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OFCCP Monitoring Period
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Recordkeeping. Millennium Health & Fitness agrees to retain all records relevant to
the violation(s) cited in Section 111 above and the reports submitted in compliance with
Paragraph 2, below. These records include underlying data and information such as
Human Resources Information System (1IR1S) and payroll data, job applications and
personnel records, and any other records or data used to generate the required reports.
Millennium Health & Fitness will retain the records until this Agreement expires or for
the time period consistent with regulatory requirements, whichever is later.

Contractor Reports.

Millennium Health & Fitness agrees to furnish OFCCP with the following reports
during the Monitoring Period. Each report will contain the documentation specified
according to the dates scheduled:

a.  Progress Report 1: Due on February 28, 2022 covering the period of August 1.
2021 through January 31, 2022.

b.  Progress Report 2: Due on August 31, 2022 covering the period of February 1,
2022 through July 31, 2022.

For each report, Millennium Health & Fitness with provide documentation of all
required employment listings that were listed with the state workforce agency job
bank or the local employment service delivery system in locations where the
openings occurred.

Millennium Health & Fitness will submit reports to Marvin Jordan, Director, Phoenix
District Office at 230 North 1% Avenue, Suite 201, Phoenix, Arizona 85003, or via
electronic mail alq‘l‘M- Millennium Health & Fitness and OFCCP
have a common interest in the information being provided in the reports pursuant to
this Agreement. To the extent any of the reports Millennium Health and Fitness
provides in accordance with this Agreement are trade secrets, commercial, and/or
financial in nature, and customarily kept private or closely-held, and Millennium
Health & Fitness believes should remain confidential under Exemption 4 of the
Freedom of Information Act (FOIA) in the event of a FOIA request, Millennium Health
& Fitness will provide such reports to OFCCP marked as “Confidential”. In the event
of a FOIA request, OFCCP will promptly notify Millennium Health & Fitness of the
FOIA request and provide Millennium Health & Fitness an opportunity to object to
disclosure. OFCCP will withhold disclosure of such reports to the maximum extent
allowable by law.

Close of Monitoring Period and Termination of Agreement. This Agreement shall
remain in effect until the monitoring period is completed. The monitoring period will
close once OFCCP accepts Millennium Health & Fitness’ final progress report as set
forth in Section I, Paragraph 9 above. If OFCCP fails to notify Millennium Health
& Fitness in writing within sixty (60) days of the date of the final progress report that
Millennium Health & Fitness has not fulfilled all of its obligations under the




Agreement, OFCCP will be deemed to have accepted the final report and the
Monitoring Period and this Agreement will terminate. If OFCCP notifies Millennium
Health & Fitness within the allotted time that it has not fulfilled all of its obligations,
this Agreement is automatically extended until the date that OFCCP determines
Millennium Health & Fitness has met all of its obligations under the Agreement.

V. SIGNATURES

The person signing this Agreement on behalf of Millennium Health & Fitness personally warrants
that he or she is fully authorized to do so, that Millennium Health & Fitness has entered into this
Agreement voluntarily and with full knowledge of its effect, and that execution of this Agreement
is fully binding on Millennium Health & Fitness.

This Agreement is hereby executed by and between the Office of Federal Contract Compliance
Programs and Millennium Health & Fitness Inc. 1160 Snider Lane, Lucas, Texas 75002.

SHERRY K. MORTON
President & CEO
Millennium Health & Fitness Inc
LLucas, Texas

DATE: ¢ {__;Lfc{ 1202 "

MARVIN R. JORDAN
Director

Phoenix District Office
Pacific Region

DATE:





