From: Shauna Holman Harries <shauna.holman.harries@oracle.com>

To: Atkins, Hea Jung K - OFCCP <Atkins.HeaJung@dol.gov>

cc: Luong, Hoan - OFCCP <Luong.Hoan@dol.gov>;Neil Bourque <neil. bourque@oracle.com>;Charles
Nyakundi <charles, nyakundi@oracle.com>;Bill Couch <william.couch@oracle.com>;Lida Daniel
<lida.daniel@oracle.com>;Vickie Thrasher <victoria.thrasher@oracle.com>

Sent: 6/2/2015 5:27:11 PM

Subject: April 27 RFi Item 3

Hello Hea Jung. | am sending this email in response to your request #3 in your April 27 letter regarding
internal pay equity analysis during. To answer your question, | refer you to the lengthy interview
conducted with Lisa Gordon by Brian Mikel over two days on January 9 and 13, 2015, Mr. Mikel was also
provided with an explanation of pay and the pay review process on January 9. In sum, pay equity at
Oracle, and ensuring fairmess and consistency among or between cohorts, is an-going process, and an
integral part of Oracle’s evaluation of its compensation systems.

During her interview with Mr. Mikel, Ms Gordon was asked extensively what Oracle has in place to
assess employee pay and to ensure fairness and consistency relative to its jobs and the legitimate,
non-discriminatory factors used by Oracle. In sum, she noted the role of HR or Compensation, and/or a
manager, in reviewing where a new hire's pay falls relative to incumbent cohorts. She also referred to
the Company’s compensation policies and training materials we previously provided to OFCCP. She also
identified the process of focal reviews as another tool to assess relative pay. She also identified the role
played by Carolyn Balkenol and her team in essentially providing a further point of process quality
control.

As you will also recall, Ms Balkenol was interviewed during the on-site. Aithough the OFCCP never
provided any notes of her interview, which took place Thursday, March 26, Neil Bourque was present. As
Ms Balkenol explained during this interview, she does not conduct any substantive review of pay
decisions. Rather she does “quality control” of the hiring paperwork and process. She also was asked
whether, at her level, the conversation is on raising or lowering salary. She said “no” and that in any such
instance she would send it to “Compensation.”

With regard to pay audits to assess legal compliance with Oracle’s non-discrimination obligations and to

further ensure Oracle’s compensation policies and practices are carried out, those are conducted by our
outside EEQ compliance counsel at Orrick.

Best Regards,

Shauna Holman-Harries W
itness name:
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"Working to create an inclusive, diverse culture that drives innovation and business success.”
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