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·1· ·San Francisco, California; Tuesday, June 11, 2019;
·2· · · · · · · · · · · · 9:03 a.m.
·3· · · · · · · · · · · ·PROCEEDINGS
·4· · · · · ·THE VIDEOGRAPHER:· This is the videotaped
·5· deposition of Madhavi Cheruvu in the matter of the
·6· Office of Federal Contract Compliance Programs, U.S.
·7· Department of Labor versus Oracle America
·8· Incorporated, OALJ Case Number 2017-OFC-0006 [sic].
·9· · · · · ·Today's date is June 11, 2019.· The time on
10· the video monitor is 9:03.· The video operator is
11· James Terrell for Gradillas Court Reporters located
12· at 520 North Central Avenue, Suite 720, in Glendale,
13· California 91203.
14· · · · · ·And if counsel will now please identify
15· yourselves.
16· · · · · ·MS. FLORES:· This is Jessica Flores for the
17· Department of Labor.
18· · · · · ·MS. COCKETT:· Kiesha Cockett for the
19· Department of Labor.
20· · · · · ·MS. KUMLI:· Sue Kumli for the Department of
21· Labor.
22· · · · · ·MR. PARKER:· Warrington Parker appearing on
23· behalf of Oracle.
24· · · · · ·MS. JAMES:· Jessica James on behalf of
25· Oracle.
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·1· · · · · · (Reporter requests clarification.)
·2· · · · · ·MR. ROWAN:· Matthew Rowan, R-O-W-A-N.
·3· · · · · ·THE VIDEOGRAPHER:· Thank you.· We may
·4· proceed.
·5· · · · · · · · · · ·MADHAVI CHERUVU,
·6· ·having been first duly sworn, testifies as follows:
·7· · · · · · · · · · · ·EXAMINATION
·8· BY MS. FLORES:
·9· · · ·Q.· Good morning, Ms. Cheruvu.· My name is
10· Jessica Flores here on behalf of the Department of
11· Labor, and have you been deposed before?
12· · · ·A.· No, I've not.
13· · · ·Q.· No.· Did -- did you do anything to prepare
14· for your deposition today?
15· · · ·A.· I met with the . . .
16· · · ·Q.· Attorneys?
17· · · ·A.· Attorneys, yes.
18· · · ·Q.· Anything else?
19· · · ·A.· No.
20· · · ·Q.· Okay.· Did you review any documents to
21· prepare for your deposition today?
22· · · ·A.· No.
23· · · ·Q.· Okay.· So do you understand that the oath
24· that you just took is the same oath you would take
25· if you were testifying in court?
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·1· · · ·A.· Yes.
·2· · · ·Q.· And so at least just a little few things
·3· since you haven't been deposed before, the main
·4· thing is that we just shouldn't talk over each other
·5· so that the court reporter can get everything that
·6· we're saying.
·7· · · ·A.· Okay.
·8· · · ·Q.· And if you don't understand a question,
·9· just let me know, and I can clarify.
10· · · ·A.· Okay.
11· · · ·Q.· If you need a break, that's -- that's fine.
12· Let me know my only caveat is that if there's a
13· pending question that you just answer it first
14· before we go break.
15· · · ·A.· Okay.
16· · · ·Q.· Ms. Cheruvu, are you taking any medication
17· or any substance that would impair your ability to
18· give truthful testimony today?
19· · · ·A.· No.
20· · · ·Q.· Is there any reason why you wouldn't be
21· able to give truthful testimony today?
22· · · ·A.· No.
23· · · ·Q.· Okay.· So, Ms. Cheruvu, were you
24· interviewed by the Department of Labor during the
25· investigation for Oracle?
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·1· · · ·A.· I was, but I don't remember exactly when.
·2· · · ·Q.· Okay.
·3· · · ·A.· I remember some interview that I had a few
·4· years ago.
·5· · · ·Q.· When you were interviewed, did they take
·6· down your statement?
·7· · · ·A.· I don't know.
·8· · · ·Q.· Okay.· Did you review your statement --
·9· · · ·A.· No.
10· · · ·Q.· -- or did you review any statement?
11· · · ·A.· I don't believe so.
12· · · · · ·MS. FLORES:· Okay.· Can we please mark this
13· as Exhibit 72.
14· · · · · · (Plaintiff's Exhibit 72 was marked
15· · · · · · ·for identification.)
16· BY MS. FLORES:
17· · · ·Q.· Ms. Cheruvu, you've just been handed
18· Exhibit 72.· Do you recognize this document?
19· · · ·A.· No.
20· · · ·Q.· Looking at Exhibit 72, do you remember
21· being interviewed by the Department of Labor around
22· March 24, 2015, and March 26, 2015?
23· · · ·A.· March 24th -- oh, two times?· No, I
24· don't -- don't remember.
25· · · ·Q.· Okay.· Do you remember being interviewed
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·1· once?
·2· · · ·A.· I -- yes, I do.
·3· · · ·Q.· Okay.· Do you remember having to postpone
·4· part of the interview because you had a time
·5· commitment and you had to come back the next day?
·6· · · ·A.· I don't remember.
·7· · · ·Q.· It was a long time ago.· Yeah.· Okay.· So I
·8· want to just go through the information that's in
·9· this in Exhibit 72 with you.
10· · · ·A.· Okay.
11· · · ·Q.· The -- it says on Exhibit 72 that you were
12· hired approximately in April 13, 1998.· Is that
13· correct?
14· · · · · ·MR. PARKER:· Excuse me.· The document
15· speaks for itself.· Since she's not seen the
16· document before, I don't mind your asking questions
17· independent, but the question is --
18· · · · · ·You can answer a question if that's your
19· memory, not because it's on this piece of paper
20· since you've never seen it before.
21· · · · · ·THE WITNESS:· Yeah.
22· BY MS. FLORES:
23· · · ·Q.· So is it correct?
24· · · ·A.· Can you state the date again?
25· · · ·Q.· On Exhibit 72, we have here for date of
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·1· hire April 13, 1998.
·2· · · ·A.· April of 1998, I can confirm that.· I don't
·3· remember the exact date.
·4· · · ·Q.· Okay.· And what was the position that you
·5· were originally hired for?
·6· · · ·A.· I was hired for, I believe, a senior HR
·7· representative.
·8· · · ·Q.· And what is your current position right
·9· now?
10· · · ·A.· I'm a vice president of human resources.
11· · · ·Q.· Vice president of human resources?
12· · · ·A.· That's correct.
13· · · ·Q.· When did you become vice president of human
14· resources?
15· · · ·A.· I don't remember the exact date.
16· · · ·Q.· Around what year?
17· · · ·A.· I would -- I would say five, six years ago.
18· I don't even remember the . . .
19· · · ·Q.· And what position did you have before vice
20· president of human resources?
21· · · ·A.· Senior director of human resources.
22· · · ·Q.· Okay.· And how long did you have that
23· position?
24· · · ·A.· I don't remember.
25· · · ·Q.· Okay.· Like an estimate?
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·1· · · ·A.· Maybe two, three years.
·2· · · ·Q.· Two, three years?
·3· · · ·A.· Yeah.· Under four.
·4· · · ·Q.· Under four.
·5· · · · · ·THE VIDEOGRAPHER:· Ms. Cheruvu, can you
·6· raise your mike up?· Above your button I guess is
·7· better.
·8· · · · · ·Thank you.
·9· BY MS. FLORES:
10· · · ·Q.· Okay.· And what -- what position did you
11· have before senior HR director?
12· · · ·A.· A director of human resources.
13· · · ·Q.· Director of human resources?
14· · · ·A.· Right.
15· · · ·Q.· Okay.· And how long did you have that
16· position?
17· · · ·A.· I don't remember the specifics, but maybe
18· two to three years.
19· · · ·Q.· Two to three years?
20· · · · · ·And what position were you before human
21· resources director?
22· · · ·A.· I was a senior HR manager of human
23· resources.
24· · · ·Q.· Okay.· Do you remember a -- approximately
25· how long did you hold that position?
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·1· · · ·A.· I don't -- again, no more than four, could
·2· be two to three years.
·3· · · ·Q.· And what position did you hold before a
·4· senior HR manager?
·5· · · ·A.· An HR manager.
·6· · · ·Q.· And approximately how long did you hold
·7· that position?
·8· · · ·A.· Two to three years.
·9· · · ·Q.· What position did you have before HR
10· manager?
11· · · ·A.· It was either an HR consultant or senior HR
12· consultant.· I -- one or the other.
13· · · ·Q.· Have you been both HR consultant and senior
14· HR consultant?
15· · · ·A.· I believe -- yes, I have.
16· · · ·Q.· Okay.· Approximately how long were you a
17· senior HR consultant?
18· · · ·A.· That, I don't remember.
19· · · ·Q.· What about an HR consultant?
20· · · ·A.· Single digits, but I don't remember.· It
21· could be 18 months to 36 months.· I -- I -- there's
22· just -- it was so long ago, I haven't gone back and
23· looked, so I don't remember.
24· · · ·Q.· And did you hold the position of a senior
25· HR representative?
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·1· · · ·A.· Yes.
·2· · · ·Q.· How long did you hold that position?
·3· · · ·A.· That I held for 18 months.
·4· · · ·Q.· 18 months.· How do you remember that?
·5· · · ·A.· Because it was my first promotion, and I
·6· was really waiting to -- really waiting for that,
·7· and so I remember that I started in April, and I got
·8· promoted the following October, so it was 18 months.
·9· · · ·Q.· Okay.· And what were your job duties when
10· you were a senior HR representative?
11· · · ·A.· That was 21 years ago.· It was answering
12· employee questions on, you know, standard HR issues
13· that employees would have, questions regarding how a
14· transaction is processed.· I -- I was supporting a
15· large employee population of 2,000 people, and it
16· was the more day-to-day transactions.· I was their
17· point person, and then I could triage them depending
18· on what their question was.
19· · · ·Q.· The 2,000 people, were you sort of the --
20· the HR person for the 2,000 people?
21· · · · · ·MR. PARKER:· Vague and ambiguous.
22· · · · · ·THE WITNESS:· Can you clarify that a little
23· bit?
24· BY MS. FLORES:
25· · · ·Q.· You mentioned that you were supporting a
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·1· large employee population, 2,000 people, and it was
·2· more the day-to-day transactions.
·3· · · ·A.· Correct.
·4· · · ·Q.· Who are the 2,000 people?
·5· · · ·A.· Employees.
·6· · · ·Q.· Oracle employees?
·7· · · ·A.· Correct.
·8· · · ·Q.· Are they in a specific function -- a job
·9· function?
10· · · · · ·MR. PARKER:· Vague and ambiguous.
11· · · · · ·THE WITNESS:· No, they were not.

12· BY MS. FLORES:
13· · · ·Q.· They were different functions?
14· · · ·A.· Correct.
15· · · ·Q.· What different functions?
16· · · ·A.· Marketing, development, at that time I

17· would -- I believe it was also F&A, but I have to --
18· I'm not a hundred percent sure, but it was just a

19· group of organizations.
20· · · ·Q.· What does F&A stand for?
21· · · ·A.· F, finance -- at that time it was finance
22· and admin.
23· · · ·Q.· And you mentioned something about answering
24· employee questions like standard questions.· What
25· type of standard questions are you referring to?
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·1· · · ·A.· I can't --
·2· · · · · ·MR. PARKER:· Compound; vague and ambiguous.
·3· · · · · ·THE WITNESS:· I can't remember.
·4· BY MS. FLORES:
·5· · · ·Q.· What are standard HR questions?
·6· · · · · ·MR. PARKER:· Vague and ambiguous.
·7· · · · · ·THE WITNESS:· I -- I can't -- you know,
·8· could be where do I go to find information on where
·9· the holiday schedule is for Oracle?· Where is the
10· travel portal?· How do I log in my vacation?· So --
11· BY MS. FLORES:
12· · · ·Q.· Okay.
13· · · ·A.· I can't remember.
14· · · ·Q.· No, that makes sense.
15· · · · · ·The next position we discussed was an HR
16· consultant.· What were your duties as an HR
17· consultant?
18· · · ·A.· Working with the employees and managers
19· on -- on a broad set of HR topics.
20· · · ·Q.· Like what types of topics?
21· · · ·A.· There's -- there's -- there's several.
22· Again -- I'd have to think about that.· Again, it
23· was quite a while ago.· My roles evolved over time.
24· With -- you know, how to -- or -- or what the
25· timeline would be for, say, performance reviews, or
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·1· the -- the overarching process if -- if the -- if

·2· the manager wanted to -- to do some employee
·3· development, what our policies, what -- advising on

·4· what our, you know -- what are the available
·5· development opportunities for employees, and for --

·6· that's some of the examples.
·7· · · ·Q.· Is it a -- you mentioned you had a
·8· promotion -- senior HR representative and then you
·9· got -- is it correct to say you started off at
10· senior HR representative and then you were promoted
11· to HR consultant?
12· · · ·A.· Yes.

13· · · ·Q.· Okay.· And what were your duties as senior
14· HR consultant?
15· · · ·A.· Similar to an HR consultant.· I -- I don't

16· know if there's a clear, you know, distinction.
17· It's just such a broad term.· I -- I don't think

18· there are specific duties that an HR consultant does
19· that a senior doesn't do and visa versa.· It's --
20· it's more time and position and more like experience

21· and a -- a career progression.
22· · · ·Q.· And is it considered like a promotion?
23· · · ·A.· Yes.
24· · · ·Q.· Yes?
25· · · ·A.· Yes.
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·1· · · ·Q.· Is it a promotion that comes with a pay
·2· raise?

·3· · · ·A.· I don't remember if I got a pay raise at

·4· that time that I got a promotion.· Likely, but I --

·5· I really don't remember.

·6· · · ·Q.· Do you remember if you received a pay raise
·7· when you were promoted from senior HR representative

·8· to HR consultant?
·9· · · ·A.· Yes.

10· · · ·Q.· Yes?
11· · · ·A.· Yes.

12· · · ·Q.· And then going into the next position, HR

13· manager, what were your job duties as an HR manager?
14· · · ·A.· I was managing a set of employees for the

15· first time at Oracle under me, and so I -- I was --

16· that was the first time I was managing, and that was

17· the distinction.

18· · · ·Q.· How many people were you managing?
19· · · ·A.· Don't remember the specific number, but I

20· think the first time I was a -- I was promoted, I'd

21· say two to three, not less than two, but I think

22· between two and three people was when I first

23· started.

24· · · ·Q.· And what type of employees were these?

25· Were these also HR people?
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·1· · · ·A.· Yes.
·2· · · ·Q.· Do you remember their positions that they
·3· held?
·4· · · ·A.· No, but I know one of them was an HR
·5· consultant.
·6· · · ·Q.· And so are there any differences in duties
·7· when you had the job of senior HR manager and HR
·8· manager?
·9· · · ·A.· It typically I -- I may have had more
10· number of people that I was managing, and it could
11· have been as many as five at that time, and, again,
12· this is just a recollection.· It could be four or
13· six in that --
14· · · ·Q.· That's your best estimate?
15· · · ·A.· That's my best estimate, yes.
16· · · ·Q.· And what were your job duties when you were
17· an HR director?
18· · · ·A.· I was managing a team of individuals and
19· providing HR support to a line of business.
20· · · ·Q.· How many people were in your team?
21· · · ·A.· As -- can you -- can you -- can you clarify
22· at what time you're asking that question?
23· · · ·Q.· Oh, when you were an HR director.  I
24· believe you said it was two, three years -- years
25· ago, maybe six years ago when you add them all up.
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·1· · · · · ·Well, let's talk about the different teams

·2· that you've managed.

·3· · · ·A.· Yeah, I -- I --

·4· · · · · ·MR. PARKER:· I'm sorry.

·5· · · · · ·THE WITNESS:· I think --

·6· · · · · ·MR. PARKER:· I'm not sure if you've

·7· withdrawn the question, and so the -- the statement

·8· regarding the years misstates the testimony.

·9· · · · · ·Now you can answer the question.

10· · · · · ·THE WITNESS:· Yeah.· I -- I don't -- you

11· said it was six years ago.· It wasn't.· It was more

12· than that that I was an HR directors [sic].· I -- I

13· just don't remember the exact time.

14· BY MS. FLORES:

15· · · ·Q.· Oh.· And the teams -- okay.· So in -- you

16· mentioned something about managing some teams.· How

17· many did you have when you were an HR director?

18· · · ·A.· I don't remember.· As an HR director, it

19· could have been -- my estimate -- between six and

20· ten.

21· · · · · ·MR. PARKER:· The statement is vague and

22· ambiguous.· Six to ten people or six to ten teams?

23· · · · · ·THE WITNESS:· Six to ten people.

24· · · · · ·MR. PARKER:· Okay.

25
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·1· BY MS. FLORES:
·2· · · ·Q.· That was my follow-up question.
·3· · · ·A.· Okay.
·4· · · ·Q.· So six to ten people, was this -- was this
·5· just one team, or the six to ten people made up
·6· multiple teams?
·7· · · ·A.· I don't understand.· What do you mean by
·8· that question?
·9· · · ·Q.· When you managed the team of individuals
10· and it was about six to ten individuals, was this
11· one team of ten individuals?
12· · · ·A.· Or?
13· · · ·Q.· Or is it multiple teams, so it's like a
14· group of five and a group of five?
15· · · ·A.· Oh.· I don't know how to answer that
16· question because I -- I don't know how to answer
17· that specific question.· Is it, you know -- it was
18· my team, so it was one team, but how I structured it
19· underneath, I don't remember if it was, you know,
20· two managers under me.· I -- I -- you know, how
21· many -- what the layers was, I -- I just don't
22· remember.
23· · · ·Q.· Okay.· And you mentioned it was for a line
24· of business?· What line of business was it?
25· · · ·A.· For -- at that time I believe as the
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·1· director, it was called "server technologies."
·2· · · ·Q.· Server technologies?
·3· · · ·A.· Yes.
·4· · · ·Q.· Does that line of business still exist
·5· today?
·6· · · ·A.· No.· It does not.
·7· · · ·Q.· Did a new line of business replace it?
·8· · · · · ·MR. PARKER:· Vague and ambiguous.
·9· · · · · ·THE WITNESS:· I -- yeah.· I -- I don't know
10· how to -- I think there've been some changes, so I
11· don't -- I don't know how to answer that question.
12· BY MS. FLORES:
13· · · ·Q.· Has it been replaced at least in terms of
14· like the terminology?· So it was originally known as
15· server technologies; now it is known as something
16· else?
17· · · · · ·MR. PARKER:· Vague and ambiguous.
18· · · · · ·THE WITNESS:· No, I can't say that.
19· BY MS. FLORES:
20· · · ·Q.· Any other lines of business that you worked
21· for as an HR director?
22· · · · · ·MR. PARKER:· Misstates the testimony.
23· · · · · ·THE WITNESS:· I don't remember.· I'm trying
24· to think.· I -- I don't remember.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· And currently you -- you are the vice
·3· president of HR.· What are your duties?
·4· · · ·A.· I manage a team of individuals, and we
·5· provide HR support to a -- seven lines of
·6· businesses.
·7· · · ·Q.· Which lines of businesses?
·8· · · ·A.· Marketing, an organization that's called
·9· "Database," one that's called "Fusion," one that's
10· called a Middleware and Paths, and BI Analytics.
11· · · ·Q.· Any other lines of business?
12· · · ·A.· One small group, but I don't -- I -- I
13· don't believe it has like a name right now.· It's
14· just an organization under an individual, but
15· doesn't have a name -- identifier name that I can
16· give you.
17· · · ·Q.· What is -- what do they do?
18· · · ·A.· It is a -- a broad group under -- it's
19· called "the Oracle startup accelerator."
20· · · ·Q.· What does the path group -- what does this
21· group do?
22· · · ·A.· It has a -- a small set of individuals that
23· work on expanding our technologies into the startup
24· community, the college community with students, so
25· evangelizing our products into areas that we don't
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·1· have a significant footprint in today.
·2· · · ·Q.· And how many people were in your team?
·3· · · ·A.· In my team?
·4· · · ·Q.· (Nods head.)
·5· · · ·A.· Approximately 20 -- and between 20 and 22
·6· people.
·7· · · ·Q.· And how do you have it structured -- how do
·8· you structure the 20 to 22 people in terms of who
·9· reports to you directly, who reports to the other
10· people in the 20 to 22 people you said?
11· · · · · ·MR. PARKER:· Compound.
12· · · · · ·You can answer.
13· · · · · ·THE WITNESS:· I have three individuals who
14· report in to me, and the remaining -- the rest of
15· them report in to those three individuals.
16· BY MS. FLORES:
17· · · ·Q.· Who are the three individuals that report
18· to you?
19· · · ·A.· Kimberly Logan, Sid Deka, S-I-D, D-E-K-A;
20· Bhumika Sen, B-H-U-M-I-K-A, last name S-E-N.
21· · · ·Q.· And who are the people who report to
22· Kimberly Logan?
23· · · ·A.· You want all of the individuals that report
24· in to her?
25· · · ·Q.· (Nods head.)
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·1· · · ·A.· I'm going to try my best here to remember
·2· everybody.· Rachel -- under Kimberly Logan would be
·3· Rachel -- she changed her name recently -- Lapierre,
·4· Dekon Chen, Saba Ghandehari, Gail Hartka -- I might
·5· have to come back to that.
·6· · · ·Q.· Okay.
·7· · · ·A.· I -- I think there's another individual --
·8· I think -- it'll come back to me.
·9· · · ·Q.· Okay.· What about the people that report to
10· Sid Deka?
11· · · ·A.· That would be Wendy Needham, Dan Lewis, RJ
12· Wellington, Allison Perkins, Sheryl Strebel, Twyla
13· Devlin, and a new individual we hired last week.
14· I -- I think her first name -- I just remember her
15· first name, Asra -- A-S, yeah, Asra.
16· · · ·Q.· And the people who report to Bhumika Sen?
17· · · ·A.· John Wu, Susan Phan.
18· · · ·Q.· F-A-N or --
19· · · ·A.· P-H-A-N.
20· · · ·Q.· Anyone else?
21· · · ·A.· Under Bhumika, no just those two
22· individuals.
23· · · ·Q.· Going through all the names, do you
24· remember the last person that reports to Kimberly
25· Logan?
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·1· · · ·A.· I -- I don't.
·2· · · · · ·MR. PARKER:· Don't look at my notes.
·3· · · · · ·THE WITNESS:· Okay.
·4· · · · · ·MR. PARKER:· If you don't know, I don't
·5· know.
·6· · · · · ·THE WITNESS:· I'm just trying to see if I
·7· got all the names or not.
·8· · · · · ·MR. PARKER:· And please don't look at my
·9· notes.· These are for me.
10· · · · · ·THE WITNESS:· Okay.
11· · · · · ·MR. PARKER:· Okay.· They're not helpful.
12· BY MS. FLORES:
13· · · ·Q.· Okay.· Can you please look at Exhibit 72?
14· · · ·A.· Is this Exhibit 72?
15· · · ·Q.· Yes.
16· · · ·A.· Okay.· Before we start on this, can I take
17· a break?
18· · · ·Q.· Oh.· How much time do you need?
19· · · ·A.· Five minutes?
20· · · ·Q.· Okay.
21· · · ·A.· Just go to the bathroom.
22· · · · · ·THE VIDEOGRAPHER:· Off record at 9:34.
23· · · · · · · · · · ·(Recess taken.)
24· · · · · ·THE VIDEOGRAPHER:· On record at 9:39.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· So looking at Exhibit 72, I'm looking at
·3· the section where it says "Date of hire April 13,
·4· 1998."· Is this information correct at least as to
·5· April 1998?
·6· · · · · ·MR. PARKER:· Asked and answered.
·7· · · · · ·And, again, since you've never seen this
·8· document, just answer to the best of your knowledge.
·9· · · · · ·THE WITNESS:· April 1998.
10· BY MS. FLORES:
11· · · ·Q.· And here on Exhibit 72, it says the job
12· that you were hired into is senior HR
13· representative.· Is that's correct?
14· · · · · ·MR. PARKER:· Asked and answered, and,
15· again, document says what it says.
16· · · · · ·THE WITNESS:· I was hired as a senior HR
17· representative.
18· BY MS. FLORES:
19· · · ·Q.· And your current job title, according to
20· Exhibit 72, is VP of HR.· Is that correct?
21· · · · · ·MR. PARKER:· Same objections.
22· · · · · ·THE WITNESS:· I am currently a VP of HR,
23· yes.
24· BY MS. FLORES:
25· · · ·Q.· And Exhibit 72 says that the date into your
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·1· current position of VP HR is maybe September 2012.
·2· Is that correct?
·3· · · · · ·MR. PARKER:· Same objections.
·4· · · · · ·THE WITNESS:· And I don't remember.· I know
·5· it's been -- I -- I was thinking maybe six years.  I
·6· don't remember.
·7· BY MS. FLORES:
·8· · · ·Q.· Exhibit 72 says you report to Vickie
·9· Thrasher, HR VP for the Americas since about four
10· years.· Was that correct in 2015?
11· · · · · ·MR. PARKER:· Same objections.
12· · · · · ·THE WITNESS:· Yes.· 2015 I reported to
13· Vickie Thrasher.
14· BY MS. FLORES:
15· · · ·Q.· And is Vickie Thrasher HR VP for the
16· Americas?
17· · · · · ·MR. PARKER:· Vague as to time.
18· · · · · ·THE WITNESS:· When -- when are you asking
19· what?
20· BY MS. FLORES:
21· · · ·Q.· In 2015.
22· · · ·A.· She was a VP of human resources.· I don't
23· know if she was VP for Americas.· I don't know.
24· · · ·Q.· What is Vickie Thrasher's position right
25· now?
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·1· · · ·A.· Senior vice president.

·2· · · ·Q.· Looking at Exhibit 72, it says your e-mail
·3· is madhavi.cheruvu@oracle.com.· Is that correct?

·4· · · · · ·MR. PARKER:· Same objections.

·5· · · · · ·THE WITNESS:· My current e-mail is

·6· madhavi.cheruvu@oracle.com.

·7· BY MS. FLORES:

·8· · · ·Q.· And Exhibit 72 says you're identified as
·9· female, Indian origin.· Is that correct?
10· · · · · ·MR. PARKER:· Same objections.

11· · · · · ·THE WITNESS:· Correct.

12· BY MS. FLORES:

13· · · ·Q.· So on Exhibit 72, if you look at the first
14· paragraph, it says, "Job titles I've held at Oracle
15· are senior HR representative, independent

16· contributor in paragraphs; HR consultant, individual
17· contributor above HR representative in paragraphs;

18· senior HR consultant; HR manager; senior HR manager;
19· HR director; senior HR director and VP of HR."

20· · · · · ·Is -- does this document correctly list all
21· the positions you've held?
22· · · · · ·MR. PARKER:· Same objections and compound.

23· · · · · ·THE WITNESS:· That's correct.

24· BY MS. FLORES:

25· · · ·Q.· Looking at the next paragraph of
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·1· Exhibit 72, I can go line by line, but we'll start
·2· here.· It says, "I applied online to Oracle and to a
·3· few other companies in the valley."· Is that
·4· statement correct?
·5· · · · · ·MR. PARKER:· Same objections.
·6· · · · · ·THE WITNESS:· Yes, that is correct.
·7· BY MS. FLORES:
·8· · · ·Q.· Next Exhibit 72 says, "A recruiter here
·9· called me, and I took the call and came in for the
10· interview."
11· · · ·A.· I don't --
12· · · · · ·MR. PARKER:· I'm sorry.· There's no
13· question pending.
14· BY MS. FLORES:
15· · · ·Q.· Is that correct?
16· · · · · ·MR. PARKER:· Same objections.· I'm just
17· going to have an ongoing objection --
18· · · · · ·MS. FLORES:· Yeah.· Let's that -- just a
19· standard objection for the document.
20· · · · · ·MR. PARKER:· She hasn't -- she hasn't seen
21· this document.· You're asking her to affirm the
22· contents of a document she's never seen.
23· · · · · ·MS. FLORES:· Yes.
24· · · · · ·MR. PARKER:· If you know these things, you
25· know them.
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·1· · · · · ·THE WITNESS:· I -- I don't remember how I
·2· was contacted.
·3· BY MS. FLORES:
·4· · · ·Q.· Okay.· So you can't say if "a recruiter
·5· here called me and I took the job and came in for
·6· the interview" whether or not that is correct?
·7· · · ·A.· Yeah.· I can't say that.
·8· · · ·Q.· Next it says, "I used to go to the websites
·9· of large companies to look for jobs, and I found the
10· position on the career website link."· Is that
11· correct?
12· · · ·A.· Yes.· I also spoke to other individuals as
13· I was looking for -- to change my job, so I don't
14· recall all that I did to find a position.
15· · · ·Q.· When -- before you started working at
16· Oracle?
17· · · ·A.· That's correct.
18· · · ·Q.· The next sentence says, "I was not
19· recruited for hire."· What does that mean?
20· · · ·A.· I don't know what that means --
21· · · · · ·MR. PARKER:· I'm sorry.· Yeah.· The
22· document speaks for itself.· Since she has not seen
23· this document, lacks foundation; calls for
24· speculation.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· Okay.· Do you know what it means?
·3· · · ·A.· I don't know what that means.
·4· · · ·Q.· So you can't tell me whether or not it's
·5· correct if you were recruited for hire?
·6· · · ·A.· I -- I don't know what that means.
·7· · · ·Q.· Neither do I.
·8· · · · · ·Next -- next sentence says, "I was looking
·9· at companies.· I didn't know anyone at Oracle prior
10· to hire."· Is that correct?
11· · · · · ·MR. PARKER:· I'm sorry.· That's compound,
12· two different sentences.
13· · · · · ·THE WITNESS:· I did know --
14· · · · · · · · (Simultaneous colloquy.)
15· · · · · ·MR. PARKER:· And, again, I have a standing
16· objection.
17· · · · · ·MS. KUMLI:· Are we going to just have a
18· standing objection to this or are --
19· · · · · ·MR. PARKER:· I'm not going to talk to you
20· at all.· So I have a standing objection.· When there
21· is an additional objection, I'll just make it.
22· · · · · ·MS. FLORES:· Okay.
23· · · · · ·MR. PARKER:· There you go.
24· BY MS. FLORES:
25· · · ·Q.· Let me go back to my question.
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·1· · · · · ·THE WITNESS:· Okay.
·2· BY MS. FLORES:
·3· · · ·Q.· Okay.· So let's look at the next two
·4· sentences here:· "I was looking at companies.· I did
·5· not know anyone at Oracle prior to hire."· Is this
·6· correct?
·7· · · · · ·MR. PARKER:· Compound.
·8· · · · · ·THE WITNESS:· I cannot say for sure whether
·9· I knew somebody or not at Oracle.· I -- I don't
10· remember.· It was 20 -- 20 -- over 20 years ago, so
11· I don't remember.
12· BY MS. FLORES:
13· · · ·Q.· You didn't previously say that you did know
14· someone at Oracle when you first were hired?
15· · · ·A.· I did not say that.
16· · · ·Q.· Okay.· I'm looking at the next paragraph
17· that goes, "25 people report to me."· We just went
18· over the people that report to you, but is 25 people
19· approximately correct as to the number of the people
20· that report to you?
21· · · · · ·MR. PARKER:· Vague as to time; vague and
22· ambiguous.
23· · · · · ·THE WITNESS:· I don't -- when -- I don't
24· understand your specific question.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· In March 2015, did you have 25 people
·3· reporting to you?
·4· · · ·A.· I don't know for sure.
·5· · · ·Q.· Do you think approximately?
·6· · · · · ·MR. PARKER:· Vague and ambiguous.
·7· · · · · ·THE WITNESS:· Possibly 22 people or up to
·8· 28 people.· I don't remember.
·9· BY MS. FLORES:
10· · · ·Q.· Okay.· So 20 -- 22-to-28 range?
11· · · ·A.· It could -- could be even 20.· I -- I just
12· don't remember.
13· · · ·Q.· Okay.· In 2015 in March, did you have four
14· direct reports?
15· · · ·A.· That's possible, but I'm not a
16· hundred percent sure.
17· · · ·Q.· Is it likely that you had four directs in
18· 2015 in March?
19· · · · · ·MR. PARKER:· Lacks foundation; vague and
20· ambiguous.
21· · · · · ·THE WITNESS:· Can you repeat that question?
22· BY MS. FLORES:
23· · · ·Q.· Is it likely that you had four direct
24· reports in March 2015?
25· · · · · ·MR. PARKER:· Same objections.
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·1· · · · · ·THE WITNESS:· It's likely.
·2· BY MS. FLORES:
·3· · · ·Q.· In March 2015, did you have two senior HR
·4· managers and two HR directors that reported to you?
·5· · · ·A.· I -- I don't remember.· I don't remember
·6· the specific title.
·7· · · ·Q.· How long has Kimberly Logan been reporting
·8· to you?
·9· · · ·A.· Four years?
10· · · ·Q.· What is Kimberly Logan's title?
11· · · ·A.· When?
12· · · ·Q.· What?
13· · · ·A.· When are you talking about her title?· In
14· what time period?
15· · · ·Q.· In March 2015.
16· · · ·A.· She was -- the organization's moved so much
17· I don't remember her title.
18· · · ·Q.· What is her title right now?
19· · · ·A.· A senior HR director.
20· · · ·Q.· Do you remember the last time her title
21· changed?
22· · · ·A.· Yes.
23· · · ·Q.· When?
24· · · ·A.· Last week.
25· · · ·Q.· What was she before?
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·1· · · ·A.· An HR director.
·2· · · ·Q.· Do you remember how long she had the HR
·3· director position?
·4· · · ·A.· I don't.
·5· · · ·Q.· Has it been more than one year?
·6· · · ·A.· Can you -- can you repeat that question?
·7· · · ·Q.· How long has she been HR director?
·8· · · ·A.· Oh.· Yes, it's been more than a year.
·9· · · ·Q.· Okay.· Is it more than three years?
10· · · ·A.· I can't -- I -- I don't know.
11· · · ·Q.· Okay.· What about more than two?
12· · · ·A.· Yes.
13· · · ·Q.· Sid Deka, what is Sid Deka's job title?
14· · · ·A.· When?
15· · · ·Q.· In 2015.
16· · · ·A.· I don't know what his title -- I don't
17· remember what his title was in 2015.
18· · · ·Q.· What about right now?
19· · · ·A.· Senior HR director.
20· · · ·Q.· And how long has Sid Deka been reporting to
21· you?
22· · · ·A.· Four to six years.
23· · · ·Q.· When was the last time Sid Deka's job title
24· changed?
25· · · ·A.· I don't remember.
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·1· · · ·Q.· Do you remember the last time it changed?
·2· · · ·A.· I don't.
·3· · · ·Q.· How long has John Wu been reporting to you?
·4· · · ·A.· John Wu does not report in to me --
·5· directly.
·6· · · ·Q.· Oh, yes.· Bhumika Sen, how long has Bhumika
·7· Sen reported to you?
·8· · · ·A.· Two and -- two and a half years.
·9· · · ·Q.· What is Bhumika Sen's current job title?
10· · · ·A.· Senior HR manager.
11· · · ·Q.· And what other job titles has Bhumika Sen
12· had?
13· · · ·A.· I don't -- that's just a broad question.  I
14· mean --
15· · · ·Q.· Do you know Bhumika Sen's job title
16· changes?
17· · · ·A.· Yes, I'm aware.
18· · · ·Q.· When was the last time it changed?
19· · · ·A.· Around the time she came and worked for me,
20· but I don't know exactly when that was.· Sometime in
21· the last two, two and a half years.
22· · · ·Q.· Currently right now you have three people
23· that are your direct reports.· Is that right?
24· · · ·A.· Correct.
25· · · ·Q.· In 2015 did you have four direct reports?
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·1· · · · · ·MR. PARKER:· Asked and answered.
·2· · · · · ·THE WITNESS:· It's possible.
·3· BY MS. FLORES:
·4· · · ·Q.· Do you remember who that fourth person
·5· could be?
·6· · · · · ·MR. PARKER:· Lacks foundation; calls for
·7· speculation.
·8· · · · · ·THE WITNESS:· My -- in -- in -- so one of
·9· my directs in 2015 was Michelle Hillman.
10· BY MS. FLORES:
11· · · ·Q.· Okay.· And when did Michelle -- Hillman?
12· · · ·A.· Hillman.
13· · · ·Q.· Stop reporting to you?
14· · · ·A.· I don't know the date.
15· · · ·Q.· What about an approximate year?
16· · · ·A.· I don't -- I don't remember.· I'd say
17· between three to five years ago she stopped
18· reporting to me.
19· · · ·Q.· Three to five?
20· · · ·A.· Yeah.
21· · · ·Q.· Did she leave the company?
22· · · ·A.· No.
23· · · ·Q.· Does she report to someone else now?
24· · · ·A.· Yes, she does.
25· · · ·Q.· What was Michelle Hillman's job title when
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·1· she reported to you?
·2· · · ·A.· I believe it was HR director.
·3· · · ·Q.· So do you remember when we went through the
·4· people that report to Kimberly Logan, Sid Deka, and
·5· Bhumika Sen?· The people that report to them,
·6· what -- what job titles -- what -- what are the job
·7· titles that people hold that report to them?
·8· · · · · ·MR. PARKER:· Compound.
·9· · · · · ·THE WITNESS:· HR representative, senior HR
10· representative, HR business partner, could be senior
11· HR business partner.
12· BY MS. FLORES:
13· · · ·Q.· Okay.· Looking at Exhibit 72, the next
14· sentence says, "The other 20 are HR business
15· partners, HR representatives, and senior HR business
16· partners."· Was this correct in 2015 in March?
17· · · ·A.· I don't remember the number.
18· · · ·Q.· But the job titles are correct?
19· · · · · ·MR. PARKER:· Vague and ambiguous.
20· · · · · ·THE WITNESS:· Likely, yes, they are.
21· BY MS. FLORES:
22· · · ·Q.· Okay.· Looking at the next paragraph on
23· Exhibit 72 it says, "I do HR for the engineering
24· organization that I support, handling all aspects of
25· acquisitions we do regarding retaining our best
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·1· people and how to develop our best people."· Was
·2· this correct in March 2015?
·3· · · · · ·MR. PARKER:· Compound.
·4· · · · · ·THE WITNESS:· No, it was not.
·5· BY MS. FLORES:
·6· · · ·Q.· Okay.· And what is not correct?
·7· · · · · ·MR. PARKER:· Compound.
·8· · · · · ·THE WITNESS:· I just -- I didn't ask --
·9· handling all aspects of acquisitions is not -- not
10· what I did.
11· BY MS. FLORES:
12· · · ·Q.· In March 2015?
13· · · ·A.· Correct.
14· · · ·Q.· Do you handle aspects of acquisition
15· currently?
16· · · · · ·MR. PARKER:· Vague and ambiguous.
17· · · · · ·THE WITNESS:· I don't know what that
18· question means.
19· BY MS. FLORES:
20· · · ·Q.· Do you handle any aspects when there's an
21· acquisition right now?
22· · · · · ·MR. PARKER:· Vague and ambiguous.
23· · · · · ·THE WITNESS:· I don't directly, no.
24· BY MS. FLORES:
25· · · ·Q.· Not directly?
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·1· · · ·A.· I don't, no.
·2· · · ·Q.· Okay.· So going back to Exhibit 72, other
·3· than handling all aspects of any acquisition you do,
·4· is the rest of the information correct for
·5· March 2015?
·6· · · · · ·MR. PARKER:· Compound.
·7· · · · · ·THE WITNESS:· It's some of the things that
·8· I do, yes.
·9· BY MS. FLORES:
10· · · ·Q.· So is the statement generally correct?
11· · · · · ·MR. PARKER:· Vague and ambiguous; misstates
12· the testimony.
13· · · · · ·THE WITNESS:· Yes.
14· BY MS. FLORES:
15· · · ·Q.· The next sentence says, "HR initiatives
16· within the engineering organization and people
17· issues, anything to do with the engineering
18· organization and staff, whether it's attracting
19· them, retaining them, developing them."
20· · · · · ·Is this -- is this statement correct in
21· March 2015?
22· · · · · ·MR. PARKER:· Compound.
23· · · · · ·THE WITNESS:· Yes.
24· BY MS. FLORES:
25· · · ·Q.· Is it true now?
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·1· · · · · ·MR. PARKER:· Same objection.
·2· · · · · ·THE WITNESS:· Part of it, yes.
·3· BY MS. FLORES:
·4· · · ·Q.· Which part is true now?
·5· · · ·A.· It's -- there is not just -- I -- I don't
·6· know what the "engineering organization" means.
·7· It's a very broad statement, and I have marketing,
·8· and I have other, you know, groups as well.
·9· · · ·Q.· How would you define engineering
10· organization?
11· · · ·A.· That --
12· · · · · ·MR. PARKER:· I'm sorry.· As used in this
13· document or in her own?
14· · · · · ·MS. FLORES:· In her own.
15· · · · · ·THE WITNESS:· I don't know what it means
16· here.· An engineering organization would be an
17· organization made up of engineers.
18· BY MS. FLORES:
19· · · ·Q.· Okay.· That makes sense to me.· What type
20· of engineers?
21· · · ·A.· What do you mean by that?
22· · · ·Q.· What type of engineers does Oracle employ?
23· · · ·A.· A broad, you know, range of --
24· · · ·Q.· Like software engineers?
25· · · ·A.· Software engineers, hardware engineers,
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·1· it's they -- it's -- so I -- I don't know what that
·2· means.
·3· · · ·Q.· Oh, right.· But the question was what --
·4· what are the types of engineers that Oracle employs?
·5· · · ·A.· I don't know outside of the group that I
·6· am --
·7· · · ·Q.· Familiar with?
·8· · · ·A.· -- familiar with.
·9· · · ·Q.· Which ones are the ones you're familiar
10· with?
11· · · ·A.· I'm familiar with the -- the software
12· engineers -- engineering and the hardware
13· engineering and -- yes.
14· · · ·Q.· Okay.· Looking at the next paragraph in
15· Exhibit 72, it says, "Sometimes I'm asked for my
16· input in determining starting wages for employees."
17· Was that true in March 2015?
18· · · ·A.· No, it is not true.
19· · · ·Q.· What about now?
20· · · ·A.· No.
21· · · ·Q.· You're not asked for input?
22· · · ·A.· No, I'm not.
23· · · ·Q.· Do managers ask you for input on -- on
24· determining starting wages for employees?
25· · · · · ·MR. PARKER:· Vague as to time.
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·1· BY MS. FLORES:
·2· · · ·Q.· Currently.
·3· · · · · ·MR. PARKER:· Vague and ambiguous.
·4· · · · · ·THE WITNESS:· No.
·5· BY MS. FLORES:
·6· · · ·Q.· What about before?
·7· · · · · ·MR. PARKER:· Same objections.
·8· · · · · ·THE WITNESS:· Before when?
·9· BY MS. FLORES:
10· · · ·Q.· Oh.· Any time before in your past jobs that
11· you've had at Oracle.
12· · · ·A.· I don't --
13· · · · · ·MR. PARKER:· Same objections.
14· · · · · ·THE WITNESS:· -- remember all the times.
15· It's possible in the last 20 years, but I just don't
16· remember.
17· BY MS. FLORES:
18· · · ·Q.· Okay.· Was it ever part of one of your job
19· duties?
20· · · ·A.· What was part --
21· · · · · ·MR. PARKER:· Vague and ambiguous.
22· BY MS. FLORES:
23· · · ·Q.· To give input on starting wages for
24· employees.
25· · · ·A.· I don't know what "input" means, so I --
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·1· I'd have to say no.
·2· · · ·Q.· You don't know what input means right now
·3· personally?
·4· · · ·A.· In -- in relation to your question.
·5· · · ·Q.· Okay.· How would you define "input"
·6· yourself right now?
·7· · · ·A.· If I'm asked for my advice.
·8· · · ·Q.· Okay.· In the past has it been one of your
·9· job duties to give any kind of advice on determining
10· starting wages for employees?
11· · · · · ·MR. PARKER:· Vague and ambiguous.
12· · · · · ·THE WITNESS:· The -- the managers make the
13· decision on a salary, so if I'm hiring -- the -- the
14· reason I -- I'm having a hard time answering this is
15· if I'm hiring in my -- sorry.· If I'm hiring in my
16· group or one of my managers is hiring somebody,
17· while it is the manager's decision, they could ask
18· me for my advice.
19· BY MS. FLORES:
20· · · ·Q.· Okay.· So I -- I understand what you're
21· saying, but it's not really responsive to my
22· question.· My question is, in the past has it been
23· one of your job duties to give any kind of advice on
24· determining starting wages for employees?
25· · · · · ·MR. PARKER:· Asked and answered; vague and
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·1· ambiguous.
·2· · · · · ·THE WITNESS:· As an -- as an -- it is my --
·3· you know, I'm also responsible for a team, so I'm --
·4· I'm -- as when my employees are trying to hire
·5· individuals, then, yes, they would -- you know,
·6· while they make the determination on what the salary
·7· should be, they would come and ask me for, you
·8· know -- as they were putting an offer together, yes.
·9· BY MS. FLORES:
10· · · ·Q.· For advice?
11· · · ·A.· For -- my input, yes.
12· · · ·Q.· And how long has it been part of your job
13· duties that you give your input or advice in
14· determining starting wages for employees?
15· · · · · ·MR. PARKER:· Misstates the testimony.
16· · · · · ·THE WITNESS:· I didn't say that it was, so
17· I -- I don't know what that -- I am not trying to
18· get caught up, but I don't know what that means.
19· BY MS. FLORES:
20· · · ·Q.· Well, we'll used the word "advice," right?
21· Is that a better word to use?
22· · · ·A.· Okay.
23· · · ·Q.· Okay.· How long has it been one of your,
24· say, job tasks, something that you do as part of
25· your job to give advice in determining starting

Page 47
·1· wages for employees?
·2· · · · · ·MR. PARKER:· Misstates the testimony; vague
·3· and ambiguous.
·4· · · · · ·THE WITNESS:· Since I'm an HR manager and
·5· in my own team that we've been hiring, and I've been
·6· hiring as -- as an HR manager myself for as long as
·7· that has been, yes.
·8· BY MS. FLORES:
·9· · · ·Q.· So as long as 1998?
10· · · ·A.· That's not what I said.
11· · · ·Q.· Okay.· As long as you've been an HR
12· manager?
13· · · ·A.· Correct.
14· · · ·Q.· What about during the time that you are
15· vice president of HR?
16· · · ·A.· And what's the question?
17· · · ·Q.· If it's -- if it's part of your task -- if
18· it's one of your job tasks to give advice in
19· determining starting wages for employees?
20· · · · · ·MR. PARKER:· Misstates the testimony.
21· · · · · ·THE WITNESS:· No, it's --
22· · · · · ·MR. PARKER:· Vague and ambiguous.
23· · · · · ·THE WITNESS:· Again, hiring that happens in
24· my team I'm asked for, but my hiring manager makes
25· the decision, and before they put it together, asks
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·1· if this is a budgeted head count when I'm hiring in
·2· my own group.
·3· BY MS. FLORES:
·4· · · ·Q.· Currently right now as VP of HR, do you
·5· give anyone advice in determining starting wages for
·6· employees?
·7· · · · · ·MR. PARKER:· Asked and answered.
·8· · · · · ·THE WITNESS:· When my hiring -- my HR
·9· managers are hiring individuals on my team, yes.
10· BY MS. FLORES:
11· · · ·Q.· What do you mean, HR managers hiring
12· individuals in your team?
13· · · ·A.· I have an HR team, and we do have attrition
14· that we need to fill back in, and my HR managers who
15· report in to me are -- make the decision on who they
16· want to hire, but it's -- since it's within my
17· budget, the -- the transaction does come to me for
18· approval.
19· · · ·Q.· What about for other departments?· Do your
20· hiring managers have any input -- any -- do they
21· give any advice on starting wages for employees in
22· other -- in other departments?
23· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
24· to time; compound.
25· · · · · ·THE WITNESS:· I -- I don't know what my HR
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·1· managers -- I think that's just too broad.
·2· I'm . . .
·3· BY MS. FLORES:
·4· · · ·Q.· Is that part of one of their job tasks to
·5· give input into what a starting -- starting wages
·6· should be for employees?
·7· · · · · ·MR. PARKER:· Same objections.
·8· · · · · ·THE WITNESS:· The managers make the
·9· determination -- the hiring managers, just like in
10· my own team, my hiring managers make the decision.
11· The hiring managers make the determination on what
12· the starting salary should be.
13· BY MS. FLORES:
14· · · ·Q.· So the hiring managers for like, say,
15· marketing?
16· · · ·A.· Yes.
17· · · ·Q.· They make the decision.
18· · · ·A.· That's correct.
19· · · ·Q.· And did your team have any input?
20· · · · · ·MR. PARKER:· Vague and ambiguous.
21· · · · · ·THE WITNESS:· They could -- they could come
22· and ask.· Sometimes mana -- managers all have access
23· to the salary ranges.· Sometimes if they don't know
24· where it is, they could ask the HR representative.
25· They could ask the HR manager, you know, "What's the
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·1· salary range for this position?"
·2· BY MS. FLORES:
·3· · · ·Q.· Okay.· You want to -- I don't think that
·4· answered the question, but so your -- your reports,
·5· do they give advice or input to hiring managers, say
·6· for example in marketing, on determining what the
·7· starting wage should be for an employee?
·8· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
·9· to time; asked and answered.
10· · · · · ·THE WITNESS:· No.
11· BY MS. FLORES:
12· · · ·Q.· They don't give any kind of advice?
13· · · · · ·MR. PARKER:· Asked and answered.
14· · · · · ·THE WITNESS:· Not that I'm aware of.
15· BY MS. FLORES:
16· · · ·Q.· Is it -- is it part of any of their job
17· duties or tasks to consult with the hiring managers
18· to determine what a starting wage should be?
19· · · · · ·MR. PARKER:· Same objections.
20· · · · · ·THE WITNESS:· So, again, the hiring
21· managers make the decision on what the salary should
22· be.· If they want to know what the salary range is
23· or, you know, what -- what quartile or any of that
24· information, they could ask the HR managers.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· And do you have HR managers that report to
·3· you?
·4· · · · · ·MR. PARKER:· Asked and answered.
·5· · · · · ·THE WITNESS:· What time period?
·6· BY MS. FLORES:
·7· · · ·Q.· Right now.
·8· · · ·A.· I don't -- not have HR managers reporting
·9· in to me.
10· · · ·Q.· What about in March 2015?
11· · · ·A.· I did not -- I don't remember if I had an
12· HR manager reporting in to me.· I don't remember the
13· specific titles of individuals that reported to me.
14· · · ·Q.· What do you mean by "salary range"?
15· · · ·A.· A framework of a salary range for a -- for
16· a position.
17· · · ·Q.· Who sets the salary range?
18· · · ·A.· I don't know.· It's not me.
19· · · ·Q.· How do you find out what a salary range is?
20· · · ·A.· There's a -- a compensation repository or
21· website that would have that information, and it's
22· global because we hire all over.· And they would
23· come -- if the hiring manager was hiring somebody
24· in -- in India or China or whatever, and if the
25· hiring manager was here, they would come to us to
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·1· ask what the salary range is in that particular
·2· region that they are hiring in.
·3· · · ·Q.· For the particular job?
·4· · · ·A.· Yes.
·5· · · ·Q.· Well, what do you mean by "core title"?
·6· · · ·A.· So a range -- I'm -- I'm not a statistician
·7· or compensation expert, so it's a range, and it's --
·8· there are four points in the range, so I -- I
·9· believe that's the -- the each quartile of the range
10· makes up the entire range.
11· · · ·Q.· What are the type of recruiters that Oracle
12· employs?
13· · · · · ·MR. PARKER:· Vague and ambiguous; lacks
14· foundation; vague as to time.
15· · · · · ·THE WITNESS:· Can you repeat the question?
16· BY MS. FLORES:
17· · · ·Q.· What are the type of recruiters that Oracle
18· employs?
19· · · · · ·MR. PARKER:· Same objection.
20· · · · · ·THE WITNESS:· I don't run the recruiting
21· organization, so I don't know.
22· BY MS. FLORES:
23· · · ·Q.· What are the types of recruiters that
24· you're familiar with?
25· · · · · ·MR. PARKER:· Same objections.
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·1· · · · · ·THE WITNESS:· Executive recruiters.
·2· BY MS. FLORES:
·3· · · ·Q.· What was it?
·4· · · ·A.· Executive recruiters.· Recruiters, college
·5· recruiters.
·6· · · ·Q.· And what do recruiters do?
·7· · · · · ·MR. PARKER:· Compound; lacks foundation.
·8· · · · · ·THE WITNESS:· I don't know what all of
·9· their functions are.· I presume they recruit, but I
10· don't know.
11· BY MS. FLORES:
12· · · ·Q.· Are you familiar with any of the job tasks
13· that recruiters do?
14· · · · · ·MR. PARKER:· Same objections.· Vague as to
15· time.
16· · · · · ·THE WITNESS:· Familiar but I don't know
17· what all their job duties are.· I am familiar that
18· they would recruit.
19· BY MS. FLORES:
20· · · ·Q.· That they recruit potential employees for
21· Oracle?
22· · · ·A.· Yes.
23· · · ·Q.· Do recruiters sometimes handle giving
24· advice or determining themselves what a starting
25· wage would be for employees?
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·1· · · · · ·MR. PARKER:· Compound; vague as to time.
·2· · · · · ·THE WITNESS:· I -- I --
·3· · · · · ·MR. PARKER:· Vague -- vague and lacks
·4· foundation.
·5· · · · · ·Now you can answer.
·6· · · · · ·THE WITNESS:· I -- I don't know what
·7· conversations they would have.· I don't know.
·8· BY MS. FLORES:
·9· · · ·Q.· So I'm looking back on Exhibit 72.· I know
10· I just went through "Sometimes I've been asked for
11· my input in determining starting wages for
12· employees," and then next, "Sometimes recruiters
13· handle that."· Going to the next sentence, "The
14· hiring manager or recruiter may ask me for input."
15· · · · · ·Do you give in -- input to hiring managers
16· or recruiters on starting wages for employees?
17· · · · · ·MR. PARKER:· Asked and answered; vague and
18· ambiguous.
19· · · · · ·THE WITNESS:· We hire various levels, so
20· sometimes if it is a -- a senior hire.· Otherwise
21· I'm not involved in this talking to managers --
22· hiring managers unless, again, like I said, it is
23· hiring that happens on my team.
24· BY MS. FLORES:
25· · · ·Q.· So do you give input to hiring managers or
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·1· recruiters on starting wages for employees?
·2· · · · · ·MR. PARKER:· Asked and answered; vague and
·3· ambiguous; vague as to time.
·4· · · · · ·THE WITNESS:· I think I answered that
·5· question, and I'm -- I'm not sure how else to answer
·6· that.
·7· BY MS. FLORES:
·8· · · ·Q.· How about advice?· Do you give advice?
·9· · · · · ·MR. PARKER:· Same objections.
10· · · · · ·THE WITNESS:· I give advice when we are
11· hiring for HR people on my team.· My HR managers who
12· are the hiring managers make the determination.· And
13· I have a broader view on my own team, whereas Sid
14· Deka may not know, so in those instances, yes.
15· BY MS. FLORES:
16· · · ·Q.· So in instances where they're hiring in
17· other lines of business like database or fusion?
18· · · ·A.· Yes, what about that?
19· · · ·Q.· Is when the people -- your people give some
20· type of advice or input?
21· · · ·A.· I didn't say that.· I'm -- I am not sure
22· what -- it's the hiring manager who makes the
23· determination.
24· · · ·Q.· Right --
25· · · ·A.· And again --
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·1· · · ·Q.· I'm asking about that advice though.
·2· · · ·A.· Right.
·3· · · · · ·MR. PARKER:· Asked and answered.
·4· BY MS. FLORES:
·5· · · ·Q.· If they give advice.
·6· · · · · ·MR. PARKER:· And now it's vague and
·7· ambiguous with the word "they."· It's vague as to
·8· time.
·9· · · · · ·THE WITNESS:· If hiring managers have
10· trouble knowing where the salary ranges are, they
11· could come to the HR manager and ask.· Again,
12· they're a global company.· There are different
13· currency or, you know, hiring ranges across the
14· globe.· They would ask their HR person who is here
15· for -- you know, where are the salary ranges and --
16· and those kind of questions.
17· BY MS. FLORES:
18· · · ·Q.· Do hiring managers have access to the
19· salary ranges?
20· · · ·A.· I don't --
21· · · · · ·MR. PARKER:· Compound; vague as to time;
22· lacks foundation.
23· · · · · ·THE WITNESS:· I believe so, yes.
24· BY MS. FLORES:
25· · · ·Q.· How do you know?
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·1· · · ·A.· Because I've been a hiring manager in the
·2· past.
·3· · · ·Q.· For HR?
·4· · · ·A.· Yes.
·5· · · ·Q.· What about hiring managers in other lines
·6· of business?
·7· · · · · ·MR. PARKER:· Lacks foundation.
·8· · · · · ·THE WITNESS:· What's the question?
·9· BY MS. FLORES:
10· · · ·Q.· If hiring managers in other lines of
11· business have access to knowing the salary ranges
12· for job titles.
13· · · · · ·MR. PARKER:· Vague as to time; lacks
14· foundation.
15· · · · · ·THE WITNESS:· They do.
16· BY MS. FLORES:
17· · · ·Q.· Next, looking at Exhibit 72, I'm looking at
18· the next sentence where it says, "If it's a key or
19· critical hire where we would have to pay for
20· hard-to-find skills, they would consult with me to
21· see what kind of starting salary we could offer to
22· make it attractive."· Was that true in March 2015?
23· · · · · ·MR. PARKER:· Vague and ambiguous; compound.
24· · · · · ·THE WITNESS:· I -- no, it is not.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· Okay.· What part is not true?
·3· · · · · ·MR. PARKER:· Same objections.
·4· · · · · ·THE WITNESS:· I -- I don't know what "they"
·5· is, "they would consult with me."· I don't know
·6· who -- who is referenced here.
·7· BY MS. FLORES:
·8· · · ·Q.· Who -- are they -- who are the people that
·9· would consult with you to see what kind of starting
10· salary Oracle could make?
11· · · · · ·MR. PARKER:· Assumes facts; lacks
12· foundation; calls for speculation.
13· · · · · ·THE WITNESS:· I supported the executive
14· vice president.· That could be the only individual I
15· could think of who would talk to me.
16· BY MS. FLORES:
17· · · ·Q.· In March 2015?
18· · · ·A.· Yes.
19· · · ·Q.· Anyone else in March 2015?
20· · · · · ·MR. PARKER:· Same objections.
21· · · · · ·THE WITNESS:· No.
22· BY MS. FLORES:
23· · · ·Q.· The next sentence is "I don't approve
24· starting wages for every hire that comes in."· Was
25· that true in March 2015?
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·1· · · · · ·MR. PARKER:· Asked and answered; assumes
·2· facts.
·3· · · · · ·THE WITNESS:· I don't approve starting
·4· wages for any hires.
·5· BY MS. FLORES:
·6· · · ·Q.· So that -- was that true in March 2015?
·7· · · · · ·MR. PARKER:· I'm sorry.· Is what true?
·8· That statement.
·9· · · · · ·MS. FLORES:· This statement.
10· · · · · ·MR. PARKER:· Same objections.
11· · · · · ·THE WITNESS:· The only caveat is if it is a
12· hire that is in my organization.
13· BY MS. FLORES:
14· · · ·Q.· Otherwise, no.
15· · · ·A.· No.
16· · · ·Q.· "If it's a key or critical hire, then I'm
17· asked for my input."· Is that statement true in
18· March 2015?
19· · · · · ·MR. PARKER:· Vague and ambiguous.
20· · · · · ·THE WITNESS:· It is true if I was hiring a
21· current HR critical person on my team.
22· BY MS. FLORES:
23· · · ·Q.· What about for other teams?
24· · · · · ·MR. PARKER:· Asked and answered.
25· · · · · ·THE WITNESS:· I think it is too broad, but
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·1· if it was a -- a senior hire that my executive was
·2· bringing in, then he -- he would determine what the
·3· salary was and would again ask me for what the range
·4· for the position is.
·5· BY MS. FLORES:
·6· · · ·Q.· For someone in a different line of
·7· business?
·8· · · · · ·MR. PARKER:· Vague and ambiguous.
·9· · · · · ·THE WITNESS:· In the line of business that
10· I was supporting.
11· BY MS. FLORES:
12· · · ·Q.· And what are the lines of business that you
13· were supporting in March 2015?
14· · · ·A.· I know I was supporting the -- what -- what
15· is called "the development organization" that was
16· run by our executive vice president at that time.
17· · · ·Q.· Who was the executive vice president at
18· that time?
19· · · ·A.· Thomas Kurian.
20· · · ·Q.· I'm looking at the next paragraph on
21· Exhibit 72.· It says, "I look at the skills they
22· have on their résumé and look for what kind of
23· skills they possess which are key to us."· Was that
24· statement true in March 2015?
25· · · · · ·MR. PARKER:· Compound; vague and ambiguous.
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·1· · · · · ·THE WITNESS:· No, it was not true.
·2· BY MS. FLORES:
·3· · · ·Q.· In March 2015, was it part of your job
·4· duties or tasks to look at résumés?
·5· · · ·A.· That's a broad question.· I've been a
·6· manager, and I have -- I've had to look at résumés
·7· at every point in my life -- or not in my life.  I
·8· mean in my career when I'm trying to hire for
·9· individuals.· I've had openings all the time on my
10· team.· And do I look at résumés?· Yes, I do look at
11· résumés.
12· · · ·Q.· So you -- part of your job is to look at
13· résumés in March 2015?
14· · · · · ·MR. PARKER:· Misstates the testimony.
15· · · · · ·THE WITNESS:· If I have an opening on my
16· team, I am, as a hiring manager, looking for résumés
17· of individuals that I need to hire to bring, and --
18· and the way I would look for their background is by
19· looking at their résumé.· Yes.
20· BY MS. FLORES:
21· · · ·Q.· What about for hiring in other people's
22· teams?
23· · · · · ·MR. PARKER:· Vague --
24· · · · · ·THE WITNESS:· What --
25· · · · · ·MR. PARKER:· -- and ambiguous.
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·1· · · · · ·THE WITNESS:· What other team?
·2· BY MS. FLORES:
·3· · · ·Q.· You mentioned Thomas Kurian's team?
·4· · · ·A.· Not -- not unless it was something that
·5· Thomas would be hiring for and would want me to take
·6· a look at the résumé.
·7· · · ·Q.· Was it part of your job for you to look at
·8· the résumés that Thomas Kurian was considering?
·9· · · ·A.· Not always.· I mean if -- if he wanted to
10· ask, or if he wanted to show it to me, then, you
11· know, at the highest level, then, yes, he would send
12· me the résumé.
13· · · ·Q.· And when you looked at the résumés, what is
14· it that you looked at?
15· · · · · ·MR. PARKER:· Vague and ambiguous; compound;
16· vague as to time.
17· · · · · ·THE WITNESS:· What their work experience
18· has been; what their -- whatever was the information
19· that was on the résumé, education, where they
20· worked, et cetera.
21· BY MS. FLORES:
22· · · ·Q.· What about skills?
23· · · ·A.· I don't --
24· · · · · ·MR. PARKER:· Same objections.
25· · · · · ·THE WITNESS:· I -- I -- that -- that would
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·1· be something that Thomas would look at.· I don't

·2· have the ability to discern skills.

·3· BY MS. FLORES:

·4· · · ·Q.· The next sentence is "I look at what
·5· they're making in their current company right now."
·6· Was that true in March 2015?
·7· · · · · ·MR. PARKER:· Vague and ambiguous.

·8· · · · · ·THE WITNESS:· No.

·9· BY MS. FLORES:

10· · · ·Q.· What's not true about it?
11· · · ·A.· What you just said.

12· · · ·Q.· You never looked at what a -- a potential
13· employee was making at that moment before they were
14· hired by -- from -- by Oracle?
15· · · · · ·MR. PARKER:· Same objections.

16· · · · · ·THE WITNESS:· I did not, no.

17· BY MS. FLORES:

18· · · ·Q.· What about now?
19· · · · · ·MR. PARKER:· Same objections.

20· · · · · ·THE WITNESS:· No, I don't.

21· BY MS. FLORES:

22· · · ·Q.· The next sentence is "I look at what kind
23· of job they did before that makes them valuable to
24· us."· Was that statement true in March 2015?
25· · · · · ·MR. PARKER:· Vague and ambiguous.
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·1· · · · · ·THE WITNESS:· This is true when I'm trying
·2· to hire for individuals on my team.· I do look at
·3· what their background and experience is that would
·4· help me have them join my team.
·5· BY MS. FLORES:
·6· · · ·Q.· What about for or people's teams?
·7· · · ·A.· What do you mean?
·8· · · ·Q.· What about for other people's teams?
·9· · · ·A.· What team would you mean?
10· · · ·Q.· So for Thomas Kurian's team.
11· · · ·A.· Not unless he was hiring somebody
12· personally as one of his directs.
13· · · ·Q.· If he was hiring someone as part of his
14· team, you would look at the kind of job that the
15· applicant did before?
16· · · · · ·MR. PARKER:· Misstates the testimony.
17· · · · · ·THE WITNESS:· Not always.· If he wanted me
18· to take a look at it, he would send it to me.
19· BY MS. FLORES:
20· · · ·Q.· So sometimes.
21· · · · · ·MR. PARKER:· Misstates the testimony.
22· · · · · ·THE WITNESS:· He as a hiring manager can,
23· again, determine what the -- you know, the people
24· that he's hiring, and he would sometimes send me the
25· résumé.
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·1· BY MS. FLORES:
·2· · · ·Q.· The next sentence is "What kinds of
·3· critical skills they're bringing based on how
·4· important it is to us at that time."· Was that
·5· statement true in March 2015?
·6· · · · · ·MR. PARKER:· Vague and ambiguous.
·7· · · · · ·THE WITNESS:· I think I just answered the
·8· question.· If I was hiring somebody on my team, then
·9· yes, I would look at the résumé of the individual
10· and what sort of experience they had that would help
11· my team.
12· BY MS. FLORES:
13· · · ·Q.· What about for Thomas Kurian's team?
14· · · · · ·MR. PARKER:· Misstates the testimony; vague
15· and ambiguous.
16· · · · · ·THE WITNESS:· I don't unless he was trying
17· to hire somebody personally, and then he would send
18· me -- either to send it off to recruiting, or if he
19· wanted me to take a look at it.
20· BY MS. FLORES:
21· · · ·Q.· And what would you take a look at when he
22· sent you the résumé or application -- well, first
23· what is the type of information that Thomas Kurian
24· would give you in March 2015 if he wanted your
25· input?
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·1· · · ·A.· He -- he would -- can you -- can you ask

·2· the question again.

·3· · · ·Q.· What's the information that Thomas Kurian
·4· would give you when he's considering to hire someone
·5· and in searching your advice?
·6· · · ·A.· He would send the résumé, sometimes a

·7· LinkedIn link.· Sometimes just a news article from

·8· the outside which would reference the individual and

·9· state what it is that they are working on.· I'm not

10· sure what else, but he would forward the résumé to

11· me.

12· · · ·Q.· Currently is it part of your job duties to
13· review résumés by other hiring managers?
14· · · ·A.· What do you mean, "other hiring managers"?

15· Who?

16· · · ·Q.· Say a hiring manager in Fusion, would you
17· look at the résumés for an applicant who's going to
18· join Fusion?
19· · · ·A.· No.

20· · · ·Q.· Not even if -- they don't go to you for any
21· advice or input?
22· · · ·A.· No.· Let me -- let me clarify:· If Thomas

23· Kurian was trying to hire a -- a very senior

24· executive in the Fusion time, then yes.· I mean if

25· it was an EVP or an SVP, I would get the résumé, but
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·1· other than that, no.
·2· · · ·Q.· Okay.· The next sentence is "I talked to
·3· the manager and they explained to me what is so
·4· important and critical about that individual that
·5· they need to be hired at a certain salary."· Was
·6· that statement true in March 2015?
·7· · · · · ·MR. PARKER:· Vague and ambiguous.
·8· · · · · ·THE WITNESS:· So it would be -- again, if
·9· I'm hiring for somebody on my team, my manager would
10· talk to me in terms of why it's critical that I give
11· them a budget to hire somebody within our team and
12· what sort of skills they bring and how we can make
13· the business successful.
14· BY MS. FLORES:
15· · · ·Q.· What about any managers for any other
16· teams?
17· · · · · ·MR. PARKER:· Vague and ambiguous.
18· · · · · ·THE WITNESS:· You mean outside of my team?
19· BY MS. FLORES:
20· · · ·Q.· Yes.
21· · · ·A.· No.
22· · · ·Q.· In March 2015?
23· · · ·A.· That would be, again, like I stated, if
24· Thomas had somebody that he wanted to hire and he
25· would say, "This is somebody really important for us
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·1· strategically.· Take a look at the résumé," and
·2· that -- you know, so if he was trying to hire, that
·3· was my involvement with him at that level, or if he
·4· was trying to hire a -- again, a very senior
·5· individual in the Middleware organization or the --
·6· the Fusion organization, he would ask -- he would
·7· send me the résumé and ask me to take a look at it.
·8· · · ·Q.· The next sentence is "I have that
·9· discussion with the manager or recruiter or both."
10· Is that statement true in March 2015?
11· · · · · ·MR. PARKER:· Vague and ambiguous; compound.
12· · · · · ·THE WITNESS:· I don't know what that means,
13· but I would say I would paraphrase it.· Could
14· possibly mean that I do talk to my hiring -- the
15· manager on my team as well as if the recruiter was
16· trying to hire an HR person on my team, then the
17· three of us would get on a call, and they would walk
18· me through what this individual has done and how
19· it -- the skills are going to be important to
20· augment on my team.
21· BY MS. FLORES:
22· · · ·Q.· Could it be true for other people's teams
23· too?
24· · · · · ·MR. PARKER:· Vague and ambiguous --
25
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·1· BY MS. FLORES:
·2· · · ·Q.· Say, for example, Thomas Kurian's team.
·3· · · · · ·MR. PARKER:· Vague and ambiguous; calls for
·4· speculation.
·5· · · · · ·THE WITNESS:· No.
·6· BY MS. FLORES:
·7· · · ·Q.· Next sentence is "We look at our salary
·8· ranges after talking to the manager, and I look at
·9· what they're making at their current job."· Was
10· that -- was that statement true in March 2015?
11· · · · · ·MR. PARKER:· Compound; vague and ambiguous.
12· · · · · ·THE WITNESS:· No.
13· BY MS. FLORES:
14· · · ·Q.· Is it true now?
15· · · · · ·MR. PARKER:· Same objections.
16· · · · · ·THE WITNESS:· No.
17· BY MS. FLORES:
18· · · ·Q.· What part is not true?
19· · · · · ·MR. PARKER:· Again, compound.
20· · · · · ·THE WITNESS:· I'm -- I'm going to give a
21· little bit of clarity here.· If I'm trying to hire
22· somebody in my team, we look at a number of -- the
23· hiring manager, if I'm the hiring manager, this is
24· what I would look at:· I would look at what is the
25· experience; what are the skills they bring; what
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·1· other similar companies have they worked for that
·2· would make their experience useful to the -- the
·3· Oracle situation.· For instance, I would find
·4· synergy and try and find similar candidates from
·5· companies that do technology work like we do.
·6· · · · · ·And at that time, yes, I would look at the
·7· salary range as a hiring manager.· I would look at
·8· their résumé, the skills, the experience that they
·9· bring, and make a determination based on, you know,
10· some of those factors how -- where I would position
11· them coming in.· Does that answer your question?
12· BY MS. FLORES:
13· · · ·Q.· Somewhat.· Half, I think.· So the first
14· part says, "We look at our salary ranges after
15· talking to the manager."· That part is true?
16· · · · · ·MR. PARKER:· Misstates the testimony.· It's
17· vague and ambiguous.
18· · · · · ·THE WITNESS:· When -- when we are trying to
19· hire for a position, my hiring manager would be the
20· hiring manager, would come to me and say, "Hey, I am
21· trying to bring this individual in as an HR business
22· partner to support this particular organization" --
23· I'm giving you an example.· I'm not telling you --
24· you know, "This individual now works for Adobe, and
25· these are the skills that, you know, in the hardware
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·1· space that we could use and have this individual
·2· support the hardware organization, and this is the
·3· salary range.· This is what I am considering
·4· bringing the individual in at."
·5· · · · · ·And that discussion is something that, you
·6· know, before he would put -- put it all into work
·7· flow for approval, as a courtesy he would talk to me
·8· because the first time I see a transaction,
·9· typically just out of courtesy, shouldn't be when it
10· hits my inbox, but they've had the discussion with
11· me.· So when I look at this, it seems familiar,
12· we've talked about it, and the justification or the
13· decision-making process the hiring manager in -- on
14· my team has gone through seems like a logical
15· approach, and that -- that's how it's done on my
16· team.
17· BY MS. FLORES:
18· · · ·Q.· Okay.· What about for other people's teams?
19· · · · · ·MR. PARKER:· Lacks foundation.
20· · · · · ·THE WITNESS:· I don't know how it's done
21· for other people's teams.
22· BY MS. FLORES:
23· · · ·Q.· Okay.· HR has no role in other people's
24· teams?
25· · · · · ·MR. PARKER:· Lacks foundation; vague and
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·1· ambiguous.
·2· · · · · ·THE WITNESS:· I'm -- I'm -- I don't know
·3· how to answer that question.· Can you clarify?
·4· BY MS. FLORES:
·5· · · ·Q.· Does HR have a role in talking with other
·6· people's teams in terms of when a new potential
·7· employee like an applicant is being considered?
·8· · · · · ·MR. PARKER:· Same objections.
·9· · · · · ·THE WITNESS:· So, again, a hiring manager
10· who was making the determination, if he was trying
11· to hire in -- in India or in Guadalajara or in --
12· would -- would -- would not -- you know, would --
13· may not always have access to the hiring ranges or
14· would not know -- may not know where to go and look
15· just because they don't do it very frequently and
16· would talk to HR to ask that information and say,
17· you know, "I'm thinking of bringing this individual
18· in and here is why.· And I can see them talking to
19· their HR person just like I just described my own HR
20· manager would talk to me during the hiring process.
21· BY MS. FLORES:
22· · · ·Q.· Okay.
23· · · ·A.· But it's the hiring manager that makes the
24· determination what the salary should be.
25· · · ·Q.· Okay.· So then the first part of the



Page 73
·1· sentence, "We look at our salary ranges after
·2· talking to the manager."· That part could be true in
·3· March 2015?
·4· · · · · ·MR. PARKER:· Vague and ambiguous; misstates
·5· the testimony.
·6· BY MS. FLORES:
·7· · · ·Q.· Is that right?
·8· · · ·A.· Can you repeat that?
·9· · · ·Q.· Where it says, "We look at our salary
10· ranges after talking to the manager."
11· · · · · ·MR. PARKER:· Misstates the testimony; lacks
12· foundation.
13· · · · · ·THE WITNESS:· Okay.· So I'm confused.
14· · · · · ·MR. PARKER:· I'm sorry.· Vague and
15· ambiguous.
16· · · · · ·THE WITNESS:· Oh.· I'm sorry.· Can you just
17· show me where that is?· I'm --
18· BY MS. FLORES:
19· · · ·Q.· Yes.· Right --
20· · · · · ·MR. PARKER:· No.· Here.· It's the sentence
21· here, and she's asking you about up to the word --
22· up to the word "manager."
23· · · · · ·THE WITNESS:· So, yes, if I'm hiring on my
24· team, my manager would look at the salary range and
25· would come to me and say, "I am planning to offer
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·1· this individual X which will put this individual at
·2· this pers -- you know, of the range," so yes.
·3· BY MS. FLORES:
·4· · · ·Q.· And also a hiring manager from another
·5· team, if they want to know the salary ranges.· Is
·6· that correct?
·7· · · · · ·MR. PARKER:· Lacks foundation.
·8· · · · · ·THE WITNESS:· If they want to know the
·9· salary range of -- a range in -- in a specific
10· geography, then yes.
11· BY MS. FLORES:
12· · · ·Q.· Okay.· And the next --
13· · · ·A.· And they don't always do that.· If they
14· have access to the information, and if they feel
15· con -- you know, if they feel they can make the
16· determination of what the range is without talking
17· to anybody, then they would go ahead with the
18· determining what the starting salary is.
19· · · ·Q.· And what do you mean, without talking to
20· anybody?· Like, do you mean HR?
21· · · ·A.· Yes.
22· · · ·Q.· So a hiring manager can determine a
23· starting salary or set a starting salary without
24· talking to HR?
25· · · ·A.· Yes.
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·1· · · ·Q.· What about without notifying HR?
·2· · · ·A.· Yes.
·3· · · ·Q.· The second part of the sentence says "and
·4· look at what they're making at their current job."
·5· Is that statement true in March 2015?
·6· · · · · ·MR. PARKER:· Asked and answered; vague and
·7· ambiguous -- lacks foundation.
·8· · · · · ·THE WITNESS:· Again, I'm -- I'm trying to
·9· look at what, you know, in -- in my own team.· It
10· could be before the -- you know, it could be one of
11· the factors, but it's not necessarily all the time.
12· BY MS. FLORES:
13· · · ·Q.· So for somebody in your own team, you will
14· look at the -- at the salary that the applicant is
15· making at their job.
16· · · · · ·MR. PARKER:· Vague as to time.
17· · · · · ·THE WITNESS:· No.· That's not what I said.
18· BY MS. FLORES:
19· · · ·Q.· Okay.· What did you say?
20· · · ·A.· They would -- you know, it could be one of
21· the factors if they share that information, in
22· addition to several others, and that could include
23· years of experience, similar jobs, or relevant
24· experience that's valuable to -- to me as a hiring
25· manager.· Skills that he or she brings that is
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·1· valuable to me in the role that they're going to
·2· come in and -- and perform, a -- a number of such
·3· factors.
·4· · · ·Q.· So it is just one factor?
·5· · · ·A.· Sometimes, not always.
·6· · · ·Q.· The next paragraph says, "There is no
·7· formal process," and then the next sentence after
·8· that, "I look at the salary range" -- I'm going to
·9· just keep going until the -- until it makes a little
10· bit more sense.
11· · · ·A.· Okay.
12· · · ·Q.· Okay.· "There is no formal process.· I look
13· at the salary range.· We look at what the right
14· thing to do is and see what critical skills they
15· bring in."· Is that statement true in March 2015?
16· · · · · ·MR. PARKER:· Compound; vague and ambiguous.
17· · · · · ·THE WITNESS:· Yes.· That sort of reflects
18· what I just said as I'm hiring somebody on my team.
19· BY MS. FLORES:
20· · · ·Q.· Okay.· The next sentence, "For example,
21· right now the cloud is the focus, and those are the
22· key skills.· The data is fluid because the market is
23· in high demand."· Was that statement true in
24· March 2015?
25· · · · · ·MR. PARKER:· Same objections.
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·1· · · · · ·THE WITNESS:· I -- I don't know what those

·2· two lines mean, but it -- in the context, but it

·3· seems reasonable.

·4· BY MS. FLORES:

·5· · · ·Q.· The next sentence, it says, "We look at the

·6· deliverable when it is" -- "when is it due?· Do we

·7· need someone right away?"

·8· · · ·A.· I don't know what that means.

·9· · · ·Q.· Okay.· I'll finish reading the rest of the

10· paragraph and then --

11· · · ·A.· Okay.

12· · · ·Q.· -- you can tell me if it is true in

13· March 2015.· Okay?

14· · · · · ·"We look at the deliverable when it is due.

15· Do we need someone right away?· We might go over the

16· range if the skill sets are critical.· I don't

17· approve all the hiring that was done, so I can't say

18· how often the range may be over."

19· · · ·A.· What's your question?

20· · · ·Q.· Is that statement true in March 2015?

21· · · · · ·MR. PARKER:· Compound; vague and ambiguous.

22· · · · · ·THE WITNESS:· I'd have to go line by line.

23· I don't approve any of the hiring unless it's hiring

24· on my team.

25
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·1· BY MS. FLORES:
·2· · · ·Q.· So that part is true?
·3· · · ·A.· Which?
·4· · · ·Q.· "I don't approve all the hiring."
·5· · · ·A.· No.
·6· · · · · ·MR. PARKER:· Misstates the testimony.
·7· · · · · ·THE WITNESS:· I said, "I don't approve any
·8· of the hiring" --
·9· BY MS. FLORES:
10· · · ·Q.· Okay.
11· · · ·A.· -- "unless it is a hiring that is in my own
12· team."
13· · · ·Q.· Okay.· And do you know how often the range
14· may be over?
15· · · · · ·MR. PARKER:· Vague and ambiguous.
16· · · · · ·THE WITNESS:· I don't know.· There are
17· guidelines, so I don't know.
18· BY MS. FLORES:
19· · · ·Q.· And the rest of the statement?
20· · · · · ·MR. PARKER:· Vague and ambiguous; compound.
21· · · · · ·THE WITNESS:· I don't know what -- you
22· know, I don't know what that means.· I could
23· speculate which I don't want to, but I don't know
24· what that means.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· Okay.· When hiring do you look at the
·3· deliverable, when is it due, and if you need
·4· somebody right away?
·5· · · · · ·MR. PARKER:· Are you talking "you" as in
·6· her personally?
·7· BY MS. FLORES:
·8· · · ·Q.· In March 2015 you personally.
·9· · · ·A.· So when I'm hiring somebody?
10· · · ·Q.· Yes.
11· · · ·A.· Yes.· So if there's some -- if there is an
12· HR manager vacancy, it puts undue pressure on all of
13· the other HR managers, and, therefore, certain --
14· you know, in this case deliverals -- deliverables
15· may not be possible to be met.· So it is hard to
16· have an opening and have other people do double
17· duty.· So I'm always under pressure, when I have an
18· opening, to fill that opening.
19· · · ·Q.· What about for other hiring managers in
20· other groups?
21· · · · · ·MR. PARKER:· Lacks foundation.
22· · · · · ·THE WITNESS:· I don't know --
23· · · · · ·MR. PARKER:· Vague and ambiguous.
24· · · · · ·THE WITNESS:· I don't know what criteria
25· another hiring manager would use, and that would
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·1· depend on their budget and their workloads.· I'm
·2· aware that in my team, I'm running really thin, so
·3· if I have a vacancy, it's important for me to fill
·4· that vacancy fairly quickly.· Otherwise, it -- it --
·5· it puts pressure on -- on our other individuals.
·6· BY MS. FLORES:
·7· · · ·Q.· Are there critical skills that are -- how
·8· can I put this?· In HR in your -- your department
·9· are there skills that you consider critical in
10· reviewing the application of an applicant?
11· · · · · ·MR. PARKER:· Vague as to time.
12· · · · · ·THE WITNESS:· Yes.
13· BY MS. FLORES:
14· · · ·Q.· Which skills?
15· · · · · ·MR. PARKER:· Vague as to time.
16· · · · · ·THE WITNESS:· Depends on the position.
17· BY MS. FLORES:
18· · · ·Q.· Can you give me an example?
19· · · ·A.· An HR representative would -- I'd like to
20· see strong Excel analytical skills.· It depends.
21· There's -- it really depends on the role that I'm
22· trying to fill based on what group the HR person
23· supports.· If it is a marketing organization that is
24· intending to do a lot of organizational development,
25· talent development in the next near to midterm, then
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·1· the hires I'm considering for vacancies in that
·2· position, I like to see that they possess skills
·3· that would help the marketing organization further
·4· their business agenda, be it talent development,
·5· organizational development.
·6· · · · · ·If it is an organization that is going to
·7· go through significant restructuring, then I would
·8· like to look at individuals that have skills that
·9· will help the business restructure.· If it is an
10· organization that is looking to grow exponentially,
11· then I am looking for individuals typically who
12· would be able to support the business get through
13· their business agenda with very fast-paced culture.
14· If it's a group that's geographically disbursed,
15· then I'm looking for somebody who would have the
16· ability to travel perhaps, would have strong
17· analytical skills if it is again an organization
18· that values a lot of data analysis.· So it depends.
19· · · ·Q.· And are you familiar with critical skill
20· sets for jobs in other people's departments?
21· · · · · ·MR. PARKER:· Compound.· Lacks foundation.
22· BY MS. FLORES:
23· · · ·Q.· Say, for example, some type of job in
24· product development, are you familiar with any of
25· the critical skills that an applicant would need to
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·1· fulfill any -- any of the job titles?
·2· · · · · ·MR. PARKER:· Lacks foundation; compound;
·3· vague, and ambiguous as to time.
·4· · · · · ·THE WITNESS:· High-level familiarity, but
·5· I'm not -- I don't have a technical background
·6· myself to understand what the hiring manager might
·7· be looking for, what kind of critical skills, and it
·8· changes.
·9· BY MS. FLORES:
10· · · ·Q.· Yeah.
11· · · ·A.· So I don't know, based on what's important
12· to Oracle, what the manager has to deliver in terms
13· of product --
14· · · ·Q.· Yeah.
15· · · ·A.· -- deadlines.· So there's just -- that's a
16· broad area that I'm not familiar with.
17· · · ·Q.· Okay.· The next paragraph here says,
18· "Managers are provided trainings on how to set
19· wages."· Is that statement true in March 2015?
20· · · ·A.· I -- I don't personally provide any
21· training, so I don't know if that is true.
22· · · ·Q.· So in any of your jobs that you've had
23· before, did you provide any training to managers?
24· · · ·A.· I can't remember, but in the -- the time
25· that I've been there, I may have provided -- I may
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·1· have provided some background training.
·2· · · ·Q.· Training on what topics?
·3· · · ·A.· It could be on -- I'm trying to think what
·4· training did I give.
·5· · · · · ·MR. PARKER:· Let me know when you come to a
·6· time for a break.
·7· · · · · ·MS. FLORES:· (Nods head.)
·8· · · · · ·THE WITNESS:· I have done new hire
·9· orientations very -- earlier on in my career for
10· employees and managers.· That's over 10, 15 years --
11· maybe 15 -- over 15 years ago.· It's -- delivering
12· training is -- is not my -- doesn't make up a big
13· part of my role.
14· BY MS. FLORES:
15· · · ·Q.· What about the people that work under you
16· that report to you?· Is it part of their roles?
17· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
18· to time.
19· · · · · ·THE WITNESS:· They -- they could be doing
20· some training in conjunction with our training
21· department.
22· BY MS. FLORES:
23· · · ·Q.· What type of training?
24· · · · · ·MR. PARKER:· Lacks foundation; vague as to
25· time.
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·1· · · · · ·THE WITNESS:· How to do, you know, talent
·2· review boards, how to do performance management, how
·3· to have crucial conversations.
·4· BY MS. FLORES:
·5· · · ·Q.· Any other training?
·6· · · ·A.· There may be others that's not coming to my
·7· mind right now.
·8· · · · · ·MS. FLORES:· Okay.· Counsel, you need a
·9· break?
10· · · · · ·MR. PARKER:· Yes.
11· · · · · ·THE VIDEOGRAPHER:· This marks the end of
12· Media 1 in the deposition of Madhavi Cheruvu at
13· 10:53.· We're going off the record.
14· · · · · · · · · · ·(Recess taken.)
15· · · · · ·THE VIDEOGRAPHER:· On record at 11:09.
16· This marks the beginning of Media 2 in the
17· deposition of Madhavi Cheruvu.
18· · · · · ·MR. PARKER:· And before we start, I think
19· there's one thing Ms. Cheruvu wants to clarify for
20· the record.
21· · · · · ·MS. FLORES:· Okay.
22· · · · · ·THE WITNESS:· We talked about using current
23· salary as one of the factors?
24· BY MS. FLORES:
25· · · ·Q.· Yes.
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·1· · · ·A.· We do not do that today.
·2· · · ·Q.· Okay.
·3· · · ·A.· It was one of the factors, but -- but not
·4· since the change in the law.
·5· · · ·Q.· Okay.· But it was true in March 2015?
·6· · · ·A.· It was one of the factors, yes.
·7· · · ·Q.· Okay.
·8· · · ·A.· Sometimes.
·9· · · ·Q.· Before we went on break, we were talking a
10· little bit about training.· What -- what is HR's
11· role with training employees at Oracle?
12· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
13· to time.
14· · · · · ·THE WITNESS:· That's a very broad question.
15· I don't know what that means.
16· BY MS. FLORES:
17· · · ·Q.· Okay.· Does J -- does HR conduct training?
18· · · ·A.· That is also a broad question.· There's
19· several individuals in HR who do it, so I don't now
20· how to answer that question.
21· · · ·Q.· Okay.· What kind of training does HR
22· provide to -- to employees at Oracle?
23· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
24· to time; lacks foundation.
25· · · · · ·THE WITNESS:· I -- I can't answer that
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·1· question.· It's -- I can't answer that question.
·2· BY MS. FLORES:
·3· · · ·Q.· Okay.· What type of training have you
·4· received during your employment at Oracle?
·5· · · ·A.· Every time there's a -- there's a number of
·6· training.· It could go from technology-related
·7· training to, you know -- every time we use a
·8· different kind of technology, so it varies, and so
·9· even that's -- that's really broad, so I'm -- it
10· covers an entire gamut.· I can't answer that
11· question as you're asking.
12· · · ·Q.· How can we narrow it?· Is it by types of
13· employees?· Like can we narrow it down to say what
14· type of training do managers receive at Oracle?
15· · · · · ·MR. PARKER:· Lacks foundation; vague as to
16· time; vague and ambiguous.
17· · · · · ·THE WITNESS:· I don't know.
18· BY MS. FLORES:
19· · · ·Q.· What training -- let me kind of take a step
20· back.· Do you conduct any training?
21· · · ·A.· I don't.
22· · · ·Q.· Have you ever conducted any type of
23· training at Oracle?
24· · · · · ·MR. PARKER:· Asked and answered.
25· · · · · ·THE WITNESS:· New hire training?
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·1· BY MS. FLORES:
·2· · · ·Q.· Okay.· Yes.· I'm sorry.· You did answer
·3· that about the new hire for employees and managers.
·4· Is that correct?
·5· · · ·A.· Yes.
·6· · · ·Q.· Any other trainings that you conducted?
·7· · · · · ·MR. PARKER:· Asked and answered.
·8· · · · · ·THE WITNESS:· I -- I don't remember all of
·9· the training.
10· BY MS. FLORES:
11· · · ·Q.· Which ones do you remember?
12· · · ·A.· I just told you, the new hire.
13· · · ·Q.· Is there any specific training for
14· frontline managers?
15· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
16· to time.
17· · · · · ·THE WITNESS:· I -- I don't know.
18· BY MS. FLORES:
19· · · ·Q.· Is there any specific training for HR
20· business partners?
21· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
22· to time.
23· · · · · ·THE WITNESS:· I -- I don't know all the
24· training that's available to employees.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· Okay.· What are the trainings that are
·3· available to HR business partners?
·4· · · · · ·MR. PARKER:· Same objections.
·5· · · · · ·THE WITNESS:· I -- I don't know all of them
·6· that are available.
·7· BY MS. FLORES:
·8· · · ·Q.· Okay.· Which ones do you know?
·9· · · · · ·MR. PARKER:· Same objections.
10· · · · · ·THE WITNESS:· I've -- I've tried to answer
11· that.· I don't know.
12· BY MS. FLORES:
13· · · ·Q.· Any of them?
14· · · ·A.· I don't know.
15· · · ·Q.· Do you know any of the trainings for HR
16· representatives?
17· · · · · ·MR. PARKER:· Vague as to time; vague.
18· · · · · ·THE WITNESS:· Excel training is one I could
19· remember.
20· BY MS. FLORES:
21· · · ·Q.· Any others?
22· · · ·A.· Not that I can remember.
23· · · ·Q.· Do you know any trainings that are
24· available for HR consultants?
25· · · · · ·MR. PARKER:· Vague as to time and vague and
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·1· ambiguous.
·2· · · · · ·THE WITNESS:· How to do investigations.
·3· BY MS. FLORES:
·4· · · ·Q.· Anything else?
·5· · · ·A.· No.
·6· · · ·Q.· Do you -- what kind of trainings is given
·7· to HR managers?
·8· · · ·A.· I don't know.
·9· · · · · ·MR. PARKER:· Same objections.
10· BY MS. FLORES:
11· · · ·Q.· What about HR directors?
12· · · · · ·MR. PARKER:· Same objections.
13· · · · · ·THE WITNESS:· I -- I don't know.
14· BY MS. FLORES:
15· · · ·Q.· How do you know HR consultants receive
16· training on how to do investigations?
17· · · ·A.· I -- I was in a staff meeting at one time,
18· and they announced if there were nominations that I
19· wanted to nominate somebody.
20· · · ·Q.· If you wanted to nominate a HR consultant?
21· · · ·A.· Yes.
22· · · ·Q.· And who did you nominate?
23· · · ·A.· I don't remember.
24· · · ·Q.· Do you know when the staff meeting took
25· place? -- approximately what year?
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·1· · · ·A.· I mean staff meeting happen all the time,
·2· and so I don't know.· That particular one, I don't
·3· remember.
·4· · · ·Q.· Okay.· Do you think it happened in 2019?
·5· · · · · ·MR. PARKER:· Lacks foundation.
·6· · · · · ·THE WITNESS:· What happened in 2019?
·7· BY MS. FLORES:
·8· · · ·Q.· When you nominated somebody to be -- to do
·9· the training for how to do investigations?
10· · · ·A.· That's possible.
11· · · ·Q.· So other than a training for how to do
12· investigations, training for new employee for new --
13· I'm sorry -- new-hire orientation for employees and
14· managers, how to do talent review boards, and
15· critical or crucial -- do you remember what that one
16· was?
17· · · · · ·MS. COCKETT:· Conversations.
18· BY MS. FLORES:
19· · · ·Q.· Are you aware of any other -- about -- of
20· any other trainings that Oracle provides their
21· employees?
22· · · ·A.· I -- I don't remember.
23· · · ·Q.· What about the trainings you have
24· personally received?· Which ones do you remember?
25· · · · · ·MR. PARKER:· Asked and answered.
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·1· · · · · ·THE WITNESS:· In what time period?
·2· BY MS. FLORES:
·3· · · ·Q.· Let's -- let's do in the past three years?
·4· · · ·A.· I have not received anything the last three
·5· years.
·6· · · ·Q.· Okay.· What about since 2013?· Have you
·7· received any training since 2013?
·8· · · ·A.· I have attended the -- an -- an AEI
·9· workshop for executives.
10· · · ·Q.· What does AEI stand for?
11· · · ·A.· I'm -- I'm not sure.· It's an acronym
12· that's used.· I don't know.
13· · · ·Q.· What were topics that were covered at the
14· AEI workshops for executives?
15· · · ·A.· It was a while back, so I don't
16· specifically recall.· I don't know.
17· · · ·Q.· Do you remember any of the subjects?
18· · · ·A.· Introduction to finance.
19· · · ·Q.· Okay.· Are you familiar with what the human
20· resource database is?
21· · · · · ·MR. PARKER:· I don't think it's going to be
22· on that paper, but it really doesn't matter if it is
23· or isn't since you've never really seen it.
24· · · · · ·THE WITNESS:· Can you ask the question
25· again?
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·1· BY MS. FLORES:
·2· · · ·Q.· Are you familiar with what the -- what the
·3· human resource database is?
·4· · · ·A.· You'd have to specify in what context.
·5· · · ·Q.· Well, are you familiar with Oracle's human
·6· resource database?
·7· · · ·A.· Yes.
·8· · · ·Q.· What is it called?
·9· · · ·A.· I don't believe there's a single name for
10· it.· There's -- I don't know how to -- I -- I don't
11· know.
12· · · ·Q.· Does it just go by "human resource
13· database"?
14· · · ·A.· I -- I -- again, I'm -- there's a lot of
15· information stored, so I don't know what that means.
16· · · ·Q.· Oh.· But the -- the one that you said you
17· are familiar with.
18· · · ·A.· When did I say I was familiar with.
19· · · ·Q.· Just right now.· I asked if you are
20· familiar with the human resource database.· You
21· asked me to specify.· I asked if you were familiar
22· with Oracle's human resource database, and you said
23· yes.
24· · · ·A.· Okay.
25· · · ·Q.· And then I asked you what is it called.
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·1· · · ·A.· I -- I don't know what it's called.
·2· · · ·Q.· Do you use the human resource database as
·3· part of your job at Oracle?
·4· · · · · ·MR. PARKER:· Vague and ambiguous.
·5· · · · · ·THE WITNESS:· Yeah, I --
·6· · · · · ·MR. PARKER:· Vague as to time.
·7· · · · · ·THE WITNESS:· If I want to look up
·8· information on my team, but otherwise, yes.· So the
·9· answer's yes.
10· BY MS. FLORES:
11· · · ·Q.· Are you familiar with the HR intranet one
12· for Oracle?
13· · · ·A.· No, I'm not.
14· · · ·Q.· Okay.· Going back on Exhibit 72, we were at
15· the section where it says, "Managers are provided
16· trainings on how to set wages," and you said -- do
17· you remember that?
18· · · ·A.· Yeah.
19· · · ·Q.· Was that -- was that true in March 2015?
20· · · ·A.· I --
21· · · · · ·MR. PARKER:· Asked and answered.
22· · · · · ·THE WITNESS:· No.
23· BY MS. FLORES:
24· · · ·Q.· Okay.
25· · · · · ·MR. PARKER:· I'm sorry.
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·1· · · · · ·THE WITNESS:· I don't remember.
·2· · · · · ·MR. PARKER:· What was the answer?
·3· · · · · ·THE WITNESS:· Said I don't know.
·4· · · · · ·MR. PARKER:· Okay.
·5· BY MS. FLORES:
·6· · · ·Q.· You don't know?
·7· · · ·A.· I don't know.
·8· · · ·Q.· Does Oracle have a corporate compensation
·9· group?
10· · · ·A.· Yes.
11· · · ·Q.· Who is in the corporate compensation group?
12· · · · · ·MR. PARKER:· Vague as to time.
13· · · · · ·THE WITNESS:· I don't know all the people
14· who are in the compensation group.
15· BY MS. FLORES:
16· · · ·Q.· Who do you know?
17· · · · · ·MR. PARKER:· Vague as to time.
18· · · · · ·THE WITNESS:· Phil Jenish.
19· BY MS. FLORES:
20· · · ·Q.· Anyone else?
21· · · ·A.· Chris Edwards.
22· · · ·Q.· Anyone else?
23· · · ·A.· Jocelyn Gray.
24· · · ·Q.· Gray?
25· · · ·A.· Yes.
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·1· · · ·Q.· Anyone else?
·2· · · ·A.· Kate Waggoner.
·3· · · ·Q.· Anyone else?
·4· · · ·A.· No.
·5· · · ·Q.· Did you help Kate Waggoner prepare for her
·6· deposition?
·7· · · ·A.· No.
·8· · · ·Q.· All right.· Did you meet with her to
·9· prepare for this deposition today?
10· · · ·A.· No.
11· · · ·Q.· Did you meet with Kate Waggoner to prepare
12· for her deposition?
13· · · · · ·MR. PARKER:· Asked and answered.
14· · · · · ·THE WITNESS:· I just said no.
15· BY MS. FLORES:
16· · · ·Q.· Oh, I'm sorry.· Okay.· Going back to the
17· next sentence, it says -- does -- does Oracle have
18· some type of salary guidance or guides?
19· · · · · ·MR. PARKER:· Vague and ambiguous.
20· · · · · ·THE WITNESS:· I don't know what that
21· sentence means.· I don't know what this means.
22· BY MS. FLORES:
23· · · ·Q.· Okay.· Oh, but my question -- I wasn't
24· looking at the document it was just, does Oracle
25· have any type of salary guidance that it provides?
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·1· · · · · ·MR. PARKER:· Same objection, and vague as
·2· to time.
·3· · · · · ·THE WITNESS:· Not that I'm aware of.
·4· BY MS. FLORES:
·5· · · ·Q.· What about the salary ranges?· Are those
·6· guides?
·7· · · · · ·MR. PARKER:· Vague and ambiguous.
·8· · · · · ·THE WITNESS:· The range, salary ranges.
·9· BY MS. FLORES:
10· · · ·Q.· Okay.· Are they guides?
11· · · · · ·MR. PARKER:· Same objection.· Asked and
12· answered.
13· · · · · ·THE WITNESS:· I don't know what you mean by
14· "guides."
15· BY MS. FLORES:
16· · · ·Q.· Well, how do people use the salary ranges?
17· · · · · ·MR. PARKER:· Compound; lacks foundation;
18· vague and ambiguous; vague as to time.
19· · · · · ·THE WITNESS:· As salary ranges for a
20· position.
21· BY MS. FLORES:
22· · · ·Q.· Do you mean -- do people use the salary
23· ranges as a reference?
24· · · · · ·MR. PARKER:· Vague and -- same objections.
25· · · · · ·THE WITNESS:· As one framework of sorts.
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·1· BY MS. FLORES:
·2· · · ·Q.· Do people use the salary ranges as a
·3· reference to set somebody's initial salary?
·4· · · · · ·MR. PARKER:· Same objections.
·5· · · · · ·THE WITNESS:· I don't know what factors
·6· they use to -- as a hiring manager.· I don't know.
·7· BY MS. FLORES:
·8· · · ·Q.· But not the factors, just the salary ranges
·9· themselves, if someone uses them as some type of
10· reference to know a starting point and ending point
11· for somebody's potential salary.
12· · · · · ·MR. PARKER:· Same objections.
13· · · · · ·THE WITNESS:· As -- as a guide, yes.
14· BY MS. FLORES:
15· · · ·Q.· Do you know when Oracle managers are
16· trained?
17· · · ·A.· I do not.
18· · · ·Q.· Do you know of any mandatory trainings that
19· managers have to take?
20· · · · · ·MR. PARKER:· Vague as to time.
21· · · · · ·THE WITNESS:· Certain compliance trainings
22· that are for all employees.
23· BY MS. FLORES:
24· · · ·Q.· What type of compliance trainings?
25· · · ·A.· I don't remember the exact name, but all
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·1· employees need to take some training with certain

·2· frequency, but I don't remember.

·3· · · ·Q.· What do the topics -- what topics are
·4· covered?

·5· · · ·A.· Sexual harassment.

·6· · · ·Q.· Anything else?

·7· · · ·A.· I -- I don't remember the rest.

·8· · · ·Q.· Any other type of compliance trainings that
·9· are required?

10· · · · · ·MR. PARKER:· Asked and answered.

11· · · · · ·THE WITNESS:· I don't remember.

12· BY MS. FLORES:

13· · · ·Q.· Are managers given training once they

14· become managers, like at the beginning when someone
15· is promoted or hired in to be a manager?
16· · · · · ·MR. PARKER:· Vague as to time; lacks

17· foundation.

18· · · · · ·THE WITNESS:· There are several that are

19· available.· I'm not sure what specific training

20· you're referencing.

21· BY MS. FLORES:

22· · · ·Q.· I'm not referencing any of them, but are
23· you familiar with any?

24· · · ·A.· I'm not.· I'm not.

25· · · ·Q.· In March 2013 is the only training that
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·1· you're aware of right now is the compliance training
·2· with sexual harassment that was mandatory for
·3· employees?
·4· · · · · ·MR. PARKER:· Misstates --
·5· · · · · ·THE WITNESS:· That's --
·6· · · · · ·MR. PARKER:· -- the testimony.
·7· · · · · ·THE WITNESS:· That's not what I said I
·8· said.· I don't remember what others are meant --
·9· what others.
10· BY MS. FLORES:
11· · · ·Q.· Okay.· Can you remember any other ones from
12· March 2015?
13· · · ·A.· I -- I just said I don't remember.
14· · · ·Q.· Okay.· Other than the sexual harassment
15· one?
16· · · ·A.· Yes.
17· · · ·Q.· And for the present current trainings that
18· are given right now, is the only training you're
19· aware of the sexual harassment training?
20· · · · · ·MR. PARKER:· Misstates the testimony.
21· · · · · ·THE WITNESS:· I don't remember the names of
22· the others.
23· BY MS. FLORES:
24· · · ·Q.· Okay.· So it's the only one, but there are
25· other trainings?
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·1· · · ·A.· Yes.
·2· · · ·Q.· Do you know what topics generally they
·3· cover?
·4· · · · · ·MR. PARKER:· Asked and answered.
·5· · · · · ·THE WITNESS:· I -- I just said I don't
·6· remember.
·7· BY MS. FLORES:
·8· · · ·Q.· What about any type of ethics training?
·9· · · ·A.· Yes.
10· · · ·Q.· And who -- who receives the ethics
11· training?
12· · · · · ·MR. PARKER:· Vague as to time.
13· · · · · ·THE WITNESS:· As a manager, I receive it.
14· BY MS. FLORES:
15· · · ·Q.· Okay.· How often do you receive ethics
16· training?
17· · · ·A.· I don't remember, but I do -- I get an
18· e-mail reminding me I need to take it, so that's why
19· I don't -- I don't remember the exact frequency.
20· · · ·Q.· Okay.· Is -- is there any type of, like, a
21· formal process when it comes to setting the salary
22· for an employee?
23· · · · · ·MR. PARKER:· Lacks foundation; vague as to
24· time; vague and ambiguous.
25· · · · · ·THE WITNESS:· What -- I -- I don't know
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·1· what -- what do you mean?
·2· BY MS. FLORES:
·3· · · ·Q.· When someone is first hired -- being
·4· considered to be hired for Oracle, is -- are
·5· there -- is there certain steps or a process that
·6· the hiring manager takes to determine the starting
·7· salary?
·8· · · · · ·MR. PARKER:· Same objections.
·9· · · · · ·THE WITNESS:· I answered that question as a
10· hiring manager what I -- I look for.· I don't know
11· what -- what else -- you know.
12· BY MS. FLORES:
13· · · ·Q.· I'm just asking if there's like a formal
14· process or steps.
15· · · ·A.· Not that I'm aware of.
16· · · ·Q.· Do HR representatives have access to salary
17· ranges?
18· · · · · ·MR. PARKER:· Same objections.
19· · · · · ·THE WITNESS:· I -- I believe so.
20· BY MS. FLORES:
21· · · ·Q.· Do -- do senior HR representatives advise
22· managers, give input to managers on setting a -- a
23· starting salary?
24· · · · · ·MR. PARKER:· Asked and answered; lacks
25· foundation; vague and ambiguous; vague as to time.
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·1· · · · · ·THE WITNESS:· No.
·2· BY MS. FLORES:
·3· · · ·Q.· What about an HR representative as a -- not
·4· a senior?· Do they give input to hiring managers?
·5· · · · · ·MR. PARKER:· Same objections.
·6· · · · · ·THE WITNESS:· No.
·7· BY MS. FLORES:
·8· · · ·Q.· Are the salary ranges considered anything
·9· like a -- a cutoff -- so there's the beginning and
10· the end of a salary range.· Is the end of the salary
11· range a cutoff for somebody's potential salary when
12· they start working at Oracle?
13· · · · · ·MR. PARKER:· Vague and ambiguous.
14· · · · · ·THE WITNESS:· No.
15· BY MS. FLORES:
16· · · ·Q.· When someone, for example, like Thomas
17· Kurian, asks you for your input or advice in setting
18· up a starting salary, do you document any of the
19· advice that you would provide him?
20· · · ·A.· Not always.
21· · · ·Q.· Sometimes?
22· · · ·A.· I -- I -- what do you mean "by document"?
23· · · ·Q.· Do you write down any notes, give them any
24· paperwork, just anything that basically creates some
25· type of paper trail, not physical paper but . . .
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·1· · · · · ·MR. PARKER:· Vague and ambiguous.
·2· BY MS. FLORES:
·3· · · ·Q.· For legal record.
·4· · · · · ·MR. PARKER:· Vague and ambiguous.
·5· · · · · ·THE WITNESS:· No.
·6· BY MS. FLORES:
·7· · · ·Q.· When you're asked for input or advice on
·8· someone's starting salary, does this sometimes
·9· happen by phone call?
10· · · · · ·MR. PARKER:· Assumes facts; misstates the
11· testimony.
12· · · · · ·THE WITNESS:· Can you repeat that question?
13· BY MS. FLORES:
14· · · ·Q.· When you're asked for input or advice on
15· someone's starting salary, does this sometimes
16· happen by phone call?
17· · · ·A.· I'm not asked for input for a starting
18· salary by Thomas Kurian.· I'm asked for input by
19· when people are -- my hiring manager is trying to
20· hire somebody in the group.
21· · · ·Q.· But for no other manager other than the
22· people in your department?
23· · · · · ·MR. PARKER:· Asked and answered.
24· · · · · ·THE WITNESS:· I -- I think I answered.
25· It's my group and -- and if -- a senior hire that
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·1· Thomas is trying to hire.
·2· BY MS. FLORES:
·3· · · ·Q.· Okay.· If Thomas Kurian is trying to hire a
·4· senior hire, does he ask for your input or advice by
·5· phone call?
·6· · · ·A.· Yes.
·7· · · ·Q.· Can he also do it by e-mail?
·8· · · ·A.· Sometimes.
·9· · · ·Q.· Does he also do it in person?
10· · · ·A.· Yes.
11· · · ·Q.· Does Thomas Kurian still work at Oracle?
12· · · ·A.· No.
13· · · ·Q.· When did he stop working at Oracle?
14· · · ·A.· Last September.
15· · · ·Q.· Okay.· Does it ever happen that you
16· disagree with the hiring manager in terms of what
17· they want to set a starting salary for an employee?
18· · · ·A.· That's too broad.
19· · · ·Q.· Say for example that Thomas Kurian asked
20· you -- or told you that he's going to set the
21· starting salary for someone, and it's 200 percent
22· above the range -- the salary range.· How do you --
23· sort of as an example, like has there been a
24· situation like this where you've disagreed with the
25· amount?
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·1· · · ·A.· No.· He makes the decision.
·2· · · ·Q.· Even if he makes the decision, do you ever
·3· personally disagree?
·4· · · ·A.· I can't remember a time.
·5· · · ·Q.· What about if it was only 50 percent
·6· higher?· I might have --
·7· · · · · ·(Reporter requests clarification.)
·8· BY MS. FLORES:
·9· · · ·Q.· I said, "I know I exaggerated a bit with
10· the 200 percent," but what if it was 50 percent
11· above?
12· · · ·A.· What about it?
13· · · ·Q.· Would you then disagree with the hiring
14· manager in terms of what they want to set the
15· starting salary?
16· · · ·A.· No.
17· · · ·Q.· What is considered a key hire?
18· · · · · ·MR. PARKER:· Vague and ambiguous.
19· · · · · ·THE WITNESS:· In what context?
20· BY MS. FLORES:
21· · · ·Q.· As in a key hire or -- for Oracle.· I think
22· we discussed a little bit about the critical skills
23· that you look for in terms of someone in the HR
24· department?
25· · · ·A.· (Nods head.)
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·1· · · ·Q.· What about key hires in -- in other job
·2· functions such as product development, IT, or
·3· support?
·4· · · · · ·MR. PARKER:· Lacks foundation; compound;
·5· vague and ambiguous.
·6· · · · · ·THE WITNESS:· It depends on what the
·7· position is, and I -- I can't -- there's no short
·8· answer to that.
·9· BY MS. FLORES:
10· · · ·Q.· Does the hiring manager tell you if it's a
11· key hire?
12· · · ·A.· I don't personally work with hiring
13· managers unless it's a hiring manager on my team.
14· · · ·Q.· Okay.· What about the people that report to
15· you?· Do they personally work with hiring managers?
16· · · ·A.· I -- I don't know what level they work
17· with.
18· · · ·Q.· What do you mean, you don't know what level
19· they work with?
20· · · ·A.· Exactly that.· There's several -- there's
21· several individuals that they work with at several
22· levels, so I don't -- I don't know what the answer
23· to that question is.· I don't know how to answer
24· that question.
25· · · ·Q.· What type of individuals do they work with?
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·1· · · ·A.· It depends on who specifically you're
·2· referencing on my team.
·3· · · ·Q.· Okay.· So Kimberly Logan, who are the
·4· people that she works with?
·5· · · ·A.· I --
·6· · · · · ·MR. PARKER:· Vague and ambiguous.
·7· · · · · ·THE WITNESS:· Yeah.· She could be working
·8· with people on her team.· I don't know.· You'd have
·9· to ask her that.
10· BY MS. FLORES:
11· · · ·Q.· She reports to you, right?
12· · · ·A.· Yes.
13· · · ·Q.· Okay.· Is it part of her job to work with
14· hiring managers in other job functions?
15· · · ·A.· No.· It's -- no.
16· · · ·Q.· What about any of the people that report to
17· her?· Rachel Ampere, Dick Konshen [phonetic], Saba
18· Ghandehari, and Gail Hartka?
19· · · ·A.· Uh-huh.
20· · · ·Q.· Is it part of any of their jobs to work
21· with a hiring manager for other job functions?
22· · · · · ·MR. PARKER:· Compound; vague and ambiguous.
23· · · · · ·THE WITNESS:· Hiring managers for what?
24· BY MS. FLORES:
25· · · ·Q.· Other job functions?
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·1· · · ·A.· What does that mean, to work with hiring
·2· managers?· I'm not sure.
·3· · · ·Q.· The people that set the salary, you said
·4· that hiring managers determine the salary?
·5· · · ·A.· Yes, the hiring managers determine the
·6· salary.
·7· · · ·Q.· Right.
·8· · · ·A.· And they would work with their HR
·9· individuals if they didn't know where the salary
10· range was.
11· · · ·Q.· Okay.· Do they work with -- so the people
12· that report to Kimberly Logan that I just named, do
13· they work with hiring managers?
14· · · · · ·MR. PARKER:· Vague and ambiguous.
15· · · · · ·THE WITNESS:· Sometimes.
16· BY MS. FLORES:
17· · · ·Q.· And do they work with hiring managers in
18· discussing someone's starting pay?
19· · · · · ·MR. PARKER:· Asked and answered.
20· · · · · ·THE WITNESS:· This -- the hiring manager
21· determines the starting pay.
22· BY MS. FLORES:
23· · · ·Q.· Right.· But what about just discussing?
24· · · ·A.· I don't know --
25· · · · · ·MR. PARKER:· Same objections.
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·1· · · · · ·THE WITNESS:· -- what they discuss.  I
·2· can't answer that question.
·3· BY MS. FLORES:
·4· · · ·Q.· Is it part of their job to discuss it?
·5· · · · · ·MR. PARKER:· Vague and ambiguous.
·6· · · · · ·THE WITNESS:· I -- I don't know.
·7· BY MS. FLORES:
·8· · · ·Q.· Okay.· What about Sid Deka?· Is it part of
·9· Sid Deka's job duties to work with any hiring
10· managers?
11· · · · · ·MR. PARKER:· Vague and ambiguous.
12· · · · · ·THE WITNESS:· I don't know who he works
13· with on a day-to-day basis.
14· BY MS. FLORES:
15· · · ·Q.· Is it part of his job duties to work with a
16· hiring manager?
17· · · · · ·MR. PARKER:· Same objection.
18· · · · · ·THE WITNESS:· Not that I'm aware of.
19· BY MS. FLORES:
20· · · ·Q.· What about the people that report to Sid
21· Deka?· Do you know if it's their job's
22· responsibilities to work with hiring managers?
23· · · · · ·MR. PARKER:· Same objection.
24· · · · · ·THE WITNESS:· To do?
25
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·1· BY MS. FLORES:
·2· · · ·Q.· To work with hiring managers?
·3· · · ·A.· So, again, hiring managers, if they need
·4· information on salary ranges would reach out to the
·5· individuals who work for Sid Deka.
·6· · · ·Q.· Okay.· And the individuals that report to
·7· Sid Deka, is it part of their job duties to discuss
·8· potential starting salaries?
·9· · · ·A.· No.
10· · · ·Q.· It's just discussing, not determining?
11· · · · · ·MR. PARKER:· Same objections.
12· · · · · ·THE WITNESS:· If the manager comes
13· sometimes.
14· BY MS. FLORES:
15· · · ·Q.· But it's not part of a duty.
16· · · ·A.· No.
17· · · ·Q.· What about Bhumika Sen?· Is it part of
18· Bhumika Sen's job duties to work with hiring
19· managers?
20· · · ·A.· No.
21· · · ·Q.· What about the people that report to
22· Bhumika Sen?
23· · · · · ·MR. PARKER:· Vague and ambiguous.
24· · · · · ·THE WITNESS:· No.
25
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·1· BY MS. FLORES:

·2· · · ·Q.· Okay.· Looking back on Exhibit 72, and I'm
·3· looking at the paragraph it starts with "It happens
·4· occasionally where I would disagree with the
·5· manager," but I'm skipping down.· So it says, "If
·6· someone is making 100K, and the manager wants to
·7· offer 200K, it's just a big difference, and it
·8· doesn't make sense."
·9· · · · · ·MR. PARKER:· Just one correction, it's a
10· huge one, not --

11· · · · · ·MS. FLORES:· Oh, it's a huge.· Did I say
12· "big"?
13· · · · · ·MR. PARKER:· Yes, ma'am.

14· · · · · ·MS. FLORES:· I'm sorry.
15· · · ·Q.· But "It's a huge difference, and it doesn't
16· make sense."· Was that statement true in March 2015?
17· · · · · ·MR. PARKER:· Vague and ambiguous.
18· · · · · ·THE WITNESS:· I don't know what that means

19· and -- I don't know.
20· BY MS. FLORES:

21· · · ·Q.· Do you want to read the -- the entire
22· paragraph so you can get some context?
23· · · ·A.· I can read it certainly.
24· · · ·Q.· Okay.
25· · · ·A.· But I don't know what that means.

Page 112
·1· · · ·Q.· Okay.· Let me know when you are done
·2· reading it, and let me know if you know what it
·3· means.
·4· · · · · ·MR. PARKER:· You are asking her what that
·5· sentence means, or what her interpretation is of
·6· that sentence?
·7· · · · · ·MS. FLORES:· Her interpretation of the
·8· sentence.
·9· · · · · ·MR. PARKER:· Okay.· Vague and ambiguous.
10· · · · · ·THE WITNESS:· I don't know what that means.
11· BY MS. FLORES:
12· · · ·Q.· Okay.· After reading the paragraph?
13· · · ·A.· Uh-huh.
14· · · ·Q.· Okay.· That's a "yes"?
15· · · · · ·MR. PARKER:· I'm sorry.· You have to speak
16· up, say "yes" or "no."
17· · · · · ·THE WITNESS:· Oh, yes.· I don't know what
18· that means.
19· BY MS. FLORES:
20· · · ·Q.· Next paragraph, it says, "The review
21· process is that it goes up the chain -- the
22· management chain."· Is that statement true in
23· March 2015?
24· · · · · ·MR. PARKER:· Vague and ambiguous.
25· · · · · ·THE WITNESS:· I don't know what "review
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·1· process" means.
·2· BY MS. FLORES:
·3· · · ·Q.· Okay.· What about the salary review
·4· process?· Does it go up the management chain?
·5· · · ·A.· I'm not aware --
·6· · · · · ·MR. PARKER:· Vague and ambiguous.
·7· · · · · ·THE WITNESS:· -- of the salary review
·8· process.· Sorry I interrupted.
·9· BY MS. FLORES:
10· · · ·Q.· You're not aware of a salary review
11· process?
12· · · ·A.· No, I'm not.
13· · · ·Q.· Are you aware of any potential salaries
14· that have to go through Thomas Kurian?
15· · · · · ·MR. PARKER:· Vague and ambiguous.
16· · · · · ·THE WITNESS:· Oh, what -- what exactly do
17· you mean?
18· BY MS. FLORES:
19· · · ·Q.· That Thomas Kurian would have to review a
20· potential salary.
21· · · · · ·MR. PARKER:· Vague and ambiguous.
22· · · · · ·THE WITNESS:· No, I'm not aware.
23· BY MS. FLORES:
24· · · ·Q.· Are you aware of -- of Larry Lynn reviewing
25· someone's potential salary when they start at
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·1· Oracle?
·2· · · · · ·MR. PARKER:· Vague and ambiguous.
·3· · · · · ·THE WITNESS:· No, I'm not.
·4· BY MS. FLORES:
·5· · · ·Q.· Are you aware of Larry Ellison reviewing
·6· someone's potential salary when they start at
·7· Oracle?
·8· · · ·A.· No, I'm not.
·9· · · ·Q.· Are Thomas Kurian or Larry Ellison the
10· final approvers of anyone's potential salary?
11· · · · · ·MR. PARKER:· Compound; vague and ambiguous;
12· lacks foundation.
13· · · · · ·THE WITNESS:· I -- no.
14· BY MS. FLORES:
15· · · ·Q.· Is there a group of individuals who review
16· all offers that come in from hiring managers?
17· · · ·A.· Not that I'm aware of.
18· · · ·Q.· Okay.· Is there a group of individuals who
19· review all offers of -- of starting wages?
20· · · ·A.· Not -- no.
21· · · ·Q.· Is there a group of individuals that review
22· any wage increases for current Oracle employees?
23· · · ·A.· Can you -- can you repeat that question?
24· · · ·Q.· Is there a group of individuals that review
25· any wage increases for cor -- current Oracle
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·1· employees?
·2· · · ·A.· Not that I'm aware of -- oh, what happened?
·3· Oh.
·4· · · ·Q.· Okay.· Does Thomas Kurian review the
·5· potential salary for any receptionists that work at
·6· Oracle?
·7· · · ·A.· For receptionists?
·8· · · ·Q.· (Nods head.)
·9· · · ·A.· Not that I'm aware of.
10· · · ·Q.· What about Larry Ellison?
11· · · ·A.· I'm -- I'm -- not that I'm aware of.
12· · · ·Q.· Does the corporate compensation group
13· review any offers for employees?
14· · · · · ·MR. PARKER:· Vague and ambiguous.
15· · · · · ·THE WITNESS:· I don't know.
16· BY MS. FLORES:
17· · · ·Q.· You don't know?
18· · · ·A.· I don't know.
19· · · ·Q.· In March 2015, was it part of your job to
20· support Thomas Kurian in any of his HR needs?
21· · · · · ·MR. PARKER:· Vague and ambiguous.
22· · · · · ·THE WITNESS:· I did support Thomas Kurian
23· in 2015, yes.
24· BY MS. FLORES:
25· · · ·Q.· Did you review any of Thomas Kurian's
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·1· approvals for people's starting salary?
·2· · · · · ·MR. PARKER:· Assumes facts.
·3· · · · · ·THE WITNESS:· No, I did not.
·4· BY MS. FLORES:
·5· · · ·Q.· Did you review any of Thomas Kurian's job
·6· offers that he made to employees?
·7· · · · · ·MR. PARKER:· Vague and ambiguous.
·8· · · · · ·THE WITNESS:· I -- I can't remember if he
·9· hired somebody on his own staff.
10· BY MS. FLORES:
11· · · ·Q.· If he did, would you review it?
12· · · · · ·MR. PARKER:· Lacks foundation.
13· · · · · ·THE WITNESS:· No.· I wouldn't.
14· BY MS. FLORES:
15· · · ·Q.· Do you know how many people are in the CEO
16· office?
17· · · · · ·MR. PARKER:· Vague as to time.
18· · · · · ·THE WITNESS:· I don't.
19· BY MS. FLORES:
20· · · ·Q.· What about in March 2015?· Do you know how
21· many people were there in the CEO office?
22· · · · · ·MR. PARKER:· Vague and ambiguous.
23· · · · · ·THE WITNESS:· No.· I don't.
24· BY MS. FLORES:
25· · · ·Q.· Is training also available by demand? --
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·1· I -- I'm sorry -- by the Internet, on the web?
·2· · · · · ·MR. PARKER:· Vague as to time; vague and
·3· ambiguous.
·4· · · · · ·THE WITNESS:· Yes.
·5· BY MS. FLORES:
·6· · · ·Q.· Is training at Oracle conducted both via
·7· the web and in person?
·8· · · · · ·MR. PARKER:· Vague as to time.
·9· · · · · ·THE WITNESS:· Yeah, among -- yes.
10· BY MS. FLORES:
11· · · ·Q.· Is sexual harassment training, is that a
12· web version or in person?
13· · · ·A.· Both.
14· · · ·Q.· What about the ethics training?
15· · · ·A.· I'm aware of the -- the online --
16· · · · · ·(Reporter requests clarification.)
17· · · · · ·THE WITNESS:· The web version, the online
18· version.
19· BY MS. FLORES:
20· · · ·Q.· Oh, for the training for new hires, does it
21· cover how to sign up for benefits?
22· · · · · ·MR. PARKER:· Vague as to time.
23· · · · · ·THE WITNESS:· I -- I don't -- I haven't
24· seen this recently, so I don't know.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· And you don't know if it covered how to
·3· sign up for benefits in March 2015?
·4· · · ·A.· I don't remember.· No.
·5· · · ·Q.· Do you know if the new hire training
·6· includes how to sign up for a 401(k)?
·7· · · · · ·MR. PARKER:· Same objection.
·8· · · · · ·THE WITNESS:· I don't remember.
·9· BY MS. FLORES:
10· · · ·Q.· Okay.· And same for March 2015?
11· · · ·A.· Yes, I don't remember.
12· · · ·Q.· What about for a medical express card?
13· · · · · ·MR. PARKER:· Same objection.
14· · · · · ·THE WITNESS:· I don't know what a medical
15· express card is.
16· BY MS. FLORES:
17· · · ·Q.· Okay.· What about how to get a badge?
18· · · · · ·MR. PARKER:· Same objection.
19· · · · · ·THE WITNESS:· Possible, but I don't
20· remember.· I don't know.
21· BY MS. FLORES:
22· · · ·Q.· You don't know if it was covered in
23· March 2015?
24· · · ·A.· I don't remember.
25· · · ·Q.· Does the new hire training cover when to
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·1· turn in an online form for direct deposits?
·2· · · · · ·MR. PARKER:· I'm sorry.· You said
·3· when or "where"?
·4· · · · · ·MS. FLORES:· Oh, what to do.· I'm sorry.
·5· One second.· Where.
·6· · · · · ·THE WITNESS:· What's the question?
·7· · · · · ·MR. PARKER:· Vague as to time.
·8· BY MS. FLORES:
·9· · · ·Q.· Does the new attorney training cover where
10· to turn in online forms for direct deposits?
11· · · · · ·MR. PARKER:· I don't mean to quibble with
12· you at all, so I'm not messing with you, but if you
13· look back, you said "new attorney training."
14· · · · · ·MS. FLORES:· Oh, my goodness.· I'm sorry.
15· · · · · ·MR. PARKER:· Yeah, I don't mean to quibble,
16· but she's going to tell you, "I have no idea what
17· you're talking about."
18· · · · · ·MS. FLORES:· Oh, that was me.
19· · · · · ·THE WITNESS:· I have no idea what you're
20· talking about.
21· BY MS. FLORES:
22· · · ·Q.· Okay.· The new hire training, does that
23· include where to turn in an online form of -- for
24· direct deposit?
25· · · · · ·MR. PARKER:· Vague as to time.

Page 120
·1· · · · · ·THE WITNESS:· I don't know.· I have not
·2· been a new hire in 21 years, so I don't know.
·3· BY MS. FLORES:
·4· · · ·Q.· Okay.· Do you give training to any of the
·5· new hires currently?
·6· · · · · ·MR. PARKER:· Asked and answered.
·7· · · · · ·THE WITNESS:· Yeah.· Maybe 15 years ago,
·8· not since.
·9· BY MS. FLORES:
10· · · ·Q.· Okay.· Are you aware of the mandatory
11· courses that or -- all employees must take?
12· · · · · ·MR. PARKER:· Asked and answered.
13· · · · · ·THE WITNESS:· I -- I answered that
14· question.
15· BY MS. FLORES:
16· · · ·Q.· I believe we did sexual harassment.· Was
17· ethics one of the mandatory ones?
18· · · ·A.· You reminded me which refreshed my memory,
19· yes.
20· · · ·Q.· And do you know what the third training is?
21· · · ·A.· No.· I said I don't remember.
22· · · · · ·MR. PARKER:· Assumes facts.
23· BY MS. FLORES:
24· · · ·Q.· Do you know if one of those trainings is
25· what to do if you have personal complaints?
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·1· · · ·A.· No.
·2· · · ·Q.· Are you aware of any training that is --
·3· covers manage -- manager essential trainings?
·4· · · · · ·MR. PARKER:· Vague and ambiguous.
·5· · · · · ·THE WITNESS:· The term is familiar, but I
·6· don't recall the training.
·7· BY MS. FLORES:
·8· · · ·Q.· Did you take a training that's essential
·9· for managers?
10· · · · · ·MR. PARKER:· Vague and ambiguous.
11· · · · · ·THE WITNESS:· I -- I think I did 15 years
12· ago, but I can't be sure.
13· BY MS. FLORES:
14· · · ·Q.· Do you remember what it covered?
15· · · ·A.· No.
16· · · ·Q.· Are any of the trainings have to be taken
17· every two years?
18· · · ·A.· Yes.
19· · · ·Q.· Which ones?
20· · · ·A.· The sexual harassment.
21· · · ·Q.· Is that for all employees?
22· · · · · ·MR. PARKER:· Lacks foundation.
23· · · · · ·THE WITNESS:· I -- I know I'm supposed to
24· take it, but I don't know what -- what -- what the
25· cadence is for everybody.

Page 122
·1· BY MS. FLORES:
·2· · · ·Q.· Do you know if all managers have to take it
·3· every two years?
·4· · · · · ·MR. PARKER:· Lacks foundation.
·5· · · · · ·THE WITNESS:· As a manager, I would say
·6· yes.
·7· BY MS. FLORES:
·8· · · ·Q.· Are you involved at all in the hiring
·9· process?· I think we covered this, and you are only
10· when it is your people for your team in HR.· Is that
11· right?
12· · · ·A.· That's correct.
13· · · ·Q.· And you only review applications for your
14· people for your team in HR?
15· · · · · ·MR. PARKER:· Misstates the testimony.
16· · · · · ·THE WITNESS:· When I'm trying to hire
17· somebody -- I don't know.· I think we answered
18· that -- I answered that question.
19· BY MS. FLORES:
20· · · ·Q.· Okay.· Back in March 2015, did you
21· predominantly work with Thomas Kurian?
22· · · · · ·MR. PARKER:· Vague and ambiguous.
23· · · · · ·THE WITNESS:· Yes.
24· BY MS. FLORES:
25· · · ·Q.· And did you predominantly work with his
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·1· direct reports?
·2· · · · · ·MR. PARKER:· Same objection.
·3· · · · · ·THE WITNESS:· No.
·4· BY MS. FLORES:
·5· · · ·Q.· Are you familiar with any of his previous
·6· direct reports?
·7· · · · · ·MR. PARKER:· Vague and ambiguous.
·8· · · · · ·THE WITNESS:· What do you mean, "familiar"?
·9· BY MS. FLORES:
10· · · ·Q.· Do you know any of them.
11· · · ·A.· Do I know his previous directs?· Previous
12· to what time?· I'm not sure I know that question --
13· I -- I can answer that question.
14· · · ·Q.· In March 2015.
15· · · ·A.· I don't remember who his directs were.
16· · · ·Q.· What about last September?
17· · · ·A.· I remember a few.
18· · · ·Q.· Who do you remember?
19· · · ·A.· Juan Loaiza.
20· · · ·Q.· How do you --
21· · · ·A.· Actually, no.· Juan was not his direct at
22· that time.· Andy Mendelsohn.
23· · · ·Q.· Anyone else?
24· · · ·A.· Amit Zavery.
25· · · ·Q.· How do you spell Amit's last name?
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·1· · · ·A.· Z-A-V-E-R-Y.· Steve Miranda.

·2· · · ·Q.· How do you spell Steve's last name?
·3· · · ·A.· M-I-R-A-N-D-A.

·4· · · ·Q.· Okay.· Do you remember anyone else?
·5· · · ·A.· Don Johnson.

·6· · · ·Q.· And anyone else?
·7· · · ·A.· There's an admin.· I can't remember her

·8· name.

·9· · · ·Q.· Okay.· In March 2015 did your team, the HR
10· team, work with the managers below Thomas Kurian?
11· · · · · ·MR. PARKER:· Vague and ambiguous.

12· · · · · ·THE WITNESS:· I think I answered that

13· question.

14· BY MS. FLORES:

15· · · ·Q.· Was that a "yes"?
16· · · ·A.· Yes.

17· · · ·Q.· Okay.· When you predominantly worked for
18· Thomas Kurian in March 2015, were you assessing the
19· training needs for his team?
20· · · · · ·MR. PARKER:· Vague and ambiguous.

21· · · · · ·THE WITNESS:· No.· I was not.

22· BY MS. FLORES:

23· · · ·Q.· And back in March 2015, did your HR team
24· put a lot of initiatives around community
25· involvement, or any initiatives around community
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·1· involvement?
·2· · · · · ·MR. PARKER:· Vague and ambiguous.

·3· · · · · ·THE WITNESS:· Yes, we did.

·4· BY MS. FLORES:

·5· · · ·Q.· What kind?
·6· · · ·A.· The heart walk, I -- I think we did

·7· something around Thanksgiving.· I can't remember the

·8· rest, but I do remember the heart walk.

·9· · · ·Q.· In March 2015 you were working
10· predominantly with Thomas Kurian.· Did you work with
11· any compensation in terms of looking on how to
12· assimilate employees when there was an acquisition?
13· · · ·A.· No.

14· · · ·Q.· Are you familiar with the term "mapping"?
15· · · ·A.· Yes.

16· · · ·Q.· What does it mean?
17· · · ·A.· Well, I'm not -- let me restate.· I'm not

18· sure what that term actually means.· I am vaguely

19· familiar with it.

20· · · ·Q.· Okay.· What -- what is your understanding
21· of mapping?
22· · · ·A.· I -- I -- I'm not going to be able to

23· articulate it.· It's a process that I know happens

24· during acquisitions, but I don't handle acquisitions

25· that closely, so I don't know.

Page 126
·1· · · ·Q.· Is it part of your job duties to do any
·2· mapping?
·3· · · ·A.· No.
·4· · · ·Q.· Is it part of your job duties to look into
·5· the employees that Oracle is acquiring?
·6· · · ·A.· What do you mean, "look into"?
·7· · · · · ·MR. PARKER:· Vague and ambiguous -- let me
·8· finish.
·9· · · · · ·THE WITNESS:· Sorry.· Okay.
10· · · · · ·MR. PARKER:· It's perfectly fine, your
11· response.· I'm not saying one way or the other
12· but --
13· · · · · ·THE WITNESS:· You need to finish.· I get
14· it.
15· · · · · ·MR. PARKER:· I need to do what I need to
16· do.· That's my job, and you keep taking my job away
17· from me.
18· · · · · ·THE WITNESS:· Okay.
19· · · · · ·MR. PARKER:· So vague and ambiguous.
20· · · · · ·Now you can answer the question.
21· · · · · ·THE WITNESS:· Okay.
22· · · · · ·MR. PARKER:· All right.· She's waiting for
23· you to answer the question.
24· · · · · ·THE WITNESS:· Oh, I don't -- I -- I got
25· distracted, so you'd have to ask me that question
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·1· again.

·2· BY MS. FLORES:

·3· · · ·Q.· Do you look into the job duties of the
·4· employees that are about to be acquired by Oracle?
·5· · · ·A.· No, I don't.

·6· · · · · ·MR. PARKER:· Vague and ambiguous.

·7· BY MS. FLORES:

·8· · · ·Q.· What about the salaries?
·9· · · · · ·MR. PARKER:· Same objection.

10· · · · · ·THE WITNESS:· No, I do not.

11· BY MS. FLORES:

12· · · ·Q.· What about in 2015?
13· · · · · ·MR. PARKER:· Same objection and compound.

14· · · · · ·THE WITNESS:· No.

15· BY MS. FLORES:

16· · · ·Q.· Back in March 2015, if managers had
17· performance-related concerns, would they come to you
18· and your team?
19· · · · · ·MR. PARKER:· Compound and vague and

20· ambiguous.

21· · · · · ·THE WITNESS:· No, not to me.

22· BY MS. FLORES:

23· · · ·Q.· What about to anyone in your team?
24· · · ·A.· I -- that's possible, yeah.

25· · · ·Q.· Was it part of their job duties?
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·1· · · · · ·MR. PARKER:· Vague and ambiguous.
·2· · · · · ·THE WITNESS:· Can you -- can you phrase
·3· that question?
·4· BY MS. FLORES:
·5· · · ·Q.· For the people that are on your team --
·6· · · ·A.· Yes.
·7· · · ·Q.· -- is it part of their job duties to
·8· discuss with managers any performance-related
·9· concerns?
10· · · ·A.· Yes.
11· · · ·Q.· And that's also true in March 2015?
12· · · ·A.· Yes.
13· · · ·Q.· So back in March 2015, you had nothing to
14· do with acquisitions and looking into how to map
15· employees into the -- into Oracle's system?
16· · · ·A.· I did not.
17· · · ·Q.· And back in March 2015, do you remember of
18· any acquisitions happening?
19· · · · · ·MR. PARKER:· Vague and ambiguous.
20· · · · · ·THE WITNESS:· I don't recall the names.
21· We've always had acquisitions, but I don't recall.
22· BY MS. FLORES:
23· · · ·Q.· Are there any of them you were at least
24· more familiar with?
25· · · · · ·MR. PARKER:· Same objection.
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·1· · · · · ·THE WITNESS:· No, I -- I don't remember
·2· specific acquisitions.
·3· BY MS. FLORES:
·4· · · ·Q.· Is it part of your job duties back in
·5· March 2015 to review the compensations of newly
·6· acquired employees?
·7· · · · · ·MR. PARKER:· Asked and answered.
·8· · · · · ·THE WITNESS:· No.
·9· BY MS. FLORES:
10· · · ·Q.· Is it -- was it part of your job duties
11· back in March 2015 to adjust any of the salaries for
12· employees that were acquired?
13· · · ·A.· No.
14· · · ·Q.· Okay.· We'll finish this section and then
15· do you want to take lunch? -- or do you have a
16· set -- set time that you need to take lunch?
17· · · ·A.· I -- I'm -- I'm fine.
18· · · · · ·MR. PARKER:· Let's do this:· We're going to
19· apply a rule of reasonableness, so let's see how
20· long this goes.
21· · · · · ·MS. FLORES:· Yeah.
22· · · · · ·MR. PARKER:· If it starts going ten
23· minutes, we're going to take a break.
24· · · · · ·MS. FLORES:· Yeah.
25· · · · · ·MR. PARKER:· Okay?
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·1· · · · · ·MS. FLORES:· That sounds good.
·2· · · · · ·THE WITNESS:· Yeah.
·3· BY MS. FLORES:
·4· · · ·Q.· Okay.· Let's see.· Was it part of your job
·5· duties in March 2015 that you had to review any of
·6· the specific duties from new employees that you were
·7· acquiring, so you looked at specifically what they
·8· did for the old company and see how that can fit
·9· into Oracle's system?
10· · · · · ·MR. PARKER:· And when you say the word
11· "you," you mean Oracle or do you mean --
12· · · · · ·MS. FLORES:· Her, her personally.
13· · · · · ·THE WITNESS:· If I was hiring somebody into
14· HR from a company from the HR -- or from -- from the
15· company that we were acquiring.
16· BY MS. FLORES:
17· · · ·Q.· Okay.· Do you have any job duties back in
18· March 2015 where you're trying to match employees
19· that are acquired into Oracle's system so they fit
20· into a specific job function, job code, job title?
21· · · ·A.· No.
22· · · · · ·MR. PARKER:· Lacks foundation; vague and
23· ambiguous.
24· · · · · ·You can pause between question and answer.
25· I have to do my job.· Thank you.
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·1· BY MS. FLORES:
·2· · · ·Q.· Back in March 2015, were you involved in
·3· the hiring process for your people in the HR team?
·4· · · ·A.· Yes.
·5· · · ·Q.· That's a "yes," right?
·6· · · ·A.· Yes.
·7· · · ·Q.· But you were not involved in other
·8· people -- other people's teams.
·9· · · ·A.· No.
10· · · · · ·MR. PARKER:· Vague and ambiguous.
11· BY MS. FLORES:
12· · · ·Q.· Were you -- back in March 2015, did you
13· interview any candidates for other people's teams?
14· · · ·A.· No.
15· · · ·Q.· What about now?
16· · · ·A.· What do you mean?
17· · · ·Q.· So did you ever interview someone who's
18· going to be hired into an engineering job, a
19· software engineer?
20· · · ·A.· No.
21· · · ·Q.· Is it part of your job duties to be part of
22· any of the interviews?
23· · · · · ·MR. PARKER:· Vague and ambiguous.
24· · · · · ·THE WITNESS:· No.
25· · · · · ·MS. FLORES:· Okay.· I think we can take a
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·1· lunch break now.
·2· · · · · ·MR. PARKER:· Sure.
·3· · · · · ·THE VIDEOGRAPHER:· Off record at 12:04.
·4· · · · · · · · · · ·(Recess taken.)
·5· · · · · ·THE VIDEOGRAPHER:· On record at 1:11.
·6· BY MS. FLORES:
·7· · · ·Q.· Okay.· Ms. Cheruvu, the -- what -- who are
·8· the people that are involved in the hiring process
·9· at Oracle?
10· · · · · ·MR. PARKER:· Vague as to time; vague and
11· ambiguous; lacks foundation.
12· · · · · ·THE WITNESS:· The hiring manager.
13· BY MS. FLORES:
14· · · ·Q.· Uh-huh.
15· · · ·A.· The recruiter.
16· · · ·Q.· Anyone else?
17· · · ·A.· No.
18· · · ·Q.· And do you have any role with hiring
19· employees?
20· · · · · ·MR. PARKER:· Asked and answered; vague and
21· ambiguous; vague as to time.
22· · · · · ·THE WITNESS:· When I'm the hiring manager
23· or my team hires individuals.
24· BY MS. FLORES:
25· · · ·Q.· Okay.· Only when it's -- it involves HR.
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·1· · · ·A.· Or --
·2· · · · · ·MR. PARKER:· Misstates the testimony.
·3· BY MS. FLORES:
·4· · · ·Q.· Or?
·5· · · ·A.· When there's, you know, a senior level hire
·6· than Thomas is hiring.
·7· · · ·Q.· And do you know what the hiring process is
·8· for hiring someone in product development?
·9· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
10· to time.
11· · · · · ·THE WITNESS:· What -- what -- what do you
12· mean by that?
13· BY MS. FLORES:
14· · · ·Q.· Do you know the steps that it would take to
15· hire someone into product development?
16· · · · · ·MR. PARKER:· Same objections.
17· · · · · ·THE WITNESS:· They'd have to post for a
18· position, but I don't know all the steps.
19· BY MS. FLORES:
20· · · ·Q.· Okay.· What happens after posting the
21· position?
22· · · · · ·MR. PARKER:· Lacks foundation; vague as to
23· time and vague and ambiguous.
24· · · · · ·THE WITNESS:· I can answer that question as
25· an HR person, but not -- since I'm not the hiring
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·1· manager for development, I can answer the question
·2· as an HR person hiring for my group but . . .
·3· BY MS. FLORES:
·4· · · ·Q.· As if you were posting a job for your
·5· group?
·6· · · ·A.· Correct.
·7· · · ·Q.· For HR?
·8· · · ·A.· Correct.
·9· · · ·Q.· So you're not familiar -- or are you at all
10· familiar with -- with the steps that it takes to
11· hire someone into product development?
12· · · · · ·MR. PARKER:· Asked and answered; same
13· objections.
14· · · · · ·THE WITNESS:· Just -- I just answered that
15· question.
16· BY MS. FLORES:
17· · · ·Q.· Is that a "no"?
18· · · ·A.· I know the steps that are required for
19· hiring, and I would -- you know, that -- within HR,
20· but the various -- so I -- yes, the answer's I don't
21· know all the steps.
22· · · ·Q.· Okay.· Or any of the steps to hire someone
23· into product development?
24· · · · · ·MR. PARKER:· Asked and answered.· It lacks
25· foundation.
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·1· · · · · ·THE WITNESS:· Start with posting the req.
·2· BY MS. FLORES:
·3· · · ·Q.· Any other steps?
·4· · · · · ·MR. PARKER:· Vague as to time and vague and
·5· ambiguous.
·6· · · · · ·THE WITNESS:· Interviewing candidates.
·7· BY MS. FLORES:
·8· · · ·Q.· Do you know any other steps?
·9· · · · · ·MR. PARKER:· Same objections.
10· · · · · ·THE WITNESS:· Filling the work flow
11· paperwork.
12· BY MS. FLORES:
13· · · ·Q.· Any other steps?
14· · · · · ·MR. PARKER:· Same objections.
15· · · · · ·THE WITNESS:· No.
16· BY MS. FLORES:
17· · · ·Q.· What is "work flow paperwork"?
18· · · ·A.· The electronic paperwork that -- that I had
19· to put together as a hiring manager.
20· · · ·Q.· Okay.· Every hiring manager has to put
21· together work flow paperwork?
22· · · · · ·MR. PARKER:· Lacks foundation; vague; vague
23· as to time.
24· · · · · ·THE WITNESS:· For external hires, yes.
25
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·1· BY MS. FLORES:

·2· · · ·Q.· So a hiring manager for product development
·3· fills out the work flow paperwork?
·4· · · · · ·MR. PARKER:· Same objections.

·5· · · · · ·THE WITNESS:· I would presume.

·6· BY MS. FLORES:

·7· · · ·Q.· Does anyone in HR fill out the work flow
·8· paperwork for hiring someone in product development?
·9· · · · · ·MR. PARKER:· Vague and ambiguous; vague as

10· to time; lacks foundation.

11· · · · · ·THE WITNESS:· No.

12· BY MS. FLORES:

13· · · ·Q.· What about for the support function or
14· information function?
15· · · · · ·MR. PARKER:· Compound and otherwise same

16· objections.

17· · · · · ·THE WITNESS:· I don't do support.

18· BY MS. FLORES:

19· · · ·Q.· So you don't know?
20· · · ·A.· I don't know.

21· · · ·Q.· Do you know what a "new hire kit" is?
22· · · ·A.· No, I do not.

23· · · ·Q.· Do you know if HR business partners have
24· any role in hiring employees?
25· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
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·1· to time.
·2· · · · · ·THE WITNESS:· Can you be more specific?
·3· BY MS. FLORES:
·4· · · ·Q.· If an HR business partner has a role in
·5· hiring employees in the product development
·6· function.
·7· · · · · ·MR. PARKER:· Same objections.
·8· · · · · ·THE WITNESS:· No.
·9· BY MS. FLORES:
10· · · ·Q.· No?· What about the support function?
11· · · · · ·MR. PARKER:· Same objections.
12· · · · · ·THE WITNESS:· I don't do -- I don't know
13· what -- what -- what happens in support.
14· BY MS. FLORES:
15· · · ·Q.· Okay.· What about the information function?
16· · · · · ·MR. PARKER:· Same objections.
17· · · · · ·THE WITNESS:· What does "the information
18· function" mean?
19· BY MS. FLORES:
20· · · ·Q.· Are you familiar with a -- a function
21· within Oracle that's the information function?
22· · · ·A.· I'm not.
23· · · ·Q.· No.· What about IT?
24· · · ·A.· I am -- I am aware of the IT function.
25· · · ·Q.· Okay.· And are you aware if a hiring
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·1· business partner is involved in any way in the IT
·2· job function?
·3· · · · · ·MR. PARKER:· Vague; vague as to time; lacks
·4· foundation.
·5· · · · · ·THE WITNESS:· No.
·6· BY MS. FLORES:
·7· · · ·Q.· So let's -- I -- I know it's your
·8· involvement with hiring someone in product
·9· development -- tell me if I'm correct -- is when it
10· involved senior level employees.· Is that --
11· · · · · ·MR. PARKER:· Misstates the testimony.
12· BY MS. FLORES:
13· · · ·Q.· Is that correct?
14· · · · · ·MR. PARKER:· Misstates the testimony.
15· · · · · ·THE WITNESS:· Can you repeat that?
16· BY MS. FLORES:
17· · · ·Q.· Your involvement with hiring in product
18· development is when Oracle hires a senior-level
19· employee.
20· · · · · ·MR. PARKER:· Misstates the testimony.
21· · · · · ·THE WITNESS:· Sometimes when Thomas hires.
22· BY MS. FLORES:
23· · · ·Q.· Okay.
24· · · ·A.· Not always.
25· · · ·Q.· And in those situations, who's the person
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·1· who sort of gives the employee a job title?
·2· · · · · ·MR. PARKER:· Vague and ambiguous; compound.
·3· · · · · ·THE WITNESS:· The hiring manager.
·4· BY MS. FLORES:
·5· · · ·Q.· Okay.· What about the job code?
·6· · · · · ·MR. PARKER:· Same objections.
·7· · · · · ·THE WITNESS:· The hiring manager.
·8· BY MS. FLORES:
·9· · · ·Q.· Okay.· And it would be the hiring manager
10· for a specific line of business or for a hiring
11· manager in HR?
12· · · · · ·MR. PARKER:· Lacks -- lacks foundation.
13· · · · · ·THE WITNESS:· Can you repeat that?
14· BY MS. FLORES:
15· · · ·Q.· Is it a hiring manager in HR that assigns a
16· job code or a hiring manager in their own line of
17· business that assigns the job code?
18· · · ·A.· In their own line of business.
19· · · ·Q.· Does HR have any role in assigning a job
20· code to an employee?
21· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
22· to time; lacks foundation.
23· · · · · ·THE WITNESS:· If managers have questions,
24· they would sometimes ask their HR business partners.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· And this could be a manager in product
·3· development.
·4· · · ·A.· Yes.
·5· · · ·Q.· So is HR's role advisory?
·6· · · · · ·MR. PARKER:· Vague and ambiguous.
·7· BY MS. FLORES:
·8· · · ·Q.· When it -- when the employer -- or when the
·9· hiring manager wants to select a job code?
10· · · · · ·MR. PARKER:· Vague and ambiguous.
11· · · · · ·THE WITNESS:· I wouldn't use the word
12· "advisory."
13· BY MS. FLORES:
14· · · ·Q.· Okay.· What word would you use?
15· · · ·A.· Consulted.
16· · · ·Q.· Consulted.· Does HR have some type of
17· approval over the job code that a hiring manager
18· gives an employee?
19· · · · · ·MR. PARKER:· Vague and ambiguous.
20· · · · · ·THE WITNESS:· It depends on who you mean by
21· "HR."· There's several functions within HR, so I --
22· I don't know what you mean by that question.
23· BY MS. FLORES:
24· · · ·Q.· What are the functions within HR?
25· · · ·A.· The HR business partners, the HR managers,
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·1· compensation is a function under HR.· Recruiting is
·2· a function under HR.· There are several roles within
·3· the HR organization.
·4· · · ·Q.· Do you know of any other roles other than
·5· HR business partner, HR manager, compensation, and
·6· recruiting?
·7· · · ·A.· Benefits, immigration, yeah.
·8· · · ·Q.· Those are all the ones you remember?
·9· · · ·A.· Those are the ones I remember.
10· · · ·Q.· Okay.· So do any of the functions within HR
11· have a role in approving the job code that a hiring
12· manager gives a -- a new employee?
13· · · · · ·MR. PARKER:· Asked and answered; lacks
14· foundation; vague; vague as to time.
15· · · · · ·THE WITNESS:· I -- I can only answer what
16· my role or people on my team do.
17· BY MS. FLORES:
18· · · ·Q.· Okay.
19· · · ·A.· And so the answer's no.
20· · · ·Q.· So people in your team do not review the
21· job codes that a hiring manager gives an employee in
22· product development?
23· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
24· to time.
25· · · · · ·THE WITNESS:· I don't approve them.
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·1· BY MS. FLORES:
·2· · · ·Q.· But review them?
·3· · · ·A.· I'm sorry?
·4· · · ·Q.· But -- but review them?
·5· · · ·A.· No.
·6· · · ·Q.· Is there anything that HR does with job
·7· codes when an employee first gets their first
·8· initial job code when they start working at Oracle?
·9· · · · · ·MR. PARKER:· Vague and ambiguous; lacks
10· foundation.
11· · · · · ·THE WITNESS:· I -- I can only tell you what
12· I do or my -- you know, my team.· I don't know what
13· the other functions do.
14· BY MS. FLORES:
15· · · ·Q.· Okay.· And your function does not?
16· · · ·A.· I do not, no.
17· · · ·Q.· Which one is your function from the ones
18· that you listed?
19· · · ·A.· The HR business partner function.
20· · · ·Q.· And these are all the HR business partners
21· within Oracle?
22· · · · · ·MR. PARKER:· Vague -- vague and ambiguous.
23· · · · · ·THE WITNESS:· What do you mean?
24· BY MS. FLORES:
25· · · ·Q.· So are you the vice president of HR for all
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·1· the HR business partners in Oracle?
·2· · · ·A.· No, I'm not.
·3· · · ·Q.· No?
·4· · · ·A.· No.
·5· · · ·Q.· Is it limited to only the U.S. or a certain
·6· region?
·7· · · ·A.· It is limited to the U.S., yes -- and
·8· limited to the groups I support.
·9· · · ·Q.· And when you mean groups who support -- are
10· you talking about marketing, database, Fusion,
11· middleware path, bin analysis?
12· · · ·A.· Paths, yes, B-I-N analytics.
13· · · ·Q.· B-I-N analytics.· Those are the groups?
14· · · ·A.· Correct.
15· · · ·Q.· So let me can I just ask sort of a
16· hypothetical.· If a hiring manager hires someone in
17· Fusion, and you don't agree with the job code
18· classification, do you have any role in advising the
19· hiring manager that they should change it or -- or
20· telling them -- the hiring manager they have to
21· change it?
22· · · · · ·MR. PARKER:· Vague and ambiguous; assumes
23· facts; incomplete hypothetical.
24· · · · · ·THE WITNESS:· I don't.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· Does anyone in your -- in your team?
·3· · · · · ·MR. PARKER:· Same objections.
·4· · · · · ·THE WITNESS:· I don't know.
·5· BY MS. FLORES:
·6· · · ·Q.· Do you know if it's one of the -- one of
·7· their job duties?
·8· · · · · ·MR. PARKER:· Same objections.
·9· · · · · ·THE WITNESS:· I don't know how to answer
10· that question.
11· BY MS. FLORES:
12· · · ·Q.· Okay.· Well, what -- what part don't you
13· understand?
14· · · ·A.· The job duties is a very broad statement.
15· · · ·Q.· Okay.· So for HR business partners, do they
16· have, like, a -- a responsibility where they have to
17· verify job codes that they're correct when assigned
18· to employees?
19· · · · · ·MR. PARKER:· Vague and ambiguous; lacks
20· foundation.
21· · · · · ·THE WITNESS:· I don't believe so.
22· BY MS. FLORES:
23· · · ·Q.· Okay.· So maybe I -- just to sort of
24· clarify, too, if a hiring manager hires a software
25· engineer, but then someone in the team would -- in
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·1· HR would say, "Actually they should be a senior
·2· engineer -- software engineer," so can HR change
·3· that title or job code?
·4· · · · · ·MR. PARKER:· Assumes facts; lacks
·5· foundation.
·6· · · · · ·THE WITNESS:· No.
·7· BY MS. FLORES:
·8· · · ·Q.· It's -- will the job code be whatever the
·9· hiring manager says?
10· · · · · ·MR. PARKER:· Same objection.
11· · · · · ·THE WITNESS:· Yes.
12· BY MS. FLORES:
13· · · ·Q.· Do hiring managers ask HR for help looking
14· into what job codes fit their candidates?
15· · · · · ·MR. PARKER:· Lacks -- lacks foundation;
16· vague and ambiguous.
17· · · · · ·THE WITNESS:· Again, I go back to HR is a
18· broad function so you need to -- you know, it's a
19· broad function.
20· BY MS. FLORES:
21· · · ·Q.· So for example in Fusion, can you have a
22· hiring manager in Fusion come to you and say, "I
23· don't know which job code I should assign this
24· person.· Can you help me?"
25· · · · · ·MR. PARKER:· Calls for speculation; vague
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·1· and ambiguous.
·2· · · · · ·THE WITNESS:· I can't recall a time I have
·3· been asked that.
·4· BY MS. FLORES:
·5· · · ·Q.· Would it be something that you can answer?
·6· · · · · ·MR. PARKER:· Vague and ambiguous.
·7· · · · · ·THE WITNESS:· I'd have to go back and
·8· educate and look at -- look at a lot of information
·9· myself in that scenario.
10· BY MS. FLORES:
11· · · ·Q.· What's the difference between an HR
12· business partner and HR manager?
13· · · ·A.· Typically H -- anyone with a manager title
14· manages individual contributors.
15· · · ·Q.· And a business partner does not manage
16· people?
17· · · ·A.· They're individual contributors.· HR reps
18· and HR business partners are individual
19· contributors.
20· · · ·Q.· Does human resources have any role in sort
21· of checking what kind of assignments employees
22· within Oracle are receiving?
23· · · · · ·MR. PARKER:· Lacks foundation; vague and
24· ambiguous; vague as to time.
25· · · · · ·THE WITNESS:· I don't know how to answer
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·1· that question.
·2· BY MS. FLORES:
·3· · · ·Q.· Okay.· So for example, can HR review to see
·4· if a certain employee's working on a cloud project?
·5· · · · · ·MR. PARKER:· Same objections.
·6· · · · · ·THE WITNESS:· Can you repeat that question?
·7· BY MS. FLORES:
·8· · · ·Q.· Can someone in HR sort of review and check
·9· if someone is specifically working on -- on some
10· type of cloud project?
11· · · · · ·MR. PARKER:· Same objections.
12· · · · · ·THE WITNESS:· No.
13· BY MS. FLORES:
14· · · ·Q.· Does HR have any roles in the certain
15· postings that they have to make under -- well,
16· actually I'll -- I'll take that back.· I'll wait for
17· that one.
18· · · · · ·Do you have any roles in posting any signs
19· for work in terms of -- for the contractors or for
20· veterans?
21· · · ·A.· I'm --
22· · · · · ·MR. PARKER:· She's asking you personally.
23· · · · · ·THE WITNESS:· Oh.· Can you repeat that
24· question.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· Do you have any role in certain postings
·3· that you have to make such as for government
·4· contractors or for veterans?
·5· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
·6· to time.
·7· · · · · ·THE WITNESS:· I -- I don't know.· I'm not
·8· aware.
·9· BY MS. FLORES:
10· · · ·Q.· Currently how -- well, let me -- you know,
11· one question I forgot to ask at the very beginning
12· is I asked you about your job duties and all your
13· other roles, but not in your current role for HR VP.
14· What are your job duties as HR VP?
15· · · ·A.· I manage a team of HR -- my HR team, and
16· they work with the executives and the employees and
17· managers on all -- all aspects of human resources
18· that are -- that help the executives from -- run
19· their business from a people perspective.
20· · · · · ·MS. FLORES:· Okay.· These exhibits were
21· previously marked, and I want to keep them the
22· original exhibit number.· They are from the same
23· deposition.· This one is from the Waggoner
24· deposition, Exhibit 8.· I have your copy, too,
25· Counsel.· I just didn't separate them.· Sorry about
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·1· that.
·2· · · ·Q.· So, Ms. Cheruvu, you were just handed
·3· Exhibit 8 --
·4· · · · · ·MR. PARKER:· Wait until I get a copy.
·5· BY MS. FLORES:
·6· · · ·Q.· Do you recognize Exhibit 8?
·7· · · ·A.· I -- I recognize the framework, but not the
·8· specific.
·9· · · ·Q.· What do you mean, you recognize the
10· framework?
11· · · ·A.· Over the years the approval matrix has got
12· the same yellow and black and the -- the look and
13· feel of it.
14· · · ·Q.· Okay.· And under "transactions," what is --
15· what does that mean?
16· · · · · ·MR. PARKER:· Lacks foundation.
17· · · · · ·THE WITNESS:· It appears -- I -- I don't
18· know what the transaction means.
19· BY MS. FLORES:
20· · · ·Q.· Are those different HR transactions?
21· · · · · ·MR. PARKER:· Lacks foundation.
22· · · · · ·THE WITNESS:· I -- I -- I'm -- haven't put
23· this together, so I can't recall the last time I've
24· seen it.· I don't know -- I don't know how to
25· explain what the transaction means.
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·1· BY MS. FLORES:
·2· · · ·Q.· And when was the last time you saw this
·3· document?
·4· · · ·A.· I don't remember.
·5· · · · · ·MR. PARKER:· Assumes facts.
·6· BY MS. FLORES:
·7· · · ·Q.· One second.· Sorry about that.· I lost your
·8· pen.
·9· · · · · ·So do you have to use documents like
10· Exhibit 8 in your current role as HR VP?
11· · · · · ·MR. PARKER:· Vague and ambiguous.
12· · · · · ·THE WITNESS:· I have -- I have not.
13· BY MS. FLORES:
14· · · ·Q.· Do you remember the last time you saw a
15· document like Exhibit 8?
16· · · ·A.· Not this one, but something that could
17· possibly look like this when I started at Oracle as
18· an HR representative.
19· · · ·Q.· Back in the '90s?
20· · · ·A.· Yes.
21· · · ·Q.· Yes.· Any time after that?
22· · · ·A.· I don't remember.
23· · · · · ·Do I give this back?
24· · · · · ·MR. PARKER:· No, just set it over there.
25· · · · · ·MS. FLORES:· Can we mark this as Exhibit
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·1· 73, please.
·2· · · · · · (Plaintiff's Exhibit 73 was marked
·3· · · · · · ·for identification.)
·4· BY MS. FLORES:
·5· · · ·Q.· Ms. Cheruvu, you've just been handed
·6· Exhibit 73.· Do you recognize Exhibit 73?
·7· · · ·A.· Can I open it?
·8· · · ·Q.· Yes.
·9· · · · · ·MR. PARKER:· I think she really wants you
10· to so you can answer the question.
11· · · · · ·THE WITNESS:· Okay.· I'd have to look at
12· the whole thing.
13· · · · · ·MR. PARKER:· Do what you need to do.
14· · · · · ·THE WITNESS:· And your question.
15· BY MS. FLORES:
16· · · ·Q.· If you recognize Exhibit 73?
17· · · ·A.· No, I do not.
18· · · ·Q.· You do not?
19· · · ·A.· I do not.
20· · · ·Q.· You've never seen document -- Exhibit 73?
21· · · ·A.· I don't recall seeing this document, no.
22· · · ·Q.· Okay.· In Exhibit 73, let's turn to page 2.
23· At the bottom it says Oracle HQCA 380815 --
24· · · ·A.· Mm-hmm.
25· · · ·Q.· -- the last document.· So looking at this
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·1· "welcome to manager boot camp," are you aware of the
·2· laws that managers in product development have to
·3· follow?
·4· · · · · ·MR. PARKER:· Lacks foundation; calls for a

·5· legal conclusion.

·6· · · · · ·THE WITNESS:· Can you repeat that question?

·7· BY MS. FLORES:

·8· · · ·Q.· Are you aware of the laws that managers in
·9· product development have to follow?
10· · · · · ·MR. PARKER:· Same objections.

11· · · · · ·THE WITNESS:· I don't know what you mean by

12· "laws in product development."

13· BY MS. FLORES:

14· · · ·Q.· As in legal laws.
15· · · · · ·MR. PARKER:· Same objections.

16· · · · · ·THE WITNESS:· We don't have specific laws

17· for product development.

18· BY MS. FLORES:

19· · · ·Q.· What I mean -- remember when we were
20· discussing a little bit about sexual harassment?
21· · · ·A.· Yes.

22· · · ·Q.· The training?· What is the purpose of
23· giving people sexual harassment training?· Is it
24· part in compliance with the law?
25· · · · · ·MR. PARKER:· Lacks foundation; calls for
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·1· legal conclusion; vague and ambiguous.
·2· · · · · ·THE WITNESS:· It -- it is for all -- all
·3· Oracle employees.
·4· BY MS. FLORES:
·5· · · ·Q.· Okay.· Do you know any other laws that
·6· Oracle employees have to comply with?
·7· · · · · ·MR. PARKER:· Lacks foundation; calls for a
·8· legal conclusion; vague and ambiguous.
·9· · · · · ·THE WITNESS:· I -- I can't answer that
10· question.
11· BY MS. FLORES:
12· · · ·Q.· Because you don't know?
13· · · ·A.· I don't know.
14· · · ·Q.· Can you turn at the bottom, it's page 69,
15· also -- it's also the Bates numbers Oracle
16· HQCA 380882.
17· · · ·A.· Mm-hmm.· Yes.
18· · · ·Q.· If you can just take a minute to see the
19· content that's on -- on this page, please.
20· · · ·A.· Okay.
21· · · ·Q.· Is page 69 of Exhibit 73 an accurate
22· description of what an HR representative do [sic]
23· and an HR manager?
24· · · · · ·MR. PARKER:· Compound; lacks foundation.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· I'm sorry.· The responsibilities of HR
·3· representative and an HR manager.
·4· · · · · ·MR. PARKER:· Same objections.
·5· · · · · ·THE WITNESS:· It seems to cover some of
·6· what the HR managers and HR representatives do, yes.
·7· BY MS. FLORES:
·8· · · ·Q.· Do you know of any responsibilities that
·9· are missing?
10· · · · · ·MR. PARKER:· Compound; lacks foundation.
11· · · · · ·THE WITNESS:· I -- I don't -- I don't know.
12· BY MS. FLORES:
13· · · ·Q.· Can you turn to page 78 of Exhibit 73,
14· please, and it's Oracle HQCA 380891.· And looking at
15· the section where it says "hiring receiving managers
16· responsibilities," do -- can you explain to me do
17· employees in Oracle -- like within Oracle change
18· from one manager to another manager?
19· · · · · ·MR. PARKER:· Lacks foundation; vague and
20· ambiguous.
21· · · · · ·THE WITNESS:· Yes.
22· BY MS. FLORES:
23· · · ·Q.· Yes.· And can you explain to me -- or if
24· you are familiar with this "no poaching rule"?
25· · · · · ·MR. PARKER:· Assumes facts; lacks
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·1· foundation.
·2· · · · · ·THE WITNESS:· I don't know what that means.
·3· BY MS. FLORES:
·4· · · ·Q.· Okay.· Do you see next where it says
·5· "generally no change in base salary and job level"
·6· and then the exceptions if they have Larry's
·7· approval?· Do you know if that's referring to Larry
·8· Ellison?
·9· · · · · ·MR. PARKER:· Lacks foundation; calls for
10· speculation.
11· · · · · ·THE WITNESS:· I don't know who -- I didn't
12· put this together so I don't know who that Larry is.
13· BY MS. FLORES:
14· · · ·Q.· Okay.· Do you know what ARIA is, A-R-I-A?
15· · · ·A.· Yes, I do.
16· · · ·Q.· What is it?
17· · · ·A.· It's the internal employee directory.
18· · · ·Q.· And is it for all employees in Oracle
19· globally?
20· · · ·A.· Yes, that's my understanding.
21· · · ·Q.· Can you tell me personally what -- how was
22· your relationship with Thomas Kurian?
23· · · ·A.· What do you mean by "relationship"?
24· · · ·Q.· Did you have a cordial relationship?
25· Professional relationship?
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·1· · · ·A.· Yes.
·2· · · ·Q.· Did he ever say -- did you ever hear him
·3· say any derogatory words against any other
·4· employees?
·5· · · ·A.· No.
·6· · · ·Q.· Or any insults?
·7· · · ·A.· Against -- I'm not sure I understand your
·8· question.
·9· · · ·Q.· Against any of his employees?
10· · · ·A.· Can you repeat that question?
11· · · ·Q.· Did you ever hear him say any derogatory
12· words against employees or any insults?
13· · · ·A.· I do not.
14· · · · · ·MS. FLORES:· Can I please mark this as
15· Exhibit 74.
16· · · · · ·THE WITNESS:· Do I close this?
17· · · · · ·MS. FLORES:· Yes, please.
18· · · · · ·THE WITNESS:· And I put it here?
19· · · · · ·MS. FLORES:· Yes.
20· · · · · · (Plaintiff's Exhibit 74 was marked
21· · · · · · ·for identification.)
22· BY MS. FLORES:
23· · · ·Q.· Okay, Ms. Cheruvu, you've just been handed
24· Exhibit 74.· Do you recognize Exhibit 74?
25· · · ·A.· I do not.



Page 157
·1· · · ·Q.· No?· Take a moment and look at the content
·2· in Exhibit 74.
·3· · · ·A.· I've looked at this.
·4· · · ·Q.· Okay.· Does Exhibit 74 look like an
·5· accurate description of -- does it include an
·6· accurate description of a position overview for an
·7· HR business partner?
·8· · · · · ·MR. PARKER:· Lacks foundation; vague and
·9· ambiguous.
10· · · · · ·Answer.
11· · · · · ·THE WITNESS:· Yes.· Yeah.
12· BY MS. FLORES:
13· · · ·Q.· Okay.· And does Exhibit 74 accurately list
14· the responsibilities that an HR business partner has
15· at Oracle?
16· · · · · ·MR. PARKER:· Lacks foundation.
17· · · · · ·THE WITNESS:· I can only talk about the HR
18· business partners on my team.
19· BY MS. FLORES:
20· · · ·Q.· Okay.
21· · · ·A.· This specifically calls out -- you know,
22· this -- if I was -- yeah, I can only talk to the HR
23· business partners on my team.
24· · · ·Q.· Okay.· So for the HR business partners on
25· your team, does Exhibit 74 accurately list the
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·1· responsibilities for your HR business partners?
·2· · · · · ·MR. PARKER:· Lacks foundation.
·3· · · · · ·THE WITNESS:· Again, this is very specific
·4· to an HR business partner.· It says "supporting
·5· sales and marketing," so it's -- it's -- it's very
·6· specific to an HR business partner supporting a
·7· specific organization.
·8· BY MS. FLORES:
·9· · · ·Q.· So there are additional responsibilities on
10· Exhibit 74 that your human resource business
11· partners don't have?
12· · · · · ·MR. PARKER:· Misstates the testimony.
13· · · · · ·THE WITNESS:· It -- it depends.
14· BY MS. FLORES:
15· · · ·Q.· Okay.· Let's go through them.· The first
16· responsibility is "Accountable for the delivery of
17· HR services to the client base, whether provided
18· directly or brokered through HR shared services."
19· Is that a responsibility that your current --
20· · · · · ·(Reporter requests clarification.)
21· · · · · ·MS. FLORES:· Your current group has.
22· · · · · ·MR. PARKER:· Since you don't know what this
23· document is, you can answer from your personal
24· memory --
25· · · · · ·THE WITNESS:· Okay.
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·1· · · · · ·MR. PARKER:· -- that it's listed or not
·2· listed.· Since you haven't seen the document --
·3· · · · · ·THE WITNESS:· Okay.
·4· · · · · ·MR. PARKER:· -- just answer from your
·5· personal experience.
·6· · · · · ·THE WITNESS:· The term "accountable for
·7· delivery for HR services" is very broad, so I'm not
·8· able to say that's true, but I don't understand what
·9· that means.
10· BY MS. FLORES:
11· · · ·Q.· Okay.· The next one is "Provide client
12· organizations with appropriate advice and counsel on
13· employee relations issues and ensures corporate
14· employment policies and procedures are consistently
15· and equitably applied."· Is that one of the
16· responsibilities that people in your group have?
17· · · ·A.· Yes.
18· · · ·Q.· Which are the corporate policies and
19· procedures that your group is trying to consistently
20· ask equitably apply?
21· · · ·A.· I can't recall all of the corporate
22· employment policies.
23· · · ·Q.· Okay.· Can you recall some?
24· · · ·A.· I cannot.
25· · · ·Q.· What about one?
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·1· · · ·A.· I -- I can -- I cannot recall a policy.
·2· · · ·Q.· Or any procedures?
·3· · · ·A.· No.
·4· · · ·Q.· Okay.· Going to the first sentence, it
·5· says, to -- "appropriate advice and counsel on
·6· employee relation -- relations issues."· What type
·7· of employee relations issues does your group provide
·8· advice for and counsel?
·9· · · ·A.· Where is that line?
10· · · ·Q.· The first one, "Provide client
11· organizations with appropriate advice and counsel on
12· employer relations issues and ensure corporate
13· employment policies."· It goes on.· That is for the
14· second part.
15· · · ·A.· Right.· So you're asking in employee
16· relations issues?
17· · · ·Q.· Yes.
18· · · ·A.· It could be for manager and employees
19· have -- I -- I don't even want to guess what those
20· issues could be.· From my experience, if a manager
21· comes to me that he's unable to get his employee to
22· do a certain deliverable, I would consider that an
23· employee relations issue.
24· · · ·Q.· Okay.· Any -- anything else? -- like what
25· are the ones that you personally provided advice and
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·1· counsel for?
·2· · · · · ·MR. PARKER:· Assumes facts.

·3· · · · · ·THE WITNESS:· I would work with senior

·4· leadership, so, again, if -- if a senior executive

·5· is not delivering on a project.

·6· BY MS. FLORES:

·7· · · ·Q.· Okay.· Any other employee relations issues?
·8· · · · · ·MR. PARKER:· Vague and ambiguous.

·9· · · · · ·THE WITNESS:· No, I can't remember.

10· BY MS. FLORES:

11· · · ·Q.· Okay.· The next responsibility is "to
12· develop career planning tools and evaluate job
13· descriptions, competencies models, and succession
14· planning, slash, talent management methodologies
15· across the client organizations."
16· · · · · ·Is that one of the responsibilities that
17· your team has?
18· · · ·A.· I don't know what that means.

19· · · ·Q.· Is that a "no"?
20· · · · · ·MR. PARKER:· It misstates testimony --

21· · · · · ·THE WITNESS:· I don't know what that means.

22· BY MS. FLORES:

23· · · ·Q.· The next responsibility is "Partner with HR
24· leads in compensation, recruitment, and learning and
25· performance by providing feedback from client groups
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·1· on current practices, generating new ideas,
·2· assisting with program development and promoting HR
·3· initiative from the specialist functions out to the
·4· client groups."
·5· · · · · ·Is that a responsibility that your team
·6· has?
·7· · · · · ·MR. PARKER:· Lacks foundation.

·8· · · · · ·THE WITNESS:· It's just -- I don't know

·9· what all these -- it's just too broad, so I don't

10· know what those specific means.

11· BY MS. FLORES:

12· · · ·Q.· Have you posted any job ads for hiring HR
13· business partners?
14· · · · · ·MR. PARKER:· Vague and ambiguous.

15· · · · · ·THE WITNESS:· In what time period?

16· BY MS. FLORES:

17· · · ·Q.· Any time period while you're employed at
18· Oracle.
19· · · ·A.· I don't recall in the last ten years.

20· · · ·Q.· What are the job ads that you do recall
21· posting, if any?
22· · · · · ·MR. PARKER:· Same objection.

23· · · · · ·THE WITNESS:· Possibly for an HR director,

24· but I am -- I don't know if I posted it or I had one

25· of my directs post it, so I -- but it's possible
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·1· that I posted an HR director.
·2· BY MS. FLORES:
·3· · · ·Q.· Okay.· Approximately when?
·4· · · ·A.· A year ago.· Either, again, it was either
·5· senior HR manager or an HR director that I posted it
·6· for.
·7· · · ·Q.· Okay.· And do you currently oversee the
·8· work that HR business partners perform in your team?
·9· · · ·A.· No, I don't.
10· · · ·Q.· Okay.· So the next -- I'm looking at the
11· next job.· It says, "Work with business partner team
12· on strengthening core organizational culture,
13· retaining agility, flexibility, and innovation while
14· building a scalable infrastructure and improved
15· global awareness."· That's a pretty broad --
16· · · ·A.· Yeah.
17· · · ·Q.· -- responsibility.
18· · · ·A.· Yeah.
19· · · ·Q.· But does that sound like something that
20· your team does?
21· · · · · ·MR. PARKER:· Lacks foundation.
22· · · · · ·THE WITNESS:· I --
23· · · · · ·MR. PARKER:· Vague and ambiguous.
24· · · · · ·THE WITNESS:· I don't know who put this
25· together.· I really -- I don't know.· It's too
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·1· broad.
·2· BY MS. FLORES:
·3· · · ·Q.· Okay.· And what about the last job
·4· responsibility, "Provide leadership and the change
·5· process to create a productive culture that is
·6· accountable for results, has stronger collaboration
·7· and teamwork, and fully engages and develops team
·8· members"?
·9· · · ·A.· Also very broad.
10· · · · · ·MR. PARKER:· Lacks foundation.
11· BY MS. FLORES:
12· · · ·Q.· Okay.· Too broad.
13· · · ·A.· Yes.
14· · · ·Q.· For the qualifications, are these the
15· qualifications that you would expect from a hiring
16· business partner?· Are there any missing?
17· · · · · ·MR. PARKER:· Lacks foundation.
18· · · · · ·THE WITNESS:· I have not hired an HR
19· business partner in a long time, so I don't know if
20· this is what I would look for.
21· BY MS. FLORES:
22· · · ·Q.· Okay.
23· · · ·A.· Do I put that here?
24· · · ·Q.· Yes, please.· Thank you.
25· · · · ·(Off-the-stenographic-record comments.)
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·1· BY MS. FLORES:
·2· · · ·Q.· Just to confirm, you don't have any
·3· involvement with mergers and acquisitions?
·4· · · ·A.· What does that question mean?
·5· · · ·Q.· Do you have any -- any job tasks, anything
·6· that you do related to mergers and acquisitions?
·7· · · ·A.· That's --
·8· · · · · ·MR. PARKER:· That was asked and answered,
·9· and it's vague and ambiguous.
10· · · · · ·But go ahead.
11· · · · · ·THE WITNESS:· That's such a broad question.
12· BY MS. FLORES:
13· · · ·Q.· Can you think of any tasks that you do when
14· there's going to be a merger and acquisition?
15· · · · · ·MR. PARKER:· Asked and answered; vague and
16· ambiguous.
17· · · · · ·THE WITNESS:· Or -- or ten years ago, I
18· made a new hire presentation at a merger -- at an
19· acquisition.· Once the business owner, as they are
20· sending up items for approval, sometimes I'm copied
21· on it.· There are certain items that acquired -- the
22· acquired company has in their offices that we need
23· to continue.· I would take exception to Thomas.
24· Like if they had specific kind of coffee or tea or
25· something specific that's nonstandard, I would take
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·1· that to Thomas for his approval -- send it to Thomas
·2· for his approval.
·3· BY MS. FLORES:
·4· · · ·Q.· Anything else?
·5· · · ·A.· Not that I can recall.
·6· · · ·Q.· You mentioned that you're copied on some
·7· e-mails once there's an approval?
·8· · · ·A.· No.
·9· · · ·Q.· Is that right?
10· · · ·A.· That's not what I said.
11· · · ·Q.· What did you say?
12· · · · · ·MR. PARKER:· The record speaks for itself.
13· BY MS. FLORES:
14· · · ·Q.· "Once the business owner, as they are
15· sending up items for approval, sometimes I'm copied
16· on it."· What does that mean?
17· · · ·A.· The details of the employees and the --
18· their titles and their -- the budget information is
19· all put together by the individual in the business
20· who is responsible for the acquisition, and it would
21· get e-mailed up as an FYI.
22· · · ·Q.· As an FYI to you?
23· · · ·A.· No.· To the executive.
24· · · ·Q.· And what do you do with the information,
25· the details of employees and their job titles and
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·1· budget info?
·2· · · ·A.· I would -- you know, if it -- if I'm on cc,
·3· really there's no action for me, but if it was sent
·4· to me, sometimes I would send it to -- to Thomas.
·5· · · ·Q.· Is there anything else you do with the
·6· information?
·7· · · ·A.· No.
·8· · · ·Q.· Other than making the new hire presentation
·9· ten years ago, being copied on certain e-mails with
10· details of employees' job titles and budget info
11· and -- let's see -- certain items that need to be --
12· that you need to make except -- exception and sent
13· to Thomas, is there anything else that you do when
14· there's a merger and acquisition?
15· · · · · ·MR. PARKER:· Vague and ambiguous.
16· · · · · ·THE WITNESS:· Not that I can recall.
17· BY MS. FLORES:
18· · · ·Q.· Does your team handle internal complaints?
19· · · ·A.· That's a very broad question.· You'd have
20· to be more specific.
21· · · ·Q.· When an employee makes an internal
22· complaint in Oracle, does your team handle it?
23· · · · · ·MR. PARKER:· Vague and ambiguous.
24· · · · · ·THE WITNESS:· It depends.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· What does it depend on?
·3· · · ·A.· On what --
·4· · · · · ·(Reporter requests clarification.)
·5· · · · · ·THE WITNESS:· What the issue or complaint
·6· is.
·7· BY MS. FLORES:
·8· · · ·Q.· What kind of issues would your team handle?
·9· · · ·A.· We don't handle the investigations, but if
10· an employee has a -- a paycheck issue, we're the
11· first person -- people on -- the HR rep on my team
12· gets a call, and so we would triage it to the
13· payroll or to the back office.· If an employee was
14· unhappy with his performance rating, it could come
15· to an HR business partner on my team.
16· · · ·Q.· Any other issues?
17· · · ·A.· We've had, you know, people being noisy in
18· cubicles, being loud on the phone.· I can't -- I
19· can't.
20· · · ·Q.· Yeah.
21· · · ·A.· -- recall all of the issues that they
22· could -- I'm just . . .
23· · · ·Q.· Totally understand those -- those being
24· issues in an office setting.
25· · · ·A.· Bathroom being dirty, I -- I just can't
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·1· recall.
·2· · · ·Q.· Are there certain issues you do not
·3· handle? -- that your team did not handle?
·4· · · ·A.· I can only give you one or two examples,
·5· but I can't give you an overall answer.
·6· · · ·Q.· Okay.
·7· · · ·A.· If it's a sexual harassment complaint, if
·8· it's a discrimination complaint, it's the internal
·9· investigating team who does it.· We don't do it.
10· · · ·Q.· Okay.· So those are the two types of issues
11· that your team did not handle, sexual harassment
12· complaint and discrimination complaint.· Is that
13· right?
14· · · ·A.· They're not the only two.· I said they were
15· two of several.
16· · · ·Q.· Oh, two of several?
17· · · ·A.· Yes.
18· · · ·Q.· Sorry.· Can you think of any other types of
19· complaints that your office does not -- your -- your
20· team does not receive?
21· · · · · ·MR. PARKER:· Misstates the testimony.
22· · · · · ·THE WITNESS:· I -- I can -- can't remember.
23· I'm giving you examples, but I -- they're not
24· overarching.· They're not -- they're not by any
25· means overarching.
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·1· · · · · ·MS. FLORES:· Okay.· How about we switch the
·2· tape.
·3· · · · · ·THE VIDEOGRAPHER:· Okay.· This marks the
·4· end of Media 2 in the deposition of Madhavi Cheruvu
·5· at 2:05.· Going off the record.
·6· · · · · · · · · · ·(Recess taken.)
·7· · · · · ·THE VIDEOGRAPHER:· We're on record at 2:12.
·8· This marks the beginning of Media 3 in the
·9· deposition of Madhavi Cheruvu.
10· BY MS. FLORES:
11· · · ·Q.· Ms. Cheruvu, when I asked you about what
12· are your job duties as a VP of HR, you mentioned
13· something about assisting with all aspects of human
14· resources.· Does that sound familiar?
15· · · ·A.· If I said it, then --
16· · · ·Q.· Yeah.· I believe -- tell me if this is
17· correct that -- that you manage a team of HR to work
18· with executives, employees, and managers on all
19· aspects of human resources.
20· · · ·A.· So I probably have to correct it and say
21· there's -- all aspects is not correct because it's
22· too broad.
23· · · ·Q.· Okay.· Too broad?
24· · · ·A.· Yeah.
25· · · ·Q.· Are there certain aspects that your team
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·1· does not do?
·2· · · ·A.· I'm sure there is, but I -- I won't be able
·3· to list all of them.
·4· · · ·Q.· Okay.· Let's look at back to Exhibit 8.
·5· Yes.· Okay.· So looking at this chart, sort of going
·6· through the transactions in the chart, can you
·7· identify which -- which of the aspects that you do
·8· help with?
·9· · · · · ·MR. PARKER:· Lacks foundation.
10· · · · · ·THE WITNESS:· Me personally?
11· BY MS. FLORES:
12· · · ·Q.· Your team.
13· · · · · ·MR. PARKER:· Lacks foundation.
14· · · · · ·THE WITNESS:· So what would you like me to
15· do?
16· BY MS. FLORES:
17· · · ·Q.· So looking at the transactions?
18· · · ·A.· Uh-huh.
19· · · ·Q.· Can you tell me which -- which are the
20· transactions that your team does help employees and
21· managers and executives with.
22· · · · · ·MR. PARKER:· Lacks foundation.
23· · · · · ·THE WITNESS:· An H -- HR representative
24· does look at some of these, but -- I we'd have to
25· go -- I don't know specifically which ones is my
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·1· team and which is HR overarching.
·2· BY MS. FLORES:
·3· · · ·Q.· Okay.· So does your team have any
·4· involvement with standard hires?
·5· · · · · ·MR. PARKER:· Lacks foundation; vague and
·6· ambiguous.
·7· BY MS. FLORES:
·8· · · ·Q.· Looking at the first transaction on
·9· Exhibit 8?
10· · · ·A.· So what --
11· · · · · ·MR. PARKER:· Same objection.
12· · · · · ·THE WITNESS:· What would you mean by that
13· question?
14· BY MS. FLORES:
15· · · ·Q.· Does your team have any role with making
16· standard hires?
17· · · · · ·MR. PARKER:· Same objection.
18· · · · · ·THE WITNESS:· An HR rep would approve the
19· transaction -- an HR representative.
20· BY MS. FLORES:
21· · · ·Q.· Okay.· And the second one is "Additional
22· offer terms and conditions such as sign-on bonus,
23· relocation, or vacation increase."· Does anyone in
24· your team have a role with this transaction?
25· · · · · ·MR. PARKER:· Same objections.
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·1· · · · · ·THE WITNESS:· I think the HR rep approves
·2· it.· I'm not sure.
·3· BY MS. FLORES:
·4· · · ·Q.· And the HR rep is in your team.· Is that
·5· correct?
·6· · · ·A.· I have some HR reps, yes.
·7· · · ·Q.· Okay.· The next transaction is if an
·8· employee is rehired.· Does your team have any role
·9· in rehiring employees?
10· · · · · ·MR. PARKER:· Lacks foundation; vague and
11· ambiguous.
12· · · · · ·THE WITNESS:· If the manager asks, but,
13· again, I don't know in what situations we are a part
14· of the approval.
15· BY MS. FLORES:
16· · · ·Q.· Okay.· But if the manager asks you
17· mentioned?
18· · · · · ·MR. PARKER:· Sorry.· Misstates the
19· testimony.
20· · · · · ·THE WITNESS:· I -- I don't know in the
21· rehire situation.· I would say I don't know.
22· BY MS. FLORES:
23· · · ·Q.· Okay.· Does your team have any role with
24· international transfers?
25· · · · · ·MR. PARKER:· Same objections being vague
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·1· and ambiguous and lacks foundation.
·2· · · · · ·THE WITNESS:· The question is very broad.
·3· BY MS. FLORES:
·4· · · ·Q.· Okay.· Does your team have any role in
·5· reviewing or approving international transfer for
·6· employees?
·7· · · · · ·MR. PARKER:· Same objections and compound.
·8· · · · · ·THE WITNESS:· I believe the HR rep
·9· approves, but I don't specifically know if that's
10· the case or not for an international transfer.
11· BY MS. FLORES:
12· · · ·Q.· So maybe your team does?
13· · · ·A.· Maybe.
14· · · · · ·MR. PARKER:· Lacks foundation.
15· BY MS. FLORES:
16· · · ·Q.· Okay.· Going down, and I'm looking at -- it
17· says under category "Assignment," and then "S-E-Q
18· five," and then says "work location change"?· Do you
19· see that?
20· · · ·A.· Yes.
21· · · ·Q.· Okay.· Does your team have any role when an
22· employee changes their work location?
23· · · · · ·MR. PARKER:· Same objections, lacks
24· foundation; vague and ambiguous.
25· · · · · ·THE WITNESS:· I think the HR rep approves
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·1· it, to my knowledge.
·2· BY MS. FLORES:
·3· · · ·Q.· Okay.· What about the next transaction
·4· which is a job change indicating a promotion
·5· decrease level?
·6· · · ·A.· I'm not --
·7· · · · · ·MR. PARKER:· Same objections.
·8· · · · · ·THE WITNESS:· I don't know -- I'm not aware
·9· of --
10· · · · · ·(Reporter requests clarification.)
11· · · · · ·THE WITNESS:· I'm not aware of demotion as
12· a process, so as an assignment change, I'm not
13· aware.
14· BY MS. FLORES:
15· · · ·Q.· Okay.· So the next transaction, a job
16· change to position before below M4, is your team
17· involved in changing anyone's job to positions below
18· M4?
19· · · · · ·MR. PARKER:· Same objections.
20· · · · · ·THE WITNESS:· I don't know.
21· BY MS. FLORES:
22· · · ·Q.· And the next one, job change to M4 or M5?
23· · · ·A.· I don't know.
24· · · · · ·MR. PARKER:· I'm sorry.· There's no
25· question.

Page 176
·1· BY MS. FLORES:
·2· · · ·Q.· Does your change have any involvement in
·3· that job change?
·4· · · · · ·MR. PARKER:· Same objections.
·5· · · · · ·THE WITNESS:· I don't know.
·6· BY MS. FLORES:
·7· · · ·Q.· And what about if your team will any
·8· involvement in job changes to M6 or above?
·9· · · · · ·MR. PARKER:· Same objections.
10· · · · · ·THE WITNESS:· I don't know.
11· BY MS. FLORES:
12· · · ·Q.· Let's move down next to the dollars
13· section.· Does your team have any involvement in
14· base salary change, a decrease?
15· · · · · ·MR. PARKER:· Same objections.
16· · · · · ·THE WITNESS:· I don't know.
17· BY MS. FLORES:
18· · · ·Q.· Okay.· What about the next one where it
19· says "base salary change increase"?
20· · · · · ·MR. PARKER:· Same thing:· Not a question
21· yet, so hold on for a question.
22· BY MS. FLORES:
23· · · ·Q.· Does your team have any involvement?
24· · · · · ·MR. PARKER:· Same objections.
25· · · · · ·THE WITNESS:· I believe an HR rep does
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·1· approve it.
·2· BY MS. FLORES:
·3· · · ·Q.· I'm just going to clarify again.· You said
·4· HR reps are on your team?
·5· · · ·A.· Yes, they report to HR managers on my team.
·6· · · ·Q.· And the next one, bonus -- all bonuses
·7· current and termed employees, does your team have a
·8· role with bonuses?
·9· · · · · ·MR. PARKER:· Same objection.
10· · · · · ·THE WITNESS:· I don't know.
11· BY MS. FLORES:
12· · · ·Q.· You don't know.
13· · · · · ·Okay.· Ms. Cheruvu, can you tell me how
14· initial pay is set for an employee at Oracle?
15· · · · · ·MR. PARKER:· Lacks foundation; vague and
16· ambiguous and vague as to time.
17· · · · · ·THE WITNESS:· Okay.· Set by whom?· You mean
18· the hiring manager?· Do you want me to -- what --
19· what is your specific question?
20· BY MS. FLORES:
21· · · ·Q.· So is it the hiring manager that sets an
22· employee's initial compensation?
23· · · ·A.· That's correct.
24· · · ·Q.· And how does the hiring manager determine
25· the initial compensation for an employee?
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·1· · · · · ·MR. PARKER:· Lacks foundation.

·2· · · · · ·THE WITNESS:· I can speak to when I'm doing

·3· it as a -- a hiring manager.

·4· BY MS. FLORES:

·5· · · ·Q.· Okay.
·6· · · ·A.· I would look at their skills, their -- what

·7· they bring, their résumé, what their experience is,

·8· their background is.· Those are some of the factors

·9· I would consider.

10· · · ·Q.· And I'm sorry, Ms. Cheruvu, I want to just
11· go back really quick about the complaints, if your
12· team handles complaints.· I know we discussed -- you
13· mentioned that your team does not handle sexual
14· harassment complaints and discrimination complaints.
15· That's -- is that correct?
16· · · ·A.· Among others.

17· · · ·Q.· Okay.
18· · · ·A.· I gave you just a couple of examples.

19· · · ·Q.· Is there another team that handles
20· discrimination complaints?
21· · · ·A.· Yes, there is.

22· · · ·Q.· What team is that?
23· · · ·A.· Internal investigations, internal.

24· · · ·Q.· And does this include pay discrimination?
25· · · ·A.· I'm not sure.
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·1· · · ·Q.· Okay.· And when I say "pay discrimination,"
·2· is it your understanding, one, I'm saying pay
·3· discrimination in terms of they pay women less than
·4· men or certain racial groups less than other racial
·5· groups?
·6· · · ·A.· What -- what's the question?
·7· · · ·Q.· So do you know the team that handles pay
·8· discrimination complaints?
·9· · · ·A.· Employees could choose to go to various
10· venues for all kinds of issues that they have.
11· · · · · ·MR. PARKER:· She's asking you if you know
12· which group handles that.· If you don't --
13· · · · · ·THE WITNESS:· I don't.
14· · · · · ·MR. PARKER:· -- you should just say it.
15· · · · · ·THE WITNESS:· I don't.
16· · · · · ·MR. PARKER:· But if you do, you should just
17· tell her.
18· BY MS. FLORES:
19· · · ·Q.· What other complaints does internal
20· investigations handle?
21· · · · · ·MR. PARKER:· Asked and answered.
22· · · · · ·THE WITNESS:· Sexual harassment,
23· discrimination, employee subordinate, or employee
24· manager disagreements.· I'm not sure what else.
25
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·1· BY MS. FLORES:

·2· · · ·Q.· When you mention there's a paycheck issue
·3· that your team is the first person to get that
·4· issue, well, what -- what did you mean?
·5· · · ·A.· Typically it -- it's when an employee first

·6· starts at Oracle and they don't fill up all the

·7· correct tax withholding or they don't provide the

·8· direct deposit information in the correct manner, or

·9· they just need an explanation of their paycheck,

10· they would reach out to the HR representative.

11· · · ·Q.· And when you brought up that an employee
12· could be unhappy with their performance rating and
13· they would go to your team, how do you help an
14· employee who's unhappy with their performance
15· rating?
16· · · · · ·MR. PARKER:· Compound; vague and ambiguous.

17· · · · · ·THE WITNESS:· I have not dealt with it

18· recently.· I would have to -- this is something

19· people on my team would handle.

20· BY MS. FLORES:

21· · · ·Q.· Okay.· How would you expect someone on your
22· team to handle an employee complaining because they
23· are unhappy with their performance evaluation or
24· their performance rating?
25· · · · · ·MR. PARKER:· Compound; vague and ambiguous.
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·1· · · · · ·THE WITNESS:· They would probably have a
·2· conversation, and -- and I'm just -- I don't -- this
·3· is not a generic answer.· They could talk to the
·4· employee and they would talk to the manager to try
·5· and facilitate.
·6· BY MS. FLORES:
·7· · · ·Q.· Sort of like mediate the issue or try to
·8· fix their relationship?
·9· · · · · ·MR. PARKER:· Same objection.
10· · · · · ·THE WITNESS:· I -- I don't think it would
11· be fix the relationship, but to try and identify
12· where the -- what the disagreement may be.
13· BY MS. FLORES:
14· · · ·Q.· Okay.· So like helping two parties come to
15· a common understanding, maybe?
16· · · ·A.· That's --
17· · · · · ·MR. PARKER:· Vague and ambiguous.
18· · · · · ·THE WITNESS:· That's too broad.· I can't
19· answer that question.
20· BY MS. FLORES:
21· · · ·Q.· In setting -- going to go back.· We were
22· discussing initial compensation.· In setting initial
23· compensation, is the compensation team involved?
24· · · · · ·MR. PARKER:· Lacks foundation; vague and
25· ambiguous; compound.
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·1· · · · · ·THE WITNESS:· I don't know.· I think I've
·2· said this:· The hiring manager, and as a hiring
·3· manager, I get to decide.
·4· BY MS. FLORES:
·5· · · ·Q.· Okay.· So if the hiring manager decides,
·6· how does HR, if at all, help with setting initial
·7· compensation?
·8· · · · · ·MR. PARKER:· Lacks foundation; vague and
·9· ambiguous; asked and answered in a different format.
10· · · · · ·THE WITNESS:· The HR manager might be doing
11· this for the first time, may not be aware of the
12· salary ranges are, could be making a global hire in
13· a different location, so might not know where to
14· look for the salary ranges.
15· BY MS. FLORES:
16· · · ·Q.· Who reviews the initial salary that a --
17· that a hiring manager sets?
18· · · · · ·MR. PARKER:· Asked and answered; lacks
19· foundation; vague and ambiguous.
20· · · · · ·THE WITNESS:· I don't exactly know who
21· reviews after the hiring manager decides.
22· BY MS. FLORES:
23· · · ·Q.· As in anyone who's involved as in -- let me
24· take a step back.
25· · · · · ·Are there more than one person or groups
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·1· that would review the initial compensation that a
·2· hiring manager sets?
·3· · · · · ·MR. PARKER:· Same objections.
·4· · · · · ·THE WITNESS:· I don't believe so.
·5· BY MS. FLORES:
·6· · · ·Q.· Okay.· Do you know of anyone who reviews
·7· the initial compensation when an HR -- when a hiring
·8· manager sets it?
·9· · · · · ·MR. PARKER:· Lacks foundation; vague and
10· ambiguous.
11· · · · · ·THE WITNESS:· I -- I don't.
12· BY MS. FLORES:
13· · · ·Q.· Do you use compensation workbench?
14· · · ·A.· I did as a manager, yes.
15· · · ·Q.· And then how did you use it as a manager?
16· · · · · ·MR. PARKER:· Compound; vague and ambiguous.
17· · · · · ·THE WITNESS:· To allocate a bonus or --
18· · · · · ·(Reporter requests clarification.)
19· · · · · ·THE WITNESS:· Bonus or raises to my
20· employees.
21· BY MS. FLORES:
22· · · ·Q.· Is compensation workbench used for setting
23· initial pay?
24· · · · · ·MR. PARKER:· Vague and ambiguous; lacks
25· foundation.
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·1· · · · · ·THE WITNESS:· No.
·2· BY MS. FLORES:
·3· · · ·Q.· Is there someone that would -- do you as
·4· part of your job work with the compensation team in
·5· HR?
·6· · · · · ·MR. PARKER:· Asked and answered.
·7· · · · · ·THE WITNESS:· That's a -- a broad
·8· statement.· We -- it all interconnected on some
·9· level, so I don't know how to answer that question.
10· BY MS. FLORES:
11· · · ·Q.· Okay.· Do you have specific contacts with
12· people from the compensation team?
13· · · · · ·MR. PARKER:· Vague and ambiguous.
14· · · · · ·THE WITNESS:· Yes, I do.· I've been here
15· 21 years so I have.
16· BY MS. FLORES:
17· · · ·Q.· Is it part of your job to work with the
18· U.S. compensation team?
19· · · · · ·MR. PARKER:· Vague and ambiguous.
20· · · · · ·THE WITNESS:· I -- I don't know how to
21· answer that question.
22· BY MS. FLORES:
23· · · ·Q.· Is there any part of your job where you
24· need to work with the U.S. compensation team?
25· · · · · ·MR. PARKER:· Same objection.
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·1· · · · · ·THE WITNESS:· Yes.
·2· BY MS. FLORES:
·3· · · ·Q.· What part?
·4· · · · · ·MR. PARKER:· Same objection.
·5· · · · · ·THE WITNESS:· If I have questions about
·6· the --
·7· · · · · ·(Reporter requests clarification.)
·8· · · · · ·THE WITNESS:· Data on the annual salary
·9· process, the equity process, so if I have questions,
10· then I would reach out to them.
11· BY MS. FLORES:
12· · · ·Q.· The annual salary process, is that also
13· called "focal review"?
14· · · ·A.· Yes.
15· · · ·Q.· And what is the focal review?
16· · · ·A.· The annual salary process.
17· · · ·Q.· Like a time that people might get raises?
18· · · ·A.· Yes.
19· · · ·Q.· Are there any other reasons that you work
20· with the U.S. compensation team?
21· · · · · ·MR. PARKER:· Vague and ambiguous.
22· · · · · ·THE WITNESS:· To understand what the
23· timelines are, what the data on the timeline, the
24· issue, the budgets, if there are any global --
25· global framework we should be aware of, and certain
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·1· inflations in certain countries, they are the
·2· experts so --
·3· BY MS. FLORES:
·4· · · ·Q.· Does anyone -- does anyone from U.S.
·5· compensation team train the people that are on your
·6· team?
·7· · · ·A.· They -- they do run the training, so it's
·8· possible that some of the people on my team have
·9· attended that training.
10· · · ·Q.· What type of trainings?
11· · · ·A.· Every time they have an annual process,
12· they would have a process, you know, how do you use
13· the tool, what's the timeline, what are the
14· inflationary -- what are the CPI requirements by
15· country.
16· · · ·Q.· And is it required that your team attends
17· the U.S. compensation trainings?
18· · · ·A.· I don't believe it's required.
19· · · ·Q.· Okay.· Would it be important for their job?
20· · · · · ·MR. PARKER:· Lacks foundation; vague and
21· ambiguous.
22· · · · · ·THE WITNESS:· Perhaps to get a refresher.
23· BY MS. FLORES:
24· · · ·Q.· Would it be helpful for their job?
25· · · · · ·MR. PARKER:· Same objections.
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·1· · · · · ·THE WITNESS:· Attend a training or the
·2· material is available for review so -- either way,
·3· it's not mandatory to attend the training.
·4· BY MS. FLORES:
·5· · · ·Q.· Even if not mandatory, is it helpful for
·6· people on your team to receive the training from the
·7· U.S. compensation team?
·8· · · · · ·MR. PARKER:· Same objections.
·9· · · · · ·THE WITNESS:· All training is useful, so
10· yes, but I don't mandate it.
11· BY MS. FLORES:
12· · · ·Q.· Okay.· I know when you came back, at one
13· point you mentioned something about how you don't
14· ask for prior pay anymore?
15· · · ·A.· Uh-huh.
16· · · ·Q.· When setting an initial salary, is that
17· right?
18· · · ·A.· That's correct.
19· · · ·Q.· When did that happen?
20· · · ·A.· Probably year, year and a half, I can't
21· remember the exact date.
22· · · ·Q.· Do you know why?
23· · · ·A.· Understand there was a -- a change in law.
24· · · ·Q.· Did you receive -- or is -- sorry -- was
25· there any training on this topic?
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·1· · · ·A.· I don't remember.
·2· · · ·Q.· Did you receive any training on the topic?
·3· · · ·A.· There was some discussions at -- in a staff
·4· meeting, but I don't recall a training that I
·5· attended.
·6· · · ·Q.· What about people in your team?· Did they
·7· attend any trainings?
·8· · · ·A.· It's possible, but I don't know for sure.
·9· · · ·Q.· Would it be -- do you know if it would be a
10· required training?
11· · · ·A.· I'm not sure.
12· · · ·Q.· Can you clarify something?· Which one --
13· which position is the one that's sort of you can
14· consult with -- the hiring manager can consult with
15· when setting initial pay?· Is it the human resource
16· business partner or the -- the human resource
17· consultant, manager?
18· · · · · ·MR. PARKER:· Misstates the testimony.
19· BY MS. FLORES:
20· · · ·Q.· Do you know what I'm referring to?
21· · · ·A.· No.· Can you . . .
22· · · ·Q.· Oh.· Hiring manager or human resource
23· business partner.· Is it the human resource business
24· partner that helps -- or at least is there as a
25· consultant to set initial pay?
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·1· · · · · ·MR. PARKER:· Misstates the testimony.
·2· · · · · ·THE WITNESS:· Yes.
·3· BY MS. FLORES:
·4· · · ·Q.· Hiring managers, what's the information
·5· that they do use to set initial pay?
·6· · · · · ·MR. PARKER:· Lacks foundation.
·7· · · · · ·THE WITNESS:· As a hiring manager -- I
·8· think we covered this -- I would look at the
·9· experience, where they worked, what skills they
10· bring that would help me strengthen my team.
11· BY MS. FLORES:
12· · · ·Q.· Would a hiring manager also look at the
13· ranges -- the salary ranges --
14· · · · · ·MR. PARKER:· Lacks --
15· BY MS. FLORES:
16· · · ·Q.· -- in trying to determine how to set
17· initial pay?
18· · · · · ·MR. PARKER:· Lacks foundation.
19· · · · · ·THE WITNESS:· Yes, I'd think so.
20· BY MS. FLORES:
21· · · ·Q.· Does the hiring manager have to set initial
22· pay within the range?
23· · · · · ·MR. PARKER:· Lacks foundation.
24· · · · · ·THE WITNESS:· No.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· Can a hiring manager set initial pay below
·3· the salary -- the salary range?
·4· · · · · ·MR. PARKER:· Lacks foundation.
·5· · · · · ·THE WITNESS:· I personally haven't done
·6· that.
·7· BY MS. FLORES:
·8· · · ·Q.· But can a hiring manager do that?
·9· · · · · ·MR. PARKER:· Lacks foundation.
10· · · · · ·THE WITNESS:· It's -- it's a range, but I
11· don't -- I don't believe they would.
12· BY MS. FLORES:
13· · · ·Q.· But my question is can they.
14· · · · · ·MR. PARKER:· Same objection.
15· · · · · ·THE WITNESS:· Hiring -- hiring manager can
16· determine what the -- the range -- the starting
17· salary is.
18· BY MS. FLORES:
19· · · ·Q.· Okay.· And even if it's below the salary
20· range?
21· · · ·A.· I'm not --
22· · · · · ·MR. PARKER:· Lacks foundation.
23· · · · · ·THE WITNESS:· I don't know.
24· BY MS. FLORES:
25· · · ·Q.· Is there anything else the hiring manager
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·1· considers when setting initial pay?· I know we
·2· talked about the scales experience and the -- the
·3· salary ranges.
·4· · · · · ·MR. PARKER:· That misstates her testimony
·5· and generally that it lacks foundation.
·6· · · · · ·THE WITNESS:· I'd look at several
·7· factors -- I think we covered that -- how critical
·8· it all is, what sort of deliverable they have, what
·9· sort of skill sets they need, number of factors.
10· BY MS. FLORES:
11· · · ·Q.· What about budget?
12· · · · · ·MR. PARKER:· Lacks foundation.
13· · · · · ·THE WITNESS:· What about budget?
14· BY MS. FLORES:
15· · · ·Q.· Does the hiring manager consider budget?
16· · · · · ·MR. PARKER:· Lacks foundation.
17· · · · · ·THE WITNESS:· You'd have to clarify.· To --
18· to look at budget for what.
19· BY MS. FLORES:
20· · · ·Q.· Well, I guess we'll take a step back.· Each
21· hiring manager, are they given a certain budget that
22· they have to work within when they hire people?
23· · · · · ·MR. PARKER:· Lacks foundation.
24· · · · · ·THE WITNESS:· They are given sometimes a
25· head count budget, but not a dollar budget.
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·1· BY MS. FLORES:
·2· · · ·Q.· Oh.· What's a head count budget?
·3· · · ·A.· They could hire ten people for this
·4· project, or they can hire 20.· That's just a head
·5· count that they could have.
·6· · · ·Q.· Are you involved at all in -- in approving
·7· head counts?
·8· · · · · ·MR. PARKER:· You mean for all of Oracle?
·9· BY MS. FLORES:
10· · · ·Q.· For -- for anyone at Oracle -- for any of
11· the hiring managers.
12· · · · · ·MR. PARKER:· Lacks foundation.
13· · · · · ·THE WITNESS.· Okay.· You'd have to repeat
14· that.
15· · · · · ·MR. PARKER:· Vague and ambiguous.
16· BY MS. FLORES:
17· · · ·Q.· Are you involved at all in approving head
18· counts for any hiring managers?
19· · · · · ·MR. PARKER:· Same objections.
20· · · · · ·THE WITNESS:· For the -- for any additional
21· head count in -- in my group, yes.
22· BY MS. FLORES:
23· · · ·Q.· What about in other people's groups?
24· · · ·A.· No.
25· · · ·Q.· Are you aware of anyone who reviews -- or
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·1· any type of review that a first line manager goes
·2· through when they're making an offer of employment
·3· to someone?
·4· · · · · ·MR. PARKER:· Lacks foundation; vague and
·5· ambiguous.
·6· · · · · ·THE WITNESS:· Can you repeat that?
·7· BY MS. FLORES:
·8· · · ·Q.· Are you aware of anyone who reviews the
·9· first line manager when they make an offer of
10· employment to someone?
11· · · · · ·MR. PARKER:· Same objections.
12· · · · · ·THE WITNESS:· Immediate manager.
13· BY MS. FLORES:
14· · · ·Q.· The immediate manager?
15· · · ·A.· From a budget perspective, yes.
16· · · ·Q.· Of the hiring manager?
17· · · ·A.· Correct.
18· · · ·Q.· What do they review?
19· · · · · ·MR. PARKER:· Lacks foundation.
20· · · · · ·THE WITNESS:· It's within head count
21· budget.
22· BY MS. FLORES:
23· · · ·Q.· Anything else?
24· · · · · ·MR. PARKER:· Lacks foundation.
25· · · · · ·THE WITNESS:· I -- I can't say what every
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·1· manager looks at when approving an offer.
·2· BY MS. FLORES:
·3· · · ·Q.· When you were a hiring manager, who
·4· reviewed your offers of employment?
·5· · · ·A.· On my team?
·6· · · ·Q.· Yes.
·7· · · ·A.· My manager.
·8· · · ·Q.· Okay.· Did anyone review your manager's
·9· review of -- of your offer of employment?
10· · · ·A.· I don't know.
11· · · ·Q.· Do hiring managers also decide who is going
12· to -- how much equity an employee may receive?
13· · · · · ·MR. PARKER:· Lacks foundation.
14· · · · · ·THE WITNESS:· That's correct.
15· BY MS. FLORES:
16· · · ·Q.· They do?
17· · · ·A.· The -- can you -- can you actually repeat
18· that question?
19· · · ·Q.· Yes.· Do hiring managers also decide how
20· much equity an employee may receive?
21· · · · · ·MR. PARKER:· Lacks foundation.
22· · · · · ·THE WITNESS:· Yes.
23· · · · · ·MS. FLORES:· Please mark this as 75.
24· · · · · · (Plaintiff's Exhibit 75 was marked
25· · · · · · ·for identification.)
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·1· BY MS. FLORES:
·2· · · ·Q.· Ms. Cheruvu, if you could please go through
·3· Exhibit 75 and tell me if you recognize it.
·4· · · ·A.· I do not.
·5· · · ·Q.· Do you see on the first page of Exhibit 75,
·6· at the bottom it's Oracle HQCA 23758, an e-mail that
·7· was sent to you?
·8· · · ·A.· Yes.
·9· · · ·Q.· And who is the e-mail from?
10· · · ·A.· Ariel Lewis.
11· · · ·Q.· What -- what is Ariel Lewis's job position?
12· · · ·A.· I don't know who Ariel Lewis is.
13· · · ·Q.· Do you know any of the other people that
14· are cc'd on this e-mail?
15· · · ·A.· I recognize Les Kondo.
16· · · ·Q.· Do you work with Les Kondo?
17· · · ·A.· I have.
18· · · ·Q.· How do you know Les Kondo?
19· · · ·A.· He is in the college hire program.
20· · · ·Q.· Okay.· So in looking at this e-mail, I had
21· a question.· Can you explain what does it mean.· So,
22· "Hi, Madie.· Please approve the FY 14 head counts
23· transfer from one person to another."· Is that
24· correct?· Is that --
25· · · ·A.· That's what --
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·1· · · · · ·MR. PARKER:· Document speaks for itself.
·2· · · · · ·(Reporter requests clarification.)
·3· · · · · ·MR. PARKER:· Document speaks for itself;
·4· lacks foundation.· Sorry.
·5· BY MS. FLORES:
·6· · · ·Q.· Is that correct?
·7· · · ·A.· Yes.
·8· · · ·Q.· Okay.· And is it part of your job duties
·9· that you approve head count transfers?
10· · · ·A.· In this situation -- not -- not typically,
11· but in this situation, there was -- so the answer is
12· not typically.
13· · · ·Q.· Okay.· What are the reasons that you would
14· be approving a head count transfer?
15· · · ·A.· This is for a college hire budget, and at
16· the beginning of the year, each -- at the executives
17· under Thomas would get a college hire budget across
18· the globe.· There was no way to track this, and so
19· when budget was moved from one individual to another
20· because of organizational changes, I would be asked
21· to approve because I was aware of the organizational
22· changes that happened.· So when it is from one to
23· another person, that -- that would mean that there
24· was an organization of change because of which the
25· budgets also moved.
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·1· · · ·Q.· Is it part of your job duties to help with
·2· organization changes for a team?
·3· · · · · ·MR. PARKER:· Vague -- vague and ambiguous.
·4· · · · · ·THE WITNESS:· To process it, yes.
·5· BY MS. FLORES:
·6· · · ·Q.· Can you make those kinds of changes for
·7· lateral hires within Oracle?
·8· · · · · ·MR. PARKER:· Vague and ambiguous.
·9· · · · · ·THE WITNESS:· No.
10· BY MS. FLORES:
11· · · ·Q.· Do you know why?
12· · · ·A.· Because the -- the college hires would have
13· like a small amount of budget, whereas lateral
14· hires, each executive runs their own budgets.· There
15· is -- college hiring was -- was separate, and they
16· would all join one -- around the same time of the
17· year, but that lateral hires join whenever an
18· individual manager posts the position.
19· · · ·Q.· Okay.· So this is a -- like a hypothetical.
20· In the summertime that is when Oracle expects to
21· hire a hundred college hires, but there's no hundred
22· employees that are approved for lateral hires?
23· · · · · ·MR. PARKER:· Misstates the testimony;
24· incomplete hypothetical.
25· · · · · ·THE WITNESS:· Maybe -- maybe not but . . .
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·1· · · · · ·Should I put this away?
·2· · · · · ·MS. FLORES:· Oh, you can put that down
·3· there.· Thank you.
·4· · · · · ·THE WITNESS:· Did I make the hour yet?
·5· · · · · ·MR. PARKER:· Do you need to take a break?
·6· · · · · ·THE WITNESS:· No.· I'm just asking.
·7· · · · · ·MR. PARKER:· We're almost at the hour.
·8· · · · · ·THE WITNESS:· I'm not used to having no
·9· watch, no phone, nothing.
10· · · · · ·MR. PARKER:· I understand.· Sensory
11· deprivation.
12· · · · · ·THE WITNESS:· Yes, like a timeless chamber.
13· BY MS. FLORES:
14· · · ·Q.· Okay.· What are the reasons that people
15· could get a raise at Oracle?
16· · · · · ·MR. PARKER:· Do you mean anybody at all?
17· · · · · ·MS. FLORES:· (Nods head.)
18· · · · · ·MR. PARKER:· Vague and ambiguous; lacks
19· foundation.
20· · · · · ·THE WITNESS:· I can't answer for -- on
21· behalf of Oracle --
22· · · · · ·(Reporter requests clarification.)
23· · · · · ·THE WITNESS:· I can't answer for every
24· employee getting a raise at Oracle.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· Oh.· What about for the people on your
·3· team?
·4· · · ·A.· Can you repeat that question now that I
·5· know?
·6· · · ·Q.· What are the reasons that people can get a
·7· raise?
·8· · · ·A.· On my team?
·9· · · · · ·MR. PARKER:· It's -- the question just
10· stated has been asked and answered.· She said, "I
11· don't know."
12· BY MS. FLORES:
13· · · ·Q.· Do you know?
14· · · · · ·MR. PARKER:· I'm sorry.· What is the
15· question?
16· · · · · ·MS. FLORES:· What are the raise -- what are
17· the reasons that people on her team could get a
18· raise.
19· · · · · ·MR. PARKER:· That, she can answer.
20· · · · · ·MS. FLORES:· Yeah.· Yes.
21· · · · · ·THE WITNESS:· Yes, I can answer that.· It's
22· part of the annual focal process, when they get
23· promoted, when I would -- would wish to do an
24· adjustment because I believe they are at risk of
25· losing -- of leaving.· Those are some of the reasons
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·1· I would do an adjust -- salary adjustment.
·2· BY MS. FLORES:
·3· · · ·Q.· So when there's an annual focal review, and
·4· when you believe that someone is at risk of leaving?
·5· · · ·A.· Yes.
·6· · · ·Q.· Are there any other reasons?
·7· · · ·A.· If I was promoting them, again during
·8· the -- yeah, if I was promoting them.
·9· · · ·Q.· Do all promotions get jobs? -- I mean do
10· all promotions within your team also get a -- a
11· raise?
12· · · ·A.· On my team?· I believe so.
13· · · ·Q.· Oh, do you remember any promotions that
14· you've made with an employee not getting a raise?
15· · · ·A.· I don't remember.
16· · · ·Q.· Are you aware of that happening?
17· · · · · ·MR. PARKER:· I'm sorry.· All of Oracle now?
18· · · · · ·MS. FLORES:· On her team.
19· · · · · ·MR. PARKER:· Okay.· I think asked -- asked
20· and answered.
21· · · · · ·THE WITNESS:· No, I'm not aware.
22· BY MS. FLORES:
23· · · ·Q.· Okay.· What about in -- someone who works
24· under Thomas Kurian, are you aware of anyone being
25· promoted, but not receiving a raise?
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·1· · · ·A.· It's possible, but I don't know specifics.
·2· · · ·Q.· Is that something that can happen at Oracle
·3· is to get promoted but not get a raise?
·4· · · · · ·MR. PARKER:· Lacks foundation.
·5· · · · · ·THE WITNESS:· It's -- it's possible.
·6· BY MS. FLORES:
·7· · · ·Q.· When do focal reviews happen?
·8· · · ·A.· They happen at different times, so there's
·9· just not one date.
10· · · ·Q.· Do they happen once a year?
11· · · ·A.· I can't say that either.
12· · · ·Q.· I thought because they're called "annual
13· focal reviews" that it was an annual process, but
14· sometimes they don't happen?
15· · · ·A.· Sometimes.· It is -- it's -- it's not every
16· 12 months.
17· · · ·Q.· When was the last annual focal review?
18· · · ·A.· Last week, June 1.
19· · · ·Q.· And what are the reasons that someone would
20· be promoted, but not get a raise?
21· · · · · ·MR. PARKER:· Lacks foundation.
22· · · · · ·You're talking any place at Oracle for
23· anyone?
24· · · · · ·MS. FLORES:· With her group.
25· · · · · ·MR. PARKER:· Okay.
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·1· · · · · ·THE WITNESS:· In my group, I have an
·2· employee in Canada that's at the top end of the
·3· range.· Then I'm not going to be able to, depending
·4· on country-specific guidelines.
·5· · · ·Q.· What about in the -- in the U.S.?· For your
·6· team in the U.S.?
·7· · · ·A.· Can you repeat the full question.
·8· · · ·Q.· Yeah.· What are the reasons that someone
·9· would get a promotion, but not get a raise?
10· · · · · ·MR. PARKER:· In your team.
11· · · · · ·THE WITNESS:· On my team.· I'm -- I'm not
12· aware of when I have promoted somebody and not given
13· them an increase.
14· BY MS. FLORES:
15· · · ·Q.· Okay.· Do you remember the last focal
16· review that happened before the one June 1st?
17· · · ·A.· I do remember that.
18· · · ·Q.· When was it?
19· · · ·A.· January 1, 2018, to the best of my
20· understanding it's that date.
21· · · ·Q.· For Thomas Kurian's group, what are the
22· reasons that someone might get a promotion, but not
23· get a raise?
24· · · · · ·MR. PARKER:· Lacks foundation; calls for
25· speculation.
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·1· · · · · ·THE WITNESS:· Depending on what country
·2· they are and what country guidelines.
·3· BY MS. FLORES:
·4· · · ·Q.· So let's do the United States.
·5· · · · · ·MR. PARKER:· Same objection.
·6· BY MS. FLORES:
·7· · · ·Q.· What are the reasons that someone would get
·8· a promotion and not get a raise in Thomas Kurian's
·9· group?
10· · · · · ·MR. PARKER:· Same objection.
11· · · · · ·THE WITNESS:· Let's see.· In the -- in the
12· few exceptions, I could think it would be because
13· they have a lot of equity, or they have -- been --
14· that's the only reason I can think of.
15· BY MS. FLORES:
16· · · ·Q.· What information do you review during the
17· annual focal review?
18· · · ·A.· As a manager, I look at the performance of
19· an individual, how -- what sort of critical group he
20· or she supports.
21· · · · · ·MR. PARKER:· I'm not sure that she is
22· asking just about your team, so are you answering --
23· · · · · ·THE WITNESS:· I'm just answering for my
24· team.
25· · · · · ·MS. FLORES:· Yeah, it was for her team.
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·1· · · · · ·MR. PARKER:· Continue.

·2· BY MS. FLORES:

·3· · · ·Q.· Performance?
·4· · · ·A.· How critical.

·5· · · ·Q.· How critical they are?
·6· · · ·A.· I have teams that are all over located in

·7· the U.S., but I tend to find that the -- it's harder

·8· for me to find talent in some locations, so that's

·9· another thing I take a look at.· If they possess

10· some skills that are very important to me, how

11· success -- you know, again, it all comes down to

12· performance.

13· · · ·Q.· What about their compa-ratio?· Do you
14· review your employees' compa-ratio within your group
15· when considering -- when reviewing for and during
16· the annual focal review?
17· · · ·A.· I'm sorry.· I do take a look at that as

18· well, yes.

19· · · ·Q.· How does that factor into whether someone
20· will receive a raise?
21· · · ·A.· It's one of the factors just like the ones

22· I've listed.· It's one of those factors, then it's

23· available to me when I'm in the tool.

24· · · ·Q.· Is it an important factor for you when
25· you're doing the annual focal review?
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·1· · · · · ·MR. PARKER:· Vague and ambiguous.
·2· · · · · ·THE WITNESS:· I've listed all -- all the
·3· factors are very important to me.· My goal is to
·4· keep my best -- to keep the people on my team.
·5· BY MS. FLORES:
·6· · · ·Q.· Who -- I think we mentioned Thomas Kurian
·7· stopped working in September of last year?· Is that
·8· right?
·9· · · ·A.· That is correct.· Maybe September, October,
10· somewhere around there.
11· · · ·Q.· Who has his job now? -- or who replaced
12· him?
13· · · ·A.· Nobody.
14· · · ·Q.· So who is managing his group now?
15· · · ·A.· Some of his directs have left, and some of
16· his directs report in to Larry Ellison.
17· · · ·Q.· When Thomas Kurian did the annual focal
18· review, what's the kind of information that he
19· considered when considering whether or not to give
20· someone a raise?
21· · · · · ·MR. PARKER:· Lacks foundation; compound.
22· · · · · ·THE WITNESS:· I don't know what are all the
23· factors that he looked at.
24· BY MS. FLORES:
25· · · ·Q.· Do you know some of the factors?
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·1· · · · · ·MR. PARKER:· Same objections.
·2· · · · · ·THE WITNESS:· I would think they'd be
·3· similar to what I said, how critical the role is,
·4· performance, how difficult a skill set is.
·5· BY MS. FLORES:
·6· · · ·Q.· Who is the person who does the annual focal
·7· review for each team?
·8· · · ·A.· The immediate manager.
·9· · · ·Q.· And after -- oh, speaking about your team,
10· after you make a decision in terms of how or who's
11· going to get a raise, does anybody review that?
12· · · ·A.· I -- I submit it and I assume my manager
13· reviews it.
14· · · ·Q.· Your immediate manager?
15· · · ·A.· My immediate manager.
16· · · ·Q.· And does anybody review your immediate
17· manager's approval or rejection?
18· · · ·A.· I'm not aware.· My recommendations have
19· always gone through, so I'm not aware.
20· · · ·Q.· Who is your immediate -- who was your
21· immediate manager?
22· · · ·A.· Anje Dodson.
23· · · ·Q.· And how long has she been your immediate
24· manager?
25· · · ·A.· I would say January, I believe.
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·1· · · ·Q.· Of 2019?
·2· · · ·A.· Yes.
·3· · · ·Q.· And who was your immediate manager before
·4· Anje Dodson?
·5· · · ·A.· Vickie Thrasher.
·6· · · ·Q.· How long was Vickie Thrasher your immediate
·7· manager, approximately?
·8· · · ·A.· Either between seven and nine years --

·9· maybe seven.
10· · · ·Q.· Going back to the information that's
11· used -- that's reviewed during the focal review, do
12· you also keep in mind any kind of budget?
13· · · · · ·MR. PARKER:· Again, this is for her team.

14· · · · · ·MS. FLORES:· Her.
15· · · · · ·THE WITNESS:· Yes, I do.

16· BY MS. FLORES:
17· · · ·Q.· Okay.· And how is it that you are
18· considering budget?
19· · · ·A.· I get a certain pool, and then I decide
20· where I need to use it based on the factors I

21· mentioned.
22· · · ·Q.· Do you consider the percentage of an
23· employee's salary when considering whether or not to
24· give them a raise?
25· · · ·A.· I --
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·1· · · · · ·MR. PARKER:· Vague and ambiguous.
·2· · · · · ·THE WITNESS:· I don't understand the
·3· question.
·4· BY MS. FLORES:
·5· · · ·Q.· It was a little bit vague.· So do you
·6· consider trying to give everybody, say, a 1 percent
·7· raise?
·8· · · ·A.· No.· I don't.
·9· · · ·Q.· Well, how is the amount of money that was
10· allocated for Thomas Kurian's reports?
11· · · · · ·MR. PARKER:· Lacks foundation; vague as to
12· time.
13· · · · · ·THE WITNESS:· You'd have to tell me --
14· you'd have to ask that question again more
15· specifically.
16· BY MS. FLORES:
17· · · ·Q.· So when Thomas Kurian did his annual focal
18· reviews, how was the amount of money that he
19· received allocated between his employee?
20· · · · · ·MR. PARKER:· Lacks foundation; vague as to
21· time.
22· · · · · ·THE WITNESS:· He would look at a number
23· of factors as well, and I can't tell you all that
24· he'd cover, factors that he looked for, but some of
25· them would be, again, how critical some groups were;
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·1· what were they delivering that year; what was the
·2· performance of the group; how critical a certain
·3· project is.· I don't know what else he would look
·4· at.
·5· BY MS. FLORES:
·6· · · ·Q.· How are you aware of those factors that he
·7· would consider?
·8· · · ·A.· Because I've worked with him long enough
·9· that he -- he and I would have conversations.
10· · · ·Q.· And why is it that Thomas Kurian would
11· discuss with you how he's going to allocate money
12· for raises to his employees?
13· · · · · ·MR. PARKER:· Misstates the testimony.
14· · · · · ·THE WITNESS:· I would put together all of
15· the information for him.· He -- he would -- he
16· would -- did not go into the tool to allocate.  I
17· would allocate on his behalf.
18· BY MS. FLORES:
19· · · ·Q.· Well, what kind of information did you
20· prepare for him?
21· · · ·A.· His global employee population, where they
22· were, what -- you know, an easy way for him to
23· calculate based on the budget, so it could show his
24· total budget, and he could go in and then on the
25· Excel file decide which group he wants to allocate.
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·1· · · ·Q.· Do you know how many groups he had?
·2· · · ·A.· I don't remember now.
·3· · · ·Q.· An estimate?
·4· · · ·A.· I can't.· It changed every year, so I
·5· can't.
·6· · · ·Q.· Well, do you know about how many -- the --
·7· the number -- the population of his total number of
·8· people that he managed?
·9· · · ·A.· When specifically?
10· · · ·Q.· Let's start with 2013.
11· · · ·A.· I don't remember as -- as back as 2013.
12· · · ·Q.· What about 2015?
13· · · ·A.· Upwards of 20,000 but I -- I can't be more
14· specific.
15· · · ·Q.· Okay.· And before he left, do you know
16· approximately how many employees?
17· · · ·A.· I do.· More like 36,000 employees globally,
18· 36 to 38,000.
19· · · ·Q.· Do you know how many of those employees
20· worked in the United States?
21· · · ·A.· I don't know.· I --
22· · · ·Q.· Or percentage?
23· · · ·A.· It would -- if I tell you, it would be
24· really a -- a wide margin.
25· · · ·Q.· Okay.
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·1· · · ·A.· Probably 50 but --
·2· · · · · ·MR. PARKER:· I'm sorry.
·3· · · · · ·THE WITNESS:· No.
·4· · · · · ·MR. PARKER:· She's entitled to your best
·5· estimate, but if this is pure speculation, then
·6· you -- you don't have to give it.· You shouldn't
·7· give it.
·8· · · · · ·THE WITNESS:· Okay.
·9· · · · · ·MR. PARKER:· But if you have a solid basis
10· for an estimate, please feel free to give it, to go
11· for it, but don't just guess at a number.
12· · · · · ·THE WITNESS:· No.· It would be 50 percent.
13· BY MS. FLORES:
14· · · ·Q.· Oh, can managers see -- so Thomas Kurian,
15· can he see the pay information for everyone below
16· him and in -- in terms of like the -- the 36,000
17· people or the 20,000 people?
18· · · ·A.· If he went into the compensation workbench,
19· but I don't know if he ever did.
20· · · ·Q.· Okay.· He just has access to it?
21· · · ·A.· I believe so, but, again, I don't believe
22· he ever -- I -- I don't know if he ever actually
23· went in.
24· · · ·Q.· Oh.· What about you in your -- your
25· position, can you look at somebody's salary for all
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·1· the people that work under you?· This includes your
·2· direct reports and the people that report to them.
·3· · · ·A.· Yes, during the focal process, I have the

·4· ability to see that.

·5· · · ·Q.· And can you see everyone's compa-ratio as
·6· well?
·7· · · ·A.· I don't remember.· I don't remember.· I do

·8· know there's a salary range.· I don't know if it

·9· calibrates the compa-ratio.· I don't know.

10· · · ·Q.· Can you review the pay information for
11· anyone who is above you, like your immediate manager
12· Anje Dodson?
13· · · ·A.· Me looking at her salary?· No -- at least

14· I'm not aware.· I'm not aware.

15· · · ·Q.· Never tried?
16· · · ·A.· Yeah.· I've never tried.

17· · · ·Q.· Okay.· For lower -- level managers who are
18· making recommendations for pay increases, who is the
19· person who reviews their decision whether or not to
20· give someone an increase?
21· · · · · ·MR. PARKER:· Asked and answered; lacks

22· foundation.

23· · · · · ·THE WITNESS:· In what --

24· · · · · ·MR. PARKER:· Are you talking about for all

25· of Oracle?
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·1· · · · · ·MS. FLORES:· Yes.
·2· · · · · ·MR. PARKER:· Okay.
·3· · · · · ·THE WITNESS:· I can tell you within
·4· development.· I -- I don't -- I don't know more than
·5· that.
·6· BY MS. FLORES:
·7· · · ·Q.· Okay.
·8· · · ·A.· It would be the immediate manager.
·9· · · ·Q.· Does your approval go all the way to Larry
10· Ellison?
11· · · · · ·MR. PARKER:· Again, for all of Oracle?
12· · · · · ·MS. FLORES:· For the product development.
13· · · · · ·THE WITNESS:· I'm -- I'm not sure who
14· approves it -- who approved it in the compensation
15· workbench after Thomas approved it.
16· BY MS. FLORES:
17· · · ·Q.· Okay.· But then does the final approval --
18· does -- is it given by Larry Ellison?
19· · · ·A.· I honestly don't know who gives the final
20· approval.
21· · · ·Q.· Oh, can a manager tell an employee that
22· they are being considered for a raise before they're
23· actually -- before the managers actually knows
24· whether or not he can give an employee a raise?
25· · · · · ·MR. PARKER:· Lacks foundation.
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·1· · · · · ·THE WITNESS:· It's possible.· It's not good
·2· practice, but I'm -- I -- I don't know what managers
·3· talk to their employees or, you know, in all cases.
·4· I wouldn't do it.
·5· BY MS. FLORES:
·6· · · ·Q.· So in your situation where you're the --
·7· you're the person deciding someone's going to get a
·8· raise in your department, and if -- if it's the
·9· budget -- if it's within your budget and it just has
10· to go through the approval process, and it seems
11· like Anje's going to approve it, would you feel
12· comfortable telling your employee that they're
13· likely going to get a raise?
14· · · ·A.· I've never had that happen.· I don't
15· usually like to share anything unless it's -- I --
16· I -- unless it's -- and if employees come to me and
17· have a discussion around, I'll tell them, you know,
18· I'll see what I could do, but I don't make any
19· promises because it depends on what my budget is and
20· how I need to treat the rest of the team, and I
21· won't have that information unless I go through the
22· process for everyone.
23· · · ·Q.· At what point do you communicate to an
24· employee that they're going to receive a raise?
25· · · ·A.· After the process is complete.

Page 215
·1· · · ·Q.· How do you know when the process is
·2· complete?
·3· · · ·A.· The compensation team lets us know that

·4· it's complete.

·5· · · ·Q.· Oh, is there a specific person in -- in the
·6· compensation team that lets you know?
·7· · · ·A.· It depends.· Could be my -- sometimes it's

·8· my manager.· Sometimes it's corporate compensation.

·9· It's just the -- the tag, the e-mail that comes from

10· them so -- or it could be, you know, Phil Jenish, or

11· it could be a number of individuals who let me know.

12· If I happen to be talking to my boss at that time,

13· and if she's aware, she tells me.

14· · · ·Q.· Oh, can the recommendations that you make
15· within your department for a raise, can they be
16· altered in any way by the people above you?· Like
17· can Anje Dodson decide to decrease the amount of a
18· raise that you recommended for an individual?
19· · · ·A.· She has the ability.· It's never happened

20· to me.· It's always actually I'm able to get more or

21· just gets approved as I submit it.

22· · · ·Q.· Have there been instances where she
23· increases the amount of the raise that you recommend
24· for a certain employee?
25· · · ·A.· Only after she talks to me, she doesn't do
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·1· it unilaterally.
·2· · · ·Q.· And what are the reasons that she would do
·3· that?
·4· · · ·A.· She's heard me whine about the budget and
·5· realizes that I'm at, you know, possibly risk of
·6· losing my best performer.
·7· · · · · ·MR. PARKER:· Let me know when you get to a
·8· good breaking point.
·9· · · · · ·MS. FLORES:· Uh-huh.
10· · · ·Q.· Oh, how many times has that happened?
11· · · ·A.· Has what happened?
12· · · ·Q.· That Anje Dodson or your -- you had a hire
13· above, Vickie Thrasher, would increase the amount of
14· a raise that you had recommended for an employee?
15· · · · · ·MR. PARKER:· So this assumes facts as to
16· Vickie Thrasher.
17· · · · · ·THE WITNESS:· I -- I can't remember.· I can
18· tell you because this is fresh in my mind it
19· happened last week so . . .
20· BY MS. FLORES:
21· · · ·Q.· For how many employees?
22· · · ·A.· Two employees.
23· · · ·Q.· And how many did you recommend for a raise?
24· · · ·A.· I don't remember.
25· · · ·Q.· And do you remember the last time that it



Page 217
·1· happened before last week?
·2· · · ·A.· I think I answered that question.
·3· · · ·Q.· Oh, but before these -- the last week, so
·4· before June 1st.
·5· · · ·A.· Yes, I did answer that question as to when
·6· the last raise was.
·7· · · ·Q.· Oh, January 1st, 2018?
·8· · · ·A.· Correct.
·9· · · ·Q.· Did anybody increase the raise that you
10· recommended for an employee?
11· · · ·A.· I don't think so.· I would -- I'm not sure.
12· · · ·Q.· Do you run any reports when you conduct
13· your annual focal review for your team?
14· · · ·A.· I don't because my team's really small.
15· · · ·Q.· Do you run any reports for other teams?
16· · · ·A.· I have in the past run a report for -- for
17· Thomas Kurian, yes.
18· · · ·Q.· Anyone else?
19· · · ·A.· No, I have not.
20· · · ·Q.· Okay.· And what kind of reports do you run
21· for them?
22· · · · · ·MR. PARKER:· Misstates the testimony.
23· · · · · ·THE WITNESS:· I've run it for Thomas
24· Kurian.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· Okay.· Is there specific information that's
·3· in the report?
·4· · · ·A.· I look at somebody who has a -- a
·5· performance rating, if they have not -- a high
·6· performance rating and have not received an
·7· increase, or if they've gotten a token increase.  I
·8· look at country guidelines.
·9· · · ·Q.· What do you mean by "token increase"?
10· · · ·A.· Sometimes managers do not -- or forget
11· that, you know, giving a  raise in -- in
12· China or India is -- is not really meaningful
13· because of the inflation of the adjustment, so I
14· kind of call it out.
15· · · ·Q.· And you also call out when there's a --
16· someone has a high performance rating?
17· · · ·A.· Correct, and -- and for some reason, if --
18· if they don't get an increase.· I want to make sure
19· it wasn't an error.· It wasn't missed.
20· · · ·Q.· And what is -- what did Thomas Kurian do
21· with that information?
22· · · ·A.· Sometimes, you know, I would actually
23· even -- before I go to him, we would use that
24· information to ask the managers if that's what they
25· intended to do, and if they did, then we submit it.
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·1· I just have the information available if, when I

·2· give it to him and he were to ask me, I was able to

·3· tell him, so he just approves and sends it out.· He

·4· approves it and -- he approves it, yes.

·5· · · ·Q.· So you were able to set the amount that
·6· someone could get as a raise, and then Thomas Kurian
·7· approved it?
·8· · · · · ·MR. PARKER:· Misstates the testimony.

·9· · · · · ·THE WITNESS:· I didn't say that.

10· BY MS. FLORES:

11· · · ·Q.· Oh.· Okay.· What -- what was your
12· involvement in sort of like deciding how much the
13· raise was for then Thomas to review?
14· · · · · ·MR. PARKER:· Misstates the testimony.

15· · · ·Q.· Okay.· So it says, "I just have the
16· information available if then I give to him, and he
17· were to ask me, I was able to tell him.· He just
18· approves it and sends it out."
19· · · ·A.· Right.· Okay.· So it's his managers who

20· would put in the information.· He had 35,000 people

21· or more under him.

22· · · ·Q.· Oh.· Okay.· And then you get the
23· information from the managers to give to Thomas
24· Kurian?
25· · · ·A.· Right.· He would not go into the tool, and
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·1· this was just -- I would make it easy for him to
·2· call out a few things.
·3· · · ·Q.· Okay.· And with the -- the managers below
·4· him that gave you -- that you worked with, did you
·5· tell them when somebody has a good -- a high
·6· performance?
·7· · · ·A.· Again, most times I did not.· My team
·8· would -- would probably look at -- you know, have
·9· those discussions at their levels.· I would look at
10· maybe, you know, one or two levels below Thomas just
11· to make sure some of the key individuals were -- you
12· know, I would draw attention to it if I needed to.
13· · · ·Q.· Did you also draw attention to people's
14· compa-ratio?
15· · · ·A.· No.
16· · · · · ·MS. FLORES:· Okay.· We can take a break.
17· · · · · ·THE VIDEOGRAPHER:· Off record at 3:19.
18· · · · · · · · · · ·(Recess taken.)
19· · · · · ·THE VIDEOGRAPHER:· On record at 3:29.
20· · · · · ·MS. FLORES:· One second.· I'm sorry.
21· · · · · · (Plaintiff's Exhibit 76 was marked
22· · · · · · ·for identification.)
23· BY MS. FLORES:
24· · · ·Q.· Ms. Cheruvu, you've just been handed
25· Exhibit 76.· Do you recognize Exhibit 76?



Page 221
·1· · · ·A.· I do not.
·2· · · ·Q.· On the -- on the front page of Exhibit 76
·3· at the bottom Oracle HQCA 23655, is there an e-mail
·4· that was sent to you?
·5· · · ·A.· Yes.
·6· · · ·Q.· And can I ask, do you have two different
·7· e-mails?
·8· · · ·A.· No, I do not.
·9· · · ·Q.· And who is Andrew Mendelsohn?
10· · · ·A.· Andy Mendelsohn is kind of the EVP under --
11· he used to work for Thomas, and he is an executive
12· at Oracle.
13· · · ·Q.· And who does he report to?
14· · · ·A.· When?
15· · · ·Q.· Right now.
16· · · ·A.· To Larry Ellison.
17· · · ·Q.· And what about back in 2015?· Was Andy
18· Mendelsohn working at Oracle?
19· · · ·A.· Yes.
20· · · ·Q.· What was his position?
21· · · ·A.· Senior vice president, I believe.
22· · · ·Q.· And who did he report to when he was senior
23· vice president?
24· · · ·A.· To Thomas.
25· · · ·Q.· Is it part of your job duties to be aware
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·1· of competitive salaries for people in, say, jobs in
·2· product development?
·3· · · ·A.· I like to keep myself informed.
·4· · · ·Q.· But do you ask -- do you ask managers to
·5· inform you when they're aware that they're losing
·6· someone because of a competitive salary, or that
·7· they might lose someone because of a competitive
·8· salary offer?
·9· · · ·A.· That's a very broad question.
10· · · ·Q.· Well, do you ask managers to do that?
11· · · · · ·MR. PARKER:· Asked --
12· · · · · ·THE WITNESS:· No.
13· BY MS. FLORES:
14· · · ·Q.· Well, I guess I was just curious if you
15· asked Andy Mendelsohn to, like, let you know about
16· things --
17· · · ·A.· No --
18· · · ·Q.· -- like this?
19· · · ·A.· No, I do not.
20· · · · · ·Can I --
21· · · ·Q.· Yes, you can put that down.· Thank you.
22· · · · · ·This is Exhibit 5 from the Waggoner
23· deposition.
24· · · · · ·MS. FLORES:· Let me get you a copy,
25· Counsel.
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·1· · · · · ·MR. PARKER:· Thank you.

·2· BY MS. FLORES:

·3· · · ·Q.· Do you recognize Exhibit 5?
·4· · · ·A.· No, I don't.

·5· · · ·Q.· You don't recognize it?
·6· · · ·A.· I don't.

·7· · · ·Q.· Okay.
·8· · · ·A.· Do I put this away?

·9· · · ·Q.· You can put it down too.· Thank you.
10· · · · · ·Oh, when you hire -- when you're giving
11· raises within your own group in HR, and you're
12· considering giving an employee a raise, do you look
13· at how much their peers are making in comparison?
14· · · ·A.· Not particularly.

15· · · ·Q.· Not at all?· Or what -- what do you mean,
16· "not particularly"?
17· · · ·A.· I -- I look at the individual and make an

18· evaluation based on what the individual is doing in

19· performance, et cetera.

20· · · ·Q.· And when you generated those reports for
21· Thomas Kurian that had information about people who
22· can get potential raises, did you include
23· information that would compare the people that
24· worked with them to their peers?
25· · · · · ·MR. PARKER:· Vague and ambiguous.
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·1· · · · · ·THE WITNESS:· No.

·2· BY MS. FLORES:

·3· · · ·Q.· Do you have the information -- when you

·4· generate the reports for Thomas Kurian, did you have

·5· the ability to give him information so that he can

·6· compare a potential -- an employee's potential raise

·7· to the salary of his peers?

·8· · · · · ·MR. PARKER:· Vague and ambiguous.

·9· · · · · ·THE WITNESS:· No.

10· BY MS. FLORES:

11· · · ·Q.· Do you -- in your job and for your group,

12· do you conduct any kind of analysis of how much

13· people are getting paid, sort of like a -- a

14· compensation analysis to see how -- basically

15· comparing your employees to see how much everyone's

16· getting paid to each other?

17· · · · · ·MR. PARKER:· I'm sorry.· I don't mean to be

18· fussy.· "Your group" means her team?

19· · · · · ·MS. FLORES:· Her team, yeah.

20· · · · · ·MR. PARKER:· Okay.

21· · · · · ·THE WITNESS:· I -- the answer is no.

22· BY MS. FLORES:

23· · · ·Q.· Is there any type of training on how to

24· conduct focal reviews?

25· · · ·A.· That's a very broad statement.
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·1· · · ·Q.· Have you ever had any training on how to
·2· conduct focal reviews?
·3· · · ·A.· I have not.

·4· · · ·Q.· Are you aware of any other manager who
·5· might have received training on how to conduct focal
·6· reviews?
·7· · · ·A.· That's just too broad.· I don't know about

·8· the training that happens at Oracle.

·9· · · ·Q.· Do you know of any resources that Oracle
10· has for people that conduct focal -- focal reviews?
11· · · · · ·MR. PARKER:· Vague and ambiguous.

12· · · · · ·THE WITNESS:· I -- I know the -- the

13· compensation team has -- has some, but I haven't

14· attended.

15· BY MS. FLORES:

16· · · ·Q.· Have you reviewed anything that the
17· compensation team has prepared about focal reviews?
18· · · ·A.· No, I've not.

19· · · ·Q.· Is --
20· · · · · ·MR. PARKER:· I'm sorry.· Ms. -- she asked

21· you about anything, not training so --

22· · · · · ·THE WITNESS:· She --

23· · · · · ·MR. PARKER:· -- she's not just asked you

24· about training.· So she said anything about focal

25· reviews that comes from the compensation group.
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·1· · · · · ·THE WITNESS:· I have not.
·2· · · · · ·MR. PARKER:· Okay.· Thank you.
·3· BY MS. FLORES:
·4· · · ·Q.· Is there a -- is there a specific, like a
·5· program, software that you use to conduct focal
·6· reviews?
·7· · · · · ·MR. PARKER:· Vague -- vague and ambiguous.
·8· · · · · ·THE WITNESS:· For my team?
·9· BY MS. FLORES:
10· · · ·Q.· Yes.
11· · · ·A.· The -- it used to be called "the
12· compensation workbench."
13· · · ·Q.· What it's called now?
14· · · ·A.· I don't know.
15· · · ·Q.· We'll keep calling it compensation
16· workbench then.· Is that okay?· Is it the same
17· software?
18· · · ·A.· It's not.· It's probably the next -- yeah,
19· it's -- it's the compensation workbench.· I think
20· it's called "the information workbench."· I don't
21· know right now what it's called.
22· · · ·Q.· Is it -- is it different from the previous
23· version of compensation workbench that you used?
24· · · · · ·MR. PARKER:· Lacks foundation; vague and
25· ambiguous.
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·1· · · · · ·THE WITNESS:· I think it looks a little
·2· different.
·3· BY MS. FLORES:
·4· · · ·Q.· Other than looks, is there anything else
·5· that's different?
·6· · · · · ·MR. PARKER:· Same objections.
·7· · · · · ·THE WITNESS:· I -- I don't -- I can't --
·8· don't remember the -- the exact differences.
·9· BY MS. FLORES:
10· · · ·Q.· So I'm talking about you and your team.
11· When you're doing the focal review and you're using
12· the software compensation workbench or information
13· workbench, does it include the gender or sex that an
14· employee identifies with at Oracle?
15· · · ·A.· No.
16· · · ·Q.· Does this same program, this compensation
17· workbench, information workbench, does it include
18· the racial demographic of the employee along with,
19· say, their compa-ratio or their salary?
20· · · ·A.· No.
21· · · ·Q.· Did -- did you ever do any -- like a pay
22· analysis for Thomas Kurian at his direction?
23· · · ·A.· No.
24· · · ·Q.· What about for the people that reported to
25· Thomas Kurian?· Did they ever ask for a pay analysis
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·1· from you?
·2· · · ·A.· No.
·3· · · ·Q.· The people that reported to Thomas Kurian,
·4· did they ever ask for reports where they can compare
·5· people for raises and it includes information of
·6· a -- of an employee's gender?
·7· · · · · ·MR. PARKER:· Lacks foundation.
·8· · · · · ·THE WITNESS:· No.· Nobody asked me.
·9· BY MS. FLORES:
10· · · ·Q.· What about race or ethnicity?
11· · · · · ·MR. PARKER:· Lacks foundation.
12· · · · · ·THE WITNESS:· What's the question?
13· BY MS. FLORES:
14· · · ·Q.· If the people that report to Thomas Kurian
15· ever asked you to do a report for them on the
16· potential people to receive raises that included
17· a -- that included employees' race or ethnicity?
18· · · ·A.· No.
19· · · ·Q.· The process -- can you tell me the --
20· how -- what's the process for employees receiving a
21· bonus?
22· · · · · ·MR. PARKER:· Lacks foundation; vague as to
23· time; vague and ambiguous.
24· · · · · ·THE WITNESS:· You'd have to be more clear
25· what you're asking.



Page 229
·1· BY MS. FLORES:

·2· · · ·Q.· Oh.· How about the employees in -- in your

·3· team?· What's the process for any of them to receive

·4· a bonus?· Who makes the recommendation, if -- if at

·5· all?

·6· · · ·A.· I make the recommendation for my directs,

·7· and my directs make the recommendation for their

·8· directs.

·9· · · ·Q.· And how do you know that you're able to

10· recommend a bonus?

11· · · · · ·MR. PARKER:· Vague and ambiguous.

12· · · · · ·THE WITNESS:· What do you mean?

13· BY MS. FLORES:

14· · · ·Q.· Is it -- do you want -- basically, do you

15· recommend an employee receive a bonus based on your

16· own recommendation, or does someone higher up, like

17· let's say Anje Dodson, say, "We have money.· Do you

18· want to give a bonus to anyone?"

19· · · ·A.· It's a -- a corporate program like the

20· annual focal.

21· · · ·Q.· Oh.· So it's a similar process to the

22· annual focal review?

23· · · ·A.· When we have the bonus, yes.

24· · · ·Q.· Oh.· How often are -- are bonuses awarded?

25· · · ·A.· I -- I don't remember the frequency.
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·1· · · ·Q.· What about for your group?· When was the
·2· last time your employees received a bonus?
·3· · · ·A.· I'd like to say January 2018.
·4· · · ·Q.· Is there a different process -- or is it
·5· the same process for when you want to determine
·6· whether or not to grant an employee an amount of
·7· equity in the company?
·8· · · ·A.· What's the -- the question?
·9· · · ·Q.· Is there a different process, or is it the
10· same process for when you for your team want to
11· determine an amount of equity that an employee can
12· receive?
13· · · · · ·MR. PARKER:· Assumes facts.
14· · · · · ·THE WITNESS:· It's a -- it's a different
15· process.
16· BY MS. FLORES:
17· · · ·Q.· How is the process different?
18· · · ·A.· It's -- the -- the equity process is annual
19· typically, and it happens in the May time frame
20· for -- in at least the last four years that I
21· remember.
22· · · ·Q.· And what are the considerations that you
23· have when deciding to give an employee equity?
24· · · ·A.· On my team?
25· · · ·Q.· Yes.
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·1· · · ·A.· It's a long-term retention tool is what I
·2· consider.
·3· · · ·Q.· So if it's a long-term retention tool, how
·4· do you use equity to retain employees longer?
·5· · · ·A.· When you issue an employee equity, a
·6· certain percentage vests every year, and it's
·7· forward-looking.· So if -- you know, every year a
·8· certain number vests, and that's the retention
·9· value.
10· · · ·Q.· Oh, can an independent -- can an
11· independent contributor access or learn their salary
12· grade?
13· · · · · ·MR. PARKER:· Vague -- vague and ambiguous.
14· · · · · ·THE WITNESS:· On my team?
15· BY MS. FLORES:
16· · · ·Q.· Yes.
17· · · ·A.· Can you answer the -- ask me the question
18· again.
19· · · ·Q.· Can independent contributor access or learn
20· their salary grade?
21· · · · · ·MR. PARKER:· Same objection.
22· · · · · ·THE WITNESS:· I don't know the answer to
23· that.
24· BY MS. FLORES:
25· · · ·Q.· And what about their salary range?
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·1· · · · · ·MR. PARKER:· Same objection.
·2· · · · · ·THE WITNESS:· I don't know because -- I
·3· don't know.
·4· BY MS. FLORES:
·5· · · ·Q.· Okay.· Do you know if an employee can
·6· access or learn their compa-ratio?
·7· · · ·A.· I don't know.
·8· · · ·Q.· And do you know if an employee can access
·9· or learn their global career level?
10· · · · · ·MR. PARKER:· On her team?
11· · · · · ·MS. FLORES:· On her team.
12· · · · · ·THE WITNESS:· I -- I don't know.
13· BY MS. FLORES:
14· · · ·Q.· Okay.· And do you know if the employees
15· that work under Thomas Kurian can access or learn
16· any of the same information?
17· · · ·A.· I'd have to say I don't know.
18· · · ·Q.· Does anyone in your team assist managers
19· that are considering giving a raise to employees
20· during the annual focal review to assist in making
21· sure the -- the manager -- the recommending manager
22· is being fair and equitable within his team or her
23· team?
24· · · · · ·MR. PARKER:· Vague and ambiguous.
25· · · · · ·THE WITNESS:· No.
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·1· BY MS. FLORES:
·2· · · ·Q.· Does anyone on your team help educate
·3· managers who do annual focal reviews on how to
·4· ensure equity and fairness when granting a raise?
·5· · · · · ·MR. PARKER:· Vague and ambiguous.
·6· · · · · ·THE WITNESS:· No.
·7· BY MS. FLORES:
·8· · · ·Q.· Does anyone on your team assist managers
·9· with performance reviews?
10· · · ·A.· Can you repeat that question?
11· · · ·Q.· Does anyone on your team assist managers
12· with performance reviews?· Let me make that more
13· specific.· For example, a performance review that's
14· going to be conducted for an employee in product
15· development.
16· · · · · ·MR. PARKER:· Vague and ambiguous.
17· · · · · ·THE WITNESS:· I don't know how to answer
18· that question.
19· BY MS. FLORES:
20· · · ·Q.· Do you know if HR generally gives advice to
21· managers on how to conduct evaluations -- employee
22· evaluations?
23· · · · · ·MR. PARKER:· Vague and ambiguous; lacks
24· foundation.
25· · · · · ·THE WITNESS:· I -- I don't know.
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·1· BY MS. FLORES:
·2· · · ·Q.· Who reviews -- oh, and who's the person who
·3· conducts an evaluation of an employee?· Would it be
·4· their direct manager?
·5· · · · · ·MR. PARKER:· You're asking for all of
·6· Oracle?
·7· · · · · ·MS. FLORES:· For her.
·8· · · · · ·THE WITNESS:· For my team?
·9· BY MS. FLORES:
10· · · ·Q.· Yes.
11· · · ·A.· The immediate manager.
12· · · ·Q.· The immediate manager --
13· · · · · · (Reporter requests clarification.)
14· · · · · ·THE WITNESS:· The immediate manager.
15· BY MS. FLORES:
16· · · ·Q.· So, for example, Kimberly Logan does
17· evaluations of her directs?
18· · · ·A.· That would be correct.
19· · · ·Q.· And do you review the evaluations that
20· Kimberly Logan conducts for her employees?
21· · · ·A.· I don't.
22· · · ·Q.· Do you perform a -- an employee evaluation
23· of Kimberly Logan?
24· · · ·A.· I haven't done it this year.
25· · · ·Q.· But is it one of your -- I guess I'll say
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·1· things you do as part of your job?
·2· · · ·A.· I -- I give realtime feedback.· I -- I will
·3· be doing one.· So the answer is I haven't done one
·4· recently.
·5· · · ·Q.· When was the last time that you did an
·6· employee evaluation?
·7· · · ·A.· I cannot remember.
·8· · · ·Q.· Was it in the past five years?
·9· · · ·A.· For whom?· For --
10· · · ·Q.· For the people in -- in your team.
11· · · ·A.· I'd have to say maybe.
12· · · ·Q.· Okay.· Do you know if you conducted one in
13· the past two years?
14· · · ·A.· I have not.
15· · · ·Q.· Do you or anyone in your team, and we're
16· going back to March 2015, review the employee
17· evaluations that the managers in Thomas Kurian's
18· team conducted?
19· · · ·A.· No.
20· · · ·Q.· Oh, do you know if it's permitted -- or let
21· me go back.
22· · · · · ·Is -- do you know if it would be
23· appropriate for you conducting an evaluation and
24· stating that -- stating how an employee conducted
25· their job and in addition include the fact that they
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·1· became a new parent?
·2· · · · · ·MR. PARKER:· Vague and ambiguous.
·3· · · · · ·THE WITNESS:· I don't understand that
·4· question.
·5· BY MS. FLORES:
·6· · · ·Q.· Do you think it is relevant to include the
·7· fact that an employee became a new parent in
·8· their -- in their evaluation?
·9· · · · · ·MR. PARKER:· Lacks foundation; vague and
10· ambiguous.
11· · · · · ·THE WITNESS:· No.
12· BY MS. FLORES:
13· · · ·Q.· Would it be concerning to you if you
14· reviewed a performance evaluation and you saw that
15· somebody was evaluated as -- as a person who's not
16· committed because they're a parent?
17· · · · · ·MR. PARKER:· Lacks foundation; calls for
18· speculation; vague and ambiguous.
19· · · · · ·THE WITNESS:· Can you repeat that question
20· again?
21· BY MS. FLORES:
22· · · ·Q.· Would it be concerning to you if you
23· reviewed a performance evaluation and you saw that
24· the employee was evaluated as someone who wasn't
25· committed, as into their work, because they're a
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·1· parent?
·2· · · · · ·MR. PARKER:· Same objections.
·3· · · · · ·THE WITNESS:· Yeah, I would be concerned.
·4· BY MS. FLORES:
·5· · · ·Q.· What would you do in that circumstance?
·6· · · ·A.· Hasn't happened to me, so I -- I can't
·7· answer that question.
·8· · · ·Q.· If it did, what steps would you take?
·9· · · · · ·MR. PARKER:· Calls for speculation; asked
10· and answered.
11· · · · · ·THE WITNESS:· It's not happened to me, so I
12· cannot answer the question.
13· BY MS. FLORES:
14· · · ·Q.· Would you report it to anyone specific?
15· · · · · ·MR. PARKER:· Same objections.
16· · · · · ·(Reporter requests clarification.)
17· · · · · ·THE WITNESS:· It hasn't happened to me.
18· BY MS. FLORES:
19· · · ·Q.· If it were to happen, would you tell
20· anyone?
21· · · · · ·MR. PARKER:· Asked and answered.
22· · · · · ·THE WITNESS:· I don't know how to answer
23· that question because it's never happened to me.
24· BY MS. FLORES:
25· · · ·Q.· Did you review any of the performance
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·1· evaluations for anyone on your team for employees
·2· that worked in product development?
·3· · · ·A.· I can answer for myself.· I have not.
·4· · · ·Q.· What about the people in your team?
·5· · · ·A.· I can't answer on their behalf.
·6· · · ·Q.· Talking a little bit about why people get
·7· raises, and I believe one of the reasons is because
·8· the person might be at risk for leaving.· Is that
·9· correct?
10· · · · · ·MR. PARKER:· Misstates -- well, are you
11· asking about --
12· · · · · ·MS. FLORES:· If it's correct.
13· · · · · ·MR. PARKER:· -- her team?
14· · · · · ·MS. FLORES:· Yeah.
15· · · · · ·THE WITNESS:· On my team.· What was the
16· question again?
17· BY MS. FLORES:
18· · · ·Q.· Why people get raise -- raises, and I
19· believe one of the reasons is because the person
20· might be at risk for leaving.· Is that correct?
21· · · ·A.· Yeah, one of the reasons.
22· · · ·Q.· Have employees communicated to you that
23· they're not being paid enough?
24· · · ·A.· On my team?
25· · · ·Q.· Yes.
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·1· · · ·A.· No.
·2· · · ·Q.· Do you know of employees bringing up that
·3· they're not paid enough in product development?
·4· · · ·A.· I'm not aware.
·5· · · ·Q.· For performance evaluations, is there a
·6· numerical rating? -- like 1 to 5?
·7· · · · · ·MR. PARKER:· Lacks foundation.
·8· · · · · ·THE WITNESS:· What -- for which group?
·9· BY MS. FLORES:
10· · · ·Q.· For your group.
11· · · ·A.· I haven't seen the performance
12· evaluations --
13· · · · · ·(Reporter requests clarification.)
14· · · · · ·THE WITNESS:· I have not seen the
15· performance evaluations that my directs have done
16· for their team, so I can't say if they've included
17· that rating.
18· BY MS. FLORES:
19· · · ·Q.· Do you know if you've included the rating?
20· · · ·A.· I haven't done a performance evaluation
21· recently, or in the last few years.
22· · · ·Q.· And do you know if the managers in product
23· development use a numerical rating for their
24· employee evaluations?
25· · · · · ·MR. PARKER:· Lacks foundation.
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·1· · · · · ·THE WITNESS:· I --
·2· · · · · ·MR. PARKER:· Compound.
·3· · · · · ·THE WITNESS:· I don't know.
·4· BY MS. FLORES:
·5· · · ·Q.· Do you know what a quartile is?
·6· · · · · ·MR. PARKER:· Asked and answered but --
·7· · · · · ·THE WITNESS:· I -- I -- not an expert.  I
·8· don't know.· I have not heard that that -- or I
·9· wouldn't be able to explain it.
10· BY MS. FLORES:
11· · · ·Q.· I'm sorry.· I think we did discuss it.· It
12· was in the -- when talking about salary ranges and
13· quartiles.
14· · · ·A.· I'm not an expert.
15· · · ·Q.· In the job ads that you've posted, do you
16· include the range of salary that an employee may be
17· paid?
18· · · · · ·MR. PARKER:· Vague and ambiguous.
19· · · · · ·THE WITNESS:· I personally don't post the
20· ad.· The recruiter does, and I don't believe that's
21· included, but I'm not sure since I don't post it.
22· BY MS. FLORES:
23· · · ·Q.· Have you received any training -- any
24· affirmative action training as Oracle being a
25· government contractor?
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·1· · · ·A.· No, I have not.
·2· · · ·Q.· Are you aware of any of the affirmative
·3· action requirements that Oracle has to meet because
·4· they're a government contractor?
·5· · · · · ·MR. PARKER:· Assumes facts; calls for a
·6· legal conclusion.
·7· · · · · ·THE WITNESS:· That's -- that's not in my
·8· scope.· I don't know.
·9· BY MS. FLORES:
10· · · ·Q.· You are not aware of any?
11· · · ·A.· I'm not aware.
12· · · ·Q.· Does HR have a role in implementing any
13· type of affirmative action program for Oracle?
14· · · · · ·MR. PARKER:· Lacks foundation; vague and
15· ambiguous.
16· · · · · ·THE WITNESS:· It would mean -- and, again,
17· I'd go back to what is HR.· There's just so many
18· functions within HR.· That's not my role.
19· BY MS. FLORES:
20· · · ·Q.· Do you know of any functions within HR that
21· have a role in applying affirmative action
22· regulations for Oracle?
23· · · · · ·MR. PARKER:· Vague and ambiguous.
24· · · · · ·THE WITNESS:· I -- I just -- I don't know.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· Have you seen Oracle's affirmative action
·3· plan?
·4· · · ·A.· I've -- I've not seen Oracle's, but I -- I
·5· have seen the product development affirmative action
·6· plan.
·7· · · ·Q.· And when did you see product development's?
·8· · · ·A.· I don't remember.
·9· · · ·Q.· Was it in the past year?
10· · · ·A.· Maybe in the last two years.
11· · · ·Q.· And why were you looking at this
12· affirmative action plan?
13· · · ·A.· It was -- I believe it was e-mailed to me.
14· · · ·Q.· Who e-mailed it to you?
15· · · ·A.· I can't remember off the top of my head.
16· · · ·Q.· Well, why was it e-mailed to you?
17· · · ·A.· I don't know why it was e-mailed to me.  I
18· didn't have an action.· I don't remember.
19· · · ·Q.· Did you have to do anything with the
20· affirmative action plan that you received?
21· · · ·A.· No.
22· · · ·Q.· Did you have to review it?
23· · · ·A.· No.
24· · · ·Q.· Does anyone in your team have to do
25· affirmative action training?
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·1· · · ·A.· My -- don't know.
·2· · · ·Q.· Does there's anyone in the product
·3· development and in Thomas Kurian's old team have to
·4· do affirmative action training?
·5· · · · · ·MR. PARKER:· Lacks foundation.
·6· · · · · ·THE WITNESS:· And -- I don't know.
·7· BY MS. FLORES:
·8· · · ·Q.· Does anyone in your team have to keep any
·9· records to comply with Oracle's affirmative action
10· plan?
11· · · · · ·MR. PARKER:· Calls for legal conclusion;
12· lacks foundation.
13· · · · · ·THE WITNESS:· I -- I don't think so.
14· BY MS. FLORES:
15· · · ·Q.· Does anyone on Thomas Kurian's team have to
16· keep records to comply with affirmative action
17· regulations?
18· · · · · ·MR. PARKER:· Lacks foundation.
19· · · · · ·THE WITNESS:· I --
20· · · · · ·MR. PARKER:· Calls for legal conclusion.
21· · · · · ·THE WITNESS:· I don't know.
22· BY MS. FLORES:
23· · · ·Q.· Did you have any involvement in the
24· compliance review that the Department of Labor
25· conducted of Oracle headquarters?
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·1· · · · · ·MR. PARKER:· Vague and ambiguous.
·2· · · · · ·THE WITNESS:· No.
·3· BY MS. FLORES:
·4· · · ·Q.· Other than being interviewed?
·5· · · · · ·MR. PARKER:· It's the same objections.
·6· · · · · ·THE WITNESS:· -- I -- I you'd have to re --
·7· rephrase that question.· I don't know when your --
·8· what time period you're talking about, so can you
·9· repeat that.
10· BY MS. FLORES:
11· · · ·Q.· Did you have any involvement in the
12· compliance review that the Department of Labor
13· conducted of Oracle headquarters?
14· · · · · ·MR. PARKER:· Same objections.
15· · · · · ·THE WITNESS:· What was the time frame that
16· you're talking about?
17· BY MS. FLORES:
18· · · ·Q.· Around March 2015?
19· · · ·A.· I don't believe so.
20· · · ·Q.· Do you report to Kate Waggoner on anything?
21· · · ·A.· I'm sorry.· Can you repeat.
22· · · ·Q.· Do you report to Kate Waggoner on anything?
23· · · ·A.· I don't report to Kate Waggoner.  I
24· think -- I thought I told you I report to Anje
25· Dodson.
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·1· · · ·Q.· That's right.· I'm sorry.
·2· · · · · ·Does anyone in your team, your HR team,
·3· have any kind of role to ensure compliance with
·4· OFCCP regulations?
·5· · · · · ·MR. PARKER:· Calls for a legal conclusion;
·6· lacks foundation; vague and ambiguous.
·7· · · · · ·THE WITNESS:· No.
·8· BY MS. FLORES:
·9· · · ·Q.· Do you know Oracle's affirmative action
10· obligations under the Executive Order 11246?
11· · · · · ·MR. PARKER:· Vague and ambiguous; calls for
12· a legal conclusion.
13· · · · · ·THE WITNESS:· No, I don't.
14· BY MS. FLORES:
15· · · ·Q.· Do you remember the goals in the
16· affirmative action plan that you did see maybe about
17· two years ago?
18· · · ·A.· I don't remember.
19· · · ·Q.· Are you aware of any Oracle's problem areas
20· when it comes to complying with affirmative action
21· regulations?
22· · · · · ·MR. PARKER:· Vague -- vague and ambiguous
23· and calls for a legal conclusion.
24· · · · · ·(Reporter requests clarification.)
25· · · · · ·THE WITNESS:· I'm not aware.
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·1· BY MS. FLORES:
·2· · · ·Q.· Do you know of any actions that Oracle
·3· takes to ensure compliance with regulations for
·4· being a government contractor?
·5· · · · · ·MR. PARKER:· Calls for a legal conclusion.
·6· · · · · ·THE WITNESS:· No, I'm not aware.
·7· BY MS. FLORES:
·8· · · ·Q.· Okay.· One minute?
·9· · · · · ·MS. FLORES:· Can we switch tape?
10· · · · · ·THE VIDEOGRAPHER:· Sure.· This marks the
11· end of Media 3 in the deposition of Madhavi Cheruvu.
12· At 4:06 going off the record.
13· · · · · · · · · · ·(Recess taken.)
14· · · · · ·THE VIDEOGRAPHER:· On record at 4:08.· This
15· marks the beginning of Media 4 in the deposition of
16· Madhavi Cheruvu.
17· BY MS. FLORES:
18· · · ·Q.· I'm still talking about your team and
19· asking about the -- if -- if anyone in your team
20· received any compensation --
21· · · · · · (Reporter requests clarification.)
22· · · · · ·MS. FLORES:· Compensation-related training.
23· · · · · ·THE WITNESS:· On my team?
24· BY MS. FLORES:
25· · · ·Q.· Yes.
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·1· · · ·A.· It's possible.
·2· · · ·Q.· Do you assign training to the people in
·3· your team?
·4· · · ·A.· I do not.
·5· · · ·Q.· Does anyone specific assign training?
·6· · · ·A.· No -- for my team, correct?
·7· · · ·Q.· For your team.
·8· · · ·A.· The compliance training is for everybody,
·9· but other than that, no, I don't assign any
10· training.
11· · · ·Q.· What compliance training are you referring
12· to?
13· · · ·A.· Once we talked about sexual harassment.
14· · · ·Q.· Yes.
15· · · ·A.· Mandatory training.
16· · · ·Q.· For Thomas Kurian's team, are you aware
17· whether they -- employees in his team had to take
18· any compensation-related training?
19· · · ·A.· I'm not aware.
20· · · ·Q.· What about any affirmative action training?
21· · · ·A.· No, I'm not aware.
22· · · ·Q.· So as a manager, what -- what's your
23· understanding in terms of the laws that you have to
24· comply with?
25· · · · · ·MR. PARKER:· Calls for a legal conclusion;
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·1· vague and ambiguous; lacks foundation.
·2· · · · · ·THE WITNESS:· It's a broad question.· I'm
·3· not sure how to answer that question.
·4· BY MS. FLORES:
·5· · · ·Q.· I know we discussed sexual harassment.
·6· · · ·A.· Mm-hmm.· Yes.
·7· · · ·Q.· What other laws are you aware that you have
·8· to comply with as a manager?
·9· · · · · ·MR. PARKER:· Misstates her testimony;
10· otherwise same objections.
11· · · · · ·THE WITNESS:· Discrimination.
12· BY MS. FLORES:
13· · · ·Q.· And how do you make sure that you comply
14· with antidiscrimination law?
15· · · ·A.· In what situation --
16· · · · · ·MR. PARKER:· Lacks foundation; calls for a
17· legal conclusion.
18· BY MS. FLORES:
19· · · ·Q.· In managing your team.
20· · · ·A.· I look at performance of the individual as
21· the overriding factor.
22· · · ·Q.· And how does that -- how do you ensure that
23· is -- complies legally with antidiscrimination law?
24· · · · · ·MR. PARKER:· Calls for legal conclusion;
25· lacks foundation.
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·1· · · · · ·THE WITNESS:· I don't understand your
·2· question.
·3· BY MS. FLORES:
·4· · · ·Q.· So how does reviewing performance
·5· reviews --
·6· · · ·A.· I --
·7· · · ·Q.· -- help with complying with
·8· antidiscrimination?
·9· · · · · ·MR. PARKER:· Misstates her testimony.
10· · · · · ·(Reporter requests clarification.)
11· · · · · ·MR. PARKER:· Misstates her testimony and
12· otherwise same objections.
13· · · · · ·THE WITNESS:· I -- you'd have to repeat
14· that question one more time.
15· BY MS. FLORES:
16· · · ·Q.· How does reviewing performance reviews or
17· evaluations help in complying with
18· antidiscrimination law?
19· · · · · ·MR. PARKER:· Same objections.
20· · · · · ·THE WITNESS:· It -- it helps me make a
21· determination to what kind of increases to give
22· individuals on my team.
23· BY MS. FLORES:
24· · · ·Q.· Anything else that you do to comply with
25· antidiscrimination law?
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·1· · · · · ·MR. PARKER:· Vague and ambiguous; calls for
·2· a legal conclusion.
·3· · · · · ·THE WITNESS:· I don't know how to answer
·4· that question.
·5· BY MS. FLORES:
·6· · · ·Q.· Do you do anything to comply with
·7· affirmative action regulations?
·8· · · · · ·MR. PARKER:· Calls for a legal conclusion;
·9· vague and ambiguous.
10· · · · · ·THE WITNESS:· I personally, no.
11· BY MS. FLORES:
12· · · ·Q.· Oh, what actions, if any, do you know that
13· Thomas Kurian took during his -- his focal reviews
14· to comply with affirmative action law?
15· · · · · ·MR. PARKER:· Same objections and lacks
16· foundation.
17· · · · · ·THE WITNESS:· I -- I don't know.
18· BY MS. FLORES:
19· · · ·Q.· Are you aware whether or not -- are you
20· aware whether Thomas Kurian tried to comply with
21· affirmative action regulations?
22· · · · · ·MR. PARKER:· Same objections.
23· · · · · ·THE WITNESS:· I -- I don't know.
24· BY MS. FLORES:
25· · · ·Q.· Did you and Thomas Kurian ever discuss
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·1· affirmative action regulations?
·2· · · · · ·MR. PARKER:· Vague and ambiguous.
·3· · · · · ·THE WITNESS:· No, we did not.
·4· BY MS. FLORES:
·5· · · ·Q.· Did you and Thomas Kurian ever discuss
·6· antidiscrimination laws or regulations?
·7· · · · · ·MR. PARKER:· Vague and ambiguous --
·8· · · · · ·THE WITNESS:· No.
·9· · · · · ·MR. PARKER:· -- compound.
10· · · · · ·THE WITNESS:· We did not.
11· BY MS. FLORES:
12· · · ·Q.· For Thomas Kurian's group when hiring
13· someone into product development, did hiring
14· managers ask for prior salary before hiring?
15· · · · · ·MR. PARKER:· Lacks foundation.
16· · · · · ·THE WITNESS:· I -- this's in Thomas
17· Kurian's organization?
18· BY MS. FLORES:
19· · · ·Q.· (Nods head.)
20· · · ·A.· I don't know what information they could
21· have access to.
22· · · ·Q.· Would anyone from Thomas Kurian's group
23· give you information of an employee's prior salary
24· when they made an offer of employment to an
25· individual?
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·1· · · ·A.· Since the law passed, no.· Prior?· I'm --
·2· it -- it's possible.
·3· · · ·Q.· Do you remember seeing employees' prior
·4· salary when an offer of employment was made?
·5· · · ·A.· I don't remember.
·6· · · ·Q.· If you go back to the first exhibit, 72.
·7· · · ·A.· Yes.
·8· · · ·Q.· Okay.· Let's go to the page where we left
·9· off, and it starts off with "interview responses
10· continued" underlined.· Do you see that?· I don't
11· have the Bates number.
12· · · · · ·MR. PARKER:· 0536.
13· · · · · ·MS. FLORES:· Thank you.
14· · · · · ·THE WITNESS:· Yes.
15· BY MS. FLORES:
16· · · ·Q.· So in March 2015, were you involved in
17· setting wages for new hires?
18· · · · · ·MR. PARKER:· Asked and answered.
19· · · · · ·THE WITNESS:· No, I was not.
20· BY MS. FLORES:
21· · · ·Q.· Unless it was in your group?
22· · · ·A.· Unless I was the hiring manager.
23· · · ·Q.· Okay.· In March 2015 did you review the
24· applicant that would come in recommended for -- for
25· hire?
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·1· · · · · ·MR. PARKER:· Asked and answered.
·2· · · · · ·THE WITNESS:· For what group?
·3· BY MS. FLORES:
·4· · · ·Q.· For Thomas Kurian's group?
·5· · · ·A.· No.
·6· · · ·Q.· Okay.· Looking at the paragraph where it
·7· says, "I'm not involved in setting wages" -- I'm
·8· going down because we're not discussing college
·9· hires, but it says, "We have regular people coming
10· in, managers consult with recruiters and HR business
11· partners."
12· · · ·A.· Can -- can I stop you?
13· · · ·Q.· Yes.
14· · · ·A.· Where are you reading this?· I haven't seen
15· this before, so I'm not able to follow along.
16· · · ·Q.· Oh, yeah.· So it's in the paragraph that
17· says -- the first sentence says, "I'm not involved
18· in setting wages" --
19· · · ·A.· Mm-hmm.
20· · · ·Q.· -- "for all hires."
21· · · ·A.· Mm-hmm.
22· · · ·Q.· And then you move down one, two sentences
23· down?
24· · · ·A.· Mm-hmm.
25· · · ·Q.· So then it says, "We have regular people."
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·1· · · ·A.· Okay.
·2· · · ·Q.· Okay.· So going to this sentence -- section
·3· here, it says, "We have regular people coming in.
·4· Managers consult with recruiters and HR business
·5· partners."· In -- and in reference to this, in
·6· March 2015 did managers consult with recruiters and
·7· HR business partners for setting salaries?
·8· · · · · ·MR. PARKER:· Asked and answered; lacks
·9· foundation.
10· · · · · ·THE WITNESS:· I don't know what this means.
11· And I -- I -- I don't know what this means.
12· BY MS. FLORES:
13· · · ·Q.· Okay.· But in March 2015, did managers
14· consult with recruiters and HR business partners for
15· setting salaries?
16· · · · · ·MR. PARKER:· Asked and answered.
17· BY MS. FLORES:
18· · · ·Q.· Separate from this statement.
19· · · · · ·MR. PARKER:· Asked and answered.· Lacks
20· foundation.
21· · · · · ·THE WITNESS:· On, I don't know.
22· BY MS. FLORES:
23· · · ·Q.· Okay.· Looking at the next sentence, it
24· says, "If managers have key questions about what a
25· wage should be, they will ask me."· Was this true in
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·1· March of 2015?
·2· · · · · ·MR. PARKER:· Asked and answered.
·3· · · · · ·THE WITNESS:· No.
·4· · · · · ·MR. PARKER:· Lacks foundation.
·5· BY MS. FLORES:
·6· · · ·Q.· "No"?
·7· · · ·A.· No.
·8· · · ·Q.· And is it true now?
·9· · · · · ·MR. PARKER:· Same --
10· · · · · ·THE WITNESS:· No.
11· · · · · ·MR. PARKER:· -- objections.
12· BY MS. FLORES:
13· · · ·Q.· The next sentence says, "I ask questions
14· about what they're making in their current job, what
15· others are making, who might be doing a similar job
16· in this specific area."· In March 2015 are those the
17· same types of questions you would ask when helping
18· to assist setting a starting salary?
19· · · · · ·MR. PARKER:· Asked and answered; assumes
20· facts; misstates her testimony.
21· · · · · ·THE WITNESS:· No.
22· BY MS. FLORES:
23· · · ·Q.· Okay.· The next sentence is, "Our roles" --
24· oh, I'm sorry.
25· · · · · ·Are those the types of questions that you
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·1· ask now in setting initial salaries?
·2· · · · · ·MR. PARKER:· Same objections.
·3· · · · · ·THE WITNESS:· No.
·4· BY MS. FLORES:
·5· · · ·Q.· Okay.· The next sentence is, "Our roles are
·6· all different and skill sets are so different, it's
·7· hard to compare two people.· So if they say someone
·8· is super smart and key, I'll look at those facts and
·9· advise them of what kind of salary is fair."· Is
10· this statement true at least as -- as in -- was this
11· statement true in March 2015?
12· · · ·A.· I don't know what that statement means, so
13· the answer is no.
14· · · ·Q.· The employees at Oracle, do you consider
15· all their roles and skill sets to be different?
16· · · · · ·MR. PARKER:· Lacks foundation.
17· · · · · ·THE WITNESS:· If -- are you reading from
18· here?
19· BY MS. FLORES:
20· · · ·Q.· Yes.
21· · · ·A.· Okay.· Can you state that again because
22· I -- I should listen to your question.
23· · · ·Q.· The employees at Oracle, do you consider
24· their -- all their roles and skill sets to be
25· different?
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·1· · · · · ·MR. PARKER:· She's asking you for every
·2· single 140,000 employees.
·3· · · · · ·THE WITNESS:· I -- I don't know how to
·4· answer that question.· I can't -- I'm not -- I can't
·5· answer that question.
·6· BY MS. FLORES:
·7· · · ·Q.· What about the employees in product
·8· development?
·9· · · · · ·MR. PARKER:· Lacks foundation.
10· · · · · ·THE WITNESS:· Yes.
11· BY MS. FLORES:
12· · · ·Q.· They're different?
13· · · ·A.· Yes.
14· · · ·Q.· They vary?
15· · · ·A.· They're different.
16· · · ·Q.· Would you say that they're hard to compare?
17· · · · · ·MR. PARKER:· Lacks foundation; vague and
18· ambiguous.
19· · · · · ·THE WITNESS:· What are hard to compare?
20· BY MS. FLORES:
21· · · ·Q.· Two employees in product development.
22· · · ·A.· Yes, they're hard to compare.
23· · · ·Q.· What about two employees with the same job
24· code?
25· · · · · ·MR. PARKER:· Vague and ambiguous.
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·1· · · · · ·THE WITNESS:· Hard to compare.
·2· BY MS. FLORES:
·3· · · ·Q.· What about two employees with the same job
·4· title?
·5· · · · · ·MR. PARKER:· Same objection.
·6· · · · · ·THE WITNESS:· Within development?
·7· BY MS. FLORES:
·8· · · ·Q.· Yes.
·9· · · ·A.· Hard to compare.
10· · · ·Q.· Next sentence says, "I look at the salary
11· range and what they're making now."· So I think we
12· already discussed this that in March 2015, you would
13· look at a salary -- you would look at what an
14· employee's making at that time and compared to a
15· salary range?
16· · · ·A.· I did not say --
17· · · · · ·MR. PARKER:· Misstates her testimony.
18· BY MS. FLORES:
19· · · ·Q.· Can you correct my understanding?
20· · · · · ·MR. PARKER:· Asked and answered.· She's
21· answered the question.· You're asking her now to go
22· back through her testimony.· She did not say that
23· before.· There's nothing to correct.
24· BY MS. FLORES:
25· · · ·Q.· Well, I thought in -- before in the past,
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·1· you used to ask employees?
·2· · · · · ·MR. PARKER:· She made --
·3· BY MS. FLORES:
·4· · · ·Q.· -- what they made.
·5· · · · · ·MR. PARKER:· She made it very specific to
·6· her group and not to the entirety, and this
·7· question's not so limited.
·8· BY MS. FLORES:
·9· · · ·Q.· Did you not look for product development
10· for prior salaries?
11· · · ·A.· I did not.
12· · · ·Q.· Okay.· The next sentence is, "I look at how
13· many employees" -- "how many years of experience
14· they have."· In March 2015 is that still a -- was
15· that a factor that you considered in determining
16· someone's starting -- initial salary?
17· · · ·A.· In my group or in product development?
18· · · ·Q.· In your group?
19· · · ·A.· Can you ask that question again now that I
20· have context.· In my group did I look at what?
21· · · ·Q.· How many years of experience they may have.
22· · · ·A.· It's one of the factors.
23· · · ·Q.· Okay.· Did you look at how many years an
24· employee may have for employees that could enter
25· Thomas Kurian's group?
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·1· · · ·A.· No, I did not.
·2· · · ·Q.· Okay.· Do you remember in March 2015
·3· telling the investigator for the Department of Labor
·4· that it's important to treat people fairly when
·5· setting their salaries?
·6· · · ·A.· I don't remember.
·7· · · ·Q.· Do you remember telling an investigator for
·8· the Department of Labor that you need to look at
·9· internal data when determining an employee's salary?
10· · · ·A.· I don't remember.
11· · · ·Q.· Well, can I ask you in -- right now is it
12· important to look at internal data for you to set
13· the salary of -- of employees in your current group?
14· · · · · ·MR. PARKER:· Vague and ambiguous.
15· · · · · ·THE WITNESS:· No, it's not.
16· BY MS. FLORES:
17· · · ·Q.· Okay.· Looking at the paragraph where it
18· says here, oh, a week of -- I'm going past "Our goal
19· is not to get someone in for a good deal."· I'm
20· skipping that, and I'm skipping that "it's important
21· to treat people fairly," and I'm skipping that "We
22· need to look at some internal data."· Do you see
23· where I'm at?
24· · · ·A.· I'm trying to follow along.· Yes.
25· · · ·Q.· Okay.· So the next sentence is "Sometimes
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·1· it does happen that one individual is the only
·2· individual, but usually we may have one or two, and
·3· we may look at them, or we may have someone and lost
·4· them to another company, and I know how much they
·5· made."· Does that sound accurate for March 2015?
·6· · · ·A.· No --

·7· · · · · ·MR. PARKER:· Vague and ambiguous; lacks

·8· foundation.

·9· · · · · ·THE WITNESS:· I don't know what that means.

10· BY MS. FLORES:

11· · · ·Q.· Can you read the entire paragraph just to
12· give you more context?
13· · · ·A.· You mean starting from the top?

14· · · ·Q.· Starting from "I'm not involved in setting
15· wages" and just let me know when you're done.
16· · · ·A.· Hold on.· I have to go back and find it.

17· I'm lost.· I don't know where --

18· · · · · ·MR. PARKER:· All she wants you to do is

19· read the paragraph.

20· · · · · ·THE WITNESS:· Which paragraph?

21· · · · · ·MR. PARKER:· This -- this entire paragraph.

22· · · · · ·THE WITNESS:· This paragraph --

23· · · · · ·MR. PARKER:· Just read it to yourself.

24· · · · · ·THE WITNESS:· Okay.

25· · · · · ·Okay.· I read that.
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·1· BY MS. FLORES:
·2· · · ·Q.· Okay.· First, after reading the paragraph
·3· where it starts with "I'm not involved in setting of
·4· wages" and it sends with "We don't put salary on the
·5· job posting" --
·6· · · ·A.· Mm-hmm.
·7· · · ·Q.· -- do you remember giving this information
·8· to a DOL investigator around March 2015?
·9· · · ·A.· I do not.
10· · · · · ·MR. PARKER:· Compound.
11· BY MS. FLORES:
12· · · ·Q.· Are you involved when it comes to making
13· highly -- I'm -- I'm sorry.· Let me take a step
14· back.
15· · · · · ·So I'm -- I'm at the bottom where it says,
16· "We also have a discussion with the candidate, and
17· we would know what it takes for them to move jobs.
18· We try to offer competitive and fair wages."· Is
19· this statement true as to how you conducted your job
20· in March 2015?
21· · · · · ·MR. PARKER:· Vague and ambiguous.
22· · · · · ·THE WITNESS:· No.
23· BY MS. FLORES:
24· · · ·Q.· Okay.· Second, it's the sentence that says,
25· "The first number to consider is what they're
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·1· already making."· In March 2015 was it the first
·2· thing to consider how much an employee was currently
·3· earning?
·4· · · ·A.· No.

·5· · · ·Q.· When setting -- when deciding what their
·6· starting salary will be with Oracle?
·7· · · ·A.· No.

·8· · · ·Q.· So in March 2015, what was the first thing
·9· that you would consider when setting initial
10· salaries?
11· · · · · ·MR. PARKER:· Vague and ambiguous.

12· · · · · ·THE WITNESS:· For my team?

13· BY MS. FLORES:

14· · · ·Q.· For your team.
15· · · ·A.· The experience that they had.

16· · · ·Q.· That's the first thing you would consider?
17· · · ·A.· Yes.

18· · · ·Q.· What about if someone from Thomas Kurian's
19· team asked you what's the first thing they should
20· consider?
21· · · · · ·MR. PARKER:· Assumes facts; lacks

22· foundation.

23· · · · · ·THE WITNESS:· I'm not sure what a hiring

24· manager would look for.

25
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·1· BY MS. FLORES:
·2· · · ·Q.· In -- does Oracle have a manager handbook
·3· that's separate for managers?
·4· · · ·A.· I don't know.
·5· · · ·Q.· From your directs in March 2015, which
·6· of -- which of your directs are the ones that worked
·7· most with Thomas Kurian?
·8· · · · · ·MR. PARKER:· Vague and ambiguous.
·9· BY MS. FLORES:
10· · · ·Q.· If any?
11· · · ·A.· You mean other than me?
12· · · ·Q.· (Nods head.)
13· · · ·A.· It was me.
14· · · ·Q.· You.· Did you and Thomas Kurian work
15· together or speak on a daily basis?
16· · · · · ·MR. PARKER:· Vague as to time.
17· · · · · ·THE WITNESS:· Many days, not every day.
18· BY MS. FLORES:
19· · · ·Q.· Was your main function when Thomas Kurian
20· worked for Oracle to assist him for his team?
21· · · · · ·MR. PARKER:· Vague and ambiguous.
22· · · · · ·THE WITNESS:· Can you repeat that?
23· BY MS. FLORES:
24· · · ·Q.· Was your main function -- we can say
25· priority -- when Thomas Kurian worked at Oracle, was
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·1· it to assist him for his team?

·2· · · · · ·MR. PARKER:· Vague and ambiguous; compound.

·3· · · · · ·THE WITNESS:· Yeah, that was one of my

·4· roles, yes.

·5· BY MS. FLORES:

·6· · · ·Q.· Did you have other people that were on the

·7· same level in -- in terms of seniority as Thomas

·8· Kurian that you assisted?

·9· · · ·A.· I don't think so.

10· · · ·Q.· Do you remember talking to an investigator

11· from the DOL about how you worked with Thomas Kurian

12· back in March 2015?

13· · · ·A.· I don't remember.

14· · · ·Q.· Did you approve Thomas Kurian's

15· out-of-cycle rate salary increases?

16· · · · · ·MR. PARKER:· Asked and answered; vague and

17· ambiguous.

18· · · · · ·THE WITNESS:· For him personally?

19· BY MS. FLORES;

20· · · ·Q.· Yes, for him for his team.

21· · · ·A.· No.

22· · · · · ·Should I put this away?

23· · · ·Q.· You can put it on the side.· We'll go back

24· to it.· Thank you.

25· · · · · ·MS. FLORES:· What number are we on?
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·1· · · · · ·THE COURT REPORTER:· 77.
·2· · · · · ·MS. FLORES:· 77?· Can we please mark this
·3· 77.
·4· · · · · · (Plaintiff's Exhibit 77 was marked
·5· · · · · · ·for identification.)
·6· · · · · ·MR. PARKER:· Do you know what the Bates
·7· stamp number is for this exhibit?
·8· · · · · ·MS. FLORES:· I don't.· It was a native
·9· production.
10· · · · · ·MR. PARKER:· Does this involve HCQA [sic]
11· or does this involve Santa Clara?
12· · · · · ·MS. FLORES:· It involves the deponent and
13· Thomas Kurian.
14· · · · · ·MR. PARKER:· No, not my question.
15· Otherwise I'll instruct not to answer.· So it needs
16· to relates to HCQA [sic] or it's not relevant to
17· this case.
18· · · · · ·MS. FLORES:· So you would instruct the
19· witness not to answer --
20· · · · · ·MR. PARKER:· I would.
21· · · · · ·MS. FLORES:· -- based on relevance?
22· · · · · ·MR. PARKER:· I would because if this is not
23· regarding HQCA, then it has no relevance, and I will
24· not allow the witness to answer the question.
25· · · · · ·MS. FLORES:· Well, relevance isn't a basis
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·1· for instructing the witness --
·2· · · · · ·MR. PARKER:· But I will instruct not to
·3· answer.· If this was not produce in this case, and
·4· it doesn't relate to this case, all you have to do
·5· is tell me if it relates HQCA.· It if doesn't, then
·6· we'll move on.
·7· · · · · ·MS. FLORES:· I believe it does because it
·8· was produced by your office.
·9· · · · · ·MR. PARKER:· Then where is the Bates stamp?
10· · · · · ·MS. FLORES:· I -- I don't know.· It was
11· produced in native format for relativity.
12· · · · · ·MR. PARKER:· Well, I'll let her answer
13· until we find out whether this relates to HQCA and
14· then I'm going to cut it out.
15· BY MS. FLORES:
16· · · ·Q.· Okay.· So, Ms. Cheruvu, looking down at
17· this e-mail, can you tell me what in out -- what an
18· out-of-cycle raise is? -- or what an I --
19· out-of-cycle request for a raise is?
20· · · ·A.· A salary increase that's done outside of
21· the annual focal process.
22· · · ·Q.· Okay.· What -- what are the circumstances
23· that this would be done -- that someone would
24· request an out-of-cycle request for a raise?
25· · · · · ·MR. PARKER:· Lacks foundation.
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·1· · · · · ·THE WITNESS:· In what group?

·2· BY MS. FLORES:

·3· · · ·Q.· For product development, for Thomas
·4· Kurian's group?
·5· · · ·A.· If they felt they were at risk of losing

·6· somebody?

·7· · · ·Q.· Are there any other reasons?

·8· · · ·A.· I don't know.

·9· · · ·Q.· What about reasons to ensure fairness and

10· equity among employees on a team for -- under Thomas
11· Kurian?
12· · · · · ·MR. PARKER:· Lacks foundation.

13· · · · · ·THE WITNESS:· I don't know what the manager

14· would use to determine salaries that he need to

15· adjust.· I don't know.

16· BY MS. FLORES:

17· · · ·Q.· Okay.· And looking at the e-mail down

18· March 24th, 2017, it -- it is appears to be an
19· e-mail from Thomas Kurian to you, cc Ken Ibarra.· It

20· says "approved."· Was it the regular practice for
21· Thomas Kurian to inform you when he's approving an

22· out-of -- out-of-cycle raise?
23· · · · · ·MR. PARKER:· Vague and ambiguous.

24· · · · · ·THE WITNESS:· Yes.

25· · · · · ·Can I answer.
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·1· · · · · ·MR. PARKER:· You've done -- you've already
·2· answered.
·3· · · · · ·THE WITNESS:· Okay.
·4· BY MS. FLORES:
·5· · · ·Q.· Did -- do you remember the name of the
·6· employee that you recommended to join the
·7· investigations of HR?
·8· · · ·A.· I -- what do you mean?
·9· · · ·Q.· There was an employee at a staff meeting
10· that you recommended for HR under internal
11· investigations.· Do you remember that employee's
12· name?
13· · · · · ·MR. PARKER:· Misstates the testimony.
14· · · · · ·THE WITNESS:· I don't know what you're
15· talking -- I don't know what your question is.· You
16· have to clarify.
17· BY MS. FLORES:
18· · · ·Q.· Okay.· Do you remember attending a staff
19· meeting and recommending someone as an internal
20· investigator for Oracle?
21· · · · · ·MR. PARKER:· Misstates the testimony.
22· · · · · ·THE WITNESS:· I don't think I said that --
23· was that today?
24· BY MS. FLORES:
25· · · ·Q.· Oh, yeah -- yes, but if you don't remember,
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·1· that's fine.
·2· · · ·A.· I don't remember.
·3· · · ·Q.· You don't remember?
·4· · · ·A.· I don't remember.
·5· · · ·Q.· Okay.· Do you know anyone who works in the
·6· internal investigation unit of HR?
·7· · · ·A.· Yes, I do.
·8· · · ·Q.· Who do you know?
·9· · · ·A.· Karima Ladha.
10· · · ·Q.· How do you spell --
11· · · ·A.· L-A-D-H-A.
12· · · ·Q.· Lahada?
13· · · ·A.· No, Ladha, L-A-D-H-A.
14· · · ·Q.· Okay.· Anyone else?
15· · · ·A.· Sabreen Sidhu.
16· · · ·Q.· How do you spell Sabreen's last name?
17· · · ·A.· S-I-D-H-U.
18· · · ·Q.· Anyone else?
19· · · ·A.· Timmy Baxter.
20· · · ·Q.· Anyone else?
21· · · ·A.· Don't remember --
22· · · · · ·(Reporter requests clarification.)
23· · · · · ·THE WITNESS:· I don't -- I can't remember
24· all -- any other names.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· Have you worked with Tim Baxter before?
·3· · · ·A.· Yes, I have.
·4· · · ·Q.· Okay.· And in what context?
·5· · · ·A.· We -- we both reported to Vickie Thrasher,
·6· so we were peers.
·7· · · ·Q.· Did -- did you play any role in helping
·8· Timmy Baxter with his job at Oracle?
·9· · · ·A.· No.
10· · · ·Q.· And did you help out the investigators in
11· any way when they're conducting investigations for
12· Oracle?
13· · · ·A.· No.
14· · · ·Q.· Are you aware when employees make an
15· internal complaint that then is forwarded to be
16· investigated?
17· · · ·A.· Not usually.
18· · · ·Q.· How do employees make complaints that may
19· get their way into being investigated?
20· · · · · ·MR. PARKER:· Asked and answered.
21· · · · · ·THE WITNESS:· They could come to the HR
22· business partner.· They could go to the hotline.
23· There are various ways that are available to
24· employees.
25· BY MS. FLORES:
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·1· · · ·Q.· Okay.· HR business partner or the hotline.
·2· Do you know of any others?
·3· · · ·A.· No.
·4· · · · · ·MS. FLORES:· Can we take a break?
·5· · · · · ·THE VIDEOGRAPHER:· This marks the end of
·6· Media 4 in the deposition of Madhavi Cheruvu.· At
·7· 4:42 going off the record.
·8· · · · · · · · · · ·(Recess taken.)
·9· · · · · ·THE VIDEOGRAPHER:· On record at 4:54.· This
10· marks the beginning of Media 5 in the deposition of
11· Madhavi Cheruvu.
12· BY MS. FLORES:
13· · · ·Q.· Okay.· Ms. Cheruvu, I'm trying to think of
14· a good way to sort of go through this Exhibit 74.
15· · · ·A.· Which one is that?
16· · · ·Q.· It's the statement that the DOL
17· investigator took.
18· · · ·A.· 74.
19· · · ·Q.· Yes -- oh, 72.· I'm sorry?
20· · · ·A.· Yes.
21· · · ·Q.· But instead of going line by line without
22· context, I don't know if this is okay, but sort of
23· wondering if we can go paragraph by paragraph and
24· asking you if the statements in the paragraph are
25· true, as if you said them or not, and then you can
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·1· just let me know if there is something that is not
·2· true.
·3· · · · · ·So going -- I'll just go to the -- it's the
·4· last two pages.· It starts with "I would provide
·5· input and provide recommendations."
·6· · · ·A.· Uh-huh.
·7· · · ·Q.· If you want we can read the -- the two
·8· sentences right before if you want.· I don't know if
·9· that gives any context, but if we can start with
10· this, and I'll -- I'll just number it -- okay, I
11· think, from this little chunk before this blank
12· space.· We'll start where that paragraph 1, and then
13· you can just read it and let me know if it's an
14· accurate statement by you for March 2015.· Does that
15· make sense?
16· · · ·A.· Okay.
17· · · ·Q.· Okay.
18· · · · · ·MR. PARKER:· So where is it?
19· · · · · ·MS. FLORES:· What has the Bates number 537.
20· · · · · ·MR. PARKER:· Okay.
21· · · · · ·THE WITNESS:· I don't know what that means.
22· BY MS. FLORES:
23· · · ·Q.· The entire paragraph?
24· · · ·A.· Correct.
25· · · ·Q.· Okay.· And nothing in the paragraph sounds
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·1· accurate to what you may have said in March 2015?
·2· · · · · ·MR. PARKER:· Lacks foundation; compound;
·3· vague and ambiguous.

·4· · · · · ·THE WITNESS:· No.
·5· BY MS. FLORES:

·6· · · ·Q.· Okay.· And were you involved at all when
·7· there was negotiations going back and forth between
·8· a potential hire in, say, Thomas Kurian's group
·9· and -- and yourself?· Like were you involved at all
10· in the negotiations for initial salary?
11· · · ·A.· No.
12· · · · · ·MR. PARKER:· Vague and ambiguous; asked and

13· answered.
14· BY MS. FLORES:

15· · · ·Q.· Okay.· The next paragraph, the one that
16· says, "I don't go above me," and then it ends with
17· "would be involved with these levels," can you
18· please read that?
19· · · ·A.· Yeah.

20· · · · · ·I don't know what this means.
21· · · ·Q.· Okay.· So back in March 2015, did you go
22· back and forth with Thomas Kurian, and you would be
23· some type of sounding board when he's trying to
24· determine what an initial salary would be?
25· · · · · ·MR. PARKER:· Asked and answered; lacks
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·1· foundation; vague and ambiguous.
·2· · · · · ·THE WITNESS:· No.
·3· BY MS. FLORES:
·4· · · ·Q.· Okay.· The next one is a bigger one and
·5· starts with "for wage increases" and it goes all the
·6· way down to "working on a specific product," so take
·7· your time.
·8· · · ·A.· Okay.· What would you like me to
·9· understand?
10· · · ·Q.· The statements in this third paragraph here
11· starting with "for wage increases" down to "working
12· on a specific product" on Bates number 537, are the
13· statements in this paragraph true in March 2015?
14· · · · · ·MR. PARKER:· Compound; lacks foundation.
15· · · · · ·THE WITNESS:· I -- I can't answer
16· generically yes or no on the entire paragraph.
17· BY MS. FLORES:
18· · · ·Q.· Okay.· So for wage increases, was it -- did
19· you and Thomas Kurian ever discuss products that
20· would affect a wage increase?
21· · · ·A.· No.
22· · · ·Q.· I know we already covered the focal review
23· process, and I -- I think we covered that there may
24· be years without increases.· Is that correct?
25· · · ·A.· For my development organization, yeah.
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·1· · · ·Q.· For product development?
·2· · · ·A.· Yes.
·3· · · ·Q.· Okay.· And I know we already discussed the
·4· certain factors for salary range.· Who -- who are
·5· your -- who are the executives in HR?
·6· · · · · ·MR. PARKER:· Vague as to time.
·7· BY MS. FLORES:
·8· · · ·Q.· In March 2015.
·9· · · ·A.· I don't know what your question means.
10· · · ·Q.· Okay.· Is there anyone at the executive
11· level in -- in HR?
12· · · ·A.· No.
13· · · ·Q.· What about in product development?
14· · · ·A.· Thomas Kurian is the executive.
15· · · ·Q.· That's right.· I'm sorry.· Okay.
16· · · · · ·And back in March 2015, would you make any
17· recommendations to distribute potential raises on a
18· percentage basis?
19· · · · · ·MR. PARKER:· Asked and answered; vague and
20· ambiguous.
21· · · · · ·THE WITNESS:· I would give the information
22· for Thomas to make the recommendations.
23· BY MS. FLORES:
24· · · ·Q.· Well, when you give him the information,
25· did you say, "Here's the percentage you can consider
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·1· to increase everybody's wages"?
·2· · · ·A.· No, I did not.
·3· · · · · ·MR. PARKER:· Asked and answered.
·4· BY MS. FLORES:
·5· · · ·Q.· Okay.· Are you aware of any involvement
·6· that the compensation team has in the negotiations
·7· between Thomas Kurian and any potential hire into
·8· his product development team?
·9· · · · · ·MR. PARKER:· Compound; vague as to time.
10· · · · · ·THE WITNESS:· I'm not aware.
11· BY MS. FLORES:
12· · · ·Q.· Would you work with the U.S. compensation
13· team between your team and the U.S. compensation
14· team to speak about what a potential initial salary
15· should be to tell Thomas Kurian for a potential
16· hire?
17· · · · · ·MR. PARKER:· Vague and ambiguous.
18· · · · · ·THE WITNESS:· Can you repeat that question?
19· BY MS. FLORES:
20· · · ·Q.· Yes.· It's a -- it's a long one.· Let me
21· shorten it up.· So your team and the U.S.
22· compensation team, if you both would talk and
23· discuss what a good initial salary would be for
24· Thomas Kurian to offer a potential hire into his
25· team.
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·1· · · · · ·MR. PARKER:· Vague and ambiguous; vague as
·2· to time.
·3· · · · · ·THE WITNESS:· I don't recall.
·4· BY MS. FLORES:
·5· · · ·Q.· Is that part of any current work -- work
·6· duties that you do or tasks that you would do?
·7· · · · · ·MR. PARKER:· Same objections.
·8· · · · · ·THE WITNESS:· Thomas is not here right now.
·9· BY MS. FLORES:
10· · · ·Q.· Oh, for the person -- the EVP that right
11· now is taking over Thomas's work.· I forgot his
12· name.· Who's the current EVP?· It was an EVP, right?
13· Executive vice president?
14· · · · · · (Reporter requests clarification.)
15· · · · · ·THE WITNESS:· There's more than one.
16· BY MS. FLORES:
17· · · ·Q.· Oh, that's right.· There's more than one
18· that took over the teams for Thomas Kurian.· Is that
19· right?
20· · · ·A.· Correct.
21· · · ·Q.· I had his name.
22· · · · · ·MR. PARKER:· Andrew Mendelsohn.
23· BY MS. FLORES:
24· · · ·Q.· Andrew Mendelsohn.· So instead of Thomas
25· Kurian, right now Andrew Mendelson.· So you and the
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·1· U.S. compensation team would discuss among yourself
·2· to tell Andrew Mendelson, "This is a good initial
·3· salary for your potential hire."
·4· · · ·A.· No.

·5· · · ·Q.· No.· And that's not part of your duties
·6· right now.
·7· · · ·A.· No.

·8· · · ·Q.· Okay.· The next paragraph is starting with
·9· "our salary ranges are standard" and ending with
10· "like the factors for them consider," if you can go
11· through it.
12· · · ·A.· Okay.

13· · · ·Q.· Okay.· For this paragraph here with the
14· Bates number 537, starting with "our salary ranges
15· are standard" down to "like the factors," are the
16· statements in here true from -- from your
17· perspective as of March 2015?
18· · · · · ·MR. PARKER:· Compound.

19· · · · · ·THE WITNESS:· Some of these statements, I

20· don't understand what they mean.

21· BY MS. FLORES:

22· · · ·Q.· Okay.
23· · · ·A.· Some of them make sense.· Some of them

24· don't.

25· · · ·Q.· Okay.· How about which ones make sense?

Page 280
·1· · · ·A.· Our salary ranges are standard.
·2· · · ·Q.· Okay.
·3· · · ·A.· Each --
·4· · · · · ·(Reporter requests clarification.)
·5· · · · · ·THE WITNESS:· Each job is mapped to a
·6· salary range.· There are groups working on different
·7· areas, and some products are not critical.· I don't
·8· know what an "interactive discussion to determine
·9· this" means.
10· BY MS. FLORES:
11· · · ·Q.· Oh, the -- "another group is strat" --
12· "strategically very important to us, and a large
13· product release may be coming up."
14· · · ·A.· Yeah.· I don't know what "us" is because
15· I'm not responsible for any product area.
16· · · ·Q.· Okay.· What if it was Oracle?
17· · · ·A.· That doesn't -- I'm not responsible --
18· · · ·Q.· Too broad --
19· · · ·A.· -- for Oracle.· Yes.
20· · · ·Q.· What about knowing the -- the products for
21· product development?
22· · · ·A.· That's -- yes.
23· · · ·Q.· Would it make sense if "us" meant product
24· development?
25· · · · · ·MR. PARKER:· Vague and ambiguous --
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·1· · · · · ·THE WITNESS:· But I --
·2· · · · · ·MR. PARKER:· -- lacks foundation.
·3· · · · · ·THE WITNESS:· I don't know what this means.
·4· BY MS. FLORES:
·5· · · ·Q.· Okay.· And what about the next sentence?
·6· · · ·A.· I don't know what the context is or who's
·7· saying it to whom.
·8· · · ·Q.· Okay.
·9· · · ·A.· I don't understand the next sentence
10· either.· "It's an interactive discussion to
11· determine," I don't know what that discussion or who
12· it is with.
13· · · ·Q.· Okay.
14· · · ·A.· I don't know what "managers know" mean in
15· context of this paragraph --
16· · · ·Q.· Mm-hmm.
17· · · ·A.· -- and I don't understand the last
18· sentence, "Who -- who for them to consider."· I -- I
19· don't bring, so I'm not sure what this -- the last
20· three, four lines mean.
21· · · ·Q.· Okay.· So you don't bring factors for
22· managers to consider when setting initial pay.
23· · · ·A.· No.
24· · · · · ·MR. PARKER:· Asked and answered.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· So the next paragraph says "after a manager
·3· returns."· You can just read it.· It's only three
·4· lines.
·5· · · ·A.· Okay.
·6· · · ·Q.· So are the statements in this paragraph
·7· starting with "after a manager returns," ending in
·8· "such as extra zeros," are these correct statements
·9· as of -- for March 2015?
10· · · · · ·MR. PARKER:· Compound; lacks foundation.
11· · · · · ·THE WITNESS:· I don't know in what context
12· this is said, so if you can ask the specific
13· question.
14· BY MS. FLORES:
15· · · ·Q.· Okay.· So the first sentence, "After
16· manager returns the submission, I review it to see
17· if people have spent more than they have submitted."
18· So do you review a manager's submission when they
19· want to make a pay increase?
20· · · · · ·MR. PARKER:· Vague and ambiguous; asked and
21· answered.
22· · · · · ·THE WITNESS:· No.
23· BY MS. FLORES:
24· · · ·Q.· What about in March 2015?
25· · · ·A.· That's -- yeah.· I -- I don't know what
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·1· that sentence means.

·2· · · ·Q.· Right.· But I'm asking if you review a
·3· manager's submission for an employee's initial pay
·4· in March 2015.
·5· · · ·A.· No.
·6· · · ·Q.· Did -- did you review whether a manager
·7· spent more than their allotted budget in March 2015?
·8· · · ·A.· During the annual focal process.

·9· · · ·Q.· Yes.
10· · · ·A.· Yes.
11· · · ·Q.· Okay.
12· · · ·A.· And a level below Thomas.
13· · · ·Q.· A level below Thomas.· I forgot their name.
14· That's okay.· Do you remember their name?
15· · · ·A.· Andrew Mendelsohn?

16· · · ·Q.· Andrew Mendelsohn.· I don't know why I keep
17· forgetting that.· Okay.
18· · · · · ·The next sentence is, "I verify wage
19· increases are within budget and see how many people
20· received bonuses."· In March 2015 did you keep track
21· of how many people received bonuses in Thomas
22· Kurian's team?
23· · · · · ·MR. PARKER:· Asked and answered; vague as
24· to team.
25· · · · · ·THE WITNESS:· When we do the process we
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·1· talked about -- this is one of the end line reviews

·2· I talked to you about.

·3· BY MS. FLORES:

·4· · · ·Q.· So is -- is that a "yes"?
·5· · · ·A.· I -- I don't know in what context you're

·6· asking me.· If it is in setting wages, the answer is

·7· no.

·8· · · ·Q.· No, during an -- the annual focal review,
·9· did you keep track of the people that received
10· bonuses?
11· · · ·A.· I did not keep track, but we did look at

12· overall that people were submitting within their

13· budget.

14· · · ·Q.· And when you reviewed a manager's
15· submission for an employees for a recommended wage
16· increase, did you look for errors such as extra
17· zeros?
18· · · · · ·MR. PARKER:· It assumes facts.

19· · · · · ·THE WITNESS:· No.· I don't know what that

20· means.

21· BY MS. FLORES:

22· · · ·Q.· Okay.· Do you review a manager's submission
23· for a pay increase for any kinds of typos?
24· · · ·A.· I don't.

25· · · ·Q.· Okay.· What about back in March 2015?
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·1· · · ·A.· I don't remember.
·2· · · ·Q.· Okay.· What about anyone in your team?
·3· · · ·A.· I -- I don't know what are the things they
·4· look for, but everybody needs to come in under
·5· budget, so I don't know what audits they do to -- to
·6· do that.
·7· · · ·Q.· Okay.· And do you know, other than making
·8· sure that it's under budget, what are the other
·9· things that people in your team would review when a
10· manager makes a submission?
11· · · · · ·MR. PARKER:· Asked and answered.
12· · · · · ·THE WITNESS:· I -- we went over that when
13· we talked about the -- the focal process.
14· BY MS. FLORES:
15· · · ·Q.· This is -- these are the people that work
16· for you.
17· · · ·A.· Okay.
18· · · · · ·MR. PARKER:· Asked and answered.
19· · · · · ·THE WITNESS:· Yes, we talked about that.
20· BY MS. FLORES:
21· · · ·Q.· Okay.· And that was that they make sure
22· that it's within budget.
23· · · ·A.· Among other things, yes.
24· · · ·Q.· Okay.· What were the other things?
25· · · · · ·MR. PARKER:· Asked and answered.
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·1· · · · · ·THE WITNESS:· I -- I already told you,

·2· whether somebody who's rated very high did not get

·3· an increase and such.· I -- I don't know what all

·4· they look for.

·5· BY MS. FLORES:

·6· · · ·Q.· Okay.· Okay.· So you don't know what all
·7· that they look for.
·8· · · ·A.· I don't know.

·9· · · ·Q.· Okay.· The last paragraph here on the Bates
10· number 537 starting with "wage increases" and ending
11· in "midway" --
12· · · ·A.· Mm-hmm.

13· · · ·Q.· -- on, if you could just read this to
14· yourself, please.
15· · · ·A.· Okay.

16· · · ·Q.· You read a lot faster than I do.
17· · · · · ·But the -- here this -- this last paragraph
18· are -- is this an accurate statement by you from --
19· in March 2015?
20· · · · · ·MR. PARKER:· Excuse me just for a minute.

21· First compound and lacks foundation.· You've

22· referred to this as a statement a few different

23· times, and I don't -- you've never asked her if this

24· was her statement.· To the extent she has said

25· anything about it, she said she's never seen this
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·1· before.· So I just object to the word "statement" as

·2· lacking foundation.

·3· BY MS. FLORES:

·4· · · ·Q.· Okay.
·5· · · ·A.· So I don't know what this means.· I'm not

·6· going to be able to give you a "yes" or "no" answer.

·7· · · ·Q.· Okay.· Are there any accurate statements
·8· within this paragraph about -- that related to -- I
·9· guess we'll start first with "Wage increases could
10· occur when a competitive situation" -- "in a
11· competitive situation; for example, when an employee
12· has another offer from a competitive company, and we
13· want to retain them."
14· · · · · ·MR. PARKER:· Lacks foundation.

15· BY MS. FLORES:

16· · · ·Q.· Is that true in March 2015?
17· · · ·A.· Yes.

18· · · · · ·MR. PARKER:· Lacks foundation.

19· BY MS. FLORES:

20· · · ·Q.· And is it true now?
21· · · ·A.· Sometimes.

22· · · ·Q.· Is that -- is that -- are you familiar with
23· the term "dive and save"?
24· · · ·A.· Yes.

25· · · ·Q.· What does it mean?
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·1· · · ·A.· When an employee receives an offer from
·2· another company and we wash -- wish to retain them.
·3· · · ·Q.· Okay.· The next sentence says, "We will
·4· propose a counteroffer."· So when an employee has --
·5· someone tries to recruit one of your employees, is
·6· it true in March 2015 that you will make a
·7· counteroffer to the employee to retain them?
·8· · · · · ·MR. PARKER:· I'm sorry.· Is that a question
·9· for all of Oracle?
10· BY MS. FLORES:
11· · · ·Q.· For the people that you've reviewed for
12· Thomas Kurian's group or yours?
13· · · ·A.· That would be a --
14· · · · · ·MR. PARKER:· Misstates the testimony; vague
15· and ambiguous; lacks foundation.
16· · · · · · (Reporter requests clarification.)
17· BY MS. FLORES:
18· · · ·Q.· That would be a what?
19· · · ·A.· That would be what a manager would decide
20· to do.· That would be not what I would do, so I
21· don't know who the "we" is.
22· · · ·Q.· Okay.· Have you had anyone in your HR group
23· come to you saying that they've received a higher --
24· that they received an offer of higher salary
25· elsewhere, in another company?
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·1· · · ·A.· Yes --
·2· · · · · ·MR. PARKER:· Vague and ambiguous as to the
·3· word "group."
·4· BY MS. FLORES:
·5· · · ·Q.· And when was the last time you -- that you
·6· remember this happening?
·7· · · ·A.· 18 months ago.
·8· · · ·Q.· And when -- when that happens, and let's
·9· say you want to keep that person, what do you do?
10· · · ·A.· I --
11· · · · · ·MR. PARKER:· Vague and ambiguous as
12· phrased.
13· · · · · ·THE WITNESS:· I didn't want to keep the
14· person.
15· BY MS. FLORES:
16· · · ·Q.· I'm sorry?
17· · · ·A.· I -- I didn't do anything.
18· · · ·Q.· Well, I'm saying if you did want to keep
19· them, what would you do?
20· · · · · ·MR. PARKER:· Incomplete hypothetical.
21· · · · · ·THE WITNESS:· I haven't had that situation
22· happen.
23· BY MS. FLORES:
24· · · ·Q.· Okay.· If it did happen, would you make a
25· counteroffer?

Page 290
·1· · · · · ·MR. PARKER:· Incomplete hypothetical.
·2· · · · · ·THE WITNESS:· It depends.
·3· BY MS. FLORES:
·4· · · ·Q.· It depends on what?
·5· · · · · ·MR. PARKER:· Incomplete hypothetical.
·6· · · · · ·THE WITNESS:· If I wanted to retain the
·7· individual.
·8· BY MS. FLORES:
·9· · · ·Q.· And if you did want to retain them, would
10· you make a counteroffer?
11· · · · · ·MR. PARKER:· Incomplete hypothetical.
12· · · · · ·THE WITNESS:· It depends again on what
13· they're making right now.
14· BY MS. FLORES:
15· · · ·Q.· Okay.· If you were able to, would you make
16· a counteroffer?
17· · · · · ·MR. PARKER:· Vague and ambiguous;
18· incomplete hypothetical.
19· · · · · ·THE WITNESS:· It -- it really depends.
20· BY MS. FLORES:
21· · · ·Q.· On what else?
22· · · · · ·MR. PARKER:· Vague and ambiguous;
23· incomplete hypothetical.
24· · · · · ·THE WITNESS:· On -- on how many other
25· openings I have, what the workloads are.
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·1· BY MS. FLORES:
·2· · · ·Q.· How does other openings that you have or
·3· the workload influence whether or not you're going
·4· to make a counteroffer to your employee who's
·5· threatening to leave?
·6· · · · · ·MR. PARKER:· Incomplete hypothetical; calls
·7· for speculation.
·8· · · · · ·THE WITNESS:· Finding and hiring a -- an
·9· individual takes time, and I'd have to as a manager
10· make that determination if -- if that's something in
11· that situation I'm wanting to do or not.
12· BY MS. FLORES:
13· · · ·Q.· So you might make a counteroffer to try to
14· retain that person if you want to retain them?
15· · · · · ·MR. PARKER:· Misstates the testimony.
16· · · · · ·THE WITNESS:· I -- I don't know how to
17· answer that question.· It really depends on the
18· specific situation.· As a manager, I'd have to make
19· a call in that specific situation.· I can't answer
20· in general what I would do.
21· BY MS. FLORES:
22· · · ·Q.· Right now do you have the authority to give
23· people pay increases out-of-cycle?
24· · · · · ·MR. PARKER:· Vague and ambiguous.
25· · · · · ·THE WITNESS:· In my team?
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·1· BY MS. FLORES:
·2· · · ·Q.· Yes.
·3· · · ·A.· Yes, I do.
·4· · · ·Q.· So the next sentence is "Then we look at
·5· the need to retain the individual" -- I'm going to
·6· keep going -- "it will depend on what sort of an
·7· offer is made by the competitor and whether we would
·8· match it or go over it.· If their offer is more
·9· attractive, we might go over.· Sometimes matching it
10· may be enough.· Sometimes we may" --
11· · · · · · (Reporter requests clarification.)
12· · · · · ·MS. FLORES:· "Sometimes we may go midway."
13· · · ·Q.· So is this sort of a process that you would
14· do back in March 2015 in terms of trying to keep an
15· individual that you want to retain?
16· · · · · ·MR. PARKER:· Vague and ambiguous; lacks
17· foundation.
18· · · · · ·THE WITNESS:· On my team?
19· BY MS. FLORES:
20· · · ·Q.· Yes.
21· · · ·A.· Not necessarily.
22· · · ·Q.· But some of it is true, or some of the
23· steps?
24· · · · · ·MR. PARKER:· Vague and ambiguous; lacks
25· foundation.
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·1· · · · · ·THE WITNESS:· It depends what the
·2· employee's asking.
·3· BY MS. FLORES:
·4· · · ·Q.· Oh, with the -- the money if it's a -- an
·5· absurd amount?
·6· · · ·A.· Yeah.· It -- it depends.· Again, it
·7· depends, like I said, on the skill of the
·8· individual, on -- on my own team if it's fully
·9· staffed, so as hiring -- as a manager those are the
10· things that I would consider.
11· · · ·Q.· In -- as a manager are you also operating
12· under a specific budget right now in terms of how
13· much you can pay employees?
14· · · ·A.· No.
15· · · ·Q.· Okay.· Going to the next page, and it's the
16· last page, the other side is -- is unsigned and
17· blank, so it is page Bates number 538.
18· · · ·A.· Mm-hmm.
19· · · ·Q.· It says that you would be involved in wage
20· decreases, but you can't recall any time it
21· happened.
22· · · · · ·MR. PARKER:· I'm sorry.· That's not what it
23· says.
24· · · · · ·MS. FLORES:· Oh, yeah, the quote is "I
25· would be involved in wage decreases."· Did I say
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·1· "increase"?· I'm sorry.
·2· · · · · ·MR. PARKER:· You just -- my objection is
·3· you're replacing the pronouns.
·4· BY MS. FLORES:
·5· · · ·Q.· Okay.· So for the statements, "I would be
·6· involved in wage decreases, but I can't recall any
·7· time it happened," is -- is that a true statement
·8· for -- as to you for March 2015?
·9· · · · · ·MR. PARKER:· Lacks foundation.
10· · · · · ·THE WITNESS:· I don't know what that means.
11· BY MS. FLORES:
12· · · ·Q.· Okay.· Would you be involved for wage
13· decreases for people in HR?
14· · · ·A.· I don't --
15· · · · · ·(Reporter requests clarification.)
16· · · · · ·THE WITNESS:· I don't run HR for Oracle.
17· BY MS. FLORES:
18· · · ·Q.· For people in your team?
19· · · ·A.· No.
20· · · ·Q.· The next paragraph it starts with "mapping
21· occurs" and it ends with "the need to adjust is
22· discovered."· Do you want to just go through it for
23· context?
24· · · · · ·MR. PARKER:· I'm sorry.· It ends with "this
25· happens more with smaller companies."
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·1· · · · · ·MS. FLORES:· Oh, thank you.· I'm looking at
·2· the first part.
·3· · · · · ·MR. PARKER:· That's all right.
·4· · · · · ·THE WITNESS:· Okay.
·5· BY MS. FLORES:
·6· · · ·Q.· I believe you said you weren't involved
·7· with mapping?· Is that correct?
·8· · · ·A.· That's correct.
·9· · · ·Q.· Okay.· So you don't have involvement with
10· mapping when there is an acquisition?
11· · · ·A.· No.
12· · · · · ·MR. PARKER:· Asked and answered.
13· BY MS. FLORES:
14· · · ·Q.· Okay.· And mapping is -- is done by the
15· compensation and other HR teams?· Is that right?
16· · · · · ·MR. PARKER:· Compound; lacks foundation.
17· · · · · ·THE WITNESS:· By the -- the compensation
18· M&A person.
19· BY MS. FLORES:
20· · · ·Q.· Oh, the M&A person.
21· · · ·A.· Yeah.
22· · · ·Q.· And that used to be Lisa Gordon?
23· · · ·A.· I don't know if it is Lisa.
24· · · ·Q.· Okay.· Do you know what Radford surveys
25· are?
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·1· · · ·A.· I've heard that term.· They're a salary
·2· survey.
·3· · · ·Q.· And what kind of information do they
·4· provide?
·5· · · · · ·MR. PARKER:· Lacks foundation.
·6· · · · · ·THE WITNESS:· I don't know.· I've not
·7· looked at a Radford.
·8· BY MS. FLORES:
·9· · · ·Q.· As part of your job duties, do you review
10· any Radford surveys?
11· · · ·A.· No.
12· · · ·Q.· Does your team -- sorry.
13· · · · · ·Does your team ever change, so after an
14· acquisition is made, you've retained new employees?
15· Does the people in your team, do they ever adjust
16· the pay of the newly acquired employees?
17· · · ·A.· My employees have -- don't have -- they
18· can't do that.· It's the hiring manager who would
19· need to propose any changes.
20· · · ·Q.· And if the hiring manager proposed changes,
21· it's your team that helps facilitate the change?
22· · · · · ·MR. PARKER:· Vague and ambiguous.
23· · · · · ·THE WITNESS:· The hiring manager has the
24· ability to do that.
25
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·1· BY MS. FLORES:
·2· · · ·Q.· And does your team have any kind of
·3· discretion to be able to adjust a newly acquired
·4· employee salary?
·5· · · · · ·MR. PARKER:· Vague and ambiguous.
·6· · · · · ·THE WITNESS:· No.
·7· BY MS. FLORES:
·8· · · ·Q.· Okay.· The next section, "our guidance to
·9· managers" it starts, and it ends with "needs to be
10· promoted," and it's on Bates number 538.
11· · · ·A.· Okay.
12· · · ·Q.· Does this -- this paragraph, these three
13· sentences, is this an accurate statement for
14· March 2015?
15· · · · · ·MR. PARKER:· Compound; lacks foundation.
16· Again, object to the word "statement."
17· · · · · ·THE WITNESS:· Some of it.
18· BY MS. FLORES:
19· · · ·Q.· Okay.· What part of it?
20· · · ·A.· The first sentence.
21· · · ·Q.· Okay.· "Our guidance to managers is that
22· performance feedback should be continuous"?
23· · · ·A.· Yes.
24· · · ·Q.· So it was accurate in March 2015.· Is it
25· accurate now?
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·1· · · ·A.· Yes.

·2· · · ·Q.· And is that guidance that you are
·3· personally giving managers?
·4· · · ·A.· On my team --

·5· · · ·Q.· Yes.
·6· · · ·A.· --· yes.

·7· · · ·Q.· And is that guidance that you tell people
·8· on your team to give managers?
·9· · · ·A.· I don't understand your question.

10· · · ·Q.· For your directs, do you tell them that
11· they should tell managers that performance and
12· feedback should be continuous?
13· · · ·A.· No.

14· · · ·Q.· Okay.· And the next sentence, "Managers may
15· come to me if they've been" -- "if they've been
16· coaching an employee, an employee" -- "and the
17· employee -- it is not getting better, or if they
18· feel that an employee has been performing beyond
19· expectations and the employee needs to be promoted."
20· Is -- is that true for March 2015?
21· · · ·A.· On my team?

22· · · ·Q.· Yes.
23· · · ·A.· Yes, on my HR team.

24· · · ·Q.· Okay.· And what about for Thomas Kurian's
25· old team?
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·1· · · · · ·MR. PARKER:· Lacks foundation.
·2· · · · · ·THE WITNESS:· What about their team?
·3· BY MS. FLORES:
·4· · · ·Q.· So would somebody from Thomas Kurian's
·5· team, one of the managers, come to you to report if
·6· there's been basically an employee who's performing
·7· beyond expectations and needs to be promoted?
·8· · · ·A.· Not to me, not to me.
·9· · · ·Q.· To somebody in your team?
10· · · ·A.· It's possible.
11· · · ·Q.· And is it part of the job tasks for the
12· people in your team to receive that information from
13· managers?
14· · · · · ·MR. PARKER:· Vague and ambiguous.
15· · · · · ·THE WITNESS:· First sentence, if they -- if
16· they need help in working with an employee who's not
17· performing, they would work -- they would talk to
18· somebody on my team.
19· BY MS. FLORES:
20· · · ·Q.· Okay.· And that's -- that's true now,
21· correct?
22· · · ·A.· True, yes.
23· · · ·Q.· And it was also true in March 2015?
24· · · ·A.· Yes.
25· · · ·Q.· Okay.· And second-to-the-last paragraph on
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·1· 538 starting with "we provide training to managers"
·2· and ending with "there are online trainings," if you
·3· can read that to yourself, please.
·4· · · ·A.· Okay.
·5· · · ·Q.· Okay.· The statements in this paragraph on
·6· 538 starting with "we provide trainings to managers"
·7· and ending with "there are online trainings," is
·8· this accurate in March 2015?
·9· · · · · ·MR. PARKER:· Compound; lacks foundation.
10· · · · · ·THE WITNESS:· Not all of it.
11· BY MS. FLORES:
12· · · ·Q.· Okay.· What part is not accurate?
13· · · ·A.· I don't know who "we" is.
14· · · ·Q.· We?
15· · · ·A.· Yeah.· I don't know.· That's -- it's a very
16· broad statement.
17· · · ·Q.· Okay.· And if it's your team?
18· · · ·A.· I don't provide any training to my
19· managers.
20· · · ·Q.· Okay.
21· · · ·A.· Yes, it is true we have online tools.  I
22· don't have access to the hardware business journal
23· today, but I did at some point.
24· · · ·Q.· Okay.· Meaning back in March 2015?
25· · · ·A.· I don't remember.
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·1· · · ·Q.· Okay.
·2· · · ·A.· We do have a sexual harassment course that

·3· is mandatory.· My team does do some manage of brown

·4· bags, and there are always several online trainings.

·5· I don't know who "we" is, again, because I don't

·6· deliver the training or I don't build the training

·7· material.

·8· · · ·Q.· Okay.· What about the people on your team?
·9· · · ·A.· What about them?

10· · · ·Q.· Do the people on your team ensure that
11· training is consistent and provided by the right
12· people who have the right knowledge and

13· understanding of the subject matter?
14· · · · · ·MR. PARKER:· Vague and ambiguous; lacks

15· foundation.

16· · · · · ·THE WITNESS:· I -- I don't think anybody

17· who doesn't have the knowledge would deliver

18· training, but I can't answer in what context this is

19· said.

20· BY MS. FLORES:

21· · · ·Q.· If somebody on your team is alerted that

22· someone who reports to Mr. Mendelsohn needs training
23· on a specific issue, would someone on your team help
24· this employee get that training?

25· · · · · ·MR. PARKER:· Assumes facts; vague and
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·1· ambiguous.
·2· · · · · ·THE WITNESS:· I don't know.· I -- I
·3· can't -- I don't under -- I don't know what you mean
·4· by "help get that training."
·5· BY MS. FLORES:
·6· · · ·Q.· Like help facilitate it, help connect the
·7· employee to some resources.
·8· · · ·A.· That's possible.
·9· · · · · ·MR. PARKER:· Same objections.
10· BY MS. FLORES:
11· · · ·Q.· Is it -- is it part of your team's job
12· duties to do this?
13· · · · · ·MR. PARKER:· Same objections.
14· · · · · ·THE WITNESS:· To help managers find the
15· resources?· Yes.
16· BY MS. FLORES:
17· · · ·Q.· Okay.· And to help managers set up training
18· for their employees?
19· · · ·A.· No.
20· · · ·Q.· Okay.· And that's -- that's no now and no
21· in March 2015?
22· · · ·A.· And that's a broad question.· Training is a
23· really, really broad -- broad.
24· · · ·Q.· Okay.
25· · · ·A.· Umbrella.
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·1· · · ·Q.· So the last paragraph here on 538, if you
·2· can read that to yourself?
·3· · · ·A.· Okay.
·4· · · ·Q.· Okay.· So reading this last paragraph on
·5· 538 starting with "during our annual focal exercise"
·6· and ending with "line of business is the
·7· organization," are the statements in this paragraph
·8· accurate for March 2015?
·9· · · · · ·MR. PARKER:· Compound; lacks foundation.
10· · · · · ·THE WITNESS:· You'd have to go through
11· every line because I don't -- don't -- don't know
12· what even some of this means.
13· BY MS. FLORES:
14· · · ·Q.· Okay.
15· · · ·A.· I don't know who -- what -- who Liz is.
16· · · ·Q.· Okay.· And that was one of my questions.
17· · · ·A.· Yeah.
18· · · ·Q.· Okay.
19· · · ·A.· So I don't know what this -- this set of
20· statements mean.
21· · · ·Q.· Okay.· So I'll start at the beginning.
22· "During our annual focal exercise, managers have the
23· ability to promote people."· I think we already
24· covered that.· Correct?
25· · · ·A.· Correct.
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·1· · · ·Q.· "They -- managers make decisions to promote
·2· in line which is the next level up."
·3· · · · · ·MR. PARKER:· I'm sorry.· That doesn't use
·4· the word "managers" in that sentence.
·5· · · · · ·MS. FLORES:· No, that's me putting
·6· "managers."
·7· · · · · ·MR. PARKER:· Okay.· And if you're going to
·8· ask her if that sentence is true --
·9· · · · · ·MS. FLORES:· Oh, good.
10· · · · · ·MR. PARKER:· Then you can't put in the word
11· "managers."
12· BY MS. FLORES:
13· · · ·Q.· So can you tell me if, in March 2015,
14· managers made decisions to promote in line, the next
15· level up in their position?
16· · · · · ·MR. PARKER:· So she's not -- she's no
17· longer asking you about the statement as literally
18· written in that.· So you can put that down.· She's
19· just asking you a question.
20· · · · · ·THE WITNESS:· In -- in my organization.
21· BY MS. FLORES:
22· · · ·Q.· In, say, Thomas Kurian's organization?
23· · · ·A.· It's possible.
24· · · ·Q.· And it's the direct managers that have the
25· discretion to promote.· Is that correct?
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·1· · · ·A.· Correct.
·2· · · ·Q.· Okay.· Are you -- in your current job right
·3· now, are you more involved if somebody is trying to
·4· hire or promote a key VP position?
·5· · · · · ·MR. PARKER:· I'm sorry.· Could you reread
·6· this sentence for me.
·7· · · · · · ·(Record read by the reporter.)
·8· · · · · ·MR. PARKER:· Vague and ambiguous; assumes
·9· facts.
10· · · · · ·THE WITNESS:· They're two different things
11· you are asking.
12· BY MS. FLORES:
13· · · ·Q.· Okay.· What are the two things?
14· · · ·A.· I -- I don't know in what context you're
15· talking.· You're talking about in promotion?· Or are
16· you talking about a hiring?· I'm not sure what
17· you're asking.
18· · · ·Q.· Well, are you more involved in either one,
19· hiring or promotion?
20· · · · · ·MR. PARKER:· Vague and ambiguous; compound.
21· · · · · ·THE WITNESS:· I'm not involved in either.
22· BY MS. FLORES:
23· · · ·Q.· Okay.· Okay.· The next sentence is "We have
24· job levels, colon, manager to senior manager for
25· example."· Is that a correct statement for
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·1· March 2015?
·2· · · ·A.· Yes, it is.

·3· · · ·Q.· Okay.· And is it still correct now?
·4· · · ·A.· Yes.

·5· · · ·Q.· Okay.· Okay.· For the sentence "I also make
·6· sure  of the organization is not being
·7· promoted and that people are not skipping levels,"
·8· is that statement true for March 2015?
·9· · · · · ·MR. PARKER:· Vague and ambiguous; lacks

10· foundation.

11· · · · · ·THE WITNESS:· On my team?· I -- yes.· On --

12· on my HR team, I am looking to see if people are --

13· you know, to make sure they're not skipping levels.

14· BY MS. FLORES:

15· · · ·Q.· And did you also do the same for people
16· under Thomas Kurian's, now Mr. Mendelsohn's team in
17· product development?
18· · · · · ·MR. PARKER:· Misstates the testimony; vague

19· and ambiguous.

20· · · · · ·THE WITNESS:· So the answer is no.· And I

21· have to correct that it is not Mendelsohn who has

22· taken over from -- that's not what I said.

23· BY MS. FLORES:

24· · · ·Q.· Oh, okay.· He's just one person.
25· · · ·A.· That's correct.
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·1· · · ·Q.· Okay.· So for Thomas Kurian's group, we'll
·2· call them even though he's not there anymore, did
·3· you make sure  of the organization is not
·4· being promoted and that people are not skipping
·5· levels?
·6· · · ·A.· No.
·7· · · ·Q.· Okay.· In March 2015 it says, "I'm
·8· making" -- I'm asking if this is true, this
·9· statement, "I'm making sure managers are actually
10· managing people and not just projects."· Is that a
11· true statement for March 2015?
12· · · · · ·MR. PARKER:· Vague and ambiguous; lacks
13· foundation.
14· · · · · ·THE WITNESS:· I don't know what that
15· sentence means.
16· BY MS. FLORES:
17· · · ·Q.· Okay.· Did you review for -- we'll say
18· Thomas Kurian's reports.· Did you make sure that --
19· that they were managing people and not just
20· projects?
21· · · · · ·MR. PARKER:· Vague and ambiguous.
22· · · · · ·THE WITNESS:· No, I did not.
23· BY MS. FLORES:
24· · · ·Q.· And do you do that now for people that used
25· to be under Thomas Kurian?
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·1· · · · · ·MR. PARKER:· Vague and ambiguous.
·2· · · · · ·THE WITNESS:· No, I don't.
·3· BY MS. FLORES:
·4· · · ·Q.· Okay.· Do you know the difference -- and
·5· I'm not looking at the statement, but do you know
·6· the difference between line promotions and other
·7· promotions?
·8· · · ·A.· I don't know what those mean.
·9· · · ·Q.· Okay.· So does this sentence "In -- in-line
10· promotions are different from other promotions,"
11· that statement doesn't make sense to you?
12· · · ·A.· It does not make sense to me.
13· · · ·Q.· Okay.· So let's look at the next sentence.
14· Now I'm back at the statement.· "Let's say I'm an HR
15· manager, and there might be a senior HR manager
16· position open in Liz's organization.· She would post
17· the job, and I could apply for it."· Was that
18· statement true in March 2015?
19· · · · · ·MR. PARKER:· Lacks foundation; vague and
20· ambiguous; compound.
21· · · · · ·THE WITNESS:· Like I said, I don't know who
22· Liz is.
23· BY MS. FLORES:
24· · · ·Q.· Okay.· So I -- we can skip "She would
25· decide whether I'm qualified" because we don't know
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·1· who Liz is, correct?
·2· · · ·A.· I don't know who Liz is.
·3· · · ·Q.· Okay.· Are there any types of promotions
·4· that would not be posted?
·5· · · · · ·MR. PARKER:· Lacks foundation.
·6· · · · · ·THE WITNESS:· I'm sorry?
·7· BY MS. FLORES:
·8· · · ·Q.· I was looking at the next sentence, and
·9· it -- so it says, "In-line promotions would not be
10· posted," but instead I was just asking you generally
11· if in-line promotions are posted.
12· · · · · ·MR. PARKER:· Lacks foundation.
13· · · · · ·THE WITNESS:· I don't know.
14· BY MS. FLORES:
15· · · ·Q.· Okay.· Here's -- without looking at the
16· statement because I'm reading it and I just want to
17· ask the question a little bit better, can an
18· employee change jobs within Oracle? -- let's start
19· with your department -- but it is not considered a
20· promotion.· It's just sort of a lateral transfer?
21· · · · · ·MR. PARKER:· I apologize.· You started with
22· "can people within Oracle," and then you said --
23· · · · · ·MS. FLORES:· For her.
24· · · · · ·MR. PARKER:· "Let's start with your
25· department."
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·1· · · · · ·MS. FLORES:· Yes.
·2· · · · · ·MR. PARKER:· So this is just about her

·3· team?
·4· · · · · ·MS. FLORES:· Yes.

·5· · · · · ·MR. PARKER:· Okay.
·6· · · · · ·THE WITNESS:· Okay.· So what -- what about

·7· my team?
·8· BY MS. FLORES:
·9· · · ·Q.· So people in your team, can they make a
10· lateral move to a job in -- let me say for example
11· benefits, and it not be considered a promotion?· It
12· could just be like a level -- like a lateral
13· transfer?
14· · · · · ·MR. PARKER:· Incomplete hypothetical.
15· BY MS. FLORES:
16· · · ·Q.· Does that -- can that happen within your
17· team?
18· · · ·A.· Yes.

19· · · ·Q.· Okay.· Does that happen sometimes where you
20· have an employee in your team move to another team
21· with -- within HR?
22· · · ·A.· Yes.
23· · · ·Q.· Okay.· And does it happen where the
24· employee makes the change in job but doesn't receive
25· any kind of pay increase?· They stay at the same
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·1· level and the -- at the same salary that they
·2· originally had with you?
·3· · · ·A.· It -- it depends what -- what job they're
·4· going into.
·5· · · ·Q.· Okay.· What if it was a -- a grade
·6· increase?· So if they were like a -- with you they
·7· started as an IC-2, and then they got a job that was
·8· an IC-3 in benefits?· Would that be mean -- would --
·9· I mean just be -- just by the IC increase, would
10· that mean a salary increase?
11· · · · · ·MR. PARKER:· Vague and ambiguous; lacks
12· foundation.
13· · · · · ·THE WITNESS:· The hiring manager would make
14· that decision.
15· BY MS. FLORES:
16· · · ·Q.· Okay.· The manager accepting the employee?
17· · · ·A.· Correct.
18· · · ·Q.· Okay.· During the focal review and -- okay.
19· We can go to the statement.
20· · · · · ·MR. PARKER:· I'm sorry.· I object to the --
21· the word "statement."
22· BY MS. FLORES:
23· · · ·Q.· Yes.· On page 538 of Exhibit 72, I'm at the
24· sentence that says "during the focal time."· Do you
25· see where I'm at?
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·1· · · ·A.· Uh-huh.· Yes.
·2· · · ·Q.· "During the focal time, if I'm seeing big
·3· masses of promotions, I'll look at how many senior
·4· positions are in the group."· Is that a true
·5· statement for -- by you in March 2015?
·6· · · · · ·MR. PARKER:· Lacks foundation; vague and
·7· ambiguous.
·8· · · · · ·THE WITNESS:· No.
·9· BY MS. FLORES:
10· · · ·Q.· No.· What about now?
11· · · · · ·MR. PARKER:· Same objections.
12· · · · · ·THE WITNESS:· No.
13· BY MS. FLORES:
14· · · ·Q.· Okay.· And the next sentence is -- okay.
15· Well, let me ask in a different way without looking
16· at the statement.· Is it considered a promotion if a
17· person has a -- a change in level, an increase in
18· level?
19· · · · · ·MR. PARKER:· Vague and ambiguous.
20· · · · · ·THE WITNESS:· Typically.
21· BY MS. FLORES:
22· · · ·Q.· Are there situations where it would not be
23· considered a promotion?
24· · · · · ·MR. PARKER:· Vague and ambiguous.
25· · · · · ·THE WITNESS:· I -- I don't know.
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·1· BY MS. FLORES:
·2· · · ·Q.· Back in March 2015 -- and I'm not looking
·3· at the statement -- so were senior VP promotions
·4· approved by Larry Ellison?
·5· · · · · ·MR. PARKER:· Lacks foundation.
·6· · · · · ·THE WITNESS:· I think so.
·7· BY MS. FLORES:
·8· · · ·Q.· Okay.· And the -- looking at Exhibit 72 --
·9· · · ·A.· Mm-hmm.
10· · · ·Q.· -- the information within it -- if you want
11· we can go through it, but can you tell me if you
12· remember giving this information to a compliance
13· officer?
14· · · · · ·MR. PARKER:· She will not do that.· We've
15· gone through every single paragraph, and you've
16· asked her those questions.· We're not going to have
17· her do it that way.
18· · · · · ·MS. FLORES:· Oh, it's just to see if we can
19· authenticate the entire document.
20· · · · · ·MR. PARKER:· You're not going to.· She's
21· already said she's never seen it before.
22· BY MS. FLORES:
23· · · ·Q.· You've never seen it before?
24· · · ·A.· No.
25· · · · · ·MS. FLORES:· Okay.· Well, I have no more
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·1· questions.
·2· · · · · ·MR. PARKER:· Thank you very much.
·3· · · · · ·MS. FLORES:· Thank you.
·4· · · · · ·THE VIDEOGRAPHER:· All right.· This
·5· concludes today's testimony in deposition of Madhavi
·6· Cheruvu at 5:45.· Going off the record.
·7· · · · · ·THE COURT REPORTER:· Mr. Parker, do you
·8· want a copy of the transcript?
·9· · · · · ·MR. PARKER:· Yeah.· Could I get it rushed?
10· · · · · · · · (TIME NOTED:· 5:45 p.m.)
11
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16
17
18
19
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22
23
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·7· ·From _______________________ to ________________________

·8· ·Page _____ Line ______ Reason ______

·9· ·From _______________________ to ________________________
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14· ·Page _____ Line ______ Reason ______

15· ·From _______________________ to ________________________
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22· ·_______ Subject to the above changes, I certify that the

· · · · · · ·transcript is true and correct

23· ·_______ No changes have been made. I certify that the

· · · · · · ·transcript· is true and correct.

24

· · · · · · · · · ·_____________________________________

25· · · · · · · · · · · · · MADHAVI CHERUVU


















































































	Transcript
	Cover
	Pages 1..4
	Pages 5..8
	Pages 9..12
	Pages 13..16
	Pages 17..20
	Pages 21..24
	Pages 25..28
	Pages 29..32
	Pages 33..36
	Pages 37..40
	Pages 41..44
	Pages 45..48
	Pages 49..52
	Pages 53..56
	Pages 57..60
	Pages 61..64
	Pages 65..68
	Pages 69..72
	Pages 73..76
	Pages 77..80
	Pages 81..84
	Pages 85..88
	Pages 89..92
	Pages 93..96
	Pages 97..100
	Pages 101..104
	Pages 105..108
	Pages 109..112
	Pages 113..116
	Pages 117..120
	Pages 121..124
	Pages 125..128
	Pages 129..132
	Pages 133..136
	Pages 137..140
	Pages 141..144
	Pages 145..148
	Pages 149..152
	Pages 153..156
	Pages 157..160
	Pages 161..164
	Pages 165..168
	Pages 169..172
	Pages 173..176
	Pages 177..180
	Pages 181..184
	Pages 185..188
	Pages 189..192
	Pages 193..196
	Pages 197..200
	Pages 201..204
	Pages 205..208
	Pages 209..212
	Pages 213..216
	Pages 217..220
	Pages 221..224
	Pages 225..228
	Pages 229..232
	Pages 233..236
	Pages 237..240
	Pages 241..244
	Pages 245..248
	Pages 249..252
	Pages 253..256
	Pages 257..260
	Pages 261..264
	Pages 265..268
	Pages 269..272
	Pages 273..276
	Pages 277..280
	Pages 281..284
	Pages 285..288
	Pages 289..292
	Pages 293..296
	Pages 297..300
	Pages 301..304
	Pages 305..308
	Pages 309..312
	Pages 313..316
	Pages 317..318

	Word Index
	Index: 0536..72
	0536 (1)
	1 (6)
	10 (1)
	100K (1)
	10:53 (1)
	11 (2)
	11246 (1)
	11:09 (1)
	12 (1)
	12:04 (1)
	13 (3)
	14 (1)
	140,000 (1)
	15 (5)
	18 (5)
	1998 (7)
	1:11 (1)
	1st (3)
	2 (3)
	2,000 (5)
	20 (12)
	20,000 (2)
	200 (2)
	200K (1)
	2012 (1)
	2013 (5)
	2015 (131)
	2017 (1)
	2017-OFC-0006 (1)
	2018 (3)
	2019 (5)
	21 (3)
	22 (4)
	22-to-28 (1)
	23655 (1)
	23758 (1)
	24 (1)
	24th (2)
	25 (3)
	26 (1)
	28 (1)
	2:05 (1)
	2:12 (1)
	3 (3)
	35,000 (1)
	36 (2)
	36,000 (2)
	38,000 (1)
	380815 (1)
	380882 (1)
	380891 (1)
	3:19 (1)
	3:29 (1)
	4 (2)
	401(k) (1)
	4:06 (1)
	4:08 (1)
	4:42 (1)
	4:54 (1)
	5 (4)
	50 (6)
	520 (1)
	537 (4)
	538 (7)
	5:45 (2)
	69 (2)
	72 (32)

	Index: 720..ambiguous
	720 (1)
	73 (9)
	74 (11)
	75 (4)
	76 (4)
	77 (4)
	78 (1)
	8 (7)
	90s (1)
	91203 (1)
	9:03 (2)
	9:34 (1)
	9:39 (1)
	A-R-I-A (1)
	A-S (1)
	a.m. (1)
	ability (8)
	able (16)
	absurd (1)
	accelerator (1)
	accepting (1)
	access (14)
	accountable (3)
	accurate (14)
	accurately (2)
	acquired (8)
	acquiring (3)
	acquisition (10)
	acquisitions (10)
	acronym (1)
	action (22)
	actions (2)
	ad (1)
	add (1)
	addition (2)
	additional (4)
	adjust (6)
	adjustment (3)
	admin (2)
	Adobe (1)
	ads (3)
	advice (33)
	advise (2)
	advising (2)
	advisory (2)
	AEI (3)
	affect (1)
	affirm (1)
	affirmative (20)
	agenda (2)
	agility (1)
	ago (19)
	agree (1)
	ahead (2)
	alerted (1)
	Allison (1)
	allocate (5)
	allocated (2)
	allotted (1)
	allow (1)
	altered (1)
	ambiguous (237)

	Index: America..approvals
	America (1)
	Americas (3)
	Amit (1)
	Amit's (1)
	amount (11)
	Ampere (1)
	analysis (6)
	analytical (2)
	analytics (3)
	Andrew (7)
	Andy (4)
	Anje (7)
	Anje's (1)
	announced (1)
	annual (26)
	answer (77)
	answer's (3)
	answered (78)
	answering (5)
	antidiscrimination (6)
	anybody (7)
	anymore (2)
	anyone's (2)
	apologize (1)
	appearing (1)
	appears (2)
	applicant (7)
	application (2)
	applications (1)
	applied (2)
	apply (3)
	applying (1)
	approach (1)
	appropriate (4)
	approval (16)
	approvals (1)

	Index: approve..back
	approve (14)
	approved (7)
	approvers (1)
	approves (8)
	approving (7)
	approximate (1)
	approximately (11)
	April (7)
	area (3)
	areas (3)
	ARIA (1)
	Ariel (3)
	article (1)
	articulate (1)
	asked (94)
	asking (30)
	asks (4)
	aspects (11)
	Asra (2)
	assessing (1)
	assign (4)
	assigned (1)
	assigning (1)
	assignment (2)
	assignments (1)
	assigns (2)
	assimilate (1)
	assist (7)
	assisted (1)
	assisting (2)
	assume (1)
	assumes (18)
	attend (3)
	attended (4)
	attending (1)
	attends (1)
	attention (2)
	attorney (2)
	Attorneys (2)
	attracting (1)
	attractive (2)
	attrition (1)
	audits (1)
	augment (1)
	authenticate (1)
	authority (1)
	available (12)
	Avenue (1)
	awarded (1)
	aware (64)
	awareness (1)
	B-H-U-M-I-K-A (1)
	B-I-N (2)
	back (57)

	Index: background..calculate
	background (5)
	badge (1)
	bags (1)
	base (4)
	based (9)
	basically (4)
	basis (5)
	Bates (10)
	bathroom (2)
	Baxter (3)
	beginning (9)
	behalf (6)
	believe (34)
	benefits (5)
	best (10)
	better (4)
	beyond (2)
	Bhumika (12)
	BI (1)
	big (4)
	bigger (1)
	bin (1)
	bit (10)
	black (1)
	blank (2)
	board (1)
	boards (2)
	bonus (11)
	bonuses (6)
	boot (1)
	boss (1)
	bottom (5)
	break (11)
	breaking (1)
	bring (10)
	bringing (5)
	brings (1)
	broad (39)
	broader (1)
	brokered (1)
	brought (1)
	brown (1)
	budget (35)
	budgeted (1)
	budgets (3)
	build (1)
	building (1)
	business (71)
	businesses (2)
	button (1)
	cadence (1)
	calculate (1)

	Index: calibrates..communicated
	calibrates (1)
	California (2)
	call (11)
	called (17)
	calling (1)
	calls (26)
	camp (1)
	Canada (1)
	candidate (1)
	candidates (4)
	card (2)
	career (6)
	case (6)
	cases (1)
	category (1)
	caught (1)
	caveat (2)
	cc (2)
	cc'd (1)
	Central (1)
	CEO (2)
	certain (25)
	certainly (1)
	cetera (2)
	chain (3)
	chamber (1)
	change (24)
	changed (6)
	changes (11)
	changing (1)
	chart (2)
	check (1)
	checking (1)
	Chen (1)
	Cheruvu (28)
	China (2)
	choose (1)
	Chris (1)
	chunk (1)
	circumstance (1)
	circumstances (1)
	Clara (1)
	clarification (22)
	clarify (11)
	clarity (1)
	classification (1)
	clear (2)
	client (6)
	close (1)
	closely (1)
	cloud (3)
	coaching (1)
	Cockett (3)
	code (14)
	codes (4)
	coffee (1)
	collaboration (1)
	college (9)
	colloquy (1)
	colon (1)
	come (25)
	comes (10)
	comfortable (1)
	coming (5)
	comments (1)
	commitment (1)
	committed (2)
	common (1)
	communicate (1)
	communicated (1)

	Index: community..context
	community (4)
	compa-ratio (7)
	companies (7)
	company (12)
	compare (9)
	compared (1)
	comparing (1)
	comparison (1)
	compensation (51)
	compensation-related (2)
	compensations (1)
	competencies (1)
	competitive (7)
	competitor (1)
	complaining (1)
	complaint (7)
	complaints (11)
	complete (3)
	compliance (13)
	complies (1)
	comply (10)
	complying (3)
	compound (57)
	con (1)
	concerned (1)
	concerning (2)
	concerns (2)
	concludes (1)
	conclusion (15)
	conditions (1)
	conduct (10)
	conducted (10)
	conducting (2)
	conducts (2)
	confirm (2)
	confused (1)
	conjunction (1)
	connect (1)
	consider (20)
	considerations (1)
	considered (12)
	considering (10)
	considers (1)
	consistent (1)
	consistently (2)
	consult (10)
	consultant (19)
	consultants (2)
	Consulted (2)
	contacted (1)
	contacts (1)
	content (2)
	contents (1)
	context (16)

	Index: continue..decisions
	continue (2)
	continued (1)
	continuous (2)
	Contract (1)
	contractor (3)
	contractors (2)
	contributor (4)
	contributors (3)
	conversation (1)
	conversations (4)
	copied (4)
	copy (4)
	cor (1)
	cordial (1)
	core (2)
	corporate (9)
	correct (86)
	correction (1)
	correctly (1)
	counsel (9)
	count (8)
	counteroffer (7)
	countries (1)
	country (4)
	country-specific (1)
	counts (3)
	couple (1)
	course (1)
	courses (1)
	court (5)
	courtesy (2)
	cover (6)
	covered (11)
	covers (2)
	CPI (1)
	create (1)
	creates (1)
	criteria (1)
	critical (23)
	crucial (2)
	cubicles (1)
	culture (3)
	curious (1)
	currency (1)
	current (24)
	currently (11)
	cut (1)
	cutoff (2)
	D-E-K-A (1)
	daily (1)
	Dan (1)
	data (7)
	database (10)
	date (11)
	day (2)
	day-to-day (3)
	days (1)
	deadlines (1)
	deal (1)
	dealt (1)
	decide (8)
	decides (2)
	deciding (4)
	decision (12)
	decision-making (1)
	decisions (2)

	Index: decrease..discuss
	decrease (3)
	decreases (4)
	define (2)
	Deka (10)
	Deka's (3)
	Dekon (1)
	deliver (3)
	deliverable (5)
	deliverables (1)
	deliverals (1)
	delivering (3)
	delivery (2)
	demand (2)
	demographic (1)
	demotion (1)
	department (19)
	departments (3)
	depend (3)
	depending (3)
	depends (20)
	deponent (1)
	deposed (2)
	deposit (2)
	deposition (18)
	deposits (2)
	deprivation (1)
	derogatory (2)
	described (1)
	description (3)
	descriptions (1)
	details (3)
	determination (11)
	determine (16)
	determines (1)
	determining (15)
	develop (2)
	developing (1)
	development (50)
	development's (1)
	develops (1)
	Devlin (1)
	Dick (1)
	difference (5)
	differences (2)
	different (30)
	difficult (1)
	digits (1)
	direct (14)
	direction (1)
	directly (5)
	director (22)
	directors (3)
	directory (1)
	directs (16)
	dirty (1)
	disagree (4)
	disagreed (1)
	disagreement (1)
	disagreements (1)
	disbursed (1)
	discern (1)
	discovered (1)
	discretion (2)
	discrimination (10)
	discuss (11)

	Index: discussed..employment
	discussed (6)
	discussing (6)
	discussion (8)
	discussions (2)
	distinction (2)
	distracted (1)
	distribute (1)
	dive (1)
	document (25)
	documents (2)
	Dodson (7)
	doing (8)
	DOL (3)
	dollar (1)
	dollars (1)
	Don (1)
	double (1)
	draw (2)
	due (3)
	duly (1)
	duties (43)
	duty (2)
	e-mail (13)
	e-mailed (5)
	e-mails (3)
	earlier (1)
	earning (1)
	easy (2)
	educate (2)
	education (1)
	Edwards (1)
	either (10)
	electronic (1)
	Ellison (9)
	employ (1)
	employed (1)
	employee (98)
	employee's (11)
	employees (116)
	employees' (4)
	employer (2)
	employment (10)

	Index: employs..factors
	employs (3)
	ends (4)
	engages (1)
	engineer (4)
	engineering (9)
	engineers (8)
	ensure (7)
	ensures (1)
	enter (1)
	entire (8)
	entirety (1)
	entitled (1)
	equitable (1)
	equitably (2)
	equity (12)
	error (1)
	errors (1)
	essential (2)
	estimate (7)
	et (2)
	ethics (5)
	ethnicity (2)
	evaluate (1)
	evaluated (2)
	evaluation (10)
	evaluations (11)
	evangelizing (1)
	everybody (5)
	everybody's (1)
	everyone's (2)
	evolved (1)
	EVP (5)
	exact (7)
	exactly (5)
	exaggerated (1)
	EXAMINATION (1)
	example (16)
	examples (4)
	Excel (3)
	exception (2)
	exceptions (2)
	Excuse (2)
	executive (15)
	executives (8)
	exercise (2)
	exhibit (69)
	exhibits (1)
	exist (1)
	expanding (1)
	expect (2)
	expectations (2)
	expects (1)
	experience (17)
	expert (3)
	experts (1)
	explain (5)
	explained (1)
	explanation (1)
	exponentially (1)
	express (2)
	extent (1)
	external (1)
	extra (2)
	F&a (2)
	F-A-N (1)
	facilitate (3)
	fact (2)
	factor (5)
	factors (26)

	Index: facts..Flores
	facts (19)
	fair (3)
	fairly (3)
	fairness (2)
	familiar (33)
	familiarity (1)
	fast-paced (1)
	faster (1)
	Federal (1)
	feedback (4)
	feel (6)
	felt (1)
	female (1)
	file (1)
	fill (6)
	Filling (1)
	fills (1)
	final (3)
	finance (3)
	find (10)
	Finding (1)
	fine (4)
	finish (4)
	first (43)
	fit (3)
	five (9)
	fix (2)
	flexibility (1)
	Flores (706)

	Index: flow..front
	flow (6)
	fluid (1)
	focal (41)
	focus (1)
	follow (4)
	follow-up (1)
	following (1)
	follows (1)
	footprint (1)
	forget (1)
	forgetting (1)
	forgot (3)
	form (2)
	formal (4)
	format (2)
	forms (1)
	forth (2)
	forward (1)
	forward-looking (1)
	forwarded (1)
	found (1)
	foundation (162)
	four (14)
	fourth (1)
	frame (2)
	framework (5)
	Francisco (1)
	free (1)
	frequency (3)
	frequently (1)
	fresh (1)
	front (1)

	Index: frontline..groups
	frontline (1)
	fulfill (1)
	full (1)
	fully (2)
	function (22)
	functions (14)
	further (1)
	fusion (10)
	fussy (1)
	FY (1)
	FYI (2)
	Gail (2)
	gamut (1)
	gender (2)
	general (1)
	generally (6)
	generate (1)
	generated (1)
	generating (1)
	generic (1)
	generically (1)
	geographically (1)
	geography (1)
	getting (5)
	Ghandehari (2)
	give (56)
	given (7)
	gives (7)
	giving (11)
	Glendale (1)
	global (8)
	globally (2)
	globe (2)
	go (57)
	goal (2)
	goals (1)
	goes (6)
	going (63)
	good (10)
	goodness (1)
	Gordon (1)
	gotten (1)
	government (4)
	grade (3)
	Gradillas (1)
	grant (1)
	granting (1)
	Gray (2)
	group (66)
	groups (14)

	Index: grow..hiring
	grow (1)
	Guadalajara (1)
	guess (7)
	guidance (6)
	guide (1)
	guidelines (4)
	guides (4)
	half (4)
	handbook (1)
	handed (5)
	handle (16)
	handles (4)
	handling (3)
	happen (19)
	happened (16)
	happening (3)
	happens (10)
	harassment (16)
	hard (8)
	hard-to-find (1)
	harder (1)
	hardware (5)
	Hartka (2)
	HCQA (2)
	head (20)
	headquarters (2)
	hear (2)
	heard (3)
	heart (2)
	held (4)
	help (25)
	helpful (3)
	helping (3)
	helps (3)
	Hey (1)
	Hi (1)
	high (5)
	High-level (1)
	higher (4)
	highest (1)
	highly (1)
	Hillman (3)
	Hillman's (1)
	hire (71)
	hired (15)
	hires (22)
	hiring (192)

	Index: hits..increases
	hits (1)
	hold (8)
	holiday (1)
	honestly (1)
	hotline (2)
	hour (2)
	HQCA (8)
	HR (261)
	Hr's (2)
	huge (3)
	human (26)
	hundred (4)
	hypothetical (12)
	Ibarra (1)
	IC (1)
	IC-2 (1)
	IC-3 (1)
	idea (2)
	ideas (1)
	identification (6)
	identified (1)
	identifier (1)
	identifies (1)
	identify (3)
	immediate (16)
	immigration (1)
	impair (1)
	implementing (1)
	important (14)
	improved (1)
	in-line (3)
	inbox (1)
	include (10)
	included (5)
	includes (3)
	incomplete (10)
	Incorporated (1)
	increase (23)
	increases (14)

	Index: independent..Jenish
	independent (5)
	India (3)
	Indian (1)
	indicating (1)
	individual (36)
	individuals (36)
	inflation (1)
	inflationary (1)
	inflations (1)
	influence (1)
	info (2)
	inform (2)
	information (58)
	informed (1)
	infrastructure (1)
	initial (30)
	initiative (1)
	initiatives (3)
	innovation (1)
	input (30)
	instance (1)
	instances (3)
	instruct (3)
	instructing (1)
	insults (2)
	intended (1)
	intending (1)
	interactive (2)
	interconnected (1)
	internal (14)
	international (3)
	Internet (1)
	interpretation (2)
	interrupted (1)
	interview (7)
	interviewed (5)
	Interviewing (1)
	interviews (1)
	intranet (1)
	Introduction (1)
	investigated (2)
	investigating (1)
	investigation (2)
	investigations (10)
	investigator (6)
	investigators (1)
	involve (2)
	involved (29)
	involvement (16)
	involves (2)
	issue (9)
	issues (16)
	it'll (1)
	items (4)
	James (3)
	January (4)
	Jenish (2)

	Index: Jessica..know
	Jessica (3)
	job (144)
	job's (1)
	jobs (10)
	Jocelyn (1)
	John (3)
	Johnson (1)
	join (5)
	journal (1)
	Juan (2)
	June (5)
	justification (1)
	Karima (1)
	Kate (6)
	keep (19)
	Ken (1)
	key (12)
	Kiesha (1)
	Kimberly (12)
	kind (31)
	kinds (4)
	kit (1)
	knew (1)
	know (435)

	Index: knowing..let's
	knowing (3)
	knowledge (4)
	known (2)
	knows (1)
	Kondo (3)
	Konshen (1)
	Kumli (3)
	Kurian (62)
	Kurian's (30)
	L-A-D-H-A (2)
	Labor (11)
	lacking (1)
	lacks (164)
	Ladha (2)
	Lahada (1)
	Lapierre (1)
	large (4)
	Larry (11)
	Larry's (1)
	lateral (7)
	law (9)
	laws (9)
	layers (1)
	leadership (2)
	leads (1)
	learn (5)
	learning (1)
	leave (2)
	leaving (4)
	left (3)
	legal (17)
	legally (1)
	Les (3)
	let's (24)

	Index: level..managed
	level (21)
	levels (9)
	Lewis (3)
	Lewis's (1)
	life (2)
	limited (4)
	line (25)
	lines (11)
	link (2)
	Linkedin (1)
	Lisa (2)
	list (4)
	listed (5)
	listen (1)
	literally (1)
	little (12)
	Liz (4)
	Liz's (1)
	Loaiza (1)
	located (2)
	location (3)
	locations (1)
	log (1)
	Logan (11)
	Logan's (1)
	logical (1)
	long (25)
	long-term (2)
	longer (2)
	look (108)
	looked (9)
	looking (51)
	looks (3)
	lose (1)
	losing (4)
	lost (3)
	lot (7)
	loud (1)
	lower (1)
	lunch (3)
	Lynn (1)
	M&a (2)
	M-I-R-A-N-D-A (1)
	M4 (3)
	M5 (1)
	M6 (1)
	ma'am (1)
	Madhavi (11)
	madhavi.cheruvu@oracle.com. (2)
	Madie (1)
	main (3)
	making (24)
	mana (1)
	manage (6)
	managed (3)

	Index: management..mean
	management (4)
	manager (191)
	manager's (7)
	managers (138)
	manages (1)
	managing (10)
	mandate (1)
	mandatory (8)
	manner (1)
	map (1)
	mapped (1)
	mapping (7)
	March (123)
	margin (1)
	mark (5)
	marked (7)
	market (1)
	marketing (9)
	marks (8)
	masses (1)
	match (2)
	matching (1)
	material (2)
	matrix (1)
	matter (3)
	Matthew (1)
	mean (73)

	Index: Meaning..needs
	Meaning (1)
	meaningful (1)
	means (51)
	meant (2)
	Media (8)
	mediate (1)
	medical (2)
	medication (1)
	meet (3)
	meeting (6)
	members (1)
	memory (3)
	men (1)
	Mendelsohn (11)
	Mendelsohn's (1)
	Mendelson (2)
	mention (1)
	mentioned (13)
	merger (3)
	mergers (2)
	messing (1)
	met (2)
	methodologies (1)
	Michelle (3)
	middleware (3)
	midterm (1)
	midway (2)
	mike (1)
	mind (4)
	minute (3)
	minutes (2)
	Miranda (1)
	missed (1)
	missing (2)
	misstates (45)
	Mm-hmm (11)
	models (1)
	moment (2)
	money (5)
	monitor (1)
	months (7)
	morning (1)
	move (6)
	moved (3)
	multiple (2)
	name (20)
	named (1)
	names (5)
	narrow (2)
	native (2)
	near (1)
	necessarily (2)
	need (35)
	needed (1)
	Needham (1)
	needs (8)

	Index: negotiations..okay
	negotiations (3)
	Neither (1)
	never (15)
	new (27)
	new-hire (1)
	newly (3)
	news (1)
	nine (1)
	nods (8)
	noisy (1)
	nominate (3)
	nominated (1)
	nominations (1)
	nonstandard (1)
	North (1)
	NOTED (1)
	notes (3)
	notifying (1)
	number (27)
	numbers (1)
	numerical (2)
	OALJ (1)
	oath (2)
	object (3)
	objection (34)
	objections (86)
	obligations (1)
	occasionally (1)
	occur (1)
	occurs (1)
	October (2)
	OFCCP (1)
	off-the-stenographic-record (1)
	offer (19)
	offers (5)
	office (7)
	officer (1)
	offices (1)
	oh (64)
	okay (393)

	Index: old..overview
	old (3)
	once (7)
	ones (16)
	ongoing (1)
	online (10)
	open (2)
	opening (4)
	openings (3)
	operating (1)
	operator (1)
	opportunities (1)
	Oracle (114)
	Oracle's (10)
	Order (1)
	organization (33)
	organization's (1)
	organizational (5)
	organizations (4)
	orientation (1)
	orientations (1)
	origin (1)
	original (1)
	originally (3)
	out-of (1)
	out-of-cycle (6)
	outside (4)
	overall (2)
	overarching (4)
	overriding (1)
	oversee (1)
	overview (1)

	Index: owner..Parker
	owner (2)
	P-H-A-N (1)
	p.m. (1)
	page (12)
	pages (1)
	paid (5)
	paper (4)
	paperwork (7)
	paragraph (48)
	paragraphs (2)
	paraphrase (1)
	parent (4)
	Parker (702)

	Index: part..person
	part (65)
	particular (4)
	particularly (2)
	parties (1)
	partner (23)
	partners (22)
	passed (1)
	path (2)
	Paths (2)
	pause (1)
	pay (34)
	paycheck (3)
	payroll (1)
	peers (4)
	pen (1)
	pending (2)
	people (144)
	people's (14)
	percent (11)
	percentage (5)
	perfectly (1)
	perform (3)
	performance (33)
	performance-related (2)
	performer (1)
	performing (3)
	period (6)
	Perkins (1)
	permitted (1)
	pers (1)
	person (37)

	Index: personal..produced
	personal (3)
	personally (20)
	perspective (3)
	Phan (1)
	Phil (2)
	phone (5)
	phonetic (1)
	phrase (1)
	phrased (1)
	physical (1)
	piece (1)
	place (2)
	plaintiff's (6)
	plan (6)
	planning (3)
	play (1)
	please (18)
	poaching (1)
	point (8)
	points (1)
	policies (5)
	policy (1)
	pool (1)
	population (4)
	portal (1)
	position (42)
	positions (4)
	possess (3)
	possible (18)
	possibly (5)
	post (5)
	posted (8)
	posting (6)
	postings (2)
	postpone (1)
	posts (1)
	potential (23)
	practice (2)
	practices (1)
	predominantly (4)
	prepare (6)
	prepared (1)
	present (1)
	presentation (2)
	president (14)
	pressure (3)
	presume (2)
	pretty (1)
	previous (4)
	previously (2)
	prior (8)
	priority (1)
	probably (6)
	problem (1)
	procedures (3)
	proceed (1)
	PROCEEDINGS (1)
	process (51)
	processed (1)
	produce (1)
	produced (2)

	Index: product..range
	product (43)
	production (1)
	productive (1)
	products (4)
	Professional (1)
	program (6)
	Programs (1)
	progression (1)
	project (5)
	projects (2)
	promises (1)
	promote (5)
	promoted (15)
	promoting (3)
	promotion (15)
	promotions (12)
	pronouns (1)
	propose (2)
	proposed (1)
	provide (16)
	provided (7)
	provides (2)
	providing (2)
	pure (1)
	purpose (1)
	put (26)
	puts (2)
	putting (2)
	qualifications (2)
	qualified (1)
	quartile (3)
	quartiles (1)
	question (134)
	question's (1)
	questions (18)
	quibble (2)
	quick (1)
	quickly (1)
	quite (1)
	quote (1)
	R-O-W-A-N (1)
	race (2)
	Rachel (3)
	racial (3)
	Radford (3)
	raise (46)
	raises (10)
	range (46)

	Index: ranges..release
	ranges (31)
	rate (1)
	rated (1)
	rating (11)
	reach (3)
	read (15)
	reading (8)
	realizes (1)
	really (21)
	realtime (1)
	reason (4)
	reasonable (1)
	reasonableness (1)
	reasons (17)
	recall (21)
	receive (18)
	received (17)
	receives (2)
	receiving (4)
	receptionists (2)
	recess (7)
	recognize (12)
	recollection (1)
	recommend (4)
	recommendation (4)
	recommendations (6)
	recommended (7)
	recommending (2)
	record (19)
	records (2)
	recruit (4)
	recruited (2)
	recruiter (7)
	recruiters (17)
	recruiting (4)
	recruitment (1)
	reference (5)
	referenced (1)
	referencing (3)
	referred (1)
	referring (4)
	reflects (1)
	refreshed (1)
	refresher (1)
	regarding (4)
	region (2)
	regular (4)
	regulations (9)
	rehire (1)
	rehired (1)
	rehiring (1)
	rejection (1)
	relate (1)
	related (2)
	relates (3)
	relation (2)
	relations (7)
	relationship (6)
	relativity (1)
	release (1)

	Index: relevance..retention
	relevance (3)
	relevant (3)
	relocation (1)
	remaining (1)
	remember (152)
	reminded (1)
	reminding (1)
	rep (7)
	repeat (24)
	rephrase (1)
	replace (1)
	replaced (2)
	replacing (1)
	report (40)
	reported (8)
	reporter (26)
	Reporters (1)
	reporting (8)
	reports (21)
	repository (1)
	representative (21)
	representatives (5)
	reps (3)
	req (1)
	request (3)
	requests (22)
	required (5)
	requirements (2)
	reread (1)
	resource (12)
	resources (17)
	response (1)
	responses (1)
	responsibilities (9)
	responsibility (8)
	responsible (4)
	responsive (1)
	rest (7)
	restate (1)
	restructure (1)
	restructuring (1)
	results (1)
	retain (10)
	retained (1)
	retaining (3)
	retention (3)

	Index: returns..says
	returns (3)
	review (75)
	reviewed (7)
	reviewing (7)
	reviews (26)
	right (66)
	risk (6)
	RJ (1)
	role (31)
	roles (12)
	Rowan (2)
	rule (2)
	run (10)
	running (1)
	runs (1)
	rushed (1)
	résumé (15)
	résumés (10)
	S-E-N (1)
	S-E-Q (1)
	S-I-D (1)
	S-I-D-H-U (1)
	Saba (2)
	Sabreen (1)
	Sabreen's (1)
	salaries (12)
	salary (138)
	sales (1)
	San (1)
	Santa (1)
	save (1)
	saw (4)
	saying (7)
	says (63)

	Index: scalable..situation
	scalable (1)
	scales (1)
	scenario (1)
	schedule (1)
	scope (1)
	searching (1)
	second (7)
	second-to-the-last (1)
	section (7)
	see (34)
	seeing (3)
	seen (20)
	select (1)
	Sen (8)
	Sen's (3)
	send (9)
	sending (2)
	sends (3)
	senior (50)
	senior-level (1)
	seniority (1)
	sense (11)
	Sensory (1)
	sent (5)
	sentence (57)
	sentences (5)
	separate (4)
	September (5)
	server (3)
	services (3)
	set (26)
	sets (11)
	setting (25)
	seven (3)
	sex (1)
	sexual (16)
	share (2)
	shared (1)
	Sheryl (1)
	short (1)
	shorten (1)
	show (3)
	sic (5)
	Sid (13)
	side (2)
	Sidhu (1)
	sign (3)
	sign-on (1)
	significant (2)
	signs (1)
	similar (7)
	simultaneous (1)
	single (4)
	situation (13)

	Index: situations..startup
	situations (3)
	six (13)
	skill (8)
	skills (27)
	skip (1)
	skipping (7)
	slash (1)
	small (4)
	smaller (1)
	smart (1)
	software (9)
	solid (1)
	somebody (33)
	somebody's (4)
	someone's (7)
	Somewhat (1)
	sorry (55)
	sort (23)
	sorts (1)
	sound (3)
	sounding (1)
	sounds (2)
	space (2)
	speak (4)
	speaking (1)
	speaks (5)
	specialist (1)
	specific (43)
	specifically (9)
	specifics (2)
	specify (2)
	speculate (1)
	speculation (11)
	spell (4)
	spent (2)
	spoke (1)
	staff (8)
	staffed (1)
	stamp (2)
	stand (2)
	standard (10)
	standing (3)
	start (15)
	started (7)
	starting (55)
	starts (9)
	startup (2)

	Index: state..tasks
	state (3)
	stated (2)
	statement (59)
	statements (12)
	States (2)
	stating (2)
	statistician (1)
	stay (1)
	step (4)
	steps (13)
	Steve (1)
	Steve's (1)
	stop (3)
	stopped (2)
	stored (1)
	strat (1)
	strategically (2)
	Strebel (1)
	strengthen (1)
	strengthening (1)
	strong (2)
	stronger (1)
	structure (1)
	structured (2)
	students (1)
	subject (1)
	subjects (1)
	submission (6)
	submit (3)
	submitted (1)
	submitting (1)
	subordinate (1)
	substance (1)
	success (1)
	successful (1)
	succession (1)
	Sue (1)
	Suite (1)
	summertime (1)
	super (1)
	support (15)
	supported (1)
	supporting (7)
	supports (2)
	supposed (1)
	sure (42)
	survey (1)
	surveys (2)
	Susan (1)
	SVP (1)
	switch (2)
	sworn (1)
	synergy (1)
	system (3)
	tag (1)
	take (38)
	taken (9)
	takes (5)
	talent (6)
	talk (16)
	talked (9)
	talking (30)
	talks (1)
	tape (2)
	task (1)
	tasks (10)

	Index: tax..think
	tax (1)
	tea (1)
	team (257)
	team's (2)
	teams (22)
	teamwork (1)
	technical (1)
	technologies (4)
	technology (2)
	technology-related (1)
	tell (33)
	telling (5)
	tells (1)
	ten (13)
	tend (1)
	term (7)
	termed (1)
	terminology (1)
	terms (18)
	Terrell (1)
	testifies (1)
	testifying (1)
	testimony (48)
	thank (14)
	Thanksgiving (1)
	they'd (2)
	thin (1)
	thing (10)
	things (13)
	think (62)

	Index: thinking..transaction
	thinking (2)
	third (2)
	this's (1)
	Thomas (113)
	Thomas's (1)
	thought (3)
	Thrasher (8)
	Thrasher's (1)
	threatening (1)
	three (22)
	Tim (1)
	time (138)
	timeless (1)
	timeline (3)
	timelines (1)
	times (6)
	Timmy (2)
	title (20)
	titles (11)
	today (10)
	today's (2)
	token (2)
	told (4)
	tool (6)
	tools (2)
	top (3)
	topic (2)
	topics (7)
	total (2)
	Totally (1)
	track (4)
	trail (1)
	train (1)
	trained (1)
	training (100)
	trainings (25)
	transaction (11)

	Index: transactions..vague
	transactions (7)
	transcript (1)
	transfer (6)
	transfers (2)
	travel (2)
	treat (3)
	triage (2)
	tried (4)
	tries (1)
	trouble (1)
	true (65)
	truthful (2)
	try (7)
	trying (31)
	Tuesday (1)
	turn (6)
	two (47)
	Twyla (1)
	type (30)
	types (9)
	typically (9)
	typos (1)
	U.S. (16)
	Uh-huh (8)
	Umbrella (1)
	unable (1)
	underlined (1)
	underneath (1)
	understand (21)
	understanding (8)
	undue (1)
	unhappy (4)
	unilaterally (1)
	unit (1)
	United (2)
	unsigned (1)
	Upwards (1)
	use (23)
	useful (2)
	uses (1)
	usually (3)
	vacancies (1)
	vacancy (3)
	vacation (2)
	vague (314)

	Index: vaguely..we're
	vaguely (1)
	valley (1)
	valuable (3)
	value (1)
	values (1)
	varies (1)
	various (4)
	vary (1)
	venues (1)
	verify (2)
	versa (1)
	version (4)
	versus (1)
	vests (2)
	veterans (2)
	vice (14)
	Vickie (9)
	video (2)
	VIDEOGRAPHER (18)
	videotaped (1)
	view (1)
	visa (1)
	VP (15)
	wage (18)
	wages (27)
	Waggoner (8)
	wait (2)
	waiting (3)
	walk (3)
	want (37)
	wanted (10)
	wanting (1)
	wants (6)
	Warrington (1)
	wash (1)
	wasn't (5)
	watch (1)
	way (14)
	ways (1)
	we'll (11)
	we're (10)

	Index: we've..word
	we've (5)
	web (4)
	website (2)
	websites (1)
	week (7)
	welcome (1)
	Wellington (1)
	Wendy (1)
	went (7)
	weren't (1)
	whine (1)
	wide (1)
	wish (2)
	withdrawn (1)
	withholding (1)
	witness (603)
	women (1)
	wondering (1)
	word (14)

	Index: words..zeros
	words (2)
	work (60)
	workbench (13)
	worked (16)
	working (16)
	workload (1)
	workloads (2)
	works (5)
	workshop (1)
	workshops (1)
	wouldn't (5)
	write (1)
	written (1)
	Wu (3)
	yeah (54)
	year (18)
	years (50)
	yellow (1)
	Z-A-V-E-R-Y (1)
	Zavery (1)
	zeros (2)





