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OFFI CE OF ADM NI STRATI VE LAW JUDGES

QALJ Case No.
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STATES DEPARTMENT OF LABOR,

OFCCP No.
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requests, but you --

A Correct.

Q ~-- yourself did not respond to it?

A Correct. The |awers conme in and scan our
systens, yes.

Q Oay. And did the |awers conme in and scan
your systenms for this docunment request?
Yes.

Yes? Ckay. And do you know when that was?

> O >

No i dea.

Q ay. But you didn't do any kind of a
search for your e-mails?

A No.

Q ay. And what is your current title at

O acl e?

A  Executive vice president of human resources.

Q ay. And what are your job duties there?

A I run everything that enconpasses HR
benefits, conp, enployee relations, investigations,
uni on wor ker counsel, activities. | also run the
Oracl e Foundation, Oracle Acadeny, Oracle Hi gh
School. |I'm m ssing things.

Q That sounds like quite a bit already.

A The data privacy groups, the energency

groups for disaster reliefs wth our enployees. I’
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trying to see ny direct reports and what they do.
Oh, systenms. We run internal |T systens with our
own software, and we run all of those

i npl enent ati ons and maintain those systens for --
for the HCM software and the recruiting software.

Q Oay. |Is there anything that you don't do
at Oracl e?

A Wll, | actually do help sell. | was going
to say | don't sell anything, but I do sell our HR
product, yeabh.

Q | was just kidding. Sorry. Wuld you say

you' re the top human resources person at O acle?

A I am

Q GCkay. And who do you report to?
A Safra Catz.

Q Oay. And Safra reports to?

A The board. She's the CEOQ

Q The board?

A She's a co-CEO at Oracl e.

Q &ay. And what about M. Ellison?

A M. Elisonis -- 1 wuld -- he's our chief
technol ogy officer at this point.

Q Okay. So she doesn't necessarily report to
hi n

A No.

13
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Q Oay. And that's your only -- that's the
only person you report to is Ms. Safra Catz?

A Correct.

Q ay. This could be along list, but who
reports to you or your reports?

A Ckay, Elizabeth Snyder, Jonn Nolitt --

MR. SHWARTS: Wy don't you do it this way?

It will be easier. Wiy don't you do it, give the

name, give the position. That way it will help you

remenber all of them He's going to ask anyways.

THE WTNESS: Al right. Ckay.

El i zabet h Snyder, and that's Oracl e Acadeny,
Foundati on, the high school, data privacy, and
i nternational inmgration.

Peter Shott, global benefits and MA,
activity on the onboarding side.

Phil Jenish. He is executive conpensation
and Anericas' conpensati on.

Vi cki e Thrasher runs all kinds of prograns
fromall of our diversity prograns to our affinity
groups, training, communications, all that fun
stuff.

Vance Kearney who runs EMEA, HR

Alison Sibree who runs Asia PAC Japan HR

And we own anot her conpany called OFSS. That's

14
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under her -- she manages that conpany as well.
|"'msure |'m m ssing soneone. Ch, Jonn
Nolitt, who runs internal recruitnent prograns.
Jan Ackerman who runs executive -- general
recruiting prograns.
Christie Book, who runs executive recruiting
pr ogr ans.
Sheryl Cochran, who is ny EA
Anj e Dodson, A-n-j-e, who runs the Anericas
Iine of business ER piece as well as our internal
syst ens.
| think I've run out of runway there.
BY MR SONG
Q Ckay. Wiat about Kate \Waggoner?
A  Kate Waggoner works for Phil Jenish.
Q For Phil Jenish. ay. And what about
Ms. Carrelli?

s that Lynn Pal mer?

Q Yes.

A Yes. Lynn works -- | think for Kate.
Q For Kate. GOkay. And Sheryl?

A | think.

Q Ckay.

A Yeah.

Q

That's all right. And Shauna

15
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Q Ckay.
A -- you determ ne what you're going to give
your people in all -- you have 30 countries we
t al ked about.
Q kay.
And you hit "Approved. "
Ckay.

It then goes up for further approvals.

O » O

Ckay.

A And then once it's approved, it cones back
to you and says your spreadsheet's approved,
basically. You may talk to your enpl oyees.

Q | see. Now, in developing the focal budget,
do individual nmanagers get to recommend t hat
their -- let's say they get to -- they have one
really good enpl oyee or naybe five or whatever, do
they get to recommend that these five get raises
before the focal budget is approved?

A They would do it after the budgets are
actual |y approved.

Q Ckay. After?

A Yeah.

Q ay. So nmanager -- so once the -- so the
focal budget is approved and the managers are told,

"This is how nuch noney you have for increases"; is

80
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that correct?

A Correct.

Q Oh, okay. And so then it's at that point
t hat the manager deci des how nuch increase to give
each enpl oyee, if any, correct?

A Correct.

Q Oay. And is it done by the direct nmanager

of the enployee, |ike the direct supervisor of the
enpl oyee?
A Yes.

Q Ckay. So, for exanple, you would deci de on
your reports' increases?

A Correct.

Q Oay. And if we go to let's say an M1
then does it go all the way up to the top? O how
far does the review or approval process go?

MR. SHWARTS: (bjection. Vague.

BY MR SONG

Q Ckay. Al right --

A | don't even know how to answer that --

MR, SHWARTS: | think | know where you were
going, but | don't think you asked it the way you
wanted to. Try again.

BY MR SONG

Q Oay. Let's say an M-- we'll take as an

81
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MR. SHWARTS: Ckay. Go ahead.
THE WTNESS: | don't know.
BY MR SONG
Q &ay. And do you know if anyone has | ooked

at performance scores by race?

A | don't know.
Q Ckay.
A | don't know how they'd know, but

Q Wll, they could just |look at, you know, the
per formance scores of all wonmen as conpared to nen
or sonething like that. GCkay.

And to your know edge, when are perfornance
revi ews conduct ed?

A Every line of business has a certain cadence
about what they want to do or if they don't want to
do it.

Q Oay. So it's not required?

A No.

Q ay. Do you know -- do you know within --
let's say HR, how often they take place?

A W do it once a year.

Q ay. And about what tine?

A Right before early -- late winter right
before we go into focal stock planning.

Q Oay. And are those -- do you factor those

155

GRADILLAS COURT REPORTERS
(310) 859-6677



robinson-llewlyn-d
Highlight


12:

12:

12:

12:

12:

12:

21

21

21

21

21

21

© o0 N o o A~ O w N P

N NN N NN R R R R R R R R R R
g N W N P O © 0O N O O N W N B O

A They do an annual process.

Q ay. And do you know if support does
witten ones?

A | don't knowif they're actually witten or
not .

Q ay. And product devel opnent you said you
don't know?

A It's a mxed bag.

Q ay. So regarding performance reviews,
those are just handled by the |ine of business?

A  Wth their HR partner.

Q Wth their HR partner. And so they can
determ ne whether they want to do them and when to
do them and how often --

A Correct, yeah.

Q &ay. Geat.

MR. SONG W're al nost out of tape again;
so | think this mght be a good tine for a |unch
br eak.

MR. SHWARTS: Ckay. That's fine.

THE VI DEOCRAPHER: This is the end of

Media No. 2 of video deposition of Joyce \Westerdahl

We're going off the record at approxi mately
12: 20 p. m

(Of the record from12:22 p.m to

158

GRADILLAS COURT REPORTERS
(310) 859-6677



robinson-llewlyn-d
Highlight


15:

15:

15:

15:

15:

15:

34:

34:

35:

35:

35:

36:

35

50

02

26

51

07

© 0 N o 0o A~ W N P

N NN N NN R PR R R R R R R R R
g N W N P O © O N o o A W N P O

Q -- from Gary Siniscal co
A Yes, thank you.
Ckay. So | ooking at Roman nuneral [V, it
says:
"OFCCP's -- OFCCP' s statistical nodel
is defective and no counter statistical
nodel is warranted."
Do you see that?
A Yes.
Q So that was -- at least part of Oracle's
position was that OFCCP' s statistical nodel was
fl aned?
A Yes.
Q And Oracle did not offer any factor that
OFCCP shoul d consider that would explain the
di sparities described in the NOV, right?
A Wwll, Oacle -- no, | don't -- Oracle
asked -- told the OFCCP that they -- they thought a
cohort anal ysis should be done because each job is
so different at Oracle that they did not feel the
groupi ngs that OFCCP chose to use were conparing --
was conparing apples to apples. They did not
con- -- consider that these jobs were performng the
sane -- the sanme work

Q Ckay. So Oracle's position throughout

185
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Q Did Oracle suggest a factor or a variable
t hat OFCCP shoul d consi der that woul d address the
specific types of work perforned by individual
enpl oyees?

A No, not any -- not anything -- one
factor.

Q Ckay. Looking at Page 15 of 18, there's
Foot note 17 which says:

"We presune, quote, work experience at
Oracle neans sinply length of tine at
Oracle since hire or acquisition.™
And that was referring to -- was Oracle
presum ng that the work experience that OFCCP
considered in its nodel meant |ength of tine at
Oracle since hire or acquisition?

A |"mnot certain. | -- 1 believe that
they were just basically tal king about at tinme --
time -- tine at Oacle rather than rel evant work
experience. And | just know that from sone of the
different discussions with regard to this item

Q Ckay. Actually, let's -- let's just |ook
up at the text where these footnotes appear --

A Ckay.

Q -- the text of the letter. It says:

"Each of the regression nodel s"
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CONFIDENTIAL

Q (By M. Song) Yeah.
A They don't -- they don't want to give a
bunch of people zero so they can cover, |ike, two

critical cases.

Q Uh- huh.
A So that would be a situation where they
would go up their chain to say: | really need an extra

$10,000 so | can boost these guys a little bit nore
because of, you know, either their performance or their
position and range or maybe they're at a risk for

| eavi ng.

Q Uh- huh.

A We al so, in product devel opnent, see
situations where there were off-cycle pronotions that
didn't include a raise and so they gave the pronotion to
them saying, "I will hit you with a raise on the next
focal cycle.”

Q Uh- huh.

A And then the raise needed for that would
be alittle bit nore than what a typical focal would be
because you have to account for, also, their increase in
responsibility.

So if a manager has soneone that they need
to address because they gave thema dry pronotion during
the year, they mght say, "I need another five grand

256
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Q ay. Do you know if there are any equal
opportunity enpl oynent statenents or docunents in
the enpl oyee's My Oracl e page?

A | would imgine there are, yes.

Q Oay. And do you know if this affirmative
action plan, which is Exhibit 69, if thisis -- if
this is distributed to enpl oyees?

A |1 don't think this is distributed to
enpl oyees.

Q Do you know if they have access to it?

A | don't know.

Q kay.

A | nmean, we distribute the plans to the
managers individually, but I don't know -- | don't
know how far, you know, | don't know their rigor.

Q ay. And does Oracle conduct training on
the affirmative action plan?

A Specific training? You would have to ask
them just like with all the other training.

I'"massumng there is sone training, and
there's training in the code of conduct on equal
enpl oynent. But | don't know if there's a specific
EEQC just targeted training.

Q &ay. And do you know -- do you know what

Oracle's equal opportunity enploynent policy is?
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DEPOSITION OFFICER'S CERTIFICATE

STATE OF CALIFORNIA )

COUNTY OF ORANGE )

I, Michael McMorran, hereby certify:

I am a duly qualified Certified Shorthand
Reporter in the state of California, holder of
Certificate Number CSR 13735 issued by the Court
Reporters Board of California and which is in full
force and effect. (Fed. R. Civ. P. 28(a)).

I am authorized to administer oaths or
affirmations pursuant to California Code of Civil
Procedure, Section 2093 (b), and prior to being
examined, the witness was first duly sworn by me.
(Fed. R. Civ. P. 28(a), 30(f) (1)).

I am not a relative or employee or attorney
or counsel of any of the parties, nor am I a
relative or employee of such attorney or counsel,
nor am I financially interested in this action.
(Fed. R. Civ. P. 28).

I am the deposition officer that
stenographically recorded the testimony in the
foregoing deposition and the foregoing transcript is

a

346



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

/)
true record of the testimony given by the witness.
(Fed. R. Civ. P. 30(f) (1)).

Before completion of the deposition, review
of the transcript [ X ] was [ ] was not requested.
If requested, any changes made by the deponent (and
provided to the reporter) during the period allowed,

are appended hereto. (Fed. R. Civ. P. 30(e)).

Dated: Q)B/&O/ﬁ

N,

AN -
MICHAEL G. MCMORRAN, CSR No. 13735
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