




       immediately without issuing a show cause notice or proceeding through any other 
requirement.  

iv. In the event of a breach of this Agreement by the Contractor, OFCCP may elect
to proceed to a hearing on the entire case and seek full make-whole relief, and not
be limited to the terms agreed to in the Agreement.

a. Contractor may be subject to the sanctions set forth in Section 209 of the Executive
Order, 41 C.F.R. 60-1.27 and/or other appropriate relief for violating this Agreement.

12. Contractor denies any violation of the Executive Order, Section 503, or VEVRAA, and
there has not been an adjudication on the merits regarding any such violation.

13. OFCCP may seek enforcement of this Agreement itself and is not required to present
proof of any underlying violations resolved by this Agreement.

14. The parties understand and agree that nothing in this Agreement is binding on other
governmental departments or agencies other than the United States Department of Labor.

15. Each party shall bear its own fees and expenses with respect to this matter.

16. This Agreement is limited to the facts of this case. Neither this Agreement, nor any part of
the negotiations that occurred in connection with this Agreement, shall constitute
admissible evidence with respect to any OFCCP policy, practice or position in any
lawsuit, legal proceeding, administrative proceeding, compliance evaluation or audit,
except for legal or administrative proceedings concerning the enforcement or
interpretation of this specific Agreement.

17. All references to “days” in this Agreement, and in the Timeline included as Attachment B,
are calendar days. If any deadline for an obligation scheduled to be performed under this
Agreement falls on a weekend or a Federal holiday, that deadline will be extended to the
next business day.

III. Discrimination Violation

1. Violation:  It is OFCCP’s position that from January 1, 2012 to March 31, 2014,
Contractor discriminated against 22 females employed in the Associate position by
paying them less, in bonus pay, than similarly situated males employed in the same
position, which is in violation of 41 C.F.R. 60-1.4(a)(1).

OFCCP performed a regression analysis, based on information gathered during the
compliance review and information received in Contractor’s response to the PDN, which
shows that during the years 2012-2014, Contractor paid 22 females employed in the
Associate position lower bonuses than similarly situated male employees.  OFCCP’s
analysis demonstrates that a statistically significant disparity in bonus compensation
remained even when legitimate factors affecting bonuses were taken into account.








































