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What is total compensation?

Total compensation is a summation of base salary, performance-related bonuses, commissions, and other applicable incentives and benefits.
When determining the employee's total compensation package, the following factors may be taken into account:

the job's salary range which is based on the external market value for the job,

the employee's global career level,

the salaries of other Oracle employees in the same job and location,
the individual employee’s performance.

In addition to cash compensation and other benefits, there are other 'intangible’ benefits of working at Oracle such as your working environment and career
opportunities.

Your eligibility to receive each component of total compensation will vary depending on the country in which you are employed and your function here at Oracle.
Contact your manager for country specific component information.

When is compensation paid out?

MONTHLY QUARTERLY ANNUAL
Sales Commission Consulting Bonus Corporate Bonus
Sales Censulting Bonus Equity
Instructor Bonus Focal (Base) Salary

These are simply guidelines for when salary increases, bonuses, and/or equity may be reviewed, paid or granted. This is not a guarantee that an employee will be
reviewed for or receive a raise, bonus, or equity grant. Such compensation or allocations are offered at the discretion of management.

Base Salary

Base salary is fsl. to ploy for performing their job duties and responsibilities, and to reward for Individual performance. It provides
employees with a rate of pay that is competitive with other companies in Oracle's industry for similar jobs.

Salary Increases

Oracle management reviews all eligible employees’ salaries and assignment changes atone point In time. This process is called the salary review process or the
focal review process. Employees are not guaranteed a salary increase, Salary increases are offered at the discretion of your manager.

How are Salary Increases Allocated?
Each Line of Business’ (LOB) focal salary increase budget is distributed to the LOB Head via the Workforce Compensation web tool. The LOB Heads and Executive
A have Is 1 when further allocating budgets and awarding salary increases to individuals within their organization

Who is Eligible for a Salary Increase?
To be eligible for consideration for a focal salary increase and/or assignment change, an employee must meet all of the requirements listed below:
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= Be a regular Oracle employee {excludes contractors and temperary employess In most countrias)
= Have been hired and starl at least §1 days before the performance perlod ends. Note: Eligibllity may be pro-rated on a dally basis depending on the new hire
start dafe.

To comply with lecat legislation, some fes require adj 1o these eTlglblity rules.
Ellgibitity for employees from recent mergers and acquisitions will be evaluated on a case-by-case basls, depending on the agreement betwaen the two companies.

For a complete list of eligibility rules by country please consuit your manager.

Global Corporate Bonus

The Glebal Perfermance Benus Plan Is an annual plan for the performance period: June 1st through May 31st

are ¢ ' to reward amployees for assi the in meeting key strategic company goals and objsctives; Including prefitability,
Bonuses are notentitlements.

This bonus plan Is funded according to performance critesia delermined by the Company with indvi pioyee banuses baing ulti at the discret
of management The Company regularly reviews the plan and, at its sole discretion, the Campany may cease the plan or change the plan to ensure that the
strategic direction of the Company is supported.

How is the Bonus Allocated?
Each LOB's poot is distributed to the Line of Businass {LOB) Head via the Workforce Compensation web tool, The L OB Heads and Exequtive Management have
complete diseretion when further allocating budgets and awarding benuses ta individuals within thelr organtzation.

Who i¢ Eligible?
To be eligible for conskderation for a discretionary Global Performance Bonus, 2n employee must meet ail of the requirements listed bekaw:

Be a regufar Oracle employ y employees in most

Wotk Ina positien that [s eligible for the Globzl Parformance Banus Plan and not eligible for any other variable plan. Examples of other var.'bfe plans whici
are fiat eligible for the Global Performance Bonus Flan include: Executhe, Sales (including Chennel Reps and and Fep!
and Managers on revenue plans), Sakes Gonsuiting, Consuiting, Instialor, and Recruiiing plans, as weli as employees who are US Ovmfme aligible.

Hava been hired and start on of before March 31st (Le. 61 days before the perfermance period ends}

Ee eliglble for at least 31 days during the parformance pariad

Ee zctive or on an approved leave of ebsence the day the bonus {s paid

Ellgloliity may be pro-rated on a daily basls due te the following:

= New hire

« Transfer Into of out of a different vadable plan

« Paig and unpalg leave of absence during the bonus pariod (does not include vacation or holiday time)
= Part-time (percentage based on time warked compared to country's full time hours)

To comply with local leglsiation, seme countries require adjustments to thesa eliglbllity rules. For example, the corporale global bonus is not pald In every country,
such as In Germany and Brazll. Consutt your manager for more Information.

Eillgibliity for empioyees from retent mergers and will be ana by basis, onthe between the two companies,

Other Bonuses

Consulling Bonus
Orzele Consulfants who are "billable” may be eliglble to participate In the Consulting Discrationary Bonus Plan.  Consuling bonuses are adminlstered through
Global Incentive Planning. Further plan information can bz found on the Globa! incentive Compensation website.

Instruycter Bonus
Oracle Instructors, outside the U S, who are "blilable” are eligible to receive 2 quatterly bonus. bentises are through Global incentive
Planning. Further plan infermatlon can be found on the Giobal Incenttve Compansation website,

Sales Bonug
Some sales positions such as Sales C and [+] Repr are eliglb’e 1o recelve a quarterly bonus. Sales bonuses are
dministered through Global | ve Planning. Further plan In!armatlnn ¢an be found on the Givbal Incentive Compensation website..

Sales Commisslons
Sales commissions afe deslgned to direct, motivate, and reward sales employees for g desired blectives. Sales commissions are pald morthly
and administered through Glotal Incentive Planning. Further plan information czn ba found on the Global Incentive Compensation website.

Spot Awards
Pizase soe the Gifts to Empioyees Folicy for more Information on Spot Awards.

Patent Awards

in appraciation of our emp I tors Oracle an active patent award program. Contact your manager of HR Kanager far more patent Tnformation.
Allowances
, such as car may b2 p to employ in order for thom to parfnrm tha duties/responsibliiies of thalr job. n seme countries, other
| nces, such as or houslng. may be appﬂ:abla In suppert of Oracle's in tices that protect the envi

employees afe encouraged to use the most fuel efficiant and cost effective mathods of conducting business on behairol' Oracle. Refer to your HR Web site for
information specific to your country,

Overtime

Some require that employaes who work ime houes be ¢ dior those hours. For further details contact your manager or HR Web
site.

Benefits

Tetal compensation at Oracle means more than just base salary and bonus/ Incentive p [t also Includes the valuable banefits and perquisite

to our employees, such as health and welfate benems includlng medlcaE denhl vislon, retirement savings plan with a company match, vacation
polrcy. elc, valued, on average, at app 20-25% of an employ taj ¢

See the Benelits menu (abave) and select your payrall country or region to view benelits Information that is relevant to you.
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Employee Equity Plan

The ESPP program provides employees the opportunlty to put aside meney to purchase stock ata discounted price. For more information regarding the ESPP
program ceontact Employee Stock Sepvices (775) 657-4899 stock_us@oracle.com.

ESPP is not available in alf reglons/countries. Consult your regional HR Web site.

Equity Program

The Annual Equity Pracess operates atthe sole discretlon of the Cempany. Whether Oracle continues to operate this artangement, as well 2s what factors to
conslder when its discretion will be reviewed regulariy to ensure the strategle direction of the Company s supparted.

The Equlty process Is an annual event with awards belng granted in Junefduly, [ndividual grants are y atthe ot

Who Is eligibie?

To be eligitle:

= youmust be a requiar Oracle employee {exciudes contractors and temporary employaes in most countries.)
= worklng ir a country with atleast 100 employees,
= and assigned to a jobcode with carear lavel IC1 or greater.

Eligibllity for employess from recent mergers and acquisitions wlll be evaluated op a case-by-case basis, depending on the agreement behween the twe compenies,

To comgply with locat leg! some require adj to these eligibllity rufes. Equity is not atvays granted to employees In some eounties. Consult
your Human R fee for mora i,
For more Information regarding the Equity Pragram, i ing a prosp exerclsing an option, and grant acceptante, contact Employee Stoek

Sarvices {775) 657-4899 or stock_us@@eracle.com.
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