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2. I am an African-American woman who worked for Oracle America, Inc. at the

5
New Hampshire and Redwood Shores facilities from approximately IVIay 2000 to February

6
2018. I have personal knowledge of the matters stated herein and, if necessary, I could and

7
would testify to the facts stated below.
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I, Nicole Alexander, state and declare as follows.

1. I am providing this declaration pursuant to a request from the U.S.

Department of Labor, Office of the Solicitor.

3. Prior to coming to Oracle, I had obtained a Master's degree in Geographic and

Geodetic Information Systems from the University of London, and I was within a year from

obtaining my PhD in Geography from the University of California Santa Barbara. I worked

in the technology industry for approximately 4 years before joining Oracle. In 2002, after I

had already joined Oracle, I completed my PhD in Geography.

14
4. During the fall of 1999 I met Peter Fisher, one of Oracle's product managers,

15
at an Oracle booth at a conference. I was excited about Oracle's technology and asked if

16
there were any opportunities to work for Oracle. Peter suggested that I apply. I sent my

17
resume to Peter without knowing of any specific job that was available. While living in

18
California, I interviewed and was offered the position as a Senior Member of Technical Staff

19
on the Oracle Spatial Development Team. Until I interviewed with Oracle, I was unaware

20
that the job opportunity I was being considered for was located in New Hampshire.

21

5. From approximately May 2000 to October 2005,1 worked as a Senior

Member of Technical Staff on the Oracle Spatial Development Team. As a Senior Member

of Technical Staff, I was responsible for working with Oracle's partners to integrate their

geospatial technology with Oracle's software. In 2003,1 transitioned from working directly

with Oracle's partners to working on software development, with Siva Ravada as my
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6. While I was working on software development, I saw a job announcement in

4
Oracle's breakroom for a new H-1B visa hire of a software developer at the same New

5
Hampshire location where I worked. The announcement listed a salary that was about

6
$5,000 more than my salary at that time.
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manager. In this role, I became the Lead Developer for the Resource Description Framework

(RDF) storage object, a new data type in Oracle 10gR2.

7. In approximately September 2005, I became a Principal Member of Technical

Staff on the Oracle Spatial Development Team. In 2006, Oracle applied for a patent for my

work on the RDF data type. My manager Siva Ravada was the only other person listed on

the patent. While my manager reviewed my work, I was the sole developer of the project. I

received a patent application bonus of about $1,000 and another bonus of about $1,000 after

the patent was granted in November 2015. From approximately 2006 until 2018,1 was Lead

Developer on the Oracle Geocoder, a different product within the Oracle Spatial

Development Team.

16
8. In 2016,1 relocated to the Redwood Shores (Headquarters) facility for

17
personal reasons and I continued to report to Siva Ravada. Prior to relocating, my base

18
salary in New Hampshire in 2015 was $99,500. In anticipation of the relocation, my salary

19
was increased to $108,700.

20

9. When I relocated to Redwood Shores in 2016,1 had initiated the process to

obtain a promotion to Consulting Member of Technical Staff. In October 2016,1 discussed

the promotion with Siva and I expressed to him that part of my motivation for seeking a

promotion was to get a salary increase. It was during my discussions with Siva about the

promotion that he told me getting a promotion would not necessarily guarantee a salary

increase.
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11. In December 2016, Oracle increased my salary to $112,700, and I continued

8
to work towards my promotion. By this time, I was in the final stages of satisfying Oracle's

9
promotion requirements and was collecting recommendations from other colleagues and

10
business partners that I had worked with since 2005.
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10. During this discussion, Siva told me that in order to get the promotion I would

need to satisfy a list of requirements. Among these requirements was working on a project

with someone from a different team, which he said I still needed to satisfy. Around

November of 2016,1 was told by a colleague that Siva had allowed another Oracle employee,

a white male, to receive the same promotion without working on a project with someone

from a different team. This person also did not have a patent at the time.

12. Around January or February 2017,1 continued asking my manager if he had

submitted my application for the promotion. He gave me the impression that he had

submitted my application because he said that it was currently being reviewed.

15
13. In April 2017,1 read an article about the U.S. Department of Labor's lawsuit,

16
which mentioned that Oracle routinely pays white male workers more than their female and

17
non-white counterparts for comparable jobs. I started doing my own research and learned

18
from the website Glassdoor that a Principal Member of Technical Staff at Oracle earned

19
around $135,000 to $165,000. At that time my salary was significantly below the range for

20
that position.

21

14. On April 10, 2017,1 was concerned about my salary and I wrote an email to

Barbara Williams in Human Resources (HR) requesting a salary review. I believed that my

request for promotion was already under review, and I did not want my inquiry to IVIs.

Williams to negatively affect my chance of receiving the promotion. I therefore asked that

HR conduct a discreet salary review regarding the reasonableness of my pay. Attached to

this declaration as Exhibit A is a copy of my email to IVts. Williams. After I requested the
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15. During the salary review process, in a telephone conversation with Siva about

6
my promotion he was very upset. He verbally reprimanded me for being too persistent in

7
inquiring about the status of my promotion.
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salary review from Ms. Williams, Nicole Lurie from HR emailed me about my request.

Nicole and I exchanged several emails about my salary review. I forwarded this email

exchange from my work email address to my personal email address. Attached to this

declaration as Exhibit B is an excerpt of that exchange.

16. Until I submitted my salary review request to HR, I had never received

negative feedback about my performance at Oracle. After my salary review request to HR

about the reasonableness of my pay, my manager sent me an email listing a number of things

that he claimed I was not doing well at work. Around the same time, he told me that I was

not going to receive the promotion and that I needed to do an additional project in order to

get it.

15
17. Three months after my salary review request, in July 2017, Nicole from HR

16
sent me a letter stating that there was no evidence that I was being compensated

17
inappropriately because of my race, gender, or any other factor. Nicole mentioned that they

18
did find variations in pay, but claimed that it was due to legitimate business reasons such as

19
performance levels, job scope and responsibilities, and overall contributions to the business.

20
Attached to this declaration as Exhibit C is a copy of the letter.

21

18. At the end of 2017, some of my team members in the Oracle Spatial and Graph

Development Team (formerly named the Oracle Spatial Development Team) were moved

out of our group into other teams at Oracle due to restructuring. I was not moved to another

team and instead, Oracle laid me off on February 28, 2018. I was told that my position was

no longer available.
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19. I declare under penalty of perjury under the laws of the United States that the

foregoing is true and correct.

^^ ^x-—^.
~T

Nicole Alexander
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EXHIBIT A



From: Barbara Hardy <barbara.wllllams@oracle.com>
To; Nlcole Alexander <nicole,alexander@oracle.com>
Sent: 4/11/2017 7:30:57 PM
Subject: RE: Low-Wages Concern

Hi Nicole,

Thanks for reaching out to me. It's a pleasure to virtually meet you.
I recommend discussing your concern with your HRBP and to ask for advice on this matter.
Let me know if you have any questions.

Cheers,
Barb

From; nicole alexander
Sent: Monday/ April 10, 2017 9:35 AM
To: Barbara Hardy
Subject: Low-Wages Concern

Dear Ms Williams,

T am an Oracle employee of 17 years, Oracle hired me out of Mountain View, CA and relocated me to Nashua,

NH in 2000, In April, 2016 I returned to CA and currently work in Blclg 400 at the Oracle Headquarters. At
Oracle, I am a Principal Member of Technical Staff on the Oracle Spatial and Graph development team. My
manager said that the application for my promotion to Consulting Member of Technical Staff is currently being
reviewed.

According to Saturday's article by the Associated Press [I], Oracle is currently being sued by the Labor
Department. The Labor Department claims that, Oracle "routinely pays white male workers more than their
female and non-white counterparts for comparable jobs." In light of this now public disclosure, I would like my
salary discretely reviewed. In my estimation, my salary is over S50,000 less than what other Software Engineers
with my level of experience are paid in the Bay Area.

I have discussed my salary concern with my manager. However, because I am currently up for promotion, I am
hesitant to launch any detailed investigation. Please advise me on how I should proceed with this matter.

Sincerely,

Nicole A.

REFERENCE:

[1] Feds Accuse Google of Underpaying Female Employees (April 08, 2017): http://www,nbcnews.com/news/us-
news/fecls-accuse-google-unclerpaving-feniale-emploYees-n744131
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EXHIBIT C



ORACUE'

PERSONAL AND CONFIDENTIAL

MEMORANDUM

Date: July 3, 2017

To: Nicole Alexander

From: Nicole Lurie, Sr. Employment Practices Consultant

Subject: Investigation Results

This letter is written confirmation of the results of the salary review conducted by Human
Resources on your behalf following your April 10, 2017 email. You and I spoke on April 18,
2017 and April 26, 2017, after I was assigned to look into your concerns. You alleged that your
salary was low and wanted to know how it compared to others because following your voluntary
relocation from New Hampshire to California, specifically the Bay Area, you felt you were paid
lower than what other tech companies were paying in the area. You also said that although your
manager had given you two "little" increases, in part because of your move, you were still
making less in California due to the higher cost of living, including state taxes and higher rent.

We conducted a thorough investigation of your concerns that included interviews with you, your
manager, other employees and management. We also reviewed various records, emails, and
files, including information and documentation you have provided relevant to this investigation,

Our investigation found no evidence that gender, race or anything else inappropriate factored into
the compensation decisions within your department. We did find that there are variations in pay
due to legitimate business reasons such as performance levels, job scope and responsibilities,
and overall contribution to the business.

Our investigation also found that your manager supported your voluntary request to relocate to
California, even though there was no business need for you to relocate, We also found that while
it is not standard practice to provide pay adjustments for voluntary relocations, your manager did
give you an increase in pay, in fact the largest increase during the FY2016 focal process, to help
with your voluntary move to a geography with a higher cost of living.

Based on our investigation, we did not find any reason that would require a pay adjustment at this
time, however, you are encouraged to speak with your manager and HRBP about your pay, They
can provide suggestions pertaining to your performance and contributions that will better support
consideration of a pay increase should there be available budget during a future focal process.

EXHUOT
Deponcm _L<«<=^<-KT~

Dole 7-3-1 C1
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You have indicated that you have provided all the information and documentation relevant to this
investigation. If In the future you obtain any additional documentation or information that you
believe might impact the decision made in this investigation, please let me know.

Let me remind you that the contents of this investigation are confidential, and will be disclosed
only to those individuals who have a legitimate business need to know, Also, as noted in Oracle's
Employee Handbook and Code of Conduct, there will be no reprisal or retaliation for good faith
reporting of concerns.

Thank you for informing us of your concerns. Should you have any questions regarding the
investigation, please do not hesitate to contact me at 650-506-6648. If you have any future
questions or concerns please contact your HRBP or Oracle's Integrity Helpline at 800-679-7417.

nnNFinFMTlAl ORACLE HQCA 0000416511
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