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·1· · · · · ·THE WITNESS:· In what group?

·2· BY MS. FLORES:

·3· · · ·Q.· For product development, for Thomas

·4· Kurian's group?

·5· · · ·A.· If they felt they were at risk of losing

·6· somebody?

·7· · · ·Q.· Are there any other reasons?

·8· · · ·A.· I don't know.

·9· · · ·Q.· What about reasons to ensure fairness and

10· equity among employees on a team for -- under Thomas

11· Kurian?

12· · · · · ·MR. PARKER:· Lacks foundation.

13· · · · · ·THE WITNESS:· I don't know what the manager

14· would use to determine salaries that he need to

15· adjust.· I don't know.

16· BY MS. FLORES:

17· · · ·Q.· Okay.· And looking at the e-mail down

18· March 24th, 2017, it -- it is appears to be an

19· e-mail from Thomas Kurian to you, cc Ken Ibarra.· It

20· says "approved."· Was it the regular practice for

21· Thomas Kurian to inform you when he's approving an

22· out-of -- out-of-cycle raise?

23· · · · · ·MR. PARKER:· Vague and ambiguous.

24· · · · · ·THE WITNESS:· Yes.

25· · · · · ·Can I answer.
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