mond LRacheLE,il,da .;o\:>; Rose, Sharon A - SOL 
<Rose, Sha ron,A,i-rdoL  wv>
Subject: RE: FAQs for new EO 
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(b) 5 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <sweario:wen,brettaii;dotg(  > 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen,Crait;,(:/;DO.L.gov>; Kilberg, Andrew G - OSEC <KOH)eos.Andrew.6,4;dol.gov>; Squitieri, 
Chad C - OSEC <sclunner.O .chad.c,a;doLgo\ ->; Taylor, Timothy J - SOL <Ta) or,TO moth) ,14;dolgo\ ->; Mondl, Rachel E -
OSEC Mondl<  LRachel E it.doLgov>; Rose, Sharon A - SOL <Rose.Shaon.A,i1;datwv> 
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer: (b) 5 

From: Leen, Craig - OFCCP <Leen,Craig aDOLgo\ ->
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <KilIN:pz„ADANA.G cr;doLgov>; Squitieri, Chad C - OSEC <squitieri .chad.c a;doLgo\ ->; 
Taylor, Timothy J - SOL <T1y k)r.TimothiN cr;doLgo\ ->; Swearingen, Brett A - OSEC <sweari wgen,bretta (r;dot go\ ->; 
Mondl, Rachel E - OSEC <Mond LRachetElr;dok,ov>; Rose, Sharon A - SOL <Rose.Shiaron,Alr;dottf,ov> 
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <KOHberg.Andrew.GitdoLgov> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <keen.Craitf,;(/;DOLgov>; Squitieri, Chad C - OSEC <squitieri .chad.Ca;dotgov>; Taylor, 
Timothy J - SOL <T•zt> kg.TO moth\ ,lct;doLgov>; Swearingen, Brett A - OSEC <swearingen.brettado,gov>; Mondl, 
Rachel E - OSEC Mond IRacheLE it.doLgov>; Rose, Sharon A - SOL <Rose.Sharon.A,i1;doLgov> 
Subject: RE: FAQs for new EO 

Craig: 
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It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S.Doxtmcpt of Labor 
202! b(6) 
From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen,Cra doLgov>: Squitieri, Chad C - OSEC <squiti ri .ehad.e,itdoLgov>; Taylor, Timothy 
J - SOL <lb\ kg.TO moth\ ,J ,(:/;dotgo\ ->; Swearingen, Brett A - OSEC <swearingen.bretta'a;datfu\ ->; Mondl, Rachel E - 
OSEC <Mond IRache1E,a,LdoLgov>; Rose, Sharon A - SOL <Rose.Shaon.A,i-rdoLov> 
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6) 

From: Leen, Craig - OFCCP <Leen Craig,a;DOL  > 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO )erg.And rew.Gi4doLgov>; Squitieri, Chad C - OSEC <squitieri .ehad.e:a;doLgov>;
Taylor, Timothy J - SOL <T1y k)r.Timoth.,ila doLgov>; Swearingen, Brett A - OSEC <sweari wn,bretta, ' dot gov>; 
Mondl, Rachel E - OSEC <Mond LRacheLE ir;dokov>; Rose, Sharon A - SOL <Rose.Sharon,A cr doL,ov> 
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 

get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC OHber.4.Andre g Git;doLgov>
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Craitf,,a DOL.go\>; Squitieri, Chad C - OSEC <squitieri .enad.c,i'r;dollov>; Taylor, 
Timothy J - SOL <1'.4\ k).r.TO moth\ ,ilct;doLgov>; Swearingen, Brett A - OSEC <swearin.gen.hretta'a;dotgov>; Mondl, 
Rachel E - OSEC <Mond LRachel Fit doLgov>: Rose, Sharon A - SOL <Rose.Sharon.A,itdoLov> 
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6) 

From: Leen, Craig - OFCCP <Leen„Crai 
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sguifierichad.c@doll.gov>; Taylor, Timothy J - SOL <TayllorTimothyd@doll.gov>; 
Kilberg, Andrew G - OSEC <Kilberg,Andrew.G.Adoll.gov>; Swearingen, Brett A - OSEC 
<sweadngen. brett.a.pdoll . gov>; Mondl, Rachel E - OSEC <Mondll . Rachell . IEEAdol . gov>; Rose, Sharon A - SOL 
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<Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <sguilfieril.chadc@doll.gov>
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <ILeen.CralgAIDO11.....clov>; Taylor, Timothy J - SOL <TaillorTilmothy,J@doll.dov>; 
Kilberg, Andrew G - OSEC <Kilber..a.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<swearhgen.bretta.pdoll.clov>; Mondl, Rachel E - OSEC <Mondll.R achell. illEAdol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <TqyllorTilmothyj@doll.dov>; Kilberg, Andrew G - OSEC 
<KillIber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearilngen.brettapdoll.gov>; Mondl, Rachel E -
OSEC <Mondll.Rachell. illEAdoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C -
OSEC <solyilteril.chad.cpdoll.dov> 
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <1g llorTilmoth .J doll ov> 
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <IKilllherq.Andrew.Gdoll.dov>; Swearingen, Brett A - OSEC 
<swearilnden.bretta doll.dov>; Leen, Craig - OFCCP <Leen.Craild@JDOll....dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.IlEftdoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Squitieri, Chad C - OSEC 
<squitileril.chad.c ,doll.dov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <IKIIIIberd.Andrew.Gdoll.dov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <sweadnden.brettaa,doll.dov>; Leen, Craig - OFCCP 
<ILeen.Crailcl@JIDO11.....gov>; Taylor, Timothy J - SOL <TayllorTimothy.J doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E.Adoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AP,doll.gov>; Squitieri, Chad C - OSEC 
<squitileriLchad.c ,doll.dov>
Subject: RE: FAQs for new EO 

I think this is biting off too much for the initial FAQs. I (b) 5 
(b) 5 
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(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

From: Swearingen, Brett A - OSEC <swearingen.brett.a@doll.dov> 
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <I1...een.CralgAIDO11.....dov>; Taylor, Timothy J - SOL <TayllorTimothy. )@doll.gov>;
Mondl, Rachel E - OSEC <MondII.Rachell. IEEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>;
Squitieri, Chad C - OSEC <squiterichad.c@doll.dov>; Kilberg, Andrew G - OSEC <IKIllber.g.Andiew.GAdoll.dov> 
Subject: RE: FAQs for new EO 

(b) 5 
From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <I1...een.Cralg@doll.dov>; Taylor, Timothy J - SOL <TayjorTimothy.„)@doll.dov>; Mondl, 
Rachel E - OSEC <Mond11RachelLIEEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Squitieri, 
Chad C - OSEC <sgdUen.chad.cp,doll.clov>; Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.dov>
Subject: RE: FAQs for new EO 

This is pretty_puanced. If we're.Apingto .psoceed this way, I think we should add more detail to the FAQs (b) 5

(b) 5 

From: Leen, Craig - OFCCP <Leen„CralgAIDO11.....gov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <sweadnden.brett.a@doll.gov>; Taylor, Timothy J - SOL 

  Mondl, Rachel E - OSEC <MondII.Rachet lEpdolLoov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov>; Squitieri, Chad C - OSEC <squffierLchad.c@doll.dov>; Kilberg, Andrew G - OSEC 
<KIlberg.,Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

AS.t.Q.th?.int.QfpJay.between the RFI and the hotline,. I'd sugigpst the followincLL 

b 
(b) 5 

(b) 5 1 , , , • , 
;That's how we typically proceed and I believe it is a good model here 'L

as well. 

Craig E. Leen 
OFCCP Director 
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From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearibon.bretta@doll.gov>; Taylor, Timothy J - SOL 
<11",ullort nmathy..j@doll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachet EAdoll.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.gov>; Squitieri, Chad C - OSEC <2.piteriLchadc@doll.gov>; Kilberg, Andrew G - OSEC 
<Killber.g.Andiew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

b) 5 

b 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <swearibcien.brettaa,doll.gov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <-11"ayllorTimathy.Ja,doll.clov>; Mondl, Rachel E - OSEC <Mondll.Rachet EA doll.gov>; 
Rose, Sharon A - SOL <RoseSharon.AP,doll.gov>; Squitieri, Chad C - OSEC 
Kilberg, Andrew G - OSEC <KillberclAndrew.Ga,doll.gov>
Cc: Leen, Craig - OFCCP 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TayllorTimathy.Ja,doll.gov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearingen.brettaa,doll.ciov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E.Adoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.ciov>; Squitieri, Chad C - OSEC 
<squitilerichad.c ,doll.ciov>; Kilberg, Andrew G - OSEC <IKIllberq.Andrew.G(c doll.gov> 
Subject: RE: FAQs for new EO 

Craig would disagree with that:; (b) 5 ' , 
(b) 5L._ 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202.i b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <swearitgenbrett.,aAdoll.,gov>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mondll.RacheLlEAdoll.,ciov>; Rose, Sharon A - SOL <Rose.,Sharon.,AAdol.,ciov>;
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Squitieri, Chad C - OSEC <s uii ie ii chadc@doll gov>; Taylor, Timothy J - SOL <Tayllor tilmothy,)Adoll clov>; 
Kilberg, Andrew G - OSEC <Kliber.2 Andrew GAdoll goy> 
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. E:Adoll.ciov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearibon.brett.a@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <sg.0fieriLchad.c@doll.ciov>; Taylor, Timothy J - SOL 
<-11"ayllor."TimathyJ@doll.qov>; Kilberg Andrew G - OSEC <IKIllberg...Andrew.GAdoll.clov> 
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202 b(6)

From: Swearingen, Brett A - OSEC <swearibcien.bretta doll.gov>
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <sguited.clhad.c@doll.qov>;
Mondl, Rachel E - OSEC <Mondll.Rachet E@dotgov>; Taylor, Timothy J - SOL <-11"ayllorTimothyJ@doll.ciov>;
Kilberg, Andrew G - OSEC <KHber..g.Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.Apdoll.gov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sgpffierLclhad.c@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RacheLE@doll.clov>; Taylor, Timothy J - SOL <-11"ayllorTimothy.,J@doll.clov>; Kilberg, Andrew G - OSEC 
<IKillber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearibgen.brett. apdoll.gov>
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sguiteriLchad.c@doll.gov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondll.Rachet EAdoll.gov>; Taylor, Timothy J - SOL <1411orTimathy,..Adoll.clov>; 
Kilberg, Andrew G - OSEC <Kilber2.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<swearhgen.bretta doll.ciov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <MondllRachell., EAdoll.,gov>
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Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <TayllorTlirnothy.J@doll.dov>; Kilberg, Andrew G - OSEC 
<Killberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearingen.bretta@doll.gov>; Squitieri, Chad C -
OSEC <squited.chad.cAdoll.gov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) him 

"km/ i 

From: Taylor, Timothy J - SOL <TayllorTimothijAdoll.clov>
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <KillbergAndrewGAdoll.dov>; Swearingen, Brett A - OSEC 
<sweadhgen.brett.a@doll.dov>; Squitieri, Chad C - OSEC <sguited.chad.c@doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.APdoll.dov>; Mondl, Rachel E - OSEC <Mond. FRachell. EE  doll.dov>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. IDD_artnie_tat.o.t.Labs2r 
0. 2O2.i b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <1Kiberd.Andrew.Gdoll.dov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearinden.bret.t.a@doll.dov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.dov>
Cc: Taylor, Timothy J - SOL <-11byllorTimothy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rachell. lE@doll.gov>
Subject: RE: FAQs for new EO 

File link:[ b(5)b(5) i 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S,D@Rartmept of Labor 
202: b(6) 

From: Swearingen, Brett A - OSEC <swearhgen.hrettaAdoll.dov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.dov>; Squitieri, Chad C - OSEC 
<sguifierichad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <Tayllor. Timothy. JAdoll. gov>; Rose, Sharon A - SOL <Rose. Sharon. A@doll. dov>; 
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Mondl, Rachel E - OSEC <Moncill.,Rachell.,1EEAdoll.,gov> 
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <sweahngen.brettaa,doll.ciov>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <Tayjor.Timothy,J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.ciov>;
Mondl, Rachel E - OSEC <Mond11. 1fRachell . 1E.Adoll.gov> 
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202! b(6) 

From: Swearingen, Brett A - OSEC <swearingen.bretta@doll.ciov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g..Andrew.GAdoll.gov>; Squitieri, Chad C - OSEC 
<squitlierli.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <TayjorTimothy,J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.qov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5)
From: Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.CralLgAIDO11.....clov>; Squitieri, Chad C - OSEC <squffierichad.c@doll„clov>
Cc: Swearingen, Brett A - OSEC <swearhgen.brettaAdoll.gov>; Taylor, Timothy J - SOL 
<11"qylor:nmatny,Jc@doll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Williams, Tina T - OFCCP 

b(6) b,doll„gov>
Slibjetr -RE- F7Ws for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6)

From: Leen, Craig - OFCCP <Leen„Cralica,DO11.....gov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguifien.chad.cAdoll.gov>
Cc: Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.clov>; Swearingen, Brett A - OSEC 
<swearhgen.brett.a.@doll.clov>; Taylor, Timothy J - SOL <Tayllor.Timotyj@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.qov>; Williams, Tina T - OFCCP b(61  
Subject: FW: FAQs for new EO
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Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP a b(6) coy>
Sent: Monday, September 28, 2020 1:53 PM 

I ITo: Leen, Craig - OFCCP 4...een.Crailq@JDO11.....cov>; Bickerstaffe, Keir - SOL b ( 6 ) _Oct gov> 
Cc: Dankowit;,. Beverly - SOL i.--------i;'(gi'-------. doll.qov>; Davidson, Pati-rieTil:OVCCP._ _ _ _. 
----,---- --------. __r 

b(6) bdoll.cov>; Gean, Lissette - OFCCP 1 b(6) doll cloy> 
Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <11....een„Cral4@DO11.....gov>
Sent: Monday, September 28, 2020 1:46 PM _._._._._._. . . . . . ._. 
To: Williams, Tina T - OFCCP L bn [Adotgov>; Bickerstaffe, Keir- SOL b(6) i≥doll.gov>._____________ _ _ _ _._ 
Cc: Dankowitz, Beverly - SOL 4 b(6) doll.clov>; Davidson, Patricia J - brCCP 

i b(6) doll .  Gean, Lissette - OFCCP 1. _.  )?(6) a.doLoov>._._._._ _. 
Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 
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From: Williams, Tina T - OFCCP b(6) gov>
Sent: Monday, September 28, 202O1:10 PM 
To: Bickerstaffe, Keir - SOL < !qov>; Leen, Craig - OFCCP <Leen Crailq@DO11... goy> 
Cc: Dankowitz, Beverly - SOl b(6) pdoll.gov>
Subject: RE: FAQs for new E. 

Keir — we're sending you the draft FAQs 

b6) 

for review. 

(From: Bickerstaffe, Keir - SOLE.
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP JIDO11.....gov>
Cc_. Williams. .Tina_T - OFCCP b(6) qcv>; Dankowitz, Beverly - SOL 

b(6) pdoll.gov>
Subject: RE: FAQs for new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202E _I Fax: (202) 693-5319 I I p 6 7doll.gov 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„Cralq ,11DO11.....,ciov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <squi.beriLchad.,c doll.,ciov>; Williams, Tina T - OFCCP 

b(6) p,doll„clov>; Seely, Christopher - OFCCP < b(6) doll.,ciov>
Cc:GOAlibii§"Robert J - OFCCP <Gaglione.,Robert.,J doll:Iciv -Davrason;-Pdtricia J - OFCCP 

,'. b(6) loll.,ciov>; Gean, Lissette - OFCCP <,---- L----; -------DI.,qov>; Dankowitz, Beverly - SOL 
jdotgov>; Bickerstaffe, Keir - SOL b(6) doll..clov>; Taylor, Timothy J - SOL 

<TavIor-limathy.,J©doLgov> : 

Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 
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(b) 5 
L._ 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <sguliterli.chad.c@doll.gov>
Sent: Monday, September 28, 2020 12:19 PM : i 
To: Leen, Craig - OFCCP <Leen.CrkgrAIDO11.....qov>; Williams, Tina T - OFCCP i b(6) 'pdoll.gov>;
Seely, Christopher - OFCCP <I bm doll.clov>
Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert.JAdolLqov>;pavidson, Patricia J - OFCCP 
‹-  ' - . . idoll.qov>; Gean, Lissette - OFCCP 1.qov>; Dankowitz, Beverly - SOL i b(6) pdoll.qov>; Bickerstaffe, Keir - SOL 1 b(6) .0oll.clov>; Taylor, Timothy J - SOL 
<TayllorTilmothv.J©doll.dov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <II....een„Crallg@IIDOll.....dov>
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP < b(6) D;doll.clov>; Seely, Christopher - OFCCP 

b(6) p,dot gov> 
Cc: Gqglione,. Robert J - OFCCP <Oq.glIllone.Robert.JAdoll.cov>; Davidson, Patricia J - OFCCP 

(b) 6 Gean, Lissette - OFCCP   Squitieri, Chad C - OSEC 
sgijitilpri,cAd,q doll. ov.>;, Dankowitz, Beverly - SOL <€ b(6) pdoll.gov>; Bickerstaffe, Keir - SOL 

(b) 6 Taylor, Timothy J - SOL <.Thytril711Trinrcarry.25qT.;6II. cloy>
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 
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From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
To: Williams Tina T - OFCCP b(6) ndoll.gov>; Seely, Christopher - OFCCP 

b(6) p, cloy> 
Cc: Gaglione, Robert J - OFCCP <Gacllone Robert cov>; Davidson, Patricia J - OFCCP 

b(6) pdoll cov>; Gean, Lissette - OFCCP < b(6) bA911 >; Squitieri, Chad C - OSEC 
<squifhen elhadagtioll goy> 
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202). b(6) . -:"Phone) 
(202) 693-1304 (Fax) 
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From: Wolfson, Jonathan A - ASP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=C933D3C8E9624D7092E25B4A2B47F4CF-WOLFSON, JO> 

To: Kilberg, Andrew G - OSEC; Leen, Craig - OFCCP; Swearingen, Brett A - OSEC; Squitieri, Chad 
C - OSEC; Taylor, Timothy J - SOL; Mondl, Rachel E - OSEC; Rose, Sharon A - SOL 

Sent: 9/28/2020 7:04:34 PM 
Subject: RE: FAQs for new EO 

Perfect. We will get this version cleared. Thanks everyone 

Jw 

From: Kilberg, Andrew G - OSEC <Kilberg.Andrew.G(adol.gov> 
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A'a,dol.gov>: Leen, Craig - OFCCP <Leen.Craig(a,DOL.gov>: 
Swearingen, Brett A - OSEC <SN\ earingen.brett.a(adoLgov>: Squitieri, Chad C - OSEC <squitieri.chad.c(adol.gov>: 
Taylor, Timothy J - SOL <Ta..) lor.Timoth).J'a,dol.gov>: Mondl, Rachel E - OSEC <Mondl.Rachel.E(a/clol.gov>: Rose, 
Sharon A - SOL <Rose.Sharon.A'a,dol.gov> 
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S,_Dogrtment of Labor 
201 b(6) 

From: Wolfson, Jonathan A - ASP <W.o fsor Jonathan„_A_cf c9oi,gov> 
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <KO R)er.4.And rew.G,i'l;ciatfpv>; Leen, Craig - OFCCP <Leen.Cran;,i'r;DOL..4ov>; 
Swearingen, Brett A - OSEC <swearingen.brett.ai:/;doLgov>; Squitieri, Chad C - OSEC <squitierLehad.e,i'r;doLgov>; 
Taylor, Timothy J - SOL <T1\ k),r,TimothiN ,J,a;dol,gov>; Mondl, Rachel E - OSEC <Mondl:RacheLE:a.dol.gov>: Rose, 
Sharon A - SOL <Rose.Sharon.A, a' ;doLgov> 
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jw 

From: Kilberg, Andrew G - OSEC Hberg.And NA\ GitdoLgov> 
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.Crakki:/;DOL.go ; Swearingen, Brett A - OSEC <swearingen.brettaitdoLgov>:
Squitieri, Chad C - OSEC <squotoe.dg ehad.e,itdoLgov>; Taylor, Timothy J - SOL <TaN k),r,TO moth\ ,J,ir;doLgov>: Mondl, 
Rachel E - OSEC <Mond t.Rache LE,ir;doL gov>; Rose, Sharon A - SOL <Rose.Sharon,A,it doL .4ov>
Cc: Wolfson, Jonathan A - ASP <Wakon.Jonathan.A4tdoL .4ov>
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 
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Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202i 

L. " 
h(6) 

From: Leen, Craig - OFCCP <Leen,Craig:aDOL,g(  > 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearingen.brettaaAoLgov>; Kilberg, Andrew G - OSEC 
<KO Hbeig,Andrew.Gitdot gov>; Squitieri, Chad C - OSEC <squitieri .chad.c,itdol.go\->; Taylor, Timothy J - SOL 
<F a\ kg.TO moth\ li/;doLgov>; Mondl, Rachel E - OSEC Mond LRachel,Eil:doL.4ov>; Rose, Sharon A - SOL 
<Rose, Sha ron,Ai-r;doL .4ov>
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <sweari ngen.brettaii;dotgov>; Kilberg, Andrew G - OSEC 
<KO berg,Andrew,G,i'l;dot goy>: Squitieri, Chad C - OSEC <squitieri .chad.c,iLdol..4ov>; Taylor, Timothy J - SOL 
<Fa\ kg.TO moth\ li:/;doLgov>; Mondl, Rachel E - OSEC <Mond LRachet Eil;doLgov>; Rose, Sharon A - SOL 
<Rose, Sha ron,A,i1;doL .4ov>
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

Craig E. Leen 
OFCCP Director 
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From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swearingen,brettaiidotgov>: Kilberg, Andrew G - OSEC 
<KO Hberg,Andrew,G i'l;dotgov>; Squitieri, Chad C - OSEC <squitieri ,chad,c iLdol,gov>; Taylor, Timothy J - SOL 

kg,TO moth\ li4doLL;ov>; Mondl, Rachel E - OSEC <Mond IRachetEil,doO„.4ov>; Rose, Sharon A - SOL 
<Rose, Sha root A,i-rdoL  wv>
Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A- OSEC <swearingen,brettaii;dotg(  > 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen.Crai DOL,gov>: Kilberg, Andrew G - OSEC <KO Hberg,Andrew,Gitdol,gov>: Squitieri, 
Chad C - OSEC <suitieri .chad,c,i  doLL;ov>: Taylor, Timothy J - SOL <TaN c). o. Tamothv ,I'q,doL(rov>: Mondl, Rachel E -
OSEC Mond LRache L itda .;ov->: Rose, Sharon A - SOL <Rose,Shaon,Nit da .4ov>
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer (b) 5 

From: Leen, Craig - OFCCP <Leen,Craig,i/DOL,go  > 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <KO Hberg,And rew,Gi4doLgov>; Squitieri, Chad C - OSEC <squitier.O ,chad,cirdoLgov>;
Taylor, Timothy J - SOL <T1 por T' onot.hv J a doLgov>: Swearingen, Brett A - OSEC <SIN-cad n.4en.bretta, dot gov>: 
Mondl, Rachel E - OSEC <Mond IRachetEi4da goy>: Rose, Sharon A - SOL <Rose,Sharon,Nit dokrov> 
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. M.), edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 
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From: Kilberg, Andrew G - OSEC <K0Hberg.Andrew.G,i-OoLgov>
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.Crai DOIL.gov>; Squitieri, Chad C - OSEC <squitier.Lchoad.c doLgov>; Taylor, 
Timothy J - SOL <14y kg.TO moth\ ir;doLgov>; Swearingen, Brett A - OSEC <sweari n.gen.bretta doLgov>; Mondl, 
Rachel E - OSEC <Mond LRachoeLE,i/;doLtfpv>; Rose, Sharon A - SOL <Rose.Sharon,A,it doLtfpv> 
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg, 
Counselor to the Secretary*
U. S_Denariment of Labor 
2021 b(6) 
From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen,Craitf,,i:/;doLgov>: Squitieri, Chad C - OSEC <squ Otieri .chad.c,itdoLgov>; Taylor, Timothy 
J - SOL <TaN or.Tfi moth\ ,J;(:/;dot gov>; Swearingen, Brett A - OSEC <SWearingen.bretta ,a;dawv>;  Mondl, Rachel E - 
OSEC Mond LRacheLE u doL,gov>; Rose, Sharon A - SOL <Rose.Sharon.A doLgov> 
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 
2021 b(6)

From: Leen, Craig - OFCCP <LecolCraig aDOL.gc  > 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO O beog.And rew.G cr;doLgov>; Squitieri, Chad C - OSEC <squ it ieri .ehad.c (rdoLgo\ ->; 
Taylor, Timothy J - SOL <TfailpfTimoth..il (r.doLgov>; Swearingen, Brett A - OSEC <swearin.gen,bretta cr;dot go\ ->; 
Mondl, Rachel E - OSEC <Mond LRacheLE (/c1oLgo\ ->; Rose, Sharon A - SOL <Rose.Shoaon,A (/;ciot gov>
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 
get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <KOHberg.Andrew.G,itdoLgov>
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Crai DOLgov>; Squitieri, Chad C - OSEC <squitier.Lchad.c,i't doLgov>; Taylor, 
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Timothy J - SOL <Ityk)f.TOmothvii:/;doLgov>., Swearingen, Brett A - OSEC <swearingen.brettaitdoLgov>., Mondl, 
Rachel E - OSEC <Mond LRache L E ir;do,L goy>: Rose, Sharon A - SOL <Rose Sharon ,A ,it doL .4ov>
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S,_Dw_artmeot of Labor 
202 b(6) 

From: Leen, Craig - OFCCP <Leen„Craig.@IDO11.....dov>
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sgpifien.chad.c@doll.dov>; Taylor, Timothy J - SOL <-11"ayllor.Timathy.J@doll.dov>; 
Kilberg, Andrew G - OSEC <KHber2,2nldrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweannden.brett. a doll.clov>; Mondl, Rachel E - OSEC <Mondll.Rachell. IEE.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <sguiten.chad.c@doll.gov>
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <Leen. CralgAIDO11.....gov>; Taylor, Timothy J - SOL <-11"ay.11orTimothyJ@doll.dov>; 
Kilberg, Andrew G - OSEC <KHber..g.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen.brett.a.pdoll.clov>; Mondl, Rachel E - OSEC <Mondll.R achelLIEEAdol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <11....een„CralHg@IDO11.....dov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <ThyllorTinnothy„)@dot gov>; Kilberg, Andrew G - OSEC 
<Killber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearingen.bretta@doll.dov>; Mondl, Rachel E -
OSEC <Mondll.RachelLIEEAdoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C -
OSEC <solgited.chad.c(c doll.dov>
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <-14yllor.,Timothy.,)Adolhoov> 
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Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Klillber.g..AndrewGAdoll.qov>; Swearingen, Brett A - OSEC 
<swearhgen.brett.a.Adoll.clov>; Leen, Craig - OFCCP <Leen.Craig@IIDO11....clov>; Mondl, Rachel E - OSEC 
<Mond11.RachelLIEEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Squitieri, Chad C - OSEC 
<squified.chad.c@doll.clov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <Kilber.g.,Andrew.GAdoll.gov> 
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearibgen.bretta@doll.gov>; Leen, Craig - OFCCP 
<Leen.Creig@IIDO11.....clov>; Taylor, Timothy J - SOL <TayllorTimothyj@dolhoov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEEAdoll.ciov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Squitieri, Chad C - OSEC 
<squified.chad.c@doll.clov>
Subject: RE: FAQs for new EO 

I think this is biting_off too much for the initial FAQs. (b) 5 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.: b(6) 

From: Swearingen, Brett A - OSEC <swearibcien.bret.t.a doll.00v>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <Leen.CraigplIDO11.....ciov>; Taylor, Timothy J - SOL <-11"aillorTimothy,J@doll.gov>; 
Mondl, Rachel E - OSEC <MondIIRachell. EAdd. gov>; Rose, Sharon A - SOL <Rose.SharonApdoll.gov>;
Squitieri, Chad C - OSEC <sgpiterichad.c@doll.qov>; Kilberg, Andrew G - OSEC <IKIllbeEg.Andiew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

(b) 5 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <Leen.Cralcipdoll.qov>; Taylor, Timothy J - SOL <TayjorTimothy .J@doll.clov>; Mondl, 
Rachel E - OSEC <MoncillRachelLIEEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Squitieri, 
Chad C - OSEC <squffieriLchad.c@doll.gov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQs( b) 

From: Leen, Craig - OFCCP <11..een„CraigAIDO11.....qov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearlingen.bretta doll.gov>; Taylor, Timothy J - SOL 
<-1ayllortnmothy.,.)Adoll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachet IE.AdolLoov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.gov>; Squitieri, Chad C - OSEC <sapiteriLchad.c@doll.gov>; Kilberg, Andrew G - OSEC 
<KIlberg.Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the following. : L (b) 5 
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bl 5 
(b) 5 s That's how we typically proceed and I believe it is a good model here 

as wet-

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearibcien.bretta@doll.gov>; Taylor, Timothy J - SOL 
<Tayjor n - math.y.,.J@doll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachet E.p,dot clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <squiteriLchad.c@doll.ciov>; Kilberg, Andrew G - OSEC 
<Killberg.Andiew.GAdoll.gov>
Subject: RE: FAQs for new EO 

It is a little complex] (b) 5 

b 5 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <sweadrigen.bretta@doll.qov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <TayllorTimathy.J@doll.clov>; Mondl, Rachel E - OSEC <Mondll.Rachet  @doll.gov>;
Rose, Sharon A - SOL <Rose.SharonAAdoll.ciov>; Squitieri, Chad C - OSEC <squiterichad.c@doll.clov>;
Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.gov>
Cc: Leen, Craig - OFCCP <Leen.CralgAIDOIL...ciov>
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TayllorTimathijAdoll.clov>
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Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearincientrett.,a@doLgov>; Mondl, Rachel E - OSEC 
<Mond.Rachei. lEAdoLgov>; Rose, Sharon A - SOL <Rose.,Sharon.,ApdoLgov>; Squitieri, Chad C - OSEC 
<guitieri.,chad.,cAdoLgov>; Kilberg, Andrew G - OSEC <12bg.E.g.,,Andli.g.A„.Q.Adoll.qov> 
Subject: RE: FAQs for new EO 

Craig_would disagree with that (b) 5

(b) 5 

Timothy Taylor 
Deputy Solicitor 
U.S. Dgr2 rtment of Labor 
0.202.; b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <swearincien.brett.a dotgov>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mond.RachetlEAdotgov>; Rose, Sharon A - SOL <Rose.Sharon.AAdol.gov>;
Squitieri, Chad C - OSEC <squitieri.chad.c@dotoov>; Taylor, Timothy J - SOL <-11"ayiorTimotnyJ@dotclov>; 
Kilberg, Andrew G - OSEC <Kiiberg.Andrew.GAdotoov> 
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mond.Rachei. EAdotgov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearincien.brett.a@dotgov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdotoov>; Squitieri, Chad C - OSEC <squitieri.chad.c@doLgov>; Taylor, Timothy J - SOL 
<Thyjor."1"imothy. JAdotoov>; Kilberg Andrew G - OSEC <IKfiberg.. Andrew.G@dotclov> 
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. pGnacriment-of Labor 
(2021 b(6) 
From: Swearingen, Brett A - OSEC <swearingen.brett.a@dotoov> 
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdotoov>; Squitieri, Chad C - OSEC <squitieri.clhad.c@doLgov>; 
Mondl, Rachel E - OSEC <Mond.Rachei. E:@doll.gov>; Taylor, Timothy J - SOL <TayiorTimotny.J@dotoov>; 
Kilberg, Andrew G - OSEC <KiibeirclAndrew.Gdoi.ciov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdotgov>
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Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sgplitlien.chad.,c@doLgov>; Mondl, Rachel E - OSEC 
<MondltRachet E.Adot,clov>; Taylor, Timothy J - SOL <Tayjor.,Timotny.j@dot,clov>; Kilberg, Andrew G - OSEC 
<Kilbeig.Andrew.,GAdoLgov>; Swearingen, Brett A - OSEC <swearibgen.brettaAdoLgov> 
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sguiterichad.c@dot goy>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mond'.IL.Rachell lE  doll.gov>; Taylor, Timothy J - SOL <-11byjorTimothy. J@dot gov>;
Kilberg, Andrew G - OSEC <KHberaAndrew.GAdot gov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a.pdot cloy>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoLgov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <MondtRachet IE.Adot cloy> 
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <TayllorTirnatny„)@dot clov>; Kilberg, Andrew G - OSEC 
<IKIlberq.Andrew.Gadotqov>; Swearingen, Brett A - OSEC <sweahncien.bret.t.aa,dotqov>; Squitieri, Chad C -
OSEC <squitbrichad.c@dlotgov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoLgov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) b(6)

From: Taylor, Timothy J - SOL <TayllorTimatny.,JAdot cloy>
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Killberg..Andrew.GAdotgov>; Swearingen, Brett A - OSEC 
<sweanngen.brett.a.Adotclov>; Squitieri, Chad C - OSEC <sgpited.chad.cAdotclov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoLgov>; Mondl, Rachel E - OSEC <MoncitRacheLEE  dot cloy> 
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 

®.205 b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <KilbergAnd•rew.GAdotgov> 
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearingen.bretta@dot gov>; Squitieri, Chad C - OSEC 
<squified.chad.c dotgov>
Cc: Taylor, Timothy J - SOL <TayjorTimothyJ@dot clov>; Rose, Sharon A - SOL <Rose.Sharon.A@dot clov>;
Mondl, Rachel E - OSEC <MoncitlfRachet IE.@dot gov> 
Subject: RE: FAQs for new EO 
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File link 
b(5) b(5) 

__Folder link_:i 
b(5) b(5) L. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S.,.Qppgrimant of Labor 
202.;._._b(6) 
From: Swearingen, Brett A - OSEC <sweadngen.bretta@doll.ciov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.gov>; Squitieri, Chad C - OSEC 
<sguifieri chad c@doll goy> 
Cc: Taylor, Timothy J - SOL <-1Tayllor.Timothy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.ciov>;
Mondl, Rachel E - OSEC <Mond. Rachell.  
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearibcien.bretta@doll.gov>; Squitieri, Chad C - OSEC 
<guified.chad.c ,doll.ciov>
Cc: Taylor, Timothy J - SOL <TayllorTimothy.,.)@doll.qov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.ciov>;
Mondl, Rachel E - OSEC <Mond. IfRachell. IE.Adoll.gov>
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S_ .Department of Labor 

(b)6_._._._._._j 

From: Swearingen, Brett A - OSEC <swearibcien.bret.t.a doll.nov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.gov>; Squitieri, Chad C - OSEC 
<sguiterichad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <TayllorTimothy.,)@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.gov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 

From: Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.CrakiplIDO11.....gov>; Squitieri, Chad C - OSEC <sfluffieriLchad.c doll„ciov>

DOL008190 



Cc: Swearingen, Brett A - OSEC <sweadhgen.bretta@doll.,qov>; Taylor, Timothy J - SOL 
<TaylloChmothy..,J@dolhoov>; Rose, Sharon A - SOL <Rose.,Sharon.,A@doll.,gov>; Williams, Tina T - OFCCP 

b(6) pdoll„uov>
glitildetrRE7FAUs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S,. Department of Labor 
20 b(6) 

From: Leen, Craig - OFCCP <Leen„CrdgplID011.....gov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguifien.chad.c@doll.gov>
Cc: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.clov>; Swearingen, Brett A - OSEC 
<swearingen.bret.t.a.@doll.gov>; Taylor, Timothy J - SOL <-11ayllorTimathyJ@doll.00v>; Rose, Sharon A - SOL 
<Rose.Sharon.A@doll.gov>; Williams, Tina T - OFCCP b(6) -Pdoll.gov>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) pdoll.,gov>
Sent: Monday, September 28, 2020 1:53 PM 
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To: Leen, Craig - OFCCP <II...Ben:Oral,. EID011..,.flov>; Bickerstaffe, Keir - SOL <J b(6) Odoll.,clov>
Cc: Dankowitz, Beverly - SOL b(6) gdoll.cloy>; Davidson, Patribra.-J.--orc.A;r.--.' 
i b(6) Idolhgov>; Gean; LIS-S-effe.: -OFCCP <I b(6) pdoll.,clov>
SiIibiettf.RE-FACSIor new EO 

Here you go. 

From: Leen, Craig - OFCCP <Leen„CrairgW,IIDOIL...,clov>
Sent: Monday, September 28, 2020 1:46 PM . , 
To: Williams, Tina T - OFCCP b_16...1....._.....,41i.cloy>; Bickerstaffe, Keir - SOL i b(6) 0,doll.,gov>
Cc: Dankowitz, Beverly - SOL 4,..,.,...,.,..,.,_ -dolhgov>; Davidson, Patricia J -UFC;CP

---------:' 
- 

4,-------- (ei------ W,doll.,gov>; Gean, Lissette - OFCCP <1-----6-(1)-----pdoll.,clov>
Sf.ibie.C.-E-P .-PAas.  for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP 1 b(6) cloy>
Sent: Monday, September 28, 202b. 1:10 PM 
To: Bickerstaffe, Keir - SOL 1 b(6) Leen, Craig - OFCCP <Leen CraigglIDOIL. goy> 
Cc: Dankowitz, Beverly - SOI [doll.gov>
Subject: RE: FAQs for new EO 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL b(6) pdoll goy> 
Sent: Monday, September 28, 202O1:04 PM 
To: Leen, Craig - OFCCP <Leen.CraLg ID011... cloy> 
Cc: Williams, Tina T - OFCCP I b(6) pdoll clov>; Dankowitz, Beverly - SOL 
[ b(6) pdoll cloy> --
'Silibje-dERE-FAM-Tor new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue,NWI_Suite N-2474 I Washington, DC 20210 
Office: (202 b(6) I Fax: (202) 693-5319 b 6 doll.gov 
Pronouns: he/him/his 
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This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately. 

From: Leen, Craig - OFCCP <Leen „Craig.CP goy>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC goy> ; Williams, Tina T - OFCCP 

b(6) gov>; Seely, Christopher - OFCCP goy>
Cc: Gaglione, Robert J - OFCCP <Gq.lone. RobertJAdoll.gov>; Davidson, Patricia J - OFCCP 

gov>; Gean, Lissette - OFCCP 
gov>; Bickerstaffe, Keir - SOL b(6) 

.,11.clov>; Dankowitz, Beverly - SOL b(6) clov>; Taylor, Timothy J - SOL 
mothyj@doll. cloy> 

Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <sguillierli.chad. c(W,doll . goy> 
Sent: Monday, September 28, 2020 12:19 PM
To: Leen, Craig - OFCCP <14en. Oral,  DOL._ clov>; Williams, Tina T - OFCCP b(6) !  doll. goy> ; 
Seely, Christopher - OFCCP I b(6) ir©doll.cov>
Cc. GaglioneRobert J - OFCCP < lione. Robert.J(doll..gsv> Davidson, Patricia J - OFCCP ' • • , Gag 

b(6) >idol)kAA.Q.y.., Gean, Lissette - OFCCPI i 
Noll. clov>; Bickerstaffe, Keir - SOLI b(6) gtglim ; Dankowitz, Beverly - SOL 

p. ,doll.gov>; Taylor, Timothy J - SOL 
"TaciloTTIniotfiTTgabll. goy> 

Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 
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Best, 
Chad 

From: Leen, Craig - OFCCP <Leen CraigAIDOIL. cloy> 
Sent: Monday, September 28, 20.2. 0 11:08 AM 
To: Williams, Tina T - OFCCP <I b(6) p doll .clov>; Seely, Christopher - OFCCP 

b(6) adoll cloy> `.-
t c: Gagifone,.Fobert J - OFCCP <Gaghone Robert J@doll gov>; Davidson, Patricia J - OFCCP 

(b) 6 ' ; Gean, Lissette - OFCCP r.------L---i f_,
)

---x- - - - - --pl clov>; Squitieri, Chad C - OSEC 
<squihen dna cPZrolgov>; Dankowitz, Beverly - SOL <i IJ(O p doll gov>; Bickerstaffe, Keir - SOL 
1 (b) 6 ; Taylor, Timothy J - SOL <:tE-(1-(201(fElic15,Zibi cloy>
subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 

- OFCCP a b(6) 1@doll.gov>; Seely, Christopher - OFCCP 
b(6) 

Lc Gaglione,..Robert J - OFCCP <Gaglione..Robert..J@dolHoov>;Davidson, Patricia J - OFCCP 
b(6) D,doll.,gov>; Gean, Lissette - OFCCP S b(6) Ndoll.,gov>; Squitieri, Chad C - OSEC 

<squifieriLchad.o@doll.gov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
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- - - - - - - - 
(202)[ b(6) l(Phone) 
(202) 693-1304 (Fax) 
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From: Squitieri, Chad C - OSEC </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=80ED763B75B846FF8B842B19BD2B9156-
SQUITIERI,> 

To: Wolfson, Jonathan A - ASP; Kilberg, Andrew G - OSEC; Leen, Craig - OFCCP; Swearingen, 
Brett A - OSEC; Taylor, Timothy J - SOL; Mondl, Rachel E - OSEC; Rose, Sharon A - SOL 

Sent: 9/29/2020 4:37:53 PM 
Subject: RE: FAQs for new EO 
Attachments: EO FAQs - OSEC cleared 09.28 --- EOP comments 9.29.20 440pm.docx 

Comment in the attached, thanks. 

From: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A(a/dol.gov> 
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.G(adol.gov>; Leen, Craig - OFCCP <Leen.Craig(a,DOL.gov>; 
SIN earingen, Brett A - OSEC <SN\ earingen.brett.a(a,dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c(a,dol.gov>; 
Taylor, Timoth J - SOL <Ta.. lor.Timoth.J(adol.gov>; Mondl, Rachel E - OSEC <Mondl.Rachel.E(a,dol.gov>; Rose, 
Sharon A - SOL <Rose.Sharon.A(a/dol.gov> 
Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate anything significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <KOtberg,AndrovG,  dot.gov> 
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <WoBon.Jonathan,A,itdoLgov>: Leen, Craig - OFCCP <Leen.( ra.0.4,itDOL. 0v>;
Swearingen, Brett A - OSEC <swearingen.brett.a, -(:/;dol.gov>; Squitieri, Chad C - OSEC <squOtieri .chad.c:(:/AoLgov>;
Taylor, Timothy J - SOL <T1\ kg,TimothiN ,La;doLgo\ ->; Mondl, Rachel E - OSEC <Mond t:RacheLE:a;doLgo\ ->; Rose, 
Sharon A - SOL <Rose.Sharon.A,itdoLgov> 
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202ii b(6)

From: Wolfson, Jonathan A - ASP <WoLkonionathan.Ai-dot 
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <KO R)er.4.And rew.G;(:tdoLgov>., Leen, Craig - OFCCP <Leen.Crai.:, DOL.gov>., 
Swearingen, Brett A - OSEC <swearingen.brett.adol.gov>., Squitieri, Chad C - OSEC <suitieri .chad.c,i'rAoLgOV>., 
Taylor, Timothy J - SOL <D\ kg,Timotb ,litdoLgov>., Mondl, Rachel E - OSEC <Mond t:RachelEit doh.,. >., Rose, 
Sharon A - SOL <Rose.Sharon.Aid(gov> 
Subject: RE: FAQs for new EO 
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This looks good — we will get this to OIRA. 

Thanks everyone 

Jay 

From: Kilberg, Andrew G - OSEC <1 .ilbergAnd re G it;do  
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.Craig,i'DOLgov>; Swearingen, Brett A - OSEC <swearingen.brettaitdoLgov>:
Squitieri, Chad C - OSEC <alliitieri.chad.cidoLtfpv>; Taylor, Timothy J - SOL <MN km.,TO moth\ ,J,ir;doLtf,ov>: Mondl, 
Rachel E - OSEC <Mond IRache LE,ir;doLgov>; Rose, Sharon A - SOL <Rose.Sharon,A,it doL .4ov>
Cc: Wolfson, Jonathan A - ASP <Woftson.Jonathan.A4tdatfpv> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can ) ou send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S. Department of Labor 
201 b(6) 

From: Leen, Craig - OFCCP <Leen.Craig4tDOLgov> 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearingen.brettaii;dot .gov>; Kilberg, Andrew G - OSEC 
<KO befg.Andrew.Gi'l;dot gov>; Squitieri, Chad C - OSEC <squitieri .chad.c,i'l;dot go\>; Taylor, Timothy J - SOL 
<T kg .TO moth\ J;(/doLgov>; Mondl, Rachel E - OSEC <Mond IRachel, E4:/d(A.  .;ov>; Rose, Sharon A - SOL 
<Rose, Sha ron , A ii;doLgov> 
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
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Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen.brettaii;dotgov>: Kilberg, Andrew G - OSEC 
<KOHberg,Andrew.Gitdo,gov>; Squitieri, Chad C - OSEC <squitier.O .chad.c,a;dol.gov>; Taylor, Timothy J - SOL 
<Ta\ or.T.O moth\ lit  dcA.gov>: Mondl, Rachel E - OSEC <Mond IRacheLEitckA gov>: Rose, Sharon A - SOL 
<Rose. Sha ron do ,.4ov> 
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <S\vearingen.lbrettadotgov>: Kilberg, Andrew G - OSEC 
<KOHberg Andrew.Gia;dotgov>; Squitieri, Chad C - OSEC <squitieri .chad.cict;dol.gov>; Taylor, Timothy- J - SOL 
<TaN c)r,T.O moth\ li/;dcA,gov>; Mondl, Rachel E - OSEC <Mond LRacheLEir;dcA gov>; Rose, Sharon A - SOL 
<Rose. Sha ron ,A,i1;do L .4ov>
Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <SWearinen,brettaii;dotg(n  > 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen,Craig,i'DOL.gov>; Kilberg, Andrew G - OSEC <KOHberg.Andrew.Gi'tdol.gov>; Squitieri, 
Chad C - OSEC <squitier.O .chad.c,i-dagov>: Taylor, Timothy' J - SOL <Ta_ kg,TO moth\ li:/;doLgov>: Mondl, Rachel E -
OSEC <Mond E kache L L u doLov>: Rose, Sharon A - SOL <Rose .Sha o one A;a, doL.4ov> 
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer: (b) 5 
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From: Leen, Craig - OFCCP <L2t2oi.Cmi,  a DOL. > 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <KO I.)t2Eg.AoldroN.G a,do..go\  >; Squitieri, Chad C - OSEC <alto Otit2 ri chad .c ado.go\  >; 
Taylor, Timothy J - SOL <:174 kg,TimothiN .J a ckA ,go\  >; Swearingen, Brett A - OSEC <SIN t2aring(2n.bNtta a cicA.go\  >; 
Mondl, Rachel E - OSEC <Mond Rache E a ckA go\  >: Rose, Sharon A - SOL <Rose Sharon A a d(A ,FON > 
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <K Hberg And re G itdoLgov> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.Crai,4,c't;DOL,gov>; Squitieri, Chad C - OSEC <squitieri .chad.c, M.gov>; Taylor, 
Timothy J - SOL <II) cir.TO moth. ,Ii/;dA ,gov>; Swearingen, Brett A - OSEC <sweari o:we n bretta a Mgov>: Mondl, 
Rachel E - OSEC <Mond LRachelEi:/doLgov>: Rose, Sharon A - SOL <Rose.Sharon,A,itdoL.4ov> 
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary* 
U.S. Department of Labor 
2021 b(6) 

From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen,(:rai.4,i'r;dol.gov>: Squitieri, Chad C - OSEC <squ Uteri .chad .c,itdol.gov>: Taylor, Timothy 
J - SOL <l b) ior.TO moth) ,l'c't;ciotgov>; Swearingen, Brett A - OSEC \\ -eari [igen. bretta,a;dokfpv>; Mondl, Rachel E - 
OSEC <Mond LRache L cr doL.4ov>: Rose, Sharon A - SOL <Rose .Sha ron.A, da 
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S., Dcpailtunt of Labor 
2021 b(6) 

From: Leen, Craig - OFCCP <Leen,Cra Og a;DOLgov> 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO beog, And rew,G cr;d(A  Squitieri, Chad C - OSEC <squ it ieri chad .c cr;doLgov>., 
Taylor, Timothy J - SOL <T iorTimoth. a;M,gov>., Swearingen, Brett A - OSEC <slyearingen.bretta a;M,gov>., 
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Mondl, Rachel E - OSEC <Mond LRachetEi:/;doLgov>: Rose, Sharon A - SOL <Rose.Sharon,A,i'r;dotgov> 
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 
get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <Ki lbcr.4 And rcw G a;dcfl goy> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen ('.d u., a;DOIL goV>: Squitieri, Chad C - OSEC <squiticri chad c a;dotgov>: Taylor, 
Timothy J - SOL <TaN kg TO moth\ a;cicfl goy>: Swearingen, Brett A - OSEC <swearin.ten brctt a a;ckfl  Mondl, 
Rachel E - OSEC <Mond Rachel E a dol goy>: Rose, Sharon A - SOL <Rose Sharon A,a;dcfl .4o\ ->
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.t b(6) 

From: Leen, Craig - OFCCP <Leen „Crdgp goy>
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <squitierichad.c@dol.qov>; Taylor, Timothy J - SOL <Thylor.-Illmothy.,..JAdol.qov>; 
Kilberg, Andrew G - OSEC <Kilber.2.Andrew.GAdol.qov>; Swearingen, Brett A - OSEC 
<swearingen.breft.a.Adol.qov>; Mondl, Rachel E - OSEC <Mondll . R achel1.1E.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdol.qov>
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <sguitieri.chad.cAdol.qov> 
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <Leen. Craig@ DOL.. clov>; Taylor, Timothy J - SOL <Tallor..Timotlhy. J@dol.qov>; 
Kilberg, Andrew G - OSEC <Kilber..g,Andrew.GAdol.qov>; Swearingen, Brett A - OSEC 
<swearincien.brett.a dol.ciov>; Mondl, Rachel E - OSEC <Mondl.Rachel.E dol.qov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdol.qov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen„Craig.@D011.....,qov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <TaviorTirnothy.,Ja,dol.,qov>; Kilberg, Andrew G - OSEC 
<Killber.g.Andrew.,GAdoll.,gov>; Swearingen, Brett A - OSEC <swearingentreft.,a@doLgov>; Mondl, Rachel E -
OSEC <M90..1Egchgjja@dol.,qov>; Rose, Sharon A - SOL <1E.g. g..,..511.g.E9o..,,..8Pdol.,qov>; Squitieri, Chad C -
OSEC <squitied.,chad.,c@dol.qov> 
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
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OFCCP Director 

From: Taylor, Timothy J - SOL <TayllorTimothy.,JAdoll.clov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <IKIllberst,Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen.bretta.Adoll.dov>; Leen, Craig - OFCCP <Leen.CraigAIDO11....clov>; Mondl, Rachel E - OSEC 
<MondII.Rachell.E.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AP,doll.dov>; Squitieri, Chad C - OSEC 
<squitlien.chad.c@doll.dov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.dov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <sweannden.bret.t.a doll.dov>; Leen, Craig - OFCCP 
<Leen.CralLgAIDO11.....clov>; Taylor, Timothy J - SOL <TayllorTimothyj@doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.clov>; Squitieri, Chad C - OSEC 
<squiten.chad.c@doll.clov>
Subject: RE: FAQs for new EO 

I think this is biting_off too much for the initial FAQs. fbi 5 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S: _.Department of Labor 
202; b(6) 

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.dov>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <I1...een.CralLgAIDO11.....clov>; Taylor, Timothy J - SOL <Tay.11orTimothy.J@doll.dov>; 
Mondl, Rachel E - OSEC <Mondll.Rachell.E.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.APdoll.gov>;
Squitieri, Chad C - OSEC <sguirtied.chad.c ,doll.00v>; Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.dov>
Subject: RE: FAQs for new EO 

(b) 5 
From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <I1...een.CralgAdoll.dov>; Taylor, Timothy J - SOL <TayjorTimothy.J@doll.clov>; Mondl, 
Rachel E - OSEC <Mond11RachelLIE.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Squitieri, 
Chad C - OSEC <squihed.chad.cAdoll.clov>; Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.dov>
Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQsi(b) 51 

(b) 5
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From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearibcien.lbretta@,doll.qov>; Taylor, Timothy J - SOL 
<Taylpr-nmattLJ@doll.clov>; Mondl, Rachel E - OSEC <Mond11.Rachell.E.pdoll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <squiteriLchad.c@doll.ciov>; Kilberg, Andrew G - OSEC 
<KIlberg.Andiew.G@doll.gov>
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotlinq, I'd suqqest the following" (b) 5 

b 
(b) 5 r That's how we typically proceed and I believe it is a good model here 

as well: 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearibcien.hretta@doll.gov>; Taylor, Timothy J - SOL 
<Tayilor-nm ndltathy.JAdoll.qov>; Mondl, Rachel E - OSEC <Mo RachelLIEE@dot clov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdoll.gov>; Squitieri, Chad C - OSEC <scwiten.chad.cp,doll.ciov>; Kilberg, Andrew G - OSEC 
<KIllberg.,Andiew.G@doll.gov> 
Subject: RE: FAQs for new EO 

It is a little complex' (b) 5 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <sweadrigen.hretta@doll.ciov>
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Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <TayllorTlimothy.J@doll.ciov>; Mondl, Rachel E - OSEC <MondII.Rachet E.@doll.clov>;
Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Squitieri, Chad C - OSEC <squitertchad.c@doll.clov>;
Kilberg, Andrew G - OSEC <KilbelgAndrewGAdoll.gov>
Cc: Leen, Craig - OFCCP 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TayllorTimothijAdoll.clov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <sweahncien.bretta@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.gov>; Squitieri, Chad C - OSEC 
<sguifierichad.c doll.ciov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.Gdoll.00v>
Subject: RE: FAQs for new EO 

Crajg_would disagree with that.; (b) 5 

(b) 5 
Timothy Taylor 
Deputy Solicitor 
U.S. DepDrtment of Labor 
o. 202! b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweahhgen.bretta@doll.cov>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mondll.RachelLIEEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.gov>;
Squitieri, Chad C - OSEC <squitied.chad.c@doll.cov>; Taylor, Timothy J - SOL <Ta.yllor.Timothyj@doll.ciov>;
Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.ciov>
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. .Adoll.gov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearibcien.bretta@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.APdoll.gov>; Squitieri, Chad C - OSEC <scigiteriLchad.cAdoll.gov>; Taylor, Timothy J - SOL 
<-11byjor."Timothy.J@doll.qov>; Kilberg, Andrew G - OSEC <IKIllberg.Andrew.G@doll.gov> 
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mond! 
Chief of Staff 
Office of the Secretary 
U.S. paortment qf Labor 
(202)i b(6) 
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From: Swearingen, Brett A - OSEC <sweanngen.brettaAdolt cloy>
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoltdov>; Squitieri, Chad C - OSEC <sguiteritclhad.c@doll.dov>;
Mondl, Rachel E - OSEC <MondIt Rachel E@doll.gov>; Taylor, Timothy J - SOL <TayllorTimothy,)@doltdov>; 
Kilberg, Andrew G - OSEC <Kilber..g.AndrewGAdolt goy>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdoltdov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sguifien.clhad.c@doltdov>; Mondl, Rachel E - OSEC 
<MondIt Rachel E@doltdov>; Taylor, Timothy J - SOL <TayllorTimothy.j@doltdov>; Kilberg, Andrew G - OSEC 
<IKillberg.Andrew.GAdoltdov>; Swearingen, Brett A - OSEC <sweanngen.bret.t. a@doltgov>
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sguitertchad.c@doltgov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondlt Rachet E.Adoltdov>; Taylor, Timothy J - SOL <-11aytor.Timathy.Adoltdov>; 
Kilberg, Andrew G - OSEC <KHber2.AndrewGAdoltdov>; Swearingen, Brett A - OSEC 
<sweanngen.bret.t.a.Adolt cloy>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <MondltRachelt E.Adolt cloy> 
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <TayllorTimothy.J@doltdov>; Kilberg, Andrew G - OSEC 
<Kilberd.Andrew.Gdoltdov>; Swearingen, Brett A - OSEC <sweadnden.bretta doltdov>; Squitieri, Chad C -
OSEC <squiteritchad.c@doltdov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202)i b(6) 

From: Taylor, Timothy J - SOL <Ta.yllorTimothyjAdoltdov> 
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Kilberg..Andrew.GAdoltdov>; Swearingen, Brett A - OSEC 
<sweanngen.bret.t.a.Adoltdov>; Squitieri, Chad C - OSEC <sgpiteritchad.c@doltdov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Mondl, Rachel E - OSEC <MondILIRachell.EE  dolt cloy> 
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
0. 204 b(6) 
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This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <Killberd.Andrew.Gdoll.dov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <sweanncien.bretta@doll.gov>; Squitieri, Chad C - OSEC 
<sguitlien.clhad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <-11byllorTimathy..JAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rache11. 1E.Adoll.gov> 
Subject: RE: FAQs for new EO 

File link:l 
b(5) b(5) 

, Eal der_ _ 
b(5) b(5) L _ 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Deortmept of Labor 
2021 b(6) 

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.dov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <IKIllbergAndrew.GAdoll.dov>; Squitieri, Chad C - OSEC 
<sguified.chad.cAdoll.clov>
Cc: Taylor, Timothy J - SOL <-11byllorTimothy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mond11.Rachel). lE.Adoll.dov> 
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearinden.bretta@doll.dov>; Squitieri, Chad C - OSEC 
<fjulified.chad.c ,doll.ciov>
Cc: Taylor, Timothy J - SOL <-11gyllorTimothy.,Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mond11.Rachell. lE.Adoll.gov> 
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6) 

From: Swearingen, Brett A - OSEC <sweanncien.bretta doll.dov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <IKlibergAndrewGAdoll.dov>; Squitieri, Chad C - OSEC 
<sguifiericlhad.c@doll.dov>
Cc: Taylor, Timothy J - SOL <Tayjor.Timathy.,)Adoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 
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I put it up on SharePoint for review / editing: 

. . 
b(5) ._.; 

From: Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.Craft,iplIDO11.....ciov>; Squitieri, Chad C - OSEC <sguifierichad.c@doll„gov>
Cc: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.qov>; Taylor, Timothy J - SOL 
<;"Irayi2Lar.n2lby.lpdolLgoy>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Williams, Tina T - OFCCP 

(b) 6 
Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6)

From: Leen, Craig - OFCCP <Leen„CraltalIDO11.....ciov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <squffieh.chad.cAdoll.gov>
Cc: Kilberg, Andrew G - OSEC <Killberg..Andrew.GAdoll.qov>; Swearingen, Brett A - OSEC 
<sweanngen.brett. a@doll.gov>; Taylor, Timothy J - SOL <ITayjprIlimoth.y,J@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.gov>; Williams, Tina T - OFCCP b(6) !Adoll.gov>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

DOL008206 



From: Williams, Tina T - OFCCP <Williams.,Tina.,TAdoll.,qov>
Sent: Monday, September 28, 2020 1:53 PM . 1 
To: Leen, Craig - OFCCP <11....eenLialgAIDO11.....,gov>; Bickerstaffe, Keir - SOL i b(6) ),(Joll.,cloy>
Cc: Dankowitz, Beverly - SOL f -------iioj-.-.-.-.---.--,gdoll.qoy>; Davidson, Paincra-J.--urucA-----

b(6) pdoll.,gov>; Gean, Lissette - OFCCP <1. b(6) doll.gov>
giitifett-RE7.-FAUS for new EO 

Here you go. 

From: Leen, Craig - OFCCP <Leen„Cralg„@IDO11.....gov>
Sent: Monday, September 28, 2.0.2. 0 1:46 PM 
To: Williams, Tina T - OFCCP 1 b(6)   Bickerstaffe, Keir - SOL b(6) tpdoll.clov>
Cc: Dankowitz, Beverly - SOL N@doll.qgy .i.Dpyjc-$ .9Q, Patricia J 

b(6)   Gean, Lissette - OFCCP b(6) 
Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) doll.goy>
Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Keir - SOL s :gov>; Leen, Craig - OFCCP <Leen CraigplIDO11... cloy> 
Cc: Dankowitz, Beverly - SQ b(6) D,doll.gov>
Subject: RE: FAQs for new L\DI-

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL < b(6) doll cloy> 
Sent: Monday, September 28, 262-0T.04-PM-----
To: Leen, Craig - OFCCP <11...eenCrai.g@IIDO11... cloy> 

,C_c:_Wiliams.,_ Iina_T- OFCCP < b(6) pdoll clov>; Dankowitz, Beverly - SOL 
b(6) Odoll cloy>

`Subject:RE-FAC)§-tor new EO 

Craig, 

(b) 5 
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(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202)[ bn I Fax: (202) 693-5319 b(6) Ndoll cloy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„CrakajDO11.....gov>
Sent: Monday, September 28, 2020 12:32 PM 

C - OSEC <sgAberLchad.cAdoll.ciov>; Williams, Tina T - OFCCP 
b(6) pdoll„gov>; Seely, Christopher - OFCCP b(6) gdoll.gov>

J - OFCCP <Ga.glione.RobertJ@doll.gov>; Davidson, Patricia J - OFCCP 

b(6) pdot gov>; Gean, Lissette - OFCCP b(6)   Dankowitz, Beverly - SOL 
L. ,Odoll.gov>; Bickerstaffe, Keir - SOL doll.,gov>; Taylor, Timothy J - SOL 
<-11"ayjorTimothy.JAdoll.clov>
Subject: RE: FAQs for new BO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

• 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <squAeriLchad.c(doll.gov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <11._een.Cralq@IIDOIL.clov>; Williams, Tina T - OFCCP 
Seely, Christopher - OFCCP 1 b(6) 

b(6) 
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Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert-i@dotgov i_pavidson, Patricia J - OFCCP 
[doll.qov>; Gean, Lissette - OFCCP I p o II . q o v > ; Dankowitz, Beverly - SOL b(6) b(6) Olotoov>; Bickerstaffe, Keir- SOLI 0dotoov>; Taylor, Timothy J - SOL 

<Taylor."1"imothyj@dotoov> 
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP b(6) ._pdoll.gov>; Seely, Christopher - OFCCP 

b(6) doll.,gov>_ 
cc: Gaglione, Robert J - OFCCP <Gaglione.,Robert doll.,ciov>; Davidson, Patricia J - OFCCP 

(b) 6 Gean, Lissette - OFCCP b(6)   Squitieri, Chad C - OSEC 
<sg.0fieriL.clhad,cp.dolLgov>;_Dankowitz, Beverly - SOL <] doll.,qoy>; Bickerstaffe, Keir - SOL 

(b) 6 F; Taylor, Timothy J - SOL <taylOTTIMOIrly:Tpabll., cloy>
tilfijea RE: FAQ'S-for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 

- OFCCP b(6) doll.clov>; Seely, Christopher - OFCCP 
b(6) pdoll.gov>

p:._Gggilicne_,_.FOtiert J - OFCCP <Ga.glione.RobertJ@doll.gov>; Davidson, Patricia J - OFCCP 
b(6) 4@doll.gov>; Gean, Lissette - OFCCP <c] b(6) T‘doll.gov>; Squitieri, Chad C - OSEC 

<sguifierichad.c doll.gov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 
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Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washingtph,.pc 20210 
(202)[ b(6) j(Phone) 
(202) 693-1304 (Fax) 

DOL008210 



From: Taylor, Timothy J - SOL </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=363C0A5D85CA453EB4D8A2A62A9C286F-
TAYLOR, TIM> 

To: Leen, Craig - OFCCP; Wolfson, Jonathan A - ASP; Kilberg, Andrew G - OSEC; Swearingen, 
Brett A - OSEC; Squitieri, Chad C - OSEC; Mondl, Rachel E - OSEC; Rose, Sharon A - SOL 

Sent: 9/29/2020 4:46:38 PM 
Subject: RE: FAQs for new EO 

Fine here. 

Timothy Taylor 
Deputy Solicitor 

DQuartmentotial/A:_._._._._._._._. 
0.203 b(6) 
This nimtrge-irrity.crrirmaritirortrizirmirrtrait is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the Solicitor. If you 
think von have received this email in error, please notify the sender immediately. 

From: Leen, Craig - OFCCP <Leen.Craig(a,DOL.goy> 
Sent: Tuesday, September 29, 2020 4:39 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A(adol.goy>: Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.GAdol.gov>: Swearingen, Brett A - OSEC <swearingen.brett.a(a/dol.gov>: Squitieri, Chad C - OSEC 
<squitieri chad goy>: Taylor, Timothy J - SOL <Ta)lor Timoth) goy>: Mondl, Rachel E - OSEC 
<Mondl.Rachel.E(a,dol.goy>: Rose, Sharon A - SOL <Rose.Sharon.A(a,dol.goy> 
Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Wolfson, Jonathan A - ASP <WoLCsonionathan,Ai-dc  
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <KO R)erg And rew.G, i4doO .gov>; Leen, Craig - OFCCP <Leen.Craig,i4DOL.gov>; 
Swearingen, Brett A - OSEC <sweari nen. brett.a, i4dol.gov>; Squitieri, Chad C - OSEC <squitieri .chad.c,i'r;doLgov>:
Ta..)'Ior, Timothy J - SOL <TaN kg,TitroothiN ,Jia;M:gov>; Mondl, Rachel E - OSEC <Mood LRachetElmdagov>; Rose, 
Sharon A - SOL <Rose,Sharon,A,idagov> 
Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review-. Let me know- if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate art)-thing significant from them. 

Thanks 
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Jw 

From: Kilberg, Andrew G - OSEC <K Hberg And rew.G'a;dohgov> 
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Woftsonionathan,A,itdoLgov>: Leen, Craig - OFCCP <Leen.C. it ..;o\>: 
Swearingen, Brett A - OSEC <swearingembrett.ai:/;dol,gov>: Squitieri, Chad C - OSEC <sq.hitieri .chad.c,i'rdoLgo\ ->: 
Taylor, Timothy J - SOL <Tfa_ kh:,Timoth\ l'aAoLgov>: Mondl, Rachel E - OSEC <Mond LRacheLE(/AoLgov>: Rose, 
Sharon A - SOL <Rose. Sharon. A, idoLgov> 
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.693.6018 

From: Wolfson, Jonathan A - ASP <WoLfson.Johathan.A,iOcA, ov> 
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <KO R)er.4,And rew.G, a do .gov>: Leen, Craig - OFCCP <Leen.Crai!g,i/;DOL,gov>: 
Swearingen, Brett A - OSEC <swearingen.brett.aa;dol,gov>: Squitieri, Chad C - OSEC <sq.hitierichad.c doLgo\ ->: 
Taylor, Timothy J - SOL <l tor,TLrothy.J a dot gov>: Mondl, Rachel E - OSEC <Mond RachetEitdcA (-Foy>: Rose, 
Sharon A - SOL <Rose. Sharon. A, it doLgov> 
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jay 

From: Kilberg, Andrew G - OSEC <KOHberg,Andr v G a dO.,gov>
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.Crai.4,i'r;DOL,gov>: Swearingen, Brett A - OSEC <swearingen.brettait do .go\:>: 
Squitieri, Chad C - OSEC <scjihitieri,chad.c,(tdoLgov>: Taylor, Timothy J - SOL <TaN or TO moth\ 1(1;dcA,gov>: Mondl, 
Rachel E - OSEC <Mond LRache 1  cr;doLgov>: Rose, Sharon A - SOL <Rose.Sharon,A4:rdok;ov> 
Cc: Wolfson, Jonathan A - ASP <Wo1fsonJonathan.A:a;M.gov> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S. Department of Labor 
2021 b(6) 

From: Leen, Craig - OFCCP <Leen,Craig,a;DOL,g(  > 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearingembrettadAoLgov>: Kilberg, Andrew G - OSEC 
<KO Hbertf,,Andrew,G, i'r;dcA.gov>: Squitieri, Chad C - OSEC <squitier.O .chad.c,iLdohgo\ ->: Taylor, Timothy J - SOL 
<TaN iorTi moth.  Mondl, Rachel E - OSEC <Mond IRacheLEi/;doL.4ov>: Rose, Sharon A - SOL 
<Rose. Sha ron do L .4ov>
Subject: RE: FAQs for new EO 

DOL008215 



How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swcaringcn brctta a;dol gov>; Kilberg, Andrew G - OSEC 
<IKO bcrg Andrcw G a;dd goy>: Squitieri, Chad C - OSEC <squiticri chid c a doll go\>: Taylor, Timothy J - SOL 
<Th. for TO moth. Ji ti;doL,,o\ ->; Mondl, Rachel E - OSEC <Mond:ll Rachi,2 E a;doll ,rov>; Rose, Sharon A - SOL 
<Ro$e:Sbafon:Ajtdo ,roy> 
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swearingen.lbrettaii;dotgov>; Kilberg, Andrew G - OSEC 
<KO ber.4,Andrew,Gitdoll .gov>; Squitieri, Chad C - OSEC <squitieri .chad.c,(Ldollov>; Taylor, Timothy J - SOL 
<TaN for TO moth\ J   Mondl, Rachel E - OSEC <Mond LRachet E ii;doll .go\ ->; Rose, Sharon A - SOL 
<Rose,Sharon,A,i1;doLgov> 
Subject: RE: FAQs for new EO 
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(b) 5 
Craig E. Leen 
OFCCP Director 

()(7) 
YF AP,S 

From: Swearingen, Brett A- OSEC <SN\ t2aring,cn.brctt.a a,do.go\  > 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Lee n.Craig, a DO Lgo\  >; Kilberg, Andrew G - OSEC <KO bel,z.Andrcw.G a,dol.go\  >; Squitieri, 
Chad C - OSEC <so ic ri .chad.c a,dd.go\ Taylor, Timothy J - SOL <Ta. or.TO moth) ,go\ Mondl, Rachel E -
OSEC Monde loch e   >; Rose, Sharon A - SOL <Rose .Sharon.A cr,thfl.,,ON > 
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer] (b) 5 L._ 
From: Leen, Craig - OFCCP <Leen,( raig41DOLgov> 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <KO R)erg.And rew.G,i4doLgov>; Squitieri, Chad C - OSEC <squitier.O .chad.c,adagov>;
Taylor, Timothy J - SOL <T1y k)r.Timoth\ .1i/;doLgo\:>; Swearingen, Brett A - OSEC <swearin.gen.brettai4dot go\->; 
Mondl, Rachel E - OSEC <Mond LRachetE;('NoLgov>; Rose, Sharon A - SOL <Rose.Shaon,A;(:/Ao v>
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <K OHberg.And rewg G adoLgo\ -> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g (4DOL.go\>; Squitieri, Chad C - OSEC <sonneri .chad.c (4dotgo\ ->; Taylor, 
Timothy J - SOL <T!\ kg.TOtrooth\ .1(4doLgo\>; Swearingen, Brett A - OSEC <sweat rpgen.bretta, a.dotgo\ ->; Mondl, 
Rachel E - OSEC Mond LRachel E ct.doLgo\ ->; Rose, Sharon A - SOL <Rose.Sharon.Aa.da goy>
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

DOL008217 



Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
LAJJ b(6) 

From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen,(:raitf,,i'r;doLgov>: Squitieri, Chad C - OSEC <squitieri .ehad.e,itdagov>; Taylor, Timothy 
J - SOL <T or.T.O moth\ ,J,(:/;dot gov>; Swearingen, Brett A - OSEC <SWearingen.bretta,a;dawv>; Mondl, Rachel E - 
OSEC Mond O RacheLE:a;datfov>; Rose, Sharon A - SOL <Rose.Shaon.,Va;dagov> 
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
20; b(6) 

From: Leen, Craig - OFCCP <Leen.Craig4tDOLgov> 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO R)elg.And .Gi:/;doLgov>; Squitieri, Chad C - OSEC <so Otieri .chad.e,i:/doLgov>; 
Taylor, Timothy J - SOL <T1\ k)r.Timoth.,Ii:/;doLgov>; Swearingen, Brett A - OSEC <SINcad wn,bretta, 'r;dot gov>; 
Mondl, Rachel E - OSEC <Mond LRachet E;(NoLgov>; Rose, Sharon A - SOL <Rose.Sharon, v>
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 

get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <Kilberg,Andrew.G  dagov> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Craitf,, DOL.go ; Squitieri, Chad C - OSEC <squitieri .ehad.c,i'r;dotgov>; Taylor, 
Timothy J - SOL <TaN lor TO nrooth. li/;dol.gov>; Swearingen, Brett A - OSEC <swearOwn.brettadol.gov>; Mondl, 
Rachel E - OSEC Mond IRacheLE ct.doLgov>; Rose, Sharon A - SOL <Rose.Sharon,,Va;dagov> 
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Departmnt of Labor 
202 b(6) 

From: Leen, Craig - OFCCP <Leen„CralHgADO11.....qov> 
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sguifieriLchad.c@doll.gov>; Taylor, Timothy J - SOL <Tayllor.Timothy.,..J@doll.ciov>; 
Kilberg, Andrew G - OSEC <KHberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<swearibgen. brett.a.Adoll.00v>; Mondl, Rachel E - OSEC <Mond. Rachell . IEEAdol . clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.gov> 
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Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <squItIerI.chad.c@Pot gov>
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <Leen.Craki@JIDO11.....gov>; Taylor, Timothy J - SOL <-11"ayllor.Timothy.Ja,doll.ciov>;
Kilberg, Andrew G - OSEC <KHbergAndrew.GAdoll.gov>; Swearingen, Brett A - OSEC 

In.cue   Mondl, Rachel E - OSEC <Moncill.Rachell. IEEAdol.qov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen„Cralca,11DO11.....ciov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <Th.illorTimicythy„J@doll.clov>; Kilberg, Andrew G - OSEC 
<KillbergAndrew.GAdoll.qov>; Swearingen, Brett A - OSEC <swear0.gen.bratta@doll.gov>; Mondl, Rachel E -
OSEC <Moncill.RachelLIEEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Squitieri, Chad C -
OSEC <squited.chad.c@doll.gov>
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <TayllorTimathy.J doll.clov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilberq.Andrew.Gdoll.clov>; Swearingen, Brett A - OSEC 
<swearibcien.bretta doll.ciov>; Leen, Craig - OFCCP <Leen.Cralci@j1DO11....ciov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEAdoll.ciov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.ciov>; Squitieri, Chad C - OSEC 
<guified.chad.c doll.clov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <IKliberci.Andrew.Gdoll.ciov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearingen.bretta doll.ciov>; Leen, Craig - OFCCP 
<Leen.Cralq@IIDO11.....gov>; Taylor, Timothy J - SOL <TayllorTimathy.Jadoll.ciov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE.Adoll.qov>; Rose, Sharon A - SOL <Rose.Sharan.Apdoll.ciov>; Squitieri, Chad C - OSEC 
<squitilerichad.c doll.gov>
Subject: RE: FAQs for new EO 

think this is biting off too much for the initial FAQs, __ (b) 5

(b) 5
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Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. _.Department of Labor 
202 13(6) 

From: Swearingen, Brett A - OSEC <sweahncien.brettaa,doll.cov>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <I1...een.CralgAIDO11.....ciov>; Taylor, Timothy J - SOL <TayllorTimothy.Adoll.gov>; 
Mondl, Rachel E - OSEC <Mond. Rachell. IE.Adoll.gov>; Rose, Sharon A - SOL <RoseSharonAAdolhoov>;
Squitieri, Chad C - OSEC <squiteh.chad.c@doll.cov>; Kilberg, Andrew G - OSEC <IKIlberg.Andiew.G@doll.qov>
Subject: RE: FAQs for new EO 

(b) 5 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <Leen Cralg@doll clov>; Taylor, Timothy J - SOL <Tayjor Timothy,..)@doll clov>; Mondl, 
Rachel E - OSEC <MoncillRachell. 1E.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Squitieri, 
Chad C - OSEC <scidfied.chad.c@doll.gov>; Kilberg, Andrew G - OSEC <Kilber2,Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQsaq§:l 

L._ 
(b) 5 

From: Leen, Craig - OFCCP <Leen„Cralg.@IDO11..... goy> 
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearibgen.bretta doll.gov>; Taylor, Timothy J - SOL 
<TayiloC t E.Ahmothy.JAdoll.qov>; Mondl, Rachel E - OSEC <Mondll.Rache dot clov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdoll.gov>; Squitieri, Chad C - OSEC <squiten.chad.c@doll.gov>; Kilberg, Andrew G - OSEC 
<Killberg..,Andrew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the following .1 (b) 5 

b 5
(b) 5 That's how we typically proceed and I believe it is a good model here 

I-as wen: 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
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Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearlingen.hretta@doll.gov>; Taylor, Timothy J - SOL 
<-1ayllor."TimatniJ@doll.dov>; Mondl, Rachel E - OSEC <MondII.Rachet IE.pdoll.gov>; Rose, Sharon A - SOL 
<Rose.Snaron.AAdoll.gov>; Squitieri, Chad C - OSEC <2.piteriLchad.c@doll.gov>; Kilberg, Andrew G - OSEC 
<1Ki llber.g.Andrew.G@doll.gov> 
Subject: RE: FAQs for new EO 

It is a little complexi (b) 5 

b 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <sweahncien.bretta doll.dov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <11avIlor."11"Imatny.J • doll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachet E.Adoll.gov>;
Rose, Sharon A - SOL <RoseSharon.AAdoll.dov>; Squitieri, Chad C - OSEC < .ciprtilen.chad.c.. .Adoll.dov>;
Kilberg, Andrew G - OSEC <Killberg.Andrew.Gdoll.dov>
Cc: Leen, Craig - OFCCP 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TavIlor."fimatny.J©doll.gov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <sweahnden.bret.t.a doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C - OSEC 
<scluified.chad.c ,doll.dov>; Kilberg, Andrew G - OSEC <IKIllberg.Andrew.Gdoll.dov>
Subject: RE: FAQs for new EO 

Craig would disagree with than (b) 5 , 

(b) 5
Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202. b(6)

L. 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweahncien.bret.t.a doll.dov>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mondll.Rachell. EAdd. clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdol.dov>;
Squitieri, Chad C - OSEC <gjuitieh.chad.c doll.00v>; Taylor, Timothy J - SOL <-11avIlor.Timatnv.J doll.00v>;
Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.dov>
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Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <MondItRachell. IIEAdoltdoy>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearlingen.bretta@doltdoy>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.doy>; Squitieri, Chad C - OSEC <upli.tlieritchad.cPdoll.00y>; Taylor, Timothy J - SOL 
<Tayllor."Illimathy)@doll.doy>; Kilberg, Andrew G - OSEC <IKIIIIber.g..„Andrew.G@doll.cloy> 
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. pgortment of Labor 
(202) b(6) 

From: Swearingen, Brett A - OSEC <swearlingen.bretta@doltdoy> 
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.doy>; Squitieri, Chad C - OSEC <uulitlieritchad.cadoll.00y>;
Mondl, Rachel E - OSEC <MondltRachet IiIIII.@doll.goy>; Taylor, Timothy J - SOL <TayllorTlimothy,J@doll.doy>; 
Kilberg, Andrew G - OSEC <KilberaAndrew.GAdoll.doy>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.doy>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sgplitliertchad.c@doll.doy>; Mondl, Rachel E - OSEC 
<MondltRachet IiIIEAdoll.cloy>; Taylor, Timothy J - SOL <TaylloriTlimothyjAdoll.doy>; Kilberg, Andrew G - OSEC 
<IKIIIIber.g.Andrew.GAdoll.goy>; Swearingen, Brett A - OSEC <swearlingen.bretta@doll.goy> 
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <qguilitlieritchad.c ,doll.qoy>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <MondltRachet IE.@doll.cloy>; Taylor, Timothy J - SOL <TayllorTlimathyJ@doll.doy>;
Kilberg, Andrew G - OSEC <Klllberg.Andrew.GAdoll.doy>; Swearingen, Brett A - OSEC 
<swearlingen.brettaAdoltdoy> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.cloy>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondll Rachell  goy>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <ITIayllor Timothy J@doll cjoy>; Kilberg, Andrew G - OSEC 
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<Kfiberg.,Andrew.GAdoi. gov>; Swearingen, Brett A - OSEC <swearingen.brett.a@dotoov>; Squitieri, Chad C -
OSEC <sguitieri.chad.c@dotqov> 
Cc: Rose, Sharon A - SOL <Rose. Sharon. AAdoi. goy> 
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202 b(6)

From: Taylor, Timothy J - SOL <Tavior."timothv.J doi.dov>
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Kiiberg.,Andrew.GAdotqov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a@dotqov>; Squitieri, Chad C - OSEC <squitieri.chad.cp,dotqov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoi.qov>; Mondl, Rachel E - OSEC <Mondi. RachelLEAdotqov>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Deprtment of Labor 
o. 

2°2L._._._._._._._._._._ b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <Kiibe[g.Andrew.GAdoi.dov> 
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearinden.brett.a doi.dov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dotdov> 
Cc: Taylor, Timothy J - SOL <-114yJor."timothy.,)Adoi.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doi. gov>;
Mondl, Rachel E - OSEC <MondiliRachei.E.Adotgov> 
Subject: RE: FAQs for new EO 

Fite link I b(5) b(5) 

Folder link:
b(5) b(5) L._ 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S.._D_e.aartrrant of Labor 

b(6) 

From: Swearingen, Brett A - OSEC <swearingen.brett.aAdotoov> 
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <Kiiberg.AndrewGAdoi.dov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dotdov> 
Cc: Taylor, Timothy J - SOL <-11gyior."timothy.,Adoi.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doi. gov>;
Mondl, Rachel E - OSEC <MondtliRachei.E.Adotgov> 
Subject: RE: FAQs for new EO 
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Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <sweadnden.bretta@doll.gov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <Tayllor.Timothy.Ja,doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Ap,doll.dov>;
Mondl, Rachel E - OSEC <Mond11.Rachell. lE.Adoll.gov> 
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 

of Labor 
202 b(6) 

From: Swearingen, Brett A - OSEC <sweadhgen.bretta@doll.dov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.dov>; Squitieri, Chad C - OSEC 
<sguified.chad.cAdoll.clov>
Cc: Taylor, Timothy J - SOL <TayllorTimothy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 

From: Kilberg, Andrew G - OSEC <Killberg.,Andrew.,GAdoll.,dov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP   Squitieri, Chad C - OSEC <sguiteh.,chad.,c@doll„clov>
Cc: Swearingen, Brett A - OSEC <sweahndentret.t.,a doll.,dov>; Taylor, Timothy J - SOL 
<-ITayigf,linlby.jg(152Laoy,>; Rose, Sharon A - SOL <Rose.,Sharon.,A@doll.,dov>; Williams, Tina T - OFCCP 

b(6) 
thirijectrFKETF-Aus-rorne\nr EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S,._laeparta-Rgt of Labor 
204 b(6) 

From: Leen, Craig - OFCCP <11..een„CraigAIDO11.....,dov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC  
Cc: Kilberg, Andrew G - OSEC <Killberg..,Andrew.,GAdoll.dov>; Swearingen, Brett A - OSEC 
<. .w. airio.g.e.o..,.tr_eIt.,.a.Adoll.,clov>; Taylor, Timothy J - SOL <Tayjpr.,Timothy. JAdoll.,dov>; Rose, Sharon A - SOL 
<Rose.,Sharon.,AAdoll.clov>; Williams, Tina T - OFCCP b(6) 
Subject: FW: FAQs for new EO 
Importance: High 
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Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

r i 

From: Williams, Tina T - OFCCP i ( „doll.,gov>
Sent: Monday, September 28, 20i-o- r:o. .1-ivr-------'  , 
To: Leen, Craig - OFCCP <Ii....eerLc,raig,aliROILgov ; Bickerstaffe, Keir - SOL < b(6) 
Cc: Dankowitz, Beverly - SOL b(6) Ndoll.agvID.pyjcipo, Patridid.U.---OFCCP.
1 b(6) cloll.,qov>; aean, Lissette - OFCCP i b(6) ,i. .doll.,ciov>
Subject:-RE-FACYg' for new EO 

Here you go. 

dolhclov>

From: Leen, Craig - OFCCP <Leen CrallcajDO11... goy> 
Sent: Monday, September 28, 2020 1:46 PM 
To: Williams, Tina T - OFCCP bll.gov>; Bickerstaffe, Keir - SOL b(6) doll.
L;_.D.anis.owitz-BeYerly - SOL b(6) [ .doll.clov>; Davidson, Patricia J -'OFl 

C.F ._ 

b 6 cz doll.gov>; tieanTLIS-g•ette-:•OECCP b(6) !doll goy> 
Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 
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, . 
From: Williams, Tina T - OFCCP I b(6) PdoII goy> 
Sent: Monday, September 28, 2020-7 TuFmi-------
To: Bickerstaffe, Keir - SOL !cloy>: Leen, Craig - OFCCP <Leen CralzWIDO11... goy> 
Cc: Dankowitz, Beverly - SOI b(6) pdotoov>
Subject: RE: FAQs for new EU• 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL 1 b(6) p,,,c1.)11Agy> 
Sent: Monday, September 28, 2i02-0-f.021P1V1------
To: Leen, Craig - OFCCP <11...eenl0rallq@DO11... goy> 
Cc;_Wiiliam5,_Tina T- OFCCP t_ b(6) _p,- doll clov>; Dankowitz, Beverly - SOL 

b(6) cloll goy> 
Subject: RE: FAQs for new EO 

Craig, 
r i 

(b) 5
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202)i b(6) r I Fax: (202) 693-5319 [._ b(6) -P,doll goy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„CrakalIDO11.....gov>
Sent: Monday, September 28, 2020 12:32 PM 

C - OSEC <squifieriLchad.c doll.(10V>; Williams, Tina.T.: OFCCP 
b(6) p,dolLgov>; Seely, Christopher - OFCCP b(6) 

Cc: Gaglione, Robert J - OFCCP <Gacilione.Robert.J doll.gov>; Davidson, Patricia J - OFCCP 

b(6)   Gean, Lissette - OFCCP I 'p ll.gov>; Dankowitz, Beverly - SOL 
`adoll.gov>; Bickerstaffe, Keir - SOL b(6) gov>; Taylor, Timothy J - SOL . 

<-11"avIloCrimothy.J@doll.gov> 
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 
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(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <sgulitlierli.chad.c@doll.gov> 
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <11....een.CralgAIDOIL.cov>; Williams, Tina T - OFCCP b(6) pdoll.clov>;
Seely, Christopher - OFCCP b(6) jAdoll.clov>
Cc: Gaglione, Robert J - OFCCP <Gq.glione.Robert.JAdoll.cov>; Davidson, Patricia J - OFCCP 

ov>. Gean, Lissette - OFCCP ov>. Dankowitz, Beverly - SOL b(6)    b(6) Bickerstaffe, Keir - SOL idoll.gov>; Taylor, Timothy J - SOL 
<Tayllor"fimothy.Jgdoll.cov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <I1...een Cra(gplIDO11... coy> 
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP 4 b(6) ,.(Joll .clov>; Seely, Christopher - OFCCP , 

- ' Th(6) - - 1doll goy> ' 
Cc: Gaglione, Robert J - OFCCP <GaglIone Robert J@dcAspv_>;_.Davidson, Patricia J - OFCCP 

(b) 6 ' ; Gean, Lissette - OFCCP I 
b(6) 

ill gov>; Squitieri, Chad C - OSEC 
scli,ijitileril,chad.g.CaciolLgpv .,.._pankowitz, Beverly - SOL <! I  Idoll gov>; Bickerstaffe, Keir - SOL 

(b) 6 I Taylor, Timothy J - SOL <Igylgr,::122:ttly,j..@doll coy>
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 
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From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
To: Williams, Tina T - Odoll.cov>; Seely, Christopher - OFCCP 

b(6) ov> 
Cc: Gqglione,._Robert J - OFCCP <Gaglione Robert cov>; Davidson, Patricia J - OFCCP 

b(6) b,doll.cov>; Gean, Lissette - OFCCP b(6) doll.gov>; Squitieri, Chad C - OSEC 
<uuitieriLchad.c©CbIl.gov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington,_DC 20210 
(2021 b(6) l(Phone) 
(202) 693-1304 (Fax) 
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From: Wolfson, Jonathan A - ASP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=C933D3C8E9624D7092E25B4A2B47F4CF-WOLFSON, JO> 

To: Mondl, Rachel E - OSEC; Kilberg, Andrew G - OSEC; Leen, Craig - OFCCP; Swearingen, Brett 
A - OSEC; Squitieri, Chad C - OSEC; Taylor, Timothy J - SOL; Rose, Sharon A - SOL 

Sent: 9/29/2020 5:17:50 PM 
Subject: RE: FAQs for new EO 

I assume yes, but will confirm. 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.E(a/dol.gov> 
Sent: Tuesday, September 29, 2020 5:17 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.G(adol.gov>; Wolfson, Jonathan A - ASP 
<Wolfson.Jonathan.A(a/dol.gov>; Leen, Craig - OFCCP <Leen.Craig(a/DOL.gov>; Swearingen, Brett A - OSEC 
<SIN earingen.bretta(a/doLgov>; Squitieri, Chad C - OSEC <squitieri.chad.c(a/dol.gov>; Taylor, Timothy J - SOL 
<Ta)lor.Timoth) J'adol.gov>; Rose, Sharon A - SOL <Rose.Sharon.A(adol.gov> 
Subject: RE: FAQs for new EO 

Jon, did Denzel receive this? 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary*
U.S. Department of Labor 
(2021 b(6) 

From: Kilberg, Andrew G - OSEC <K Hberg.And re G i'r;doLgov>
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <Wo[son.Jonathan,AdoLgov>: Leen, Craig - OFCCP <Leen.Cran DOL. 0v>; 
Swearingen, Brett A - OSEC <sweari dgen.bren.a i'r;dol.gov>; Squitieri, Chad C - OSEC <sqd tieri .chad.c i'rdoLgov>; 
Taylor, Timothy J - SOL <D\ k)r,TimothiN litdokf,ov>; Mondl, Rachel E - OSEC <Mond LRachetEitda .;o\:>; Rose, 
Sharon A - SOL <Rose.Sharon.A,itd0.,gov> 
Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 
(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6) 

From: Wolfson, Jonathan A - ASP <WoLfsoionathan.A:a;d (rov>
Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen,Craig,a;DOL,gov>; Kilberg, Andrew G - OSEC <KO Hberg.Andrew.Gitdol.gov>; 
Swearingen, Brett A - OSEC <swearingen.brett.ai:/;dol.gov>; Squitieri, Chad C - OSEC <squ AoLgov>; 
Taylor, Timothy J - SOL <D\ k)r,TimothiN ,litdoLgov>; Mondl, Rachel E - OSEC <Mond LRachetEit doh.,. >; Rose, 
Sharon A - SOL <Rose.Sharon.A'a;doLgov> 
Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 
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Jw 

From: Leen, Craig - OFCCP <Lecn,Craig,aDOL,g(  > 
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <Wo[fson.Jonathan.A,itdoLgov>: Kilberg, Andrew G - OSEC 
<KO Hbeog ,Andrew,Gi4M,gov>; Swearingen, Brett A - OSEC <swearingen,bretta ,i4do.gov>; Squitieri, Chad C - OSEC 
<squitieri ,chad c a;dot gov>: Taylor, Timothy J - SOL <Ta.y kwThrooth Trndotgov>; Mondl, Rachel E - OSEC 
<Mond LRachetEct;doLgov>; Rose, Sharon A - SOL <Rose.Sharon,A;(1AoLoov> 
Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for laS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Woftson.Jonathan.A;(4doLoov>: Kilberg, Andrew G - OSEC 
<KO bei.z. ,Andrew,(ii:/;dotoo:>; Swearingen, Brett A - OSEC <sweariolgmbrettai:/;doLoo\:>; Squitieri, Chad C - OSEC 
<squitierO.chad.c,cr dagov>: Taylor, Timothy J - SOL <II\ k)r.TimothY .J;cr.dotoov>; Mondl, Rachel E - OSEC 
<Mond LRachetE it;dcA ,gov>; Rose, Sharon A - SOL <Rose.Sharon, A it;doLoov> 
Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Wolfson, Jonathan A - ASP <VVoLCson.Jonathan.A,i1;do,00v> 
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <KO Hbos. And rew.G, i4doLgov>; Leen, Craig - OFCCP <Lo2oiCraigiDOL.gov>; 
Swearingen, Brett A - OSEC <s\N-earingen.brett.ai4dotgov>; Squitieri, Chad C - OSEC Otie chad .c, i4doLgov>;
Taylor, Timothy J - SOL <T ,-,k k).[TimothiN lit;doLgov>; Mondl, Rachel E - OSEC <Mond LRachetEit;doLgov>; Rose, 
Sharon A - SOL <Rose. Sharon. A,  -a;dokrov>
Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate any-thing significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <Kdberg A.. dp.cv. G  mckfl > 

Sent: Monday, September 28, 2020 7:03 PM 

DOL008230 



To: Wolfson, Jonathan A - ASP <Woftson.Johathan, ;doLgov>: Leen, Craig - OFCCP <Leenfrak;,i4DOLgov>: 
Swearingen, Brett A - OSEC <sweari hgen.brett.a,i'r;dotgov>: Squitieri, Chad C - OSEC <so Otieri .chad.c,i:/,doLgo , 
Taylor, Timothy J - SOL <14\ or'I'itrooth\la;dcA,gov>., Mondl, Rachel E - OSEC <Mond IRachetE4.doLroy>:, Rose, 
Sharon A - SOL <Rose.Sharon.A,it dagov> 
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 

u t,(6) 

From: Wolfson, Jonathan A - ASP <WoIfsonionathatrA,itd ->
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <KO R)er.4,And rew.Ci, (':/;M.gov>: Leen, Craig - OFCCP <Leen.Crai!g, a' ;DOL,gov>: 
Swearingen, Brett A - OSEC <s\N-earingen.brett.a i'i;dotgo ->: Squitieri, Chad C - OSEC <squitieri .chad.c i'i;doLgoy>: 
Taylor, Timothy J - SOL <T'av por,Titrooth\ ,J,i1;d(A,goy>; Mondl, Rachel E - OSEC <Mond :RacheLE:a;do,gov>: Rose, 
Sharon A - SOL <Rose.Sharon.A,it dagov> 
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jw 

From: Kilberg, Andrew G - OSEC <KOHbegAndrew.GitdoLgov>
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leenfrak;,i4DOL,gov>: Swearingen, Brett A - OSEC <swearingen.brettait do.gov>: 
Squitieri, Chad C - OSEC <so itieri,chad .c4tdoLgov>; Taylor, Timothy J - SOL <I'm or,TinTooth\ ,l'(/;dcA,gov>: Mondl, 
Rachel E - OSEC <Mond LRachetEi/;doLgo \>: Rose, Sharon A - SOL <Rose.Sharon,A,4;do..,go\> 
Cc: Wolfson, Jonathan A - ASP <WoftsonJohathan.A,it do..4ov> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S_.pg.p.rtment of Labor 
202i b(6)

From: Leen, Craig - OFCCP <Leen,Craig,a;DOL,g(  > 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearingen.bretta:ci;dotgov>: Kilberg, Andrew G - OSEC 
<Kdberg Andrew Gii;dotgov>: Squitieri, Chad C - OSEC <squitieri chad c,4;do[ gov>: Taylor, Timothy J - SOL 
<T:a kw TO moth\ lidoLgov>: Mondl, Rachel E - OSEC <Mond IRacheLEi/;d(Agoy>: Rose, Sharon A - SOL 
<Rose.Sha ron do ,.4o\:> 
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
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(b) 5 
Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen.brettairAoLgov>: Kilberg, Andrew G - OSEC 
<KO berg,Andrew,G,a;doll .gov>; Squitieri, Chad C - OSEC <squitier.O .chad.c, a' ;dol.gov>; Taylor, Timothy J - SOL 
<1.g\ k)r.TO moth\ lit  doll .gov>: Mondl, Rachel E - OSEC <Mond L RachetEitclagov>: Rose, Sharon A - SOL 
<Rose, Sha ron,A,it ;do L .4ov>
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <sweari ngen.bretta ii;dotgov>: Kilberg, Andrew G - OSEC 
<KO beig,Andrew,Gi'r;doll .gov>; Squitieri, Chad C - OSEC <squitieri .chad.c'o;dol.gov>; Taylor, Timothy J - SOL 
<Ta_ brifi moth\ lit doll ,gov>; Mondl, Rachel E - OSEC <Mond LRachet E itdoll .gov>; Rose, Sharon A - SOL 
<Rose, Sha ron,A,it do L .4ov>
Subject: RE: FAQs for new EO 

(b) 5 
DOL008232 



Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <sweari d14en, bretta dot goy> 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen.C. rai.g,i'r;DOL.go ; Kilberg, Andrew G - OSEC <KOH)erg.Andrew.Gi'r;dol.gov>; Squitieri, 
Chad C - OSEC <squitier.O .chad.e,i1;dot .gov>; Taylor, Timothy J - SOL <Tat_ for TO moth\ .1i:/;dot .gov>; Mondl, Rachel E -
OSEC <Mond LRache a.do ..gov>; Rose, Sharon A - SOL <Rose.Shaon.A'a.d0.gov> 
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer! (b) 5 
From: Leen, Craig - OFCCP <Leen,(raig,a;DOLgov> 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <KO R)em.And rew.G,i4M .gov>; Squitieri, Chad C - OSEC <so nneri .chad.e:adoLgov>; 
Taylor, Timothy J - SOL <D\ k)r.Timoth..litckfl.gov>; Swearingen, Brett A - OSEC <swearinged.brettaitdagov>;
Mondl, Rachel E - OSEC <Mond LRache LE,i4dO ..gov>; Rose, Sharon A - SOL <Rose.Sharon,A,itdokrov> 
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <KOHberg.Andrew.G itd0.,gov> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.Cran;,i'r.DOL.gov>; Squitieri, Chad C - OSEC <squitieri .chad.c,i'r.dagov>; Taylor, 
Timothy J - SOL <1'.4\ k)r.Timoth..lir.dcfl.gov>; Swearingen, Brett A - OSEC <sweari d.ged.brett.aitdagov>; Mondl, 
Rachel E - OSEC <Mond LRache LEct.do .gov>; Rose, Sharon A - SOL <Rose.Sharon,A,('4dO.gov> 
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
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U.S.,.Doxtment of Labor 
202.! b(6) 
From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen,Crakf ,i'r;doLgov>: Squitieri, Chad C - OSEC <squ Otieri .chad .eitdoLgov>; Taylor, Timothy 
J - SOL <Tat\ moth\ li:/;cicA,gov>; Swearingen, Brett A - OSEC <S\N-eari [igen. bretta it do ,wv>; Mondl, Rachel E - 
OSEC <Mond . 1Zac el L aAoLgov>; Rose, Sharon A - SOL <Rose .Shia ron A crAoL 
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6)

From: Leen, Craig - OFCCP <Lee,n ( o jog a DOL  > 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO R)erg.And rew.Gidagov>; Squitieri, Chad C - OSEC <squitieri .ehad.e,idagov>;
Taylor, Timothy J - SOL <T 'a_ k)r.Timotbli/;doLgov>; Swearingen, Brett A - OSEC <sweariowen,brettai4M,gov>;
Mondl, Rachel E - OSEC <Mond LRachetEi:/doLgov>; Rose, Sharon A - SOL <Rose.Sharon,A,itdokrov> 
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 

get these posted this evening? 

Get Outlook for laS 

From: Kilberg, Andrew G - OSEC Hberg And rew.Gi'a;doLgov> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Crai.4,i'r;DOL,gov>; Squitieri, Chad C - OSEC <squitieri .ehad.c,i:/;M,gov>; Taylor, 
Timothy J - SOL <TaN or.TO moth. ,Ii/;cicA ,gov>; Swearingen, Brett A - OSEC <swearOwn.brettait cicA ,gov>; Mondl, 
Rachel E - OSEC <Mond LRachieLE:(:/;doLgov>; Rose, Sharon A - SOL <Rose.Sharon,A4:/doLov> 
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6) 

From: Leen, Craig - OFCCP <11....en„Crai DO11.....00v> 
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sguifierichad.c@doll.dov>; Taylor, Timothy J - SOL <-11"ayllorTimothy.d@doll.dov>; 
Kilberg, Andrew G - OSEC <Kiberg.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a.Adoll.dov>; Mondl, Rachel E - OSEC <Mondll.Rachel1.1E.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov> 
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

DOL008234 



From: Squitieri, Chad C - OSEC <sguterI.chad.c@dol.qov>
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <11....een.CraigADO11.....qov>; Taylor, Timothy J - SOL <-1allorTimothyJ@dol.qov>; 
Kilberg, Andrew G - OSEC <KHber..a.Andiew.GAdol.qov>; Swearingen, Brett A - OSEC 
<swearIngen.brett.a.Adol.qov>; Mondl, Rachel E - OSEC <MondtRachLe IEEAdol.qov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdol.qov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen„CraIgADO11.....qov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <Tgyor.Tirnothy„)@dol.qov>; Kilberg, Andrew G - OSEC 
<Kfiber.g. ndrew.GAdol.qov>; Swearingen, Brett A - OSEC <swearIngen.brett.a@doLgov>; Mondl, Rachel E -
OSEC <M9D.IEg .gbgjja@dol.qov>; Rose, Sharon A - SOL <ag. g..,..511.g.Ego..,,8Pdol.qov>; Squitieri, Chad C -
OSEC <sggItIed.chad.cAdol.ciov>
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <TayllorTimathy.,JAdoll.gov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <KIlbersLAndrew.GAdol.qov>; Swearingen, Brett A - OSEC 
<swearIngen.brett.a.pdotqov>; Leen, Craig - OFCCP <Leen.Cralg@IIDO11....qov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdotqov>; Squitieri, Chad C - OSEC 
<squitIed.chad.c ,dol.qov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <KIlber2,Andrew.GAdol.qov> 
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearInon.brett.a@doll.gov>; Leen, Craig - OFCCP 
<Leen.Cralq@IDO11.....qov>; Taylor, Timothy J - SOL <-11"ayllorTimathy.J doll.ciov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdotqov>; Squitieri, Chad C - OSEC 
<squifiert chad.c@doll.clov>
Subject: RE: FAQs for new EO 

I think this is bitingoff too much for the initial FAQs. I (b) 5 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
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From: Swearingen, Brett A - OSEC <sweadhgen.bretta@doll.cov>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <11....een.CralgAIDO11.....gov>; Taylor, Timothy J - SOL <TayjorTimothy,)Adoll.clov>;
Mondl, Rachel E - OSEC <MondllRache11. 1E.Adoll.gov>; Rose, Sharon A - SOL <RoseSharonAAdolhoov>;
Squitieri, Chad C - OSEC <squitied.chad.c@doll.cov>; Kilberg, Andrew G - OSEC <Kilberg.Andiew.G@doll.gov>
Subject: RE: FAQs for new EO 

(b) 5

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <I1...een.Cralg@doll.qov>; Taylor, Timothy J - SOL <TayjorTimothy)@doll.cloy>; Mondl, 
Rachel E - OSEC <Moncill.RachelLIE.Adoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Squitieri, 
Chad C - OSEC <oldhed.chad.cAdoll.clov>; Kilberg, Andrew G - OSEC <Kiberci.Andrew.Gdoll.ciov>
Subject: RE: FAQs for new EO 

think. we. sh.Quici. add. tO.the. FA_Q_s__021.§ 

(b) 5 

From: Leen, Craig - OFCCP <Leen„CralgAIDO11.....qov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearibcien.brett.a@doll.gov>; Taylor, Timothy J - SOL 
<TayiloChmothi,.J@doll.qov>; Mondl, Rachel E - OSEC <MondII.Rachet E.@,dot clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <squiteh.chad.c@doll.gov>; Kilberg, Andrew G - OSEC 
<IKI IIIberg.Andrew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the 

b 
(b) 5 ;That's how we typically proceed and I believe it is a good model here 

as well. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <sweahncien.brett.a@doll.gov>; Taylor, Timothy J - SOL 
<Tayilort hmothy.J@doll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachet IE.pdoll.ciov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.gov>; Squitieri, Chad C - OSEC <scigiterLchad.c@doll.gov>; Kilberg, Andrew G - OSEC 
<1Ki llberq.Andrew.Gdoll.qov>
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Subject: RE: FAQs for new EO 

It is a little complex.1 (b) 5 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <sweahncien.bret.t.a doll.dov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <-11byllorTimatny.J@doll.dov>; Mondl, Rachel E - OSEC <MondII.Rachet  @doll.clov>;
Rose, Sharon A - SOL <Rose.SharonAAdoll.dov>; Squitieri, Chad C - OSEC <sgOed.chad.c@doll.dov>;
Kilberg, Andrew G - OSEC <KHber..a.Andiew.GAdoll.dov>
Cc: Leen, Craig - OFCCP <Leen.CralgAIDO11.....dov>
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <Ta.yllorTimatnyjAdoll.dov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <sweahngen.bret.t.a@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.clov>; Squitieri, Chad C - OSEC 
<squiterichad.c ,doll.dov>; Kilberg, Andrew G - OSEC <Killberd.Andrew.Gdoll.dov>
Subject: RE: FAQs for new EO 

Craig would disagree with that] (b) 5 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202.r-- --- 

b(6) 
This mengdli-iffSrddrItalliffilliTrUMffitlidis privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweahngen.bretta@doll.dov>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <MondII.RachelLEE.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdol.dov>;
Squitieri, Chad C - OSEC <sguitieh.chad.c@doll.dov>; Taylor, Timothy J - SOL <TayllorTimatny.J@dot clov>;
Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.dov>
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
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(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <MondLIRachei. EAdotgov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <sweahngen.brattaa,dolt gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdotgov>; Squitieri, Chad C - OSEC <sa0fieritchad.c@doll.gov>; Taylor, Timothy J - SOL 
<11"gyior."rimothy)@dotqov>; Kilberg Andrew G - OSEC <Kilberg.. Andrew.GAdoll.clov>
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) E b(6)
From: Swearingen, Brett A - OSEC <swearibgen.bratta@doll.cov>
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <scidfiertchad.c@doll.gov>;
Mondl, Rachel E - OSEC <Mondll Rachell IE  doll.gov>; Taylor, Timothy J - SOL <TayllorTimothy,..)Adoll.ciov>;
Kilberg, Andrew G - OSEC <Kilber.2.Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AA,doll.ciov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <squifiertchad.c@doll.gov>; Mondl, Rachel E - OSEC 
<MondltRachet E.@doll.gov>; Taylor, Timothy J - SOL <TayllorTimothy. )@doll.gov>; Kilberg, Andrew G - OSEC 
<IKilber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweadngen.bratta@doll.gov>
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sguitertchad.cAdoll.gov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <MondltRachet E.@doll.clov>; Taylor, Timothy J - SOL <TayllorTimothy.Adoll.clov>;
Kilberg, Andrew G - OSEC <KillberRAndrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<sweahngen.bratita.Adoll.gov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AP,doll.ciov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <MondltRachell. E.Adoll.gov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <TayllorTlimothy„J@doll.ciov>; Kilberg, Andrew G - OSEC 
<Killberg.Andrew.Gdoll.qov>; Swearingen, Brett A - OSEC <sweahncien.bretta doll.qov>; Squitieri, Chad C -
OSEC <solgtheritchad.cAdoll.gov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 
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I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202)1-- 6i6- I 

From: Taylor, Timothy J - SOL <TayllorTimothi,..JAdoll.dov> 
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweahngen.brett.a@doll.clov>; Squitieri, Chad C - OSEC <sgulted.chad.cAdoll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Mondl, Rachel E - OSEC <Mondll.Rachell. E  doll.clov>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
0.202.E b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <sweadncien.bret.t.a@doll.gov>; Squitieri, Chad C - OSEC 
<sguitlierli.chad.c@doll.dov> 
Cc: Taylor, Timothy J - SOL <TayllorTimathy.,)@doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rachell.E.Adoll.dov>
Subject: RE: FAQs for new EO 

File link: I 
b(5) b(5) 

Folder link:) b(5) b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S.._Dpprtment of Labor 
20  b(6)
From: Swearingen, Brett A - OSEC <sweadncien.bret.t.a doll.dov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.dov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <-11byllorTimathy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rachel1. 1E.Adoll.gov> 
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kliberg.Andrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:18 PM 
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To: Swearingen, Brett A - OSEC <sweadncien.bret.t.a@doll.gov>; Squitieri, Chad C - OSEC 
<sguitilerikchad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <-14yllorTimothy..JAdoll.cov>; Rose, Sharon A - SOL <Rose.Sharon.A@Coll.gov>;
Mondl, Rachel E - OSEC <Mondll.Rachell. IEEAdoll.gov> 
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. ._.Delaa.rtrne.,nt of Labor 
201 b(6) 

From: Swearingen, Brett A - OSEC <sweadngen.bretta@doll.cov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <IKIllbergAndrew GAdoll clov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <Tayllor.Timathy.J doll.ciov>; Rose, Sharon A - SOL <Rose.Sharon.AA,doll.cov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

From: Kilberg, Andrew G - OSEC <Kilberg.Andrew.Gdoll.uov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.CralgAIDOIL..cov>; Squitieri, Chad C - OSEC <sguiteh.chad.c@doll„clov>
Cc: Swearingen, Brett A - OSEC <swearibgen.bretta@doll.cov>; Taylor, Timothy J - SOL 
<Tayilor:nmatny.J@doll.qov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.qov>; Williams, Tina T - OFCCP 

bo) idoll„clov>
Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.i b(6) 

From: Leen, Craig - OFCCP <11..een„Cralg@IDOIL..qov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguffierichad.c@doll.gov>
Cc: Kilberg, Andrew G - OSEC <IKIllber.g..Andrew.GAdoll.clov>; Swearingen, Brett A - OSEC 
<sweadngen.brett.a@doll.clov>; Taylor, Timothy J - SOL <TayjorTimothy.J@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AP,doll.cov>; Williams, Tina T - OFCCP —Adoll.gov>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 
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Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP <j b(6) LA goy> 
Sent: Monday, September 28, 2020-1-:513 -P1VI-----  i I 
To: Leen, Craig - OFCCP <Leen Crailq DO11... gov>; Bickerstaffe, Keir - SOL t ._._._._._._.b(6)._._._._._._.p doll goy> 
Cc: Dankowitz, Beverly - SOL b(6) P,doll.gov>; Davidson, Patricia J - OFCCP 
<I b(6) doll gov>; aean, Lissette - OFCCP 17.---.6(6i----- dd cloy>
Siibject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <11....e en CrallgAIDO11.....gov>
Sent: Monday, September 28, 2020 1:46 PM 
To: Williams, Tina T - OFCCP 1 ill .gov,>; Bickerstaffe, Keir - SOLI b(6) 'fY),doll.,gov>
Cc: Dankowitz, Beverly - SOL < b(6) pdoll.clov>; J Patriciaavidson,  -' OFCCP 
i 

----------- 
b(6) idoll.,gov>; Gean, Lissette - OFCCP 1.- b(6) doll.,clov>i 

. 

SilibiettRE-FAUnor new EO

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 
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From: Williams, Tina T - OFCCP b(6) pdoll.,gov>
Sent: Monday, September 28, 20201:70-FIVE----
To: Bickerstaffe, Keir - SOL .1, II.c.lov,>; Leen, Craig - OFCCP <Leen.CraigglIDO11.....dov>
Cc: Dankowitz, Beverly - SO b(6) todoll.goy>
Subject: RE: FAQs for new Lo-

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL b(6) L. 
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP 

- OFCCP 1 b(6) pdoll.dov>; Dankowitz, Beverly - SOL 
b(6) 

Subject: RE: FAQs for new EO 

Craig, . . 
(b) 5 ._i 

KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenuq NW Suite N-2474 I Washington, DC 20210 
Office: (202) r7:02 .7:j I Fax: (202) 693-5319 I I b(6) doll cloy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <11....een„Cral.gplIDO11.....dov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <sgultbrLchad.c@doll.gov>; Williams,_Tina T 1..OFCCP 
A b(6) p,doll„dov>; Seely, Christopher - OFCCP a b(6) pdoll.dov>
Cc_: Gaglione____ , R_ obert__ _ J - OFCCP <Ga.glione.Robert.J@dortipv>. .tjavidgon, Patricia J - OFCCP 
1 doll.gov>; Gean, Lissette - OFCCP < doll  Dankowitz, Beverly - SOL 

.._ __ _______ _ _., 

doll o i@v>; Bickerstaffe, Keir - SOL 1 (6) doll.gov>; Taylor, Timothy J - SOL b(6)
...11"aillor.Timottiy.JP3oll.dov> 

Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
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Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <squillierlichad.c@doll.gov>
Sent: Monday, September 28, 2020 12:19 PM . . . . 
To: Leen, Craig - OFCCP <11....een.CralgAIDOIL.cov>; Williams, Tina T - OFCCP i b(6) .(Joll.clov>;
Seely, Christopher - OFCCP ‹,._____bn___:_pdotrlov> . . 

Cc: Gaglione, Robert J - OFCCP <Ca.glione.Robert.J©dp11.,gov>.,.pavidson, Patricia J - OFCCP 
iioll.cov>; Gean, Lissette - OFCCP i doll.00v>; Dankowitz, Beverly - SOL b(6) b(6) ' doll.gov>; Bickerstaffe, Keir - SOL! i@doll.gov>; Taylor, Timothy J - SOL 

<-1411or-nmothiJ.@doll.clov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen„CrakalDO11.....cov>
Sent: Monday, September 28, 20.2. 0 11:08 AM 
To: Williams, Tina T - OFCCP b(6) pdoll.clov>; Seely, Christopher - OFCCP 
I b(6) Pdoll.gov>
C-6 .-GagTidfie-,-R-obbrt J - OFCCP <Ga.glIone.Robert.J@doll.cov>; Davidson, Patricia J - OFCCP 

(b) 6 H Gean, Lissette - OFCCPI pl.cov>; Squitieri, Chad C - OSEC L. 13(6) <guifierichad.c@doll.cov>; bankowitz, Beverly - SOL   Bickerstaffe, Keir - SOL 
Taylor, Timothy J - SOL <TayllorTimothy..J@doll.cov>

gi.ibleaTRETACWfonie EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 
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From: Leen, Craig - OFCCP 
Sent: Monday, September 28, ,202.0.1.0_:58._AM._., 
To: Williams, Tina T - OFCCP W,doll.qov>; Seely, Christopher - OFCCP 

<.•!1 b(6) - doll.gov> 
b(6) 

Cbr c.iagnoneTEmert J - OFCCP <Gaglione.Robert.J@doll.gov>; Davidson, Patricia J - OFCCP 
b(6) doll.gov>; Gean, Lissette - OFCCP   Squitieri, Chad C - OSEC L._ 

<squifierichad.c@doll.gov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) b(6) _._.;(Phone) 
(202) 693-1304 (Fax) 
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From: 

To: 

Sent: 
Subject: 

Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 
Wolfson, Jonathan A - ASP; Swearingen, Brett A - OSEC; Kilberg, Andrew G - OSEC; Squitieri, 
Chad C - OSEC; Taylor, Timothy J - SOL; Mondl, Rachel E - OSEC; Rose, Sharon A - SOL 
9/30/2020 12:12:19 PM 
RE: FAQs for new EO 

Do you think we will be able to post them today? It would be helpful to get them up soon if possible for a number 
of reasons. I can discuss if you'd like. 

Craig E. Leen 
OFCCP Director 

From: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A@dol.gov> 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gov>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.G@dol.gov>; Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL <TaylorTimothy.J@dol.gov>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@dol.gov>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.gov> 
Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to 
go. We don't have to share our passback with OIRA, so we can take/leave the edits as we need to. 

Jw 

From: Swearingen, Brett A - OSEC <swearincien.bretta doll.ciov>
Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <Killberq.Andrew.Gdoll.gov>; Wolfson, Jonathan A - ASP 
<Woffson.Jonathan.A doll.clov>; Leen, Craig - OFCCP <Leen.CrailcalIDO11.....ciov>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.gov>; Taylor, Timothy J - SOL <-11"avIlorTilmathy.J doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE.Adoll.qov>; Rose, Sharon A - SOL <Rose.Sharon.AP,doll.gov>
Subject: RE: FAQs for new EO 

Thy (b) 5 ;addition to FAQ 6 seems unnecessary, but seems like DPC feels strongly about 
including it. 

From: Kilberg, Andrew G - OSEC <1Kilberci.,Andrew.,Gdoll.,ciov>
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <Wollfson.,Jonathan.,A doll.,qov>; Leen, Craig - OFCCP 
<Leen.Crakl@JIDO11.....,qov>; Swearingen, Brett A - OSEC <swearibcientretta doll.,ciov>; Squitieri, Chad C -
OSEC <sulteriLchad.,cAdoll.ciov>; Taylor, Timothy J - SOL <-11"ayllor.,Timathy.,J doll.,ciov>; Mondl, Rachel E - 
OSEC <Mondll.RcheLlEAdoll.,gov>; Rose, Sharon A - SOL <IE.Q. ,..21.gr.g.n.A.Q.d.gliggy> 
Subject: RE: FAQs for new EO 
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(1) We need to ensure that OMB leadership is ok with the FAQs. 
(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 
202.i b(6)

From: Wolfson, Jonathan A - ASP <Woffson.Johathan.AAdoll.gov> 
Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen.CrakiplIDO11.....dov>; Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.dov>;
Swearingen, Brett A - OSEC <sweahhgen.bret.t.a@doll.dov>; Squitieri, Chad C - OSEC 
<squified. chad.c@doll.dov>; Taylor, Timothy J - SOL <TaillorTimatny,J@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEEAdoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>
Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the 
comments back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <Leen„CralgAIIDO11.....gov>
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <Woffson.Johathan.AAdoll.dov>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweanhgen.bretta@doll.gov>; Squitieri, Chad C -
OSEC <squiten.chad.c@doll.dov>; Taylor, Timothy J - SOL <T4illorTlimathy.J@doll.,qov>; Mondl, Rachel E -
OSEC <Mondll.Rachell.lEAdoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>
Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for iOS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Wollfson.Johathan.A doll.gov>; Kilberg, Andrew G - OSEC 
<Kliberd.Andrew.Gdoll.dov>; Swearingen, Brett A - OSEC <sweanhcien.bretta doll.gov>; Squitieri, Chad C -
OSEC <squirtilen.chad.cAdoll.gov>; Taylor, Timothy J - SOL <Taylor.Tilmothy.J • doll.gov>; Mondl, Rachel E -
OSEC <Mondll.Rachell.E.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Aft,doll.dov>
Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my 
goal to allow unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 
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From: Wolfson, Jonathan A - ASP <Wollfson.Jonathan.AAdoll.gov> 
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <Killber.a.Andiew.GAdoll.gov>; Leen, Craig - OFCCP <11....een.CralgAIDO11....cov>;
Swearingen, Brett A - OSEC <swearib.gen.brett. apdoll.clov>; Squitieri, Chad C - OSEC 
<sqgified.chad.cAdoll.gov>; Taylor, Timothy J - SOL <TayllorTimothy.JAdoll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.cov>
Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the Ol RA review. Let me know if anyone would be opposed to accepting the 
proposed edits. 

We're still waiting on OPM, but don't anticipate anything significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <Kilbero.Andrew.Gdoll.00v>
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Wollfson.Jonathan.A@Coll.clov>; Leen, Craig - OFCCP 
<IL...een.C4DAIDO11.....clov>; Swearingen, Brett A - OSEC <swearibgen.brett.a.pdoll.cov>; Squitieri, Chad C -
OSEC <squitibriLchad.cAdoll.cov>; Taylor, Timothy J - SOL <-11ayjor.Timathy.JAdoll.cov>; Mondl, Rachel E -
OSEC <Mondll.FRachelLIEEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 

From: Wolfson, Jonathan A - ASP <Wollfson.Jonathan.A@Coll.cov> 
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <IKIllberq.Andrew.Gdoll.cov>; Leen, Craig - OFCCP <11....een.Crailq@JDO11....cov>;
Swearingen, Brett A - OSEC <sweartgen.bret.t.aAdoll.cov>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.cov>; Taylor, Timothy J - SOL <Tayllorillmatlf-ty.J@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE.Adoll.cov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.cov>
Subject: RE: FAQs for new EO 

This looks good — we will get this to Ol RA. 

Thanks everyone 

Jw 

From: Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.cov>
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <I...een.CraigAIDO11.....cov>; Swearingen, Brett A - OSEC 
<swearibgen.bret.t.a.pdoll.cov>; Squitieri, Chad C - OSEC <sgpified.chad.c@doll.gov>; Taylor, Timothy J - SOL 
<Tayllor."TimothyJ@doll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachet E.@cd. clov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@Coll.cov>
Cc: Wolfson, Jonathan A - ASP <Wolf son.Jonathan.A doll.cov>
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Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can ) ou send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2025 

b(6) 

From: Leen, Craig - OFCCP <Leen „CralLgp DOL._ goy> 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearibcien. brett.a@doll.gov>; Kilberg, Andrew G - OSEC 
<IKillbergAndrew.GAdoll.gov>; Squitieri, Chad C - OSEC <squilibriL chaci.  ciov>; Taylor, Timothy J - SOL 
<-11ayilor."Timothy.J@doll.qov>; Mondl, Rachel E - OSEC <Mondll. Rachell. IEEa@dot clov>; Rose, Sharon A - SOL 
<Rose. Sharon. AAdoll. cloy> 
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearibgen. brett. ciov>; Kilberg, Andrew G - OSEC 
<Killberq.Andrew.Gdoll.qov>; Squitieri, Chad C - OSEC <scigitibriL chad.cpdoll.clov>; Taylor, Timothy J - SOL 
<Tayllor-nmothy.J doll.clov>; Mondl, Rachel E - OSEC <Mondll.Rachell. IEEadoll.clov>; Rose, Sharon A - SOL 
<Rose. Sharon. APdoll. cloy> 
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

(b) 5 

Craig E. Leen 
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OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <sweahngen.bretta doll.gov>; Kilberg, Andrew G - OSEC 
<Kilberq.Andrew.,Gdoll.qov>; Squitieri, Chad C - OSEC <scigified.chad.cAdoll.ciov>; Taylor, Timothy J - SOL 
<Tayllor."fimethy.,J©doll.ciov>; Mondl, Rachel E - OSEC <Mond11.,Rachet,E. doll.gov>; Rose, Sharon A - SOL 

Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <sweahrtgen.bretta@doll.cov>
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen.Cralg@IDO11.....gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.GAdoll.gov>; 
Squitieri, Chad C - OSEC <squilieh.chad.c@doll.cov>; Taylor, Timothy J - SOL <TayjorTlimothy.)@doll.ciov>;
Mondl, Rachel E - OSEC <Mond11.RachelLIEEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.gov>
Subject: RE: FAQs for new EO 

I'm fine with the edits but preferi (b) 5 • 

From: Leen, Craig - OFCCP <Leen„Craiig@IDO11.....pov>
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <Kilberq.Andrew.Gadoll.gov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.gov>; Taylor, Timothy J - SOL <TayllorTimothy.J@doll.gov>; Swearingen, Brett A - OSEC 
<sweadhgen.brett.a@doll.ciov>; Mondl, Rachel E - OSEC <Mondll.RachelLIEEAdol.gov>; Rose, Sharon A - SOL 
<Rose.Sharen.AAdoll.gov>
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 
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From: Kilberg, Andrew G - OSEC <Kilbeig.Andrew.GAdollgoy> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP   Squitieri, Chad C - OSEC <squirtilerIchad.c doll goy>; 
Taylor, Timothy J - SOL <1ayllorllfimothy.J doll.doy>; Swearingen, Brett A - OSEC 
<swearinden. bret.t.a doll.doy>; Mondl, Rachel E - OSEC <Mond. Rachell. IllEAdol.doy>; Rose, Sharon A - SOL 
<Rose.Sharon.APdoll.qoy>
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.1 b(6) 

From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen.Craildp,doll.doy>; Squitieri, Chad C - OSEC <squiltilerilchad.cadoll.doy>; Taylor, 
Timothy J - SOL <Tayllor."fimothy.J doll.doy>; Swearingen, Brett A - OSEC <swearilnden.brett.a@doll.doy>;
Mondl, Rachel E - OSEC <Mond. Rachell. IllllllAdoll.doy>; Rose, Sharon A - SOL <Rose. Sharon.AAdoll.qoy>
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U S Department of Labor 
2,0"; b(6) 

From: Leen, Craig - OFCCP <1..een cloy>
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <Killberq Andrew Gdoll qoy>; Squitieri, Chad C - OSEC 
<squitilen chad c©doll doy>; Taylor, Timothy J - SOL <Tayllor. "Timothy J doll goy>; Swearingen, Brett A - OSEC 
<sweannden brett cloy>; Mondl, Rachel E - OSEC <Mondll Rachell  doy>; Rose, Sharon A - SOL 

ron A<Rose Sha P,doll.doy>
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 
get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <IKiberd.Andrew.Gdoll.doy>

DOL008250 



Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP   Squitieri, Chad C - OSEC <squillien.,chad.,c@doll„dov>; 
Taylor, Timothy J - SOL <-11,ullor.,..hmothy,J@doll.,dov>; Swearingen, Brett A - OSEC 

  Mondl, Rachel E - OSEC <Mondll.,RachelhlEEAdol.,clov>; Rose, Sharon A - SOL 
<Rose.Sharon.,AAdoll.clov>
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.l b(6)

From: Leen, Craig - OFCCP <Leen„Cralg.@IDO11.....dov>
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <cipifien.chad.cAdoll.dov>; Taylor, Timothy J - SOL <11"gyjor.Timatt.JAdoll.dov>; 
Kilberg, Andrew G - OSEC <Kilber2,2nldrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen.brett.a.pdoll.dov>; Mondl, Rachel E - OSEC <Mondll.R achelLIEEAdol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdoll.clov>
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <sguiten.chad.c@doll.gov>
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <Leen.Cra(gplIDO11.....dov>; Taylor, Timothy J - SOL <-11"ayilorTimothyJ@doll.gov>; 
Kilberg, Andrew G - OSEC <Kilber.2.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweanncien.brett.a doll.dov>; Mondl, Rachel E - OSEC <Mondll.RachelLIE.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sh Aaron.A doll.gov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <11....een„Cral ,11DO11.....dov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <-11"ayllorTimathy.J@doll.clov>; Kilberg, Andrew G - OSEC 
<IKilber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweanngen.brettapdoll.gov>; Mondl, Rachel E -
OSEC <Mondll.RachelLIE.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C -
OSEC <squitbn.chadc@doll.dov> 
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 
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From: Taylor, Timothy J - SOL <-11"ayllor.,Timathy.,J doll.,dov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Killberst.,Andrew.,GAdoll.,dov>; Swearingen, Brett A - OSEC 
<. .w. gir.ing .o..,..tr_gIt.,.g.Adol.c.jov>; Leen, Craig - OFCCP <Leen.,CraigAIDOIL...,gov>; Mondl, Rachel E - OSEC 
<Mondll.,Rachell.E.Adoll.,dov>; Rose, Sharon A - SOL <Rose.,Sharon.,Apdoll.,clov>; Squitieri, Chad C - OSEC 
<squified.chad.c@dol.qov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.dov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <sweanngen.bret.t.a@doll.dov>; Leen, Craig - OFCCP 
<Leen.CralgAIDOIL...gov>; Taylor, Timothy J - SOL <TayllorTimothy,JAdoll.dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.EAdoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AP,doll.dov>; Squitieri, Chad C - OSEC 
<squifierLchad.c@dol.qov>
Subject: RE: FAQs for new EO 

. i 
I think this is biting off too much for the initial FAQs_ i (b) 5 ., 

(b) 5L._ 
Andrew G. I. Kilberg 
Counselor to the Secretar 
U.S. Department of Labor 

202____b(6) 

From: Swearingen, Brett A - OSEC <sweanh.gen.brett.aAdoll.gov> 
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <I1...een.CrajAplIDOIL....dov>; Taylor, Timothy J - SOL <TaillorTilmothy,J@doll.gov>; 
Mondl, Rachel E - OSEC <MondllRachell. EAdd. gov>; Rose, Sharon A - SOL <RoseSharon.Apdoll.dov>;
Squitieri, Chad C - OSEC <sadirtierichadc@doll.dov>; Kilberg, Andrew G - OSEC <IKlibeEg.Andrew.GAdoll.dov>
Subject: RE: FAQs for new EO 

(b) 5 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <I1...een.Cralcipdoll.dov>; Taylor, Timothy J - SOL <TayjorTimothy„.J@doll.clov>; Mondl, 
Rachel E - OSEC <MondllRachelLIE.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Squitieri, 
Chad C - OSEC <squffien.chad.c@doll.dov>; Kilberg, Andrew G - OSEC <KHberg.Andrew.GAdoll.dov>
Subject: RE: FAQs for new EO 

,Thisis._prettv._rmancLed_lf.w.a'.r.a.rioina_to._pr.orLe.eriihis_.v.vay_ktbink_.wa.should.acid_.enry.e.s.letaiLta_th.e_.FACaitbl_54 

(b) 5 
From: Leen, Craig - OFCCP <11 .een„CraigAIDOIL....dov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <sweanngen.brett.a@doll.gov>; Taylor, Timothy J - SOL 
<TaylloChmothy.J@doll.dov>; Mondl, Rachel E - OSEC <Mondll.Rachet IE.(doll.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.gov>; Squitieri, Chad C - OSEC <sapiteriLchad.c@doll.gov>; Kilberg, Andrew G - OSEC 
<KIlberD.Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 
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._As_to.thejntpr_p.lgy_.b.ptv.v.?en_thp.F.R.Fl_ar.10.th_botlin@j±c.l .succpst the following_j (b) 5 

bl 5 
(b) 5 r That's how we typically proceed and I believe it is a good model here 

as well. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearibgen.bretta doll.ciov>; Taylor, Timothy J - SOL 
<Tayllor-nmathy.J@doll.gov>; Mondl, Rachel E - OSEC <Moncill.Rachet E:adoll.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdoll.clov>; Squitieri, Chad C - OSEC   Kilberg, Andrew G - OSEC 
<Kberq.Andrew.Gdoll.qov>
Subject: RE: FAQs for new EO 

It is a little complex (b) 5

b 5 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <swearibgen.lbretta@doll.gov> 
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <TgyllorTimathy„)@doll.qcw>; Mondl, Rachel E - OSEC <MondltRachet  @doll.clov>;
Rose, Sharon A - SOL <Rose.SharonAAdoll.ciov>; Squitieri, Chad C - OSEC <sgOerichad.c@doll.clov>;
Kilberg, Andrew G - OSEC <KHber.2.Andrew.GAdoll.gov>
Cc: Leen, Craig - OFCCP <Leen.Cralg.@IDO11.....ciov>
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 
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From: Taylor, Timothy J - SOL <Ta..yllorTimothy.,..j@dolt cloy>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <sweannon.brett.a@dolt goy>: Mondl, Rachel E - OSEC 
<MondIt RachelLEAdoltdov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.gov>; Squitieri, Chad C - OSEC 

iad   Kilberg, Andrew G - OSEC <KilbeED.Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

Craig would disagree with thatt  (b) 5 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202.I b(6) • • 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doltdov> 
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <MondltRachelt EAdolt cloy>: Rose, Sharon A - SOL <Rose.Sharon.AAdol.dov>;
Squitieri, Chad C - OSEC <sgpitieritchad.c@doltdov>; Taylor, Timothy J - SOL <TayllorTimothy)@doltdov>; 
Kilberg, Andrew G - OSEC <Kilber..a.Andrew.GAdoltdov> 
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <MondltRachell. EAdotgov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <sweannon.bretta@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoltdov>; Squitieri, Chad C - OSEC <sg.Oteritchad.c@doll.dov>; Taylor, Timothy J - SOL 
<11"gyllor."Timathy.)Adoltdov>; Kilberg Andrew G - OSEC <IKIlberg..Andrew.GAdoltdov> 
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) 

b(6) 

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doltdov> 
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoltdov>; Squitieri, Chad C - OSEC <sguiteritclhad.c@doll.dov>;
Mondl, Rachel E - OSEC <MondltRachet  dov>; Taylor, Timothy J - SOL <-1Tayllor.Timathy.Ja,doltdov>;
Kilberg, Andrew G - OSEC <Kilber.2.Andrew.GAdoltdov> 
Subject: RE: FAQs for new EO 

I'll be done soon. 

DOL008254 



From: Rose, Sharon A - SOL <Rose.Sharon.AAdotgov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sgprben.chad.c@dotgov>; Mondl, Rachel E - OSEC 
<MondiRachet E.@dot clov>; Taylor, Timothy J - SOL <TayjorTimothy.j@dot clov>; Kilberg, Andrew G - OSEC 
<Kilbeig.Andrew.GAdot gov>; Swearingen, Brett A - OSEC <swearibgen.brettaAdotgov> 
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sigurberichad.c ,doll. qov> 
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <MondiRachet  clov>; Taylor, Timothy J - SOL <-114orTimothy.Adotgov>; 
Kilberg, Andrew G - OSEC <KHberaAndrew.GAdot gov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a.pdot cloy>
Cc: Rose, Sharon A - SOL <Rose.Snaron.AAdoLgov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <MondltRachet E.Adot goy> 
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <-11byllor.Tirnatny.Ja,dot clov>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.GAdot gov>; Swearingen, Brett A - OSEC <sweadngen.bretta@dotgov>; Squitieri, Chad C -
OSEC <squiterichadc@dotgov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoLgov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(2021 b(6) 

From: Taylor, Timothy J - SOL <TayllorTimothy. JAdot cloy>
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Killbera.Andrew.GAdotgov>; Swearingen, Brett A - OSEC 
<sweadhgen.brett.apdotclov>; Squitieri, Chad C - OSEC <sgyited.chad.c@dotgov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoLoov>; Mondl, Rachel E - OSEC <MondltRachelLEA,dot cloy>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. 
o. 202. b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <IKIllberci.Andrew.Gdotgov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <sweadngen. bret.t.a@dot gov>; Squitieri, Chad C - OSEC 

le.d..c.t  cloy>
Cc: Taylor, Timothy J - SOL <Tayjor.Timothi,J@dot clov>; Rose, Sharon A - SOL <Rose. Sharon. A@dot clov>; 
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Mondl, Rachel E - OSEC <Mondll.,Rachell.,1EEAdoll.,gov> 
Subject: RE: FAQs for new EO 

From: Kilberg, Andrew G - OSEC <Kliberd.Andrew.Gdoll.dov>

`Eilb(5) b(5) 
Folder link:; b(5) b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

From: Swearingen, Brett A - OSEC <swearingen.lbrett.a@doll.ciov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.dov>; Squitieri, Chad C - OSEC 
<fjulified.chad.c ,doll.ciov>
Cc: Taylor, Timothy J - SOL <TayllorTimothy. )@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.RachelLIE.@doll.gov>
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <sweadncien.hret.t.a@doll.gov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <-11byllor.Timothy..J@doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.RachelLIE.@doll.gov>
Subject: RE: FAQs for new EO 

OK-I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202, b(6)

From: Swearingen, Brett A - OSEC <sweadngen.hretta@doll.ciov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.dov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <-11byllor.Timothy.J doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AA,doll.dov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 
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Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <Leen.,CraligAIDO11.....,ciov>; Squitieri, Chad C - OSEC 
Cc: Swearingen, Brett A - OSEC <swearOgen.brett.,a@doll.,qov>; Taylor, Timothy J - SOL 

.11"qyl nmor.- atIqL.J@doll.,ciov>; Rose, Sharon A - SOL <Rose.,Sharon.,AAdoll.,clov>; Williams, Tina T - OFCCP 
1 b(6) 
Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 

u 

From: Leen, Craig - OFCCP <11....een„CraiHg.@IDO11.....qov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sg.!uifierLchad.c@doll.ciov>
Cc: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.clov>; Swearingen, Brett A - OSEC 
<sweadn.g.pn.bretta.@doll.clov>; Taylor, Timothy J - SOL ..1g.ylor.Timathy„J@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.APdoll.gov>; Williams, Tina T - OFCCP <I b(6) iAdoll.qov>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) cloy>
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Sent: Monday, September 28, 2020 1:53 PM 
To: Leen, Craig - OFCCP <L„en CrOAID011... cov>; Bickerstaffe, Keir- SOL i b(6) idoll cloy> 
Cc: Dankowitz, Beverly - SOL 1 b(6) 6doll.gov>; Davidson, Patricia J - OFCCP 
1 b(6) D,doll cov>; Gean, Lissette - OFCCP 1.------6w ------idoll goy>
Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <11...c on CrainplIDO11... goy> 
Sent: Monday, September 28, 2020 1:46 PM  , 
To: Williams, Tina T - OFCCP < b(6) loll.clov>; Bickerstaffe, Keir - SOL  b(6)_____ Odoll coy> 
Cc: Dankowitz, Beverly - SOL pdoll.clov>; Davidson, Patricia J - OFCCP 

pdd gov>; 6-eah-,-Liffette---OFCCP <E b(6) doll coy> 
'object:-R-E -FAM. for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP a b(6) goy>
Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Keir - SOL ti 1clov>; Leen, Craig - OFCCP <11...een Cralo&DOIL. coy> 
Cc: Dankowitz, Beverly - SO I b(6) 
Subject: RE: FAQs for new Eu 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL 1 ND. Violl.cov>
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <11....een.Cralq@DO11.....cov>
Cc: Williams, Tina T - OFCCP 1 b(6) -p,doll.clov>; Dankowitz, Beverly - SOL 

b(6) .doll.clov> — 
. 

Subject: RE: FAQs for new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (2021 ___b(6) ___1I Fax: (202) 693-5319 I b(6, Pdoll cloy 
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Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <1..en„CraLgAIDOIL...gov>
Sent: Monday, September 28, 2020 12:32 PM 
To: $quitieri,Chad C - OSEC <sg.pifierLchad.c@doll.gov>; Williams,_ Tina T - OFCCP 

L._ b(6) ' ,doll„cov>; Seely, Christopher - OFCCP <L_._._ b(6) Ddoll.gov>
Cc: Gaglione,_.Robert J - OFCCP <Gaglione.Robert.J doll.gov>;bi\ridion, Patricia J - OFCCP 

Gean, Lissette - OFCCP   Dankowitz, Beverly - SOL b(6)  ffidolLgov>; Bickerstaffe, Keir- SOL b(6) ,cloll.clov>; Taylor, Timothy J - SOL 
<-11"ayllor."TimothiJ@dolLgov> L. 

Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <sgu_kberiLclhad.c doll.ciov>
Sent: Monday, September 28, 2020 12:19 PM , 
To: Leen, Craig - OFCCP <Lee n.CratAIDOL....qov>; Williams, Tina T - OFCCP b(6) i pdoll..gov>;
Seely, Christopher - OFCCP b(6) I:A doll.,cloy> L._._._._._._._._._._._._._._._._._ 
Cc: Gaglione, Robert J - OFCCP- -Gafilliblii&:Robert.J@doihqoy>; Davidson, Patricia J - OFCCP 
c'--  -'L ,;,-,- . . --pdoLgov>; Gean, Lissette - OFCCP 4 b(6) ----- b, doll.,gov>; Dankowitz, Beverly - SOL 

D(O) i(° ,dolhqov>; Bickerstaffe, Keir - SOL l''' .-----i;'- ' - ' -'-'-'-'pdol cov>; Taylor, Timothy J - SOL . 
.-rqspuir:-nrriluory.;,-ulg2tioll.gov> 

Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
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to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen„Cralg.@IDOll.....qov>
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP b(61 pdoll .gov>; Seely, Christopher - OFCCP 

, b(6) i(dolhoov> 
Cc: Gaglione, Robert J - OFCCP <Gq,glione.,Robert.,JAdoll.,gov>; Davidson, Patricia J - OFCCP 

b(6) iAdoll.,qov>; Gean, Lissette - OFCCP1 " — 1.clov>; Squitieri, Chad C - OSEC 
<squified.chad.,c@doll.,clov>; Dankowitz, Beverly - SOL b(6)   Bickerstaffe, Keir - SOL 

b(6) pdoll.,gov>; Taylor, Timothy J - SOL <rayor.iirtiotny,..zoraciov> 
Si-.i1516.6t;:-RE:-FACls for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
To: Williams, Tina T - OFCCP 1 b(6) lAdoll.gov>; Seely, Christopher - OFCCP 

doll.gov>
C_c: Gaglione, Robert J - OFCCP <Gacilione.Robert.J doll.ciov>; Davidson, Patricia J - OFCCP 

(b) 6 Gean, Lissette - OFCCP Squitieri, Chad C - OSEC 
<squified.chad.c doll.ciov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
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Washington, DC 20210 
(202) 6, _ b(6) (Phone) 
(202) 693-1304 (Fax) 
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From: Wolfson, Jonathan A - ASP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=C933D3C8E9624D7092E25B4A2B47F4CF-WOLFSON, JO> 

To: Swearingen, Brett A - OSEC; Kilberg, Andrew G - OSEC; Leen, Craig - OFCCP; Squitieri, Chad 
C - OSEC; Taylor, Timothy J - SOL; Mondl, Rachel E - OSEC; Rose, Sharon A - SOL 

Sent: 9/30/2020 1:48:53 PM 
Subject: RE: FAQs for new EO 
Attachments: DOL-OFCCP EO 13950 FAQs - OMB comments 9.30 at 1200pm.docx 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of the day. 

Jw 

From: Wolfson, Jonathan A - ASP 
Sent: Wednesday; September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <SIN earingen.brett.a(adol.gov>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.G(a,dol.gov>; Leen, Craig - OFCCP <Leen.Craig(adol.gov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c(a/dol.gov>: Taylor, Timothy J - SOL lor.Timoth).J'a,dol.gov>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E(a,dol.gov>; Rose, Sharon A - SOL <Rose.Sharon.A(a,dol.gov> 
Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to go. We don't 
have to share our passback with OIRA, so we can take/leave the edits as we need to. 

Jw 

From: Swearingen, Brett A- OSEC <swearingen.brett.aii.dot gov> 
Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <KO Hber.4.And rew.G:a;doLgov>; Wolfson, Jonathan A - ASP 
<Warson.Jonathian. .doLgov>; Leen, Craig - OFCCP <LeeviCrag4.DOL.gov>; Squitieri, Chad C - OSEC 
<squider.O .chad.c:a.doLgov>: Taylor, Timothy J - SOL <T:a. k)r.TdroothL .1a.dotgov>; Mondl, Rachel E - OSEC 
<Mond LRachet Fit doLgov>; Rose, Sharon A - SOL <Rose.Shaon.A:a.M,00v> 
Subject: RE: FAQs for new EO 

The!
i  

(b) 5 Addition to FAQ 6 seems unnecessar, but seems like DPC feels strongly about including it. 

From: Kilberg, Andrew G - OSEC <KOHberg.Andrew.GitdoLgov> 
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <Wakon.Jonathan.AdoLgov>: Leen, Craig - OFCCP <Leen.C.rai DOL.gov>; 
Swearingen, Brett A - OSEC <swearingen.brett.a i'i;doi.gov>; Squitieri, Chad C - OSEC tieri .chad.c i'/AoLgov>; 
Taylor, Timothy J - SOL <T1\ k)r.TimodiiN .litdoLgov>; Mondl, Rachel E - OSEC <Mond kRachelEit doL,--rov>; Rose, 
Sharon A - SOL <Rose.Sharon.A,itdoLgov> 
Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 
(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S_o.g.rtincnt of Labor 
201

. . .
b(6) 

From: Wolfson, Jonathan A - ASP <WoLfsonionathan.A,
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Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen.Crait;,it DOL,gov>: Kilberg, Andrew G - OSEC < Lo Ube rtf, ,And rew.G, itdol.gov>: 
Swearingen, Brett A - OSEC <swearingen.brefit.a,a;dotgov>; Squitieri, Chad C - OSEC <scwitieri .chad.c,c't;dot..go ; 
Taylor, Timothy J - SOL <Tay or.Timothy lit  dot .gov>: Mondl, Rachel E - OSEC <Mond t.Rachet.Eitdokrov>: Rose, 
Sharon A - SOL <Rose. Sharon. A, it dot.gov> 
Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <Leen,Craig41DOL,g(  > 
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <Woftson.Jointhan,A,itdot.gov>: Kilberg, Andrew G - OSEC 
<KO tbelg ,Andrew ,G 'r;dot ,gov>: Swearingen, Brett A - OSEC <swearioven,bretta ,i4dot.gov>: Squitieri, Chad C - OSEC 
<squitiert ,chad ,ca;dot .gov>: Taylor, Timothy J - SOL <Tay torTionoth Trndot.gov>: Mondl, Rachel E - OSEC 
<Mond t,Rachet,Eit;dot,go ->; Rose, Sharon A - SOL <Rose.Sharon,A it;dot.00\ -> 
Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for laS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Wat'son.Jonathan.A,(r;dokrov>: Kilberg, Andrew G - OSEC 
<Kitbem,Andrew,(lit-r;dot.,-,0\ ->: Swearingen, Brett A - OSEC <swearingmbrettalr;dot., o\ ->: Squitieri, Chad C - OSEC 
<squitieri .chad.c,cr;dot.gov>: Taylor, Timothy J - SOL <lb\ to r.Tiorootb .1ctdokrov>; Mondl, Rachel E - OSEC 
<Mond IRacheLE(doLgoy->: Rose, Sharon A - SOL <R.Qsc,Shar.613AaALooy-> 
Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Wolfson, Jonathan A - ASP <VVotfsonionathan,A,i1;ci 
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <KO tberg And rew.G, i'r;dotgov>: Leen, Craig - OFCCP <Leen.Craig,i4DOL. ov>: 
Swearingen, Brett A - OSEC <swearingen.brett.ai4dotgov>: Squitieri, Chad C - OSEC  
Taylor, Timothy J - SOL <T 'a  too Timotblitdot,gov>: Mondl, Rachel E - OSEC <Mond tRachet.E:a;dot.gov>: Rose, 
Sharon A - SOL <Rose. Sharon. Xa;dotpov>
Subject: RE: FAQs for new EO 

All, 
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Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate any thing significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <KOHbergAndrew.GitdoLgov>
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <WoOfson.Jonathan,A;a:doLgov>: Leen, Craig - OFCCP <Leenfraig,it DOIL. 0\>;
Swearingen, Brett A - OSEC <swearinged.bren.a -(4dol.gov>; Squitieri, Chad C - OSEC <sq.ditieri .chad. AoLgov>; 
Taylor, Timothy J - SOL <14\ br,TimodioN ,La:doLgo\ ->; Mondl, Rachel E - OSEC Mond L.Rachel.E;a:doL(ro\ ->; Rose, 
Sharon A - SOL <Rose.Sharon.A,idoLov> 
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

From: Wolfson, Jonathan A - ASP <Wakonionathan.Ail:doO_  
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <KO Obeng.And rew.G 4doLgov>., Leen, Craig - OFCCP <Leen.Craig, ('4DOLgov>., 
Swearingen, Brett A - OSEC <sweari dgen.bren.a  Squitieri, Chad C - OSEC <sq.d deft chad.c i4doLgov>., 
Taylor, Timothy J - SOL <TaN br,TimodioN J a dolgoy>: Mondl, Rachel E - OSEC Mond L.Rachel.Eitda .;ov>:, Rose, 
Sharon A - SOL <Rose.Sharon.A,itdoLgov> 
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

J\V 

From: Kilberg, Andrew G - OSEC <K OHberg And re GidoLgov> 
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.Cran;:a:DOL v>; Swearingen, Brett A - OSEC <swearingen.brettaitdoLgov>:
Squitieri, Chad C - OSEC <scidioneri.chad.c,o:doLgov>; Taylor, Timothy J - SOL <MN br,TO moth\   Mondl, 
Rachel E - OSEC <Mond LRachetEi4doLgov>: Rose, Sharon A - SOL <Rose.Sharon.A,it doI  o\>
Cc: Wolfson, Jonathan A - ASP <WoOfson.Jonathan.A;a:doLgov> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6) 
From: Leen, Craig - OFCCP <Leen,Craig,aDOL,gov> 
Sent: Monday, September 28, 2020 5:58 PM 
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To: Swearingen, Brett A - OSEC <SWearingen.brett.a iidotgov>: Kilberg, Andrew G - OSEC 
<K0Hbertf,,Andrew,Gi:/;dO goy>: Squitieri, Chad C - OSEC <squitieri chad.c,iLdol.gov>: Taylor, Timothy J - SOL 
<D. _orTfiorooth\   Mondl, Rachel E - OSEC <Mond LRachclEdoLgov>., Rose, Sharon A - SOL 
<Rose. Sha Iron. A udo . wv>
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.aii;dotgov>: Kilberg, Andrew G - OSEC 
<KOHberg,Andrew,G;d0.gov>; Squitieri, Chad C - OSEC <squitier.O .chad.ccr;dol.gov>; Taylor, Timothy J - SOL 
<D\ or.T.Oorooth\ 1 a dcA.gov>: Mondl, Rachel E - OSEC <Mond LRacheLEitclagov>: Rose, Sharon A - SOL 
<Rose. Sha ron wv>
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

(b) 5 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swearingen.bre ir;dotg :>: Kilberg, Andrew G - OSEC 
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<KHberg Andrew G a dO go\ Squitieri, Chad C - OSEC <squnnero chad c a do[ go\ Taylor, Timothy J - SOL 
<Fa\ or To moth\ J a doh go\ Mondl, Rachel E - OSEC <Mond Rache E a ckfl go\ Rose, Sharon A - SOL 
<Rose Sharon A a do .4o  > 
Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <St\ -cad ngen, brettaii;dot  > 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen t;,i'r;DOL .go ; Kilberg, Andrew G - OSEC <KOH)enz.Andrew.Gi'r;dol.gov>; Squitieri, 
Chad C - OSEC <sclunner.O .chad.cia;doLgov>; Taylor, Timothy- J - SOL <Tfa kg,TO moth\ Jic'r;doLgo-v->; Mondl, Rachel E -
OSEC <Mond LRache L u dohgov>; Rose, Sharon A - SOL <Rose .Sha rone Aa doLfov> 
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer (b) 5 

From: Leen, Craig - OFCCP <Leen,(raig i-rDOL ,gov>
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <KO R)er.4,And i'r;dcA ,gov>; Squitieri, Chad C - OSEC <so nneri .chad .c,i'r;doLgov>; 
Taylor, Timothy' J - SOL <TaN por,Tarnothy,J a dcA,gov>; Swearingen, Brett A - OSEC <slyearingen.brettaitdo,gov>;
Mondl, Rachel E - OSEC <Mond LRachetE doLgov>; Rose, Sharon A - SOL <Rose .Sharon,A;(tdokrov> 
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <K Hbeg.And re -.GitdoLgov> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.C ranf,, r;DOL,go , Squitieri, Chad C - OSEC <squitieri .chad.c,i'r;do.gov>., Taylor, 
Timothy J - SOL <Mt\ or.Throothy   Swearingen, Brett A - OSEC <s. eadowe n brettai'a;dotgov>-, Mondl, 
Rachel E - OSEC <Mond LRache i'l;doLgov>., Rose, Sharon A - SOL <Rose.Sharon,A4doLgov> 
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Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.i b(6) 
From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen,(:raitf,,i:/;doLgov>: Squitieri, Chad C - OSEC <squitier.O .chad.e,itdoLgov>; Taylor, Timothy 
J - SOL <IgN lor.TO moth\ ,J;(:/;dot gov>; Swearingen, Brett A - OSEC <SWearingen.bretta,a;dawv>; Mondl, Rachel E - 
OSEC <Mond l:Rachel.E it.doLgov>: Rose, Sharon A - SOL <Rose.Shaon.A it;doLgo\ -> 
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 
202: b(6)

From: Leen, Craig - OFCCP <Leen.Craig,i/DOLgo\> 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO R)erg.And rew.G,i4doLgov>; Squitieri, Chad C - OSEC <squitier.O .chad.e,a;dagov>;
Taylor, Timothy J - SOL <T1y Opr.Timotb,li4doLgov>; Swearingen, Brett A - OSEC <sweariEwen,brettai4dot gov>; 
Mondl, Rachel E - OSEC <Mond l.Rachet E:(:/;doLgov>; Rose, Sharon A - SOL <Rose.Sharon,,A dokrov> 
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 

get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <K OHbergAnd rew.G,  doLgov> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Crait;, ;DOL.go ; Squitieri, Chad C - OSEC <squitier.O .chad.c,i:/;dotgov>; Taylor, 
Timothy J - SOL <1.4\ Opr.TO moth. ,Ii/;doLgov>; Swearingen, Brett A - OSEC <swearOwn.brettait dotgov>; Mondl, 
Rachel E - OSEC <Mond l.Rachel,E'c't.dol.gov>: Rose, Sharon A - SOL <Rose.Sharon,A44doLgov> 
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6) 
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From: Leen, Craig - OFCCP <11....een„Craig.@,11DO11.....clov>
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <s.g.pifieriLchad.c@doll.gov>; Taylor, Timothy J - SOL <Ta.yllorTimathy.,..JAdoll.ciov>; 
Kilberg, Andrew G - OSEC <KHberaAndiewGAdoll.gov>; Swearingen, Brett A - OSEC 
<swearibgen.bretta.Adoll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachell. IEEAdol.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <sguiteriLchad.c@doll.gov>
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <Leen.CralLgAIDO11.....clov>; Taylor, Timothy J - SOL <-11"ay.11orTimathyJ@doll.gov>; 
Kilberg, Andrew G - OSEC <Kilbew,AndrewGAdoll.gov>; Swearingen, Brett A - OSEC 
<swearibgen.brett. a doll.ciov>; Mondl, Rachel E - OSEC <Moncill.Rachell. IEEAdol.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <11....een„CraigAIDO11.....qov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <TayllorTinnothy.J doll.ciov>; Kilberg, Andrew G - OSEC 
<Kilber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearibgen.brettaAdoll.gov>; Mondl, Rachel E -
OSEC <Moncill.RachelLIEEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Squitieri, Chad C -
OSEC 
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

I 0

j 

From: Taylor, Timothy J - SOL <1"ullprTimathij@doll.gov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilberq.Andrew.Gdoll.clov>; Swearingen, Brett A - OSEC 
<swearibgen.brett. apdoll.gov>; Leen, Craig - OFCCP <Leen.CraigAIDO11....gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.qov>; Squitieri, Chad C - OSEC 
<squified.clhad.c@doll.gov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <IKliberq.Andrew.Gdoll.qov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearhon. brett.a@doll. gov>; Leen, Craig - OFCCP 
<Leen.Craig@IIDO11.....gov>; Taylor, Timothy J - SOL <TayllorTimathy,J@doll.gov>; Mondl, Rachel E - OSEC 
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<Mondll.RachelLEEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.,Apdoll.clov>; Squitieri, Chad C - OSEC 
<squitlierlichad.c@doll.clov>
Subject: RE: FAQs for new EO 

I think this is biting_ off too much for the initial FAQs. (hi 5 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202i b(6)

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.cov>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <ILeen.Cra(gplIDO11.....gov>; Taylor, Timothy J - SOL <-11billorTimathy.J@doll.gov>; 
Mondl, Rachel E - OSEC <MondII.Rachell.EAdoll.gov>; Rose, Sharon A - SOL <RoseSharon.AAdoll.gov>;
Squitieri, Chad C - OSEC e..dL  Kilberg, Andrew G - OSEC <Kilbew.„AndiewGAdoll.gov>
Subject: RE: FAQs for new EO 

(b) 5 
From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <ILeen.Craiig@doll.gov>; Taylor, Timothy J - SOL <TayjorTlimothy.J@doll.ciov>; Mondl, 
Rachel E - OSEC <MondII.Rachell. EAdd. clov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Squitieri, 
Chad C - OSEC <squihed.chad.cAdoll.dov>; Kilberg, Andrew G - OSEC <Kilberci.Andrew.G(adoll.dov>
Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're._goinato proceed this way, l think we should add more detail to the FAQs l (b) 5 

(b) 5

From: Leen, Craig - OFCCP <Leen„CraiHg.@IDO11.....qov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <sweann.gen.brett.a@doll.gov>; Taylor, Timothy J - SOL 
<-1ayllor.-nmothi.J@doll.dov>; Mondl, Rachel E - OSEC <Mondll.Rachet Epdoll.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <sg.0fieriLchad.c@doll.ciov>; Kilberg, Andrew G - OSEC 
<1Ki llber.g.Andiew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the following:; (bI.5 

b 
(b) 5 j That's how we typically proceed and I believe it is a good model here 

as well. 

Craig E. Leen 
OFCCP Director 
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From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearibon.bretta@doll.gov>; Taylor, Timothy J - SOL 
<-11"qy.11or - nmathy.,J@doll.ciov>; Mondl, Rachel E - OSEC <MondII.Rachet E:Adotclov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <sqpiterichad.c@doll.gov>; Kilberg, Andrew G - OSEC 
<KIlberq.Andrew.Gdoll.qov>
Subject: RE: FAQs for new EO 

It is a little complex d (b) 5 

b 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <swearibcien.bretta doll.nov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <TgyllorTimathy„)@doll.clov>; Mondl, Rachel E - OSEC <Mondll.Rachet EAdoll.clov>;
Rose, Sharon A - SOL <Rose.SharonAAdoll.ciov>; Squitieri, Chad C - OSEC <scipterichad.c@doll.clov>;
Kilberg, Andrew G - OSEC <KHber..g.Andrew.GAdoll.gov>
Cc: Leen, Craig - OFCCP 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <11"gyjl.pr.Timathy.j@doll.gov> 
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearibon.brett.a@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.gov>; Squitieri, Chad C - OSEC 
<squifieriLchad.c ,doll.ciov>; Kilberg, Andrew G - OSEC <Killberg.Andrew.Gdoll.gov>
Subject: RE: FAQs for new EO 

Craig would disagree with that. (b) 5 

(b) 5 
Timothy Taylor 
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Deputy Solicitor 
U.S. Department of Labor 
o. 201 b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <swearingen.bretta@dolt goy>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <MondltRachelt lEAdolt cloy>: Rose, Sharon A - SOL <Rose.Sharon.AAdol.dov>;
Squitieri, Chad C - OSEC <gulitieritchad.c ,dolt goy>: Taylor, Timothy J - SOL <TayllorTlimothy.J(W,dolt goy>: 
Kilberg, Andrew G - OSEC <Killber..g.Andrew.GAdolt goy>
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondlt If acbe.I..IEEAdolt goy> 
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <sweannden.bretta dolt goy>: Rose, Sharon A - SOL 
<Rose.Sharon.Apdoltdov>; Squitieri, Chad C - OSEC <sa4entchad.c@doll.dov>; Taylor, Timothy J - SOL 
<1ayllor."Timathi.J,@doltdov>; Kilberg Andrew G - OSEC <Kilberg...Andrew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(2021 b(6) 

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doltdov> 
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoltdov>; Squitieri, Chad C - OSEC <sguffiertchad.c@doll.dov>;
Mondl, Rachel E - OSEC <MondltRachet E@doll.gov>; Taylor, Timothy J - SOL <TayllorTimathy,J@doltdov>; 
Kilberg, Andrew G - OSEC <Kilber.2.Andrew.GAdoltdov> 
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdoltdov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sgplitlien.chad.c@doltdov>; Mondl, Rachel E - OSEC 
<MondltRachelLE@doll. cloy>: Taylor, Timothy J - SOL <TayllorTimothy. J@doltdov>; Kilberg, Andrew G - OSEC 
<Kilbeig.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweadhgen.brettaAdoll.gov>
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sguiterichadtc@doltgov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <MondltRachetlEAdoll. cloy>: Taylor, Timothy J - SOL <-11aytor.,Timothy.Adoltdov>; 
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Kilberg, Andrew G - OSEC <KIlberg,Andrew.GAdot goy>: Swearingen, Brett A - OSEC 
<swearillgen. brett. a@dot goy> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. EAdoll.gov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <Taylor. rnothy„J@doll. clov>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweadrigen.brett.a@dotqov>; Squitieri, Chad C -
OSEC <squited.chad.c@doll.gov>
Cc: Rose, Sharon A - SOL <Rose. Sharon. AAdoll. cloy> 
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202); b(6)

From: Taylor, Timothy J - SOL <Tayllor. Timatny,)Adoll. cloy> 
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Klillberg.AndrewGAdoll.gov>; Swearingen, Brett A - OSEC 
<swearinflen. brett. a@doll.gov>; Squitieri, Chad C - OSEC <sguited.chadtc@doll.qov>
Cc: Rose, Sharon A - SOL <Rose. Snaron.AAdoll. oov>; Mondl, Rachel E - OSEC <Mond. FRachell. EE  goy>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. 91:≥31Irraat_Qt.LDbo_[_________ 
0.202.E b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.ciov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearlincien. bret.t.a@doll.00v>; Squitieri, Chad C - OSEC 
<sguified. c.t ad.c  doll.clov>
Cc: Taylor, Timothy J - SOL <Taylpr.Timathy,)Adoll.gov>; Rose, Sharon A - SOL <Rose. Sharon. AAdoll. clov>; 
Mondl, Rachel E - OSEC <Mond. IfRachell. lEAdoll.gov>
Subject: RE: FAQs for new EO 

j_.fila.link;_i 
b(5)  5) 

Folder link.! 
b(5) b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
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U.S. Department of Labor 

From: Swearingen, Brett A - OSEC <swearingen.bretta@doll.dov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <KillbersLAndrew.GAdoll.dov>; Squitieri, Chad C - OSEC 
<squified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <-1Tayllor.Timathy.Ja,doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Ap,doll.dov>;
Mondl, Rachel E - OSEC <MondII.Rachell. lEAdoll.gov>
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <IKIllbergAndrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <sweadnden.bret.t.a doll.dov>; Squitieri, Chad C - OSEC 
<squified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <TayjorTinnothi,J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <MondII.Rachell.EAdoll.gov>
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6)

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.dov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Killber.a.Andrew.GAdoll.dov>; Squitieri, Chad C - OSEC 
<squified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <-1flayjorTimothy.J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 
From: Kilberg, Andrew G - OSEC <Killberg..Andrew.GAdoll.dov> 
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <Leen.CralgAIDO11.....ciov>; Squitieri, Chad C - OSEC <squiten.chad.c@doll„clov>
Cc: Swearingen, Brett A - OSEC <sweanhgen.bretta@doll.dov>; Taylor, Timothy J - SOL 
<Tayllort hmothy...J@doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>; Williams, Tina T - OFCCP 

b(6j—pdolLqov>
iiltifedtr.-R-ETFAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.E b(6) 
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From: Leen, Craig - OFCCP <11....een„Craka,11DO11.....uoy>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguitieri.chad.c@dolhooy> 
Cc: Kilberg, Andrew G - OSEC <Igtga,8.aql.E. y.y.„.Q.Adoll.qov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a.@dolhooy>; Taylor, Timothy J - SOL <TayiorillmothyJ@doi.goy>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dotooy>; Williams, Tina T - OFCCP 
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP <] b(6) pdoll.,gov>
Sent: Monday, September 28, 2020 1:53 PM . .•
To: Leen, Craig - OFCCP <11....een:LCralgpliDO11.....coy>; Bickerstaffe, Keir- SOL <[_._._._._._._.b(6)._._._._._._pdoll.qov> 
Cc: Dankowitz, Beverly - SOL <! b(6)------ pdoll.qoy>; Davidson, Patricia J - OFCCP 
r .------.6-(ir ------- doll.qov>; Gean, LTssefte - OFCCP 4: b(6) li),doi.coy>
§iilife- RE'  for new BO 

Here you go. 

From: Leen, Craig - OFCCP <Len Craig IIDOL coy> 
Sent: Monday, September 28, 2020 1:46 PM 
To: Williams, Tina T - OFCCP f" .E.LL. 'pll.qov>; Bickerstaffe, Keir- SOL_.  b(6) doll coy> 
Cc: Dankowitz, Beverly - SOL b(6) 5),doll.clov>; Davidson, Patricia J - OFCCP 
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b(6) gov>; Gean, Lissette - OFCCP gov>
-RE -FA-Q-§ifor new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP 
Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Keir - SOL <:-- " - gov>; Leen, Craig - OFCCP <11...een CraigpliDO11... goy> 
Cc: Dankowitz, Beverly - SOI b(6) pd ov > 
Subject: RE: FAQs for new E-O 

b(6) 0doLgov>

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL .4 b(6) pdot cloy> 
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <Leen.Cralg IIDO11.....dov>
Cc: Williams, Tina T - OFCCP <] b(6)   Dankowitz, Beverly - SOL 

Subject: RE: FAQs for new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202] b(6) .1 Fax: (202) 693-5319 gov 
Pronouns: he7hiffi7hT§—

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately. 

From: Leen, Craig - OFCCP <11....een„CrairaliDO11.....gov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <sguitieri.chad.c@doi. gov>; Williams, Tina T - OFCCP 

  Seely, Christopher - OFCCP 
Cc: Gaglione, Robert J - OFCCP <Gagiione. IRobert.J© dot gov>; Davidson, Patricia J - OFCCP 

doi.gov>; Gean, Lissette - OFCCP   Dankowitz, Beverly - SOL 
b(6) Odoll.cov>; Bickerstaffe, Keir - SOL 1 b(6) r@doll.gov>; Taylor, Timothy J - SOL 
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<-11"gyllorli mathy.j@doll., goy> 
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <qguilleriLchad ,c(doll goy> 
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <L„g.g.acrgiqp11DO11... clov>; Williams, Tina T - OFCCP! b(6) 

i 
D,doll clov>; 

Seely, Christopher - OFCCP . b(6) . .,doll cloy> 
Cc: Gaglione, Robert J - OFCCP <Gacillone Robert ,i( doll clov>; Davidson, Patricia J - OFCCP 

dolhciov>; Gean, Lissette - OFCCP 1------ bll.clov>; Dankowitz, Beverly - SOL b(6) @doll.,gov>; Bickerstaffe, Keir - SOL1 b(6)' - -- 'il doll.,.cloy>; Taylor, Timothy J - SOL , . 
<-11"ayllor.,"rimothy.,J©doll.,qov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen „Cralca11DO11..... cloy> 
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP b(6)" 7),doll.gov>; Seely, Christopher - OFCCP 
1 b(6) 

Cc: Gaglione, Robert J - OFCCP <Gaglione. Robert.Jadoll. ciov>; Davidson, Patricia J - OFCCP 
  Gean, Lissette - OFCCP 111. gov>; Squitieri, Chad C - OSEC 

< 
L. 

squited 
13(6)

.chad.cadoll.gov>; Dankowitz, Beverly - SOL < b(6) p ciov>; Bickerstaffe, Keir - SOL 
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b(6) Odoll.clov>; Taylor, Timothy J - SOL <TaylloTimatlhy.JAdoll.,cloy>
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
To: Williams, Tina T - OFCCP L  -.-.-.-.-.-. doll.clov>; Seely, Christopher - OFCCP 

-.- . -.-.-.-.-.-.-.I 

(). pdoll.gov>
tc:-Gaglitir=ieTR`i5tiert J - OFCCP <Gaglione.Robert.J doll.gov>; Davidson, Patricia J - OFCCP 

j 2n_;pdoll.gov>; Gean, Lissette - OFCCP b(6) ifD,doll.gov>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.gov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washin_qt_on._D_c 20210 
(202) b(6) (Phone) 
(202) g31-130-4 (Fax) 
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From: 

To: 
Sent: 
Subject: 

Swearingen, Brett A - OSEC </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=446467C1ACD144B4BDDD78130ECD530D-SVVEARINGEN,> 
Leen, Craig - OFCCP 
10/1/2020 12:41:46 PM 
RE: FAQs for new EO 

I haven't heard anything, fwiw. 

From: Leen, Craig - OFCCP <Leen.Craig(a,DOL.gov> 
Sent: Thursday, October 1, 2020 11:48 AM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A'adol.gov>: Swearingen, Brett A - OSEC 
<SIN earingen.brett.afa,dol.gov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.G4-//dol.gov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c(a/dol.gov>, Taylor, Timothy J - SOL lor.Timoth).J'a,dol.gov>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E(a,dol.gov>: Rose, Sharon A - SOL <Rose.Sharon.A(a,dol.gov> 
Subject: RE: FAQs for new EO 

Just checking on the status of this. Do you think we will be able to post today? Thanks. 

Craig E. Leen 
OFCCP Director 

From: Wolfson, Jonathan A - ASP <Woftsonionathan,Ai1;dot ->
Sent: Wednesday, September 30, 2020 1:49 PM 
To: Swearingen, Brett A - OSEC <swearingen.brettaa;dotgov>., Kilberg, Andrew G - OSEC 
<KO Hbexg,Andrew,(liit dokrov>., Leen, Craig - OFCCP <Leen.Cmig  i4DOIL.(ro\>; Squitieri, Chad C - OSEC 
<squitieri,chad ,c,ir;dagov>, Taylor, Timothy J - SOL <TaN lon.Tiornothv,J;c:/;dotgov>., Mondl, Rachel E - OSEC 
<Mond IRachel, Eit;doLgov>-, Rose, Sharon A - SOL <Rose.Sharon,,Va;doLoov> 
Subject: RE: FAQs for new EO 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of the day. 

Jw 

From: Wolfson, Jonathan A - ASP 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <SWearingen bretta gov>: Kilberg, Andrew G - OSEC 
<Ellbo:gAndiscw:Ga;do (Ty>; Leen, Craig - OFCCP <Leen Craig  a;dol h« \ >; Squitieri, Chad C - OSEC 
<sqLhfieri chad c a;dd gov>: Taylor, Timothy J - SOL <TadorTimothh J add ho\ ->; Mondl, Rachel E - OSEC 
<Moo-O Rachd E ad(fl gov>; Rose, Sharon A - SOL <Rose Sharon A a;ckfl hov> 
Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to go. We don't 
have to share our passback with OIRA, so we can take/leave the edits as we need to. 
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Jw 

From: Swearingen, Brett A - OSEC <swearingen,brettaii;dotg(  > 
Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <KO Ube m. And rew.G, i'tdoLgov>: Wolfson, Jonathan A - ASP 
<VVoIfson.Jonathan,Ai/doLgov>: Leen, Craig - OFCCP <Leen rai.4,i'r;DOL,gov>: Squitieri, Chad C - OSEC 
<squitieri ,chad c a;dot gov>: Taylor, Timothy J - SOL <T:a. k)r,Tilrooth Trndot goy>: Mondl, Rachel E - OSEC 
<Mond LRachetE:aAoLgov>: Rose, Sharon A - SOL <Rose.Sharon,A;(1AoLoov> 
Subject: RE: FAQs for new EO 

The I (b) 5 I addition to FAQ 6 seems unnecessary, but seems like DPC feels strongly about including it. i 

From: Kilberg, Andrew G - OSEC Hberg And rew.G, itd0.,,gov>
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <WoIfson.Jonathan,A;c:/;doLgov>: Leen, Craig - OFCCP <Leen.C. raig,0)0L.gov>., 
Swearingen, Brett A - OSEC <swearingen.brett.ai:/;dol,gov>: Squitieri, Chad C - OSEC <squitieri .chad.c, 1oLgov>: 
Taylor, Timothy' J - SOL <T _or,TimothiN ci(A,gov>., Mondl, Rachel E - OSEC <Mond RachetEitdoLoov>: Rose, 
Sharon A - SOL <Rose. Sharon. A, a;doLgov> 
Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 
(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretar.y 
U.S. Department of Labor 
202.: b(6)

From: Wolfson, Jonathan A - ASP <WoIfson.Jonathan,Aid />-
Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen.Crai.4,it DOL,gov>: Kilberg, Andrew G - OSEC < Lm Ube o,Andrew .G, dol.gov>: 
Swearingen, Brett A - OSEC <s \\ -eari nen. brett.ai:/;dol,gov>: Squitieri, Chad C - OSEC <squitieri .chad.c,i'/AoLgov>:
Taylor, Timothy J - SOL <T'a k)r,TimothiN l'aAoLgov>: Mondl, Rachel E - OSEC <Mond LRachelE;(1AoLgov>: Rose, 
Sharon A - SOL <Rose. Sharon. A, itd0.,gov> 
Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <Leen,Craig, DOL  > 
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <WoIfson.Jonathan.A;c:/doLgov>: Kilberg, Andrew G - OSEC 
<KO beig,Andrew,G,iOoLgov>: Swearingen, Brett A - OSEC <swearingen,brettadoLgov>: Squitieri, Chad C - OSEC 
<squitieri ,chad c adot gov>: Taylor, Timothy J - SOL <T:a k)r,117imoth Trndot goy>: Mondl, Rachel E - OSEC 
<Mond LRachetEitdoLgov>: Rose, Sharon A - SOL <Rose.Shron,A,itdo,00v> 
Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for lOS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4 39 22 PM 

DOL008282 



To: Wolfson, Jonathan A - ASP <WoIfson.Jonathan.A,i'rdoLgoy>: Kilberg, Andrew G - OSEC 
<K Ube og,A ndrew,G;dO_,gov>: Swearingen, Brett A - OSEC <swearingen,brettai:/;dolov>., Squitieri, Chad C - OSEC 
<squitieri ,chad,c,a' ;do..gov>: Taylor, Timothy- J - SOL <117a, k)r,Tiorood- Ta;dot goy>: Mondl, Rachel E - OSEC 
<Mond LRacheLEitdoLgoy>: Rose, Sharon A - SOL <Rose.SharonAitd(A,00v> 
Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Wolfson, Jonathan A - ASP <WoffsonionathanAit;dot 
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <K befg.Andrew.Gi4M.gov>: Leen, Craig - OFCCP <Leen.Craig,i:/;DOLgov>: 
Swearingen, Brett A - OSEC <syy-eari nen. bren.ai:/;dotgoy>: Squitieri, Chad C - OSEC tie ri chad .c, i'tdoLgov>:
Taylor, Timothy J - SOL <T ,-,k poi TimothiN Ta;doLgov>: Mondl, Rachel E - OSEC <Mond LRachetEit;doLgov>: Rose, 
Sharon A - SOL <Rose. Sharon. A:'a;doLoov>
Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate any-thing significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <K Hberg And rew.G, itdoLgov> 
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Woftsonionathan,A4i.doLgoy->: Leen, Craig - OFCCP <Leen.Craig,(4DOL.go\ ->; 
Swearingen, Brett A - OSEC <s \\ -earingen.brett.aAdotgov>: Squitieri, Chad C - OSEC tie ri .chad 
Taylor, Timothy J - SOL <T ,-,k k)r,TimothiN lit;doLgov>: Mondl, Rachel E - OSEC <Mond LRachetEit;doLgov>: Rose, 
Sharon A - SOL <Rose. Sharon. A,  it;dokrov>
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

202____b(6) 

From: Wolfson, Jonathan A - ASP <VVoLfsonionathan,A, d(  > 
Sent: Monday, September 28, 2020 6:59 PM 

DOL008283 



To: Kilberg, Andrew G - OSEC <KO bt2fg. And rovG, a;do .go Leen, Craig - OFCCP <Lo2- raig, a; DO L 
Swearingen, Brett A - OSEC <s \vt2aringt2h.brt2too.a,a;doO.gov>., Squitieri, Chad C - OSEC <sqh tic ri chad.e akioO goy>:
Taylor, Timothy- J - SOL <ID vOorTioroothvi, a ,doO .gov>., Mondl, Rachel E - OSEC <MondlRachel  Ea,doL,roy->., Rose, 
Sharon A - SOL <Rosc . Sha ron .A a;do .gov>
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

JW 

From: Kilberg, Andrew G - OSEC <KOHberg.Andrew.G'mdagov>
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.C. rai.4,i'r;DOL,gov>; Swearingen, Brett A - OSEC <swearingen.brettait do.gov>: 
Squitieri, Chad C - OSEC <sgrootoer.g.chad .c,itdoLgov>; Taylor, Timothy J - SOL <Tay Timothy li/;cicA.gov>: Mondl, 
Rachel E - OSEC <Mond L.Rache F r;doLgov>; Rose, Sharon A - SOL <Rose .Sha ron A4atdoL .40v>
Cc: Wolfson, Jonathan A - ASP <WoOfson.Johathan.A  M.gov>
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor • 
202 b(6) 
From: Leen, Craig - OFCCP <Leen.Craig,‘'',,:DOL.g(  > 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearingembren.akiagov>; Kilberg, Andrew G - OSEC 
<KOH)er.4.Andrew.G;do.gov>; Squitieri, Chad C - OSEC <soh Oeri .chad .c, (':1;dol.gov>; Taylor, Timothy' J - SOL 
<Lb\ or.T.OoroothiN li:/;d(A.gov>; Mondl, Rachel E - OSEC <Mond. LRachel,Ei:/;M„gov>; Rose, Sharon A - SOL 
<Rose. Sha ron do ..4ov> 
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 

DOL008284 



From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen,lbrettaaAagov>; Kilberg, Andrew G - OSEC 
<KO Hbeig,Andrew,Gitdot gov>; Squitieri, Chad C - OSEC <squitieri ,chad ,c,itdol,go\ ->; Taylor, Timothy J - SOL 

kg ,TO moth\ li/;doLgov>; Mondl, Rachel E - OSEC <Mond LRachel, Ei'l;doLov>; Rose, Sharon A - SOL 
<Rose, Sha ron,A,itdoL  wv>
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <sweari ngen,lbrettaa;dotgov>; Kilberg, Andrew G - OSEC 
<KO Hberg,Andrew,G ii;dotgov>; Squitieri, Chad C - OSEC <squitieri ,chad,c il,dol,go\>; Taylor, Timothy J - SOL 
<MN kg,TO moth\ li'r,dogov>; Mondl, Rachel E - OSEC <Mond LRachel,Eir,doL.4ov>; Rose, Sharon A - SOL 
<Rose, Sha ron,A,ir,doL .4ov>
Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 

DOL008285 



From: Swearingen, Brett A - OSEC <sweari dgen. bred .a , (ro\:> 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen,Crai.4i:/;DOL.gov>: Kilberg, Andrew G - OSEC <KOH)erg.Andrew.Gi'r;dot.gov>; Squitieri, 
Chad C - OSEC <squitier.O .chad,c doL ,gov>; Taylor, Timothy J - SOL <MN for TO moth\ :doL .rov>; Mondl, Rachel E -
OSEC <Mond LRache doL.4ov>: Rose, Sharon A - SOL <Rosc .Sharon .A, doLov> 
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer (b) 5 

From: Leen, Craig - OFCCP <Leen.Craig,a.DOLgov> 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <KO ber.4,Addrew.Gi:/;d(A,gov>: Squitieri, Chad C - OSEC <sunned .chad .e,i'r:dogov>: 
Taylor, Timothy J - SOL <TaN por,Tannothv,J a d(A,gov>: Swearingen, Brett A - OSEC <sweari dged bretta d(A,gov>: 
Mondl, Rachel E - OSEC <Mond LRacheLE:(:/;doLgov>: Rose, Sharon A - SOL <Rose .Sha ron,A , (':/;dotgov> 
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <K Hberg And rew.G,  dagov>
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.Crni.4i:/;DOLgov>: Squitieri, Chad C - OSEC <squitieri ,chad .c,i'r;dotgov>: Taylor, 
Timothy J - SOL <Ta. br.TO moth\ ,Lct;doLgov>; Swearingen, Brett A - OSEC <swearinged.bretta cr dotgov>; Mondl, 
Rachel E - OSEC <Mond LRache LE,i'r:doLz.).\:>: Rose, Sharon A - SOL <Rose .Sha ron.A,i1;dokrov> 
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary* 
U.S. Department of Labor 
202; 

. . .
.b(61 

From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen,Cran;,i'r;do,gov>: Squitieri, Chad C - OSEC <squ tter.O .chad.e,i:/;doLgov>: Taylor, Timothy 
J - SOL <T.a kg:IITO moth\ litdotgov>: Swearingen, Brett A - OSEC <sweari [wen , bretta, itdoL.4ov>: Mondl, Rachel E - 
OSEC <Mond LRacheL Eimdatf,Q\:>; Rose, Sharon A - SOL <Rose .Sha ron.Ai'mdoL,5ov> 
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

DOL008286 



Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S,. Department of Labor 
2021 b(6) 

From: Leen, Craig - OFCCP <Leen,Craig:aDOLg(  > 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO R)cos.And rew.G;(4doLgov>; Squitieri, Chad C - OSEC <squitieri .thad.CaAoLgov>;
Taylor, Timothy J - SOL <11   doLgov>; Swearingen, Brett A - OSEC <sweari nven.bretta a dot goy>:
Mondl, Rachel E - OSEC <Mond LRachelEi4da.gov>; Rose, Sharon A - SOL <Rose.Sharon,A,itdot .;ov>
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 
get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <KibergAndrew.GitdoLgov>
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Craig,c't;DOL..gov>; Squitieri, Chad C - OSEC <squitier.O .chad.c dokov>; Taylor, 
Timothy J - SOL <TaN kg.TO moth. , -.11,ir;doLgov>: Swearingen, Brett A - OSEC <sweari n.4en.brett a a dotgov>: Mondl, 
Rachel E - OSEC Mond LRaelletE,(':/.doLgov>; Rose, Sharon A - SOL <Rose.Sharon,A,i4doL.1ov> 
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202i b(6)

From: Leen, Craig - OFCCP <Leen„Craltia,DO11.....dov>
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <squifierichad.cAdoll.dov>; Taylor, Timothy J - SOL <-11ayllorTimatny.,..JAdoll.dov>; 
Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen. brett.a.Adoll.dov>; Mondl, Rachel E - OSEC <Mondll . achel1.1E.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov> 
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <sguterIchad.c@doll.gov> 
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <11....een.CralgADO11.....dov>; Taylor, Timothy J - SOL <-11"aillorTimatnyJ@doll.dov>; 
Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen. brett.a.Adoll.dov>; Mondl, Rachel E - OSEC <Mondll . Rachel1.1E.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov> 
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen Craig@DO11.....dov>

DOL008287 



Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <TayllorTlimothy.J@doll.clov>; Kilberg, Andrew G - OSEC 
<Killber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweahngen.bret.t.a@doll.gov>; Mondl, Rachel E -
OSEC <Moncill.Rachell. IEEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C -
OSEC <squited.chad.c@doll.gov>
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <TayllorTimothy.J doll.ciov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilberq.Andrew.Gdoll.clov>; Swearingen, Brett A - OSEC 
<swearibcien.brett.a doll.ciov>; Leen, Craig - OFCCP <Leen.Craki@j1DO11....gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE.Adoll.ciov>; Rose, Sharon A - SOL <Rose.Sharen.Apdoll.ciov>; Squitieri, Chad C - OSEC 
<scluifieri.chad.c ,doll.ciov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <Killberci.Andrew.Gdoll.ciov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <sweahngen.bret.t.a doll.ciov>; Leen, Craig - OFCCP 
<Leen.Crailc.1@,11DO11.....ciov>; Taylor, Timothy J - SOL <-11"ayllor.Timothy.J doll.ciov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E.Adoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.gov>; Squitieri, Chad C - OSEC 
<squifierichad.c©doll.gov>
Subject: RE: FAQs for new EO 

I think this is biting off too much for the initial FAQs.1 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 -.L._ 

(b) 5 

From: Swearingen, Brett A - OSEC <sweahngen.bret.t.a doll.cov>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <I1...een.CrailcajDO11.....ciov>; Taylor, Timothy J - SOL <11"ayllor.Tilmothy.J doll.ciov>;
Mondl, Rachel E - OSEC <Moncill.RachelLIEEAdoll.ciov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>;
Squitieri, Chad C - OSEC <sguirtieh.chad.c ,doll.gov>; Kilberg, Andrew G - OSEC <IKliberci.Andrew.Gdoll.qov>
Subject: RE: FAQs for new EO 

DOL008288 



From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <11....een.CraigAdoll.gov>; Taylor, Timothy J - SOL <TayjorTimothy.„.J@doll.clov>; Mondl, 
Rachel E - OSEC <Mond11 1RachelLIE.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.gov>; Squitieri, 
Chad C - OSEC <squihed.chad.cAdoll.gov>; Kilberg, Andrew G - OSEC <Kilber.g.Andrew.GAdoll.clov>
Subject: RE: FAQs for new EO 

This is psetty_nuanced. If we're going to proceed this way I think we should add more detail to the FAQs! (b15: 
• 

(b) 5 
From: Leen, Craig - OFCCP <Leen„CralHgAIDO11.....qov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearib.g.pn.brett.a@doll.gov>; Taylor, Timothy J - SOL 

  Mondl, Rachel E - OSEC <Mondll.RacheLEAdoll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.A,Adoll.ciov>; Squitieri, Chad C - OSEC <,cipiteriLchad.cAdoll.ciov>; Kilberg, Andrew G - OSEC 
<Kberp.Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the following (b) 5

(b) 5 
as well. 

Craig E. Leen 
OFCCP Director 

bl 5 
;That's how we typically proceed and I believe it is a good model here 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearibgen.bretta doll.ciov>; Taylor, Timothy J - SOL 
<TavIlor-nmothy.J©doll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachet IE.Adoll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdoll.gov>; Squitieri, Chad C - OSEC <,cipilteriLchad.cp,doll.clov>; Kilberg, Andrew G - OSEC 
<Ki lllberq.Andrew.Gdoll.qov>
Subject: RE: FAQs for new EO 

It is a little conlp[ex. : (b)_5 

Craig E. Leen 
OFCCP Director 

bl 5 
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From: Swearingen, Brett A - OSEC <swearitgen.brettaAdoll.gov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <11layllorTilmothy.Jadoll.dov>; Mondl, Rachel E - OSEC <MondII.Rachet EAdoll.gov>;
Rose, Sharon A - SOL <Rose.Sharon.Ap,doll.gov>; Squitieri, Chad C - OSEC <s.g6Alll:tiled.chad.cp,doll.dov>; 
Kilberg, Andrew G - OSEC <KilberclAndrew.Gadoll.dov>
Cc: Leen, Craig - OFCCP 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TayllorTilmothy.Jadoll.dov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearilnden.bretta doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell. lE p,lftdoll.dov>; Rose, Sharon A - SOL <Rose.Sharon doll.dov>; Squitieri, Chad C - OSEC 
<squitileril.chad.c@doll.gov>; Kilberg, Andrew G - OSEC <Killlberg,Andrew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

Craig would disqgree with thati (b) 5 , 

(b) 5L._ 
Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202I b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweanncien brett aadoll goy> 
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mond Rachell  cloy>: Rose, Sharon A - SOL <Rose Sharon AAdol cloy>: 
Squitieri, Chad C - OSEC <squilien chad c g. doLgov>; Taylor, Timothy J - SOL <TavIlor. timothy J • doll gov>; 
Kilberg, Andrew G - OSEC <Kiberd Andrew Gadoll dov> 
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. E:Adotgov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearilngen.bretta doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdoll.dov>; Squitieri, Chad C - OSEC <scipiteril.chad.c@doll.dov>; Taylor, Timothy J - SOL 
<TaylloCrilmothy.Jgdoll.dov>; Kilberg, Andrew G - OSEC <IKillIberg.Andrew.Gdoll.dov>

DOL008290 



Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) b(6) 

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.dov>
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C - OSEC <squffied.chad.c@doll.dov>;
Mondl, Rachel E - OSEC <MondtRachet  UOV>; Taylor, Timothy J - SOL <-11avIlorTimothv.J doll.ciov>;
Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.dov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sciuten.chad.ca.doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E:@doll.dov>; Taylor, Timothy J - SOL <TayllorTimothy.J@doll.dov>; Kilberg, Andrew G - OSEC 
<Kilberg.,Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC <sweanngen.brettaAdoll.gov>
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <scigiten.chad.cAdoll.gov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondll.Rachet EAdoll.dov>; Taylor, Timothy J - SOL <-11ayllorTimothy.J@doll.dov>; 
Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<swearingen.bretta@doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <MondiRachell. EAdoll.gov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <-11"ayllorTimathy.J@doll.dov>; Kilberg, Andrew G - OSEC 
<IKillberg.,Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweann.gen.bretta@doll.dov>; Squitieri, Chad C -
OSEC <squited. chad.c@doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AP,doll.dov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202): 

b/6) 

From: Taylor, Timothy J - SOL <Tayjorillmothy.JAdoll.gov>
Sent: Monday, September 28, 2020 2:37 PM 
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To: Kilberg, Andrew G - OSEC <Killbera.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<swearlingen. brett.a.Adoll.clov>; Squitieri, Chad C - OSEC <sgyillierli.chad.c@doll.gov> 
Cc: Rose, Sharon A - SOL <Rose. Sharon.A@doll. clov>; Mondl, Rachel E - OSEC <Mondll. Rachell. E  cloy>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202.: b(6) 

This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <sweadngen. bret.t.a@doll.gov>; Squitieri, Chad C - OSEC 
<squified chad. cloy> 
Cc: Taylor, Timothy J - SOL <Thyjor. Timothy. J@doll. clov>; Rose, Sharon A - SOL <Rose. Sharon. A@doll. gov>; 
Mondl, Rachel E - OSEC <Mondll. Rachell. EAdoll.gov>
Subject: RE: FAQs for new EO 

File link:l 
b(5) b(5) _ _ 

Folder link:I 
b(5) b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor b(6i.--.1
From: Swearingen, Brett A - OSEC <sweadngen. bretta@doll. goy> 
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <IKIllberq.Andrew.Gdoll.ciov>; Squitieri, Chad C - OSEC 
<squified chad.  cloy>
Cc: Taylor, Timothy J - SOL <-11ayjorTimothy,J@doll.clov>; Rose, Sharon A - SOL <Rose. Sharon. A@doll. clov>; 
Mondl, Rachel E - OSEC <Mondll. Rachell. IE.Adoll.gov>
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.ciov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearingen. bretta@doll.ciov>; Squitieri, Chad C - OSEC 
<squified chad.  cloy>
Cc: Taylor, Timothy J - SOL <Tayjor. Timothy. J@doll. clov>; Rose, Sharon A - SOL <Rose. Sharon. A@doll. clov>; 
Mondl, Rachel E - OSEC <Mondll. Rachell. lEAdoll.gov>
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

DO L008292 



Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S,_nerartmeint of Labor 
202[___b(6)___ 

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.ciov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Killberq.Andrew.Ga,doll.gov>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <TayjorTimothy,J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.ciov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 
From: Kilberg, Andrew G - OSEC <Killberap,ndrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.Cra(gplIDO11.....ciov>; Squitieri, Chad C - OSEC <squiten.chad.c@doll„clov>
Cc: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.gov>; Taylor, Timothy J - SOL 
<Tayllor:nmatny.JAdoll.ciov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.ciov>; Williams, Tina T - OFCCP 
1 b(6) pdd„clov>
Si:ible6FIR-E.TA-Os for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202

. . .
b(6)

.

From: Leen, Craig - OFCCP <Leen„Craig@IIDO11.....gov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sgpifien.chad.c@doll.gov>
Cc: Kilberg, Andrew G - OSEC <Killberq.Andrew.Gdoll.ciov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a.@doll.clov>; Taylor, Timothy J - SOL <TayllorTimothy.J@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.ciov>; Williams, Tina T - OFCCP b(6) pdoll.gov>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
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(b) 5 

Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP <L _  b(6)  0,doll coy> 
Sent: Monday, September 28, 2020 1:53 PM . 
To: Leen, Craig - OFCCP <L., n, rpjg_alDQL.,,ggy ; Bickerstaffe, Keir - SOL i b(6) h doll goy> 

Patricia Cc: Dankowitz, Beverly - SOL b(6) Odoll.cov>; Davidson, Patricia J - OFCCP 
-------------------- )bAN__ i ,doll cov>; Gean, Lissette - OFCCP <G:'----" ----" --pdol coy>_______  b(6)Subject: RE: FAQs for new EO

Here you go. 

From: Leen, Craig - OFCCP <Leen Craig@IIDO11._ gov> 
Sent: Monday, September 28, 2020 1:46 PM 
To: Williams, Tina T - OFCCP   Bickerstaffe, Keir - SOL t b(6) ft)doll.coy>
Cc: Dankowitz, Beverly - SOL b(6) 1,( doll.cov>; Davidson, Patricia J - OFCCP 

b(6)   Gean, Lissette - OFCCP i;(e) 
Subject: RE: FAQs.for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP <i b(6) coy>
Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Keir - SOL !goy>: Leen, Craig - OFCCP <Leen Cra!nplIDO11... goy> 
Cc: Dankowitz, Beverly - SOU b(6) p, doll.gov> 
Subject: RE: FAQs for new EC) 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL < b(6) - goy>
Sent: Monday, September 28, 2020 1:04 PM
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To: Leen, Craig - OFCCP 
Cc: Williams, Tina T - OFCCP b(6) pdd clov>; Dankowitz, Beverly - SOL 

b(6) ;doll goy> 
8-jib-Jeff RE:- FADS- for new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202)L._._.b(6)_._.il Fax: (202) 693-5319 I cloy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri:_ Chad C - OSEC <§cMfierLchad.c@doll.gov>; Williams, Tina T - OFCCP 

1Adotqoy>; Seely, Christopher - OFCCP <[. b(6) pdot goy> 
Cc_: GagIione,_Robert J - OFCCP <Gagiljone.Robert.JAdoll.qov>; Davidson, Patricia J - OFCCP 

doll.gov>; Gean, Lissette - OFCCP   Dankowitz, Beverly - SOL b(6) ipdoll.gov>; Bickerstaffe, Keir - SOL <i b(6) pdoll.gov>; Taylor, Timothy J - SOL 
<Tayilorlilmothi,.J@doll.clov> 
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
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From: Squitieri, Chad C - OSEC <uLdfieriLchad.c(doll.gov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <Leen.Craftl@JDOll.....cov>; Williams, Tina T - OFCCP! b(6) a)doll.gov>;
Seely, Christopher - OFCCP I b(6) 
Cc: Gaglione, Robert J - OFaCI:F<Gacillone.Rotert.J(doll.cov>; Davidson, Patricia J - OFCCP 

  Gean, Lissette - OFCCP   Dankowitz, Beverly - SOL 
IJk‘1111 Odoll.gov>; Bickerstaffe, Keir - SOL b(6) 0...do.1„cloy>; Taylor, Timothy J - SOL 

-1I-aCill0ir.71TMCitITTCRiVcioll . coy> 
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een„Crak 11DO11.....cov>
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP gdoll.gov>; Seely, Christopher - OFCCP 

cloy>
Cc: Gaglione, Robert J - OFCCP <Gacilione.IRobert.J doll.cov>; Davidson, Patricia J - OFCCP 

b(6) -5,doll.cov>; Gean, Lissette - OFCCP   Squitieri, Chad C - OSEC 
<squiUerichad.c doll.cov>; Dankowitz, Beverly - SOL   Bickerstaffe, Keir - SOL 

b(6) .@(i(_...',...„„„cy>; Taylor, Timothy J - SOL <-raVIGrlifinibiriSTUCOUbll. goy> 
§iibjeaFRE-FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, .2020 10:58 AM 
To: Williams, Tina T - OFCCP b(6) doll.gov>; Seely, Christopher - OFCCP 

(b) 6 

Cc: Gaglione, Robert J - OFCCP <Gaglione.RobertJAdoll.cov>; Davidson, Patricia J - OFCCP 

b(6) Adoll.cov>; Gean, Lissette - OFCCP   Squitieri, Chad C - OSEC 
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<squified.chad.c@doll.qov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) b(6) 'Phone) 
(204-69TT3-0:4-(Fax) 
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From: Kilberg, Andrew G - OSEC </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=285BFB7C58734E858F9CBD77C1BCF3C7-KILBERG, AN> 

To: Mondl, Rachel E - OSEC; Wolfson, Jonathan A - ASP 
CC: Squitieri, Chad C - OSEC; Leen, Craig - OFCCP 
Sent: 10/6/2020 6:59:27 PM 
Subject: RE: FAQs for new EO 
Attachments: EO FAQs - OSEC cleared 09.28 --- EOP comments 9.29.20 4pm.docx 

I'm not sure if the EOP comments were also included with OMB's comments. I don't have a record of receiving any thing 
further from ASP. 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 
202.: b(6) 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.E(a/dol.gov> 
Sent: Tuesday, October 6, 2020 6:56 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A'a,dol.goy> 
Cc: Squitieri, Chad C - OSEC <squitieri.chad.c(a/dol.gov>; Leen, Craig - OFCCP <Leen.Craig(a,DOL.gov>; Kilberg, 
Andrew G - OSEC <Kilberg.Andrew.G(adol.gov> 
Subject: FW: FAQs for new EO 

Jon, can ASP assist in cleaning up the FAQs for posting? We also need to change the unconscious bias question to the 
following: 

6. Does Executive Order 13950 prohibit unconscious bias or implicit bias training? 

Unconscious or implicit bias training is prohibited to the extent it teaches or implies that an individual, by 
virtue of his or her race, sex, and/or national origin, is racist, sexist, oppressive, or biased, whether 
consciously or unconsciously. 
Training is not prohibited if it is designed to inform workers, or foster discussion, about pre-conceptions, 
opinions, or stereotypes that people—regardless of their race or sex—may have regarding people who 
are different, which could influence a worker's conduct or speech and be perceived by others as 
offensive. 

From: Wolfson, Jonathan A - ASP <WoLfsonionathan.A,itdot  gov>
Sent: Wednesday, September 30, 2020 1:49 PM 
To: Swearingen, Brett A - OSEC <swearingen.brettaii;dot .gov>; Kilberg, Andrew G - OSEC 
<KO ber.4,Andrew,Gildot gov>; Leen, Craig - OFCCP <LeenCrai DOL,gov>; Squitieri, Chad C - OSEC 
<squitieri ,chad,c itdagov>: Taylor, Timothy J - SOL <Tfa Ociot gov>; Mondl, Rachel E - OSEC 
<Mond LRachet Fit doLgov>; Rose, Sharon A - SOL <Rose.Shaon,A,a; M,00v> 
Subject: RE: FAQs for new EO 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of the day. 

Jw 

From: Wolfson, Jonathan A - ASP 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <swearingen.brett aa,dol .go\>; Kilberg, Andrew G - OSEC 
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<Ko Hbt2 g Aoldro\ G a dO goy  >: Leen, Craig - OFCCP <L2 col ("raft; a cicA go\  >: Squitieri, Chad C - OSEC 
<squotot2ro chad c a ckd go\  >: Taylor, Timothy J - SOL <Tat k)r Toorooth a cicA ..goy  >: Mondl, Rachel E - OSEC 
<Mond Rachc E a dcfl go\ Rose, Sharon A - SOL <Ros,2 Sharon A a ckfl ,ro\ > 
Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to go. We don't 
have to share our passback with OIRA, so we can take/leave the edits as we need to. 

Jw 

From: Swearingen, Brett A- OSEC <swearin!.4en.brettaii;dot goy> 
Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <KO Hberg , And rew,G:(4doLgov>: Wolfson, Jonathan A - ASP 
<Warsonionathan,A,i4doLgo\>; Leen, Craig - OFCCP <Leenfraig,i4DOL,go\>; Squitieri, Chad C - OSEC 
<squitieri ,chad ,c,it dol go\>: Taylor, Timothy' J - SOL <Tay k)I,Tiorooth Trndotgov>: Mondl, Rachel E - OSEC 
<Mond Rachel,EitdoLgov>: Rose, Sharon A - SOL <Rose .Sharon,A,itdo ,00v> 
Subject: RE: FAQs for new EO 

The! (b) 5 addition to FAQ 6 seems unnecessary, but seems like DPC feels strongly about including it. 

From: Kilberg, Andrew G - OSEC <KOHberg.Androv.GitdoLgov> 
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <Wakon.Jonathan,A,a;doLgov>: Leen, Craig - OFCCP <Leen.Craig,,a;DOL. ov>; 
Swearingen, Brett A - OSEC <sweari oigeoibrett.a i4dol.go ->; Squitieri, Chad C - OSEC tieri .chad.c ii;doLgov>;
Taylor, Timothy J - SOL <Ta\ ado A gov>: Mondl, Rachel E - OSEC <Mond d :Rachiel.Eit.do..4ov>: Rose, 
Sharon A - SOL <Rose. Sharon .A, dagov> 
Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 
(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6) 

From: Wolfson, Jonathan A - ASP <WoLfsonionathan,A,i1;d( ->
Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen.Craig,it DOL,gov>; Kilberg, Andrew G - OSEC <KO be rtf, ,And reyv.Gitdollo \->; 
SW earingen, Brett A - OSEC <s\yearingen.brett.ai:/;dol,go\->: Squitieri, Chad C - OSEC <so Otieri dt
Taylor, Timothy' J - SOL <l ay por,Tirnothv.J a cicA  Mondl, Rachel E - OSEC <Mond IRachiel.EitdoLrov>: Rose, 
Sharon A - SOL <Rose. Sharon.A, a;clok;ov> 
Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <Leen.Crai(r ,itDOL.(rov> 
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <Woftson.Jonathan,A,itdoLgov>: Kilberg, Andrew G - OSEC 
<KO Hberg ,Andrew ,G, i'r;dotgov>; Swearingen, Brett A - OSEC <swearingen ,bretta , c't;doLgov>; Squitieri, Chad C - OSEC 
<squitier.O .chad .c,idoLgov>: Taylor, Timothy' J - SOL <lb\ kAllorooth\ Tcalot ,rov>: Mondl, Rachel E - OSEC 
<MoalIRachel,Eit.doLgov>: Rose, Sharon A - SOL <Rose.Sharon,A,a;doLoov> 
Subject: Re: FAQs for new EO 

DOL008299 



Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for iaS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Woifson Jonathan A a;doi gov>: Kilberg, Andrew G - OSEC 

lboz:Andrcy,Sia;dd “Qx>; Swearingen, Brett A - OSEC <swearlipzgro brat a mckfl (Joy>: Squitieri, Chad C - OSEC 
<aquitieri chad c a  hoy>: Taylor, Timothy J - SOL <Tavior Timothy J wdof vy>; Mondl, Rachel E - OSEC 
<Mondi Rachei E asJoi gov>; Rose, Sharon A - SOL <RQSc.,Shal011 AjtAjd 0Ov> 
Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Wolfson, Jonathan A - ASP <Woftson,Jonathan,Ai1;dc  
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <KO ber.4.Andrew.Gil;doi ..4ov>; Leen, Craig - OFCCP <Leen.Crai.4,i'l;DOL..4ov>; 
Swearingen, Brett A - OSEC <swearingen.brefiLai:1;dagov>; Squitieri, Chad C - OSEC <so itieri .chad.c,i'r;doi goy>:
Taylor, Timothy J - SOL <T1\ ior Timotb ,litdol,gov>; Mondl, Rachel E - OSEC <Monffi:Rachel.E:a. dol,(rov>; Rose, 
Sharon A - SOL <Rose.Sharon.Aa;doLgov> 
Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate an)-thing significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <Kii_berg,Andre -,G,i'r;dohgov>
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Woifson.Jonathan,A a doi .gov>: Leen, Craig - OFCCP <Leenfraiga DOLigov>.,
Swearingen, Brett A - OSEC <swearingen.brefiLai:1;doi ..4ov>., Squitieri, Chad C - OSEC 
Taylor, Timothy J - SOL <T1v ior Timotb   Mondl, Rachel E - OSEC <Mond1 :RachetEit doLhov>., Rose, 
Sharon A - SOL <Rose.Sharon.A,i:/dol.gov> 
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

DOL008300 



Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202T b(6) 

From: Wolfson, Jonathan A - ASP <Wo! son Joolathal „_A_a doLgov>
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <KO R)cos.And rew.G'(4doLgov>; Leen, Craig - OFCCP <Leen.Craig, ('4DOLgov>; 
Swearingen, Brett A - OSEC <swearingen.bretta doLgov>: Squitieri, Chad C - OSEC Ofieri .chad.c,i'rAoLsov>:
Taylor, Timothy J - SOL <TaN Opr,TimodioN,litdcAgov>; Mondl, Rachel E - OSEC Mond LRachelEitdoLov>: Rose, 
Sharon A - SOL <Rose.Sharon.A,itdoLgov> 
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jw 

From: Kilberg, Andrew G - OSEC <K odbe g,Andreyy GidoLgov> 
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.Crai.4,i4DOL,gov>: Swearingen, Brett A - OSEC <swearingen.breit.aitdagov>:
Squitieri, Chad C - OSEC <sciditieri.chad.c,a;doLgov>: Taylor, Timothy J - SOL <MN br,TO moth\ , -M;doLgov>: Mondl, 
Rachel E - OSEC <Mond Rachel, Fit dcA gov>: Rose, Sharon A - SOL <Rose Sharon A,it chA o\>
Cc: Wolfson, Jonathan A - ASP <WoOfson.Jonathan.A,itdoL.4ov> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor - 
2021 b(6) 
From: Leen, Craig - OFCCP <LeenCraig:a.DOL.gov> 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <sweari ngen.brettaa;dotgov>: Kilberg, Andrew G - OSEC 
<KO Hbeig.,Andrew,G&dot goy>: Squitieri, Chad C - OSEC <squitier.O .chad.c dol.gov>: Taylor, Timothy J - SOL 
<TaN Opr.TO moth\ li4doLgov>: Mondl, Rachel E - OSEC <Mond IRachet Ei4doLgov>: Rose, Sharon A - SOL 
<Rose,Sharon, A,ir;doL.4ov> 
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
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Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday-, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen,brettaa;dotgov>; Kilberg, Andrew G - OSEC 

Squitieri, Chad C - OSEC <squitieri ,chad,c, rndol,(ro\ ->; Taylor, Timothy J - SOL 
k)r,Timoth\ J ,cr.doll .gov>; Mondl, Rachel E - OSEC <Mond LRachic LEcr;doll gov>; Rose, Sharon A - SOL 

<Rose,Sharon,A,aAoL.1,o\ -> 
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

(b) 5 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday', September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swearingembrettaii,dotgov>; Kilberg, Andrew G - OSEC 
<Kilbeog,Andrew,G,i'r,doll goy>: Squitieri, Chad C - OSEC <squitieri gov>; Taylor, Timothy J - SOL 
<T w kg,TimothiN   Mondl, Rachel E - OSEC <Mond LRachicl,E;cr.doll ,gov>; Rose, Sharon A - SOL 
<Rose,Sharon,A,itdoL.1,ov> 
Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 
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From: Swearingen, Brett A - OSEC <sweari nolo, brettaii;dokr( t> 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen,('rai lDOIL.gov>; Kilberg, Andrew G - OSEC <K H)erg.And rew.G,ir dot gov>; Squitieri, 
Chad C - OSEC <squioner.O .chad.c,it doLgo\ ->; Taylor, Timothy J - SOL <T 'a moth) ,J,i'r;doLgo\ ->; Mondl, Rachel E -
OSEC Mond LRacheLE it.doL.4ov>; Rose, Sharon A - SOL <Rose.Sha on A doLoy> 
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer: (b) 5

From: Leen, Craig - OFCCP <Leen,(ra Og a:DOL soy> 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <KO R)erg.And rew.G cr;doLgo\>; Squitieri, Chad C - OSEC <sgo.00taero .chad.c a;doLgo\ ->; 
Taylor, Timothy J - SOL <TaN OD[Timoth..J a;M:v\ ->; Swearingen, Brett A - OSEC <sAearillgeikkellaakla.-zo:>; 
Mondl, Rachel E - OSEC <Mond LRache LE ci;doLgo\ ->; Rose, Sharon A - SOL <Rose.Shoaron,A ci;dot goy>
Subject: RE: FAQs for new EO 

I proposed edits to FAQs I and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <K OHberg,And re -.GitdoLgov> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.Crai rDOL.gov>; Squitieri, Chad C - OSEC <squitieri .chad.c,i'/AoLgov>; Taylor, 
Timothy J - SOL <TaN kg.TO moth\ ,J ir;doLgo\ ->; Swearingen, Brett A - OSEC <swear.Orpgen.bretta doLgov>; Mondl, 
Rachel E - OSEC <Mond LRachoe LE,i'r;doL.4ov>; Rose, Sharon A - SOL <Rose.Sharon,Nit doL.4ov> 
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary* 
U.S. Department of Labor 
202: b(6)
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From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <LeenCrai.g,i'r;do,gov>: Squitieri, Chad C - OSEC <squitieri .chad.c,ir;doLgov>: Taylor, Timothy 
J - SOL <IgN kg.TO moth\ Ja;dotgov>; Swearingen, Brett A - OSEC <S\N-eari [igen. brettaa;da,gov>; Mondl, Rachel E - 
OSEC <Mond L k chel L u dok;ov>: Rose, Sharon A - SOL <Rose .Sha ron.A, da.gov>
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202i b(6)

From: Leen, Craig - OFCCP <Le en,Craig:a:DOIL sov>
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO R)er.g,And rew.G, i'r;cicA ,gov>: Squitieri, Chad C - OSEC <so Otieri .chad.c,i'r;doLgov>: 
Taylor, Timothy J - SOL <T or,Timoth. a dol ,gov>: Swearingen, Brett A - OSEC <SINcad ngen.bretta'a;M,gov>:
Mondl, Rachel E - OSEC <Mond LRache ii;doLgo\ ->; Rose, Sharon A - SOL <Rose.Sharon,A cf dokrov> 
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 

get these posted this evening? 

Get Outlook for lOS 

From: Kilberg, Andrew G - OSEC Hberg And re Git;doLgov>
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g,i'r;DOL,gov>: Squitieri, Chad C - OSEC <squitieri .chad.c,i:/;M.gov>: Taylor, 
Timothy J - SOL <T  or.TO moth\ ,Ji'cl;cA ,gov>; Swearingen, Brett A - OSEC <swearingen.brettai'a;Mgov>; Mondl, 
Rachel E - OSEC <Mond LRachelEi/doLgov>; Rose, Sharon A - SOL <Rose.Sharon.A,itdok4ov> 
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Deaartment of Labor 
201 b(6) 

From: Leen, Craig - OFCCP <Leen„CralgADO11.....qov> 
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sguifierIchad.c@doll.gov>; Taylor, Timothy J - SOL <TayllorTimothy.d@doll.qov>; 
Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.UOV>; Swearingen, Brett A - OSEC 
<swearibgen.bretta.pdoll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachel . IEE@dol.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.gov> 
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <sgulterIchad.c(W,doll.00v>
Sent: Monday, September 28, 2020 4:28 PM 
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To: Leen, Craig - OFCCP <Leen.CraLg@IDO11... dov>; Taylor, Timothy J - SOL <Tayllor Tilmotny.Adoll gov>;
Kilberg, Andrew G - OSEC <Kliberg Andrew G@doll dov>; Swearingen, Brett A - OSEC 
<sweanngen brett a@doll clov>; Mondl, Rachel E - OSEC <Mondll Rachell IE.Adol dov>; Rose, Sharon A - SOL 
<Rose Sharon AAdoll.gov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen„Cralg.@IDO11.....gov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <TayllorTimothy.J@doll.clov>; Kilberg, Andrew G - OSEC 
<IKIlberg..,Andrew.G@doll.gov>; Swearingen, Brett A - OSEC <sweanngen.bretta@doll.gov>; Mondl, Rachel E -
OSEC <Mondll.RachelLIE.@doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>; Squitieri, Chad C -
OSEC <squited.chad.cc@.doll.dov>
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <TayllorTlimothy.J@doll.gov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.00v>; Swearingen, Brett A - OSEC 
<sweadnden.bretta doll.dov>; Leen, Craig - OFCCP <Leen.Cral0@JDO11....dov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEEAdoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AP,doll.dov>; Squitieri, Chad C - OSEC 
<cjuified.chad.c ,doll.clov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <Kliberd.Andrew.GAdoll.dov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <sweanhoen.bret.t.a doll.CM>; Leen, Craig - OFCCP 
<ILeen.Craild@j1DO11.....dov>; Taylor, Timothy J - SOL <-11"ayllor.Timathy.J doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE.ftdoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.gov>; Squitieri, Chad C - OSEC 

Subject: RE: FAQs for new EO 

I think this is biting off too much for the initial FAQs. (b) 5 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S,_Dpppqment of Labor 
202 b(6) 
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From: Swearingen, Brett A - OSEC <swearingen.brettaAdol.cov> 
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <Leen.CraigplIDO11.....gov>; Taylor, Timothy J - SOL <TallorTimothyJ@dol.gov>;
Mondl, Rachel E - OSEC <MondltRachetlEAdol.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdotgov>; 
Squitieri, Chad C - OSEC <gipl.tierl.chadcAdol.gov>; Kilberg, Andrew G - OSEC <KilheEg.AndiewGAdol.gov>
Subject: RE: FAQs for new EO 

(b) 5 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <ILeen.Craigpdol.gov>; Taylor, Timothy J - SOL <T4yjor."1"lmothy.)@dol.clov>; Mondl, 
Rachel E - OSEC <MoncilRachetlE@dol.gov>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.gov>; Squitieri, 
Chad C - OSEC <squitleh.chad.c@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg.Andiew.GAdol.gov> 
Subject: RE: FAQs for new EO 

This is pretty_ nuanced. If we're_gpingtoproceed this way, I think we should add more detail to the FAQs(b) 5i 

(b) 5 

From: Leen, Craig - OFCCP <11....een„CralgplIDO11.....qov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <sweahng.pn.brett.a@dotgov>; Taylor, Timothy J - SOL 
<Taylor.-Ilmothy.Jgdol.clov>; Mondl, Rachel E - OSEC <Mondll.Rachel. IE. dol.qov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdol.gov>; Squitieri, Chad C - OSEC <scipltlerl.chad.cAdol.gov>; Kilberg, Andrew G - OSEC 
<KIlberg.Andiew.G@dotgov> 
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the following; (b) 5 

b 
(b) 5 

as well. 

Craig E. Leen 
OFCCP Director 

1 That's how we typically proceed and I believe it is a good model here 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <5wagicin ent retta ov>; Taylor, Timothy J - SOL 
<Taylor.-Ilmothy.,Jgdol.ciov>; Mondl, Rachel E - OSEC <MondiRachel.,IE. dol.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.,Apdol.gov>; Squitieri, Chad C - OSEC   Kilberg, Andrew G - OSEC 
<KlIberg.Andrew.,Gdol.gov>
Subject: RE: FAQs for new EO 
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It is a little complexl. 

Craig E. Leen 
OFCCP Director 

(b) 5 

b 

From: Swearingen, Brett A - OSEC <sweariboen.,bret.t.,aa,doll.,cov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <-11byllor.,Timathy.,Ja,dolhoov>; Mondl, Rachel E - OSEC <MondII.,Rachet, EA 
Rose, Sharon A - SOL <Rose.Sharon.,AP,doll.,gov>; Squitieri, Chad C - OSEC 
Kilberg, Andrew G - OSEC <Kilberq.,Andrew.,Ga,doll.lov>
Cc: Leen, Craig - OFCCP 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TayllorTimothy.Ja,doll.ciov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <sweahngen.brettaa,doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEEAdoll.ciov>; Rose, Sharon A - SOL <Rose.Sharon.AP,doll.gov>; Squitieri, Chad C - OSEC 
<sguified.chad.ca,doll.gov>; Kilberg, Andrew G - OSEC <KilberctAndrew.Gdoll.ciov>
Subject: RE: FAQs for new EO 

Craig would disagree with that] (b) 5 

(b) 5 
Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 201- b(6) L._ 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweahngen.brettaAdoll.gov>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Moncill.RachelLIEEAdoll.ciov>; Rose, Sharon A - SOL <Rose.Sharon.AAdol.gov>;
Squitieri, Chad C - OSEC <squitied.chad.c ,doll.00v>; Taylor, Timothy J - SOL <-11byllorTimothy.Ja,doll.ciov>;
Kilberg, Andrew G - OSEC <Killberg.Andrew.Ga,doll.gov>
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
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Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <MondII.Rachell.  
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearilngpn.brett.a@doll.qov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.qov>; Squitieri, Chad C - OSEC <sgOtleril.chad.c@doll.qov>; Taylor, Timothy J - SOL 
<TavIloCrilmothy.J©doll.qov>; Kilberg, Andrew G - OSEC <IKillIberq.Andrew.Gadoll.qov>
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor (202)_._._._.p(6)_._._._

From: Swearingen, Brett A - OSEC <swearilngen.brettapdoll.qov> 
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qov>; Squitieri, Chad C - OSEC <sguiltilerl.chad.c@doll.qov>; 
Mondl, Rachel E - OSEC <Mondll.Rachel. lEl.Adoll.qov>; Taylor, Timothy J - SOL <TayllorTilmothy.Jadoll.qov>;
Kilberg, Andrew G - OSEC <KHber.R.Andrew.GAdoll.qov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC   Mondl, Rachel E - OSEC 
<Mondll.Rachell.E@doll.qov>; Taylor, Timothy J - SOL <ThyllorTilmothy.j@doll.clov>; Kilberg, Andrew G - OSEC 
<IKillIber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearilngen.bratta@doll.qov> 
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sguiltileril.chadc@doll.gov> 
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondll.Rachell.E.Adoll.gov>; Taylor, Timothy J - SOL <TayllorTilmathy. JAdoll.clov>;
Kilberg, Andrew G - OSEC <KilberaAndrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<swearilngen.brett.a.pdoll.qov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. EAdoll.gov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <TgyllorTilmathyjAdoll.ciov>; Kilberg, Andrew G - OSEC 
<IKillIber.g.,Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearilngen.bretta@doll.gov>; Squitieri, Chad C -
OSEC <squiltileril.chad.c@doll.qov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.ciov>
Subject: RE: FAQs for new EO 

I'm looking now. 
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Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) L. b16.5 

From: Taylor, Timothy J - SOL <Taylorilmothy,)Adotooy> 
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Killberg.,Andrew.GAdotooy>; Swearingen, Brett A - OSEC 
<swearingen.brett.a@dotooy>; Squitieri, Chad C - OSEC <sgultlerl.chad.c@dotdoy> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdol.doy>; Mondl, Rachel E - OSEC <MondtRachel.E  dotooy>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 204 b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <Kilber,gAndrew.GAdol.doy> 
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol. doy>; Squitieri, Chad C - OSEC 
<guitlerl.chad.c ,dol.cioy>
Cc: Taylor, Timothy J - SOL <TaylorTimothy..J@dol. cloy>; Rose, Sharon A - SOL <Rose.Sharon.A@dotooy>; 
Mondl, Rachel E - OSEC <MondtRachel.E.Adotgoy> 
Subject: RE: FAQs for new EO 

File link:I b(5) 

_EsalsdeLlinkL b(5)b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6) 

From: Swearingen, Brett A - OSEC <sweadriggnbrett.aAdotgoy> 
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <1Killberq.Andrew.Gdol.doy>; Squitieri, Chad C - OSEC 
<sguitled.clnad.c@dotooy> 
Cc: Taylor, Timothy J - SOL <TaylorTimothy.J@dol. doy>; Rose, Sharon A - SOL <Rose.Sharon.A@dol. cloy>;
Mondl, Rachel E - OSEC <MondilfRachel.E.Adotgoy> 
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdotooy>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <sweanngen.brett.a@dotgoy>; Squitieri, Chad C - OSEC 
<sguitilerikchad.c@dotooy> 
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Cc: Taylor, Timothy J - SOL <TayllorTimothy.,Adoll.,clov>; Rose, Sharon A - SOL <Rose.,Sharon.,AAdoll.,ciov>;
Mondl, Rachel E - OSEC 
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202; b(6) 
From: Swearingen, Brett A - OSEC <sweannqen.bret.t.a doll.00v>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.gov>; Squitieri, Chad C - OSEC 
<sguifierichad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <TayllorTimothy.,)Adoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.gov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 
From: Kilberg, Andrew G - OSEC <KHberg.Anrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.Craki@JDO11.....gov>; Squitieri, Chad C - OSEC <sguiten.chad.c doll„ciov>
Cc: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.gov>; Taylor, Timothy J - SOL 
<Tayilor-nmothy.,.J@doll.qov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Williams, Tina T - OFCCP 
. b(6) pdoll„gov>
Siitije-dUREFAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.f 

"k 

From: Leen, Craig - OFCCP <Leen„Cralg@IDO11.....gov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguffien.chad.c@doll.gov>
Cc: Kilberg, Andrew G - OSEC <Killberg..Andrew.GAdoll.clov>; Swearingen, Brett A - OSEC 
<swearlhgen.bretta@doll.clov>; Taylor, Timothy J - SOL <TayilorTimothy,J@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.qov>; Williams, Tina T - OFCCP < b(61 goy>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

DOL008310 



(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) 0,doll goy> 
Sent: Monday, September 28, 2020 1:53 PM 
To: Leen, Craig - OFCCP   Bickerstaffe, Keir - SOL < b(6) gov>
Cc: Dankowitz, Beverly - SOL b(6) -a≥doll.clov>; Davidson, Patricia J - OFCCP 

gov>; Gean, Lissette - OFCCP -46)  goy>
Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <Leen CralcalIDOL goy> 
Sent: Monday, September 28, 2020 1:46 PM
To: Williams, Tina T - OFCCP <1 0ll .clov>; Bickerstaffe, Keir - SOL b(6) doll.clov>
Cc: Dankowitz, Beverly - SOL <1 b(6) Odoll.gov>; Davidson, Patricia J - OFCCP ' ,._ 

p,doll.gov>; Gean, Lissette - OFCCP b(6) )19.1. > 
:-FAQs - for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) goy>
Sent: Monday, September 28, 2020 1:10 PM 
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To: Bickerstaffe, Keir - SOL <IE pov,>; Leen, Craig - OFCCP <Leen.,CralgplIDO11.....,qoy>
Cc: Dankowitz, Beverly - SOL b(6) (Joll.c.jov>
Subject: RE: FAQs for new Eti 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL (b) 6 i> 
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <11....een.CralgAIDO11.....gov>
Cc: Williams, Tina T - OFCCP <] b(6) pdoll.qov>; Dankowitz, Beverly - SOL 

b(6) @dot gov>
Siible6FRET.TA-C)-§'for new EO 

Craig, 

(b) 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202)[ b(6) I Fax: (202) 693-5319 qov 
Pronouns: h'elliiffilfirS—

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„Cralg@IDO11....gov>
Sent: Monday, September 28, 2020 12:32 PM 

<squiberLchad.c@dolLoov>; Williams, Tina T - OFCCP 
(b) 6 Seely, Christopher - OFCCP <5L__ b(6) ov> 

Cc: Gaglione, Robert J - OFCCP <Ca.glione.Robert.JAdotoov>; Davidson, Patricia J - OFCCP 
<: Tdoll.gov>; Gean, Lissette - OFCCP <! ploll.qov>; Dankowitz, Beverly - SOL 
<I , b(6)   Bickerstaffe, Keir - SOL <1 b(6) pdoll.clov>; Taylor, Timothy J - SOL 
<Tayjlor."Timoth.y.,)@doll.qov> 
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
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Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <qgLAberiLchad.c doll.ciov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <Leen.Cralq@JDO11.....gov>; Williams, Tina T - OFCCP 13(6) 
Seely, Christopher - OFCCP 
Cc: Gaglione, Robert J - OFCcF-<c.5atmorre:rmbert.adoll.clov>; Davidson, Patricia J - OFCCP 

pdot gov>; Gean, Lissette - OFCCP   Dankowitz, Beverly - SOL 
b(6)   Bickerstaffe, Keir - SOL < b(6) bdoll.gov>; Taylor, Timothy J - SOL 

-1.Y/ToTliTri-rotfiV:JZZ-p,doll.clov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een„Cral  (@11DO11.....gov>
Sent: Monday, September 28, 2020 11:08 AM 
To: VVilliams, Tina T - OFCCP b(6) doll.gov>; Seely, Christopher - OFCCP 

b(6) pdoll.gov>
dc: Gqglione_,. Robert J - OFCCP <Gacilione.Robert.J doll.gov>; Davidson, Patricia J - OFCCP 

(b) 6 1>; Gean, Lissette - OFCCP lo[gov>; Squitieri, Chad C - OSEC 
<squitled,clhaqc(Tdoll,clov>; Dankowitz, Beverly - SOL <ID UtD)   Bickerstaffe, Keir - SOL 

(b) 6 Taylor, Timothy J - SOL <1*Ilorillmothy doll.qov>
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
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To: Williams, Tina T - OFCCP <1 b(6) gdoll.gov>; Seely, Christopher - OFCCP 
b(6) -1@doll goy>

Cc: Gaglione, Robert J - OFCCP <Ca211Ilone Robert JAdoll clov>; Davidson, Patricia J - OFCCP 
b(6) Pdoll gov>; Gean, Lissette - OFCCP 13(6) gov>; Squitieri, Chad C - OSEC 

<§guifien 76ffa-d-cP-6b11 goy> 
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202)[—Iiii"-- 1(Phone) 
(202) 693-1304 (Fax) 
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From: Wolfson, Jonathan A - ASP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=C933D3C8E9624D7092E25B4A2B47F4CF-WOLFSON, JO> 

To: Mondl, Rachel E - OSEC 
CC: Squitieri, Chad C - OSEC; Leen, Craig - OFCCP; Kilberg, Andrew G - OSEC 
Sent: 10/6/2020 7:37:20 PM 
Subject: RE: FAQs for new EO 
Attachments: DOL-OFCCP EO 13950 FAQs Final.docx 

Here it is. Is there anyone else you would like me to share it with to confirm it goes on the website in the morning? 

Jw 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.E(a/dol.gov> 
Sent: Tuesday, October 6, 2020 6:56 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A(adol.gov> 
Cc: Squitieri, Chad C - OSEC <squitieri.chad.c(a/dol.gov>; Leen, Craig - OFCCP <Leen.Craig(a,DOL.gov>; Kilberg, 
Andrew G - OSEC <Kilberg.Andrew.G(aclol.gov> 
Subject: FW: FAQs for new EO 

Jon, can ASP assist in cleaning up the FAQs for posting? We also need to change the unconscious bias question to the 
following: 

6. Does Executive Order 13950 prohibit unconscious bias or implicit bias training? 

Unconscious or implicit bias training is prohibited to the extent it teaches or implies that an individual, by 
virtue of his or her race, sex, and/or national origin, is racist, sexist, oppressive, or biased, whether 
consciously or unconsciously. 
Training is not prohibited if it is designed to inform workers, or foster discussion, about pre-conceptions, 
opinions, or stereotypes that people—regardless of their race or sex—may have regarding people who 
are different, which could influence a worker's conduct or speech and be perceived by others as 
offensive. 

From: Wolfson, Jonathan A - ASP dol.gov>
Sent: Wednesday, September 30, 2020 1:49 PM 
To: Swearingen, Brett A - OSEC <swearingen.brettair;dot ,L;ov>; Kilberg, Andrew G - OSEC 
<1c Hber,4,Andrew,Gi'r;dot ov>; Leen, Craig - OFCCP <Leen.CraiLy'c4DOIL.,4ov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c,a; doLgov>: Taylor, Timothy J - SOL <Ta  kA.Timoth\ .1.(:/;dotgov>: Mondl, Rachel E - OSEC 
<Mond l.Rachet Ei-r;doLov>; Rose, Sharon A - SOL <Rose.Sharon, A:a;doLoov> 
Subject: RE: FAQs for new EO 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of the day. 

Jw 

From: Wolfson, Jonathan A - ASP 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <swearingen.lbrettaa;dott4ov>; Kilberg, Andrew G - OSEC 
<KO ber.4,Andrew,G,i'l;dot  .4ov>; Leen, Craig - OFCCP <Leen, Crai.4,i4dot  .4ov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c,i'r;dagov>: Taylor, Timothy J - SOL <MN por,Tonothv.1.a;dotgov>; Mondl, Rachel E - OSEC 
<N4ondl Rachel  Ei-r;doLov>; Rose, Sharon A - SOL <Rose.Sharon.A:a;doLoov> 
Subject: RE: FAQs for new EO 
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OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to go. We don't 
have to share our passback with OIRA, so we can take/leave the edits as we need to. 

Jw 

From: Swearingen, Brett A - OSEC <swe_ao on.4en, bretta ii;dof rov> 
Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <KO ber.4,Andrew,G,(4dok;ov>; Wolfson, Jonathan A - ASP 
<WoIfsouJonathan,A;(/;doL.4ov>: Leen, Craig - OFCCP <Leen.Crai.g,i'r;DOL,.gov>: Squitieri, Chad C - OSEC 
<squitier.O.chad.Ca;da.4m->; Taylor, Timothy J - SOL <TaN or.Tia-tothA .La;dot.4ov>; Mondl, Rachel E - OSEC 
<N1ondl Rachel  Eit;doLgov>; Rose, Sharon A - SOL <Rose.Sharon,A,a;doLoov> 
Subject: RE: FAQs for new EO 

Thd (b) 5 I addition to FAQ 6 seems unnecessar, but seems like DPC feels strongly about including it. 

From: Kilberg, Andrew G - OSEC <KOHberg.Andrew.Gl;M„gov> 
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <Wo[fson.Jonathan,A ;doLgov>: Leen, Craig - OFCCP <Leenfraigi(4DOL.gov>; 
Swearingen, Brett A - OSEC <swearingen.brett.aii;dol..4ov>; Squitieri, Chad C - OSEC <squitieri .chad,c,i'tAa..40\>;
Taylor, Timothy J - SOL <TaN k)r,TimothiN Ta;dok;ov>; Mondl, Rachel E - OSEC <Mond LRachelEir;dok;ov>; Rose, 
Sharon A - SOL <Rose.Sharon.A,ii;dok;ov> 
Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 
(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S,_Dnartmnt of Labor 
202: b(6)

From: Wolfson, Jonathan A - ASP <Wolfsonionathian,A,i'r;dol,g ->
Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g,a;DOL,.go : Kilberg, Andrew G - OSEC <K IlbeN.Andrew.G, 
Swearingen, Brett A - OSEC <sweario:wen.brett.ai:/;dol.gov>; Squitieri, Chad C - OSEC <so Otieri .chad.c, i'r AoLgo ;
Taylor, Timothy J - SOL <TaN k)r,TimothiN Ta;dok;ov>; Mondl, Rachel E - OSEC <Mond IRachel.Eit;dok;ov>; Rose, 
Sharon A - SOL <Rose.Sharon. dokov> 
Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <LecuCrai.4,a;DOL,g(  > 
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <Wafson.Jonathan.A;(:/;doLgov>: Kilberg, Andrew G - OSEC 
<KO Hbep4,Andrew,G ii;doNo\>; Swearingen, Brett A - OSEC <swearint;en,bretta i'i;doL,4o\ ->; Squitieri, Chad C - OSEC 
<squitier.O.chad.Ca;doNov>: Taylor, Timothy J - SOL <MN or.TioroothA .La;doNov>; Mondl, Rachel E - OSEC 
<Mond IRachel  Fir ;doLov>; Rose, Sharon A - SOL <Rose.Sharon,A,a;doLoov> 
Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 
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Get Outlook for lOS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Wo[fson.Jonadlan.A,i:/;doLgov>: Kilberg, Andrew G - OSEC 
<KIIIN1.(, Aildrew,G,i'r;dotgov>: Swearingen, Brett A - OSEC <swearingen,bretta ,i:/;do,gov>: Squitieri, Chad C - OSEC 
<squitier.O .chad.c,i/;do.gov>: Taylor, Timothy J - SOL <MIA 1or.TormothvTa;dotgov>: Mondl, Rachel E - OSEC 
<Mond LRacheLE'a;doLgov>; Rose, Sharon A - SOL <Rose.Sharon,ka;doLoov> 
Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Wolfson, Jonathan A - ASP <Wolfsor.Jonathan,A u_ ;doL ov>
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <KO ber(r.Andrew.G,(4doL(rov>: Leen, Craig - OFCCP <Leen.Crai.g,(4DOL.gov>: 
Swearingen, Brett A - OSEC <swearingen brett.a,a;do[ gov>: Squitieri, Chad C - OSEC <suitieri chi td e ado gov>:
Taylor, Timothy J - SOL <TaN k)r,TimothiN Iii;doL,rov>: Mondl, Rachel E - OSEC <Mond LRacheLEit;dol.gov>: Rose, 
Sharon A - SOL <Rose.Sharon.A,i1;doLgov> 
Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate any thing significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <KOHberl:, Andrew Gi4d 
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Wafsonionadlan,A,i4doLgov>: Leen, Craig - OFCCP <Leenfraig,i4DOLgov>: 
Swearingen, Brett A - OSEC <swearingen.brett.zy6;dotgov>; Squitieri, Chad C - OSEC <scpitieri.chad.c doLgo\ ->; 
Taylor, Timothy J - SOL <Ta k)r Tanotb I ci pj «OV>: Mondl, Rachel E - OSEC <Mond LRachetEii;d(A goy>: Rose, 
Sharon A - SOL <Rose.Sharon.A, ;c1(  goy>
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
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b(6) 

From: Wolfson, Jonathan A - ASP <WoLfsonionathan,A,i1;d ->
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <KO Ube N.Aold rew.Gii;da.gov>: Leen, Craig - OFCCP <Leen.C raig, DOL..gov>:
Swearingen, Brett A - OSEC <swearingembrett.aii;dol,.4ov>: Squitieri, Chad C - OSEC <scouitieri ,chad,c,i'/Aok;ov>:
Taylor, Timothy J - SOL <TaN lor,Taonothv it;ckA ,L;ov>: Mondl, Rachel E - OSEC <Mond O RachoetEit;do,.4ov>: Rose, 
Sharon A - SOL <Rose, Sharon, A, ('-rdoL•ov> 
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jay 

From: Kilberg, Andrew G - OSEC <KOHberg,Andro G i'r;cicA „goy> 
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen,Crai   Swearingen, Brett A - OSEC <sweariaL;en,bretta it;cicA,L;o\>: 
Squitieri, Chad C - OSEC <sgaootoet.o .chad ,c,i1;cicA .gov>: Taylor, Timothy J - SOL <TaN km.,TO moth\ li/;dokrov>: Mondl, 
Rachel E - OSEC <Mondl Rachel Eit;dok;ov>: Rose, Sharon A - SOL <Rose ,Sharon,A,i1;doLgov> 
Cc: Wolfson, Jonathan A - ASP <WoOfson,Jonataan,A,i1;M,gov> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing eye haven't had ASP looped in. Jonathan, can you send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6) 
From: Leen, Craig - OFCCP <Leco,i,Crai.4, DOL,L;o  > 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearingen,lbretta dot.4ov>: Kilberg, Andrew G - OSEC 
<KO ber.4.Andrew.Gi:/;do..4ov>: Squitieri, Chad C - OSEC <squitieri ,chad,c,i'l;dol,.4ov>: Taylor, Timothy J - SOL 
<Tay tir.T.O moth. La;dokov>: Mondl, Rachel E - OSEC <Mond LRachel,E, (/;dokov>: Rose, Sharon A - SOL 
<Rose, Sharon ,A,a;do (rov> 
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 
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From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingoibrettaodot.4ov>; Kilberg, Andrew G - OSEC 
<KO Ube r.4 ,Andre w.6 it doll ..4o ->; Squitieri, Chad C - OSEC <squitieri .chad.c dol..4o\ ->; Taylor, Timothy J - SOL 
<MN kg.TO moth \ 1 o doll .L;ov>; Mondl, Rachel E - OSEC <Nlondll Rachel  .gov>; Rose, Sharon A - SOL 
<Rose, Sha root A, it;do krov> 
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

(b) 5 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swearingoibrett.a a;dot.4ov>; Kilberg, Andrew G - OSEC 
<K Ube rL; ,Andre w.6 it  ->; Squitieri, Chad C - OSEC <squitieri .chad.c itdol.L;o\ ->; Taylor, Timothy J - SOL 
<MN kg.TO moth \ 1 i'r;doll .L;ov>; Mondl, Rachel E - OSEC <Nlondll Rachel  E a dol  goy>: Rose, Sharon A - SOL 
<Rose, Sha root A, it;do Lgov> 
Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 
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From: Swearingen, Brett A - OSEC <sweari ngcn.bred.aii;doNov>
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen,Crai ;DOL..4o : Kilberg, Andrew G - OSEC <KOH)er.4.Andrew.Gi'r;dol..4ov>: Squitieri, 
Chad C - OSEC <scounier.O .chad.c'a;doLL;ov>; Taylor, Timothy J - SOL <MN for,TO moth\ T'c't;dok;ov>; Mondl, Rachel E -
OSEC <Vdondl Rachet Fit doNov>: Rose, Sharon A - SOL <Rose.Sharon.A,  doLgov>
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer! (b) 5 

From: Leen, Craig - OFCCP <Leen,Craiga;DOLL,  > 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <KO O ber.4 , And rew,G, i'r;doNov>: Squitieri, Chad C - OSEC <squ it Ocri .chiad.c,i1;doii4ov>: 
Taylor, Timothy J - SOL <TaN 1or,Tirnothv.J a d(A,L;ov>: Swearingen, Brett A - OSEC <slyearid.4ed.brettaitdo,.4ov>:
Mondl, Rachel E - OSEC <Mond LRache E:(:/;doLgov>: Rose, Sharon A - SOL <Rose .Sharon,A, (':/;dotgov> 
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <KOHbergAndrew.Git;M,gov> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.Crkri:/;DOL,L;ov>: Squitieri, Chad C - OSEC <scnonner.O .chad.c,i:/;do..4 Taylor, 
Timothy J - SOL <Ta k)r.TO moth\ , -M;dOL(nyv->; Swearingen, Brett A - OSEC <swearingen.brettai'a;dotgov>; Mondl, 
Rachel E - OSEC <Mondl Rachel EitdoNov>; Rose, Sharon A - SOL <Rose .Sharon.Xit doLgov>
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary* 
U.S. Department of Labor 
20 b(6) 
From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leenfrki,i'r:dokiov>: Squitieri, Chad C - OSEC <squ Ofieri .chad.e,i:/;doknw>: Taylor, Timothy 
J - SOL <TN kg,TO moth\ Iii;dokrov>: Swearingen, Brett A - OSEC <sr...  [wen, bretta, ii;do (Foy>: Mondl, Rachel E - 
OSEC <Vtondl RachetElmdat;ov>; Rose, Sharon A - SOL <Rose .Sharon.Aimdagov> 
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

DO L008323 



Andrew G. I. Kilberg 
Counselor to the Secretar 
U.S. Department of Labor 
202. b(6) 

From: Leen, Craig - OFCCP ,u;DOL.L,ov>
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO O ber(r. And rew.G, ('4dokrov>; Squitieri, Chad C - OSEC <so it Ocri .thad.c,('-/AoLgov>; 
Taylor, Timothy J - SOL <TaN kg,Timoth\ ,J a doLt4ov>; Swearingen, Brett A - OSEC <sweari nt;en. bretta dott;ov>; 
Mondl, Rachel E - OSEC <Mond LRachel Ei4doLgov>; Rose, Sharon A - SOL <Rose Sharron . A,i4dot  .4ov> 
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 
get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <KOHbergAndrew.Git;M„gov> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Craig,, ;DOL..4ov>; Squitieri, Chad C - OSEC <squitieri .chad.c,c't;dotgov>; Taylor, 
Timothy J - SOL <T'a. kg.Timoth..1i4da.gov>: Swearingen, Brett A - OSEC <sweari nge n bretta adot.  ov>: Mondl, 
Rachel E - OSEC Mond LRache E  i4doLgov>; Rose, Sharon A - SOL <Rose .Sharon ,N:(4doL (rov> 
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

From: Leen, Craig - OFCCP <Leen„Craltia,DO11.....dov>
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <squifierIchad.cAdoll.dov>; Taylor, Timothy J - SOL <-11ayllorTimatny.,..JAdoll.dov>; 
Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen. brett.a.Adoll.dov>; Mondl, Rachel E - OSEC <Mondll . achel1.1E.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov> 
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <sguiterIchad.c@doll.gov> 
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <11....een.CralgADO11.....dov>; Taylor, Timothy J - SOL <-11"aillorTimatnyJ@doll.dov>; 
Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen. brett.a.Adoll.dov>; Mondl, Rachel E - OSEC <Mondll . R achel1.1E.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov> 
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen Craig.@DO11.....dov>
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Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <TayllorTlimathy.J@doll.clov>; Kilberg, Andrew G - OSEC 
<Killber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearingen.bre.t.t.a@doll.gov>; Mondl, Rachel E -
OSEC <Moncill.Rachell. IEEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C -
OSEC <squited.chad.c@doll.gov>
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <TayllorTimathy.J doll.clov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Killber.g..Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<swearhgen.bretta.pdoll.qov>; Leen, Craig - OFCCP <Leen.CralgAIDO11....clov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE:Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC 
<squifiert chad.c@doll.clov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <IKIllberg.,pdidrew.GAdoll.gov> 
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearibon.bretta@doll.gov>; Leen, Craig - OFCCP 
<Leen.Crgig@IIDO11.....clov>; Taylor, Timothy J - SOL <ThyllorTimathyj@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEAdoll.ciov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.gov>; Squitieri, Chad C - OSEC 
<squifiert chad.c@doll.clov>
Subject: RE: FAQs for new EO 

I think this is biting_off too much for the initial FAQs. ; (b) 5 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S.,.D.es2art.m.er4 of Labor 
202 b(6) 

From: Swearingen, Brett A - OSEC <swearibcien.bretta doll.ciov>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <Leen.CraigAIDO11.....clov>; Taylor, Timothy J - SOL <11"ayllorTimathy,JAdoll.gov>; 
Mondl, Rachel E - OSEC <Mond11. 1fRachelLIEE@.doll.gov>; Rose, Sharon A - SOL <Rose.SharonAAdoll.gov>;
Squitieri, Chad C - OSEC <sgylitierli.chad.c@doll.gov>; Kilberg, Andrew G - OSEC <IKlillberg.AndiewGAdoll.qov> 
Subject: RE: FAQs for new EO 

(b) 5 
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From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <11....een.Craigpdoll.qcw>; Taylor, Timothy J - SOL <TayjorTimathy.„.J@doll.clov>; Mondl, 
Rachel E - OSEC <MondllRachelLIEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Squitieri, 
Chad C - OSEC <squihed.chad.cAdoll.gov>; Kilberg, Andrew G - OSEC <Kilber.g.Andrew.GAdoll.clov>
Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQs1.(P)A1 

(b) 5 

From: Leen, Craig - OFCCP <Leen„CralHgAIDO11.....,qov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearib.gpmbrett.,a@doll.lov>; Taylor, Timothy J - SOL 

  Mondl, Rachel E - OSEC <Mond11.,RachelLIEEPdoll.,gov>; Rose, Sharon A - SOL 
<Rose.,SharonApdoll.gov>; Squitieri, Chad C - OSEC <cipiteriLchad.cAdoll.,ciov>; Kilberg, Andrew G - OSEC 
<Kberg.Andiew.,GAdoll.,gov>
Subject: RE: FAQs for new EO 

As to the interplay_.between the RFI and the hotline, I'd sug_gpst the followirigj (b) 5 

b 
(b) 5 !. That's how we typically proceed and I believe it is a good model here 

as well. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearibgen.bretta doll.ciov>; Taylor, Timothy J - SOL 
<Tayllor- nmathy..J@doll.gov>; Mondl, Rachel E - OSEC <Mondll.RachelLIEE@dot clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.gov>; Squitieri, Chad C - OSEC <salyiteriLchad.c@doll.clov>; Kilberg, Andrew G - OSEC 
<Killber.g.Andiew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

It is a little complex. (b) 5 i
._.:_.... ... 

b 5 
i 

Craig E. Leen 
OFCCP Director 
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From: Swearingen, Brett A - OSEC <swearlIngen.brett.a@doll.dov> 
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <IllayllorTimotny.J@doll.clov>; Mondl, Rachel E - OSEC <MondII.Rachei. IIE@doll.gov>;
Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Squitieri, Chad C - OSEC <sgulItieri.chad.c@doll.clov>;
Kilberg, Andrew G - OSEC <KIllberg,Andrew.G.Adoll.dov> 
Cc: Leen, Craig - OFCCP 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <Tayllor.IIImotny.,JAdoll.dov> 
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearlIngen.brett.a@doll.gov>; Mondl, Rachel E - OSEC 
<MondtRachelLEAdol.ciov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@doll.clov>; Kilberg, Andrew G - OSEC <IKIIIIber.g.Andrew.GAdoll.clov> 
Subject: RE: FAQs for new EO 

Craig would disagree with 

(b) 5 
Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 

202._._._._._._._._._._. b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <swearlIngen.brett.a@doll.gov> 
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <MondII cloy>: Rose, Sharon A - SOL <IRose. Sharon.AAdol. cloy>: 
Squitieri, Chad C - OSEC <sgulItieri.chad.c ,doll.00v>; Taylor, Timothy J - SOL <Illayllor.IIImotny.Jadoll.dov>;
Kilberg, Andrew G - OSEC <KHber.2.Andrew.GAdoll.dov>
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC 
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearlInden.brett.aa,doll.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <sgultierli.chad.c@doll.dov>; Taylor, Timothy J - SOL 
<11byllor."IllImotnyJ@doll.dov>; Kilberg, Andrew G - OSEC <IKIIIIberg.Andrew.G@doll.clov>
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Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202); b(6)

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.dov>
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C - OSEC <squffied.chad.c@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rachet  UOV>; Taylor, Timothy J - SOL <-11avIlorTimothv.J doll.ciov>;
Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.dov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sciuten.chad.ca.doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E:@doll.dov>; Taylor, Timothy J - SOL <TayllorTimothy.J@doll.dov>; Kilberg, Andrew G - OSEC 
<Kilberg.,Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC <sweanngen.brettaAdoll.gov>
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <scigiten.chad.cAdoll.gov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondll.Rachet EAdoll.dov>; Taylor, Timothy J - SOL <-11ayllorTimothy.J@doll.dov>; 
Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<swearingen.bretta@doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. EAdoll.gov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <-11"ayllorTimathy.J@doll.dov>; Kilberg, Andrew G - OSEC 
<IKillberg.,Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweann.gen.bretta@doll.dov>; Squitieri, Chad C -
OSEC <squited. chad.c@doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AP,doll.dov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) b(6)

From: Taylor, Timothy J - SOL <Tayjorillmothy.JAdoll.gov>
Sent: Monday, September 28, 2020 2:37 PM 
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To: Kilberg, Andrew G - OSEC <Killbera.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<swearlingen. brett.a.Adoll.clov>; Squitieri, Chad C - OSEC <sgyillierli.chad.c@doll.gov> 
Cc: Rose, Sharon A - SOL <Rose. Sharon.A@doll. clov>; Mondl, Rachel E - OSEC <Mondll. Rachell. E  cloy>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o.201 b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <sweadngen. bret.t.a@doll.gov>; Squitieri, Chad C - OSEC 
<squified chad. cloy> 
Cc: Taylor, Timothy J - SOL <Thyjor. Timothy. J@doll. clov>; Rose, Sharon A - SOL <Rose. Sharon. A@doll. gov>; 
Mondl, Rachel E - OSEC <Mondll. Rachell. EAdoll.gov>
Subject: RE: FAQs for new EO 

,._._
File link:; 

b(5) ._._._._._._._._._,
b(5) ,._. 

Folder link:[ (5)

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

From: Swearingen, Brett A - OSEC <sweadngen. bretta@doll. coy> 
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <IKIllberq.Andrew.Gdoll.clov>; Squitieri, Chad C - OSEC 
<squified chad.  cloy>
Cc: Taylor, Timothy J - SOL <-11ayjorTimothy,J@doll.clov>; Rose, Sharon A - SOL <Rose. Sharon. A@doll. clov>; 
Mondl, Rachel E - OSEC <Mondll. Rachell. IE.Adoll.gov>
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.ciov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearingen. bretta@doll.ciov>; Squitieri, Chad C - OSEC 
<squified Chad. c@doll. cloy> 
Cc: Taylor, Timothy J - SOL <Tayjor. Timothy. J@doll. clov>; Rose, Sharon A - SOL <Rose. Sharon. A@doll. clov>; 
Mondl, Rachel E - OSEC <Mondll. Rachell. lEAdoll.gov>
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 
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Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6)

From: Swearingen, Brett A - OSEC <swearing.en.brett.a@dotdov> 
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Killberq.Andrew.Ga,doi.dov>; Squitieri, Chad C - OSEC 
<sguitierichad.c@dotclov>
Cc: Taylor, Timothy J - SOL <Tayior.Timothy.,Adotclov>; Rose, Sharon A - SOL <Rose.Sharon.A@dotdov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 
From: Kilberg, Andrew G - OSEC <Kiiberg.,Andrew.GAdotdov> 
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.CralgAIDO11.....dov>; Squitieri, Chad C - OSEC <sguitien.chad.c@dot cloy>
Cc: Swearingen, Brett A - OSEC <swearingen.brett.a@dotdov>; Taylor, Timothy J - SOL 
<Taylor.::Ijmo:thy.Ja,doll.qov>; Rose, Sharon A - SOL <Rose.Sharon.A@Aotdov>; Williams, Tina T - OFCCP 

b(6) 
SUbjett!-RETFROs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6) 

From: Leen, Craig - OFCCP <Leen„Craig.@DO11.....gov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguitieri.chad.c@doi. dov>
Cc: Kilberg, Andrew G - OSEC <Kiiberd.Andrew.Gdoi.dov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a@dotgov>; Taylor, Timothy J - SOL <Tayior.Timotlh.y.J@doi.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdotdov>; Williams, Tina T - OFCCP b

(6)Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
DOL008330 



(b) 5 

Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) Odoll.gov>
Sent: Monday, September 28, 2020-1'.53-PIVI----
To: Leen, Craig - OFCCP <ILeen.,CralI lIDO11.....,gov>; Bickerstaffe, Keir - SOL .......... b(6) hdoll.,clov>i:.-
Cc: Dankowitz, Beverly - SOLI b(6) pdoll.gov>; Davidson, Patricia J - OFCCP 

b(6) @dolhgov>';-cieunTussette-=  <C----bi6T---1' doll cloy>
SC115.16CM-TETA-ds for new EO 

Here you go. 

From: Leen, Craig - OFCCP <Leen CrailcalDO11... goy> 
Sent: Monday, September 28, 2020 1:46 PM 
To: Williams, Tina T - OFCCP . 11.gov.>; Bickerstaffe, Keir - SOL b(6) 
Cc: Dankowitz, Beverly - SOL b(6) doll.gov>; Davidson, Patricia J -bFCCP 

cloy>. a-ean,.-Lissetfe - OFCCP < b(6) 
Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) 
Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Keir - SOL 1- lgov>; Leen, Craig OFCCP <Leen CraLgAIDO11... goy> 
Cc: Dankowitz, Beverly - SOI b(6) pdoll.gov>
Subject: RE: FAQs for new EO 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL (b) 6 > 
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Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <11....een.CraigAIDO11.....gov>
Cc: Williams, Tina T - OFCCP 1----- 6(67----""pdotqov>; Dankowitz, Beverly - SOL 

b(6) lAdotgov>
Subject: RE: FAQs for new EO 

Craig, 
r i 

(b) 5
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. DepartmentofLabor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (2021 b(6) I Fax: (202) 693-5319 I r" ---------- Pdoi.qov4(§) 
Pronouns: h'Ofirii7fii-s 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„Craig.@IDO11.....gov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <gurtieri.chad.c ,doi.ciov>; Williams, Tina T - OFCCP 
1 b(6) i@dol„ cloy>: Seely, Christopher - OFCCP b(6) 

bc: Gaglione, -Robert J - OFCCP <Gaglione.Robert.J@dotgov>; Davidson, Patricia J - OFCCP 
Ddoi.gov>; Gean, Lissette - OFCCP bl.clov>; Dankowitz, Beverly - SOL 

b(6)   Bickerstaffe, Keir - SOL <I b(6) pdoi.ciov>; Taylor, Timothy J - SOL 
<'Tayjui--.1Trinimmz.:UTD:doll.gov> 
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
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From: Squitieri, Chad C - OSEC <sguiteriLchad.c@doll.gov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <Leen.CralgAIDO11.....qov>; Williams, Tina T - OFCCP s b(6) I, doll clov>; , . 
Seely, Christopher - OFCCP < b(6) -. doll.clov>
Cc: Gaglione, Robert J - OFCCP <Gqglione.Robert.JAdoll.qov>; Davidson, Patricia J - OFCCP 

'2,doll.qov>; Gean, Lissette - OFCCP <[-----L---f _,--------bll.qov>; Dankowitz, Beverly - SOL 
b( 6 ) 1pdoll.qov>; Bickerstaffe, Keir - SOL < U(O) 'p,doll.qov>; Taylor, Timothy J - SOL 

<Tayllort nmothy..J@doll.gov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen„Cral IIDOIL...c.jov>
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP 1._ b(6) gdoll.qov>; Seely, Christopher - OFCCP 

b(6) gov>
Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert.J@doll.gov>; Davidson, Patricia J - OFCCP 
.-.-------.6(ii.-------Tpdoll.qov>; Gean, Lissette - OFCCP i IL gov>; Squitieri, Chad C - OSEC 

<squifierichad.ca,doll.gov>; Dankowitz, Beverly - SOL oll.gov>; Bickerstaffe, Keir - SOL 
b(6) pdoll.gov>; Taylor, Timothy J - SOL <Tayllor.Timothy.JAdoll.gov>

<[ 13(.6)  _. 

i . . ._. ._. .. 
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2_020._10:5a.A.M, 

- OFCCP   Seely, Christopher - OFCCP 
b(6) doll.gov>

Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert doll.qov>; Davidson, Patricia J - OFCCP 
b(6)   Gean, Lissette - OFCCP c b(6) bdoll.gov>; Squitieri, Chad C - OSEC 
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<sguified.chad.c@doll.qov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Was oglon,_.pc 20210 
(202)[ b(6) (Phone) 
(202) 693-1304 (Fax) 
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From: 

To: 
CC: 
Sent: 
Subject: 

Mondl, Rachel E - OSEC </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=7D7773F42E1545E886E760B3CB4B19FB-
MONDL, RACH> 
Wolfson, Jonathan A - ASP 
Squitieri, Chad C - OSEC; Leen, Craig - OFCCP; Kilberg, Andrew G - OSEC 
10/6/2020 7:51:43 PM 
Re: FAQs for new EO 

Thanks. I don't think so. 

Get Outlook for iOS 

From: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A@dol.gov> 
Sent: Tuesday, October 6, 2020 7:37:20 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov> 
Cc: Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; 
Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.gov> 
Subject: RE: FAQs for new EO 

Here it is. Is there anyone else you would like me to share it with to confirm it goes on the website in the morning? 

Jw 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.E(a/dol.gov> 
Sent: Tuesday, October 6, 2020 6:56 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A(a/dol.gov> 
Cc: Squitieri, Chad C - OSEC <squitieri.chad.c(adol.gov>; Leen, Craig - OFCCP <Leen.Craig(a,DOL.gov>; Kilberg, 
Andrew G - OSEC <Kilberg.Andrew .G(adol.gov> 
Subject: FW: FAQs for new EO 

Jon, can ASP assist in cleaning up the FAQs for posting? We also need to change the unconscious bias question to the 
following: 

6. Does Executive Order 13950 prohibit unconscious bias or implicit bias training? 

Unconscious or implicit bias training is prohibited to the extent it teaches or implies that an individual, by 
virtue of his or her race, sex, and/or national origin, is racist, sexist, oppressive, or biased, whether 
consciously or unconsciously. 
Training is not prohibited if it is designed to inform workers, or foster discussion, about pre-conceptions, 
opinions, or stereotypes that people—regardless of their race or sex—may have regarding people who 
are different, which could influence a worker's conduct or speech and be perceived by others as 
offensive. 

From: Wolfson, Jonathan A - ASP <WoLCsonionathan,A,itA 
Sent: Wednesday, September 30, 2020 1:49 PM 
To: Swearingen, Brett A - OSEC <swea ngen.brett.a ir;dot ,L;ov>; Kilberg, Andrew G - OSEC 
<KIIM:(,,Andrew,Gi:/;dotgov>; Leen, Craig - OFCCP <Leen, Crai.4,i4DOLgov>; Squitieri, Chad C - OSEC 
<sci u it ieri chad cimdat;ov>; Taylor, Timothy J - SOL <TaN or.'11 mot In .Ji .ctdok;ov>; Mondl, Rachel E - OSEC 
<1laondl Rachel  Fit doLgov>; Rose, Sharon A - SOL <Rose. Sharon, A, it doLoov> 
Subject: RE: FAQs for new EO 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of the day. 
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J 

From: Wolfson, Jonathan A - ASP 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: SW earingen, Brett A - OSEC <swearingen.brettair;dot.4ov>: Kilberg, Andrew G - OSEC 
<KO Hber.4 ,Andrew,G,i'l;dot.4ov>: Leen, Craig - OFCCP <Leen,Crai.4,i4dot.4ov>: Squitieri, Chad C - OSEC 
<squitieri ,chad ,c, ('-rdoLgov>: Taylor, Timothy J - SOL ..T.  or,Tiorood-n ,J;c:WoLgov>: Mondl, Rachel E - OSEC 
<Mondl Rachet,E,  doLgov>; Rose, Sharon A - SOL <Rose.Sharon,A,  doLt4ov>
Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to go. We don't 
have to share our passback with OIRA, so we can take/leave the edits as we need to. 

J 

From: Swearingen, Brett A - OSEC <swearin.4en.bretta.ci;dot  .4ov> 
Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <KO bep4, And rew,G ii;dot. ov>; Wolfson, Jonathan A - ASP 
<WoLfsonionathan ,Ai'r;doLov>: Leen, Craig - OFCCP <Leen frai.4,i:/;DOLgov>: Squitieri, Chad C - OSEC 
<squitierO.chad.c,i4do,.4ov>: Taylor, Timothy J - SOL <MN k)r.Throotb Ta;doi.Liov>: Mondl, Rachel E - OSEC 
<NI.ondl RacheLE:a:dot,tiov>: Rose, Sharon A - SOL <Rose.SharonAit doLoov> 
Subject: RE: FAQs for new EO 

The (b) 5 addition to FAQ 6 seems unnecessary, but seems like DPC feels strongly about including it. 

From: Kilberg, Andrew G - OSEC <K tberg,And (1 „gov>
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <Wo1fsonionathan,A44dot..4ov>: Leen, Craig - OFCCP <Leen.C.rai.4, ('4DOL..4ov>., 
Swearingen, Brett A - OSEC <swearingen.brett.aii;dol..gov>: Squitieri, Chad C - OSEC <so Otieri .chad.c,i4da.gov>: 
Taylor, Timothy' J - SOL <TaN _or,TimothiN d(A   Mondl, Rachel E - OSEC <Mondl.Rachel.E a doi,Liov>: Rose, 
Sharon A - SOL <Rose. Sharon. A, it doL•gov> 
Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 
(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6)

From: Wolfson, Jonathan A - ASP <Wolfsor.Jonathan,A a d 1,g 
Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g,i:/;DOL..gov>: Kilberg, Andrew G - OSEC <Ko Ube N.Andrew ,G, 
Swearingen, Brett A - OSEC <swearingen.brett.aii;dol..4ov>: Squitieri, Chad C - OSEC <squitieri .chad.c,i4dok;ov>:
Taylor, Timothy' J - SOL <TaN or,TimothiN d(A,L;ov>: Mondl, Rachel E - OSEC <Mondl.Rachel.E a doi.Liov>: Rose, 
Sharon A - SOL <Rose. Sharon. X'a;doL,4ov>
Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 

From: Leen, Craig - OFCCP <Leen Cra  a,DOL it„ 
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Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <WoIfson.Jonathan. dok;oy>: Kilberg, Andrew G - OSEC 
<KO Hber.4 ,Andrew,G,a;dot.4ov>; Swearingen, Brett A - OSEC <sweario:r4en,brett.a , c''t;do.gov>; Squitieri, Chad C - OSEC 
<squitier.O .chad.c,it do..4ov>: Taylor, Timothy J - SOL <TaN kAlimoth\ .Tcr;dot.4oy>: Mondl, Rachel E - OSEC 
<Mond LRacheLE:a;M,2,ov>: Rose, Sharon A - SOL <Rose.Sharool,A,a;doLoov> 
Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook' for laS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Wo[fson.JonathanAdoLgov>: Kilberg, Andrew G - OSEC 
<KO Hben4,Andrew,G, 'r;dotgov>; Swearingen, Brett A - OSEC <swearingeoibretta,i'r;doLgov>; Squitieri, Chad C - OSEC 
<squitieri ,chad ,c,i-r;do.gov>: Taylor, Timothy J - SOL <Thy or,Tioroothy ,J;c:/;dotgov>: Mondl, Rachel E - OSEC 
<NIondl RacheLEit;doLgov>: Rose, Sharon A - SOL <Rose.Sharon,A,i1;doLoov> 
Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Wolfson, Jonathan A - ASP <VVoLfson Jonathan A a;d 2,ov>
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <MNT,-, ,Andrew.G a.;ciptPov>: Leen, Craig - OFCCP <Leenfrait; a;DOLgov>:
Swearingen, Brett A - OSEC <swearint;en.brett.a (/;ci(fl,gov>: Squitieri, Chad C - OSEC <so Otieri .chad.c (-/;(1(A,go\ ->:
Taylor, Timothy J - SOL <Thy k)r,Timothiy ➢ crda,rov>; Mondl, Rachel E - OSEC <-Niondf Rachel E cr;doLgov>; Rose, 
Sharon A - SOL <Rose.Sharon, A cr;doL;o\ -> 
Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate any--thing significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <KilbergAndrew.G'a;doLgov> 
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Woftson.Jonathan,A,i'r;doLgoy>: Leen, Craig - OFCCP <Leen.Crak;,i4DOLgov>: 
Swearingen, Brett A - OSEC <sweario:wen.brett.ai:/;dotgov>: Squitieri, Chad C - OSEC <so Otieri .chad.c,i'/A(A.gov>: 
Taylor, Timothy J - SOL <TaN k)r,TimothiN ,La;ci(A Mondl, Rachel E - OSEC <Mondf RacheLE:(1;dol.gov>: Rose, 
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Sharon A - SOL <Rose.Sharon.A,idok;ov> 
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S.,1)matImpt of Labor 
2021 b(6) 

From: Wolfson, Jonathan A - ASP <WoIfson,Jonathan,A,idot ->
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <KO Hberr4.And rew.G,i4doLf4ov>; Leen, Craig - OFCCP <Leen.Craig,i4DOIL...4ov>; 
Swearingen, Brett A - OSEC <swearinged.brett.ai:/;dot  .4ov>; Squitieri, Chad C - OSEC <squnierLehad.e,i'rAoLL;ov>;
Taylor, Timothy J - SOL <Mt\ k),r,TimothiN lir;doLL;ov>; Mondl, Rachel E - OSEC <MondJ.Rachel,Eidok;ov>; Rose, 
Sharon A - SOL <Rose.Sharon.A, a' ;dokov> 
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jay 

From: Kilberg, Andrew G - OSEC <KOHberg.Andrew.G,i-r;M„gov> 
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.( ra.O.444DOIL..4o ; Swearingen, Brett A - OSEC <swearin.4en.brett,a'a;doNov>:
Squitieri, Chad C - OSEC <squitierLehad.e,idoL•gov>: Taylor, Timothy J - SOL <Im km.,TO moth\ ,J,i4doL•gov>: Mondl, 
Rachel E - OSEC <Mond LRache LE,i4dAgov>; Rose, Sharon A - SOL <Rose.Sharon,k(4doL(rov> 
Cc: Wolfson, Jonathan A - ASP <WoIfson.Jonathan.A:a.dagov> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretar) 
U.S. Department of Labor 
2021 

From: Leen, Craig - OFCCP <Leen,Cra ;,a;DOL ->
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearingen.lbrettaidot.gov>; Kilberg, Andrew G - OSEC 
<KO ber.4.Andrew.6,i'r;doNov>; Squitieri, Chad C - OSEC <squitieri .chad.e,i'l;dot  .4ov>; Taylor, Timothy J - SOL 
<F a\ kg.TO moth. li:/;doLL;ov>; Mondl, Rachel E - OSEC <Mond IRacheLE,i4doLL;ov>; Rose, Sharon A - SOL 
<Rose,Sharon,Aa;doLgov> 
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
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(b) 5 
Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen.brettair;dol ,L;ov>; Kilberg, Andrew G - OSEC 
<K0 be. r(r,A ndrew G a dol,Loy>: Squitieri, Chad C - OSEC <squitieri .chad.c,i1;dol.gov>; Taylor, Timothy J - SOL 
<Fa\ lorli moth. li/;dol.,4ov>; Mondl, Rachel E - OSEC <Mondl.Rachel,Ei/;dol..4ov>; Rose, Sharon A - SOL 
<Rose, Sha ron, a;do Lgov> 
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

L._ 
(b) 5 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swearingen.lbrettair;dot.4ov>; Kilberg, Andrew G - OSEC 
<K0 llhL1.,Andrew.Gii;dO..4ov>; Squitieri, Chad C - OSEC <squitieri .chad.c,i1;dol..4ov>; Taylor, Timothy J - SOL 
<Fa\ kg.T0 moth. li:/;doll .L;ov>; Mondl, Rachel E - OSEC <Nlondll Rachel  E a dol  .4ov>; Rose, Sharon A - SOL 
<Rose,Sharon,kcr;dokrov> 
Subject: RE: FAQs for new EO 

Craig E. Leen 
OFCCP Director 

(b) 5 
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From: Swearingen, Brett A - OSEC <swearin.4en.brettaii;dot  .4ov> 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP lLeen,C rai.4,('/DO.L..4ov>; Kilberg, Andrew G - OSEC <KO be P4.And reW,G , crdol..4ov>; Squitieri, 
Chad C - OSEC <scpuitoeri.chad.c cicA ,4o\ ->; Taylor, Timothy J - SOL <Ta) or,TO moth) ,J i'r;dok;o\ ->; Mondl, Rachel E -
OSEC Mond<Mondl RachelEil;M.4ov>; Rose, Sharon A - SOL <Rose.Sharon.A,itdoLgov> 
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer (b) 5 

From: Leen, Craig - OFCCP <Leen,Crait; a;DOL,gov>
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <Rilbcp-r.AndrovG cricipt(rov>., Squitieri, Chad C - OSEC <sq.io it ieri cr;doLgov>.,
Taylor, Timothy J - SOL <TaN for,Timotb J a;dot..4o\ ->., Swearingen, Brett A - OSEC <swearin.4en.bretta a;dot..4o\ ->., 
Mondl, Rachel E - OSEC <Mond LRache cr;cla  goy>: Rose, Sharon A - SOL <Rose.Sharon,A c-r;doLL;ov>
Subject: RE: FAQs for new EO 

I proposed edits to FAQs I and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <KOHberg.Andrew.Git;M„gov> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP 1Lcen.Crai0:/;DOL..4ov>; Squitieri, Chad C - OSEC <squitieri .chad.c:(:/;dot.4ov>; Taylor, 
Timothy J - SOL <T r kg.TO moth. , ii;doLL;oN ->; Swearingen, Brett A - OSEC <sweari ngeoi.bretta  dot  L;o\ ->; Mondl, 
Rachel E - OSEC Mond IRachic itdoLL;ov>; Rose, Sharon A - SOL <Rose.Sharon.A,itdoLgov> 
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.TV61 - 1 
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From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Lecn,Crai.4,i'r.doL4ov>: Squitieri, Chad C - OSEC <squiti ri .chad.c,i:/;dok;ov>: Taylor, Timothy 
J - SOL <MN or,Tarnothv Ja;cioNov>; Swearingen, Brett A - OSEC <swearint;en,brettaa;doLgov>; Mondl, Rachel E - 
OSEC <Mondl RacheLE  do0_ .gov>: Rose, Sharon A - SOL <Rose .Sharon .A,  doLov>
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

b(6) 

From: Leen, Craig - OFCCP <Leen,Cra i a DOL  gov> 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO Hber.4 ,And rew,G,i4dok;ov>: Squitieri, Chad C - OSEC <scpu it Ocri .chad.c,ii;M„t4ov>: 
Taylor, Timothy J - SOL <TaN or,TimothiN a;cicA ,L;ov>: Swearingen, Brett A - OSEC <SIN-cad n.4en.bretta'a;do,.4ov>:
Mondl, Rachel E - OSEC <Mond...Rache ii;M.go\ ->; Rose, Sharon A - SOL <Rose.Sharon,A ii;ckA,L;o\ ->
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 

get these posted this evening? 

Get Outlook for lOS 

From: Kilberg, Andrew G - OSEC <KOHbefgAndro Gil;M,.gov>
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Crai.4,i'r;DOL..4ov>: Squitieri, Chad C - OSEC <squitieri .chad.c,i:/;dot.4ov>: Taylor, 
Timothy J - SOL <Ta  or.TO moth\ Jicr;doL.40-\:>; Swearingen, Brett A - OSEC <swearingen.brettala;doNov>; Mondl, 
Rachel E - OSEC <Mond LRachelEitdoNov>; Rose, Sharon A - SOL <Rose .Sharon.A,it doh gov> 
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.: b(6) 

From: Leen, Craig - OFCCP <Leen„CralHgADO11.....qov> 
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sguifierIchad.c@doll.gov>; Taylor, Timothy J - SOL <TayllorTimothy.d@doll.qov>; 
Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.UOV>; Swearingen, Brett A - OSEC 
<swearibgen. brett. a.pdoll.gov>; Mondl, Rachel E - OSEC <Mondll . Rachel . IEE@dol . gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.gov> 
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <sgulterIchad.c(W,doll.00v>
Sent: Monday, September 28, 2020 4:28 PM 

DOL008341 



To: Leen, Craig - OFCCP <11...een.CraLgAIDO11... dov>; Taylor, Timothy J - SOL <Tayllor Tilmotny.Adoll gov>;
Kilberg, Andrew G - OSEC <Kliberg Andrew GAdoll dov>; Swearingen, Brett A - OSEC 
<sweanngen brett a@doll clov>; Mondl, Rachel E - OSEC <Mondll Rachell IE.Adol dov>; Rose, Sharon A - SOL 
<Rose Sharon AAdoll.gov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen„Cralg.@IDO11.....gov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <TayllorTimothy.J@doll.clov>; Kilberg, Andrew G - OSEC 
<Kilberg.,Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweanngen.bretta@doll.gov>; Mondl, Rachel E -
OSEC <Mondll.RachelLIE.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C -
OSEC <squited.chad.cAdolhoov>
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <TayllorTimothy.JAdoll.clov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Killberg.AndrewGAdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen.bretta@doll.clov>; Leen, Craig - OFCCP <Leen.Craig@IIDO11....clov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.clov>; Squitieri, Chad C - OSEC 
<sguiten.chad.c ,doll.dov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <IKlillbergAndrew.GAdoll.dov> 
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <sweadhcien.bretta@doll.dov>; Leen, Craig - OFCCP 
<Leen.Crakl@,11DO11.....dov>; Taylor, Timothy J - SOL <-11"ayllorTimothy.J doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.clov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.dov>
Subject: RE: FAQs for new EO 

I think this is bitin_g. off too much for the initial FAQs. 415 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6)
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From: Swearingen, Brett A - OSEC <swearibgen.brettaAdoll.dov>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <ILeen.CraigplIDO11.....gov>; Taylor, Timothy J - SOL <-11"aillorTimothyJ@doll.gov>; 
Mondl, Rachel E - OSEC <Mond11.Rachell. lE.Adoll.gov>; Rose, Sharon A - SOL <RoseSharonApdoll.dov>;
Squitieri, Chad C - OSEC <sgpited.chad.cAdoll.gov>; Kilberg, Andrew G - OSEC <KilbeEg.Andiew.GAdoll.dov>
Subject: RE: FAQs for new EO 

(b) 5 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <Leen.Cralcipdoll.qcw>; Taylor, Timothy J - SOL <TayjorTimothy .J@doll.dov>; Mondl, 
Rachel E - OSEC <Mond11RachelLIE.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Squitieri, 
Chad C - OSEC <squffieh.chad.c@doll.dov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.dov>
Subject: RE: FAQs for new EO 

._._._._., 
This is pretty_nuanced. If we're qping_.to proceed this way, I think we should add more detail to the FAQs _(b),5._ 

(b) 5 L._ 
From: Leen, Craig - OFCCP <11....een„CraiHgAIDO11.....dov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearhgen.brett.a@doll.gov>; Taylor, Timothy J - SOL 
<Tayllort nmothy.Jgdoll.dov>; Mondl, Rachel E - OSEC <Mondll.Rachet IE. doll.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <scipiteriLchad.cAdoll.dov>; Kilberg, Andrew G - OSEC 
<Kberg.Andiew.GAdoll.gov>
Subject: RE: FAQs for new EO 

,.Asio_th.einter.alay_b_etw_e.en.ltte._11E.L.and.tha.hottine_.1:_d_suaa.eattlaa.follpwirta.i 

b 5 
lboy5 

(b) 5 i That's how we typically proceed and I believe it is a good model here • 
L'a •Vier-

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <sweadngen.brett.aAdoll.dov>; Taylor, Timothy J - SOL 
<Tayllor-nmothy..J@doll.dov>; Mondl, Rachel E - OSEC <Mondll.Rachet E@dotclov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <sapiterli.chad.c@doll.dov>; Kilberg, Andrew G - OSEC 
<Killberg.Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

DOL008343 



It is a little complex; (b) 5 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <swearibgen.bretta@doll.cov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <-11byllorTirnothy.Ja,doll.ciov>; Mondl, Rachel E - OSEC <MondII.Rachet EAdoll.gov>;
Rose, Sharon A - SOL <Rose.Sharon.AAdoll.ciov>; Squitieri, Chad C - OSEC <scpitertchad.c@doll.clov>;
Kilberg, Andrew G - OSEC <Kilber.2.Andrew.GAdoll.gov>
Cc: Leen, Craig - OFCCP <11....een.CralgAIDO11.....qov>
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TayllorTimothy.Ja,doll.ciov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <sweahrgen.bret.t.a@doll.qov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE.Adoll.qov>; Rose, Sharon A - SOL <Rose.Sharon.P,Adoll.gov>; Squitieri, Chad C - OSEC 
<squified.chad.c@doll.clov>; Kilberg, Andrew G - OSEC <Kilber.g.Andrew.GAdoll.clov>
Subject: RE: FAQs for new EO 

Craig would disggree with that] (b) 5 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 2021 b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweahncien.brettaa,doll.gov>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Moncill.RachelLIEEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdol.clov>;
Squitieri, Chad C - OSEC <sgyited.chad.c@doll.cov>; Taylor, Timothy J - SOL <TayllorTimothyj@doll.clov>;
Kilberg, Andrew G - OSEC <Killber.2.Andrew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
DOL008344 



Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <MondII.Rachell.  
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearilngpn.brett.a@doll.qov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.qov>; Squitieri, Chad C - OSEC <sgOtleril.chad.c@doll.qov>; Taylor, Timothy J - SOL 
<TavIloCrilmothy.J©doll.qov>; Kilberg, Andrew G - OSEC <IKillIberq.Andrew.Gadoll.qov>
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) b(6) I 

From: Swearingen, Brett A - OSEC <swearilngen.brettapdoll.qov> 
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qov>; Squitieri, Chad C - OSEC <sguiltilerl.chad.c@doll.qov>; 
Mondl, Rachel E - OSEC <Mondll.Rachel. lEl.Adoll.qov>; Taylor, Timothy J - SOL <TayllorTilmothy.Jadoll.qov>;
Kilberg, Andrew G - OSEC <KHber.R.Andrew.GAdoll.qov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC   Mondl, Rachel E - OSEC 
<Mondll.Rachell.E@doll.qov>; Taylor, Timothy J - SOL <ThyllorTilmothy.j@doll.clov>; Kilberg, Andrew G - OSEC 
<IKillIber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearilngen.bratta@doll.qov> 
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sguiltileril.chadc@doll.gov> 
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondll.Rachell.E.Adoll.gov>; Taylor, Timothy J - SOL <TayllorTilmathy. JAdoll.clov>;
Kilberg, Andrew G - OSEC <KilberaAndrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<swearilngen.brett.a.pdoll.qov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. EAdoll.gov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <TgyllorTilmathyjAdoll.ciov>; Kilberg, Andrew G - OSEC 
<IKillIber.g.,Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearilngen.bretta@doll.gov>; Squitieri, Chad C -
OSEC <squiltileril.chad.c@doll.qov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.ciov>
Subject: RE: FAQs for new EO 

I'm looking now. 
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Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Dqpprtment of Labor 
(202) [. b(6) 

From: Taylor, Timothy J - SOL <TayllorillmotnyjAdoll.clov>
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Kliber.a.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<swearIngen.brett.a.pdoll.clov>; Squitieri, Chad C - OSEC <sgyirtileftchadc@doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Mondl, Rachel E - OSEC <Mondll.FRachell.E  doll.clov>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. QeDariment.of I a  laa._ 
o. 201._ b(6) 

This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearingen.bret.t.a@doll.dov>; Squitieri, Chad C - OSEC 
<squified.chad.c ,doll.dov>
Cc: Taylor, Timothy J - SOL <-11byjor.Timothy.J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rachell. lE.Adoll.gov> 
Subject: RE: FAQs for new EO 

b(5) b(5) 

b(5) b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202i, b(6) 

From: Swearingen, Brett A - OSEC <sweadn.gen.hrettaAdoll.gov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <Kilberq.Andrew.Gdoll.dov>; Squitieri, Chad C - OSEC 
<squified.clhad.c@doll.dov>
Cc: Taylor, Timothy J - SOL <-11byjor.Timothy.J@doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mond11. 1fRachell . 1E.Adoll.gov> 
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.dov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearibgen.bret.t.a@doll.gov>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.clov>
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Cc: Taylor, Timothy J - SOL <TayllorTimothy.,Adoll.,clov>; Rose, Sharon A - SOL <Rose.,Sharon.,AAdoll.,ciov>;
Mondl, Rachel E - OSEC 
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S.,.Deaartrnept of Labor 
202. b(6) 

From: Swearingen, Brett A - OSEC <sweannqen.bret.t.a doll.00v>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.gov>; Squitieri, Chad C - OSEC 
<sguifierichad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <TayllorTimothy.,)Adoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.gov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5)
From: Kilberg, Andrew G - OSEC <KHberg.Anrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.Craki@JDO11.....gov>; Squitieri, Chad C - OSEC <sguiten.chad.c doll„ciov>
Cc: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.gov>; Taylor, Timothy J - SOL 
<Tayilor-nmothy.,.J@doll.qov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Williams, Tina T - OFCCP 

b(6) PdOl „C.)0V>

Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021____ND___ 

From: Leen, Craig - OFCCP <Leen„Cralg@IDO11.....gov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguffien.chad.c@doll.gov>
Cc: Kilberg, Andrew G - OSEC <Killberg..Andrew.GAdoll.clov>; Swearingen, Brett A - OSEC 
<swearlhgen.bretta@doll.clov>; Taylor, Timothy J - SOL <11"y.lor.TimatIray@doll.qov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.qov>; Williams, Tina T - OFCCP b(6) Ndoll.gov>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 
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(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP < b(6) 0doll.,dov>
Sent: Monday, September 28, 202O1:53 PM , 
To: Leen, Craig - OFCCP 4 Bickerstaffe, Keir - SOL 4,...........12(.9.......... dot,cloy> 
Cc: Dankowitz, Beverly - s' b(6) Ndoll.qoy>; Davidson, Patricia J - OFCCP 
1-------;-(ir -------Vdoll.,qovr(-3-eanTurss-erre--urt,CP <1 ----b-(e--C ---ldoll.,qov>
Subject: RE: FAQs for new EO L.

Here you go. 

From: Leen, Craig - OFCCP <Leen raftalIDOI.....dov>
Sent: Monday, September 28, 2020 1:46 PM 
To: Williams, Tina T - OFCCP <I 1)1.cloy>; Bickerstaffe, Keir - SOL <L b(6) pdoll.,clov>
Pc_:_.Danisowiti,_aeyerly - SOL b(6) pdoll.clov>; Davidson, Patricia J - OFCCP 

b(6) pdoll.,gov>; aean, Lissette - OFCCP 1 b(6) (Joll.,clov>_____________. 
Subject:-RETF7-kUt for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP 1 b(6) pdoll goy> 
Sent: Monday, September 28, 2020 1:10 PM 

DOL008348 



To: Bickerstaffe, Keir - SOL 111. . ov>; Leen, Craig - OFCCP <Leen.CraigpliDO11.....noy>
Cc: Dankowitz, Beverly - SOL b(6) Ddoi.cov>
Subject: RE: FAQs for new EO 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL < b(6) 
Sent: Monday, September 28, 202O 1:04 PM 
To: Leen, Craig - OFCCP <Leen.CraigpliDO11.....cov>
Cc: Williams, Tina T - OFCCP b(6) pdoll.gov>; Dankowitz, Beverly - SOL 

b(6) 0,doi.cov>
Subject: RE: FAQs for new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202); b(6) I Fax: (202) 693-5319 I b(6) Tdoi coy 
Pronouns: hbmrrnm-is---

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„Craig.@liDO11.....gov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <sg.pitieri.chad.c@doi.cov>; Williams, Tina T - OFCCP 

b(6) W,dotclov>; Seely, Christopher - OFCCP < b(6)L._ 
Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert.J@doCcio-v •DaVICTSWP'atricia J - OFCCP 

Idoi.gov>; Gean, Lissette - OFCCP ),11.qov>; Dankowitz, Beverly - SOL 
b(6) pdoll.,clov>; Bickerstaffe, Keir - SOL b(6) Oci.clov>; Taylor, Timothy J - SOL 

Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
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Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <sgyliteriLchad.cAdoll.gov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <Leen.CraigAIDOll_..qov>; Williams, Tina T - OFCCP t(6) 0,doll.clov>;
Seely, Christopher - OFCCP <?i b(6) pdoll.qov> ._. 

Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert.JAdoll.qov>; Davidson, Patricia J - OFCCP 
doll.qov>; Gean, Lissette - OFCCP L. /&‘ 1011.clov>; Dankowitz, Beverly - SOL 

13(6) , doll.qov>; Bickerstaffe, Keir - SOL uko) a?,doll.clov>; Taylor, Timothy J - SOL 
<Tayllor.-nmathy.-jgdoll.ciov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <1...een„CraLgAIDOIL...gov>
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP   Seely, Christopher - OFCCP 

Lc:-Ci0gb0rce.,-R0liert J - OFCCP <aulione.Robert.JAdoll.gov>; Davidson, Patricia J - OFCCP 
(b) 6 Gean, Lissette - OFCCPI pll.gov>; Squitieri, Chad C - OSEC 

<squifierichad.c@doll.gov>; Dankowitz, Beverly - SOL b(6) iAdoll.qov>; Bickerstaffe, Keir - SOL 
(b) 6 I>: Taylor, Timothy J - SOL <layllor. ilmothy,.JAdoll.gov>L._ 

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
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To: Williams, Tina T - OFCCP <i b(6) Odoll.ciov>; Seely, Christopher - OFCCP 
‹ .1 13(61 pdoll.gov> -- 
CC: Gaglione, Robert J - OFCCP <Gq.glione.Robert.J@dolLoov>;Davigson, Patricia J - OFCCP 

b(6) : ,doll.gov>; Gean, Lissette - OFCCP b(6) pdoll.gov>; Squitieri, Chad C - OSEC , , 
<squified.chad.c@doll.clov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) L ._. !?n_._._._(Phone) 
(202) 693-1304 (Fax) 

DOL008351 



From: Wolfson, Jonathan A - ASP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=C933D3C8E9624D7092E25B4A2B47F4CF-WOLFSON, JO> 

To: Leen, Craig - OFCCP; Mondl, Rachel E - OSEC 
CC: Squitieri, Chad C - OSEC; Kilberg, Andrew G - OSEC 
Sent: 10/6/2020 7:42:08 PM 
Subject: RE: FAQs for new EO 
Attachments: DOL-OFCCP EO 13950 FAQs Final.docx 

Please use this version which contains 2 additional nits from the EOP review that had not made it into the prior version. 

Thanks everyone 

Jw 

From: Leen, Craig - OFCCP <Leen.Craig(aDOL.goy> 
Sent: Tuesday, October 6, 2020 7:41 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A(a/dol.goy>, Mondl, Rachel E - OSEC <Mondl.Rachel.E(a/dol.goy> 
Cc: Squitieri, Chad C - OSEC <squitieri.chad.c(a,dol.gov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.G(a/dol.gov> 
Subject: RE: FAQs for new EO 

Once you receive confirmation from OIRA, please let me know and have OFCCP Policy post. 

From: Wolfson, Jonathan A - ASP <Wo~. soot,..Vonat_han.A_a dc.L.4ov> 
Sent: Tuesday, October 06, 2020 7:37 PM 
To: Mondl, Rachel E - OSEC <Mond l.RachelEitdoLgov> 
Cc: Squitieri, Chad C - OSEC <squitieri .chad.c,i'r;doLoov>; Leen, Craig - OFCCP <Leen,Crai  i'r;DOL,gov>; Kilberg, 
Andrew G - OSEC <K Ube pg,And rew,GitdoLgov> 
Subject: RE: FAQs for new EO 

Here it is. Is there anyone else you would like me to share it with to confirm it goes on the website in the morning? 

Jw 

From: Mondl, Rachel E - OSEC <Mond RacheLE:(tdol.gov> 
Sent: Tuesday, October 6, 2020 6:56 PM 
To: Wolfson, Jonathan A - ASP <WoOfson.Jonathan,A,itdoLgov> 
Cc: Squitieri, Chad C - OSEC <squitieri .chad.c,itdoLoov>; Leen, Craig - OFCCP <Leen,Crai.4,i'r;DOL,gov>; Kilberg, 
Andrew G - OSEC <KO lbe  , And rew,G a;doLgov>
Subject: FW: FAQs for new EO 

Jon, can ASP assist in cleaning up the FAQs for posting? We also need to change the unconscious bias question to the 
following: 

6. Does Executive Order 13950 prohibit unconscious bias or implicit bias training? 

Unconscious or implicit bias training is prohibited to the extent it teaches or implies that an individual, by 
virtue of his or her race, sex, and/or national origin, is racist, sexist, oppressive, or biased, whether 
consciously or unconsciously. 
Training is not prohibited if it is designed to inform workers, or foster discussion, about pre-conceptions, 
opinions, or stereotypes that people—regardless of their race or sex—may have regarding people who 
are different, which could influence a worker's conduct or speech and be perceived by others as 
offensive. 
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From: Wolfson, Jonathan A - ASP <Woifsonionathan,A,i1;M ->
Sent: Wednesday, September 30, 2020 1:49 PM 
To: Swearingen, Brett A - OSEC <s\vearing,en.brettair;dot.gov>: Kilberg, Andrew G - OSEC 
<KO ber.4,Andrew,G,i'l;dot.4ov>: Leen, Craig - OFCCP <Leen.Crai.4,i4DOL..4ov>; Squitieri, Chad C - OSEC 
<squitier.O .chad.c,i1;do,.4ov>; Taylor, Timothy' J - SOL <TaN k)r.Throotb . ;dot.4ov>: Mondl, Rachel E - OSEC 
<Nlondl RacheLE'adoLgov>: Rose, Sharon A - SOL <Rose.Sharon,A, doLoov> 
Subject: RE: FAQs for new EO 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of the day. 

Jw 

From: Wolfson, Jonathan A - ASP 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <swearingen.brettair;dot.4ov>: Kilberg, Andrew G - OSEC 
<KOHber.4,Andrew,Gii;dot.4ov>: Leen, Craig - OFCCP <Leen,Crai.4, ('4dokov>: Squitieri, Chad C - OSEC 
<squitier.O .chad.c ii;dcd, o\ ->; Taylor, Timothy J - SOL <TaN kA.TimothA .a;dot  4c)\ ->; Mondl, Rachel E - OSEC 
<Mond LRacheLE, it;doLgov>: Rose, Sharon A - SOL <Rose.Sharon,k:a;doLoov> 
Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to go. We don't 
have to share our passback with OIRA, so we can take/leave the edits as we need to. 

Jw 

From: Swearingen, Brett A - OSEC <sweario:r4en,brettaii;doN(  > 
Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <KO HbeN. And rew.G, i'l;c1(A goy>: Wolfson, Jonathan A - ASP 
<Woifsmionathan,A,i/;dokiov>: Leen, Craig - OFCCP <Leen frai.4,i:/;DOL   Squitieri, Chad C - OSEC 
<squitier.O .chad.c,i1;do,gov>: Taylor, Timothy J - SOL <TaN or.TioroothA Ta;dotgov>: Mondl, Rachel E - OSEC 
<Mond LRacheLE'ado Aiov>: Rose, Sharon A - SOL <Rose.Sharool,A doLoov> 
Subject: RE: FAQs for new EO 

The! (b) 5 ;addition to FAQ 6 seems unnecessary, but seems like DPC feels strongly about including it. 

From: Kilberg, Andrew G - OSEC <K Hber ,And e G 
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <WafsonionathanAir;dokiov>: Leen, Craig - OFCCP <Leen.C. rait-4 ,i4DOL.f4ov>.,
Swearingen, Brett A - OSEC <swearingen.brett.aii;doNov>: Squitieri, Chad C - OSEC <squitieri .chad.c,i'/AoNov>:
Taylor, Timothy' J - SOL <TaN lor,Tonuothv.J it;cicA   Mondl, Rachel E - OSEC <MondJ.RacheLEit;d(A..4ov>: Rose, 
Sharon A - SOL <Rose. Sharon. A, a;dokov>
Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 
(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

2°1 b(6) 

From: Wolfson, Jonathan A - ASP <Wafsonjonathan.Awd .4o\ ->
Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen.Craig,tt;DOLgov>: Kilberg, Andrew G - OSEC <Ki berg,Andrevtip.Glr;dol.g >: 

DO L008353 



Swearingen, Brett A - OSEC <s\yearingen.bretIa do[..46v>., Squitieri, Chad C - OSEC <squitieri .chad.c,i'r.dokr,ov>.,
Taylor, Timothy J - SOL <TaN lor,TionothN   Mondl, Rachel E - OSEC <Mondl.RacketEitdo,L,,ov>., Rose, 
Sharon A - SOL <Rose.Sharon.N'a.dag,ov> 
Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <Leen,( rai.4, DOILL;o  > 
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <WoIfson.Jonathan dok;ov>: Kilberg, Andrew G - OSEC 
<KO Hber$4,Andrew,G, i'r;dot  f4ov>; Swearingen, Brett A - OSEC <swearinf4en,brettai:/;doL4ov>; Squitieri, Chad C - OSEC 
<squitier.O .chad .c,it do ,L;o\:>; Taylor, Timothy J - SOL <MN k)r.Throotb . ;dot.4ov>; Mondl, Rachel E - OSEC 
<Mond RacheLEit ckA,2,6y>; Rose, Sharon A - SOL <Rose.Sharon,A,a; doLoov> 
Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for lOS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <WoIfson.Jonathan.A,i'r;doLgoy>: Kilberg, Andrew G - OSEC 
<KO Hbew ,Andrew,G,i'l;dot.4ov>; Swearingen, Brett A - OSEC <sweariowen,brettai:/;do,gov>; Squitieri, Chad C - OSEC 
<squitieri ,chad c a;dol gov>: Taylor, Timothy J - SOL <T:a. k)r,Tilrooth Trndotgov>; Mondl, Rachel E - OSEC 
<Mondi,Rachel,E, i'r;dol,gov>; Rose, Sharon A - SOL <Rose.Sharon,ka;dolLoov> 
Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Wolfson, Jonathan A - ASP <WoLkon.Jonathan.Nit do,.;ov> 
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <KiNp.Andrew.G:a;dotoov>; Leen, Craig - OFCCP <Leen.Cra.O.g, a;DOIL.gov>;
Swearingen, Brett A - OSEC <s\N-eario:wen.brett.a i'i;dotgo\ ->; Squitieri, Chad C - OSEC <squitieri .chad.c 
Taylor, Timothy J - SOL <Tavior,Timotb Iii;dokrov>; Mondl, Rachel E - OSEC <Mond RachetEitdolgov>; Rose, 
Sharon A - SOL <Rose. Sharon, A, i'r;c1(Agov> 
Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 
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We're still waiting on OPM, but don't anticipate an)-thing significant from them. 

Thanks 

Jay 

From: Kilberg, Andrew G - OSEC <KOHbetg,Andro Gir;M„gov>
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Woftson.Jonathan,A,c:/;doLtrov>: Leen, Craig - OFCCP <Leen.Cranr ,i4DOL.t4ov>; 
Swearingen, Brett A - OSEC <swearid.4ed.brett.ai4dol..4ov>; Squitieri, Chad C - OSEC <squotoeri.ehad.c 
Taylor, Timothy J - SOL <TriN k)r,TimothiN Ta;dok;ov>; Mondl, Rachel E - OSEC <Mond Rachel.Eirdo ov>; Rose, 
Sharon A - SOL <Rose.Sharon.A, -a;dokov> 
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

b(6) 
From: Wolfson, Jonathan A - ASP <WoLCsonionathan.A4rA tgov>
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <KO R)er.4.And rew.G,i4doLL;Ov>; Leen, Craig - OFCCP <Leen.CraiLri:/;DOL..4ov>; 
Swearingen, Brett A - OSEC <sweario:wen.brett.ai:/;dol.gov>; Squitieri, Chad C - OSEC <squitieri .ehad. ;doLgov>; 
Taylor, Timothy J - SOL <TriN k)r,Timoth\ J;(-/AoNov>; Mondl, Rachel E - OSEC <Mond Rachel.EadoNov>; Rose, 
Sharon A - SOL <Rose.Sharon.A ir;doNov>
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jay 

From: Kilberg, Andrew G - OSEC < OHberg.Andew.G -a;M„gov> 
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <LeenCrai.4,a;DOL..4ov>; Swearingen, Brett A - OSEC <swearin.4enbrett.ailda.4ov>.
Squitieri, Chad C - OSEC <sun 0fieri.chad.c,irdoLL;0v>; Taylor, Timothy J - SOL <TaN kir,TO moth\ ,1i4dok;ov>: Mondl, 
Rachel E - OSEC Mond IRachetEit.dA.4ov>; Rose, Sharon A - SOL <Rose.Sharon.A,i1;doLgov> 
Cc: Wolfson, Jonathan A - ASP <Woftson.Jonathan,Vadagoy> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.! b(6)
From: Leen, Craig - OFCCP <Leen.Cranr,a;DOL.gov> 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <SWearingen.brettaidolgov>; Kilberg, Andrew G - OSEC 
<Kilber“Addrew.Gdoll .gov>; Squitieri, Chad C - OSEC <squitieri .chad.c r'i;doli.gov>; Taylor, Timothy J - SOL 

DO L008355 



<TaN kn,T0 moth\   Mondl, Rachel E - OSEC <Mond LRachetEidag( Rose, Sharon A - SOL 
<Rose. Sha root A,a;doLgov>
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen.lbrett.aidot.go\->; Kilberg, Andrew G - OSEC 
<K0 berg,Andrew.Ga;dO  goy>: Squitieri, Chad C - OSEC <squitieri chad.c,a;dol.go\->; Taylor, Timothy J - SOL 
<MN kg.T0 moth\ la;doll .gov>; Mondl, Rachel E - OSEC <Mond L Rachel  Ea;doll .gov>; Rose, Sharon A - SOL 
<Rose. Sharon,AdoLgov> 
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

(b) 5 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swalriolgcol.brt2tt.aa,dol .'40\  >; Kilberg, Andrew G - OSEC 
<IK0H)t2r,r.Andro\ -.Ga,dO go\  >; Squitieri, Chad C - OSEC <squitit2ri chad.c,a,dol.go\  >; Taylor, Timothy J - SOL 
<MN kg.T0 moth\ 1 a doll go  >; Mondl, Rachel E - OSEC <Vdondll Rachit2  >; Rose, Sharon A - SOL 
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<Rose,Sharon,kir;doLgov> 
Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <sweari n.4en.brett.aii;dot  .4ov> 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g:(:/;DOL..gov>; Kilberg, Andrew G - OSEC <KOH)eN.Andrew.G,i'r;dol..gov>: Squitieri, 
Chad C - OSEC <squitier.O .chad.c,a;dcA ,4ov>: Taylor, Timothy J - SOL <TIN for ,TO moth\ ,Ii:/;dok;ov>: Mondl, Rachel E -
OSEC Mond<Mondl RachetEi'l;doLgov>: Rose, Sharon A - SOL <Rose.Shaon,Ai'r;doLov> 
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer! (b) 5 

From: Leen, Craig - OFCCP <LeenCrai.4,i/DOL,L, ->
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <KO I ber.4,Andrew,G'a;doL.4ov>: Squitieri, Chad C - OSEC <squitieri .chad.Co;doLgov>:
Taylor, Timothy J - SOL <TaN km..Timoth\ doL.4ov>: SWearingen, Brett A - OSEC <swearin.4en.brettait dot.4ov>: 
Mondl, Rachel E - OSEC <Mond IRachetEi'l;doLgov>: Rose, Sharon A - SOL <Rose.Sharon,A,i'r;dot  .4ov>
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <Kljberr Andrew G a'd I 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen Crai.4 a;DOIL   Squitieri, Chad C - OSEC <schootocri chad c a;d(fl  .4( >: Taylor, 
Timothy J - SOL <TaN Ior TO moth\ J a;cicfl  Swearingen, Brett A - OSEC <swearingen brctt a a;ckfl   Mondl, 
Rachel E - OSEC <MondJ Rachel E a;cfl  .4o\ ->: Rose, Sharon A - SOL <Rose Shao.on A,a;doI go\ -> 
Subject: RE: FAQs for new EO 
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Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen,Crai.4,i'OoLgov>: Squitieri, Chad C - OSEC <squ Otieri .chad.c,i'r;doLgov>; Taylor, Timothy 
J - SOL <Tat\ torTO moth\ dot .4ov>; Swearingen, Brett A - OSEC <swearOw4en,brett, doLgov>; Mondl, Rachel E - 
OSEC Mond<Mondt Rachel Fir ; doLL;ov>; Rose, Sharon A - SOL <Rose.Shaon.A,a; doLgov>
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202;. b(6) 

From: Leen, Craig - OFCCP <Leen,Crai.g,a;DOL,go  > 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO Hber.4,And rew,G i'l;doLL;ON.>; Squitieri, Chad C - OSEC <scp u it ieri .chiad.c itckAgov>; 
Taylor, Timothy J - SOL <TaN k)r,TimothiN doLL;ov>; Swearingen, Brett A - OSEC <swearin.4en.brettait doLL;ov>; 
Mondl, Rachel E - OSEC <Mond i.RacheLE,i4doLgov>; Rose, Sharon A - SOL <Rose.Sharon,A,i4dot  .4ov>
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 

get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <KOlbergAndrew.Gitdol„gov> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Crai DOLgov>: Squitieri, Chad C - OSEC <squitier.Lchad.c,i'r;doLgov>: Taylor, 
Timothy J - SOL <TaN k)r.TO moth. ,J, i4doLL;Ov>; Swearing en Brett A - OSEC <swearingen.brettait dot  .4ov>; Mondl, 
Rachel E - OSEC <Mond t,RachieLE,it doLL;ov>; Rose, Sharon A - SOL <Rose.Sharon.A,it doLgov>
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6) 

From: Leen, Craig - OFCCP <Leen„Craig.@D011.....gov> 
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sg.pifieriLchad.c@doll.gov>; Taylor, Timothy J - SOL <TayllorTimothy.J@doll.ciov>;
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Kilberg, Andrew G - OSEC <Kilber..a.Andiew.,GAdoll.,dov>; Swearingen, Brett A - OSEC 
<sweanngentrett.a.Adoll.,dov>; Mondl, Rachel E - OSEC <Mondll.,Rachell.E.Adol.,dov>; Rose, Sharon A - SOL 
<Rose.,Sharon.,Apdoll.gov>
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <s-c uiterichadc@doll.gov>
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <ILeen.Cra(gplIDO11.....ciov>; Taylor, Timothy J - SOL <-11"ayilorTimothyJ@doll.gov>; 
Kilberg, Andrew G - OSEC <KHber..a.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a.pdoll.gov>; Mondl, Rachel E - OSEC <MondR11. achelLIEE.Adol.dov>; Rose, Sharon A - SOL 
<R Adose.Sharon.A oll.dov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen Craig.@liDO11.....dov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <TgyllorTimathy)@doll.dov>; Kilberg, Andrew G - OSEC 
<Kilberd.Andrew.Gadoll.dov>; Swearingen, Brett A - OSEC <sweanncien.brettaa,doll.qov>; Mondl, Rachel E -
OSEC <Mond11.RachelLIEE.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C -
OSEC <squited.chad.cAdoll.dov>
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <IgyllorTlimathy.)Adoll.clov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilberq.AndrewGAdoll.clov>; Swearingen, Brett A - OSEC 
<sweadnden.bretta doll.dov>; Leen, Craig - OFCCP <11....een.Cral0@JDO11....dov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEEAdoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.clov>; Squitieri, Chad C - OSEC 
<squified.chad.c@doll.dov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <IKIlber.gAndrew.GAdoll.dov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <sweantgen.brettaAdoll.dov>; Leen, Craig - OFCCP 
<Leen.CralLgAIDO11.....clov>; Taylor, Timothy J - SOL <-11"ayllorTimothy,J@doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachel.E.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.dov>
Subject: RE: FAQs for new EO 
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I think this is biting.pff too much for the initial FAQs. f0.). 5 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6)

From: Swearingen, Brett A - OSEC <sweadhgen.bretta@doll.cov>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <ILeen.CralgAIDO11.....clov>; Taylor, Timothy J - SOL <TayllorTimothy. )@doll.gov>;
Mondl, Rachel E - OSEC <Mond.Rachell. IEE doll.UOV>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>;
Squitieri, Chad C - OSEC ..iitie.dL  Kilberg, Andrew G - OSEC <Kilberg.Andiew.GAdoll.gov>
Subject: RE: FAQs for new EO 

(b) 5 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <Leen.Cralti@doll.ciov>; Taylor, Timothy J - SOL <Taybr.Timothy.Ja,doll.ciov>; Mondl, 
Rachel E - OSEC <Mondll.Rachell. EAdd. clov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Squitieri, 
Chad C - OSEC <scidfied.chad.cAdoll.gov>; Kilberg, Andrew G - OSEC <IKHbersi,Andrew.GAdoll.clov>
Subject: RE: FAQs for new EO 

This isprettinuanced. If we're goir!g_to_proceed this way, I think we should add more detail to the FAQs I 03) 51 

(b) 5

From: Leen, Craig - OFCCP <Leen„Cralg@IDO11.....qov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <sweahncien.brett.a@doll.gov>; Taylor, Timothy J - SOL 
<Tayilor-nmethy.J@doll.qov>; Mondl, Rachel E - OSEC <Mondll.Rachet E@dot clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <squiterLchad.c@doll.ciov>; Kilberg, Andrew G - OSEC 
<IKIllberq.Andrew.Gdoll.qov>
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the following .i (b) 5 

b 
(b) 5 ;That's how we typically proceed and I believe it is a good model here 

as well. 

Craig E. Leen 
OFCCP Director 
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From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearibcien.brett.a@doll.gov>; Taylor, Timothy J - SOL 
<Ta..yllor n - math.y. J@doll.gov>; Mondl, Rachel E - OSEC <MondII.Rachet E.p,dot clov>; Rose, Sharon A - SOL 
<Rose.Sharonik@doll.clov>; Squitieri, Chad C - OSEC <squiterichad.c(Adoll.ciov>; Kilberg, Andrew G - OSEC 
<KIlberq.Andrew.Gdoll.qov>
Subject: RE: FAQs for new EO 

, . 
(b) 5It is a little complexi 

b 5 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <swearibcien.bretta doll.nov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <ThillorTimathy„J@doll.clov>; Mondl, Rachel E - OSEC <Mondll.Rachet EAdoll.clov>;
Rose, Sharon A - SOL <Rose.SharonAAdoll.ciov>; Squitieri, Chad C - OSEC <squiterLchad.c@doll.clov>;
Kilberg, Andrew G - OSEC <KHberg.Andrew.GAdoll.gov>
Cc: Leen, Craig - OFCCP <11..een.CralgAIDO11.....ciov>
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TullorTimattlyjAdoll.gov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearibcien.bretta@doll.gov>; Mondl, Rachel E - OSEC 
<Mundt RachelLIEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.A•pdoll.gov>; Squitieri, Chad C - OSEC 
<guifieriLchad.c ,doll.ciov>; Kilberg, Andrew G - OSEC <IKIllberg.Andrew.Gdoll.gov>
Subject: RE: FAQs for new EO 

Crajg_would disagree with that. (b) 5

(b) 5

Timothy Taylor 

DOL008361 



Deputy Solicitor 
U.S. Department of Labor 
0.202.E b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <swearingen.bretta@dolt goy>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <MondltRachelt lEAdolt cloy>: Rose, Sharon A - SOL <Rose.Sharon.AAdol.dov>;
Squitieri, Chad C - OSEC <gulitieritchad.c ,dolt goy>: Taylor, Timothy J - SOL <TayllorTlimothy.J(W,dolt goy>: 
Kilberg, Andrew G - OSEC <Killber..g.Andrew.GAdolt goy>
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondlt If acbe.I..IEEAdolt goy> 
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <sweannden.bretta dolt goy>: Rose, Sharon A - SOL 
<Rose.Sharon.Apdoltdov>; Squitieri, Chad C - OSEC <sa4entchad.c@doll.dov>; Taylor, Timothy J - SOL 
<1ayllor."Timathi.J,@doltdov>; Kilberg Andrew G - OSEC <Kilberg...Andrew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 

(2021 b(6) 

From: Swearingen, Brett A - OSEC <sweanngen.bretta@doltdov> 
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoltdov>; Squitieri, Chad C - OSEC <sguffiertchad.c@doll.dov>;
Mondl, Rachel E - OSEC <MondltRachet E@doll.gov>; Taylor, Timothy J - SOL <TayllorTimathy,J@doltdov>; 
Kilberg, Andrew G - OSEC <Kilber.2.Andrew.GAdoltdov> 
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdoltdov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sgplitlien.chad.c@doltdov>; Mondl, Rachel E - OSEC 
<MondltRachelLE@doll. cloy>: Taylor, Timothy J - SOL <TayllorTimothy. J@doltdov>; Kilberg, Andrew G - OSEC 
<Kilbeig.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweadhgen.brettaAdoll.gov>
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sguiterichadtc@doltgov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <MondltRachetlEAdoll. cloy>: Taylor, Timothy J - SOL <-11aytor.,Timothy.Adoltdov>; 
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Kilberg, Andrew G - OSEC <Kliber2Andrew.GAdoll.qov>; Swearingen, Brett A - OSEC 
<sweanngen. brett.  goy>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. EAdotgov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <TgyllorTirnothy„)@doll.qov>; Kilberg, Andrew G - OSEC 
<IKillberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearingen.brett.a@doll.qov>; Squitieri, Chad C -
OSEC <squitieri.chad.c@doll.qov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) ____b(

6 )___.

From: Taylor, Timothy J - SOL <TayllorTimothy.,j@doll.qov>
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Killber.g..AndrewGAdoll.qov>; Swearingen, Brett A - OSEC 
<swearingen.bret.t.a.pdoll.qov>; Squitieri, Chad C - OSEC <sgpified. chadtc@doll.qov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qov>; Mondl, Rachel E - OSEC <Mondll.FRachell.EE  doll.qov>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202.[ b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <IKillberq.Andrew.Gdoll.qov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearingpn.brett.a@doll.qov>; Squitieri, Chad C - OSEC 
<squitierichad.c@doll.qov>
Cc: Taylor, Timothy J - SOL <Tayjor.Timotby,JAdoll.qov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.qov>;
Mondl, Rachel E - OSEC <Mond11. 1fRachell . IEEAdoll.gov>
Subject: RE: FAQs for new EO 

File link: 
i b(5) 5)
Folder link: : i 

. i 
L i 

Andrew G. I. Kilberg 
Counselor to the Secretary 
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U.S. Department of Labor 
20217- 6(6- 1 

From: Swearingen, Brett A - OSEC <swearingen.bretta@doll.dov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.dov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.dov>
Cc: Taylor, Timothy J - SOL <-1Tayllor.Timathy.Ja,doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Ap,doll.dov>;
Mondl, Rachel E - OSEC <MondII.Rachell. lEAdoll.gov>
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <IKIllberg.Andrew.GAdoll.dov> 
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <sweadnden.bret.t.a doll.dov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <-14yllorTinnothy.,)@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <MondII.Rachell.EAdoll.gov>
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.i b(6) 

From: Swearingen, Brett A - OSEC <sweadhgen.bretta@doll.dov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdoll.dov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <-1flayllorTimathy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 

From: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <Leen.CralgAIDO11.....gov>; Squitieri, Chad C - OSEC <sguiten.chad.c@doll„clov>
Cc: Swearingen, Brett A - OSEC <sweanngen.bretta@doll.dov>; Taylor, Timothy J - SOL 
<Tayjort hmothy.J@doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>; Williams, Tina T - OFCCP 

Kdd„ciov>
ETFAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6) 
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From: Leen, Craig - OFCCP <11....een„CrakajDO11.....,gov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <squiterLchad.,c@doll.,gov>
Cc: Kilberg, Andrew G - OSEC <IgtgEg.,,..8acji. y.y.„.Q.Adoll.qov>; Swearingen, Brett A - OSEC 
<swearib.gen.,brett.,a@doll.,clov>; Taylor, Timothy J - SOL <Tayilor.,TimathyJ@doll.,gov>; Rose, Sharon A - SOL 
<Rose.,Sharon.,A@doll.clov>; Williams, Tina T - OFCCP 
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP goy>
Sent: Monday, September 28, 2020 1:53 PM 
To: Leen, Craig - OFCCP <Leen Cr0g@IIDOIL. cov>; Bickerstaffe, Keir - SOL < b(6) pdd coy> 
Cc: Dankowitz, Beverly - SOL 1 b(6) tpdoll.clov>; Davidson, Patricia J - OFCCP 

b(6) edoll cov>; Gean, Lissette - OFCCP < b(6)______  doll.coy>

Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <Leen CraigAIDO11... coy> 
Sent: Monday, September 28, 2020 1:46 PM 1 I 

To: Williams, Tina T - OFCCP <[ Tclov>; Bickerstaffe, Keir- SOL a b(6) Odoll coy> 
Cc: Dankowitz, Beverly - SOL 1 ._  b(6) Idoll.clov>; Davidson, Patricia J -'O-FCC.;l= -----
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b(6) gov>; Gean, Lissette - OFCCP b(6) doll goy> 
Subject:

____ _____
 RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) i@dd cloy> 
Sent: Monday, September 28, 2020 1:10 PM -, 
To: Bickerstaffe, Keir - SOL <I !cov>; Leen, Craig - OFCCP <Leen CrajgplIDO11... goy> 
Cc: Dankowitz, Beverly - SOU. b(6) pdoll.gov>
Subject: RE: FAQs for new Eu-

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL b(6) goy>
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <Len.Cralg IDO11... goy> 
pc: Williams, Tina T - OFCCP gov>; Dankowitz, Beverly - SOL 

b(6) V,doll goy> 
Subject: RE: FAQs for new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (201,_. b(6) I Fax: (202) 693-5319 Ir b(6) pdoll goy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately. 

From: Leen, Craig - OFCCP <11....een„CrakalIDO11.....gov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <sguifierLchad.c@doll.gov>; Williams, Tina T - OFCCP 

b(6) Idoll„gov>; Seely, Christopher- OFCCP -Tdoll.gov>
L._ ,_.__._._._._._._._. . _._._._._._._._._, 

Cc: Gaglione, Robert J - OFCCP <Ca.glione. IRobert.JP gov>; Davidson, Patricia J - OFCCP 
  Gean, Lissette - OFCCP -poll.qov>; Dankowitz, Beverly - SOL 

b(6) Ff)doll.clov>; Bickerstaffe, Keir- SOL a b(6) .doll.clov>; Taylor, Timothy J - SOL 
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<-11"gyllorlimathyjAdoll.,qov>
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <qgv.AberiLchad.c doll.gov>
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <I...een.Cralq@IIDO11....clov>; Williams, Tina T - OFCCP < t(6) EDdoll.clov>;
Seely, Christopher - OFCCP 
Cc: Gaglione, Robert J - OFCCP <Gacilione.IRobertadoll.clov>; Davidson, Patricia J - OFCCP 

p,doll.,qov>; Gean, Lissette - OFCCP   Dankowitz, Beverly - SOL (6) Odoll.,gov>; Bickerstaffe, Keir - SOL <I U(O) Ddoll cloy>; Taylor, Timothy J - SOL 
<11"ayllor.,-nmothy.,J©doll.,clov>
Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een„Cral 11DO11....gov>
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP b(6) 0doll.clov>; Seely, Christopher - OFCCP 

Cc: Gaglione, Robert J - OFCCP <agglione.Robert.J doll.ciov>; Davidson, Patricia J - OFCCP 
b(6) ca doll.gov>; Gean, Lissette - OFCCP 11.clov>; Squitieri, Chad C - OSEC 

.giivirti6r-r17.6155-61:6CMdoll.clov>; Dankowitz, Beverly - SOL < b(6) pdoll.gov>; Bickerstaffe, Keir - SOL 
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b(6) pdoll.gov>; Taylor, Timothy J - SOL <Thyllor.TimathyjAdoll.qov>L._ 
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 20.2. 0 10:58 AM 
To: Williams, Tina T - OFCCP <`. -p - 1"Adoll.clov>; Seely, Christopher - OFCCP 

b(6) -1@doll goy> ----------------' 
Cc: Gaglione, Robert J - OFCCP <Gadhohe Robert ,r( doll dov>; Davidson, Patricia J - OFCCP 

bo) pdoll gov>; Gean, Lissette - OFCCP clov>; Squitieri, Chad C - OSEC 
<sguirhen chad c@doll cloy> 
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 

(202) 693-1304 (Fax) 
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From: Leen, Craig - OFCCP </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=5FFD4A5B3CC74F49A5D2BF4C747416D4-LEEN, CRAIG> 

To: Mondl, Rachel E - OSEC; Swearingen, Brett A - OSEC; Wolfson, Jonathan A - ASP; Kilberg, 
Andrew G - OSEC; Squitieri, Chad C - OSEC; Taylor, Timothy J - SOL; Rose, Sharon A - SOL 

Sent: 10/1/2020 6:29:16 PM 
Subject: RE: FAQs for new EO 

Fully understood, thanks Rachel. 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov> 
Sent: Thursday, October 01, 2020 6:28 PM 
To: Leen, Craig - OFCCP <Leen.Craig©DOL.gov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a@dol.gov>; Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A@dol.gov>; Kilberg, Andrew G 
- OSEC <Kilberg.Andrew.G@dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; Taylor, Timothy J 
- SOL <Taylor.Timothy.J©dol.gov>; Rose, Sharon A - SOL <Rose.Sharon.A©dol.gov> 
Subject: RE: FAQs for new EO 

This is being discussed at a principal to principal level, so we should leave it at that. Everyone should be 
assured that I will advise when we can move forward. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 

, (202) b(6) 

From: Leen, Craig - OFCCP 
Sent: Thursday, October 1, 2020 6:16 PM 
To: Swearingen, Brett A - OSEC <swearilngen.,brett.,a dolhoov>; Wolfson, Jonathan A - ASP 
<\Nolltson.,Jonathan.A@doll.,qov>; Kilberg, Andrew G - OSEC <Kilberg.,Andrew.,GAdolhoov>; Squitieri, Chad C - 
OSEC <squiltileril.,chad.,c@doll.qov>; Taylor, Timothy J - SOL <Tayllor.,Tilmothy.,J@doll.,qov>; Mondl, Rachel E -
OSEC <MQ.D.IEg .ctlgjja@doll.,gov>; Rose, Sharon A - SOL <ag..g..,..511.g.Ego..,,8pdoLgov> 
Subject: RE: FAQs for new EO 

It would be really great to get these up as I can tell there is a lot of uncertainty in the stakeholder community. 
These FAQs will be very well received. Would it be possible for me to reach out to Russ? I know him from our 
joint confirmation hearing. Best, Craig 

Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <sweannoen brett gov> 
Sent: Thursday, October 01, 2020 5:58 PM 
To: Wolfson, Jonathan A - ASP <Wolfson Jonathan  oov>; Leen, Craig - OFCCP 
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<Leen.C414@l1DO11.....doy>; Kilberg, Andrew G - OSEC <Kliberg.,Andrew.GAdoll. doy>; Squitieri, Chad C - OSEC 
<squrtiled.chad.c@doll.doy>; Taylor, Timothy J - SOL <Tayjor. 'Timothy. J@doll. cloy>; Mondl, Rachel E - OSEC 
<Mondll . Rachell. IE.@, cloy>; Rose, Sharon A - SOL <Rose. Sharon. Ap goy> 
Subject: RE: FAQs for new EO 

Any word from Russ? 

From: Wolfson, Jonathan A - ASP <Wolfson.Johathan.AAdoll.doy> 
Sent: Thursday, October 1, 2020 12:50 PM 
To: Leen, Craig - OFCCP <Leen.CralgAIDO11.....doy>; Swearingen, Brett A - OSEC 
<sweanngen.bretta.pdoll.doy>; Kilberg, Andrew G - OSEC <Kilberg.,AndrewGAdol.doy>; Squitieri, Chad C -
OSEC <squited.chad.cAdoll.doy>; Taylor, Timothy J - SOL <TayllorTimothy.J doll.doy>; Mondl, Rachel E -
OSEC <Mondll.Rachell. EAdd. gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qoy>
Subject: RE: FAQs for new EO 

Still waiting for the green light from OMB. 

Jw 

From: Leen, Craig - OFCCP <Leen„Craig.@lIDO11.....doy>
Sent: Thursday, October 1, 2020 11:48 AM 
To: Wolfson, Jonathan A - ASP <Wollfson.Johathan.AAdoll.cloy>; Swearingen, Brett A - OSEC 
<sweanngen.brett.a.Adoll.doy>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdol.doy>; Squitieri, Chad C -
OSEC <solyrhen. chad.cp,doll.doy>; Taylor, Timothy J - SOL <TayllorTimothy.J doll.doy>; Mondl, Rachel E -
OSEC <Mondll.FRachelLIEE©doll.doy>; Rose, Sharon A - SOL <Rose.Sharon.APdoll.qoy>
Subject: RE: FAQs for new EO 

Just checking on the status of this. Do you think we will be able to post today? Thanks. 

Craig E. Leen 
OFCCP Director 

From: Wolfson, Jonathan A - ASP <Wollfson.Johathn.APdoll.doy> 
Sent: Wednesday, September 30, 2020 1:49 PM 
To: Swearingen, Brett A - OSEC <swearinden.bret.t.a doll.doy>; Kilberg, Andrew G - OSEC 
<IKlibergAndrew.GAdoll.goy>; Leen, Craig - OFCCP ,@1DO11.....goy>; Squitieri, Chad C - OSEC 
<squitiled.chad.c ,doll.doy>; Taylor, Timothy J - SOL <TayllorTilmatny.J doll.doy>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E.Adoll.doy>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.doy>
Subject: RE: FAQs for new EO 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of 
the day. 

Jw 

From: Wolfson, Jonathan A - ASP 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <sweanngen.bretta doll.goy>; Kilberg, Andrew G - OSEC 
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<1Kilber.g.Andrew.GAdotqov>; Leen, Craig - OFCCP <Leen.Crallg.pdoll.qov>; Squitieri, Chad C - OSEC 
<squitiled.chad.c@doll.qov>; Taylor, Timothy J - SOL <Tayjor..TilmotIlly.J@doll.qov>; Mondl, Rachel E - OSEC 
<Mond.Rachell. If Adoll.qov>; Rose, Sharon A - SOL <Rose.Sharon.Apdotqov>
Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to 
go. We don't have to share our passback with OIRA, so we can take/leave the edits as we need to. 

Jw 

From: Swearingen, Brett A - OSEC <swearIngen.brett.a@dotqov> 
Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <Kilbeicg..Andrew.GAdolLqov>; Wolfson, Jonathan A - ASP 
<Woffson.Jonathan.AAdotqov>; Leen, Craig - OFCCP <Leen.aralgAIDO11.....qov>; Squitieri, Chad C - OSEC 
<squitIed.chad.c@doll.qov>; Taylor, Timothy J - SOL <TayllorTimotIlly.J@doll. gov>; Mondl, Rachel E - OSEC 
<Mond. Rachel)  IE gov>; Rose, Sharon A - SOL <Rose. Sharon. Apdot goy> 
Subject: RE: FAQs for new EO 

Thei (b) 5 !addition to FAQ 6 seems unnecessary, but seems like DPC feels strongly about 
inclUding 

From: Kilberg, Andrew G - OSEC <KIIbergAndiew.GAdotqov> 
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A dolLgov>; Leen, Craig - OFCCP 
<IL...een.Cral!gAIDO11.....qov>; Swearingen, Brett A - OSEC <swearIngen.brett.a@doll. qov>; Squitieri, Chad C -
OSEC <squitIed.chad.c@dolhqov>; Taylor, Timothy J - SOL <Tayjorillmoty.J@doll.qov>; Mondl, Rachel E -
OSEC <Mond.Rachell. E.Adoll.qov>; Rose, Sharon A - SOL <Rose.Sharon.AAdotqov>
Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 
(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretarnr

U. S. -1O“--,- •-liiient of Labor 
202; b(6) 

From: Wolfson, Jonathan A - ASP <Woffson.Jonathan.AAdotqov> 
Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen.araigplIDO11.....qov>; Kilberg, Andrew G - OSEC <Kilberg,Andrew.GAdoll.qov>;
Swearingen, Brett A - OSEC <sweann.g.pn.brett.a@doll. gov>; Squitieri, Chad C - OSEC 
<squited.chad.c(W,doll.qov>; Taylor, Timothy J - SOL <Tayllor.Timathy.J(W,doll.qov>; Mondl, Rachel E - OSEC 
<Mond.Rachell. EAdoll.qov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll. goy>
Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the 
comments back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <Leen„CraIgADO11.....qov>
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.Apdoll.qov>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.Gdoll.qov>; Swearingen, Brett A - OSEC <swearInqen.brett.a dolLciov>; Squitieri, Chad C -
OSEC <squitIed.chad.c@dolhqov>; Taylor, Timothy J - SOL <Tayjorillmothy.J@doll.qov>; Mondl, Rachel E -
OSEC <Mond.Rachell. EAdoll.qov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll. goy>
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Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for iOS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Woffson.Jonathan.AAdoll.gov>; Kilberg, Andrew G - OSEC 
<Killberq.Andrew.Gdoll.qov>; Swearingen, Brett A - OSEC <swearincien.bretta doll.qov>; Squitieri, Chad C -
OSEC <squitileril.chad.cPdolhoov>; Taylor, Timothy J - SOL <Tavilor.Timothv.J dolLuov>; Mondl, Rachel E -
OSEC <Moncill.FRachelLIE.Adoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.APdolLoov>
Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my 
goal to allow unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Wolfson, Jonathan A - ASP <Wollfson.Jonathan.AAdolLoov> 
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <Killber.g.,..?noldrew.GAdoll.gov>; Leen, Craig - OFCCP <11....een.CraigAIDO11....gov>;
Swearingen, Brett A - OSEC <swearlin.gen.bretta@doll.gov>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.gov>; Taylor, Timothy J - SOL <TayllorTimatlf-ty.J@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEEAdolLoov>; Rose, Sharon A - SOL <Rose.Sharon.AAdolLoov>
Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the 
proposed edits. 

We're still waiting on OPM, but don't anticipate anything significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <Kilberg.,.Andrew.GAdoll.dov> 
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Wollfson.Jonathan.AAdolLoov>; Leen, Craig - OFCCP 
<Leen.CrAiD@IDO11.....clov>; Swearingen, Brett A - OSEC <swearlingen.brett.e@doll.qov>; Squitieri, Chad C - 
OSEC <solgifieriLchad.cp,doll.clov>; Taylor, Timothy J - SOL <-11ayllorTimathy.J doll .dov>; Mondl, Rachel E -
OSEC <Moncill.FRchelLIEEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
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version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 201. .

.b(6) 

From: Wolfson, Jonathan A - ASP <WollfsonJonathan.Apdoll.ciov>
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <Killberg.,..?noldrew.GAdoll.gov>; Leen, Craig - OFCCP <11....een.CraigAIDO11....gov>;
Swearingen, Brett A - OSEC <swearibon.brett. apdoll.gov>; Squitieri, Chad C - OSEC 
<squited.chad.c@doll.gov>; Taylor, Timothy J - SOL <Th.y..11orTimatIlly,J@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.gov>
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jw 

From: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.gov>
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.Cra(gpliDO11.....ciov>; Swearingen, Brett A - OSEC 
<sweribgen.bretta.pdoll.qov>; Squitieri, Chad C - OSEC <sgyited.chad.c@doll.qov>; Taylor, Timothy J - SOL 
<-11"aylloCrimathy.J©doll.ciov>; Mondl, Rachel E - OSEC <Mondll.Rachet Eadoll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.cpv> 
Cc: Wolfson, Jonathan A - ASP <Wollfson.Jonathan.Apdoll.gov> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can ) ou send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretar 
U.S. Department of Labor - 
202; b(6) 

From: Leen, Craig - OFCCP <Leen„Craig.pDat.....gov>
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearibon.brett.a@doll.gov>; Kilberg, Andrew G - OSEC 
<Killber.g.Andrew.GAdoll.gov>; Squitieri, Chad C - OSEC <sci6AlilieriLchad.c@doll.gov>; Taylor, Timothy J - SOL 
<Tayllort nmathy..J@doll.ciov>; Mondl, Rachel E - OSEC <Mondll.Rachet E@dotcpv>; Rose, Sharon A - SOL 
<Rose.Sharon.Ap.doll.gov> 
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
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(b) 5 
Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearibgen.brett. a doll.gov>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.Gdoll.00v>; Squitieri, Chad C - OSEC <scigified.chad.cAdoll.gov>; Taylor, Timothy J - SOL 
<Tayllor-nmothy.J©doll.ciov>; Mondl, Rachel E - OSEC <Mondll.Rachet if doll.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.Ap.doll.gov>
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

(b) 5 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swearibcien.brett.a@dolLoov>; Kilberg, Andrew G - OSEC 
<Kilbe[g.,Andrew.GAdoll.gov>; Squitieri, Chad C - OSEC <swified.chadtcAdoll.gov>; Taylor, Timothy J - SOL 
<Tayllor-nmothy.J©doll.ciov>; Mondl, Rachel E - OSEC <Mondll.Rachet E doll.clov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 
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From: Swearingen, Brett A - OSEC <swearitgen.brett.aAdoll.00v> 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen.Craki@JIDO11.....dov>; Kilberg, Andrew G - OSEC <IKIllberg.Andrew.Gdoll.dov>;
Squitieri, Chad C - OSEC <guitied.chad.c ,doll.dov>; Taylor, Timothy J - SOL <-11ayllor.Timathy.J doll.dov>;
Mondl, Rachel E - OSEC <Mond.Rachell. IEEAdoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefei (b) 5 

From: Leen, Craig - OFCCP <Leen Craild ,I1DO11.....dov>
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <Kliberq.Andrew.Gdoll.dov>; Squitieri, Chad C - OSEC 
<sduitiled.chad.c@doll.dov>; Taylor, Timothy J - SOL <TavIlorTilmothy.J doll.gov>; Swearingen, Brett A - OSEC 
<sweadnden.bretta doll.dov>; Mondl, Rachel E - OSEC <Mondll.RachelLIE.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.APdoll.dov>
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.GAdoll.dov>
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <ILeen.CralLgAIDO11.....clov>; Squitieri, Chad C - OSEC <squilibd.chad.c@doll„dov>;
Taylor, Timothy J - SOL <11gyllor...hmothy,J@doll.dov>; Swearingen, Brett A - OSEC 
<sweanngen.brett.a.pdoll.dov>; Mondl, Rachel E - OSEC <Mondll.R achelLIEEAdol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
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202L. b(6 
From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen.CraigAdoll.clov>; Squitieri, Chad C - OSEC <sqgirtierichad.cAdoll.clov>; Taylor, 
Timothy J - SOL <Tayllor."15mothy..)@doll.dov>; Swearingen, Brett A - OSEC <sweahngen.brett.a@doll.dov>; 
Mondl, Rachel E - OSEC <Mondll.Rache11. 1E.Adoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202T 

From: Leen, Craig - OFCCP <11....een„CraiHdpDO11.....dov>
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <Killberst.Andrew.GAdoll.dov>; Squitieri, Chad C - OSEC 
<squified.chad.c doll.dov>; Taylor, Timothy J - SOL <TavIlor.Timatnv.J doll.dov>; Swearingen, Brett A - OSEC 
<sweanngen.bretta.pdoll.clov>; Mondl, Rachel E - OSEC <Mondll.Rachell.E.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov>
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 
get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <Killberg.,p,ndrew.GAdoll.dov> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP   Squitieri, Chad C - OSEC <squiten.chad.c@doll„clov>;
Taylor, Timothy J - SOL <-1ayllor...hmothy,.)@doll.clov>; Swearingen, Brett A - OSEC 
<sweannden.brettaa,doll.dov>; Mondl, Rachel E - OSEC <Mondll.Rachell.E.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

202[ b(6)

From: Leen, Craig - OFCCP <11....een„CraiHdpDO11.....dov>
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sg.!uifieh.chad.c@doll.dov>; Taylor, Timothy J - SOL <Tayllor.Tinnotny.,..J@doll.dov>; 
Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen.bretta.pdoll.clov>; Mondl, Rachel E - OSEC <Mondll.Rachell.E.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.APdoll.dov>
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

DO L008376 



From: Squitieri, Chad C - OSEC <squitieri.chad.cadoi. qov> 
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <Leen.CralgADO11.....qov>; Taylor, Timothy J - SOL <-11"ayiorillmothy. J@dotqov>; 
Kilberg, Andrew G - OSEC <Kiibef.g,AndrewGAdotqov>; Swearingen, Brett A - OSEC 
<swearinDen.brett.a@dotqov>; Mondl, Rachel E - OSEC <MondtRachei. EAdol.qov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dotqov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen„Cralg.@DO11.....qov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <-11"avior.Tirinothv.Jadotqov>; Kilberg, Andrew G - OSEC 
<liqberg....Andrew.GAdoi. qov>; Swearingen, Brett A - OSEC <swearingen.bretta@dotqov>; Mondl, Rachel E -
OSEC <MondtRachei. EAdoi. gov>; Rose, Sharon A - SOL <Rose.Sharon.Apdotqov>; Squitieri, Chad C -
OSEC <squitieri.chad.c@dotqov> 
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

From: Taylor, Timothy J - SOL <TayllorTimathy.J doll.ciov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kiiberq.Andrew.Gadotclov>; Swearingen, Brett A - OSEC 
<sweartgen.brett.a@dotgov>; Leen, Craig - OFCCP <LeenCralq@DO11....gov>; Mondl, Rachel E - OSEC 
<Mondi. RacheLEAdoi. qov>; Rose, Sharon A - SOL <Rose.Sharon.Apdotqov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c doi.clov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <Kliberci.Andrew.Gdoll.ciov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.aadotqov>; Leen, Craig - OFCCP 
<Leen.Cralq@JIDO11.....gov>; Taylor, Timothy J - SOL <-11"aviorTimothy.Jadotqov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE.Adoll.qov>; Rose, Sharon A - SOL <Rose.Sharon.Apdotqov>; Squitieri, Chad C - OSEC 
<sguitierichad.c ,doi.clov>
Subject: RE: FAQs for new EO 

I think this is biting off too much for the initial FAQs.  (b) 5 : L., 

(b) 5
Andrew G. I. Kilberg 
Counselor to the Secretar 
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U.S. Department of Labor 
202 b(6) 

From: Swearingen, Brett A - OSEC <sweahngen.brett.a@doll.gov>
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <ILeen.CralHcalIDOIL...qov>; Taylor, Timothy J - SOL <TayllorTimothy. J@doll.gov>;
Mondl, Rachel E - OSEC <Mond. Rachell. IEEAdoll.gov>; Rose, Sharon A - SOL <Rose. Sharon.AAdolhoov>;
Squitieri, Chad C - OSEC <squiteh.chad.c ,doll.00v>; Kilberg, Andrew G - OSEC <IKHberci.Andrew.G@doll.gov>
Subject: RE: FAQs for new EO 

(b) 5 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <Leen.Cralcadoll.gov>; Taylor, Timothy J - SOL <Taybr -hmothiJ@doll.gov>; Mondl, 
Rachel E - OSEC <Moncill.Rachell. IEEAdoll.clov>; Rose, Sharon A - SOL <Rose. Sharon.AAdoll.qov>; Squitieri, 
Chad C - OSEC <scidfied.chad.c@doll.gov>; Kilberg, Andrew G - OSEC <Kilber2Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQs[(b) 5i ._._._._._._, 

.•' : (b) 5

From: Leen, Craig - OFCCP <Leen„Cral ,11D011.....gov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <sweadncien.brett.a@doll.gov>; Taylor, Timothy J - SOL 
<TayiloChmothy.J@doll.gov>; Mondl, Rachel E - OSEC <Moncill.Rachet Ei.pdotoov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdoll.gov>; Squitieri, Chad C - OSEC <squffierLchad.c@doll.gov>; Kilberg, Andrew G - OSEC 
<1Ki llbe[g...Andrew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the following (b) 5 

b 
(b) 5 

as weT.-

Craig E. Leen 
OFCCP Director 

That's how we typically proceed and I believe it is a good model here 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <sweahngen. brett.a doll. clov>; Taylor, Timothy J - SOL 
<TaylloChmothv.J©doll. gov>; Mondl, Rachel E - OSEC <Mondll. Rachet EA doll. clov>; Rose, Sharon A - SOL 
<Rose.Sharon.APdoll.qov>; Squitieri, Chad C - OSEC <squiterLchad.cAdoll.ciov>; Kilberg, Andrew G - OSEC 
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<KillIberg.Andrew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

It is a little complex.; (b) 5 

b 
Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <swearilhgen.brett.aAdoll.gov> 
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <TayllorTilmothy.Ja,doll.dov>; Mondl, Rachel E - OSEC <Mondll.Rachei. EAdoll.gov>;
Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C - OSEC 
Kilberg, Andrew G - OSEC <Kiliberd.Andrew.Ga,doll.dov>
Cc: Leen, Craig - OFCCP <Leen.CraildAJDOll.....dov>
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TayllorTilmothv.Ja,doll.dov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearilnden.brett.aadoll.dov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell. lilllAdoll.dov>; Rose, Sharon A - SOL <IRose.Sharon.Apdoll.gov>; Squitieri, Chad C - OSEC 
<sguitileril.chad.c©doll.gov>; Kilberg, Andrew G - OSEC <IKillIbewAndrew.Gftdoll.gov>
Subject: RE: FAQs for new EO 

Craig would disagree with that (b) 5 

(b) 5 
Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202.1 b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <swearingen.brett.aa,doll.dov>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mondll.Rachell. EAdd. clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdol.dov>;
Squitieri, Chad C - OSEC <gjuiltieril.chad.c.gdoLgov>; Taylor, Timothy J - SOL <1;g J doll ov>; 
Kilberg, Andrew G - OSEC <KilibergAndrew.Ga,doll.dov>
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 
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(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <MondiRachelt EAdolt goy> 
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <sweahn.gen.brett.a@doltqov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoltqov>; Squitieri, Chad C - OSEC <sgOtIeritchad.c@dotqov>; Taylor, Timothy J - SOL 
<Tayllor."11mothy,JAdoltqov>; Kilberg, Andrew G - OSEC <II<Hber.g...Andrew.GAdolt goy>
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 

Denartment of Labor 
(202)i b(6) 

From: Swearingen, Brett A - OSEC <swearIngen.brett.a@dot coy>
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoltqov>; Squitieri, Chad C - OSEC <sgutertchad.cAdotqov>; 
Mondl, Rachel E - OSEC <MondltRacheI. E:@dotgov>; Taylor, Timothy J - SOL <TayllorTimothyJ@doltqov>; 
Kilberg, Andrew G - OSEC <Kilberq.Andrew.Gdoltuov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.AAdotqov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sguitIertchad.c@doltqov>; Mondl, Rachel E - OSEC 
<Mondll.Rachet IE.Adoll.ciov>; Taylor, Timothy J - SOL <TayllorTilmothy.J doll.ciov>; Kilberg, Andrew G - OSEC 
<IKillIber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearIngen.brett.a@doltqov> 
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sguilfieril.chadc@doll.gov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondll.Rachet E.Adoll.ciov>; Taylor, Timothy J - SOL <TayllorTilmathy.,J doll.ciov>;
Kilberg, Andrew G - OSEC <Kilber.2.Andrew.GAdoltqov>; Swearingen, Brett A - OSEC 
<swearilngen.bret.t.a.pdoll.gov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.A@dotqov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. EAdoll.gov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <TgyllorTilmathy.„)@doll.qcw>; Kilberg, Andrew G - OSEC 
<IKillIber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearIngen.brett.a@doltqov>; Squitieri, Chad C -
OSEC 
Cc: Rose, Sharon A - SOL <Rose.Sharon.A@dotqov>
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Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202)i b(6) 

From: Taylor, Timothy J - SOL <Tayllor.,Timothy.,JAdoll.,clov>
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <KillbergAndrew.,GAdoll.,dov>; Swearingen, Brett A - OSEC 
<sweanngentrett.,a@doll.,clov>; Squitieri, Chad C - OSEC <sgulitlierli.,chad.c@dolhdov> 
Cc: Rose, Sharon A - SOL <Rose.,Sharon.,AAdoll.,clov>; Mondl, Rachel E - OSEC <MondII.,Rachell.,E  
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Qf.Partiene_at_QL.Laho_r_._._._._._._._... 
o. 201 b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <Killberg.Andrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <sweadncien.bret.t.a@doll.gov>; Squitieri, Chad C - OSEC 

Cc: Taylor, Timothy J - SOL <ThyllorTimathy.,)@doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.RachelLIE.Adoll.gov>
Subject: RE: FAQs for new EO 

F_ dp b(5) b(5) 

Y.Qtdcr 
b(5) b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

b(6) 

From: Swearingen, Brett A - OSEC <sweadhgen.bretta@doll.dov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <IKIllberq.Andrew.Gdoll.dov>; Squitieri, Chad C - OSEC 
<sguified.chad.cAdoll.clov>
Cc: Taylor, Timothy J - SOL <TayllorTimathy.,.)@doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.dov>;
Mondl, Rachel E - OSEC <Mondll.RachelLIE.Adoll.gov>
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 
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From: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <sweanncien.bret.t.a@doll.gov>; Squitieri, Chad C - OSEC 
<sguifiericlhad.c@doll.qov>
Cc: Taylor, Timothy J - SOL <-11byllorTimothy.JAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>;
Mond), Rachel E - OSEC <Mondll.Rachell. 1E.Adoll.gov> 
Subject: RE: FAQs for new EO 

OK-I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202_._._._.b(6) 

From: Swearingen, Brett A - OSEC <swearingen.bretta@doll.ciov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.gov>; Squitieri, Chad C - OSEC 
<sguified.chad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <-11byllor."1flmothy.Ja,doll.ciov>; Rose, Sharon A - SOL <Rose.Sharon.Ap,doll.ciov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 

From: Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.ciov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.CralgAIDO11.....gov>; Squitieri, Chad C - OSEC <sgOfien.chad.c@doll„gov>
Cc: Swearingen, Brett A - OSEC <swearingen.bretta@doll.gov>; Taylor, Timothy J - SOL 
<Tayilor:nmoth.y.J@doll.qov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.gov>; Williams, Tina T - OFCCP 

b(6) 
Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S.. Department of Labor 
2021 b(6)
From: Leen, Craig - OFCCP <11....een„Cralg@IDO11.....qov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguifierichad.c@doll.gov>
Cc: Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<sweadhgen.brett.a@doll.clov>; Taylor, Timothy J - SOL <Tayilor.Timothy.J@doll.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@doll.ciov>; Williams, Tina T - OFCCP <V b(6) 
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
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FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Williams, Tina T - OFCCP b(6) goy>
Sent: Monday, September 28, 2020 1:53 PM 
To: Leen, Craig - OFCCP <11...een Cralq@DO11... clov>; Bickerstaffe, Keir - SOL _b(6) fi doll goy> 
Cc: Dankowitz, Beverly - SOL <j r" b(6) ." ,doll.clov>; Davidson, Patricia J - OFCCP 

b(6) z doll.gov>; Gean, Lissette - OFCCP <1 b(6) pdoll O2> 
Subject: RE: FAQ for new EO 

Here you go. 

From: Leen, Craig - OFCCP <Leen„Gralc.a,IIDOIL...clov>
Sent: Monday, September 28, 2020 1:46 PM
To: Williams, Tina T - OFCCP 1 b( ) loll.qov>; Bickerstaffe, Keir - SQL < b(6) V≥doll.,clov>
C. ;_.laan.Is.owitz,_.Beyerly - SOLI j@doll.gov>; Davidson, Patricia J - OFCCP 

b(6) aHdoll.,qov>; Gean, Lissette - OFCCP <q._ bn Tdoll.,gov>
glaDjeCIT-ffE7-1=7-cCjg for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 
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From: Williams, Tina T - OFCCP 1_ b(6) lAdoll gov> 
Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Keir - SOL <j cov>; Leen, Craig - OFCCP <Leen CralzWIDO11... coy> 
Cc: Dankowitz, Beverly - SOL b(6) pdoll.gov>
Subject: RE: FAQs for new Ec7 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL <1 b(6) ..doll.gov>
Sent: Monday, September 28, 2 
To: Leen, Craig - OFCCP <11....een:Craliq@DO11..7:qoy>
GaL.Wittharra._Tina.I - OFCCP <I b(6) Pdoll.cov>; Dankowitz, Beverly - SOL 

b(6) Odoll.cov>
Subject: RE: FAQs for new EO 

Craig, 

(13) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202i b(6) Fax: (202) 693-5319 I li b(6) cloy 
Pronouns: lie/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„CrakalDO11.....cov>
Sent: Monday, September 28, 2020 12:32 PM 

<aguirberichad.c doll.clov>; Williams, Tina T - ,OFCCP 
(b) 6 Seely Christopher - OFCCP 

dc: Gaglione, Robert J - OFCCP <Gacilione.Robert doll.cov>; Davidson, Patricia J - OFCCP 
doll coy>. Gean, Lissette - OFCCP < ‘ [doll.qov>; Dankowitz, Beverly - SOL 

lq@,doll.cov>; Bickerstaffe, Keir - SOL <I. b( 6 )_  Lpdoll.gov>; Taylor, Timothy J - SOL 
<TavIlor"fimothy.Jgdoll.gov>
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 
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(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Squitieri, Chad C - OSEC <sc.„0fieriLchad. c@doll. goy> 
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <11....een.CralLgAIDOIL..qov>; Williams, Tina T - OFCCP b(6) ?&doll—  goy>.
Seely, Christopher - OFCCP goy>
Cc: Gaglione, Robert J - OFCCP <aggilig..02.32!2ff.L .Adoll.gov>; Davidson, Patricia J - OFCCP 

pdot gov>; Gean, Lissette - OFCCP   Dankowitz, Beverly - SOL 
k doll.gov>; Bickerstaffe, Keir - SOL! doll.gov>; Taylor, Timothy J - SOL 

Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
()FCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 
to 2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een„Cra(gplIDOIL..gov>
Sent: Monday, September 28, 2020 11:08 AM 
To: VVilliarn§ Tina T - OFCCPI b(6) pdoll.clov>; Seely, Christopher - OFCCP 

b(6) 
Cc: Gaglione, Robert J - OFCCP <Gg.glione.Robert.JAdoll.gov>; Davidson, Patricia J - OFCCP 

Gean, Lissette - OFCCPI clov>; Squitieri, Chad C - OSEC 
<s.gyifierichad.c@doll.clov>; Dankowitz, Beverly - SOL 4 b(6) k@doll.clov>; Bickerstaffe, Keir - SOL 

  Taylor, Timothy J - SOL <TavIlorTimothv.J doll.qov>
Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
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OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 20.2. 0_ 10:58 AM 
To: VVilliams, Tina T - OFCCP 4 b(6) ;doll.clov>; Seely, Christopher - OFCCP 

b(6) goy> ' 
Cc: Gaglione, Robert J - OFCCP <Gacilione.Robert.J do11.qoy>;Davidson, Patricia J - OFCCP 

b(6) Gean, Lissette - OFCCP b(6)   Squitieri, Chad C - OSEC 
<squified.chad.c aoll.clov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washinatan...DC., 20210 
(202). b(6) Phone) 
(202) 693-1304 (Fax) 
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From: Kilberg, Andrew G - OSEC </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=285BFB7C58734E858F9CBD77C1BCF3C7-KILBERG, AN> 

To: Leen, Craig - OFCCP; Wolfson, Jonathan A - ASP 
CC: Mondl, Rachel E - OSEC; Squitieri, Chad C - OSEC 
Sent: 10/7/2020 9:14:54 AM 
Subject: RE: FAQs for new EO 
Attachments: DOL-OFCCP EO 13950 FAQs Final.docx 

In case you need it, this is the file 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 

b(6)

From: Leen, Craig - OFCCP <Leen.Craig(a,DOL.goy> 
Sent: Wednesda), October 7, 2020 9:14 AM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A/a/dol.gov> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.E(a,dol.goy>: Squitieri, Chad C - OSEC <squitieri.chad.c(adol.goy>: 
Kilberg, Andrew G - OSEC <Kilberg.Andrew.G(adol.goy> 
Subject: Re: FAQs for new EO 

Will do. Giving instructions to post now. Thanks! 

Sent from my iPhone 

On Oct 7, 2020, at 9:13 AM, Wolfson, Jonathan A - ASP <WN isonionathan,A@da ov wrote: 

This is cleared to post! Please use the second version I circulated yesterday evening. 

Thanks everyone 

Jw 

Jonathan Wolfson 

T: 202i k6)

M: 201. k 

Sent from my iPhone 

On Oct 6, 2020, at 7:40 PM, Leen, Craig - OFCCP <Leen.CraitildAd.uov wrote: 

Once you receive confirmation from OIRA, please let me know and I'll have OFCCP Policy post. 

From: Wolfson, Jonathan A - ASP <WolfsonJonathan.Aid  
Sent: Tuesday, October 06, 2020 7:37 PM 
To: Mondl, Rachel E - OSEC <MinaRackciIL,:i0o1.(qw> 
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Cc: Squitieri, Chad C - OSEC <squitieri .chad ,c,a;doLoov>; Leen, Craig - OFCCP <Lecol,Craig id)OL,gov>; Kilberg, 
Andrew G - OSEC <K Ube pg, And rew,G, ii;doLgov> 
Subject: RE: FAQs for new EO 

Here it is. Is there anyone else you would like me to share it with to confirm it goes on the website in the morning? 

Jw 

From: Mondl, Rachel E - OSEC <Mond RachetE;c:r;doLg
Sent: Tuesday, October 6, 2020 6:56 PM 
To: Wolfson, Jonathan A - ASP <Woftson.Jonathan,A,itdoLgov> 
Cc: Squitieri, Chad C - OSEC <squitieri .chad.Ca;doLoov>; Leen, Craig - OFCCP <_Leen ( jog i'r;DOL,go  >; Kilberg, 
Andrew G - OSEC <K Ube pg, And re \v,(3, -/;doLgov> 
Subject: FW: FAQs for new EO 

Jon, can ASP assist in cleaning up the FAQs for posting? We also need to change the unconscious bias question to the 
following: 

6. Does Executive Order 13950 prohibit unconscious bias or implicit bias training? 

Unconscious or implicit bias training is prohibited to the extent it teaches or implies that an individual, by 
virtue of his or her race, sex, and/or national origin, is racist, sexist, oppressive, or biased, whether 
consciously or unconsciously. 
Training is not prohibited if it is designed to inform workers, or foster discussion, about pre-conceptions, 
opinions, or stereotypes that people—regardless of their race or sex—may have regarding people who 
are different, which could influence a worker's conduct or speech and be perceived by others as 
offensive. 

From: Wolfson, Jonathan A - ASP <WoLfsonionathan.A,i1;dot 
Sent: Wednesday, September 30, 2020 1:49 PM 
To: Swearingen, Brett A - OSEC <swearingen.lbrettav;dotgov>; Kilberg, Andrew G - OSEC 
<KO Hbert;,Andrew,G,i'l;dott;ov>; Leen, Craig - OFCCP <Leen.CraiO4D0L.t4ov>; Squitieri, Chad C - OSEC 
<squitieri .chad.c,ir;dagov>: Taylor, Timothy J - SOL <TIN .1.a;dotgov>; Mondl, Rachel E - OSEC 
<N1ondt ache t Ei-r;doLov>; Rose, Sharon A - SOL <Rose.Sharon, A:a;doLoov> 
Subject: RE: FAQs for new EO 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of the day. 

Jw 

From: Wolfson, Jonathan A - ASP 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <swearingen.lbrettair;dot.4ov>; Kilberg, Andrew G - OSEC 
<KO berg,Andrew,G,i'l;dot  gov>; Leen, Craig - OFCCP <Leen,Craig,i4dot  gov>; Squitieri, Chad C - OSEC 
<squitieri .chad.c,ir;dagov>: Taylor, Timothy J - SOL <TIN .1.a;dotgov>; Mondl, Rachel E - OSEC 
<Niondt Rachel, Ecr;doL„oy>: Rose, Sharon A - SOL <Rose.Sharon A:a;doLoov> 
Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to go. We don't 
have to share our passback with OIRA, so we can take/leave the edits as we need to. 

Jw 

From: Swearingen, Brett A - OSEC <swearingen.bre aii;dotg(
Sent: Tuesday, September 29, 2020 5:49 PM 
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To: Kilberg, Andrew G - OSEC <KO ber.4, And rew,G, i4dokrov>., Wolfson, Jonathan A - ASP 
<Wo1fsonionathan,A;(4dokoy>., Leen, Craig - OFCCP <Leen frai.4,i4DOL   Squitieri, Chad C - OSEC 
<squitier.O .chad.c,('4do..4ov>: Taylor, Timothy J - SOL <MN k)r.TOoroodiA Tu;doLL,,ov>., Mondl, Rachel E - OSEC 
<Mond LRacheLEit dcA..4ov>: Rose, Sharon A - SOL <Rose.SharonAit do .Oov> 
Subject: RE: FAQs for new EO 

Thd (b) 5 addition to FAQ 6 seems unnecessary, but seems like DPC feels strongly about including it. L._ 

From: Kilberg, Andrew G - OSEC <KOHbergAndrov.G'a;M„gov> 
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <WoBoolionadlan,A,i4dokr,ov>: Leen, Craig - OFCCP <Leen.C. rak,,,i4DOL..4ov>:
Swearingen, Brett A - OSEC <s\veario:wen.brett.ai4dol,gov>: Squitieri, Chad C - OSEC <scpitieri .chad.c,i'r;M.gov>: 
Taylor, Timothy' J - SOL <TaN or,TimothiN Imday,ov>: Mondl, Rachel E - OSEC <Mond RacheLE:mdok;ov>: Rose, 
Sharon A - SOL <Rose. Sharon. A, it doh4ov> 
Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 

(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
201 b(6) 

From: Wolfson, Jonathan A - ASP <Wafsonionathan,A a d 1,0.c -> 
Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen,C rai  a DOLL;ov>: Kilberg, Andrew G - OSEC <K be P4.And rew G a dol..4ov>: 
Swearingen, Brett A - OSEC <s\vearingen.brett.aii;dol..4ov>: Squitieri, Chad C - OSEC <squitieri .chad.c,i4dok;ov>:
Taylor, Timothy- J - SOL <TaN or,TOtroodit\la;dcA,L;ov>; Mondl, Rachel E - OSEC <Mond RacheLE:a;do..4ov>; Rose, 
Sharon A - SOL <Rose. Sharon. A, a da.gov> 
Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <Leen.Crai.4, DOLgov>
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <Wo1fsonIonathanA;(4dcd.f4oy>: Kilberg, Andrew G - OSEC 
<KO Hber.4,Andrew,G,i4dot.4ov>: Swearingen, Brett A - OSEC <sweario:r4en,brett.a ,i4do..4ov>: Squitieri, Chad C - OSEC 
<squitieri .chad.c,i4do,.4ov>: Taylor, Timothy J - SOL <MN k)r.Throod-n Ta;da.4oy>: Mondl, Rachel E - OSEC 
<Mond IRacheLE'a;&A,.4ov>: Rose, Sharon A - SOL <Rose.Sharool.A:a;doLoov> 
Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for laS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Wo1fsonIonathanA;(4dok;oy>: Kilberg, Andrew G - OSEC 
<KO Hbeog ,Andrew ,G,  Swearingen, Brett A - OSEC <swearingen,brettai/;dolov>: Squitieri, Chad C - OSEC 
<squitieri ,chad c a dolLgov>: Taylor, Timothy J - SOL <fa\ lor,Tionotb Tc:/dol.gov>: Mondl, Rachel E - OSEC 
<Nlondl Rachel,E'a;doLgov>., Rose, Sharon A - SOL <Rose.Sharon,Aa;doLoov> 
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Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Wolfson, Jonathan A - ASP <Woftsonionathan,A ir;dot gov>
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <KO Oberg,And rew,G,i4doLgov>., Leen, Craig - OFCCP <Leen,C rai g,i4DOL,  goy>: 
SW earingen, Brett A - OSEC <sweari ngen  goy>: Squitieri, Chad C - OSEC <scouitieri ,chad,c,i'rAoLgo ,
Taylor, Timothy J - SOL <TaN kg,TimothoN l'a;doLgov>., Mondl, Rachel E - OSEC <Mond RacheLEa.doLgov>: Rose, 
Sharon A - SOL <Rose, Sharon,A,i'r;da.gov> 
Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate an)-thing significant from them. 

Thanks 

Jay 

From: Kilberg, Andrew G - OSEC <K111b.er!:, And re w,G, 
Sent: Monday September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <WoOfsono,Jonathan,A, ;do„gov>: Leen, Craig - OFCCP <Leen,Cra.0g,i'r;DOL„g( >; 
Swearingen, Brett A - OSEC <swearingembrett.adol,  gov>; Squitieri, Chad C - OSEC <scouitieri ,chad,c,i'rAoLgo\>;
Taylor, Timothy J - SOL <1  lor,TimothoN lit;dol,gov>; Mondl, Rachel E - OSEC <Mondl,,Rachel,Eir;dol,gov>; Rose, 
Sharon A - SOL <Rose, Sharon,A, a' ;doLgov> 
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S,Pepg...rtmen.of Labor 
2021 b(6) 
From: Wolfson, Jonathan A - ASP a',dol,gov> 1,g 
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <KO O bew,And rew,G,i4dokrov>., Leen, Craig - OFCCP <Leeno,Crai.g, ;DOL,gov>., 
SW earingen, Brett A - OSEC <swearingembren.adol,  goy>: Squitieri, Chad C - OSEC <scouitieri ,chad,C('/AoLgo\>.,
Taylor, Timothy J - SOL <Tavkg,Timoth.,1 it;doLgov>., Mondl, Rachel E - OSEC <Mond L,RacheLE ii;doLgov>., Rose, 
Sharon A - SOL <Rose, Sharon,A,ir;Mgov> 
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jay 
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From: Kilberg, Andrew G - OSEC <Kilb.cr!:, And rew,G, 
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.Craity'c't;DOL,,4ov>; Swearingen, Brett A - OSEC <S\vearin,4e n brett.a'c't;do.,4ov>: 
Squitieri, Chad C - OSEC <squitieri.chad.c,ir;da.gov>: Taylor, Timothy J - SOL <'Jav poa.TO moth\ ir;doL•gov>: Mondl, 
Rachel E - OSEC <Mond LRachel E it;dok;ov>: Rose, Sharon A - SOL <Rose .Sha ron.A,i1;doLgov> 
Cc: Wolfson, Jonathan A - ASP <WoftsonJohathan.A,i1;do.gov> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6) 

From: Leen, Craig - OFCCP <Leca,(   > 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearingembrettair;dotgov>: Kilberg, Andrew G - OSEC 
<K H)er.4 Andrew.G 'r;do v>: Squitieri, Chad C - OSEC <squitieri .chad.c,i'l;dol..4ov>: Taylor, Timothy' J - SOL 
<Tay or.T.Omothy li:/;doL;ov>: Mondl, Rachel E - OSEC <Mond LRachetE, ir;dok;ov>; Rose, Sharon A - SOL 
<Rose.Sharon,,.A:a;do.gov> 
Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingembretta dot.4ov>: Kilberg, Andrew G - OSEC 
<KOHberg Andrew.G ii;dok;ov>; Squitieri, Chad C - OSEC <squi OeTO .chad.c'o;dol.gov>; Taylor, Timothy J - SOL 
<Tavior,TO moth\ litdokrov>; Mondl, Rachel E - OSEC <Mond MacheLE,a; cicA.gov>; Rose, Sharon A - SOL 
<Rose. Sha ron ,A,i1;do ,gov> 
Subject: RE: FAQs for new EO 

Perhaps wee could just not include the first two words and instead start with: 

(b) 5 

Craig E. Leen 
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OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <sweario:igen.brettair;dotgov>; Kilberg, Andrew G - OSEC 
<KOHber.4,Andrew.Gii;do,.4ov>; Squitieri, Chad C - OSEC <squitieri .chad.c,i1;dol..4ov>; Taylor, Timothy J - SOL 
<Fa\ lor.TO moth\ lidoLL;ov>; Mondl, Rachel E - OSEC <Mondl.Rachel,Ei/;dol.Ltov>; Rose, Sharon A - SOL 
<Rose. Sha ron ,A, a do ,gov> 
Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001 png> 

From: Swearingen, Brett A - OSEC <SWeario:wen.brettaii;dag(  > 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Lee n ,Cramy'a;DOL..ao ; Kilberg, Andrew G - OSEC <KO ber.a.Andrew.Gci dol..aov>; Squitieri, 
Chad C - OSEC <squitieri.chad .c, doLgov>: Taylor, Timothy J - SOL <I'm k)r.Timoth\ .1i4dokov>: Mondl, Rachel E -
OSEC <Mond LRachel E  dok;ov>; Rose, Sharon A - SOL <Rose .Sharon .A,  dagov>
Subject: RE: FAQs for new EO 

Pm fine with the edits but prefer: (b)_.5________________.
From: Leen, Craig - OFCCP <Leen Crai..* DOL  (.4ov> 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <KO Hber.4 ,And rew,G,i4dok;ov>; Squitieri, Chad C - OSEC <squitieri .chad.c,ii;Mt4ov>; 
Taylor, Timothy J - SOL <T or,Timoth..I'aAokrov>; Swearingen, Brett A - OSEC <slyeari own. bretta, aAoLgov>; 
Mondl, Rachel E - OSEC <Mond LRache Ei4doLt4o\ ->; Rose, Sharon A - SOL <Rose .Sha ron,A, i4dott;ov>
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 
<image001 png> 

From: Kilberg, Andrew G - OSEC <Kijj.ker!:, And re w,G, 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leenfrai.4,i4DOL,..40\,>; Squitieri, Chad C - OSEC <Nan Oeri .chad.c,it;do..4( Taylor, 
Timothy J - SOL <T  or.TO moth\ ,Ii4dA,L;ov>; Swearingen, Brett A - OSEC <sweari ngen. bretta,  cicA,L;ov>; Mondl, 
Rachel E - OSEC <Mond LRachelE a dok;ov>; Rose, Sharon A - SOL <Rose .Sha ron.A,it dagov>
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 
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Andrew G. I. Kilberg 
Counselor to the Secretar 
U.S. Department of Labor 
2021 b(6) 

From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen,Crait;,i'r;doLt4ov>: Squitieri, Chad C - OSEC <squiti ri .chad.c doLt4o\ ->: Taylor, Timothy 
J - SOL <Mt\ or,T.O moth\ ,Iii;dot .4ov>: Swearingen, Brett A - OSEC <swearin.4en, lbretta,a;doLgov>: Mondl, Rachel E - 
OSEC Mondl Rachet.Eit;dot.Ltov>: Rose, Sharon A - SOL <Rose.Shaon.Ai1;doLgov> 
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
201 ._b(6) L
From: Leen, Craig - OFCCP <Leen,Crai01;DOL,Ltt  > 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <KO ber,4,Andrew,G'c't;dot,ttov>: Squitieri, Chad C - OSEC <squ it Ocri .chad.Ca;Mgov>: 
Taylor, Timothy J - SOL <Ta  Timotb lit dot .4ov>: Swearingen, Brett A - OSEC <swearingen brettaii;M .4ov>: 
Mondl, Rachel E - OSEC <Mond t.Rachet E,i4doL  goy>: Rose, Sharon A - SOL <Rose.Sharon,A,i4dot  .4ov>
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 

get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <KOHberg,Andro Gi4M„gov>
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Crait; i4DOL.t;ov>: Squitieri, Chad C - OSEC <squitieri .chad.c i4dot  t;o\>: Taylor, 
Timothy J - SOL <17aN k)r.TO [nothiN ,J,i4doLov>: SWearingen, Brett A - OSEC <swearin.4en.brettait dot   Mondl, 
Rachel E - OSEC <Mond t,RacheLE,it doLL;ov>: Rose, Sharon A - SOL <Rose.Sharon.A,itdoLgov> 
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202i b(6)

From: Leen, Craig - OFCCP <Leen „Craig.@, cloy>
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sgpifien.chad.c@doll.dov>; Taylor, Timothy J - SOL <Tayllor.Timothy.J@doll.dov>; 
Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen.brett.a.Adoll.clov>; Mondl, Rachel E - OSEC <Mondll.Rachell.1E.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.dov> 
Subject: RE: FAQs for new EO 

DOL008393 



Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <squiten.chad.c@doll.gov>
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <ILeen.CralgAIDO11.....gov>; Taylor, Timothy J - SOL <- 4yllorTimothy.Adoll.gov>; 
Kilberg, Andrew G - OSEC <KilbergAndrew.GAdoll.dov>; Swearingen, Brett A - OSEC 
<sweanngen.brett. aa,doll.dov>; Mondl, Rachel E - OSEC <Mondll.Rachel1.1E.Adol.dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen„Cralg@IDO11.....gov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <-11"ayllorTimothy.Ja,doll.dov>; Kilberg, Andrew G - OSEC 
<IKilberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweann.gen.brett.a@doll.gov>; Mondl, Rachel E -
OSEC <Mondll.RachelLIE.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C -
OSEC <squffien.chad.c@doll.dov>
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Taylor, Timothy J - SOL <TayllorTimothy.Ja,doll.dov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.clov>; Swearingen, Brett A - OSEC 
<sweann.gen.brett.a@doll.dov>; Leen, Craig - OFCCP <Leen.Crai.g@IIDO11....clov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Squitieri, Chad C - OSEC 
<sguifierichadc@doll.clov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <KillbergAnrew.GAdoll.dov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <sweanncien.breta@doll.gov>; Leen, Craig - OFCCP 
<1..een.CraigAIDO11.....clov>; Taylor, Timothy J - SOL <TgyllorTimothy,)@doll.dov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE.Adoll.dov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.dov>; Squitieri, Chad C - OSEC 
<sguifierichad.c@doll.clov>
Subject: RE: FAQs for new EO 

I think this is biting off too much for the initial FAQs. (b) 5 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202i b(6) 

From: Swearingen, Brett A - OSEC <sweanncien.brett.a doll.dov>
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Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <Ii...een.CralgAIDO11.....ciov>; Taylor, Timothy J - SOL <Tayior..Timothy. J@doi. gov>;
Mondl, Rachel E - OSEC <MondtRachetliE.Adotgov>; Rose, Sharon A - SOL <Rose.SharonAAdotoov>;
Squitieri, Chad C - OSEC <sciglitieri.chad.cAdol. gov>; Kilberg, Andrew G - OSEC <Kilbetg.Andiew.  gov>
Subject: RE: FAQs for new EO 

(b) 5 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <Ii...een.Cralg@dotoov>; Taylor, Timothy J - SOL <TaylorTimothy,J@dol.clov>; Mondl, 
Rachel E - OSEC <Mondi.Rachei.E.Adoi. clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdotgov>; Squitieri, 
Chad C - OSEC <squitieri.chad.c@dotoov>; Kilberg, Andrew G - OSEC <Kiiber.g..,.Andrew.GAdoi.gov> 
Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQs[16ii-i 

(b) 5 .•.•
L._ 
From: Leen, Craig - OFCCP <11...een„Cralg@IIDO11.....qov>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.aa,dotoov>; Taylor, Timothy J - SOL 
<TayiorTimotlh.y.J@oot ciov>; Mondl, Rachel E - OSEC <MondltRachei. lE@oot gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdol.clov>; Squitieri, Chad C - OSEC <squiitieri.chad.c@doLoov>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.GAdotgov> 
Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the following] (b) 5 

b 5 
(b) 5• That's how we typically proceed and I believe it is a good model here 

`as w6lE 

Craig E. Leen 
OFCCP Director 
<image00 1. png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearincien.brett.a@dol. gov>; Taylor, Timothy J - SOL 
<Tayjorflimotlh.y.J@doi. gov>; Mondl, Rachel E - OSEC <MoncitRachei. lE.Adotclov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdotoov>; Squitieri, Chad C - OSEC <sci.gitieri.chad.cp,doLoov>; Kilberg, Andrew G - OSEC 
<Kilbe[gAndiew.GAdotgov> 
Subject: RE: FAQs for new EO 

It is a little complex L._._ (b) 5

b 5 
Craig E. Leen 
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OFCCP Director 
<image001.png> 

From: Swearingen, Brett A - OSEC <sweahngen.brettaAdoll.dov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <-1flayllor.Timatny.JAdoll.dov>; Mondl, Rachel E - OSEC <MondII.Rachet  
Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>; Squitieri, Chad C - OSEC <squited.chad.c@doll.clov>;
Kilberg, Andrew G - OSEC lbergAndrewGAdoll.dov>
Cc: Leen, Craig - OFCCP 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <Tayllor.Timatny.Ja,doll.dov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <sweahnden.bret.t.a@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC 
<sguiteh.chad.c@doll.clov>; Kilberg, Andrew G - OSEC <KilberslAndrew.G.Adoll.clov>
Subject: RE: FAQs for new EO 

Craig• would disacKee with that. (b) 5 •-, 

(b) 5 
Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202.: b(6) ._ 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweahncien.bret.t.a doll.dov>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <MondII.RachelLEE.Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdol.clov>;
Squitieri, Chad C - OSEC <squitieh.chad.c@doll.dov>; Taylor, Timothy J - SOL <TayllorTimatnyJ@doll.dov>;
Kilberg, Andrew G - OSEC <KilbelgAndrewGAdoll.dov>
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <MondII.Rachell. E.Adoll.dov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <sweahnden.bret.t.a@doll.dov>; Rose, Sharon A - SOL 
<Rose.Snaron.AAdoll.gov>; Squitieri, Chad C - OSEC <sqgited.chad.c@doll.gov>; Taylor, Timothy J - SOL 
<Tayjor."Timothy.,.J@doll.dov>; Kilberg, Andrew G - OSEC <KilbergAndrew.G@doll.clov>
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mond! 
Chief of Staff 
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Office of the Secretary 
U.S. Department of Labor 
(202); b(6)

From: Swearingen, Brett A - OSEC <sweadngen.brettaAdoll.gov>
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <squited.chad.c@doll.qov>;
Mondl, Rachel E - OSEC <Mond11.Rachell. lE.Adoll.gov>; Taylor, Timothy J - SOL <-1Tayllor.Timothy.Jadoll.gov>;
Kilberg, Andrew G - OSEC <KHbergAndrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.Apdoll.gov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sciuffierichad.c ,doll.ciov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIEEa@doll.clov>; Taylor, Timothy J - SOL <TayllorTimothy.J@doll.clov>; Kilberg, Andrew G - OSEC 
<IKillberg.,Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweahngen.bret.t.a@doll.qov> 
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <squiteh.chad.c@doll.gov>
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mond11.RachelLIEEAdoll.gov>; Taylor, Timothy J - SOL <1TayllorTimothy.JAdoll.clov>;
Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC 
<sweahhgen.brett.a@doll.clov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondll.Rachell. EAdotgov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <-11"ayllorTirnothy.J@doll.ciov>; Kilberg, Andrew G - OSEC 
<Kilberg.,Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweadngen.bretta@doll.gov>; Squitieri, Chad C -
OSEC <squited.chad.c@doll.gov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.ciov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Dqpprtment of Labor 

(202) 
b(6)

From: Taylor, Timothy J - SOL <TayllorTimothy.JAdoll.clov>
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Kliberg.,Andrew.GAdoll.qov>; Swearingen, Brett A - OSEC 
<sweahncien.brett.a doll.gov>; Squitieri, Chad C - OSEC <squited.chad.c doll.gov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>; Mondl, Rachel E - OSEC <Moncill.FRachell.EE rx doll.gov> 
Subject: RE: FAQs for new EO 

I'm done. 
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Timothy Taylor 
Deputy Solicitor 
U.S. D.e.Dartmaritottab_ar_________._, 
o. 201 b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.dov>
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swear-hon. bret.t.a@doll.dov>; Squitieri, Chad C - OSEC 
<squified chad. cloy> 
Cc: Taylor, Timothy J - SOL <Tayjor. Timothy. J@doll. clov>; Rose, Sharon A - SOL <Rose. Sharon. A@doll. dov>; 
Mondl, Rachel E - OSEC <Mondll. Racnell. IE.Adoll.gov>
Subject: RE: FAQs for new EO 

File link: 
b(5) b(5) 1

: 

b(5) b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Dep_artment of Labor 
202. b(6) ____ __. 

From: Swearingen, Brett A - OSEC <sAearingen.k . 22a.A ., cloy> 
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <Kilberq.,Andrew.,Gdoll.,dov>; Squitieri, Chad C - OSEC 
<squified.,chad.,c@doll.,dov>
Cc: Taylor, Timothy J - SOL <-11byjor.Timothy.,JAdoll.,clov>; Rose, Sharon A - SOL <Rose., Sharon.,A@doll., dov>; 
Mondl, Rachel E - OSEC <Mond11.1Rachell.,E.Adoll.,gov>
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.dov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearlingen. bret.t.a@doll.gov>; Squitieri, Chad C - OSEC 
<squified &ad. c@doll. cloy> 
Cc: Taylor, Timothy J - SOL <Tayjor. Timothy.  gov>; Rose, Sharon A - SOL <Rose. Sharon. AAdoll. dov>; 
Mondl, Rachel E - OSEC <Mond. IfRachell. IE.Adoll.gov>
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.i b(6) 

From: Swearingen, Brett A - OSEC <sweahngen. brett.  coy>
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Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Kilberg..AndrewGAdotgov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dotclov> 
Cc: Taylor, Timothy J - SOL <Tayjorillmothy,JAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AAdotgov>
Subject: RE: FAQs for new BO 

I put it up on SharePoint for review / editing: 

b(5) 

From: Kilberg, Andrew G - OSEC <Kilbergpndrew.GAdotgov> 
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP   Squitieri, Chad C - OSEC <squitieri.chad.c dolLoov>
Cc: Swearingen, Brett A - OSEC <swearingen.brett.a@doi. gov>; Taylor, Timothy J - SOL 
<11ayllor..-li y.,.pnioth)@dolLgov>; Rose, Sharon A - SOL <Rose.Sharon.A@dolLgov>; Williams, Tina T - OFCCP 

1 b(6) pdoll„clov>
S-urne-cc-rcff:-.1-7-Nas for new BO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S., Dppgrtment of Labor 
202:i b(6) 

From: Leen, Craig - OFCCP <Leen„CraigpliDO11.....gov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sgpitieri.chad.c@dolLgov> 
Cc: Kilberg, Andrew G - OSEC <KillbergAndrew.GAdotclov>; Swearingen, Brett A - OSEC 
<swearingen.brett.a@doi. gov>; Taylor, Timothy J - SOL <111.a.yjoriliiimothy.J@doll. gov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdotclov>; Williams, Tina T - OFCCP r b(6) Fp,doll.clov>
Subject: FW: FAQs for new BO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 
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Craig E. Leen 
OFCCP Director 
<image001.png> 

i 
From: Williams, Tina T - OFCCP b(6) Ddol goy> , 
Sent: Monday, September 28, 2020 1:53 PM , 
To: Leen, Craig - OFCCP <Ii...oeu grpla IDOL. ov>; Bickerstaffe, Keir - SO b(6) [Add cloy> 
pc: Dankowitz_, Beverly - SOL b(6) i.@dolhoov>; Davidson, PariTc;rei-u---Kyr- r--.' 

b(6) cioll gov>; Gean, Lissette - l-CCP 4 b - doll gov> Ul 
 Subject: (6) RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <11...e en CraigAIDO11... goy> 
Sent: Monday, September 28, 2020 1:46 PM
To: Williams, Tina T - OFCCP < % -Joll.clov>; Bickerstaffe, Keir - SOL <I b(6) pdoll cloy> 
Cc: Dankowitz, Beverly - SOL <1 _._ 13._. ( 6 / iOdoll.clov>; Davidson, Patricia J - 0FCCP 

cloll gov>; G b(6) 
, ________.. 

p ean, Lissette - OFCCP 1:._ b(6) - doll cloy> 
Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Williams, Tina T - OFCCP i b(6) E≥doll goy> 
Sent: Monday, September 28, 2020- 7.T0PNI-----
To: Bickerstaffe, Keir - SOL I cov>; Leen, Craig - OFCCP <Leen CraigAIDOIL. cloy> 
Cc: Dankowitz, Beverly - SO b(6) gcl.... .(21/> 
Subject: RE: FAQs for new E-,-,

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL a b(6) E5)doll.clov>
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP 
Cc: Williams, Tina T - OFCCP b(6)— -Adoll.gov>; Dankowitz, Beverly - SOL 
1 b(6) ipdolLaov>
subject:-.REFAM-for new EO 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: Fax: (202) 693-5319 I b(6) -0011 gov 
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Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <11....een„CralgplIDOIL...gov>
Sent: Monday, September 28, 2020 12:32 PM 
To: j:quitieri, Chad C - OSEC <sguiterLchad.c@doll.qov>; Williams, Tina T - OFCCP 

(b) 6 i>; Seely, Christopher - OFCCP <; b(6)
Cc: Gqgtione„Robert J - OFCCP <Gaglione.Robert.J doll.'Efo-\75',.D-aVid§dii:.Patricia J - OFCCP 

pdoll.gov>; Gean, Lissette - OFCCP 4— ' " --loll.clov>; Dankowitz, Beverly - SOL b(6) doll.clov>; Bickerstaffe, Keir- SOL 1 b(6)  gdoll.clov>; Taylor, Timothy J - SOL 
<-1Tayilor.-nmothy.J@doll.gov> 
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Squitieri, Chad C - OSEC <squiteriLchad.c ,doll.qov>
Sent: Monday, September 28, 2020 12:19 PM . i 
To: Leen, Craig - OFCCP <11....een.CrakiplIDOIL..gov>; Williams, Tina T - OFCCP <1 b(6) doll gov>.,-- . , 
Seely, Christopher - OFCCP <L._ b(6) M,doll.gov>

cc;._.Gactlio.n_e_.R.abeft J - OFCCP <Cacilione.Robert.J doll.ciov>; Davidson, Patricia J - OFCCP 
pdoll.qov>; Gean, Lissette - OFCCP <!  loll.clov>; Dankowitz, Beverly - SOL 

1 b(6) P,doll.clov>; Bickerstaffe, Keir - SOL < 13(6) p,doll.qov>; Taylor, Timothy J - SOL 
-Tav-forTimotn-y.:-Jgdoll. rorT¶mniotny:y(wdoll.gov>

Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11....een CrailcajDO11.....ciov>
Sent: Monday, September 28, 2020 11:08 AM 
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To: VVilliams, Tina T - OFCCP I.  b(6) :pdoll.cloy>; Seely, Christopher - OFCCP 
b(6) .p.,doiL gov> 

pc: Qqgjjorkg, j3obert J - OFCCP <Ca.glione.Rolbert.JAdoll.gov>; Davidson, Patricia J - OFCCP 
(b) 6 !r; Gean, Lissette - OFCCP i b(6) [AL gov>; Squitieri, Chad C - OSEC 

<qcvifierichad.cAdoll,qpv>.; Dankowitz, Beverly - SOL „...,. doll.gov>; Bickerstaffe, Keir - SOL 
(b) 6 j>; Taylor, Timothy J - SOL <TavIlorTimothv. doll.clov>

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 
<image001 png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
To: Williams, Tina T - OFCCP <1 b(6) pdoll.qov>; Seely, Christopher - OFCCP 

b(6) Noll.gov>
bc: Gadione, Robei"t J - OFCCP <Ga.gjjone.Robert.J@doll.gov>; Davidson, Patricia J - OFCCP 

b(6) 'pdoll.gov>; Gean, Lissette - OFCCP b(6) -Ooll.gov>; Squitieri, Chad C - OSEC L_ 
<sguifierichad.c@doll.gov>
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) 6_._._ma._._.1Phone) 
(202) 693-1304 (Fax) 

<image001.png> 
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To: Wolfson, Jonathan A - ASP[Wolfson.Jonathan.Agdol.gov] 
Cc: Mandl, Rachel E - 0SEC[Mondl.Rachel.EPdol.gov]; Squitieri, Chad C - 0SEC[sguitieri.chad.cPdol.gov]; Kilherg, Andrew C - 0SEC[Kilherg.AndrewBgdol.gov]; Swearingen, Brett A - 0SEC[swear ngen.hrett.agdol.gov]; 
Taylor, Timothy J - S0L[Taylor.Timothy.Jgdol.gov]; Kilmartin, Alison NI - 0ASP[Kilmartin.Alison.Mgdol.gov] 
From: Leen, Craig - 0FCCP 
Sent: Wed 10/7/202010:17:00 AM 
Subject: RE: FARs for new ED 

They are posted: 

://www.doi. ov/ c /ofcc / c 

://www.doi. ov/ c` 's/ofcc / c /execuiivc-o 

Thanks everyone, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Wednesday, October 07, 2020 9:14 AM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A@dol.gov> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; Kilberg, Andrew G - OSEC 

<Kilberg.Andrew.G@dol.gov> 
Subject: Re: FAQs for new EO 

Will do. Giving instructions to post now. Thanks! 

Sent from my iPhone 

On Oct 7, 2020, at 9:13 AM, Wolfson, Jonathan A - ASP <Wolfson.Jonathan.Afwdol.gov> wrote: 

This is cleared to post! Please use the second version I circulated yesterday evening. 

Thanks everyone 

Jw 

Jonathan Wolfson 

(b) 6,._ 
Sent from my iPhone 

On Oct 6, 2020, at 7:40 PM, Leen, Craig - OFCCP <LeenEraii.2,(a)clol.g,ov> wrote: 

Once you receive confirmation from Ol RA, please let me know and I'll have OFCCP Policy post. 
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From: Wolfson, Jonathan A - ASP <Wolfsonionathan.A@dol.gpv> 
Sent: Tuesday, October 06, 2020 7:37 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol..gov> 
Cc: Squitieri, Chad C - OSEC <sguitieri.chad.c@dol.goy>; Leen, Craig - OFCCP <Leen.Craigf DOL.gov>; Kilberg, Andrew G - OSEC 

<Kilberg..Andrew.G@dol,gpv> 
Subject: RE: FAQs for new EO 

Here it is. Is there anyone else you would like me to share it with to confirm it goes on the website in the morning? 

Jw 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.,.g.ov> 
Sent: Tuesday, October 6, 2020 6:56 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A...2dol.,.gov> 
Cc: Squitieri, Chad C - OSEC <squitieri.chad.c@doLgoy>; Leen, Craig - OFCCP <Leen.Crai.gf DOL,.gov>; Kilberg, Andrew G - OSEC 

<Kilberg.:. ndrew.G@dol..gpv> 
Subject: FW: FAQs for new EO 

Jon, can ASP assist in cleaning up the FAQs for posting? We also need to change the unconscious bias question to the 
following: 

6. Does Executive Order 13950 prohibit unconscious bias or implicit bias training? 

Unconscious or implicit bias training is prohibited to the extent it teaches or implies that an individual, by virtue of 
his or her race, sex, and/or national origin, is racist, sexist, oppressive, or biased, whether consciously or 
unconsciously. 
Training is not prohibited if it is designed to inform workers, or foster discussion, about pre-conceptions, opinions, or 
stereotypes that people—regardless of their race or sex—may have regarding people who are different, which could 
influence a worker's conduct or speech and be perceived by others as offensive. 

From: Wolfson, Jonathan A - ASP <Wolfsonionathan.A..edotgov> 
Sent: Wednesday, September 30, 2020 1:49 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@doLgov>; Kilberg, Andrew G - OSEC <Kilberg.:.Andrew.Gedol.,.gpv?; Leen, Craig - OFCCP 

<Leen.Crai.g@DOLgov>; Squitieri, Chad C - OSEC <sqpitieri.chad.c@dols.gpv>; Taylor, Timothy J - SOL 
<Taylor.Tirnothy:A?dols.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.,.g.ov?; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gov> 

Subject: RE: FAQs for new EO 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of the day. 

Jw 

From: Wolfson, Jonathan A - ASP 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@doLgov>; Kilberg, Andrew G - OSEC <Kilberg.:.Andrew.Gedol.,.gpv?; Leen, Craig - OFCCP 

<Leen.Crai.g@dol..,.gov>; Squitieri, Chad C - OSEC<sqpitieri.chad.c@)dollov>; Taylor, Timothy J - SOL 
<Taylor.Timothy:.*E dols.gov>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.,.g.ov.>; Rose, Sharon A - SOL 
<Rose.Sharon.A2dol.gpv> 

Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to go. We don't 
have to share our passback with OIRA, so we can take/leave the edits as we need to. 

Jw 

From: Swearingen, Brett A - OSEC <swearingen.brett.aedol.gpv> 
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Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.,Andrew.G@dol.gov>; Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A@dol.gov>; Leen, Craig - 

OFCCP <Leen.Crai.geDOL,.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.goy>; Taylor, Timothy J - SOL 
<Taylor.Timothy...1@dollov>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@Ddol.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dollov> 

Subject: RE: FAQs for new EO 

The{ (b) 5 !addition to FAQ 6 seems unnecessary, but seems like DPC feels strongly about including it. 

From: Kilberg, Andrew G - OSEC <Kilberg.,.Andrew.Gedol,gpv> 
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <Wolfsonionathan.A...eDdolloy>; Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; Swearingen, Brett A - OSEC 

<swearingen.brett.aedol.s.goy>; Squitieri, Chad C - OSEC <sguitieri.chad.c2dollov>; Taylor, Timothy J - SOL 
<Taylor.Timothy.j .2dot.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.,.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.Afdollov> 

Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 
(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U,S..Department of Labor 

• b(6) 
From: Wolfson, Jonathan A - ASP <Wolfsonionathan.Aedol,gov> 

Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL.gov>; Kilberg, Andrew G - OSEC <Kilberg„Andrew.Gedol.,gpy>; Swearingen, Brett A - OSEC 

<swearingen.brett.a@dol.s.goy>; Squitieri, Chad C - OSEC <scmitieri.chad.c.edols.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy.ADEdotgov>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.,gpv>; Rose, Sharon A - SOL 
<Rose.Sharon.Afdol.gpv> 

Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <Leen.CraigODOL.gov> 
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A@Ddol.goy>; Kilberg, Andrew G - OSEC <KilberLAndrew.G@dol.gov>; Swearingen, Brett 

A - OSEC <swearingen.brett.aedol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.cedol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy.J2dol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 

Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for iOS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A@dol.goy>; Kilberg, Andrew G - OSEC <Kilber.g,Andrew.G.@?dol.gov>; Swearingen, Brett 

A - OSEC <swearingen.brett.a@dol.goy>; Squitieri, Chad C - OSEC <sguitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy...*dol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@?dol.gpv>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol..gpv> 

Subject: RE: FAQs for new EO 

DOL008405 



I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Wolfson, Jonathan A - ASP <Wolfsonionathan.A@dol.gpv> 
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.Gedol..gov>; Leen, Craig - OFCCP <Leen.Cra!g.D1 DOL.g.ov>; Swearingen, Brett A - OSEC 

<swearingen.brett.aeDdol.goy>; Squitieri, Chad C - OSEC <sguitieri.chad.c2dol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy.JVE dol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gpv>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol..gpv> 

Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate anything significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.G.@ dol,gpv> 
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A@dol.goy>; Leen, Craig - OFCCP <Leen.Craig@DOL..gov>; Swearingen, Brett A - OSEC 

<swearingen.brett.aedol.goy>; Squitieri, Chad C - OSEC <sguitieri.chad.c2dol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy...1@dol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.ECD dol.gpv>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol..gpv> 

Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

From: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A@dol.gpv> 
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@dol..gov>; Leen, Craig - OFCCP <Leen.Cralg.ODOL.g.ov>; Swearingen, Brett A - OSEC 

<swearing.en.brett.a@dolloy>; Squitieri, Chad C - OSEC <sguitieri.chad.c2dol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy.JVE dol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@ dol.gpv>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol..gpv> 

Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jw 

From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol,gpv> 
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL..gov>; Swearingen, Brett A - OSEC <swearingen.brett.a.@dol.g.ov>; Squitieri, Chad C - OSEC 
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<sguitieri.chad.c@dol.goy>; Taylor, Timothy J - SOL <Tay!or.Timothy.J@dol,gpy>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@do1.gpy>; Rose, Sharon A - SOL <Rose.Sharon.A@dollgy> 

Cc: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.Aedol,.gpy> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs re: 
last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

r • 

b(6) 

From: Leen, Craig - OFCCP <Leen.Craigff DOL.g.oy> 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <sweariogen.brett.a@dol,gov>; Kilberg, Andrew G - OSEC <Kilberg„Andrew.G@dol.g.py>; Squitieri, Chad C -

OSEC <squitieri.chad.ceDdol.goy>; Taylor, Timothy J - SOL <Tayior.Timothy.J@dols.gpy>; Mondl, Rachel E - OSEC 
<IVIondl.RachelE@do1.gpy>; Rose, Sharon A - SOL <Rose.Sharon.A@dollgy> 

Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol..goy>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.Gedol.gpy>; Squitieri, Chad C -

OSEC <squitieri.chad.ceDdol.goy>; Taylor, Timothy J - SOL <Tayior.Timothy.J@dolloy>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.EedoLgoy>; Rose, Sharon A - SOL <Rose.Sharon.Aedol.gpy> 

Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.aedol..goy>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.Gedol.gpy>; Squitieri, Chad C -

OSEC <squitieri.chad.cgdol.gov.>; Taylor, Timothy J - SOL <Tayjor. Timothy.J@Molloy>; Mondl, Rachel E - OSEC 
<IVIondl.RachelE@do1.gpy>; Rose, Sharon A - SOL <Rose.Sharon.A@dollgy> 

Subject: RE: FAQs for new EO 
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(b) 5 
L._ 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Swearingen, Brett A - OSEC <swearingen.brett.aedol.gpv> 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.Gedol.goy>; Squitieri, Chad C - OSEC 

<squitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL <Tay!or.Timotny.J@dol,gpy>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.EedoLgpv>; Rose, Sharon A - SOL <Rose.Sharon.Aedol.ggv> 

Subject: RE: FAQs for new EO 

I'm fine with the edits but prefed (b) 5 

From: Leen, Craig - OFCCP <Leen.CraigODOL.gov> 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.,Andrew.Gedo1,gov>; Squitieri, Chad C - OSEC <s.guitieri.chad.c.edol..gpv>; Taylor, Timothy J - SOL 

<Taylor.Timothy,JVEdokgpv>; Swearingen, Brett A - OSEC <swearingen.brett.a0doLgov>; Mondl, Rachel E - OSEC 
<IVIondl.RachelE@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A..edoLggv> 

Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Kilberg, Andrew G - OSEC <Kilberg,.Andrew.G@dol,gpv> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.Crai.geDOL..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c.edolley>; Taylor, Timothy J - SOL 

<Taylor.Timothy,j@dohgpv>; Swearingen, Brett A - OSEC <swearingen.brett.a0doLgoy>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.AedoLggv> 

Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 

j_.E_S_D_extarime.nt of Labor 

b(6) 

From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen.Crai.gedol..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dols.gpv>; Taylor, Timothy J - SOL 

<Tafylor.Timothy.JVLdol,gpv>; Swearingen, Brett A - OSEC <swearingen.brett.a0dol.gov>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: RE: FAQs for new EO 

DOL008408 



You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
201 b(6)

From: Leen, Craig - OFCCP <Leen.Craigff DOL.gov> 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.,Andrew.G@dol..gov>; Squitieri, Chad C - OSEC <s.guitieri.chad.c@dol..gpv>; Taylor, Timothy J - SOL 

<Taylor.Timothy.J@ dol..gpv>; Swearingen, Brett A - OSEC <swearingen.brett.a@?dol.g.op; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@?dol:gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.g9v> 

Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to get 
these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.GOdol,gpv> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dolloy>; Taylor, Timothy J - SOL 

<Taylor.Timothy.J@ dol..gpv>; Swearingen, Brett A - OSEC <swearingen.brett.a@?dol.g.op; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@dol:.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

b(6) 
From: Leen, Craig - OFCCP <Leen.Craigff DOL.g.ov> 

Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <squitieri.chad.c@doLgov>; Taylor, Timothy J - SOL <Taylor.Timothij@dol.,gov?; Kilberg, Andrew G - OSEC 

<Kilberg.,Andrew.G@dol,gpv>; Swearingen, Brett A - OSEC <swearingen.brett.aeDdol.s.goy.>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.Eedol:.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A2doLggv> 

Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <squitieri.chad.c@dollov> 
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL..gov>; Taylor, Timothy J - SOL <Taylor.Timothy. J@doLgov>; Kilberg, Andrew G - OSEC 

<Kilberg.,.Andrew.G@dolgpv>; Swearingen, Brett A - OSEC <swearingen.brett.aeDdol.s.goy.>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.Eedol:gpv>; Rose, Sharon A - SOL <Rose.Sharon.AedoLggv> 

Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen.Craigff DOL.,.g.ov> 
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <Tayjor.Timothy,.,1@dollov>; Kilberg, Andrew G - OSEC <Kilberg.,Andrew.GOdol.g.oy>; Swearingen, Brett A - 

OSEC <swearingen.brett.aedols.gpv>; Mondl, Rachel E - OSEC <MondlRachel.E@dol,.goy.>; Rose, Sharon A - SOL 
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<Rose.Sharon.A@dol.gpv>; Squitieri, Chad C - OSEC <squitieri.chad.ceDdol.gpv> 
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

<image001.png> 

From: Taylor, Timothy) - SOL <Taylor.Timotb.y,J edol.:Lov> 
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.,Andrew.G@doLgov>; Swearingen, Brett A - OSEC <swearinlen.brett.a@dolloy>; Leen, Craig - OFCCP 

<Leen.Crai.geDOL.:.gov>; Mondl, Rachel E - OSEC <Mondl.Rachel.EedoLgoy>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol..gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c.@doLgpv> 

Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <Kilberg:.Andrew.G@doIgpv> 
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@doLgov>; Leen, Craig - OFCCP <Leen.Craig@DOL:gpv>; Taylor, Timothy J - SOL 

<Taylor.Timothy: 1@dols.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@doLgov>; Rose, Sharon A - SOL 
<Rose.Sharon.A.@dol..gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c.@doIgpv> 

Subject: RE: FAQs for new EO 

I think this is biting off too much for the initial FAQs. 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

b 

(b) 5 

From: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gpv> 
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Taylor, Timothy J - SOL <Taylor.TimothyJ@dol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv>; Squitieri, Chad C - OSEC 
<sguitieri.chad.c@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

(b) 5 
From: Swearingen, Brett A- OSEC 

Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@dol.gov>; Taylor, Timothy J - SOL <Taylor.Timothy,J@dol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv>; Squitieri, Chad C - OSEC 
<squitieri.chad.cedol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.Gedol,gpv> 

Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQs that (b) 5 

(b) 5 I 

From: Leen, Craig - OFCCP <Leen.Craig2 DOL:gpv> 
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@doLgov>; Taylor, Timothy J - SOL <Taylor.Timothyle.dots.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A.edoLgpv>; Squitieri, Chad C - OSEC 
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<squitieri.chad.c@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol,gpv> 
Subject: RE: FAQs for new EO 

! . 
_As.tcLtOW0213.Y.between the RFI and the hotline.,Ed suggest the followin_i_ (b) 5

b 5 ,•
(b) 5 ). That's how we typically proceed and I believe it is a good L._ 

model here as well. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol..gov>; Taylor, Timothy J - SOL <Taylor.Timothy,J2dol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@?doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A..edol.gcv>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

It is a little comple>4 (b) 5 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Swearingen, Brett A - OSEC <swearingen.brett.aedol.s.gpv> 
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <Tayjor.Timothy:1@dols.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@?dol..:.gov>; Rose, Sharon A - SOL 

<Rose.Sharon.A@dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@)dol.goy>; Kilberg, Andrew G - OSEC 
<Kilbergpndrew.G@dol,gpv> 

Cc: Leen, Craig - OFCCP <Leen.CraigeDOL:.gov> 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <Taylor.Timoth.y,Jedol.lov> 
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@doLgov>; Mondl, Rachel E - OSEC <Mondl.Rachel.EedolLg.oy>; Rose, Sharon A - SOL 

<Rose.Sharon.Aedol .gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c.eDdol,.gpy>; Kilberg, Andrew G - OSEC 
<Kilberg.pndrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

Craig would disagree with that.L (b) 5 

(b) 5 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202i b(6) i 
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From: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gpv> 
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol..gov>; Rose, Sharon A - SOL <Rose.Sharon.AOLdol.gov>; Squitieri, Chad C - OSEC 

<squitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL <T4or.Timothy..l@dols.gpy>; Kilberg, Andrew G - OSEC 
<Kilberg..Andrew.Gedol,gpv> 

Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.EEDdol.g.ov> 
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@dol..gov>; Rose, Sharon A - SOL <Rose.Sharon.A.@dol.gov>; Squitieri, Chad C - OSEC 

<squitieri.chad.cedol.gov>; Taylor, Timothy J - SOL <Tay!or.Timothy..l@dol .gpy>; Kilberg, Andrew G - OSEC 
<Kilberg..Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 

Department of Labor 
(b) 6 

From: Swearingen, Brett A - OSEC <swearingen.brett.aedol.gpv> 
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.A@ dolloy>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.g.ov.>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@dol,gpv>; Taylor, Timothy J - SOL <Taylor.Timothy,J@dol.gov>; Kilberg, Andrew G - OSEC 
<Kilberg..Andrew.Gedol,Epv> 

Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.A@dol.gov> 
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@?dol,.gpv>; Taylor, Timothy J - SOL 

<Taylor.Timothy..1@dollov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.gpv>; Swearingen, Brett A - OSEC 
<swearingen.brett.a@dol.gov> 

Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <squitieri.chad.cedols.gpv> 
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.gov>; Taylor, Timothy J - SOL <Taylor.Timoth.y.Jedol.gop; Kilberg, Andrew G - OSEC 

<Kilberg..Andrew.G@?dol,gpv>; Swearingen, Brett A - OSEC <swearingen.brett.a Odol.gov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.A@ dol,gpv> 
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 
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From: Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.gpy> 
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <Tayjor.Timothy.Jedols.gpv>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.Gedolloy>; Swearingen, Brett A - 

OSEC <swearingen.brett.aEdolloy>; Squitieri, Chad C - OSEC <scluitieri.chad.cOdolgov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.Aedol,gpy> 
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) b(6) 
From: Taylor, Timothy J - SOL <Taylor.Timothy.Jedol.goy> 

Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@dol..gov>; Swearingen, Brett A - OSEC <swearinlenbrett.a@dolloy>; Squitieri, Chad C -

OSEC <squitieri.chad.cedol.gov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.A2dol,gpy>; Mondl, Rachel E - OSEC <Mondl.Rachel.ECDdoLgov> 
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 

Deputy Solicitor 
U.S. Department of Labor 

0.202.` b(6) 
I Ins mussagu rrroy con lain information that is privilugucl or otherwise exempt rroro discixoiru I.. o IIal lo this ihron wi thui t comy fling Hu r the 
Solici tor Ir ywi thick you trove rucuivud this umml in error plunse not ify the sulkier immeclintuly.

From: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@dolapv> 
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dot.gov>; Squitieri, Chad C - OSEC <sopitieri.chad.c_@)dol,.gpv> 
Cc: Taylor, Timothy J - SOL <Taylor.Timothy.,)@dokgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@doi.s.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.Eedol:Epv> 
Subject: RE: FAQs for new EO 

File link: 

b(5) 

Folder link: 

b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
201 b(6)
From: Swearingen, Brett A - OSEC <swearingen.brett.aedol.gpy> 

Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@dol..gov>; Squitieri, Chad C - OSEC <s.guitieri.chad.c@dol..gpv> 
Cc: Taylor, Timothy J - SOL <Taylor.Timothy..1@dol.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@ dol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@doLgpv> 
Subject: RE: FAQs for new EO 
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Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.Gedol,gpv> 
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gpv> 
Cc: Taylor, Timothy! - SOL <Taylor.Timothy.J@ dol.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@ dol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@doLgpv> 
Subject: RE: FAQs for new EO 

OK-I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6) ! 

From: Swearingen, Brett A - OSEC <swearingen.brett.a@doLgpv> 
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.GedoLgov>; Squitieri, Chad C - OSEC<s.guitieri.chad.c@dol..gpv> 
Cc: Taylor, Timothy! - SOL <Taylor.Timothy.,) @dols.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@ do[s.gov> 
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 

From: Kilberg, Andrew G - OSEC <Kilberg.Andrew.GEDdol,gpv> 
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dols.gpv> 
Cc: Swearingen, Brett A - OSEC <sweariogfn.brett.a.2 .clo[sEgv>; Taylor, Timothy J - SOL <Taylpr.Timotb.y:1Edols.ggv>; Rose, Sharon A - SOL 

<Rose.Sharon.A@doi..gpv>; Williams, Tina T - OFCCP1 ( 6—
/ 

— 12dotgov> 
Subject: RE: FAQs for new EO "1._._._._._._._._._._._._._._• 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

I b(61 

From: Leen, Craig - OFCCP <Leen.CraigODOLlov> 
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguitieri.chad.c@doLgov> 
Cc: Kilberg, Andrew G - OSEC <KilberEAndrew.GODdol....gov>; Swearingen, Brett A - OSEC <swearinEen.brett.a@dol.gpv>; Taylor, Timothy! -

SOL <Tay.lor.Timothy...,.!fdols.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@)dollpv>; Williams, Tina T - OFCCP 

1 b(6) .F091,ggY>
Subject: FW: FAMTaTeceVi-EO--
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments included). I'm 
copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I approve the proposed FAQs, 
subject to OSEC and SOL FO approval, with one caveat. I believe that proposed FAQ #4 is too narrow as to what violates EO 
11246, and is not consistent with my broader interpretation as Director. CRLM has proposed the language in the attachment. 
I would propose the following instead: 

Craig's proposed FAQ 4: 
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b 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
<image001.png> 

5 

From: Williams, Tina T - OFCCP b(6) . '2dol,gov> 
Sent: Monday, September 28, 2020 1:53 PM L.
To: Leen, Craig - OFCCP <Leen.Craig@? DOL,gov>; Bickerstaffe, Keir - SOL 1 -

y Cc: Dankowitz, Beverl - SOL 1 b(6) 12.42.1E2y.>; Davidson, Pd..___________._ b(6) LE2c!(21.,E.g..y>; Gean, Lissette - 
OFCCP; b(6) IETTc5cgoci5--

Subject: RE: FAQs for iieiti-EO-----

Here you go. 

From: Leen, Craig - OFCCP <Leen.CraigfoDOL,gpv> 
Sent: Monday, September 28, 2020 1:46 PM 
To: Williams, Tina T- OFCCP Bickerstaffe, Keir - SOL <,!. 
Cc: Dankowitz, Beverly _SOL b(6) k).dol,g.ov>; Davidson, Patricia J b(6) 6 Gean, Lissette - 

OFCCP 
L. 

b(6) P15-6611.g6. C5--
Subject: RE: FAQs fornew 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Williams, Tina T- OFCCP I b(6) 12dol,gov> 
Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Keir - SOLI :gov>; Leen, Craig - OFCCP <Leen.CraigfoDOL.,gov> 
Cc: Dankowitz, Beverly - SO b(6) dol,..gpv> 
Subject: RE: FAQs for new EO 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL < b(6) 
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <Leen:Crai.g@? DOL,gov> 
Cc: Williams, Tina T - OFCCP b(g) dollpv>; Dankowitz, Beverly - SOL b(6) i.clol,gpv> 
Subject: RE: FAQs for new EOL-

Craig, 
r • -

(b) 5 
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(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civi l Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202) 1.- 6(6) 1I Fax: (202) 693-5319 I b(6) d ol.gov 
Pronouns: he/Fi-Fc/FE 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose without consulting the 
Office of the Solicitor. If you think you received this email in error, please notify the sender immediately. 

From: Leen, Craig - OFCCP <Leen.Craig.ODOL.:.gov> 
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <sguitieri.chad.c.@doLgov>; Williams, Tina T - OFCCP 4 

b(6) -pdol,.gpv> 
Cc: Gaglione, ROSertJ - OFCCP <Gaglione.Robert..1@dols.gpv>; Davidson, P

pdol:gov>; Dankowitz, Beverly - SOL
b(6) Lgov>; Taylor, Timothy J - SOL <Tay.lor.Timothy:J..Eodol.sgov> 

Subject: RE: FAQs for new EO 

b(6) idoLgov>; Seely, Christopher - OFCCP 

b(6) K)L.doLgov>; Gean, Lissette - 
ickerstaffe, Keir - SOL 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple consistent with the FAQ 
I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in case he has comments): 

• 

(b) 5 
Thanks,L-
Craig 

Craig E. Leen 
OFCCP Director 

<image001.png> 

From: Squitieri, Chad C - OSEC <squitieri.chad.cedols.gpv> 
Sent: Monday, September 28, 2020 12:19 PM . 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL.gov>; Williams, Tina T - OFCCP b(6) pdol..gpv>; Seely, Christopher - OFCCP . 

Cc: Gaglione, Robert J - OFCCP <Gujione.Robert..1@dolsgpv>; Davidson, Patricia J - OFCCP 1 b(6) irDdol.gov>; Gean, Lissette - .,- 

b(6) bdol:gov>; Dankowitz, Beverly - SOL <i b(6) • :,, 0 ..gov>, ic erstaffe, Keir - SOL 
6 lEov>; Taylor, Timothy J - SOL <Tay.lor.Lurnutny,:rEicrugoV> 

Subject: RE: FAL/s-rorrrew-Ecr.-------i

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 
2 additional FAQs, that would be appreciated. Thank you. 
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Best, 
Chad 

From: Leen, Craig - OFCCP <Leen.Craigff DOL.gpv> 
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP < b(6) I.O[dol.gov..>; Seely, Christopher - OFCCP 
Cc: Gaglione, Robert J - OFCCIIgjigghK...Kg2f)."L@)cls2j.s.ggy..>; Davidson, Patricia J - 13(6) Gean, Lissette 

9-)dol,.gov>; Squitieri, Chad C - OSEC <squitieri.chad.cgdol.goy>;t5ankowitz, Beverly - SOL 
Bickerstaffe, Keir - SOL (6)-  i,,rpdol.g.oy>; Taylor, Timothy J - SOL b(6) 

b
<Taylor.Timothy. Edollov> 

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 

<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 020 10:58 AM 
To: Williams, Tina T - OFCCP Seely, Christopher - OFCCP < b(6) 
Cc: Gaglione, Robert J -...0_FCCEG.adone.Robert..1@dolsgpv>; Davidson, Patricia J - Gean, Lissette -

OFCCP 6 b(6) bdol,.gov>; Squitieri, Chad C - OSEC <squitieri.chad.ceDdol.gov> 
Subject: FAQs for new EO 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up today. Here's an 
example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) EiriETE(Phone) 
(202) 693-1304 (Fax) 

<image001.png> 
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To: Leen, Craig - 0FCCP[Eeen.Craigg00L.gov]; Wolfson, Jonathan A - ASP[Wolfson.Jonathan.Agdol.gov] 
Cc: Mondl, Rachel E - 0SEC[Mondl.Rachel.EPdol.gov]; Squitieri, Chad C - 0SEC[sguitieri.chad.cPdol.gov]; Kilherg, Andrew G - 0SEC[Kilherg.AndrewBgdoLgov]; Taylor, Timothy J - S0L[Taylor.T mothy.Jgdol.gov]; Kilmartin, 
Alison M - 0ASP[Kilmartin.Alison.Mgdol.gov] 
From: Swearingen, Brett A - IEEE 
Sent: Wed 10/7/202010:24:00 AM 
Subject: RE: FAGS for new ED 

(b) 5 
From: Leen, Craig - OFCCP <Leen.Craig@DOL.gov> 

Sent: Wednesday, October 7, 2020 11:17 AM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A@dol.gov> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; Kilberg, Andrew G - OSEC 

<Kilberg.Andrew.G@dol.gov>; Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gov>; Taylor, Timothy J - SOL <Taylor.Timothy.J@dol.gov>; 
Kilmartin, Alison M - OASP <Kilmartin.Alison.M@dol.gov> 

Subject: RE: FAQs for new EO 

They are posted: 

httrrs://www.doi. ov/ 's/ofcc / c 

:// oi. ov/ mcies/ofcc / c /executive-o -1 0 

Thanks everyone, 
Craig 

Craig E. Leen 
OFCCP Director 

AU 
Your rtk. 

From: Leen, Craig - OFCCP 
Sent: Wednesday, October 07, 2020 9:14 AM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A@dol..gpv> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol,gpv>; Squitieri, Chad C - OSEC <squitieri.chad.cffdol.s.gov.>; Kilberg, Andrew G - OSEC 

<Kilberg„Andrew.Gedol,gpv> 
Subject: Re: FAQs for new EO 

Will do. Giving instructions to post now. Thanks! 

Sent from my iPhone 

On Oct 7, 2020, at 9:13 AM, Wolfson, Jonathan A - ASP <Wolfsonionathan.APdol.g,ov> wrote: 

This is cleared to post! Please use the second version I circulated yesterday evening. 

Thanks everyone 
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Jw 

Jonathan Wolfson 
T: 202-I 
M: b(6) • 
Sent from my iPhone 

On Oct 6, 2020, at 7:40 PM, Leen, Craig - OFCCP <LeenEraii.2,(a)ciol.g,ov> wrote: 

Once you receive confirmation from OIRA, please let me know and I'll have OFCCP Policy post. 

From: Wolfson, Jonathan A - ASP <Wolfson..lonathan.Aedqgpv> 
Sent: Tuesday, October 06, 2020 7:37 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.E@do.l.„gov> 
Cc: Squitieri, Chad C - OSEC <squitieri.chad.cedoLgoy>; Leen, Craig - OFCCP <Leen.Crai.g2DOL:.gpv>; Kilberg, Andrew G - OSEC 

<Kilberg.,.Andrew.G@dolgpv> 
Subject: RE: FAQs for new EO 

Here it is. Is there anyone else you would like me to share it with to confirm it goes on the website in the morning? 

Jw 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.E0dol.,.g.ov> 
Sent: Tuesday, October 6, 2020 6:56 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A...0dots.gov> 
Cc: Squitieri, Chad C - OSEC <squitieri.chad.c@.doLgoy>; Leen, Craig - OFCCP <Leen.Crai.g.2DOL,.gpv>; Kilberg, Andrew G - OSEC 

<Kilberg.,.Andrew.G@dolaov> 
Subject: FW: FAQs for new EO 

Jon, can ASP assist in cleaning up the FAQs for posting? We also need to change the unconscious bias question to the 
following: 

6. Does Executive Order 13950 prohibit unconscious bias or implicit bias training? 

Unconscious or implicit bias training is prohibited to the extent it teaches or implies that an individual, by virtue of 
his or her race, sex, and/or national origin, is racist, sexist, oppressive, or biased, whether consciously or 
unconsciously. 
Training is not prohibited if it is designed to inform workers, or foster discussion, about pre-conceptions, opinions, or 
stereotypes that people—regardless of their race or sex—may have regarding people who are different, which could 
influence a worker's conduct or speech and be perceived by others as offensive. 

From: Wolfson, Jonathan A - ASP <Wolfsonionathan.A2dol.gov> 
Sent: Wednesday, September 30, 2020 1:49 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.aedoLgov>; Kilberg, Andrew G - OSEC <Kilberg.,Andrew.Gedol.:.gpv>; Leen, Craig - OFCCP 

<Leen.Crai.gEpDOLgov>; Squitieri, Chad C - OSEC <sqpitieri.chad.cepdollov>; Taylor, Timothy J - SOL 
<Taylor.Timothy.,.*Edokgpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@?doLgov>; Rose, Sharon A - SOL 
<Rose.Sharon.A2dol.gpv> 

Subject: RE: FAQs for new EO 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of the day. 

Jw 
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From: Wolfson, Jonathan A - ASP 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@dol..gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol.gpv>; Leen, Craig - OFCCP 

<Leen.Crai.g@dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@)dol.apv>; Taylor, Timothy J - SOL 
<Taylor.Timothy...le. dol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.g.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 

Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to go. We don't 
have to share our passback with OIRA, so we can take/leave the edits as we need to. 

Jw 

From: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.s.gpv> 
Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.:Andrew.G@do!..,Eov>; Wolfson, Jonathan A - ASP <Wolfson..lonathan.AVLdoLgov>; Leen, Craig -

OFCCP <Leen.Crai.g@DOL,.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c.@doLgoy>; Taylor, Timothy J - SOL 
<Taylor.Timothy..*Edollpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.g.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.Afdol.gpv> 

Subject: RE: FAQs for new EO 

The (b) 5 bddition to FAQ 6 seems unnecessary, but seems like DPC feels strongly about including it. 

From: Kilberg, Andrew G - OSEC <Kilberg.2yidrew.GOdolapv> 
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A...0dol.loy>; Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Swearingen, Brett A - OSEC 

<swearingen.brett.a0dolloy>; Squitieri, Chad C - OSEC <sguitieri.chad.c.edoLgov>; Taylor, Timothy J - SOL 
<Taylor.Timothy.,.*Edot.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.,.g.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.AEdol.gpv> 

Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 

(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S., D_e_narimmt of Labor 
202 ._._.b(_6)._._.
From: Wolfson, Jonathan A - ASP <Wolfsonionathan.A@dollpv> 

Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.g.oy>; Swearingen, Brett A - OSEC 

<swearingen.brett.a Odol.goy>; Squitieri, Chad C - OSEC <sguitieri.chad.c2dol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy..*dol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.gpv>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dollpv> 

Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <Leen.CraigDOLgov> 
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A0dolloy>; Kilberg, Andrew G - OSEC <Kilber.g.,Andrew.G@dol.gov>; Swearingen, Brett 

A - OSEC <swearingen.brett.a@dol.goy>; Squitieri, Chad C - OSEC <sguitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL 
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<Taylor.Timothy..1@dol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@ dol.g.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 

Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for iOS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..Ionathan.A@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.gov>; Swearingen, Brett 

A - OSEC <swearingen.brett.a@doLgoy>; Squitieri, Chad C - OSEC<sguitieri.chad.c2doLgov>; Taylor, Timothy J - SOL 
<Taylor.Timothy,Jedols.gpv>; Mondl, Rachel E - OSEC <Mondl.RachelEedol„.g.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol..gpv> 

Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Wolfson, Jonathan A - ASP <Wolfsonionathan.A@dotgov> 
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <Kilber..g.,Andrew.GedoLgov>; Leen, Craig - OFCCP <Leen.Cra!g.IDDOL,.g.ov>; Swearingen, Brett A - OSEC 

<swearingen.brett.a0dolloy>; Squitieri, Chad C - OSEC <squitieri.chad.c.EdoLgov>; Taylor, Timothy J - SOL 
<Taylor.Timothy,J@dokgpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol„.g.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.Aedol.gpv> 

Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the Ol RA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate anything significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@dol,gpv> 
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A...0dol.loy>; Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Swearingen, Brett A - OSEC 

<swearingen.brett.a eDdol.s.goy>; Squitieri, Chad C- OSEC <sguitieri.chad.c.edohgov>; Taylor, Timothy J - SOL 
<Taylor.Timothy,A?dols.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol„.g.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.Afdol.gpv> 

Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
20 b(6) 
From: Wolfson, Jonathan A - ASP <Wolfsonionathan.A2doJ.,gpv> 
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Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <Kilber..g.,Andrew.G@dol.gov>; Leen, Craig - OFCCP <Leen.CralgODOL.goy>; Swearingen, Brett A - OSEC 

<swearingen.brett.a0dol.goy>; Squitieri, Chad C - OSEC <sguitieri.chad.c2dol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy...1@dollpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.ED[dol.g.oy>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dollpv> 

Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jw 

From: Kilberg, Andrew G - OSEC <Kilberg., ndrew.G@ dol,gpv> 
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.Crai.geDOL.gov>; Swearingen, Brett A - OSEC <swearingen.brett.a.edol„gov>; Squitieri, Chad C - OSEC 

<sguitieri.chad.c@doLgov>; Taylor, Timothy J - SOL <Tay!orTimotny.:J.fdol,.gpy>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A..edo[s.ggy> 

Cc: Wolfson, Jonathan A - ASP <Wolfson_lonathan.A...0dol,.gpv> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs re: 
last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S,_Denar.tatexit of Labor 
201 b(6) 
From: Leen, Craig - OFCCP <Leen.CraigODOL.gov> 

Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol..gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.Gedol.gpv>; Squitieri, Chad C -

OSEC <squitieri.chad.cOdol.goy>; Taylor, Timothy J - SOL <Tayjor.Timothy...ledolgpv>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.AWdol.ggv> 

Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol..gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol.gpy>; Squitieri, Chad C -

OSEC <squitieri.chad.cOdol.goy>; Taylor, Timothy J - SOL <Tayjor.Timothy...ledolgpv>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

DOL008422 



Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

(b) 5 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.aedoLgov>; Kilberg, Andrew G - OSEC <Kilberg.,Z\ndrew.Gedol„gpy>; Squitieri, Chad C -

OSEC <squitieri.chad.cffdol.loy>; Taylor, Timothy J - SOL <Tayior.Timothy.,.:1@dollov>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A..edoi.s.ggv> 

Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Swearingen, Brett A - OSEC <swearingen.brett.aedol.s.gpv> 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen.Crai.geDOL.gov>; Kilberg, Andrew G - OSEC <Kilberg.,26mdrew.GOdoLgov>; Squitieri, Chad C - OSEC 

<squitieri.chad.c@doLgov>; Taylor, Timothy J - SOL <Tay!or.Timotnyl@dolley>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@do1.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A..edoi.s.ggv> 

Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer:L (b) 5 

From: Leen, Craig - OFCCP <Leen.Craig2DOL.g.ov> 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <Kilber..g.,Andrew.G@dol..gov>; Squitieri, Chad C - OSEC <s.guitieri.chad.c@dollov>; Taylor, Timothy J - SOL 

<Taylor.Timothy.JZOollov>; Swearingen, Brett A - OSEC <swearingen.brett.a0dol.gpy>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@do1.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.GOdol„gpv> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dolley>; Taylor, Timothy J - SOL 

<Taylor.Timothy.JZ!?dol..gpv>; Swearingen, Brett A - OSEC <swearingen.brett.a0(dol.gov>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@do1.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: RE: FAQs for new EO 

Craig: 

DOL008423 



It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

b(6) 
From: Kilberg, Andrew G - OSEC 

Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen.Craig@dol..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dolsgpv>; Taylor, Timothy J - SOL 

<Tnylor.Timothy,JVE dols.gpy>; Swearingen, Brett A - OSEC <swearingen.brett.a@)doTgoy>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@?doTgov>; Rose, Sharon A - SOL <Rose.Sharon.A2doi.s.gpv> 

Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

b(6) 

From: Leen, Craig - OFCCP <Leen.Craig.0: DOL.g.ov> 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.,Andrew.Gedoi..,gov>; Squitieri, Chad C - OSEC <s.guitieri.chad.cedol..gov>; Taylor, Timothy J - SOL 

<Tnylor.Timothy,j@dolloy>; Swearingen, Brett A - OSEC <swearingen.brett.a@doliop; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@doTgpv>; Rose, Sharon A - SOL <Rose.Sharon.A2doi.s.ggy> 

Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to get 
these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.Gedol,gpv> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dolloy>; Taylor, Timothy J - SOL 

<Tnylor.Timothy..l@dolloy>; Swearingen, Brett A - OSEC <swearingen.brett.a@dol.goy>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@doTgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
201— 
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From: Leen, Craig - OFCCP <Leen.Craigg DOL.,.gov> 
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <squitieri.chad.c2doLgov>; Taylor, Timothy J - SOL <Taylor.Timotny.:.Jedol.s.gov>; Kilberg, Andrew G - OSEC 

<Kilberg:Andrew.G@dolgpv>; Swearingen, Brett A - OSEC <swearingen.brett.a@dol gov>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@doTgpv>; Rose, Sharon A - SOL <Rose.Sharon.Aedoi.s.ggy> 

Subject: RE: FAQs for new EO 

DOL008424 



Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <squitieri.chad.c@dollpv> 
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <Leen.Crai.geDOL..gov>; Taylor, Timothy J - SOL <Taylor.Timothy,Je.dol.gov>; Kilberg, Andrew G - OSEC 

<Kilberg.Andrew.GE9dolgov>; Swearingen, Brett A - OSEC <swearingen.brett.agdol.gov>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@dol,gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen.Craig2DOL.gpv> 
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <Tayior.Timothy..1@pdollpv>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.GOdolloy>; Swearingen, Brett A - 

OSEC <swearingpq.brett.aedols.gpv>; Mondl, Rachel E - OSEC <MondlRachel.E2dol.goy>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c@)dol.gpv> 

Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

<image001.png> 

From: Taylor, Timothy J - SOL <Taylor.Timoth..K..ledol.lov> 
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.:Andrew.G@doi...gov>; Swearingen, Brett A - OSEC <swearin.gpq.brett.a@dolloy>; Leen, Craig - OFCCP 

<Leen.Crai.geDOLgov>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.:g.oy>; Rose, Sharon A - SOL 
<Rose.Sharon.Afdol..gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c.@dolrgpv> 

Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <Kilberg.:Andrew.G@dol,gpv> 
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@doLgov>; Leen, Craig - OFCCP <Leen.Craig2DOLgoy>; Taylor, Timothy J - SOL 

<Taylor.Timothy:j@dokgpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol:gpy>; Rose, Sharon A - SOL 
<Rose.Sharon.Afdol..gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c.@)dol:.gpv> 

Subject: RE: FAQs for new EO 

I think this is biting off too much for the initial FAQs.  (b) 5

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
20 b(6) 
From: Swearingen, Brett A - OSEC <swearingpq.brett.a @dol.gpv> 

Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; Taylor, Timothy J - SOL <Taylor.TimothyJ@dol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@dol:gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv>; Squitieri, Chad C - OSEC 
<squitieri.chad.cedol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@?dol,gpv> 

Subject: RE: FAQs for new EO 

(b) 5 

DOL008425 



From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@dol,gov>; Taylor, Timothy J - SOL <Taylor.Timothy,JOLdol.gpv>; Mondl, Rachel E - OSEC 

<IVIondl.Rachel.E@dol,.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv>; Squitieri, Chad C - OSEC 
<squitieri.chad.cedol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way I think we should add more detail to the FAQs that; (b) 5: 

(b) 5 

From: Leen, Craig - OFCCP <Leen.CraigeDOL,.g.ov> 
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@dol..gov>; Taylor, Timothy J - SOL <Taylor.Timothy,J2dol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.Eedol:.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A.2dol.ggv>; Squitieri, Chad C - OSEC 
<sguitieri.chad.c@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the followingt_ (b) 5 

b 
(b) 5 !That's how we typically proceed and I believe it is a good 

F-16-Crelliere as weir-

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@doLgov>; Taylor, Timothy J - SOL <Taylor.Timothy,)..2dol.s.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.ECa?dol:.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A..edol.ggv>; Squitieri, Chad C - OSEC 
<sguitieri.chad.c@doLgov>; Kilberg, Andrew G - OSEC <Kilberg.,.Andrew.G@dol.,gpv> 

Subject: RE: FAQs for new EO 

It is a little comple (b) 5 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Swearingen, Brett A - OSEC <swearingpn.brett.a@doLgov> 
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <Tayjor.Timothy:)edollov>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol..:.goy>; Rose, Sharon A - SOL 

<Rose.Sharon.A@?dol .gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c.@dolg.py>; Kilberg, Andrew G - OSEC 
<Kilberg.,.Andrew.G@dol,gpv> 

Cc: Leen, Craig - OFCCP <Leen.Craig@DOL:.gov> 
Subject: RE: FAQs for new EO 

DOL008426 



I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <Taylor.Timothy.Jedol.gov> 
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@dol..gov>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol..g.oy>; Rose, Sharon A - SOL 

<Rose.Sharon.Aedollpv>; Squitieri, Chad C - OSEC <squitieri.chad.c@)dol.gpy>; Kilberg, Andrew G - OSEC 
<Kilberg..Andrew.GE9dol,Epv> 

Subject: RE: FAQs for new EO 

Craig would disagree with that] 

(UP-

(b) 5 

Timothy Taylor 

Deputy Solicitor 
U.S. Department of Labor 

o. 201 b(6) 
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From: Swearingen, Brett A - OSEC <swearingpn.brett.aedol.gpv> 
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol..gov>; Rose, Sharon A - SOL <Rose.Sharon.Aedol.gov>; Squitieri, Chad C - OSEC 

<squitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL <Tay!or.Timoth.y.J@dolloy>; Kilberg, Andrew G - OSEC 
<Kilberg..Andrew.Gedol,E.ov> 

Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.g.ov> 
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@dol..gov>; Rose, Sharon A - SOL <Rose.Sharon.A.@dol..gov>; Squitieri, Chad C - OSEC 

<squitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL <Tay!or.Timoth.y.Jedolloy>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202)! b(6)

From: Swearingen, Brett A- OSEC <swearingen.brett.aEadol.s.gpv> 
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.Af dols.gpy>; Squitieri, Chad C - OSEC <squitieri.chad.c@doLgov.>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@dol,.gpv>; Taylor, Timothy J - SOL <Taylor.Timothy,ledoLgov>; Kilberg, Andrew G - OSEC 
<Kilberg.,.Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.Aedol.gov> 

DOL008427 



Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sguitieri.chad.c@dol.goy>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol,gpy>; Taylor, Timothy J - SOL 

<Taylor.Timothy..ledoll e y>oy>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.G dol.gp ; Swearingen, Brett A - OSEC 
<swearingen.brett.a0dolgoy> 

Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <squitieri.chad.cf dolloy> 
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.E@doi,goy>; Taylor, Timothy J - SOL <Taylor.Timothy.JeDdolsgoy.>; Kilberg, Andrew G - OSEC 

<Kilberg.,Andrew.G@dol,gpy>; Swearingen, Brett A - OSEC <swearingen.brett.aeDdolloy> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.A2dol,gpy> 
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.EedoLgoy> 
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <Tayjor.Timothy,.,1@dolloy>; Kilberg, Andrew G - OSEC <Kilberg.,.Andrew.G@?dolloy>; Swearingen, Brett A - 

OSEC <swearingen.brett.aedols.gpy>; Squitieri, Chad C - OSEC <squitieri.chad.c....0dolloy> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.A.edol,gpy> 
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 

(2021_._._._b(
6)_._._

From: Taylor, Timothy) - SOL <Taylor.Timoth.y.JEdol.goy> 
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.GEdol.goy>; Swearingen, Brett A - OSEC <swearinlenbrett.a@dolloy>; Squitieri, Chad C -

OSEC <squitieri.chad.cOdol.gov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.Aedol,gpy>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.gpy> 
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 

Deputy Solicitor 
U.S. pp_pgritr.pep:t 

o. b(6) 
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From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dolaoy> 
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol..goy>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gpy> 
Cc: Taylor, Timothy J - SOL <Taylor.Timothy...1@dolloy>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.goy>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@?dol,gpy> 
Subject: RE: FAQs for new EO 

File link: 

._.i 
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Folder link: 
i l b(5)

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S._ Department of Labor 
202 b(6) 

From: Swearingen, Brett A - OSEC <swearinsen.brett.aEadol.gpv> 
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <Kilber..g.:Andrew.G@dol..gov>; Squitieri, Chad C - OSEC <s.guitieri.chad.c@dollpv> 
Cc: Taylor, Timothy J - SOL <Teylor.Timothy...1@dol.gpv>; Rose, Sharon A - SOL <Rose.Sharon.Aedolgov>; Mondl, Rachel E - OSEC 

<IVIondl.Rachel.E@doTgpv> 
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberg„Andrew.Gedolapv> 
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@dohgov>; Squitieri, Chad C - OSEC <squitieri.chad.c.@doTgpv> 
Cc: Taylor, Timothy J - SOL <Teylor.Timothy..1@dol.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dolgov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@?doTgpv> 
Subject: RE: FAQs for new EO 

OK-I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6) I 

From: Swearingen, Brett A - OSEC <swearinsen.brett.aedol.gpv> 
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.:Andrew.G@dol..gov>; Squitieri, Chad C - OSEC <ssjuitieri.chad.c@dollpv> 
Cc: Taylor, Timothy J - SOL <Taylor.Timothy.:.:!@do.Igpv>; Rose, Sharon A - SOL <Rose.Sharon.AedoLgov> 
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 

From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.GEadoLgpv> 
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dollpv> 
Cc: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gov>; Taylor, Timothy J - SOL <Taylor.Timothy..10dollov>; Rose, Sharon A - SOL 

<Rose.Sharon.A@dollpv>; Williams, Tina T - OFCCP 
Subject: RE: FAQs for new EO L. 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2o/ b(6) 
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From: Leen, Craig - OFCCP <Leen.Craigff DOL.gov> 
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov> 
Cc: Kilberg, Andrew G - OSEC <Kilber.g.Andrew.G@dol.gov>; Swearingen, Brett A - OSEC <swearingen.brett.a@dollov>; Taylor, Timothy J -

SOL <Taylor.Timothy.Jedolgov>; Rose, Sharon A - SOL <Rose.Sharon.Aedol .gpv>; Williams, Tina T - OFCCP 
• • • • 

b(6) dol.gov> 
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments included). I'm 
copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I approve the proposed FAQs, 
subject to OSEC and SOL FO approval, with one caveat. I believe that proposed FAQ #4 is too narrow as to what violates EO 
11246, and is not consistent with my broader interpretation as Director. CRLM has proposed the language in the attachment. 
I would propose the following instead: 

Craig's proposed FAQ 4: 

b 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

<image001.png> 
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. i x i 
From: Williams, Tina T- OFCCP b(6) *dol,gov> 

Sent: Monday, September 28, 2020 1:53 PM
I 

To: Leen, Craig - OFCCP < Leen .Cra i.g. C9 DO L.gov>; Bickerstaffe, Keir - SOL i_._._._._._.b(6) 1 d o 1.:.gpv> 
Cc: Dankowitz, Beverly - SOL < ----- gi-61------ Vdol„gpv>; Davidson, Patricia J - OFCCP1— ' D. (6 2 .c1.91,Egy>; Gean, Lissette - 

OFCCP1---- biii72161 .:-05‘75.-- ii.._ i 

Subject: RE: FAQs for ̀ riew-EIT 

Here you go. 

From: Leen, Craig - OFCCP < Lee n .Cra igfo DOLlov> 
Sent: Monday, September 28, 2020 1:46 PM 
To: Williams, Tina T- bl.gov>; Bickerstaffe, Keir - SOL < 
Cc: Dankowitz, Beverly '2421:g.gy.>; Davidson, Patricia J -I 

OFCCP <: 

b(6) LodoLgov>. Gean, Lissette - 
• 

Subject: RE: FAQs for new EO 

b(6) 
Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 
<image001.png> 
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From: Williams, Tina T- OFCCP v b(6) 
Sent: Monday, September 28, 2020 1:10 PM ---------
To: Bickerstaffe, Keir - SOL Leen, Craig - OFCCP <Leen.Craig0 DO L.gov> 
Cc: Dankowitz, Beverly-SOL b(6) li:)1,.gpv> 
Subject: RE: FAQs for new E6 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL <1 b(6) idol.gov> 
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOLgov> 
Cc: Williams, Tina T - OFCCP Dankowitz, Beverly - SOL b(6) • •- rc-odol. v> go 
Subject: RE: FAQs for new EOL- ; 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civi l Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202 b(6) I Fax (202) 693-5319 I r.".-----,;-(67.--- ----EdoLgov 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose without consulting the 
Office of the Solicitor. If you think you received this email in error, please notify the sender immediately. 

From: Leen, Craig - OFCCP <Leen.Craig@DOL,gov> 
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <squitieri.chad.c2doLgov>; Williams, Tina T - OFCCP 4 b(6)- i2doLgov>; Seely, Christopher - OFCCP 

i._ l?_n ;a2dolgpv> 
Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert..1@dolsgpv>; Davidson, Patricia J - OFCCp_i_ b(6) bdol.gov>; Gean, Lissette - 

0 :rfipdolgov>; Dankowitz, Beverly - SOL <i b(6) !Ertiol:-N5TBTEkerstaffe, Keir - SOL i 13(6) <L______!___ _j!..,.gov>; Taylor, Timothy J - SOL <Tay.lorTTIMoihlly:..ifd0Illiov> 
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple consistent with the FAQ 
I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in case he has comments): 

b 
Thanks, 
Craig 

Craig E. Leen 
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OFCCP Director 
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From: Squitieri, Chad C - OSEC <squitieri.chad.c@dollov> 
Sent: Monday, September 28, 2020 12:19 PM _ -.. 
To: Leen, Craig - OFCCP <Leen.Craig@DOLgpv>; Williams, Tina T - OFCCP <` b(6) idol.gpv>; Seely, Christopher - OFCCP 

b(6) iol.gov> .. .-.. 
Cc: Gaglione, Robert J - OFCCP <Ga.glione.Robert..1@dolsgpv>; Davidson, Pal 

b(6) 
F')dol.g.gy>; Gean, Lissette - 

i@Ddol gov>. Dankowitz, Beverly - SOL , erstaffe, Keir - SOL 

b(6) pl.gov>; Taylor, Timothy J - SOL <Taylor.Timoth.y.Jedol.gov> 
Subject: RE: FAQs for

Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit, bias questions, start working on those 1 to 
2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen.Craigff DOL.g.ov> 
Sent: Monday, September 282.299. 3..1. ;0. 8Am 

l• .-., 

To: Williams, Tina T - OFCCP L,....._._,AT P[dol.g.oy>; Seely, Christopher - OFCCP 1 i....g.9.Y.> 
Cc: Gaglione, Robert J - OFCCP <Gag.lione.Robert..1@dols.gpv>; Davidson, Patricia J - O1 b(6) J2..d.p.j.,g.g..y>; Gean, Lissette - 

0'." ."--.' -----.'-' -----ledol,.gov>; Squitieri, Chad C - OSEC <gijitieri.chadg.:_0( dol.s.goy>; Dankowitz, Beverly - SOL 
b(6) ov>. ?dol.g Bickerstaffe, Keir - 

SOL b(6) : dollpy>; Taylor, Timothy J - SOL __.  , 
<Taylor.Timothy,JVE dot.gpv> 

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28,.p20 10:58 AM 
To: Williams, Tina T - OFCCP < b(6) h)dol.gov>; Seely Christopher - OFCCP b(6) 2S101,gpv> 

Cc: Gaglione, Robert J - OFCCP <Gag.lione.Robert..1@dols.gpv>; Davidson, Patricia J - OFCCP b(6) 6.) dol.gov>; Gean, Lissette 
OFCCP Squitieri, Chad C - OSEC <squitieri.chad.ceDdol.gov> 

Subject: FAQs for new ED 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up today. Here's an 
example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 
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Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202)1111314111( Phone) 
(202) 693-1304 (Fax) 
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To: Kilherg, Andrew G - 0SEC[Kilherg.Andrew.Ggdol.goy]; Swearingen, Brett A - 0SEC[swearingen.hrett.agdol.goy]; Wolfson, Jonathan A - ASP[Wolfson.Jonathan.Agdol.goy] 
Cc: Mondl, Rachel E - 0SEC[Mondl.Rachel.EPdol.goy]; Squitieri, Chad C - 0SEC[sguitieri.chad.cPdol.goy]; Taylor, Timothy J - S0L[Taylor.Timothy.Jgdol.goy]; Kilmartin, Alison M - 0ASP[Kilmartin.A son.Mgdol.goy] 
From: been, Craig - 0FCCP 
Sent: Wed 10/7/202010:29:04 AM 
Subject: RE: FARs for new ED 

They've already been posted. I would keep them as written. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.gov> 
Sent: Wednesday, October 07, 2020 11:25 AM 
To: Swearingen, Brett A- OSEC <swearingen.brett.a@dol.gov>; Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; Wolfson, Jonathan A - ASP 

<Wolfson.Jonathan.A@dol.gov> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL 

<Taylor.Timothy.J@dol.gov>; Kilmartin, Alison M - OASP <Kilmartin.Alison.M@dol.gov> 
Subject: RE: FAQs for new EO 

These have been fully cleared. I would not touch them. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. Si_Denarimant of Labor 
202 b(6) 

From: Swearingen, Brett A - OSEC <swearingn.brett.aedol.gpv> 
Sent: Wednesday, October 7, 2020 11:24 AM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A@dol.gpv> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.EEdol.gov>; Squitieri, Chad C - OSEC <sguitieri.chad.c@dol.gpv>; Kilberg, Andrew G - OSEC 

<Kilberg.,Andrew.G@dol.gov>; Taylor, Timothy J - SOL <Tay.lor.Timothy..1@dol.gpy>; Kilmartin, Alison M - OASP <Kilmartin.Alison.M@doLgov> 
Subject: RE: FAQs for new EO 

(b) 5 
From: Leen, Craig - OFCCP <LeenCrai.g@OL.gpv> 

Sent: Wednesday, October 7, 2020 11:17 AM 
To: Wolfson, Jonathan A - ASP <Wolfsonionathan.A@dol.gov> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov>; Squitieri, Chad C - OSEC <s.guitieri.chad.c@dol.gpv>; Kilberg, Andrew G - OSEC 

<Kilberg.,Andrew.Gedol.gov>; Swearingen, Brett A - OSEC <swearingpq.brett.a@dolsgpy>; Taylor, Timothy J - SOL <Taylor.Timothy.J@dol..gov>; 
Kilmartin, Alison M - OASP <Kilmartin.Alison.M@dol.gpv> 

Subject: RE: FAQs for new EO 

They are posted: 

htt -// ol ov/ ncies/ofcc /facts 

DOL008434 



://www.doi. ov/agencies/ofccra/fans/execuaive-order-13950 

Thanks everyone, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Wednesday, October 07, 2020 9:14 AM 
To: Wolfson, Jonathan A - ASP <Wolfsonionathan.A@Ddol.gov> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.Eedo•l.gov>; Squitieri, Chad C - OSEC<s.quitieri.chad.c@dollov>; Kilberg, Andrew G - OSEC 

<Kilber..g.,Andrew.Gedol.gov> 
Subject: Re: FAQs for new EO 

Will do. Giving instructions to post now. Thanks! 

Sent from my iPhone 

On Oct 7, 2020, at 9:13 AM, Wolfson, Jonathan A - ASP <Wolfsonionathan.A.P!dol.g,ov> wrote: 

This is cleared to post! Please use the second version I circulated yesterday evening. 

Thanks everyone 

Jw 

Jonathan Wolfson 
T: 202-i 
M: 202 (6) 
Sent from my iPhone 

On Oct 6, 2020, at 7:40 PM, Leen, Craig - OFCCP <Leen.Craii2,(1cndoi.gov> wrote: 

Once you receive confirmation from OIRA, please let me know and I'll have OFCCP Policy post. 

From: Wolfson, Jonathan A - ASP <Wolfsonionathan.Aedollov> 
Sent: Tuesday, October 06, 2020 7:37 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol..gov> 
Cc: Squitieri, Chad C - OSEC <squitieri.chad.cedol.goy>; Leen, Craig - OFCCP <Leen.Crai.gf DOL.gov>; Kilberg, Andrew G - OSEC 

<Kilberg: Andrew.G@dolgov> 
Subject: RE: FAQs for new EO 

Here it is. Is there anyone else you would like me to share it with to confirm it goes on the website in the morning? 
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Jw 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.gpv> 
Sent: Tuesday, October 6, 2020 6:56 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.Aepdol.gov> 
Cc: Squitieri, Chad C - OSEC <squitieri.chad.ce.dol.goy>; Leen, Craig - OFCCP <Leen.Crai.g.@?DOL.gpv>; Kilberg, Andrew G - OSEC 

<Kilberg..Andrew.GE9dolgpv> 
Subject: FW: FAQs for new EO 

Jon, can ASP assist in cleaning up the FAQs for posting? We also need to change the unconscious bias question to the 
following: 

6. Does Executive Order 13950 prohibit unconscious bias or implicit bias training? 

Unconscious or implicit bias training is prohibited to the extent it teaches or implies that an individual, by virtue of 
his or her race, sex, and/or national origin, is racist, sexist, oppressive, or biased, whether consciously or 
unconsciously. 
Training is not prohibited if it is designed to inform workers, or foster discussion, about pre-conceptions, opinions, or 
stereotypes that people—regardless of their race or sex—may have regarding people who are different, which could 
influence a worker's conduct or speech and be perceived by others as offensive. 

From: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A@dol.gpv> 
Sent: Wednesday, September 30, 2020 1:49 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.Gedol.gpy>; Leen, Craig - OFCCP 

<Leen.CraigeDOL.gov>; Squitieri, Chad C - OSEC <sqpitieri.chad.cedols.gpv>; Taylor, Timothy J - SOL 
<Taylor.Timothy..1@dol„gov>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.goy>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 

Subject: RE: FAQs for new EO 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of the day. 

Jw 

From: Wolfson, Jonathan A - ASP 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.goy>; Leen, Craig - OFCCP 

<Leen.Crai.g@dol..:gov>; Squitieri, Chad C - OSEC<sqpitieri.chad.c.@)dollpv>; Taylor, Timothy J - SOL 
<Taylor.Timothy,jedols.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.:gpy>; Rose, Sharon A - SOL 
<Rose.Sharon.A2dol.gpv> 

Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to go. We don't 
have to share our passback with OIRA, so we can take/leave the edits as we need to. 

Jw 

From: Swearingen, Brett A - OSEC <swearingen.brett.aedol.s.gpv> 
Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.,Andrew.G@dol.,Eov>; Wolfson, Jonathan A - ASP <Wolfson..lonathan.A.2doLgov>; Leen, Craig -

OFCCP <Leen.Craig@DOLgov>; Squitieri, Chad C - OSEC <squitieri.chad.c@)dol.,.g.oy>; Taylor, Timothy J - SOL 
<Taylor.Timothy,.*Edols.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.:gpy>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 

Subject: RE: FAQs for new EO 

Thei (b) 5 addition to FAQ 6 seems unnecessary, but seems like DPC feels strongly about including it. 
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From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol,gpv> 
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.Aedolloy>; Leen, Craig - OFCCP <Leen.CraigeDOL..gov>; Swearingen, Brett A - OSEC 

<swearingen.brett.a0dol.goy>; Squitieri, Chad C - OSEC <squitieri.chad.c.Odol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy..*Edol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.gpv>; Rose, Sharon A - SOL 
<Rose.Sharon.Aedol.gpv> 

Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 

(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S_Denartruan of Labor 
20 b(6) 

From: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A2dol.,gpv> 
Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Kilberg, Andrew G - OSEC <Kilberg2mdrew.GEodol,.g.ov>; Swearingen, Brett A - OSEC 

<swearingen.brett.a@dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy,.)VEdol.s.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.EedoLgpv>; Rose, Sharon A - SOL 
<Rose.Sharon.A2dolgpv> 

Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <Leen.Craigff DOL.,.g.ov> 
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan./edolloy>; Kilberg, Andrew G - OSEC <KilbergAndrew.GedoLgov>; Swearingen, Brett 

A - OSEC <swearingen.brett.a@dolloy>; Squitieri, Chad C - OSEC<squitieri.chad.c@doLgov>; Taylor, Timothy J - SOL 
<Taylor.Timoth dol.s.gpv>; Mondl, Rachel E - OSEC <Mondl.RachelEedoLgpv>; Rose, Sharon A - SOL 
<Rose.Sharon.A2dol.gpv> 

Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for iOS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A0dol.goy>; Kilberg, Andrew G - OSEC <Kilberg.:Andrew.G@dol.gov>; Swearingen, Brett 

A - OSEC <swearingen.brett.aedol.goy>; Squitieri, Chad C - OSEC<sguitieri.chad.cedol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy..1@dol..gpv>; Mondl, Rachel E - OSEC <Mondl.RachelECOdolgpv>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 

Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 
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From: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A@dol.gpv> 
Sent: Tuesday, September 29, 2020 4:35 PM 
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To: Kilberg, Andrew G - OSEC <Kilber..g.,Andrew.G@dol..gov>; Leen, Craig - OFCCP <Leen.CralgODOL.gov>; Swearingen, Brett A - OSEC 
<swearingen.brett.aeDdol.goy>; Squitieri, Chad C - OSEC <sguitieri.chad.c.@dol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy..Jedol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.gpv>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 

Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate anything significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <Kilberg:.Andrew.G@Mol,gpv> 
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Wolfsonionathan.A...@dol.goy>; Leen, Craig - OFCCP <Leen.Craig@DOL..gov>; Swearingen, Brett A - OSEC 

<swearingen.brett.a0dolloy>; Squitieri, Chad C - OSEC <sguitieri.chad.c2dol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy.J@dol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@ dol.gpv>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 

Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 ,, 6)uk 
From: Wolfson, Jonathan A - ASP <WolfsonJonathan.A@dol.gpv> 

Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <Kilber..g.,Andrew.G.@ dol..gov>; Leen, Craig - OFCCP <Leen.Cra!g.IDDOL.gpv>; Swearingen, Brett A - OSEC 

<swearingen.brett.a@dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy..1@dollov>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@ dol.gpv>; Rose, Sharon A - SOL 
<Rose.Sharon.Aedol,gpv> 

Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jw 

From: Kilberg, Andrew G - OSEC <Kilberg: Andrew.G@dol,gpv> 
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL..gov>; Swearingen, Brett A - OSEC <swearingen.brett.a@)dol.gov>; Squitieri, Chad C - OSEC 

<sguitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL <Tayjor.Timothy.J@)dol .gpy>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@)doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.Aedol.ggv> 

Cc: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.AgdoLgov> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs re: 
last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
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Counselor to the Secretary 
U.S. Department of Labor 
2021—

b(6) 
From: Leen, Craig - OFCCP <Leen.Craig. DOLloy> 

Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dohgoy>; Kilberg, Andrew G - OSEC <Kilberg.,Andrew.Gedo1.gpy>; Squitieri, Chad C -

OSEC <squitieri.chad.cff dollop; Taylor, Timothy J - SOL <Tayjor Timothy,.:l@dols.gpy>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.Eedo1gpy>; Rose, Sharon A - SOL <Rose.SharonA.2do[s.gpy> 

Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 

<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dot.goy>; Kilberg, Andrew G - OSEC <Kilberg.,.Andrew.Gedo1.gpy>; Squitieri, Chad C -

OSEC <squitieri.chad.ceDdol.gop; Taylor, Timothy J - SOL <Tayjor Timothy..J@dols.gpy>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@?do1.gpy>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.gcy> 

Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

L. (b) 5 

Craig E. Leen 
OFCCP Director 
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From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dohgoy>; Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G edo1.gpv.>; Squitieri, Chad C -

OSEC <squitieri.chad.cff dollop; Taylor, Timothy J - SOL <Tayjor Timothyj@dols.gpy>; Mondl, Rachel E - OSEC 
<IVIondl.RachelE@do1.gpy>; Rose, Sharon A - SOL <Rose.Sharon.Aedols.ggy> 

Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
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OFCCP Director 
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From: Swearingen, Brett A - OSEC <swearingen.brett.a dol.gpv> 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.Gedol.gpy>; Squitieri, Chad C - OSEC 

<sguitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL <Tay!or.Timothy.JEOdollpy>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doTgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: RE: FAQs for new EO 

I'm fine with the edits but preferi (b) 5 

From: Leen, Craig - OFCCP <Leen.Craigff DOL,.g.ov> 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@doLgov>; Squitieri, Chad C - OSEC <s.guitieri.chad.c.edol..gpv>; Taylor, Timothy J - SOL 

<Taylor.Timothy.,.)Vols.gpv>; Swearingen, Brett A - OSEC <swearingen.brett.agdoTgov>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.EC9doTgpv>; Rose, Sharon A - SOL <Rose.Sharon.A2doLggy> 

Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 

<image001.png> 

From: Kilberg, Andrew G - OSEC <Kilberg., ndrew.GD:dol,gpv> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c.@dollpy>; Taylor, Timothy J - SOL 

<Taylor.Timothy.,.)@dokgpv>; Swearingen, Brett A - OSEC <swearingen.brett.alpdoTgov>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@?doTgpv>; Rose, Sharon A - SOL <Rose.Sharon.AedoLgcv> 

Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202! b(6)

From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@dol,gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol,gpv>; Taylor, Timothy J - SOL 

<Taylor.Timothy..1@dollpv>; Swearingen, Brett A - OSEC <swearingen.brett.alpdol.g.ov>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@doTgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.gpv> 

Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202T 6(6i 

From: Leen, Craig - OFCCP <Leen.CraigDOL.gov> 
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Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@dol..gov>; Squitieri, Chad C - OSEC <s.guitieri.chad.c@dollov>; Taylor, Timothy J - SOL 

<Taylor.Timothy_ledollov>; Swearingen, Brett A - OSEC <swearingen.brett.agdol.gov?; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@?do1.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to get 
these posted this evening? 

Get Outlook for lOS 

From: Kilberg, Andrew G - OSEC <Kilberg.,.Andrew.G@doIgpv> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL.gov>; Squitieri, Chad C - OSEC <squitieri.chad.cf dollpy>; Taylor, Timothy J - SOL 

<Taylor.Timothy,.)@dot.gpv>; Swearingen, Brett A - OSEC <swearingen.brett.a0dol„gov>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.Eedo1.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A2dol.ggv> 

Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 2

b(6) 
From: Leen, Craig - OFCCP <Leen.Craigff DOL.g.ov> 

Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sguitieri.chad.c.@doLgov>; Taylor, Timothy J - SOL <Taylor.Timotny .JeDdol.s.gov>; Kilberg, Andrew G - OSEC 

<Kilberg.,Andrew.G@dol,gpv>; Swearingen, Brett A - OSEC <swearingen.brett.aeDdol.loy>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.EE9doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A2doLggv> 

Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC (squitieri.chad.cedols.gpv> 
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL.gov>; Taylor, Timothy J - SOL <Taylor.Timothy,J@dol.gov>; Kilberg, Andrew G - OSEC 

<Kilberg.Andrew.Gedol,gpv>; Swearingen, Brett A - OSEC <swearingen.brett.a&dolloy>; Mondl, Rachel E - OSEC 
<NIondl.Rachel.EC9doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.AVLdol.ggv> 

Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen.Craigff DOL.gpv> 
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <Tay1or.Timothy..1@dol.gpv>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@Ddol.goy>; Swearingen, Brett A -

OSEC <swearingpq.brett.aedols.gpv>; Mondl, Rachel E - OSEC <MondlRachel.E2dol.gov>; Rose, Sharon A - SOL 
<Rose.Sharon.Aedollov>; Squitieri, Chad C - OSEC <squitierIchad.c@dol.gpv> 

Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 
<image001.png> 
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From: Taylor, Timothy J - SOL <Taylor.Timothy..l@dol.gpv> 
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.:Andrew.GeLdol..gov>; Swearingen, Brett A - OSEC <swearin n.brett.a@dol,gpy>; Leen, Craig - OFCCP 

<Leen.Craig@DOL.gov>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.g.oy>; Rose, Sharon A - SOL 
<Rose.Sharon.Aedol.gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gpv> 

Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <Kilberg.:.Andrew.G@dolapv> 
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a @dot.gov>; Leen, Craig - OFCCP <Leen.Craig2DOL.:.g.oy>; Taylor, Timothy J - SOL 

<Taylor.Timothy.:.12dol.,.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@doLgoy>; Rose, Sharon A - SOL 
<Rose.Sharon.Afdol.gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gpv> 

Subject: RE: FAQs for new EO 

I think this is biting off too much for the initial FAQs. (b) 5 _:L., 
(b) 5 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b(6) 

From: Swearingen, Brett A - OSEC <swearingpq.brett.a@dol.gpv> 
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Taylor, Timothy J - SOL <Taylor.Timothy,J@dol.gov>; Mondl, Rachel E - OSEC 

<IVIondl.Rachel.E@dol:.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 
1 i 

(b) 5 
From: Swearingen, Brett A - OSEC 

Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@dol..gov>; Taylor, Timothy J - SOL <Taylor.Timothy:Jedol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@?doLgov>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQs that (b) 5

(b) 5 

From: Leen, Craig - OFCCP <Leen.Craigff DOL.gpv> 
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol..gov>; Taylor, Timothy J - SOL <Taylor.Timothy.„1@dol.gov>; Mondl, Rachel E - OSEC 

<IVIondl.Rachel.E@dol:.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.Gedol,gpv> 

Subject: RE: FAQs for new EO 

As to the interptal.between the RFI and the hotline_, I'd sugatst the followingj (b) 5 

(b) 5 
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i.-
(b) 5 i. That's how we typically proceed and I believe it is a good 

model here as well. 
i

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol..gov>; Taylor, Timothy J - SOL <Taylor.Timothy,J2dol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv>; Squitieri, Chad C - OSEC 
<squitieri.chad.cedol.gpv>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.Gedol,gpv> 

Subject: RE: FAQs for new EO 

It is a little complexl (b) 5 

(b) 5 
Craig E. Leen 
OFCCP Director 

<image001.png> 

From: Swearingen, Brett A - OSEC <swearingp-i.brett.aedol.gpv> 
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <Tay.lor.Timothy.Jepdollpy>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@ dol.goy>; Rose, Sharon A - SOL 

<Rose.Sharon.Aedol..gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c@)dol.gpy>; Kilberg, Andrew G - OSEC 
<Kilberg..Andrew.G@dol,gpv> 

Cc: Leen, Craig - OFCCP <Leen.Craig@DOL..gov> 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy) - SOL <Taylor.Timothy.,Jedol.loy> 
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@doLgoy>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@doLg.oy>; Rose, Sharon A - SOL 

<Rose.Sharon.A2dol..gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c.@)do1gpy>; Kilberg, Andrew G - OSEC 
<Kilberg.,ydrew.G@dol,gpy> 

Subject: RE: FAQs for new EO 

Craig would disagree with thatt (b) 5 

(b) 5 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 202.: N6) L._ 
I Do message may contain information that is privileged or otherwise exempt from disclos ire Do not discloser this info' ltion withu I I consil ting the Office of the 
Solicitor If ycA I think you have received this emai l in error, please notify the sender immediately 

From: Swearingen, Brett A- OSEC <swearingpq.brett.aedol.gpv> 
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol..goy>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.gov>; Squitieri, Chad C - OSEC 

<squitieri.chad.cedol.gov>; Taylor, Timothy J - SOL <TayIor.Timotny..ledolloy>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 
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I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.E@ dol.gov> 
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gov>; Rose, Sharon A - SOL <Rose.Sharon.A.@dol.gov>; Squitieri, Chad C - OSEC 

<sguitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL <Tayjor.Timothy.Jedol .gpv>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.Gedol,gpv> 

Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(2o2I b(6)

From: Swearingen, Brett A - OSEC <swearingen. 
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.Afdolsgpv>; Squitieri, 

<Mondl.Rachel.E@dol,gpv>; Taylor, Timothy J - 
<Kilberg.,.Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

I'll be done soon. 

brett.aedol.s.gpv> 

Chad C - OSEC <squitieri.chad.cedol„gov.>; Mondl, Rachel E - OSEC 
SOL <Taylor.Timothy,.).@doLgov>; Kilberg, Andrew G - OSEC 

From: Rose, Sharon A - SOL <Rose.Sharon.AVLdol.gov> 
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sguitieri.chad.c@dol.gov>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol,gpv>; Taylor, Timothy J - SOL 

<Taylor.Timothy..1 Zdol..gpv>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.Gedol.gpv>; Swearingen, Brett A - OSEC 
<swearingen.brett.aeDdol.gov> 

Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <squitieri.chad.cedols.gpv> 
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov>; Taylor, Timothy J - SOL <Taylor.Timoth.y.JeDdol.gov.>; Kilberg, Andrew G - OSEC 

<Kilberg..Andrew.G@dol,gpv>; Swearingen, Brett A - OSEC <swearingen.brett.aeDdol.gov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.AC9dol,gpv> 
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.g.ov> 
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <Tayjor.Timothy..1@dollov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.,g.oy>; Swearingen, Brett A -

OSEC <swearingen.brett.a edols.gpv>; Squitieri, Chad C - OSEC <squitieri.chad.ceDdolgov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.Aedol,gpv> 
Subject: RE: FAQs for new EO 

I'm looking now. 

DOL008444 



Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(2021. b(6) 

From: Taylor, Timothy J - SOL <Taylor.Timothy..Jedol„gov> 
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.:Andrew.G@doLgov>; Swearingen, Brett A - OSEC <swearin n.brett.a@?dol,gpy>; Squitieri, Chad C -

OSEC <squitieri.chad.cf[dolsgov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.A.edol,gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@?dol„gpv> 
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 

Deputy Solicitor 

U.S. Department of Labor 
o. 202 _._._._._._._._b_(.$)_._._._._._._._._..
Ins mussagu moy il lformanoll Ural is privilugucl or ollwrwisu exempt from Ll isolo:yiru I..:)CJ I ol LI ' I Itns il lformolloi r III(,`. r Ulu 

,c",ol icilar If y(]I I lInnk you I rovu ruouvucl umml in error plunse nobly t e sumlur immecloluly.

From: Kilberg, Andrew G - OSEC <Kilberg„Andrew.G@Mol,gpv> 
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@dohgov>; Squitieri, Chad C - OSEC <squitieri.chad.c_@dol,.gpv> 
Cc: Taylor, Timothy J - SOL <Taylor.Timothy,jL @dolgpv>; Rose, Sharon A - SOL <Rose.Sharon.AedoLgov>; Mondl, Rachel E - OSEC 

<IVIondl.Rachel.E@dol,.gpv> 
Subject: RE: FAQs for new EO 

,.EilQ.link:_ 

b(5)i._ 
Folder link: 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6) 

From: Swearingen, Brett A - OSEC <swearingpq.brett.aedol.gpv> 
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@dol..gov>; Squitieri, Chad C - OSEC <s.quitieri.chad.c@dol.gpv> 
Cc: Taylor, Timothy J - SOL <Taylor.Timothy.J @dol.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dolgov>; Mondl, Rachel E - OSEC 

<IVIondl.Rachel.E@dol,.gpv> 
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol,gpv> 
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.aedol..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gpv> 
Cc: Taylor, Timothy ] - SOL <Taylor.Timothy..1@dol.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dolgov>; Mondl, Rachel E - OSEC 

<IVIondl.Rachel.E@dol,.gpv> 
Subject: RE: FAQs for new EO 
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OK-I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202! b(6) 

From: Swearingen, Brett A - OSEC <swearingen.brett.aedols.gpv> 
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@do!..,gov>; Squitieri, Chad C - OSEC<sguitieri.chad.c2dol.gpv> 
Cc: Taylor, Timothy J - SOL <Taylor.Timothy,jL@dolgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dols.gov> 
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 

From: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@dol,gpv> 
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c.@dols.gpv> 
Cc: Swearingen, Brett A - OSEC <swearingen.brett.a@doLgov>; TaylorL TimothyLSOL<12y1c21- Timoth.y:10dolloy>; Rose, Sharon A - SOL 

<Rose.Sharon.A@dol.gpv>; Williams, Tina T - OFCCP b(6) 
Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.Eb(6) 

From: Leen, Craig - OFCCP <Leen.Craig.@DOLlov> 
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sguitieri.chad.c@doLgov> 
Cc: Kilberg, Andrew G - OSEC <Kilberg,Andrew.GE.dol.,gov>; Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gpv>; Taylor, Timothy J -

SOL <Taylor.Timoth.y,EDdols.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol..gpv>; Williams, Tina T - OFCCP 

Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments included). I'm 
copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I approve the proposed FAQs, 
subject to OSEC and SOL FO approval, with one caveat. I believe that proposed FAQ #4 is too narrow as to what violates EO 
11246, and is not consistent with my broader interpretation as Director. CRLM has proposed the language in the attachment. 
I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
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Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

<image001.png> 

From: Williams, Tina T - OFCCP < b(6) i@dol.gov> 
Sent: Monday, September 28, 2020 1:53 PM 
To: Leen, Craig - OFCCP <1.,gfils,.c2j.g(2..pc2)=12.y.>; Bickerstaffe, Keir - SOL 4 b(6) _10 dol.gov> 
Cc: Dankowitz, Beverly 2dol,.gpv>; Davidson, Patricia J - OFCCP <r----- j;R'--- 'IDdol.gov>; Gean, Lissette - 

OFCCP <d b(6) ..‘ 
Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <Leen.Craigfo DOL.gpv> 
Sent: Monday, September 28, 2020 1:46 PM 
To: Williams, Tina T- OFCCP b(6) Thl.gov.>; Bickerstaffe, Keir - SOL 

<1. . . . . . . . . . . . . . . . . . . . . .
.:

Dankowitz, Beverly -SOLO Odol goy>. Davidson, Patricia J -I b(6) pdol.gov>; Gean, Lissette 
OFCCP < b(6) ldol,gpv> 

Subject: RE: FAQs for new-EO

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 

<image001.png> 

r .-.. 
From: Williams, Tina T- OFCCP 4 b(6) IdoLgov> 

Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Keir - SOL < gov>; Leen, Craig - OFCCP <Leen.Craig:ODOL,gov> 
Cc: Dankowitz, Beverly - SOLI b(6) clol gov> 
Subject: RE: FAQs for new E6.-

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL .4..-
r b(6) lol,.gov> 

Sent: Monday, September 28, 2020 1:04 PM ._ 

To: Leen, Craig - OFCCP <Leen.Craig@DOL.gov> 
Cc: Williams, Tina T - OFCCP < b(6) ipollov>; Dankowitz, Beverly - SOL b(6) gdol:E.9v> 
Subject: RE: FAQs for new EU.- 

Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civi l Rights and Labor-Management Division 
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U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202)L___.i2(§)_._.JI Fax: (202) 693-5319 I b(6) -r_dol.gov 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose without consulting the 
Office of the Solicitor. If you think you received this email in error, please notify the sender immediately. 

From: Leen, Craig - OFCCP <Leen.Craig@DOL.gov> 
Sent: Monday, September 28, 2020 12:32 PM 

! . 
To: Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; Williams, Tina T - OFCCP < b(6) p dol.gov>; Seely, Christopher - OFCCP 

.  . 
<- - b(6) pdol.gpv>  . 

Cc: Gaglione, RobertJ7OFCCP <Gaglione.Robert..ledols.gpv>; Davidson, Patricia J - OFCCP b(6) clol.gov>; Gean, Lissette - 
OFCCP <Gean LissetteOdol.gov>. Dankowitz, Beverly - SOL 4 b(6) i)clol..gov>; Bickerstaffe, Keir - SOL 

b(6) idol..gov>; Taylor, Timothy J - SOL <Taylor.Timoth.y..l@dol.gov> 
Subject: RE: FACVT0r new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple consistent with the FAQ 
I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Squitieri, Chad C - OSEC <squitieri.chad.c.edols.gpv> 
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <Leen.Crai.gCep DOL,gov>; Williams, Tina T - OFCCP1 bk61._._._._kdot.gpv>; Seely, Christopher - OFCCP 

b(6) 
Cc: Gaglione, Robert.J._-._OFCCP.<Ga_alione.Robert..1@Ddols.gpv>; Davidson, Patricia J - OFCCP 4:1:1111•6(6)111.11.1192.doLgpv>; Gean, Lissette - 

d Ddol,.gov>; Dankowitz, Beverly - SOL Ke(?dol,gov>; Bickerstaffe, Keir - SOL b(6) ....gov>; Taylor, Timothy J - SOL <Taylor.Timothyl@dol.s.gov> 
Subject: RE: FAOs for newILT 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 
2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen.Craigf DOL,gpv> 
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP a 131§1. jol,gov>; Seely, Christopher - OFCCP 1 b(6)Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert..lemois.gpv>; Davidson, Patricia J - O =o o Gean, Lissette - 
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Q ' rc?dol,.gov>; Squitieri, Chad C - OSEC <squitieri.chad.ceDdol.gov?; Dankowitz, Beverly - SOL i b(6) 1 0.ol Epv>; Bickerstaffe, Keir - SOL b(6) _pdol..g.ov>; Taylor, Timothy J - SOL 
<Taylor.Timothy..Jedol..gpv> 

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
To: Williams, Tina T - OFCCP b(6) Pdol.,goy>; Seely, Christopher - OFCCP < IgQY.> 

L .-.-.-.-.-.-.1.-.L.-.-.-.-.-.I 

Cc: Gaglione, Robert J - OFCCP <GaAione.Robert..1@dols.gpv>; Davidson, Patricia J - OF b(6) 'ip clol„.gov>; Gean, Lissette -
OFCCP! b(6) -2dol,.gov>; Squitieri, Chad C - OSEC <squitieri.chkr.cymEgov>-------- ' 

Subject: FAQs for ne\k KT 
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up today. Here's an 
example of one. 

• 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202) b(6) Phone) 
(202) 693-1304 (Fax) 

<image001.png> 
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To: Swearingen, Brett A - 0SEC[swearingen.hrett agdol.goy]; Kilherg, Andrew G - 0SEC[Kilherg.Andrew.Ggdol.goy]; Wolfson, Jonathan A - ASP[Wolfson.Jonathan.Agdol.goy] 
Cc: Mondl, Rachel E - 0SEC[Mondl.Rachel.EPdol.goy]; Squitieri, Chad C - 0SEC[sguitieri.chad.cPdol.goy]; Taylor, Timothy J - S0L[Taylor.Timothy.Jgdol.goy]; Kilmartin, Alison M - 0ASP[Kilmartin.A son.Mgdol.goy] 
From: been, Craig - 0FCCP 
Sent: Wed 10/7/202010:30:53 AM 
Subject: RE: FARs for new ED 

The word inherently is included in FAQs No. 3 and 5. OFCCP will refer to those FAQs if this question comes up. I agree that it is unlikely to come up 
though. Thanks. 

Craig E. Leen 
OFCCP Director 

Out room Your Work, 

From: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gov> 
Sent: Wednesday, October 07, 2020 11:28 AM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.gov>; Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; Wolfson, Jonathan A - ASP 

<Wolfson.Jonathan.A@dol.gov> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL 

<Taylor.Timothy.J@dol.gov>; Kilmartin, Alison M - OASP <Kilmartin.Alison.M@dol.gov> 
Subject: RE: FAQs for new EO 

Okay. If we get further questions from contractors on this point (unlikely?) I would recommend making the language fully consistent with the EO. 

From: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@dol..gov> 
Sent: Wednesday, October 7, 2020 11:25 AM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@dol..gov>; Leen, Craig - OFCCP <Leen.Craig2DOL.gov?; Wolfson, Jonathan A - ASP 

<Wolfsonionathan.A@dol.gpv> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.gov>; Squitieri, Chad C - OSEC<s.quitieri.chad.c@dol..gov>; Taylor, Timothy J - SOL 

<Taylor.Timothy.,Jedol.gov>; Kilmartin, Alison M - OASP <Kilmartin.Alison.Medollov> 
Subject: RE: FAQs for new EO 

These have been fully cleared. I would not touch them. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
20] b(6) 

From: Swearingen, Brett A - OSEC <swearingpq.brett.a@dol.gpv> 
Sent: Wednesday, October 7, 2020 11:24 AM 
To: Leen, Craig - OFCCP <Leen.Crai.geDOL..gov>; Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A@dol..gpv> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov>; Squitieri, Chad C - OSEC<s.quitieri.chad.c@dol,gpv>; Kilberg, Andrew G - OSEC 

<Kilber.g.,Andrew.Gedol.gov>; Taylor, Timothy J - SOL <Taylor.Timothy..l@dol.gpy>; Kilmartin, Alison M - OASP <Kilmartin.Alison.Medol.gov> 
Subject: RE: FAQs for new EO 

(b) 5 
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From: Leen, Craig - OFCCP <Leen.Craig@DOL.gpv> 
Sent: Wednesday, October 7, 2020 11:17 AM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A@dol.gov> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.E2dol.gov>; Squitieri, Chad C - OSEC <s.guitieri.chad.c@dol..gpv>; Kilberg, Andrew G - OSEC 

<Kilber.g.,Andrew.Gedol.gov>; Swearingen, Brett A - OSEC <swearingen.brett.a@dols.gpy>; Taylor, Timothy J - SOL <Taylor.Timothy..1@dol..gov>; 
Kilmartin, Alison M - OASP <Kilmarfin.Alison.M@dol.gpv> 

Subject: RE: FAQs for new EO 

They are posted: 

haps://www.dol.gov/agencies/ofccp/facis 

httrrs://www.doi. ov/a encies/ofccrr/fans/execuaive-order-13950 

Thanks everyone, 
Craig 

Craig E. Leen 
OFCCP Director 

B- P AU 
ow move, Your Worilk, 

From: Leen, Craig - OFCCP 
Sent: Wednesday, October 07, 2020 9:14 AM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A...@dolsgov> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.EEdolLgov>; Squitieri, Chad C - OSEC <s.guitieri.chad.c.edols.gpv>; Kilberg, Andrew G - OSEC 

<Kilberg.Andrew.G@dol.gov> 
Subject: Re: FAQs for new EO 

Will do. Giving instructions to post now. Thanks! 

Sent from my iPhone 

On Oct 7, 2020, at 9:13 AM, Wolfson, Jonathan A - ASP <Wolfsonionathan Afwdol.g,ov> wrote: 

This is cleared to post! Please use the second version I circulated yesterday evening. 

Thanks everyone 

Jw 

Jonathan Wolfson 

M:202; b(6) 
Sent from my iPhone 

On Oct 6, 2020, at 7:40 PM, Leen, Craig - OFCCP <Leen.Craig,Caciol.gov> wrote: 
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Once you receive confirmation from OIRA, please let me know and I'll have OFCCP Policy post. 

From: Wolfson, Jonathan A - ASP <Wolfsonionathan.Aedollov> 
Sent: Tuesday, October 06, 2020 7:37 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol..gov> 
Cc: Squitieri, Chad C - OSEC <squitieri.chad.ce.dol.goy>; Leen, Craig - OFCCP <Leen.Crai.g.2DOL.gpv>; Kilberg, Andrew G - OSEC 

<Kilberg..Andrew.G@doLgpv> 
Subject: RE: FAQs for new EO 

Here it is. Is there anyone else you would like me to share it with to confirm it goes on the website in the morning? 

Jw 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.EDIdol,gov> 
Sent: Tuesday, October 6, 2020 6:56 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.Aedolsgov> 
Cc: Squitieri, Chad C - OSEC <squitieri.chad.c@doLgoy>; Leen, Craig - OFCCP <Leen.Craig2DOL,.gpv>; Kilberg, Andrew G - OSEC 

<Kilberg.,Andrew.G@dol,gpv> 
Subject: FW: FAQs for new EO 

Jon, can ASP assist in cleaning up the FAQs for posting? We also need to change the unconscious bias question to the 
following: 

6. Does Executive Order 13950 prohibit unconscious bias or implicit bias training? 

Unconscious or implicit bias training is prohibited to the extent it teaches or implies that an individual, by virtue of 
his or her race, sex, and/or national origin, is racist, sexist, oppressive, or biased, whether consciously or 
unconsciously. 
Training is not prohibited if it is designed to inform workers, or foster discussion, about pre-conceptions, opinions, or 
stereotypes that people—regardless of their race or sex—may have regarding people who are different, which could 
influence a worker's conduct or speech and be perceived by others as offensive. 

From: Wolfson, Jonathan A - ASP <Wolfsonionathan.A@adotgov> 
Sent: Wednesday, September 30, 2020 1:49 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@doLgov>; Kilberg, Andrew G - OSEC <Kilberg.,Andrew.Gedol.,.gpv?; Leen, Craig - OFCCP 

<Leen.Craig@DOLgov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gpv>; Taylor, Timothy J - SOL 
<Taylor.Timothy,j@dot.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@ dol.:.gpv.>; Rose, Sharon A - SOL 
<Rose.Sharon.A2dol..gpv> 

Subject: RE: FAQs for new EO 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of the day. 

Jw 

From: Wolfson, Jonathan A - ASP 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@doLgov>; Kilberg, Andrew G - OSEC <Kilberg.,Andrew.Gedol.,.gpv.>; Leen, Craig - OFCCP 

<Leen.Craigedol..:gov>; Squitieri, Chad C - OSEC<sqpitieri.chad.cedol,.gpv>; Taylor, Timothy J - SOL 
<Taylor.Timothy.j@dohgpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@doLgpv.>; Rose, Sharon A - SOL 
<Rose.Sharon.Aedol..gpv> 

Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to go. We don't 
have to share our passback with OIRA, so we can take/leave the edits as we need to. 

Jw 
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From: Swearingen, Brett A - OSEC <swearingpq.brett.a@dol.gpv> 
Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.:Andrew.GeLdol..gov>; Wolfson, Jonathan A - ASP <Wolfson..lonathan.A@dol.gov>; Leen, Craig -

OFCCP <Leen.Crai.g@DOLgov>; Squitieri, Chad C - OSEC <squitieri.chad.cOdol.g.oy>; Taylor, Timothy J - SOL 
<Taylor.Timothy..le. dol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.g.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 

Subject: RE: FAQs for new EO 

The: (b) 5 addition to FAQ 6 seems unnecessary, but seems like DPC feels strongly about including it. 

From: Kilberg, Andrew G - OSEC <Kilberg.:Andrew.G@dolapv> 
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A...2dol.,.goy>; Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Swearingen, Brett A - OSEC 

<swearingen.brett.a Odol.s.gpy>; Squitieri, Chad C - OSEC <sguitieri.chad.c.edols.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy:.:*dol s.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@?dol.:.g.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 

Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 

(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
20 b(6) 

From: Wolfson, Jonathan A - ASP <Wolfson..lonathan.Aedotgpv> 
Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL.gov>; Kilberg, Andrew G - OSEC <Kilberg.:Andrew.Gedol....g.oy>; Swearingen, Brett A - OSEC 

<swearingenbrett.a Odol.s.goy>; Squitieri, Chad C - OSEC <sguitieri.chad.c.edoLgov>; Taylor, Timothy J - SOL 
<Taylor.Timothy:jedols.gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol,.g.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 

Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <Leen.Craigff DOL.g.ov> 
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A@dol.goy>; Kilberg, Andrew G - OSEC <Kilber.g.:Andrew.G.@?dol.gov>; Swearingen, Brett 

A - OSEC <swearingen.brett.a@dol.gov>; Squitieri, Chad C - OSEC <sguitieri.chad.c@dolgov>; Taylor, Timothy J - SOL 
<Taylor.Timothy..*dol..gpv>; Mondl, Rachel E - OSEC <IVIondl.Rachel.Eedol.g.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 

Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for iOS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.Adedol.goy>; Kilberg, Andrew G - OSEC <Kilber.g.:Andrew.Gedol.gov>; Swearingen, Brett 

A - OSEC <swearingen.brett.agdol.goy>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL 
<Taylor.Timothy..*Edol..gpv>; Mondl, Rachel E - OSEC <Mondl.RachelE@dolg.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol.gpv> 
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Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 

<image001.png> 

From: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A@dol.gpv> 
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <Kilber..g.,Andrew.G@dol.gov>; Leen, Craig - OFCCP <Leen.Crai.g.ODOL.g.oy>; Swearingen, Brett A - OSEC 

<swearing.en.brett.a@dol.goy>; Squitieri, Chad C - OSEC <squitieri.chad.c.edol.gov>; Taylor, Timothy J - SOL 
<TaylorTimothy..*Edol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@?dol.gpy>; Rose, Sharon A - SOL 
<Rose.SharonA@dol.gpv> 

Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate anything significant from them. 

Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <KilberLAndrew.G@dol,gpv> 
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <Wolfson..lonathan.Apdol.goy>; Leen, Craig - OFCCP <Leen.Craig@DO .gov>; Swearingen, Brett A - OSEC 

<swearingen.brett.a@dol.goy>; Squitieri, Chad C - OSEC <sguitieri.chad.c.edollov>; Taylor, Timothy J - SOL 
<Taylor.Timothy..1VEdol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.g.ov>; Rose, Sharon A - SOL 
<Rose.Sharon.A@?dol.gpv> 

Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

From: Wolfson, Jonathan A - ASP <Wolfson..lonathan.A@dol.gpv> 
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.,Andrew.G@dol.gov>; Leen, Craig - OFCCP <Leen.Cralg.ODOL.g.oy>; Swearingen, Brett A - OSEC 

<swearingen.brett.a@dol.goy>; Squitieri, Chad C - OSEC <sguitieri.chad.c.edollov>; Taylor, Timothy J - SOL 
<Taylor.Timothy..JZ!?dol..gpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.gpv>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dollov> 

Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jw 

From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.Gedol,gpv> 
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Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Swearingen, Brett A - OSEC <swearingen.brett.a.@)dol.goy>; Squitieri, Chad C - OSEC 

<squitieri.chad.cedol.gov>; Taylor, Timothy J - SOL <Taylor.Timoth.y.J @dols.gpy>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@?do1.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Cc: Wolfson, Jonathan A - ASP <WolfsonJonathan.A@Ddol,.gpv> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs re: 
last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S-Dr_933r_trmlwat of Labor 

202._
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From: Leen, Craig - OFCCP <Leen.Craigg DOL.gov> 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol..gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G edol.gpv.>; Squitieri, Chad C -

OSEC <squitieri.chad.cOdol.go>; Taylor, Timothy J - SOL <TayjorTimothy..Jedol,gpv>; Mondl, Rachel E - OSEC 
<IVIondl.RachelE@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingen.bretta edol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.Gedol.gpv?; Squitieri, Chad C -

OSEC <squitieri.chad.c_@doLgov.>; Taylor, Timothy J - SOL <Tayjor.Timothy.,J@doLgpv>; Mondl, Rachel E - OSEC 
<IVIondl.RachelE@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

(b) 5 

Craig E. Leen 
OFCCP Director 

<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol..gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G edol.gpv.>; Squitieri, Chad C - 

DOL008455 



OSEC <squitieri.chad.ceDdol.gop; Taylor, Timothy J - SOL <Tayjor. Timothy...Jedols.gpv>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.s.gpv> 
Sent: Monday, September 28, 2020 5:46 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Kilberg, Andrew G - OSEC <Kilberg.r. ndrew.GCOdoLgov>; Squitieri, Chad C - OSEC 

<sguitieri.chad.c@doLgov>; Taylor, Timothy J - SOL <Tay!or.Timotnyl@dolloy>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.AedoLggv> 

Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer: (b) 5 

From: Leen, Craig - OFCCP <Leen.Craig..ODOL.,.g.ov> 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <Kilber..g.,Andrew.Gedo!..,.gov>; Squitieri, Chad C - OSEC <s.guitieri.chad.c.edol..gpv>; Taylor, Timothy J - SOL 

<Taylor.Timothy:j@doLgpv>; Swearingen, Brett A - OSEC <swearingen.brett.agdoLgov>; Mondl, Rachel E - OSEC 
<IVIondl.RachelE@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A..edoLggv> 

Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@Mol,gpv> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c@dolloy>; Taylor, Timothy J - SOL 

<Taylor.Timothy..1@dollov>; Swearingen, Brett A - OSEC <swearingen.brett.aOdol.goy>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
201 b(6) 

From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@dol..gov>; Squitieri, Chad C - OSEC <squitieri.chad.ceDdols.gpv>; Taylor, Timothy J - SOL 

<Taylor.Timothy..1Z!?dol..gpv>; Swearingen, Brett A - OSEC <swearingenbrett.a@dol.gov>; Mondl, Rachel E - OSEC 
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<Mondl.Rachel.E@doI.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202 b 

From: Leen, Craig - OFCCP <Leen.Craigff DOL.g.ov> 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.GeLdol..gov>; Squitieri, Chad C - OSEC <s.guitieri.chad.c@dol.gpv>; Taylor, Timothy J - SOL 

<Taylor.Timothy..1@dol..gpv>; Swearingen, Brett A - OSEC <swearingen.brett.aOdol.g.op; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to get 
these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@Ddol,gpv> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen.Crai.geDOL..gov>; Squitieri, Chad C - OSEC <squitieri.chad.c.@dols.gpy>; Taylor, Timothy J - SOL 

<Tafylor.Timothyr.J@doLgpv>; Swearingen, Brett A - OSEC <swearingen.brett.agdol.rgpv.>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@dol,.gpv>; Rose, Sharon A - SOL <Rose.Sharon.Aedollgv> 

Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 

Department of Labor 

2

From: Leen, Craig - OFCCP <Leen.Craigff DOL.g.ov> 
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <sguitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL <Taylor.Tirnothy.J0dol.gov?; Kilberg, Andrew G - OSEC 

<Kilberg..Anclrew.G@dol,gpv>; Swearingen, Brett A - OSEC <swearingen.brett.aeDdolloy.>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.AedoLggv> 

Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <squitieri.chad.cedollov> 
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <Leen.Crai.g@DOL..gov>; Taylor, Timothy J - SOL <Taylor.Timothy,JVLdol.gov>; Kilberg, Andrew G - OSEC 

<Kilberg..Andrew.@dol,gpv>; Swearingen, Brett A - OSEC <swearingen.brett.aeDdolloy.>; Mondl, Rachel E - OSEC 
<IVIondl.Rachel.E@doLgpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv> 

Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen.Craig@DOL.gov> 
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Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <Taylor.Timothy..1@pdols.gpv>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@?dol.aoy>; Swearingen, Brett A - 

OSEC <swearingpq.brett.aedols.gpv>; Mondl, Rachel E - OSEC <MondlRachel.E@dol.goy.>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol..gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c@)dol.gpv> 

Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 
OFCCP Director 

<image001.png> 

From: Taylor, Timothy J - SOL <Taylor.Timotb.K..ledol.lov> 
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.:Andrew.G@doLgov>; Swearingen, Brett A - OSEC <swearin n.brett.a@dolloy>; Leen, Craig - OFCCP 

<Leen.Crai.geDOLgov>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.:goy>; Rose, Sharon A - SOL 
<Rose.Sharon.A@dol..gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c.@)dol:.gpv> 

Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@doLgpv> 
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@doLgov>; Leen, Craig - OFCCP <Leen.Craig.2 .DOL„gpy>; Taylor, Timothy J - SOL 

<Taylor.Timothy,.*Edotgpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol:Epy>; Rose, Sharon A - SOL 
<Rose.Sharon.A2dol.gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c.@dol,.gpv> 

Subject: RE: FAQs for new EO 

I think this is biting_off too much for the initial FAQs.1 (b) 5 _i, 

(b) 5
Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S....thoartme4t of Labor 
20/ b(6) 

From: Swearingen, Brett A - OSEC <swearingpq.brett.aedol.gpv> 
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL..gov>; Taylor, Timothy J - SOL <Taylor.Timothy. J@dol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@dol:.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.GC9doLgov> 

Subject: RE: FAQs for new EO 

(b) 5 
From: Swearingen, Brett A- OSEC 

Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <Leen.Craig@dol..gov>; Taylor, Timothy J - SOL <Taylor.Timothy.,.l@dol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@dol:.gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv>; Squitieri, Chad C - OSEC 
<squitieri.chad.cedol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.GedoLgpv> 

Subject: RE: FAQs for new EO 

g This is pretty nuanced. If we're going to proceed this way, I think we should add more detail to the FAQs thati1—/ —; _._._._._._. ,.._ .-, 

(b) 5
From: Leen, Craig - OFCCP <Leen.Craig2DOL,gpv> 
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Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@dol..gov>; Taylor, Timothy J - SOL <Taylor.Timothy,.12dol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@dol:gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.ggv>; Squitieri, Chad C - OSEC 
<sguitieri.chad.c@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

As to the interplay between the RFI and the hotline, I'd suggest the following.; ._.,. (b) 5 

b 
L  (b) 5 : That's how we typically proceed and I believe it is a good 
model here as well. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol..gov>; Taylor, Timothy J - SOL <Taylor.Timothy,.12dol.gov>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@dol:gpv>; Rose, Sharon A - SOL <Rose.Sharon.AVL clol.gpv>; Squitieri, Chad C - OSEC 
<sguitieri.chad.c@dol.gov>; Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

It is a little complext_ (b) 5 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Swearingen, Brett A - OSEC <swearingpn.brett.a@dol.gpv> 
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <Tayjor.Timothy.:)epdollpv>; Mondl, Rachel E - OSEC <Mondl.Rachel.E@?dol..:goy>; Rose, Sharon A - SOL 

<Rose.Sharon.A@dol .gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c.@)dolgpy>; Kilberg, Andrew G - OSEC 
<Kilberg.,.Andrew.G@dol,gpv> 

Cc: Leen, Craig - OFCCP <Leen.Craig DOL..gov> 
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <Taylor.Timothy,Jedol.lov> 
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.aedohgov>; Mondl, Rachel E - OSEC <Mondl.Rachel.EedoLg.ov>; Rose, Sharon A - SOL 

<Rose.Sharon.A@dol..gpv>; Squitieri, Chad C - OSEC <squitieri.chad.c.@dol,.gpy>; Kilberg, Andrew G - OSEC 
<Kilberg.,.Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

Craig would disagree with thatt_ (b) 5 

(b) 5 

Timothy Taylor 
Deputy Solicitor 
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U.S. Department of Labor 
o. 202. 

Fhis message may contain inforrnatior1 that is rrivileged or otherwise exempt from disclosure )CJ not cl i lo this information without consulting the I of the 
Solicitor. If you think you have received this emai l in error please notify the sender immediately. 

b(6) 

From: Swearingen, Brett A - OSEC <swearingen.brett.aedol.gov> 
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.gov>; Rose, Sharon A - SOL <Rose.Sharon.Aedol.gov>; Squitieri, Chad C - OSEC 

<squitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL <Tayjor.Timoth.y..1@dol.goy>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.G@dol,gpv> 

Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.gpv> 
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gov>; Rose, Sharon A - SOL <Rose.Sharon.A.@dol.gov>; Squitieri, Chad C - OSEC 

<squitieri.chad.cedol.gov>; Taylor, Timothy J - SOL <Tay!or.Timoth.y..ledol .goy>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.G@)dol,gpv> 

Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S.i_Dknar:Linent of Labor 
(202, b(6) 
From: Swearingen, Brett A - OSEC <swearingen.brett.aedol.s.gov> 

Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.A.fdolloy>; Squitieri, Chad C - OSEC <squitieri.chad.c@doLgoy>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.E@dolgpv>; Taylor, Timothy J - SOL <Taylor.Timothy:1@doLgov>; Kilberg, Andrew G - OSEC 
<Kilberg.:.Andrew.Gedol,gpv> 

Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.A@dol.gov> 
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <squitieri.chad.cedol.gov>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol,.gpv>; Taylor, Timothy J - SOL 

<Taylor.Timothy..1@dol,gov>; Kilberg, Andrew G - OSEC <Kilberg.Andrew.G@dol.gpv>; Swearingen, Brett A - OSEC 
<swearingen.brett.a0dol.gov> 

Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <squitieri.chad.cedollov> 
Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov>; Taylor, Timothy J - SOL <Taylor.Timoth.y.J Odol.gov.>; Kilberg, Andrew G - OSEC 

<Kilberg..Andrew.Gedol,gpv>; Swearingen, Brett A - OSEC <swearingen.brett.a Odol.gov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.A@dol.gov> 
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Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol,goy> 
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <Tayjor.Timothy,1@dolloy>; Kilberg, Andrew G - OSEC <Kilberg.,.Andrew.G@?dol.aoy>; Swearingen, Brett A - 

OSEC <swearingen.brett.a edols.gpy>; Squitieri, Chad C - OSEC <squitieri.chad.cffdol.s.goy> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.Aedol,gpy> 
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor (24. . . .b(6) 

From: Taylor, Timothy J - SOL <Taylor.Timothy.J2dol.goy> 
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.G@dol..goy>; Swearingen, Brett A - OSEC <swearinlen.brett.a@dolloy>; Squitieri, Chad C -

OSEC <squitieri.chad.cOdol.gov> 
Cc: Rose, Sharon A - SOL <Rose.Sharon.Aedol,gpy>; Mondl, Rachel E - OSEC <Mondl.Rachel.Eedol.gpy> 
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 

Deputy Solicitor 

U.S. Department of Labor 

o. b(6) 
I Ins mussagu ploy contain information 'th£at 1spnwlugud or olhurwmu exempt from disolo:Yiru Pol disolo inforPmfon con:Y fling the Elm 
golicPar. If yaL think you have rucuwucl Ihm umml in error se not ify the sender purnecloluly.

From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dolapy> 
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@dol..goy>; Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gpy> 
Cc: Taylor, Timothy J - SOL <Taylor.Timothy...1@dollpy>; Rose, Sharon A - SOL <Rose.Sharon.A@dolloy>; Mondl, Rachel E - OSEC 

<Mondl.Rachel.ECa?dol,Epv> 
Subject: RE: FAQs for new EO 

File link: 

b(5) L._ 
Folder link: 

L. b(5) 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 20 . "k 
From: Swearingen, Brett A - OSEC <swearingen.brett.a0dolloy> 

Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.,Andrew.G@dol..goy>; Squitieri, Chad C - OSEC <s.guitieri.chad.c@dollpv> 
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Cc: Taylor, Timothy J - SOL <Taylor.Timothy..1@dol..gpv>; Rose, Sharon A - SOL <Rose.Sharon.A@dol.gov>; Mondl, Rachel E - OSEC 
<Mondl.Rachel.E@doI.gpv> 

Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <KilberEZ\ndrew.GOdolaov> 
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearin.gen.brett.a@doLgov>; Squitieri, Chad C - OSEC <squitieri.chad.c. @)dol„gpv> 
Cc: Taylor, Timothy J - SOL <Taylor.Timothy.,jL @dolgpv>; Rose, Sharon A - SOL <Rose.Sharon.Aedo[s.gov>; Mondl, Rachel E - OSEC 

<IVIondl.Rachel.E@doLgpv> 
Subject: RE: FAQs for new EO 

OK-I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

b(6) 

From: Swearingen, Brett A - OSEC <swearingpq.brett.aedol.gpv> 
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Kilber.g.,Andrew.G.@dol.gov>; Squitieri, Chad C - OSEC <s.guitieri.chad.cedol..gov> 
Cc: Taylor, Timothy J - SOL <Taylor.Timothy...1@dol..gpv>; Rose, Sharon A - SOL <Rose.Sharon.A.2dol.gov> 
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

b(5) 

From: Kilberg, Andrew G - OSEC <Kilberg..Andrew.G@dolapv> 
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOL..gov>; Squitieri, Chad C - OSEC <squitieri.chad.cedollov> 
Cc: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gov>; Taylor, Timothy J - SOL <Taylor.Timothy..1@dol.gov>; Rose, Sharon A - SOL 

<Rose.Sharon.A@dol..gpv>; Williams, Tina T - OFCCP b(6) Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U:S._Dcp_artment of Labor 

b(6) 
i8

L. 
From: Leen, Craig - OFCCP <Leen.Craigff DOL.g.ov> 

Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <squitieri.chad.c@dollov> 
Cc: Kilberg, Andrew G - OSEC <Kilberg.Andrew.Gedol.gov>; Swearingen, Brett A - OSEC <swearin.gen.brett.a edol..gpv>; Taylor, Timothy J - 

__SO.L_T_av_torirnothy..1@dollov>; Rose, Sharon A - SOL <Rose.Sharon.A@dol..gpv>; Williams, Tina T - OFCCP 

b(6) dol.gov> 
Subject: FW:'FAUST6TIIKIEU—
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments included). I'm 
copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I approve the proposed FAQs, 
subject to OSEC and SOL FO approval, with one caveat. I believe that proposed FAQ tt4 is too narrow as to what violates EO 
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11246, and is not consistent with my broader interpretation as Director. CRLM has proposed the language in the attachment. 
I would propose the following instead: 

Craig's proposed FAQ 4: 

b 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 

<image001.png> 
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i 
From: Williams, Tina T- OFCCP I b(6) [@dol,gov> 

Sent: Monday, September 28, 2020 1:53 PM '-------------'
To: Leen, Craig - OFCCP <Leen.Craig@DOL.gov>; Bickerstaffe, Keir -SOL b(6) pdol.,.gpv> 
Cc Dankowitz, Beverlii "Fedol,gpv>; Davidson, Patricia J OFCCP Z< 

b(6)  Ddol,Eov..>; Gean, Lissette - 
OFCCP! 13(6) i i L : 

Subject: RE: FAQs for new EO 

Here you go. 

From: Leen, Craig - OFCCP <Leen.CraigfDOLgov> 
Sent: Monday, September 28, 2020 1:46 PM . 1 
To: Williams, Tina T- Q .2.dol.gov>; Bickerstaffe, Keir -SOL! b(6)Cc: Dankowitz, Beverly! b 6 i :rly(Codol.gov>. Davidson, Patricia li . ...  .. .. ,  1.2dol.goy>; Gean, Lissette -

OFCCP v> i.- • 
i._ 

Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

: 
From: Williams, Tina T- OFCCP e b(6) iPol..gov> 

Sent: Monday, September 28, 2020 1:10 PM 
To: Bickerstaffe, Bickerstaffe, Keir - SOL ti l,gov>; Leen, Craig - OFCCP <Leen.Craig@DOLgov> 
Cc: Dankowitz, Beverly -SO! b(6) Odol,gpv> 
Subject: RE: FAQs for new E`O 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - b(6) idol.gpy> 
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP <Leen.Craig DOL.gov> 
Cc: Williams, Tina T - OFCCP 

b(6) 
dollpv>; Dankowitz, Beverly - SOL 

Subject: RE: FAQs for new 
b(6) pdoi:E.9v> 
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Craig, 

(b) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civi l Rights and Labor-Management Division 
U.S. Department of Labor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202)I— I4y.-.1 Fax: (202) 693-5319 I r b(6) "psig.L.ggy 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose without consulting the 
Office of the Solicitor. If you think you received this email in error, please notify the sender immediately. 

From: Leen, Craig - OFCCP <Leen.Craigff DOL.gov> 
Sent: Monday, September 28, 2020 12:32 PM 
To: Squitieri, Chad C - OSEC <squitieri.chad.c@dol.gov>; Williams, Tina T - OFCCP 

Cc: Gaglione, Robert J - OFCCP <Gaglione,Robert..1@dolsgpv>; Davidson, Pa 
bdol.gov>. Dankowitz, Beverly - SOL < 

b(6) 
Subject: RE: FAQv-rurr-mr...-.c..-•-•-•-•-•-•-•-j 

b(6) r@.dol.gov>; Seely, Christopher - OFCCP 

b(6) 
Lgov>; Taylor, Timothy J - SOL <Taylor.Timoth.y..10dol.gov> 

dol.gov>; Gean, Lissette - 
erstaffe, Keir - SOL 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple consistent with the FAQ 
I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in case he has comments): 

(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Squitieri, Chad C - OSEC <squitieri.chad.cfdolsgpv> 
Sent: Monday, September 28, 2020 12:19 PM 
To: Leen, Craig - OFCCP <Leen.Craig@DOLgov>; Williams, Tina T - OFCCP < b(6) 'v2dol,gpv>; Seely, Christopher - OFCCP 

<Seelys..Christopheredol,.gpv> L._

Cc: Gaglione, Robert J - OFCCP <Gag.lione.Robert..1@dolsgpv>; Davidson, Gean, Lissette - 

b(6) 
iJCpdol gov>; Dankowitz, Beverly - SOL b(6) F,kerstaffe, Keir - SOL 
b!..,.gov>; Taylor, Timothy J - SOL <Taylor.Timoth.y„)..edol.sgov> 

Subject: RE: FAQs for new EO 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

DOL008464 



Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit, bias questions, start working on those 1 to 
2 additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <Leen.Craigff DOL,gov> 
Sent: Monday, September 28, 2020 11:08 AM 
To: Williams, Tina T - OFCCP 4 b(6) .1)doLgov..>; Seely, Christopher - OFCCP <1. 1.9.Y.> 
Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert..1@dolsgpv>; Davidson, Patricia J - OFD b(6) 'Pdol.gov>; Gean, Lissette - 

a ITdol,.gov>; Squitieri, Chad C - OSEC <scluitieri.c.had.c.Odol.sgov>; Dankowitz, Beverly - SOL 
< b(6) iol,gpv>; Bickerstaffe, Keir - SOL b(6) pdoi..:gpv?; Taylor, Timothy J - SOL 
<Taylor.Timothy.,.)VE dotgpv> 

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 
To: Williams, Tina T- OFCCP b(6) Wol.gov>; Seely, Christopher -OFCCP b(6) dol.gov> 
Cc: Gaglione, Robert J - OFCCP <Gaglione.Robert.l@dols.gpv>; Davidson, Patricia J - OFCCP b(6) a dol..gov>; Gean, Lissette 

OFCCP () ?dol,.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c.tcrurEov7--------13
Subject: FAQs for new ELT— • --
Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up today. Here's an 
example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washington, DC 20210 
(202); b(6F1Phone) 
(202) tgl --D021—(Fax) 

<image001.png> 
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From: 

To: 
CC: 

Sent: 
Subject: 

Sounds good! 

Swearingen, Brett A - OSEC </O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS 
/CN=446467C1ACD144B4BDDD78130ECD530D-SVVEARINGEN,> 
Leen, Craig - OFCCP; Kilberg, Andrew G - OSEC; Wolfson, Jonathan A - ASP 
Mondl, Rachel E - OSEC; Squitieri, Chad C - OSEC; Taylor, Timothy J - SOL; Kilmartin, Alison M 
- OASP 
10/7/2020 11:57:16 AM 
Re: FAQs for new EO 

From: Leen, Craig - OFCCP <Leen.Craig@DOL.gov> 
Sent: Wednesday, October 7, 2020 11:30:52 AM 
To: Swearingen, Brett A - OSEC <swearingen.brett.a@dol.gov>; Kilberg, Andrew G - OSEC 
<Kilberg.Andrew.G@dol.gov>; Wolfson, Jonathan A - ASP <Wolfson.Jonathan.A@dol.gov> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.E@dol.gov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c@dol.gov>; Taylor, Timothy J - SOL <Taylor.Timothy.J@dol.gov>; Kilmartin, Alison M - OASP 
<Kilmartin.Alison.M@dol.gov> 
Subject: RE: FAQs for new EO 

The word inherently is included in FAQs No. 3 and 5. OFCCP will refer to those FAQs if this question comes up. I agree 
that it is unlikely to come up though. Thanks. 

Craig E. Leen 
OFCCP Director 

From: Swearingen, Brett A - OSEC <SAN earingen.bretta(adol.gov> 
Sent: Wednesday; October 07, 2020 11:28 AM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.G(adol.gov>; Leen, Craig - OFCCP <Leen.Craig(a,DOL.gov>; Wolfson, 
Jonathan A - ASP <Wolfson.Jonathan.A(adol.gov> 
Cc: Mondl, Rachel E - OSEC <Mondl.Rachel.E(a,dol.gov>; Squitieri, Chad C - OSEC <squitieri.chad.c(a/dol.gov>; Taylor, 
Timothy J - SOL <Ta.)lor.Timoth.).J(a/dol.gov>; Kilmartin, Alison M - OASP <Kilmartin.Alison.M'a,dol.gov> 
Subject: RE: FAQs for new EO 

Okay. If we get further questions from contractors on this point (unlikely?) I would recommend making the language fully 
consistent with the EO. 

From: Kilberg, Andrew G - OSEC <KOHberg,Andro Git;cioNov>
Sent: Wednesday, October 7, 2020 11:25 AM 
To: Swearingen, Brett A - OSEC <sweari ngen,brettait;dot gov>; Leen, Craig - OFCCP <Le liCrai  t;DOLgov>:
Wolfson, Jonathan A - ASP <Wakon,Jonathan,A,i1;doLgov> 
Cc: Mondl, Rachel E - OSEC <Mond LRaellel,,Eil;doLgov>; Squitieri, Chad C - OSEC <suitieri ,ehad,c,ir;doLo ->; Taylor, 
Timothy J - SOL <T'aN k)r,TO moth\ ,l'cl;cicA,.-zov>; Kilmartin, Alison M - OASP <K num ti n , A h son,M;(/;dokrov> 
Subject: RE: FAQs for new EO 
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These have been fully cleared. I would not touch them. 

Andrew G. I. Kilberg 
Counselor to the Secretary*
U.S. Department of Labor 
202

L._._. b(_.6)_._._..
From: Swearingen, Brett A - OSEC <swearingen,brettaii;dot.gc  > 
Sent: Wednesday, October 7, 2020 11:24 AM 
To: Leen, Craig - OFCCP <Leen.Craitt,a;DOL,go ; Wolfson, Jonathan A - ASP <VVott'son.Jonathan,A,a; dot. o\:> 
Cc: Mondl, Rachel E - OSEC <Mond t.Rachet:Eii;dot.gov>; Squitieri, Chad C - OSEC <squitierjchad.c,ii;dot.gov>; 
Kilberg, Andrew G - OSEC <k be  And Jew, Gil;dot,gov>; Taylor, Timothy J - SOL <T r tor.TO moth. .ki-i;dot.gov>; 
Kilmartin, Alison M - OASP <IK torta tit viAtison,Mit dot.gov> 
Subject: RE: FAQs for new EO 

b 
From: Leen, Craig - OFCCP <Leen,Cra ;,a;DOL,gov> 
Sent: Wednesday, October 7, 2020 11:17 AM 
To: Wolfson, Jonathan A - ASP <Woftson.Jonathan,A,a; dot.gov> 
Cc: Mondl, Rachel E - OSEC <Mond t.Rachet,Eii;dot.gov>; Squitieri, Chad C - OSEC <squitierjthad.c,ii;doLgov>; 
Kilberg, Andrew G - OSEC <KOtberg.Andrew.Git dot.gov>: Swearingen, Brett A - OSEC <sweari ngetlbrett.ait dot.go  >: 
Taylor, Timothy J - SOL <T1\ tor,Timotb ,Ii1;dot,go\:>; Kilmartin, Alison M - OASP <Kitmartin, Alison,Mit dot,gov>
Subject: RE: FAQs for new EO 

They are posted: 

https://www.dol  ov/ggencies/ofccp/faco 

https://www.dotuov/qgencies/ofccp/faqs/executive-order-13950 

Thanks everyone, 
Craig 

Craig E. Leen 
OFCCP Director 

From: Leen, Craig - OFCCP 
Sent: Wednesday; October 07, 2020 9:14 AM 
To: Wolfson, Jonathan A - ASP <VV(fl lson Jonathan A a dcfl go\  > 
Cc: Mondl, Rachel E - OSEC <Mond ftachic E a dcfl go\  >; Squitieri, Chad C - OSEC <squotac chid c a chfl  >; 
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Kilberg, Andrew G - OSEC <KO lbt2 og. A old rov.Gado  > 
Subject: Re: FAQs for new EO 

Will do. Giving instructions to post now. Thanks! 

Sent from my iPhone 

On Oct 7, 2020, at 9:13 AM, Wolfson, Jonathan A - ASP <Wolfson na.thar A(~~dol  ov> wrote: 

This is cleared to post! Please use the second version I circulated yesterday evening. 

Thanks everyone 

Jw 

Jonathan Wolfson 

T: 202! 

M: 201 b(6) 
Sent from my iPhone 

On Oct 6, 2020, at 7:40 PM, Leen, Craig - OFCCP <Leen.Crai.g(add „gov wrote: 

Once you receive confirmation from OIRA, please let me know and have OFCCP Policy post. 

From: Wolfson, Jonathan A - ASP <WoLfsonionathan.Ai1;dot  .gov>
Sent: Tuesday, October 06, 2020 7:37 PM 
To: Mondl, Rachel E - OSEC <Mond LRachetEitdoLgov> 
Cc: Squitieri, Chad C - OSEC <squitieri .chad.c,itdoLoov>; Leen, Craig - OFCCP <Leen,Crai.4, (':/:DOL,gov>; Kilberg, 
Andrew G - OSEC <K Ube pg, And rew,G, ii:doLgov> 
Subject: RE: FAQs for new EO 

Here it is. Is there anyone else you would like me to share it with to confirm it goes on the website in the morning? 

Jw 

From: Mondl, Rachel E - OSEC <Mond LRachetE(tdoLgov> 
Sent: Tuesday, October 6, 2020 6:56 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan.Aa;dolgov> 
Cc: Squitieri, Chad C - OSEC <squitieri chad.c,itdoLoov>; Leen, Craig - OFCCP <Leen,Crai.4, (':/:DOL,go  >; Kilberg, 
Andrew G - OSEC <K Ube pg, And rew,G, ii:doLgov> 
Subject: FW: FAQs for new EO 

Jon, can ASP assist in cleaning up the FAQs for posting? We also need to change the unconscious bias question to the 
following: 

6. Does Executive Order 13950 prohibit unconscious bias or implicit bias training? 

Unconscious or implicit bias training is prohibited to the extent it teaches or implies that an individual, by 
virtue of his or her race, sex, and/or national origin, is racist, sexist, oppressive, or biased, whether 
consciously or unconsciously. 
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Training is not prohibited if it is designed to inform workers, or foster discussion, about pre-conceptions, 
opinions, or stereotypes that people—regardless of their race or sex—may have regarding people who 
are different, which could influence a worker's conduct or speech and be perceived by others as 
offensive. 

From: Wolfson, Jonathan A - ASP <WoLfsonionathan.A,i1A L.4ov>
Sent: Wednesday, September 30, 2020 1:49 PM 
To: Swearingen, Brett A - OSEC <sweari agen.bretta,a;dotgov>: Kilberg, Andrew G - OSEC 

Hben4,Andrew, Gi'l;dot .4ov>: Leen, Craig - OFCCP <LeenCrai.4,i4DOL..4ov>; Squitieri, Chad C - OSEC 
<squitieri.chad.c,i'r;doLL;ov>: Taylor, Timothy J - SOL <la\ por.Tin-ooth\ .1.a;dot.4ov>: Mondl, Rachel E - OSEC 
<Mond LRacheLE:a;da.gov>: Rose, Sharon A - SOL <Rose.Sharon.A:a;doLoov> 
Subject: RE: FAQs for new EO 

OMB General Counsel just sent us the attached edits. Denzel said she'd have Russ' comments by the end of the day. 

Jw 

From: Wolfson, Jonathan A - ASP 
Sent: Wednesday, September 30, 2020 9:19 AM 
To: Swearingen, Brett A - OSEC <swearingeli.lbrettair;dot ,L;ov>: Kilberg, Andrew G - OSEC 
<KO be. n4,Andrew, G4'1 ;dot  .4ov>: Leen, Craig - OFCCP <Leen, Crai.4,i4dot  .4ov>: Squitieri, Chad C - OSEC 
<squitier.O .chad.c doLL;ov>: Taylor, Timothy- J - SOL <I'm por.Tin-ooth\ .J .a;dot  L;ov>: Mondl, Rachel E - OSEC 
<N1ondJ Rachel Eii;ckA   Rose, Sharon A - SOL <Rose Sharon A:a;ckA  oov> 
Subject: RE: FAQs for new EO 

OPM just let us know they have no comments. Once we get the green light from Denzel/Russ, we're good to go. We don't 
have to share our passback with OIRA, so we can take/leave the edits as we need to. 

Jw 

From: Swearingen, Brett A - OSEC <sweari o:wen, brettail;dohLn -> 
Sent: Tuesday, September 29, 2020 5:49 PM 
To: Kilberg, Andrew G - OSEC <KO bert;, And rew,G, i'l;doLgOV>: Wolfson, Jonathan A - ASP 
<Wafson.Jonathan A ir:doL.4ov>: Leen, Craig - OFCCP <Leen.Crai.4,i'r;DOL..4ov>: Squitieri, Chad C - OSEC 
<squitieri.chad.c,a;doLL;ov>: Taylor, Timothy J - SOL <la\ or.Tin-ooth\ .La;dot.4ov>: Mondl, Rachel E - OSEC 
<N4ondt RacheLE:a;da.gov>: Rose, Sharon A - SOL <Rose Sharon A:a;doLoov> 
Subject: RE: FAQs for new EO 

The (b) 5 I addition to FAQ 6 seems unnecessary, but seems like DPC feels strongly about including it. 

From: Kilberg, Andrew G - OSEC <K Ube rg And ew.Gil;M„gov>
Sent: Tuesday, September 29, 2020 4:54 PM 
To: Wolfson, Jonathan A - ASP <Woftson.Jonathan,A4i;dohgov>: Leen, Craig - OFCCP <Leen.Craig,(4DOL.gov>: 
Swearingen, Brett A - OSEC <swearingen.brett.adol.gov>: Squitieri, Chad C - OSEC <squitieri .chad.c,ir;doLgov>:
Taylor, Timothy' J - SOL <TaNlor,Timoth\ Iii;dokr,ov>: Mondl, Rachel E - OSEC <Mond hRachehlEir;dokr,ov>: Rose, 
Sharon A - SOL <Rose. Sharon. A, ii;chA goy> 
Subject: RE: FAQs for new EO 

(1) We need to ensure that OMB leadership is ok with the FAQs. 

(2) Do we have any way of knowing whether all the edits on FAQ 6 came from DPC? 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202.[ b(6) 
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From: Wolfson, Jonathan A - ASP <Wafson,Jonathan,A,i1;dot ->
Sent: Tuesday, September 29, 2020 4:49 PM 
To: Leen, Craig - OFCCP <Leen,Craity'c't;DOIL.,4ov>; Kilberg, Andrew G - OSEC <KO O be P4.And rew.Ga;dol.,4ov>; 
Swearingen, Brett A - OSEC <swearingen.brett.aii;dot.gov>: Squitieri, Chad C - OSEC <so Otieri .chad.c,i'WoL•ov>:
Taylor, Timothy J - SOL <TaN or,TimothiN it;ckA ,L;ov>: Mondl, Rachel E - OSEC <Mondl.Rachel.Eit;dcA ,L;ov>: Rose, 
Sharon A - SOL <Rose.Sharon.A,i1;dok;ov> 
Subject: RE: FAQs for new EO 

I'd bet it will be tomorrow morning. I'd love to get it up today, but don't anticipate that we will have all of the comments 
back and have clearance today. 

Jw 

From: Leen, Craig - OFCCP <Leen,Crait;,it DOL,gov>
Sent: Tuesday, September 29, 2020 4:46 PM 
To: Wolfson, Jonathan A - ASP <WoOfson.Jonathan. .da.4ov>: Kilberg, Andrew G - OSEC 
<KO Hber.4 ,Andrew,G;dot.4ov>: Swearingen, Brett A - OSEC <sweario:nr,en,bretta'a;do,.4ov>: Squitieri, Chad C - OSEC 
<squitier.O .chad.c ii;dcd.g,o\ ->: Taylor, Timothy J - SOL <MN kA.TO moth\ ci;dot   Mondl, Rachel E - OSEC 
<Mond O Rachel,Eit;dagov>: Rose, Sharon A - SOL <Rose.Sharon,A,i1;doLoov> 
Subject: Re: FAQs for new EO 

Do you think it's possible we could post this evening if we hear back from OMB soon? 

Get Outlook for iaS 

From: Leen, Craig - OFCCP 
Sent: Tuesday, September 29, 2020 4:39:22 PM 
To: Wolfson, Jonathan A - ASP <Wolfson.Jonathan,Ai:/;dol.gov>: Kilberg, Andrew G - OSEC 
<KO ber(r,Ao:Rirew,G,i'r;dotgov>; Swearingen, Brett A - OSEC <swearingen,bretta'c't;do,gov>; Squitieri, Chad C - OSEC 
<squitieri.chad .c,ir;do,gov>: Taylor, Timothy J - SOL <TaN or.TioroothoN .J;c:r.dotgov>: Mondl, Rachel E - OSEC 
<Mond LRachetEit;doLov>: Rose, Sharon A - SOL <Rose.Sharon,ka;doLoov> 
Subject: RE: FAQs for new EO 

I support all of these edits. I also think FAQ 6 as edited will be more helpful in meeting the Secretary and my goal to allow 
unconscious bias training where it is not discriminatory based on race or sex. Thanks. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Wolfson, Jonathan A - ASP <WoLfson.Jonathan 
Sent: Tuesday, September 29, 2020 4:35 PM 
To: Kilberg, Andrew G - OSEC <KOlber(r.Andrew.Gir;ctotpov>: Leen, Craig - OFCCP <Leen.Cra.0.4i-r;DOIL.gov>: 
Swearingen, Brett A - OSEC <swearingen.brett.zy6;dotgov>; Squitieri, Chad C - OSEC <scpitieri.chad.c doLgov>; 
Taylor, Timothy J - SOL <Ta for Timothy «OV>: Mondl, Rachel E - OSEC <Mond LRachetEiidol goy>: Rose, 
Sharon A - SOL <Rose.Sharon, A,i'r;doL•ov> 
Subject: RE: FAQs for new EO 

All, 

Here are the minor edits from the OIRA review. Let me know if anyone would be opposed to accepting the proposed edits. 

We're still waiting on OPM, but don't anticipate an)-thing significant from them. 
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Thanks 

Jw 

From: Kilberg, Andrew G - OSEC <KObe.4.Andrew.Gi'l;dcA.. ov> 
Sent: Monday, September 28, 2020 7:03 PM 
To: Wolfson, Jonathan A - ASP <WoftsonionathanA,i4dokr,ov>: Leen, Craig - OFCCP <Leen.Crai.4, ;DOL..4ov>: 
Swearingen, Brett A - OSEC <sweario.wen.bren.a:(4dol.gov>: Squitieri, Chad C - OSEC <soitieri .chad.c:(:/A(A.gov>: 
Taylor, Timothy J - SOL <TaN or,TO mot h litdok4ov>: Mondl, Rachel E - OSEC <Mondl,Rachel.Eitdok;o\ ->: Rose, 
Sharon A - SOL <Rose.Sharon.A,it dokr,ov>
Subject: RE: FAQs for new EO 

Apologies. The version that I downloaded from Sharepoint had been changed from what Rachel had cleared. The attached 
version is the correct version. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. DAnt-tmcut of Labor 
20 b(6) 
From: Wolfson, Jonathan A - ASP <WoLfsonionathan,A, ('/;dotg
Sent: Monday, September 28, 2020 6:59 PM 
To: Kilberg, Andrew G - OSEC <KO ber,4.Andrew.G'(:1;doL,4ov>: Leen, Craig - OFCCP <Leen.Crakya;DOL.,4ov>: 
Swearingen, Brett A - OSEC <swearingen brea. a,a;dol   Squitieri, Chad C - OSEC <squitieri chad c,i'r;dcA .40V>:
Taylor, Timothy J - SOL <TaN or,Timoth\ ,litd(A,L;ov>: Mondl, Rachel E - OSEC <Mond RachetEit M..4ov>: Rose, 
Sharon A - SOL <Rose.Sharon.A,it dok;ov> 
Subject: RE: FAQs for new EO 

This looks good — we will get this to OIRA. 

Thanks everyone 

Jw 

From: Kilberg, Andrew G - OSEC <KOHberg.Androv.Gil;M„gov> 
Sent: Monday, September 28, 2020 6:36 PM 
To: Leen, Craig - OFCCP <LeencraO01;DOL,L; v>: Swearingen, Brett A - OSEC <S\vearin.4en.bretta ,a;dok;ov>:

Squitieri, Chad C - OSEC <so itieri.chad .c4r;dcA .gov>: Taylor, Timothy J - SOL <TaN km..TO moth\ ,J44doL,rov>: Mondl, 
Rachel E - OSEC <Mond L.RachelEit doL•gov>: Rose, Sharon A - SOL <Rose .Sharon.A,it doLgov>
Cc: Wolfson, Jonathan A - ASP <Woftson.Jonathan.A,it dcA .gov> 
Subject: RE: FAQs for new EO 

Rachel has cleared the attached draft. Realizing we haven't had ASP looped in. Jonathan, can you send the attached FAQs 
re: last week's EO to OIRA? DPC told us that these need to go through OIRA. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
20 b(6) 
From: Leen, Craig - OFCCP <Lccn,Crai.4 a, DOILL;(  > 
Sent: Monday, September 28, 2020 5:58 PM 
To: Swearingen, Brett A - OSEC <SN\ ri olD2 n .br,2tta a ,dol ,t4ON  >: Kilberg, Andrew G - OSEC 
<KO lbcr.4,Andrt2w .6 a ,d0,.4o\  >: Squitieri, Chad C - OSEC <squiticri .chad.c a ,dol..4o\  >: Taylor, Timothy J - SOL 
<Tav or,TO moth\ J a ,ckfl Gov  >: Mondl, Rachel E - OSEC <Mond L Rachc L E a ,ckfl ..4o\  >: Rose, Sharon A - SOL 
<Rost-2 .Sha ron ckfl > 
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Subject: RE: FAQs for new EO 

How about this? 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:53 PM 
To: Swearingen, Brett A - OSEC <swearingembretta ii;cioto\ ->; Kilberg, Andrew G - OSEC 
<KO berg,Andrew.Git dok;ov>; Squitieri, Chad C - OSEC <squitieri .chad.c,i1;dol..4ov>; Taylor, Timothy J - SOL 
<F a\ kg.TO moth\ li:/;doLL;ov>; Mondl, Rachel E - OSEC <Mond LRachet Eil;doLL;ov>; Rose, Sharon A - SOL 
<Rose, Sha root A,ir;doLgov>
Subject: RE: FAQs for new EO 

Perhaps we could just not include the first two words and instead start with: 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 5:51 PM 
To: Swearingen, Brett A - OSEC <sweariolg,embrettaii;do[..4ov>: Kilberg, Andrew G - OSEC 
<KO ber.4,Andrew.Git dot.4ov>; Squitieri, Chad C - OSEC <squitieri .chad.c,i1;dol..4ov>; Taylor, Timothy J - SOL 
<F a\ kg.TO moth\ li:/;doLL;ov>; Mondl, Rachel E - OSEC <Mond LRachet Eil;doLL;ov>; Rose, Sharon A - SOL 
<Rose, Sha ron,Aid;doLgov> 
Subject: RE: FAQs for new EO 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Swearingen, Brett A - OSEC <swearingembre altdot.4( 
Sent: Monday, September 28, 2020 5:46 PM 
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To: Leen, Craig - OFCCP <Leen,Crai.4,i4DOL..4ov>., Kilberg, Andrew G - OSEC <KOOber.4.Andrew.Gi'r;dol..4ov>., Squitieri, 
Chad C - OSEC <squitied .chad.c,i-r.doO_„,4ov>., Taylor, Timothy J - SOL <Tay for Timothy   Mondl, Rachel E -
OSEC <Mond LRachel E a;dokr,ov>., Rose, Sharon A - SOL <Rose.Sharon a;doLgov>
Subject: RE: FAQs for new EO 

I'm fine with the edits but prefer (b) 5 

From: Leen, Craig - OFCCP <LeenCrai.4,i'r;DOL,L;o  > 
Sent: Monday, September 28, 2020 5:39 PM 
To: Kilberg, Andrew G - OSEC <KO O beN. And rew.G, i'doL•gov>: Squitieri, Chad C - OSEC <squ it Ocri 
Taylor, Timothy J - SOL <TaN lor,Tionothy,J a ckA,L;ov>; Swearingen, Brett A - OSEC <slyearin.4en.brettaitdo..4ov>;
Mondl, Rachel E - OSEC <Mond LRachelE, i'r;doLgov>; Rose, Sharon A - SOL <Rose.Sharon,A,i4dotgov> 
Subject: RE: FAQs for new EO 

I proposed edits to FAQs 1 and 6. My edits are in purple. These are approved for OFCCP. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Kilberg, Andrew G - OSEC <KOHbergAndrov.Gil;M,gov> 
Sent: Monday, September 28, 2020 5:30 PM 
To: Leen, Craig - OFCCP <Leen.C.ra0.4,i4DOL..4ov>; Squitieri, Chad C - OSEC <squitier.O .chad.c,i4dot.4ov>; Taylor, 
Timothy J - SOL <TaN por,TO moth\ ,Ia;dcA ,t;ov>; Swearingen, Brett A - OSEC <swearingembretta ckA,.40v>; Mondl, 
Rachel E - OSEC <Mondl Rachel E a doL.4ov>: Rose, Sharon A - SOL <Rose .Sharon.A,it doLgov>
Subject: RE: FAQs for new EO 

Craig: 

It turns out we're going to have to send these FAQs through OIRA. 

Can you review our edits? I've attached a local copy. This 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U. S.  of Labor 
202i b(6) 
From: Kilberg, Andrew G - OSEC 
Sent: Monday, September 28, 2020 5:02 PM 
To: Leen, Craig - OFCCP <LeenCraO.4,i'doL4ov>: Squitieri, Chad C - OSEC <squitieri .chad.c,i'dok;ov>; Taylor, Timothy 
J - SOL <Tay or,Tarnothy J a dcA,L;oy>; Swearingen, Brett A - OSEC <sweari n.4en, brett a a ckA,gov>; Mondl, Rachel E - 
OSEC <Mond O Rachel.Eia.doL.4oy>; Rose, Sharon A - SOL <Rose.Sharon.Aa.doLgoy> 
Subject: RE: FAQs for new EO 

You can tell them that we might want to post them this evening. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 

(b) 6 

From: Leen, Craig - OFCCP <Leen,Crai.4, DOL,L;(  > 
Sent: Monday, September 28, 2020 5:00 PM 
To: Kilberg, Andrew G - OSEC <K O_ be rg A nd rew.G,i4d(A.4ov>., Squitieri, Chad C - OSEC <souotieri,chad.c,i1;M„t4ov>.,
Taylor, Timothy J - SOL <Tay O_or,Timothy litdcA,L;oy>., Swearingen, Brett A - OSEC <slyearin.4en.brettaitdoO_..4ov>.,
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Mondl, Rachel E - OSEC <Mond LRachetEi:/;M.gov>; Rose, Sharon A - SOL <Rose Sharon A a'dol  gov> 
Subject: Re: FAQs for new EO 

Understood. I'll let OFCCP Policy know. Do you want me to reach out to OCIO to let them know we'll want to 
get these posted this evening? 

Get Outlook for iOS 

From: Kilberg, Andrew G - OSEC <KOHbergAndrew.Gil;Mgov> 
Sent: Monday, September 28, 2020 4:34:11 PM 
To: Leen, Craig - OFCCP <Leen Crain,i'r;DOL  n OV>: Squitieri, Chad C - OSEC <schatieri chad c,i'r;dotnov>: Taylor, 
Timothy J - SOL <17aN kn.Timoth.,J,i/;doL.4ov>: Swearingen, Brett A - OSEC <swearingen.brettait dot  .4ov>: Mondl, 
Rachel E - OSEC <Mond LRacheLE,it doL.4ov>: Rose, Sharon A - SOL <Rose.Sharon.A,it doLgov>
Subject: RE: FAQs for new EO 

Got it. 

FYI, FAQs have been updated on Sharepoint. It is unlikely they will be finally cleared by Rachel by 5pm. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
202,_._._x_(6`

_._.
From: Leen, Craig - OFCCP <Leen „Crdgp, goy>
Sent: Monday, September 28, 2020 4:29 PM 
To: Squitieri, Chad C - OSEC <squitierichad.c@dol.qov>; Taylor, Timothy J - SOL <TaylorTimothy.,..JAdol.qov>; 
Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdol.qov>; Swearingen, Brett A - OSEC 
<sweanngen. brett. a.Adoll.dov>; Mondl, Rachel E - OSEC <Mondll . R achell . IE.Adol . dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdol.qov>
Subject: RE: FAQs for new EO 

Understood. I'll need OSEC's help to get posted if after 5pm though. 

From: Squitieri, Chad C - OSEC <sguitieri.chad.cAdol.qov> 
Sent: Monday, September 28, 2020 4:28 PM 
To: Leen, Craig - OFCCP <ILeen.CraigAIDOL..ciov>; Taylor, Timothy J - SOL <Taillor .Iiimothy. J@doll.dov>; 
Kilberg, Andrew G - OSEC <Kilberg,Andrew.GAdol.qov>; Swearingen, Brett A - OSEC 
<swearincien.brett.a dol.ciov>; Mondl, Rachel E - OSEC <Mnd. achell .  dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdol.qov>
Subject: RE: FAQs for new EO 

Once Rachel gives the final go ahead 

From: Leen, Craig - OFCCP <Leen„Craig.@D011.....,qov>
Sent: Monday, September 28, 2020 4:27 PM 
To: Taylor, Timothy J - SOL <TaviorTirnothy.,Ja,dol.,qov>; Kilberg, Andrew G - OSEC 
<Killber.g.Andrew.,GAdot,gov>; Swearingen, Brett A - OSEC <swearingen.brett.a@doll.gov>; Mondl, Rachel E -
OSEC <Mg.p.c1132chglia@doll.dov>; Rose, Sharon A - SOL <1E.g. g..,..511.g.E.go..,,..8Pdol.,qov>; Squitieri, Chad C -
OSEC <squiterIchad.c@doll.dov> 
Subject: RE: FAQs for new EO 

Agreed. Let's proceed to post if everyone agrees. 

Craig E. Leen 

DOL008474 



OFCCP Director 
<image001.png> 

From: Taylor, Timothy J - SOL <TayllorTimathy.,JAdoll.clov>
Sent: Monday, September 28, 2020 4:24 PM 
To: Kilberg, Andrew G - OSEC <Kilberq.Andrew.Gdoll.clov>; Swearingen, Brett A - OSEC 
<swearhgen.bretta.pdoll.clov>; Leen, Craig - OFCCP <Leen.CralgAIDO11....clov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE:Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.gov>
Subject: RE: FAQs for new EO 

Agree. 

From: Kilberg, Andrew G - OSEC <IKIllberq.Andrew.Ga,doll.gov>
Sent: Monday, September 28, 2020 4:05 PM 
To: Swearingen, Brett A - OSEC <swearibon.brett.a@doll.gov>; Leen, Craig - OFCCP 
<Leen.Crgig@IIDO11.....clov>; Taylor, Timothy J - SOL <ThyllorTimathyj@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.RachelLIE:Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC 
<squifierichad.c@doll.gov>
Subject: RE: FAQs for new EO 

I think this is biting off too much for the initial FAQs,_1 (b) 5 

(b) 5 
Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S1_.IDep_artrnent_of Labor 
202 b(6)

From: Swearingen, Brett A - OSEC <swearlingen.bretta@doll.gov> 
Sent: Monday, September 28, 2020 3:56 PM 
To: Leen, Craig - OFCCP <Leen.Craki@IDO11.....gov>; Taylor, Timothy J - SOL <TayllorTimathy.J doll.ciov>;
Mondl, Rachel E - OSEC <Mondll.RachelLIEEAdoll.gov>; Rose, Sharon A - SOL <Rose.Sharon.AAdoll.gov>;
Squitieri, Chad C - OSEC <sgyited.chad.c@doll.gov>; Kilberg, Andrew G - OSEC <KilbeLg.AndiewGAdoll.gov>
Subject: RE: FAQs for new EO 

From: Swearingen, Brett A - OSEC 
Sent: Monday, September 28, 2020 3:55 PM 
To: Leen, Craig - OFCCP <ILeen.,Craig@doll.,gov>; Taylor, Timothy J - SOL <Tayjor,"rimathy.„.J@doll.,ciov>; Mondl, 
Rachel E - OSEC <Mondll.RachelLIEEAdoll.,qov>; Rose, Sharon A - SOL <B.g.. .21gjEgrIAPdoll.,clov>; Squitieri, 
Chad C - OSEC <sq.dfieriLchad.,c@doll.,ciov>; Kilberg, Andrew G - OSEC <Kilberg.,Andrew.,GAdoll.,gov>
Subject: RE: FAQs for new EO 

This is pretty! nuanced. If we're_goingto.proceed this way, j think we should add more detail to the FAQs1.0215! 

(b) 5i i i 
From: Leen, Craig - OFCCP <Leen „Craig.@ goy>
Sent: Monday, September 28, 2020 3:51 PM 
To: Swearingen, Brett A - OSEC <swearibon. brett.a@doll. gov>; Taylor, Timothy J - SOL 
<11"gyllor-nmathy.,.)@doll. gov>; Mondl, Rachel E - OSEC <Mondll. Rachet E@dot clov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdoll.gov>; Squitieri, Chad C - OSEC <sapiterli.chad.c@doll. clov>; Kilberg, Andrew G - OSEC 

DOL008475 



<1Ki llbergAndrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

._.A5_10.th_iniel.DiaY between the RFI and the hotline, I'd su.agast the following...1 

b 
_.(b). 5._._._._._._._._._._._._._._._._

(b) 5 !That's how we typically proceed and I believe it is a good model here 
as well. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 3:43 PM 
To: Swearingen, Brett A - OSEC <sweanncien.bretta@doll.gov>; Taylor, Timothy J - SOL 
<Tayilor.-nmathy.J@doll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachet Epdot gov>; Rose, Sharon A - SOL 
<Rose.Sharon.Apdoll.gov>; Squitieri, Chad C - OSEC <squffien.chad.c@doll.gov>; Kilberg, Andrew G - OSEC 
<KIlbe[g.,Andrew.GAdoll.gov>
Subject: RE: FAQs for new EO 

It is a little cornulex.1 (b) 5 

(b) 5 
Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Swearingen, Brett A - OSEC <sweanngen.brett.a@doll.ciov>
Sent: Monday, September 28, 2020 3:37 PM 
To: Taylor, Timothy J - SOL <ThillorTimathy„J@doll.gov>; Mondl, Rachel E - OSEC <Mondll.Rachet  @doll.gov>;
Rose, Sharon A - SOL <Rose.SharonAAdoll.ciov>; Squitieri, Chad C - OSEC <squiten.chad.c@doll.gov>;
Kilberg, Andrew G - OSEC <KHberg.Andrew.GAdoll.gov>
Cc: Leen, Craig - OFCCP <Leen.Cral ,11:)O11.....ciov>
Subject: RE: FAQs for new EO 

I'm looping in Craig, because that's not my understanding. 

From: Taylor, Timothy J - SOL <TayllorTimathy.JAdoll.gov>
Sent: Monday, September 28, 2020 3:35 PM 
To: Swearingen, Brett A - OSEC <sweanncien.brett.a@doll.gov>; Mondl, Rachel E - OSEC 
<Mondll.Rachell.E:Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.clov>; Squitieri, Chad C - OSEC 
<sguifiertchad.c@doll.gov>; Kilberg, Andrew G - OSEC <Killber2,..Andrew.G.Adoll.gov> 
Subject: RE: FAQs for new EO 

Craig_.yvould disagree with that] (015 . 

(b) 5
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Timothy Taylor 
Deputy Solicitor 
U.S. Deprtment of Labor 
o. 2021 b(6) 
This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Swearingen, Brett A - OSEC <sweadngen.brett.a@dolt goy>
Sent: Monday, September 28, 2020 3:27 PM 
To: Mondl, Rachel E - OSEC <MondIt Rachelt IE.Adolt ciov>; Rose, Sharon A - SOL <Rose.Sharon.AAdol.ciov>;
Squitieri, Chad C - OSEC <sfiuttieritchad.c ,doltgov>; Taylor, Timothy J - SOL <-1Tayllor.Timathy.Ja,doltdov>;
Kilberg, Andrew G - OSEC <Kilber.2.Andrew.GAdolt goy>
Subject: RE: FAQs for new EO 

I'm done as well, and added a few edits. Most significantly, I added the following sentence for #8: 

(b) 5 
Are we comfortable stating this? 

From: Mondl, Rachel E - OSEC <Mo•ndIt Rachelt EAdotgov>
Sent: Monday, September 28, 2020 3:03 PM 
To: Swearingen, Brett A - OSEC <sweadnden.brettaa,dolt dov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <sapiteritchad.c@doll.dov>; Taylor, Timothy J - SOL 
<TaylloCilimathy..JAdoll.gov>; Kilberg Andrew G - OSEC <Klillberg...Andrew.G@doltdov> 
Subject: RE: FAQs for new EO 

I made a couple edits but done. Please do not post until I give the all clear, though. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202j b(6) 

From: Swearingen, Brett A - OSEC <sweahngen.brett.a@doll.ciov>
Sent: Monday, September 28, 2020 3:01 PM 
To: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Squitieri, Chad C - OSEC <sguitertchad.c@doll.qov>;
Mondl, Rachel E - OSEC <MondltRachet IE.@doll.gov>; Taylor, Timothy J - SOL <ThyllorTlimathyj@doltdov>; 
Kilberg, Andrew G - OSEC <Killber..g.Andrew.GAdoll.gov> 
Subject: RE: FAQs for new EO 

I'll be done soon. 

From: Rose, Sharon A - SOL <Rose.Sharon.Apdoltdov>
Sent: Monday, September 28, 2020 2:59 PM 
To: Squitieri, Chad C - OSEC <sguifiertchad.c@doll.gov>; Mondl, Rachel E - OSEC 
<MondltRachet IE@doll.clov>; Taylor, Timothy J - SOL <-11"gyllor.Timothy.j@doll.clov>; Kilberg, Andrew G - OSEC 
<IKilber.g.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <sweahngen.bret.t.a@doll.gov> 
Subject: RE: FAQs for new EO 

I'm out too. 

From: Squitieri, Chad C - OSEC <sguitertchad.,c@doltgov>

DOL008477 



Sent: Monday, September 28, 2020 2:58 PM 
To: Mondl, Rachel E - OSEC <Mond11.,Rachet, I @dolhoov>; Taylor, Timothy J - SOL <TayllorTlimothy. J@dolhoov>; 
Kilberg, Andrew G - OSEC <KHberg.,Andrew.GAdolhoov>; Swearingen, Brett A - OSEC 

Cc: Rose, Sharon A - SOL <Rose.,Sharon.,AAdoll.,dov>
Subject: RE: FAQs for new EO 

I'm out of the document (made slight edits in Sharepoint) 

From: Mondl, Rachel E - OSEC <Mond11.Rachell. E.Adoll.dov>
Sent: Monday, September 28, 2020 2:43 PM 
To: Taylor, Timothy J - SOL <TayllorTirnatny„)@doll.dov>; Kilberg, Andrew G - OSEC 
<IKillberg.Andrew.GAdoll.gov>; Swearingen, Brett A - OSEC <swearingen.bretta@doll.gov>; Squitieri, Chad C -
OSEC <scwited.chad.cAdoll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.dov>
Subject: RE: FAQs for new EO 

I'm looking now. 

Rachel E. Mondl 
Chief of Staff 
Office of the Secretary 
U.S. Department of Labor 
(202) b(6)

From: Taylor, Timothy J - SOL <TayllorTlimatny.,JAdoll.clov>
Sent: Monday, September 28, 2020 2:37 PM 
To: Kilberg, Andrew G - OSEC <Kilberd.Andrew.Gdoll.00v>; Swearingen, Brett A - OSEC 
<sweadhgen.bratta.pdoll.dov>; Squitieri, Chad C - OSEC <sgyited.chad.c@doll.dov>
Cc: Rose, Sharon A - SOL <Rose.Sharon.AAdoll.clov>; Mondl, Rachel E - OSEC <Mondll.FRachell.EE  doll.clov>
Subject: RE: FAQs for new EO 

I'm done. 

Timothy Taylor 
Deputy Solicitor 
U.S. Department of Labor 
o. 20Z. b(6) 

This message may contain information that is privileged or otherwise exempt from disclosure. Do not disclose this information without consulting the Office of the 
Solicitor. If you think you have received this email in error, please notify the sender immediately. 

From: Kilberg, Andrew G - OSEC <IKlillbergAndrew.GAdoll.dov> 
Sent: Monday, September 28, 2020 2:23 PM 
To: Swearingen, Brett A - OSEC <swearitgen.bret.t.a@doll.dov>; Squitieri, Chad C - OSEC 
<squifiedchadc@doll.clov>
Cc: Taylor, Timothy J - SOL <TayllorTimothy.J doll.dov>; Rose, Sharon A - SOL <Rose.Sharon.AA,doll.dov>;
Mondl, Rachel E - OSEC <Mondll.Rachell. EAdd. gov> 
Subject: RE: FAQs for new EO 

File link.: b(5) 

„Esalderlinki 
b(5) b(5) .•
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Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S. Department of Labor 
2021 b(6) 
From: Swearingen, Brett A - OSEC <sweadngen.bretta@doll.ciov>
Sent: Monday, September 28, 2020 2:19 PM 
To: Kilberg, Andrew G - OSEC <Killberq.Andrew.Ga,doll.gov>; Squitieri, Chad C - OSEC 
<sguifierichad.c@doll.clov>
Cc: Taylor, Timothy J - SOL <TayllorTimothy.,Adoll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.ciov>;
Mondl, Rachel E - OSEC <Mond11. 1fRachell . 1E.Adoll.gov> 
Subject: RE: FAQs for new EO 

Sounds good. Just upload your local doc to SharePoint though. 

From: Kilberg, Andrew G - OSEC <Kilberci.Andrew.Gdoll.ciov>
Sent: Monday, September 28, 2020 2:18 PM 
To: Swearingen, Brett A - OSEC <swearibcien.bret.t.a@doll.qov>; Squitieri, Chad C - OSEC 
<sguifierichad.c@doll.gov>
Cc: Taylor, Timothy J - SOL <1flayllorTimothy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.ciov>;
Mondl, Rachel E - OSEC <Mondll.Rachell. 1E.Adoll.gov> 
Subject: RE: FAQs for new EO 

OK—I already have edits going in a local doc. So I will circulate that soon. 

Also adding Rachel to keep her in the loop. 

Andrew G. I. Kilberg 
Counselor to the Secretary 
U.S..Deprtment of Labor 
202.1 b(6) 

From: Swearingen, Brett A - OSEC <swearOgen.bret.t.a@doll.ciov>
Sent: Monday, September 28, 2020 2:15 PM 
To: Kilberg, Andrew G - OSEC <Kilberg.Andrew.GAdoll.gov>; Squitieri, Chad C - OSEC 
<fjulited.chad.c ,doll.ciov>
Cc: Taylor, Timothy J - SOL <-11byllorTimothy..J@doll.clov>; Rose, Sharon A - SOL <Rose.Sharon.A@doll.qov>
Subject: RE: FAQs for new EO 

I put it up on SharePoint for review / editing: 

From: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.GAdoll.gov>
Sent: Monday, September 28, 2020 2:12 PM 
To: Leen, Craig - OFCCP <ILeen.CralgAIDO11.....clov>; Squitieri, Chad C - OSEC <sguffierichad.c@dolLgov>
Cc: Swearingen, Brett A - OSEC <swearhgen.brettaAdoll.gov>; Taylor, Timothy J - SOL 
<Illaylprjimott.,,J@dolLgov>; Rose, Sharon A - SOL <Rose.Sharon.Apdoll.qov>; Williams, Tina T - OFCCP 

(b) 6 

Subject: RE: FAQs for new EO 

Thanks, Craig and Tina! We will review ASAP. 

Andrew G. I. Kilberg 
Counselor to the Secretary 

DOL008479 



U.S. Department of Labor 
202.I b(6)

From: Leen, Craig - OFCCP <Leen„CralHci.@IDO1....gov>
Sent: Monday, September 28, 2020 2:06 PM 
To: Squitieri, Chad C - OSEC <sq.pifier1chad.c@doll.qov>
Cc: Kilberg, Andrew G - OSEC <Kilberg.,Andrew.GAdolhqov>; Swearingen, Brett A - OSEC 
<sweanngen.brettaa,doll.qov>; Taylor, Timothy J - SOL <Tayllor.I1mothy doll.qov>; Rose, Sharon A - SOL 
<Rose.Sharon.AAdolLqov>; Williams, Tina T - OFCCP 1 b(6) Idoll.qov>
Subject: FW: FAQs for new EO 
Importance: High 

Please see attached and below, which have been reviewed by OFCCP Policy and CRLM (with their comments 
included). I'm copying Tina and thanking Policy and CRLM for doing such efficient and proficient work. I 
approve the proposed FAQs, subject to OSEC and SOL FO approval, with one caveat. I believe that proposed 
FAQ #4 is too narrow as to what violates EO 11246, and is not consistent with my broader interpretation as 
Director. CRLM has proposed the language in the attachment. I would propose the following instead: 

Craig's proposed FAQ 4: 

(b) 5 
Tim, you should discuss FAQ 4 with CRLM. 

Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Williams, Tina T - OFCCP < b(6) goy>
Sent: Monday, September 28, 2020-1'.5'3PIVI-------
To: Leen, Craig - OFCCP <11...een Crakj IDO11... qov>; Bickerstaffe, Keir - SOL b(6) pdd cloy> 
Cc: Dankowit;,. Beverly - SOL b(6) 'Piot clov>; Davidson, Patrrdid.U.: -OFCCP-

b(6)   Gean, Lissette - OFCCP a b(6) 
—SiitildoUREFA-Q-i for new EO 1. 

Here you go. 

From: Leen, Craig - OFCCP <Leen„CraLgAIDO11.....qov>
Sent: Monday, September 28, 2.020 1:46 PM . . 
To: Williams, Tina T - OFCCP I 'p,11.qov>; Bickerstaffe, Keir - SOLI b(6) 4)doll. cloy> 

r Cc: Dankowitz,_5everly - SOL I._ 13(6) _ .(Jolhqov>; Davidson, Patricia J -'OFCCP
[ b(6) Odoll.pov>; Gean, Lissette - OFCCP I b(6) @doll.qov>
Subject: RE: FAQs for new EO 

Please copy me when you send them and on CRLM's response. Thanks. 

DOL008480 



Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Williams, Tina T - OFCCPL b(6) 'pdoll.,clov>
Sent: Monday, September 28,2()ZQ.1;1(:)._PM ._______ 
To: Bickerstaffe, Keir - SOL <.j [gov,>; Leen, Craig - OFCCP <11....een.,CraLgAIDO11.....,agy>
Cc: Dankowitz, Beverly - SOU b(6) Ndoll.goy>
Subject: RE: FAQs for new E.6 

Keir — we're sending you the draft FAQs for review. 

From: Bickerstaffe, Keir - SOL b( 6 ) dol.qov>
Sent: Monday, September 28, 2020 1:04 PM 
To: Leen, Craig - OFCCP 

- OFCCP pdol.cov>; Dankowitz, Beverly - SOL 
b(6) rpdoll.gov>`.-

Subject: RE: FAQs for new EO 

Craig, 

(13) 5 
KEIR S. BICKERSTAFFE 
Counsel for Interpretation and Advice I Office of the Solicitor I Civil Rights and Labor-Management Division 
U.S. DepartrinenLottabor I 200 Constitution Avenue, NW I Suite N-2474 I Washington, DC 20210 
Office: (202L_p(6)_ 1 Fax: (202) 693-5319 I b(6) oll.gov 
Pronouns: he/him/his 

This message may contain information that is privileged and exempt from disclosure under applicable law. Do not disclose 
without consulting the Office of the Solicitor. If you think you received this email in error, please notify the sender immediately 

From: Leen, Craig - OFCCP <Leen„Craig.@liDO11.....gov>
Sent: Monday, September 28, 2020 12:32 PM 
To: Souitieri, Chad C - OSEC <guitieri.chad.c ,doi.gov>;. Williams,. Tina T - pFCCP 

b(6) loll„qov>; Seely, Christopher - OFCCP i b(6) pdot goy> 
C Gaglione, Robert J - OFCCP <Gaglione.Robert.J@OF„ggy ._;Davidson, Patricia J - OFCCP 

b(6) .doll  >; Gean, Lissette - OFCCP ! 

b(6) 'Ioll.clov>; Dankowitz, Beverly - SOL
c: 

doll.gov>; Bickerstaffe, Keir - SOL I pdatclov>; Taylor, Timothy J - SOL 
<TayioCtimathy..J@dotqcv>
Subject: RE: FAQs for new EO 

Tina, please proceed as Chad has indicated. Please keep the unconscious bias FAQ broad and simple 
consistent with the FAQ I sent earlier. Also, here were the other FAQs I requested last week (copying Chad in 
case he has comments): 

(b) 5 
DOL008481 



(b) 5 
Thanks, 
Craig 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Squitieri, Chad C - OSEC <squrtieri.chad.c@dotqov> 
Sent: Monday, September 28, 2020 12:19 PM

' . i To: Leen, Craig - OFCCP <11._een.CraigPiDO11.....gpv>; Williams, Tina T - OFCCP i b(6) :  doll.gov>;
Seely, Christopher - OFCC . b(6) doll.qov>
cr-L.c,azaticAngi-.-Pnbgkrt J - OFCCP <Cacilione.Robert.J doll.ciov>; Davidson, Patricia J - OFCCP 

b(6) ;- .  'Gean, >doll coy>.  Lissette - OFCCF 
pdoll.coy>; Bickerstaffe, Keir - SOL! 

i 

-11,a1.1k5r.:T marifjp-doll. coy> 
, 

( 

oll.cov>; Dankowitz, Beverly - SOL 
doll.gov>; Taylor, Timothy J - SOL 

Subject: RE: FAQs for new EO . . 

Tina: Please circulate the unconscious/implicit bias FAQs as soon as possible. 

Also, we would like to upload at least 1 to 2 other FAQs today (i.e., upload a total of 3-4 FAQs today). So if 
OFCCP could please, after circulating the 1-2 unconscious/implicit bias questions, start working on those 1 to 2 
additional FAQs, that would be appreciated. Thank you. 

Best, 
Chad 

From: Leen, Craig - OFCCP <11...en CralLg„@IDOIL coy> 
Sent: Monday, September 28, 292-0.-11.:0R.A.NA___.1
7.17criNilliarris._.:Eina_T - OFCCP < b(6) p.doll.clov>; Seely, Christopher - OFCCP 

b(6) 
i 
pdoll goy> 

Cc G4glione, Robert J - OFCCP <Gaghone Robert J@doll cov>; Davidson, Patricia J - OFCCP 
_..._._...._._._ 1q.._._._.,.___._._._...,._._.]>; Gean, Lissette - OFCCPT------

b(6) 
TA clov>; Squitieri, Chad C - OSEC 

<saiitiLeriLtha.dcag.2.1,222; Dankowitz, Beverly - SOL Ndoll gov>; Bickerstaffe, Keir - SOL 
(b) 6 !>; Taylor, Timothy J - SOL <Tayllor Tilmothy.JAdoll coy> 

Subject: RE: FAQs for new EO 

Copying Tim and CRLM as well because of the time sensitivity. 

Craig E. Leen 
OFCCP Director 
<image001.png> 

From: Leen, Craig - OFCCP 
Sent: Monday, September 28, 2020 10:58 AM 

- OFCCP b(6) pdoll.gov>; Seely, Christopher - OFCCP 
b(6) 

J - OFCCP <Caglione. Robert.Adollaov>; Davidson, Patricia J - OFCCP 
b(6)   Gean, Lissette - OFCCP b(6) pdoll.gov>; Squitieri, Chad C - OSEC 

<sciuifieriLohad.c@doll.gov>
Subject: FAQs for new EO 

DOL008482 



Importance: High 

OSEC would like to get the FAQs up on the new EO soon, and at least ones on unconscious or implicit bias up 
today. Here's an example of one. 

(b) 5 
Please draft one or two FAQs along this line today and have them to me and Chad by 2pm. 

Thanks, 
Craig 

Craig E. Leen 
Director, Office of Federal Contract Compliance Programs 
U.S. Department of Labor 
200 Constitution Avenue, NW 
Room C3325 
Washir—lim.pc,.:20210 
(202) . .,Phone) 
(202) 693-1304 (Fax) 

<image001.png> 
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