














Conciliation Agreement Page 6 of 9
Record Steel and Construction. Inc.

11.

REMEDY: RSCI agrees to conduct a utilization analysis evaluating the representation of
individuals with disabilities in each construction trade, or, if appropriate, evaluating the
representation of individuals with disabilities in the workforce as a whole.

VIOLATION: During the review period of January 1, 2021 through December 31, 2021,
RSCI failed to list all employment openings in Clark County, NV with the appropriate state
employment service delivery system (ESDS). Specifically, RSCI failed to list job openings
with the Nevada Department of Employment. Training and Rehabilitation. as required by 41
CFR 60-300.5(a)2 through 6.

REMEDY: RSCI agrees to immediately list all employment opportunities in Clark County.
NV with the Nevada Department of Employment, Training and Rehabilitation, except for
executive and senior management positions and those positions lasting three days or less.

IV. OFCCP Monitoring Period

1.

8]

Recordkeeping. RSCI agrees to retain all records relevant to the violations cited in Section
[1I above and the reports submitted in compliance with Paragraph 2, below. These records
include underlying data and information such as Human Resources Information System
(HRIS) and payroll data, job applications and personnel records. and any other records or
data used to generate the required reports. RSCI agrees to retain the records until this
Agreement expires or for the time period consistent with regulatory requirements.
whichever is later.

Contractor Reports.

In order for OFCCP to monitor RSCI’s progress toward fulfilling the provisions of this

Agreement, it will submit two (2) progress reports. RSCI will submit all progress reports
clctronially to Compiiance Oficer RSN GG

RSCI agrees to furnish OFCCP with the following reports during the Monitoring Period.
Each report will contain the documentation specified below according to the dates
scheduled:

Progress Report | Due Date | Reporting Period Covered jﬁﬂ
#1 | January 31.2023 | August 1. 2022 through December 31. 2022
#2 | January 31,2024 | January 1, 2023 through December 31,2023

a. Documentation of RSCI’s evaluation of each outreach effort intended to identify and
recruit individuals with disabilities and protected veterans during the reporting period.
including the specific criteria used to evaluate the effectiveness of each effort and RSCI’s
conclusion as to whether each effort was effective; also, a list of alternative efforts RSCI
implemented where outreach and recruitment efforts are deemed not effective.

b. Documentation of the following computations or comparisons (Data Collection
Analysis) pertaining to applicants and hires during the reporting period:
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The person signing this Agreement on behalf of RSCI personally warrants that he or she is fully
authorized to do so, that RSCI has entered into this Agreement voluntarily and with full knowledge
of its effect, and that execution of this Agreement is fully binding on RSCI

This Agreement is hereby executed by and between the U.S. Department of Labor. Office of
Federal Contract Compliance Programs and Record Steel and Construction, Inc., 333 W. Rossi
Street, Suite 200, Boise, Idaho 83706-3800.
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Chief ExecutivgOfficer /\_
Record Steel ghd ConSiruction. Inc.
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MARVIN R. JORDAN

Dircctor

OFCCP Phoenix District and Las Vegas Field Offices
Pacific Region

DATE:

LENNON K. BADGETTE
Compliance Officer

OFCCP Las Vegas Field Office
Pacific Region
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