UNITED STATES DEPARTMENT OF LABOR
OFFICE OF ADMINISTRATIVE LAW JUDGES ©fice

OFFICE OF FEDERAL CONTRACT OALJ Case No. 2017-OFC-00006
COMPLIANCE PROGRAMS, UNITED
STATES DEPARTMENT OF LABOR, OFCCP No. R00192699 .
Plaintiff, DECLARATION OF SHAUNA
HOLMAN-HARRIES IN
v. SUPPORT OF DEFENDANT’S
MOTION FOR SUMMARY
ORACLE AMERICA, INC,, JUDGMENT OR, IN THE
ALTERNATIVE, TO STAY THE
Defendant. PROCEEDINGS FOR FAILURE
TO CONCILIATE

I, SHAUNA HOLMAN-HARRIES, hereby declare as follows:

1. I am the Director of Diversity and Compliance for Oracle America Inc.
(“Oracle™), a position I have held since October 2011. I make this declaration in support of
Defendant’s Motion for Summary Judgment or, in the Alternative, to Stay the Proceedings For
Failure to Conciliate. I have personal knowledge of the facts set forth herein, except where
stated on information and belief, and if called as a witness could competently testify thereto.

2. 1 am informed and believe that OFCCP issued a Scheduling Eetter dated
September 24, 2014 to Oracle, indicating that its headquarters location (500 Oracle Parkway,
Redwood Shores, CA 94065; hereinafter “HQCA”) has been selected for a compliance review
under Executive Order 11246, Attached hereto as Exhibit A is a true and correct copy of the
September 24, 2014 OFCCP Scheduling Letter to Oracle, which was routed to me in the regular
course of business.

3. In early March 2015, Brian Mikel of OFCCP contacted me by telephone
regarding certain “indicators™ allegedly revealed in OFCCP’s desk audit of the data provided.
Attached hereto as Exhibit B is a true and correct copy of the March 9-13, 2015 email chain
between me and Mr. Mikel that following that call.
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4, QOFCCP conducted an on-site evaluation at HQCA on March 24-27, 2015. 1
attended and participated in that on-site. On the last day of that on-site investigation, Mr. Mikel
of OFCCP briefly spoke with me. He did not relay any findings (general or otherwise) from the
investigation, and made only vague reference to hiring and compensation information having
“stood out.”

5. OFCCP requested and Oracle agreed to a follow-up on-site evaluation at HQCA
from June 22-25, 2015. I attended and participated in that on-site. Attached hereto as Exhibit C
is a true and correct copy of a July 2, 2015 e-mail I sent to OFCCP following that on-site.

6. Attached hereto as Exhibit D is a true and correct copy of an e-mail I received on
the evening of July 2, 2015 from Hea-Jung Atkins of OFCCP.

7. To my knowledge no exit conference ever occurred following the June 2015
follow-up on-site. Iexchanged extensive additional correspondence with OFCCP, and provided
additional documents and data, over the course of the following year. |

8. | I am informed and believe that OFCCP issued a Notice of Violation ("NOV”) to
Oracle dated March 11, 2016 concerning its HQCA location. Attached hereto as Exhibit E is a
frue and correct copy of the NOV, which was routed to me in the regular course of business.

9. Attached hereto as Exhibit F is a true and correct copy of a March 15 and 16,
2016 email chain between me and OFCCP staff.

10.  Attached hereto as Exhibit G is a true and correct copy of a March 18 and March
29, 2016 email chain between me and OFCCP staff, along with the attachment to OFCCP’s
March 29, 2016 e-mail.
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11, Prior to March 2016, T had asked OFCCP on multiple occasions to explain its
claim that it had found “indicators” of discrimination, or to identify speciﬁc “concerns” about
particular aspects of Oracle’s recruiting, hiring, or compensation practices. In addition to the
correspondence detailed above, true and correct copies of my e-mails to OFCCP on this topic
dated December 11, 2014, February 27, 2015, March 9, 2015, March 11, 2015, and December
17, 2015 are collected and attached hereto as Exhibit H. .

I declare under penalty of perjury of the laws of the United States of America that the

foregoing is true and correct.

Executed in é// /é‘(.‘f/’(/)—c Af/ Zond_ onA ril@ 2017.

{ 747 ///%/m«/ Zﬂw;

Shauna Holman-Harries

HOLMAN-HARRIES DECL. IS DEF’S
-3- MSJ RE FAILURE TO CONCILIATE
OHSUSA:T66733164.3 CASE NO. 2017-0FC-00006



L8, Department of Labor Cfice of Fedeial Contract Compliance Programs
_ Grgater San Francisea/Sey st Oifice
B0 7 Blreed; Suite 11100
San Franisco, CA 94103

SEP 2 4 2014 o OMB NO. 1250~0003

Expires 08/30/2014

VIA CERTIFIED MAIL
7002 0320 0004 B350 4953

BETURN RECEIPT REQUESTED

Top Unsite Official
Oracle Amerieca Ine.
580 Oracle Parkway
Redwood Bhois, TA 94065

Dear Top Cnsite Official:

The U.5. Department of Labor, UIfice of Vedersl Coatract Compliancs
Programs {(OFCCP) has seledted your establishment. located at 500 Oracle
Parkway Redwoud Shote, Californisz for a comglisnce review undsr
Executive Order 11246, as awmsnded, Secthion 303 ©f the Rehabilitstion
Act of 1973, as amended, and the Vietnam Era Veterans’ R@ad]ustm@nt
Agsistance Act of 1974, as amended, 38 U.S5.C. 4212, and their
inmplementing regulations at 41 CFR Chapter 60. 7TIn addirion, the
review will include an examination of your establishment’s compliance
with the Federal Contractor Vetsrans’ Eﬁplcyment Report (VETS- IOD;
*equiremants (38 8 5. C 4212(&)}

oFCCE w1ll u@ﬂdﬁﬁt tha cempllance review as d@scrlb@d in tqe
regulations &t 41 CFPR-60~1.,20 (a) {1} .and G0-250. 6Q(a\(1},_6@ 308.60;

and G0=741.60, which autl ‘ne the -thres @0331ble phaﬁes of the procegs.
These phases may indlude a desk audit, an opsite review, and

afl offsite #nalveis,

For the desk audit, please subiit the following information: (1] a
copy of yeur Executive Order Affimmative Action Program (AAP] preparad
actoording to the reguirgments of 41 CFR 80-1.40 and €0-2.1 through &0~
Z.17%; (2) a copy of your Sécticn 503/38% U.3.C. 4212 BAP(s) prepaved
acgording to the reguirements of 41 CPR Parts 60-741 and 41 CFR Parts
60~-250 and/or 60-300, respectivelyy and (3) the support data specified
in the enclosed Itemized Listing.

OFCCP will tréat the information vou suzmzt in respenss to tThis lettsr
as sepsitive and confidenmtial to the maximum extent permittes undes
the Fresdom of Information het.

The findings OFCCP hmakes dyrifig the desk sudit gederally will
determine whe”her an onsite review will b8 decessdry, and 1f so,
whether tha omsite revisw will Focus on one, two, or several lssussy
If an ongite review ds necsssary, we will notify vou.

¥ 5hoa1i note tha» 41 CFR 60-8.2 authorizes the initiation &f
enforcemsnt pxoceedings iE tche materaal; you . submit for desk audit do
not represent a lﬂa=onable efﬁaxt*; o meel th@ r@qulremﬂnts Qf +he
regulations..

Pleass subm&t figeasting %APS und the support dara spa51 1ed in the gnclosead
Tremized Listing to the address listed on cage one of this letter as
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saun &$ possible, but ne lateyr than 30 days from the date of your
receipt of this letter. We encourage yow to submit ag much information
S peqs1blg in electronie format as doing so may reduce the amount of
timg it takes To complete our review.

TE vou have any guestions concerning ths compliasnice review, plédse
feal free to contact Hea Jung Atkins, District Uirector, Greabter San
Francisco/Bay Distzict Office at 415-625-7828,

Sincerely:

Haa Jﬁj Atklns

District Dirvedctor

Enclesure: Itemized Listing

#%ce ITtemized Listing, “NGTEZl}”

NOTE: The authorivy for reguesting the following infermation ls
Brecutive Ordey (E0) 11246, as amendedr Section. 503 of the
Henabilitation Aot of 1973, a5 amended; and the Vietnam Era Veterans’
readyustment Assistance Act of 1974 (VEVRAA), as amended, 38 U.5.C.
4212,  The information will be uged in theée compliance evwaluation
process. Furnishing the reguested informatlon ls requlred. Fallyre

to furnish the reguested information may constitute nencompliance with
the contractor’s obligations per the above alithorities.

EZecording te the Paperweork Reduetion Act of 1295, an ageniy may not
gonduct or sponsor, and a persen is not regulred to respend to; a
collection of information uUnless it displays & walid OMB contrel
fiumber. The valid OMB control number for this information eollection
i5 1256-0G03. The time reguired te complete this information
callection is estimated fto average 28.35 hours per response, including
the time for rveviewind instructions, searching existing data sources;
-gatbex;ng and maintaln;nq the data hesded, and completing and
?ev1ew1ng the eollection of information. Send any comments concesralng
this burden estimate or any other aspect of this colledtion 9f-
1nfovma*10n, including suggsstions for raduding the Burdsn, td the
OfFice of Federal Contract Conmglianze Qrograms, Raom C~3225, 200
constityrion Avenue, N.W., Washington, D.C. 20210C.
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ITEMIZED LISTIRNG

_NGTE 1:  The Executive Order AAD submlssion must demonstrabte a reasconabls
sffort to comply with 41 CFR ‘Part 60~2. To do so, ab & minimum, you mist
subnit the following sleaments.

‘Both the AAP and stpport data sre edsentisl to conduct the desk audit phass
of the complisnce review. If any of the following information is
Gomputerized, vou may swboit it dn an glect¥onic format:

Exgoutive Order ARP:
Lo A piganizavlonal puld

@ prepaved zocording te 41 CFR &6~F.11.
Z. The formal
i N

LR 5
‘ven Ln 41

n of job groups (eoverimg all jobs) consistent with criteria
OFR €0-2,12;

3. For sach job groub; a statement of the perdentage of minority and fsmale
incumbents, d8 described im 41 CFR 60-2.13;

+

4. Fox each job group, a determination of minority and female aval
(
L3

tlability
chat conegiders the Ffactors given in 41 £FR 60-2.14 (e) {1} and (2);

2

8, For each job group, the comparison of incumbency te availabllity, as
explained im 41 DFER E0-2.15.

6. Placement goals for each dob growp in which the percentage of minorities
or women smploved s lzas than would be reasonably énpected given fhelr
avallabilicy, conhsistent with 41 CFR 60-2.18,

Bubpdart Data _ .
7. A COEY ; of pout Eriployer Infermaticn Report EREG-1 {Standsrd Form. 100 Rev.,
ses 41 CPR &0-1.7) for the last thres vears

8. B cony of wour csllsctive bargaining %qrmemamt {gd, 3£ applicaskie. Floase
aiso include any other information you have al z&udy prepared that would
assizt us in understanding yvour emplovee meobility gystemis), a&.4..
nremotion; eta.

v

Inforkmatisn on your affirmative action ghaly foi'the‘pﬁﬁbading.&kﬁ yEar
#nd, whers spplleskls [sée bglowk, proygwgss Of your goale for the current
ARE yBar. Ssge 41 GFR &0-1.124b), ~2.1{g} and -Z.l6.
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I?EMI&ED:LI&?IHG {oontinued)

,...3_

b, prometichst  The regilations atv 41 CFR 60-2.17(b) and {¢) reguire an

aralysis of your promotion practines to determine 1F Upward meobility
of minority or fewale employess 1s ooocurzing 2t a lesser rate
feampared o workfgres mix) thar nohminositi or male employess.

For gach,job group or jeb vitle, rhis analysis mast consist of the
wobal nunber of promotions, as Well as tne nonbsr of minority =nd the
numeesr of femals pronstlons.

Flesse neote that:
1) IE you prédent promotions by Job group, indigate how your

company defines promotions and the basis on which the déta wend
sompdied {(&.g., promoticns to. the jéb group, frem andd/or within

the fold group, ehe.), o

If vou preasent prﬁmotﬂ&ns By dob title, ihclude the depirsment
and job group from which anmd: to which the nerbon( ] Wag
promobed.

Py
o

o Lerm;natxons The regulations at 41 OFR 60-2.17(k) and [(d} reguire
vation of the degres te which nohdiscriminstion policy is
aarried out with raspect to ampiﬁf&@-t@£m¢nat;oas,

For wmach dob grduh Or Job Citle, this spnalysis mugt eonsist of the
total number of employde ternirations; as well a3 the Dliber of
dpingrity and the micker of fémale termifiations.

Flease note that 4f you preEsent terninstions by Job tjtle, include
the department amd job group frem whiick the person{s) terminated.

Flezse provide annualilzed cempenqatieﬁ deta {wages, salaried;
conmissiong, and bonises) by 2ither silaly ranges rate, grads, or level
shgwing total fumber of ebploysss*® By race and gendsfd and fdtal
Bompanshtidh by race and gehder., Present these data in the manner most
ponsistent with vour current compsisdtlon svstew. I you daintdlin the
information in slectonic format, plaase sipmit in that forptat. Seg 41
TFR &0~1. éfa)fl) Yol may also tnoluge any other information Pou have
already prapar%d thet would assist us in understanding your compemsabion
systemi{z)., Altesnatively, wandsr the veluntary guldelines for self-
svaluation of compensation practices, 71l Ped. Beg. 35114 (June 16, 20067,
you have the aptﬂon of seekivg compliance codrdingtion. I you =b
choose, you nsgd not subwmit the annualized cowp@nsmtlnﬁ datd vutlined in
Trem 1T1. However: Yob must hobily OFCEP thet voir Maesk Compllanas
Qdordihéizcn‘under vhe yoluntary OPCOP compensation seli-gvaliation
ghrldelings.”

*xFor this purpese, the method used to determine mmpleyee totals by the
combractor should be the same as that ussd to devermlne ssployes botals
in the erganizablenal profile for {he BBP,
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From: Abidina o K- QFCCe

Tos Shavna Holman Hardes; Miel, Srian L - OFCC
Ca Mej Bouraue, Lite 3 - ORCOP
Subjech: RE: HQCA

Data; Friclay, March 13, 2015 10:24:14 AM

Hi Shauna,

Thank vou for vour response. Your concerns regarding our aggregation techniques during the
initial analysis have been noted. However, at this time we ave proceeding as discussed in the
March 12, 2015 correspondence from Brian Mikel. Within that correspondence, you were also
informed that our interview list is forthcoming which will naturally provide guidance as to the
emplovees we would like to speak with. Moreover, as you may be aware, an exit conlerence
will be held to provide specificity to our initial findings at the conclusion of the onsite. We
look forward to your continued cooperation throughout the investigative process and await
receipt of the pending data requests,

Thank you,
Hea Jung

From: Shauna Holman Harries [mailto:shauna. holman. harries@oracle com]
Sent: Thursday, March 12, 2015 3:52 PM

Ta: Mikel, Brian L - OFCCP

Co: Neil Bourque; Atkins, Hea Jung K - OFCCP; Luong, Hoan - OFCCP
Subject: RE: HQCA

Hi Brian. We appreciate your response but unfortunately it doesn’t provide us with any detal
so we have no idea what specifically to lock at. Further, you;ve asked for an enormous amount
of detail for all headguarters employees. You make reference generally to race/ethnicity and
to technical Job Groups. However, the information you have provide us gives no detail or
diraction on what we should look at or how we might aven begin to address any perceived
concerns. Moraaver, as I'm sure you know, reference to AAP Job Groups atferds no relevant
or reeaningful comparison for any purpose — certainly not hires or pay. We provided detailed
information in the desk audit response that identified emploveas and their most relevant

com paratdrg in the same job title, dept, etc. Cracle’s job structure and related hiring and pay
decisions have nothing to do with Job Groups. We understand that OFCCP might choose to
aggregate data by Job Group, but | don’t see how that can result in any meaningful analysis or
identify any relevant indicators in any of the job in PT1, 2 or 3.. Please advise ASAP if you have
anything more ‘detailed.

Thanks you.

Shauns

From; Mikel, Brian L - OFCCP [mailto: Mikel Brian@dol,aoy)
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. Sent: Thursday, March 12, 2015 10:21 AM

T Shauna Holman Harries

Lo Neil Bourque; Atkins, Hea Jung K - OFCCP; Luong, Hoan - QFCCP
Subjact: RE: HQCA

Hi Shauna,

Cur preliminary desk audit indicators are primarily in compensation and hiring based on gender and
race/ethnicity. As vou'll find when we send the list of employee and manager interviews, the
majority of the job titles are within the PT1, PT2 and PT3 job groups.

An updated database as soon as possible {does not necessarily need 1o include every item in last
reguest) will halp us focus our time and interviews while on-site. Company tenure and time in job
information, as vou know, is important information that was not included in previous submissions.

fwill be an leave until next Wednasday, please forward any future correspondence to Hea lung
Atkins and Hoan Luong and cc me,

Thank you,
Brian

From: Shauna Holman Harrdes [maiito:shauna.holman.baries@oracle.com]
Senty Wednesday, March 13, 2015 9:11 AM

To: Mikel, Brian L - OFCCP

L Neil Bourque

Subject: RE: HQCA

Mot sure If you saw this request. Would vou please send us the indicators?

From: Shauna Holman Harries

Seni: Monday, March 09, 2015 1:26 PM
To: Mikel, Brian L - GFCCP

Co Nell Bourgue

Subject: HQCA

As a follow up to cur telephone call | wanted to ask vou what, if any, indicators have you found in
your initial analysis? You have not said anything with regard to the identification of any indicators so
far. Please advise.

Best Regards,
Shauna Holman-Harries

L
Shauna Holman-Harries - Director Diversity Compliance
Phone: +1 602 333 9112 | Fax: +1 602 333 9112 | Mobile: +1 480 689 1858

"Working 1o creste an inclusive, diverse cubture that drives innovation and business success.”
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The information in this email is confidentiai and may be legally privileged. 1t is intended solely for the
addressee. Access to this email by anyone else is unauthorized. If you are not the intended recipient,
any disclosure, copying, distribution, or any action taken or omitied to be taken in reliance on 1L, is
prohibited and may be unlawful. No internal Cracle email, except that clearly intended for public
distribution {e.g. Oracle Press Releases), should be sent to any party cutside Oracle.

N i Oracle is committed to devealoping praciices and producks that help srotect the environment
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From: Shauna Howan Hardes

To: Atking, Hea Jung K - P . ’

Cey Nedl Bourque, Chades Nyakundls Bil Couch; Lida Daniel Luong, Hoan - QFCOP: {rossland, Mitan - OFCOP
Subject: Exit Conference

Date: Thursday, July 02, 2015 12:33:35 PM

Hi Hea Jung. Since you were ill, no one conductad any exit conference with us at the close last week.
We did have a nice goodbye chat, but nothing substantive, with Huon and Milton after the last
interview. i is my understanding that they are looking to you to communicate any additional
information concerning the June onsite. 1 waould like to get the exit conference done ASAP and learn
of any concerns or issues you and your team identified. My sense from the interviews | satin on, and
those attended by Nell and Charles is that, all went well and no issues were identified. Of course, you
alse did some employee interviews where we were not present. In any event, I'd like to close the
foop with you (and your colleagues). Please let me know a good time to talk next Monday or
Tuasday.

Rest Regards,
Shauna Holman-Harries

ORrACLE

Shauna Holman-Harries - Diractor Diversity Complianes
Phone: 41 602 3339112 | Faxo +1 602 333 9112 | Moblle: +1 480 689 1858

"Working to create an inclusive, diverse culture that drives inngvation and business success.”

The Information in this email is confidential and may be legally privilegad. It is intended solely for the
addressee. Access to this email by anyone else is unauthorized. if you are not the intended recipient,
any disclosure, copying, distribution, or any action taken or omitted to be taken in reliance on it, is
prohibited and may be unlawful. No internal Oracle email, except that clearly intended for public
distribution {e.g. Oracle Press Releases), should be sent 1o any party outside Oracle.

3 Oracle is commitied to developing practices and products that help protect the environmant
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To: Shauna Molman Marries (shaung lan.harries@oracle.com)[shauna.holman gs(@oracie.com]

Cor Luong, Hoan - OFCCP[Luong.Hoa. wiidol.gov]; Crossland, Milton - OFCCP[Cros;.md.Miiton@dol.gov]; Doles, Robert -
UFCCP{Doles. Robert@dol.gov)

From: Atkins, Hea Jung K - CFCCP .
Sent: Thur 772720116 %:35:12 PM

Importance: Normal
Subject: Employee Interviews and Pleasanton list
Received: Thur 7/2/2015 9:35:20 PM

Onsite interview st xisx

HiShauns,

Attached please find s list of managers and employees that OFCCP would like to interview while onsite at Oracle Pleasanton during
the week of july 27, 2015,

I am also compelled to address how Oracle responded to our request for employee interviews at Redwood Shores, along with your
June 22 and 23, 2015, email correspondence to me regarding OFCCP’s conduct during last week's onsite. 1t is important to address
these issues now before the Pleasanton onsite as we are exdtremely concerned with how Oracle is continuing to mischaracterize
facts in an apparent attempt to interfere and obstruct our audit, while creating a false record of OFCCP’s audit of Oracle Redwood

Shares. Interference and obstruction with our abllity to conduct an audit of Qracle’s facilities Is a violation of our regulations and
faderal faw.

On May 29, 2015, via email to you, Hoan Luong requested contact information for all current and former emoloyees pursuant to 41
CFR 8§60 — 1.20{a){1) and (2). Oracle failed to respond to our request. Because a response to this request was not provided, we
provided you with a list of emiployees to schedule for interviews during the onsite. Instead of scheduling interviewees per our
request, Oracle instead sent an email Lo the employees on the list designed to chill their participation in the interviews. You
incorrectly claimed that CFCCP requested that the email be sent to employees and incorrectly claimed to have copied me on the
emails. When | informed you that Oracle’s actions were contrary to our request and asked that the employees be scheduled so that
we can speak directly to them, you emailed me on June 19, 2015, to tell me that my request bordered on harassment and
intimidation of the individuals. You then continued to mischaracterize Brian Mikel as having abused the process without any factual

support. As a result of Oracle’s interference, OFCCP was only able to conduct 8 out of the 132 employees named during the June
22 16 June 25 Oracle Redwoaod Shores onsite.

On June 22, 2015, while onsite, you also sent me an email that OFCCP team members failed 1o inform managers about their right
to have Oracle representatives be present during the confidential employee questions portion of the interview. You then sent me
another email on June 23, 2015, stating that Gracle noticed a huge difference and that | had obviously ensured that appropriate
statements were made after receipt of your June 22 email. As you know, | was sick on June 23 {and out during the remainder of the
onsite) and advised you that | will review your email to me and respond back to you as soon as | could.

| have since had the opportunity 1o discuss your emait with my team members and disagree with Oracle’s portrayal of OFCCP’s
statements, OFCCP acted appropriately during the onsite and indeed found Oracle representatives to have intimidated
intervieweeas through strong and misleading messages such as repeated statements that representation is a right without proper
disclosure of Oracle’s conflict of interest with employees in this audit, and by making demands of OFCCP, in the interviewee’s
presence, that the interviewee be informed of their rights. Such statements insinuated a sense of wrongdoing of the interviewee.
Uracle representatives also misled employees to believe that Oracle represenied their interests in this audit, instead of its own.

Please be advised that OFCCP views Oracle’s continued mischaracterization of our requests and misrepresentation of facts in this

audit as intimidation and interference with our ability to conduct a compliange evaluation, in violation of 41 CFR §60-1.32 and 41
CFR §60-1.26{(a){x) and other laws.

We expect that the Oracle Pleasanton onsite will be conducted In a professional manner, Pursuvant to 41 CFR §580 — 1.20{a){1) and
{2}, please either provide us with contact information {current or last known home phone number, home address and email
addresses) for all former and current employees st the Oracle Pleasanton facility during the review period or schedule the
employees listed in the attached spreadsheet without sending email notifications. Please also send us contact information for all

Oracle HQ employees per Hoan Luong’s May 29, 2015, email by June 10, 2015, as we were denied access to interviewing o
employees while onsite. Exhibit D
Page 10f2

Finally, today you emalled me asking to schedule an exit conference for Oracle Redwood Shores. We are not prepared to conduct



an exit conference at this time as in additi . - the need to conduct employee interviey 2 are still awaiting outstanding items
fisted in our April 27, 2015 letter. We will scnedule an exit conference at the conclusion or our offsite analysis.

Thank you for your cooperation,
Hea Jung Atkins
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14.5. Department of Labor Office of Felleral Contragt Coirpliance Progrims
' ' o ' Greater San Frandlsno/Bay Distict Office
90 7t Strest, Siter 11100
San Franeisco, CAB4103

March 11, 2016

VIA CERTIFIED MAIL,
7015 0640 0001 2393 5541
(RETURN RECEIPT REQUESTED}

Safra A, Catz

Mark Hurd

Chief Fxecutive Officers
ORACLE America, Inc
500 Oracle Parkway )
Redwood Shores, CA 94065

BE: COMPLIANCE EVALUATION OF ORACLE AMERICA, INC,
REDWOOD SHORES, CALIFORNIA; OFCCP NO. R00192699

Dear Ms. Catz and Mr, Hurd;

The United States Department of Labor ("DOL”), Office of Federal Contract Compliance Programs
(“OFCCPM, is conducting a compliance evaluation of ORACLE America, Inc. (“ORACLE") in
Redwood Shores, California pursuant to 41 Code of Federal Regulations ("CF.R.”} Chapter 60:
Executive Order 11246, as amanded (“E.0. 112467); Section 503 of the Rehabilitation Act of 1973, as
amended (“Section 5037); and the Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as
amended (“VEVRAA™.

OFCCP found that ORACLE violated E.O. 11246, Consequently, OFCCP is issuing this Noticg s}f
Violations to ORACLE. ORACLE’s violations, and the corrective actions required to remedy them, a2
set forth below,

HIRING DISCRIMINATION (VIOLATION 1)
1. VIOLATION:

During the review period from January 1, 2013 through June 30, 2014, ORACLE discriminated
against gualified African American, fhspamc and White (hexem:zftﬂr m}n»Amam”} app%zcani& in
favor of Asian applicants, particularly Asian Indians, based upon race in its mf:mmng and hiring
practices for Professional Techinical 1, Individual Contributor (“PT1™) roles, in violation of 41
C.ER. 60-14{a)(1).

Specifically, during the period of Januwary 1, 2013 throngh June 30, 2014, ORACLE recruited
approximately 6800 applicants to PT1 roles. Of those applicants, ORACLE recruifed 2% African
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Amerzcans, 2. ﬁ% Hiﬁ;}amcs 19% thf;ﬁs and ’?ﬁ% Asian appimanis of ﬂm As;an apphs:antsﬁ Aslan . _ 
mmans were nearly 7{3% of Asian applicants and over 5(}% of aﬂ apphcants in PrL! : '

An anaiysxs of GRACL!:E”S app}xcant data and appmprwte kafmm avaz%amizty statmi:ms shew %:i’iat_' o
ORACLE favored Astan applicants, particularly Asian Indiats, in mcmﬁmg at'a standard deviation . .
as &zgniﬁem& as +85. ORACLE disfavored non-Asian applicants in recroiting, particilarly African
Anerican, Hispanic' and White apphcants ‘at standard deviations as significant’ as -8, -10, and -80,
msyecﬁvaiy : _

_ Aﬁéﬂmnaﬁy, during the period of Iaﬁuary 1, 2(3%3 through }utw 3(} EE}M (}RACLE mre:d _
. approximately 670 applicants into PTI roles.  Of fhose hires, ORACLE hired [% African =~
Americans, 2% Hispanics, 14% Whites,; and 82% Asian appiscanm OF the Asxan hires, Asmxx

Indians were neatly 60% of Asian hz‘res and 45% of ali hires in ??1

An amlym of ORACLE's hm:;g data and appmpnam werkfmrce avaziabﬁ:ty s;amtms ;«;haw that
ORACLE favored Asian applicants, particularly Asian Indians, in hiring at a standard. deviation as
significant as +30. ORACLE disfavored non-Asian applicants in hiring, particulasly African
American, Hispanic and. Wh:ite: a;;yhcams at standard éemangns as %,gmﬁcmﬁ as -4, -3, and 28,
mspacixvaly L S

Evidence gaihczexai during the compliance evaluation dﬁmﬁmsﬁrat@s that GRACLE’S dasammmatm:y- -
recruiting and hiring practices skewed the racial composition of the applicant flow data to favor =
Agians, particularly ‘Asian Indians, and disfavored other ractal groups for PT1 roles. In order t6 -
further analyze ORACLE’s recruitment and hiriag practices for PT1 roles, OFCCP made multiple
requests to ORACLE for copies of all application materials for all expressions of interest, including
but not Hmited to names of hiring managers, emplovee reforrals, requisition dates, hire dates, and -~
- copies of job pos;:mgs and job requirements; Because ORACLE failed to provide ccmple:te and
accurate information in response to OFCCP's multiple requests, OFCCP presumes that s;he '
mfommman mt pmduaed wonid. i}ave been tmfavemhla to {)RA(’L‘L}Z‘Z '

Basﬁd upem ﬁze analysis eanducwé and tim emdenm gazimred dm'mg the compliance evaluation, . . -
OFCCP finds that ORACLE recruited, selected and hiréd Asian applicants, particularly Asian
Indians, for PT1 roles at a rate significantly greater than their non-Asian counterpats who were
equally or more. qualified for the roles. ORACLE's recruiting and hiring practices resuited .
unlawfal discrimination against mwﬁsxsm applicants based upgm race, pattionlatly Alrican
American, Hispanic and White apphcants

' Asian }Zzscﬁam mak&up lass than 1% of the U.S. population: Asiahs in ffze Y. dabor f&rce profile of a diverse populntion, -
.85, DOL, Bureau: of - Labor  Statistics, Momhiy Laﬁcr_ ‘Review, - November 2013,
Jiiceey ffwww fls, ?{a%f: mrbimﬁrf?;ﬁ‘i 3:%5&;:%&31 %Ef : : :

* ﬁvasia?xhty statistics. fm‘ the Software ﬁ&veiopﬂrs, Ag};}lwaucns & Systems Safawam (}amspam}ti in ﬂ“lﬁ Unitedd Stazes is
based pon 2006-2010 Census and/or 2013-2014 DOL; Bureai 6f Labor Statistics” Labor Foroe Statisties.

* See fobtnote 2.
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) GRA(ZW st agree: tr revise mz pﬁr&mmﬁ pmtmes smd pmmﬁnz&s t@ ﬁm“::m sha?; zim Qu&hfiﬁfi :_ B
non-Asian appﬁmams for the PT1 yoles are afforded equal employment opportunity for recroitment
andd selection. (i}Ri’%CLE mz:&%;z; 3},80 agrm sa pmwde ﬁ;}@ fﬁil&mng “‘make Whﬁ}ia miiaf“ 6 ﬂm not- -

Am:m a@hmﬁm ' 1 L o
a} Nﬁfma ﬁmé m‘mﬁmzwn w m@ eﬁass memimrs m' ééii‘erm ﬂwm of ihm mgizis md th@ pﬁims:mi e |
_-mm&ﬁ;es ' L e _ _

: E .%ﬁs}_ :}’@%:s (‘;?ffer M&kﬁ’: bﬂmmﬁdz: gmh e:afﬁ:rg on'a pr‘mmy basis aﬁ g m{a o.f gay that z:lg%s m@mhﬁrs e

wiould norw be emmg had. &Mﬁf&ﬁ hﬁfefé thﬁsm on sﬁa \:iam ﬂf &h@ ﬁz‘st opp@mmiy f@}ﬁﬁwmgﬁ '
_i:hen* zxppimmm : . : :

¢ Mm&taw Serlemient: i:“mwdﬁ %aﬁk; 'gmy g}l&s qaari@riy a@mpg}uadﬁ& miﬁmsi at ﬁm ?RS L
. underpayment rate for the class members, Back pay will be calenlated imm the date class
. members should: have beea hired 1o the date the violation is resolved in a signed Conciliation
- Agreement or a bona fide job offer is made Yo the respective class members.. Provide. anyamd -
 all employment benefits that the dm mﬁm‘%}@m waaiﬁ ha&e ﬁ}ﬁﬁwﬁd E:mé si iwt é;e@en for th-e:. ;
'ﬁisazzmma%z{m c%mcmbe& abmw:, aﬂd L -

4} “Polivies zmd T*rmmns? i}avﬁe}fg fgcmﬁm&ﬁ f,ma:i hiring gmhcmﬁ ih&i mmp%y %’x{h Exmmw_ :
©Order 11246, s gmended, and its implesieating regulations; provide mandatory training on

- the policles 1o supervisory, management . andd’ recruitiient: professionals (tavolved in -
ORACLE's reeruitment and selection process; and waiuam g:smf(:srmamﬁ and compensation of

- supervisory, m@naﬁﬁmﬁnt &mi rmrmtmmt iﬁs:{}f%&xméﬁi& b&ﬁﬁ@ afgmi {:{}mpizaa}aa mﬁz ii;ze
"-g:w;:;hme& S S -

ﬁ@MWﬁﬁ:&Ti{}N ﬁiﬁﬁﬁi%ﬁ?i@ﬁ {%f Eﬁh}k‘i“%ﬂ‘%& 2-3)

E W@L&’ﬁ{}?@ :

_  ' ﬁegmm&g ne iazﬁr ﬁ:ﬁm Eaﬁum 1 2@%3 ami wmmmmg t}mmaﬁm QR@&CIE émxzmmm’zed agmns;t'. )
© female am;zi@y@m in Information Techniology, Produdt ﬁ@?ﬁiﬁﬁmﬁﬁh and Support foles based ugon
©osex by paym§ thin less than mmgmabiﬁ m&eﬁ ampiayed in szmﬁar m%g:sz, i vmigmmm é}f 4«1 {‘f ER.

ﬁ@mg,@{a;{g} L S _ R

-'i}uﬁﬁg ﬁm mmphmm rwzm, QI’CQE? zwmwm:i emplﬁymmt pﬁixezex @m&.:ucvsg and !’%ﬂiﬁ%l’ﬁ?&;
interviewed management, human resources, and non-management employees; examined omployes
cotnplaints; analyzed individeal employee compensation data and other evidence; and conducted an
ongsite: mgpeatimz of the: Wﬂfk&il& Ba&eﬁ ugagﬁf the ami}@me ga&ihemd ciamng %h@ cgmgshamce eview, -

o QE&QLE rsefuse:é 1 pmvzfie i}Fiffi‘E?‘ with complers mmym@a%ﬁ data foratl wima&t z,mgﬁczjgws inghuding mmaa:z and
| contirgent ampioyees, for the. fall review period. ORACLE alse dill not provide any data demonstrating that-its continning
mmganmamﬂ émgmmmes ?mre been remedied. Mfﬁ:mdmgiy, QFCCP pmmms such {ﬁam wmicﬁ b mfwmabiﬁ 1 ﬁmam
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S .'{}FQC? wa}uated ﬁuﬁi anaﬁymd QRACLE*& aﬁmpm&amn sy%iem asad mmugh mgﬁzﬁsmn ami {}ther:_ 3.: e
o ;anaiym Tound statistically significant pay disparities based upon sex after controlling for %sgmmi@ 4
. 'ﬁx;}ianatmy fmmr%, Tisegz mmi@s of GF{:(‘?’% ragmsgmzs amiyms am aﬁa@heﬁ (ﬁtmkmt A}

- 'ani ﬁ?m} ﬁm m&iyms mndumé zmd ﬂm evzd@nw gat%}e:red {imng thﬂ campizaﬁm ewaizmmn,

: .GFE{ZE‘ fmd& %:%am {}RACZ%’;E gme:% ma}@ 3m§ﬂay@@s ‘iﬁ Eﬁfsrmamzx T@chmmgyﬁ _?fodac:_ _':1- "

o :Wsﬁm fz‘;}aaﬁy or “more qaa}zﬁ@é {}RACLE%’S mmp@n&aﬁm ?r%h{lﬁt& rﬁﬁum& i umimmi o
L _"dxsgznmﬁamﬁ a@mnst fmnaieﬁ ampiayms ba&ed up::m SO, R : - o

o '{}R&CL& AL agme to: tm swg}s to ﬁﬂ%‘ﬁ?ﬁ th&:i: ;;ga; @{}mpemaﬁm %}?%zem is nmdwmmﬁmmry t{} all -
~ofits ﬁmpk}yam régardless of sex: This applies to all aspects of compensation, including but not’
- limited to, saiwy at the dme of g}i&&amem into roles, anfinal salary adjustments ‘and incentivg
_ _{mmgwmm{m in Information. Technology, Froduct ﬁevempmni and -Suppost: roles. ORACLE
Cagrees to: 1) cease the. discriminatory compensation praclice(s) resulting in lower pay and adveise ©
-impact against females in Information Techaology, Product @awiﬁpzmm and. Snppm*{ roles; 2y -
‘provide make-wholg remedies to the class of females 1o include back pay, mtemfst and other
- employment benefits] and 3} provide training to. amgiaywq ;nmiv@(i in w&mg and- m&r&a&mg-
;cmmp&mﬁx{m to ensure ihaé: ihe: vmiatwn ﬁ{}e& not recur.. ' . -'

3 wm*ims« |

'.'Ee&gmmng no’ 1@%:@::’ zb:;m ;fasm&ﬁr 1, 20%3 amé Qénﬁxmmg t&ﬁmafmg Q)Mﬁm ﬁmmmmamé agamsz S
- African. Americans in Product E%mseiogmmt roles based upon race by paying %:éwm less than -
o gwmpam’iﬂa %;tﬁ:sg e:mpia’yad in mmﬁ,ar mlas;& in vmiatmn {}f 41 i; FR ﬁ{}wi &{&}{i} '

g’ .i’}mmg ﬁm c@mghmm mvwwq {EE“C(Z:? ;:em:we.gi amgsiﬁymam pmimms, g:»mctmm &.{iii records;
interviewed management, inman resources, and nop-managerdent employees; examingd employee
. complaings; analyzed individual @mgiayﬂe compensation data.and other gvidence; and conducted an
- onsig inspection of the: worksite. Rased upon the svidence ga&i‘;@md duging the: mmp%mmﬂ review,
- OBCCPevaluated and analyzed ORACULE's compensation systetn and, through regression and other
analysis, found %;iatsmmﬁy mgmﬁwm pay disparities Hased upon race afier controlling for ieg;&;mgm -
b _@X@Emﬁeﬁfy ias:t@zs 6y he resulty E‘}f Q}F(?{Z?’s fﬁgtﬁ&&iﬂﬂ ﬁﬁﬁly&x& m attat:haé (&tiﬁgkmm% A.,)

Bagﬁ{i upcm m@z anaifﬁm ca,}ne:iuﬁmei m the aw«tiem:;c gathered d;tmng th@ mmpimﬁm wﬁmzz{m -
~ OFCCP finds that ORACLE paid White emplovess in Produet D&vﬁiﬂpmﬁm ridles at A riite
*significantly greater-than their Afreai American counterparts who were equally or more @ﬂ&hﬁﬁﬁ& i

- ORACLE's mm@@;’mmw mctmﬁ mmimd i undawiul ﬁgsmﬁnna&mn dgmmﬁ ﬁfman Mﬁﬁﬁéﬂ
. -ﬁﬁ@iﬁyﬁe& béﬁ%d UPOR TACS. C : _ :

. ¥ Sea footote 4.
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_kmmd to, ﬂaﬁmry z,;t ﬁm i:;;zm gf §iammmt mm m;t% m&a} &&iazy a&;uaimmts ;i.iiisi mcﬁmw
compensation in Product ﬁweigg}mmt toles, ORACLE agrees to: 1) cemse the dmnmmmxy .
' compensation prictics(s) esulting in lower pay and adverse: impact against African Americans'in

_;?mdmt E}evek)pmﬁm m}eg* 2) pmwé& maicﬁwwhs}& mmﬁéms to m@ ei&ss of ,&fr’m&n Am&maﬁa ?;e:ss R

| Eagmmmv rm Eﬁmr ﬁmm Emaary ¥ 2{;13 ami c{mmumg ihw:afmr, {}M{?w d%%ﬂﬁﬁﬁﬁi&ii agam% _: -
. Asians in Product I}wei{)pmmt mies based vpon race by paym% ihem less t};ém cx}mpambie Whﬁas- e
‘ _empieymi in %imii&‘ mk«:ﬁ in mﬁmﬁﬁ @f 41 [ g ?‘t R @G»I 4(&){1} o

- 'mzamew@d mamgemﬁni humaa feswrcﬁa and m@mm&nag&mﬁm ampimyeeﬁ, mmnnsd gmpiey@e: .
"cﬁmg}amaég analyzed individugl employes eompensation dats and other-evidence; and conducted an -
‘onsite inspection of the worksite.  Based upon the cvidence gathered d@mﬁg the comipliatice review,

OFCCP evaluated and analyzed ORACLE’s compensation system and, through regression: and ather "

“analysis; found statistically significant pay disparities based upon rate after controlling for iegmmm o
. ax@iaﬁw:my fam:srs ”i“he mﬁu%ﬁ:s af (I}Fﬁ(:?’g Te gmgswa maiysis are: aﬁazﬁx&é (&meizmszt A).

.%ased ugg:m th@ g,maiys:s madmztaci ami ﬁm awdmaa gaﬁmfeﬁ dum}g she ﬁﬁmgﬁi&w& &:wiﬁaamm _
© OFCCP finds that ORACLE pald White employees in Product I’}weie:}gm@nﬁ roles at a rare
 significantly greater than their Asian connterparts who were egually Or inote qualified,” ORACLE’s

mmpmsamn prm:ms tesulted. m ﬁﬁidwfui ﬁzsmmrﬁamﬁn agmnst A&mn ﬁm‘gisywa bﬁﬁ&iﬁd z:spmz E

"ﬁ;"i} {fz*zw A{m@N

_ QMQLE Imzst agm m take stegas to ensure té‘iat m {:@mgemamﬁ Sysiem is m}mﬁmmmm‘mry wall

- of ity employees, r@gmﬁiﬁgs of race: This applies to all aspecis. of compensation, including but mi"_;

- limited 1o, sa%axy dt the time of gﬂasezmnﬁ: into’ foles, annual salary adjustinents and - incentive
compensation in Product. fii}eveii}pmem roles. ORACLE agrees tor 1) cease the- dlsarxmma;my
‘compensation practice(s). resulting in’ lower pay dnd adverse imphct against Agians in Product
Development roles: 2y provide max@wwhaiﬁ remiedies 1o the class of Asians to fucinde back pay,
interest, and bther emplovment benefits; and 3} provide tralning {o @mpi{}gfaw mwﬁv@é m setiing
ard § i’ﬁﬁfi‘iﬁ‘»aﬁmg mmpamm:mn 0 ensue ﬁh&t thie violation does.not recur,

5 Seo foninote 4.
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3 E_g@gmmng fi0o. 3;@&;&? ﬁ}aﬁ §aﬁnary }; 2@13 ﬁﬂd camzfmmg &ez‘mfmr, GKM}LE éxsmmmazeﬁ agmmizf. o

SR - Americans in Product Development. and Support rolés based upon ‘aational origin by paying them -

less than mmpa:a%ﬁe mﬂa&mmam amgiﬂye& in esxmﬁm: miei m waéaﬁm af 4? {2 FR ﬁi}». :

o rawmd

v :'i}mmg %h& s:&mp&amte mvmw GFCG? mvmwad ampiwmem yf.:ﬁmmg gﬁmﬁa@m and fecmfds e L
- interviewed management, humen resources, and nonananagement employees; exanined employes o .

complainis; analyzed individual employee comipensation data and other evidence! evalupted public. = .
- diselosure Files and: related wage deterniination memaranda and mndmmgi an &a&;@@ inspectionret -+
the worksite, Based upon the evidence. gaﬁhemﬁi duping the. mm@h;mm review, OFCCP evaluated . 1

and ;maiyz@d ORACLE's compensation systemn and, through mgmssmn ‘and other analysis, found =
- statigtically significant pay disparities based. upon national ‘erigin after controlling for Eﬁgﬁxmaw S
. exp!ax‘zatmy f;fmms ’E‘hﬁ msuztﬁ of QE‘C{Z?*Q regmsamﬁ &ﬁaiyﬁm arer atiachaci {,&ﬁ:imhmem é&} :

y Bmd zigmﬁ t;%;@ aﬁ,&i}m Cﬂﬂdaﬁtﬁd m;é the emﬁanm gaﬁh&mﬁ ﬁnmtsg i:he mmphaﬁm evaiuamm SRACT
OFCCP finds that. ORACLE paid sop-Amesican emplovees in Product E)ﬁ?ﬁi@pmﬁm and Support.
yoles at 3 rate significantly greater %%mxi their American m}ummpam whe were aqual’iy or more..
{;uahfm& ORACLE'S wmpemamn practices mmimd in nniawfﬁi ﬁwmmmﬁmz agamﬁt Am&man L
mﬁpk}yms mﬁfﬁé txgim n@t;ﬁ:snal mgm ' R -

: Q@&Eﬁ&ﬁ'ﬁyﬁﬁm@g“ e 5 - RSO T '_ oy  ' ﬁ R
GRASLE must agm& m i%kﬁ st@ps; m emme thm its mmpensfmﬁn @ystam is mﬂdisczmna&s}ry o ali_ .
of its.employees, regardless of national origin. This applies tg all aspects of compensation, including

but not Tmited to, salary at the time of piacemem info roles, antual salary adjustments and incentive

i mm;mmamﬁ in: Product ﬁevsi&gmmﬁ: and Support toles. ORACLE agrest to! 1) céase the

- digerd amﬁamry compensation practice(s) resulting in Jower pay and adverse- unpaai against ©
- Americans in Product Development and Support roles; 4 ;zmwd@ makﬁwwlmiﬂ repiedies to the class

- of Americans 1o include back pay, interest, and other employment: benefits; and:3) provide training

1 @m;}k}ymg mvmved i s@timg arzs:i mmmng mm@emamn i:,} @:mm*ﬁ ﬁza}: iém vmlzsmsz dﬁ»ﬁs mi .
. 'E’%ﬁﬁ' : Lo -

ﬁﬁ}%@mﬁ?ﬁ Ai”:’fi{}?% W@Mﬁ%@ m@m TIONS 6-8)
| 5 vzmm&mw

| @MCL& f&ﬁaﬂ - perf@m an m-»&:ixapih gmaiy%zb of its mia,i empiaymem QK‘%Q@%@S o z}@mmm :
whether and where imipediments to equal employment opportunity exist as reguired by 4l R 60-

LIHDWA) Specifically, ORACLE failed 1o identify g;w%}iam Aveas m m wmpemamn gymm{%} 1y
- defermine whether sex orrace %}ﬁ%m} ﬁﬁg«aﬂtz% @:&:Eﬁi@{% .

7 See fovinote 4.
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e GRAQLE st agrw o pm'f&:m ma&epth anaiysﬁzs 0{” its mmi ﬁmg}k}ymmt gmzzﬁsms ﬁ} ﬁmetrmms S
oo whether and where m‘g;}ﬁ:};mesxs 1o equal empk:symem {)g}pﬁrmgiit}? exist: ORACLE must agree fo
' evaldate Uts cotopensation gyﬂem{s} specifically base salary, bonuis pmgrams starting wages, pay
| increases; restricted stock nhits (RS or other §‘£(3€3§§2 awards, gmmxmm& relative to pay, and any o
- other hsm:ﬁ%s, to determing whether there are sex, race or national origin based pay disparities.
. ORACLE will incorporate these analyses and dﬁﬁcmnaﬁm into its current AA? and weill mpdam '
. _mew malyﬁ&s at Iem; muaﬂy md mcmp@m&: shfﬁm into fumm Ma = :

o Wﬁmﬁm

: ,@MCLE iaﬂed o dezmcm{m& g{}@ﬁ fagth eﬁbrﬁs ‘ga {iewigp ami axes.me ag:izms«&mnted pmg;rmg REEE
- designed to cortect pay disparities as of January. 1, 2013, Sp@uﬁmﬁy, QRACLE was unable o

- demonstrate that 1 had dondueted any pay equity analyses, or otherwise attempted 1o, mm*ect the

' rpmhiam &.reas xdmi;fmd in f»ii {Z }F E, 6&2 E’?(&z}(ﬁ} i vmiaﬁmn {}f 410, F ’fﬁ ﬁﬁ»?; i?{ﬂ}

: ﬂRA&Lh st a,grm s mﬁéﬁfx an, mﬁ@g}ﬁi aﬁaiygia Qf zts @s@iai ampiﬁymﬁﬁt @mm@m Ee {icmrmma L
- whether any m‘;ged;m%nts 1o @ﬁ;uaii opportunity exist. ORACLE must then develop and uwlemmt' B

action-oriented - Prograins:; desigried to' témove  any “identified m’xp@edzm&ms and ingtitye salary -
adjustment graméms w d@t@mm@ whm aﬁd %aw f:qmty Esdgﬂ%tm@ﬁ% s;%mzzlé t}a n:;,axie o ez;sma_
;mﬂ{izscmmnamﬂ eyt L T SR

&i”.%zmmﬁﬂm B

QRA@LE faxi:a:d ia {iﬁ%i@p aﬁd Emglgmcm an m&:@m& auézt and mpﬂrimg systeim that pamdmaﬁy

measured the effectiveness of it fotal afﬁrmazm action: program as. required by’ 41, CFER, 60
247y S};@mﬁmﬁy, DRACLE failed o monitor its records of ‘all personnel %twmes fs,mh as .
: _mmpmsaimn ai ali levels o ensue 1‘{:@ ﬁ@ﬁd:ascnmmmry pc:s};g:y was i:ammi out.

&@’ﬁﬁﬁ 3

@mmﬁ musi agma to xmpiammﬁ: an mtﬁmai mzdxt a;:;d mpﬁﬁmg $}fsmm iaz Wxxném@ﬁy fiteasire
the effectiveness of its mm} ﬁfﬁim&uw aetz&m pmgmm QR&CL&E st agma ix;} take tha faliﬁwmg
mmafztwa ;z-cﬁmm : _ o _ :

" 4) Monitor records ﬂf all pm‘s{}ﬂm} ammy, suc:h as all cammmmts c}f mmpms&iw&xs m Ensure
-the: mﬁ»{immmmmmy p@he}f 18 m:fmmﬁd,

by %«iﬁqﬁm interngl mp@mng on a ﬁﬁhﬁﬁlﬂéﬁ bams as to the. degree 10 Wi‘:gz’;}; ﬁquai emglﬁyzﬁa&m
mggmms ity aid ofganizational g}}:g&cmzm are: attained; - : _

£y Rﬁvmw.r&p{}m with all levels Qf-mmgg@mﬁm,

. ExhibitE-
Page 7 of 12



s Nahm of %&iamm 'f?'Vf_f'-
0?‘{3{:?? ?‘5@ ROOI92699

o Pagesof%_:ff ’

::i} f&&ma ?.{ip maﬁag&menf; ﬁ%ﬂm ﬁhﬁ ﬁifcc{wﬁn@sss af ﬁm ﬁqaai ﬁ:mplmymm%. z;)ppf}:tumiy,'-q_:;_' :
g;wgmm ané sa’bmi rﬁcammdamns to: mpmve aﬁy umaﬁsfaﬁt@ry parfmmw, mﬁ

mmp@mamm ay&;mm(%)

REQ@WWW@ .z%&f’%"ﬁ &iﬁfﬁiﬁhS %ﬁi&?ﬁii)@% f&' L&’H{BN ﬁ%.ﬁ}}

; .(}Rﬁﬂhﬁ fmlﬁﬁ tso aaﬂm& ami mmmam pﬁ:ﬁmﬁe& &mi @mpmvmgm mﬁxd% mti cmzézmt advemﬂ;
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Fraoms: Doles, Robed - QFCCE
To: Shauna Holpan Hacrles

Ce: Luong, Hoan - OFCCR; Atkdns, Hea king b - QECCP
Subject: RE: Receipt of Letter - HQCA
Date: Wednesday, March 15, 2016 10:35:53 AM

Thank you Shauna. Please let us know when we could expect to receive Oracle’s position
statement and subsequently initiate conciliation discussions,

From: Shauna Holman Harrles [ mailto:shauna.holman.harries@orade.com]

Sent: Tuesday, March 15, 2016 5:19 PM

To: Doles, Robert - OFCCR

£¢: Vickie Thrasher; Neil Bourque; Charles Nyakundi; Lida Daniel; Kela Moon; Sean Smith
Subject: Receipt of Letter - HQCA

Dear Mr. Doles,
 am sending vou this email to acknowledge receipt of your letter of March 11, 2016, We iook
forward o engaging with you to resclve this matter,

Best Regards,
Shauna Holman-Harries

Shauna Holman-Harrles - Director Diversity Compliance _
Phone: +1 602 333 9112 | Fax 41 6802 333 9112 ] Mobile: +1 480 68% 1858

“Working o create an inclusive, diverse culture that drives Innovation and business success.”

The Information in this emall is confidential and may be legally privileged. It is intended solely for the
addressee, Access to this email by anyone else is unauthorized. If you are not the intended recipient,
any disclosure, copying, distribution, or any action taken or omitted to be taken in reliance onit, is
prohibited and may be uniawful. No internal Oracle emall, except that ¢learly intended for public
distribution (e.g. Oracle Press Refeases), should be sent to any party outside Oracle.

§ Gracle {8 commitied to developing nractices and products that belp protect the environment
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From: Wales, Behest - OFCOP

To: : i I ios”

Ce: tuong, Hoan - CFCCD: Afkdne Haa dsng B - OPCCE Melt Bevranes Charles Myakunds Lida Daptel, Sean Smith;
. Bada Moon: Bl Couch

Subject: RE: Receipt of Letter - HQCA

Bate: Tuesday, March 29, 2016 4:24:33 PM

Attachments: Perding Information Requests.docx

Dear Ms. Holman-Harries:
This responds to your email commmunication dated March 18, 2016.

Your email communication indicates that the Agency failed to advise Oracle of any findings in

" advance of issuing the Notice of Violations on March 11, 2016, in violation of the FCCM. We

disagree.

During the entrance conference held on March 24, 2015, OFCCP discussed with you and other
Oracle representatives the preliminary indicators and areas of concern at issue in the
compliance evaluation, including Oracle’s compensation and hiring practices, At the exit
conference held on March 27, 2015, OFCCP informed you and Neil Bourque that the Agency
would conduct further analysis and any Agency findings would be issued in a formal notice.

Upon conclusion of the follow-up onsite review on June 25, 2015, OFCCP informed you and
Oracle representatives Neil Bourque, Charles Nyakundi, and outside counsel Gary Siniscaleo
that the Agency would review the information collected and conduct further analysis to

determine its findings. On December 22, 2015, OFCCP also indicated to you that additional

information was needed to further investigate potential viclations.

Throughout the compliance evaluation process, OFCCP also requested that Oracle comply
with all outstanding data requests (see attachment), some of which had been pending since
November 19, 2014 and also indicated the Agency’s preliminary indicators and arcas of
concern.  Despite numerous follow-up requests and deadline extensions, OFCCP’s
information requests were met with unsubstantiated objections or were simply ignored.

At this stage, OFCCP is prepared {0 engage in a meaningful, good faith and timely
conciliation process in order to attempt to reach an acceptable resolution of the Notice of
Violations. During conciliation discussions, OFCCP will address any questions or concerns
you or other Oracle representatives may have about our findings, OFCCP also asks that Oracle
provide a representative who is prepared to discuss in detail Oracle’s rebuttal position and
analysis to the Notice of Violations, which should clearly set forth, through evidence, how the
Agency’s analysis is flawed or how the observed disparities are explained by legitimate,
nondiscriminatory reasons or business necessity., Argument of counsel, affirmations of good
faith in making individual decisions, and cohort comparisons are msufficient fo rebut
statistical evidence of systemic discrimination.

Please let us know whether an Oracle representative with decision-making authority and an
Oracle representative with the requisite knowledge noted above will be available to meet

during the week of April 18, 2016 1o conciliate this matter. We look forward to hearing from

YOUL

Robert A, Doles, Esq.

District Director

Greater San Francisco Buy District Office

Office of Federal Contract Compliance Programs
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Q0 Tth Street, Suite 18-300
San Francisco, C4 94103
(3105268.1247

doles roberizidol gov

From: Shauna Holman Harries [mailto:shauna.holman.harries@oracle.com]
Sent; Friday, March 18, 2016 11:36 AM
To: Doles, Robert - QFCCP

Cc: Luong, Hoan - OFCCP; Atkins, Hea Jung K - OFCCP; Neil Bourque; Charles Nyakundi; Lida Daniel;
Sean Smith; Keta Moon; Bill Couch
Subject: RE: Receipt of Letter - HQCA

Dear Mr. Doles,

| received your request for a position statement. But I'm afraid we don't understand the
request or the timing. '

We are not aware of any requiremeant to provide a position statement at this point in the
process. Our understanding of the process according to Section 8G01 of the FCCM is that
“conciliation discussions may involve various meathods of communication including the
exchange of letters and emails, telephone conferences and in person meetings.” Nothing
seems to call for a position statement at this point in time.

The agency failed to advise Oracle of any findings in advance of issuing a Notice of
Violation. This seems in violation of Section 2P00 of the FCCM which states “After advising
the confractor of its compliance evaluation findings, the CO must provide formal notification
through a Predetermination Notice or Notice of Violation”). Therefore we are at a complete
loss in understanding how the agency arrived at its findings. Moreover, given what is
contained in your March 11 letier and the attached summary data analysis, we have
insufficient basis upon which to prepare a position statement.

Wa do, of course, have many questions and concerns about the findings and your various
refarences to the compliance review process, our data submissions, and your various
statements about refusal and access. Before we can offer a meaningful statement of
position we will need to address thase various issues and gain a better understandings of
the facts on which you relied.

in terms of timing, I'm sure you are aware of the many outstanding OF CCP evaluations
being conducted by the agency. We can't do multiple things, or be in multiple places,
simultanaously given the numerous reviews, My team and | are working with other OFCCP
offices on on-sites (next week we have one on the east coast), and we are dealing with
numerous information requests prior to scheduling five other on-sites.

I'm apen to your thoughts and suggestions on how best fo proceed. In the meantime, it
would be helpful if you would provide the following:

The details of each data analysis referenced in your letter; information you belisve was
destroyed or required records that OFCCP believes were not kept (leading to your
presumgpticn that such information was unfavorable); and record documentation of refusals
you reference.

Your response to the foregoing would be a useful start to help us to better understand your

Exhihit G
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findings.

Best Regards,
Shauna Holman-Harries

RACLE

Shauna Holman-Harries - Director Diversity Compliance
Phone: +1 602 333 91122 | Fasy +1 602 333 9112 | Mobile: +1 480 689 1858

“Working to create an inclusive, diverse culture that drives innovation and business suctess.”
The Information in this email is confidential and may be legally privileged. it s intended solely for the
addressee. Access to this emall by anyone else is unauthorized. If you are not the intended recipient,
any disclosure, copying, distribution, or any action taken or omitted to be taken inreliance on it, i3
prohibited and may be untawful. No internal Oracle email, except that clearly intended for public
distribution {e.g. Oracle Press Releases), should be sent to any party outside Oracle.

! COracle is committed o developing practices and products that help protect the environment
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Pending Information Requests

No. | Date(s) of Request Iata Requested Status of
: Request
1 11/19/14; 1/22/15; 1/28/13; | Internal pay equity analysis Past due
04727715, 5/11/15; 5/28/15;
11/2/15
2 11789714, 2/10/15, 4/27/15; | Compensation database, snapshot 01/01/2014, with name of | Past due
5/11/15; 5/28/15; 7/30/15; schoal aitended, educational degree earned, prior salary
10/14/15; 11/2/15 immediately before joining Oracle and years of experience
before joining Oracle
3 73015, 8728715, 9/21/15; Compensation database, snapshot 01/01/2013 Past due
10/1/15; 16/14/13; 11/2/13
4 210115, 427115, 511115, Employee personnel actions {including wage increases, { Past due
5/28/15; 10/14/15; 11/2/15 bonus awards, job title hired into, starting stock level, job
title and supervisor changes, stock level changes, promotion
history, performance evaluations, ranking informaiion)
3 10/14/15; 11/2/15 Applicant flow database (01/01/13 — 046/30/14) Past due
5 7/30/15; 10/1/15; 10/14/15; | Applicant flow database (01/01/12 — 12/31/12) Past due
11/2/15
7 6/24/15; 7/27/15; 9/2/15; Labor Condition Applications and Public Access Files I.CAs for
9/29/15; 10/1/15; 10/14/15; 71 out of
11/2/15 9940
employees
are past due
& 4127115, 5/11/15; 5/28/153; Hiring documents: copies of applications, resumes, Incomplete
T30/ 5; 10/1/18; 1414715, | requisitions, job postings, job descriptions, names and job
11/2/13 titles of hiring managers for job group PT1,
9 730715 10/14/15; 112718 Non-redacted personuel files Incomplets
10 | 1/4/16 Signed manager interview statements Past due
11 04/27/15; 05/11/15; Resubmit resume files in an casy to read format, The Past due
05/28/15; 07/30/15; picture-format resumes that were pasted on MS Word are
10/14/15; 11/02/15 illegible
12 1 05/29/15; 07/02/15; Employee contact information Past due -
10/14/15; 11/02/15
13§ 03/04/15; 03/24/13,; Internal and external employes complainis Past due
03/26/15; 04/15/13; :
10/14/15; 11/02/15
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From: shaung Holinag, Hardeg

Tos Lyong, Hoan - OFCCP

Loln] Lida Deniel; Nelt Bouegus: Bl Couch

Subject: RE: Gracle HOCA (Redwood Shores, CA} // request for additional pay data
Pate: Thursday, December 11, 2014 12:14:47 PM

Attachments: 13 TTEMLE HOCA JANZD14 Extendad rfiodsx

Hi Hoan. | am attaching a compensation spreadsheet for your HOCA compensation reguest. We are
still walting on two areas of information from other departments. Those two areas are stock level
and leaves taken. We will add them 1o the spreadshest just as soon as we get them and send them
to you right away. | also want to point out that function and specialiy area are the closest areas
related 1o job family so that is why vou will see themn as headers instead of the traditional terms
related to job family,

Cracle sells many different products. Because of the diversity in products sold at Oracle, job
group or job title have little bearing on an employee’s pay. Flease alse note that even for
empioyéés appearing in the same lob group, iob title and/or the same department, their work,
responsibilities and duties, and employee réspective skill and experience tyoically can vary
widely. We have very few emplovees, or jobs, at any Oracle location where there are multiple
employees doing the same or similar work with the same skill/experience. We have also
included supervisor which helps In several ways, First, it Tkely means even Tor employaes in
the same depariment and job title, working for a different supervisor will typically denote the
different line of business or product the emplovee is working on. Different products or lines
of businass typically recuire differant sidll sets. Please note that we do not maintain education
or work experience in our database. Any collection of data of that type would take months for
us to acquire through research. We do consider experience and education among many other
things when determining compensation. fvou can let us know any specific areas of concern
you have we would be happy to conduct the necessary rasearch o answer your quesiions.
Also, if you would like to schedule some time with one of our compensation managers 1o
answer your guestions we would be happy to do so.

The code to open anything encrypted is the same as other documents we have sent fo you.

Shauna

From: Luong, Hoan - OFCCP [mailto:Luong.Hoan@dol.gov]

Sent: Monday, December 01, 2014 4:30 PM

To: Shauna Holman Harries

T Lida Daniel; Neil Bourque; Bili Couch

Subject: RE: Oracle HQCA (Redwood Shores, CA) // request for additional pay data

CFCCP management has grant@d an extension 1o suthmit the requestad data by Tuesday, December
16, 2014,
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From: Shauna Holman Harries [mallio:shaunadoiman. haries@orade. com]

Sent: Monday, December 01, 2014 1:12 PM

Yo: Luong, Hoan - OFCCP

C¢: Lida Daniel; Neil Bourque; Bill Couch

Subject: RE: Qrade HQCA (Redwood Shores, CA} // request for additional pay data

It's going to take us a2 few more weeks to collect the information as | said below. it takes a minimum
of three wesaks to gather the Information you have requasted.

From: Luoi%';f;, Hoan - GFCCP mailte: Luong.Hoan@dol.goy]
Sent: Monday, December 01, 2014 1:04 PM

To: Shauna Holman Harries
Ce: Lida Daniel; Neil Bourque; Bill Couch
Suhject: RE: Oracle HQCA (Redwood Shores, CA} // request for additional pay data

Ms. Holman-Harries,

The OFCCP typically allow only S days extension, but in light of the holidays and the timing that this
reguest was sent out along with the other reviews vou are handling, please indicate how long you
are requesting for an extension. | will then forward your request to OFCCP management for
approval. If the extension is approved, 1 will notify you immediately.

Thanks,
Hoan
From: Shauna Holman Harries [maillto:shauna.igiman. barries@orade.com]

Sent: Monday, December 01, 2014 11:40 AM .

To: Luong, Hoan - OFCCP

i Lida Paniel; Neill Bourgue; william.couch@or

Subject: RE: Oracle HQCA (Redwood Shores, CA) // request for additional pay data

Hi Hoan. | got your voice mail and we afe in receipt of this request. However, we have 23 open
audits with numerous requests for information that have come in. 1t can take up to three weeks for
us Lo pull the compensation data that vou have reguested as we are reliant on other departments at
Oracle for this information. After that we need a few days to put itin a format that i3
understandable. Please understand your request was sent after 5 on November 19, Part of the time
since you submitted your request has been consumed with non-work heolidays. Qnly five workdays
have elapsed since then with some staff taking time off during those five days.

We are working on your request. 1thas been submitted to our IT department to pull the
information vou are asking for. We will get that information to you just as soon as we can. But,
please understand, a request of this type typically takes at least three weeks to process. We wish
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we could get it to vou sooner, but we are not able to do so.

Shauna

From: Luong, Hoan - OFCCP [ ifio:luong Hoan@de

Sent: Wednasday, November 19, 2014 5 04 PM

To: Shauna Holman Harrles

Cc: Luong, Hoan - OFCCP

Subject: Oracle HQCA (Redwood Shores, CA) // request for additional pay data
Importance: High

Dear Ms. Holman-Harries,

The Office of Federal Contract Compliance Programs (OFCCP) is currently reviewing the affirmative
action pian that you submitted to the OFCCP on October 28, 2014, The OFCCP will need additional
pay factors to evaluate Oracle’s compensation practice. Enclosed with this email is a letter listing all
the items that need to be submittedto OFCCP. Pieass provide the compensation data in Exce!
format.

Please submit the requested information to OFCCP by Wednesday, November 26, 2014,
Thank you,

Hoan Lucng
Senior Compliance Officer
1S, Department of Labor - OFCCP
90 7th Strest, Suite 11-100
San Francisco, CA 94103
P (415) 625-7835
F, {415) 625-7844
nipdol.aov
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From: Shayna Holran Harddes

To: Hiei, Br - L

Cex Lugng, Hean « OFCCR; Atldng, Hea Junag K - OFCCR; Neil Bovroue; Lida Dantel; Bill Couch
Subject: RE: Oracle HQCA Onsite

Date: Friday, February 27, 2615 2:4%4:07 PM

Thanks Brian. While we understand the general areas vou may want to cover, it would really
be helpful to know ASAP what you are looking at. Tentatively, we are looking at a start on
March 24, but still need to find out senior management availability for the entrance
 conference. , '

Balow you mention that the on-site will include areas of hiring, promotion, termination and
compensation. However, we have not been informed of any OFCCP concerns in any of these
areas. In order to identify the right pecple and confirm interview avallability, we request that
you provide specifics on any identified concerns in these areas and identify topics vou will
want to cover, With regard to related records/documents, we can of course work on them
regardiess of the date of the on-site, but again, we really need considerable advance notice to
identify and pull available records.

Shauna

From: Mikel, Brian L - GFCCP [maiito:Mikel .Brian@dol.gov]
Sent: Thursday, February 26, 2015 5:55 PM

TFe: Shauna Holman Harries

Ce: Luong, Hoan - OFCCR; Atkins, Hea Jung K - OFCCP
Subject: RE: Oracle HQCA Onsite

Hi Shauna,

Thank you for your response. We would bike to confirm a start date and expected duration and
we can coordinate the interview schedule throughout the next several weeks. The duration
will entively depend on our ability to confirm interview schedules but we would Hke to block
off the full week.

The issues that warrant further investigation include areas of hiring, promotion, termination
and compensation. Therefore, we need to interview managers, supervisors and HR
responsible for administering compensation and hiring for several lines of business. We will
also need to interview employees individually in the these lines of business.

The types of documents that we may want to review could include (but are not limited to)
emplovee/manager personnel files, apphications/resumes, mterview notes, copics of
discrimination complaints filed, copies of accommodation requests, We will provide a more
detailed list once the onsite date is confirmed.

Thank vou for your cooperation and we look forward to yvour prompt reply.
Regards,

Brian
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Brian L. Mikel | Director

Flawati Area and Cuam Field Offices

U5, Department of Labor '

Office of Federal Contract Compliance Programs

3066 Ala Moana Boulevard | Eoom 7-227

Honoluly, Hawaii 96850 (ph) 808.541.2933 | (fax) 808.541.2904

From: Shauna Holman Harries [ziloshauna.be
Sent: Thursday, February 26, 2015 10: 31 AM

To: Mikel, Brian L - OFCCP

o Luong, Hoan - OFCCP; Atkins, Hea Jung K - OFCCP
Subject: RE: Oracle HQCA Onsite

Hi Brian, thanks for your email. We will need more than 24 hours to get back to you with
availability and coordination. In the meantime, we need more information from you on who
you might be interested in interviewing and what kind of documents

you will want to see. Remember, that my team and | are all in Phoenix so | will need some
sense of your expected time on site, As you correctly note we have other audits to coordinate
and new plans in process. Please get back to me today if you can.

Shauna

From: Mikel, Brian L - OFCCP [mailto: Mikel Brian@dol. gov]
Sent: Wednesday, February 25, 2015 8:16 PM

To: Shauna Holman Harries

Ler Luong, Hoan - OFCCP; Atkins, Hea Jung K - OFCCP
Subject: Oracle HQCA Onsite

Good Evening Shauna,

. Wa have completad the desk audit phase of the Oracle HGCA (Redwood Shores)
astablishment compiiance evaluation. Basad on the rasults of the desk audit, we would like to
proceed to the on-site phase of the investigation

We appreciate your assistance thus far and are confident that you and your team will assist the
agency‘in conducting an efficient and effective on-site evaluation as soon as possible. Over the next
several weeks, we wili coordinate with you to develop the interview schedute for the appropriate
management personnel and individual contributors. Upon completion of the on-site phase of the
compliance svaluation, we will be available to discuss our findings with you.

It is also cur desire to conduct this compliance evaluation efficiently. In consideration of the various
open Oracle compliance evaluations, we are proposing that the on-site evaluation be schaduled to

begin on Monday, March 23, 2015 at 9:0C a.m. The on-site evaluation will consist of the following:

1. Entrance conference with company exacutives,
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2. Physicat inspection;

3. Examination of personnel records and files, as applicable;
4. Interviews; and

5. Exit conference.

Please respond by Friday, February 27, 2015 to confirm your avaitability.
Thank you,

Brian L. Mikel | Director

Hawall Area end Guam Field Offices

U.S. Department of Labor

Office of Federal Contract Compliance Programs

300 Ala Moana Boulevard ! Room 7-227

Honolulu, Hawaii 96850 | (ph) 808.541.2933 | (fax) 808.541.2904
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From: Shavog Holman Haties

To: Miket, Brian L - OFCCP

o Iel Bourgug

Subject: HQCA

Bate: Monday, March 09, 2015 1:25:38 PM

As a follow up to our telephone call | wanted to ask you what, if any, indicators have you found in
your initial analysis? You have not said anything with regard to the identification of any indicators so
far. Please advise.

Best Regards,
Shauna Holman-Harrias

Shauna Holman-Harries - Director Diversity Compliance
Phone: +1 602 333 2112 | Fax: +1 602 233 9112 | Mobile: +1 480 689 1858

"Working to create an inclusive, diverse culture that drives innovation and business succass.”

The Information in this email is confidential and may be legally privileged. It is intended solely for the
addressee. Access to this email by anyone else is unauthorized. If you are not the infended recipient,
any disclosure, copying, distribution, or any action taken or omitted to be taken in reliance on it is
prohibited and may be unlawful. No internal Cracle email, except that clearly intended for public
distribution {e.g. Oracle Press Reieases), should be sent to any party outside Oracle,

l Cracle is comunittad to develeping practices and products that belp protedt the environinent
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From: ' Shauna Holman Hardes

Ta: Mikel, Brizn & - OFCCP

Cer, Mol B :

Subject RE: HQTA

Daten Wednesday, March 11, 2015 9:10:45 AM

Not sure if vou saw this request. Would you please send us the indicators?

]

From: Shauna Holman Harries

Sent: Monday, March 09, 2015 1;26 PM
To: Mikel, Brian L. - OFCCP

C¢: Nell Bourque

Subject: HQCA

As a follow up to our telephone call | wanted to ask you what, it z2ny, indicators have you found in
vour initial analysis? You have not said anything with regard to the identification of any indicators so
far. Piease advise.

Best Regards,
Shauna Holman-Harries

Shauna Holman-Harries - Director Diversity Compliance
Phone: +1 602 333 5112 | Fax: +1 602 233 9112 | Mobile: +1 480 68% 1858

“Working to create an inclusive, diverse culture that drives innovation and business success.”
The Information in this email is confidential and may be legally privileged. It is intended solely for the
addressee. Access to this email by anvone else is unauthorized. If you are not the intended recipient,
any disclosure, copying, distribution, or any actien taken cr omitted to be taken inreliance on it is
prohibited and may be unlawful, No Internal Oracle emall, except that clearly intended for public
distribution {e.g. Oracle Press Releases), should be sent ta any party outside Cracle.

% ] Oracie s committed to developing practices and products that help protect the environment
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From: Yo Haol e

To! Lueng. Hoean - QECCR

Ce: eles. Robert - OFCCD: Nek Bogrquer Sean Smith; Charles Nyglandl; Uda Daniel; Bl Couch; Kela Moor, Vicks
. Thessber

Subjeck: RE: Oracle HQCA (Redwood Shores, CA} // hiring data

Daje: Thursday, December 17, 2015 1:43:40 PM

Hi Hoan, in your December 16 email you asked for a considerable amount of information that
is not in any electronic database. Responding to all these items will take an enormous amount
of time and would be extremely burdensome for us o research and compile. Recall that for a
smaller request from Hea Jung | provided a time chart describing what that effort would
entail. This would require aven more.

f would need to understand better the rationale and basis for this request before committing
to such an effort. Perhaps you can identify specific job requisitions during the audit review
period about which you have a concern, and identify the concern. This might help to narrow
the amount of work and allow us 1o see whather and how we might address 2 more focused
request.

Shauna

Froms: Luong, Hoan - OFCCP [mailto: Luong.Hoan@dol.gov]
Sent: Wednesday, December 16, 2015 1:46 PM

Teo: Shauna Holman Harries (shauna.holman.harries@oracle.com)
€ Doles, Robert - OFCCP

Subject: Oracle HQCA (Redwood Shores, CA) // hiring data

Dear Ms, Holman-Harries,

Thank you for submitting hiring data for Software Developers 1-5 and Student Interns, Please alsg
submit the following data for all remaining Technical Professionals, Individual Contributors (PT1
group} for the period January 1, 2012 through June 30, 2014:

@

Copies of each requisition, including copies of each job posting and each iob description

Copies of all applications, resumes and any and a2l suppiemental information submitted by
each applicant

@

Name and job title of the hiring manager(s) for each requisition

@

Date of hire for each requisition

s Name and job title of individual hired for each requisition

Please provide the requeasted items no later than Monday, January 14, 2018,

Thank you,
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Hoan Luong
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