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FYI - this was sent.
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% Oracle

Oracle’s Plan to Address US Salary History Laws

All,

As you may be aware, several US states and local municipalities recently passed equal pay laws
that aim to prevent gender discrimination and salary inequity by banning questions regarding
salary history during the hiring process. The belief is that by shifting the focus of pay
conversations away from salary history, companies will begin to close any existing gender wage
gaps.

These laws prohibit companies from requesting or requiring candidates to disclose their current or
prior salary during the hiring process and prohibit retaliation against candidates who withhold this
information. To ensure Oracle is compliant with these laws, Oracle removed the current salary
field from the iRecruitment Job Offer Form and will prohibit questions regarding salary history
during the hiring process for all US locations effective October 31, 2017.

The legislation applies to anyone acting as an agent of Oracle in the hiring process, including
talent advisors/recruiters, hiring managers, approvers of offers, and HR. Your support is critical to
ensure compliance and facilitate an effective transition to new processes.

We will be providing both HR and hiring managers with tools like this US Pay Equity FAQ, and with
consultative support so they can continue to leverage the benefits of the Accelerated Hiring
Experience and create job offers that bring in the right talent for Oracle, while also upholding the
regulations. Please let us know if you have any questions.

Dorian Daley Joyce Westerdahl
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