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Both you and Cracle benefit when you are allowed to leam and expand your capabilities by working in different jobs within the company. A good source for internal
job apportunities is the job postings in the Employee iRecruitment application found in Self Service Apps, then click IRecruitment Employee. Also, see the section on
Job Postings.

Are there minlmum time in position requirements?

Employees must be in a position for 12 months before being eligible lo transfer. Some countries and/for business units may require different time frames. Check with
your local HR Representative or your local country's Employee Handbaok for further information.

Howis my compensation affected?

Because a transfer is defined as a change in jobs within a career level, there is generally noincrease in salary. However, in some countries your salary may have to
be reviewed if your current salary places you below the minimum range for the new job. When an employee's transfer involves moving from one variable plan to
anather, special consideration may need to ba given to the total compensation package. As with a prometion, any salary or other compensation adjustment
associated with a transfer must be approved by the appropriate levels of management.

If you have questions, please conlact your HR Consultant.

International Transfers

An internalicnal transfer is a “permanent” transfer to an Oracle entity outside of the employee’s home country, All approvals for the transfer must be cbtained, the
offer letter issued and accepted, and work permitivisa process initiated prior tothe employee starting work in the new country,

An international transfer may, or may net, include a job change, and the salary that is paid for the role in the new market should be determined in consuktation with

local HR. The employee's compensation Is paid in the local country's currency, and the emplcyee becomes eligible for local terms and conditions, benefits, ete. of
hisfer new country.

Promotions

A promotion oceurs when an employee moves (o @ Job assigned to a higher career level. Promotions generally occur during the annual focal process so that the
employee's salary can be reviewed totake inte account the new dutiesfresponsibilities invalved with the promotion.

Discretionary Titles

Each employee is assigned a system title that applies to his or her jeb code. In addition, each employee is assigned a discretionary title. The discretionary title is
often the same &s the system title, or in some cases it can be a more descriptive title to be used on your business card, ete. Your lines of business, and some
countries, may have guidelines regarding the use of discretionary litles.

For information on VP diseretionary titles, go to the Global Use of VP Discretionary Titles Policy .
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Global Career Levels

Global career levels are recognizatle slepsin job familles where ilities and perfe @ increpse from one job ko the next higher Job. The
global career level structure has two lracks: & aad Individual Conlrl An emp Is a manager  hisser primary duty is management
(with hire/fre aulhorily) of two or miora regular fulk time equivalent Oracle All olher | should b i Click ta
raview the definitlons of each gicbal career level,

This appreach to ion Is tallered the fexibility necessary to exce! in varicus lines of business, relaln pre-eminence in the marketplace, ang
compele for the most tatenled people. To better ensure that the total package s itive, it s | ive 1hat emp be classified to the

corect global job,

Job Codes

Tofacliitata its glebat job classification process, Oracla uses a job coda struciure whereln each empioyee Is assigned ojcb code. Each global job code represents a
unlque of i feal level, This means that every empleyee assigned to Jobaode 11141 has the seme function, spedialty area, and
career level combination, If required, a preduct and indusiry code s assigned directly to an emgloyee's recard in Ihe HR dalabase, which alioas this to vary by
employee, Centact your manager for more specific job code information,

Note that some countries caly Est active fobs In thelr country on their country specific job tables. Please review your local couniry's job table to ensure lhe job s
availeble in that country. If you need a job in & specific couniry and il 15 net [Fsted on thelr fob teble please conladt the locel Compensation depardment.
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