From: Luong; Hba'n - OFCCP

To: Shauna Holman Harries

CcC: Luang, Hoan - OFCCP

Sent: 11/20/2014 12:04:02 AM

Subject: Oracle HQCA (Redwood Shores, CA) // request for additional pay data
Attachments: Oracle_additional_pay_data_request.pdf

Dear Ms. Holman-Harries,

The Office of Federal Contract Compliance Programs (OFCCP) is currently reviewing the affirmative action plan that
you submitted to the OFCCP on Qctober 28, 2014. The OFCCP wil need additional pay factors to evaluate Oracle's
compensation practice. Enclosed with this email is a letter listing all the items that need to be submitted to OFCCP,
Please provide the compensation data in Excel format.

Please submit the requested information to OFCCP by Wednesday, November 28, 2014,

Thank you,

Hoan Luong

Senior Compliance Officer

U.S. Department of Labor - OFCCP
90 7th Street, Suite 11-100

8an Francisco, CA 94103

P: (415) 625-7835

F: (415) 625-7844
Luong.Hoan@dol.gov

The information contained in this message Is intended only for the personal and/or confidential use of the recipients named above. This message Is a government
communication and/or work product and as such is privileged and confidential. Ifthe reader of this message is not the intended recipient or an agent responsible for
delivering it to the intended recipient, you are hereby notified that you have received this document in error and that any review, dissemination, distribution, or
copying of this message is strictly prohibited.

[Ness name: i

8. Holman-Harries |
Date: 05/08/19

Robim L 8 Dsterade CSR RPR]
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u.s. Dépaﬂrﬁent of Labor

Greater San Francisco/Bay District Qifice
90 7t Street, Suite 11-100
San Francisco, CA 94103

VIA ELECTRONIC MAIL

November 19, 2014

" Shauna Holman-Harries
Director of Diversity Compliance
Oracle America, Inc. L
500 Oracle Parkway
Redwood Shores, CA 94065

Dear Ms. Holman-Harries:

Cffice of Federal Contract Compliance Progranis

As you are aware, Oracle America, Inc, (“Oracle”) located at 500 Oracle Parkway, Redwood
Shores, CA 94065, was selected for 2 compliance evaluation by the Office of Federal Contract
Compliance Programs (OFCCP). We thank you for your submission of materials to our office,
and look forward to working with your company as this evaluation progresses.

The office completed a desk audit review of the compensation data submitted. The results of our
analysis indicate differences in average compensation that require further investigation of
Oracle’s compensation practices.

While the desk audit results suggest possible indicators of compensation discrimination, the
results should not be regarded as a finding of discrimination with respect to Oracle’s
compensation system, The desk audit analysis is only an initial screening procedure based on
limited information. Therefore, in an attempt to better understand the compensation practices of
Oracle, we are requesting that you provide additional data for further analysis and clarification.

For the next phase of our investigation, we are requesting that you provide the following

information, for all employees in your workforee,

included in your AAP:

|
2
3
4i
5
6

0.

. Name and Employee ID number;
. Gender;

Race/Ethnicity;
National Origin (including country of origin, domestic/foreign,

. Hire Date;

. Time in Company;
7. Time in Job;
8.
9
|

Date of Birth;
Education:(if available);
Leave Status (if applicable);

as of the date used for the salary analysis

visa status/type);:
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a.determination as to-

dieil CCP:to'considerin 1 wh
take such information, data, and analyses into account when making
whether further investigation i§ warranted,:. o

Vif the locarion of an employee affects his or her compensation because of economic market conditions or actual

york performed at that location, please identify the location for all employees, : :
" If some employees receive a uniform base hourly rate for a specific job, please identify these emplovees and

describe theircompensation svstem
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