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1 into the actual questioning. 1 finishes making the objections and the attorneys
2 Today, you've taken an oath, the same oath that | 2 communicate, if they need to, then | would ask you to
3 you would take in a court of law therefore, it's very 3 answer the question. Do you understand that?
4 inportant for you to give truthful testinony today. 4 A Yes.
5 The court reporter will be taking down 5 Q Do you have any questions about any of the
6 everything anyone here in the roomstates, soit's 6 rules that | covered today?
7 inportant that you give oral testinmony, as opposed to 7 A N
8 nodding your head, as opposed to making sounds |ike 8 Q Are you taking any nedications or under the
9  "uh-huh," "uh-uh," because it's hard to interpret what 9 influence of any substance that will inpair your ability
10 those mean. 10 to give truthful testinony today?
11 It's also inportant that only one person speaks |11 A N
12 at atime. There will be tines that you can anticipate 12 Q Do you have any nental, enotional, spiritual,
13 what I'mgoing to say. | would ask you to wait till | 13 physical condition that will inpair your ability to give
14 finish asking the question and then pl ease give your 14 truthful testinony today?
15  answver. 15 A N
16 This is not an endurance contest. V¢ don't 16 Q Ay time | state "CGFQP," | mean the (ffice
17 have bright lights shining down on you. If you need to 17 of Federal Contract Conpliance Programs. Do you
18 take a break, we can take a break. The only exception 18 understand that?
19 would be if I"'min the mdd e of a question or a couple 19 A Yes.
20 series of questions, | would wait for those to be 20 Q Andany time | say "DAL," | nmean the Lhited
21 finished before we take a break. 21 Sates Departnent of Labor. Do you understand that?
22 Do you understand what |1've told you thus far? |22 A I'msorry. | didn't catch what you just
23 A Yes. 23 said
24 Q Ganyoudoit? 24 Q Anytime | say "DQ," | nean the United
25 A Yes. 25 Sates Department of Labor. Do you understand that?
Page 9 Page 11
1 Q Thank you. 1 A Yes.
2 I'mgoing to ask you sone questions that are 2 Q And any tine | say "Qacle," | nean Qracle
3 called for you to go renenber what happened in the past. 3 Anerica, Inc. Do you understand that?
4 Nobody expects you to renenber everything, unless you 4 A Yes.
5 have a photographi c nenory. 5 Q So, now we've gone through the rules; we've
6 If you don't remenber sonething exactly -- 6 gone through the definitions. MNowit's the fun part, the
7 like, I'Il ask you what tine or when did sonething occur, | 7 questions.
8 and you don't know the exact date, but you know it 8 So did you do anything to prepare for your
9 happened, like, in Cctober of 2017, then | woul d ask you 9  deposition today?
10 to give ne your best estinate. 10 A Yesterday, | met with counsel.
11 | think the questions | ask are understandable, |11 Q And how long did you meet with counsel ?
12 but you nay not find themto be at times. And soif you |12 A 9:30 we started, and we ended at 5:00.
13 don't understand the question, please |et ne know and 13 Q \Very long day.
14 1"l rephrase it. 14 A Very long, mmhmm
15 I'n giving me your answer, your best estinate, 15 Q Did you comunicate wth anyone el se, other
16  however, | don't want you to guess. | don't want youto |16 than counsel, regarding your preparation for the
17 speculate. | don't went you to tell nme things that you 17 deposition today?
18 think | want to hear, but you don't really knowif that 18 A N
19 is truthful or not. | only want you to tell ne what you |19 Q Did you reviewany docunents in preparation
20 know Can you do that for me? 20 for your deposition today?
21 A Yes. 21 M5, MANTON  1'mgoing to object that that
22 Q Now your counsel sitting next to you may 22 question calls for -- invades attorney work product and
23 make objections. | would ask you to let her finish 23 attorney-client privilege, unless the questionis linted
24 making the objections before you speak. But unless she 24 to docunents that may have refreshed her recol |l ection.
25 instructs you not to answer the question, after she 25 BYM GRIA
Page 10 Page 12
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1 Q Have any docunents -- did you review any 1 A M own.

2 docunents that refreshed your recol | ection? 2 Q Did you reviewany other deposition

3 A Yes. 3 transcripts that refreshed your memory?

4 Q Wiat docunents did you reviewthat refreshed 4 A N

5 your recollection? 5 Q So when did you have your deposition taken

6 A A emil, sone presentations. 6 before?

7 Q And what was particularly in the email that 7 A The one | remenber, it was 2009.

8 refreshed your recol | ection? 8 Q And what was the subject matter of that

9 A It was just the fact that there was an email. | 9 litigation that involved your deposition?

10 Q And what was the subject of the email? 10 A I'mnot certain that | renenber the subject
11 A The enail was having to do with tier one, 11 nmatter.

12 Larry Lynn. 12 Q D that involve your enpl oynent at Qracle?
13 Q Soit would be the salaries, ranges that 13 A Yes.

14 would be paid to tier people who are graduating or 14 Q Ddit involve conpensation regarding your
15 graduated fromtier one school s? 15  enpl oyment at Qracl e?

16 M5, MANTOWN  (bj ection; assumes facts, |acks 16 M. MANTON  (bj ecti on; vague.

17 foundation. 17 THE WTNESS.  Can you be more speci fic?

18 BY MR GROA 18 BY MR GRIA

19 Q You can answer the question. 19 Q WII, you said you reviewed a deposition.

20 Again, she's going to make objections. Unless |20 Wiat refreshed your nemory fromthat review?

21 sheinstructs you not to answer, you need to answer them |21 A That I, infact, had that deposition.

22 A kay. |'mnot certain they were ranges on 22 Q Andif it caused you to remenber that you had
23 that email. 23 the deposition, did you remenber what you read in the
24 Q Didit have to do with conpensation on that 24 deposition that refreshed your menory, since you don't
25 emil? 25 renenber taking it?

Page 13 Page 15

1 M5, MANTOMN  (hj ection; vague. 1 MS. MANTOAN  (bj ection; vague, anbi guous,

2 THE WTNESS:  Can you be nore specific? 2 conpound.

3 BYMWR GRIA 3 BYM GRIA

4 Q Do you know what the word "conpensation" 4 Q @ ahead and answer. Can you ansver the

5 nmeans interns of pay, nonetary amounts given? 5 question?

6 A Yes. 6 A Can you repeat it?

7 Q You said you reviewed presentations. Wat 7 MR GAROA (Court Reporter, please repeat the

8 type of presentations did you review? Wat were the 8 question.

9  subjects? 9 THE REPCRTER  "Q And if it caused you to
10 A Mnaging pay was one of them There were 10 remenber that you had the deposition, did you remenber
11 several -- | use the word "presentations" that Kate 11 what you read in the deposition that refreshed your

12 \Mggoner developed, and | revieved a fewof those. Not 12 nemory, since you don't remenber taking it?"

13 inits entirety. 13 M5. MANTOMN  Sane obj ectii ons.

14 Q Didyou reviewany presentations to help 14 THE WTNESS:  Yeah, you have to be nore

15 refresh your nemory that Lisa Gordon did? 15  specific.

16 A There's one | suspected she did, but | don't |16 BY MR GARJA

17 knowif she did. 17 Q Do you renenber anything about that

18 Q Did you reviewany deposition transcripts? 18  deposition, other than you previously took it?

19 M. MNTOW  (hjection. Again, linted to 19 M5 MANTOWN  (bjection. Are you asking her
20 anything that woul d have refreshed your recollection. 20 what she remenbered prior to --

21 BYMR GRIA 21 BYMR GRIA

22 Q Did you reviewany deposition transcripts 22 Q I'masking you -- you said you read a

23 through your reviewthat refreshed your menory? 23 deposition that refreshed your memory. |'masking you,
24 A Yes. 24 is there anything else that it refreshed, other than you
25 Q Wiose deposition transcript did you review? 25 taking the deposition?

Page 14 Page 16
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1 M5, MANTOMWN  Sare obj ecti ons. 1 A 1'dsay that's correct.
2 THE WTNESS.  |'mgoing to say "no," because | 2 Q ay, thank you.
3 can't answer it. 3 | understand fromyour testinony today that
4 BYM GRIA 4 other than refreshing your menory that you took the
5 Q Gkay. Didyoutalk to anyone besides counsel | 5 depositions, you don't knowif it refreshed your memory
6 interns of preparing for the deposition today? 6 inany other way, correct?
7 M5, MANTOAWN  (hj ecti on; asked and answver ed. 7 A CQorrect.
8 BYM GRIA 8 Q Thank you.
9 Q G ahead and answer. 9 Wio' s your present enpl oyer?
10 A Can you rephrase? 10 A Cacle Amrica, Inc.
11 Q Didyoutalk to anyone el se regarding 11 Q And when did you start working for Qracle?
12 preparing for today's deposition, other than counsel ? 12 A As aregular enployee, back in 1998.
13 A N 13 Q And what do you mean by "a regul ar enpl oyee"?
14 M5, MANTOAN  Sane obj ecti on. 14 A Afull-time, regular enployee working 40
15 BY MR GRIA 15  hours.
16 Q Besides the one deposition that we just 16 Q Didyou ever work for Oracle hefore that date
17 referenced, have you taken any other depositions? 17 in any capacity?
18 A Yes. 18 A Yes.
19 Q And vere they related to Qracle? 19 Q And in what capacity did you work for Qracle?
20 A Yes. 20 A Asan HR generalist, or what we refer to as
21 Q Hw nany depositions have you taken rel ated 21  HR business partner, back in 1994 as a tenporary
22 to Qacle? 22 enpl oyee.
23 A Two. 23 Q And did you work as a tenporary enpl oyee from
24 Q Wien was the last tine you took a deposition |24 1994 to 1998 for Qracle?
25 related to Qacle? 25 A N
Page 17 Page 19
1 A 2012 1 Q Hwlong did you work as a tenporary enpl oyee
2 Q And what was the subject matter of that 2 for Qacle?
3 litigation? 3 A Sx nonths.
4 M5, MANTOW  (bj ecti on; vague, calls for 4 Q Wat is your current position at Cracle?
5 speculation. If you know 5 A Conpensation anal yst.
6 THE WTNESS:  That's the deposition | actually 6 Q And what is your global career |evel?
7 didn't even renenber taking until it refreshed ny menory 7 A IC.
8 that | took it. 8 Q Hw long have you had that gl obal career
9 BYM GRIA 9 level?
10 Q Wat was the other deposition you took 10 A Approxinmately eight years.
11 regarding Qacle? 11 Q Wio's your current supervisor?
12 A | don't know the subject natter. 12 A | don't have a supervisor.
13 Q Wien was the deposition taken? 13 Q You don't report to anyone?
14 A That was 2012 that | just referenced, and -- |14 A | have a manager.
15 Q You said there vere -- 15 Q Wio is your current nmanager?
16 A -- the other one was 2009. 16 A Kris Edwards.
17 Q And ny understanding through your testinony 17 Q And how | ong has she been your nanager?
18 here today is that you don't remenber what the subject 18 A Approximately two years.
19 matter of either one of those depositions was, correct? 19 Q And did you have a manager before that at
20 M5, MANTOAN  (hjection. That msstates the 20 Qacle?
21 testimony. 21 A Yes.
22 THE WTNESS:  Yeah, | don't know whi ch 22 Q And who was that?
23 deposition referred to which subject matter, soit.... 23 A Lisa Gordon.
24 BY MR GRIA 24 Q And how | ong was she your nanager?
25 Q And | understand fromyour testinony -- 25  Approxinately.
Page 18 Page 20
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1 A Approxinately three years. 1 name that Qracle refers to?
2 Q And who was your nmanager before that? 2 A The focal process.
3 A Susan Charlie. 3 Q And are you only involved in the annual focal
4 Q Wis she a WP at the time? A vice president? 4 process, or are you involved in any other process
5 A Yes. 5 regarding base pay?
6 Q Do you know what your current job function 6 A | wouldn't say there's any other process
7 is? 7 regarding base pay.
8 M. MANTOAN  (bj ection; vague. 8 Q I've heard the term"off-cycle pay." Ae you
9 BYM GRIA 9 fanmliar with that tern?
10 Q G ahead and answer. 10 A Yes.
11 A Yes. 11 Q Wat does that nean?
12 Q Wat isit? 12 M. MANTOWN  (bjection; calls for specul ation
13 A The functionis HR 13 to the extent you're asking what anyone el se neans by
14 Q Do you have a job specialty? 14 that term
15 A Yeah 15 BYM GRIA
16 M5, MANTOMN  (hj ection; vague. 16 Q Wat does "of f-cycle" mean to you?
17 BY MR GRIA 17 A Qutside the focal process.
18 Q Wiat is your job specialty? 18 Q Are you involved in any pay, base pay,
19 A Conpensation and benefits. 19 outside the focal process?
20 Q Wiat are your current duties and 20 A Could be.
21 responsibilities? 21 Q Have you been?
22 A Adnministration of base pay, variable pay, 22 A Yes.
23 equity. 23 Q Now in your involvenent with the base pay,
24 Q Wiat do you mean by "variabl e pay"? 24 the variable pay, and equity, are you currently invol ved
25 A Variable pay, neaning -- at Cracle, we have 25 wvith those now?
Page 21 Page 23
1 corporate bonus. That woul d be variable pay. 1 M5. MANTOMN  |'mgoing to object that this
2 Q Wuld sales -- woul d sal es be involved in 2 question and, | guess, the ones preceding, they're vague
3 variable pay? 3 as to which enpl oyees you' re tal king about her havi ng
4 A Not ny responsibility. 4 responsibility and whether there's any in this -- at
5 Q Gkay. Thank you. 5 issueinthis case.
6 Now, you say "equity." Wiat do you nean by 6 BYM GRIA
7 equity"? 7 Q G ahead and answer.
8 A "Equity" means stock. 8 A I'msorry. Can you --
9 Q Sowe'll start with base pay. Wat are your 9 Q So you've nentioned that your -- | asked you
10 duties and responsibilities regarding base pay? 10 what your current duties and responsibilities are, and
11 M5, MANTOAN  (hjection. It's vague. 11  you said, "base pay, variable pay, and equity," correct?
12 THE WTNESS:  \ery vague. You have to be more |12 A Qorrect.
13 specific. 13 Q Hw long have you been invol ved with those
14 BY MR GROA 14 responsibilities?
15 Q | asked you if you had duties and 15 A Those responsibilities, in sone formor
16 responsibilities. You said you have duties and 16 another, could be on a semannual basis. It could be on
17 responsibilities for base pay, variable pay, and stock. 17 an annual basis. It all depends.
18 A Mnhmm 18 Q Hw long have you personal Iy been invol ved
19 Q So what do you do? Wiat are you responsible |19 with responsibilities for those three areas?
20 for interns of base pay? 20 M5. MANTOMN  Sane objection that it's
21 A Adninistration of base pay. 21 overbroad to the extent that you're claining that's for
22 Q And what do you mean by "administration"? 22 all base-pay decisions for all of Qacle.
23 A 1"l give you an exanple of annual base pay: |23 THE WTNESS:  Yeah.
24 processes. 24 BY MR GRIA
25 Q Do those annual base pay processes have a 25 Q & ahead and answer the question.
Page 22 Page 24
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1 A | can't answer the question, as you've asked 1 would be done woul d apply to both the job functions that
2 it. 2 you nentioned, as well as the job functions that |
3 Q Gkay. You said you' ve been involved with 3 nentioned?
4 base pay and variable pay and stock. So do you know what | 4 M5. MANTOMN  (hjection. It's conpound. |t
5 job functions you' ve been invol ved wth those for? 5 lacks foundation that she knows who they apply to. It
6 A Yes. 6 calls for specul ation.
7 Q Wat are they? 7 BYMR GRIA
8 A Admnistration. And I'mgoing to give you 8 Q @ ahead and answer the question.
9 broad, because what | can't tell you is whether each 9 A | don't think what you're asking exists.
10 conponent affected each function. So, broadly, in 10 Q kay. Soif Lisa-- soyou said you |ooked
11 general terns, admnistration, facilities, finance, HR, |11 at a presentation by Kate Véggoner, right?
12 legal, manufacturing. 12 M5, MANTOAN  (bjection; misstates testinony.
13 Q Have you ever been involved with the product |13 THE WTNESS.  Yeah. | knewthat Kate authored
14 devel opnent job function? 14 a presentation.
15 A N 15 BYM GRIA
16 Q Ever been involved with the information 16 Q And do you know who the scope of the audi ence
17 technol ogy job function? 17 was for that presentation?
18 A N 18 M5, MANTOAN  (bj ection; |acks foundation,
19 Q Ever been involved with the support job 19 calls for specul ation.
20 function? 20 THE WTNESS. | do not.
21 A N 21 BY MR GRIA
22 Q Now you said you revieved presentations, 22 Q The presentation -- you said you worked for
23 correct? 23 Lisa Gordon, right?
24 A Mnhmm Yes. 24 A Yes.
25 Q And in those presentations, were they 25 Q For three years, right?
Page 25 Page 27
1 applicable to those job functions that | just nentioned 1 A Approximately.
2 of product devel opnent, information technol ogy, and 2 Q Didyou help her create presentations for
3 support? 3 focal processes?
4 M5 MANTOAN  (bjection; calls for speculation, | 4 A N
5 lacks foundation. 5 Q Have you had any input whatsoever in her
6 THE WTNESS:  Only in general terns. 6 presentations?
7 BYMW GRIA 7 A N
8 Q General terns interns of what the processes, | 8 Q Did she reviewthe presen- -- did you nake
9 correct? 9 any -- contribute to any presentations for any job
10 M5, MANTOAN  Sane obj ecti ons. 10 functions for focal review?
11 BYMR GRIA 11 M5. MANTOAN  (bj ection; vague, |acks
12 Q So what do you rean -- 12 foundati on.
13 A It depends. 13 THE WTNESS.  ND.
14 Q -- by "in general terns"? 14 BY MR GRIA
15 M5. MANTOAN  |'mgoing to object that it lacks |15 Q So when you say you adnminister focal revieus,
16 foundation, because she's told you she didn't have 16 what do you rean by that?
17 responsibilities specific to those three functions. 17 M. MANTOAN  Cbj ection; misstates testinony.
18 BY MR GRIA 18 It"s conpound.
19 Q Ckay. Soyou just nmentioned that -- in 19 THE WTNESS:  Can you. ..
20 general terns. Wat did you mean by that? 20 BY MR GROA
21 M5, MANTOWN  Sane obj ecti on. 21 Q You said before that you administrated focal
22 THE WTNESS.  In that a presentation was not 22 reviews, correct?
23 specific to the functional areas that you're mentioning. |23 M5, MANTOAN  (bjection; misstates testinony.
24 BY MR GROA 24 THE WTNESS: | don't recall what | said.
25 Q So the presentation for howa focal review 25 BYM GRIA
Page 26 Page 28
BeanLan depos@scanlanstone.com Pages 25..28

415.834.1114



DOL vs ORACLE AMERICA

May 24, 2019
Lynne Carrelli

1 Q Gkay. Your responsibilities -- you 1 reviews?
2 identified your responsibilities of being base pay, 2 Q I'mjust as wide as possible. Wiat, if
3 variable pay, and equity, correct? 3 anything, do you do regarding focal reviews?
4 THE WTNESS.  Can you read back what | said? 4 A (kay. Answer questions that may cone up.
5 BYM GRIA 5 Q Awything el se?
6 Q I'masking you a question. Can you answer 6 A Test the -- what we refer to as the modul e,
7 the question? 7 having to dowith I.T. testing of the modul e before we
8 M5, MANTOMN  The question is about what she 8 roll it out.
9 said previously. Do you have a question -- 9 Q Anything el se?
10 THE WTNESS: | want to know what | said, 10 A That's such a broad question. HR business
11 because you're referencing what | said. 11 partner, any testing, answering questions, providing
12 BY R GROA 12 gui del i nes.
13 Q I'"masking you a new question. 13 Q Hw do you provide guidelines?
14 A New question. 14 A Sone of the presentations that you have
15 Q Gkay. Did you have base pay 15 referenced in general terns, not the same presentations,
16 responsibilities? 16 may be provided to HR as guidelines.
17 M5, MANTOAN  (hj ecti on; vague, conpound. 17 Q Do you draft any part of those presentations?
18 THE WTNESS.  Wat do you nean by "base pay 18 A N
19 responsibilities"? 19 M5. MANTOAN  (bj ection; asked and answer ed.
20 BY MR GROA 20 BY MR GRIA
21 Q DOidyou use the word "base pay" today? 21 Q So these guideline presentations, who do you
22 A Yes. 22 receive themfron?
23 Q Gkay. And why did you use the term"base 23 A dobal conpensation.
24 pay" today? 24 Q Wi particularly -- so the organization,
25 M5, MANTOAN  (hj ecti on; vague. 25 global conpensation? Is that what you're referring to?
Page 29 Page 31
1 BYM GRIA 1 A N
2 Q WVés it in description of what your 2 Q So when you say "global conpensation,” who
3 responsibilities were? 3 are you referring to?
4 A | wouldneed it to be read back to ne. 4 A I'mreferring to Kate \iggoner and her team
5 Q Gkay. Soyou're saying that you can't 5 Q Soyourereferring to the gl obal
6 renenber that? 6 conpensation tean?
7 A I'masking for you to read back the 7 A Team correct.
8 statenent. 8 Q And who specifically within that teamdo you
9 Q Rght. And | want to ask you a question. 9 receive these fron?
10 Wat are your current responsibilities? 10 M5 MANTOWN  Cbjection. That's conpound.
11 A | work within the conpensation departnent. 11 It"s vague as to tine and as to the presentation.
12 Q And what do you do in the conpensation 12 THE WTNESS: | don't know who posts them |
13 departnent ? 13 do not.
14 A That would vary on a daily basis, but it 14 BY MR GRIA
15 would -- the job tasks and responsibilities -- 15 Q And so what you were describing, is that
16 Q Say that again, please. 16 what's currently in process that you do?
17 A Job tasks and responsibilities -- 17 M. MANTOAN ~ (bj ecti on; vague, overbroad.
18 Q Yousaid, "task"? T-a-s-k? 18 BY MR GRIA
19 A Yes. 19 Q You described that you receive conpensation
20 Q Gkay. Thank you. 20 guidelines fromKate Wiggoner's team How |ong have you
21 A It's ny Boston accent. 21 been receiving then?
22 - have to do with total cash conpensation. 22 M5. MANTOMN  (hj ection; misstates testinony,
23 Q Wiat do you do regarding focal reviews, if 23 conpound.
24 anything? 24 THE WTNESS.  You have to be nore specific.
25 A Ave you referencing the process of focal 25 BYM GRIA
Page 30 Page 32
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1 Q You just said that you receive guidelines for | 1 hownany years, different years, has a guideline been
2 presentations fromKate Vggoner's team correct? 2 posted that soneone can access?
3 A That's not correct. 3 M5, MANTOWN  Cbjection. It calls for
4 Q Gkay. What's not correct about it? 4 specul ation.
5 A Wat | stated was, they were posted. 5 THE WTNESS. | don't know
6 Q Gkay. And so they're posted and you access 6 BYM GRIA
7 then? 7 Q Do you know?
8 A | could access them yes. 8 A | don't know
9 Q Gkay. And howlong have they been posted for | 9 Q Wien was the last tine you accessed it?
10 you to access? 10 M5, MANTOAN  (bj ection; vague as to "it."
11 M5, MANTOWN  (bjection; calls for speculation. |11 BY MR GAROA
12 THE WTNESS:  They're only posted during the 12 Q You say they were presentations for the focal
13 process -- 13 reviewthat you accessed -- that someone coul d access; is
14 BY M GRIA 14 that correct?
15 Q So hownany -- 15 A Sormebody coul d access.
16 A -- specific -- 16 Q Have you ever accessed then?
17 Q So during the process -- 17 A Ae you speaking this year?
18 A -- period. 18 Q I'masking you any tine. Did you ever access
19 Q -- of the focal review they' re posted? Is 19  then?
20 that a correct understanding? 20 A Wat specifically are you asking that |
21 A In general terns, yeah. 21 accessed?
22 Q | don't know what you nean by "general 22 Q You said they were presentations for focal
23 terns." To ne, they're either posted or they're not 23 reviews that Kate Vggoner's teamposted that someone can
24 posted. So what do you mean by "general terns"? 24 access, correct?
25 M. MANTOAWN V@I 1, objection. The questionis |25 A That HR coul d access.
Page 33 Page 35
1 conpound. You're talking about unnaned, unspecified, 1 Q And | asked you, "Dd you access then?" And
2 mitiple presentations. Soit's not quite clear what 2 | had thought you said, "yes." |Is that correct?
3 you're talking about, so.... 3 A No, | didn't answer it "yes."
4 BYM GRIA 4 Q Have you ever accessed any of the guidelines
5 Q I'mtrying to understand the process. So 5 that Kate Wiggoner's conpensation teamhas posted?
6 you'retelling me that Kate \Mggoner's teamposts 6 A | nmay have.
7 conpensation guidelines that someone can access, correct? | 7 Q Do you know whet her you di d?
8 A That someone can access. 8 A | can't tell you wth certainty.
9 Q And do you know how | ong Kate \éggoner's team | 9 Q Gnyoutell ne --
10  has been posting themfor someone to access? 10 A As part of a process.
11 A It's only as part of the process. 11 Q Hgh probability, can you tell ne?
12 Q | understand, but -- 12 M5, MANTOAN  (hjection. It's asked and
13 A WII, | don't understand -- 13 answered.
14 Q -- how nany years have they been posting 14 BY MR GRIA
15 things for you to access as part of the process? 15 Q kay. So what you're saying is, they're
16 M5, MANTOMN  (hj ection; vague. 16 posted, but you can't remenber whether you accessed them
17 THE WTNESS:  Wien a process is happeni ng. 17 is that correct?
18 BY MR GRIA 18 A You're asking me to be very specific, and I'm
19 Q So | understand a process, what you saidis 19 telling you | don't know
20 it could happen every year, correct, the focal review? 20 Q And I'mjust confirming that you don't know
21 A It nmay. 21 wvhether you accessed the guidelines that Kate Véggoner's
22 Q Rght. It may happen. 22 conpensation teamposted. |s that a correct
23 A | used the word "nay." 23 under st andi ng?
24 Q kay. So-- and you talked about it's posted |24 MS. MANTOAN  (hjection. It msstates
25 during the process. So what |'mtrying to understand is |25 testinony. This topic is asked and answered. | think
Page 34 Page 36
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1 we've covered it. 1 M CGARJIA Yes. Five-mnute break. |s that
2 THE WTNESS.  Could | take a break? 2 fine for you?
3 M5, MANTOAN  There's a question pending. 3 THE WTNESS. | have to go to the bathroom
4 THE WTNESS.  There's a question? Ckay. 4 MS. MANTOMN  Thank you.
5 Sorry. That's all right. 5 M GAROA Thank you.
6 BYM GRIA 6 THE IDEORAPHER  Thi's marks the end of nedia
7 Q Gan you answer the question? 7 file labeled nunber one. Cf the record at 9:40 a.m
8 A Wy don't you -- one more tine. 8 (Recess from9:40 a.m to 9:50 a.m)
9 Q M understanding of your testimony here today | 9 THE VIDEORAPHER ~ Thi's marks the begi nning of
10 is that you do not recall if you ever accessed the 10 nedia file |abel ed nunber two. Back on the record at
11 conpensation -- any conpensation guidelines that Kate 11 950 am
12 \Mggoner's teamposted. |s that a correct understanding? |12 BY MR GAROA
13 A kay. MNowyou're changing the question on 13 Q M. Carrelli, you nmentioned you were
14 ne-- 14 previously involved with focal reviews, correct?
15 Q Wil -- 15 A Qorrect.
16 A Ay -- nowyou re indicating "any." 16 Q And what is your role in terns of focal
17 M5. MANTOAN  Please don't interrupt the 17 reviews?
18  witness. 18 M5, MANTOAN  (hj ection; asked and answer ed.
19 I's your answer finished? 19 THE WTNESS.  As previously stated, | may
20 BY MR GROA 20 answer questions fromthe HR business partners --
21 Q WII, I'malittle confused, because you 21 BYMR GRIA
22 said -- 22 Q Awything el se?
23 A | am too. 23 A -- as an exanple.
24 Q Sol'm-- can you answer that question? Can |24 M5. MANTOMN  Let her finish the answer.
25 you answer the question, is it your testinony here today |25 M GRAIA WII, | thought she was done
Page 37 Page 39
1 that any guidelines that Kate Vggoner posted, you cannot | 1 because she paused. |'msorry.
2 renenber if you accessed then? 2 THE WTNESS:  The HR busi ness partners.
3 M5, MANTOMWN  (hjection. It's vague. Are you 3 Those questions nay have to do with eligibility. Those
4 asking if she can remenber -- 4 questions may have to do with providing guidelines or
5 THE WTNESS. | don't know what you're asking. 5 telling themwhere they can find guidelines, UAT testing.
6 M. MANTOAN  -- accessing themall or any of 6 BYM GRIA
7 then? 7 Q That's the nodul e testing?
8 M GRAA I'Il trytotake it in parts. 8 A That's the module -- that's all the pre-work
9 Q So I'mtalking about the conpensation 9 that's done.
10 guidelines that Kate VMggoner's teamposted. Do you 10 Q Anything el se?
11 understand that part of it? 11 A Just managing the process.
12 A That they post. 12 Q And what do you do when you nanage the
13 Q Gkay. And that someone could access. So do |13  process?
14 you understand what |'mreferring to? 14 A 1 wll ook periodically to see, as an
15 A That someone, being HR, could access. 15 exanple, if an LOB head has allocated their budget, has
16 Q Rght. And what |'masking sinply is, those |16 the LB head made progress with regards to their
17 conpensation gui delines, did you ever access them 17 recomendations, ensuring through the HR business
18  personal | y? 18 partners that the tineline is comunicated and that the
19 A | may have or | nay not have. 19  business meets their deadlines.
20 Q And you don't renenber whether you did -- 20 Q And "L@B " does that mean "line of business"?
21 A It would depend on need. 21 A Line of business.
22 M5, MANTOWN  (bjection. It's asked and 22 Q Thank you.
23 ansvered at this point. | think the wtness has 23 Now, do you actual |y read the guidelines for
24 requested a break. Can we take one, if there's no 24 the focal reviewthat provides instructions for themhow
25 question pendi ng? 25 to execute the process?
Page 38 Page 40
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1 M5, MANTOAN  (hjection; vague. Are you asking | 1 HR business partner for soneone at the Redwood Shores
2 if she reads themherself or if she reads themto then? 2 facility?
3 BYMR GRIA 3 M5. MANTOAN  |'mgoing to object that it's
4 Q Reads themyourself. 4 vague. It's alsoirrelevant, since those functions
5 A | may famliarize nyself to any changes that 5 aren't at issue in the case.
6 nay have occurred. 6 BYM GRIA
7 Q S -- 7 Q @ ahead and answer.
8 A BExanple: eligibility. 8 A | may have. | don't know specifical |y what
9 Q Soisit correct to say that you've read the 9 youre asking. HQ
10  guidel i nes? 10 Q Yeah, did you --
11 A Yes. 11 A Qearly, we have headquarters.
12 Q And then fromyour understanding of the 12 Q A Redwood Shores, correct?
13 qguidelines, then you provide -- or answer questions to 13 A CQorrect.
14 HR business partner? 14 Q And so have you answered questions about
15 M5, MANTOAN  (hjection; vague. | don't 15 conpensation related to the focal review for someone who
16 understand the question. 16 worked at headquarters?
17 THE WTNESS.  Can you repeat what you j ust 17 MS. MANTOMN  (bjection. It's vague.
18  said? 18 THE WTNESS  Yeah, that's very vague. You're
19 BY MR GRIA 19 asking ne to specul ate one way or another.
20 Q Well, let me -- you read the guidelines, the |20 BY MR GRIA
21 conpensation guidelines, for the focal review correct? 21 Q I'mjust asking you if you answered any
22 A | may famliarize nyself, correct. 22 questions fromsomeone at HQ about someone's pay at
23 Q And we previously established, when you say 23 Redwood Shores head- -- Qracle's Redwood Shores
24 famliarize yourself, you actually read them correct? 24 headquarter regarding the focal review
25 A | would have to read the witten word. 25 M5, MANTOMN  You're asking if she's ever
Page 41 Page 43
1 Q And thenif an HR business partner has a 1 answered a question froma nmanager at HQthat related to
2 question about what those guidelines nean, do you answer 2 an enpl oyee at HY
3 those questions? 3 M GAROA Regarding --
4 M. MANTOAWN  (bjection; |acks foundation, 4 M5, MANTOAN  Wiether or not they're in this
5 assunes facts, vague. 5 case? Is that what you're asking? |Is that the question?
6 THE WTNESS:  That's very vague. 6 M GARAIA CGounsel, you're making speaking
7 BYMR GRIA 7 objections, and | would ask you to refrain. You know
8 Q You said the HR business partner -- you 8 you're not allowed to do that.
9 answer questions, correct? 9 Q I'masking you, have you ever at any tine
10 A CQorrect. 10 answered a question related to the focal reviewfroman
11 Q Wiat questions do you answer? 11 HR business partner regarding soneone who works at
12 M5, MANTOAN  (hj ection; vague, overbroad. 12 Redwood Shores?
13 THE WTNESS.  Yeah. | nean, | could give you 13 A | may have. You're asking ne to specul ate.
14 an exanple: Is the country of Belgiumeligible? 14 Q kay.
15 BYMR GRIA 15 A | can't say one way or another.
16 Q Solet's confine our -- do you answer 16 Q Ckay. Thank you.
17 questions regarding Redwood Shores for the focal review |17 And all you can tell neis that you answer
18 froman HR business partner? 18 questions, but you don't -- you know you answer
19 M5, MANTOAN  (j ection; assunes facts. 19 questions, but you don't knowif it's anyone from Redwood
20 THE WTNESS.  |'msorry. | didn't hear what 20 Shores, correct?
21 you said. 21 A You're asking me to be specific. In general
22 M5, MANTOAN  The obj ection was assures facts. |22 terns, | would think.
23 BYMR GROA 23 Q So you think that you woul d answer questions,
24 Q I'mjust asking, for the job functions that 24 but you don't remenber answering or responding to any
25 you serve, have you ever answered any questions froman 25 questions? Is that a correct understanding?
Page 42 Page 44
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1 A That's a correct understanding. 1 that's different in the processes?
2 Q Thank you. 2 M5. MANTOMN  (bj ecti on; assunes facts,
3 Now, you al so mentioned that you were invol ved 3 nisstates testimony, calls for specul ation.
4 with variable pay, which you described as bonuses, 4 THE WTNESS.  They' re appl es and oranges,
5 correct? 5 so...
6 A CQorrect. 6 BYM GRIA
7 Q Wat is your involverent there? 7 Q Ckay. So please explainto ne what your
8 A Snlar process. 8 specific involvement is with variable pay, since they're
9 Q So what you just described for the focal 9 apples and oranges.
10 review of checking the nodule, making sure it works, 10 A Rght. If the bonus programis held, global
11 answering questions, would be the same? 11 conpensation woul d publish a guideline. V¢ would
12 A It's a process. 12 inplenent the process. V¢ would speak to our business
13 Q Wuld your involvement -- what you described |13 partners that we support, as far as LCBs. | could go on
14 for your involvenent in focal reviews, would you have the |14 and on. | need --
15 sane invol vement for the variable pay? 15 Q | want you to tell me the process -- the
16 A In general terns. 16 duties that you do. So you say, if it occurs, the
17 Q So when you say -- 17 quidelines are published, then you said you would
18 A It's a process. 18 inplenment the process, and you talked to the HR
19 Q So when you say, "it's a process," you 19 business partners and LCBs. Wiat el se do you do?
20 described the process for focal review So what I'm 20 M5, MANTOWN  Cbjection. It's asked and
21 trying to understand is, the process that you described 21 answered.
22 for focal review other than it being different types of |22 THE WTNESS:  In general terms, | pretty much
23 pay, base salary and bonuses -- 23 ensure that the process is held and the process conpl etes
24 A Rght. 24 on tine.
25 Q -- isthe process any different? 25 BY M GRIA
Page 45 Page 47
1 M5, MANTOMN  (hjection; calls for specul ation 1 Q And what do you do to ensure that?
2 if you're asking for anything outside of her own 2 M5 MANTOWN  (bjection. Cher than what she's
3 know edge. 3 testified to? Is that what you're asking?
4 BYM GRIA 4 THE WTNESS: R ght.
5 Q I"masking you about your own know edge and 5 BYM GRIA
6 what you do. Is what you do for the focal reviews any 6 Q Rght.
7 different than what you do for the variable pay? 7 A I've answered it.
8 A It's a process. 8 Q You said, "several things," and then you
9 Q And can you -- 9 said, "ingeneral terns." And |'masking, is there
10 A There are going to be differences. 10 anything el se that you do to support your statement of
11 Q Wat are the differences? 11 ensuring the process i s done than what you've al ready
12 A You're going to have differences with regards |12 testified to?
13 toeligihility. 13 A There nay be.
14 Q Anything el se? 14 Q But you don't know?
15 A The popul ation that may be eligible. 15 M5. MANTOMN  (hj ection; msstates testinony.
16 Q Gkay. Anything el se? 16 It's argumentative.
17 A You're going to have differences with regards |17 BY MR GROA
18  to budgets. 18 Q G ahead.
19 Q Gkay. Anything else? 19 A You got to be more specific. You're too
20 A You're going to have differences in whether 20  vague.
21 or not it's held. 21 Q I'masking you do you do anything el se than
22 Q (kay. But giventhat they're different pay, |22 you otherw se stated? Can you tell me whether you do?
23 one's a honus pool, and one is a base salary pool, and 23 M5, MANTOMN  (bjection. It's asked and
24 given that they're held at different times and given that |24 answered. It's argunentative.
25 there's different eligibility, is there anything el se 25 BYM GRIA
Page 46 Page 48
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1 Q Gan you answer the question? 1 nmay have a systemissue. They may not understand how to
2 A 1"ve answered the question. 2 attachaform So !l provide guidance.
3 Q M question to youis, can you tell me 3 There also is a budget that's allocated. |'m
4 anything else? It's a yes-or-no answer. 4 ensuring that managers allocate their budget, that
5 M5, MANTOAN  Sane obj ecti ons. 5 they' re making progress as the tineline moves on, that
6 THE WTNESS  |"ve answered the question. 6 they conplete their process ontine. |'mdoing all this
7 BYM GRIA 7 through the HR business partners.
8 Q Sol'll ask it one more tine, and if you 8 Q Do you ever reviewthe amounts that the |ines
9 refuse to answer the question again -- it's a yes-or-no 9 of business allocate to different enpl oyees?
10 answer. Can you tell ne anything el se? 10 M5, MANTOWN  (bjection. That's conpound,
11 M5, MANTOMN  Counsel, this is argunentative. 11 vague as to tine.
12 She's telling you she's answered the question to her best |12 THE WTNESS:  Can you restate?
13 of her ability, and it's argunentative to continue asking |13 BY MR GAROA
14 her, "Is that right? Wat else? Wat else? Wat else?" |14 Q Do you, for any individual enployee, |ook --
15 She's told you she's answered the question. | believe 15 do any type of a reviewregarding any allocation for that
16 it's becomng harassing and argunentative. But she's not |16  enpl oyee?
17 refusing to answer your question. She's answered it. 17 MS. MANTOMN  (bjection. It's vague as to
18 BY MR GROA 18 "review"
19 Q So ny understanding is, based on what your 19 BYMR GRIA
20 counsel just stated, is that you can't provide ne any 20 Q Wat I'mtrying to deternmineis, is your
21 other exanple of what you do. Is that a correct 21 reviewjust at a macro |evel, where you look at to see if
22 understandi ng? 22 the budgets are exceeded, or do you do -- so when you say
23 M5, MANTOAN  (hjection. That's not what | 23 you review, what are you review ng?
24 said, M. Garcia 24 M5. MANTOMN  |'d like to object to the
25 BYM GRIA 25 question to the extent it suggests that she testified
Page 49 Page 51
1 Q Gan you answer if there's anything el se? 1 anything about budgets being exceeded. | don't believe
2 That's what |'mtrying to understand. 2 that's part of her testimony. (bject to the question as
3 M5, MANTOAN  Sane obj ecti ons. 3 vague.
4 BYM GRIA 4 BYM GRIA
5 Q Gan you tell me anything else that you do 5 Q So you say that you reviewwhat the line --
6 that you haven't already testified to regarding variabl e 6 what managers in the line of business have done, correct?
7 pay? 7 M5. MANTOAN  (hj ection; vague, misstates
8 M5, MANTOAN  Sane obj ecti ons. 8 testinony. It's vague as to "review"
9 THE WTNESS.  |'ve answered. | nean -- |'ve 9 THE WTNESS. | woul d ensure that managers have
10  answered the question. 10 allocated their budgets, as | stated previously.
11 BY MR GRIA 11 BYM GRIA
12 Q Ckay. 12 Q Soare you just -- do you just look at
13 A | need you to be more specific. 13 whether they allocated it? Do you ever look at how they
14 Q | see. Soyou alsosaidthat you're involved |14 allocated it?
15 withequity, right? Can you tell ne what your 15 A | may note that they've nade a reconmendation
16 involvenent with equity is? 16 at an enpl oyee level.
17 A As an exanple, equity this year was rolled 17 Q And other than observing that, do you do
18 out with the focal salary increases process. 18 anything besi des observing recomendations at the
19 Q So what do you do for the -- in terns of 19  enployee level ?
20 process for equity? 20 MS. MANTOAN  (bjection. It's vague.
21 A It was rolled out at the same tine as focal. |21 THE WTNESS:  You got to be more specific.
22 So those conponents of focal, HR business partners had |22 BY MR GAROA
23 both focal and equity to manage. So ny sane answers. 23 Q You said you may observe an allocation to a
24 (Ckay. | ama resource for questions. | support HR 24 specific enployee is what | understood you to say. So
25  business partners with any issues they may have. They 25 what |'mtrying to understand now and ask you is, do you
Page 50 Page 52
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1 do anything el se other than an allocation to an 1 answered several tines.
2 individual enployee other than to sinply observe it? 2 THE WTNESS | have noted that an allocation
3 M5, MANTOWN  (hjection. It misstates her 3 has been made.
4 testinony. 4 BYM GRIA
5 BYM GRIA 5 Q Wat | understand you to say is, you've noted
6 Q G ahead and answer. 6 allocation has been nade for enployees to see if the
7 A | never used the word "observe." 7 budget has been distributed. Is that a correct
8 Q You used the word "note." What did you mean 8 under st andi ng?
9 by "note"? 9 A That's correct.
10 A | nean note that an allocated -- allocation 10 Q Do you ever look at the allocation to an
11 was nade to an enpl oyee. 11 individual enployee for any other reason?
12 Q And what do you mean by the word "note"? 12 M. MANTOWN  (hjection. It misstates
13 A That the allocation was nade. 13 testinony.
14 Q So "note" neans you observed it? You sawit, |14 THE WTNESS. | amvery conf used.
15 right? 15 BYM GRIA
16 A Those are your words. 16 Q You said that you noted whether the
17 Q I'"masking you what you mean by "note" so it |17 allocation had been nade to individual enployees to |earn
18 could be in your words. You used the word "note." Wiat |18 whether the budget has been distributed. You just
19 did you mean when you used the word "note"? 19 confirmed that. So what |'masking you is, have you ever
20 A That | noted that an allocation was made. 20 looked at an allocation of the budget to an individual
21 Q So you have know edge that an allocation was |21 enployee for any other reason?
22 made? Is that what you mean? 22 A You are asking me such broad questions that |
23 M5, MANTOAN  (bjection. It's asked and 23 don't feel | can answer.
24 answered several tines. 24 Q And I don't understand why -- I'mjust sinply
25 BYM GRIA 25 asking. It's a foundational question. Have you |ooked
Page 53 Page 55
1 Q G ahead and answer. 1 at the pay of an individual enployee and the allocation
2 A | have noted that an allocation has been made | 2 of that, the recommendation for the allocation, for any
3 to a specific enployee at the enpl oyee |evel. 3 other reason other than what you have testified today to?
4 Q After you note that an allocation has been 4 A | don't have know edge -- if I'mlooking at a
5 nade, do you do anything el se after noting it? 5 spreadsheet and | see that $3,000 wes allocated to an
6 M5, MANTOAN  (hj ecti on; vague. 6 enployee, | don't know the enpl oyee specifically, but I'm
7 THE WTNESS.  You got to be nore specific. 7 recogni zing 3,000 has been al | ocat ed.
8 BYM GRIA 8 Q So other than noting that allocations have
9 Q Wiy would you take it upon yourself to note 9 been nade, is there any other reason why you look at the
10  whether an allocation had been nmade to a specific 10 allocations for a specific enpl oyee?
11 enpl oyee? 11 MS. MANTOMN  (bjection. It's asked and asked
12 M5, MANTOMWN  (bjection. It msstates 12 and asked and answered.
13 testimony. |t assumes facts. 13 THE WTNESS. | don't know how to answer that.
14 THE WTNESS.  That is misstating. 14 BY MR GRIA
15 BYMR GRIA 15 Q Gkay. Have you had any other nane in the
16 Q You stated that you note that an allocation 16 last ten years, other than the current nane you
17 has made to an individual enpl oyee. 17 identified at the beginning of the deposition?
18 A A the enployee level, not at a specific 18 A Yes.
19  enpl oyee. 19 Q Wat other names have you gone by?
20 Q And why do you do that? 20 A Last nane of Palner.
21 A Because | need to ensure that managers are 21 Q Ay other nanes besides Pal ner?
22 spending their budget. 22 A M current nane.
23 Q Do you ever look at the allocation for an 23 Q Wen did you change fromPal ner to your
24 individual enployee? 24 current nane?
25 M5, MANTOAWN  (hjection. It's asked and 25 A In2012. | think.
Page 54 Page 56
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1 Q Wiat is your highest |evel of education? 1 So what caused you to join the US
2 A Holdon That's not right. 2 conpensation tean?
3 M5, MANTOAWN  |'mgoing to tell your hushand 3 A There was a reorgani zation.
4 you forgot. 4 Q And when did this reorganization occur?
5 BYM GRIA 5 A About a year after Kris joined.
6 Q It's okay. 6 Q And does the U 'S conpensation teamhave any
7 A It's after 2012. Excuse ne. 7 responsibilities?
8 Q Fair enough. | won't ask any nmore questions. | 8 A Yes.
9 I'mjust trying to get a feel. 9 Q Wat are they?
10 Wiat's your highest |evel of education? 10 A The adninistration and i npl ementation of
11 A Abachelor's. 11 total cash conpensation and total direct conpensation.
12 Q And vhen did you receive the bachel or degree? |12 Q Wat does "direct conpensation" nean?
13 A 1986. 13 A That includes equity.
14 Q Fromwhere? 14 Q Does it include anything el se?
15 A Northeastern University. 15 A Inaddition to variable pay and base pay.
16 Q Is that a bachelor of science? 16 Q Does it include anything el se?
17 A Yes. 17 A Not inthe US
18 Q Inwhat field? 18 Q Ckay. And the other major area you said
19 A HR 19  besides direct conpensation is cash conpensation?
20 Q Have you ever heard the term"US. 20 A Total cash conpensation.
21 conpensation teant before? 21 Q Wat does that --
22 A Yes. 22 A Excludes equity.
23 Q Aeyou part of that tean? 23 Q Does it include base pay and variable pay?
24 A Yes. 24 A Yes.
25 Q Howlong have you been part of that tean? 25 Q Include anything el se?
Page 57 Page 59
1 A It was about a year after Kris Edwards 1 A Nt inthe US
2 joined. 2 Q Does the US conpensation teamhave a
3 Q And when did Kris Edwards join? 3 nmanager in charge of it?
4 A | stated | had worked for her for three 4 A Asenior director. Yes.
5 years. | don't have a specific date. 5 Q Wat is that person's nane?
6 Q Sodidshejoinin 2017? 6 A That's Kris Edwards.
7 A | don't have a specific date. | don't know 7 Q And did she -- did the US. conpensation team
8 Q So I'masking a year, as opposed to a 8 exist before she was supervising you?
9 specific date. See, | think of date, like -- 9 A Not innane, no. Nb.
10 A | don't know 10 Q Did your responsibilities change after the
11 Q You don't know? 11 fornation of the US conpensation tean?
12 A | don't know 12 A Yes.
13 Q You don't know. Dd shejoin last year? 13 Q Hwso?
14 A N 14 A You asked that. V've becorme nore
15 Q Didshejoin before last year? 15 strategic --
16 A Before last year. 16 Q Wat does that nean?
17 Q So she was at least there in 2017, right? 17 A --innature. That we're assisting HR
18 A Nowyou're going back two years. | would be |18 business partners in nore of a strategic way.
19 specul ating. 19 Q Can you expl ain what you nean by "strategic
20 Q Gkay. But you know she joined before |ast 20 way"?
21 year, right? 21 A It would be less tactical, neaning |ess
22 A Yeah. She's been on board over a year. 22 adninistration.
23 Q And you worked for her for three years? 23 Q So can you give ne an exanpl e of what you
24 A Approxi mately. 24 nean by "strategic way," what woul d be i ncl uded
25 Q Approximately three years. 25 underneath that?
Page 58 Page 60
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1 A A exanple may be publishing -- | use the 1 by "devel oped"?
2 word "publishing" |oosely. Reporting. Publishing total 2 A Authored.
3 direct conpensation reports, providing themto the HR 3 Q By "authored," do you mean the different
4 business partners to al | ow nanagement better insight into | 4 fields that are created and populated in terns of the
5 the allocation of their budgets. 5 report?
6 Q Sointerns of the allocations of the 6 M5. MANTOMN  (bjection. It calls for
7 budgets, in terns of increases fromyear to year, if, in 7 specul ation.
8 fact, an increase occurs to the base-pay budget, is that, | 8 BYM GRIA
9 like, based on a percent salary increase -- let ne strike | 9 Q | don't know what you mean by "authored."
10 that. 10 M5, MANTOAN  Chjection. It calls for
11 Is it based on percent increase to the salaries |11 speculation as to what soneone el se did.
12 of that base budget? 12 THE WTNESS:  Right.
13 M5, MANTOAN  (hj ection; vague, conpound, vague |13 BY MR GAROA
14 as to time, and vague as to which enpl oyees or lines of 14 Q Ckay. So you provide the reports. Do you
15  business you're talking about, especially given what this |15 know what's in the reports?
16 witness has said. 16 A Yes.
17 BY MR GRIA 17 Q Wat's in the reports?
18 Q I'mjust talking about in general framework. |18 A It speaks to the enployee's name, their
19 Does the way it works is that a line of business has a 19 country, their management hierarchy, their base pay,
20 certain salary, and then that salary gets increased by a |20 where they fall wthin the salary range, their past
21 certain percentage, and then they have to allocate that 21 history, their variable conpensation, their equity, their
22 budget? Is that howit works? 22 work location, their region, enployee email address,
23 M5, MANTOAN  (bj ection; vague, calls for 23 nmanager enail address, their conpa ratio, their position
24 speculation as to areas outside of her responsibility. 24 and range. That's generally it.
25 BYM GRIA 25 Q As you probably expect, | have to ask the
Page 61 Page 63
1 Q Gan you answer the question? 1 question. Is there anything else that you renenber?
2 A | can ansver it in general terns. So there 2 A That's pretty mich the spreadsheet.
3 s a budget. 3 Q Does the spreadsheet indicate a person's
4 Q Rght. 4 race?
5 A It's discretionary at the upper level. It's 5 A N
6 distributed to the lines of business. It's a percent of 6 Q Does the spreadsheet indicate a person's
7 the total population's eligible salaries. 7 gender?
8 Q Gkay. MNow you nentioned that you, now wth 8 A No, other than if you can assume by nane.
9 the US conpensation team provide reports to the HR 9 Q Rght, but sonmeone woul d have to nake t hat
10  business partners. Are these reoccurring reports wth 10  assunption, correct?
11 the sane information? 11 A Qorrect.
12 M5, MANTOAN  Chjection; misstates testinony. 12 Q And the spreadsheet in this report, is that
13 It's vague. 13 -- do nmenbers of the U S conpensation team-- is this a
14 THE WTNESS. | provide them | don't develop |14 report that's generated for all nenbers of the US
15 them 15 conpensation teamto provide to their HR busi ness
16 BY MR GROA 16  partners?
17 Q And by "devel oprent," you nean you don't -- 17 M. MANTOMN  (bjection; calls for specul ation.
18 A | don't author them 18 BYMR GRIA
19 Q Soyourunthe reports and the criteria that |19 Q Do you know?
20  produces -- 20 A | receiveit. Andif you'reaUS conp
21 A | don't run them either. 21 consultant with an LGB they woul d receive sonething
22 Q So when you say you provide them are they 22 specific to their clients.
23 run by soneone el se? 23 Q Do you know who authored the report?
24 A They are devel oped by other team menbers. 24 A Yes.
25 Q So when you say "devel oped, " what do you nean |25 Q G you tell me?
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1 A Mnica Kanuck woul d be one. 1 A Three nonths ago.
2 Q Gkay. Wio el se? 2 Q Now before the hiring of Jocelyn, did Mnica
3 A Do you want me to try to spell that? 3 have all product devel opment?
4 Q Yes, if you could. Thank you. 4 A N
5 A Kan-u-c-k 5 Q Did Jocel yn assume part of product
6 Q And are there any other peopl e who aut hored 6 devel opnent fromsone other person?
7 0t? 7 A Yes.
8 A There are others that would have contributed. | 8 Q Wo is that other person?
9 Q And who are they? 9 A Kris Edwards.
10 A Katie Beckner. 10 Q Andis this Kris Edwards different than
11 Q Wio el se? 11  Kristina Edwerds, or are they one and the same?
12 A And the other individual —nore technical, 12 A | don't knowif it's Kristina, but ny boss.
13 not conp —Shawn De Valle. 13 Q Now you mentioned before when you tal ked
14 Q NMNow Mnica Kanuck, is she part of the US. 14 about focal reviews and what you did. Is the role
15  conpensation tean? 15 that -- your duties, responsibilities role that you
16 A Yes. 16  describe, the focal reviews, do you knowif the other
17 Q Is Katie Beckner part of the US 17 conpensation consul tants had the same duti es,
18  conpensation tean? 18 responsibilities, and rol es?
19 A Yes. 19 M5. MANTOAN  (bjection; calls for specul ation.
20 Q Wat are the roles in the US conpensation 20 THE WTNESS  In the broad sense of the word.
21 tean? 21 | can't speak to their client groups or their client
22 A They also are U S conpensation consul tants. |22 issues.
23 Q Do you know what |ines of business they 23 BYMR GRIA
24 support? 24 Q Wuld you say that they answer questions of
25 M5, MANTOMN  (bj ection; assumes facts, |acks 25 their HR business partners? \éuld they do that?
Page 65 Page 67
1 foundation. 1 M5. MANTOMN ~ (bjection; calls for specul ation.
2 BYM GRIA 2 It's asked and answered.
3 Q Do they support lines of business? 3 THE WTNESS. | don't know what they do on a
4 A Yes. 4 day-to-day basis. Each day is very different.
5 Q Do you know which lines of business they 5 BYM GRIA
6 support? 6 Q So you talked about your boss. |'mgoing to
7 A Generally, yes. 7 call her Kris Edwards. Ckay?
8 Q @G you tell me? 8 A Ckay.
9 A Katie has nmarketing and consul ting. 9 Q Isthat Kriswitha"K'?
10 Q And what does Monica have? 10 A "K"
11 A She has a portion of product devel oprent. 11 Q Thank you.
12 Q Wat portion of product devel opnent does she |12 So when the time of a focal review comes and
13 have? 13 Kate \Mggoner's global conpensation teamputs it out,
14 A Wen | say "a portion," |I'mspeaking of a 14 someone can access it, do you receive instructions from
15 select group of managers. 15 Kris Edwards on what to do with it, howto roll it out,
16 Q Gkay. And that's fromthe product 16 howto inplement it? Anything like that?
17 devel opnent |ine of business? 17 M. MANTOAN  Cbj ecti on; conpound, vague and
18 A CQorrect. 18  anbi guous.
19 Q Do you know who the conpensation consul t ant 19 THE WTNESS:  Can you take that one at a tine?
20 is for the other part of the product devel opnent line of |20 BY MR GRIA
21 business? 21 Q Sowhat instructions, if any, does Kris
22 A V¢ just hired a Jocelyn. | don't know her 22 Edwards provide when the guidelines are posted for
23 last nane. 23 soneone to access for a focal review?
24 Q Wien you say "just hired," can you give ne a |24 M5. MANTOAN ~ (bj ection; vague.
25 timeframe? Beginning this year? Late last year? 25 THE WTNESS.  She's going -- her role is to
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1 commnicate to us information that's been provided by 1 Q Wen you say "functions,” what do you mean by
2 global conp, having to do with the process. 2 "functions"? Is that job functions? Is that Iines of
3 BYM GRIA 3 business? Wat?
4 Q kay. So you said there was a focal review 4 A That would be, in this case, job functions.
5 inApril of 2019? 5 Q Do you know what job functions were invol ved?
6 M5, MANTOAN  (hjection; misstates testinony. 6 A Yes.
7 M GARAOA Let's strike that. 7 M5. MANTOAN  (hj ection; vague and anbi guous as
8 Q Wen was the last focal review? 8 to "job functions."
9 A V¢ just conpleted one. 9 BYM GRIA
10 Q Wendidit start? 10 Q [I'mtalking about job functions for the focal
11 A And what do you nean by "start"? 11 reviewthat we've been talking about. Wich job
12 Q Do you know -- you said you just conpl eted 12 functions were invol ved?
13 one. 13 M5, MANTOAN  (bj ection; vague and anbi guous as
14 A Rght. 14 to "job functions."
15 Q So what do you mean by "just conpl eted"? 15 BY MR GRIA
16 Wt date? Wiat timneframe? 16 Q G ahead and answer.
17 A Last Friday. 17 A It would exclude sales and presal es.
18 Q | would agree that you just conpleted it. 18 Q So everything but sales and presal es was
19 A Yeah 19 involved in the last focal review?
20 Q So when did you -- for that focal reviewthat |20 A Yes.
21 was conpleted last Friday, when did you start the process |21 Q And was there training for this last focal
22 for that focal review? 22 review?
23 M5, MANTOAN  (bj ection; vague: You. Are you 23 A Yes.
24 asking when she started working on it? 24 Q And what formwas this training? M deos,
25 BYM GRIA 25 Internet, webinars, PoverPoints, enails? Wat was the
Page 69 Page 71
1 Q Wien did you learn of this focal review that 1 training?
2 ended last Friday? Wen did you first learn of it? 2 M5, MANTOMN  1'mgoing to object on the record
3 A About the third week of March. 3 tothis line of questioning, given that the parties have
4 Q And howdid you learn of it? 4 agreed to the discovery cutoff for docunents in this case
5 A Through Kris. 5 and questioning of.
6 Q And what did Kris tell you about it? 6 M GRAA | think the parties agreed for
7 A That it was happeni ng. 7 docunent cutoff, but parties are not agreeing on
8 Q She tell you anything el se? 8 questions after that.
9 A That it was happening, and eventually, she 9 Q G ahead.
10 would have shared with us the tineline for it. 10 A I'msorry. Can you restate the question?
11 Q DOid your nanager, Kris Edwards, provide you 11 Q Soyousaidthere was training. | want to
12 any other information regarding this focal review other |12 knowwhat formthe training took. Wés it
13 than it's happening and the tineline? 13 person-to-person training? Vs it a webinar training?
14 M5 MANTOMN  (bj ection; vague. 14 Vés it training that was on the PowerPoint? Did someone
15 THE WTNESS:  Yeah, |'msure she did. 15 with access via the Internet. Wat formdid this
16 BY MR GRIA 16 training take?
17 Q Do you renenber her providing you any other 17 M5 MANTOAN  (bjection; calls for specul ation.
18 information regarding this focal review other than the 18 THE WTNESS.  So we woul d have hel d conf erence
19 tineline and it's happeni ng? 19 calls.
20 A She woul d communi cate what Kate's teamwould |20 BY MR GAROA
21 roll out so we woul d be nade avare of eligibility, that 21 Q And so by -- you're saying, "we have held."
22 there's atineline, which functions are involved, any 22 Do you nean the conpensation consul tants?
23 training that's going to occur. 23 A The conpensation teamand HR busi ness
24 Q Anything el se? 24 partners.
25 A | think in general terns, that's.... 25 Q Soit would be between the conpensation team
Page 70 Page 72
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1 and the HR business partners? \Wuld it include anyone 1 theeligibility.

2 else? 2 Q Gt you.

3 M5, MANTOMWN  (bjection; calls for speculation. | 3 Now, would the HR business partners do any

4 THE WTNESS.  |'mjust trying tothink if, at 4 facilitating during that webinar?

5 any point, Kate's teamwas involved. V¢, for the nost 5 A Facilitating, no.

6 part -- we inplement. So l'mgoing to say, in general 6 Q And who's the audience of the webinar? Is it

7 terns, US conp and HR business partners. 7 the HR business partners?

8 BYM GRIA 8 A HR business partners.

9 Q Wuld -- and sois it -- when you inplenent, 9 Q And their staffs, correct?

10 you informthe HR business partners, and then the HR |10 A Yes.

11 business partners have the responsibility to informtheir |11 Q Are there any other people that usually

12 nmanagers? Is that howit generally works? 12 attend those webi nars?

13 M5, MANTOAWN  (bjection; calls for speculation, |13 A Just opento HR

14 vague as to "responsibility," assunes facts. 14 MS. MANTOAN  Counsel, we' ve been goi ng about
15 BY M GRIA 15 another hour. Can we take a break when you're at a

16 Q I'mjust trying to understand. Wen you're 16  stopping point?

17 doing the training, you trained the HR business 17 M GAROA | think we're at a stopping point
18 partners is what -- the conpensation consul tants train 18 now V¢ can take a break.

19 the HR business partners? Is that what |'m 19 M5. MANTOMN  Thank you.

20 understanding you to say? 20 THE IDEOGRAPHER  This marks the end of nedia
21 M5, MANTOAN  (hjection; misstates testinony, 21 file labeled nunber two. Cf the record at 10:44 a.m
22 vague. 22 (Recess from10:44 a.m to 10:55 a.m)

23 THE WTNESS.  Wat do you nean by "train"? 23 THE VIDEORAPHER  Thi's marks the begi nning of
24 BY MR GAROA 24 media file |abel ed nunber three. Back on the record at
25 Q Yousaidthere was training, and | asked you |25 10:55 a.m

Page 73 Page 75

1 what formthe training took, and you said, "conference 1 BYM GRIA

2 cals.” 2 Q So these webinar trainings that we tal ked

3 A Rght. 3 about before the break that you attended, who el se was

4 Q And | asked you who attended, and you said 4 on-- fromthe US conpensation teamwes at that

5 US conpensation team consultants, and the HR 5 webinar?

6 business partners. So are you training the HR business | 6 M5, MANTOAN  (bjection; conpound, at |east in

7 partners on that conference calls? 7 part of the question.

8 A V¢ are providing guidelines and tinelines for | 8 BYM GRIA

9 the process. 9 Q So I'mtalking about the webinar trainings
10 Q And how do you provide the guidelines? 10 that you attended and when rolling out the focal review
11 A V¢ had the conference call, and then we would |11 the last focal review Wo else besides yoursel f from
12 have a webinar. 12 the US conpensation teamwas in attendance?

13 Q Wth whon? 13 A Cenerally, it would be ny peers, the other
14 A US conpensation. 14 nenbers of the US conpensation team

15 Q Wio el se would attend the webinar? 15 Q Sothese webinars, didit include all the

16 A And the HR business partners. 16  nenbers of the U S conpensation teamand all the HR

17 Q Those two entities would |ead the webinar, 17  busi ness partners?

18  give the webinar? 18 A It would include whoever could make it on

19 A US conpensation would facilitate the 19 that specific day and tine.

20 webinar. 20 Q Sothetraining that the US conpensation
21 Q By "facilitating," you mean you would go 21 teamprovided in the webinars was the same training given
22 over -- 22 across the conpany to the different lines of business and
23 A Communi cat e. 23 HR hbusiness partners, correct?

24 Q -- what the guidelines were? 24 A Qur audience was the HR business partners.
25 A The process. The process, the guidelines, 25 Q Rgnht.
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1 So the training that the US conpensation team | 1 2019?
2 gave tothe HR business partners didn't depend on the 2 A They posted themon an internal website.
3 LGBs of the HR business partners, right? It was the 3 Q And what did they post for that focal review
4 sane training? 4 onthe internal website?
5 A I"mnot sure |'munderstanding you when you 5 A They posted docunents having to do wth focal
6 say, "the same training." W gave training -- I'Il just 6 and equity.
7 arbitrarily say we provided three sessions. The audience | 7 Q Didthey post any videos relating to that
8 was the HR business partners. 8 focal reviewand equity?
9 Q So what |'munderstanding you to say is, the 9 A | don't believe so.
10 US conpensation teamwoul d provide three webinars? 10 Q kay. So wes there a focal reviewin 2018?
11 A (Nods head.) 11 A Yes.
12 Q And the HR business partners could decide 12 Q Didthey post it at the same place in 2018?
13 which of the webinars they wanted to attend? 13 A Yes.
14 A CQorrect. 14 Q Vés there a focal reviewin 2017?
15 Q And the training given was the same at each 15 A I'mnot sure.
16 webinar, correct? 16 Q Vs there a focal reviewin 2016?
17 A Qorrect. 17 A | don't know
18 Q Gkay. Thank you. 18 Q Do you knowif there was a focal reviewin
19 Before, we were tal king about accessing 19  2015?
20 whatever the global conpensation teamput. In what form |20 A | don't know
21 didthey put it on for you to access? Vs it avideo, a |21 Q Do you knowif there was a focal reviewin
22 PowerPoint? 22 20147
23 M5, MANTOWN  (bjection. That's conpound. Are |23 A | don't knowthe history of the dates.
24 you asking if there's ever been a video or a Power Point 24 Q I'masking --
25 or-- 25 A It doesn't always occur.
Page 77 Page 79
1 BYM GRIA 1 Q I'mjust asking if you knowif it occurred
2 Q I'mtalking about when the conpensation team | 2 during those years.
3 posts, where do they post it to? 3 A | can't answer it.
4 M. MANTOAN  (bj ection; conpound. 4 Q Fine.
5 THE WTNESS. Do you have two questions there? 5 Ckay. So you identified there were focal
6 BYM GRIA 6 reviews in 2018 and 2017. Did the webinar --
7 Q No. M questionis, you said earlier that 7 A | identified there were focal reviews in 2018
8 the US conpensation teamposts that people can access. 8 and 2019.
9 S I'masking, where do they post it to? 9 Q Ckay. Thank you.
10 M5, MANTOWN  (hjection. It's conpound to the |10 The webi nar that you discussed that was for the
11 extent you're talking about multiple, different types of |11 last focal reviewin 2019, was there also a simlar
12 material, but the question presunes that it's posted ina |12 webinar for rolling out the focal reviewin 2018?
13 single place, inasingle format, always. 13 A In general terns, there woul d have been a
14 BY MR GRIA 14  wvebinar. There woul d have been differences.
15 Q Gkay. Does the US. global -- strike that. 15 Q Gher than the differences associated with
16 Does the gl obal conpensation teampost to 16 the amount of the pay and things like that --
17 nunerous pl aces? 17 A Rght.
18 M5, MANTOWN  (bjection; calls for speculation. |18 Q -- was the general training that the US
19 BYM GRIA 19  conpensation teamprovided to the HR business partners
20 Q Do you know? 20 the sane, whether it would be multiple training sessions
21 A I"'mthinking. | don't think | can speak to 21 that they coul d attend?
22 the nunerous places that they woul d post. 22 M5. MANTOAN ~ (bj ection; vague.
23 Q Were did the US conpensation -- 23 THE WTNESS: It woul d be multiple training
24 correction. Were did the global conpensation teampost |24  sessions.
25 the guidelines for the focal reviewthat was conducted in |25 BY MR GAROA
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1 Q And then the HR business partner coul d 1 occurred, correct?
2 choose whi ch session they wanted to attend, correct? 2 MS. MANTOAN  Sane objections. She didn't
3 A CQorrect. 3 testify that she put pen to paper and took notes. She
4 Q And the US. conpensation teamwoul d be in 4 used the verb "to note."
5 attendance at those different webinars, correct? 5 BYM GRIA
6 A Based on schedul e, correct. 6 Q I'musing the sane verb: to note. You noted
7 Q And then the training that was rolled out 7 that they occurred, correct?
8 during the webinar would be the sane at each one of the 8 A | noted that an allocation occurred.
9 sessions, correct? 9 Q Did you personal |y docunent anything when you
10 A At each session, correct. 10 noted it had occurred?
11 Q Earlier, you were talking about a report that |11 A No. | just visually noted it had occurred.
12 you didn't author but that you would provide to the HR |12 Q Did you ever make any notes regarding any of
13 business partners. Do you recall that? 13 the allocations?
14 A Yes. 14 MS. MANTOAN  (bj ection; vague.
15 Q Do you know -- did that report have a name? 15 BY MR GRIA
16 A | think | referredtoit as total direct 16 Q For any allocations in terns of the
17 conpensati on. 17 processes, did you ever make notes?
18 Q Thank you. 18 M5, MANTOAN ~ (bj ection; vague.
19 And did that -- strike that. 19 THE WTNESS.  Are you speaking of the witten
20 Wien did that report start to be distributed to |20 word?
21 the HR business partners? 21 BYMR GRIA
22 M5, MANTOMWN  (bjection; calls for speculation. |22 Q I'mspeaking of did you docunent anything
23 To the extent you know 23 regarding the allocations at any tine?
24 BY MR GRIA 24 M5. MANTOAN ~ (hj ection; vague and anbi guous.
25 Q Wen did you distribute the report to your 25 THE WTNESS: | don't know what you mean by
Page 81 Page 83
1 HR business partners? 1 "docunent."
2 A Ingeneral, it's beenin existence. It's 2 BYM GRIA
3 still apilot. Say two years. It's afairly newreport. | 3 Q Ddyoutake notes? Dd you wite sonething
4 Q Howoftenis this report run? 4 onapiece of paper? Dd you send an email? Dd you put
5 M5, MANTOMWN  (hjection; calls for speculation. | 5 inwitten formany of your observations regarding the
6 BYM GRIA 6 allocation that were nade?
7 Q Hwoften do you provide the report to your 7 M5, MANTOAN  (hjection. It assumes facts,
8 HR business partners? 8 lacks foundation, and it's vague and anbi guous.
9 A | believe only once or twice a year. That 9 THE WTNESS. | nay have or | may not have.
10 would vary. 10 BYMR GRIA
11 Q Is there a certain event that causes the 11 Q Now the training that you were talking about
12 report -- for you to provide it to an HR business 12 that the US conpensation teamprovides to the HR
13 partner? 13 business partners, you said it was a webinar. Vs there
14 A Ingeneral, it would be provided before a 14 any, like, PowerPoints part of that webinar?
15 process was to occur. 15 M5. MANTOMN  (bj ection; vague. Are you
16 Q And by "process," you nean a focal review 16 talking about 2018, 2019?
17 process, an equity process, and a variable pay process? 17 M GRJIA |'mtalking about hoth years.
18 A CQorrect. 18 MS. MANTOMN ~ (hjection. It's conpound.
19 Q NMNow you stated earlier that you woul d make 19 THE WTNESS:  2019.
20 notes of whether allocations had been made to enployees. |20 BY MR GAROA
21 Do you renenber that? 21 Q Vés a PoverPoint part of the webinar?
22 M5, MANTOAN  (hjection. That msstates 22 A It would have been a PowerPoint when | say
23 testimony. 23 "webinar."
24 BY MR GROA 24 Q Andinterns of the PowerPoint, who created
25 Q Before, you said you made note of if they 25 that Power Point?
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1 M5, MANTOAWN  (hjection; calls for speculation. | 1 entities that you nentioned before, like finance, woul d
2 You can answer if you know 2 the HR business partner, the entities that you
3 THE WTNESS: | can't answer. 3 nentioned, be your clients?
4 BYM GRIA 4 M5. MANTOMN  (hjection. [t's vague and
5 Q DdtheUS -- any menber of the US 5 anbi guous.
6 conpensation teamcreate that Power Poi nt? 6 THE WTNESS M clients would be an HR
7 M5, MANTOAWN  (hj ecti on; asked and answver ed, 7 business partner who supports a direct report of Safra
8 calls for speculation. 8 Gtz
9 THE WTNESS: | don't know the aut hor. 9 BYM GRIA
10 BYMR GRIA 10 Q Do you have any other clients?
11 Q Vs the PowerPoint fromone of the things 11 M5. MANTOAN ~ (bj ection; vague.
12 that the global conpensation team posted? 12 THE WTNESS:  Are you speaking in terns of HR
13 M5, MANTOAN  Chj ection; vague and anbi guous. 13 business partners?
14 THE WTNESS: | don't know who created it. 14 BYMR GRIA
15 BY M GRIA 15 Q No. Wo are your clients?
16 Q Dd you have any part in the creation of it? |16 M. MANTOWN  (bj ection; asked and answer ed,
17 A N 17 and it's vague.
18 Q Didyou have any input into what was created? |18 BY MR GROA
19 A N 19 Q Besides the ones that you just identified.
20 Q Didanybody solicit you for anything related |20 Are there any other clients you have?
21 to the training? 21 A If you're asking interns of HR business
22 M5, MANTOAN  (hj ection; vague. 22 partners...
23 THE WTNESS:  Nb. 23 Q Do you have any clients who are not HR
24 BY MR GRIA 24 business partners?
25 Q Wat was your role during the webinar 25 M. MANTOMN  (bj ecti on; vague.
Page 85 Page 87
1 training of 2019, other than attendi ng? 1 THE WTNESS. | guess when | say, "HR
2 A Atending. 2 business partners,” they're ny direct clients, then they
3 Q Any other role besides attending? 3 have HR reps that support them but |'mnot interacting
4 A Atending. 4 wviththe HR reps in general.
5 Q Wi Ied the webinar in 2019? 5 BYM GRIA
6 A | believe it was Kris Edvards. 6 Q So your main focus is the HR business
7 Q Wio led the webinar in 2018? 7 partners thensel ves?
8 A | don't recall for certain. 8 A Qorrect.
9 Q Gan you estinate -- 9 Q Do you have any other najor focus, other than
10 A 1'mgoing to estimate it was Kris again. 10 the HR business partners that you interact wth?
11 Q Did you have any role in the 2018 webi nar? 11 M5. MANTOAN ~ (bj ection; vague.
12 A N 12 THE WTNESS. M primary focus is the HR
13 Q Didyouat all contribute to any part of the |13 business partners.
14 2018 webi nar? 14 BY MR GRIA
15 A N 15 Q Ckay. Do you know when the gl obal
16 Q Aethe HR business partners your clients? |16 conpensation teamwas forned?
17 M5, MANTOAN  (hj ecti on; vague. 17 A It wes forned around the tine that Kris
18 BY MR GRIA 18 Edwerds joined. Maybe a year after she joined.
19 Q Do you consider the HR business partners to |19 Q Sothat would be, like, two or three years
20 be your client? 20 ago?
21 M. MANTOAN  Sare obj ection. 21 A Yeah, because | think | stated she -- |
22 BYM GRIA 22 worked for her for about three years.
23 Q @ ahead. 23 Q Did you know what Kate \iggoner did before
24 A Not all of themare ny clients. 24 she assuned | eadership of the global conpensation tean?
25 Q Wich ones are -- okay. So for the different |25 A Yes.
Page 86 Page 88
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1 Q Wat did she do? 1 A The leader is -- technically, the definition
2 A She was a nenber of corporate conpensation. 2 isan LGB right, aline of business.
3 Q Wis Lisa Gordon a menber of corporate 3 Q s aleader --
4 conpensation team too? 4 A Is aleader. But aleader would have nore
5 A Yes. 5 than, just as an exanple, product devel opment, just so
6 Q Andinterns of Kate VMggoner's clients, was 6 that you're clear.
7 she responsible for sales and consulting in that rol e? 7 Q Ragnt.
8 M. MANTOAN  (bj ection; vague. 8 A kay?
9 BYM GRIA 9 Q Is product devel opment, at the tine, both a
10 Q [I'mtalking about couple of years ago, before |10 job function and a line of business?
11 she took the gl obal conpensation team 11 A It was referred to in that capacity, but in
12 M. MANTOAN  Sare obj ection. 12 the definition of the word, in the true sense of the
13 THE WTNESS:  She never had sal es. 13 word, no.
14 BYM GRIA 14 Q Ckay. Do you know soneone named Thonas
15 Q Kate Véggoner never had sal es? 15 Kurian?
16 A Not that | recall. 16 A Yes.
17 Q Do you recall what functions that Lisa Grdon |17 Q Wat was his line of business cal | ed?
18  had? 18 A Product devel opment.
19 M. MANTOMN  (hj ection; vague as to 19 Q Now have you -- strike that.
20 “"functions." 20 So, Qourt Reporter, we have previously narked
21 BYMR GRIA 21 exhibits, and so | amgoing to give you the next nunber
22 Q Wiat parts of the business that Lisa Gordon 22 in the sequence and ask you to mark the next document as
23 had? 23 Bxhibit 44,
24 A V¢ woul d have been broken up by Iines of 24 (Plaintiff's Exhibit 44 was narked for
25  busi ness. 25 i dentification.)
Page 89 Page 91
1 Q Do you know what Iines of business Lisa 1 BYM GRIA
2 Gordon had? 2 Q Sowhat I'mgiving you is an email that
3 M5, MANTOAN  (hj ection; vague as to tine. 3 Shauna Hol man-Harries sent, and attached to the emails is
4 THE WTNESS:  Yeah. 4 Lisa Gordon's interview Are you famliar with who
5 BYM GRIA 5 Shauna Hol man-Harries is?
6 Q I'mtalking about when Lisa Gordon was there. | 6 A Yes.
7 A | knowyou are, but | don't want to guess. 7 Q And do you know that she's the -- at one
8 Q Gan you make an estinate? 8 tine, she was director of diversity conpliance?
9 A You're asking me to guess. 9 A Yes.
10 Q | don't want you to guess. Did she support 10 Q And now she's a senior director of diversity
11 product devel oprent ? 11 conpliance. Do you know that ?
12 M5, MANTOAN  (hj ection; vague as to "product 12 A | know that now
13 devel opnent." Asked and answered. She's told you she 13 Q Sol recognize -- or let nme just ask. Have
14 doesn't renenber. 14 you ever seen Lisa Gordon's interview before?
15 THE WTNESS.  She woul d have supported an LGB, | 15 M5. MANTOMN  (bjection. It misstates the
16 as we all are responsible for an LB, Ckay? 16  docunent. The document speaks for itself. Are you
17 BY MR GROA 17 asking if she's ever seen this docunent before?
18 Q Gay. 18 BY MR GRIA
19 A \Wen you state "functional area," | refer to |19 Q I'masking -- this document consists of two
20 functional area as a function on the job table. 20 parts, and the attachment of Lisa Gordon's interviewto
21 Q Like ajob function? 21 it. I'masking you if you have ever saw Lisa Gordon's
22 A But that's not -- just to clarify, that's not |22 interview before.
23 howwe're broken out. \V¢'re broken out by |eader. 23 M. MANTOWN  (bject that that nischaracterizes
24 Q And aleader has a line of business; is that |24 the document. The docunment speaks for itself.
25 correct? 25 BY M GRIA
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1 Q I'mgoing to ask you questions about 1 page?
2 different parts of it. I'mjust asking, in general, have | 2 A | see a signature.
3 you ever seen Lisa Grdon's interview before? 3 Q And the signature -- 1'mnot asking you to
4 M5, MANTOMWN  (hjection. It misstates the 4 authenticate what it actually is, but the signature says,
5 docunent. The docunent speaks for itself. 5 "Lisa Gordon," right?
6 BYM GRIA 6 A Sgnature is witten "Lisa Gordon."
7 Q Gay. Sl -- 7 Q Rght. Andif youlook at the first page,
8 M. MANTOW  She didn't answer the question, 8 the very first page...
9 did she? 9 A This page?
10 THE WTNESS:  Nb, | haven't. 10 Q VYes. Theemail. Andyouseeit's an email
11 BY M. NANTOM 11 from Shauna Hol man-Harries, correct?
12 Q kay. 12 M5 MANTOWN  (bjection. It calls for
13 A 1"ve never seen this docunent. 13 speculation. She told you she's never seen this docunent
14 Q kay. And this docunent consists of Lisa 14 before. You're asking her to read it?
15 CGordon's signed interviewand an enail? 15 BY MR GRIA
16 M5, MANTOAN  (hjection; misstates the 16 Q Do you see that the email is from Shauna
17 docunent. The docunent speaks for itself. GCalls for 17  Holman-Harries? |'mjust asking you if you see that.
18  specul ation. 18 A | see that right here.
19 M GAROA The Bates stanp nunbers for this 19 Q Rght. Andlet the record reflect that
20 docurent, Exhibit 44, is DAL40003 up to DCAL40022. 20 you're pointing to the "front where it says, "Shauna
21 Q So have you ever seen Lisa Gordon's signature |21 Holnan-Harries.”
22 before? 22 And in the body of the email -- again, 1'mnot
23 A Her signature? 23 asking you to authenticate. Just asking if you see that
24 Q Yeah. 24 it says, "Attached is Lisa's interviewform" Do you see
25 A N 25 that?
Page 93 Page 95
1 Q Then | will not ask you if you recognize her 1 M5. MANTOMN ~ (bjection; calls for specul ation.
2 signature, since you've never, ever seen her signature 2 BYMR GRIA
3 before. 3 Q I'masking you if you seeit. |'mnot asking
4 A Yeah, no. 4 youto authenticate it's true and correct.
5 Q Sol'mgoing to ask you various questions 5 A | see those words.
6 about this document. So towards the top of page 2 -- or 6 Q Gkay. Thank you.
7 strike that. 7 Now, | went you to turn to Bates stanp 40005.
8 If you I ook at these, you see the docunent has 8 So when you worked with Lisa Gordon, did she
9 little nunbers in the right-hand corner? 9 nanage two -- so I'mlooking at the second paragraph.
10 A Mnhmm 10 Did she manage two corporate conpensation prograns:
11 Q Those are called Bates stanp nunbers. Soif |11 corporate bonus programand non-sal es sal ary increase
12 you go to the one that has 40021, which is essentially 12 progran?
13 the last page, second-to-the-last page -- okay. So that |13 M5. MANTOMN  (bj ection; vague, calls for
14 -- there's a signature by Lisa Gordon on that document. 14 specul ation.
15 I'mnot asking you to authenticate. Just asking you if 15 BYMR GRIA
16 you see it. CQorrect? 16 Q I'masking you if you knowif that's a true
17 M5, MANTOWN  (bjection. The docurment speaks 17 statenent, that that's what Lisa Gordon nanaged --
18 for itself. Sanding objection any tine you characterize |18 A Is that witten here?
19 what the docunent is, that that is her signature, that 19 Q VYeah. You see -- | want you to look -- see
20 thisisaninterview So standing objection to 20 the second paragraph that begins with "in ny role"?
21 nmscharacterizing the docunent. 21 A Mnhmm
22 BYM GRIA 22 Q And then you see there's an excl amation point
23 Q Sol want to make sure that you see things. 23 inthe second line of that, and it says, quote, "I manage
24 That's why | ask you if you see things to nake sure we're |24 two conpensation prograns: corporate bonus program and
25 on the sane page. So do you see a signature on that 25 non-sales salary increase program" unguote?
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1 Didl read that correctly? 1 Q Yes.
2 A You read that correctly. 2 A -- when she states "manage"...
3 Q Do you knowif Lisa Grdon managed those two 3 Q Sothat's what she did, correct?
4 conpensation prograns? 4 A Sol'mgoing to make a correction here. So
5 A | do not. 5 she woul d have overseen the prograns.
6 Q It al'so says on that page, if you go down to 6 Q And that's base pay and variable pay is what
7 itemnunber two, that paragraph, Lisa Gordon -- I'mgoing | 7 you're referring to as prograns, right?
8 toreadit: Quote, "I have a counterpart that handl es 8 A That's base -- corporate bonus. That woul d
9 conpensation for sales and consulting," unquote. 9 be aportion of variable pay. That excludes sal es.
10 Did I read that correctly? 10 Q Thank you.
11 A I'msorry. Were are you? 11 So, now |'mgoing to have you turn to the next
12 Q You see the nunber two on that page? 12 page, 4006. So I'mgoing to have you ook at item nunber
13 A Mnhmm 13 five. Do you see that?
14 Q You see the paragraph underneath it? 14 A Yes.
15 A Yes. 15 Q I'mgoing to read i temnunber five: Quote,
16 Q Gkay. The first line, it says, quote, "I 16 "Are there any witten policies or guidelines the conpany
17 have a counterpart that handl es conpensation for sal es 17 uses in making conpensation decisions in addition to
18  and consul ting" -- 18 what's been provided to us which was Qacle's
19 A Rght. 19  conpensation gui delines, Qracle's" -- correction --
20 Q -- unquote. 20 "Gacle's conpensation guidelines, dobal conpensation
21 Ddl read that correctly? 21 training, and conpensation review and oversight? If so,
22 A Yes. 22 please provide copies of the policies," end quote.
23 Q Did Kate Vggoner handl e sal es and 23 Dd 1l read that correctly?
24 consul ting? 24 A Yes.
25 M5, MANTOWN  (pjection. It's asked and 25 Q And the answer underneath it says, quote,
Page 97 Page 99
1 answered. You already asked her that. 1 "This looks like a conplete list of Qracle's conpensation
2 M GRIA ['mseeingif this refreshes her 2 guidelines and policy," unquote.
3 nenory. 3 Ddl read that correctly?
4 THE WTNESS:  To ny recol | ection, Kate has 4 A You read that.
5 never had sales. She was responsible for consulting, but | 5 Q Isthat atrue statenent?
6 that's what | recall. 6 M5, MANTOAN  (bjection to asking this witness
7 BYMR GRIA 7 to speculate as to a document she's never seen and knows
8 Q | understand what you recall, and that's what | 8 nothing about -- let ne finish the objection -- which
9 I'mtrying to understand. |'musing this, in part, to 9 also necessarily appears to reference other docunents,
10 try to refresh your menory. 10 which you're not putting in front of her.
11 Do you know what el se Kate had, if anything? 11 MR GAROA Your objection is inproper,
12 M5, MANTOWN  (hjection. It's asked and 12 because you're giving a speaking objection.
13 answered. 13 M5. MANTOMN  Your questions are i nproper.
14 THE WTNESS:  To ny recol [ ection, she had 14 M GARIA And | would ask you not -- as |
15 consul ting. 15 did before, not to give speaking questions.
16 BY MR GRIA 16 Q Now just to be clear on this docunent,
17 Q Ckay. Did Kate Vggoner nanage the stock 17 M. Carrelli, I"mnot asking you if Lisa Gordon actually
18 program the equity progran? 18 saidthat. |'mjust reading a question and reading a
19 A Kate -- yes. 19 statenent and asking you if that statement is true to
20 Q Soat that tine, she managed the equity? 20 that question. Do you understand that?
21 A Yes. 21 A | don't know
22 Q And Lisa Gordon's group at that tinme only 22 MS. MANTOAN ~ (bjection. The question is vague
23 managed the base pay and variable pay, correct? 23 and anbiguous, and it calls for specul ation.
24 A Véll, if you're going back to the corporate 24 BY MR GAROA
25 bonus programand non-sal ary i ncrease program-- 25 Q Do you understand what | just said? | read a
Page 98 Page 100
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1 question, | read a statenent, then | ask you if that 1 THE WTNESS. V¢ have conpensation gui del i nes
2 statement is true. And are you saying that you don't 2 and processes, and we have a conpensation phil osophy.
3 knowif it's true or not? 3 BYMR GRIA
4 M5, MANTOMN  (hj ection; vague and anbi guous. 4 Q Your answer is nonresponsive to ny question.
5 It calls for specul ation. 5 | understand and | hear you when you say you have
6 THE WTNESS. | don't know, because in the 6 conpensation gui delines, processes, and phil osophi es.
7 context, | have no idea what you're referring to here. 7 Wat |'malso trying to understand is, does Qracle, in
8 BYM GRIA 8 addition to those, have any conpensation policy
9 Q WII, | was referring to the gl obal 9 whatsoever that's in effect today for Redwood Shores?
10 conpensation -- Cracle's conpensation guidelines, the 10 M5, MANTOAN  (bjecti on; vague and anbi guous,
11 global conpensation training, and the conpensation review |11 asked and answered.
12 and oversight. That's what it's referring to. 12 THE WTNESS:  Wien | think of a policy, | think
13 A But it's not stating that. It says, "a 13 of arule. V¢ have guidelines. V& don't have rules.
14 conplete list of Qacle's conpensation guidelines and 14 BYMR GRIA
15 policies." And | have no idea. 15 Q Does Qracle have any conpensation rules in
16 Q Gkay. That's all |'masking. 16 effect today at Redwood Shores?
17 Do you know if Qracle's conpensation policies 17 M5. MANTOMN  (hjection. It's asked and
18 and guidelines has changed from2011 to the 2019 focal 18 answered. It's vague and anbiguous. But she's answered
19 review? 19 it.
20 M5, MANTOAN  (j ection; assunes facts. 20 THE WTNESS: ¢ have gui delines, we have a
21 BYMR GRIA 21 conpensation philosophy, and we have conpensation
22 Q I'"masking you do you knowif they' ve 22 processes.
23 changed? 23 BYMR GRIA
24 M5, MANTOAN  Assunmes facts that there are 24 Q Gkay. Are you saying that Cracle only has
25 policies and guidelines. 25 that and no policy?
Page 101 Page 103
1 BYM GRIA 1 M5. MANTOMN  (hjection. It's asked and
2 Q @ ahead. 2 answered.
3 A There are guidelines and processes. 3 M GROA N, it isn't answered --
4 Q Does Qracle have any conpensation policies 4 M. MANTOMN  She did answer the question.
5 currently? 5 M GAROA Qounsel, it's a yes-or-no
6 M5, MANTOW  (bj ecti on; vague and anbi guous. 6 question. That's all it is. She's givenne -- telling
7 THE WTNESS  In terns of what? 7 e what Qacle has and is not responding to the question.
8 BYM GRIA 8 M5, MANTOWN | don't think that's accurate if
9 Q [I'masking you in the very broadest of terns, | 9 you look back at the transcript.
10 does Cracle currently have any conpensation policies? 10 BYMR GRIA
11 M5. MANTOAN  (hj ection; vague and anbi guous. 11 Q Gan you answer the question, yes or no? Does
12 THE WTNESS.  So if you're asking me for an 12 Qacle currently have any conpensation policies in effect
13 exanple -- 13 as of today at Redwood Shores?
14 BY MR GRIA 14 M5, MANTOAN ~ (hj ection; asked and answer ed,
15 Q Gkay -- 15  vague and anbi guous.
16 A -- Qacle has guidelines and processes. |'m |16 THE WTNESS. | can't answer that.
17 not going to use the word "policy." 17 BYMR GRIA
18 Q Ckay. 18 Q So you don't know?
19 A An exanpl e woul d be our conpensation 19 M5 MANTOAN  (bjection; misstates testinony,
20  philosophy. 20 asked and answered, vague and anbi guous.
21 Q Gkay. So ny questionis particular about 21 THE WTNESS: | need you to be specific.
22 conpensation policies. Do you knowif Cracle, as of 22 BYMR GRIA
23 today, has any conpensation policy whatsoever? 23 Q I can't be specificif | don't knowall of
24 M5, MANTOMN  (hjection; vague and anbi guous, 24 what Cracle has. So I'mrelying on your know edge to
25 asked and answered. 25  know whether Qracle has any conpensation policies
Page 102 Page 104
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1 whatsoever in effect at Redwood Shores today. Can you 1 Q Pease give a verbal --
2 give ne a yes-or-no answer to that question? 2 A | didn't nean to be shaking ny head.
3 M5, MANTOWN  (pjection. It's asked and 3 Managers have the discretion. And so what you're asking
4 answered. It's vague and anbi guous. She's given you an 4 nmeistoget intothe head of a manager, which | cannot
5 answer, Counsel. If you don't like the answer, that's 5 do. Sol need you to be more specific.
6 one thing, but she's answered you with respect to your 6 Q Didyouattend any training when you worked
7 word "policies." She's ansvered it. 7 for Lisa Gordon that addressed what managers shoul d
8 BYM GRIA 8 consider for conpensation when hiring peopl €?
9 Q Gan you give ne a yes-or-no answer to that? 9 MS. MANTOAN  (hj ection; vague, anbiguous as to
10 M5, MANTOAN  Sare obj ections, Gounsel. 10 “"should."
11 M GARAOA (Qounsel, you have a standing 11 THE WTNESS.  That doesn't sound famliar,
12 objection. 12 so-- but | don't recall.
13 THE WTNESS: | don't know | don't knowhow |13 BY MR GAROA
14 to answer your question. 14 Q Since March 1st, has Qracle made any
15 BY M GRIA 15 communi cations to its enpl oyees of Redwood Shore
16 Q Gkay. Wien you worked for Lisa Grdon, do 16  regarding conpensation?
17 you know what factors, if any, Qracle considered for 17 M5. MANTOMN  (bjection; calls for specul ation.
18 starting pay? 18 BYMR GRIA
19 M5, MANTOAN  (bj ecti on; vague and anbi guous 19 Q Do you know of any?
20 and conpound to the extent you're asking about every 20 M5, MANTOAN ~ (bj ection; vague.
21 single starting pay decision. 21 THE WTNESS.  You' re using the word "Mrch
22 THE WTNESS.  So you're asking about a US new |22 1st," and |'mnot certainif you're referring to
23 hire? 23 sonething specific.
24 BYMR GROA 24 BY MR GRIA
25 Q A Redwood Shores. 25 Q I'masking, to your know edge --
Page 105 Page 107
1 A (kay. Specifically... 1 A You need to give ne nore information.
2 Q Wo would work in the product devel opnent 2 Q To your know edge, fromMrch 1st, 2019, to
3 information technol ogy -- 3 the present, has Oracle nade any comunications to its
4 A | can't speak to product devel opnent. 4 enpl oyees who worked at Redwood Shores regardi ng
5 Q Do you know what factors that Cracle 5 conpensation?
6 considered just for a new hire? 6 M. MANTOAN  Cbj ection; vague, calls for
7 M5, MANTOAWN  Not i ncl uding product 7 specul ation.
8 developnent, |.T., and support, which she just told you 8 BYM GRIA
9 she doesn't know? 9 Q I'masking you about what your know edge is.
10 BY MR GROA 10 Do you know of anythi ng?
11 Q I'mjust asking do you know what factors 11 M5. MANTOMN  |'s the question about
12 Qacle consi dered? 12 cormmuni cation to all enpl oyees or any individual
13 M5, MANTOAN  (hjection. It's vague, it's 13 communi cation that had anything to do with pay?
14 conpound, and it's not specific as to any decision. 14 M GROA M question is, does she know of
15 BYMR GRIA 15 any communication to any enpl oyee at Redwood Shores since
16 Q For your experience, do you know what factors |16 March 1st, 2019, to the present regarding conpensation?
17 that you are aware of that any Oracle manager considered |17 M. MANTOAN  Cbj ection; vague and anbi guous.
18  when hiring soneone? 18 THE WTNESS. | don't know what you're
19 M5, MANTOW  Sane obj ecti ons. 19 referring to.
20 BYMR GROA 20 BY MR GRIA
21 Q Do you know if -- 21 Q I'mnot referring to anything specific. 1'm
22 M5, MANTOAN  Are you going to | et her answer 22 just asking you what your know edge is regarding any
23 the question? 23 comuni cation regarding pay to anyone -- to any of
24 THE WTNESS:  (Shakes head.) 24 Qacle's enployees since March 1st, 2019, to the present.
25 M GRAIA Véll, she was shaking her head. 25 M5. MANTOAN ~ (hj ection; vague and anbi guous,
Page 106 Page 108
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1 conpound. 1 THE WTNESS.  Not to ny know edge. | just
2 THE WTNESS.  You' re referencing March 1st, so 2 don't know | don't knowif I should say "don't know' or
3 | don't understand the relevance of March 1st, so | can't | 3 "not to ny know edge," but --
4 answer that question. 4 BYM GRIA
5 BYM GRIA 5 Q | think they mean --
6 Q WII, | guess what |'msayingis -- I'mnot 6 A Same thing, right?
7 saying any communication in your lifetine at Qacle. I'm| 7 Q -- the sanme thing.
8 just saying do you know of any communications since 8 I"mgoing to ask the question slightly
9 Mrch 1st, 2019, regarding pay? 9 different in the hopes that it may refresh your nenory.
10 M. MANTOW  (hjection. It's vague and 10 Before, | asked globally for Cracle. Nowl|'m
11 anbi guous and conpound. 11 going to limt it to Redwood Shores.
12 THE WTNESS:  You're referencing March 1st. | |12 A Ckay.
13 don't know what you're referring to. Can you be more 13 Q Has Oacle conducted any anal ysis of pay for
14 specific? 14 any -- based on gender for anyone at Redwood Shores?
15 BY M GRIA 15 M5. MANTOWN  (hjection. It's vague and
16 Q M questionis broad because | don't knowall |16 anbiguous, calls for speculation. It's asked and
17 the comunications that you know of -- 17 answered.
18 A And | don't, either. 18 BY MR GRIA
19 Q --sol can't refer -- you don't know which 19 Q Do you know?
20 comunications that you -- 20 A | don't know
21 A | don't know what you're referencing. 21 Q Again, you have to answer orally instead of
22 Q M questionis, what do you know about 22 shaking your head sideways. Ckay?
23 comuni cations regarding pay since March 1st, 2019? 23 A Véll, | answered, and | shook ny head at the
24 M5, MANTOAN  (bj ecti on; vague and anbi guous 24 sanme tine.
25 and conpound. 25 Q Ckay. Just naking sure.
Page 109 Page 111
1 THE WTNESS.  You' ve got to be more specific. 1 Dd Cacle, just for Redwood Shores --
2 BYM GRIA 2 A | understand -- sorry.
3 Q DOid Qacle communicate anything to the 3 Q -- ever conduct any analysis based on race
4 rank-and-file enpl oyees regarding pay since March 1st, 4 for conpensation?
5 2019, who are located at Redwood Shores? 5 M5. MANTOMN ~ (hjection. It's vague and
6 M5, MANTOAN  (bjection; vague and anbiguous as | 6 anbiguous, it calls for speculation, and it's asked and
7 to"rank and file" and as to "Cracle," and conpound. 7 ansvered.
8 BYM GRIA 8 THE WTNESS: | don't know
9 Q You know when | mean Cracle, | nean Qracle 9 BYM GRIA
10 Anerica, Incorporated, right? 10 Q To your know edge, did US conpensation team
11 A | understand that. 11 ever anal yze the pay of anyone in Cracle, in the United
12 Q (kay. Because she just said it was vague and |12 Sates, based upon gender?
13 anbi guous. 13 M5. MANTOMN  (hjection. [t's vague and
14 M5, MANTOAN V@I 1, a legal entity cannot 14 anbiguous. It"s conpound --
15 communi cate. A person comunicates. Someone sends an 15 THE WTNESS. | don't know
16 email or talks. 16 MS. MANTOMN  -- it calls for specul ation.
17 BY MR GROA 17 BY MR GAROA
18 Q To your know edge —again, your know edge — | 18 Q Sane question for race now To your
19  has Qacle conducted any anal ysis based on gender 19  know edge, did the US conpensation teamever analyze
20 regarding conpensation? 20 pay -- or strike that -- ever anal yze conpensation based
21 A Not to ny know edge. 21 upon race?
22 Q To your know edge, has Qracle conducted any 22 M5. MANTOAN  (hj ection; vague and anbi guous,
23 analysis of pay based on race? 23 conpound, calls for speculation, and it is also asked and
24 M5, MANTOAN  (bjection. It's vague and 24 answer ed.
25  anbiguous, as was the prior question. 25 THE WTNESS. | don't know
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1 BYM GRIA 1 correct? To your know edge.
2 Q Soyouidentified that Qacle conducted focal | 2 A I'msorry. | don't understand the question.
3 reviews in 2019 over the last several nonths and in 2018, | 3 Q kay. So what | understand you to say
4 correct? 4 earlier is that salaries fromthe 2019 focal revi ew went
5 A CQorrect. 5 ineffect on June 1st.
6 Q Wien did Qracle conduct the focal reviewin 6 A Mnhmm
7 2018? 7 M5, MANTOAN  Msstates testimony. June 1st
8 A The increases were effective January 1st of 8 hasn't happened.
9 2018, which would have neant we woul d have conducted it 9 BYM GRIA
10 inlate fall, early winter. 10 Q 2019. Wuld go into effect --
11 Q Now for the focal review of 2019, do you 11 A They're effective, yes.
12 know when those raises would go into effect? 12 Q -- as of that date?
13 A June 1st. 13 And you also said that the last tinme salaries
14 Q To your know edge, has Qracle ever conducted |14 were effective was as January 1st, 2018, correct?
15 two focal reviews in such close proximty where the 15 A CQorrect.
16 raises vent into effect inless than six nonths prior to |16 Q So was there any focal reviewthat would have
17 this 2018 and 2019 one? 17 caused sal aries increases between Decenber 1st, 2018, and
18 M5, MANTOAN  (bj ection; assunes facts, vague 18  March 31st, 2019?
19 and anbi guous. 19 A Wat do you nean by "focal review'?
20 THE WTNESS.  So, January of 2018, June of 20 Q Didany focal review happen that woul d have
21 2019 -- 21 caused sal aries increases? Wat you identified as focal
22 BYMR GRIA 22 review |'mjust trying to understand, did a focal review
23 Q O, I'msorry -- 23 take place in 2018?
24 A That's over a year. 24 M5. MANTOMN  (hjection. It's asked and
25 Q | nmisspoke. | thought you were saying 25 answvered.
Page 113 Page 115
1 January 1st, 2019. 1 THE WTNESS.  Salary increases are effective
2 A N. 2018 2 January 1st of 2018.
3 Q M apol ogi es. 3 BYMR GRIA
4 Interns of the focal reviews, fromwhen it's 4 Q Rght. And that's because of a focal review
5 comunicated that one will be given to when the salaries 5 that took place in 2017, correct?
6 areincreased -- strike that. 6 A Qorrect.
7 Fromwhen it's communicated that a focal review | 7 Q Ckay. Earlier, you stated that a focal
8 is beginning to when it's conpleted, on average, howlong | 8 reviewoccurred in 2018. Do you renmenber that?
9 does that take? 9 A | remenber you were giving me dates and going
10 M. MANTOMWN  (bj ection; vague and anbi guous. 10 down the line for history, and | couldn't recall. So
11 BYM GRIA 11 what | do recall is, January 1st, 2018, increases were
12 Q CQouple of nonths? 12 effective, and June 1st, the beginning of our fiscal
13 A Broadly, on average, it could be three 13 year, increases wll be effective.
14 nonths. 14 Q Rgnt.
15 Q An average of three nonths, give or take? 15 And as you just spoke, the increase that was
16 A dve or take. 16 effective on January 1st, 2018, the focal review happened
17 Q Gkay. That's what I'mtrying to find out. 17 in 2017 for that increase, correct?
18 To your know edge, did Qacle increase the pay |18 A The pre-work happened. The process happened.
19 of any fenale enpl oyees at Redwood Shores sonetine 19 Q The process happened in 2017?
20  between Decenber 1st, 2018, and March 31st, 2019? 20 A Qorrect.
21 A I'msorry. Wat were the dates again? 21 Q Ddafocal reviewprocess ever happen in
22 Q Decenber 1st, 2018, to Mrch 31st, 2019. 22 2018?
23 A | don't know 23 M. MANTOWN  You're talking a cal endar year,
24 Q But there was no focal reviewthat would have |24 not a fiscal year, correct?
25 caused salary increases to occur during that tine, 25 BYMR GRIA
Page 114 Page 116
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1 Q I'mtalking a cal endar year, 2018, did a 1 level and above? M and above?
2 focal review process ever happen in that year? 2 A It would generally be -- no. It's above M.
3 A N 3 It would generally be M3 and above.
4 Q And wvere you considering the focal review 4 Q Ckay. Thank you.
5 process that happened in the latter half of 2017 to be 5 Now, each salary grade would only have one
6 fiscal year 2018? 6 salary range assigned to it, correct, that woul d change
7 M5, MANTOAN  (hj ection; vague and anbi guous. 7 over years?
8 BYM GRIA 8 M. MANTOMN  I's your question linmted to HQ a
9 Q The focal review-- 9 single |ocation?
10 A I'mreferring to those two dates. 10 THE WTNESS:  Yeah.
11 Q Gkay. Sothe focal review process that 11 MR GRJA Ckay. Thank you.
12 occurred that resulted in the January 1st, 2018, salary 12 Q M questions for the global job table are
13 increase -- 13 related to Redwood Shores. Do you understand that?
14 A ay. 14 A kay.
15 Q -- what Qacle fiscal year did that occur in? |15 Q Wuld your answers change?
16 A That would have been fiscal year eight -- 16 A Can you restate what you just -- the
17 that woul d have been fiscal year '18. 17 question?
18 Q And Qacle's fiscal year starts on June 1st? |18 Q Wuld your answers have changed about what
19 A June 1st. 19  you just said for the job function, job specialty,
20 Q And goes to Miy 31st, correct? 20 because | didn't mention Redwood Shores, or do --
21 A Rght. 21 A N
22 Q Aeyoufamliar with the global job table, 22 Q Ckay. Thank you.
23 Qacle's global job table? 23 So woul d each salary grade only have at any one
24 A Yes. 24 point intime one salary range associated with it?
25 Q Ckay. And does Qracle's global job table 25 M5 MANTOMN  Again, is this linmted to at HQ
Page 117 Page 119
1 consist of five parts: ajob function, ajob specialty, a | 1 M GRJA Rght --
2 jobtitle, ajob code, and a global career |evel? 2 THE WTNESS. A HQ
3 A Yes. 3 BYM GRIA
4 Q And the conbination of a job function, a job 4 Q Al these questions, until | say otherwi se,
5 specialty, ajobtitle, and a global career level results | 5 are for the Redwood Shores headquarters.
6 inauniquejob code; is that correct? 6 A Ckay. Yes.
7 A CQorrect. 7 Q Do you knowif Cracle considers jobs having
8 Q And that unique job code doesn't have -- only | 8 the sane salary grade to have the same val ue to Qracle?
9 has one conbination of ajob function, job specialty, job | 9 M5. MANTOMN  (bj ection; vague, calls for
10 title, and global career level, correct? 10  specul ation, vague as to "val ue."
1 A Qorrect. 1 THE WTNESS.  Can you restate that?
12 Q And that job code has a salary and grade 12 BY MR GAROA
13 assigned toit, correct? 13 Q Let ne just show you a docunment. Now
14 A CQorrect. 14 previously, we had some docunents that were previously
15 Q But that salary grade can be assigned to 15 narked in a previous deposition, and so we're going to
16 mitiple job codes, correct? 16 sequentially select and use the exhibit nunber. So that
17 A Qorrect. 17 was Exhibit 7 fromM. \iggoner's deposition.
18 Q And that salary grade has a sal ary range 18 Now, have you ever seen the docurent at
19 assigned toit, correct? 19 Exhibit 7 before?
20 A CQorrect. 20 A Yes.
21 Q And each salary grade only has -- 21 Q Wat isit?
22 A In nost cases. 22 A Managi ng conpensation, July of 2016.
23 Q And what are the exceptions? 23 Q And would this be a docunent that the gl obal
24 A Executive. 24 conpensation teamposted that someone in HR could
25 Q And by "executive," you mean what nanagement |25 access?
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1 A Thisis -- sothisis adocunent that whenit | 1 Do you understand that?
2 was created, | don't believe global conpensation existed. | 2 A Mnhmm
3 Q Gkay. Do you know what teamcreated it? 3 Q Do you knowif any of those five elenents are
4 A | know who created it. 4 comunicated to Qracle enpl oyees beyond those in hunan
5 Q Gkay. Wio created it? 5 resources?
6 A Kate VMggoner. 6 M5. MANTOMN  (hj ecti on; vague and anbi guous.
7 Q MNow again, the document has nunbers in the 7 About thenselves? About the peers? About who?
8 lowver right-hand colum. So l'mgoing to refer you to 8 BYM GRIA
9 56234-5. So there's a short depiction of a global job 9 Q I'mjust asking you, does -- has Qracle,
10 table, correct? 10 like, post on its intraconpany website infornation that
11 A CQorrect. 11 an enployee can look at to find out what their job
12 Q Now I'mgoing to refer you to the next page. |12 specialty is, what their job function is, what their job
13 If you could turn the page. 13 code is? Do you know?
14 A Mnhmm 14 A | don't think an enployee would be able to
15 Q And again, this exhibit was a PowerPoint that |15 access -- they can't access the global job title table
16 had notes. 16 that |'maware of.
17 A Mrhmm 17 Q Gay. So--
18 Q And so the next page is the notes of the 18 M5. MANTOAN  Vés the question, though, about
19 slide on the previous page, and it |ists various 19 the whole thing, or was it about the enpl oyee-specific
20 definitions of what a job code, job title, job function, |20 identifiers?
21 specialty area, global -- or career level are. Aethose |21 BY MR GAROA
22 statements true? 22 Q SoI'mnot asking about can they access the
23 A dve ne one mnute. 23 global job table. |'masking can an enpl oyee,
24 M5, MANTOMN  Take your time to read. 24 individually, access something on Qracle's internal
25 (hjection; calls for speculation as to whether |25 website where they can find out what the enpl oyee's
Page 121 Page 123
1 -- whatever was meant by the author of this document is 1 individual job function, job specialty, job code, job
2 what she woul d mean. 2 title, and global career level?
3 BYMR GRIA 3 MS. MANTOMN Do you understand the question?
4 Q I'mjust asking you if those statements, as 4 THE WTNESS: | don't understand the question.
5 they're listed there, if they're true and correct -- 5 Sorry.
6 MB. MANTOWN  Sane obj ecti ons. 6 BYM GRIA
7 BYMR GRIA 7 Q s there any place an enpl oyee can go to to
8 Q -- to your know edge. 8 find out what his global career level is on Qacle's
9 M5, MANTOAN  Sane obj ecti ons. 9 internal website?
10 THE WTNESS.  Ckay. So | didn't author it. 10 A They could see it on ARRA
11 BYMR GRIA 11 Q Sothe global career level is located on the
12 Q | understand that. To your know edge, are 12 AR A? BEverybody can see their own global career |evel?
13 those statements true and correct? 13 A Qorrect.
14 M5, MANTOAN  Sane obj ecti ons. 14 Q Can the enpl oyee see their systens title on
15 THE WTNESS.  The only thing | woul d question 15 ARAas well?
16 is the nunber of job codes we have. Systemtitle... 16 A | believeit's systemtitle. Atitleis on
17 BY MR GROA 17 ARA
18 Q So the nunber of 13, you would -- 1,300 you 18 Q Do you know whether it's discretionary --
19 would question? 19 A | don't. | don't.
20 A | would question. 20 Q That's fine. I'mjust trying to answer --
21 Q Anything el se you woul d question? 21 ask you.
22 A N 22 Do you know if an enployee's job code is on the
23 Q Now do you know of these five -- I'mgoing |23 ARAfor themto access?
24 tocall them"core el enents" —the job function, job 24 A I'mjust trying to think of ny own. Not with
25 specialty, global career level, job title, and job code. |25 certainty.
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1 Q How about job specialty? 1 Q To your know edge, had you ever seen that?
2 A N 2 A To ny know edge, no --
3 Q Mo, neaning that it's not on ARIA -- 3 M. MANTOAN ~ Sare obj ect i ons.
4 A | don't believeit is -- 4 THE WTNESS:  -- no.
5 M5, MANTOMWN  (bjection; calls for 5 M. MANTOAN  Make sure you weit after the
6 speculation -- 6 question to give tine to interpose an objection.
7 THE WTNESS  Yeah, | better not -- 7 THE WTNESS.  Thank you.
8 THE REPCRTER  Wit. |'msorry -- 8 BYM GRIA
9 THE WTNESS.  I'mgoing to say | don't know 9 Q Now the focal reviews that you were talking
10 BYMR GRIA 10 about where the guidelines and processes were rolled out,
11 Q Job function. s job function on ARAfor an |11 is that ever made available to non-HR enpl oyees?
12 enployee to ook at? 12 M. MANTOWN  (bjection; calls for specul ation,
13 M5, MANTOMWN  (bjection; calls for speculation |13 vague and anbi guous.
14 if you're asking her about other enployee. 14 BYM GRIA
15 BY M GRIA 15 Q To your know edge.
16 Q Do you know? 16 A To ny know edge, no.
17 A | don't believe so. 17 Q Do you know why Qracle does not nake
18 Q Gkay. MNow does enpl oyee have -- can access |18 available to enployees in ARAinformation related to
19 what salary grade they're assigned to any place? 19 their salary grades and sal ary ranges and conpa ratios?
20 A To ny know edge, no. 20 M5. MANTOAN ~ (hj ection; assumes facts not in
21 Q Gan an enpl oyee access what salary range is 21 evidence and call's for specul ation.
22 associated with the salary grade that they were assigned? |22 THE WTNESS. | don't know
23 M5. MANTOMN  You're asking if an enployee can |23 BY MR GAROA
24 see the range for their own position? 24 Q You previously identified that you know
25 M GRIA Yes. 25 soneone by the nane of Shauna Hol man-Harries, and she's
Page 125 Page 127
1 THE WTNESS: | don't believe so. 1 at different tinmes been a director, senior director of
2 BYM GRIA 2 diversity conpliance, correct?
3 Q Can an enpl oyee see what their conpa ratio -- | 3 A | know of her.
4 or strike that. 4 Q Do you know what she does?
5 Are you famliar with the term"conpa ratio"? 5 A | know she's in diversity.
6 A Yes. 6 Q And do you know what she does related to
7 Q Wiat does "conpa ratio" mean? 7 O™
8 A Conpa ratio is taking an enpl oyee's annual 8 A N
9 base salary and dividing it by the mdpoint of the salary | 9 Q Do you know that CFOCP conducts audits?
10 range. 10 A Yes.
11 Q Thank you. 11 Q Have you ever been involved with an audit
12 Do you know whet her an QGracl e enpl oyee —and 12 that CFOCP conduct s?
13 again, these are at Redwood Shores —can see what their |13 M5. MANTOAN  (bj ection; vague. Are you asking
14 conpa ratio is anywhere on Qracle's internal website? 14 at Qacle?
15 A | don't believe they can. 15 M GAROA |I'masking at Qacle.
16 Q Do you knowif -- does Qracle on a 16 THE WTNESS At Qacle, no.
17 reoccurring basis ever just distribute information toan |17 BY M GRIA
18 enployee -- strike that. 18 Q Have you ever been involved with an CFOCP
19 To your know edge, now does Cracle on a 19 audit with another conpany?
20 reoccurring basis ever distribute conpa ratio, salary 20 A Yes.
21 range, or salary grade enployee to see what their own 21 Q And vhen was that?
22 individual ones are? 22 A Back inthe early '90s.
23 M. MANTOAN  (bj ection; vague and anbi guous 23 Q Ckay. A vyour tine at Qacle, did anyone
24 and conpound. 24 ever ask you to provide information for an GFOCP audit?
25 BYM GRIA 25 M5, MANTOAN  (bjection; calls for specul ation
Page 126 Page 128
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1 that you understood that was the reason they were asking 1 determne, Qounsel. And because you have to denote in a
2 forit. 2 privilege log al | docunents that involve -- for which you
3 THE WTNESS: | don't believe so. 3 areasserting a privilege, | have a right to know
4 BYM GRIA 4 M5. MANTOMN It was a categorical |og that we
5 Q So are you saying you don't know? 5 served.
6 A | don't know 6 M GRJIA So her nane wasn't listed in the
7 Q Did Shauna Hol man-Harries' teamever ask you 7 categorical privilege log that you did. So that's what
8 for conpensation information? 8 I'masking.
9 A N 9 Q Ddyouat any tine provide docunents to
10 Q Dd you ever provide any conpensation 10 Juana Schurman?
11 information to Shauna Hol man-Harries' tean? 11 A That's attorney-client privilege. | can't
12 A N 12 answer.
13 Q Did you ever provide any conpen- -- do you 13 MR GAROA Soyou're -- are you instructed
14 know who Juana Schurnan is? 14 your client not to answer that question, Counsel?
15 A | know Juana, yes. 15 MS. MANTOAN | think you're trying -- are you
16 Q Did you ever provide her any conpensation -- |16 tryingto -- is this a question about the privilege |og?
17 M5, MANTOAN  (bjection. That clearly seeks to |17 MR GAROA I'masking -- because she was not
18 invade privilege, and I'mgoing to instruct you not to 18 referenced in the privilege log, |'masking, did you
19 answer. 19 provide documents to Juana Schurman? That's all |'m
20 M GRAIA |I'mnot asking about her -- strike |20 asking. It's either a "yes" or "no." And to ny
21 that. 21  know edge, it's not subject to a privilege objection,
22 Q Did you provide any docurents to Juana 22 Dbecause |'mnot asking about the contents of the
23 Schurnan? 23 docunents. |'mnot asking about why they were provided.
24 M5, MANTOMN  |'mgoing to object that that 24 I'mnot --
25 seeks to invade the attorney-client privilege. Instruct |25 M5, MANTOWN V@I I, as you know the privilege
Page 129 Page 131
1 the witness not to answer. 1 issues are alittle thorny here, because who peopl e
2 M GARIA W have to establish whether it 2 choose to speak with and what they choose to ask them
3 applies, because if she didn't apply -- if she didn't 3 about can be privileged, so | -- just let ne finish on
4 provide any docunents, then the attorney-client privilege | 4 the record, please.
5 doesn't apply. Second, |'mnot asking what the 5 | will et you answer the very limted question
6 information contained wthin the docunents are. 6 of whether you have ever sent documents directly to Juana
7 Q I'mjust sinply asking, have you ever 7  Schurman within the tineframe that's rel evant here, which
8 provided any docunents to Juana Schurman? 8 s from2013 forward --
9 M5, MANTOAN  |'mgoing to continue with the 9 M GAROA The first questionis, did you
10 privilege objection. | think who counsel is speaking 10 send the docunents? Then | will ask a question about
11 with and why they're speaking with themis privileged. | |11 tineframe.
12 don't think you're entitled to invade that privilege. 12 M5, MANTOWN  No, there's only a certain
13 M GARAOA I'mnot asking why you're speaking |13 tinefrane relevant to the litigation --
14 with-- I"mnot asking why she's providing it. |'mnot 14 BY MR GRIA
15  asking what she provided. 15 Q kay. So did you send any documents to Juana
16 Q I'msinply asking, did you provide docunents |16 Schurman fromJanuary 1st, 2013, to January 18th, 2019?
17 at any tine to counsel ? 17 THE WTNESS:  You're instructing me to answer
18 M5. MANTOWN | don't think you're entitled to |18 it? Because | think it's attorney-client privilege.
19 that, Counsel. | think it invades the privilege to ask 19 M. MANTOWN  Can vie take a break so | can
20 if awtness has provided docunents -- 20 speak with ny client? Cf the record. | want to protect
21 M GARJA Because if you did -- 21 the privilege. | want to give you what you're entitled
22 M5, MANTOMN  -- been asked to provide and 22 to, but | alsowant to protect the privilege.
23 provided docunents -- 23 M GRIA Yes, we nay take a break. | agree
24 M GRAJA If it did it's supposed to be 24 to that.
25 listedinawprivilege log, and that's what |'mtryingto |25 M5, MANTOAN  Thank you.
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1 THE IDEORRAPHER  Thi's nmarks the end of media 1 Q Do you know if any manager in the United
2 file labeled nunber three. Cf the record at 12:04 p.m 2 Sates can currently ask anyone who they're interested in
3 (Recess from12:04 p.m to 12:11 p.m) 3 hiring what their current salary is?
4 THE IDEORRAPHER  Thi's nmarks the begi nning of 4 M5. MANTOMN  (hjection. It's overbroad. The
5 nedia file |abeled nunber four. Back on the record at 5 wvhole US? It's vague and anbiguous as to "can." |'m
6 12211pm 6 not sureif you're asking if they are physically able to
7 M GARAOA Sothe question, Counsel, pending 7 or if there's any policy or directive about whether they
8 is, I"masking the witness did she provide documents to 8 should do so. The question --
9 Juana Schurman. Are you instructing her to answer or not | 9 BYM GRIA
10 answer that question? 10 Q [I'mnot talking about their physical ability
11 M5. MANTOAN  She can answer that linmted 11 as a human being to ask a question. |'masking, does --
12 question. 12 can a manager who works at Qracle ask in the Lhited
13 THE WTNESS:  NDb. 13 Sates for ajobinthe United Sates, for a person who
14 BYM GRIA 14 they're interview ng, ask any person what their current
15 Q And again, you knew that that question was 15 pay is? Do you know?
16 for the time period of January 1st, 2013, to 16 M. MANTON ~ Sare obj ect i ons.
17 January 18th, 2019, when you answered that, correct? 17 THE WTNESS.  They shoul d not be aski ng about
18 A Qorrect. 18 current pay.
19 Q Does Qracle currently consider prior salaries |19 BY MR GRIA
20 when hiring sormeone? 20 Q And why is that?
21 M5, MANTOAN  (bjection. It's vague and 21 A If you're speaking about a new hire.
22 anbiguous, conpound, and it calls for specul ation. 22 Q And why?
23 BYMR GRIA 23 A That is the guideline that they' ve been
24 Q Do you know? 24 provided.
25 M5, MANTOAN  Sare objections. It's compound. |25 Q MNow the guidelines that Cracle provides, are
Page 133 Page 135
1 You're bringing in every prior salary decision and 1 nanagers required to abide by then?
2 starting salary decision in the whole conpany in that 2 M5, MANTOAN  (bj ecti on; vague and anbi guous,
3 question. 3 lack of foundation, calls for speculation. She's not
4 BYM GRIA 4 even herself a manager. She doesn't have those
5 Q Gkay. For the Lhited States, does Qacle 5 responsibilities.
6 currently consider current salaries when it's hiring 6 BYM GRIA
7 someone currently? 7 Q I'masking you for the guideline that you
8 M5, MANTOMN  (hjection.  Sane obj ections. 8 just identified for me. Does a manager have to abide by
9 It's conpound, it"'s vague and anbi guous, calls for 9 that?
10 specul ation. 10 M. MANTOAN ~ Sare obj ect i ons.
11 THE WTNESS.  Are you asking me with regards to |11 THE WTNESS  And what |'mstating is, we
12 every manager at Qracle? Can you -- 12 provided a guideline to managers that they should not ask
13 M5. MANTOAN  Are you asking about a policy, or |13 about prior salary.
14 are you asking about a practice, or are you asking about |14 BY MR GAROA
15  the decision? 15 Q Gkay. And I'masking you is, does a nanager
16 BY MR GRIA 16 have to followthat guideline, or can a manager choose to
17 Q I'mjust asking, do you know whether a 17 disregard that guideline?
18 manager in the Lhited States can currently ask someone 18 M5. MANTOAN  (hj ection; asked and answer ed.
19  who they're considering whether to hire what that 19 THE WTNESS:  Managers shoul d not be aski ng
20 person's current salary is? 20 about prior salary. Can | control their behavior? No.
21 M5, MANTOWN  (pjection. It's vague and 21 But generally speaking, they should not be asking about
22 anbiguous, and it calls for specul ation. 22 prior salary.
23 THE WTNESS:  If you're referencing every 23 BY MR GRIA
24 manager, | can't answer that. 24 Q Because it's a guideline, correct?
25 BYM GRIA 25 M5, MANTOAN  (hj ection; misstates the
Page 134 Page 136
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1 testinony. 1 remenber that testinony?
2 BYM GRIA 2 A | don't remenber the context of that
3 Q You can answer the question. 3 testinony.
4 A | believe | didreference it as a guideline. 4 Q kay. Let neask it this way. Are managers
5 | mean, they've been directed not to ask about prior 5 required to fol l ow the guidelines?
6 salary. 6 M5. MANTOAN  (hj ection; vague as to what
7 Q Gkay. Now before, when you were tal king 7 quideline you're talking about.
8 about the guidelines that Kate VWggoner group posts for 8 BYM GRIA
9 conpensation, do you renenber those? 9 Q For the prior pay guideline, are managers
10 A If you're -- with regards to...? 10 required to followit?
11 Q WII, | think you said regarding they woul d 11 A Yes.
12 post guidelines regarding base pay, variable pay, and 12 Q Are managers required to followthe
13 equity? 13 conpensation gui delines that we tal ked about earlier
14 A ay. 14 today?
15 Q Do you renenber -- 15 M5. MANTOWN  (hjection. It's vague and
16 A Yeah. 16  anbiguous, and it's conpound.
17 Q And so in those guidelines, did they operate |17 THE WTNESS.  Those are guidelines. It's...
18 the same way, that managers are directed to followthen? |18 BY MR GROA
19 M5, MANTOAN  (hjection; misstates the 19 Q Rght. Youjust identified that --
20 testimony. It's vague and anbiguous. It's conpound. 20 A They're not a requirenent.
21 You're asking her if the prior pay policy nowis 21 Q Gkay. So you're saying for the conpensation
22 different or the sane that it was before or -- 22 guidelines that Kate \Wggoner posts, it's not a
23 M GARAJA |'mnot asking anything about 23 requirenent for the managers to followthem but for the
24 prior pay, Counsel. 24 prior pay guidelines, it is arequirenent for the
25 Q I'mtrying to understand what you nean by 25 mnagers to followthen? Is that a correct understanding
Page 137 Page 139
1 “guidelines." Solet mejust ask that. Wien you say 1 of what you just said?
2 "guidelines," what do you mean by "guidel i nes"? 2 M. MANTOWN  (bjection. It misstates her
3 A (kay. Let me go back -- 3 testinony. It lacks foundation. She's not the person
4 Q | vant you to answer ny question. Just by 4 nmaking these policies. And it feels, Counsel, you're
5 guidelines, when you mention the word "guidelines," what 5 trying to trip her up on the word "guideline" when she's
6 do you mean when you say "guidelines"? 6 been clear about one thing being required and one thing
7 A V¢ are providing managers, quote-unquote, 7 being recomended.
8 guidelines in order for themto be able to manage 8 M GAROA CQounsel, again, you re not
9 conpensation. Wien it comes to prior salary, they' ve 9 supposed to give speaking obj ections.
10 been instructed not to ask. 10 M5. MANTOAN  You're not supposed to ask the
11 Q So are you differentiating between the 11  sanme question over and over.
12 guidelines for prior salary and the conpensation 12 M CGARJA Counsel, please refrain from
13 guidelines interns of the requirenents for managers to 13 giving speaking obj ections.
14 foll ow then? 14 M5. MANTOAN  Please refrain fromasking the
15 M5. MANTOAN  (hj ection; vague and anbi guous, 15 sanme question over and over of a wtness when you don't
16 msstates her testinony. 16 like the answer.
17 THE WTNESS:  Wien we speak about prior salary, |17 BY M GRIA
18 we're speaking about -- actually, we're speaking about 18 Q So what does "guidelines" nean to you? GCan
19 both. V¢'re speaking about external hires, as well as 19 you tell me what that neans? |'mnot asking for an
20 internal hires. Wen we're speaking about focal, we're 20 exanple. |'mnot asking for one. |'masking, what does
21 speaking about existing enpl oyees. 21 "guidelines" nean to you in terns of your usage of it
22 BYMR GROA 22 today?
23 Q Gkay. So ny question concerns what you mean |23 A 1 wouldrefer toaguideline as that. It's a
24 about guidelines. Before, youtold nme policy -- you 24 guideline. It's not a mandatory requirement. It's to
25 interpret a policy as a rule or requirement. Do you 25 provide information to managers to allowthemto nake
Page 138 Page 140
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1 appropriate pay decisions as a guideline. 1 to-- this document to the HR business partners?
2 Q And you referred to the prior pay as a 2 M5. MANTOMN  (bjection; calls for specul ation.
3 guideline, correct? 3 THE WTNESS. | don't know
4 A No. | referredto the prior pay as a 4 BYM GRIA
5 requirenent. V& are not allow ng managers to ask about 5 Q Didyouprovide it to your business partner?
6 prior pay, and they' ve been instructed not to ask. 6 A No. Thisisthefirst -- the first tine |
7 Q Because where | was confused, because you 7 sawthis was yesterday.
8 initially said, "prior pay guidelines." You renenber 8 Q Do you know whether Cracle had frequently
9 that? 9 asked questions for its prior pay policy prior to
10 A Mahmm | do. 10  yesterday?
11 Q So were managers prior -- when was this 11 M5. MANTOAN ~ (hj ection; vague and anbi guous.
12 instruction given to managers? 12 BY MR GROA
13 M5, MANTOAWN  (bjection; calls for speculation, |13 Q & ahead.
14 lacks foundation. 14 A Prior to yesterday?
15 THE WTNESS: | don't know | don't know the 15 Q Yeah.
16 date. 16 A | knewit existed, because | testified that
17 BY MR GRIA 17 we instructed managers not to ask about prior pay, but |
18 Q Again, you say "date." So do you knowif it |18 have never seen this docunent.
19  occurred earlier this year? 19 Q | msspoke when | identified this docunent as
20 M5, MANTOMWN  Sare obj ecti ons. 20 Exhibit 3. It's actually Exhibit 13 fromthe \ggoner
21 THE WTNESS It nay have occurred earlier this |21  deposition.
22 year. It may have occurred towards the end of last year. |22 So I'mgoing to refer you to the first page of
23 It occurred within the last year. 23 Exhibit 13, the right-hand colum. Do you see the
24 BY MR GRIA 24 question that says -- so I'mgoing to read the question:
25 Q I'mgoing to be referring to another exhibit |25 "Does this nean..." Do you see that?
Page 141 Page 143
1 that we used in the Wiggoner deposition. Have you seen 1 A Yes, right here. Mwnhmm
2 this exhibit that's listed as Bxhibit 3 before? 2 Q Sol'mgoing to read the question. Quote,
3 A Yes. 3 "Does this mean that Oracle cannot ask a candidate for
4 Q Does this refresh your menory as to when the 4 his/her current or prior salary?" unguote.
5 prior pay came into effect? 5 Ddl read that correctly?
6 M. MANTOW  |'mgoing to object to this thing | 6 A Yes.
7 you're showng. You know there are multiple versions of 7 Q I'mgoing to read the answer right underneath
8 this. You're show ng the wtness one of -- 8 it. Quote, "Yes, it means you can no |onger ask a
9 M GARJA (ounsel, again, you're giving a 9 candidate for his or her current or prior salary,"
10 speaking obj ection. 10  unquote.
11 Q G ahead and answer. 11 | will acknow edge that it goes on before, but
12 A It states: "Effective Gctober 31st, 2017." 12 did | read that statement? Dd | read it accurately?
13 Q kay. Does that refresh your nenory as to 13 A You read that one statement accurately.
14 when the policy changed? 14 Q Isthat statenent true?
15 A I'massuning it's correct. | don't know 15 A But it does go on.
16 Q Now you said you've seen this docunent 16 Q |Is that statement true?
17 before, correct? 17 M. MANTOAN  Cbj ection; vague and anbi guous.
18 A Yes. 18  The docunent speaks for itself.
19 Q Wiat is this docunent? 19 BYMR GRIA
20 M5, MANTOMWN  (bjection; calls for speculation, |20 Q I'mjust asking you, is that reference
21 lacks foundation. 21 stating that people in Gracle can no | onger ask a
22 THE WTNESS.  Thisis US pay equity FAQfor 22 candidate for his or her current or prior salary, is that
23 mnagers and HR 23 atrue statenent?
24 BY MR GRIA 24 A Yes.
25 Q Didthe US conpensation teamprovide this 25 Q And that's what you testified earlier today,
Page 142 Page 144
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1 correct? 1 (Plaintiff's Exhibit 45 was narked for
2 A CQorrect. 2 i dentification.)
3 Q Andis Qacle putting this out because Gacle | 3 BY MR GRIA
4 enployees previously asked about their current or prior 4 Q Aeyoufamliar with the docunent marked as
5 salary? 5 Exhibit 45?
6 M5, MANTOMN  (bjection; calls for speculation, | 6 A Al right. Yes.
7 lack of foundation. 7 Q Do you recogni ze the document?
8 BYM GRIA 8 A | recognize that it's a docunent that |
9 Q Do you know? 9 forwarded to the team
10 A | don't know 10 Q Soit'sanemil --
11 Q Did anyone brief you on this new guideline 11 A Rght.
12 about not asking for prior pay? 12 Q -- that you forwarded --
13 M5, MANTOAN  (hj ection; vague and anbi guous, 13 A Forwar ded.
14 msstates the testinony. 14 Q -- tothe tean?
15 BY MR GRIA 15 A CQorrect.
16 Q DOid anyone train you on that? 16 Q And what is the subject of the email?
17 M5, MANTOAN  Sane obj ecti ons. 17 MS. MANTOAN  (bjection. The docunent speaks
18 THE WTNESS:  |'maware of this policy. 18  for itself.
19 BY MR GRIA 19 BYM GRIA
20 Q Isit apolicy now? 20 Q You can go ahead and answer it.
21 M5. MANTOWN  (bjection. That's argunentative. |21 A Manager inpact. Changes to US hiring
22 She told you before that it was a policy. 22 process, effective Qctober 31st, 2017.
23 M GRIA N. Shetoldneit was a 23 Q Sothat's the subject of an email that you
24 guideline. 24 forwarded?
25 THE WTNESS: | changed ny testimony. 25 A That | forwarded. R ght.
Page 145 Page 147
1 BYM GRIA 1 Q Wat teamdid you forward it to?
2 Q You're changing -- because before, you 2 A Wll, this would have gone to Kris Edwards,
3 couldn't remenber if there was a policy. So now you 3 direct reports.
4 renenber there is a conpensation policy? 4 Q Sothat's everyone on the US. conpensation
5 M5, MANTOAN  (bjection. It's vague and 5 tean?
6 anbiguous -- it's argumentative. It's asked and 6 A That's ny peers on the U S conp team
7 answered, and I'mnot going to let you harass the witness | 7 correct.
8 inthat way and be argunentative in that way. Her 8 Q Andit says, "Wat we are announcing." Do
9 testinmony is what it is. 9 you see that at the bottomof Exhibit 13, which is Bates
10 THE WTNESS. QO naybe | used the word 10 stanp nunber Qracle HQYA381115 to 11 -- 381117.
11 "requirement." Wat | stated was that managers are no 11 A kay.
12 longer -- managers can no |onger ask about a candidate's |12 Q So do you see "what we are announcing’ at the
13 prior salary. 13 bottomof page 3811157
14 BY MR GROA 14 A Rght.
15 Q Rght. And are you identifying that as a 15 Q Andit talks about removing a salary field
16  policy? 16 fromthe iRecruitnent form
17 A I'midentifying that as they can no | onger 17 A Ckay. Yes.
18 ask. That's -- 18 Q Do you know what it's referring to?
19 Q Isthat aruleto you? 19 A It isreferringto asalary field that was on
20 A That's aruletone that they can't -- 20 the iRecruitment offer form
21 they're not to ask. 21 Q And vhy was it -- do you know anyt hing about
22 Q Gkay. Again, your prior testinony speaks for |22 that offer forn?
23 itself interns of what you've testified to. 23 A As anindividual contributor, | don't have
24 Qourt reporter, please mark the next document 24 the manager view so |'ve never seen the actual view that
25 as Exhibit 45, 25 a nanager sees for iRecruitment.
Page 146 Page 148
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1 Q You just knowthat it had a place -- 1 Q Wo vere the presenters?
2 A | just knowit exists. 2 A Enmly Sullivan, Bena Raynond, and Kris
3 Q -- for current salary field? 3 Edvards.
4 And did you know it existed before this enail 4 Q And your boss was one of the presenters,
5 was sent to you? 5 correct?
6 M. MANTOMN  (hj ection; vague. 6 A M boss was one.
7 BYM GRIA 7 Q And so did you have any input into the
8 Q You saidyoujust knewit existed -- 8 drafting of this presentation?
9 A | knewit existed. 9 A N
10 M. MANTOAN  Sare obj ection. 10 Q And you nentioned before that you've seen
11 BY MR GRIA 11 parts of it. Hwis it that you saw parts of it?
12 Q Wen did you know it existed? 12 A | cantell you that this slide having to do
13 M5, MANTOAWN  Sane objection. | don't know 13 with location, scope, risk, and actions is fanliar to
14 what the "it" is we're talking about. 14 e
15 THE WTNESS. | don't know | -- 15 Q Wat Bates stanp nunber is that?
16 BY MR GROA 16 A 1124,
17 Q W're talking about the current salary field, |17 Q Any others famliar to you?
18 and you said you knew it existed. 18 A Wen | nean "fanmliar," | nean |'ve seen it
19 A | knewthat the salary field -- 19  before.
20 Q I'mjust asking you when you first knew -- 20 Q | understand. Have you seen any other slides
21 A -- wvas there. 21 before?
22 Q Wen did you first knowit was there? 22 A Just that one | ooks famliar.
23 A | can't answer that. 23 Q Ckay. Thank you.
24 Q DOidyou knowit was there before this email? |24 Now, |'mgoing to ask you to turn to page Bates
25 A | don't know 25 stanp nunber Qracle HQCA381126. Ckay. And you see on
Page 149 Page 151
1 M GAROA (ourt reporter, can you nmark the 1 that page, it states: "Wat is changing" in bol ded print?
2 next docunent? Let ne see. Exhibit 46. 2 A Mnhmm
3 (Plaintiff's Exhibit 46 was marked for 3 Q Sol'mgoing toread the first two bullets
4 identification.) 4 under it. Wiat is -- quote, "Wat is changing," unquote.
5 BYM GRIA 5 Quote, "y change is not asking candidates for current
6 Q Have you ever seen the docunent marked as 6 or prior salary."
7 Exhibit 46? 7 I's that a true statement?
8 A Let'ssee. Gveneannute. |'ve seen 8 M5. MANTOAN  (bjection. The docunent speaks
9 portions of it that look famliar to ne. 9 for itself. Tothe extent it doesn't, it calls for
10 Q Gkay. So what is the docunent? 10  specul ation.
11 M5, MANTOMN  (bjection; calls for speculation, |11 BY MR GAROA
12 and the document speaks for itself. 12 Q Doyou knowif that's a true statement?
13 THE WTNESS.  It's an HR |earning session, 13 M5. MANTOMN  Sane obj ectii ons.
14 US pay equity laws, and salary history basis. 14 THE WTNESS. | don't know because -- | rmean,
15 BYMR GRIA 15 |'mnot famliar with this presentation as a whole.
16 Q | think it's salary history bans. 16 BYMR GRIA
17 A Bans. Salary history bans. Excuse ne. 17 Q Gkay. Now the next bullet is, quote,
18 Q That's okay. 18 "Renoved current salary field fromoffer formin
19 And it's dated Cctober 18th to 19th, 2017, 19 iRecruitnent (Septenber 23rd)," unquote.
20 correct? 20 Ddl read that correctly?
21 A CQorrect. 21 A Yeah
22 Q Didyou ever attend any training? Did you 22 Q Isthat atrue statenent?
23 attend this HR Iearning session? 23 M. MANTOAN  (bjection. The docunent speaks
24 A 1'mlooking at the presenters, and I'mnot 24 for itself. Tothe extent it doesn't, it calls for
25 sure whether or not | attended this or not. 25 specul ation about a formshe told you she doesn't see.
Page 150 Page 152
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1 THE WTNESS:  It's indicating that on 1 A Previously, that field --
2 Septenber 23rd, the salary field was removed, but | don't | 2 Q I'mnot asking about the field.
3 knowif that was the case. 3 A kay.
4 BYM GRIA 4 Q M questionis, previously, it was a policy
5 Q And onthe email -- the prior exhibit enail 5 at Qacle that managers coul d ask about prior pay, but
6 that you sent, talking about the renoval of the salary 6 that got changed to the current policy that the managers
7 field, do you actually knowif the salary field was 7 cannot ask about prior pay; is that true?
8 renoved? 8 M5, MANTOMN  (bjection. It's vague and
9 A | do knowthat the salary field was renoved. 9 anbiguous, it calls for speculation, and it |acks
10 Q And how do you know t hat ? 10 foundation.
11 A Just through comunication with Kris Edwards |11 THE WTNESS.  Can you state that in a different
12 to her team 12 vay?
13 Q You haven't actually seen the formto know-- |13 BY MR GROA
14 A N 14 Q You said the previous policy was --
15 Q -- firsthand whether it was removed, correct? |15 correction. You said the current policy is managers
16 A | don't have access to those views. 16  cannot ask about prior pay, correct?
17 Q So other than what someone told you, you 17 A Correct. They can no longer ask.
18 don't knowif it was actually renoved, correct? 18 Q Rght. And I'masking you, is the previous
19 A That's fair. Correct. But ny understanding |19 policy that they coul d ask about prior pay?
20 waes, it was renoved. 20 M5. MANTOAN  (hj ection; vague and anbi guous,
21 Q I's your understanding that people can no 21 calls for speculation, |acks foundation --
22 longer ask? It's a change that they can no |onger ask? 22 MR GAROA You understand that you're making
23 M5. MANTOAN  Chjection; misstates testinony, 23 the sane objection?
24 calls for specul ation. 24 M5. MANTOAN  You' re asking the sane question.
25 BYMR GRIA 25 M GRJIA Rght, because she wasn't
Page 153 Page 155
1 Q Soyoujust saidit's your understanding it's | 1 responsive.
2 renoved. |'masking you, is it also your understanding 2 Q G ahead.
3 that nmanagers -- the change to the prior -- the change to | 3 A | wouldn't refer toit as policy. Managers
4 the prior policy was that managers can no |onger ask? 4 could or could not ask.
5 M5, MANTOMN It lacks foundation. Chjection. 5 Q Sothey were alloved to ask about prior pay,
6 It lacks foundation. It's asked and answered, calls for 6 correct?
7 specul ation. 7 M5. MANTOAN ~ (hj ection; vague and anbi guous,
8 BYM GRIA 8 calls for speculation, lacks foundation.
9 Q Is that your understanding? 9 THE WTNESS. Managers had the ability, if they
10 M5, MANTOMWN  Sarre obj ections. 10  so wished, could ask or they could elect not to ask. It
11 THE WTNESS.  Managers can no | onger ask for 11 wasn't a requirenent.
12 prior salary. 12 BY R GROA
13 BY MR GRIA 13 Q Wis it arequirement to fill out the current
14 Q Gkay. And that was the previous policy, 14 salary fieldin the i Recruitment offer forn?
15  correct? 15 M5. MANTOMN  (bjection; calls for specul ation.
16 M5, MANTOAN  Chj ection; vague and anbi guous. 16  She's told you she doesn't know --
17 BY MR GROA 17 BY MR GAROA
18 Q Sothe previous -- okay. Because this is 18 Q Do you know?
19 where I'mconfused. The previous policy is that managers |19 A That, | don't know
20 could ask about prior salary, and the current policy is 20 Q Ckay. Fair enough.
21 they can no longer ask about it; is that true? 21 Court reporter, can you please nark the next
22 M5, MANTOAWN  (hjection. It misstates 22 docunent as Exhibit 47.
23 testinmony, it lacks foundation and calls for speculation. |23 (Paintiff's Exhibit 47 was marked for
24 BY MR GRIA 24 i dentification.)
25 Q & ahead and answer. 25 BYM GRIA
Page 154 Page 156
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1 Q Aeyou famliar wth the docunent that's 1 remenber about prior pay, other than your nmanager
2 been nmarked as Exhibit 47? 2 discussing it in a staff meeting?
3 A Ckay. | have seen this. 3 M5 MANTOAN  Cbj ection; vague and anbi guous.
4 Q And where have you seen it before? 4 THE WTNESS. Mot that | recall.
5 A | sawit yesterday. 5 BYM GRIA
6 Q Isthat the first tinme you've seenit? 6 Q Have you ever applied to any requisitions
7 A That was the first time |'ve seenit. 7 through Qacle's iRecruitment requisition systen?
8 Q Do you knowif the US conpensation teamdid | 8 A N
9 any -- so Exhibit 47 is a document with Bates stanps 9 Q Have you seen any requisitions in Qacle's
10 nunbers 381101 to 381114, and it's titled "Recruit and 10 iRecruitment requisition systen?
11 Hre Quidance Wrld Checklist for Successful Hre New 11 A N
12 US Legislation." Then it says, "Hring nanager, hiring |12 Q Has anyone discussed what is requested or
13 business partner, and tal ent adviser, partnership." 13 what is stated inthe requisitionin Qacle's
14 So do you know if U'S. conpensation team put 14 iRecruitnent systen?
15 out any training regarding this docunent? 15 M5. MANTOAN  (hj ection; vague and anbi guous,
16 A | donot know | do not know who the author |16 vague as to tine.
17 is. 17 BY MR GRIA
18 Q Wen you vere told of the change in the prior |18 Q I'masking any tine.
19 pay policy by Qracle, did you receive any training on 19 A Not that | can recall.
20 that? 20 Q Srike that.
21 M5, MANTOAN  (bjection; |acks foundation as to |21 Do you know if Qracle does background checks on
22 “"change in policy." Vague as to "training." 22 new hires?
23 THE WTNESS. | do recall that it was nentioned |23 M5. MANTOMN  (hj ection; vague and anbi guous,
24 inoneof Kris' staff neetings that this was going to 24 conpound.
25 occur. 25 THE WTNESS:  Yeah. | don't know for certain.
Page 157 Page 159
1 BYM GRIA 1 | cansay, inthe past, I'mfamliar with the fact that
2 Q MNow youtold ne earlier that one of your 2 they did background checks.
3 roles is to advise business partners, correct? 3 BYMR GRIA
4 M5 MANTOW  (bjection; misstates testinony. 4 Q Do you know what infornmation they did -- they
5 BYM GRIA 5 checked during the background check?
6 Q HR hbusiness partners? 6 M. MANTOWN  (bjection. It's vague and
7 A CQorrect. 7 anbiguous, and it's conpound as to which -- including on
8 Q And to answer their questions, right? 8 all enployees, all checks.
9 M5, MANTOAN  (hjection. It misstates her 9 BYM GRIA
10 testinony. 10 Q Again, unless | state otherwise, |'mtalking
11 BYMR GRIA 11 about the enpl oyees at Redwood Shores headquarters. Do
12 Q G ahead and answer the question. 12 you understand that ?
13 A To answer HR business partner questions 13 A kay. kay.
14 when questions cone up. 14 Q Ckay. So do you know -- in your previous
15 Q kay. So-- and before, | asked you, were 15 know edge of background checks --
16 you trained on this? Did you receive any PoverPoint 16 A Rght.
17 presentations on power pay -- on prior pay? Excuse ne. 17 Q -- do you know what was checked with
18 A | don't recall any PowerPoint presentations 18  background checks?
19 on this topic. 19 M. MANTOAN ~ Sanme obj ecti ons; vague and
20 Q And did you attend any webinars regarding 20 anbiguous, calls for specul ation, conpound.
21 prior pay? 21 THE WTNESS: | know they checked for
22 A | don't recall attending any webinars on 22 education. | knowthey checked for crimnal. That's two
23 this. That doesn't mean | didn't, but | don't recall 23 exanpl es.
24 attending. 24 BY MR GAROA
25 Q Sois there any other communication you 25 Q Do you know any others they checked for.
Page 158 Page 160
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1 M5, MANTOMWN  Sare obj ecti ons. 1 verification for the background check, right?
2 THE WTNESS. | don't. | don't know specifics. | 2 A It states that.
3 BYMR GRIA 3 M5, MANTOAN  (bj ection; docurment speaks for
4 Q No, I"mjust trying to see what you renenber 4 itself.
5 of what they checked for. 5 BYM GRIA
6 Court reporter, can you please mark the next 6 Q So do you know of any way to do a salary
7 docunent as Exhibit 48, please. 7 verification wthout having know edge of what a person's
8 (Paintiff's Exhibit 48 was marked for 8 current salary is?
9 identification.) 9 M5. MANTOMN  (hj ection; vague and anbi guous,
10 BYMR GRIA 10 argunentative.
11 Q Do you recogni ze the document at Exhibit 48 11 BY MR GRIA
12 that's Bates-stanped nunber Qracle HQCA27412-1 and 12 Q I'mjust asking you to your know edge --
13 dash-two. 13 M5, MANTOAN  Call's for specul ation.
14 A | recognizeit. It'san|RC andit would 14 THE WTNESS.  This is outside ny area of
15  have been fromthe iRecruitment system 15 experti se.
16 Q And by "IRG" do you mean a requisition in 16 BY MR GRIA
17 the iRecruitnent systen? 17 Q I'mjust asking for your know edge as a
18 A Yes. 18  person.
19 Q I'mgoing to turn your attention to the 19 M5. MANTOMN  (bj ection; argunentative, vague
20 second page of Exhibit 48. Towards the, | would say, 20 and anbi guous, asked and answer ed.
21 bottomcenter, there's a part in blue ink. Do you see 21 M GAROA Socan | finish ny question,
22 that? 22 (Qounsel, before you interrupt, please?
23 A Were it says, "site name"? 23 Q M questionis, |'mjust asking about your
24 Q No. Wereit says, "As part of Qacle's 24 know edge as a person. Do you know any way that one can
25  enploynent process.” |'mpointingtoit so you can see. |25 do a salary verification without know ng what the
Page 161 Page 163
1 A Cay. 1 applicant's salary is?
2 Q I'mgoing to read that. "As part of Qacle's | 2 M5 MANTOWN  (hjection. It's argunentative,
3 enployment process, candidates will be required to 3 assumes facts.
4 conpl ete a preenpl oynent screening process prior to an 4 THE WTNESS: | don't know Again, 1'mgoing
5 offer being made. This will involve identity and 5 torestate that this is outside ny area of expertise.
6 enployment verification, salary verification, 6 BYM GRIA
7 professional references, education verification, and 7 Q But you know you're not testifying as an
8 verification of professional qualifications and 8 expert today, correct?
9 nenberships if applicable," unquote. 9 A (kay. Soit's outside of ny area.
10 Didl read that correctly? 10 Q kay. Soyou said, "okay," but | just want
11 A You read that correctly. 11 to nake sure. You know you're not testifying as an
12 Q Do you knowif that statement's true? 12 expert today, correct?
13 M5. MANTOAN  (hjection. The docunent speaks 13 A Correct. CQorrect.
14 for itself. To the extent it doesn't, it calls for 14 M GAROA CQourt reporter, can you please
15 speculation. It's conpound. 15  nark the next document as Exhibit 49, please.
16 THE WTNESS. | could only testify to what | -- |16 (Plaintiff's Exhibit 49 was narked for
17 the fact that | know that they checked crimnal and 17 i dentification.)
18 education as two exanples, only because the depart nment 18 BY MR GRIA
19 was right down the hall fromne. 19 Q Do you recogni ze Exhibit 49?
20 BY MR GRIA 20 Exhibit 49 has an extra page, so | would
21 Q Gkay. So you don't know -- 21 just -- if you would rip that off. Thank you.
22 Al -- 22 So for the record, Exhibit 49 is a document
23 Q I'msorry. | didn't nean to interrupt. 23 with Bates Oracle HQCA34106 to 34110.
24 A | don't have any know edge ot herwi se. 24 Have you ever seen this docunent before?
25 Q Gkay. Soas you see, it talks about a salary |25 A If you give me a nonent to reviewit.
Page 162 Page 164
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1 Q | wll. Thank you. 1 M GROA kay, that's fine.
2 M5. MANTOAN  Take as nmuch tine as you need. 2 Q Now you said, just down the hall fromyou,
3 THE WTNESS  So if you ask me have | ever seen | 3 there's a part of Gracle HR that deal s wth background
4 it, no. 4 checks?
5 BYM GRIA 5 M5. MANTOAN  (hj ection; misstates the
6 Q Do you know who Todd Gorman is? 6 testinony.
7 A N 7 BYM GRIA
8 Q Soif you look on the fourth page -- 8 Q Isthat a correct understanding?
9 correction -- the third page of the document that has a 9 A There was.
10 Bates stanp of 34108 -- or strike that. | apol ogi ze. 10 Q There was?
11 The docunent consists of two enails, correct? 11 A There was.
12 M. MANTOWN  (hjection.  The docunent speaks 12 Q And that's how you knew that they at |east
13 for itself. To the extent it doesn't, that calls for 13 checked for education and crimnal records?
14 specul ation. 14 M5 MANTOMN  (bjection. It misstates
15 BY MR GRIA 15 testinony.
16 Q Do you recognize that there are two emails in |16 BY MR GROA
17 this docunent? 17 Q |Isthat correct?
18 M5, MANTOMN  There's clearly three, Counsel. 18 A | amfamliar that they checked for education
19 The docunent speaks for itself. A least three, maybe 19 and crimnal records.
20 four. 20 Q And how are you fanmiliar with that? Dd you
21 M GRAJA | apologize. | didn't look at the |21 talk to people? Did you see documents? Howare you
22 fourth page. 22 famliar wth that?
23 Q Do you see that the document consists of 23 A I'mfamliar with that because the individual
24 several emails, correct? 24 who heads background checks at the tinme was a couple
25 A Several, vyes. 25 doors down fromne, and so | -- | don't want to
Page 165 Page 167
1 Q And towards the bottomof the first page of 1 speculate, but | may have heard that they checked for
2 Exhibit 49, it starts to list the information pertaining 2 education, and they checked for crimnal as exanples.
3 toarequisition, correct? 3 Q kay. Does Cracle have an enpl oyee referral
4 M. MANTOWN  (bjection. The docunent speaks 4 progran?
5 for itself. To the extent it doesn't, it calls for 5 A | believe we still do.
6  specul ation. 6 Q And are enpl oyees encouraged to refer people
7 THE WTNESS.  Wat was your statenent? 7 tovarious job requisitions?
8 BYM GRIA 8 M5, MANTOAN  (hjection. It's vague and
9 Q M question was, towards the bottomof the 9 anbiguous. It's conpound.
10 first page and continuing on for the next several pages, |10 THE WTNESS: | know that a program-- |
11 the docunent includes information regarding a job 11  believe one still exists. | don't knowto the extent we
12 requisition, correct? 12 encourage enpl oyees, other than the programexists.
13 M5, MANTOAN  Sane obj ecti ons. 13 BY MR GROA
14 THE WTNESS: | see that the document is 14 Q Have you received any training on the
15 speaking of a candidate. | don't see how you can tell 15  progran?
16 it's a requisition. 16 A N
17 BY MR GROA 17 M GRJIA kay. Qourt reporter, can you
18 Q It's information pertaining to a requisition, |18 please mark the next docunent as Exhibit 50.
19 ajob opening. Do you agree? 19 (Plaintiff's Exhibit 50 was nmarked for
20 M5, MANTOAWN  Sane objection. She's told you 20 i dentification.)
21 she's never seen this before. The document speaks for 21 BY MR GRIA
22 itself. To the extent it doesn't, it calls for 22 Q So have you ever seen the docunent, Exhibit
23 specul ation. 23 50, before?
24 THE WTNESS:  Yeah, | don't know |'mnot 24 A N
25 famliar, having never seen one of these. 25 Q Have you seen Qracle advertising positions
Page 166 Page 168
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1 before for various jobs? 1 It's after 1:00.
2 M5, MANTOAN  (hjection. It assunmes facts. 2 MR GAROA | have one nore docunent, then
3 Aso, Gounsel, the copy she marked has the Bates nunber 3 we'll takeit. Is that okay? Thank you.
4 cut off, sol don't knowif you want to read the Bates 4 Qourt reporter, can you please mark the next
5 nunber into the record. M copy has it, but the marked 5 docunent as Exhibit 51.
6 copy doesn't. 6 (Plaintiff's Exhibit 51 was narked for
7 M GRIA Ganwere-nark it sothat -- let 7 i dentification.)
8 e see. Do you guys -- 8 BYM GRIA
9 M5, HERMOBILLQ Mne's cut of f. 9 Q Aeyoufamliar with the docunent at
10 M ELIASCPH Mne's cut off. 10 Exhibit 51? It's Bates stanp nunber Qracle HQJCA29001,
11 M GARAIA | canreadit into -- 11 and another docunent: Qracle HQCA33810.
12 MR ELIASCPH W can get you copies. 12 Are you famliar with those two pages?
13 M GARAOA Yeah, let mejust read it intothe |13 A | may have cone across, but | can't say |'m
14 record what it is. It's Bates stanp nunber Cracle 14 faniliar with this.
15 H®B3891 through 33894. 15 Q kay. Areyou famliar with the format of
16 M5, MANTOAN V¢ don't need you to replace the |16 the two pages of a candidate profile submtted?
17 exhibit. V'Il stipulate that that is what the exhibit 17 A N
18 is. 18 Q Do you see in the candidate profile summary,
19 M GARAOA Thank you, Qounsel. 19 it lists current conpensation on the left-hand side?
20 Q Sointerns of advertisements, is there any 20 A Yes.
21 place, do you know of, that Qracle publishes job openings |21 M5. MANTOMN  And the docurent speaks for
22 that are available so that people can refer people to 22 itself.
23 then? 23 BY MR GRIA
24 M5, MANTOAN  (bj ecti on; conpound and vague and | 24 Q And the next page al so has the sane fornat
25  anbiguous, assumes facts. 25 for the candidate profile sunmary, where it also lists
Page 169 Page 171
1 THE WTNESS: | don't know 1 current conpensation?
2 BYMR GRIA 2 A Yes.
3 Q Gkay. Now you previously mentioned that 3 Q Do you knowif Cracle ever renoved the
4  Qacle removed the current salary field, right -- 4 “current conpensation” field?
5 M5, MANTOAN  (hjection; misstates testinony. 5 M5. MANTOAN  (bjection. It calls for
6 BYM GRIA 6 speculation. It assunmes facts not in evidence.
7 Q -- fromiRecruitnent, correct? 7 BYM GRIA
8 M5, MANTOMN  (hjection. Her testimony speaks 8 Q I'mjust asking you the question. You said
9 for itself. 9 before you had know edge that Qracle renoved the "current
10 THE WTNESS. | previously testified that | 10 salary" field. VeI, this fieldis titled sonething
11 didn't have access to a viewof it. 11 different. |It's current conpensation. So |'masking you
12 BY MR GROA 12 do you know if Cracle removed the "current conpensation"
13 Q Rght. 13 field fromiRecruitnent?
14 A But it is ny understanding that it was 14 M5, MANTOWN  (bjection. It lacks foundation.
15  renoved. 15  There's been no testimony this is fromiRecruitment. And
16 Q Vs there any other instructions to renove 16 it lacks foundation and assunes facts.
17 any other fields related to current salary, other than 17 M GRJIA [|'mtrying to establish foundation
18 the current salary field? 18 when | ask, "Do you know?"
19 M5 NANTOAN  (bjection; calls for 19 Q Do you know?
20 speculation -- 20 A You're speaking specifically of this forn?
21 BYMWR GRIA 21 Q Rght. This candidate profile sunmary.
22 Q Do you know? 22 Do you know if Qracle has removed "current
23 M. MANTOWN  -- assumes facts not in evidence. |23 conpensation" fromthe candidate profile sunmary?
24 THE WTNESS: | don't know 24 MS. MANTOMN  (bj ecti on; assunes facts.
25 M5, MANTOWN  Coul d we take that |unch break? 25 THE WTNESS: | don't know
Page 170 Page 172
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1 M GARJOA W can break for lunch now Do 1 Q Rgnt.
2 you vant to meet back at 2:00? 2 So anything el se that you remenber that
3 M5, MANTOMN | can't wait. 3 changes that causes you to be progressive or strategic?
4 M GRIA | can't wait, either. 4 M5. MANTOMN  (hject: progressive. | think it
5 THE VIDEOGRAPHER  (If the record. This marks 5 msstates her testinony.
6 the end of nedia file |abel ed nunber four. Cf the 6 THE WTNESS  If you focus strictly on
7 record at 1:04 p.m 7 strategic, it's -- another thing woul d be cross-|earning
8 (Lunch recess from1:04 p.m to 2:03 p.m) 8 of teamnenbers.
9 THE IDEORAPHER  Thi's narks the begi nning of 9 BYMR GRIA
10 nedia file label ed nunber five. Back on the record at 10 Q Wat do you nean by "cross-learning"?
11 203 p.m 11 A Meaning providing to other peers exanples of
12 BY R GROA 12 projects we nay be on or providing an update of projects
13 Q | hope you had a nice |unch. 13 so that it expands their know edge, as well as it expands
14 A It was good. 14 our know edge.
15 Q Geat. 15 Q Rght. Sowhat |'mtrying to understand is
16 So, before, we were talking about there was a 16 the specifics, and you've given ne a lot of generalities
17 reorganization within a year or two of you getting a new |17 about what you do. And so in terns of a job description,
18 boss, Kris Edwards. Wen | asked you the differences 18 is there any other way that you can describe what you
19  between what you did for Lisa Gordon and what you did for |19 actually did specifically that is different from
20 M. Edwards, you talked about that there was a shift in 20 currently to what you did under Lisa Gordon?
21 terns of strategy and less tactical. \és there any other |21 M5. MANTOMN  (hj ecti on; vague and anbi guous.
22 myjor changes between the two? 22 THE WTNESS:  You have to give ne sone nore
23 M5, MANTOAN  Chjection; misstates testinony. 23 context.
24 THE WTNESS.  The primary focus is for us to 24 BY MR GRIA
25  become nore strategic. 25 Q [I'mjust trying to understand what's
Page 173 Page 175
1 BYM GRIA 1 different between what you did with Lisa Gordon and what
2 Q Ckay. And I'mnot sure that | understood how | 2 you do now?
3 you becone nore strategic. Can you explain that to ne? 3 M5. MANTOMN  Sane obj ecti on.
4 A It involves the type of work. 4 THE WTNESS: | can't answer that without you
5 Q Can you be specific in the type of work? 5 being more specific. |'mtrying to provide you
6 A Should | give you an exanpl e? An exanple 6 specifics. You're calling them"generalities." |'m
7 would be that total direct conpensation report that | 7 calling them-- |'mgiving you specific exanples to the
8 referenced earlier. 8 best of ny ability.
9 Q Gkay. Any other ways? 9 BYM GRIA
10 A Véll, again, we're looking to be proactive 10 Q So when you say you're nore strategic --
11 and to be strategic in assisting our client groups. 11 okay. So what | understood you to say is, you do the
12 Q And that's what |"'mtrying to understand, how |12 report. You do the cross-learning. Interns of the
13 you're being strategic and how you're being proactive. 13 questions about hiring, you identify that you also did
14 Can you provide any nore exanpl es? 14 thembefore. So what |'mtrying to understand is, can
15 A V¢'re devel oping tools, and a good exanpl e, 15 you give me nore specifics about how your job today is
16 which | did provide, was the report is one exanple. Any |16 different fromwhat it was under Lisa Gordon?
17 type of specific request that may come in with regards to |17 M. MANTOWN  (bjection. It's asked and
18 retaining an enpl oyee woul d be another exanple of -- 18  answered.
19 Q Did you respond to those type of requests 19 THE WTNESS: | nean, you're going back years
20 before? 20 under Lisa. | think nost of what | referenced to you is
21 A -- being strategic. 21 under Kris Edwards.
22 Q And then Lisa Gordon? 22 BYM GRIA
23 A | can't speak to specifics, but I would 23 Q Rght. So Lisa Gordon wes there in 2016,
24 assune in the broad, general sense, |'ve responded to 24 right?
25  those requests. 25 A | don't have the specific enpl oynent
Page 174 Page 176
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1 tineframes of when she was there. 1 A (h, yeah, yeah. The answer's "yes." Yeah.
2 Q Do you know whet her she was there in 2016? 2 Another exanple that cones to mind woul d be of f-cycle
3 A | don't know 3 increases as a report that's generated. It's generated.
4 Q Gkay. And you don't know the year that she 4 | don't generate it --
5 left? 5 Q Youjust --
6 A | don't. 6 A -- but | would provide it.
7 Q Didyou do focal reviews, the process you 7 Q Do you know what types of informationis in
8 described for focal reviews, wth Lisa Gordon? 8 that report?
9 A Yes. 9 A It would be broken down by LCB | eader, and it
10 Q Dd you do the process you described for 10 would be a total sunmary of spend.
11 equity under Lisa Gordon? 11 Q s that the additional hours -- correction --
12 A Yes. 12 the additional dollars spent because of the off-cycle
13 Q DOidyou do the process you described for 13 increase?
14 variable pay under Lisa Gordon? 14 A The additional dollars spent. It's a running
15 A If it was to occur, that would have been -- 15 total of the additional dollars.
16 again, that's part of our annual processes. 16 Q Howoften do you provide that report?
17 Q Rght. 17 A It either comes out nonthly or quarterly.
18 And if HR business partners asked you 18 Q Now if someone asked you questions about the
19 questions when you were working for Lisa Gordon, woul d 19 information in that report, would you be able to answer
20 you be responsible for answering then? 20 then?
21 A | would be responsible for not only answering |21 M5. MANTOAN  (hj ecti on; i nconpl ete
22 them but providing a sol ution. 22 hypothetical, calls for specul ation, vague and anbi guous.
23 Q And woul d you al so be responsible for giving |23 BY MR GRIA
24 them-- or attending training with themabout the new 24 Q If someone asks questions about the
25 focal reviews that cane out if they canme out under Lisa 25 information in the report, do they go to you?
Page 177 Page 179
1 Gordon? 1 MS. MANTOAN  That call's for specul ation,
2 A That would be part of the annual process. 2 inconpl ete hypot hetical .
3 Q Is there anything that you did for Lisa 3 THE WTNESS.  That woul d depend upon whet her
4 Qordon that you no longer do now when you were under her? | 4 it's one of ny HR business partners.
5 A | wll rephrase that and | would say that the | 5 BY MR GARJA
6 job conplexity has increased since Kris Edwards cane on 6 Q Soif it was one of your HR business
7 board. 7 partners and they had questions about the information in
8 Q And how has it increased? 8 either of the reports that you identified today, who
9 A It has increased because we've been 9 would they go to? Do you know?
10  developing tools. Ve ve been providing additional 10 A Ddyousayit was one of ny business
11 insight to the HR business partners to assist themin 11 partners?
12 running their business. 12 Q Yes.
13 Q And how do you provide that insight? Doyou |13 A They would go to ne.
14 run reports? 14 Q And do you do any other reports for them
15 M. MANTOAN  (hj ecti on; vague, conpound. 15  other than the two you nentioned?
16 THE WTNESS. | specifically do not run 16 A | don't do the reports. | distribute the
17 reports. 17 reports.
18 BY MR GRIA 18 Q Thank you for --
19 Q Do you provide themreports? 19 A | just want to nake that clear.
20 A A exanple would be the total direct 20 Q Understand.
21 conpensation report. 21 Do you distribute any nore reports to then?
22 Q Do you provide themany nmore reports? 22 A Those are the two main ones that cone to
23 A Muhmm Another exanple would be -- 23 nind.
24 Q Gan | ask you to answer that again, because 24 Q WII, what are the non-nain ones?
25 you answered when you were drinking. 25 A | don't know That's why I'mnot providing
Page 178 Page 180
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1 another exanple, because | can't come up with another 1 A Those reports are generated by lines of
2 exanple. 2 husi ness.
3 Q (kay. Because when you say "nain ones," it 3 Q So the answer woul d be yes, it's run for all
4 indicates there are non-nain ones. 4 the US conpensation teamanal ysts -- or consultants,
5 O the off-cycle report, does it identify 5 correct?
6 anyone by gender? 6 A Soit would run for all -- it would be run
7 A N 7 for all the lines of businesses. So, obviously, we each
8 Q Does it identify anyone by name? 8 have a line of business or miltiple lines of business
9 M5, MANTOAWN  (bjection; |acks foundation that 9 that we support.
10 it identifies individuals. 10 Q | understand.
11 THE WTNESS It is an overal| sunmary of the 11 And the information in those reports, do you
12 nmanager's spend, so... $5,000 as an arbitrary nunber was |12 analyze themin any way?
13 spent in the nonth of June, or it was spent in quarter 13 M5. MANTOAN ~ (hj ection; vague and anbi guous.
14 one as an exanpl e. 14 BYMR GRIA
15 BY M GRIA 15 Q You, personally. You. Do you analyze any of
16 Q Soif I'munderstanding it, it doesn't 16 the information in the reports before you distribute
17 identify anyone specifically by name? |Is that a correct |17 then?
18  under st andi ng? 18 M. MANTON  Sare obj ecti on.
19 M5. MANTOMN  (hjection. It misstates the 19 THE WTNESS | distribute them And then if
20 testimony. Are you saying other than the line of 20 they're -- if there are questions, | would answer
21 business? 21 questions having to do with those reports, but they're
22 M GRAA GCher than the line of business 22 not further analyzed.
23 head. 23 BY MR GRIA
24 Q Let ne ask this. Wat informationisonit? |24 Q Gkay. Isit correct in understanding that
25 You've told e the Iine of business head and the running |25 you only look at the information in the reports to
Page 181 Page 183
1 total. Anything el se? 1 analyze themif someone has a question?
2 A These are fairly newreports over the |ast 2 M5, MANTOAN  (bjection; misstates testinony,
3 couple of years. And again, | don't generate them so 3 vague and anbi guous.
4 |'mnot as fanmliar with the specific details of the 4 THE WTNESS:  State that one nore tine.
5 reports. 5 BYM GRIA
6 Q I'mjust asking you what you remenber. Do 6 Q Wat |'munderstanding you to say is that you
7 you renenber anything el se, other than the line of 7 distribute the reports, correct?
8 business |eader's nane and the running total ? 8 A Mnhmm
9 A Soit would have line of business, and then 9 Q And | understood you to say that you don't
10 -- see, | don't want to speculate. 1'mgoing toleave it |10 reviewthe information before you distribute the reports,
11 at that because | don't want to guess -- 11 correct?
12 Q I don't went you to guess -- 12 A Incorrect.
13 A -- and | want to ensure that |'mproviding 13 Q You do ook at it?
14 accurate information. 14 A I'mavare of the content of those reports.
15 Q Rght. | vant that, too. | don't want you 15 Q Wien you say you are aware of the content,
16 to guess. | just want to know what you know. 16 are you aware of anything nore than what types of
17 A Rght. 17 content, or do you specifically look at the nunbers
18 Q Adif youdon't knowit, you don't knowit. |18 inside those reports?
19 A | don't knowit. 19 A It's an aggregate nunber that |'mlooking at.
20 Q Aethose reports that you mentioned, are 20 Soif it says, "500,000," I'maware that it's 500,000. |
21 they reports run for all the conpensation analysts -- or |21 at least open up the reports and digest the infornation.
22 conpensation consultants on the US. conpensation tean? 22 Q kay. Do you look at anything beyond the
23 M. MANTOW  (bjection; calls for speculation. |23 aggregate nunbers?
24 BY MR GROA 24 A | do not.
25 Q Do you know? 25 Q Andis the only thing that would --
Page 182 Page 184
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1 A Let nme just caveat that. Unless there's a 1 BYMR GRIA

2 specific request, a question that comes up. 2 Q WII, what |'mtrying to get at, even though

3 Q And do these questions come up before you 3 she has the ability, are you responsible -- are there
4 distribute the reports? 4 any, like, red flags, thresholds that are crossed that

5 A Cone up before? No. 5 you're responsible for providing notification to

6 Q Now do you do any analysis of the 6 M. Edwards regarding the focal review?

7 information on the reports? 7 M5 MANTOWN  So, objection. It lacks

8 M. MANTOAN  (bj ection; vague and anbi guous. 8 foundation and assunmes facts about red flags and

9 It's asked and answered. 9 thresholds. A'so vague and anbi guous.

10 THE WTNESS:  Let ne restate once again that | |10 THE WTNESS: | can't answer that the way
11 will open the report, | will digest the information, and |11 you've stated it.
12 | will provide that information to the HR business 12 BY MR GROA
13 partner. 13 Q Because you can't answer it the way | stated
14 BYM GRIA 14 it, I'mgoingtoask it alittle more broadly.
15 Q So do you do -- do you provide any 15 Do you provi de any communications to your boss,
16 information to your manager, Kris, M. Edwards, regarding |16 M. Edwards, about the focal reviews while the focal
17 what's contained in the report that you're providing to 17 reviews are in process?
18 your HR business partner? 18 M5, MANTOWN  Cbjection. It's vague and
19 A N 19  anbiguous. It"'s conpound.
20 M5, MANTOWN  (pjection. It's vague and 20 THE WTNESS:  Going broadly isn't hel ping ne.
21 anbiguous -- 21 BYMR GRIA
22 THE WTNESS  Sorry. 22 Q I'mjust saying, do you talk to your boss,
23 M5. MANTOWN  -- and it's conpound. 23  Kris Edwards --
24 BY MR GRIA 24 A | talk to ny boss.
25 Q And the only time that you would actual |y 25 Q -- about the focal reviews?
Page 185 Page 187

1 look at the information beyond an aggregate |evel for 1 A | may talk to ny boss to indicate that a

2 that report is if someone had a question and asked you 2 manager hasn't begun his focal. That may cone up, but...

3 about it, correct? 3 Q Have you talked to Kris Edwards for either
4 A If soneone had a question, correct. 4 the fiscal year 2018 or the fiscal year 2019 focal

5 Q Thank you. 5 reviews for any other reason, other than a manager did

6 Now before, we were talking about the focal 6 not start a focal review-- or did not start the process?

7 reviews, and | understood you to say that you woul d | ook 7 A | would need -- | mean, |'mat aloss,

8 at what the lines of business that you're responsible, if | 8 really, howto answer these questions.

9 they performcertain actions, like distribute the budget, | 9 Q kay. Sony first questionis, do you have
10  make reconmendations, correct? 10 any other communications with Kris Edwards regarding the
11 A Dstribute the budget and all ocate. 11 focal review, other than the one instance that you
12 Q Wiat other things do you look at that they 12 stated?

13 did? 13 A Comuni cations that we would have. An
14 A That's what | indicated, is distribute the 14  exanple I've given previously is, on a staff meeting,
15 budget, allocate, ensure that they' re neeting their 15 we'll have a staff call as a team
16 deadlines, ensure that they've started the process, 16 Q kay. Do you have any comunications wth
17 ensure that they conplete it. 17 Kris Edvards regarding the focal reviews for the ines of
18 Q Do you provide any information to your boss, |18 business that you're responsible for?
19 Kris Edwards, about what the line of business are doing 19 M5, MANTOMN 1'mgoing to object that it's
20 during the focal reviews? 20 asked and answered. And to the extent you feel you're
21 M. MANTOAN  (bj ection; vague and anbi guous, 21 not getting an answer, it's because you're asking for
22 and it's conpound. 22 everything she's ever talked to her boss about.
23 THE WTNESS:  Any other infornation... She has |23 THE WTNESS:  Right --
24 the ability to goin and look herself. So the answer is |24 (Ml tiple, indistinguishable speakers.)
25 "no." 25 BY M GRIA
Page 186 Page 188
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1 Q I'mtrying to find out -- because when | get 1 A | don't feel | can answer these questions --
2 specific, then you have problens with that. So I'mfirst | 2 M5. MANTOMN  (hjection. It's asked and
3 trying to start out large and ask you, did you have any 3 answered. If | could, Counsel, is the issue -- he's
4 other communications with Kris Edwards regarding the 4 entitled to your best estimate --
5 focal reviews in 2018 and 2019? 5 THE WTNESS.  (kay --
6 M5, MANTOAN  (bjection. It's asked and 6 M5. MANTOAN  -- even if you don't recall
7 answered -- 7 specifically.
8 THE WTNESS: It is. 8 THE WTNESS:  Ckay.
9 M5, MANTOMWN | f you remenber anything el se -- 9 M. MANTOMN  So if all you can give is an
10 THE WTNESS:  No. 10 estimate, feel free to say you can't give the precise
11 M5, MANTOAN  -- that you haven't told him 11 count that he's asking for.
12 then -- 12 THE WTNESS:  (Ckay.
13 THE WTNESS:  NDb. 13 M5. MANTOMN  You shoul dn't guess if you
14 BYM GRIA 14 genuinely don't renenber, but if you can estinate --
15 Q So thank you for saying that you don't 15 THE WTNESS.  If | can estinmate, | can
16 remenber anything el se. 16 estimate.
17 How often do you talk to M. Edwards about what |17 MS. MANTOMN  Sure.  Thank you.
18  you're doi ng? 18 THE WTNESS  So a staff meeting -- let's just
19 M5. MANTOMN  (hj ection; vague and anbi guous. 19 say a staff neeting is -- for this particular exanple is
20 BY MR GROA 20 held once a week. So there's four weeks typically ina
21 Q For the last two years, do you have a 21 nonth, and there's 12 nonths, excluding holidays and --
22 frequency? Do you have weekly meetings with your boss? 22 anestimate. Could it be less? It could be.
23 M5, MANTOMN  (hj ecti on; conpound.  Four 23 BYMR GRIA
24 questions there, | think. 24 Q Ckay. But you already told me you know you
25 THE WTNESS:  Yeah. (Can you break it down into |25 don't have staff neetings every week. So can you
Page 189 Page 191
1 one question for me? 1 estimate inanonth, in 2019 —so far, there's been
2 BYM GRIA 2 five, alnost five conpleted —how many staff neetings a
3 Q Hwoften do you have communications with 3 nmonth woul d you have?
4 Kris Edwards in 2019? 4 A | have answered this question.
5 A That woul d depend on busi ness need. 5 Q You're not --
6 Q So can you -- 6 A I'"mproviding you an estinate.
7 A | can't throw a nunber at you. 7 Q You're providing ne an estinmate of -- that
8 Q Soyoucan't tell me-- isit, like, average 8 you -- you said assumng that you have once a week. And
9 of once a week? 9 I'mjust trying to see if you can nail it down or be nore
10 A VeI, I'veindicated and |'ve testified to 10 specific, and | understand that you cannot, correct?
11 the fact that we have staff meetings periodically as a 11 A | cannot.
12 team 12 Q  Understand.
13 Q | don't know how often those are. Howoften |13 Wien focal reviews are happening, do you have
14 do you have the staff neetings? 14 communi cations with Kris Edwards after the webinars?
15 A In general, we nay have staff neetings on a 15 M5. MANTOAN  (bj ection; asked and answer ed.
16  weekly basis or, at tines, it may be every two weeks. It |16 It's vague and anbi guous, conpound.
17 depends upon activity. 17 M GRJIA ['msorry, Counsel. | didn't nean
18 Q Average month in 2019 -- 18 tointerrupt.
19 A | can't -- 19 Q 2019, you nentioned there was webinars to
20 Q -- youcan't tell ne whether you -- howrmany |20 roll out the focal reviewand the equity, correct?
21 staff meetings have you had in 2019? Can you answer 21 A Qorrect.
22 that? 22 Q So after the webinars, did you have any
23 A | can't answer that. 23 comunications with M. Edwards regarding the focal
24 Q And can you answer that if you've had an 24 review?
25 average of once-a-week staff meeting? 25 M5, MANTOAN  (hjection. It's vague and
Page 190 Page 192
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1 anbiguous. It's subsumed in a question you've asked 1 specul ation --
2 before. 2 THE WTNESS. | don't know what the nmanagers
3 If you can recal | any specific conversation -- 3 do.
4 THE WTNESS:  Nb. 4 MS. MANTOMN -~ and conpound.
5 M5, MANTOWN  -- with Kris Edwards -- 5 BYM GRIA
6 THE WTNESS: | can't. | can't. 6 Q Aethey required to allocate the budget to
7 BYM GRIA 7 their enpl oyees?
8 Q So, before, | linited it to after the 8 M5, MANTOAN  (bj ecti on; conpound.
9 webinar, and | know that you told ne that she discussed 9 BYMR GRIA
10 it inastaff neeting. Is there any other communication |10 Q Do nanagers allocate part of the budgets
11 that you remenber that you had with M. Edwards regarding |11 they've been allocated to their enpl oyees?
12 the 2019 focal reviewthat was not discussed in a staff 12 M. MANTOMN  (bjection; calls for specul ation,
13 meeting? 13 and it's conpound in that you're asking a single question
14 M. MANTOMN  (bj ection; vague and anbi guous. 14 about what every nanager in the conpany does.
15 THE WTNESS.  Nothing | can remenber. 15 BY MR GRIA
16 BY MR GRIA 16 Q Wat are managers supposed to do after they
17 Q So you tal ked about the budgets and rolling 17 receive the allocation of the budget?
18 out the budgets. Wat do you rmean by that? 18 M5, MANTOAN  Sane obj ecti ons.
19 M5, MANTOAN  (bjection. It's conpound. She 19 THE WTNESS. | can answer it in general terns,
20 talked about several different budgetary processes. 20 that they're supposed to work with their HR business
21 BYMR GRIA 21 partner. | don't have any insight into what a specific
22 Q So you tal ked about focal reviews and 22 manager does, what a manager has been tol d.
23 budgets, correct? 23 M GAROA Let's mark the next docunent as
24 A Tal ked about focal reviews and budgets. 24 BExhibit 52.
25 Q And talking about the budgets being 25 (Paintiff's Exhibit 52 was marked for
Page 193 Page 195
1 distributed, correct? 1 i dentification.)
2 A Talked about the budgets being all ocat ed. 2 BYMR GRIA
3 Q | thought you nentioned al so distributed? 3 Q Aeyoufamliar with the docunent placed in
4 A It's the sanme thing. 4 front of you as Exhibit 52?
5 Q (h, okay. Because you -- 5 MS. MANTOMN  You shoul d take whatever tinme you
6 A | have used both words. | have used both 6 need to look before answering.
7 words. 7 THE WTNESS. 2014, Ckay. Wthout going
8 Q Gkay. Thank you. 8 through every single page, | can state that to the best
9 Now -- and then you al so nentioned that you 9 of ny know edge, | did not -- nunber one, did not develop
10 looked to see -- once they've made recommendations on the |10 this docunent, but this docunent was rolled out here. It
11 budgets that have been allocated, to see if they started |11 has a date of June 2014. It has to do with manager
12 the process, correct? 12 training, conpensation process for global corporate bonus
13 M5, MANTOMN  (hjection. That msstates 13 and fusion workforce conpensation.
14 testinony -- 14 BYMR GRIA
15 THE WTNESS.  |'mgetting really lost as to 15 Q Is fusion workforce conpensation a program
16 what | have and what | have not stated here when you keep |16 software progran?
17 referencing prior testimony. Unless it's read back to 17 A V¢ wouldrefer toit as atool.
18 e, | can't answer. 18 Q So you refer to software progranms for
19 BYM GRIA 19  conpensation as tool s?
20 Q You can't remenber what you said earlier. 20 MS. MANTOAN  (hj ection; misstates the
21  kay. Fair enough. 21 testimony.
22 Let me ask it this way. After the budgets are |22 BY MR GROA
23 allocated, what do the managers do after they receive an |23 Q I'masking the question.
24 allocated budget? 24 A | would refer to fusion workforce
25 M5, MANTOWN  (hjection. That calls for 25  conpensation as a tool .
Page 194 Page 196
BcANLAN

depos@scanlanstone.com

Pages 193..196

415.834.1114

49



DOL vs ORACLE AMERICA

May 24, 2019
Lynne Carrelli

1 Q And fusion workforce conpensation is new 1 pay increases...
2 correct, last couple of years? 2 BYMR GRIA
3 A WII, thisindicates it was 2014. 3 Q To the increases of a person's base pay?
4 Q Rght. Sowas there -- 4 A Wat do you nean by the word "relate"?
5 A It was there in 2014. 5 Q Does it affect, does it change, the amount of
6 Q Vs there a work bench tool before then? 6 base pay a person gets?
7 A There is what one would refer to as a work 7 A The tool itself does not.
8 bench tool. 8 Q But does the inputs to the tool ?
9 Q Andit alsodealt with the base pay 9 A The inputs to the tool, it allows for
10  conpensation, correct? 10 nmanagers to nake reconmendations or allocations, correct.
11 M5, MANTOAN  Chjection; msstates testinony. 11 Q Gkay. Now do you nonitor the
12 THE WTNESS:  That would be -- so if you're 12 recomendations that nanagers nake?
13 saying it's misstating... 13 M5. MANTOAN  (hj ection; vague and anbi guous,
14 M. MANTOAN  VeélI, it assunes facts that the 14 asked and answered, conpound.
15  workforce conpensation tool includes base pay. You 15 THE WTNESS. (kay. So as |'ve stated
16 didn't lay that foundation. 16 previously, and I'mgoing to state it for about the tenth
17 BYMR GRIA 17 tine here, is that a manager nay allocate an amount, and
18 Q kay. Sowas -- Qacle used work base 18 | may note, be aware, that a manager has made an award to
19 conpensation -- or the work bench conpensation prior to 19 that extent.
20 fusion workforce conpensation, correct? 20 BY R GAROA
21 A Wat do you mean by "used'? Wat do you nean |21 Q Now when the managers -- nanagers nake
22 by "Qacle"? 22 initia recomendations, right?
23 Q WIl, Qacle neans Oracle America, Inc. 23 A | don't know
24 A ay. 24 Q You don't know?
25 Q So Qacle Arerica, Inc. isinthe Lhited 25 A | don't know [|'mat such a high level, I
Page 197 Page 199
1 Sates, right? It's not Gacle -- it's not the India? 1 don't know
2 A CQorrect. 2 Q Solet's-- this training that you ve seen
3 Q Sowhat I'mtrying to deternineis, did 3 before, were you -- did you participate in any webinars
4 Qacle use a tool before fusion workforce conpensation? 4 about it?
5 M5, MANTOAN  (hj ection; vague and anbi guous. 5 A Mst likely, | would have.
6 |'msure the conpany used tool s. 6 Q And would this training -- these webinars
7 M GRAIA (ounsel, please don't give 7 would indicate your attendance that -- was this training
8 speaking objections. 8 alsowote out to the line of business units that you
9 Q So did fusion workforce conpensation repl ace 9 provide support for?
10 any tool ? 10 M5, MANTOWN  Cbjection. That calls for
11 A It did 11 specul ation.
12 Q And what tool didit replace? 12 THE WTNESS. It was so long ago, | don't know
13 A If you're asking for the specific name of the |13 It woul d have been provided to the HR business partners
14 tool, | can't renenber. 14 at that time, but | can't say with -- although it says,
15 Q Does the specific nane of the tool have "work |15 "nanager training." | just don't know what the word
16 bench" init? 16 "manager" in this case neans. | don't know who the
17 A Had the word "work bench," correct. 17 audience wes. | didn't author the docunent.
18 Q You just can't remenber the full nane? 18 BY MR GRIA
19 A No, no. 19 Q DOidyou contribute to any part of it?
20 Q That's fine. 20 A | did not contribute to any part.
21 And does fusion workforce conpensation in any 21 Q But you do believe you attended a webi nar
22 way relate to base pay increases? 22 training where this document was communicated to the HR
23 M. MANTOWN  (hjection. It's vague and 23 business partners, correct?
24 anbi guous. 24 A | may have. Considering ny role, | may have.
25 THE WTNESS.  Does in any way relate to base 25 Q So | went youto turn to the slide that has
Page 198 Page 200
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1 48onit. Soit's Qracle HQCAS6242-48. And it talks 1 M5, MANTOAN ~ (bj ection; vague, conpound.
2 about subnitting to the next |evel. 2 THE WTNESS  What | can state is, | may
3 So when the first manager makes his allocation 3 know-- and | don't have access to all the L(Bs. | have
4 of who -- of what salary he wants to pay to his 4 access to ny world. | may know --
5 enployees, isit adecisionat that point or a 5 BYM GRIA
6 recommendation? 6 Q [I'mtalking about what you know
7 M5, MANTOWN  (bjection. It's vague and 7 A | may know when a manager has al |l ocated the
8 anbiguous. It's also conpound. 8  budget.
9 THE WTNESS. | can't answer that, because I'm | 9 Q No. I'mtalking about -- a manager to
10 not in the weeds with the managers. The HR business 10 allocate the budget has to receive a budget to allocate,
11  partners are. 11 correct?
12 BY R GROA 12 A CQorrect.
13 | see, | see. Solet's turnto page 42 first. |13 Q So what level of your know edge do you know
14 Strike that. No, we'll goto 42. You see that |14 that where this budget starts, the first point that you
15 page is entitled "Review, Approve, and Submit"? 15 knowthat it starts where it gets allocated? Does it
16 A Mnhmm 16 start at aline of business |evel?
17 Q s that part of the focal reviewthat a 17 M5. MANTOMN  (hj ecti on; vague and anbi guous.
18  manager reviews, approves, and submit the recommendations |18 THE WTNESS: | can't answer that.
19  of the manager -- of that manager's subordi nates? 19 BYMR GRIA
20 M5, MANTOWN  (pjection. It's vague and 20 Q You can't answer that?
21 anbiguous, and it's conpound. 21 A | cannot answer that.
22 THE WTNESS  You went to give e an exanpl e? 22 Q kay. So you said a manager gets a budget
23 BYMR GRIA 23 that's allocated, right?
24 Q I'mtalking about the process. Sois the 24 A CQorrect.
25 process where a nanager receives what his subordinate 25 Q Were does the manager get that budget fron?
Page 201 Page 203
1 does and then the manager |ooks at it, approves, and 1 M5. MANTOAN  (hjection. [t's conpound.
2 subnmits it to the next higher |evel? 2 BYM GRIA
3 M5, MANTOMWN  Sane objections. It's a conpound | 3 Q I'mtalking about the process. A manager
4 question. 4 gets a budget --
5 THE WTNESS  It's going to depend on the LCB. 5 A | understand you're talking about the
6 And fromthat standpoint -- | nean, it's going to depend 6 process.
7 upon how they all ocate and who received the budget. And 7 Q So where does the manager get that budget
8 I'mnot at that level. So many discussions take place 8 fron?
9 that I'mnot privy to. 9 MS. MANTOMN  Sane obj ecti on.
10 BY MR GRIA 10 THE WTNESS. It nay depend. It nay depend.
11 Q So !l want to understand the process, then. 11 BY MR GRIA
12 And so the process is, the managers -- so the process is, |12 Q Inthe process, where does the manager get
13 up at high, the corporation has a budget, and then it 13 the budget fron?
14 gets distributed or allocated down; however -- to 14 A I'Il give you an exanple. If I'ma director,
15 whatever level the line of business |eader wants to 15 | may receive -- | may receive a budget fromny nanager,
16 distribute it, correct? 16 or actually, | may not receive a budget fromny nanager,
17 M5, MANTOWN  (bjection. That's conmpound. 17 and | may just be asked to make all ocations.
18 THE WTNESS.  Boy. 18 Q kay. Sol'mgoing to turn to page 18 of
19 BYM GRIA 19 that exhibit. Page 18 talks about allocating a budget,
20 Q Tell ne the process. Tell nme the process of |20 right?
21 howit starts, howthe money nmoves through the 21 A Rght.
22 corporation according to this training. 22 Q And so a manager allocates a budget to a
23 A I'mnot privy at that level, either. | -- 23 lowver-level manager in his organization, correct?
24 Q Gkay. Wien do you know -- when do you first |24 A Not necessarily. It depends.
25  know where the noney is? Wat |evel ? 25 Q A manager can allocate a budget, correct?
Page 202 Page 204
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1 A Ananager can, if they have a budget and -- 1 Q M questionis, what I'mtrying to understand
2 yeah. 2 is, withinthis tool, for a nanager who has not been
3 Q Gkay. And so can soneone who's not allocated | 3 allocated a budget --
4 a budget nake pay recommendations in the systen? 4 A A budget.
5 A Yes. Because the budget's held at a higher 5 Q -- can they make recommendations on what a
6 level. 6 person shoul d be paid salary-wise within this tool ?
7 Q Howwoul d they know what anount of noney they | 7 A They have the ability to go into the nodul e
8 have to allocate? 8 and make recommendati ons.
9 A They don't necessarily know 9 Q Wthout know ng what the budget is? |s that
10 Q So you're saying they can nake a 10 what you're saying?
11 reconmendation on how nuch soneone shoul d be paid wthout |11 A Wthout knowing what the budget is.
12 knowi ng how nuch noney is in the budget ? 12 Q Now once they make recommendations, then
13 M5, MANTOAN  (bjection; that misstates 13 what happens?
14 testinony. 14 M5. MANTOAN  (bj ecti on; vague and anbi guous
15 BY M GRIA 15 and conpound.
16 Q Is that what you're saying to me? 16 BY MR GRIA
17 M5, MANTOMN  (hjection. It misstates 17 Q Interns of the process. Does the manager to
18 testimony. It's argumentative. 18 whomthey nmake recomendations have any responsibilities
19 BY MR GRIA 19 for the process?
20 Q & ahead and answer the question. 20 M5, MANTOAN  So, objection. It's vague and
21 A Believe ne, |'mtrying to answer your 21  anbiguous as to "process" and “"responsibility," and it's
22 questions. A sone |evel in the nanagenent hierarchy, 22 conpound in that it's asking for a single answer for all
23 the budget may or may not be distributed down further. 23 nanagers.
24 That doesn't nean the manager cannot nake 24 BY MR GRIA
25 recommendations. In many cases, the higher-level nanager |25 Q I'masking for the process, not what --
Page 205 Page 207
1 requests that the | ower-level manager just go in and put 1 A | can't answer your question.
2 down their recommendations, and then further discussion 2 Q Do you understand that?
3 ensues, but | can't speak to the specifics. 3 Al --
4 Q I'mjust trying to understand what the 4 Q Do you understand the question | just --
5 process is. And what | understand you to say is that a 5 A Do you understand that | cannot --
6 nanager who a budget is not distributed to can go in and 6 Q Pease don't interrupt me. Do you understand
7 nake pay recommendations in the tool. Is that a correct 7 that I'masking about the process of -- under this
8  under st andi ng? 8 progran? |'mnot asking about what a specific manager
9 A Alocate budget, if you look inthe mddle of | 9 does. Do you understand that?
10 this slide -- 10 M5, MANTOAN  (hjection. [t's argunentative.
11 Q And what page are you referring to? 11 THE WTNESS.  Yeah.
12 A V¢ are still onthe sane page. V'reon 18 |12 BY M GRIA
13 Q Thank you. 13 Q Gan you answer ny question?
14 A Select budget method. There's three choices: |14 A | can't answer your question.
15 "I will not pass down budgets to managers bel ow ne. 15 Q You can't answer ny question where |'m
16 Instead | will hold the entire anount". Qption two, "I 16 saying, |'mnot asking about a specific nanager and all
17 will pass down budgets only to those managers reporting 17 the managers in the universe? Do you understand that?
18 directly to me." Qption three, "I will pass down budgets |18 A Can we take a break? | knowwe're in the
19 toall of ny lower managers." 19 nddle, but --
20 Q Sonyquestionis, inthis tool, can a person |20 Q No. Ve'reinthe mdde of aquestion.
21 who has not received an allocation of a budget nake pay 21 M5, MANTOAN  Can you just read back the
22 recommendations within this tool ? 22 question?
23 A As|'ve previously stated, where it says, "I |23 And see if you can answer it, and then we would
24 wll not pass down budgets to managers bel ow ne. 24 like to take a break after that answer.
25 Instead, | will hold the entire amount." 25 THE REPGRTER  "Q  You can't answer ny
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1 question where |'msaying, |'mnot asking about a 1 Q Soit says, quote, "Do not communicate any
2 specific nanager and all the nanagers in the universe? 2 changes until the last approval action shows approved by
3 Do you understand that?" 3 Larry Hlison," unquote. Did | read that correctly?
4 THE WTNESS.  Ckay. So the best way that | can | 4 A You read that correctly.
5 answer, | amnot privy to what happens within a line of 5 Q Wat does that nmean?
6 business and any discussions they have with their HR 6 MS. MANTOMN  (bjection. It calls for
7 business partners. 7 specul ation.
8 M5, MANTOAN  Please allow her to finish her 8 BYM GRIA
9 answer. 9 Q Do you know?
10 M GRIA ['mgoing to nove to strike as 10 M5 MANTOAN  Sane obj ection; |acks foundation,
11 nonresponsi ve. 11 since she didn't author this docunent.
12 Q M questionis -- 12 THE WTNESS:  What this references is that
13 M5, MANTOAN  Qounsel, we're going to take a 13 there is eventually a sign-off and that managers are not
14 break -- 14 to commnicate anything to their enployees until we have
15 (Ml tiple, indistinguishable speakers.) 15 that sign-off.
16 M GRIA Qounsel -- 16 BY M GRIA
17 THE WTNESS.  Vé're taking a break. 17 Q And by "sign-off," do you nean approval by
18 M GRIA Wreinthe ndde of aquestion, |18 Larry Hlison's office?
19  Counsel . 19 M5. MANTOMN  (hjection. [t's vague and
20 Q M question to youis, very sinply, whenyou |20 anbiguous.
21 state that you don't know what every manager is, that's 21 THE WTNESS.  Wien you state "office," |'mnot
22 what |'msaying. M questionis not pointed to what 22 certain what you're referencing when you state "office."
23 every nanager does. 23 BY MR GRIA
24 M question is sinply, after -- ny questionis |24 Q | don't see "sign-off" there. So by
25 sinply, what is the process for a manager who recei ves 25 "sign-off," do you mean "approval "?
Page 209 Page 211
1 the recommendations froma subordinate for the 1 MS. MANTOMN  (hjection. It's vague and
2 process-wise, what is that manager supposed to do? Do 2 anbi guous.
3 you understand that |'mlooking process-wise in terns of 3 THE WTNESS. | nean that the upper |eaders, we
4 what's common for this? Do you understand that? That 4 eventually have to get to a sign-off. And by that, |
5 was ny question. 5 would mean in ny exanple —I"'monly going to speak to ny
6 M. MANTOWN  (hjection. It's vague and 6 responsibilities —we would be obtaining Safra’s
7 anbiguous. You asked several questions. 7 sign-off as an exanple.
8 So right now, he's just asking, do you 8 BYM GRIA
9 understand what he's saying? And if the answer -- 9 Q So does Larry Elison ever have to approve
10 THE WTNESS. | understand, but | can't answer |10 salary increases for the lines of business that you
11 it. 11 support?
12 M5, MANTOWN  W're going to take a break. 12 A Technically, no. It's Safra.
13 Thank you. 13 Q Has he in the past, fromJanuary 1st, 2013,
14 THE IDEOGRAPHER  Thi's nmarks the end of media |14 to January 18, 2019, ever approved any of the base salary
15 file | abeled nunber five. Cff the record at 2:50 p.m 15 increases?
16 (Recess from2:50 p.m to 2:55 p.m) 16 A You're asking me to comment on a group that |
17 THE VIDEQGRAPHER  This marks the beginning of |17 don't know because | don't handle --
18 nedia file Iabeled nunber six. Back on the record at 18 Q I'mtalking about the groups that you handle.
19 255p.m 19 Do you understand that?
20 BY MR GRIA 20 A | understand groups -- okay, the groups that
21 Q Soif you can please turn to page 48 of that |21 | handle.
22 Exhibit 52. So do you see -- |'mgoing to read the 22 Q Has he ever made an approval to the
23 sentence there. Do you see the sentence that starts with |23 recommendations for pay increases fromJanuary 1st, 2013,
24 "do not communicate" in red, bolded print? 24 to January 18, 2019?
25 A Yes, nmmhmm 25 A You're asking me to speculate. Safra's the
Page 210 Page 212
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1 top-level approval for the groups that | handle. 1 So in the process, can a supervisor see the pay
2 Q And I"masking you to your know edge. So -- 2 of the subordinates of his peers?
3 A "l don't know' is the response, other than 3 M5, MANTOWN  Cbjection. It's vague and
4 generic sign-off. 4 anbiguous, and it's conpound.
5 Q kay. So, now why does it -- do you know 5 THE WTNESS:  |'mgetting caught with the word
6 why there are no comunications until it receives the 6 "supervisor."
7 final sign-off? 7 BYM GRIA
8 A Because we want to ensure that -- things 8 Q Ckay. Manager.
9 could change prior to. Just because a manager entered an | 9 A Soif we use the word "manager" -- because
10 amount, that amount coul d change. So we want to ensure 10  supervisor can't nake pay deci sions.
11 that there aren't any communications until it is set in 11 Q So can a manager, who has people, see the pay
12 stone and signed of f. 12 recomendations of his peers who al so have peopl e?
13 Q Do you know how many tines it changes? 13 M5. MANTOAN  Sane obj ect i ons.
14 A | don't. 14 THE WTNESS.  Nb, they cannot.
15 Q Is there any record kept of hownany times it |15 BY MR GRJOA
16  changes? 16 Q Soisit that a manager can see the pay of
17 A No. That I'mavare of. 17 the peopl e bel ow him but not his peers, correct?
18 Q Wio can change what a manager al | ocat ed? 18 A CQorrect.
19 M5, MANTOWN  (bjection. It's conpound. It's |19 M5. MANTOMN  (hjection. [t's vague and
20 vague and anbi guous. 20  anbiguous, and it's conpound.
21 BYMR GRIA 21 So that the record is cleaner, just give a
22 Q You said there could be changes nade. So 22 second after the question.
23 who -- 23 THE WTNESS.  (kay, okay.
24 A There can be changes nade. 24 BY MR GRIA
25 Q Wo can nake the changes? 25 Q MNow do you know in the modul e of the pay or
Page 213 Page 215
1 M5, MANTOMWN  (bjection. It's conpound, and 1 theinformation that's available to the supervisor, is a
2 it's asingle question about every level of management 2 person's gender identified in this tool?
3 and every decision. 3 M5. MANTOAN ~ Sane obj ecti ons.
4 BYM GRIA 4 THE WTNESS:  |'mgoing to once again insert
5 Q I'mtalking about the process. Wio can nake 5 "manager."
6 a change to what a subordinate manager recomended? 6 BYM GRIA
7 M5, MANTOAN  Sane obj ecti ons. 7 Q I'msorry. Manager.
8 THE WTNESS  |f nanager X Y-Z subnits a 8 A Not identified, other than if you can figure
9 recommendation, anyone above that manager coul d 9 out the gender based on nane.
10 ultimately, as an exanple, make a change. 10 Q Sanme question with race. Inthis tool, when
11 BYMR GRIA 11 the manager is making allocations, conpensation
12 Q W to and include the final approval being 12 allocations, is the race of his subordinates identified?
13 Safra Catz for your organization, correct? 13 M5. MANTOMN  Sane obj ectii ons.
14 A Technically, yes. 14 THE WTNESS.  Nb identifying with regards to
15 Q And you don't personal |y know the anount of 15 race in the tool.
16  changes that actual |y occur, correct? 16 MR GAROA Thank you.
17 A | don't have -- 17 Q NMNowl'mgoing to ask, not necessarily in the
18 M5, MANTOAN  (hjection. It assunmes facts. 18 tool, but managers have -- again, not this tool. But
19 BY MR GRIA 19 nanagers have the ability to look at what their
20 Q Gkay. So when a supervisor is naking a 20 subordinates are making in terns of pay-w se, independent
21 decisionin terns of what amount that they can make, I'm |21 of this tool, correct?
22 trying -- and |'Il just give you a general thing, and 22 M5. MANTOAN  (bjection. It calls for
23 then I'Il ask ny specific question. |'mtrying to 23 specul ation, it's vague, it's conpound.
24 understand what information that person has available to |24 THE WTNESS.  Are you aski ng whet her a manager
25  them 25 has the ability at a point intinetoreviewtheir
Page 214 Page 216
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1 direct's base pay as an exanpl e? 1 conpound.
2 BYMWR GRIA 2 BYM GRIA
3 Q Yes. 3 Q Sowejust talked before about whether person
4 A They have that ability. 4 Acan look at person B's subordinates in terns of pay.
5 Q Do they have the ability to look at the base 5 Sonowl'mtrying to determine if person A can look at
6 pay of the subordinates of their peers? 6 person B's subordinates in terns of the five core
7 M5, MANTOAN - (hj ection; vague. 7 elenment: salary grade, salary range, and conpa ratio?
8 THE WTNESS:  Thei r subordinates of their 8 M. MANTOAN  Sare obj ecti on.
9 peers... You nean by other managers when you say "peers"? | 9 THE WTNESS. | want to make sure | understand
10 BYMR GRIA 10 the question. Person A you're speaking of -- person B
11 Q By "peers," | nean if someone's an M. 11 and person Care direct reports of person A is that
12 A ay. 12 correct?
13 Q I'Il call that person A And person Bis an |13 BY MR GRIA
14 M8, and they both report to the same M. 14 Q NMNo. Person Bis a peer of person A
15 A Cay. 15 A Person B --
16 Q So can person A MB, look at the subordinates |16 Q They're both M8 managers reporting to the
17 of person B, M, in terns of their pay? 17 same M} nanager. So what |'mtrying to deternine, in the
18 A N 18 manager view can person A M, look at the subordinates
19 Q Now can a manager -- before, we talked 19  of person B, M3, in terns of their global career |evel,
20 about, you know there were five core functions, like job |20 job function, job specialty, job code, systenms job title,
21 function, job specialty, systens title, job code, and 21 salary grade, salary range, and conpa ratio?
22 global career |evel? 22 M. MANTOAN ~ Sare obj ect i ons.
23 A Mrhmm 23 THE WTNESS.  Let ne clarify. Person Bis a
24 Q Can a nanager review each one of those itens |24 direct report of person A?
25 for their subordinates? 25 BYM GRIA
Page 217 Page 219
1 M. MANTOAN  (hj ecti on; vague, conpound. 1 Q | said they're peers. They're both Ms.
2 BYM GRIA 2 They're not direct reports. Person Bis not a direct
3 Q To see what the codes are? 3 report of person A Person Bis adirect report of the
4 A You're speaking of a specific nanager? 4 same M.
5 Q Rght. M person pay -- 5 A The view a manager has, they only have the
6 A A MB... 6 viewfor their direct reports and the enpl oyees under
7 Q Person A's direct -- the subordinates of M, 7 those direct reports. They cannot view sideways, for
8 person A can he look at the job function, job specialty, | 8 instance.
9 global career level, job code, and job systens, job title | 9 Q And that would al so apply to career |evel,
10 of his peopl e? 10 salary grade, conpa ratio, too, correct?
11 A O his directs? 11 A That's correct.
12 Q Yes. 12 Q Ckay. Thank you.
13 A Yes. 13 (ne last thing for sideways.
14 Q And also the directs of his directs? 14 A Sorry. It's just a conp term
15 A Yes, he has that ability. 15 Q That's okay.
16 Q Gan he also look at their salary grade, 16 So, again, they're peers. They're both Ms.
17 salary ranges, and conpa ratios, too? 17 They also can't look at a person's race and gender,
18 A That is in the manager view 18 correct?
19 Q NMNow again, |'mdoing person A M, and 19 A That's correct.
20 person B, MB, reporting to the same Mi. Is it alsotrue |20 Q I'mgoing to have you look at anot her
21 that person M-- person A M8, cannot |ook at the job 21 exhibit. | believe that we covered a lot of this, but I
22 code, job specialty, global career level, job title, or 22 still want to go through it. This was Exhibit 11 of the
23 systens title, the salary grade, the salary range, and 23 Kate Viggoner's deposition. Do you recognize this
24 the conpa ratio of the subordinates of M, person B? 24 docunent ?
25 M5, MANTOMWN  (hjection. It's vague and 25 A It's conpletely different than anything |'ve
Page 218 Page 220
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1 seen? 1 A Cenerally, vyes.
2 Q kay. 2 Q And then if they have questions about the
3 A Isit? 3 docurent at Exhibit 11, then you answer then?
4 Q | think we'll get toit. 4 A CQorrect.
5 A Maybe | should |ook. 2018. 5 M5. MANTOAN  Counsel, | don't want to forget
6 Q Rght. The date of the document is 2018. 6 to put something on the record about these exhibits. |
7 A 2018, right. 7 believe this Exhibit 11 was produced confidential, and
8 Q So | seethat you stopped |ooking through it, | 8 then you've put on Bates nunbers with pages. |s that
9 sol'll ask you a question -- 9 correct?
10 A Roght. | thought 1'd wait for the specific 10 M GRJIA M understanding, GCounsel, is that
11 pages. 11 if you looked at the neta data, it was narked
12 Q Aeyoufamliar with the document at Exhibit |12 confidential. And if you look at the file -- if you | ook
13 11?7 13 at the Bates stanp nunbered -- the Bates stanp nunber for
14 A Yes. 14 Exhibit 11 woul d be 381306.
15 Q Wat isit? 15 M5, MANTOMN - Ckay.
16 A It's the annual bonus program and workf or ce 16 M GAROA (Qacle only put one Bates stanp
17 conpensation nanager training. 17 nunber to the whol e document. To nake it easier to | ook
18 Q Ad -- 18 at individual pages, we added the dash and then the
19 A 2018 19 specific page nunber.
20 Q Thank you. You anticipated ny next question. |20 M5, MANTOAN  Ckay. | just wanted to have the
21 Benore efficient that way. 21 record clear that Bxhibit 11, which you're talking about
22 So do you renmenber if this was part of any 22 with the witness now —sane thing for Exhibit 52 and
23 webinar presentation that you were involved with, this 23  Exhibit 7 —they were all produced with a confidential
24 docurment as Exhibit 11? 24 designation, and we woul d retain those.
25 M5, MANTOAN  Wien you say "involved with," you |25 M GRIA To ny know edge, yes.
Page 221 Page 223
1 nmean she attended or she presented? 1 MS. MANTOMN  Thank you.
2 M GRIA Atended. 2 BYMR GRIA
3 THE WTNESS.  Chances are | woul d have 3 Q So-- sorry. | want you to look at slide 39,
4 attended. 4 vhichis actually dash-75, Qracle HQ 381306- 75.
5 BYM GRIA 5 Ckay. So this page here at 75, it's sinlar to
6 Q And did you do any -- did you assist in 6 the other one where it says, quote, "Do not communicate
7 nmaking the document at Exhibit 11? 7 recomrendations until you receive notification that
8 A N 8 corporate conpensation has obtai ned final approval."
9 Q DOid you have any input? 9 Ddl read that correctly?
10 A N 10 A You read that correctly.
11 Q Now M. Véggoner's global conpensation team |11 Q And the "do not" is in red, bolded print,
12 when they're devel oping their conpensation presentations |12 correct?
13 for the focal reviews, do they at all communicate with 13 A CQorrect.
14 any -- to your know edge, anyone on the U'S. conpensation |14 Q Wen it refers to corporate conpensation,
15 teambefore it's rolled out? 15 who's it referring to?
16 A I'mnot privy to those discussions. 16 MS. MANTOAN  (bjection. It calls for
17 Q That's all I"masking, is what you know 17 speculation, since she didn't author this docunent.
18 A Yeah 18 BY MR GRIA
19 Q Now would the docunent at Exhibit 11 be the |19 Q Do you know who it's referring to?
20 type of docunent that woul d be given to your HR 20 MS. MANTOMN  The question still calls for
21 business partners? 21 specul ation.
22 A Typically, these aren't givento them W 22 THE WTNESS  So this isin 2018 Thisis old
23 present the information to them 23 language that was used. Corporate conpensation at this
24 Q And then they have access where they can pull |24 tinefrane no | onger existed.
25 up the docurment, correct? 25 BYMR GRIA
Page 222 Page 224
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1 Q I'msorry. | didn't understand that. Ae 1 conpensation if it's not corporate conpensation?
2 you saying -- 2 M5. MANTOMN  (hjection. [t's vague and
3 A "Qorporate conpensation' is an old term 3 anbiguous, and it's conpound, and the docunent speaks for
4 Q So are you saying in 2018, when this was 4 itself.
5 created, corporate conpensation no |onger existed? 5 BYM GRIA
6 A It'sanoldterm Wat |'msayingis, to 6 Q But you're telling me the docunent's wrong,
7 replace corporate conpensation, you would replace it with | 7 right?
8 US conpensation, global conpensation. And in this 8 A I'mtelling you the | anguage referring to our
9 case, because it's approval, it's global conpensation. 9 department as corporate conpensation is --
10 Q Ckay. Sol'mjust going to ask a question so |10 Q Incorrect?
11 that | understand. So the previous slide that we |ooked |11 A --isincorrect. W still at tines resort to
12 at was June 2014 where it tal ked about "Do not 12 that language, which -- ol d habits.
13 communicate until Larry Blison approved." Do you 13 Q Rght. But as | understand -- what you said
14 remenber that? 14 earlier is that conpensation docunents for the focal
15 M5, MANTOAN  (hjection; misstates the 15 reviewin 2018 were produced out of Kate VMggoner's
16  docunent. Document speaks for itself. 16 global conpensation team correct?
17 BY MR GROA 17 A That's correct.
18 Q O do you vant us to go back and look at it? |18 Q Sosince you're stating that it's an
19 Do you renenber this as "Do not communicate until Larry 19 incorrect |anguage, do you know who the final approval
20 Hlison approved"? 20 was for the 2018 focal review?
21 M5, MANTOAN  (hjection; misstates the 21 M5. MANTOMN  (hjection. [t's vague and
22 docunents. 22 anbi guous.
23 THE WTNESS.  Let's go back and | ook at that 23 THE WTNESS.  So for ny groups, again, sane as
24 actual |anguage. 24 here. Safra woul d have been the top-|evel approver.
25 BYMR GRIA 25 BYM GRIA
Page 225 Page 227
1 Q Gkay. Soif you go back and ook at page 1 Q Now did the global conpensation team Kate
2 48 -- 2 \Mggoner's group, did they have any approvals in terns of
3 M5, MANTOMWN  In Exhibit 53, Counsel ? 3 conpensation for the 2018 focal review?
4 M GRIA Yes. 4 M. MANTOAN  (Cbj ection; vague and anbi guous,
5 THE WTNESS  Ckay. 5 overbroad. Are you talking about her own teamfor conp
6 BYM GRIA 6 people?
7 Q Soin 2014, it was, "Do not conmunicate until 7 BYM GRIA
8 the last approval action shows approved by Larry 8 Q I'mtalking about do you know for any line of
9 Hlison" correct? 9 business, to include your own, whether Kate VMggoner's
10 A CQorrect. 10 global conpensation team approved anything for the focal
11 Q And so -- and then, 2018, it says, "Do not 11 reviewof 2018 in terns of the salary reconmendati ons?
12 communi cate recommendations until you receive 12 M5. MANTOAN ~ (hj ection; vague and anbi guous,
13 notification that corporate conpensation has obtai ned 13 lack of foundation.
14 final approval," correct? 14 THE WTNESS:  Are you asking whether Kate
15 A CQorrect. 15  Wggoner or her teamspecifically was the approver here?
16 Q Soarethere different -- are different 16 BY MR GROA
17 peopl e making the approval s between 2014 and 2018? 17 Q [I'masking were they involved in any part of
18 M5, MANTOAN  (hjection. It's vague and 18 -- I'Il change it slightly. Veére they involved in any
19  anbiguous, it's conpound, calls for specul ation. 19 part of the approval process?
20 THE WTNESS.  There coul d have been different 20 M5. MANTOAN  Sane obj ecti ons.
21 leaders in place at the top, top |evels. 21 THE WTNESS:  They woul d have been invol ved in
22 BYM GRIA 22 seeking the sign-off.
23 Q Gay. So-- 23 BY MR GRIA
24 A Could have. 24 Q So by "the sign-off," you nean by Safra Catz?
25 Q Soin 2018, who made the final approval for 25 A As an exanple.
Page 226 Page 228
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1 Q But they don't actually have any approval 1 review?
2 authority by thensel ves? 2 A That woul d al so apply.
3 A N 3 Q Thank you.
4 Q Gkay. Now you said corporate 4 A Yep.
5 conpensation -- was that the name of the conpensation 5 Q Now before, we talked about when focal
6 teamthat when Lisa Gordon was there? 6 reviews occurred, and you identified one occurred a
7 A Yes. 7 couple nonths ago, just conpleted a coupl e days ago, and
8 Q And also, the very last sentence of this 8 one occurred in fiscal year 2018. Do you know when the
9 slide 75, it says, quote, "Aways verify in workforce 9 last bonus process was done? Again, for Redwood Shores.
10  conpensation before you comunicate to enpl oyees to 10 A N
11 ensure that the final reconmendations have not changed," |11 MS. MANTOAN ~ (bj ection; vague as to which line
12 unquote. 12 of business or lines of business.
13 Didl read that correctly? 13 THE WTNESS  So as an exanple, |'Il take the
14 A You read that correctly. 14 -- because there's only one. (ne, really -- there's nore
15 Q Gkay. Sowas that the same process that you |15 than one, but -- I'Il take the gl obal corporate bonus.
16 identified before for Exhibit 52 that after a manager 16  That woul d be the non-sal es popul ati on.
17 nakes pay reconmendations, anyone above himduring the 17 BY MR GRIA
18  approval process can nake changes? 18 Q Rght. Thank you for clarifying. That's the
19 M5, MANTOAN  (bj ecti on; vague and anbi guous 19  population |'mreferring to.
20 and misstates testinony. 20 A Ckay. Ve did not pay out this year.
21 THE WTNESS. | was referring to the sane 21 Q And by "this year," do you nean fiscal year
22 process. 22 two thousand -- so today -- is today --
23 BYMR GROA 23 A FY--
24 Q That if someone makes recommendations, the 24 Q s today fiscal year 2018 or '19?
25  higher-level manager can nake changes to those 25 A Thisis '19. June 1st will be FY-20.
Page 229 Page 231
1 recomendations, correct? 1 Q Sodid Qacle pay out a bonus in fiscal year
2 M. MANTOAN  Sare obj ection. 2 '19, aglobal corporate bonus?
3 THE WTNESS.  H gher-1evel manager has the 3 A N
4 ability to go into the worksheet and make changes prior 4 Q Ddit pay out a global corporate bonus for
5 to the nodul e cl osing. 5 fiscal year 2018?
6 BYM GRIA 6 A | can't remenber whether we did or not.
7 Q Now before, we were talking about your 7 Q Wen was the last global corporate bonus, do
8  know edge regarding 2014. D d your know edge about how 8 you remenber, Qracle giving out?
9 nany changes were made and who nade the changes, did that | 9 A V¢ have paid out within recent years. | just
10 change between the focal review of 2014 to the focal 10 can't renenber what fiscal year it referred to or what
11 reviewin 2018? 11 tinmefrane.
12 M5, MANTOMN  (hjection; |acks foundation, 12 Q kay. Solet ne ask -- 1'mchanging subjects
13 assunes facts. 13 slightly. Soit's ny understanding that transfers happen
14 BY MR GRIA 14 in Qracle where a person noves fromone manager to
15 Q G ahead. 15  another manager, correct?
16 A | don't understand the question. Wat do you |16 A Internal transfers.
17 nean by "know edge"? 17 Q Thank you.
18 Q Gkay. | asked you before did you know of -- |18 And in those internal transfers -- excuse ne.
19 whether changes were actual |y made to the reconmendations |19 Does the -- when a person transfers, does the salary and
20 by higher-level nmanagers. 20 the headcount of that person when they transfer move from
21 A ay. 21  the organization where they vere to the organi zation they
22 Q And | thought you said, "no." Is that 22 transferred to?
23 correct? 23 M. MANTOAN  (bj ection; lack of foundation,
24 A | said, "no." 24 calls for speculation, conpound.
25 Q And would that also apply to the 2018 focal 25 THE WTNESS: | can't speak to headcount.
Page 230 Page 232
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1 BYM GROA 1 A Do not.
2 Q Gan you speak to salary? 2 Q So | knowthat you haven't seen this docunent
3 A But | can speak to the enpl oyee woul d 3 before, but 1'mjust going to ask you about a statenent
4 transfer fromone nanager to another. Qearly, the 4 therein. Do you see the statement that starts with
5 salary would nove with the enployee. And as far as with 5 "WE?
6 the new manager, there may or may not be a salary 6 A Yes.
7 increase. Typically, there's not, but there could be. 7 Q Do you know who' s represented by those
8 It all depends on the business circunstances. 8 initials?
9 Q During the focal review if someone transfers | 9 M5. MANTOMN  (bjection; calls for specul ation.
10 fromone organi zation to the other organization, do you 10 She's never seen this before.
11 know whether the headcount noves as wel | ? 11 THE WTNESS:  Yeah.
12 M5, MANTOAN  (hj ecti on; i nconpl ete 12 BY MR GROA
13 hypothetical . 13 Q Have you ever seen the initials LIE before?
14 THE WTNESS.  During the focal review as an 14 A I'veseentheinitias LIE
15 exanple for this particular year, the effective date was |15 Q And when you saw it before, do you know who
16 4/1, meaning we cut the data on 4/1. There is no further |16 that person was -- who was being referred to with those
17 transferring of the enpl oyee. 17 initials?
18 BY MR GRIA 18 A Again, having never seen this docunent --
19 Q til when? 19 Q I'mtalking about when you saw LJE before, so
20 A VeI, inthe nodule. Sointhe module, I'm |20 |'mnot talking about this document. Wen you saw the
21 assigned to manager A okay? 21 initials LJE before, do you know which person was bei ng
22 Q Rgnt. 22 referenced by those initials?
23 A Al right? | may have -- | may have noved in |23 A Typically, that would refer to the board of
24 May while the process was still going to manager B. 24 directors.
25 (Chances are, at that time, the enployee may or nay not 25 Q Does that refer to Larry Blison?
Page 233 Page 235
1 nmove, because the issue is the budget would move with the | 1 A Typically, it referred to the board of
2 enployee. Sothat is a discussion that's held between 2 directors.
3 the releasing and the new nanager. 3 Q Do you knowif Larry Hlison has the initials
4 M GRIA Ckay. Qourt reporter, can you 4 LR
5 please nark the next document as Exhibit 53, please. 5 A Larry Blison has the initials LJE but this
6 (Paintiff's Exhibit 53 was narked for 6 doesn't indicate whether or not it's actually Larry.
7 identification.) 7 Q | understand.
8 BYM GRIA 8 And it goes, quote, "LJE has approved a new
9 Q Aveyoufamliar wth the docunent, 9 conpensation packages for top schools (MT, Sanford,
10 Exhibit 53? 10 Caltech, and QM)," end quote. Did | read that
11 A 1"ve never seen this docunent. 11 correctly?
12 Q Before, you were talking about tier one 12 A Yes.
13 school s? 13 Q And you just stated that LJE could refer to
14 A CQorrect. 14 possibly the board of directors and the -- or Larry
15 Q Wre you referring -- what school s were you 15 Hlison hinself, correct?
16 referring to when you say "tier one school s"? 16 MS. MANTOMN  (hjection. The question calls
17 A I'mnot famliar with what -- | just know 17 for specul ation.
18 there are tier one schools. This particular document 18 BY MR GRIA
19  gives me top schools. 19 Q But you don't know who --
20 Q Wre you referring to top schools when you 20 A | don't know
21 said, "tier one school s"? 21 Q But it couldrefer to those two, but you
22 A | was just referring to tier one. That was 22 don't knowwho in this particular context, correct?
23 what was on the enail. 23 A It may or may not in this context, having
24 Q Do you know what school s constituted the tier |24 never seen this docunent.
25  one school s? 25 Q Understand.
Page 234 Page 236
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1 Do you know whet her the board approves 1 A It's not that straightforward.
2 conpensation policies for hiring fromcolleges? 2 Q It's not?
3 M5, MANTOAN  (hjection; misstates the 3 A (kay. Utimately, there has to be some
4 docurent -- 4 guideline in place, sone process in place, to bringina
5 BYM GRIA 5 newhire. Wat |'msaying toyouis, at some point,
6 Q I'mnot talking about the document. |'mjust | 6 these offers eventually nake their way to the board of
7 asking, do you know whether the board approves 7 directors.
8 conpensation packages for college hires? 8 Q And so when the board of directors signs off,
9 M5, MANTOMN  Chj ection; vague and anbi guous, 9 that neans it's giving approval to hire that person?
10  assunes facts. 10 M5, MANTOAN  (bj ecti on; vague and anbi guous.
11 THE WTNESS  Yeah, | don't know |'mnot 11 The question has been asked and answered. Conpound.
12 close enough to this to know to have any insight. 12 THE WTNESS:  The board of directors in this
13 BY MR GRIA 13 case is three individuals. It's not your typical board
14 Q Has anybody -- have you dealt with 14 of directors as in a conpensation comittee as an
15  conpensation packages for new hires? 15  exanple.
16 A For new hires? 16 BY MR GROA
17 Q Yeah. 17 Q So who are the three individual s that conpose
18 A Yes. 18 the board of directors that does sign-offs?
19 Q And who approves those conpensation packages |19 A You're |ooking for names?
20 for the newhires that you've dealt wth? 20 Q Yes.
21 M5, MANTOAN  (hj ection; vague and anbi guous, 21 A So you woul d have Carol yn Bal kenhol woul d be
22 conpound. 22 the manager, and she has two direct reports: Yvonne
23 THE WTNESS. That's al | dependent upon the 23 Seeber or Seber, and Lynn Tayl or.
24 L@ the manager, the manager's hierarchy. Thisis a 24 Q Sothose are the three people that you're
25 very lengthy process. 25 talking about as the board of directors would sign off?
Page 237 Page 239
1 BYM GRIA 1 A Véll, they -- eventually, somebody -- and in
2 Q Soyousaidit's avery lengthy process. Wy | 2 this case, obviously, it would be themthat woul d
3 do you say that? 3 ultimately have to sign off.
4 A | say that because, depending upon the |evel 4 Q And so I'mtrying to determine what the term
5 of manager invol ved, we coul d be dealing with six 5 ‘"sign-off." That neans -- does that mean approved?
6 nmanagers in the hierarchy. V& could be dealing with 6 M. MANTOWN  (bjection. It's asked and
7 eight managers in the hierarchy. | can't speak toit. 7 answered. Same objections to the earlier question.
8 Thereisn't aone size fits all here. 8 THE WTNESS  Yeah, yeah.
9 Q | understand that. 9 BYM GRIA
10 To hire someone, is there -- strike that. 10 Q "Yeah," as in correct, or "yeah," as in
11 So we saw with the conpensation, there was a 11 sonething el se?
12 final approver, if youwll, correct? And you identified |12 A Asin-- ultimately, there's going to be one
13 Safra Catz for your organization, correct? 13 individual who, based on all the business justification
14 A For ny organi zation. 14 that's been provided, is going to say, "This |ooks
15 Q Is there also final approval for hiring? 15 reasonable, and |'mgoing to sign off." Andif it's not
16 M5, MANTOAN  (bj ecti on; vague and anbi guous 16 reasonable, they're going to ask questions.
17 and conpound. 17 Q Sothe result of themsigning off, does that
18 THE WTNESS.  That would be -- eventually, it 18 enable a person to be hired after this conpensation --
19 would get up to the board of directors to sign off, but 19 this board of directors signs off?
20 prior to sign-off, there's many, many discussions that 20 A That woul d enabl e the process to continue
21 are taking place. 21 where an offer woul d be generated.
22 BYM GRIA 22 Q | get it. Ckay. Thank you for explaining.
23 Q | understand. So I'mtrying to get -- so 23 Attached -- or not attached. This is Exhibit
24 when you say "the final sign-off," when you use the term |24 12. Have you ever heard of the name Vicki Ton before?
25 "sign-off," you al so mean approval, correct? 25 A She was an HR rep.
Page 238 Page 240
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1 Q Sol'mgoing to call -- so, Exhibit 12 was 1 BYM GRIA
2 previously in Kate Wiggoner's deposition. It's Qacle 2 Q Have you ever seen Exhibit 54 before?
3 Bates stanp nunber 7021 to 24. 3 M. MANTOAN Wil e the witness is review ng,
4 I"mgoing to call your attention to the 4 just for the record, this also was produced with a
5 sentence -- the first paragraph where it starts with, 5 confidential designation. V¢ would naintain that
6 "Renenber that CEQ" towards the right-hand side, the 6 designation. Do you agree, Counsel?
7 first paragraph, mddle line. Do you see that? 7 M GRIA | agree, Counsel.
8 A | see that. 8 M5, MANTOWN  Thank you.
9 Q Sol'mgoing tostateit. Soit states, 9 BYMR GRIA
10 quote, "Remenber that the CEO office approver is the 10 Q Aeyoulooking toseeif | gaveit to you
11 ultimate reviewer so keep it sinple and offer only the 11 before?
12 unique points to justify the hire," unquote. 12 A Yeah, | am
13 Didl read that correctly? 13 Q | don't believe so.
14 A You read that correctly. 14 A "No"? Sightly different |anguage?
15 Q Sowas that referring to the CEO of fice of 15 Q Has sinilar language. It's just a
16 those three individual s that you were just referring to? |16 different...
17 M5. MANTOAN  (hjection. That plainly calls 17 A (kay.
18 for her to specul ate about what Sudhakar Kaki meant. 18 Q Do you recogni ze the document?
19 BY MR GRIA 19 A | recogni ze the contents of the docunent.
20 Q Soisthere anything ever at Qaclein the 20 Q Gkay. And howis it that you recognize it?
21 last, say, six years that was referenced: CEOoffice 21 A That | recognize sone of the slides that have
22 approval ? 22 Dbeen presented here.
23 M5. MANTOMN  (hjection; calls for 23 Q Gkay. And can you tell ne what slides you
24 speculation -- 24 recognize? Tell me the page nunbers, please.
25 BYM GROA 25 A Mny of themare going to be very sinilar
Page 241 Page 243
1 Q I'"masking about your know edge. Have you 1 to.
2 ever heard of that phrase, "CEOoffice approver"? 2 Q Wat two exhibits are you conparing?
3 A | would refer toit as the BQD | can't 3 A Vell, it's very simlar when we introduce the
4 say | have or | have not. Very old term 4 tool. Soone of themthat we talked about earlier was
5 Q Wat is anold tern? 5 nmanager training.
6 A The CEO of fice approver. 6 Q And vhat --
7 Q Because this email is dated in 2013, correct? | 7 A Andthisone's HR training. It's the same
8 A That's correct. 8 general concepts.
9 Q And so that old termof CEO office approver, 9 Q | got you. And when you said, "this one,"
10 whois it referring to? 10 can you tell me the exhibit nunber? It's at the top.
11 M5. MANTOAN  (bjection; calls for speculation. |11 A . 52
12 THE WTNESS. | don't know 12 Q Gkay. Soyou're saying Exhibit 52 and 54 are
13 BY MR GRIA 13 simlar inconcept. 52 is delivered to the managers, and
14 Q So when you knew of the term-- 14 54 was delivered to HR? Is that a correct
15 A Do not know 15 under st andi ng?
16 Q You just knowit's an old term but -- 16 M5. MANTOAN  (bjection; calls for specul ation.
17 A It'sanoldterm 17 THE WTNESS: 1" msaying both were produced in
18 Q -- you don't knowwho it was referring to, 18  June of 2014. (ne of themclearly was produced by Lisa
19  correct? 19 Qrdon. | don't know the author of the other one. The
20 A CQorrect. 20 subject matter is global corporate bonus process and
21 Q Gkay. Thank you. 21 fusion workforce conpensation on the HR training.
22 Qourt reporter, can you please mark the next 22 Subject matter on the manager training is global process
23 docurent as Exhibit 54. 23 for global corporate bonus and fusion workforce
24 (Plaintiff's Exhibit 54 was marked for 24 conpensati on.
25 identification.) 25 BYMR GRIA
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1 Q Ckay. Soif you look at slide three of 1 M5, MANTOWN  Ether nowor after that next
2 Bxhibit 50 -- strike that. 2 one, can we take a break? \¥'ve been goi ng about an
3 If you I ook at the slide three, it's on Qacle 3 hour.
4 HYCAS6247- 4, 4 M GAROA (kay, we'll take a break after
5 A I'msorry. Were are you? 5 this one.
6 Q The fourth page. Rght. Soonthat page, it | 6 Q This docurment has previously been marked as
7 gives a calendar of -- it looks Iike the advances is 7 Exhibit 1 at M. Waggoner's deposition. Are you famliar
8 alnost conpletely three months for a bonus. Is that 8 with Exhibit 1?
9 typically howlong it takes to conplete the bonus process | 9 MS. MANTOMN  Again, Gounsel, this is one we
10 for variable pay for Qacle's corporate bonus? 10 produced with a confidential designation. Do you agree?
11 M5, MANTOWN  (bjection. | believe it's asked |11 M GAROA | agree.
12 and answered this morning. 12 THE WTNESS: | amfaniliar.
13 THE WTNESS:  Yeah, | stated earlier that, on 13 BYMR GROA
14 average, it was three nonths. 14 Q And how are you famliar?
15 BY MR GRIA 15 A I'mfanmliar with-- thisis one of the
16 Q Gkay. Sothisis the bonus? 16 presentations that Kate devel oped.
17 A This is the bonus. 17 Q Sothe copyright date is 2011.
18 Q So does a honus, on average, take three 18 A Mnhmm
19  nonths, just like the focal review takes three nonths? 19 Q Does that change your opinion if Kate
20 A Typically. 20 developed -- if Kate Waggoner developed it?
21 Q Gkay. Thank you. 21 A It does not change ny opinion. These were
22 | want you to turn to page 26 of this 22 originally devel oped in 2009.
23 presentation, whichis slide 18. 23 Q And how do you know that ?
24 A ay. 24 A And then revised.
25 Q Ckay. So at the bottomof slide 18, whichis |25 Q Howdo you know they were devel oped in 2009?
Page 245 Page 247
1 page 26, it says, inred, quote -- red, bolded print, 1 A Because | will on occasion reference such
2 that is, "Caution. Changing the manager will change the 2 docunents.
3 nmanager's budget. It could also change the LCB budget," 3 Q You said they were revised in 20117
4 unquote. Did I read that correctly? 4 A Yeah
5 A You read that correctly. 5 Q And how do you know that?
6 Q Gkay. Sothis was what you vere referring to | 6 A Because there's a new set that are out there,
7 before, that if there is -- changing the manager of the 7 2011
8 person will change -- in other words, a person transfers 8 Q kay. So ny understanding is, this docunent,
9 wll change the budget for that manager? 9 Exhibit 1, was part of conpensation nodul es. Wés that
10 M5, MANTOAN  (hjection. The docunent speaks 10 your understandi ng?
11 for itself. 11 A Yes.
12 THE WTNESS  If the budget allocation was ina |12 Q Andif you would ook at the second page of
13 percentage and not an anount, what this is indicating, 13 Exhibit 1, it lists themafter the nodul es, correct?
14 that if sonebody noved worksheets and they noved 14 A CQorrect.
15  worksheets outside the LGB, it woul d change the amount 15 Q And one of themis salary ranges, whichis
16 potentially. 16 Exhibit 1, correct?
17 BY MR GROA 17 A CQorrect.
18 Q Andit would also change the amount 18 Q kay. Sol want youto look at slide eight,
19 potentially if someone -- it moved within an LCB? Aml 19 which is page Oacle HYCA364272- 15.
20 understanding this? Changing the manager will change the |20 MS. MANTOMN  Did you say "15," Counsel, or
21  manager's budget indicates to ne that there will alsobe |21 "14"?
22 achange if its withinthe line of business. Is that 22 M GRIA 15
23 your understandi ng? 23 M5, MANTOMN  So the notes to page 8? | just
24 A My or may not. 24 vant to make sure --
25 Q Gkay. I'mgoing to goto the next document. |25 M GAROA (orrect. The notes to slide
Page 246 Page 248
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1 eight. 1 BYM GRIA
2 M5, MANTOAN  Thank you. 2 Q ay. So | understand previously that you
3 THE WTNESS. | got the wong one. 3 testified that a salary grade can be assigned to more
4 BYM GRIA 4 than one job code.
5 Q Gkay. Soif you look at the first paragraph 5 A No, | never testified tothat. Salary grade
6 of Exhibit 1, page 15, 1'mgoing toread it. "Salary 6 -- wait. No, take that back. Sorry. Ajob code can
7 grade is the length between internal and external 7 only have one salary grade.
8 equity," unquote -- 8 Q But asalary grade can be assigned to
9 M5. MANTOMN  Qounsel, salary range, not grade. | 9 mltiple job codes, correct?
10 M GARJA | apologize. 10 A Yes. I'msorry. Yes.
11 M5, MANTOAN  That's okay. 11 Q That's okay.
12 M GARAOA Let ne start over. 12 A Yes.
13 Q Quote, "Salary range is the length between 13 Q It goes job code, salary grade, salary range,
14 internal and external equity," unquote. Do you know if 14 correct?
15 that statenent's true? 15 A Yes. Salary grade is going to have an
16 M5, MANTOWN  (bjection; calls for speculation |16 associated -- in nost cases, it's going to have an
17 as to what this person neant, so as to whether what they |17 associated salary range.
18 neant is true. 18 Q Rgnt.
19 BY MR GRIA 19 A Correct.
20 Q Solet'sfirst start. Dd1 read that 20 Q kay. So going back to the sentence that |
21 correctly? 21 just read, it states that "All jobs that are considered
22 A You read it correctly the second tine, yes. 22 equal invalue to Oracle are grouped in the same |ocal
23 Q Thank you. Practice makes perfect. 23 grade [sic], and have the sane salary range."
24 Do you know if that statenent is true? 24 So I'masking, the plain meaning of the words,
25 M5, MANTOWN  Sane obj ecti on. 25 do you know if that's a true statenent?
Page 249 Page 251
1 THE WTNESS.  |'mnot clear what she's 1 M5. MANTOAN  (bjection; calls for specul ation.
2 referencing here when she says, "the Iink between." 2 It's vague and anbiguous. And she already answered the
3 BYMR GRIA 3 question exactly as you phrased it.
4 Q Let neread the next sentence. Quote, "Al 4 THE WTNESS:  Yeah. | do not know what is
5 jobs are considered equal in value to Qracle are grouped 5 meant by this statement. |'ve provided to you ny
6 into the sane local grade |evel, and have the same salary | 6 understanding of how a salary grade is assigned to a job.
7 range," unquote. Did I read that correctly? 7 BYMR GRIA
8 A You read that correctly. 8 Q But see, what I'mtrying -- your question
9 Q s that atrue statenent? 9 didn't address equal in value. Sothat's what |'mtrying
10 M5, MANTOAN  Sane objection, that it calls for |10 to get at, because what | understood you saying is, there
11 her to speculate as to what this person meant, so she can |11 are certain narket surveys, |ike the Radford survey, and
12 say whether -- 12 that identifies a mdpoint, whichis the 50, and then
13 BY MR GRIA 13 it's expanded out to the maxi numand minimumof its
14 Q I'masking you to look at the plain language |14 salary range, correct?
15 of the words. Andis that -- based on the plain |anguage |15 A I'msorry. (ne nore tine. Salary grade.
16 and the neaning of the words, do you believe that that's |16 Q So you have these market surveys that give
17 atrue statenent? 17 you a midpoint, and then the mdpoint of that salary
18 M5, MANTOAN  Sane objection. [t's vague and 18 range is linked to salary grades, and then there's a
19  anbi guous. 19 certain width associated with that that gives you the
20 THE WTNESS.  What | can tell youis, if we 20 mnimnumand the maximumof the salary range; is that
21 have two jobs and they're both assigned the sane salary 21 correct?
22 range, the market value salary grade mdpoint is aligned |22 A That's not correct.
23 closely with the narket 50th percentile, and that's how |23 Q Gnyou tell ne --
24 we determine whether or not two jobs would hold the same |24 A Asalary survey is not going to provide the
25 salary grade. 25 mdpoint. The mdpoint is going to be determned by, in
Page 250 Page 252
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1 this case, because of our conpensation philosophy, the 1 conparatio on reports. As an exanple, the total direct
2 50th percentile, but sonebody el se may | ook at that data, | 2 conp report. How a nanager elects to utilize that conpa
3 another conpany, for exanple, may have a different 3 ratiois beyond ny know edge.
4 philosophy and may target a different percentile. 4 BYM GRIA
5 Q Gkay. Sothat tells me about how Qracle uses | 5 Q Have you seen any trainings that advise
6 the market survey to get at the 50 percent mark, 50 6 nmanagers how they can use a conpa ratio?
7 percentile. So what I'mtrying to understand is, this 7 M5, MANTOAN  (hjection. It's vague.
8 reference to salary grades, to jobs being equal and 8 THE WTNESS: | can't think of any trainings,
9 valuable -- equal invalueto Cacle if they have the 9 other than providing to the manager what the definition
10 same salary grade. Are you able to answer that part of 10 of a conparatiois.
11 the question? 11 MR GAROA | understand.
12 A I'mnot able to answer that part. | don't 12 Q Soif aperson had a conpa ratio of 1.0,
13 knowwhat's being inferred here, and | don't went to 13 would that nean that their annual base salary is exactly
14 guess. So the way |'manswering it is the way | 14 the mdpoint of the salary range?
15 understand it. | didn't author the document, and | don't |15 A \Very, very close.
16  understand specifically, exactly the phrase that you 16 Q Depends how many --
17 used, and it's why | answered it the way | did. 17 A How nany decinal --
18 Q It's not me making up this phrase. 18 Q -- decimal points -- okay. Very good.
19 A No, | understand. 19 M. MANTOAN  Counsel, coul d we take that
20 Q Thisis the phrase that's stated in one of 20 break, or are we still --
21 Qacle's docunents. 21 MR GAROA ['msorry. | apologize, Counsel.
22 A CQorrect. 22 Let's take a break.
23 Q Now earlier, we talked about conpa ratios, 23 MS. MANTOMN  Thank you.
24 and | believe you identified a conpa ratio as the 24 THE VIDEORAPHER ~ This marks the end of media
25 person's base salary divided by the mdpoint of the 25 file labeled nunber six. Cf the record at 4:01 p.m
Page 253 Page 255
1 salary range. 1 (Recess from4:01 p.m to 4:11 p.m)
2 I's that a correct understanding? 2 THE IDEOGRAPHER  Thi s marks the begi nning of
3 A That is not. 3 nedia file labeled nunber seven. Back on the record at
4 Q Wat is a conpa ratio? 4 411pm
5 A Wat | indicated was, it's an enployee's 5 BYM GRIA
6 annual base salary divided by the mdpoint of the 6 Q There is another docunent that wes during
7 assigned salary range woul d give you the conpa ratio. 7 Lisa \iggoner's interview Do you recognize the
8 Q And how does Oracle use conpa ratio? 8 docunent?
9 M5, MANTOWN  (bjection. That's vague and 9 M5. MANTOMN  You said, "interview" Dd you
10 anbi guous -- 10 nean deposition?
11 BYMR GRIA 11 M GAROA | neant deposition. Thank you,
12 Q Do you know? 12 Qounsel .
13 M5. MANTOWN  -- and it's conpound as in 13 M5. MANTOAN  Again, can we agree this was
14 inplying there's a single way that's used by everyone in |14 produced with a confidential designation?
15  the conpany. 15 MR GAROA Yes.
16 THE WTNESS.  Exactly. Yeah. 16 THE WTNESS.  This one is missing the cover
17 BY MR GROA 17 sheet. This appears to be another one of the nodul es
18 Q So do you know sone of the ways that a conpa |18 that Kate woul d have created.
19 ratiois used in Cracle? 19 BYMR GRIA
20 M5, MANTOMN  (hj ection; vague. 20 Q Gkay. | canonly represent this is howit
21 BY MR GRIA 21 was provided to us.
22 Q Wat do you know about how the conpa ratio is |22 A Rght.
23 used at Qracle? 23 Q Gkay. So you recognize the docurment at
24 M5, MANTOAN  Sane obj ecti on. 24 Exhibit 3 being conpensation nodul e that M. Véggoner
25 THE WTNESS. A conpa ratio -- we provide a 25 devel oped in and around 2012?
Page 254 Page 256
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1 A Qorrect. 1 Q kay. Do you abide by -- is there any ot her
2 Q | want you to turn to page 6. 2 lawthat you know of that Qacle has to conply with in
3 M5, MANTOMWN  Counsel, are you asking about 3 the State of Galifornia regarding conpensation?
4 slide six or the Bates nunber that -- 4 M5. MANTOMN  (hjection. [t's vague and
5 M GARAOA The dash-six. Thank you. | can't | 5 anbiguous, and it's inproper to ask her about the conpany
6 seeit. Ch | guessit's onthe left side versus the 6 at large. It's conpound.
7 right. 7 BYM GRIA
8 Q Soearlier today you talked about Qracle's 8 Q [I'masking you. Do you know?
9 conpensation philosophy. Do you renenber that? 9 A dvernmeannute. | nay find sonething in
10 A Yes. 10 here.
11 Q Wre you referring to the conpensation 11 Q Soas yousit here today, wthout |ooking
12 philosophy on Oracle HQA 42098- 6? 12 through that exhibit, do you know what |aws regarding
13 A In general terms, yes. 13 conpensation -- strike that.
14 Q kay. Do you know what the words "legal |y 14 Wthout | ooking at the exhibit, because | don't
15 conpliant" in that philosophy is supposed to represent? 15 believeit's in there --
16 M5, MANTOWN  (bjection. It calls for 16 A Kay.
17 speculation. She's not the author. 17 Q -- I'masking you, as you sit here today,
18 THE WTNESS: | do not. | don't want to 18 what laws for the State of California, the geographical
19 assune. 19 area of the Sate of California, not the entity of the
20 BY MR GROA 20 Sate of California, what conpensation |aws does Qracle
21 Q Soif an HR business partner received this |21 have to conply with, to your know edge?
22 training and asked you a question about |egally 22 M5, MANTOAN  (hjection. It's vague and
23 conpliant, what woul d you say to that HR business 23 anbiguous, it calls for alegal conclusion, it calls for
24 partner? 24 speculation, and it's conpound.
25 M. MANTOW  (bjection. It's an inconplete 25 BY M GRIA
Page 257 Page 259
1 hypothetical . 1 Q You nentioned the Fair Labor Standards Act.
2 BYM GRIA 2 A Rght.
3 Q & ahead and answer. 3 Q The FLA
4 A If | had a question of which -- | have a 4 A Qorrect.
5 question, | would reach out to Kate to find out what the 5 Q You nentioned state law |'massuning you
6 intent of that statenent wes. 6 mean the state industrial wage. Do you know of any ot her
7 Q (kay. Because when | look on the next page, 7 lawthat Cracle has to conply wth regarding
8 page 7, it says, quote, "V¢ nust be legally conpliant 8  conpensation?
9 wherever we do business," end quote. Did | read that 9 MS. MANTOMN  So, objection. It's vague and
10 correctly? 10 anbiguous. It calls for a legal conclusion. It asks her
11 A You read that correctly. 11 to speculate. It's conpound.
12 Q And that doesn't really -- does that indicate |12 BY MR GROA
13 to you what "legally conplaint" neans? 13 Q I'mnot asking you to define the laws. |'m
14 A N 14 asking you what your understanding is.
15 Q Does Qracle followa phil osophy of being 15 M5. MANTOMN  Sane obj ecti ons.
16 legally conpliant inits conpensation? Do you know? 16 M GRIA kay.
17 M. MANTOW  (hjection. It's vague and 17 THE WTNESS:  As an exanpl e, we cannot
18  anbi guous and conpound. 18 discrinminate with regards to race, gender, protected
19 THE WTNESS. | don't know what that term 19 class, sexual orientation.
20 refersto, but we abide by California lawas an exanple, |20 BY MR GRIA
21 as far as, like, FLSA 21 Q Andthat's Title VII? Is that what you're
22 BYM GRIA 22 referring to?
23 Q IsFLSAa Galifornia |aw? 23 M. MANTOWN  (bjection; calls for a legal
24 A Véll, that's federal, and there's, obviously, |24 conclusion. You're putting words in the wtness' mouth.
25 state laws. 25 THE WTNESS:  Yeah.
Page 258 Page 260
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1 BYM GRIA 1 answered. It's just what you can recall as you sit
2 Q No. I'mjust asking you on what basis do you | 2 here --
3 say that? Wat are you referring to? 3 THE WTNESS: | can't recall any specific
4 A | don't knowif it's Title VIl or not. 4 training. That doesn't nean that | didn't attend
5 Q Gkay. And when you say that you cannot 5 sonmething. | may or may not. But if you're asking ne
6 discrimnate against a person, what do you mean by that? 6 can |l recall something specifically in the last 21
7 M5, MANTOMN  (hjection; calls for a |egal 7 years...
8 conclusion. It's vague and anbiguous. |f you have an 8 BYM GRIA
9 understanding as to what you think your obligations are 9 Q And see, ny question -- because you're using
10 and how you exercise them you can answer in that linmted |10 the word "specifically,” if I'masking you if you can
11 vein. 11 specifically recall training. |'mnot asking youif you
12 THE WTNESS: | can't answer that. 12 canrecall a specific training. |'masking you, do you
13 BY MR GRIA 13 recall if you' ve ever been trained on the subject by
14 Q Ckay. Do you personal ly take any training 14 Qacle regarding not discrimnating agai nst someone
15 regarding not discrimnating against a person based on 15 because of sex -- or because of gender or race?
16  sex, race? 16 M5, MANTOAN  (hjection. It's asked and
17 A V¢ have periodical legal training that cones |17 answered, and it's vague and anbi guous.
18 out on different topics. It comes out -- the training 18 THE WTNESS. | just can't recall. It doesn't
19 varies fromone year to another, but typically, everyone |19 neanit didn't happen. | just can't recall.
20 has to take some sort of training in a two-year period 20 BY R GAROA
21 beforeit, then, gets renewed the following two years. 21 Q Hwdid you becone aware not to discrimnate
22 Q Rght. Sol'mnot talking about all the 22 based on gender and race?
23 training that you take. |'mtalking about training 23 A M bachelor's degree isin HR Wuld have
24 specifically regarding discrimnation. Do you take that |24 been one of the areas.
25 training? 25 Q Any other basis for howyou recal | that?
Page 261 Page 263
1 A | can't think of any specific training to 1 A | consult frequently with -- it's
2 give as an exanple. 2 attorney-client privilege upon natters.
3 Q Gkay. Do you recall you ever being given any | 3 MS. MANTOMN  Yeah.
4 training relating to not discrimnating based on sex or 4 THE WTNESS:  Peri od.
5 race? 5 BYM GRIA
6 M. MAINTOWN  (hjection. It's asked and 6 Q Have you received any training at Cracle on
7 answered. It's vague and anbiguous. |f you can recall 7 affirmative action?
8 as you sit here today a specific training. 8 M5, MANTOAN  (hj ection; vague and anbi guous.
9 THE WTNESS. | can't recall a specific 9 THE WTNESS.  Not that | can recall.
10 training, if that's what you're asking. 10 BYMR GRIA
11 BYMR GRIA 11 Q Have you received any training at Cracle
12 Q Wre you trained on not to discrinmnate based |12 regarding the requirenents that Qracle has because it is
13 on sex and race? 13 afederal contractor?
14 M5, MANTOWN  (hjection. It's asked and 14 M5. MANTOAN  (hj ection; vague and anbi guous.
15 answered -- 15 THE WTNESS: | don't know
16 BY MR GROA 16 BY M GRIA
17 Q [I"mnot asking about a specific training. 17 Q So you don't knowif you received the
18 |'masking in general. \Wre you ever trained at Cracle 18 training? Is that what | understand you to say?
19 not to discrimnate based on sex and race? 19 A I'mavere that Qracle's a federal contractor,
20 A Ingeneral, |"maware that you can't 20 but tothat extent...
21 discrimnate based on those factors. 21 Q Are you avare of the obligations that Cracle
22 Q That's not ny question. M questionis, do 22 has as a federal contractor?
23 you recal| whether you ever received any training at 23 M. MANTOWN  (bjection; calls for a legal
24 Qacle about not discrimnating based on sex and race? 24 concl usi on, vague and anbi guous.
25 M5, MANTOWN  (bjection. It's asked and 25 THE WTNESS.  Yeah, | don't feel this -- that |
Page 262 Page 264
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1 can answer that question as well. 1 Q Soyoudidat least talk to her about that

2 BYMR GRIA 2 you had a deposition, correct?

3 Q And why not? 3 A | notified her of.

4 A Because | don't know the specifics. 4 Q You talk to her anything else related to your
5 Q So the reason why you're not answering, | 5 deposition today?

6 understand, is because you don't know what obligation 6 A N

7 Qacle has as federal contractor? Is that a correct 7 M CGRJIA Sowhat's the next nunber we're

8  understandi ng? 8 on?

9 M5, MANTOWN  (bjection. It's vague and 9 THE REPCRTER  55.

10 anbiguous, and it calls for a legal conclusion. 10 M GRJIA Let's nmake this 55.

11 THE WTNESS.  |'mnot answering because | don't |11 (Plaintiff's Exhibit 55 was nmarked for

12 know the answer to your question, period. 12 i dentification.)

13 M GARJA  Understand. 13 BY MR GRIA

14 Q I'mgoing to ask the question slightly 14 Q Do you recogni ze the docunent as Exhibit 55?
15 different ways. | may get the same answer, but I'mjust |15 A iy to the standpoint that it appears to be
16 going to ask it aslightly different way. 16 nmandatory training for US nanagers and managers not in
17 Do you know what actions Qracle has taken, if 17 the US but that have direct reports.

18 any, to conply withits obligations of being a federal 18 Q So | seethat you're reading fromthe slide.
19 contractor? 19 A am | am

20 M5, MANTOAN  (hj ection; vague and anbi guous. 20 Q M questionis, have you ever seen this

21 S nply asking what you know 21 docunent before?

22 THE WTNESS: | don't know 22 A N

23 BYMR GRIA 23 Q Have you ever -- okay. And so the slide also
24 Q Do you know anything about GFQCP s | awsui t 24 says, "HR personnel." You see that?

25 against Qacle that you're taking a deposition for? 25 A | see that.

Page 265 Page 267

1 M5, MANTOAN  |'mgoing to instruct you to not 1 Q kay. Soyou don't recall ever receiving the

2 answer in any way that would reveal any attorney-client 2 training at Bxhibit 55, correct?

3 communi cations. Qutside of sonething you may have 3 A | do not.

4 learned fromattorneys, you could answer with respect to | 4 Q Does the exhibit, Exhibit 55 refresh your

5 that. 5 nmenory if you' ve ever received any affirmative action

6 THE WTNESS: | recall reading in the press 6 training at Oacle during your tenure?

7 that GFOCP had filed a claim if that's the right word, 7 A It does not.

8 against Qacle. 8 Q kay. ing back to the conpensation

9 BYM GRIA 9 training that Qacle provides, whether to the HR, to
10 Q Anddidit state why GFOP filed a | awsui t 10 the managers, we identified in a couple of previous -- or
11 against Qracle? 11 a couple of previous exhibits that some are named HR

12 A | don't recall the specifics. | just -- | do |12 training, and some are named manager training, correct?
13 recall seeing an article. 13 A CQorrect.

14 Q DdyoutalkwthKris Edwards today about 14 Q Is there anyone respon- -- to your know edge,
15  your deposition -- strike that. 15  do you know of anyone who's responsible for giving the
16 Dd you talk wth your supervisor, M. Edwards, |16 nanager training to the different managers regarding

17 about anything related to your deposition today? 17 conpensation?

18 A N 18 M5. MANTOMN  (hj ection; vague and anbi guous,
19 M. MNTOW  (hjection. It's asked and 19 including vague as to tine.

20 ansvered. 20 BY R GAROA

21 BYMWR GRIA 21 Q Again, I'mtalking about the six years from
22 Q Gkay. Sodidyoutell her that you're going |22 January Ist, 2013, to January 18, 2019?

23 to a deposition today? 23 M5 MANTOWN  Still vague as to tine.

24 A Sheis aware, because | had to et her know 24 THE WTNESS:  You said, "2013"?

25 1'd be out of the office. 25 BYM GRIA
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1 Q Yes. 1/1/13 to 1/18/19. 1 A I'mnot aware of any videos.
2 A | can say Kate woul d have been invol ved only 2 Q I'mgoing to ask the question slightly
3 Dbecause she authored the documents. And back then, we 3 different. Didit -- are you anare of Kate VMggoner's
4 wveren't split into global and US. 4 teamputting on a site any audiovisual presentations in
5 Q So when you're holding up a docunent, was 5 case someone -- that's not a visual presentation that
6 Kate involved in the document that you have in your right | 6 someone doesn't consider a video?
7 hand? 7 M5. MANTOAN ~ (hj ection; vague and anbi guous,
8 M. MNTOWN  She has multiple docunents, | 8 andit calls for speculation.
9  believe. 9 THE WTNESS:  |'mnot aware.
10 THE WTNESS ~ Sorry. 10 BY MR GROA
11 BY MR GRIA 11 Q Adisit correct to say that you're only
12 Q Sowhat's the exhibit nunber of the docunent |12 aware of Kate Viéggoner's global conpensation teans
13 you have? 13 putting docurments on that website for people to access?
14 A 52 14 M5. MANTOMN  (hj ecti on; vague and anbi guous.
15 Q Gkay. Soyou believe Kate was involved with |15 BY MR GROA
16 that. And probably al so the document that you identified |16 Q s that a correct understandi ng?
17 that was missing the cover page that we just went over, | |17 A If we define docunents as a presentation --
18 think that was Exhibit 1? It's a thick document. 18 Q A PoverPoint --
19 M5, MANTOWN  It's this one. 19 A -- and a PowerPoint --
20 BY MR GROA 20 Q -- an Excel spreadsheet, something, a POF,
21 Q (h it's Bxhibit 3. I'msorry. So Exhibit 3 |21 either one of those three?
22 isthe one that you said that was mssing the cover page? |22 A Atineline.
23 A Rght, right. 23 Q Yeah.
24 Q So you also said Kate was involved with that |24 A Actually, these would all be PDFs.
25 one, correct? 25 Q kay. So are you aware of anything, besides
Page 269 Page 271
1 A Kate woul d have devel oped this training. 1 PDFs, that M. \éggoner's teamwoul d put on that site for
2 Q By "Kate," you mean Kate \Mggoner ? 2 people to access?
3 A Kate VMggoner. 3 MS. MANTOMN  Gther than what she just
4 Q Sothe other training that's put out -- 4 testified to?
5 strike that. 5 M CGARJIA Yes.
6 The training you said that Kate \'dggoner's team | 6 THE WTNESS:  Qther than what |'ve testified
7 puts information to include training on Cracle's intranet | 7 throughout the whole day with regards to those sites?
8 for people in HR to access, correct? 8 BYM GRIA
9 M5, MANTOAN  (bjection. It's vague and 9 Q WII, | didn't think you testified anything
10  anbiguous. It's conpound. 10  besides docurments, but erring on the side of caution, I'm
11 BYMR GRIA 11 trying to confirmthat now
12 Q You identified for the focal reviews that 12 A Tinelines.
13 Kate \éggoner's gl obal conpensation teamputs docunents 13 Q Aethetinelines in a docunent?
14 on sonme internal website that the HR managers coul d 14 M5. MANTOAN  (hj ection; vague and anbi guous.
15 access, correct? 15 BY MR GRIA
16 A HR business partners woul d have access 16 Q | don't know what you mean by "tinelines."
17 during the process. 17 She puts a tineline. How does she -- what formis the
18 Q Gkay. So has Kate Waggoner's teamput on 18 tineline that she puts on the site?
19 that site that HR business partners and others coul d 19 M5 MANTOMN  (bjection; calls for specul ation.
20 access any, like, video presentations? 20 It's vague and anbi guous.
21 M. MANTOWN  (hjection. That's asked and 21 THE WTNESS: It would just be a witten
22 answered nmany tines. 22 tineline.
23 THE WTNESS: | did answer that earlier and -- |23 BY M GRIA
24 BY MR GRIA 24 Q kay. So other than witten docunents,
25 Q | apologize. | don't recall the answer. 25 that's what I'mtryingtodo. Soif it's awitten
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1 tineline, it's part of a document, correct? 1 M5, MANTOAN  (hj ection; inconpl ete
2 A CQorrect. 2 hypothetical, vague.
3 M5, MANTOAN  (hj ection; vague and anbi guous. 3 THE WTNESS.  |"mnot communi cating with the
4 BYM GRIA 4 site
5 Q Gay. So-- 5 BYM GRIA
6 A (h, wait. No, | take that back. If it's 6 Q Hware you able to acquire the infornation
7 witten, it's not necessarily part of a docunent. 7 fromthe site regarding the tineline?
8 Q And that's because it's part of a programor 8 A Wth ny eyes.
9 something? Wy do you say that? 9 Q And how does the site knowto show you the
10 A It could be the witten word, but it's not 10 tineline, as opposed to a PDF?
11 part of a PDF. 11 M5. MANTOAN ~ (hj ection; vague and anbi guous.
12 Q Isit part of another docunent, like an Excel |12 BY MR GAROA
13 or a Wrd file? 13 Q So when you go to --
14 A No. It'sjust -- it wouldjust be a 14 A It's me that makes a determnation of what
15  standal one tineline. 15 |'mgoing to see on the site.
16 Q Soit'sawitten tineline that people can 16 Q And how do you communicate to the site what
17 access by using an internal website at Qracle? 17 you vant to see on the site?
18 A Wen you state "people" -- 18 A Wth ny eyes.
19 Q I'mtalking about the HR business -- 19 Q So your eyes look at a nonitor, and that
20 A It'slinmted tothe HR business partners 20 communicates to the site that you want to look at a
21 and conpensation. 21 tineline versus a PDF?
22 Q Soit's a docunent that those two groups can |22 M5. MANTOAN ~ (hj ection; vague and anbi guous.
23 access by looking it up internally onthe site that Kate |23 It's argumentative. She's testified there's asite wth
24 \Mggoner posts to, correct? 24 content onit, and she reads the content on the site.
25 A You're using the word "document." And if I'm |25 THE WTNESS: | read the content.
Page 273 Page 275
1 providing to you an exanpl e, such as a tineline, a 1 BYMR GRIA
2 timeline is not enbedded in a docunent. 2 Q Doyouclickonalinkat the site to get to
3 Q Wat isit in? 3 the tineline?
4 M. MINTOW  (hjection. It's asked and 4 A No. Actually, no.
5 answered. She told you there's content at the intranet, 5 Q That's what I'mtrying to deternine, is when
6 and | think we're having sone debate about what a 6 you get onto the site, howare you able to access the
7 docunent constitutes -- 7 timeline versus another docunent?
8 M GRIA No. ['mjust tryingto 8 A Because |'ve been given authorization to the
9  understand. 9 site.
10 Q Isit part of a progran? 10 Q It gives you authorization -- once you're at
11 A | don't know what the programis that allows |11 the site, howdo you acquire the ability to look at the
12 her to do that. | just don't know 12 tineline, as opposed to another docunent?
13 Q So how does a person gain access to the 13 A Because it's right there in front of ne.
14 timeline? Do they click onatineline, and they're 14 Q So you're saying, once you get to the site,
15 routed to it? How does a person be able to viewit? 15 that's the first thing you see?
16 M5, MANTOMWN  (bjection; calls for speculation. |16 A That's the first thing | see.
17 It's vague. You can answer as to howyou are able to 17 Q kay. Thank you.
18 viewit. 18 Do you know anyt hing about Qracle's affirmative
19 THE WTNESS: So | amable to viewit because 19  action progran?
20 |'ve been given authorization to the site to viewit. 20 M5. MANTOMN  (hjection. It's asked and
21 BY MR GRIA 21 answvered.
22 Q So you gain access to the site. Hw do you 22 BYMR GRIA
23 indicate to the site that you want to ook at the 23 Q | asked you about affirmative action before.
24 tineline versus a conpensation programor presentation, 24 Now |'masking about an affirmative action program Do
25  PDF? 25 you know anyt hi ng about that?
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1 A | can't speak toit. 1 Q Have you received Gracle's global rehire
2 Q Have you ever been trained on what the 2 guidelines in 2018 in another fornat?
3 affirmative action programgoal s of Qacle are? 3 A Probably in another fornat.
4 M5, MANTOMN  (hj ection; vague and anbi guous. 4 Q Gkay. I'mgoing to ask you to turn to page 3
5 THE WTNESS.  |'ve already answered that, tony | 5 of Exhibit 56. | will ask you to go towards the bottom
6 know edge, once. | didn't know And that one docunent 6 of the page. Do you see the heading of "Conpensation
7 that you showed me having to do with training, | had 7 Qher" -- correction -- "Conpensation Cffer
8 never seen. 8 (Qonsiderations"?
9 BYM GRIA 9 A Yes.
10 Q | understand that you haven't seen Exhibit 55 |10 Q Sol'mgoing to read one of the bullets
11 before. 11 there. It says, quote, "Internal pay equity. How does
12 A Roht, right. 12 the offer for the rehire conpare against peers in the
13 Q Wat I'masking, though, is -- |'mnot asking |13 sane role, hierarchy and/or |ocation? Review conparable
14  about that document. |'masking you, have you ever 14 peers; i.e., job, level, location, manager," unquote.
15 received any infornation about the goals of Qacle's 15 Ddl read that correctly?
16 affirmative action progran? 16 A Yes.
17 M5, MANTOAN  (hj ection; vague and anbi guous. 17 Q Wat does that nean to you?
18 Do you know what he neans when he says, "goal s of the 18 M5, MANTOAN  (hjection to the extent you're
19 affirmative action progrant? 19 asking her to speculate as to the meaning of the
20 THE WTNESS  In general terns, | believe | 20 docunent.
21 understand what you mean. But in very broad -- the broad |21 If you have sone i ndependent understanding of
22 sense of the word, because this is really outside ny 22 those words, as you sit here and read them you can
23 area, is that | knowas much that we have goals that we 23 testify.
24 nust neet. 24 THE WTNESS  So if we were considering a
25 BYM GRIA 25 rehire -- and let's nake the assunption that it's okay to
Page 277 Page 279
1 Q Hw do you know you have goal s that you nust 1 nove forward with rehiring based on prior perfornance
2 meet? 2 level and that they're eligible for rehire.
3 A Just fromworking there for 21 years. 3 BYMR GRIA
4 Q Can you identify the basis of that belief, 4 Q | agree with that.
5 other than your 21-year tenure at Qracle? 5 A (ne woul d conpare the rehire against
6 M. MAINTOWN  (hjection. It's asked and 6 conparabl e peers. And when it says, "in the sane role,"
7 answered. 7 that would indicate to me in the same job title, not
8 THE WTNESS. | can't go into any specifics. 8 necessarily sane role, because the duties and
9 M GRIA Ckay. Let's mark the next 9 responsibilities can vary significantly fromenployee to
10  docunent as Exhibit 56. 10  enpl oyee, although they may have the same job title. But
11 (Paintiff's Exhibit 56 was marked for 11 we would look at the location in question, and those
12 identification.) 12 woul d be the individuals that we woul d conpare to wthin
13 BY MR GRIA 13 the nmanager hierarchy.
14 Q Have you ever seen the docurment before in 14 V¢ woul d al so conpare any experience, any
15  Bxhibit 56? 15 specialized skill set since |eaving Gracle, what they've
16 M5, MANTOWN  Qounsel, is there a Bates nunber |16  brought back to the table with regards to relevant skill
17 on this? It's cut off on ny version. 17 sets and any recent experience.
18 M GARAOA The Bates nunbers are 417316 to 18 Q Sol'masking just for the termof pay
19 19 19 equity, internal pay equity, what that meant. So when
20 THE WTNESS.  Mbst likely, | eventually 20 you say "experience," are you saying that that's included
21 received this email, and it woul d have been forwarded 21 as part of internal pay equities, sinceit's not |isted
22 fromKris tothe team | amaware of the new gl obal 22 as an exanple, or are you saying that, overall, Cracle
23 rehire guidelines that it's referencing, but | can't tell |23 conpares the experience of its enpl oyees?
24 youthat | received it inthis particular format. 24 MS. MANTOAN  (hj ection; misstates the
25 BYM GRIA 25 testimony, and it's vague and anbi guous. Are you asking
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1 her what she thinks the docunent neans, or are you asking | 1 work location --
2 her sonething el se? 2 Q So when you say "work location," do you
3 M GARAA ['masking her definition of 3 nean --
4 internal pay equity, when she tal ked about experience, 4 MS. MANTOMN  Had you fini shed your answer?
5 that she's including experience in her understanding of 5 Didyoujust mean every individua in the work |ocation?
6 internal pay equity. 6 THE WTNESS  Nb, | hadn't finished ny answer.
7 THE WTNESS: il l's and experience woul d be 7 M5, MANTOWN  \ul d you al | ow her to finish?
8 one factor that woul d be considered when you | ook at the 8 M GARJA | thought she was done, since she
9 overall situation of assessing that one individual. One 9 paused.
10 would look at -- in this case, one would ook at -- 10 M. MANTOAN  Coul d you just conplete your
11 request the résumé of the individual to take a look at to |11 answer and then | et hi mknow when you're done?
12 what extent their skills and experience has been 12 M GARJIA Thank you.
13 increased in conplexity since they left Qracle. 13 THE WTNESS. Al right. So we're assessing --
14 BY M GRIA 14 if we're looking at a rehire as an exanpl e as what these
15 Q So when | munderstanding pay equity, 15 qguidelines are indicating --
16 internal pay equity is a conparison of things between 16 M5 MANTOWN  Sorry to interrupt. | just want
17 peers? 17 to caution you. He's not asking you about what the
18 A Mnhmm Yep. 18 guidelines say. He's just asking your personal
19 Q Is that your understanding, too? 19  understanding --
20 A M understanding of internal pay equity is, 20 THE WTNESS: | understand, | understand, |
21 it's a conparison of |ooking at conparable peers. 21 understand. So we're conparing two individuals. They
22 Q Ckay. Now that's what |'mtrying to 22 would be within the same work location, wthin the sane
23 understand of -- when you say "conparable," what do you 23 managenent hierarchy, assign the sane gl obal career
24 nean by that? 24 level, assign the same systemjob title and job code.
25 M5, MANTOMN  Again, Qounsel, are you asking 25 That would be our starting point.
Page 281 Page 283
1 her what she understands this word in this docunent to 1 BYM GRIA
2 nean, or are you asking her something el se? 2 Q Ae you done?
3 M GRAIA |'mtalking about her know edge of | 3 A |"mdone.
4 internal pay equity and howit's used. 4 Q Because | didn't want to interrupt you, and |
5 Q And you used the word "conparable," and |'m 5 was waiting for you to say when you were done.
6 asking you what do you nean by that? 6 M. MANTOAN | appreciate that. Thank you.
7 M5, MANTOAN  |'mgoing to object that you 7 BYMR GRIA
8 weren't asking her about her know edge of howit's used 8 Q Wen you say "work location," if you had a
9 by anyone el se. Today, you've been asking her about her 9 nanager who had someone in the sane gl obal career |evel,
10 understanding of that term not this docunent, just what |10 same title, systemtitle, sane job code, and one person
11 she understands it to mean. |s that what you're 11 was in Pleasanton, and one person was in Redwood Shores,
12 continuing to ask her about, or are you asking her 12 would that be the sane |ocation?
13 something el se? 13 MS. MANTOMN  (bjection. It's conpound and
14 M GARAA ['masking -- right now we're on |14 vague and anbiguous. So, all context.
15 internal pay equity, as she understands it. 15 BYMR GRIA
16 M5, MANTOWN  Ckay. So he's not asking you 16 Q G ahead and answer --
17 about the document. He's asking you about your own 17 M. MANTOWN  [t's an inconpl ete hypot heti cal
18  understanding of -- 18 also.
19 THE WTNESS: M own understanding of internal |19 THE WTNESS:  Both | ocations woul d be
20 pay equity. 20 considered HQ
21 BYMR GRIA 21 BYMR GRIA
22 Q So when you say "conparabl e, what do you 22 Q And would they -- because they're at both
23 nean by that? 23 locations, are considered HQ then those would both be
24 A Wat | nean by "conparable" is that you need |24 conparabl e?
25 to assess those individuals that would be in the sane 25 M5. MANTOAN ~ (hj ection; misstates testinony.
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1 BYM GRIA 1 M5, MANTOAN  (hjection. It's an inconplete
2 Q G ahead and answer. 2 hypothetical, and it's conpound to the extent you're
3 A | would select both individuals, because both | 3 asking for a single answer for all.
4 individuals would be considered HQ | don't know how 4 THE WTNESS A Qacle, it would be very
5 elseto answer that. 5 atypical for somebody in a singular job code to be
6 Q Gkay. So would both those individuals be -- 6 performing the sane work. That is just so far off the
7 okay. \Vuld the individual in Peasanton, having the 7 map.
8 sane job code, sane global career level, sane systens job | 8 BY M GRIA
9 title, reporting to the sane nmanager, be conparable with 9 Q I'mnot asking atypical or |'mnot asking
10  soneone at Redwood Shores? 10 typical. | just want to know if they have everything
11 M5, MANTOAN  (bjection. It's vague and 11 alike, except for one thing, education, and how you
12 anbiguous. And she already testified this was a starting |12 understand and define "conparable, " would you identify
13 point for her understanding. It's misstating her 13 those peopl e as being peers that can be conpared agai nst?
14 testinony. 14 M. MANTOMN  The question's asked and
15 THE WTNESS  So this is a starting point, and |15 answered. |It's an inconplete hypothetical. It's
16 then we have to dig further with regards to the 16  conpound.
17 enployee's performance, the enployee's job duties and 17 THE WTNESS. | can't --
18 responsibilities, the enployee's experience. It's not 18 M GRAOA I'Il let you have a standing
19 necessarily apples to apples. 19 objection of that, Counsel, because | disagree whet her
20 BY R GAROA 20 it's been ansvered.
21 Q Gkay. So would people both have to have the |21 M5. MANTOMN  Every tine you ask the question
22 sane col |l ege degree to become conparable -- 22 again, 1'mgoing to put this objection on the record
23 M5, MANTOMWN  (bjection -- 23 again.
24 BY MR GRIA 24 M GAROA (Ckay. Even though | gave you a
25 Q -- if they had everything el se in conmon? 25 standing objection?
Page 285 Page 287
1 M5, MANTOAN  (bj ecti on; inconpl ete 1 M5. MANTOMN | went to make sure that the
2 hypothetical, vague and anbi guous, over broad. 2 witness understands that the question is objectionable.
3 BYMR GRIA 3 MR GAROA | just want to make sure it's on
4 Q Soif they had the same level of experience, 4 the record of what you're doing.
5 the same job duties, the same global career |evel, the 5 Q So they have everything else in comon. |'m
6 sanejobtitle, the same job code, the sane -- every 6 not asking -- I'mnot asking if that's typical or
7 other variable that could possibly be to include the same | 7 atypical. |'masking, they have everything exactly
8 nmanager, but they had different education degrees, would 8 alike, except for education. Véuld you, in your
9 they be conparable? WWuld you consider themto be 9 understanding of the word "conparable," consider themto
10  conparabl e? 10  be conparabl e?
11 M5, MANTOAN  (hjection. It's vague as to what |11 M5. MANTOMN  Sane obj ecti ons.
12 you are meani ng by "conparabl e." 12 THE WTNESS. It depends. It depends on all
13 BY MR GRIA 13 these other factors that you're not allowing ne to --
14 Q You used the word "conparabl e." 14 BY MR GRIA
15 A | used the word "conparabl e" because |'m 15 Q | said they have -- all the other factors are
16 reading the word "conparable.” 16 exactly the sane, except the only factor that they have
17 Q | understand. So | asked you what was your 17 different is whether they're conparable. Soin your
18  understanding of what would it take for people to be 18  understanding of the word "conparabl e" and usage thereof,
19  conparabl e and measured agai nst each other as peers, and |19 would you consider these two people to be conparabl e?
20 you gave ne a list of factors that you would | ook at, 20 M5. MANTOAN  Sare objections. It's asked
21 sone as a starting point, some beyond a starting point. 21 repeatedly and ansvered.
22 A CQorrect. 22 THE WTNESS.  Education is not mandatory,
23 Q Sol'msaying, if they had all those factors |23 so....
24 in comon, except one, education, degree, would you 24 BY MR GROA
25  consider those peopl e conparabl e? 25 Q That's not -- ny questionis -- and you're
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1 still not answering it. M questionis, if they have all | 1 THE WTNESS: M answer is, it depends.
2 the factors in common, under your definition of 2 BYMR GRIA
3 "conparable," are these peopl e conparable? It's a 3 Q And you said it depends on various factors,
4 yes-0r-no answer. 4 right?
5 M5, MANTOMN  Sane objections. And |'d ask 5 A That's correct.
6 that you not raise your voice. 6 Q And | said, I'melimnating the "depends"
7 THE WTNESS.  It's not that clearcut. 7 part, because it's -- they have exactly the same. And so
8 BYM GRIA 8 what you're saying to ne is, because no two people are
9 Q And why is that? 9 exactly the sane, you disagree with and, therefore,
10 A Because you coul d have enployee X, Y, Zin 10 you're going to say it depends? Is that what |'m
11 the same job code, performng different work than 11 under st andi ng?
12 employee A B C alsoin the sane job. Their 12 A Wat I'msaying is, it depends. It depends.
13 performance level could be different. There's just so 13 Q It depends on various factors, even though I
14  many factors that go into this. 14 said all factors but one are exactly the sane?
15 Q And so what |'msaying for youis, every 15 A It depends.
16 factor possible, to include performance, to include what |16 Q Ckay. Can you ever have two people --
17 they do, to include gl obal career level, job function, 17 because it depends on various factors, and as you j ust
18 job code, every factor is exactly the same between these |18 identified, no two people are exactly alike --
19 two people, except they differ in educational |evel. 19 A Rght.
20  Wat |'masking you is, would you consider, wth your 20 Q -- can you ever have conparators that can be
21 know edge of what's conparable, those people to be 21 conpared agai nst one anot her?
22 conparabl e against each ot her? 22 M5, MANTOWN  Cbjection. It's vague and
23 M5, MANTOAN  Sane obj ecti ons. 23 anbiguous. |'mnot sure if you're asking her for a legal
24 THE WTNESS. M sane response is, it depends. |24 conclusion and --
25 M. MNTOW  Qounsel, | think she's answered 25 BYM GRIA
Page 289 Page 291
1 the question now Her answer is, it depends -- 1 Q I'masking for your understanding.
2 THE WTNESS. It depends. 2 M5, MANTOMN It's conpound, and it's vague and
3 BYMR GRIA 3 anbi guous, Counsel.
4 Q And vhat does it depend on? 4 THE WTNESS: | amnot under st andi ng.
5 A It depends on here -- these factors. 5 BYM GRIA
6 Q But I've already -- 6 Q Gkay. So you previously testified that ny
7 A It's going -- | understand what you're 7 exanple was not the real world, because two people cannot
8 saying, but ny point is, | cannot answer that 8 have exactly the sane factor, the sane gl obal career
9 hypothetical. 9 level, the sane -- exact sane job duties, the exact sane
10 Q So you understand -- 10 manager, the exact same |evel of experience, et cetera.
11 A It'snot truelife. 11 You said that was atypical, correct?
12 Q [I'mnot asking whether it's true life. I'm |12 M5, MANTOAN  (hjection. That msstates the
13 giving you a hypothetical, and ny questionis, do you 13 testinony.
14 understand in that hypothetical I'mgiving you that every |14 BY MR GROA
15 factor is exactly the same, except for their education. 15 Q @ ahead and answer.
16 Do you understand that? 16 A You want to read back ny -- why don't we just
17 M5, MANTOAN  Sare obj ections, Counsel. And 17 read back ny original response.
18 |'mgoing to ask you to termnate this Iine of 18 Q N
19 questioning soon, because | think it's getting harassing. |19 How nuch tine do we have left?
20 You've asked the witness repeatedy, and she's given you |20 THE VIDEORAPHER ~ You're at six hours, 18
21 the answer. 21 mnutes.
22 M GAROA Her answer is nonresponsive, 22 BYMR GRIA
23 Counsel . 23 Q Sony questionis, is there ever a situation,
24 M5. MANTOAN  She said, "It depends." That was |24 to your know edge, of people being conparable that can be
25  her answer. 25  conpared agai nst another because they have exactly the
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1 sane factors? 1 M5, MANTOAN  (hjection. It's an inconplete
2 M5, MANTOAN  (bjection. It's vague and 2 hypothetical. It's vague and anbi guous.
3 anbiguous -- 3 BYMR GRIA
4 THE WTNESS. | can't answer that. 4 Q G ahead.
5 M5, MANTOWN  -- it's conpound. 5 A You're not giving me a scenario. You're not
6 THE WTNESS. | can't answer it the way you're 6 giving ne anything. You're giving ne this big, broad,
7 --1'vetried to answer your question multiple tinmes. 7 general, and ny response is, it depends.
8 BYM GRIA 8 Q Rght. And | gave you a very specific
9 Q I'masking the question a different way -- 9 situation where they were exactly the same, all --
10 A | can't answer it. 10 A And | still saidit depends.
11 Q Gkay. Soyou're saying that a personis 11 Q -- and even though | gave you that specific
12 supposed to be conpared to the peers. Soin the 12 of asituation, you still said it depends upon factors,
13 docunent, it says, "role." Wiat does "role" nean? 13 even though | stated that the factors were the same?
14 M5, MANTOWN  (pjection. It calls for 14 A It depends.
15 speculation as to the meaning of this document. She 15 M5. MANTOAN  Qounsel, |'mgoing to take a
16 didn't witeit. 16 break -- we're going to take a break now please.
17 BY R GROA 17 M GRIA kay.
18 Q Wat did you understand "role" to mean in 18 THE IDEOGRAPHER  This marks the end of nedia
19 this docunent? 19 file labeled nunber seven. Cff the record at 5:04 p.m
20 A Inaprior role at Qacle, the candidate 20 (Recess from5:04 p.m to 5:09 p.m)
21 shoul d have had a satisfactory perfornance |evel or 21 THE VIDEORAPHER  Thi's marks the begi nning of
22 above. If you're asking -- 22 media file label nunbered eight. Back on the record at
23 Q I'mtalking about internal pay equity, where |23 5:09 p.m
24 it states -- 24 BY R GAROA
25 A You're asking ne about "role." 25 Q Has anyone -- any of the HR business
Page 293 Page 295
1 Q I'masking you -- | want to make sure we're 1 nmenbers or their staff asked you any questions about
2 looking at the sane place for role. Soit says, 2 internal pay equity?
3 "Internal pay equity. How does the offer for the same 3 A I'mgoing to say "no" to that.
4 rehire conpare against peers in the sane rol e?" 4 Q Have you ever given advice as to internal pay
5 So that's the role |'masking you about. How 5 equity.
6 do you understand -- what do you understand that sane 6 A 1'd say no one has asked specifically in
7 role to nean? 7 those terns.
8 A M understanding of the role would be an 8 Q |'masking you whether you've given any
9 individual's job duties and responsibilities. 9 advice, regardliess if they' ve asked or not.
10 Q And howsimlar does a person's job duties 10 A N
11 and responsibilities have to be for a person to be 11 Q And has anyone trained you on what internal
12 considered a peer to be conparable wth? 12 pay equity neans?
13 M5. MANTOMN  So, objection. Appears to call 13 A You have it right here.
14 for alegal conclusion. It's vague and anbi guous and 14 Q So does this constitute your sole training on
15 maybe calls for specul ation about what is intended here. |15 what internal pay equity neans?
16 | guess he's asking if you have sone 16 A | have 21 years of sole training.
17 understanding of how simlar people need to be to be 17 Q You have 21 years of what training?
18  peers -- 18 A Conpensation training. Thisis part of it.
19 THE WTNESS: | don't have -- 19 Q And so prior to this docunent, when was the
20 M5. MANTOAN  -- you can answer the question. 20 last tinme you were trained on internal pay equity?
21 THE WTNESS.  Yeah, | don't have a specific 21 A It isjust -- it's part of the job duties and
22 rule of thunb. 22 responsibilities.
23 BYMR GROA 23 Q Can you ansver the question? Wen was the
24 Q Soif an HR business partner asked you 24 last tine you were trained on internal pay equity?
25 “"sane role," what does that nean? Wiat woul d you do? 25 A In what sense?
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1 Q Ay sense besides this docunent. Wen was 1 THE WTNESS:  There's not conparabl e hi erarchy.
2 the last tine that you were trained on internal pay 2 S0 you want to restate the question?
3 equity prior to the document at Exhibit 56? 3 BYMR GRIA
4 A This would be Gctober of 2017. And | can't 4 Q Ckay. Wen you're determning internal pay
5 give you specifics, other thanit's part of the job. 5 equity and the factor's hierarchy, what are you | ooking
6 Q Gkay. Sowhenit says, "location," what is 6 at?
7 looked for when you're conparing people to see if they're | 7 M. MANTOMN  (bj ecti on; assumes facts, vague
8 peers regarding | ocation? 8 and anbi guous, conpound.
9 M5, MANTOAN  (hjection to the extent it calls 9 THE WTNESS It depends. |'ve answered this
10 for speculation about the meaning of a docunent. It's 10 tendifferent times. |'ve provided to you what | can
11 vague and conpound. |f you have an understanding, other |11 provide. | don't know how el se to answer your questions.
12 than what you've already testified to, you can respond. 12 BY MR GROA
13 THE WTNESS. | have nothing nore to add. 13 Q So does "hierarchy" nean something different
14 BYM GRIA 14 to you than "nanager"?
15 Q (kay. Because you just identified that 15 M5. MANTOAN  Sane obj ecti ons.
16 internal pay equity is part of your 21 years of working 16 THE WTNESS: A hierarchy to me woul d nean a
17 in conpensation, and you just know it because you work in |17 nanagenent hierarchy.
18  conpensation. So I'mlooking for your understanding of 18 BYMR GRIA
19  what "location" nmeans in terns of what's going to nmake 19 Q Sothis explanation or description of pay
20 soneone conparable. |s there a certain mle radius? Is |20 equity has both "hierarchy” and "manager." That
21 it inthe Bay Area? Wiat for location woul d make someone |21 indicates to me that there is sonething different between
22 conparabl e? \Wat do you | ook at? 22 those two words. Does that indicate to you that there's
23 M5, MANTOAN  Counsel, objection. It's 23 sonething different?
24 conpound. It's been asked and answered nmany tines. 24 A The manager would be -- if | can give you an
25 She's already answered it for you. 25 exanple. A manager woul d be the hiring manager.
Page 297 Page 299
1 THE WTNESS  Yeah. 1 Q Ckay. And what woul d hierarchy be?
2 BYM GRIA 2 A The managenent hierarchy woul d be the
3 Q G ahead and answer the question. 3 hierarchy of the manager --
4 A 1"ve already answered work |ocation. 4 Q O the hiring manager?
5 Q You answered a hypothetical from P easanton 5 A -- withinthe-- no. It's broader. It would
6 to Redwood Shores. |'masking you a broader question. 6 beyour -- it would be the -- as an exanple -- let's say
7 And what is the location? Wat do you I ook for for 7 the M is the hiring manager. Their direct report —
8 location to determne whether it's conparable or not? 8 let'sjust mke it sinple —NM8, the Mi, the M5, the M.
9 M5, MANTOAN  (bjection. It's vague and 9 That's a managenent hierarchy.
10 anbiguous, and it"'s conpound. 10 Q Thank you.
11 THE WTNESS.  Yeah, that is vague. 11 Qourt reporter, can you please mark the next
12 BY R GROA 12 docunent as Exhibit 57.
13 Q Wiat do you look for in terns of hierarchy? 13 (Plaintiff's Exhibit 57 was nmarked for
14 Do they have to have exactly the same M, M2, MB, all the |14 i dentification.)
15 way up to M8 managers for hierarchy? 15 M5. MANTOMN  Counsel, do you agree this
16 M5, MANTOAN  Sane obj ecti ons. 16  docunent was al so produced with a confidentiality
17 THE WTNESS.  Wiat do you nean by "they"? 17 desi gnation?
18 BY MR GRIA 18 M GAROA | don't know actually, if this
19 Q Wéll, you said internal pay equity says 19 one was, since it's an Excel spreadsheet. If you want to
20 hierarchy, correct? 20 claimconfidential, that's fine.
21 A Job, level, location, and manager. Herarchy |21 Q Do you recogni ze the docurent ?
22 and/or location. 22 A | do.
23 Q Gkay. Sointerns of hierarchy, what do you |23 Q Wat isit?
24 look at to determne if there's conparable hierarchy? 24 A It's aglobal job classification.
25 M5, MANTOAN  Sane obj ecti ons. 25 Q Do you know what the purpose of this document
Page 298 Page 300
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1 is? 1 for which functions there is an associated product.
2 A This docunent provides a framework for our 2 Q Rght. Andsotone it's saying there's a
3 job classification. 3 conbination of which job functions and which job -- which
4 Q And how does the framework of this docunent 4 specialty areas have a product associated with them And
5 differ fromthe framework of Cracle's global job table? 5 | get that fromwhere it says in the first paragraph,
6 M5, MANTOAN  (bj ecti on; assunes facts. 6 quote, "This page defines Function and Specialty Area, as
7 THE WTNESS:  |'msorry. Wat was your 7 wvell as it identifies which Function/Specialty Area
8 objection? 8 conbinations require a Product Association," end quote.
9 M5. MANTOMN  They're just for the record. 9 So to your know edge, does this docunent in
10 THE WTNESS:  Ckay. |'mnot sure what the 10 Exhibit 57 identify the conbination of job function,
11 header "code" neans in this case. | guess it's just an 11 specialty area, that conbination, and which of those
12 abbreviation of the functional area. So that's onthere. |12 conbinations have a product associated with then?
13 BY MR GRIA 13 M5. MANTOAN  (hjection. It's vague and
14 Q Wien you say "header code," what are you 14 anbiguous. It's vague as to tine.
15 referring to? 15 THE WTNESS  (kay. So, for exanple, this
16 A I'mjust referring to this code here. 16  docunent -- | can tell by reading this document that in
17 Q (h, the code above | NFTECH? 17 the function of support, with a specialty area of account
18 A Yeah. | just think it's an abbreviation of 18 nmanagenent, that there is, in fact, a product
19  the functional area. 19  associ ati on.
20 Q Gkay. So I'masking you, how does this 20 BY R GAROA
21 docurent -- well, strike that. 21 Q Wth that particular conbination, correct?
22 Thi s docurent has job function and job 22 A For that particular conbination.
23 specialty area, just like the Qracle's global job table? |23 Q Andit alsoidentifies when there is not a
24 A It does. It has the code. 24 product associated with the particular conbination of
25 Q And I'mgoing to read the first paragraph. 25 function and specialty area on the first page of
Page 301 Page 303
1 It says, quote, "In order to provide accurate, consistent | 1 Exhibit 57, right?
2 enployee information for global reporting and analysis, 2 M. MANTOWN  (bjection. It misstates the
3 Qacle nust classify all enployees according to four 3 docurent. You're leaving out the word "required."
4 standard categories: Function, Specialty Area, Career 4 Selectively quoting fromthe document.
5 Level, and Product Association. This page defines 5 MR GAROA Can you read back her objection?
6 Function and Specialty Areas, as well as identifies which | 6 THE REPCRTER "M, Maintoan: (bjection. It
7 Function/ Specialty Area conbinations require Product 7 nmsstates the document. You're |eaving out the word
8 Association. The Product List and Career Level 8 ‘required.' Selectively quoting fromthe docunent."
9 definitions can be found on the other worksheets within 9 BYM GRIA
10 this Excel file," unquote. 10 Q Can you answer the question?
11 Ddl read that correctly? 11 A Sointhis docunent, there are functions with
12 A Yes. 12 associated specialty areas that do not require a product.
13 Q Andis that the purpose of this docunent? 13 Q They're not associated with a particular
14 M5, MANTOAWN  (hjection; calls for speculation. |14  product, correct?
15 If you have an understanding, you can give it. 15 M5. MANTOMN  (hjection --
16 THE WTNESS. | would just read it right back 16 BYMR GRIA
17 to you. 17 Q If you look at -- you see that the word
18 BY MR GRIA 18 "product" as part of the gray headi ng?
19 Q Gkay. And so you said you saw this document |19 A 1 do. And | also see "required" as part of
20 and recognized it, right? 20 the blue heading.
21 A Yes. 21 Q Rght. Andit says, interns of product, "ls
22 Q And so this docunent identifies if the 22 the product [sic] associated with a particular product?"
23 conbination of job functions and specialty areas are 23 inthe gray heading. Correct?
24 associated with a particular product, correct? 24 A Is the position associated with a particul ar
25 A That's not the purpose, but it does tell you |25 product?
Page 302 Page 304
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1 Q Inthe gray heading, correct? 1 indication that the docunent was redacted or what parts
2 A Inthe gray, that's what it's stating. 2 wvere left out. It was only because when a person has to
3 Q Roght. And by "position," it's referring to 3 read the docurent itself, do they find that there are
4 anposition that has a conbination of the job function and | 4 missing pieces to that docunent.
5 specialty area, correct? 5 M5. MANTOAN | object to the idea that there
6 A Yes. 6 are mssing pieces, and we'll discuss it outside the
7 Q Ckay. And then under that, then it breaks 7 context of the deposition.
8 down that definition further and states: "Is the product 8 M GRIA Kay.
9 required?" in the blue, shaded area, correct? 9 Q Sol'dliketo go back to the email in
10 A CQorrect. 10 Exhibit 56, if you could, please. Do you know who M ckie
11 Q And so for the information technol ogy and 11 Thrasher is?
12 product devel opment, under those headings, it's "no" at 12 A Yes.
13 Exhibit 57 in all cases, correct? 13 Q Wo's Mickie Thrasher?
14 A Qorrect. 14 A She's one of our HR VPs.
15 Q Now this docunent tal ks about -- only has 15 Q Is she your HR WP?
16 three functions of information technol ogy and product -- |16 A N
17 information technol ogy, product devel opment, support, 17 Q Wo is your HR WP?
18 correct? 18 A Pnil Jenish.
19 A N 19 Q Wio does M. Jenish report to?
20 Q Does it have -- what other -- 20 A Joyce Wésterdahl .
21 A Infornation technology i s the function. 21 Q And what is Joyce Wésterdahl's title?
22 Q Rght. Soit has three functions of 22 A Executive vice president.
23 infornation technol ogy, product devel opment and support 23 Q Does she have anything nore in her title?
24 listed, right? 24 M5. MANTOMN  (bjection; calls for specul ation.
25 A kay. Yes. 25 BYM GRIA
Page 305 Page 307
1 Q Gkay. Andin Qacle's global job 1 Q Do you know?
2 classification, does it have more functions |isted? 2 A | don't know her.
3 A Yes. 3 Q She's the executive vice president of what?
4 Q So what we have is an inconpl ete docunent, 4 A Himan resources.
5 correct? 5 Q Do you know that for sure, or are you --
6 M5, MANTOAN  (bjection; |acks foundation, 6 A She is the executive vice president of hunan
7 calls for specul ation. 7 resource. | don't knowif that portionis in her title.
8 M GARAOA She just answered "correct," 8 Q Very good.
9 (ounsel. Qounsel, it appears we have an inconpl ete 9 Wiat is Phil's title? Jenish?
10 docunent here, it appears, that Qracle has left out. 10 A HR W
11 This also identifies that there are other documents as 11 Q Isthat his systens title?
12 part of the Excel file. W would ask those to be 12 A That's his systemtitle.
13 produced. 13 Q Wat's his discretionary title?
14 M5, MANTOAWN W' I address that separately 14 A Thisisn't going to be exact. HR P,
15 outside the context of this deposition. 15 conpensation and workforce intelligence.
16 M GRIA Véll, I"'mjust putting it on the 16 Q Do you know what M. Edwards' title is, her
17 record. 17 systens title?
18 M. MANTOMWN  Ckay. 18 A HR senior director.
19 M GARAJA Do you knowif they've been 19 Q Do you know what her discretionary title is?
20  produced? 20 A | do not.
21 M5, MANTOW  |'mnot going to go into details. |21 Q Now when | ook at Exhibit 56 and | see
22 \% can talk off the record after the deposition about any |22 \Vickie Thrasher, it says, "A group vice president,
23 docurments. | do notice those are the three functions 23 Awrica's HR" Is there a difference between a group
24 that you've put at issue in the case -- 24 vice president and a vice president?
25 M GARAOA | understand, but there's no 25 A That's a discretionary job title.
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1 Q Wen it says, "Amwerica's HR," do you know 1 M GAROA How mch time we have |eft?

2 what that means? 2 THE IDEORAPHER  You're at six hours, 44

3 A It'sjust part of the discretionary job 3 ninutes.

4 title. 4 MR GROA Ckay. |'mgoing to take a break
5 Q Do you know what region she has 5 nowand consult with co-counsel.

6 responsibilities for? 6 THE VIDEORRAPHER  Thi's marks the end of

7 M5, MANTOAN  (hj ection; assunes facts, vague 7 nmedia--

8 astotine 8 M. MANTOMN Do you need us to step out so you
9 THE WTNESS.  Region in this case would be US. | 9 can do that?

10 BYMR GRIA 10 M GRJIA | didn't hear what you said.

11 Q Gkay. MNow for Qacle, is North America 11 THE VIDEORAPHER ~ You want to go off the

12 considered a region? 12 record first?

13 M5, MANTOAN  (hj ection; vague and anbi guous, 13 MR GAROA V¢ can step out or you can step
14 calls for specul ation, conpound. If you know 14 out. Wich do you prefer?

15 THE WTNESS. | do know, yeah. Ckay. So North |15 M5. MANTOAN V¢ should et himgo of f the

16 Awerica, actually, includes Canada as well. 16  record.

17 M GRIA Ckay. Thank you. 17 MR GRJOA O, | thought you were off the
18 Q Does Qracle have any offices in Mxico or 18  record.

19  Central Anerica? 19 THE IDEORAPHER  Thi's marks the end of nedia
20 M5, MANTOMN  (hjection; calls for speculation. |20 file |abeled nunber eight. Cf the record at 5:31 p.m
21 THE WTNESS. V¢ have offices in Latin Awrica. |21 (Recess from5:31 p.m to 5:38 p.m)

22 BY MR GRIA 22 THE VIDEORAPHER ~ Thi's marks the begi nning of
23 Q Wat do you nean by "Latin Anerica"? 23 nedia file |abel ed nunber nine. Back on the record at
24 A Wat do you mean by "Central America"? 24 5:38p.m

25 Q By "Central Arerica," | mean any countries 25 BYM GRIA

Page 309 Page 311

1 belowthe Lhited Sates border and north of the 1 Q Soearlier, you were talking about US.

2 Venezuel an border. 2 conpensation team and you identified your conpensation

3 A That doesn't help ne, because |'mvery bad 3 consultant. Wre all the other menbers of the US.

4 wvithdirections. Sorry. 4 conpensation team besides M. Edwards, conpensation

5 Q Wat do you mean by "Latin America"? 5 consul tants?

6 A Latin Amwrica woul d be Brazil, Venezuel a, 6 A Yes.

7 (hile, Costa Rca, Argentina, Peru, Mexico. | don't know | 7 Q And before, you identified that product

8 if we have an office in Mexico, but Mexico. 8 devel oprent, in terns of line of business |eader

9 Q So Latin Anerica is everything south of the 9 responsibility, was split between two people, correct?
10 United States-Mexican border? 10 A | identified it was split between -- depends
11 A Again, |'mbad wth geography. 11 upon what section of the testinony.

12 Q Ckay. Fair enough. 12 Q I'mtalking about currently.

13 Wiat region is Phil Jenish the P of ? 13 A Qurrently? If |'mnot mstaken, | nentioned
14 A US [|'muncertain whether or not he has 14 Jocel yn, who was just hired.

15 Canada. | don't know 15 Q Three months ago. And M. Edwards, correct?
16 Q Sois anyone responsible for anyone in Canada |16 A And Mnica. And that M. Edwards had it

17 on the US conpensation tean? 17 previously.

18 A N 18 Q Wen did M. Edwards have -- now when

19 Q Does Canada have its own conpensation tean? 19 M. Edwards had product devel opnent, did she have all of
20 A Yes. 20  product devel opnent ?

21 Q Now you said you' ve been in conpensation for |21 A No. VI, I'muncertain howto answer that.
22 the last 21 years, correct? 22 Q Wich portions of product devel opnent did
23 A CQorrect. 23 M. Edwards have previously that you have know edge of ?
24 Q Has all that tinme been with Qracle? 24 A | don't know V¢ had an individual by the
25 A The 21 years, yes. 25 nane of Amanda Orane that had a portion of product

Page 310 Page 312
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1 devel opment. Monica had a portion, and Kris had a 1 A (kay. Prior to the conpensation department,
2 portion. If you're asking me to be specific on what 2 ingeneral, was she working in another capacity at
3 portion Kris had -- 3 Qacle?
4 Q Gan you estimate? 4 Q Yes.
5 A -- | amnot certain. MNo, | can't estinate. 5 A N
6 Q Gkay. Do you know what portion Mnica had? 6 Q Soto your know edge, M. Edwards' first job
7 A | do not know 7 at Qacle was part of the conpensation tean?
8 Q Do you know what portion Amanda had? 8 A Yes.
9 A | amnot certain, so | don't want to 9 Q Do you know where she cane fron?
10 specul ate on the | eaders. 10 A I'mnot certain.
11 Q Soit's not either absolute certainty or 11 Q Gan you estinate?
12 speculation. Can you estinate who they have? 12 A | can tell you one conpany that she did work
13 A | can't. 13 for. | can't tell you if she directly cane fromthat
14 Q Gkay. So you have no know edge what soever 14 conpany.
15 about what |eaders in product devel opment M. Edwards, 15 Q And what conpany is that?
16 Mbnica, and Avanda supported, correct? 16 A | think it's called Tel eTech.
17 A The three of themhad responsibility for 17 Q Dd Qacle acquire that conpany?
18  product devel opment for different leaders. Now if 18 A N
19 you're asking ne currently who has what, Kris no |onger 19 Q Since you graduated fromcoll ege, have you
20 has product devel oprent. 20 taken any conpensation courses outside of Cracle, like at
21 Q Gkay. Do you know what Monica currently has? |21 a college, university, things of that nature?
22 A | don't. 22 A Snce | graduated, |'ve obtained ny QCP.
23 Q And do you know what Jocel yn currently has? 23 Q And what is a QOP?
24 A | don't know howit's split. 24 A Certified conpensation professional .
25 Q So ny understanding is, you don't know 25 Q And vhat did you have to do to attain that?
Page 313 Page 315
1 currently or before what those four individuals of 1 A You had to take approximately 12 courses.
2 Jocelyn, Amanda, Mnica, or Kris, or M. Edwards, what 2 Q Isthat after you graduated, or did your
3 parts of product devel opment they had, correct? 3 college courses count towards those 12 courses?
4 A As| think about it, Kris would have had 4 A No, the college courses did not count.
5 Thonas Kurian back in the day; but as far as the others, 5 Q And when did you obtain this certification,
6 no. | don't know 6 approxi mately?
7 Q Do you know how | ong Monica's been there as 7 A It takes years and years of work to obtain
8 part of the US conpensation tean? 8 it.
9 A Probably about six nonths after Kris, so 9 Q WII, congratul ations.
10 approxinately two, two-and-a-half years. 10 A Let'ssee. Sol rejoinedin'9 -- no. '98.
11 Q And did Monica replace anybody or take the 11 Sorry. Probably woul d have obtained it around 2007.
12 job wth anybody? 12 Q Do you have any other certifications
13 A | think Mnica was an additional headcount, 13 regarding being in conpensation?
14 but I"mnot positive. 14 A No other, no.
15 Q Gkay. Howlong was Amanda there? 15 Q Now isthis -- who runs that certification
16 A Amanda was with Qracle in sone capacity 16 that you just nentioned that you had to take 12 courses
17 approxinately ten years. 17 for? Is that the Sate of Galifornia? Is that federal ?
18 Q Does Amanda still work for Qracle? 18 A N
19 A N 19 Q Isit anon-governnental body that issues the
20 Q Do you know what her last nane is? 20 certification?
21 A Cane 21 A It's non-governnental .
22 Q | think you said that. | apol ogize. 22 Q Wat is the body that issues the
23 A Mnhmm 23 certification?
24 Q Wis M. Edwards working for Qracle prior to 24 A It'scalled Wrld at Wrk, or fornerly known
25 working with the U S conpensation tean? 25 as the American Conpensation Association.
Page 314 Page 316
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1 Q Thank you. | was alittle confused with the 1 that you want to change today?
2 Wrldat Wrk title. 2 A N
3 A Mnhmm 3 Q Inthe last ten years, is the I ocation where
4 Q Gher than the training you took for that 4 you've worked at Cracle at Redwood Shores?
5 certification, have you taken any other training 5 A Yes.
6 regarding conpensation outside of Cracle? 6 M GAROA (Qounsel, | have no further
7 A | would have attended periodic semnars, but 7 questions, unless you have any questions.
8 | wouldn't necessarily consider that training. As far as | 8 M. MANTOWN  No questions. Thank you.
9 in-class training, | would have taken webinars al so 9 M GAROA (kay. The process, are you going
10 through the Arerican Conpensation Associ ation. 10 to ask the person to reviewand sign?
11 Q Have you ever taken training inside Cracle, 11 MS. MANTOMN  Lhder the rules, she's given an
12 not related to a focal reviewor equity or variable pay, |12 opportunity to reviewand sign, right?
13 related to conpensation? 13 M GAROA Rght. |'mjust asking if you're
14 A Excluding any training that | would have 14 going to do that, as opposed to waive it.
15  attended? 15 M. MANTOAN VeI, | don't intend to waive it.
16 Q Wll, I'm-- 16 | don't intend to commit toit.
17 A As part of the tean? 17 MR GROA Ckay. WII, the inportant part
18 Q WIl, I'mtalking about -- what |'mtryingto [18 for me is whether you're waiving it or not.
19 determne is, besides, you know the webinars that you 19 Then we wi |l conclude before we hit the
20 attended for focal reviews, and equity, and the variable |20 seven-hour mark.
21 pay, did you take any other training regarding 21 MS. MANTOMN  Thank you.
22 conpensation at Qacle? 22 THE VIDEOGRAPHER ' I go ahead and concl ude.
23 A Trying to think. Specific to Qracle? 23 Thi s concl udes today' s deposition of Lynne Ann
24 Q No. Wen you were at Qracle, didyoutake -- |24 Carrelli on May 24th, 2019, which consists of nine media
25 A Wen | vas at Qracle -- 25 files in volune nunber one. The original nedia files
Page 317 Page 319
1 Q -- take any training admnistered by Oracle 1 wll remaininthe custody of Godillis Court Reporters.
2 that concerned conpensation, besides the training 2 COf the record at 5:51 p.m
3 associated with focal reviews, equity, and variable pay? 3 (Deposi tion concl uded at 5:51 p.m)
4 A 1"d have to answer that by "I don't recall." 4
5 Q Does Qracle require you, as part of a 5
6 conpensation consultant, to take, like, refresher 6
7 training, so many credits or so many hours, during any 7
8 period of time? 8
9 For exanple, like, attorneys, we have to take 9
10 mandatory training, unless there's an exception, certain |10
11 anmount of hours every three years. |'mtrying to 11
12 understand if Qacle has anything simlar to that for its |12
13 conpensation consul tants. 13
14 A It does not have a requirenent per se. 14
15 M GRJA Hw mch tine we have left? 15
16 THE VIDEOGRAPHER ~ You're at six hours, 55 16
17 ninutes and 40 seconds. 17
18 M GRAIA Ckay. | have four mnutes. 18
19 Q Is there anything about conpensation that | 19
20 haven't asked today that you think | shoul d know about? 20
21 M. MANTOAN  (bj ection; vague and anbi guous, 21
22 calls for specul ation. 22
23 THE WTNESS:  No. 23
24 BY MR GRIA 24
25 Q kay. |Is there any part of your testinony 25
Page 318 Page 320
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16 17 If you choose to read your deposition at our office, you
can make an appoi ntment between 9:00 a.m and 4:00 p.m
LY —_— 18 Please bring this letter as a reference.
18 If you do not wish to read your deposition, please sign
19 19 here and return within 30 days of the date of this
I I letter.
20 20
21
22 21 LYNNE ANN CARRELLI DATE
— — 22 Sincerely,
23 o 23
24 24  Mary Ann Scanlan, CSR No. 8875
5 soaure e s G
Page 322 Page 324
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DOL vs ORACLE AMERICA

May 24, 2019
Lynne Carrelli

1 SCANLAN STONE REPORTERS
1245 Kearny Street, Suite 2A
2 San Francisco, California 94133
415. 834. 1114
3
4  Norman E. Garcia, Esq.
U. S. Departnent of Labor
5 Ofice of the Solicitor
90 7th Street, Suite 3-700
6 San Francisco, CA 94103
7 Deposi tion of: LYNNE ANN CARRELLI
Case: OFCCP VS. ORACLE AMERI CA, |NC.
8 OALJ Case No. 2017- OFC- 00006
OFCCP No. R00192699
9 Date of deposition: My 24, 2019
10 Dear M. Garcia:
11 We wish to informyou of the disposition of this original
transcript. The follow ng procedure is being taken by
12 our office:
13
14 SI GNED (The witness has read and signed the
deposi tion.)
15
UNSI GNED (The witness read the transcript - did not
16 sign.)
17 FAI LED TO READ AND SIGN (The time for reading and
signing has expired.)
18
NOTI CE OF CHANGES AND/ OR CORRECTI ONS ATTACHED (nmde
19 a part of the original transcript by binding
therewith at the back of the deposition. Copies of
20 sai d changes and/or corrections are attached
thereto.)
21
The seal ed original deposition is being forwarded to
22 your office.
23 Sincerely,
24
25 Mary Ann Scanl an, CSR No. 8875 Page 325
BcANLAN

depos@scanlanstone.com
415.834.1114
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