Conciliation Agreement
Between the
U.S. Department of Labor Off ce of Federal Contract Compliance Programs
And
Hospitality Logistics International, LLC d/b/a HLI Government Services
I. PRELIMINARY STATEMENT
The Office of Federal Contract Compliance Programs (OFCCP) conducted a complaint
investigation of Hospitality Logistics International, LLC d/b/a HLI Government Services
("Contractor") and found that the Contractor failed to comply with Executive Order 11246, as
amended (E.O. 11246 or the Executive Order) and its implementing regulations at 41 Code of
Federal Regulations (C.F.R.) Chapter 60-1. OFCCP notified Contractor of the specific
violation in a Notice of Violation issued on March 24, 2022.
In the interest of resolving the violation without engaging in further legal proceedings and in
exchange for sufficient and valuable consideration described in this document, OFCCP and
Contractor enter into this Conciliation Agreement ("Agreement") and its attachments, and the
parties agree to all the terms therein.
The attachments to this Agreement are deemed incorporated into this Agreement.
II. GENERAL TERMS AND CONDITIONS
1. In exchange for Contractor's fulfillment of all its obligations in this Agreement, OFCCP
will not institute administrative or judicial enforcement proceedings under E.O. 11246
based on the violations alleged in the Notice of Violation. However, OFCCP retains the
right to initiate legal proceedings to enforce this Agreement if Contractor violates any
provision of this Agreement, as set forth in Paragraph 11, below. Nothing in this
Agreement precludes OFCCP from initiating enforcement proceedings based on future
compliance evaluations or complaint investigations.
2. OFCCP may review Contractor's compliance with this Agreement. As part of this
review, OFCCP may require written reports, inspect the premises, interview witnesses,
and examine and copy documents. Contractor will permit access to its premises during
normal business hours for these purposes and will provide OFCCP with all hard copy or
electronic reports and documents it requests, including those specified in this Agreement.
3. Nothing in this Agreement relieves Contractor of its obligation to fully comply with the
requirements of E.O. 11246, their implementing regulations, or other applicable laws
requiring nondiscrimination or equal employment opportunity through affirmative action.
4. Contractor and OFCCP agree that any release of claims required by this Agreement will
only pertain to claims under E.O. 11246.

Attachment B: Notice Document
IF YOU FAIL TO COMPLETE AND RETURN THE ENCLOSED DOCUMENT TO
HOSPITALITY LOGISTICS INTERNATIONAL, LLC BY [insert date by which must
respond], YOU WILL NOT BE ELIGIBLE TO RECEIVE A PAYMENT.
Sincerely,

[Name]

Enclosures: Release of Claims Form

Attachment C: Release of Claims
RELEASE OF CLAIMS UNDER EXECUTIVE ORDER 11246, AS AMENDED
PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS
RELEASE. YOU MUST RETURN A SIGNED RELEASE TO RECEIVE MONEY FROM THE
SETTLEMENT.
This Release of Claims ("Release") under Executive Order 11246 as amended, is a legal
document. The document states that in return for Hospitality Logistics International, LLC
("Contractor") paying you the amount specified below and agreeing to the additional terms
specified below, you agree that you will not file any lawsuit against the Contractor for allegedly
violating Executive Order 11246, as amended, as it relates to the allegations raised in the
complaint you filed with the U.S. Department of Labor, Office of Federal Contract Compliance
Programs ("OFCCP"). It also says that the Contractor does not admit it violated any laws. This
Release says you had sufficient time to look at the document, to talk with others about the
document, including an attorney if you choose, and that no one pressured you into signing the
document. Finally, it says that if you do not sign and return the document by a certain date, you
will not receive any money.
In consideration of (a) payment of $100,000.00 (one-hundred thousand dollars and zero cents),
less deductions required by law, by the Contractor to me, which I agree is acceptable, and (b)
that I have the opportunity to apply to posted employment vacancies at the Contractor in the
future, I agree to the following:
I.

I hereby waive, release and forever discharge Contractor, its predecessors, successors, related
entities, parents, subsidiaries, affiliates and organizations, and its and their shareholders,
directors, officers, employees, agents, successors, and assigns, of and from any and all actions,
causes of action, damages, liabilities, and claims arising out of or actionable under Executive
Order 11246, as amended, which I or my representatives (heirs, executors, administrators, or
assigns) have or may have which relate to my employment at any time prior to the date of my
signature on this Release. By signing this agreement, I agree that I have been made whole for
any claim that could have been brought under Executive Order 11246, as amended, relating to
my employment with the Contractor through the Effective Date of this Release.
II.
I understand that the Contractor denies that it treated me unlawfully or unfairly in any way and
that the Contractor entered into a Conciliation Agreement with the OFCCP and agreed to make
the payment described above to resolve the matter without further legal proceedings in the
complaint investigation initiated by OFCCP on January 10, 2020. I further agree that the
payment of the aforesaid sum by the Contractor to me is not to be construed as an admission of
any liability by the Contractor.
III.

