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BY MS. BREMER:
0. And it's -- the e-mail at the bottom of the
page from you says, "Enclosed please find Oracle

Corporation's 2014 Affirmative Action Plan."

A, Uh-huh.

Q. Correct?

A. Correct.

0. So in October of 2014, you sent Oracle's

2014 affirmative action program to OFCCP?

A. Yes.

Mg RREMERS - ~OKay « Tldaldike tomanrk-as
Exhibit 21, a document called Affirmative Action Plan
forpOracliepAmerica January 2014, It's Bates niumbered
ORACLE HQCA 4999 through 5196.

(Marked for identification Exhibit 21.)

THE WITNESS: Thank you.
BY MS. BREMER:

Q. Is this a true and-correct copy. of the
Affirmative Action Plan that you sent to OFCCP on or
about October 28th, 20147

MS. CONNELL: Take your time to review it.

For the record, I'll designate this exhibit
as confidential, as it's got a confidential
designation.

THE WITNESS: Back to the question?
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Since that was five minutes ago.
MS v+ BREMER® Can you state the question
again?
(Record read.)
THE WITNESS: dbleailioleilt = lalliac e
BY MS. BREMER:
Q. And looking at page 5000, you are listed as

the individual responsible for plan implementation.

GEEmeCt?
A, TR e 6w S T SEl s B0 00 el sakay .
=i Hal
Qs ERd eetry Carz e aleoTTgted I Corresate
A. Yes.
Q. What were Safra Catz's responsibilities

regarding Oracle's Affirmative Action Plan?

MST EONNELL ~“ObY ecclion agueiscallEmionr
speculation.

THE WITNESS: Can you be a little bit more
specific?
BY MS. BREMER:

Q. What is your knowledge of what Safra Catz's
responsibilities are with respect to Oracle's
Affirmative Action Plan?

A. Shesdgnesoff on polivies and over =-=-and

that Oracle -- that ensure that Oracle is an equal
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employment opportunity employer, in compliance with
Oracle's Affirmative Action Plan. Her communications
are s ey gt So Qll -of the logdtions with regard to
this.

o Are you aware of any other responsibilities
that SafranCatzehasswithsrespectnto-Oracie. s
Affirmative Action Plan?

MS. CONNELL: Objection; calls for
speculation.

THE WITNESS: S GRS Ca S g vatpliagy 1
know of everything that she does. But this is --
this is what I'm aware of that she does.

BY MS. BREMER:

0. And when communications are gent from Safra
catzato Oracle!s locations regarding-equal employment
OpPportUNI Y ESpEY rece1ve coples Ol those. Correct?

A. Yes. 'She sent -- her office sends it to me
and then I send it out, yes.

O Are you involved in preparing the

communications that's sent under Safra Catz's

signature?

A. The communication is not sent out under her
signature, the -- the policy is.

Q. Okay. Are you involved in preparing the
policies that -- for equal employment opportunity
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that are sent out by Safra Catz?

A, Parts of it.

Q. And what parts are you responsible for?

A, I oversee. I overlook -- I don't oversee,
but I over -- I overlook -- I look over the policy to

make sure that each year that it's been updated for
any kind of legislative changes or regulation
changes.

Q. And does the policy -- are you referring to
one or more policies?

A. I eI oL T T e egeaSlic, LOL - - LTOoY
federailmpuBReSeSiicsS .

Q. And what is the name of that policy?

A. el ST ET e L O g O pag e el e
signed it. Oracle's "Equal Employment Opportunity
Poliecy Statement." And this is what goes to each one
of the locations. 1It's on page 5 of the -- in my

numbering system.

Q. Okay. The policy statement?
A. Yieew
Q. Okay.iSothat!sBates numbered.. 5004 .
And so your -- you're involved in ensuring

that the policy statement included in Oracle's
Affirmative Action Plan is updated for changes in the

legislation regulations?
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A. Yes, I'm involved in it.
Q. At the bottom of the policy statement, it
says, "Oracle has appointed the director, diversity

compliance to manage the equal employment opportunity

Fymadssi-on . "
S S O e eSC e TeLer L 111G
to you?
A. As -- from the perspective of affirmative
ppimireT
Q. So that's yes?

MS. CONNELL: Objection; misstates her
testimony.

THE WITNESS: From the -- from the
perspective of affirmative action, it would be, vyes.
BY MS. BREMER:

o BEUC Che drregtotssimiivensityseonplssage
referred to in Safra Catz's policy statement is
referring to you. Correct?

Ag Yes.

Q. And it says, "These responsibilities should
include monitoring all equal employment opportunity
activities and reporting the effectiveness of this
Affirmative Action Plan, as required by federal,
state, and local agencies." Correct?

MS. CONNELL: Objection; the document
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gpeakseiormitself .
THE WITNESS: According to the document,
yes.

BY MS. BREMER:

Q. And so you're responsible for those
Mmoo ™ rect ?

A. With regard to affirmative action.

Q. And did you hold this responsibility from

Bt theSpresent ?

A. Yes.
0. Looking at the next page, "Responsibility
for Implementation." At the top of the page it says,

"The director of diversity compliance administexrs the

Affirmative Action Plan."

Agadnyethattecreferring you. “@Correct?
Ay Yes.
Qo Under the implementation guidelines,

there's a list of tasks. Are you responsible for the
tasks listed on page 6 of Oracle's Affirmative Action
Plan?

MS. CONNELL: Objection; vague.

THE WITNESS: I'm going to have to review
this.
BY MS. BREMER:

Q. Okay.
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A. Okay.

M8y - CONNELL: It also misstates the
document in saying that she's solely responsible for
these tasks.

THE WITNESS: Okay. I'm -- I'm responsible
for coordinating -- we're getting into coordinating,
because I'm not solely responsible for all these
tasks.

BY MS. BREMER:

Q. But you're at least responsible for
coordinating the tasks listed under the
implementation guidelines?

A. Copkdimabinge it guayl e ignssats's

clear as to what the document says.

Q. That you may coordinate --

A. Yes.

Q. -- with others at Oracle?

A. YeSs

Q. But you are -- you're in charge of ensuring

that the Affirmative Action Plan is implemented?

A. I'm in charge of administering the
Affirmative Action Plan.

Q. oKay . rooking at thera=rthesthirdytask,
”Implementing affirmative action program and ensuring

appropriate internal and external dissemination of
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the plan and policies."
Do you 8ee that?

A, e, .

0. Who is the -- who is Oracle's EEEEEneElve
Action Plan disseminated to?

A. eur plan is disseminated to all managers
with employees in the U.S. anifFRlierEe  Riao -~ We® - -
the plan is posted internally for our managers to be
able to access. In addition to that -- and also --
and any employee to be able to access.

THEEREiEieh o Ehat T we == amwe send out

goals to all of our managers at a minimum oh i g (b v bt

annually, sometimes more. Tf we have a location -- a
large amount of location additions. And we also
disseminate this to our pecpuimerssmlienyoslEws the
goals and -- and -- and so they know what the goals

are for compliance with our affirmative action
obligations. And -- and provide them withegaligt «of

where those goals are.

Does that -- is that -- I don't know. Is
that -- so that's my answer.
Qs Okay.
A. T know it's like one of those awkward
moments, right, so -- SOITY.
Q. What do you do to assist managers with
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BY MS. BREMER:
0. Shauna, earlier we talked about an online

training that was for affirmative action --

A. Yes.

Q. Do you remember that?

A. Yes.

Q. Was that online training for sexual
harassment or for something -- something else? Is

that a two-year sexual harassment training or --
A. Are you talking about the affirmative

action training or --

Q. Yes. Yes.

A. The affirmative action training is separate
from that.

) @l ORET T TIPS YR "G the

AFPIETEEI e REEIEn T PlEN  sEgTihitee Ly e kooking baek at
chespolieyretatensnteby Safrs Catei Brnpage Byeit
indicates that the responsibilities of the director,
diversity compliance includes monitoring all equal
employment opportunity activities.
What did you do to monitor equal employment

opportunity activities?

A. Mine was in relationship to affirmative
action, and we -- we talked about -- we sent out

goals to managers. We talk about the shortage of --
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SEEftIIN Pt eon I “di Trerent Yaressiwhere " tHErEle a
shortfall. And make them aware of -- of those
shortfalls. We also work pretty closely with the
recruicing folke;-asfax..as making:them aware of
different goals. As far as working with managers, I
think -that what-yow just said as far as the
affirmative action training, we have thousands and
thousands of managers at Oracle, so I'm making them
aware of the affirmative action training and making
that a requirement for their jobs to take it would be
another avenue there.

AERETEINgEe=aEE IS5t the OFCCP 1II the
program to get people to self-identify as protected
vets and individuals with disabilities. We also have

put together programs to make employees know how a --

aware -- to be aware of that, and when we initially
aarhedsgersdng sour woblEsrce atver s~=arcerchat,
we -- we -- in the very first survey after the

regulations went into place, I believe we had some
manager training too, in case employees had questions
onzitye elinee it wassonething @ ddtbde it differept .
And basically those type of support functions.

Bt I EEdl Iy want “toT Etresd Eliat I'm ondy
one person, and Oracle has around 50,000 U.S.

employees, so I can -- I can communicate with other
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people, as I described with Tracy, who works a little
bit hand-on-hand with the top leaders within the
ornganiEaiienyhEEeluss wIEpErdonallycanmotvneke

contact with each and every manager there.

geRghet e ssNrhat g my“role v iinesawara t he
thinge EHat "s=that == that -we didat that time.
Qg And-whensyourgay:tatveliat tdmeylsyow' re

talking about in 20147

A. Yes .

Q. Have you -- in 2014, was there anything
else that you did as director of diversity and

compliance to monitor equal employment opportunity

activities?
A, To monitor -- it's -- I mean, we -- a lot
of the -- it wasn't -- 1t was all the -- all

employment processes' activities and the HR business
partners, when there is a person that is terminated
or any individual that's hired, promoted. But as
far -- but specifically with the hires and
promotions, they review all hiring and promotional
decisions with regard to, you know, making sure

everything, I believe, or, you know, with whatever

they do to -- and attest to and sign off on it. So
they actually monitor each -- each employment action.
Q. Who -- who in HR monitors each employment
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of responsibility goes to managers from the moment
that someone comes in to Oracle to -- you know,
throughout the employment process.

So as far as starting pay, that decision is
made by the hiring manager. The HR business partner
can provide input, as far as equity with regard to
that, but the H -- but the manager that's hiring the
person is really the person that has the final say-so
on that. And what sign-off process the HR business
partner or HR representative, you know, et cetera,
does with that, I don't know.

And it goes all the way, you know, through
our -- if we have a review for an increase called the
focal review, we look -- they look at -- the manager
looks at compensation for their work group and tries
to ensure equity. I think, actually, you know what I
think, I think even in the documents we provided you,
I believe it even talks about that it's the manager's
responsibility in ensuring equity.

And I believe there was something that we

submitted to you that -- that had that in there. So
you might review it. It was a slide. A slide
training program. And they go -- bonuses, all of

that rests with the manager.

) So it's your understanding that ensuring
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equity and fairness with respect to compensation is

chesneagpepgibilitymofor—-ofubthesmanmagers?
A. SE ey
@R amdrit s Aot theresponsibility of your

compliance group?

A. Everything rests with the managers.

There's S6 many managers, as I sald earlier, I can’'t
ensure what every -- every person is doing. It's --
it's a very entrepreneurial environment to where
managers and -- generally, they get a budget and
they're responsible for how it's distributed and
they're trained on -- and in the training it says
that they're supposed to consider, you know, it being
equitable and fair. I don't know if the word "fair"
e e T UL e T Ow e EguL ey oL g, erld Chat s thelr
responsibility, yes.

Qs Okay. So as the director of diversity
compliance at Oracle, and later the senior director
of diversity compliance, did you do anything to
monitor equal employment opportunity with respect to
compensation?

A. That's a process that involves many people
at Oracle, as I just described. That is done with
the focal review. It's done when a person comes On

board, and it's done with -- internally within each
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there isn't always a focal review -- but if there is
a focal review, then the manager, you know, along
with the training that they received, is trusted to
do a review of the workforce to ensure that people
are paid in an equitable manner in their workforce,
and that also applies to any bonuses received or any
type of stock equity or anything like that.

BY MS. BREMER:

0. Okay. Talking about, again, the internal
audit reports that are mentioned in Oracle's
Affirmative Action Plan, that you prepared --

A. Uh-huh.

Q. -- do you -- does your group conduct
analyses for the internal audit reports?

MS. CONNELL: Objection; vague, calls for a
legal conclusion.

THE WITNESS: I don't -- I don't understand
the question.
BY MS. BREMER:

Q. Okay. You talked about pulling data that
was provided to your attorneys regarding

compensation, correct, regarding employee

compensation?
A. Yes.
Q. Okay. Did you also -- did your group also
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conduct an analysis of the data regarding employee
compensation?

MS. CONNELL: Objection; vague, calls for a
legal conclusion.

THE-WEINESS v Yeahywtherendything, ~=..£he
only -- I -- the -- all analyses were done under
attorney-client work product, as directed by our
attorneys.

BY MS. BREMER:
Qv Okay. But who -- who did the analyses?
That's what I'm asking.

MS. CONNELL: Objection; vague, also calls
for speculation.

PHESWINES S-S eah W IScamiiEs - -

MS. CONNELL: It's also getting very close
to intruding on the attorney-c¢lient privilege.

THE WITNESS: Yeah, I don't know who did
the analysis once they got the information, any
adddseiionail-anadasims o rsanerofsour A sgoneveaiatise
analysis was done under attorney-client work product,
but they also had other data, you know, and I don't
know who -- who else did the analysis.

BY MS. BREMER:
Q. Okay. When you say "who else did the

analysis," did you -- did your team do an analysis of
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got to be done at that very small level because of
the nature of the technology industry.

And so when they come in, that manager
takes a look at their work group, together with
human -- you know, with assistance that they
requested from the HR business partner or the
HR representative, and they take a look at pay equity
within their group. That's -- that's when they come
in.

Then when we have the focal review, it's up
to the manager to do the same thing in the
distribution of any increases that are made. They do
that same assessment. They may or may not ask for
help, you know, from their HR person, they may not.
And then the same thing goes for stock equity, or,
you know, that type of thing, or any kind of
incentives or anything like that. That's very much,
you know, decentralized, and it's -- it's -- we're a
highly matrixed organization with a lot of different
managers and a lot of different people that have the
same job title doing completely different things.

And so it would be impossible for my group
to look at that small granular level of analysis, so
we have to trust that our managers are doing their

gl clel
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Qs PlEy M= ="yeah .

Can yourTepaat my question; "pleage .

(Record read.)

THE WITNESS: If our attorney directed
USiimmeideanlabGlendt@il, - -

MS+ +CONNELL: I was just going to say,
yeah, same objections.

THE WITNESS: If our attorneys directed us
to do some kind of analysis, we did it under their
work product, but we did not do any kind of analysis
separatesironscur#==our rartorneysrequestingsthatswe
dodii-f@-paniE-0fpheir.work product .

BY MS. BREMER:

oF So your compliance group only conducted a
compensation analysis if specifically directed by
Qracledsvalrtorneys?

AL Yes.

0. And you said it would be impossible to look
at the compensation of employees at a granular level?

A For my team.

MS. CONNELL: Objection; mis --

BY MS. BREMER:

0. Okay. It would be impossible for your team
to look at employee compensation at a granular level?

MS. CONNELL: Objection; misstates her
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testimony.

THESNGERNES S twm-bomacEuaislsmecnEudiEmthe
analiailsat-a -granular-level; motolook at .
BY*MS""BREMER :

Q. Okay. Did your group conduct an analysis
of employee compensation at a more high level to
ensure compliance with Oracle's affirmative action
obligations?

A. I've answered that. Any analysis my group
did was as directed by our attorney, under
attorney-client privilege and work product.

Qg And no other analysis was done?

pe Nojwdtawasall directed by our attorneys,
by my group. And, you know, aside from the focal
review that I described that's done by managers, and
the == and in addition to the review that's done when
they're hired, and then when any stock options are
gixensouteer-any Lypesofvincentivesthere s ohllwf
that from new hire through the whole employment
process, it's that analysis is done by managers of
their own work group.

Qs And . thatls-justdene.qn a
work-group-by-work-group basis?

A, I don't know what you mean by work group to
work group.
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Q. Each -- each manager, as you've described,
would -- could analyze their own team to ensure
equity and fairness in compensation?

M8 - GONNEEy O gadidss for
speculation.

YeumeamEanswenr

THE WITNESS: Yeah, I -- I don't know
exactly what each manager does with regard to that.
TelmewathiEtedbtssdnsthednstraimingsandatdrey ' re
ssusEadutonde- it .
BY MS. BREMER:

Qe And _vou . dohltetesannEhinaeeivirsmaslrammshe
training to ensure that managers actually do conduct
analyses of their own teams to ensure equity and
fairness in compensation?

MS. CONNELL: Objection; argumentative.
THEWEENESSw e Trdontrde " the e ralsifig™ « The
training's supplied to them by compensation, I think.
But I'm unclear who supplies the training. I just
Tsinne) g tnkabes e le johcenibcistsl dislol del ai= 1
BY MS. BREMER:

Q. And other than specific requests made by
your attorney, your compliance group doesn't conduct
any analysis of compensation of employees to ensure

overall fairness and equity?
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A. Yes. Or the goals that are sent out, yes.

Qs And the placement goals relate to hiring?

A. They -- they relate to what the goal
placement rate is as far as -- these are -- the

desired placement rate is what's listed under goal
placement rate. But this -- this reflects areas

where there are shortfalls.

Q. With -- with respect to hiring?
A. Hiring and promotions.
Q. Did Oracle have any goals in its 2014

Affirmative Action Plan related to compensation?

MS. CONNELL: Objection; the document
speaks for itself.

THE WITNESS: Yeah, I -- I'm not aware of
any -- anything like that. The document would speak
for itself, yeah.

BY MS. BREMER:

Qi Did Oracle have any goals in any its
affirmative action plans between 2013 and the present
related to compensation?

MS. CONNELL: Objection; the document
speaks for themselves.

You can answer,

THESWITNESS#r e ivnsnotwawvaresofrany = ~sany

goals for compensation that would be in the
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Affirmative Action Plan.

MS. CONNELL: Laura, we've been going about
an hour, so maybe whenever you're at a breaking
point, we could consider lunch. Just let us know,
so --

MS. BREMER: Okay. Yes, we can go off the
record.

THE VIDEOGRAPHER: The time is --

THE WITNESS: She's going, "Thank God."

THE VIDEOGRAPHER: The time is 12:05 p.m.
We are off the record.

(Recessed from 12:05 p.m. until 1:05 p.m.)

THE VIDEOGRAPHER: The time is 1:05 p.m.
We are on the record.

BY MS. BREMER:

Q. Shauna, you understand you're still under
ocath. Correct?

A. Yes.

Q. Okay. Before the break you talked about

training managers received regarding focal reviews.

Correct?
A. I talked about the training managers
received as far as compensation and what -- what

needs to be covered in that.

Q. Okay. And did the compensation training
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THE WITNESS: Yeah, I would not know for
certain what they've been instructed to, because
Oracle's so big, we have thousands of managers. SO
the only thing -- what I'm aware of -- I can only
speak to what I'm aware of, and that's this document.
BY MS. BREMER:

) Are you aware of any instructions that have
been given to Oracle managers regarding ensuring pay
equity other than the slide that's contained in the
PowerPoint that you've mentioned?

MS. CONNELL: Objection; asked and answered
and ¢alls for speculation.

THE WITNESS: Yeah, I don't know exactly
what documents have been supplied to managers outside
Qibhezssraining .

BY MS. BREMER:

Ow P eu - how 1 che “training. 18 ‘required by
managers?

A. Emwenld s=rasuldshopaspes TElE Hval 1gble
to them.

[©)2 Bl ousclorist - -

A. I don't know, because I don't oversee the

training program, so I can't tell you, you know,
what's required and what's not with regard to that.

I know I've seen -- seen it. I'm a manager. But I
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can only speak for myself. But as far as reviewing
the document, the PowerPoint slide that provides the
IfeenmEien -ons thats iy cantreepeaksforotherssssather
managers or work groups.

Q. And your compliance group does nothing to
ensure that managers take pay equity into account in
studying compensation?

MSy @ONNELL: ~Objecticn; misstates her
testimony.

THE-WETNESS: T fhink-my group does not
oversee. And I think we talked about this before --
before lunch, but all of that is delegated out to the
managers. They are responsible for the compensation
in their own work group. There are -- they determine
what equity is available in their work group, and --
my -- my group does not interact with them
individually on compensation issues.

BY MS. BREMER:

Q. Why did your group start conducting a
second-level review of promotion, hiring, and
termination decisions in 20177

A. Well, we wanted to do a better -- you know,
we wanted to really -- we -- in all honesty, we took
our cue from the OFCCP. You know, in going through

all of these audits, we wanted to do a second-level

126

GRADILLAS COURT REPORTERS
(310) 859-6677




13

13

13

13

13

13

13:

13

13

13

13

13

13

13:

13:

13

13

13:

13

13

13:

e

3%

13:

13

#51%

15l

» 5l 3

s 650

51:

:51:

51:

:51:

:51:

51:

525

52

252 e

52

52

:52

2523

52

523

+ 52 :

5:2 1

:52

52

52:

:52:

27

30

33

34

40

44

50

52

54

58

07

:15

21

21

34

:39

42

44

44

45

47

: 51

: 51

53

56

10

11

12

13

14

15

16

17

18

1Y

20

21

22

23

24

25

hirings, promotions, and terminations at -- for
Oracle at the HQCA location. Right?

A. .Yes.

0. And in the next e-mail, dated February
19th, 2015, you responded that "I'm attaching
Oracle's employee handbook," which included Oracle's
promotion policy. Right?

A. Yes, it would have included -- yes, that's
what I was able to find at that time.

MS. BREMER: Okay. And so marking as
Exhibit Number 25, -a-document-entitled "Oracle U«S.
Employee Handbook"; it's Bates stamped
ORACLE HQCA 464 through 569.

(Marked for ddentification Exhibit 25)

THE WITNESS: Thank you.

Okay . Did:you warnt me to turn to the page
referenced to?
BY MS. BREMER:

O Nemshetlsmokay .

Le-tchimra e and "eorrect «weopy of«the

employee handbook you sent to OFCCP in February of

20147
2y TEmeSE - TE Teeke 11ke 1t .
@ V@l BaVe e Eeadeil ke hedieye -itlamnel?
A. No.
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Sx Where did you get 1it?

A. TgeieitreftrefsthewsrthESRE WS an Ortcle
internal website, and I -- it was downloaded from
there. You can download it from the -- the site, the

employee site.
Q. Arid do all U.S. Oracle employees have

access to the employee handbook?

A. They should, yes.

Q. Do you know who drafted the Oracle employee
handbook?

A I don't know who drafted it.

Qg Was your group involved in drafting any of

the portions?

A. Wwe provided input to the legal ‘department.

0. And for which -- which portions of the
employee handbook?

A, Sn=thie-partdeylarrrebstonsladontbosss I
don't believe on this version we did, because this
wasElolEyseN IS that on ™ Ch1s particuldy version,
I don't -- I don't know if there was any portion of
this that my department had a part in revising. It
ghinkEsnndsERnEEESE RN s Swe s T T T s was=="al 1l
Ehides-wae done-by not: mes:lidte L -faddy. L have no
idea.

Q. okEy S8 H HueE == wau justepulled
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this --
A. Yes.
0. -="to sgend to ‘OFCCP?
A, ALEUSE - B A=
o% And in the table of contents there are

revision datesg; is it your understanding that those
reflect when each section has been revised?

MS. CONNELL: Objection; calls for
speculation, the document speaks for itself.

THE WITNESS: Yeah, I didn't put this
document together, so I can't speculate on what those
numbers -- what that means.

BY MS. BREMER:
0. ShayssrrlnoingssssriorrsREnple rsnache
table of contents it says "Equal employment

opportunity revised February 2014," did --

A. Where is that? Is that like at the top?
Okay. Which -- which line are you working on?
e Under employment policies it says "Equal

employment opportunity"?

A, Just a minute.

Q. TEls page 1o .

A. Page 10. Okay. Thank you. Okay.

& Did your group have any involvement in

revising the equal employment opportunity section of
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the employee handbook?

A. I'm looking at your page numbers instead of
mine. Yes. Because this was in 2014, so we did,
yes.

0. Okay. And you indicated that -- or you

suggested that you may have revised some of the
portions of the employee handbook later; what
sections would those have been?

A. Oh, later? It would have been in
relationship to the regs that came down with
veterans, making sure that -- that they were in
there, and then making sure that I -- I'd have to
really look at the sections to remember, and I don't
want to give you false information. But just
anything that has to do with any kind of policy, you
know, that comeg -- comes through generally the OFCCP

as part of the regulation.

Q. Okay.
A. oW -
0. And there's a section on affirmative

action. Did your group have any input into the

affirmative action section?

A, This, I believe, was -- this was written
before I'started,; so I don't know who -= who put that
wageklvems
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O And did your group ever revise the
affirmative action section of the employee handbook?

A. I would have to look at the language and
then that would probably trigger my memory. And --
and see what's in it today. And see if anything is
related to one of the regulation changes in there and
whepesitowas o ButwItdvhave -te;-dikes visually. see it
to remember and see if any of the regulation changes
were reflected in the section.

oF ekey: =Wellyrdebtde cprrabafliB-dopk-ab that
section, which is on page 11.

A. Okay.

Q. In the description of Oracle's affirmative
action that's contained in its employee handbook --

A. Whasshwiy .

Q. st rdeasn't mentionipay, does 1t?

MS. CONNELL: Objection; the document
speaks for itself.
THE WITNESS: Yeah, whatever the document

says.
BY MS. BREMER:

O Okay. But it doesn't say anything -- you
don't see anything about compensation or pay in the
affirmative action section of the employee handbook?

Do No.
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M8. CONNELL: - Same objections. - The
document speaks for itself.
BY MS. BREMER:
Qs Did you or your group ever revise any
portion of the employee handbook to talk about equity

or affirmative action with respect to employee

compensation?
A% No.
Q. PSR Es ErEINEoRpagesSSmefthe

employee handbook.
A, Okay.
@ And the employee handbook provides

information to employees about their compensation.

Clonsig=Yclus
A, (Clongael= el
Q. And the employee handbook tells employees

three factors that influence their compensation:
market research, career level, and performance; is
EhEEEORTecT ?

MS. CONNELL: Objection; misstates the
document. The document speaks for itself.

THE -WITNESS: I think that evexrything
that's covered in there you've got a record of it
right now, so --

BY MS. BREMER:
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) Ol x Mdike e bleolooki gt This HENCEN e
tiaEslmsreterring ko dght-nows - «Eb-8aVye 5@
determine your salary and total cash compensation
package, we take into account market research, career
llevelwmeandevounsmdivacduaimpentionmancemiseContect ?

NS e=GRNNELT - oy eaion; L Ehesdecument
speaks for itself.

THE WITNESS: Whatever the document says.
BY MS. BREMER:

0. PREE AN d i d S irriat ot enrresly?

MS. CONNELL: Objection; argumentative.
THEsHERESSrweYeprelimnosssrnlimasrydmg to
find the sentence to see if -- to be able to answer
that question. Which sentence are you referring to
el g Eetinecbmatnatmyzon -
BY MS. BREMER:
Q TE'gaye "o determine your --
A. Oh, determine, there, okay.
Yegyithatts what it says.

Q.. Okay. When it says "we take into account
maxketeresecarchmiwinmthaterefepringwteonwhatuoracle s
competitors are paying employees in similar job
BELeEY

MS: ‘CONNELL: Objection; calls for

speculation.
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THE WITNESS: I have no way of knowing,
because I didn't write this section, and I don't work
in the compensation department.

BY MS. BREMER:

Q. So you have no idea what -- what it means
inathe: conpengation gection - fhat == that Oracle“takes
into account market research in setting compensation?

MS. CONNELL: Same objection; calls for
speculation, argumentative.

THEmWEENESS o aalies o Tanc oyt eraioadat
o faakiiag-pPavsraisvhayernouparesinshhatssathatlas
completely different department as far as ranges, and
then again, you go back to the hiring manager and how
they -- they work with compensation, but this is
completely out of my scope.

BY MS. BREMER:

Q. Okay. In dealing with, so you talk about
salary ranges, do you have any understanding that
Oracle looks at market research to set salary ranges?

MS. CONNELL: Objection; assumes faects,
calls for speculation.

THESWITNES S lgustshayve dacarsay
rtermEston;shutcnething -~ -Rekhing that . woul@ ==L
don't have any firsthand knowledge.

BY MS. BREMER:
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Q¥ Right. That's not your group?
A. That's not my group.
Q. But you do have -- you have some

understanding about how Oracle sets compensation for
its employees. Right?
MS. CONNELL: Objection; assumes facts,

calls for speculation.

THE WITNESS: I have a very -- very limited

understanding, other than what I've described to you
earlier, and on the whole complete process that
they -- that managers go through in determining pay.
BY MS. BREMER:

Q. And so you don't have any knowledge of (clali=
process that Oracle goes through to consider or

account for market research in setting employee

compensation?

A. No.

Q4 okay: +It-also == the employee manual also
mentions your career level. Is that talking about

glahalmagmesmiveve 1 ?

M CONNELL Gbjection; calle fox
speculation.

THE WITNESS: I didn't write the document,
gso-I can't say for certain, but it could be.

BY MS. BREMER:
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@F Do you have any knowledge that Oracle takes
into account global career level in setting
compensation for employees?

MS. CONNELL: Objection; assumes facts,
calls for speculation.

THE@WEHINESSemraieahreaibecanktmspecuilEiEefon
that, because I'm not part of the compensation group
on how they determine compensation. So I just
wouldn't feel comfortable telling you how they -- how
they determine what.
BY MS. BREMER:

Q. Okay. As -- as the director of diversity
c ampiiEnesRiRheEw s oo nhoses~rone ol oul
duties is to oversee affirmative action and equal

employment opportunity with regard to compensation.

ABEecT?

M3y CONNELL: ‘Objection; migstates her
testimony.

T N S S i e R T T S S e e
penpsmsEiEERf ISR e lsthrmlssih e yesplaimed

everything before with regards to that, so --
BY MS. BREMER:

Q. So do you not know one way or the other
whether Oracle takes into account global career level

in setting compensation for Oracle employees?
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A. Emenmtsinrelvedada Bhaiiprtcags ¥ Youlre
asking for a process question, in my mind, and since
I mmnmisseinyelyved it the prodes sy i e s i Can i ENga y
with any certainty what exactly is considered in
setting compensation, because you're talking overall
the pay ranges, right, so I have no idea what process
they go through in bringing that into the equation.

Q. I'm asking about the factors that Oracle
considers in setting compensation for its employees.
And this manual provided to employees says one of the
factors is career level. I'm wondering if you have
any knowledge about that.

MS: CONNELL: Objection; misstates the
document, assumes facts, lacks foundation,
argumentative, and calls for speculation.

THE WITNESS: I don't know what each
manager considers when they -- when they do determine
compensation for their employees. I can only speak
to the -- the documents that we provided you with
this and something else, as far as the overall
that -- that -- the PowerPoint training package, so I
can't really -- I can't really speak to what each
manager considers when they determine who is paid
what .

BY MS. BREMER:
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supervisor, but by the review process that we started
looking at internal pay equity within these work
groups when employees first start with the company
and the manager determines an equitable pay amount
through the focal review, where employees can receive
increases through any kind of bonus allocation and --
and any other kind of incentive allocation, like
stocks. I would -- I would hope that -- that
managers would follow that. But that would be
determined -- be determined by that.

BY MS. BREMER:

O Okay. So Oracle's -- so are you saying
that individual managers -- that Oracle relied on
individual managers to ensure that employees were
paid in a fair and nondiscriminatory manner?

A. oSl ngSrelt== =Y Thm¥Hot SayRg  tlaE il
saying that it's the manager's responsibility to
review all compensation within -- within their work
groups with regard to pay equity.

R So it's the manager's responsibility to
review compensation within their work groups to

ensure pay equity?

A, S drienesrindnoiainsendafferent way
than you're saYing e AT m feaying - Ehat miTiaysse
determine -- look at pay equity within their work
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greuppmands-theysdetermine «pay:. wwNow,«I.—=vldon! t
know what other responsibilities are other than

that -- T don't know if "responsibility" is the right
wonghssssbrtatlisilaiongscf thehiLtarone eof v Bhie s TnEss
that managers do.

O So you're saying that managers would do two
things: They would look at equity within their work
group and they would determine pay?

A Yes, that's my understanding.

@% So they weren't necessarily responsible for
ensuring equity when they determined pay?

MSu#: €ONNELL:" & Objection’ i €alXgs for
speculation. Calls for a legal conclusion.

THE WITNESS: Yeah, you would have to look
at that slide again on the pay training. I would
refer you to that slide, and that will give you
exactly the information and verbiage with regard to
managers and their responsibility towards pay.

BY MS. BREMER:

o% Okay. And what did your -- what did
Oracle's compliance group do to ensure that employees
were paid in a fair and nondiscriminatory manner?

MS. CONNELL: Objection; assumes facts,
lacks foundation.

THESNEINERERT O TS o e ouT™ <= " 1EE ot pare
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ofsmy “team!'s responsibility ‘to --"to assess pay in

JAPSSESEhsge rand I grauph S My S iR s S e ngnIcLIrd -8 £

pay analysis by my team was done under

attorney-client work product, and was submitted to

our attorneys

as part of their work product and as

part of privileged information, you know, in the

assessment of

BY MS. BREMER:

Q. Was

to assess pay
MS.

THE

analysis that
work product.

MS.

pay.

it a part of your team's responsibility
in large groups, large employee groups?

CONNELL: Objection; vague.

WITNESS: ™ ANy “=="any" & = w d Ry saspny;

we did was done under attorney-client
EEEsrnEanEielisyermEiat - -

CONNELL: Well, I'm going to instruct

you not to answer --

THE

MS.

THE

MS.

THE

MS.

THE

MS.

THE

WITNESS: Okay.

CONNELL: -- as to.the --

WITNESS: Okay.

CONNELL: -- specifics of any --
WITNESS: Okay. I'm sorry.

CONNELL: -- privileged analysis --
WITNESS: Privileged.

CONNELL: -- that you conducted.
WITNESS: Yeah, we just -- everything
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speculation.

THE WITNESS: I don't know.
BY MS. BREMER:

Q. Okay. You don't know -- and -- and you --
do you have any involvement or your group have any
involvement in providing advice as to which employees
should receive salary increases?

A. No.

Q. Does your group do anything to ensure that
Oracle employees receive salary increases in a
nondiscriminatory manner?

MS. CONNELL: Objection; asked and
answered.

THE WITNESS: That was answered in the
question in my description of the process, the full
compensation equity analysis that occurs from hire,
you know, through established employee, through stock
options, and through any incentives like bonus.

BY MS. BREMER:
Qg And the com -- the compliance team doesn't

have any involvement in setting the budget for salary

ingreases?

A, None.

Q. Does the compliance team conduct any
Compené%tion analyses for then—— for either Ehe
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executive vice presidents or senior vice presidents
who are setting the budgets?

A. No.

Q. Does the compliance team conduct any
compensation analyses for the managers who are
distributing pay?

A. No.

6] pkaypi = Under S=-on-Lhe next pagetherels a

gsection on global corporate bonus.

A. Bleakisiisivie vgosEto™eTntd it.
Okay. ~Yes.
BN g easliB e Ee g o re AL SC T e C1OaT Y - SO

determines if Oracle will award bonuses each year?
MS. CONNELL: Objection; lacks foundation,
assumes facts, and calls for speculation.
THE WITNESS: Somebody higher than my pay
grade determines if there is going to be a bonus -- a
bonus for the year, but it's the manager that
determines who gets the bonus.
BY MS. BREMER:
Q. Okay. Who -- do you know who higher than
your pay grade decides if bonuses will be awarded?
A. I don't know all the people that are
involved, no.

Q. But do you know some of them?
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BY MS. BREMER:
O As the senior director of Oracle's
diversity compliance, are you familiar with 41

CBRREGO=R=517 7

A. Let me -- let me review it, 1if you wouldn't
mind.
fiEs. .
Qe Qe S8 it paye- that dn addieith ‘Ee the

elements required by 60-210 through 60-216, an
acceptable affirmative action program must include
shemfol-lowingesdndeltbfR)EEsysiiThenconbraatoramus t
perform in-depth analyses of the total compensation
process to determine whether and where impediments of
equal employment opportunity exist. At a minimum,
the contractor must evaluate compensation systems to
determine whether there are gender, race, or
ethnicity-based disparities."

What does Oracle do to comply with this
géetion?

MS. CONNELL: Just object that you've
skipped over some parts of the regulation and only
read select portions, so in that sense it i
misrepresents the document and also calls for a legal

conclusion.

TRE-WITNESS OFfsclssenly sforgheir == for
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the part to comply with this, managers look at
starting pay, increases, bonuses, or other incentives
with regard to preventing discrimination and making
sure that pay -- that they look at equity with regard
EONPEY. .

BY MS. BREMER:

Q. As the individual responsible for the
implementation of Oracle's Affirmative Action Plan,
what do you do to ensure compliance with this
section?

MS. «CONNELL:  Objection; assumes facts and
lacks foundation.

THE WITNESS: You're talking about Section

BY MS. BREMER:

o 41 CFR 60-2.17(a) (b) (3)?

A, (oY==,

MEFECONNERL ST lisiesmpound .
BY MS. BREMER:

g% HR T T e L S S T e e R e Saf e T -
Thersection I'm talkingiabout is 4L CER60=2.17(a) --
NOPSSEEE~(b) (3) .

MS. CONNELL: Same objections, lacks
foundation, assumes facts.

THE WITNESS: The analysis that's done 1is
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as my prior statements with regard to this item is
done by managers within their work groups to satisfy
Shissfartigulasrsregilation: = Todont i do “anytHidgidl se
in addition to what they're doing to satisfy this
regulation and to meet this regulation.

BY MS. BREMER:

Ok And do you or anyone in your group review
the analyses done by managers in work groups to
satisfy this section?

A. No.

Q. To your knowledge, does anyone at Oracle
review the analyses that managers do within their
work groups to satisfy 41 CFR 60-2.17 (b) (3)°7

MS. CONNELL: Objection; calls for
speculation.

THE WITNESS: I can't really say what's
done in -- in all the work groups. All I can say is
in my particular work group, I make the
recommendations, and I pass them through my -- to my
supervisor to review. But in all seven and a half
years I've been at Oracle, she's never made any
changes. Either she, either Liz or Vickie.

MS. BREMER: Can you ask my question again,
pleases

(Record read.)
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MSrmCONNEmmmSanemebijcetionmeaidismior
speculation. "

THE WITNESS: I can't speak to who reviews
the pay within each -- each group's work group or the

pay decisions that are made.

BY MS. BREMER:

Q. Or the analyses that are done?
A. Or -- or the analyses that are done.
Q. During the time that you've been in charge

or overseeing OFCCP compliance, are you aware of any
in-depth analyses of Oracle's compensation systems
that are conducted among employees with the same job
e,

MS. CONNELL: Objection; asked and
answered, vague and ambiguous.

THE WITNESS: Could you rephrase the
question?
BY MS. BREMER:

Q. Are you -- has Oracle conducted any
in-depth analyses of Oracle's compensation systems to
determine whether there're gender-, race-, oOr
ethnicity-based disparities among employees at Oracle
with the same job title?

BT EEINNE L gy e tren - Cel it i

speculation, asked and answered.
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THE-WITNESS: - Nok - -dn.relation to. thig
regulation. The only analyses that have been done
outside of this regulation have been those done at
thempecuesiaofmeoungattonney s .

BY MS. BREMER:

Qs At the request of your attorneys, have
any -- has Oracle made any in-depth analyses of
Oracle's compensation systems to determine whether
there are gender-, race-, or ethnicity-based
disparities among employees with the same job title?

MS. CONNELL: Instruct her not to answer
with regard to what attorneys may have requested or
what analyses were done at the request of counsel.

If you want to rephrase your question, she
can answer. But I'll instruct her not to answer that
question.

BY MS. BREMER:

0. 41 CFR 60-2.17(c) says, "The contractor
must develop and execute action-oriented programs
designed to correct any problem areas identified
pursuant to 60-2.17(b)."

Has Oracle identified any problem areas
with respect to compensation?

A. Any areas that would have been identified

would have been a result of attorney-client requests
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counsel is not related to this, you're talking about

it's not related to --

A. It's not part of --

S s -- to this regulation --

A, Correct.

Qs 60-2.177

A. Yes.

@+ Okay. Now, just focusing right now on this
regulation --

A. Okay.

@x -- you said that -- my understanding of

what you're saying is that the analyses that were
gondugted £ comply-with«60-2+17-(b)«(8)Were done by
individual managers?
A. Yes.
o And you -did not receive the results of
those analyses?
A. Cloliziasicdty
Q. And those -- any analyses that were done
were done at individual managers' discretion?
MS. CONNELL: Objection; misstates her
testimony.
THE WITNESS: No, 1t was not done at the
individual manager's discretion; it was done upon
hire. It was done during the focal review, when
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THE WITNESS: Give me a second.
Yes.
BY MS. BREMER:

O So paragraph 2, again, says that "As senior
director of diversity compliance, my responsibilities
include overseeing Oracle's Office of Federal
Contract Compliance Programs compliance efforts."

Are you telling me that your
responsibilities do not include overseeing Oracle's
OFCCP compliance efforts with respect to
compensation?

MBS SEONNELL = -:Objedticn misgtatessher
testimony.

SHERTERNESS PSS d  ChHat chere wa s anosier
department within Oracle, that -- that does
compensation. I don't do compensation. And that all
of this -- any kind of evaluation on the compensation
system is done by the managers.

BY MS. BREMER:
Q. Pleay ek lmejuste tlsydng. to. undexrstand what

you said your responsibilities, though, include

overseeing OFCCP -- Oracle's OFCCP compliance
SRESEEE T Te  Chao S = " Ehat U8 tight ?
A, [ 11 ! ) b i P b O bR B e J ) o g U bt A S b bl o < i

down, it says, "As the director of compliance, I am
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not, however, responsible for developing or
implementing compensation practices at Oracle, nor am
I involved in the compensation decisions for job
positions and product development, information
technology, or support."

Q. I see that. But you are responsible at
Oracle, and have been since 2013, in overseeing

Oracle's OFCCP compliance efforte?

A. With regard to areas outside of
compensation.

OF So --

A. Tyl atacthab it 8ayayaidan nog,

however, responsible for developing or implementing
compensation practices at Oracle, nor am I involved
in compensation decisions for job positions in
product development, information technology, oxr
BlURPRIEER

@x So you're saying that you had no
responsibility for overseeing Oracle's OFCCP
compliance efforts with respect to their compensation
systems?

MS. CONNELL: Objection; misstates her

testimony.
BY MS. BREMER:

o) I'm asking.
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A. I have responsibility for knowing that the
programs are done, but that's quite different than
doing the programs myself or -- or anything like
that. So those are two different issues.

So if you look at page 11 of the
Affirmative Action Plan, it says "Oracle develops and
analyzes internal audit reports to assess performance
in at least the following areas," so it talks about
RS ATIa e Sa Yy e " tha te U de LESEee sk

0. Right.

A. And then we'!ll look at the other one that I
Ehidlssrondt i engoing o st YgraEes

Q. And you are the designated individual
responsible for the plan implementation of Oracle's
Affirmative Action Plan?

A. The plan implementation, but when we very
Eimsrssrar TASERIEST Halkad i to Souvavla Erlatbrtianout
coordinating, and I'm not responsible for every facet
of the Affirmative Action Plan; I'm just -- you know,
I oversee it or administer it, I think is a better
term, I administer it. But there's different areas
in here that talk about the responsibilities included
in th;t.

R E1, ¥ SR = P~ . V7oL W [ DL o T~ = - I -~ -, = Y. YOur

responsibilities to oversee Oracle's OFCCP compliance
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ceffortgswith respect to ‘compensation?

MEL T CONNELL: ~ “ObYectron; “misstates lier
testimony. It's argumentative at this point.

THE=WITNESS: Whats==2whati T ‘seceas
different responsibilities, I do my responsibilities
as they've been assigned to me. The responsibilities
for compensation analysis have been given to the
managers within their group.

BY MS. BREMER:

O} And you don't oversee those?
A. No.
Q. And you -- but you are responsible for

other areas of OFCCP compliance?
A. Yes.
MS. CONNELL: Objection; vague.
BY MS. BREMER:
0. Okay. As -- do you coordinate with anyone

else regarding OFCCP's compliance in the compensation

SRR
A. Not that works for Oracle.
O Okay. Do you coordinate with someone

regarding Oracle's compliance with compensation
systems outside of Oracle?
A. Not really for compliance purposes, no.

The only other analysis that's done is done under
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attorney-client work product and we just supply
information to our attorneys that they go ahead and
developy; but that ds not in relation to compliande
Witlrsthi s particul ads o TebhbdmkelaumiaaEnsr s
the =- the regulation that you've been referencing.

They're two different things.

Qi On Exhibit 347
A. BEeISr,
Qs Okay...-=So with. respect to Oraclels

compliance with OFCCP regulations relating to
gompensation,dsrtherevanyone atoraclemthateyou
coordinate with?

A, Nojibecause that'!s 'done by the -- the
managers are responsible for ensuring
nondiscrimination within -- and pay equity within
each one of their groups, their staffs.

Q. And are you aware of anyone at Oracle who
is in charge of compliance with the requirements of
41 CFR 60-2.17(c)?

MEZCONNBLL Y ~Objection; "calls Eor g lagal
conclusion, assumegs facts.

THE WITNESS: And you're talking about with
regard to compensation in that, right, because
there's other areas that go into that, but you're

talking about compensation. Correct?
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BY MS. BREMER:

Q. Yes. Subsection 3Ais compensation systems.

MS. CONNELL: Same objections.

THE-WITNESS: “Y&ah, I think T've @lready
angweredthat «question; I == I'don't believe == I
don't know of anybody other than the managers that
are responsible for -- for this particular area and
creating -- and correcting any problems within their
work group.

BY MS. BREMER:

Q: Okay. And are you aware of anyone at
Oracle who is responsible for compliance with
creating action-oriented programs designed to correct
any problem areas identified in Oracle's compensation
systems under -- pursuant to this regulation?

MS. CONNELL: Objection; calls for a legal
conclusion, assumes facts, lacks foundation, asked
and answered.

THE WITNESS: Yeah. Again, managers are
responsible for any type of pay equity concerns
within -- and that type of concern within their work
groups.

BY MS. BREMER:
Q. And you're not aware of anyone other than

managers who is responsible for developing and
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éxecuting action-oriented programs to correct

compensation problems identified under this

regulation?
A, I am not aware of anybody other than
managers .
o RkEypsesitehevendeefasthigussstrior - -
A, Plh=hdh .
@x -- 41 CFR Section 60-2.17 --
A. Which exhibit are you referring to?
on This is the same regulation, Exhibit 34.
A, Okay.
Q. 41 CFR Section 60-2.17(d) (4).
A. Okay, let me find it, let me find it.

Okay, I see (b), (c), (4d), yes.

0. It requires the contractor to advise top
management of program effectiveness and submit
recommendations to improve unsatisfactory
performance.

Are you aware of anything that Oracle has
done to comply with this subsection regarding its
compensation systems?

MS. CONNELL: Just object that it assumes
facts and lacks foundation, and that -- yeah. Calls
TeErEega ™ concidsTon.

THE WITNESS: Let's see, let me read this
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again very carefully.

I am not aware of anything that's been done
outgside of our work product, but -- or I am really, I
am just going to answer I am not aware of anything,
no. -Because I keep -- I don't want to mix up the
two, I want to relate my response to the analysis
that's done by managers.
BY MS. BREMER:

Q. And has your compliance group done anything
to periodically measure the effectiveness of Oracle's
total affirmative action program concerning
compensation?

MS. CONNELL: Objection; assumes facts,
lacks foundation, calls for a legal conclusion.
THE WITNESS: Not with regard to this --
this regulation.
BY MS. BREMER:

Q. And are you aware of anyone at Oracle who
has periodically measured the effectiveness of
Oracle's affirmative action program with respect to
Oracle's compensation?

MS. CONNELL: Lacks foundation, assumes
faakSmegaldsmioreapeaulationpmealdgr-fotmimlegal
ESHNeTSIOoN .

CHES e S eSS AT e sre sy oulae
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referencing this with regard to this regulation.
Right?
BY MS. BREMER:

Q. Yes.

A. Not with regard to this regulation.

MS. BREMER: Why don't we take a quick
break.

THE WITNESS: Sure, that would be great. T
think that everybody's --

THE VIDEOGRAPHER: The time is --

TH Rl NESS ik syoursesyounsandeliymre
successfully boring everybody.

THE VIDEOGRAPHER: The time is 5:06 p.m.
We are off the record.

(Recessed from 5:06 p.m. until 5:18 p.m.)

THE VIDEOGRAPHER: The time is 5:18 p.m.
We are on the record.
BY MS. BREMER:

Q. So I understand after talking to counsel
you have some additional clarifications?

A. Yeah, things that -- that weren't clear.
When we were going back and forth over the types of
analyses that were done, you asked me i1f anybody had
ever communicated any problem areas to me, and -- and

what I was -- and I said yes, and what I was
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referring to are.thaspreblemsakeasathaiabiies®RAQP
communicated to us with regard to HQ.

O Okay.

A. And then the other one on compensation
oversight, while all the analysis is done at the
level of -- of the manager, and the pay equity
analysis, yes, I -- you know, I do recognize that I
do have oversight of that, but I don't supervise the
actual analysis. And those were the two
clarifications. But the one that I was really
concerned with, because I was getting so confused,
was the one, because you had asked me any problem
areas, and all I could think of is the OFCCP, you
know, communicating that during the audit.

Q. Okay. As the person in charge of
overseeing Oracle's compensation analyses, what do
you do to review those analyses?

MS. CONNELL: Objection; misstates her
testimony and 1acks.foundation. ’

THE WITNESS: Yeah, I don't oversee the
individual, each one of the individual analyses
that -- there. I -- I -- take a look at, you know,
it's like, it kind of falls under compliance, but I
trust them to go ahead and perform tﬁé analyses on

their own, so they would --
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