
Conciliation Agreement 
Between the 

U.S. Department of Labor Office of Federal Contract Compliance Programs 
And 

J&J Worldwide Services 

I. Preliminary Statement

The Office of Federal Contract Compliance Programs (OFCCP) investigated a complaint filed 
against the J&J WORLDWIDE SERVICES (J&J) establishment located at Evans Army 
Community Hospital, 1650 COCHRANE CIRCLE, FORT CARSON, CO 80913, beginning on 
June 30, 2021 and ending on July 12, 2021. OFCCP found that J&J failed to comply with Section 
503 of the Rehabilitation Act of 1973, as amended, 29 U.S.C. § 793 (Section 503), and the Vietnam 
Era Veterans' Readjustment Assistance Act of 1974, as amended, 38 U.S.C. § 4212 (VEVRAA) 
and their respective implementing regulations at 41 CFR 60-300 and 41 CFR 60-741. 

OFCCP notified J&J of the specific violations and the corrective actions required in a Notice of 
Results of Investigation (NORI) issued on December 9, 2021. 

In the interest of resolving the violations without engaging in further legal proceedings and in 
exchange for sufficient and valuable consideration described in this document, OFCCP and J&J 
enter into this Conciliation Agreement (Agreement) and its attachments, and the paiiies agree to 
all the terms therein. 

The attachments to this Agreement are deemed incorporated into this Agreement. 

II. General Terms and Conditions

I. In exchange for J&J's fulfillment of all its obligations in this Agreement, OFCCP will not
institute administrative or judicial enforcement proceedings under Section 503, and/or
VEVRAA based on the violations alleged in the NORI and subsequent letter. However,
OFCCP retains the right to initiate legal proceedings to enforce this Agreement if J&J
violates any provision of this Agreement, as set forth in Paragraph 11, below. Nothing in
this Agreement precludes OFCCP from initiating enforcement proceedings based on future
compliance evaluations or complaint investigations.

2. OFCCP may review J&J's compliance with this Agreement. As part of this review,
OFCCP may require written reports, inspect the premises, interview witnesses, and
examine and copy documents. J&J will permit access to its premises during normal
business hours for these purposes and will provide OFCCP with all hard copy or electronic
reports and documents it requests, including those specified in this Agreement.

3. Nothing in this Agreement relieves J&J of its obligation to fully comply with the
requirements of E.O. 11246, Section 503, VEVRAA, their implementing regulations, or
other applicable laws requiring nondiscrimination or equal employment opportunity
through affirmative action.






















