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Hughces must document its hiring benchmark, and, if Iughes sets its benchmark using the
five-factor approach described in 41 CFR 60-300.45(b)(2), it must also document each
factor that it considered in establishing its benchmark and the relative significance it
accorded to each one. Hughes must retain these records for three years, as required by 41
CFR 60-300.45(c). Hughes shall provide reports to OFCCP verifying compliance.

VIOLATION: Hughcs failed to create, maintain and update an AAP under E.O. 11246
as required by 41 CFR §§ 60-1.40 and 60-2.1 et. seq. This is a repeat of violation 1 of the
2013 conciliation agreement.

REMEDY: Hughes shall develop, implement, and annually update a written AAP
pursuant to Executive Order 11246 and in accordance with the regulations found at 41
CFR §§ 60-1.40 and 60-2.1 et. seq. . Hughes shall provide reports to OFCCP verifying
compliance.

IV. OFCCP Monitoring Period

8

Recordkeeping. Contractor agrees to retain all records relevant to the violation(s)
cited in Scction III above and the reports submitted in compliance with Paragraph 2,
below. These records include underlying data and information such as Human
Resources Information System (HRIS) and payroll data, job applications and
personnel records, and any other records or data used to gencrate the required reports.
Contractor will retain the records until this Agreement expires or for the time period
consistent with regulatory requirements, whichever is later.

Contractor Reports.

Contractor agrees to furnish OFCCP with the following reports during the Monitoring
Period. Each report will contain the documentation specified according to the dates
scheduled: In order for OFCCP to monitor Hughes’ progress toward fulfilling the

provisions of this Agreement, Hughes will submit four (4) reports. Reports should be
submitted electronically to Sean Ratliff, District Director. at dol.gov
with a courtesy copy to-t ol.gov.

A. FIRST REPORT - Due within 30 calendar days of the Effective Date of this
Agreement, Hughes will submit:

1) An update affirmative action plan under E.O. 11246 for the 2022 year, which
is compliant with 41 CFR 60-2.10 through 2.17.

2) Anupdated Affirmative Action Plan under VEVRAA for the 2022 year,
which is compliant with 41 CFR 60-300.44.

3) Evidence of Hughes’ revised procedures for ensuring that all applicants,
including those who later may be disqualified from employment, are
provided an invitation to self-identify their race, gender, disability status, and
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V. SIGNATURES

The person signing this Agreement on behalf of Contractor personally warrants that he or she is
fully authorized to do so, that Contractor has entered into this Agreement voluntarily and with
full knowledge of its effect, and that execution of this Agreement is fully binding on Contractor.

This Agreement is hereby executed by and between the Office of Federal Contract Compliance
Programs and Hughes Group LLC, located at 3701 South Lawrence Street, Tacoma, WA 98409-

District Director
Hughes Group LLC OFCCP San Diego District Office

Date: 3/,2»/2,,2)

KATRINA GALAVOTTI

Finance Manager mpliance OIIcer
Hughes Group LLC OFCCP San Diego District Office

Date: 0{2 r Q,% DA Date:

NEIL MATHURA
Chief Operations Officer
Hughes Group LLC

Date: :l - )-g ~ 7;1090—






