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1 many, many, many different leaders. 09:48:22
2 We have product development people who

3 roll up to probably, gosh, double digits, for sure,
4 number of leaders.

5 IT rolls up to a few different people. 09:48:44
6 MS. CONNELL: Are you limiting your

7 questions to California, Jim, or are you asking

8 generally across the globe?

9 MR. FINBERG: Well, that's a -- that's a
10 good point, Erin. 09:48:57
1.3 5 Why don't we -- why don't we limit it to

12 California? It might make things simpler.

13 W Okay.

14 Q. So limiting it to these functions in

15 California, let's repeat the question. 09:45:05
16 Do they each have a head in California?

17 A. No --

18 0. Okay.

19 A, -- they don't in California either.

20 Q. All right. So I think you said product 09:49:15
21 development rolls up to -- I think you said "double

22 digits."

23 A. Double digits, veah.
24 B Okay. Who are the double-digit leadersg to
25 whom it rolls up? 09:49:27
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1 A. So we have product development 09:49:28

2 employees -- because it's a function, we have

3 product development employees under Thomas Kurian;

4 product development emplovees under Edward Screven,

5 S-c-r-e-v-e-1n: product development emplovees under 09:49:45

6 Bob Weiler, W-e-i-l-e-r; product development

7 employees under Dave -- a man named Dave Donatelli.

8 We have -- I'm trving to think of some of

9 the other people.

10 There are people who perform -- I mean, 09:50:14

13 there are even people who perform product-

12 development-type roles in the HR organization, in

13 the finance organization, in -- under Chuck Rozwat,
14 who is technically a -- the leader of our largest
15 segment of support emplovees. But Chuck also has 09:50:39

16 product development people becauge people are

17 assigned a job code based on what they do, not the

18 hierarchy to which they roll up.

19 And, similarly, we have IT people in

20 California who roll up to a lot of different 9:51:02

Z1 leaders.

22 And the same with support; we would have

23 support employees who roll up to multiple leaders as

24 well.

a5 Q. Can you think -- you'wve listed -- one, 09:51:13
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1 many of them come from hig organization. 09:54:13
2 But I don't -- I mean, I don't know

3 enough.

4 Q. So doeg his organization have a group name

5 of some kind or -- 09:54:20
6 A. No, not -- I mean --

7 48 Is it product-specific?

8 A, No, it's not product-specific. Thomas --

9 Q. How could I identify what he is in charge

10 | of? 09:54:30
1. A, How could vou identify what he's in charge

12 of?

13 MS. CONNELL: Objection. Calls for

14 speculation.

15 MR. FINBERG: Q. Anyone, a person. 09:54:36

16 A, I -- 1 don't know. You'd have to dig into

17 it further.

18 I mean, hig title isgs president of product

19 development .

20 But we have product development at Oracle 9:54:50

Z1 under more than just Thomas.

22 61 Is he the only pregsident of product
23 development ?
24 A, He's the only person with that title, vyes.

a5 Q. Okay. Is there, similarly, one president 09:55;04
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Q. And the second bullet point on this page

gays -- well, the first bullet point is:

"Function describes the tyvpe of work the

emplovee performg."

The second bullet point savs:

"Tt ig not necesgsarily specific to the

employee's LOB."

wWhat does that mean?

Does "LOB" mean line of business?

A. "TLOB" is line of business.
&3 And what is a line of business?
A. Line of business are -- 1s -- generally,

an organization that is led by a specific person, we

would refer to as a line of business.

That sentence is put into there because --

simply because somebody has a job code in the

finance function doesn't mean thev roll up to a

line of business that ig, in general, known as the

finance line of busginesgs.

B What does that mean?

A. For example, it is generally fairly well
known that Safra Catz heads up our finance
organization.

However, there are people performing

finance roles that finance -- in -- in a job code
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within the finance function who report all over the
organization and might roll up to Larry Ellison or
might roll up to Mark Hurd instead.

Q. Qkay. What are the "lines of businegg"?

MS. CONNELL: Again, same obijection, that

this i1g bevond the gscope of her PMK topics.

But she can answer in her percipient

capacity, 1if she knows.

THE WITNESS: We on the compensation team

generally refer to a line of business by using a

leader name, so, like, Dave Donatelli and his line

of business.

MR. FINBERG: Q. Okay. Who -- who

are the line of business leaders in addition to
Dave Donatelli?

A I can't name them all.

512 Is it the same 12 people that you listed
earlier?

A. There's way more than that.
Way more than that?

Yeah.

L ORI o

Okay. Well, how many can you name?
Are -- are all of those heads of lines of
business or not?

MS. CONNELL: Objection. Vague.

10:53:46

10:54:09

10:54:25

10:54:44

10:54:51

10:55:01
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1 MR. FINBERG: Q. All right. Why don't we 10:55:03
2 just -- give me your begt shot at listing the heads

3 of lines of business and tell me what lines.

4 So Dave Donatelli, what is hisg line of

5 buginess? 1065413
6 A. I don't know. I don't know the specifics.

7 MS. CONNELL: Again --

8 THE WITNESS: I know names of people.

9 MR. FINBERG: Q. Okay. Well, what are

10 the other names that vou know head lines of 10:55:19

1. businesses?

12 MS. CONNELL: And, again, I'm just going

13 to assert an objection that that is bevond the scope

14 of the PMK topics.

15 She can answer, if she knows. 1046529

16 THE WITNESS: For -- for the purposes of

17 compensation, we sgspeak in terms of a line of

18 business as, like, the direct reports to each,

19 Larry, Mark, and Safra.

20 So Thomas Kurian would have a line of 10:55:52

Z1 buginess -- he's -- hig line of buginess under

22 Larry; Bdward Screven, his line of business under

23 Larry; Rich Garaffo, hig line of business under

24 Mark: Chris Donato, his line of busgsiness under Mark:

25 Jim McGeever, line of business under Mark; 10:56:12
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Jennifer Birk, her line of buginess under Mark:

Chuck Rozwat, his line of business (sic);

Luiz Meigler, his line of businesg under Mark.

MR. FINBERG: Q. What is his line of

busgsiness?
A. He i1s resgponsible for the Latin America
division.
Lo -- Loi¢ Le Guisquet -- L-o-i-c¢, and
then it's L-e space G-u-i-s-gq-u-e-t -- he's -- he's

regsponsible for AMEA and J-Pac. He's a line of

business under Mark.

Q. That 's Europe and Japan-Asia?

A, Yes.

Q. Okay .

A. And then under Safra, she has --

Ivgen Guner is a line of business under Safra;

Joyce Westerdahl; Corey West; Dorian Daley.

Q. Dorian Daley heads up what line of
business?

A, Legal.

558 QOkay.

A, Randy Smith.

0. What is Randy Smith's line of businegg?

A, It's real estate and facilities.

Q. Why don't we limit the question to IT,
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1 "Do you want to tell thoge two directs to 01:56:56
2 allocate to others as these two employees

3 will be getting a bigger increase..."

4 And on the 10th he sayg:

5 mo..tell," and then that's redacted, "to 01:57:08
6 distribute elsewhere. Tell them to go

7 ahead" and "make the changes in CWB

8 themselves."

3 What do you understand that to mean?

10 MS. CONNELL: Objection. Calls for 01:57:18

1.3 speculation.

12 THE WITNESS: In these cases, we have --
13 Sophy Wang would have been already in line to

14 receive an increase, per her H-1B status. And those
15 are processed automatically. It doesn't require 01:57:38
16 approval up a hierarchy. It is a requirement, and
17 we ensure that those get posted.

18 And in this case, Cammie is informing

19 Richard Jewell that this H-1B increase for Sophy
20 | doesn't appear in CWB, which was our compensation 0235007

Z1 workbench. And go the new galary amount doesn't

22 appear for her.

23 And she's saying that there was an

24 increase entered for Sophy, but she's already

25 getting an H-1 increase that's bigger than what was 01:58:15
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i1 gubmitted. 01:58:19
2 So shall we pull out what was submitted
3 and -- and use that monevy elsewhere because we

4 alreadyv have an increase in line for her. It just

5 hasn't been posted vet. 01:58:31

6 MR. FINBERG: Q. I gee. And then

7 Mr. Jewell, who's at the VP level, in response is

8 gayving, "Yesg, allocate that money to other people"?

2 MS. CONNELL: Objection. The document

10 speaks for itself. 01:58:44
11 THE WITNESS: That -- that's what he said.

1.2 MR. FINBERG: Q. Okay. Do vou know how

13 many people reported to Mr. Jewell?

14 A. No idea.

1.5 (Deposition Exhibit 39 was marked for 01:59:05
16 identification. )

17 MR. FINBERG: Q. Okay. Exhibit 39 ig a

18 document entitled "Global Corporate Bonus Process

19 and Fugion Workforce Compensation Manager Training."

20 It has Bates numbers -4668 through -712 (gic). 02:00:00
21 Do you recognize this document?

22 A. I do.

23 {8 What ig it?

24 A, It is a training document put together by

25 one of my compensation peers to educate managers and 02:00:18
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of job also match to that same Radford job."
So then we get aggregate data back to tell

us what our peer companies are paying.

Q. And how do you map from the Radford jobs
to the Oracle jobs?

A. Using our internal descriptions, we read
through them.

Q. So the Radford survey has job
descriptions?

AL Absoclutely.

Q. And you compare them to your internal job
descriptions?

A, Yes.

Q. And you look at the besgt match?

A. Correct.

Q. All right. Then "Salary Increages." It
SayS:

"This process is called the salary review

process or the focal review procesg."

So what procesgs is the galary review

procesgs or the focal review procegg?

A. When we review all eligible employeesg for

an increase at one point in time, "focal! is the

word for it, the one point in time, because it's a

focal point, that we say all eligible employees are

02:45:15

02:45:27

02:45:39

02:45:45

02:46:03

02:46:20
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up for review at that game time.

By And do base salary increases occur every

year?

A, Not neceggarily.

e, Okay. During the periocd 2013 through the

pregsent, in which vears did they not occur?

A Off the top of my head, I don't know.

ar, OQkay. And in general, do they occur once

per year?
MS. CONNELL: Objection. Vague.

Do vou mean focal?

MR. FINBERG: Q. Focal -- focal reviews.

[

In theory, it would be a once-per-vyear.

It is never more than once per vear.

But we have had vears where we have had

nothing, or it might go 16 months or 18 months.

E And can you recall what those periods were

when there was nothing or it went 16 months or 18

monthsg?

A, I believe we had one that was effective in

October of 2015, and then the next one wasgs December

of 2016. So that would have been a l1l4-month period.

And then our most recent was December --

we went December of 2016, and the next was effective

January of 2018. So that's 13 months.
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MS. CONNELL: Objection. Asked and
answered.

THE WITNESS: I don't know.

MR. FINBERG: Q. All right. So under

the heading "How Are Salary Increases Allocated?" --

A. Which document?

@] We're still looking at 42 --
A, QOkay.

Q -- which is -4662.

-~ it says:
"Each Line of Business' (LOB) focal salary
increase budget is distributed to the LOB
Head wvia the Compensation Workbench web
toal."
And I think you described earlier that

that's a process you're invelved in; right?

A. Correct.

By Okay. So it soundsg like the first part of

that ig the establishment of a focal salary increase

budget .
Who -- who does that?
A. Our CEOs.
(e So Hurd and Catz?
A. Yes.
Q. So they decide what the total emplovee
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1 base salary increase budget is going to be? R R
2 A. Yes, they give us approval for that.

3 e And they do that generally once a year?

4 A. We hope for once a vear.

5 It doesn't always happen that frequently. 03:05:27
6 0 Okay. And after they decide the amount of

7 the budget, what happens next in the process?

8 A. Then the budget is pushed down to each of

9 their directs, based on the approved percentage by

10 country. 03:05:51
1.3 And from there -- and that's who we would

13 call -- in this explanation, we would call them the

13 "I.OB head."

14 And from there each LOB head makesg their

15 own determination on how to allocate -- how to push 03:06:06

16 their budget further.

17 0. Okay. And I think we went through this a
18 little bit earlier.

19 But in the United States or even just in

20 California, who are the LOB heads who report 03:06:17
21, directly to the CEOg?

22 MS. CONNELL: Objection. Asgsked and
23 answered.

24 THE WITNESS: This is a long list.

25 Do you want me to list all of them again? 03:06:28
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testimony.
THE WITNESS: "Everybody" meaning?
MR. FINBERG: Q. All U.S. employees.
A. Oh, no. There's gtill a -- the budget
that's approved is the same budget of eligible
gsalaries by the country, but it doesn't go down to

the individual level.

Q. Okay. So that creates the number?

A, ¥e8.

Q. Three percent of salary creates the --
A, Overall.

078 -- total amount that gets allocated.

So how does that amount get allocated?

A. Based on eligible salaries by that country

for each of the LOB heads that I named.

Q. And so they each get a portion of the

total budget in proportion to the people who are

reporting to them, the amount of the salary

attributable to the people reporting to them?

A, Correct .

0 And then what happens? How -- how do they

allocate it within their lines of business?

A. They would work with their business

partner, their HR business partner, probably an ops

person or a finance person that supports their

03:09:42

03:09:49

03:10:02

03:10:14

03:10:33

03:10:57
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1 organization, to determine the areasg that they 03:11:01

2 would like to focus their dollars. It might be

3 product-based. Mavybe they have attrition in a

4 gspecific area that thev need to trv to get a handle

5 of {(gic). Mavbe they have low galaries in a 03:11:16

6 gpecific area where they have a critical group of

7 employees. They evaluate their own indiwvidual

8 buginess and decide where it would be most effective

9 to focus their budget.

10 0, Qkay. And then what happens? What's the 03:11:34

13 next step in the process?

12 A. It goes on down the hierarchy that way.

13 o So the heads of the line of businesgges,

14 who are the direct reports to the CEOs, allocate it

15 within their lines to people at an EVP level or VP 03:11:53

16 level?

17 A, Not all of the LOB headg have EVPg under

18 | them.

19 It would just be their direct -- we refer

20 to it as their "directs." Whether they're a VP or 03:12:04
21 an EVP or a whatever, it's their -- it just goes one

22 level down at a time.

23 Q. Qkay. Until eventually it getsg to the

24 lowest level manager, M17?

25 A, Yeah, some -- some organizations hold it a 03:12:25
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little bit higher than that.

But for focal, the decision is typically

pushed down to first-line manager, and the budget

tvpically goes (gic).

0. Who would be M17?

Sometimesg it doesn't go that far down?

A, It doesn't always go that far down. It's

up to the -- it's up to the leader -- the hierarchy.

Q. Okay. In the lines of business in product
development, how far down does it go?
MS. CONNELL: Objection. Vague.
THE WITNESS: Product development isn't a
line of business.
Product development is everywhere.
MR. FINBERG: Q. ©No. I understand.

The lines of business that are in product

development --
A. Yeah.
Q. -- how far --
A, It would vary.
558 Okay. All right. And then after those

allocations are proposed at the M1 level, the
approval process then goes back up?
MS. CONNELL: Objection as to the word

"proposed."
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and they don't look at the detailgs.
They want to know, "Did my people stay
within budget?"

MR. FINBERG: Q. Okay. And then the next

page, -4663, talks about how bonus is allocated.

And it gavs (as read):

"Each ILOB's pool is distributed to

the Line of Business...Head versus (sic)

the Compensation Workbench web tool.

The Line of Business Heads and Executive

Management have complete discretion when

further allocating budgets and awarding

bonuses to individuals within their

organization."

So is this a similar process to the one

that yvou just described for the focal review?

A, Yeg, it is.

Bl So the CEQOs decide the total amount of the

bonus pool in terms of money?

A, e,

58 And then they allocate it to the direct

reportg?

A. Yes.

0. And how do thev do that? 1Is it based --

is this also based on the per-person salary
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1 attributable to the direct reports, or is it divided 03:18:14

g some other way?

3 A. It is generally based on the per person.

4 So the eligible galary is by line of businesg head.

5 So thevy each might get five percent of eligible 03:18:26

6 gsalaries, or whatever.

7 But it has to do with how many emplovees

8 and how much are the eligible salaries underneath

2 that LOB head.

10 O And then how do they decide how to push 03:18:41

13 that down their organization?

12 A, Similar to focal, they would -- they know

13 the areas -- vou know, perhaps there was a major

14 proiject that was completed and got over a huge

15 finish line, and they want to focus more bonus 03:18:57

16 dollars -- if the budget might have been five, maybe

17 they give seven to this group, and three somewhere

18 else, because the one group had a major hurdle that

19 they overcame or there wag a large project that

20 contributed greatly to the success of Oracle that 03:19:14
%1 year.
22 They know their businesgss and how they want

23 to push it down.

24 0. And then at what point are the specific

25 amounts of bonus allocated to emplovees, to ICs? 03:19:30
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i1 Who doeg that? 03:19:34
2 MS. CONNELL: Objection. Vague.
3 THE WITNESS: Again, it probably depends

4 on the line of buginess and the leader.

5 But I would sav, more often than not, the 03:19:43

6 first-line manager has gome input.

7 If they didn't get a budget themselves,

8 they -- they spoke to the next person.

g I can give you an example for me. I

10 don't -- Phil doesn't necessarily say, "Here's vour 03:19:58
1. budget." But we have a conversation, and he asks me

12 what I would like to give.

13 And I think that ig fairly common.
14 MR. FINBERG: Q. He asks you for total
15 amount, or he asks you what vyou're going to give to 03:20:17

16 your individual people?

17 A, He asks me what I would like to give --
18 what I would like to do for each of my individuals.
19 0. And then does he say, "That sounds good,"
20 or he says, "I think so-and-so should get more, and 03:20:31

Z1 go-and-so have had lesgn?

22 A, We've had -- we have dialogue about it.

23 Sometimes -- sometimeg it results in changes, and

24 sometimes it doesn't. It's a conversation.

25 Q. And it's your understanding that that's 03:20:46

VIDEOTAPED PMK DEPOSITION OF ORACLE AMERICA, INC.
BY: KATE WAGGONER - VOLUME I 194

CONFIDENTIAL ORACLE_HQCA_0000400777



CONFIDENTIAL, PURSUANT TO PROTECTIVE ORDER

1 of California. Those 2,000 people aren't considered 03223422
2 peers because they would work on different --

3 different things, different kinds of products.

4 Their gcope might be a little bit different than
5 what they're working on. 03:33437
6 It would suggest that they're doing things
7 at a similar level. But the specific duties they're

8 performing could be different.

9 MR. FINBERG: Q. And then the next bullet

10 is: 03:33:52
11 - Relevant knowledge, skillg, abilities

13 and experience."

1.3 How do vyou measure those things?

14 A, That would be, like, what kind of

1.5 education they have, what's their -- do they have a 03:34:03
16 degree; if ves, what -- what field of study; have

17 they had jobs related to thig kind of work in the

18 past, and for how many vears; any other type of

19 training or certifications; anything that would --

20 thig ig bagically a look at their regumé, 03:34:22
21, 558 For knowledge or for all four of these?
22 A. Well, I think you can -- you can gather a

23 little bit of all of them from a resumé&. You,
24 obviously, can't get to everything. That's why

a5 people do interviews. But you get an idea of what 03:34:40
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1 CEETIFICATE OF REPORTER
2
3 I, JANE GROSSMAN, a Certified Shorthand

4 Reporter, hereby certify that the witness in the

foregoing deposition was by me duly sworn to tell

821

the truth, the whole truth, and nothing but the

[oR

7 truth in the within-entitled cause;
8 That gaid deposition 1is a true record and
9 wag taken in sheorthand by me, a diginterested
10 perscn, at the time and place therein stated, and
11 that the tegtimony of gaid witnegs wag thereafter
12 reduced to typewriting, by computer, under my
13 direction and supervigion;
14 I further certify that I am not of counsel
15 or attorney for any of the parties to said
18 deposition, nor in any way interested in the events
17 of this causge, and that I am not related to any of
18 the parties thereto,
19
20

21 Dated: August 3, 2018

25 JANE GROSSMAN, CSR No. 5225
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data to OFCCP as part of the initial response to
OFCCP"s scheduling letter?

A You mean the first submission only?

Q Yes.

A Not on the -- not for the scheduling
letter.

Q Okay. And -- but during the compliance
review, OFCCP requested that Oracle provide
additional data fields, correct?

A Yes.

MS. BREMER: Okay. [I"m going to show you
what®"s been marked as Exhibit 10 to Sean Ratliff"s
deposition.

(Exhibit 10 previously marked for identification.)

THE WITNESS: Thank you.

BY MR. GARCIA:

Q Is this a true and correct copy of a --
an e-mail chain between you and OFCCP between
November 19th, 2014 and December 11th, 20147?

A It appears to be.

Q And 1t attaches an Item 11 Report that
contains additional data fTields, correct?

A Yes.

Q In your e-mail on December 11th, 2014,

in the second paragraph you indicate:
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09:47:53 1 "We have very few employees or jobs at
2 any Oracle location where there are
3 multiple employees doing the same or
4 similar work with the same
09:48:05 5 skills/experience.”
6 What was -- what was your basis for
7 | saying that?
8 MR. PARKER: Outside the scope.
9 THE WITNESS: My basis for saying that
09:48:24 10 | 1s, actually, In some of our earlier audits when I
11 | started working at Oracle, there were some questions
12 | asked by the OFCCP on -- on type of work. And at
13 | that time 1 found out that while jobs could be --
14 | have the same title and the same department at
09:48:55 15 [ Oracle, 1In many instances the people could be doing
16 | completely different things.
17 | BY MS. BREMER:
18 Q And how did you find that out?
19 MR. PARKER: Outside the scope. Asked
09:49:08 20 | and answered.
21 THE WITNESS: Through my research as just
22 | described to you for the other audit.
23 | BY MS. BREMER:
24 Q Okay. What -- what research, though, led
09:49:22 25 [ you to find out or determine that there were a few
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A Well, job code is representational of job
title. 1It"s not exact. But I"m referring to --
yes, | think that that would be -- that would be
fair, whatever their -- their job had been
classified In as represented by the job code.

Q Okay. And Oracle provided data in the
next four columns for each employee®s supervisor in
the compensation snapshot as well, correct?

A Yes.

Q So turning to the next page, Oracle
provided data for employee®s data of birth in the

2014 compensation snapshot as well, correct?

A Yes.
Q And there"s a column that"s Global Career
Level.
What i1s that?
A That i1s the way that Oracle uses -- it"s
a coding system, and It -- it organizes people

according to, generally, the job that their doing,

you know, how -- some of the different

responsibilities they have.

So, for instance, a person that would

come In with absolutely no experience, work

experience at all, might come in as a 1CO, a con- --

an individual contributor zero. And as they -- the
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job requires more experience, the person would --

the numbering would increase.

So an IC1 would be, again, a person of

low experience, at least for the job that they are

performing. And then I1C2 would be a little bit more

and IC3 a little bit more and so on and so forth.

And then you®ve also got the manager

levels, and they follow the same type of rationale

with -- starting with M for your management levels,
and like a -- a manager -- like an M6 is, |
believe -- | would have to look, but 1 think -- 1

think that one i1s like a senior director, but 1°d

have to -- to look at -- back at the job title.

But -- but you -- you kind of get what I

mean. Or maybe an M5 is a senior director, or a —-

an M6 might be a VP. But like -- but that type of

thing going up. But 1 could be off one without

looking at the titles next to it.

Q So the managers also -- and someone with

an M1 global career level would have less experience

than somebody with an M5 global career level?

A Yeah, for the job that they“re performing

would be less responsibilities.

Q Okay. And so Oracle provided --

A I want to qualify --
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I want to qualify something.

3>

It doesn"t necessarily mean less

experience. It would be less experience as required

by the job. So 1 might have a person that has 20

years experience, but, you know, they"re an

individual contributor at a specific level. And,

you know, that"s -- that"s kind of like the job that

they are performing. So it"s related to both of

them.
Q It"s related to both the job that they“re
performing and -- and their experience iIn that job?
A Correct.
Q And Oracle provided -- provided data in

the 2014 compensation snapshot for each employee®s
global career level?

A Yes.

Q And the next column of data that Oracle

provided In the snapshot is entitled "Department,™

correct?

A Yes.

Q The next column on the next page is Work
Unit Flow.

Is this the same information that was

provided In the original Item 11 response?
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around. When -- when someone is going to be hired
at Oracle, they take a look at -- and this is
another piece of 1t. They take a look at the
workflow, and -- and -- and -- and what the -- the
person®s skills and relevant work experience
compared to the people in their work group that they
are hiring for.

And they -- they -- they make sure that
the person i1s paid In an equitable manner with
regard to what they“"re bringing to the job as far as
experience and education, skills, and -- and that
type of thing. And that"s on -- that"s on the
workflow, so that"s actually the first step iIn the
evaluation process.

Q And you"re saying any -- any analysis
that was conducted with respect to this section was
on the -- on the -- on the workflow with respect to
starting pay?

MR. PARKER: Misstates the testimony.

THE WITNESS: Yes, for starting pay, it
was on the workflow.

BY MS. BREMER:

Q Okay. Are you aware of any other

analyses and where Oracle kept them that would

comply with the requirements of, 60-2.17(A)(C), or
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A Each manager also looks at any kind of

bonus, and it -- it also is Imported in -- in the --

the -- 1f there"s -- 1f there i1s a bonus for that

particular group. It"s also in the compensation

workbench or any type -- or any type of additional

pay or incentives. It"s all -- all recorded there.

And the managers are instructed in the

training to make sure that people are -- are -- are

paid in a nondiscriminatory fashion and that pay is

related to their -- their skills and relevant work

experience and education and -- and any other factor

that"s related to the -- that"s job related.

Q And are you aware of any other -- where
Oracle has kept any other compensation analyses that
comply with these regulations?

A In 2014, no. Now some of the information
iIs kept in the cloud and maintained there. They"ve,
you know, enhanced the different tools.

But I do want to stress that each manager
iIs different, and then the types of information that
are -- that"s recorded iIn these documents can vary
from manager to manager.

Q Were you designated as the responsible

person for implementing all Oracle®s affirmative
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testimony given.
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CONFIDENTIAL VIDEOTAPE RULE 30(B)(6) DEPOSITION OF:
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videotaped deposition of KATE WAGGONER was taken on
behalf of the Plaintiff at U.S. Department of Labor,
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July 19, 2019, at 9:54 a.m., before K. Michelle Dittmer,
Registered Professional Reporter and Notary Public within
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Q- Okay .

MS. CONNELL: For the record, Counsel, you

have the errata for the transcripts, so .
MR. SONG: 1 just wanted to see what the
witness remembered.
Q. (By Mr. Song) How are compensation rules
set at Oracle?
MS. CONNELL: Objection. Assumes facts.

Vague and ambiguous. Lacks foundation.

A. What do you mean by 'compensation rules"?

Q- (By Mr. Song) Okay. How about
compensation policies?
MS. CONNELL: Objection. Assumes facts.
Vague and ambiguous. Lacks foundation.

A. We don"t really have compensation

policies. Our one policy related to compensation is the

prior pay policy.

Q. (By Mr. Song) Uh-huh.

A. Other than that, we do not have policies
at Oracle about compensation.

Q. Okay. So the one policy -- one

compensation policy you have at Oracle is regarding prior

pay. So can we talk about that?

A.  Sure.

Q. Can you tell me what that policy 1is,
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please.
A. Effective October of 2017, managers may no
longer ask prior pay of a candidate for Oracle®s -- for

an Oracle job application.

Q- Okay. And why is that?
MS. CONNELL: Objection. Calls for
speculation.
But you can answer.
A It was a policy change that -- 1 know that
there was a change i1n the law in 2018, and we got ahead
of what the law was -- was going to mandate in 2018.

Q. (By Mr. Song) Okay. And who decided that?

A I don®"t know.

Q. You -- SO you --
A I did not --

Q.- It was not --

A. -- decide that.
Q- -— your decision?
A No.

Q- Well, who -- did somebody tell you to
change this policy?
MS. CONNELL: Objection. Assumes facts.
Lacks foundation.
A. I wasn®"t part of the change in the policy.
My role at that time had moved on, already, to being
41
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salary 1s warranted.
Q- Okay. And who -- who would decide on

these exceptions? Who would make the decision?

A. The manager.
Q. Manager?
A. In consultation with HR. They would --

and potentially their comp consultant, to say, "This iIs a
situation that warrants an increase."
Q. Okay. And which situations would warrant
an increase?
A. Oh, goodness.
MS. CONNELL: Objection. Calls for

speculation. Compound. Calls for -- incomplete
hypothetical.
A. I —- I mean, | can"t speak to every --

I —- what I could think of i1s, you know, if there"s an
internal equity. |If there®s an internal peer group
comparison that has 1t be an exception.

IT —- 1f somebody has been in a group
where potentially they were overlooked for a raise during
focal for a couple of years, and they"re transferring to
a team and the manager notices, "Wow, they®"ve had the
same base salary for two years, 1 would like to do
something for them.' That might be another situation.

Q. (By Mr. Song) Uh-huh. And how would
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internal -- how would -- In a situation like this, where

there®s a lateral changing, how would the internal equity

of that person®s salary be analyzed to determine whether

they should be given a raise or not?

MS. CONNELL: Objection. Incomplete

hypothetical and calls for speculation.

A. So a -- say a manager i1s managing five

people that do what this new person IS going to do.

Q. (By Mr. Song) Okay.

A.  They would determine who on their team --

you know, maybe two of them come with similar background,

going to be in the same location, same knowledge skills,

abilities, everything they bring to the table, are

considered peers. That manager is familiar with the pay

of their own team.

Q. Okay.
A. And so they might say, '"'Oh, the peers over

here make™ -- I don"t know -- "110- and 112-," and so

that would -- that would be their way to say -- |

wouldn®"t say there®"s -- that they analyze --

Q.  Uh-huh.

A. -- but that they"re familiar with the
handful of people who do some -- do the same, and so they
know what -- what the salaries are of the people who are
going -- are performing the same role.
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Q. Other than salaries, are they also

looking -- are they looking at anything else to determine

whether a lateral or transfer should get a raise?

MS. CONNELL: Objection. Incomplete

hypothetical and calls for speculation.

A. I -—— 1 don"t know.

Q. (By Mr. Song) Are they only looking at

salary to determine whether the -- that person should get

a raise?

MS. CONNELL: Same objections.

A. I —— 1 don"t know.

Q. (By Mr. Song) Okay.

A I mean, going down to individual managers,
again, thousands of them, there are cases -- they might

look at equity grant history, maybe.

Q. Okay.
A. Or -- or -- and position and range. There

are all sorts of things to consider when determining

that.
Q- Yeah. Those are the things that 1™m
looking for.
A. Yeah.
Q.- Like, what else? Would they be looking at
job code, job title, GCL, things like that?
MS. CONNELL: Objection. Incomplete
86
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CONFIDENTIAL

consider.

Q- Okay. And when a manager i1s comparing
this employee, this potential -- this hypothetical
transfer or lateral to his or her peers, what is that
manager looking at? Are they looking at job code, job
title, things -- how are they determining who are the
peers of this lateral?

MS. CONNELL: Objection. Incomplete
hypothetical. Calls for speculation. Asked and
answered.

A. Yeah, 1 -- I think 1 talked about that a
little bit. They would appear as same location, same
duties, you know, working on the same product.

Q. (By Mr. Song) Uh-huh.

A. Same level of experience coming in.
Their -- their -- maybe their job history, their
education history, those kinds of things. So they might
look to determine who"s -- who"s working on the same

product. Job code doesn"t really tell them much unless

you get down to: What product are they working on and

what are the duties and their role.

So generally, | would say a manager -- you

know, In some cases, there"s -- the manager might only

have one person doing that kind of job, so then you might

have to go up to the next level to figure out who the
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peers are. You might have to get a little bit higher to

get a group of people who do the same duties, but what

their job code i1s doesn"t necessarily tell you that

they"re doing the same thing. So you have to get into

the i1ndividuals and knowing what the individuals are

doing and what they bring to the table or brought to the

table and where they"re located.

Q- Okay -

MS. CONNELL: And 1°1l1 just also insert an
objection that I think this line of questioning has gone
beyond the scope of the PMK topics.

Q. (By Mr. Song) Okay. Who gives the
training on the compensation guidelines?

A When 1t was first rolled out 1n 2011, so
prior to this case even, we did some live -- some live
sessions with compensation and HR representing. But
since we have moved i1t to an On Demand, and so all of the
modules themselves are available to managers in their
time at their -- basically, on -- when they need i1t, and
so we don"t have a person behind it.

There were -- there were audio recordings
of those 2011 versions, and they could listen to it at
any time, anyplace. So it°s not a -- it"s not live.

Q- Okay. Have you ever done any live
trainings?
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CONFIDENTIAL

Q.- And have you seen a picture of this slide
before?

A. Oh, yes.

Q- Okay. And 1 think 1 forgot to ask you,

were you involved in drafting or developing this

training?

A This particular training, | was not.

Q- Okay. Do you need a second to review it,
or --

A. No.

Q- No? Okay.
A. Very familiar.

Q. Okay. And this -- this slide -- can you

just describe i1t for me?

A. So this slide gives an example of what our

global job table would look like. 1t explains to

managers that we have unique job codes. And then from

there, there is a system job title, a function that

explains the type of work being performed, a specialty

area that gets a little bit more specific about the type

of work being performed, and then the global career level

that represents where In our broad hierarchical structure

that job code falls.

Q. Okay. Can you explain each global career

level a little bit more in detail, please.
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A. Yes. So there are two tracks: We have

the i1ndividual contributor track, and we have the manager

track. And the individual contributor track, entry level

would be -- 1t goes IC -- it actually starts at 1C-0.

The 1C-0s are more administrative-type roles.

So within IC-0, we would have

Administrative-1, Administrative-2, A-1, A-2, A-3, A-4.

And that"s for, like, admin assistants and some of our --

I believe, like, our —-- some of our help desk and more --

just more junior administrative-type roles sit In that

1C-0.

Q.  Uh-huh.
A. IC-1 i1s entry level. Like fresh out of

college, you don"t have any experience, but 1t"s on the

professional ranks, like our developers or our programmer

analysts or whoever that might be.

So it goes 1C-4, all the way up -- IC"s

actually go all the way up to I- -- we have an IC-7 iIn

product development, but that®"s a guru, and 1 think we"ve

only ever had one or two people in that job code i1In the

history of Oracle, so that we —-

Q. Okay.
A. --in that level in the history of Oracle,

so | don"t -- we don"t really talk about having IC-7.
Q. Okay.
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A.  For most jobs, i1t goes IC-1 through IC-6.

And I1C-6 1s the highest-level i1ndividual contributor we

have 1n our table.

For managers, it starts at M-1, which 1is

entry-level supervisory, and goes all the way up to M-10,

and our M-10 are our CEOs. Most of our employees fall iIn

the M-2 to M-6. And M-6 would represent, like, the VP

level; M-2 1s, like, first-line manager.

Q- Okay .
A. And there is no -- you"ll see on one of
these other -- on the next page, there is no correlation.

Like just because you"re an 1C-4, if you move to manager,
it doesn"t mean you"ll be a specific level of manager.
Every case i1s evaluated on i1ts own merit, every
individual i1s evaluated on i1ts own merit. So we really

view it as two completely independent tracks.

Q. Okay. And what about job code?
A.  What about it?
Q. Can you explain what that is and how it"s
used?
A. Okay. It"s --
MS. CONNELL: Objection. Compound.
But you can answer.
A. Okay. It 1s a —- just a unique identifier

for a very general bucket of overarching responsibilities
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at a specific career level. So it is -- it Is —- it

tells us, like a -- like the software developer 3, this

10530 is the unique identifier for software developer 3.

That tells us at the IC-3 level, which 1s five to eight

years of experience, know -- know what you"re doing, but

not super-seasoned In your career, but not fresh, either.

Kind of right in the middle.
Q. (By Mr. Song) Uh-huh.

A. And the -- the software developer

responsibility, the -- the duties under that are very

broad and overarching. It just means they work on

developing our products. Which product or what kind of

work they do in developing those products, you don"t know

by the job code.

Q. Okay. And how -- does job code factor

into compensation at all?

MS. CONNELL: Objection. Vague.

A. Each job code i1s assigned a very broad

range, so we have an idea of where compensation may fall

for that code.
Q. (By Mr. Song) Uh-huh.
A.  But the code itself doesn"t really tell

you a whole lot.

Q- Okay. What about the IC level?
A Again, each code can only have one IC
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And then from there, the minimum,
midpoint, and maximum is derived. So every job that has

E.09 as theilr grade --

Q- Okay .
A. -- has the same range, as long as —-- |
need to clarify that -- as long as 1t"s the same

location. So we have E.09 HQ, E.09 non-HQ. E.09 -- so
you might have a different range depending on your
location as well.

Q. Okay. So using the job code, salary

grade, and salary range, how is i1t decided where an

employee is going to fall within that range?

MS. CONNELL: Objection. Vague.

Compound. Calls for speculation.

So | think as the slide says --
(By Mr. Song) Uh-huh.

I ol s

-- that you account for experience,

skills, competencies, your performance, your location.

There®"s all sorts of things that come into that.

Q.  Okay.
A. So it depends on what the employee brings

to the table.

Q. Okay. And who is making that

determination?

A.  On where the employee will fall?
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Q.  Yeah.

A. The managers generally decide the comp

package for their employee.

Q- Okay. And i1s there any overview of the
manager"s decision on where the employee falls in the
salary range?

MS. CONNELL: Objection. Vague.

A. Could you be more specific as to, like,
when 1n the employees stage? Like, what are we --

Q. (By Mr. Song) Well, so, for example,
the -- a manager says, "'Okay, this employee falls at the
midpoint, 50 percent."

A.  Uh-huh.

Q- That"s what 1 -- based on the job code and
salary grade and range and experience, because all these

things, 1 decide myself, "50 percentile on this" --

A.  Uh-huh.

Q- -- totally —-

A Okay .

Q- -- average or —- | don"t know what that

means, the 50 percent there. Does that mean they“re
fully competent, or average? Is it below average?

MS. CONNELL: Objection. Incomplete
hypothetical. Calls for speculation. Compound. Vague
and ambiguous.
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CONFIDENTIAL

A The 50th percentile of the range
generally means they come in with the skills required to
do the job at that level.

Q. (By Mr. Song) Okay.

A. So that"s at that level.

Q- Okay -

A. IT you are asking about how manager -- so
are we talking about new hires? Are we talking about
people all throughout the year? Are we talking about --
what do you mean with --

Q. well -- well —-

A. -- the managers and the oversight question
that you had?

Q. Well, let"s start with new hires.

If it"s ——- 1f 1t differs between new hires

and current or existing employees, et cetera -- well,

let"s start with new hires.

A.  Okay.
Q. So --
A.  So the salary range -- or the salary
that"s determined by a manager in -- for a new hire —-
Q-  Uh-huh.
A. -- the employee -- the candidates
generally come to us with -- I mean, they have
their -- theilr resume they“"ve reviewed, the manager
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decides they are the right candidate.

Q. Uh-huh.

A. Maybe they bring something a little more

to the table than your average person at, say, an 1C-3,

and so they want to place that person in the third

quartile.

The manager can make that decision.

There"s -- they may have consulted with theilr business

partner or —- or included the compensation analyst, their

compensation consultant in i1t. But the manager makes

that decision and then would submit that offer iInto that

IRecruitment work form.

Q. Right.
A. But then works i1ts way up the approvals.
In the end, the -- the top approver is
really doing more of a sanity check, like -- to make sure

somebody didn"t enter, like, a million dollars for an

IC-3, just more of a sanity: Does this make sense within

the range?

But in general, the -- the manager makes

that decision for where they"re going to place their

employee based on what they bring to the table, where

they are located, what"s the internal -- what is the

internal peer group paid, all those kind of things.

Q.- Can they go outside -- can a manager go
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level i1s defined, they don®"t tend to have that hire/fTire,
compensation decision type of authority.

Q. (By Mr. Song) All right. M-2s would have

the compensation authority --
MS. CONNELL: Objection --
Q. (By Mr. Song) -- or do have the

compensation authority?

MS. CONNELL: -- mncomplete hypothetical.

Asked and answered.

A. Yes. That"s the first-line manager when

they"re hiring somebody.

Q. (By Mr. Song) Okay. |If an M- -- so let"s

say an M-2 makes a compensation decision. How many

levels of a review -- review, sorry, does it go up?

MS. CONNELL: Objection. Calls for

speculation. Incomplete hypothetical.

A. The -- anything regarding pay --
Q. (By Mr. Song) Uh-huh.

A. -- really would -- prior to -- we had the

accelerated hiring experience. 1 don"t know 1f you"re

familiar with that. That is one of the exhibits that are

here.

But in 2013, when this started up, until

fairly recently with the accelerated hiring experience,

it would go up every level. It would first go to an HR
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representative, and then it would go to a compensation

person, and it would go up the whole chain, up to the

very top.

But once you reach, you know, the -- once

It goes through, like, HR and comp and then maybe one

level of manager, i1t"s really -- it goes to the -- the

sanity check piece: Like, does this pass the sniff test?

They"re not doing any real deep diving into anything. It

really is what that first-line manager has submitted --

Q. Okay.

A. -- just continues on up the road.

Q. Okay.

A. With accelerated hiring, it skips, now,

compensation and tends to go all the way up so that the

process happens as -- as it indicates, accelerated

hiring, everything moves much quicker.

Q.  Uh-huh.

A. And so it goes up, but again, to the -- to

the CEO office. But again, it"s really that sanity check

of making sure -- we"ve had -- we"ve had situations, for

example, where the CEO office realizes they missed a

comma, and then the salary they offered was, like, $2,000

instead of 200,000 -- like, just things that --
Q.  Yeah.

A. -- if they look too quickly --
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Yeah, dotting your T"s?

-— they miss 1it.

Yeah, dotting -- yeah.

So 1t"s -- 1t"s the -- In the end, does

B P S P
>

this look e? They"re not going into any specific

detail.

Q. And when did accelerated hiring start?

O

I believe 1t was 2018 sometime.

Okay. But prior -- so prior to then, HR,

pl o

comp, and maybe one manager would have more of a

substantive review rather than just a sanity check?

A. In most cases, | would say --

Q. In most cases?

A. --yes. Yeah.

Q. Okay. And so what -- what would that
entail?

MS. CONNELL: Objection. Calls for
speculation.

A. That would entail, you know, maybe looking
at -- looking at a resume to see what kind of experience
they bring, making sure -- you know, looking at --
glancing at the peer group to say: Does this make -- you
know, what does -- what compa-ratio does it give this

person? Where does 1t place them in the range? Does it

make sense for what they bring to the table? And, you
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know, If we"ve identified these are the seven peers, does

it fall nicely in there?

It"s just kind of a review to make sure

that that -- that that makes sense.

Q. (By Mr. Song) Okay. So HR, comp, and the

manager directly --

A.  First-line manager.

Q. -- above that manager —-

First-level manager?

Yeah.

pal o

Would do this kind of a review?

MS. CONNELL: Objection. Incomplete

Q. (By Mr. Song) Or maybe they should do one?

MS. CONNELL: [Incomplete hypothetical and

calls for speculation.

A. 1 would -- so the -- the manager the next

level up maybe wouldn®"t go into that -- that®"s more --

first-line manager, HR, and compensation would either

review 1t individually or maybe over the phone to say:

This -- you know, this is where we think this person

should fall based on the resume and -- and their location

and what they bring to the table.

And then when the manager submits the

Workflow, they would probably put in the justification,
120

GRADILLAS COURT REPORTERS
(310) 859-6677




CONFIDENTIAL

you know: This -- we positioned it here for this reason.

And then the next-level manager might look a little bit

closer.
Q. Okay.
A. But if it"s not -- 1 mean, if iIt"s over

the range, yes, they"re going to dig into it a little bit

more.

IT 1t seems kind of out of line, really,

It - It -- even that next-line manager, it"s likely that

the hiring manager probably already had a conversation

with his or her direct manager to say, ""This is my

opening and this is the window of what 1°d like to

offer.” And so there®s probably already been, before

they even get to that point.

So 1 would say when it reaches that

next-level manager, they likely aren™t digging in quite

as much as HR and comp would have with the manager in

that i1nitial setting.
Q. (By Mr. Song) Okay. And who at HR would

it be that would review these compensation decisions?
MS. CONNELL: Objection. Calls for
speculation. Compound.

A. It would be the -- the business partner
assigned to support that particular area of the business
would be who the manager would call if they needed
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consultation.

Q. (By Mr. Song) Okay. Would there be
anybody else at HR that would look at that?

MS. CONNELL: Objection. Incomplete

hypothetical. Calls for speculation.

Q. (By Mr. Song) Just primarily the business
partner?

A. Yeah. Yeah.

Q. Okay. And what about at comp --

compensation? Sorry.

A. Again, there®"s a compensation consultant

assigned to various areas of the business.

Q. Uh-huh.

A.  And the HR business partner assigned to

that particular manager would engage comp to say, ''We

could use your help In -- i1n developing the compensation

package for this person."

Q. Okay. Would they also consider gender?
A. No.

MS. CONNELL: Objection. Vague.
Q. (By Mr. Song) No? Okay. Would they

consider race?

A. No.
Q- Okay .
A. We"re trained not to consider either one
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ambiguous. Asked and answered.
And for the record, you"re asking her in
her personal capacity?
MR. SONG: Yeah, right now.
A. I definitely recommended using them as a
point of reference.
Q. (By Mr. Song) Okay.
A. I don"t know what -- what else you --

Q.- Okay. That"s just what 1 was trying to --

A Yeah.
Q. -- Ffigure out.
A. It"s like point -- yes, 1t -- point of

reference for any manager --

Q- Okay -

A. -- a good point of reference to be able to
compare employees across.

Q. Okay. So then, similarly, does Oracle

recommend -- does Oracle®s compensation guidelines

recommend using these compa-ratios to managers?

MS. CONNELL: Objection. The guidelines,

as she testified, are in writing and have been produced

In this case, and they speak for themselves.

A. So, | mean, if 1 read -- the -- the slide

says, this 1s how you use 1t, tells how to calculate it,

and 1t says: It"s helpful when you are managing
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employees during -- doing different kinds of work.

Remember that not everyone has, nor should they have, the

same. And the right compa-ratio does depend on

individual experience, skills, contribution, and

performance.

So educating managers on what they can get

out of compa-ratio and what it tells them is part of the

guidelines. But, you know, whether we say, '"You must use

this,” it"s always been used as a point of reference and

just educating them on what they can -- what they can

glean from that -- that number when they look across

their team.

Q- (By Mr. Song) Yeah. 1It"s certainly not
required. But I was trying to figure out whether i1t"s
recommended -- because 1t doesn"t even -- it doesn"t even
really recommend the use of them. It just kind of
explains what they are and how they can be used.

But -- but I was just trying to find out
iIT there was -- 1T Oracle recommends using compa-ratios
versus not recommending them or making a
nonrecommendation?

A The recommendation --

MS. CONNELL: Well, 1711 object to the
characterization of the document, and i1t speaks for
itself. And the question itself i1s asked and answered.
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A. Yeah, 1 do.

Q- Okay. And can you tell us what it is,
very quickly?

A. So 1t just outlines the approval levels
required for various kinds of changes submitted in
Workflow.

Q. Okay. And are approvals required for

compensation decisions?

A. Well, vyes.
MS. CONNELL: Objection. Compound,

but . . .

A. It -- so on here, the -- when i1t comes to,

like, the assignment, one of -- about halfway down the

page, the assignment when i1t comes to some -- like job

change, 1 think in -- in my cap