








2.

VIOLATION: During the period September 1, 2018 through August 31, 2019, DLH
Solutions failed to develop and implement an auditing system that periodically measures
the effectiveness of its total affirmative action program, in violation of 41 CFR 60-
2.17(d). Specifically, DLH Solutions failed to effectively monitor records of applicant
and hiring activity to ensure the company’s nondiscriminatory policy is carried out.

REMEDY: DLH Solutions will develop and implement an internal audit and reporting
system that periodically measures the effectiveness of its total affirmative action
program, as required by 41 CFR 60-2.17(d).

IV. OFCCP Monitoring Period

L

Recordkeeping. DLH Solutions agrees to retain all records relevant to the violations
cited in Section IIT above and the reports submitted in compliance with Paragraph 2,
below. These records include underlying data and information such as Human
Resources Information System (HRIS) and payroll data, job applications and personnel
records, and any other records or data used to generate the required reports. DLH
Solutions will retain the records until this Agreement expires or for the time period
consistent with regulatory requirements, whichever is later.

DLH Solutions Reports.

a. Schedule and Instructions. DLH Solutions will submit the documents and
progress reports described below via email to:

Adam Young
District Director
e <

DLH Solutions agrees to furnish OFCCP with the following reports during the
Monitoring Period according to the following schedule:

Progress Report 1 will be due on October 15, 2021 and will cover the
period from the effective date of this Agreement through August 31, 2021.

Progress Report 2 will be due on October 15, 2022 and will cover the
period from September 1, 2021 through August 31, 2022.

DLH Solutions and OFCCP have a common interest in the information being
provided in the reports pursuant to this Agreement. To the extent any of the reports
DLH Solutions provides in accordance with this Agreement are trade secrets,
commercial, and/or financial in nature, and customarily kept private or closely-held,
and the DLH Solutions believes should remain confidential under Exemption 4 of the
Freedom of Information Act (FOIA) in the event of a FOIA request, DLH Solutions
will provide such reports to OFCCP marked as “Confidential”. In the event of a







3.  Close of Monitoring Period and Termination of Agreement. This Agreement
shall remain in effect until the monitoring period is completed. The monitoring
period will close once OFCCP accepts DLH Solutions’ final progress report as set
forth in Section II, Paragraph 9 above. If OFCCP fails to notify DLH Solutions in
writing within sixty (60) days of the date of the final progress report that DLH
Solutions has not fulfilled all of its obligations under the Agreement, OFCCP will
be deemed to have accepted the final report and the Monitoring Period and this
Agreement will terminate. If OFCCP notifies DLH Solutions within the allotted
time that it has not fulfilled all of its obligations, this Agreement is automatically
extended until the date that OFCCP determines DLH Solutions has met all of its
obligations under the Agreement.

V. SIGNATURES

The person signing this Agreement on behalf of DLH Solutions personally warrants that he or she
is fully authorized to do so, that DLH Solutions has entered into this Agreement voluntarily and
with full knowledge of its effect, and that execution of this Agreement is fully binding on DLH
Solutions.

This Agreement is hereby executed by and between the Office of Federal Contract Compliance
Programs and DLH Solutions. Inc.

Kevin Wilson
President
DLH Solutions, Inc.

DATE: Qb 1 7/‘51 2)

Adam Young
District Director
OFCCP, Chicago District Office

DATE:






