L"“'EE' Hoan - OFCCP

iy,

f( hme Atkins, Hea Jung K - OFCCP

b o oAt Wednesday, August 26, 2015 2:16 PM
To: Shauna Holman Harries (shauna.holman.harries@oracle.com)
Ce: Luong, Hoan - OFCCP
Subject: Oracle Redwood Shores
Attachments: Oracle_HQCA_Gary_Siniscalco (7-30-2015).pdf
Hi Shauna,

We haven’t received responses to the attached letter. Please advise. For example, during the Pleasanton onsite, you
advised we would be receiving part of #5 the week of August 3 but we haven't received it yet. As part of #3 attached,
could you please provide wage information for snapshot date 1/1/13, containing ali fields already submitted for

snapshot date 1/1/147

Thank you,
Hea Jung

Exhibit No. 3O
ness name: ."‘

S. Holman-Harries
Date: 05/08/1¢
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U.S. Department of Labor Office: of Fedaral Gontrag Comptiance Progragns
Greater San !-"sant:isco;’Elay District Offfee
50 7" Sireal, Suitg 11100
Ban Fancisea, Calfiornia 9440n

YIA EMATL AND 1.8, MAIL

July 30, 2015 o
FILE Gy

Mr. Gary R. Siniscalco

Orrick, Herrin glon & Suteliffe 1Lp

405 Howard Street

San Franeisco, CA 94105-2669

RE:  Compliance Evaluation of Oracle, Redwood Shores, CA
Dear Mr. Siniscalco:

This letter is in response to your cortespondence dated J uly 9,2015, As explained in our
previous correspondences, we disapree with your continued misclmmcterization of this audit,
(See OFCCP letters dated April 14, 2015, May 11, 2015, and email to Shauna Holman Harries op
July 2, 2015 However, we are encouraged that your client ig eager to cooperate with us in
completing the evalvation of Oracle Redwood Shores and tequest that you submit the following
ouistanding items by Angust 14, 2015:

L. Internal pay equity analysis conducted during the past three years, ag reguived undey 41
CER §60-2.17. For each analysis, include the date of analysis, dataset used for the
analysis, and zctions taken, if any, s 2 resui of the analysis. 74 item was previcusly

reguested on T1/I9/84 wir Follow up reqgnests made on 122/15, 2/7 Wis, 4/27/15,
S/TI/ES, 5/19/E5 and 5/28/2013,

2. Resubmit compensation datsbase provided on /16/15 with 11414 snapshot date, with the
following additiona] information, and any other relevan{ com bensation information and

factors affecting pay, added in separate columps:
°  Name of school attended
e Educational degree earne
©  Prior salary immediately befoe Ioining Oracle
o Performance evaluation ratin g
®  Rank (by performance)
® Years of EXperience before joing ng Macle
“  Hiring namager(s)
o Amount of sigiting bonus
o Visa status
o Type of visa, including but qo 1 tited vo {118
¢ [ (rmnddefyyyyi tha the visT wag i muially processed
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®  Current status of visa
®  Date (mra/dd/yyyy) that green card/permanent resident caxd was processed

Some of this information was Initially reguested on 11/19/14 gnd 2/10/15. Most receni
status requests were made on 4/27/13, /1115, 5/19/15 and 5/28/15.

Employee personne] actions containing job and salary information and history for all
employees and student interns. This information should include, but not be timited to,
starting wages, wage increases, bonus awards, job title hired into, starting stock level, job
title and supervisor changes, stock level changes, promotion history, performance
evaluations, ranking information, with dates associated for each action. The salary
history information was originally requested on 2/10/15. Other items were requested on
4/27/15. Status requests were made on 5/11/15, 5/19/15 and 5/28/15.

For all employees who were hired during the period of 1/1/13 — &/307 {4, tesubmit the
applicant flow log submitted on 2/19/15 to include the following in separate columas:
a  Visa status (yes/no)
o If they are on visa status, include type of visa

Request for visa status was initially made on 11/19/14. Starus requests were made o
H27/15, 5/11/15, 5/19/15 and 5/28/15.

Applicant flow log for all hires during the period of 1/1/12 - 12/31/12. This should
include the following:

@ First and Last Name

Sex

Race/Bthnicity

Yisa Btatus {yes/no)

If they ate on visa status, include type of visa
Job Title

Job Group

Depariment
Vacancy/Requisiiion Number
Disposition Code

Date of Hire

Date of Application

Name and job title of the hiring manager (s) for each vacancy/requisition

2 8 2 & 9 @

S 5 & Bp O @

Please resubmit the Resume Files that Were sent on 3/26/15, in an easy 1o read formai,
The pictuce-format resumes pasted on M8 Word is not legible. Tais Hfosmattion was
requested on A/27/15 with follow-up requests made on 5/7 {15, 51015 and 5728715,

For all applicants and Irices in the Sofware Developar
i Tune 30, 214, plenss provide the folloswing: - .
¢ Coples of each tequisition, including copies of sl joh posting wnd ench joh 7
deseription

-8 fob tiiles from fanuary 4, 2012

\
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Copies of al applications, resnmeg and any and ajl Supplemental information
submitted by each applicant

Name and job title of the hiring manager(s) for each requisition
Date of hire for each requisiiion
Name and job sitle of individual hired for €ach requisition

Some of this information was requested on 4/27/15 wish Jollow-yp requests made pn
11715, 5/19/15, and 5/28/15/15. '

8. Please provide non-redacted personne fileg of the following individuals:

2

O

o

Anne Bphraim ¢ Maryanpe Gacusan
Anuradha 8 Mantripmgada * Mitsuko Kashima
Bhagya Yalakshn; ©  Neha Seth;
Veeraraghavan ‘ > Nikhil 8abharwal
Bhagyalakshmi (Bhagya) o QOksana Stepaneeva
Yeeraraghavan > Oleg Golubisoy
Chandana Rattehaili @ Ping Wan

David Cheug—Fﬂng Lin o Praveep Mandys Narayana
Donnalyn Marie Villados ®  Rajesh Bella
Guiling Suj o Sang Hatee

Huong Tha Nguyen % Sarah §, Moskovitz
Tan Spandow > Saxena ‘-/ishwadeep
James Clark ¢ Shivani Gupta

John Barrop ©  Sophis Tsay

Juan Oropezs @ Sungpack Hong
Kx]'shrsaraj (Krishna) e Sunnia 1 Liy
Nardakumar

®  Vaishali Ayup Chopde
Mandy Troung

9. Contact information for alf currant apg formey emplayess duiing the wvipy period,
including home phone, cel[ plhone, and persony) email addresses. 7a7g regquest ways
nitiedly wade o 529015 4 Sollow-yp reqrest was made an /2715,

L0, A Tist of current and former employees who have made internal and exteroal
discrimination, harassmnent or retaliation complaings op otherwise opposed any furng of
disceimination, b arasstient or retaliation o Qracte Redwong Ahores (HQCA) 4 uring the
(281 3 years b J: hane, gender, race, national origin, jobs Litle, Qrganizating, discipline,

protession, This s qrestwas originally mode o /Y18, Subsequen; reqinests wy

e e

on 324775, J26/15, eoned 15415,

Fleass be advised hal any fgher delays or failure 1, mrovide the requestedt infurraagion
For il issitanon o o Notive (7 Sl Cate, Further, weithsy ters ey,

Wiy tear
08 prior requegts for
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information precindes the possibility of future requests as deemed necessary in determining
Oracie’s compliance with Executive Order 11246, Section 503, and 38 U.8.C. § 4212 and their
mplementing regulations. If you have any questions regarding this matter, plsase contact me at
(415) 625-7829.

Sincergly,

-

District Director
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