Key
required approval level

in country/out of country rule applies

email or other non-automated approval system

no approval required for transaction

red arrow in top right corner denotes footnote visible when cursor pointed in top corner of cell

Global Approval Matrix - Automated

Last updated June 1, 2015

Transaction

Approval Order

M6

m7

m8

Div Head

m9

President

m10

CEO(s) & Executive Chairman

and CTO

Notes

For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require

Hiring 1 Standard Hire x - See Notes CEO(s) & Executive Chairman and CTO approval.
For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require
Hiring 2 |Additional offer terms and conditions such as sign-on bonus, relocation or vacation increase x - See Notes CEO(s) & Executive Chairman and CTO approval.
Rehire includes anyone that has left (even for 1 day) and rejoins. For Thomas Kurian's LOB, he
has authority to approve this transaction and it does not require CEO(s) & Executive Chairman
Hiring 3 |if Rehire x - See Notes and CTO approval.
For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require
Hiring 4 International Transfer X - See Notes CEO(s) & Executive Chairman and CTO approval.
For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require
Hiring 5 If Visa Required X - See Notes CEO(s) & Executive Chairman and CTO approval.
HR approval required for extensions (total placement cannot exceed 1 year). To convert a
Temp/Student/Intern to a regular employee, standard new hire approvals are required. Please
also see the Manager's Resource Guide for Temp tenure limits. For Thomas Kurian's LOB, he
has authority to approve this transaction and it does not require CEO(s) & Executive Chairman
Hiring 6  |oracle Temp/Student/Intern (PAID) x - See Notes and CTO approval.
Hiring 7 Oracle Student/Intern (UNPAID Non-U.S.)
[All College Program hires are routed to the SVP for approval unless additional compensation is
Hiring 8 Oracle College Program (PAID) X offered
Assignment 1 Cost Center Change
In some countries/regions HR approval may be required for discretionary title changes. See
Assignment 2 |Discretionary Title Change localization exceptions below.
The affected employee's annual salary should be adjusted in accordance with the new working
Assignment 3 Work Schedule/Hours (FT/PT) hours.
Assignment 4 Shift Change
Assignment 5 Manager Change
Assignment 6 Work Location Change - - - - -
Assignment 7 Job Change - demotion (decrease level)
Assignment 8 Job Change (to position below M4)
Assignment 9 Job Change (to M4 or M5) X
For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require
Assignment 10 |Job Change (to M6 or above) X - See Notes CEO(s) & Executive Chairman and CTO approval.
For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require
Assignment 11 |Function Presales changes to Sales X - See Notes CEO(s) & Executive Chairman and CTO approval.
Dollars 1 Base Salary Change - Decrease 0
For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require
Dollars 2 Base Salary Change - Increase X - See Notes CEO(s) & Executive Chairman and CTO approval.
For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require
Dollars 3 |Bonus (Al Bonuses, Current & Termed EEs) X - See Notes CEO(s) & Executive Chairman and CTO approval.
Dollars 4 Car Allowance Change 0 Approved per policy. See Localization Exceptions below for the US and Canade
Dollars 5 Shift Premium Eligible
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For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require

Dollars 6 Addition of an Annual Target Variable for the first time x - See Notes CEO(s) & Executive Chairman and CTO approval.
Dollars 7 Annual Target Variable Decrease X
Dollars 8 Annual Target Variable Increase is < 25% X

For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require
Dollars 9 Annual Target Variable Increase is >= 25% x - See Notes CEO(s) & Executive Chairman and CTO approval.

For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require
Dollars 10  |if Function=Sales and >= 20% increase in OTE (Base + ATV) x - See Notes CEO(s) & Executive Chairman and CTO approval.

For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require
Dollars 11 |Add Relocation X X - See Notes CEO(s) & Executive Chairman and CTO approval.

Where iRecruitment has not been implemented, approvals for new hire equity awards must be
forwarded to stock_us@oracle.com by local HR for processing. For Thomas Kurian's LOB, he hag
authority to approve this transaction and it does not require CEO(s) & Executive Chairman and
Equity 1 100,000 Share Equivalents or Less X X - See Notes CTO approval.

Also requires Compensation Committee approval. Please contact corpcomp_us@oracle.com for
more information. For Thomas Kurian's LOB, he has authority to approve this transaction and it
does not require CEO(s) & Executive Chairman and CTO approval. HR should reference the
Equity 2 100,001 to 249,999 Share Equivalents X X - See Notes Equity Recommendation Process tab.

Also requires Compensation Committee approval before informing the employee or candidate of
the equity award. Please contact corpcomp_us@oracle.com for more information. For Thomas
Kurian's LOB, he has authority to approve this transaction and it does not require CEO(s) &
Executive Chairman and CTO approval. HR should reference the Equity Recommendation
Equity 3 250,000 to 499,999 Share Equivalents X X - See Notes Process tab.

Also requires Compensation Committee approval before informing the employee or candidate of
the equity award. Please contact corpcomp_us@oracle.com for more information. For Thomas
Kurian's LOB, he has authority to approve this transaction and it does not require CEO(s) &
Executive Chairman and CTO approval. HR should reference the Equity Recommendation

Equity 4 500,000 and above Share Equivalents X x - See Notes Process tab.
Termination 1 Voluntary Termination - Regular or Temp EE - - - - - - - -
Termination 2 Involuntary Termination - Regular or Temp EE X

For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require
Termination 3 |involuntary Termination of SVP and above X e - See Notes CEO(s) & Executive Chairman and CTO approval.
Termination 4 Rehire Flag = NO X
Termination 5 Severance < 250k X Approval based on Finance Spending Approval Matrix. See Rules tab for process detail.
Termination 6 Severance >= 250k X e Approval based on Finance Spending Approval Matrix. See Rules tab for process detail.
Internal Transfers 1 Releasing employee from org (Kurian) X
Internal Transfers 2 Releasing employee from org (all other orgs) X
Internal Transfers 3 Receiving the employee into new org X X

CEO(s) & Executive Chairman and CTO approval required if a salary increase, relocation, stock
Internal Transfers L . . y

and/or bonus is included in the transfer. For Thomas Kurian's LOB, he has authority to approve

4 Receiving the employee into new org and add salary increase, stock, bonus, relo (ALL orgs) X X - See Notes this transaction and it does not require CEO(s) & Executive Chairman and CTO approval.
alization Exceptions
M6 L4 M8 M9 m10
i i Notes
SEQ  Transaction SVP  DivHead President Cco) & Executive Chairman o
and CTO

LAD 1 Shift Change (LAD only) X X
LAD 2 Discretionary Title changes e Contact HR before initiating a Discretionary Title Change.
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u.s. Corporate Compensation approves internal Non-Exempt to Exempt job changes
Corporate Compensation approves new hire offer requests with an exempt Jobcode and salary of 100k

U.s. or less

U.s. Corporate Compensation approves all job changes to M4 or above

U.s. Corporate Compensation approves all international transfer offer requests into the US
Immigration: Manager is required to consult with immigration attorney PRIOR to submitting or permitting
any of the following changes for an H-1 B worker: Work Schedule/Hours (FT/PT), Work Location, Job This entry specifically relates to requirements for H-1 B workers. See additional approval levels
Change - demotion (decrease level), Base Salary Decrease, and if Cost Center change results in a required for individual transactions (i.e., Work Location change, Base Salary Decrease, etc.) in

u.s. Work Location change (H-1 B status is location specific). the matrix above. For questions, email INS_US@oracle.com

u.s. Discretionary Title Change

U.S and CA No Car Allowances in the US and Canada, in accordance with Oracle Policy

IJP IStock Options I | I

CHINA Cost Center Change HR pre-approval is required.

CHINA Work Location Change HR pre-approval is required.

APAC Discretionary Title changes

APAC Posting a vacancy

For Thomas Kurian's LOB, he has authority to approve this transaction and it does not require
INDIA Temporary accommodation requests - See Notes CEO(s) & Executive Chairman and CTO approval.
[EmeA Jwork Location Change to Home | | x [Reauires post approvalfrom HR
Rules

1. Employee's may not be rehired if they have resigned from the company 2 times. International
Transfers are not included.

2. For 'Transfer/Internal Job Offer (within country)' the workflow has been enhanced to include both the
releasing and the receiving organizations in the approval process. The transaction should be initiated b
the receiving manager. The workflow will then obtain the approval of the releasing manager, the HR Ref]
associated with the new LOB (Cost Center), followed by management within the receiving organization.

3. Rehires within a 12 month period may not be hired back at a rate that is higher than their previous
salary.
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Key

X = required approval level

0 = in country/out of country rule applies

e = email or other non-automated approval system

= no approval required for transaction
= red arrow in top right corner denotes footnote (visible when cursor is
pointed in top right corner of a cell)
Global Approval Matrix - Automated
Last updated June 1,2016 Approval Order
M6 m7 m8 m9 m10
Div CEO(s) & Executive
Category Transaction SVP Head President Chairman and CTO Notes
Hiring 1 |Standard Hire X X X
Hiring 2 JAdditional offer terms and conditions such as sign-on bonus, relocation | x X X
or vacation increase
Hiring 3 |If Rehire X X X |Rehire includes anyone that has left (even for 1 day) and rejoins.
Hiring 4 |Intemational Transfer X X
Hiring 5 |if Visa Required X X X
Hiring 6  JOracle Temp/Student/Intern (PAID) X X x  |HR approval required for extensions (total placement cannot exceed 1 year). To convert a Temp/Student/Intern to a regular
employee, standard new hire approvals are required. Please also see the Manager's Resource Guide for Temp tenure limits.
Hiring 7 |Oracle Student/Intern (UNPAID Non-U.S.) X X
Hiring 8  |Oracle College Program (PAID) X X x  JAll College Program hires are routed to the SVP for approval unless additional compensation is offered
Assignment 1 |Cost Center Change X X
Assignment 2 |Discretionary Title Change X X X
Assignment 3 |Work Schedule/Hours (FT/PT) X X x  JThe affected employee's annual salary should be adjusted in accordance with the new working hours.
Assignment 4 ]Shift Change X X X
Assignment 5 Manager Change X X Manager Changes include dual approval from the employees current and new manager hierarchy. If the current and new
manager's manager is the same, a single approval from that individual will satisfy the approval requirement.

Assignment 6  |Work Location Change X X - - - - - X
Assignment 7 Job Change - demotion (decrease level) X X X
Assignment 8 Job Change (to position below M4) X X X
Assignment 9 Job Change (to M4 or M5) X X X
Assignment 10  |Job Change (to M6 or above) X X X
Assignment 11 [Function Presales changes to Sales X X
Assignment 12 |Work From Home Flag X X X
Dollars 1 |Base Salary Change - Decrease X 0 X
Dollars 2 |Base Salary Change - Increase X X X
Dollars 3 |Bonus (All Bonuses, Current & Termed EEs) X X X
Dollars 4 ]Car Allowance Change X ¢} x  |Approved per policy. See Localization Exceptions below for the US and Canada.
Dollars 5 |Shift Premium Eligible X X X
Dollars 6 JAddition of an Annual Target Variable for the first time X X X
Dollars 7 JAnnual Target Variable Decrease X X X
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Last updated June 1, 2016

Approval Order

Category

Transaction

M6

M7

SVP

m8 m9

Div
Head President

m10

CEO(s) & Executive
Chairman and CTO

Notes

Dollars 8 JAnnual Target Variable Increase is < 25% X
Dollars 9 JAnnual Target Variable Increase is >= 25% X
Dollars 10 [If Function=Sales and >= 20% increase in OTE (Base + X
ATV)
Dollars 11 JAdd Relocation X
4Equity 1 25,000 RSUs or Less x - See Notes Requires approval by the appropriate Plan Committee member. Where iRecruitment has not been implemented, approvals for new
hire equity awards must be forwarded to stock_us@oracle.com by local HR for processing.
|Equity 2 25,001 to 62,499 RSUs x - See Notes Requires approval by the appropriate Plan Committee member and the Compensation Committee. Please contact
corpcomp_us@oracle.com for more information. HR should reference the Equity Recommendation Process tab.
|Equity 3 ]62,500 and above RSUs x - See Notes Requires approval by the appropriate Plan Committee member and the Compensation Committee before informing the employee
or candidate of the equity award. Please contact corpcomp_us@oracle.com for more information. HR should reference the Equity
Recommendation Process tab.
Termination 1 ]Voluntary Termination - Regular or Temp EE - - - -
Termination 2 |involuntary Termination - Regular or Temp EE
Termination 3 ]involuntary Termination of SVP and above e
Termination 4 |Severance < 250k Approval based on Finance Spending Approval Matrix. See Rules tab for process detail.
Termination 5 [|Severance >= 250k e Approval based on Finance Spending Approval Matrix. See Rules tab for process detail.
Internal Transfers 1 |Releasing employee from org (Kurian org) X
Internal Transfers 2 JReleasing employee from org (all other orgs)
Internal Transfers 3 JReceiving the employee into new org (Kurian org) X
Internal Transfers 4 IReceiving the employee into new org (all other orgs) X
Internal Transfers 5  JReceiving the employee into new org and add salary increase, equity, x - See Notes CEOQ(s) & Executive Chairman and CTO approval required if a salary increase, relocation, equity, and/or bonus is included in the
bonus, relo (ALL orgs) transfer.
Localization Exceptions
M6 m7 m8 M9 m10
D 0 &
a0 0 0 b ad  Presid d CTO Notes
LAD 1 |Shift Change (LAD only)
U.S. 1 ]Corporate Compensation approves internal Non-Exempt to Exempt job
changes
U.S. 2 |Corporate Compensation approves new hire offer requests with an
exempt Jobcode and salary of 100k or less
U.S. 3 ]Corporate Compensation approves all job changes to M4 or above
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Last updated June 1, 2016

Transaction

m10

CEO(s) & Executive

Chairman and CTO

Notes

Category

U.S. Corporate Compensation approves all international transfer offer
requests into the US

U.S. Immigration: Manager is required to consult with immigration attorney This entry specifically relates to requirements for H-1 B workers. See additional approval levels required for individual transactions
PRIOR to submitting or permitting any of the following changes for an Hj (i.e., Work Location change, Base Salary Decrease, etc.) in the matrix above. For questions, email INS_US@oracle.com
1 B worker: Work Schedule/Hours (FT/PT), Work Location, Job Change]
- demotion (decrease level), Base Salary Decrease, and if Cost Center
change results in a Work Location change (H-1 B status is location
specific).

U.S. Work Location Change - HR Post Approval not required in the US

U.S. Work From Home Flag (Change from Oracle office location to 'Home') HR Post Approval not required in the US

U.S and CA No Car Allowances in the US and Canada, in accordance with Oracle
Policy

JP RSUs

CHINA Cost Center Change HR pre-approval is required.

APAC Posting a vacancy

INDIA Temporary accommodation requests X

INDIA Car Allowance Change Approved per policy. HR Post Approval not required in India.

Rules

1. Employee's may not be rehired if they have resigned from the
company 2 times. International Transfers are not included.

2. For 'Transfer/Internal Job Offer (within country)' the workflow has
been enhanced to include both the releasing and the receiving
organizations in the approval process. The transaction should be
initiated by the receiving manager. The workflow will then obtain the
approval of the releasing manager, the HR Rep associated with the
new LOB (Cost Center), followed by management within the receiving
organization.

3. Rehires within a 12 month period may not be hired back at a rate
Ithat is higher than their previous salary.
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Key

required approval level

in country/out of country rule applies

email or other non-automated approval system

no approval required for transaction

red arrow in top right corner denotes footnote visible when cursor pointed in top corner of cell

Global Approval Matrix - Automated

Last updated Nov. 1, 2014

SEQ  Data Field Completed:

Approval Order

M6
VP

m7

SVP

m8

Div Head

m10

Board of Directors Notes

Hiring 1 Standard Hire, In Budget X X X

Hiring 2 Standard Hire, Out of budget X X X

Hiring 3 Add Sign-On Bonus X X X

Hiring 4 Add Relocation X X X

Hiring 5 Add Vacation Increase X X X

Hiring 6  |ifRehire X X x  JRehire includes anyone that has left (even for 1 day) and rejoins

Hiring 7 Ilf Visa Required (hire in budget) X X X

Hiring 8 [irvisa Required (hire out of budget) X X X
HR approval required for extensions (total placement cannot exceed 1 year). To
convert a Temp/Student/Intern to a regular employee, standard new hire approvals
are required. Please also see the Manager's Resource Guide for Temp tenure

Hiring 9 Oracle Temp/Student/Intern (PAID) X X x  [limits.

Hiring 10 |Oracle Student/Intern (UNPAID Non-U.S.) X X

Hiring 1 Oracle College Program (PAID) X X X

Assignment 1 Cost Center Change - X - - - - -
In some countries/regions HR approval may be required for discretionary title

Assignment 2 Discretionary Title Change X N changes. See localization exceptions below.

Assignment 3 Work Schedule/Hours (FT/PT) X X

Assignment 4 Shift Change X

Assignment 5 Manager Change X X

Assignment 6 Work Location Change - - -

Assignment 7 Job Change - demotion (decrease level) X X

Assignment 8 Job Change (to position below M4) X X

Assignment 9 Job Change (to M4 or above) X X X

Assignment 10 Job Change (to M6 or above) X X

Assignment 1 Function Presales changes to Sales X

Dollars 1 Base Salary Change - Decrease X o

Dollars 2 Base Salary Change - Increase X X

Dollars 3 Bonus (All Bonuses, Current & Termed EEs) X X

Dollars 4 Car Allowance Change X 0 Approved per policy. See Localization Exceptions below for the US and Canada

Dollars 5 Shift Premium Eligible X

Dollars 6 Addition of an Annual Target Variable for the first time X
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Dollars 7 Annual Target Variable Decrease X
Dollars 8 Annual Target Variable Increase is < 25% X
Dollars 9 Annual Target Variable Increase is >= 25% X
Dollars 10 Jif Function=Sales and >= 20% increase in OTE (Base + ATV) X
Dollars 11 IAdd Relocation X X
Where iRecruitment has not been implemented, approvals for new hire stock
option grants must be forwarded to stock_us@oracle.com by local HR for
[stock 1 |stock Options X processing.
Termination 1 Voluntary Termination - Regular or Temp EE - - -
Termination 2 Involuntary Termination - Regular or Temp EE X
Termination 3 Involuntary Termination of SVP and above X e
Termination 4 Rehire Flag = NO X
Approval based on Finance Spending Approval Matrix. See Rules tab for process
Termination 5 Severance < 250k X detail.
Approval based on Finance Spending Approval Matrix. See Rules tab for process
Termination 6 Severance >= 250k X e detail.
Internal Transfers 1 Releasing employee from org (Kurian) X
Internal Transfers 2 Releasing employee from org (all other orgs) X
Internal Transfers 3 Receiving the employee into new org X X X
Internal Transfers o . .
4 Receiving the employee into new org and add salary increase, stock, bonus, relo (ALL orgs) X X

Localization Exceptions

M6 m7 M8 M10
Category SEQ [Data Field Completed: HR | 1Lvl VP SVP | DivHead | Board of Directors HR Notes
LAD 1 Shift Change (LAD only) X X
LAD 2 [piscretionary Title changes e I'Seek HR guidance
U.S. 1 Corporate Compensation approves internal Non-Exempt to Exempt job changes X
Corporate Compensation approves new hire offer requests with an exempt Jobcode and salary of 100k
U.S. 2 or less X
U.S. 3 Corporate Compensation approves all job changes to M4 or above X
U.S. 4 (Corporate Compensation approves all international transfer offer requests into the US X
Immigration: Manager is required to consult with immigration attorney PRIOR to submitting or permitting This entry specifically relates to requirements for H-1 B workers. See additional
any of the following changes for an H-1 B worker: Work Schedule/Hours (FT/PT), Work Location, Job approval levels required for individual transactions (i.e., Work Location change,
(Change - demotion (decrease level), Base Salary Decrease, and if Cost Center change results in a Work Base Salary Decrease, etc.) in the matrix above. For questions, email
U.S. 5 Location change (H-1 B status is location specific). e INS_US@oracle.com
U.S. 6 Discretionary Title Change X
U.S and CA 7 No Car Allowances in the US and Canada, in accordance with Oracle Policy
IJP 1 IStock Options X X I I
ICHINA 1 ICost Center Change X | IHR pre-approval is required.
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JeHina

IWork Location Change

| IHR pre-approval is required.

Discretionary Title changes

APAC
APAC

Posting a vacancy

[noia

ITemporaw accommodation requests

[EmeA

IWork Location Change to Home

| X IReqU|res post approval from HR

Rules

1. Employee's may not be rehired if they have resigned from the company 2 times. International
Transfers are not included.

2. For 'Transfer/Internal Job Offer (within country)' the workflow has been enhanced to include both the
releasing and the receiving organizations in the approval process. The transaction should be initiated by
Ithe receiving manager. The workflow will then obtain the approval of the releasing manager, the HR Rep
lassociated with the new LOB (Cost Center), followed by management within the receiving organization.

3. Rehires within a 12 month period may not be hired back at a rate that is higher than their previous
salary.
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Key
required approval level

EXHIBIT

in country/out of country rule applies

@ |o|x

email or other non ted approval system

(A

no approval required for transaction

red arrow in top right comer denotes footnote (visible when cursor is pointed in top
right comer of a cell)
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sta_ 2

Global Approval Matrix - Automated

Last updated March 30, 2017 Approval Order
L3 n L i B
Div CEO(s) & Executive
Category Transaction Head President  Chairman and CTO Notes
Hiring 1__ |Standard Hire X X b3
Hiring 2 JAdditional offer terms and conditions such as sign-on bonus, relocation or vacation X X X
increase

Hiring 3 JIf Rehire X X % Rehire includes anyone that has left (even for 1 day) and rejoins,

Hiring 4 Jintenational Transfer x X

Hiring 3 Iff Visa Required b3 X Fi

Hiring &  JOracle Temp/Student/Intern (PAID) X X X HR approval required for extensions (total placement cannot exceed 1 year). To
convert a Temp/Student/Intern to a regular employee, standard new hire
lapprovals are required. Please also see the Manager's Resource Guide for
Temp tenure limits.

Hiring 7 |Oracle Student/l (UNPAID Non-U.S.) X X

Hiring 8  |Oracle College Program (PAID) x X X All College Program hires are routed to the SVP for approval unless additional
compensation is offered

JAssignment 1 JCost Center Change X x

Assignment 2 |Discretionary Title Change X X

Assignment 3 |Work Schedule/Hours (FT/PT) X X The affected employee's annual salary should be adjusted in accordance with

h_llg new working hours.

Assignment 4 Manager Change X X Manager Changes include dual approval from the employee’s current and new
manager hierarchy. If the current and new manager's manager is the same, a
single approval from that individual will satisfy the approval requirement.

|Assignment 5 JWork Location Change X X

Assignment 6 JJob Change - demotion (decrease level) X X

Assig t 7__JJob Change (to position below M4) X X

Assig t 8 |Job Change (to M4 or M5) X X X

Assigl 9 }Job Change (to M6 or above) X X X

Assignment 10 JFunction Presales changes to Sales x X

Assignment 11 JWork From Home Flag X X

Dollars 1 |Base Salary Change - Decrease x 0 X

IDnIIm 2 _|Base Salary Change - Increase X X X

Dollars 3 |Bonus (All Bonuses, Current & Termed EEs) X X X

Dollars 4 |Car Allowance Change X [} X Approved per policy. See Localization Exceptions below for the US and
Canada.

Dollars 5 JAddition of Shift Eligibility or Shift Change X X

Dollars 6 JAddition of an Annual Target Variable for the first time X X X Pre-Approval Required by Global Incentive Compensation for Sales, PRESALES]
land Consulting employees

Dollars 7 JAnnual Target Variable Decrease X X Pre-Approval Required by Global Incentive Compensation for Sales, PRESALES]
land Consulting employees

Dollars 8 JAnnual Target Variable Increase X X X Pre-Approval Required by Global Incentive Compensation for Sales, PRESALES
and Consulting empk

Dollars 9 |If Function=Sales and >= 20% increase in OTE (Base + ATV) X X x Pre-Approval Required by Global Incentive Compensation for Sales, PRESALES

| land Consulting employ

Dollars 10 JAdd Relocation X X X

ORACLE_HQCA_0000062720-1



[ | | Last updated March 30, 2017 Approval Order

Div CEO(s) & Executive
Category SEQ Transaction HR 1Lvl VP SVP Head President  Chairman and CTO HR

Notes

25,000 RSUs or Less Requires approval by the appropriate Plan Committee member. Where

iRecruitment has not been implemented, approvals for new hire equity awards
must be forwarded to stock_us@oracle.com by local HR for processing.

Equity 2 25,001 to 62,499 RSUs X x - See Noles Requires approval by the appropriate Plan Committee member and the
Compensation Committee. Please contact corpcomp_us@oracle.com for more
information, HR should ref the Equity Recc dation Process tab.

Equity 3 62,500 and above RSUs X x - See Notes Requires approval by the appropriate Plan Committee member and the

Compensation Committee befare informing the employee or candidate of the
equity award. Please contact corpcomp_us@oracle.com for more information.
HR should reference the Equity Recommendation Process tab.

IT inati 1 JVoluntary Termination - Regular or Temp EE X X
| {Terminati 2 |involuntary Termination - Regular or Temp EE X X
Terminati 3__Jinvoluntary Termination of SVP and above b3 e X
Termination 4 |Severance < 250k x X Approval based on Finance Spending Approval Limits Matrix. See Rules tab for
rocess detail.
[Termination 5 |Severance >= 250k X e X /Approval based on Finance Spending Approval Limits Matrix. See Rules tab for
process detail,
Internal Transfe 1 __JReleasing employee from org (Kurian org) X
Internal Transfers 2 JReleasing employee from org (all other orgs) X
I | Transf 3 JReceiving the employee into new org (Kurian org) X X
Internal Transfers 4 JReceiving the employee into new org (all other orgs) X X
Internal Transfers 3 [Receiving the employee into new org and add salary increase, equity, bonus, relo x x - See Notes CEO(s) & Executive Chairman and CTO approval required if a salary increase,
(ALL orgs) relocation, equity, and/or bonus is included in the transfer.
W7 L5 W10
Notes
PAC 1 JPosting a vacancy X
 [EMEA 1 |Posting a vacancy X
U.S. 1 JUS Compensation approves internal Non-Exempt to Exempt job changes X
U.S. 2 JUS Compensation approves new hire offer requests with an exempt Jobcode and X
salary of 100k or less
U.S. 3 JUS Compensation approves all job changes to M4 or above X
U.S. 4 JUS Compensation approves all ints ional transfer offer requests into the US X
U.S. 5 JUS Immigration: Manager is required to consult with Oracle US Immigration PRIOR to] e This entry specifically relates to requi ts for a foreign national employee on
submitting or permitting any of the following changes for a foreign national employee any type of US work visa. See additional approval levels required for individual
lon any type of US work visa: Work Schedule/Hours (FT/PT), Work Location, Job ftransactions (i.e., Work Location change, Base Salary Decrease, etc.) in the
(Change - demotion (decrease level), Base Salary Decrease, and if Cost Center matrix above. For questions, email INS_US@oracle.com
ichange results in a Work Location change. Such changes can impact US work visa
land greencard cases.
ju.s. 6 JWork Location Change X X HR Post Approval not required in the US.
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Last updated March 30, 2017

Approval Order

W7 LLE] L] LLEL) "
D 0
S o d Preside airma d CTO R Notes
U.S. [Work From Home Flag (Change from Oracle office location to "Home') HR Post Approval not required in the US.
U.S and CA No Car Allowances in the US and Canada, in accordance with Oracle Policy
[ RSUs X
IINDIA | Temporary accommodation requests X

| [inDia

Car Allowance Change

roved per policy. HR Post Approval not required in India.

Rules

1. Employee’s may not be rehired if they have resigned from the company 2 times.
International Transfers are not included.

2, For Transfer/internal Job Offer (within country)' the workflow has been enhanced
to include both the releasing and the receiving organizations in the approval process.
The transaction should be initiated by the receiving manager. The workflow will then
lobtain the approval of the releasing manager, the HR Rep associated with the new
LOB (Cost Center), followed by management within the receiving organization.

3. Rehires within a 12 month peried are typically hired back at the same rate if the job!

function is the same.
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X = required approval level

o = in country/out of country rule applies
e = email or other non-automated approval system
- = no approval required for transaction
= red arrow in top right comer denotes footnote visible when cursor pointed in top corner of cell N
Global Approval Matrix - Non-Automated
Last updated March 30, 2017 Approval Order
CEQ(s) & Executive
Category SEQ Transaction HR  1Lv VP SVP DivHead President ChairmanandCTO  HR Notes
Hiring 1 If Recruiting agency fee 3 e Recruiting VP and CEO(s) & Executive Chairman and CTO approval required.
| |Hiring 2 |Non-Standard Referral Bonus ¢ JEVP approval for plan and Recruiting Ops manages the program, approvals, calculations and payments.
Hiring 3 Nolice period statutory or < 1 month (EMEA specific) e Requires VP HR approval. Cap at 12 mos.
Hiring 4 INotice period >3 months (EMEA specific) e Requires EVP HR approval. Cap at 12 mos.
| |Hiring 5 JContractual s of any kind (EMEA specific) e Requires VP HR approval
Hiring 6 |Loans e € |This is not reflected on the Manager version of the approval matrix. Loans are on an exception only basis.
|Assignment 1 [Residenceldomicile, employment cantract or permanent work localion in different couniries (EMEA e e
specific)

Assignment 2 ional Assk Ir | Cost <= 250k e e |Intemational Assignment approvals are based on the Finance Spending Approval Limits Matrix. Additionaly
approval is required from at least two levels of management (not including the proposer of the assignment)
and HR Global Mobility. Please consult the Finance SAM to confirm the required approvals based on the
projected cost of the assignment and management spending caps.

Assighment 3 |international Assignment Incremental Cost > 250k and <= 500k e - See Notes e |International Assignment approvals are based on the Finance Spending Approval Limits Matrix, Additionally
approva is required from al least two levels of management (not including the proposer of the assignment)
and HR Global Mobillity. Please consult the Finance SAM to confirm the required approvals based on the
projected cost of the assignment and management spending caps,

|Assignment 4 |International Assignment Incremental Cost > 500k €-See Noles e |Intemational Assignment approvals are based on the Finance Spending Approval Limits Matrix. Additionally
approval is required from at least two levels of management (not including the proposer of the assignment)
and HR Global Mobility. Please consult the Finance SAM to confirm the required approvals based on the
projected cost of the assignment and management spending caps.

Dollars 1 Recruiting Bonuses e |EVP approval for plan and HR EVP approval for actual payments,

Dollars 2 |Commissions (Sales Comp Processing) Finance approval required.

Dollars 3 |Palent Bonus Requires LEGAL approval

IDollars 4 |Corporate Bonus - termed EE e e__|Except where part of comp plan policy or legaily mandated.

Dollars 5  |Draws (Exception Cnly) Draws handled on an exception only basis and are not processed through HR. The process is managed by
GIC and GIC retains ALL approvals for audit purposes.

Dollars 6 Jinternational Transfer: Recoverable draw <= 100k [ Requires approval from VP IHR, Elizabeth Snyder

Dollars 7 llinternational Assignmel ments (COLA etc) e Regquires approval from HR Global Mobility Group.

IDollars 8 |International Assignme; ardship Allowances AND Hardship Counlry Assignation e To be approved on a case by case basis, VP IHR. Elizabeth Snyder, is final approver.

Dollars 9 [international Assignme! emporary salary increase due to international assignmentfimmigration e Requires approval from VP IHR, Elizabeth Snyder

55
Dollars 10 JInternational Assignment: OFSS host country assignment, hybrid madel assignment e Requires approval from VP IHR, Elizabeth Snyder
Dollars 11 JInternational Assignment: Local pay delivery for immigration purposes e Requires approval from VP IHR, Elizabeth Snyder
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Last updatad March 30, 2017

Approval Order

CEO(s) & Executive
Chairman and CTO

Notes

Category SEQ Transaction HR  1Lv VP SVP DivHead President HR
Dollars Program Employees of Oracle India, Philippines and Latin America (where applicable) who will be working in another
country for 2 weeks or more can receive the financial assistance payment. Approval must be obtained at least|
2 management levels up (direct manager's manager). Upon approval, the employee will receive payment
[through monthly salary, the equivalent in local currency of constant-US$ 50, for each 2 consecutive weeks
outside the home country (MUST include weekend stay) the maximum assistance per month would be
restricled to US$100. If you have any question, please feel free to contact the Global Mobility Group.
Dollars 13 JOFD Commissions Anil Vora has final approval authorily for OFD commissions,
Dollars 14  Legally Mandated Programs (new programs or changes lo existing programs) e |EVP HR has final approval authorily for legally mandated programs
Dollars 15 JConsulting Bonuses e e |Consulting bonuses within budget do not require Safra/LE approval. If it is out of budget then Safra/LJE
roval is required.
Dollars 16  JPayment for On Call and OT for ‘Field Support Specialists' and ‘Technical Analyst-Support'in specific] e e In Chile (OTL), Colombia and Venezuela we need to pay the element for On Call: ("M_A On Call*). In Brazil
LAD countries. See noles. This is a temporary addition until timeclock systems are updated. (OTL) and Argentina we need to pay on call and overtime: ("M_A Overtime® and *M_A On Call’). In Mexico
we need to pay overtime: (M_A Overtime). Local HR is responsible to obtaining and retaining correct
approvals. SVP of Customer Services in LAD in final approver,
Dollars 17 Jlegal Issues e Payments tied to legal issues should be submitted by HR and require Leqal approval presented with the
Jtransaction.
Dollars 18 » y C I (i.e., bonus, salary changes, elc.), and Payouls for Previously e Any mandatory increases (salary, bonus, elc) and approved plans will go lo the regional Comp Contact and
Approved Plans then the VP Corporate Compensation for review and approval, International Assignment, or Immigration
related payments are handled separately and referenced separately in the approval matrix, Commissions
are also excluded from this rule and referenced separately in this matrix. If you have a question about who
needs lo approve a mandatory increase, please e-mail corpcomp_us@oracle.com.
Leaves 1 Medical/Family Leave e as per policy
Leaves 2 |Medical & Maternily Leave e as per policy
Leaves 3 |PLOA - Start/Change/END e e One level of management approval required for start andfor change. One level of management approval or
Line HR approval to end PLOA .
Leaves 4 |PLOA < 2 weeks- Start/Change/END = z - = - - < -
Leaves 5 |PLOA > 2 weeks- Start/Change/END e e
Leaves 8 |Unpaid/paid sabbalicals (EMEA specific) e €
Leaves 7 Al other Leaves (Jury, Military) < 2 wks - - - - - - - -
Leaves 8 JAl other Leaves (Jury, Military)> 2 wks e €
| |Leaves 9 |Annual leave (EMEA specific e
B 1__|Benefits Policy Changes <§100k (EMEA Specific) e Requires VP HR, VPICty MGR & Div C&B approval
|Benefits 2 |Benefits Policy Changes >$100k (EMEA Specific) e Requires EVP HR, Division Head, & Div C&B approval
Benefits 3 |Change of Benefits Provider (EMEA Specific) e Requires VP HR, VPICty MGR & Div C&B approval
| |Benefits 4 JSocial club, golf membership or other affiliation that includes an initiation or monthly fee &
Benefits 5 JAdoption Benefit (US) e Benefits Group is final approver
Benefits 6  |Education Reimbursement (US) > annual spending cap ($5,250) X Please refer to the Employee Handbook for more detail on the Education Reimbursement Benefit, including
the current, annual spending cap for the calendar year. Any additional education expenses incurred beyond
this amount must be approved by your EVP,
|
W | W7 | e W9 W10
Notes
LAD 1__|PLOA < 2 weeks- Start/Change/END e
CHINA 1 China Domestic Transfer (Tier 1 to Non-Tier cities) with Resettlement Bonus and/or COLA e Requires approval HR Global Mobility Group (GMG). GMG wiill retain approvals for audit purposes.
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Key
required approval level

in country/out of country rule applies

no approval required for transaction

red arrow in top right corner denotes footnote visible when cursor pointed in top corner of cell

Global Approval Matrix - Automated

Last updated June 11, 2012

SEQ Data Field Completed:

Approval Order

M6 m7 m8

VP SVP Div Head

M10

Office of the CEO

Notes

Hiring 1 Standard Hire, In Budget X X
Hiring 2 |standard Hire, Out of budget X X
Hiring 3 Add Sign-On Bonus X X
Hiring 4 Add Relocation X X
Hiring 5 Add Vacation Increase X
Hiring 6  |if Rehire X x  [Rehire includes anyone that has left (even for 1 day) and rejoins
Hiring 7 |If Visa Required (hire in budget) X X
Hiring 8 |ifvisa Required (hire out of budget) X X
Hiring 9 Oracle Temp/Student/Intern (PAID) X X
Hiring 10 Oracle Student/Intern (UNPAID Non-U.S.) X
Hiring 11 [Oracle College Program (PAID) ™ X

Assignment 1 Cost Center Change - - - - -
Assignment 2 Discretionary Title Change - - - - -
Assignment 3 [Work Schedule/Hours (FT/PT)™

Assignment 4 Shift Change

Assignment 5 Manager Change

Assignment 6 Work Location Change - - - - -
Assignment 7 Job Change - demotion (decrease level)

Assignment 8 Job Change (to position below M4)

Assignment 9 Job Change (to M4 or above) X x®

Assignment 10 Job Change (to M6 or above) X

Assignment 11 Function Presales changes to Sales X

Dollars 1 Base Salary Change - Decrease 0

Dollars 2 Base Salary Change - Increase X

Dollars 3 Bonus (All Bonuses, Current & Termed EEs) X

Dollars 4 |Car Allowance Change ® o

Dollars 5 Shift Premium Eligible

Dollars 6 Addition of an Annual Target Variable for the first time x

Dollars 7 Annual Target Variable Increase is < 25% xt

Dollars 8 Annual Target Variable Increase is >= 25% x

Dollars 9 |If Function=Sales and >= 20% increase in OTE (Base + ATV) x

Dollars 10 IAdd Relocation X
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Where iRecruitment has not been implemented, approvals for new hire
stock option grants must be forwarded to stock_us@oracle.com by local

|Stock 1 Stock Options X HR for processing.
Termination 1 Voluntary Termination - Regular or Temp EE - - - - - - -
Termination 2 Involuntary Termination - Regular or Temp EE X
Termination 3 Involuntary Termination of SVP and above X e
Termination 4 Rehire Flag = NO X
Approval based on Finance Spending Approval Matrix. See Rules tab for
Termination 5 Severance < 250k X process detail.
Approval based on Finance Spending Approval Matrix. See Rules tab for
Termination 6 Severance >= 250k X e process detail.
Internal Transfers 1 Releasing employee from org (Kurian) X
Internal Transfers 2 Releasing employee from org (all other orgs) X
Internal Transfers 3 JReceiving the employee into new org X X x®
Internal Transfers 4 Receiving the employee into new org and add salary increase, stock, bonus, relo (ALL orgs; X X"

Localization Exceptions

M6 M7 M8 M10
Category SEQ [Data Field Completed: HR | 1™ VP SVP Div Head | Office of the CEO” HR Notes
LAD 1 Shift Change (LAD only) X
LAD 2 |piscretionary Title changes e Feek HR gduidance
u.s. 1 Corporate Compensation approves internal Non-Exempt to Exempt job changes x(m
Corporate Compensation approves new hire offer requests with an exempt Jobcode and salary of 100k or
Us. 2 ess X0
us. 3 JCorporate Compensation approves all job changes to M4 or above X0
us. 4  [Corporate Compensation approves all international transfer offer requests into the US X
Immigration: Manager is required to consult with immigration attorney PRIOR to submitting or permitting This entry specifically relates to requirements for H-1 B workers. See
any of the following changes for an H-1 B worker: Work Schedule/Hours (FT/PT), Work Location, Job additional approval levels required for individual transactions (i.e., Work
Change - demotion (decrease level), Base Salary Decrease, and if Cost Center change results in a Work Location change, Base Salary Decrease, etc.) in the matrix above. For
Us. 5 Location change (H-1 B status is location specific). e questions, email INS_US@oracle.com
IJP 1 IStock Options I X x¥ I
APAC 1 Discretionary Title changes X
APAC 2 Posting a vacancy X

Rules

1. Employee's may not be rehired if they have resigned from the company 2 times. International Transferg]
are not included.
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2. For 'Transfer/Internal Job Offer (within country)' the workflow has been enhanced to include both the
releasing and the receiving organizations in the approval process. The transaction should be initiated by
|the receiving manager. The workflow will then obtain the approval of the releasing manager, the HR Rep
associated with the new LOB (Cost Center), followed by management within the receiving organization.

3. Rehires within a 12 month period may not be hired back at a rate that is higher than their previous
salary.
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Key

X = required approval level
o = in country/out of country rule applies
e = email or other non-automated approval system

- = no approval required for transaction

= red arrow in top right comer denotes footnote (visible when cursor is pointed in top right
corner of a cell)

Global Approval Matrix - Automated

Last updated March 30, 2017 Approval Order
Mé M7 M8 M9 M10
Div CEO(s) & Executive
Category Transaction SVP Head President ~ Chairman and CTO Notes
Hiring 1 |Standard Hire X X X
Hiring 2 JAdditional offer terms and conditions such as sign-on bonus, relocation or vacation X X X
increase

Hiring 3 |if Rehire X X X Rehire includes anyone that has left (even for 1 day) and rejoins.

Hiring 4 |International Transfer X X

Hiring 5 [if visa Required X X X

Hiring 6  |Oracle Temp/Student/Intern (PAID) X X X HR approval required for extensions (total placement cannot exceed 1 year). To
convert a Temp/Student/Inter to a regular employee, standard new hire
approvals are required. Please also see the Manager's Resource Guide for Temp
tenure limits.

Hiring 7 |Oracle Student/Intern (UNPAID Non-U.S.) X X

Hiring 8 Oracle College Program (PAID) X X X All College Program hires are routed to the SVP for approval unless additional
compensation is offered

Assignment 1 JCost Center Change X X X

Assignment 2 |Discretionary Title Change X X X

Assignment 3 |Work Schedule/Hours (FT/PT) X X X The affected employee's annual salary should be adjusted in accordance with the
new working hours.

Assignment 4 |Manager Change X X X Manager Changes include dual approval from the employee's current and new
manager hierarchy. If the current and new manager’s manager is the same, a
single approval from that individual will satisfy the approval requirement.

Assignment 5  |Work Location Change X X X

Assignment 6 ]Job Change - demotion (decrease level) X X X

Assignment 7 |Job Change (to position below M4) X X X

Assignment 8 |Job Change (to M4 or M5) X X X

Assignment 9  JJob Change (to M6 or above) X X X

Assignment 10  JFunction Presales changes to Sales X X

Assignment 11 |Work From Home Flag X X X

Dollars 1 |Base Salary Change - Decrease X 0 X

Dollars 2 |Base Salary Change - Increase X X X

Dollars 3 ]Bonus (All Bonuses, Current & Termed EEs) X X X

Dollars 4 ]Car Allowance Change X 0 X Approved per policy. See Localization Exceptions below for the US and Canada.

ORACLE_HQCA _0000062720-1




Last updated March 30, 2017 Approval Order
M6 M7 M8 M9 M10
Div CEO(s) & Executive
Category Transaction VP SVP Head President  Chairman and CTO Notes

Dollars 5 JAddition of Shift Eligibility or Shift Change X X X

Dollars 6 JAddition of an Annual Target Variable for the first time X X X Pre-Approval Required by Global Incentive Compensation for Sales, PRESALES
and Consulting employees

Dollars 7 JAnnual Target Variable Decrease X X X Pre-Approval Required by Global Incentive Compensation for Sales, PRESALES
and Consulting employees

Dollars 8 JAnnual Target Variable Increase X X X Pre-Approval Required by Global Incentive Compensation for Sales, PRESALES
and Consulting employees

Dollars 9 |If Function=Sales and >= 20% increase in OTE (Base + ATV) X X X Pre-Approval Required by Global Incentive Compensation for Sales, PRESALES
and Consulting employees

Dollars 10 JAdd Relocation X X X

Equity 1 |25,000 RSUs or Less X x - See Notes Requires approval by the appropriate Plan Committee member. Where
iRecruitment has not been implemented, approvals for new hire equity awards
must be forwarded to stock_us@oracle.com by local HR for processing.

Equity 2 25,001 to 62,499 RSUs X x - See Notes Requires approval by the appropriate Plan Committee member and the
Compensation Committee. Please contact corpcomp_us@oracle.com for more
information. HR should reference the Equity Recommendation Process tab.

Equity 3 162,500 and above RSUs X x - See Notes Requires approval by the appropriate Plan Committee member and the
Compensation Committee before informing the employee or candidate of the
equity award. Please contact corpcomp_us@oracle.com for more information. HR
should reference the Equity Recommendation Process tab.

Termination 1 ]Voluntary Termination - Regular or Temp EE X X

Termination 2 [|Involuntary Termination - Regular or Temp EE X X

Termination 3 |Involuntary Termination of SVP and above X e X

Termination 4 Severance < 250k X X Approval based on Finance Spending Approval Limits Matrix. See Rules tab for
process detail.

Termination 5 |Severance >= 250k X e X Approval based on Finance Spending Approval Limits Matrix. See Rules tab for
process detail.

Internal Transfers 1 JReleasing employee from org (Kurian org) X

Internal Transfers 2 |Releasing employee from org (all other orgs) X

Internal Transfers 3 JReceiving the employee into new org (Kurian org) X X

Internal Transfers 4 |Receiving the employee into new org (all other orgs) X X

Internal Transfers 5  |Receiving the employee into new org and add salary increase, equity, bonus, relo (ALL X x - See Notes CEO(s) & Executive Chairman and CTO approval required if a salary increase,

orgs) relocation, equity, and/or bonus is included in the transfer.
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Last updated March 30, 2017

Approval Order

Mé M7 M8 M9 M10
D 8
a0 0 P P d P d and 0 R Notes
Mé M7 M8 M9 M10
Notes
APAC Posting a vacancy X
EMEA Posting a vacancy X
us. US Compensation approves internal Non-Exempt to Exempt job changes
us. US Compensation approves new hire offer requests with an exempt Jobcode and salary|
of 100k or less
us. US Compensation approves all job changes to M4 or above
us. US Compensation approves all international transfer offer requests into the US
us. US Immigration: Manager is required to consult with Oracle US Immigration PRIOR to This entry specifically relates to requirements for a foreign national employee on
submitting or permitting any of the following changes for a foreign national employee on any type of US work visa. See additional approval levels required for individual
any type of US work visa: Work Schedule/Hours (FT/PT), Work Location, Job Change - transactions (i.e., Work Location change, Base Salary Decrease, efc.) in the
demotion (decrease level), Base Salary Decrease, and if Cost Center change results in matrix above. For questions, email INS_US@oracle.com
la Work Location change. Such changes can impact US work visa and greencard
cases.
us. Work Location Change HR Post Approval not required in the US.
us. Work From Home Flag (Change from Oracle office location to 'Home') HR Post Approval not required in the US.
U.Sand CA No Car Allowances in the US and Canada, in accordance with Oracle Policy
JP RSUs X
INDIA Temporary accommodation requests X
INDIA Car Allowance Change X Approved per policy. HR Post Approval not required in India.
Rules
1. Employee's may not be rehired if they have resigned from the company 2 times.
International Transfers are not included.
2. For 'Transfer/Internal Job Offer (within country)' the workflow has been enhanced to
include both the releasing and the receiving organizations in the approval process. The
transaction should be initiated by the receiving manager. The workflow will then obtain
|the approval of the releasing manager, the HR Rep associated with the new LOB (Cost
Center), followed by management within the receiving organization.
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Last updated March 30, 2017

Approval Order

Category

Transaction

3. Rehires within a 12 month period are typically hired back at the same rate if the job
function is the same.

HR

1Lvi

Mé

VP

m7

SVP

M8 M9

Div
Head President

M10

CEO(s) & Executive
Chairman and CTO HR Notes
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X = required approval level

in country/out of counlry rule applies

]
"

no approval required for transaction

red arrow in lop right comer denoles footnole visible when cursor pointed in lop comner of cel

Global Approval Matrix - Automated

Last updated February 1, 2013 Approval Order

SEQ  Data Field Completed: HR 1L VP SVP DivHead  Office of the CEQ Notes

Hiring 1 Standard Hire, In Budget X M
Hiring 2 |standard Hire, Out of budget % X

Hiring 3 [Add Sign-On Bonus X X

Hiring 4 |Add Relocation X X

Hiring 5 IAdd Vacation Increase X %

Hiring [] If Rehire X x  [Rehire includes anyone thal hasTefi {(even for T day) and rejoins
Hiring 7 If Visa Required (hire in budget) X %

Hiring 8 If Visa Required (hire out of budget) X X

Hiring 9 Oracle Temp/Sludent/intern (PAID) X X

Hiring 10 Oracle Student/Intern (UNPAID Non-U.S.) E

Hiring 11 [Oracle College Program (PAID) ™ x X

Assignment 1 Cost Center Change - X

Assignment 2 Discretionary Title Change 3 - - -

Assignment 3 |Work ScheduleMours (FT/PT)® X X

Assignment 4 Shift Change X

Assignment 5 Manager Change X X

Assignment [ Work Location Change - - - - -

Assignment 7 job Change - demotion (decrease level) X 3

Assignment 8 Job Change (to position below M4) X X
fAssignment 9 [Job Change (to M4 or above) X X P

Assi it 10  JJob Change (to M6 or above) X X
fAssignment " Function Presales changes to Sales X

Dollars 1 Base Salary Change - Decrease X o

Dollars 2 Base Salary Change - Increase X X

Dollars 3 Bonus (All Bonuses, Current & Termed EEs) X X

Dollars 4 Car Allowance Change ® X o

Dollars 5 |Shift Premum Eligible X

Dollars ] Addilion of an Annual Target Variable for the first fime 1"

Dollars 7 Annual Target Variable Increase is < 25% x®

Dollars ] Annual Target Variable Increase is >= 25% x@

Dollars 9 |ifFunction=Sales and >= 20% increase in OTE (Base + ATV) 3@
[ooltars 10 JAdd Relocation x X

stock option grants must be forwarded to stock_us@oracle.com by local

Stock 1 Stock Options x HR for processing
Fén'nination 1 Voluntary Terminalion - Regular or Temp EE - - - - -

ermination 2 Involuntary Termination - Regular or Temp EE X

Termination 3 Involuntary Termination of SVP and above X

ermination 4 [Rehire Flag = NO X
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I Approval based on Finance Spending Approval Malix. See Rules 1@
Termination 5  |Severance < 250k X process detail.
pToval based on FINance spenaing Approval Maux. €5 [ab Tor

Termination 6 |Severance >= 250k X e process detall
Internal Transfers 1 Releasing employee from org (Kurian) X
Internal Transfers 2 Releasing employee from org (all other orgs) X
Internal Transfers 3 Receiving the employee into new org X X %t
Internal Transfers

4 Receiving the employee into new org and add salary increase, stock, bonus, relo (ALL orgs) % x?

L] ALY
Ty SEQ |Data Field Completed: HR | 1Lvl VP DivHead | Office of the CEO™ HR Notes

LAD 1 |snift Ghange (LAD only) X X

LAD 2 IDiscretiunary Title changes e ISeek HR gduidance

II.I.S. 1 [Corporate Compensation approves internal Non-Exempt to Exempt job changes o
Corporate Compensation approves new hire offer requests with an exempt Jobcode and salary of 100k or

u.Ss. 2 less X1

IU.S. 3 [Corporate Compensation approves all job changes to M4 or above o

IU.S. 4 Corporate Compensation approves all international transfer offer requests into the US A
Mmigraton: Manager 15 required 1o consul wi g TTiS entry specmcally relales 10 requirements for F-T B workers. See |
lany of the following changes for an H-1 B warker: Work Schedule/Hours (FT/PT), Work Location, Job additional approval levels required for individual transactions (i.e., Work
Change - demoation (decreasa level), Base Salary Decrease, and if Cosl Cenler change results in a Work Localion change, Base Salary Decrease, etc.) in the matrix above. For

U.S. 5 Location change (H-1 B stafus is localion speific). e queslions, email INS_US@oracle.com

lr | 1 [stock Options | | x X7 [ | |

CHINA 1 ICnst Center Change X HR pre-approval is required.

CHINA 2 IWork Location Change x HR pre-approval is required.

PAC 1 Discretionary Title changes X
PAC 2 DSINg A Vacancy X
[ | it esi st b | | X | |
[EER [ 7 Jork Locaion Change 1o Home T T X Jreanes Post approva e e 3|

Rules

1. Employee’s may nol be rehired if | Hey Tave resngna Trom the company 7 Imes. Thiernanional Translers|

are nol included.

2. For Transfer/nternal Job Offer (within country) the workflow has been enhanced to include bolh the
releasing and the receiving organizations in the approval process. The transaction should be inilialed by
|the receiving manager. The workflow will then obtain the approval of the releasing manager, the HR Rep
associated with the new LOB (Cost Center), followed by management within the receiving organization.
|3 Rehires witin @ 1Z monln period may ot be hired back al a rale hial 1s higner an e previols |

salary.
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Key
required approval level

in country/out of country rule applies

na approval required for iransaction

red arrow in top right comer denotes footnote visible when cursor pointed in top comer of cell

Global Approval Matrix - Non-Automated
Last updated February 1,2013

SEQ Data Field Completed:

1 If Recruiting agency fee

Notes
ecruiting VP and LIE approval required

3 Transfars (in budgel)
4 Transfers (out of budget)
5 |Non-Standard Referral Bonus EVP approval for plan and HR SVP approval for actual payments
6 [Notice period statutory or < 1 month (EMEA specific) requires VP HR approval. Cap al 12 mos.
7 [Notice period >3 menths (EMEA specific) requires SVP HR approval. Cap al 12 mos.
8  |Contractual severance payments of any kind (EMEA specific) requires VP HR approval
9 Loans This is not reflecled on the Manager version of the approval matrix. Loans are on an exception only basis.
Residencelt ploy contract or work location in different countries (EMEA
|Assignment 1 |specific)

International Assignment Incremental Cost <= 250k International Assignment approvals are based on the Finance Spending Approval Matrix. Additionally
approval is required from at least two levels of managsment (not including the proposer of the assignment)
and HR Global Mobility. Please consult the Finance SAM to confirm the required approvals based on the

A 2 Iprojected cost of the assignment and management spending caps.
| Assi tl tal Cost > 250k and <= 500k ignment approvals are based on the Finance Spending Approval Matrix. Additionally
approva is required from al least two levels of management (notincluding the proposer of the assignment)
and HR Global Mobility. Please consult the Finance SAM to confirm the required approvals based on the
Assignment 3 Iprojected cost of the assignment and management spending caps.

International Assignment Incremental Cost > 500k International Assignment approvals are based on the Finance Spending Approval Matrix. Additionatly
approval is required from at least two levels of management (not including the proposer of the assignment)
land HR Global Mobility. Please consult the Finance SAM to confirm the required approvals based on the

Assignment 4 projected cost of the assignment and management spending caps.
Dollars 1 rﬁmm’ng Bonuses EVP approval for plan and HR SVP approval for actual payments.
Dollars 2 [Commissions (Sales Comp P ) Finance approval required.
Dollars 3 |Patent Bonus requires LEGAL approval

Corporate Bonus - termed EE
Dollars 4 lexcept where part of comp plan policy or legally mandated

Draws handled on an exception only basis and are nol processed through HR. The process is managed by

Dollars 5  |Draws (Exception Only) GIC and GIC retains ALL approvals for audit purposes.
Dollars 6 |International Transfer: Recoverable draw <= 100k requires approval from VP IHR, Elizabeth Snyder
Dollars 7 |International Assignment: Payments (COLA elc) requires approval from HR Global Mobility Group.
Dollars 8 [international Assignment: Hardship Allowances AND Hardship Country A '0be approved on a case by case basis. VP IHR, Eizabelh Snyder, 1s final approver

Inlernational Assignment: Temporary salary increase due to intemational assignmentfimmigration

|Dollars 9 |purposes requires approval from VP IHR, Elizabeth Snyder
IDOHI.N 10 |international Assignment: OFSS host country hybrid model assignment requires approval from VP IHR, Elizabeth Snyder
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Dollars 11 |international Assignment: Local pay delivery for immigration purposes requires approval from VP IHR, Elizabeth Snyder
Employees of Oracle India, Philippines and Latin America (where applicable) who will be working in another
country for 2 weeks or more can receive the financial assistance payment. Approval must be obtained at least
2 management levels up (direct manager's manager). Upon approval, the employes will receive payment
through monthly salary, the equivalent in local currency of constant-US$ 50, for each 2 consecutive weeks
outside the home country (MUST include weekend stay) the maximum assistance per month would be

|Dollars 12 | A Financial Assist. Program & restricted to US$100. If you have any question, please feel free to contact the Global Mobility Group.

IDnIIars 13 JOFD Commissions Anil Vora has final approval authority for OFD commissions.

IDoIIars 14  |JLegally Mandated Programs @ |SVP HR has final approval authority for legally mandated programs
Consulting bonuses within budget do not require Safra/LJE approval and should be submitted to Corp Comp

Dollars 15  JConsulting Bonuses e [forreview. Ifitis out of budget then Safra/LJE approval is required.
In Chile (OTL), Colombia and Venezusla we need to pay the element for On Call: ("M_A On Call"). In Brazil
(OTL) and Argentina we need to pay on call and overtime: ("M_A Overtime” and "M_A On Call’). In Mexico

Payment for On Call and OT for ‘Field Support Specialists' and Technical Analyst-Support' in specific we need to pay overtime: (M_A Overtime). Local HR is responsible to obtaining and retaining correct

Dollars 16 JLAD countries. See notes. This is a temporary addition until timeclock systems are updated. approvals. SVP of Customer Senvices in LAD in final approver
Payments tied o legal issues should be submitted by HR and require Legal approval presented with the

Dollars 17  |Legal Issues transaction.
Any mandalory increases (salary, bonus, elc) and approved plans will go to the regional Comp Conlact and
then the VP Corporate Compensation for review and approval. International Assignment, or Immigration
related payments are handled separately and referenced separately in the approval matrix. Commissions are
also excluded from this rule and referenced separately in this matrix. If you have a question about who needs

Dollars 18 |Mandatory compensation increases (i.e., bonus, salary changes, etc.), and approved plans lo approve a mandatory increase, please e-mail corpcomp_us@oracle.com.

Leaves 1 |MedicaliF amily Leave as per policy

Loiids 2 Medical & Matemity Leave i o ki

PLOA - Start/Change/END One level of management approval required for start andfor changs. One level of management approval or

Leaves 3 e Line HR approval lo end PLOA

Leaves 4 |PLOA <2 weeks- Start/Change/END G 2

Leaves 5 PLOA > 2 weeks- Stari/Change/END 8 i

Leaves 6 JUnpaid/paid sabbaticals (EMEA specilic) e e

Leaves 7 JAll other Leaves (Jury, Military) <2 wks = =

Leaves 8 Al other Leaves [Jury, Military}> 2 wks e e

Leaves 9 JAnnual leave (EMEA specific) e

Leaves 10 |Leave without pay <=5 working days (EMEA specific) e

Leaves 11_JLeave without pay > 5 warking days (EMEA specific) 2

Benefits 1 [Benefits Policy Changes <$100k (EMEA Specific) requires VP HR, VPICty MGR & Div C&B approval

Benefits 2 fits Policy Changes >$100k (EMEA Spediic) requires SVP HIR, Division Head, & Div C&B approval

|Benefits 3 |Change of Benefits Provider (EMEA Specific) requires VP HR, VPICty MGR & Div C&B approval

|Benefits 4 |social club, golf membership or other affiliation thatincludes an initiation or monthly fee

Benefits 5 |Adoption Benefit (US) Benefits Group is final approver
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Please refer o he Employee Handbook for more detall on the Education Reimbursement Benell, including
the current, annual spending cap for the calendar year. Any additional education expenses incurred beyond
Benefits ¢ |Education Reimbursement (US) > annual spending cap ($5,250) x® this amount must be approved by your EVP.

Lacalization Exceptions

[#6 | W7 [ Wi
Category Data Field Completed: HR | 1™} vp | svp | DivHead | Office of the CEO™ | WR [Notes
LAD 1__IPLOA <2 weeks- Slarl/Change/END - - - - ®
[CHINA 1 na shic Transler (Tier 1 fo Tier Z Uity) wi iement Bonus CULA I e I I I I I I ] lequITES apprav i oup F Wil 161N approvals 107 audil pUrposes.
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