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U.S. Department of Labor Office of Faderal Conjrac Compliance Programs
Greater San li‘rancisco/tlay District Office
90 7" Street, Suite 11100
8an Francisco, California 94403

VIA EMAIL AND U.S, MATIL,
===l 0D ULS. MAATL

July 30, 2015 N e e, s o
FILE GOy
Mr. Gary R, Siniscalco

Orrick, Herrin glon & Sutcliffe LLp
405 Howard Sireet

San Francisco, CA 94105-2669

RE:  Compliance Evaluation of Oracle, Redwood Shores, CA

Dear My Siniscalco:

‘This letter is in response to your correspondence dated July 9,2015. Asg explained in our
previous comrespondences, we disagree with your continued mischaracteﬁzation of this audit,
(See OFCCP letters dated April 14, 2015, May 11, 2015, and email 1o Shauna Holman Harries on
July 2, 2015) However, we are €ncouraged that your client is fager to cooperate with us in

completing the evaluation of Oracle Redwood Shores and fequest that you submit the following
ouistanding items by August 14, 2015:

I. Internal Pay equity analysis conducted during the past three Jears, as requiced under 4
CFR §60-2.17. For each analysis, include the date of analysis, dataset used for the
analysis, and actions taken, if any, ns » result of the analysis. This irem wWas previowsly

requesied on I 1/19/34 with follow Hp requests made op 122115, /1 W15, 4/27/15,
5/11/15, 5/19/15 and 5/28/2015.

2. Resubmit compensation databage provided on 6/16/15 with 1/1/14 snapshot date, with the
following additional information, and any other relevan( Compensation information

and
factors affecting pay, added in Separate columns:
®  Name of schog] attended

®  Educational degree earne(

¢ Prior salary immediately before Joining Oracle

*  Performance evaluation rating

® Rank (by performance)

¢ Years of experience before Joinfng Cracle

¢ Hiting man ager(s)

© Amount of 5 gning bonus

¢ Visa statusg

© Type of viga, including bu( nay limited v 1111

¢ Date (mn \dddyyyy) that the visa wus iniijal] ¥ procesged
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. Please resubmit the Resume Files that were sent on 3/26/15

ST,

Page 2 bf 4

o Current status of visa
@ Date (mm/dd/yyyy) ﬁaat} green card/permanent resident card was processed

Some of this information was initially requested on 11/19/14 pnd 2/10/15. Mosi recent
stalis requests were made on 4/27/15, 5/11/1 35, 5/19/15 and 5/28/15.

Employee personnel actions coniaining job and salary information and history for all
employees and student interns, This information should include, but not be limited to,
starting wages, wage increases, bonus awards, job title hired into, starting stock level, job
title and supervisor changes, stock leve] changes, promotion history, performance
evaluaiions, ranking information, with dates associated for each action. The salary
history information was originally requested on 2/10/15. Other items were requested on
4/27/15. Status requesis were made on 5/11/15, 5/19/15 and 5/28/15.

For all employees who were hired during the period of 1/1/13 — 6/307 {4, resubmit the
applicant flow log submitted on 2/15/15 ‘o include the following in separate columns:
> Visa status (yes/no)
> If they are on visa status, include type of visa
Request for visa status was initially made on 11/19/14. Starys requests were made on
4/27/15, 5/11/15, 5/19/15 and 5/28/15.

Applicant flow log for all hires during the period of 1/1/12 = 12/31/1 2. This should
include the following:
o First and Last Name
Sex
> Race/Bthnicity
®  Visa Status (yes/no)
°  If they are on visa status, include type of visa
»  Job Title
= Job Group
»  Department
®  Vacancy/Requisition Number
»  Disposition Code
@ Date of Hire
@ Date of Application

B

Name and job title of the hiring manager (s) for each vacancyfrequisition

- inan easy (o read forma;

s

The picture-format resumes pasted on MS$ Word is not legible. This information was
requested on $/27/15 with Jollow-up requests made on 5/11/] 8, 5/19/15 and 5/28/75.

For all applicants and bives in the Sofware Developer 1-5 fob tiles f
wilune 30, 2014, plegss provide the following:

Copies of each cuisiion, including copies of aneh JOh posiing wid ench joh
description
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) © Copies of all applications, resumes and any and a]j supplemenial information
( submitied by each applicant
‘ ®  Name and Job title of the hiring manager(s) for each requisition

°  Daie of hire for each requisition

° Name and job title of individual hired for each requisition

Some of this informan

tion was requested on 4/27/15 with Jollow-up requests made op
5/11/15, 19/15, an ‘

d 5/28/15/15.

Anne Ephraim

®  Maryanpe Gacusan
®  Anuradha Sy Mantripragada ® Mitsuko Kashima
° Bhagya Yalakshm; ® Neha Sethi
Veeraraghavan > Nikhil Sabhary al
> Bhagyalakshmi (Bhagya) ®  Oksana Stepaneeva
Yeeraraghavan > Oleg Golubtsgy
®>  Chandana Rattehall; *  Ping Wan
»  David Chen g-Fang Lin ®  Praveen M andya Narayana
®  Donnalyn Marie Villados ®  Rajesh Bella
> Guiling Suj °  Sang Hatee
®  Huong Thu Nguyen ©  Sarah §, Moskovitz
y °  Ian Spandow > Saxena Vishwadeep
> James Clark @ Shivani Gupta
> John Barron ©  Sophia Tsay
* Juan Oropeza ®  Sungpack Hong
o Kﬂshnmaj { Krishna) ®  Sunnia H iy
Nandakrmay & Vaishali Ayug Chopde
®  Mandy Troun g
9. Contact information for alf current and former employees dusing the review periad,

including home phone, cell phone, and personaf email addresses. 7yjs reguest wag

mitially inude on 529715 4 Jollow-up request was made on 7/2/15.

10. A list of current and former ¢

-discrimination, hara

diseri mination, harag

mployees who haye made interpal and
Ssiment or retaliation Lomplaints or otherw;
sment or vetaliation gt Oracle Redwoo Shores (HQC'A) during the
fast 3 years b Jr name, gender, race, national origin, job iitle, Organization, discipline,
profession. 7his request wes originally made o, RZYIRY Subseqieny Pequests were made
on 3724175, 3/26/15, aivl /15745,

external
SEopposed any form of

Please be. adyi sed thay
[y the issuance offa N

any furthes delays or failyre (

O provide the requey
tice ta Shaw Cause, Further,

ed information My Teac
neither (hig letier,

BOr Privr requests for

|

4
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information precludes the possibility of future requests a
Oracle’s compliance with

implementing regulations. If you have any guestion
(415) 625-7829.

Sincergly,

Hea Jung Atkins
District Director

s deemed necessary in determining
Executive Order 11246, Section 503, and 38 U.S.C. § 4212 and their

§ regarding this matter, please contact me ai
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