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4.

10.

JOI agrees that it will not retaliate against any potential or actual beneficiary of this
Agreement or against any person who files a complaint, who has provided information
or assistance, or who participates in any manner in any proceeding in this matter.

The parties understand the terms of this Agreement and enter into it voluntarily.

This Agreement constitutes the entire Agreement and represents the complete and final
understanding of the parties. This Agreement contains all of the terms binding the
parties and it supersedes all prior written and oral negotiations and agreements. Any
modifications or amendments to this Agreement must be agreed upon in writing and
signed by all parties. If an administrative error is found, OFCCP will work in good
faith with all parties to make the corrections.

This Agreement becomes effective on the day it is signed by the District Director,
(Effective Date).

If one or more provisions of this Agreement is deemed unlawful or unenforceable, the
remaining provisions will remain in full force and effect.

This Agreement will expire sixty (60) days after JOI submits its final progress report
required in Section IV, below, unless OFCCP notifies JOI in writing before the
expiration date that JOI has failed to fulfill all of its obligations under the Agreement.
In this instance, the Agreement is automatically extended until the date that OFCCP
determines that JOI has met all of its obligations under the Agreement.

If JOI violates this Agreement:
a.  The procedures at 41 CFR 60-300.63 will govern:

i.  OFCCP will send JOI a written notice stating the alleged violation(s) and
summarizing any supporting evidence.

ii.  The JOI shall have fifteen (15) days from receipt of the notice to respond,
except in those cases in which such a delay would result in irreparable injury
to the employment rights of affected employees or applicants.

iii. IfJOI is unable to demonstrate that it has not violated the Agreement, or
if OFCCP alleges irreparable injury, enforcement proceedings may be
initiated immediately without issuing a show cause notice or proceeding
through any other requirement.

iv. In the event of a breach of this Agreement by the JOI, OFCCP may elect to
proceed to a hearing on the entire case and seek full make-whole relief, and
not be limited to the terms in the Agreement.

b. JOI may be subject to the sanctions set forth in 41 CFR 60-300.66, and/or
other appropriate relief for violating this Agreement.
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1.

OFCCP Monitoring Period

L,

Recordkeeping. JOI agrees to retain all records relevant to the violation(s) cited in
Section III above and the reports submitted in compliance with Paragraph 2, below.
These records include underlying data and information such as Human Resources
Information System (HRIS) and payroll data, job applications and personnel records,
and any other records or data used to generate the required reports. JOI will retain the
records until this Agreement expires or for the time period consistent with regulatory
requirements, whichever is later.

JOI Reports.

JOI agrees to furnish OFCCP with the following report during the Monitoring Period.
The report will contain the documentation specified according to the dates scheduled:

a.  The progress report shall be due on November 30, 2022 covering the period of
May 1, 2022 through October 31, 2022.

Pursuant to Remedy 1:

Documentation showing that JOI listed all of its employment opportunities with
the appropriate employment service delivery system (ESDS) where the openings
occur, in a manner and format that will allow the ESDS to provide priority
referrals of protected veterans to JOI. Additionally, JOI will provide
documentation of any referrals received from the state employment service
including, but not limited to, the name(s) of the individual(s) referred; date(s) of
referral; final disposition of the referred individual’s application; and, when
applicable, the reasons why a referred individual was not hired by JOI. For
referrals hired from the state employment service, please include the job title and
salary or hourly rate of pay.

JOI will submit reports to District Director Sybil Shy-Demmons at 61 Forsyth Street
SW, Suite 17T50, Atlanta, Georgia 30303 or to email address at

dol.eov .

JOI and OFCCP have a common interest in the information being provided in the
reports pursuant to this Agreement. To the extent any of the reports JOI provides in
accordance with this Agreement are trade secrets, commercial, and/or financial in
nature, and customarily kept private or closely-held, and the JOI believes should remain
confidential under Exemption 4 of the Freedom of Information Act (FOIA) in the event
of a FOIA request, JOI will provide such reports to OFCCP marked as “Confidential”.
In the event of a FOIA request, OFCCP will promptly notify JOI of the FOIA request
and provide JOI an opportunity to object to disclosure. OFCCP will withhold
disclosure of such reports to the maximum extent allowable by law.
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2. SIGNATURES

The person signing this Agreement on behalf of JOI personally warrants that he or she is fully
authorized to do so, that JOI has entered into this Agreement voluntarily and with full knowledge
of'its effect, and that execution of this Agreement is fully binding on JOI.

This Agreement is hereby executed by and between the Office of Federal Contract Compliance
Programs and Job Options Inc., Georgia, 3649 Victory Drive, Suite D, Columbus, GA 31903-
4552.

0b Options Inc.
Columbus, GA

DATE: - /Y- A)—

ybil Shy:Demmons
District Director
Atlanta District Office
Southeast Region

DATE:  April 18, 2022

Compliance Officer

Atlanta District Office
Southeast Region

DATE: April 18,2022






