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MNews Helease

US DEPARTMENT OF LABOR SUES ORACLE AMERICA INC. FOR
DISCRIMINATORY EMPLOYMENT PRACTICES

Lawsuit could cost company millions in feders! contracts

SAN FRANCIBCO - The U.8. Dapartment of Labor (http/iwww.dol gov) has filed a lawsuit against
Oracle Americs, Ine. alleging the lading technology company has a systernio practics of paying
Coucasien male workers mors than {heir sounterparts in the same job fitle, which led o pay
disorimination against female, African Amarican and Asian emplovess. The suil alse challenges
Oracie’s systemic prectice of favering Asian workers In its regruiing and hiving practices for product
development and other technical roles, which resulted In hiring discrimination against non-Asian
appiicants, '

Oracle designs, manufactures, and sells software and hardwars products, as well as offers services
refated o Bs products to the federal govemment,

Tha lawsuit filed by the depariment's Office of Federal Condract Compilance Programs
{hitpfhavendol.goviotoond) ts the result of an OFCOPR compliance review of Oracle’s egaal
smploymant opporunily practices at its Redwood Shores headauarters. During the investigation -
which begean In 2014 - Gracle also rafused o comply with the agency's routine requests for
amployment data and records. For example, Oracle refused to provide prior-year sompensation data
for all ermployess, complete hiring data for certain busginess lines, and employes complainis of
digorimination. OFCOP attempied for almost a vedr to resolve Oracle’s alleged discrimination
violations bafors filing the sult, '

Oracle das received hundreds of mitions In federal government contracts, As 2 federal conlractor,
Oracle s prohibited from sngaging in employment disarimination on the basis of race, oolor, so0x,
sexual orentation or gendar identily or national origin and s required o ske affipnative action to
ensure that equal employment opportunity is provided to applicants end employees in all aspects of
srmploymant, If Oracle fails fo provide relief as ordered in the lawsull, OFCOP requesis that all iis
govermnmant conracts be canceled and that it be debarred from entering Into fulure federal contracts.

“Faderal contractors are required o comply with all applicable enti-discrimination laws,” said OFCGP
Acting Director Thomas M. Dowd (hitps:/iwww. dol.goviofoopiabout/tomdowd_vi.htm). "We fited this
lawsult to anforee those requirements.” '

Filad with the Office of Administrative Law Judgss, the complaint asks the court to enjoin Oracle
permananily from disoriminating agains? females, African Americans and Asians in compensation
nractices and against African American, Hispanic and Caucasian applicants in hiring practices,
OFCOP is also seeling complete relief for the affsctad class including lost wagss, stock, Interest, front
wages, salary edjustments, promations and all othar lost benefils of emplayment and & reform of
disciminatory policies,

The complaint can be viewed here
{htng:faww ol govisitesidefaulfBlasinewsroominewsrsleases/OFCCPINTTI07.pdl).
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OFCOP enforces Executive Order 11246 (%siips:f!ww.dmi,gwfﬁfmp/r@gslmmpﬁmc:@imm’é 1248 htra),
Saction 503 of the Rehabilitntion Act of 1873

{(hitps /e dol govolcoplregsfoompliance/section503,hir) and the Vietnam Bra Veterans'
Readiustment Assistance Act of 1974 (hitps:/Avww dol govioleoplregs/compliancelvevraa.him), These
laws, as amended, make I ilagal for contractors and subconiractors dolng business with the federal
govarnment o diserimingfe in employmeant because of race, color, religion, sex, ssxual orlentation,
gender identity, national origin, disability or siatus as a protected veteran. In addition, contractors and
subcontraciors are prohibited from discriminating against applicants or employees because they have
inquired about, discussed or disclosed their compensation or that of others, subject to ceriain
fimitations. For more information, plaass call OFCCP's tollfres helpline at 800-397-68251 or vight
st dol goviofoop! (http/wesn dol goviofeopd).
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