U.8. Department of Labor Office of Federal Contract Compliance Programs

Greater San Francisco/Bay District Office
907" Sirset, Suite 11-100
San Francisco, California 94103

VIA EMAIL
April 27, 2015

Shauna Holman-Harries
Divector Diversity Compliance
Oracle America, Inc.

Dear Ms. Holman-Harries:

Thank you for your cooperation and assistance during our March 24 27 onsite. It is our desire
to complete this compliance evaluation in an efficient and effective manner. In order to
complete the on-site phase of the compliance evaluation, we will nead to conduct a follow-up
onsite to interview select first leval managers, college recruiter(s), and Oracle’s in house counsel
Juana Schurman in her capacity as Vice President and Associate General Counsel. We would also
like to conduct a brief follow-up Interview with Lisa Gordon. Please advise whether you have
availability for approximately three to four days from May 410 May 7 for a follow-up onsite. If
the week of May 4 does not work, please let me know if the week of May 18 or May 26 are
feasible. A list of the interviewee names will be sent shorily,

In addition, please provide the following information, some of which have already been
requested, by May 8, 2015:

1. Ascreenshot of a software developer employee’s bage on each of Oracle’s internal websites:
{1) Compensation Workbench (CWB) and (2} Information Warkbench (IWB). From the CWa,
please also provide a screenshot of the page used by a manager when making a starting

salary recommendation for a new hire and a wage increase recommendation for an Oracle
employee. (originally requested on February 10, 2015)

2. Employee personnel actions tontaining job and salary Information and histary for all
employees and student Interns. This information should Include, but not be limited te,
starting wages, wage Increases, bonus awards, fob title hired into, starting stock level, joh title
and supervisor changes, stock level changes, promotion history, performance evaluations,
ranking Information, etc. with dates assoclated for each action. (the salary history was
originally requested February 10, 2015)

3. Dates of any Internal pay equity analysis conducted during the past three years, as required
under 602,17, For each analysis, include:
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o Dataset used for that analysis
o Actions taken, If any, as a result of the analysis

HOCA March 2015 submission of number of protected Veterans included only 19 individuals.

VETS 100-A report stated a total of 137 veterans. Please provide a detailed explanation of
ihis discrepancy.

Please provide a detailed explanation of why the total workforce in the AAP only had 7,421
employees but the 2014 EEO-1 report showed 16,015 employees.

For all emplayees who were hired during the review period 01/01/2013 ~ 06/30/2014,
Include the following in separate columns:

o Visa status {yas/no) .
o Ifthey are on visa siatus, Include the specific visa (not limited to H1B) they were holding

Please resubmit the compensation database {snapshot as of 01/01/2014} 1o Include each of
the following, some of which have already been raquested, in separate columns:
Starting wages/salary

D

o School attended

o Educational degree v
o Prior salary immediately before joining Oracle
Performance evaluation rating

Rank {by performance)

Hire date/Acquisition date

Hourly wages

Number of hours worked

Years of experience before joining Oracle
Stock level

Hiring manager(s)

Amount of sighing bonus

Yisa status ;
Type of visa, including but not limited to 418
The date (mm/dd/yyyy) that the visa was initially processed
Current status of visa

The date (mm/dd/yyyy) that green card/permanent resident card was processed
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Please resubmit the Resume Files that were sent on Thursday, March 26, 2015, In an easy to
tead format. The plicture-format resumes pasted on MS Werd could not he easily read.

For all applicants and tatal hires In the following job titles from Sanuary 1, 2013 to June 30,
2014, please pravide the followlng:

+o Coples of each requisition, Including coples of each job posting and each lob description
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Copies of all applications, resumes and any and all supplemental information submitted
by each applicant

e Name and job title of the hiring manager(s) for each requisition
®  Date of hire for each requisition
®  Name and job title of individual hired for each requisition

Job Titles:
Software Developer 1 (77 applicants; 11 hires)

Software Developer 2 (1328 applicants; 167 hires)

Software Developer 3 (799 applicants; 87 hires)

Software Developer 4 (874 applicants; 104 hires)

Software Developer 5 (367 applicants; 56 hires)

Student interns {or Job Group C1) {1022 applications; 85 hires)

10) For all promotions in the following job titles from lanuary 1, 2013 to June 30, 2014, please
provide the following:

®  Copies of relevant documentation related to the promotion, including but not limited 0o,
job posting, job description and any and all information submitied by each applicant for
promotion

® For each promotion, name, race, gender, date of promotion, job title promoted from, job

title promoted into, type of promotion {competitive or non-competitive), change in salary,
change in stock level

o Descrlption of Oracle’s promotion Process

Job Tiles:

Telesales Business Development Manager
Telesales/internet Sales Manager
Marketing Comm/PR Specialist 4

11} Supporti'ng documentation of employee terminations for the following job titles from lanuary
1, 2013 to June 30, 2014:

® Software Developer — Architect {63 total; 2 terminations)

Senior Internet Sales Consultant {47 total; 4 terminations)
Assaciate internet Sales Representative (56 total; 7 terminations)
Princlpal Sales Consultant {35 total: 5 terminations)

Internet Sales Representative If (155 otal; 3 terminations)
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Finally, please confirm that Oracle has provided complete and accurate Information for all of
its data submissions to the OFCCP to date, Including all relevant compensation infermation
and factors affecting pay as submitted by Oracle. In order to facilitate the most efficient and
effective review, we request that Oracle affirmatively state in a weitten response that alf
Information submitted to date is complete and accurate,
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For the follow-up onsite, we request that you provide 2 interview rooms so that we may
conduct 2 simultaneous interviews while onsite. We anticipate that each interview may take
up to 2 hours. We will work together over the coming days to develop an interview schedule.

Additlonal data ém‘f@r information may' be identified and requested prior to and during the
on-site evaluation. If you have any questions, please contact me at {415) 625-7829,

Sincerely,

/ ’ /f . . A {:)
;{é}f“{&:} Py f{’ff{i -

(TN
Hea Jung A Qiﬁs

District Divector

e
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