U.S. Department of Labor Office of Faderal Coniract Complisncs Programs
Grealer San Franciaco/Say Distiiol Gifjce
a0 7" Stres, Suite 11-100
Han Francisco, Calliomla 84103

YIA EMAIL

Aprli 27, 2015

Shauna Holman-Harrles

Director Diversity Compliance

Oracle America, Inc.

Dear Ms. Holman-Harries:

Thank you for your cosperation and asslstance durlng our March 24 — 27 onsite. It Is our désire
to complete this compliance evaluation In an efficlent and effective. manner. in order to
complete the on-site phase of the compliance evaluation, we wifl need to conduct a follow-up
onsite to interview select first level managers, college recruiter(s), and Oracle’s In house counsel
juara Schurman in her capacity as Vice President and Assaclate General Counsel We would ako
like to conduct a brief follow-up interview with' lisa Gordon. Please advlse whether you have
availability for approximately three to four days from May 4to May 7 for a follow-up onslte, if

the week of May 4 does not work, please let me know If the week of May 18 or May 26 are
feaslble. A list of the interviewee names wili be sent shortly,

in addition, please provide the followlng information, some of wl'\lc,l)' have qlregdy bgep
rejuested, by May 8, 2015: )

1. Ascreenshot of a software developer employee’s page on each of Oracle 5 lntemal websltes-

(1) Compensation Workbench (CWB) and {2) information Workbench (lWB] From the CWB,
please also provide a screenshot of the page used by a manager when maklng a starting
salary recommendatlon for a new hire and a wage | Increise recommendatlon far an Oracle
employee. (originally requested on Febjuary 10,2015). -~

Employee personnel actlons cantalning job and salary Information and hlstory forafl
employees and student interds., This information shauld Include, but not be Ilmlted to,
startgng wages, wage Increases, bonus awards, job title hired into; starting s stoek lavel, Job title

arid sUpervlsur changesi stack  fayel cl}anges, promotion hlstorv. performance evaluations,
ranking Information, ete, With dates assoclated for each action. {the salary hlstorv was
orlglnallv requested Febryary 10, 2015}

. Dates of ahy Internal pay equity analysis conducted during the past three years, as required

under 60-2.17. For each analysls, include: _
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» Dataset used for that analysls
* Actlons taken, if any, as a result of the analysis

4. HOCA March 2015 submission of number of Pprotected Veterans included only 19 individuals. @
VETS 200-A report stated a total of 137 veterans. Please provide a detallad explanation of
this discrepancy. '

5. Please provide a detalled explanation of why the total workforce I the AAP only had 7,421
employees but the 2014 EEO-1 report showed 16,015 employees.

6. For all employees who were hired during the review perlod 01/01/2013 ~ 06/30/2014,
Include the following In separate columns:

*  Visa status (yes/no) .
¢ Ifthey are on visa status, Include the specific visa {not imited to H1B) they were holding

7. Please resubmit the compensation database (snapshot as of 01/01/2014) to Include each of
the following, some of which havaalready been reg uested, In separate columns:
Starting wages/salary o '
School atterided
Educational degree ‘
Prior salary immeédiately before Jolning Oracle
Performarice evaluation rating
Rarik (by performanice) ‘
Hire daté/Acquisition date 7
Hourly wages N
Number of hours worked . “
Years of experlence before Joining Oracle
Stock level
Hiring manager(s)
Afmotnt of signing bonus

pirtr i

Veastatus |

Tyge of visa, Including but ot limited toH1B

The date (mm/dd/yyyy) that the visa was initially processed
Current status of visa

The date (mm/dd/fyyyy) that green card/permanent resident card was processed
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8. Please rq_sl{bmif the Resuie Files that were sént an Thuisday, March 26, 2015, in an easy to
tead format. The plcture-format resumas pasted on MS Word could not be easlly read,

8. Forall applicants and tatal hires In the following job titles from lanuary 1, 2013 to June 30,
2014, please provide the following:

+¢  Coples of each requisition, inchiding coples of each joh posting and ea chjob description
C
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Copies of all applications, resumes and any and all supplemental Information submitted
by each applicant
Name and job title of the hiring managet (s} for each requisition
Date of hire for edch requisition
Name and job title of Individual hired for egch requisition

L]

Software Developer 1 (77 applicants; 11 hires)

Software Developer 2 {1328 applicants; 167 hires)

Software Developer 3 (799 applicants; 87 hires)

Software Developer 4 (374 applicants; 104 hires)

Software Developer 5 {367 applicants; 56 hires)

Student interns {or Job Group C1) {1022 applications; 85 hires)

10} For all promotions in the following job titles from lanuary 1, 2013 to lune 30, 2014,
provide the fallowlng:
¢+ Coples of relevant documentation related to the promotion, Including but not Hmited to,
Iob posting, job description and any and all information submitted by each applicant for
premotion
* Fer each prometion, na e, race, gender, date of promoticn, Job title promoted from, job
title promoted into, type of promation {ompetitive or non-com petitive}, change In salary,
thange in stock Jevel '
* Description of Oragle’s promotion process

Telesales Business Development Manager
Telesales/internet Sales Manager

Marketing Commy/PR Specialist 4

please

11) Supporting documentation of employee terminations for the following Job titfes from January
1, 2013 to June 30, 2014:

* Software Developer — Architect (63 total; 3 terminations)
Senlor Internet Sales Consuitant {47 total: 4 terminations)

Associate Internet Sales Representative (56 total; 7 terminations)
Princlpal Sales Consultant {35 total; 5 terminations)

Internet Sales Representative i) (155 total; 3 terminations)
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Finally, please confirm that Oracle has provided complete and accurate [nformation for all of
its data submisstons ta the QFCCP to date, Including alf relevant compensation Information
and fatars affecting pay as submitted by Oracle. In arder to facilitate the most efficiant and

eifective reviaw, we request that Qracle affirmatively state in a wrltlen resporise that all
information submitted to date is complete and accurate.
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For the follow-up onsite, we request that you provide 2 Interview rooms so that we may

conduct 2 simultaneous interviews while onsite. We anticipate that each interview miay take .-
up to 2 hours. We will work together over the coming days to de\{elop an interview schedule, @

Additional data and/or Information may be Identified and requested prior to and during the
on-site evaluatlon. If you have any questions, please contact me at {415) 625-7829,

Sincerely,

/c@z{,ﬁ&__

Hea Jung Atkins
District Director
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