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I, Chad Kidder, hereby dedlare as folloWs:

1. I make this declaration in support of Oracle America Inc.’s (“Oracle”) p'oéitio’n that

this case should hot be certified as a class action. I havepersonal knowledge of the matters

contained in this declaration.’ If called to ‘testify to the information in this declaration, I could do

so competently. Before signing this declaration, I read it carefully to make sure it was accurate,

and it is. Iwas not pressured or reduired 'to sigh this declaration. I am providingthis declaration

voiumarily.

‘

2. I am:currently the Director — Talent Advisory, N'ofih America Software Product

Development at Oracle for all teams except Oracle Cloud Infrastructure, and have beenvsince

approximately March 201 6. a note that there was a typo in my earlier declaration in this case that

indicatéd I had held that role only since March 2018; March 2016 is the correct month/year.) In

that capacity, améng other things, Imanage the recruiting team for the United States responsible

for filling open positions related to sofiware development. Ihavé been employed by Oracle since

May 2007 1n a variety of talent acquisifiOn and recruiting roles including senior corporate

recruiter, interim recruiting manager, senior executive recruiter, recruiting manager, and senior

recruiting manager; I have been involved 1n thousands ofhires 1n these recruiting—related

capacities, supporting the hiring managers in the sofiwaré development business. I also

personally serve as a hiring manager for individuals who join my recruiting team, and have

directly hired around 10 individuals in my time at Oracle. In the course ofthis work, I have

become familiar with Oracle’s. policies' and practices with respect to the collection and

consideration of prior pay information from car'ldidates.
I

I

3. I have reviewed portions ofthe brief that Lunde‘rstand Plaintiffs filed with the

court in support of their class certification motion 1n this case, and read that Plaintiffs claim, “At

least tlnough October 31, 2017, Oracle affirmatively imposed wage inequities by mandating that

employees” starting salaries be tied to their salaries at their past employer.” I also read Plaintiffs’

claim that Oracle had a “poli'cy (5ftying salaries to prior pay.” Those claims are not consistent

with my knowledge of and experience at Oracle, and I believe the claims to be inaccurate.

4. At Oracle, hiring managers are the individuals priman'ly responsible for making-
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startifig compensation decisions. Hiring managers ofien, but not always, consult with members of

the recfuiting staffwho may have been involved in the candidate’s recruitment process. Staffing

and sign—on pay decisions can be based on a variety of factors including a candidalte’s skills,

abilities, relevant prior experience, and product knowledge, as we‘ll as the needs 0fthe job, the

hiring market, how the positibn‘ fits into business’s strategy, and the urgency offilling the

position. The line of business, team, a’nd product on which an employee may work can also pfay

important roles in determifiing the level of starting compensation, as the skills required and

experience relevant t0 different roles can 'vary dramatically in their availability in the market.

The ideal candidate for a particular role—due To his or her particular set of attributes and

knowledge—may have compqting offers, or {flay otherwise demand (and be able to command)
‘

particular salary or other compensation elements. To meet Oracle’s business needs, this may lead

to different compensation packages being ofiered to applicants in different roles, even if those

roles share the same system job title (or job code).

5. After selecting the candidate t0 hire and determining thc starting pay t0 pffer, the

hiring manager is responsible for submitting information explaining thé justification for the hire.

Thejustiflcqtion captures details specific t0 the candidate, which can include, but not be limited

to, education, work history, product knowledge and ekpertise, relevant years of experience,

location, and significant former erfiployers. P-rior to October 2017, {he iRecrui'tment system into

which hiring managers enteréd their justification included a “mandatory” field for “Candidate

Cune’nt Salary,” meaning completion of this field was “mandatory” for purposes of submitting
'

the new hire justification form (sometimes called the iRecruitment Job Offer Form).

6. Notwithstanding the “mandatory” field on the new hire justification form (before

October 201 7), there has never been any policy at Oracle that required starting pay to bear any

relationship to the value entered for “Candidate 'Current Salary.” I am not aware of any managers

formulaically using prior pay to determine starting pay, nor am I aware of any Oracle policy

instructing managers to do so. In my' experience, starting pay offers for hires with whichI h'ave

been involved are driven by a host of factors specific to the role and the candidate—prima‘ry

among thése being the budget available for filling the role at issue, and the‘business’s néed for the
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specific skills: experience, and talents thatfhe individual candidate brings to the role.

7. In or around October 2017, Oracle implemented a policy prohibiting inquirieé into

I

prior pay. At that time, ‘the “Candidate Current Salary” field on the new hire justification form-

was removed

'8.‘ ’I hav‘e never observed any actions that support the claim that Oracle systematically

compensates women differently than men, and I have neVer seen anyone offer a candidate a lower

salary based on gender. ‘

I declare under penalty o‘f‘lpeljury "under the law of the State of Califbrnia that the

foregoing is ‘tlju'e and cotr‘ect.
i

Executedin EL G/m ,-Colorado,on Mafia" / ,2019.

-

///—’—> x" .99
Vé'w 0;,

’

Chad Kidder
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