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DECL. OF CONNELL ISO MOTION TO 

CORRECT OFCCP’S MISLEADING 

COMMUNICATIONS TO EMPLOYEES

CASE NO. 2017-OFC-00006

6. Attached hereto as Exhibit E is a true and correct copy of a May 9, 2019 letter I 

sent to Ms. Bremer that memorializes the telephonic meet and confer I conducted with her earlier 

that day. 

7. Attached hereto as Exhibit F is a true and correct copy of a May 10, 2019 email I 

sent containing Oracle’s proposed corrective notice to the employees who received OFCCP’s 

letter. 

8. Attached hereto as Exhibit G is a true and correct copy of a May 13, 2019 letter I 

received from Ms. Bremer. 

9. Attached hereto as Exhibit H is a true and correct copy of a May 16, 2019 letter I 

sent to Ms. Bremer. 

10. In response to inquiries that Oracle received about OFCCP’s letter (for example, 

from employees wondering if it was a hoax or wondering how OFCCP got their personal contact 

information), Oracle provided the following form response: 

The Office of Federal Contract Compliance Programs (OFCCP), an agency within 
the United States Department of Labor, has brought an enforcement action against 
Oracle that includes allegations of hiring and compensation discrimination in 
certain jobs at Oracle’s headquarters location in Redwood Shores, California. 
Oracle denies OFCCP’s allegations and believes they have no merit. As part of the 
litigation process, the Administrative Law Judge who was previously overseeing 
the case allowed OFCCP to obtain personal contact information from Oracle for 
some of Oracle’s employees, including yours. It is entirely up to you whether to 
speak to OFCCP, including by responding to the letter you received. You are not 
obligated to do so, although you are free to talk to them if you wish to do so. Oracle 
will not take any adverse action against you if you do choose to speak to OFCCP. 
If you have additional questions about the case, please feel free to respond to this 
email. 

// 

// 

// 

// 

// 

// 
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DECL. OF CONNELL ISO MOTION TO 

CORRECT OFCCP’S MISLEADING 

COMMUNICATIONS TO EMPLOYEES

CASE NO. 2017-OFC-00006

11. I met and conferred telephonically in good faith with Laura Bremer on May 9, 

2019 regarding the issues in Oracle’s, motion but the parties were unable to reach resolution. 

I declare under penalty of perjury and the law of the United States that the foregoing is 

true and correct. 

Executed on May 16, 2019, in San Francisco, California.   

             Erin M. Connell 
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U.S. Department of Labor 

Dear -

Office of the Solicitor 
300 Fifth Ave., Suite 1120 
Seattle, Washington 98104-2397 
(206) 757-6762 
FAX (206) 757-6761 

REDACTED 

April 4, 2019 

We are writing to you because you have been named as a potential injured employee in the Department of 
Labor's lawsuit Office of Federal Contract Compliance Programs, United States Department of Labor v. Oracle 
America, Inc., OALJ Case No. 2017-OFC-00006. This case is scheduled to go to trial December 5, 2019, in San 
Francisco, California. This lawsuit alleges Oracle America, Inc. (Oracle) unlawfully discriminated against its 
employees by suppressing the pay of its female, Black, and Asian employees. Based on our analysis of Oracle's pay 
data, we have determined that these employees have been underpaid as much as 20% relative to their peers. We 
estimate that this discrimination cost these employees at least $600,000,000 in lost wages from 2013 to the present. 
The Department of Labor is bringing this lawsuit to end this discrimination, and require Oracle to pay its injured 
employees for their lost wages. 

We are looking to talk to employees who were employed by Oracle any time between 2013 and 2019, who 
were affected by this discrimination. We want to hear what happened to you . We are specifically looking to talk to 
female employees who worked in Product Development, Information Technology, and Support lines of 
business; Black and Asian employees employed in Product Development, particularly if Oracle used your prior 
salary to set your starting salary, placed you in lower paying positions than your peers or channeled you into lower 
paying positions throughout your career. We are also looking for applicants or employees for Product 
Development jobs recruited through Oracle's college recruiting program. 

We want to assure you that you have not been accused of any wrongdoing; and we will keep your 
identity confidential, unless you volunteer to share your story as a witness in this case. 

If you have information related to our lawsuit, would like to find out whether your wages have been impacted 
or have any questions about this process you may contact the Department of Labor's Oracle witness line at (213) 
894-1591 . If no one picks up, please leave your contact information, and we will return your call . You may also send 
us an email at OFCCPvOracleLitigation@dol.gov. 

JWiiah Miller 
.Counsel for Civil Rights 
Office of the Solicitor 
Department of Labor 

Working to Improve The Lives of America 's Working Families 
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April 29, 2019 

Via E-Mail 

Jeremiah Miller 

Counsel for Civil Rights 

U.S. Department of Labor, Office of the Solicitor 

300 Fifth Avenue, Suite 1120 

Seattle , WA 98104 

Re: OFCCP v. Oracle; OALJ Case No. 2017-OFC-00006 

OFCCP's Contact with Current and Former Oracle Employees 

Dear Jeremiah: 

0 
orr1ck 
Orrick, Herrington & Sutcliffe LLP 

The Orrick Bui lding 
405 Howard Street 
San Francisco, CA 94105-2669 

+l 415 773 5700 

orrick.com 

Erin M. Connell 

E econnell@orrick.com 
D +1 415 773 5969 
F +14157735759 

This letter requires immediate attention and action . It has come to Oracle's attention that you have been 

sending, on behalf of the Department of Labor ("DOL"), letters and/or emails to both current and former 

Oracle employees regarding this case. We are surprised and disappointed to see that the 

correspondence contains misleading, false and coercive statements in violation of the Rules of Practice 

and Procedure for Administrative Hearings Before the OALJ and contrary to Judge Clark's advisement in 

his March 6, 2019 Order Granting Conditional Leave to File a Second Amended Complaint. DOL (and 

OFCCP) must immediately cease making these statements and halt communications with current and 

former employees until a corrected notice - approved by Oracle - is sent. We also ask that you 

immediately produce all written communications between DOL and/or OFCCP and any current or former 

Oracle employee resulting from this misleading, false and coercive correspondence.1 If DOL and OFCCP 

are not willing to take these steps, we will have no choice but to raise this issue with Judge Clark, and 

seek appropriate evidentiary sanctions. 

Statements in Violation of the Rules of Practice and Procedure 

As you know, attorneys practicing before the OALJ are prohibited from (1) threatening , coercing , 

intimidating, deceiving, or knowingly misleading a witness or potential witness and (2) knowingly making 

or presenting false or misleading statements, assertions, or representations about a material fact related 

to the proceeding. 29 CFR § 18.22.2 These prohibitions are similar to, but broader than , related 

prohibitions in the applicable rules of professional conduct. The correspondence received by current and 

former Oracle employees violates this rule in several respects. 

1 For the avoidance of doubt, an example of the correspondence at issue is enclosed with this letter. 
2 The Court's February 6, 2019 Pre-Hearing Order indicates that these proceedings will be governed by 
41 CFR Part 60-30. In the absence of any contrary provisions in that part, however, the general rules 
contained at Part 18 apply. 
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First, the correspondence is misleading in that it implies that the person receiving the letter may be 
entitled to a portion of the alleged $600,000,000 referenced , but they should contact DOL3 to find out, 
and/or see how they can help DOL obtain this money from Oracle. Specifically, the letter states there are 
"$600,000,000 [in] lost wages" at issue in the case and DOL is seeking to "require Oracle to pay its 
injured employees for their lost wages." Later, the letter states the recipient can contact DOL ifs/he 
"would like to find out whether [his/her] wages have been impacted ." These statements indicate that in 
order to reap the potential benefits of OFCCP's $600,000,000 claim, the recipient must assert their wages 
have been impacted by contacting DOL. Accordingly, your letter improperly suggests that this case has 
an opt-in structure, without clarifying that a person need take no action to benefit from OFCCP's claims (in 
the event OFCCP prevails in th is action) and to be eligible for relief. It also implies there is a fund of 
money waiting to be recouped. 

Second, the letter is false and misleading in that OFCCP fails to adequately describe its allegations as 
just that - allegations that Oracle denies, and instead describes them as determinations that already have 
been made, as if there has been some type of adjudication of OFCCP's claims. Specifically, the 
correspondence states: 

Based on our analysis of Oracle's pay data, we have determined that 
these employees have been underpaid as much as 20% relative to their 
peers. We estimate that th is discrimination cost these employees at least 
$600,000,000 in lost wages from 2013 to the present. The Department of 
Labor is bringing this lawsuit to end this discrimination , and require Oracle 
to pay its injured employees for their lost wages. 

Again, referring to DOL instead of OFCCP is problematic for the reasons described in footnote 2. It is 
also problematic for the separate reason that the ALJ presiding over this matter also works for DOL, 
further underscoring the misleading nature of saying DOL "determined" that Oracle engaged in 
discrimination . More fundamentally , OFCCP has yet to prove any of its allegations in court. Failing to 
properly couch them as allegations (or note that Oracle disputes OFCCP's "determinations") is not only 
misleading, it is materially misleading. The same can be said of OFCCP's statement that "we are looking 
to talk to employees who were employed by Oracle any time between 2013 and 2019, who were affected 

3 We also note that the letter is on DOL letterhead, and repeatedly states that DOL - not OFCCP - is 
suing Oracle and has "determined" that Oracle has engaged in discrimination . You obviously know the 
plaintiff in the case is OFCCP - not DOL. According ly, it appears OFCCP is mispresenting that DOL is 
the plaintiff solely as a means of intimidating recipients (who may have never heard of OFCCP), and/or to 
give more credence to OFCCP's alleged "determination" of discrimination, based on the notion that 
recipients of the letter may give more deference to conclusions drawn by DOL than OFCCP. 
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by this discrimination ." (emphasis added) . Obviously, no discrimination has been proven, yet your letter 
gives the impression it is a foregone conclusion . 

Statements Contrary to Judge Clark's Order 

In addition to containing misleading , false and coercive statements in violation of the Rules of Practice 
and Procedure, OFCCP's letter is contrary to Judge Clark's admonishment in his March 6, 2019 Order. 
As you surely recall, Judge Clark specifically admonished that "[c]ounsel of the government has an 
interest only in the law being observed, not in victory or defeat in any particular litigation ," citing Reid v. 

U.S. INS, 949 F.2d 287, 288 (9th Cir. 1991 ). Yet, in its correspondence, OFCCP makes no attempt to 
hide the fact that it is only interested in speaking to current or former Oracle employees who support its 
allegations of discrimination. Rather than making a neutral statement of the facts and practices at issue 
and soliciting former or current employees to contact OFCCP to comment on those allegations or relay 
their own personal anecdotes, OFCCP states "[w]e are looking to talk to employees who were employed 
by Oracle any time between 2013 and 2019, who were affected by this discrimination ." (emphasis added) . 
The letter then goes on to specifically call out the various alleged affected groups. Far from a neutral 
request for information to determine if, indeed, the law has been broken, OFCCP's tactics are clearly 
aimed at victory in this litigation. 

Contact with Oracle Current Managers 

As you know, under the Rules of Professional Conduct for both California and Washington , contact with 
Oracle's current managers is only permitted with Oracle's consent "if the subject of the communication is 
any act or omission of such person in connection with the matter which may be binding upon or imputed 
to the organization ... [or] may constitute an admission on the part of the organization." Cal. R. Prof. 
Conduct 2-1 00(B)(2) ; see also Wash. R. Prof. Conduct 4.2. We previously agreed not to object to 
OFCCP's communications with current managers subject to certain cond itions; namely, that OFCCP (not 
DOL generally) would only speak to current managers about their individual experiences and would not 
use the information gleaned from these ex parte communications against Oracle as admissions. We also 
emphasized that Oracle expected OFCCP to uphold its discovery obligations with respect to these 
commun ications and to abide by the rules of professional conduct more generally. See March 28, 2019 
Email from Jeremiah Miller to Erin Connell re Contact with Current Managers (and preced ing thread). As 
described above, OFCCP's correspondence is inconsistent with the Rules of Professional Conduct. 
Add itionally, OFCCP has not complied with its discovery obl igations with respect to these contacts. 
Indeed, in response to Oracle's Requests for Production relating to communications with third parties, 
including potential class members (see e.g., RFP 137), OFCCP responded with a litany of baseless 
objections and assertions of privilege and a vague assertion that "OFCCP will supplement its responses 
as appropriate." Needless to say, these communications are responsive to Oracle's requests, are not 
privileged, and should have been produced already. 
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OFCCP's Confirmation That OFCCP Is Not Accusing Class Member Managers of Any Wrongdoing 

With respect to OFCCP's confirmation that no class members (including managers) are being accused by 
OFCCP of any wrongdoing , we will be serving a Request for Admission to confirm OFCCP's position on 
this issue. 

* * * 

Oracle asks that OFCCP (and DOL) immediately cease sending current and former Oracle employees 
any letter or email containing these misleading, false, coercive statements, and halt all ongoing 
communications that have resulted from the misleading, false, coercive correspondence until a corrective 
communication (approved by Oracle) is sent. Additionally, in light of this misconduct by DOL and 
OFCCP, Oracle hereby rescinds its prior consent for OFCCP to contact Oracle's current managers. And , 
for the avoidance of doubt, although we never granted DOL permission to contact current managers in 
the first place, we do not consent to any DOL communications with current managers now. 

Please confirm by COB tomorrow (Tuesday, April 30) if OFCCP will agree to these conditions. If not, 
please let us know when on Wednesday, May 1, you (or someone from your team) can be available for a 
telephonic call to meet and confer on this time-sensitive matter. Alternatively, if you plan to attend Ms. 
Waggoner's deposition in Denver, we can meet and confer on this issue once her deposition is complete. 
Again , if we are not able to reach agreement, we intend to promptly bring this situation to Judge Clark's 
attention, and will seek appropriate evidentiary sanctions. 

Very truly yours, 

~{py, 
Erin M. Connell rief-f! 

4 146-5238-3004 . l 



U.S. Department of Labor 

Dear -

Office of the Solicitor 
300 Fifth Ave., Suite 1120 
Seattle, Washington 98104-2397 
(206) 757-6762 
FAX (206) 757-6761 

REDACTED 

April 4, 2019 

We are writing to you because you have been named as a potential injured employee in the Department of 
Labor's lawsuit Office of Federal Contract Compliance Programs, United States Department of Labor v. Oracle 
America, Inc., OALJ Case No. 2017-OFC-00006. This case is scheduled to go to trial December 5, 2019, in San 
Francisco, California. This lawsuit alleges Oracle America, Inc. (Oracle) unlawfully discriminated against its 
employees by suppressing the pay of its female, Black, and Asian employees. Based on our analysis of Oracle's pay 
data, we have determined that these employees have been underpaid as much as 20% relative to their peers. We 
estimate that this discrimination cost these employees at least $600,000,000 in lost wages from 2013 to the present. 
The Department of Labor is bringing this lawsuit to end this discrimination, and require Oracle to pay its injured 
employees for their lost wages. 

We are looking to talk to employees who were employed by Oracle any time between 2013 and 2019, who 
were affected by this discrimination. We want to hear what happened to you . We are specifically looking to talk to 
female employees who worked in Product Development, Information Technology, and Support lines of 
business; Black and Asian employees employed in Product Development, particularly if Oracle used your prior 
salary to set your starting salary, placed you in lower paying positions than your peers or channeled you into lower 
paying positions throughout your career. We are also looking for applicants or employees for Product 
Development jobs recruited through Oracle's college recruiting program. 

We want to assure you that you have not been accused of any wrongdoing; and we will keep your 
identity confidential, unless you volunteer to share your story as a witness in this case. 

If you have information related to our lawsuit, would like to find out whether your wages have been impacted 
or have any questions about this process you may contact the Department of Labor's Oracle witness line at (213) 
894-1591 . If no one picks up, please leave your contact information, and we will return your call . You may also send 
us an email at OFCCPvOracleLitigation@dol.gov. 

JWiiah Miller 
.Counsel for Civil Rights 
Office of the Solicitor 
Department of Labor 

Working to Improve The Lives of America 's Working Families 
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From: Connell, Erin M.

Sent: Thursday, May 2, 2019 9:24 AM

To: Bremer, Laura - SOL; Oracle Litigation; Miller, Jeremiah - SOL

Cc: Pilotin, Marc A - SOL; Garcia, Norman - SOL; Siniscalco, Gary R.; Parker, Warrington; 

Mantoan, Kathryn G.; Grundy, Kayla Delgado; Giansello, John; Kaddah, Jacqueline D.

Subject: RE: OFCCP v Oracle; OALJ Case No. 2017-OFC-00006

2pm next Thursday works for me – I will send a calendar invite and call in number.  Thanks. 

From: Bremer, Laura - SOL <Bremer.Laura@dol.gov>  
Sent: Thursday, May 2, 2019 9:19 AM 
To: Connell, Erin M. <econnell@orrick.com>; Oracle Litigation <Oracle.Litigation@DOL.gov>; Miller, Jeremiah - SOL 
<Miller.Jeremiah@dol.gov> 
Cc: Pilotin, Marc A - SOL <Pilotin.Marc.A@DOL.GOV>; Garcia, Norman - SOL <Garcia.Norman@DOL.GOV>; Siniscalco, 
Gary R. <grsiniscalco@orrick.com>; Parker, Warrington <wparker@orrick.com>; Mantoan, Kathryn G. 
<kmantoan@orrick.com>; Grundy, Kayla Delgado <kgrundy@orrick.com>; Giansello, John <jgiansello@orrick.com>; 
Kaddah, Jacqueline D. <jkaddah@orrick.com> 
Subject: RE: OFCCP v Oracle; OALJ Case No. 2017-OFC-00006 

Erin, 

We did take your request to meet and confer seriously – as demonstrated by the 6-page response the next day.  If you 
want to discuss the issues further, how about next Thursday at 2 p.m.? 

Laura C. Bremer 
Senior Trial Attorney 
Office of the Solicitor 
U.S. Department of Labor 
90 7th Street, Suite 3-700 
San Francisco, California 94103 
(415) 625-7757

From: Connell, Erin M. <econnell@orrick.com>  
Sent: Wednesday, May 1, 2019 5:18 PM 
To: Oracle Litigation <Oracle.Litigation@DOL.gov>; Miller, Jeremiah - SOL <Miller.Jeremiah@dol.gov> 
Cc: Pilotin, Marc A - SOL <Pilotin.Marc.A@DOL.GOV>; Garcia, Norman - SOL <Garcia.Norman@DOL.GOV>; Siniscalco, 
Gary R. <grsiniscalco@orrick.com>; Parker, Warrington <wparker@orrick.com>; Mantoan, Kathryn G. 
<kmantoan@orrick.com>; Grundy, Kayla Delgado <kgrundy@orrick.com>; Giansello, John <jgiansello@orrick.com>; 
Kaddah, Jacqueline D. <jkaddah@orrick.com>; Bremer, Laura - SOL <Bremer.Laura@dol.gov> 
Subject: RE: OFCCP v Oracle; OALJ Case No. 2017-OFC-00006 

Laura, 

My request for a phone call is not a “demand.  Nor do I understand why neither you nor Jeremiah appear 
willing to discuss this serious issue with me.  I asked Jeremiah to do so after Kate’s deposition today was 
finished (by mid-afternoon, so there was plenty of time), but he said he was not prepared.  Now, you say you 
aren’t willing to talk to me about this until Thursday or Friday of next week – even though at the start of the 
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lengthy letter you sent to me yesterday, you explicitly state that my concerns “could have been easily 
addressed in a quick phone conversation.”   

As to the timing of my response, I take the allegations of ethical violations seriously, and felt they needed to be 
immediately addressed.  And, as to who has the better characterization of your letter, as I said in depo several 
times today, “the document speaks for itself.” 

Taking at face value that you are so busy preparing for depos that you can’t have a “quick phone conversation” 
until next Thursday, please let me know when you are available for a call.  As of right now, my calendar on 
Thursday is open. 

Thanks, 
Erin 

From: Oracle Litigation <Oracle.Litigation@DOL.gov>  
Sent: Wednesday, May 1, 2019 4:52 PM 
To: Connell, Erin M. <econnell@orrick.com>; Miller, Jeremiah - SOL <Miller.Jeremiah@dol.gov> 
Cc: Pilotin, Marc A - SOL <Pilotin.Marc.A@DOL.GOV>; Garcia, Norman - SOL <Garcia.Norman@DOL.GOV>; Siniscalco, 
Gary R. <grsiniscalco@orrick.com>; Parker, Warrington <wparker@orrick.com>; Mantoan, Kathryn G. 
<kmantoan@orrick.com>; Grundy, Kayla Delgado <kgrundy@orrick.com>; Giansello, John <jgiansello@orrick.com>; 
Kaddah, Jacqueline D. <jkaddah@orrick.com>; Bremer, Laura - SOL <Bremer.Laura@dol.gov> 
Subject: RE: OFCCP v Oracle; OALJ Case No. 2017-OFC-00006 

Erin, 

Once again, you misrepresent both the tone and the content of our letters.  The letter I sent to you yesterday did not 
contain “inflammatory allegations.”  Rather, it expressed concern based on the misstatements in your April 29 letter, 
and accordingly sought assurances “that neither Oracle nor your firm has advised members of the protected class falsely 
that your office represents them in this litigation, that Oracle must give its ‘consent’ before class members can 
communicate with the government, or taken any other action to discourage class members from communicating with 
the government regarding their claims.”  My request cannot be construed as an allegation that Oracle had taken such 
actions.  

Your immediate response to my letter yesterday demanding that I meet and confer about OFCCP’s letter to the 
protected class members is perplexing, given that the 6-page letter that I sent to you yesterday responded in detail to 
your accusations about OFCCP’s letter to class members.  Given the upcoming depositions, if you would like to discuss 
these issues further, I suggest that we talk next week on Thursday or Friday.      

Laura C. Bremer 
Senior Trial Attorney 
Office of the Solicitor 
U.S. Department of Labor 
90 7th Street, Suite 3-700 
San Francisco, California 94103 
(415) 625-7757

THIS IS A PROTECTED COMMUNICATION--DO NOT DISCLOSE OUTSIDE OF THE DEPARTMENT OF 
LABOR: This email contains attorney work product and may include privileged material protected by the attorney client privilege, the 
deliberative process privilege, the government informer privilege, and other applicable privileges. This email may not be disclosed to 
third parties without the express consent of the Solicitor’s Office. If you think you received this e-mail in error, please notify the sender 
immediately.
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From: Connell, Erin M. <econnell@orrick.com>  
Sent: Tuesday, April 30, 2019 4:59 PM 
To: Bremer, Laura - SOL <Bremer.Laura@dol.gov>; Miller, Jeremiah - SOL <Miller.Jeremiah@dol.gov> 
Cc: Pilotin, Marc A - SOL <Pilotin.Marc.A@DOL.GOV>; Garcia, Norman - SOL <Garcia.Norman@DOL.GOV>; Siniscalco, 
Gary R. <grsiniscalco@orrick.com>; Parker, Warrington <wparker@orrick.com>; Mantoan, Kathryn G. 
<kmantoan@orrick.com>; Grundy, Kayla Delgado <kgrundy@orrick.com>; Giansello, John <jgiansello@orrick.com>; 
Kaddah, Jacqueline D. <jkaddah@orrick.com> 
Subject: FW: OFCCP v Oracle; OALJ Case No. 2017-OFC-00006 

Dear Laura and Jeremiah, 

I write to confirm receipt of the attached letter.  Setting aside the aggressive tone of the letter, which seems 
directed more at me personally than at my client Oracle, it contains inflammatory allegations for which OFCCP 
has absolutely no factual support, and that are entirely meritless.  Chief among them is that either Oracle or 
Orrick has taken – or intends to take – actions to chill class members from communicating with OFCCP. 
Nothing could be further from the truth, and there is absolutely no basis to accuse my client, me or my firm of 
engaging in ethical violations.  Nor has Oracle or “my office” advised members of the protected class that we 
represent them in this litigation, or that they need our consent to talk to OFCCP. 

So, having now acquiesced to OFCCP’s demand for the immediate assurances above, and having confirmed 
no ethical violations by my client, my firm, or me personally – when are you available to meet and confer about 
OFCCP’s misleading, false and coercive correspondence to current and former Oracle employees and 
managers? 

Thanks, 
Erin  

From: Bremer, Laura - SOL <Bremer.Laura@dol.gov>  
Sent: Tuesday, April 30, 2019 3:02 PM 
To: Flores, Christine J. <cflores@orrick.com>; Miller, Jeremiah - SOL <Miller.Jeremiah@dol.gov> 
Cc: Pilotin, Marc A - SOL <Pilotin.Marc.A@DOL.GOV>; Garcia, Norman - SOL <Garcia.Norman@DOL.GOV>; Connell, Erin 
M. <econnell@orrick.com>; Parker, Warrington <wparker@orrick.com>; Siniscalco, Gary R. <grsiniscalco@orrick.com>; 
Grundy, Kayla Delgado <kgrundy@orrick.com>; Mantoan, Kathryn G. <kmantoan@orrick.com>; Giansello, John 
<jgiansello@orrick.com>; Kaddah, Jacqueline D. <jkaddah@orrick.com>; Garcia, Norman - SOL 
<Garcia.Norman@DOL.GOV> 
Subject: RE: OFCCP v Oracle; OALJ Case No. 2017-OFC-00006 

Please see the attached letter responding to your April 29, 2019 letter. 

Laura C. Bremer 
Senior Trial Attorney 
Office of the Solicitor 
U.S. Department of Labor 
90 7th Street, Suite 3-700 
San Francisco, California 94103 
(415) 625-7757

From: Flores, Christine J. <cflores@orrick.com>  
Sent: Monday, April 29, 2019 10:59 AM 
To: Miller, Jeremiah - SOL <Miller.Jeremiah@dol.gov> 
Cc: Pilotin, Marc A - SOL <Pilotin.Marc.A@DOL.GOV>; Bremer, Laura - SOL <Bremer.Laura@dol.gov>; Garcia, Norman - 
SOL <Garcia.Norman@DOL.GOV>; Connell, Erin M. <econnell@orrick.com>; Parker, Warrington <wparker@orrick.com>; 
Siniscalco, Gary R. <grsiniscalco@orrick.com>; Grundy, Kayla Delgado <kgrundy@orrick.com>; Mantoan, Kathryn G. 
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<kmantoan@orrick.com>; Giansello, John <jgiansello@orrick.com>; Kaddah, Jacqueline D. <jkaddah@orrick.com> 
Subject: OFCCP v Oracle; OALJ Case No. 2017-OFC-00006 

Please see attached correspondence from Erin Connell. 

Christine J. Flores
Executive Assistant 
Secretary to Erin M. Connell

Orrick
San Francisco
T (415) 773-5566  
cflores@orrick.com  

NOTICE TO RECIPIENT | This e-mail is meant for only the intended recipient of the transmission, and may be a communication privileged by law. If you 

received this e-mail in error, any review, use, dissemination, distribution, or copying of this e-mail is strictly prohibited. Please notify us immediately of 

the error by return e-mail and please delete this message from your system. Thank you in advance for your cooperation.  

For more information about Orrick, please visit http://www.orrick.com.  

In the course of our business relationship, we may collect, store and transfer information about you. Please see our privacy policy at 

https://www.orrick.com/Privacy-Policy to learn about how we use this information.  

NOTICE TO RECIPIENT | This e-mail is meant for only the intended recipient of the transmission, and may be a communication privileged by law. If you 

received this e-mail in error, any review, use, dissemination, distribution, or copying of this e-mail is strictly prohibited. Please notify us immediately of 

the error by return e-mail and please delete this message from your system. Thank you in advance for your cooperation.  

For more information about Orrick, please visit http://www.orrick.com.  

In the course of our business relationship, we may collect, store and transfer information about you. Please see our privacy policy at 

https://www.orrick.com/Privacy-Policy to learn about how we use this information.  

NOTICE TO RECIPIENT | This e-mail is meant for only the intended recipient of the transmission, and may be a communication privileged by law. If you 

received this e-mail in error, any review, use, dissemination, distribution, or copying of this e-mail is strictly prohibited. Please notify us immediately of 

the error by return e-mail and please delete this message from your system. Thank you in advance for your cooperation.  

For more information about Orrick, please visit http://www.orrick.com.  

In the course of our business relationship, we may collect, store and transfer information about you. Please see our privacy policy at 

https://www.orrick.com/Privacy-Policy to learn about how we use this information.  



Exhibit E 









Exhibit F 



1

Attachments: 2019-05-09 Bremer.pdf

From: Connell, Erin M.  
Sent: Friday, May 10, 2019 4:21 PM 
To: Bremer, Laura - SOL <Bremer.Laura@dol.gov> 
Cc: Garcia, Norman - SOL <Garcia.Norman@DOL.GOV>; Parker, Warrington <wparker@orrick.com>; Kaddah, Jacqueline 
D. <jkaddah@orrick.com>; Grundy, Kayla Delgado <kgrundy@orrick.com>; 'Miller, Jeremiah - SOL' 
<Miller.Jeremiah@dol.gov>; Gary R. Siniscalco (grsiniscalco@orrick.com) <grsiniscalco@orrick.com> 
Subject: FW: OFCCP v Oracle; OALJ Case No. 2017-OFC-00006 

Hi Laura, 
As a follow up our call and my letter yesterday, a proposed draft of a corrective notice is below. 
Thanks, 
Erin 

On April 4 my office sent you a [letter/email] regarding the lawsuit Office of Federal Contract Compliance Programs, 
United States Department of Labor v. Oracle America, Inc., OALJ Case No. 2017-OFC-00006.  I am writing to clarify some 
of the statements in that letter to ensure they were not misleading.  Our previous correspondence described the 
pending lawsuit that the Office of Federal Contract Compliant Programs (“OFCCP”) has brought against Oracle. I write to 
confirm that OFCCP’s claims, including the claims of discriminatory pay against Oracle, are accusations only.  Oracle 
denies them.  They have not been proven in court or in any judicial forum, meaning there has been no determination 
that any lost wages are due.  In the event there is such a determination, you will be informed regardless of whether you 
previously have been in communication with my office. 

From: Flores, Christine J.  
Sent: Thursday, May 9, 2019 4:52 PM 
To: Bremer.Laura@dol.gov
Cc: miller.jeremiah@dol.gov; Garcia.Norman@dol.gov; Siniscalco, Gary R. <grsiniscalco@orrick.com>; Connell, Erin M. 
<econnell@orrick.com>; Jim Finberg <jfinberg@altshulerberzon.com>; Parker, Warrington <wparker@orrick.com>; 
Kaddah, Jacqueline D. <jkaddah@orrick.com>; Grundy, Kayla Delgado <kgrundy@orrick.com> 
Subject: OFCCP v Oracle; OALJ Case No. 2017-OFC-00006 

Please see attached correspondence from Erin Connell. 

Christine J. Flores
Executive Assistant 
Secretary to Erin M. Connell

Orrick
San Francisco
T (415) 773-5566  
cflores@orrick.com
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