To: Nicole S <nicole_s_alexander@yahoo.com>

Ce: Nicole Shawn <nicole.shawn.alexander@gamail.com>
Sent: Tuesday, February 27, 2018, 04:53:12 PM EST
Subject: Fwd: Oracle HR

Dear Nicole:

Thanks for vour below message. While { understand you don't feel a follow up call is necessary, it would be helpful so that | can provide additional clarification
pertaining to the findings of the investigation, which I will also provide below, and to understand vour new concerns pertaining to a “bad” performance review.

{ do want to note that it is the role of the Employment Practices team o investigate concerns raised by emplovees and recommend appropriate action where
necessary to address those concerns, We conducted an objective and thorough investigation into your concerns. We found no evidence that gender, race or
anything else inappropriate factored into the compensation decisions within your department and found no reason that would require a pay adjustment at this
fime.

We did find that there are variations in pay due to legitimate business reasons such as performance levels, job scope and responsibilities, and overall
contribution to the business. For example, our findings found that others on the team have had higher levels of performance and contributions and as a result
received more frequent and higher focal increases.

Also, in 20186, you voluntarily relocated from New Hampshire to California, which has a higher cost of living and a higher salary range. We found that your
manager supported your relocation request even though there was no business need for your relocation. We also found that while it is not standard practice to
provide pay adjustments for voluntary relocations, your manager did give you an increase in pay, in fact the largest increase during the FY2016 focal process.
Your manager made the decision to give you the largest pay increase, which required that he give others less or no increase at all, to help you with your
relocation to a geography with a higher cost of living.

Our investigation found that for at least the past three yvears your performance rating has been the same and your overall contributions in comparison to others
on the team has recently improved, When | spoke with your manager, he also shared that he has seen some recent improvements in your performance and
contribution. During the most recent focal process, for FY2017, vou recelved an increase where others did not. Pertaining to your promotion, you contacted me
to fet me know that your promotion was not moving forward which was prior to my contact with your management about your concerns. Also, management has
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explained that while they have seen some recent improvements, there are additional areas of improvement required in order to be considered for a promotion.
That, along with vour desire to receive more pay, was the reason that | recommaended yvou speak with your management and HRBP to gain clarity on the
requirements for consideration of a promotion along with suggestions pertaining to your performance and contributions that will betier support consideration
of a pay increase during a future focal process.

Pertaining to your question about sharing the findings of the investigation, we consider this to be an internal confidential investigation, however, you are free to
discuss with others as you feel appropriate.

Please let me know if yvou would like to schedule a call to discuss further, or please respond with additional detail pertaining to your new concerns, including any
supporting documentation, so that we can ook into them. Thanks so much.

OlRACLE
Nicole Lurie | Sr. Employment Practices Consultant

P+ 1.650.506.6648 1 1.805.750.3343 muobile

Oracle Human Hasourges

integrated Cloud Applications & Platform Services

From: nicole alexander

Sent: Monday, July 03, 2017 4:54 PM

To: Nicole Lurie <nicole.lurie@oracle.com>
Subject: Re: Written Follow Up
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Thank you Nicole, but no further discussion is necessary.

{ am disappointed that my manager/Oracle had to denigrate my performance 1o justify my salary in the Bay Area; and to further delay my promotion. My salary is a
fact that speaks for itself. Also, the numerous recommendations sent by colleagues, customers, business partners, and academic institutions in support of my work
at Oracle also speak for themselves.

{ would like {0 share my experience with others so that they fully understand the conseguences of "good faith reporting of concerns” to Oracle HR.
Best regards,

Nicole A

On 7/3/2017 2:31 PM, Nicole Lurie wrote:

Thanks for your message. When are you available on Wednesday to discuss further?

Sincerely,

ORACLE
Nicole Lurie | Sr. Employrent Practices Consultant
PH1.850.506.6648 1 1.805.750.33438 moblle

Oracle Human Rasourees

integrated Cloud Applications & Platform Services

From: Nicole Alexander
Sent: Monday, July 03, 2017 1:43 PM
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To: Nicole Lurie <nicole. lurie@oracle.com>
Subject: Re: Written Follow Up

Thank you Nicole. With regard to "no reprisal or retaliation”, | got my first bad performance review in 17 years after my manager was contacted
regarding this matter. My status went from application submitted for CMTS promotion to unsuitable for CMTS promotion. My direct questions were
not answered by this inquiry and my salary situation remains the same. | am still trying to make sense of this all. Is it OK {o share your findings and
this experience with other employees?

Best regards,

Nicole A.

On Jut 3, 2017, at 16:19, Nicole Lurie <nicole.lurie@oracle.com> wrote:

Dear Nicole:

Helo. As we discussed earlier today, attached is the written follow up to your concerns. Again, thank vou for bringing vour
concerns forward and giving us the opportunity to look into them. As noted in Oracle’s Employee Handbook and Code of
Conduct, there will be no reprisal or retaliation for good faith reporting of concerns.

if you have any other questions regarding the investigation, please let me know. If you have any other HR related questions,
please work with your HR Business Partner.

Hope you have a nice holiday tomorrow.

Singarehy,
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Nicole Lurie | Sr. Employment Practices Consultant
P+1.650. 5066648 1 1,.805.750.3343 mobile
Oracle Muman Resources

<image(02.gif>

From: nicole alexander

Sent: Monday, July 03, 2017 10:48 AM

To: Nicole Lurie <nicole.lurie@oracle.com>
Subject: Re: Low-Wages Concern

OK, thank you. Look forward to speaking with you.

On 7/3/2017 10:47 AM, Nicole Lurie wrote:

Thanks Nicole. 'l contact you today at 11:30am.

<imagelCt gif>
Nicole Luris | Sr. Employmaent Practices Consultant

P+1.650.506.6648 1 1.805.750.3343 mobile
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Oracle Human Rasourges

<image 02, gif>

From: Nicole Alexander

Sent: Monday, July 03, 2017 10:44 AM

To: Nicole Lurie <nicole.lurie@oracle.com>
Subject: Re: Low-Wages Concern

Hi Nicole,

You may call me now or any time today, 603-233-3801.

Thanks,

Nicole A.

On Jul 3, 2017, at 13:16, Nicole Lurie <picole.lurie@oracle.com> wrote:

Dear Nicole:

Good morning. Please let me know when you are available to schedule a call so that { can share
the findings of the investigation. Thanks so much.
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Nicole Lurie | Sr. Employment Practices Consultant
F+1.650.506.6648 1 1,.805.750.3343 maobile

Oracle Human Rasguress
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From: nicole alexander

Sent: Wednesday, June 21, 2017 1:29 PM
To: Nicole Lurie <nicole.lurie@oracle.com>
Subject: Re: Low-Wages Concern

Thanks for the update Nicole. Have a great vacation!

On 6/21/2017 11:56 AM, Nicole Lurie wrote:

Hello Nicole.  wanted to reach out to let you know that Vm finalizing the
investigation, however, | won't have things wrapped up before my vacation

from 6/22/17 through 6/28/17. I'll follow up with you shortly after my return.

Thanks,

<jrrage 01 gif>

Nicole Lurie | Sr. Employment Practices Consultant
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F+1,.650.500.6648 1 1.805.750.3343 mobile

Oracle Human Resourgss

<imageli2.gift>

From: nicole alexander

Sent: Wednesday, June 07, 2017 1:36 PM
To: Nicole Lurie <nicole.lurie@oracle.com>
Subject: Re: Low-Wages Concern

Thank you - | look forward to your findings.
On 6/7/2017 11:11 AM, Nicole Lurie wrote:

Thanks for your message. These sorts of reviews can fake time
as there is a lot of information to gather and review and are not
as simple as looking at vour salary. When we look at your salary,
it is within the range for your position, however we do more
than ensure it is within range. Please know that | continue to
work on this and as soon as | have information to share, | will
follow up with you. Thanks again for your patience.

<image 0l gift>
Nicole Lurie | Sr. Employment Practices Consultant

P+1.850.506.6648 1 1.805.750.3343 mobile
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Oracle Human Rasources

<imagel02. gif>

From: nicole alexander

Sent: Wednesday, June 07, 2017 9:09 AM
To: Nicole Lurie <nicole.lurie@oracle.com>
Subject: Re: Low-Wages Concern

Thanks Nicole. But what exactly is causing the delay? Surely
after 6 weeks you must know whether or not | am being
underpaid. Is there anything that | can do {o help expedite the
process?

On 6/7/2017 9:01 AM, Nicole Lurie wrote:

Good morning Nicole. Thanks for reaching oul.
¥'m making progress and getting closer, but still
have more work to do. | will follow up with you
as soon as | have more information to share.
Thanks for your patience,

<imagelil. gif>

Nicole Lurig | S, Employment Praclices
Consudtant
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P+ 10505006648 1 1805, 750.3343
mobile

Oracle Human Resourees

<imagel02. git>

From: nicole alexander

Sent: Wednesday, June 07,2017 8:12 AM
To: Nicole Lurie <nicole. lurie@oracle.com>
Subject: Re: Low-Wages Concern

Hi Nicole,

Kindly update me on the status of my inquiry. |
look forward o hearing from you.

Best regards,

Nicole A.

On 5/19/2017 4:48 PM, Nicole Lurie wrote:

Hi Nicole. { wanted 1o give you a
guick update. P'm still in the
process of looking into your
concems, ' follow up if | have
further guestions ur once | have
compdeted my review, In the
meantime, i you have any
guestions or have any other
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informadtion {o share, please et
me know. Thanks,

<imagelll gif>

Nicole Luris | Sr.
Employmeant Practices
Consultant

P+ 1.650.506.6648
1.805.750.3343 mobile

Oracle Human Resouross

<iragellZ. gif>

From: Nicole Lurie

Sent: Tuesday, May 02, 2017
4:14 PM

To: Nicole Alexander
<nicole.alexander@oracle.com

>
Subject: RE: Low-Wages
Concern

DOL000044180
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Thanks Nicole. 'l follow up
with you if  have further
questions or once f've
completed my review, In the
meantime, if you have any
questions or any other

information to share, please let

me know. Thanks so much.

<iragel0l git>

Micols Lurie | Sr.
Employmaent Praclices
Consultant

P41 650.506.6648 1
1AL, 750,3343 moblls

Oracle Human Rasouress

<imagell2 gif>

From: nicole alexander
Sent: Tuesday, May 02, 2017
4:00 PM

To: Nicole Lurie

<nicole. lurie@oracle.com>
Subject: Re: Low-Wages
Concern

DOL000044181
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Nicole,

Thank you for your time earlier.
Please remember to delete the
last email | sent. There will be
no further updates from my end
as no CMTS promotion is likely
in the near future.  was
promoted to PMTS in 2005,

Best regards,

Nicole A.

On 5/2/2017 11:54 AM, Nicole
Lurie wrote:

Thanks Nicole.
Please call me
at B05-750-
3343 Hf
something
changes in your
schedule, just
let me know.

<imagell gits

MNicols Lurig |
Sr,
Employment
Practioes
Consultant
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{
+1.650.508.8
£48
1.808.750.33
43 mobile

Oracle Human
Rasourees

<imagelQ2 git>

From: nicole
alexander
Sent: Tuesday,
May 02, 2017
11:38 AM

To: Nicole Lurie
<nicole lurie@o
racle.com>
Subject: Re:
Low-Wages
Concern

Thank you
Nicole. | will try
today at 1:00
PM - | will call
Yyou.

Best regards,

Nicole A.

DOL000044183
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Subject:Low-Wages Concern
Date:Mon, 10 Apr 2017 09:34:54 -0700
From:nicole alexander <nicole.alexander@oracle.com>
Organization:Oracle Corporation
To:barbara. williams(@oracle.com

Dear Ms Williams,

| am an Oracle employee of 17 years. Oracle hired me out of Mountain View, CA and relocated
me to Nashua, NH in 2000. In April, 2016 | returned to CA and currently work in Bldg 400 at the
Oracle Headqguarters. At Oracle, | am a Principal Member of Technical Staff on the Oracle Spatial
and Graph development team. My manager said that the application for my promotion to
Consulting Member of Technical Staff is currently being reviewed.

According to Saturday’s article by the Associated Press [1], Oracle is currently being sued by the
Labor Department. The Labor Department claims that, Oracle "routinely pays white male workers
more than their female and non-white counterparts for comparabie jobs.” In light of this now
public disclosure, | would like my salary discretely reviewed. In my estimation, my salary is over
$50,000 less than what other Software Engineers with my level of experience are paid in the Bay
Area.

| have discussed my salary concermn with my manager. However, because | am currently up for
promeotion, | am hesitant {o launch any delailed investigation. Please advise me on how | should
proceed with this matter.

Sincerely,

Nicole A

REFERENCE:

[1] Feds Accuse Google of Underpaying Female Employees (April 08, 2017):

hitp://iwww . nbenews.com/news/us-news/feds-accuse-google-underpaying-female-employees-
n744131

DOL000044375
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Dear Nicole,

Good morning. Please let me know when you have time to schedule a call. t have some follow up guestions. Thanks so much.

e eeneenbos
SHTIETSIY,

OlRkaCle
MNicole Luria | Sr. Employment Practices Consultant

P+ 1.8650.506.60648 1 1.805.750.3343 moblie

Oracle Human Resources

Integrated Cloud Applicstions & Platform Services

From: nicole alexander

Sent: Tuesday, April 18, 2017 3:12 PM

To: Nicole Lurie <nicole.lurie@oracle.com>
Subject: Re: Low-Wages Concern

Dear Nicole,
Thank you for your time earlier. Please let me know if you have any follow up questions.

Best regards,
Nicole A

DOL000044376
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On 4/17/2017 9:11 AM, Nicole Lurie wrole:

Thanks Nicole. Yes, tomorrow at 2:00pm POT works for me. Please call me then from a private location at 805-750-3343, Or, if you prefer that |
call you, please provide the best number to reach you at. Thanks so much.

ORACLE
Nicole Lurle | Sr. Employment Practices Consultant
P+ 1650, 506.6648 1 1.805,750.3343 moblle

Oracle Human Resources

integrated Cloud Applications & Platform Services

From: nicole alexander

Sent: Monday, April 17, 2017 8:51 AM

To: Nicole Lurie <nicole lurie@oracle.com>
Subject: Re: Low-Wages Concern

Dear Laurie,

Thank you for getting in touch. Tuesday at 2:00 PM works for me. Let me know if that time is convenient for you. | am attaching a copy of my CV
for your review.

Sincerely,

Nicole A.

DOL000044377
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On 4/13/2017 3:18 PM, Nicole Lurie wrote:

Dear Nicole:

Good afternoon. My name is Nicole Lurie and  work in the Employment Practices Department within Human Resources. 've
been assigned to look into your below concerns. Please let me know when would be a convenient time to schedule a call to
spaak about your concerns? Thanks so much.

Nicole Lurie | Sr. Employment Practicss Consultant
4 1.650.500.6648 1 1.805.750.3342 mobile

Oracle Human Resourcss

integrated Cloud Applications & Platform Services

From: nicole alexander

Sent: Tuesday, April 11, 2017 1:59 PM
To: Trimbake <niti.bhatia@oracle.com>
Subject: Re: Low-Wages Concern

Dear Ms Bhatia,

DOL000044378
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Barbara (Williams) Hardy suggested | contact you with regard to the matter explained below. Please advise me
on how | should proceed. Also, | can stop by your office to discuss the matter at your convenience -- please let
me know.

Sincerely,

Nicole A.

Subject:Low-Wages Concern
Date:Mon, 10 Apr 2017 09:34:54 -0700
From:nicole alexander <nicole.alexander@oracle.com>
Organization:Oracle Corporation
To:barbara. williams@oracle.com

Dear Ms Williams,

{ am an Oracle employee of 17 years. Oracle hired me out of Mountain View, CA and relocated me 1o Nashua,
NH in 2000. In April, 2016 | returned to CA and currently work in Bldg 400 at the Oracle Headqguarters. At Oracle,
I am a Principal Member of Technical Staff on the Oracle Spatial and Graph development team. My manager said
that the application for my promotion to Consulting Member of Technical Staff is currently being reviewed.

According to Saturday's article by the Associated Press [1], Oracle is currently being sued by the Labor
Department. The Labor Department claims that, Oracle "routinely pays white male workers more than their female
and non-white counterparts for comparable jobs.” In light of this now public disclosure, | would like my salary
discretely reviewed. In my estimation, my salary is over $50,000 fess than what other Sofiware Engineers with
my level of experience are paid in the Bay Area.

{ have discussed my salary concermn with my manager. However, because | am currently up for promotion, | am
hesitant to launch any detailed investigation. Please advise me on how | should proceed with this matter.
Sincerely,

Nicole A

REFERENCE:

[1] Feds Accuse Google of Underpaying Female Employees (April 08, 2017): hitp://www.nbcnews.com/news/us-
news/feds-accuse-google-underpaying-female-employees-n744131

DOL000044379
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Thanks Nicole. Yes, tomorrow at 2:00pm PDT works for me. Please call me then from a private location at 805-750-3343. Or, if you prefer that | call you, please
provide the best number to reach you at. Thanks so much.

ORACLE
Micole Luris | Sr. Employment Practices Consultant
P +1.650.306.6648 1 1.805.750.3343 mobils

Oracle Human Hesourges

integrated Cloud Applications & Platform Services

From: nicole alexander

Sent: Monday, April 17, 2017 8:51 AM

To: Nicole Lurie <nicole.lurie@oracle.com>
Subject: Re: Low-Wages Concern

Dear Laurie,
Thank you for getting in touch. Tuesday at 2:.00 PM works for me. Let me know if that time is convenient for you. | am attaching a copy of my CV for your review.

Sincerely,

DOL000044380
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Nicole A.
On 4/13/2017 3:18 PM, Nicole Lurie wrote:

Dear Nicole:

Good afternoon. My name is Nicole Lurie and  work in the Employment Practices Department within Human Resources. Pve been assigned to
ook into your below concerns, Please let me know when would be a convenient time o schedule a call to speak about vour concerns? Thanks
so much.

Nicole Lurie | Sr. Employmaent Practices Consultant
P4+1.650.506.66848 1 1.805,750.3343 mobile

Oracle Human Rasgurges

ntegrated Cloud Applications & Platiorm Services

From: nicole alexander

Sent: Tuesday, April 11, 2017 1:59 PM
To: Trimbake <niti.bhatia@oracle.com>
Subject: Re: Low-Wages Concern

Dear Ms Bhatia,

DOL000044381
21



Barbara (Williams) Hardy suggested | contact you with regard to the matter explained below. Please advise me on how | should
proceed. Also, | can stop by your office to discuss the matter at your convenience -~ please fet me know.

Sincerely,

Nicole A.

Subject:Low-Wages Concern
Date:Mon, 10 Apr 2017 09:34:54 -0700
From:nicole alexander <nicole.alexander@oracle.com>
Organization:Oracle Corporation
To:barbara. williams@oracle.com

Dear Ms Williams,

I am an Oracle employee of 17 years. Oracle hired me out of Mountain View, CA and relocated me to Nashua, NH in 2000. In
April, 2016 | returned to CA and currently work in Bldg 400 at the Oracle Headquarters. At Oracle, | am a Principal Member of
Technical Staff on the Oracle Spatial and Graph development team. My manager said that the application for my promotion to
Consulting Member of Technical Staff is currently being reviewed.

According 1o Saturday's article by the Associated Press {1], Oracle is currently being sued by the Labor Depariment. The Labor
Department claims that, Oracle "routinely pays white male workers more than their female and non-white counterparts for
comparabile jobs." In light of this now public disclosure, | would like my salary discretely reviewed. In my estimation, my salary is
over S50,000 less than what other Software Engineers with my level of experience are paid in the Bay Area.

{ have discussed my salary concern with my manager. However, because | am currently up for promotion, | am hesitant 1o launch
any detailed investigation. Please advise me on how | should proceed with this matter.

Sincerely,
Nicole A.

REFERENCE:

[1] Feds Accuse Google of Underpaying Female Employees (April 08, 2017): hitp://www.nbcnews.com/news/us-news/feds-
accuse-google-underpaying-female-employees-n744131
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