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I, Christina J. Kolotouros, state and declare as follows.

1. I am providing this declaration pursuant to a request from the Department of

Labor Office of the Solicitor.

2. I worked for Oracle America, Inc. at the Redwood Shores facility from
approximately 1994 to 2018. I have personal knowledge of the matters stated herein and, if

necessary, I could and would testify to the facts stated below.

3. At the time of my separation from employment with Oracle, I held the
position of Senior Director of Customer Experience User Experience, which was sometimes
referred to as CX UX. I held this position for at least three years. My “level” was MS5.
When I moved to this position, I reported to Killian Evers, who at that time held the position
of Senior Director of Oracle Applications User Experience, which was sometimes referred to

as OAUX.

4. Prior to becoming a Senior Director, I held multiple directing positions,
including: Business Intelligence Product Management Director from approximately 2005 to
2008; E2.0 Product Management and Curriculum Director from approximately 2008 to 2011;
and Oracle WebCenter Product Management Director from approximately 2011 to 2016.
Prior to holding a director position, I held the Senior Manager Business Intelligence Product
Management, which was an M3 position. I held a lower-level manager position prior to

becoming a Senior Manager.

5. In my capacity as Senior Director of Customer Experience User Experience, |
managed a team of approximately 7 to 9 employees. I had almost 40 employees reporting to
me while I was the Business Intelligence Product Management Director. My responsibilities
as a manager required that I be familiar with and use the cost centers designated for members
of my team. In my final role at Oracle, even though I had only one team of employees
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reporting to me, some of those employees worked on deliverables for more than one product.
For example, designers in CX UX worked sometimes worked on multiple products at a time,
and sometimes worked on different products from each other. When I assigned work to my

employees it was generally based on an employee’s availability and his or her experience.

6. When I took over the CX UX team they had different cost centers. I do not
recall the date, but at some point, [ was instructed to bring my team under the same cost
center. I believe that cost center was CW17. 1did not choose this cost center, I believe
Finance choose the cost center number I was supposed to use. It was my understanding that
the team of employees that I inherited had different cost centers because of “legacy data,”
that is to say their cost centers were not updated after a reorganization or a transfer. This
was not the first time I had a team of employees who had different cost centers. It had

happened in the past as well.

7. In my experience, the cost center associated with an employee did not relate to
an employee’s skills, abilities, or experience. An employee’s skills, abilities, or experience
was supposed to be represented by job code. In my experience, the cost center in which an
employee was located was not a factor in determining an employee’s compensation, such as
the employee’s salary range, bonus grants, or stock options and RSU awards. In my
experience, cost centers were used for tracking expenses such as travel and entertainment,
and expenses do not determine how much an employee is paid. It was my understanding

that the salary band for employees was based on job code and geography.

8. In my capacity as a Director and Senior Director, [ was required to be familiar
with the Workbench Compensation tool. This tool allowed me to view the pay of my
employees. However, this tool did not allow me to see the pay of my counterparts’
employees in similarly leveled positions. I did not know if my employees received the same

salary amounts as other similarly leveled employees on other teams. This tool did not
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disclose the race of an employee. I did not have access to another tool that would provide me
with the race of an employeeé who reported to me. This tool only gave me access to the
salary band information of the employees already on my tearn, which made determining the
proposed salary of new hires and promotions difficult. Iwould only know this information if"

I had someone on my team with the same jobeode and in the same geographic area,

9. t no point was I ever informed by Oracle that the product an employee
worked on determines an employee’s compensation. An employes ezn work on multiple
producis throughout their career, but that would not determine their compensation,
Employees can work on different products due to market changes, internal iransfers, or
reorganizations. If an employee transferred teams fo work on a different produet lus or her

salary would not be changed.

10.  While I worked at Oracle, 1 did not receive training o7 guidance as io how to
ensure that men snd women were paid equitably, | was not given any training or guidance as

{0 Bow to ensure thal minorities and whiles are pald equitably.

il 1 declare uader penalty of perviuy under the taws of the United States that

thie fotcgaing bs frue aied cotect.

Executed on Septembes 19, 2019, in Weodside, California,

Q%A,MVMA,\

Chngting | Rolotouwros
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