From: Shauna Holman Harries

To: Luong, Hoan - OFCCP

CC: Neil Bourque; Charles Nyakundi; Lida Daniel; Kela Moon; Sean Smith
Sent: 10/29/2015 9:33:45 PM

Subject: HQCA 26 of 29

Attachments: HQCA - Personnel File 25 --zip

Best Regards,
Shauna Holman-Harries

ORACLE"

Shauna Holman-Harries - Dir : sity Compliance
Phone: +1 602 333 9112 | Fax: + 2 3339112 | Mobile: +1 480 689 1858

"Working to create an inclusive, diverse culture that drives innovation and business success.”

The Information in this email is confidential and may be legally privileged. It is intended solely for the addressee.
Access to this email by anyone else is unauthorized. If you are not the intended recipient, any disclosure, copying,
distribution, or any action taken or omitted to be taken in reliance onit, is prohibited and may be unlawful. No internal
Oracle email, except that clearly intended for public distribution (e.g. Oracle Press Releases), should be sent to any

party outside Oracle.
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Group ‘Oracle“ Mo Standard. Mo

Job ‘1002‘[] Software Development Manager PRO Puosition ‘

Grade - Payroll ‘Semi—MDnthl‘y
Location ‘ 10P3 Status ‘Active Assignment
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Assignment Mumber [
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Salary History

=
Changs Date : Review Dats  Reason Approved Curency Cods o Actual Rating Raniing :iGrade Eid Hasimum Comparatio Minimum Houry Vorihy Annual
Amual SalaryRe ¥ UsD [ o2 74
Annual SalaryRe ¥ usD 92795
Annual SalaryRe ¥ UsD [ 90121
Annual Salary Re ¥ usp 84784
" Annual SalaryRe ¥ UsD { 82752

Approved '‘Curency Code :Previous ‘Change ! Actual Rating Ranking _:Grade - Mid Maximum Comparatio “Minimum Hourl

Change Date :Review Date ' Reason
] ‘Annual Salary Re ¥ UsD 87.15
Annual SaleryRe ¥ USD 14.073 55 500
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Change Date Review Date : Reason Approved {Currency Code Pravious Change % Aotual Rafing Ranking Grade Mid Maximum Comparatio
[Annual Salary Re UsD 14073 55509 B
Annial Salay Re ¥ [USD i 5635
v s 322 64637
| v ) 6164 134,92
v uso 42467 &
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o Assignmen Contract | Employment Categ Grads - Intema Job Last Updated By Last Update Dats - Locatio nager :Normal | Mormal Normal Organization Position: Prim
WW WWWW} 1000 st 1)1 s e ) el sl i fWﬂi NW WW WW WW s IWMWW IWW e D Y=
{04APR2011 18UUN-2013 Ful Time - Regular 10020.Scfware Development Manager PRODEV.SWENGM2  [HR_PROCESS_UE 23-FEB-2014 15:1C 10P3 10800 PLDS - Fusion Fina Semi-Monthly  Oracle.No.Standarc fYes
GFEB2010 03-APRIDT Ful Time - Regular 0020 Software Developme i Manager PRODEV.SWENG.M2  |HR_PROCESS_US 23FEB2014 1510 10P3 Mo 117.00 40 J0.00  |PLOS - Fusion Fina Semi-Manihly |Oracle No.Standarc Vs
(BSEP.2008  |15-FEB-2010 Full Time - Regular {10020, Software Development Manager PRODEV. SWENG M2 |HR_PROCESS_US 23.FEB2014 15:1L[10P3 MNo  17.00 40  |0800 PLOS - Fusion Fina Semi-Monihly  [Oracle. No Standarc | Fes
27iUL2008 07-SEP 2008 Full Time - Reguiar 0020 Software Developme nt Manager PRODEV.SWENG. M2 HR_PROCESS_US 23 FEB2014 1610 10P3 Mo 11700 40 Jo8:00  PLOS - Fusion Fina Semi-Manthly  |Oracle No.Standarc Yes «

<

mm !

=1
rganization tion Primary_:Probatior Probatior, Probatior: Reason Recruiter:Recrutment Salary Basis | Special : Status Statutory Infarmatic Supenisor Tile -y Working Hours Frei Effective

WA G I %MW%IHUWIM IWWMMWW’JH 100 e Y00 I e O, s [WUJHJHHMHUIUJIHJIHB L ] &
Week i

>L05 - Fusion Fina SemiMonthly |Oracle.No Standarc Yes Organization Chang Annual Active Assignment |Payroll Oracle Ams
5105 - Fusion Fina Monthl Oracle.No. Standarc| fves i i Orga i Chang TAnnual Active Assignment [Payroll Oracle Ame Week
5105 - Fusion Fina Gracle.No Stan Vs Grganization Chang Al Actie Assignment [Payroll Oracle US, Wesk
5104 - Fusion Fina [Semi-Monthly  [Oracle.No. Standarc| fYes [ i Organization Chang nual FMLA Unpaid BE  [Payroll Oracle US# Week .

o ;

T

s

ORACLE

To Date Assignmen:Contract ; Employment Categ ‘Grade Intema Job Last Updated By -:Last Update Date - Location ::Manager::Normal |:Normal:Normal:: Organization Payroll Peaple Group Position :Prim
i 26-JUL.2008 {Full Time - Regular| 10020 Software Dievelopment Manager PRODEV.SWENG.M2  [HR_PROCESS_UE 23.FEB-2014 15-1C{10P3  No 11700 40 [08:00 |PLOS - Fusion Fina Semi-Monthl Oracle. No Standarc| es 2
26MAY.2008 (01-JUN-2008 Full Time - Reguiar 10020 Software Development Manager PRODEV. SWENG M2 |HR_PROCESS_US (23FEB2014 15.1C[10P3  [No 700 [0 0800 [PLOS - Fusion Fina Oracle.No Standar | Yes .
I26.0CT2007  [25-MAY-2008 Fuil Tire - Regular 0020 Software Disvelaprment Manager. PRODEV. SWENG. M2 HR_PROCESS_US 23 FEB2014 15.1C{10P3 [No 700 40 (o800 PLOS - Fusion Fina Gracle. o Stand: Yes

01.0UL2007  [26.0CT-2007
08-MAY 2007 [30-JUN 2067
“

10020 Software Cevelopment Manager. PRODEV.SWENG. M2 [HR_PROCESS_US D3FEB2014 15:1C/10P3 [No 700 {40 0800 [PLOS - Fusion Fina Semi-Monthly  [Oracle. No Standarc| fyes
10050, Software Developrent Manager PRODEV. SWENG.M2  HR_PROCESS_US D3FEB-2014 16.1C[OP3 [No 17:00 [40 [08:00 [PLOS - Fusion Fina SemiMonthly  [Oracle No Standarc Ves

Full Tirne - Regular
Ful Time - Reguiar

T e

(O

4 N i

ey

f=d
Fom Date 7o Date Assignmen Contract ‘Employment Categ Grad"Intemal Job Lact Updated By Last Update Date Location ‘‘Manager”Nomal (:Normal Normal-‘Organization *Payrol Peaple Group -Position: Prim
07-MAY-2007 Full Time - Regular 10020 Software Development Manager. PRODEV.SWENG M2 HR_PROCESS_US 23FEB2014 15.1C10P3  No 1700 40 0800 [PLOS - Fusion Fina Semi-Monthly  [Oracle.No Standarc Yes £
GaiAY 2007 05 0AY 2007 i Tims - Raguiar 0020. Satwars Development Mianager PRODEV SWENG.MZ  HR_PROCESS_ US 23FEB.2014 15-1C 10P3  No 11700 d0 [08i00  |PLOS  Fusion Fina SemiManthiy  |Oracis o Standar Ves
0APR2007  (02MAY 2007 Full Time - Ragular 10020. Stware Development Manager PRODEV SWENG.MZ  HR_PROCESS_US 23FEB2014 161 10P3 No 11700 40 (08:00 |PLOS - Fusion Fina SemiMonthly |Oracls No Standarc| es
AR pOAPR 2007 Fui Time - Reguiar 10020 Software Development Manager PRODEV SWENG M2 HR_PROGES® Ut 23FEB2014 15.1C 1P WNo 11700 40 0800 [PLO2 - Fusion Anal Semi-Monthly  [Oracle No.Standarc| Fes
SMAR 2007 23 APR 2007 FillTims - Raguiar 0630 Sware Development Manager PRODEV SWENG.MZ ~ HR_PROCESS UE B3 FEB-2014 161 [10A3 ™ [No™ /1760 Ji0 ™ 108100 " [BL02 " Fulsion Anal SemiMonthly ~ [Oracie No Standar Ves

e A

i AT GGG

3

Jrganization _ Payroll Peaple Group :Position’ Primary : Probatios Probatior; Salary Basic ' Special [ Status Statutory Informatic Supenisor Tile  Vacancy Warking Hours Frei Efictive

5L05 - Fusion Fina Semi-Monthly Oracle.No Standarc Yes Organization Chan Annual [active Assignment Payroll Oracle US# Week [ =
5L05 - Fusion Fina Semi-Monihly  Oracle.No Standarc| Ves Organization Chang Annual [active Assignment Payrol Oracle US# Week

5L05 - Fusion Fina Semi-Monihly  Oracle.No Standarc Yes Organization Chane Annual ‘ctive Assignment Payrol Oracle US# Week

3002 - Fusion Anal Semi-Monthly  Oracle No. Standar | Nes | | Organization Chang Annual Active Assignment Payroll Oracle USZ Week

3002 - Fusion Anal Semi-Monthly  Oracle.No Standar | Yes { { Organization Chang | { Annual { Active Assignment Payroll Oracle US#| Week ¢ -

<l
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To Date Assignmen Contract: Employment Categ*Grade - Internal Job Last Updated By Last Update Date  Location ::Manager::Nommal [:Norma Normal:  Organization Payroll People Group__::Position: Prim

30-KAR-2007 i Full Time - Regular| {10020 Software Develapment Manager. PRODEV. SWENG. M2 |HR_PROCESS_US 23 FEB2014 15.1C/10P3  [No 17.00 {40 [08:00 JPLO2 - Fusion Anal SemiMonthly  [Oracle. No Standarc [ves =
Z0JANZ007 T 08-FE 2007 Fuil Time ~ Reguiar " [10030 Scitware Development Manager PRODEV. SWENG. M2 HR_PROCESS Ut 23FEB2014 15:1C{10P3  [No 1700 [@0" 0800 JPLO2 Fusion Anal Semi-Monthly  (Oracle. No.Standarc| fres
14JAN-2007  [19-JAN-2007 Full Time - Regular| 0020 Software Development Manager PRODEV. SWENG. M2 |HR_PROCESS_UE D3FEB-2014 15-1/10P3 e 17.00 [08:00 JPL02 - Fusion Anal Semi-Monthly [Oracle. No. Standarc “ives
19-GEP-2005  [13-JAN-2007 Full Time - Regular| 10020 Software Development Manager PRODEV.SWENG. M2 HR_PROCESS_UE D3FEB-2014 15:1C110P3  INo 17.00 08:00 {0015 - Business in SemiMonthly  [Oracle. No.Standarc | [Ves
08-AUG-2008  |18-5EP 2005 Full Time ~ Regular| 10020 Software Development Manager PRODEV.SWENG M2 HR_PROCESS_Ut 23FEB-2014 1510 H10P3 [No 17:00 08:00 0015 - Business Inf Semi-Monthly {Oracle. No Standarc es +

i o i B g i

oottt ot
@
rganization Payroll People Group _Position : Primary. ’ Basis ' Special - Status Statutory Informatic Supetvisor Tile Vacancy Warking Hours Frei Effectiv
Sy e o e iy g iy tomed it s ; -
3102 - Fusion Anal [Sermi-Manihly  [Oracie. o Standar | fves [ Organization Chan Annual Active Assignment. Payioll Oracle US# Week
5102 - Fusion Anal Oracle.No. Stand: fves Organization Chang B Annual Active Assignment [Payroll Oracle USA i Week
3015 - Business i racle No. Stand: fres i Annual Active Assignment [Payroll Oracle USA Week r

n 518 Business T Bracis e Stancian ot T sl FNILA rpaid BE~ [Parell Gracis USE Recic i .
a v

Xy

=

From Dte To Date Assignmen; Contract Employment Categ:Grade - Internaj Job Last Updated By ~Last Update Date :'Location :Manager: Normal |; Normal {Normal - Organization Payroll People Group Position Prim
[ Fil Te - Roguiar 10020 Softwara Development Manager PRODEV SWENG.M2 ~ HR. PROGESS. Ut 23.FEB201 1540 10P3 o 1700 140 10.00 0015 - Busmess int emiManthly  [Oracle No Standar [
13.JUN-2006 " [14-JUL.2005 Full Time - Reguiar 110020 Software Development Manager PRODEV. SWENG M2 HR_PROCESS_US 23-FEB-2014 1610 [10P3 [No 9700 (40 {0800 6015 - Business it [SemiMonthly  [Oracle.No. Standar | fres
06.JU 2008 12.JUN 2005 Fil Time - Regular 0020, Software Develapment Manager, PRODEV. SWENG M2 HR_PROCESS_US [23-FEB2014 15:1€[10P3 [No 700 4010600 0015 - Business int SemiMonthly  [Oracle.No. Standarc Ves
27.APR2005  05.JUN-2005 Full Time - Regular 10020, Software Development Manager, PRODEV. SWENG M2 HR_PROCESS_US 23-FEB2014 15:1C/10P3 [No 700 (40 (0800 0015 - Business Int [SemiMonthly  [Oracle.No. Standarc | [Ves
01 MAR 2005 26 APR 2005 il Time - Regular 10730 Applications Develaper 3 PRODEV. SWENG.IC3 HR_PROCESS_UE 23 FEB 2014 16:1C 3010 Mo 700 (40" (0800 6015~ Business i SemiMonthly  [Oracle No.Standarc | [Ves .

I .

s )

|
Sganization Payroll People Group Pasition . Primary /] Basis ‘Special - Status Statutory Informatic Supenisor Title Vacancy: Warking Hours Frei Efective
015 - Business Inf ;Semi-Monthly Oracle.No.Standarc ];Yes | Annual STD Paid BE Payroll Oracle US# Week B B
4 1015 - Business In [SemiMonthly  (Oracle.Na Standarc es I [ {Annual STD Paid BE Payroll Oracle US#) ek B
| 301 Blcinoes ini SermiMonthly " {Oracie N Standarc fres | Annual STO WAITING PEF Payroll Oracle US# Week
3015 - Business Int SemiMonthly  (Oracle. No Standarc | es Y ; ; ; [ Annual hctive Assignment Payrall Oracle USA) Week
5 - Businas i [Sariionivly ™ [Grace o Sianda s ) Jicive Assighmant [Payal Oracio USH sk ; ;

b .
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Assignmen Cantract ~Employment Categ Grade - Intema Job Last Updated By °Last Update Date Location ::Manager- Normal i:Normal :Normal::Organization Payroll Peaple Group _:Position-:Prim

28-FEB-2005 Full Time - Regular 10730 Applications Developer 3 PRODEV. SWENG.IC3 HR_PROCESS_US 23-FEB-2014 1510 30P10  No 1700 40 0800 0015 - Business Int {SemiMonthly Oracle.No.Standare Yes &

30-JUN-2003 Full Time - Regular 10730 Applications Developer 3 PRODEV. SWENG.IC3 HR_PROCESS_UE 23-FEB-2014 1510 30P10 No 1700 140 03:00 0015 - Business In {SemiMonthly Oracle.No. Standare es
31.0AN-2003 10730 Applications Developer 3 PRODEV SWENG IC3 HR_PROCESS_UE 23.FEB-2014 1510 30P10 [No 1700 140 08:0D 0015 - Business In {SemiMonthly [Oracle.No Standarc es
23APR-2002 [26.JUL-2002 10730 Applications Develaper 3 PRODEV. SWENG.IC3 HR_PROCESS_UE 23.FEB-2014 15.1C [30P10 [No 1700 [40 [08:00 (023 - Planning Ar [SemiMonthly  [Oracle.No. Standarc es
18.DEC-2000  [22-APR.2002 US 23FEB201 1510 [30P10 No {700 [0 [08:00  [0E23 " Planning A [SemiMonthly  [Oracle.No. Standare es o

Full Time - Regular

Full Tims - Regular

Fuil Time - Reguiar 10720 Applications Develaper 2.PRODEV. SWENG.IC2 HR_PROCESE

M e

iganization Payrall People Group __ Position’:Primary _ Probatior Probatior; Probatio: Reason Recruitei Recrult Basis |Special | Status Statutory Informatid’ Supenisor Tile Vacancy Working Hours Frei Efisctive
3015 - Business Ini [Seri Monthly |Oracle.No Standarc fes Annual {Active Assignment [Oracle America, In | Week B
4 1015 " Blisiness ni SerniMonthly  (Oracle N Standart Al {Active Assignment (Oracle America, In
4 1015 - Business Int {Serri-Monthly Oracle. No. Standarc fes | Annual ‘Active Assignment (Oracle America, I
JE23 - Planning & {SermiMonthly  |Oracle.No. Standar Hes | Annual ‘Active Assignment (Oracle America. I
JE23 - Planning 45 [SermiMonthly  [Oracle No. Standarc Rees / : : Annual ‘Active Assignment (Oracle America. I / £ -

I A
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To Date Assignmen ‘Contract Employment Cateq Grade Intemal Job Last Updated By Last Update Date :ILocation :Manager :Nommal [:Normaf Normal -Organization Payroll People Group _*“Position’ Prim
26JUL-2002  31-JAN2003 i Full Time - Regular 10730 Applications Developer 3 PRODEV.SWENG.IC3 HR_PROCESS_UE 23FEB-2014 15:1C 30P10 N 700 40 0800 0015 - Business Int Semi-Monthly [Oracle.No. Standarc | [Yes =
[23:APR-2002  126-JUL-2002 i JFull Time - Reguiar 10730 Applications Develaper 3 PRODEV SWENG IC3 HR_PROCESS_Us 23-FEB2014 15:1L 3010 No 700 40 0800 DE23-Pianning Ay SemiMonthly  (Oracle.No Standar fYes

22-APR2002 Full Time - Reguiar 10720 Applications Developer 2 PRODEV. SWENGC2 HR_PROCESS_Ut 23FEB2014 1510 30P10 No 1700 40 0800 OE23 -Planning Ap Semi-Monthly  [Oracls No Standarc Ves
{08:DEC.2000  17-DEC-2000 | JFull Time - Regular 10710 Applications Developer 1 PRODEV. SWENG IC1 HR_PROCESS_Us 23.FEB-2014 16:1C 30P10 o 700 40 0800 0E23 - Planning Ar SemiMonthly  (Oracie.No. Standar | Yes
[24-00L-2000 " j07-DEC 2000 JFull Time - Regular 10710, Applications Developer 1 PRODEV. SWENG ICT HR_PROCESS_Ut 23FEB2014 15:1C /3010 [No 1700 40 0800 OE23 - Planning Ay Semi-Monthly  |Oracle No Standarc [¥es v
]

]
A
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Suarizaton . Payral sopia Group. .+ Positon Primary _ Prabatios Probator Prabatiof Raason Recrite Recn Brcis “Spacial Status Statutory nformatc Supanicor Tiis " Nacancy Working Hours Froi Efocii
3015 - Business I Oracle.No Stand: [Yes Annual Active Assignmet |Oracle America, In Wesk [ B
JE23 - Planning Af [Semi-Monthly  [Oracle. No.Standarc| i Annual Active Assignment [Oracle America, In Teek
SE23 - Planning Ap [Semi-Monthly  |Oracle. No.Standarc Annual Active Assignment [Oracle América, In Wieek
3E33 ~ Flanning Af [SemiMonthly  [Oracle. No. Standar. nnual .ctive Assignment (Oracle America, i Week s
n JE23 - Planning Ap [Semi-Monthly  Oracle. No. Standarc Annual Active Assignment [Oracle América, In Week v
“
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HIRE PROCESSING WORKSHEET

New Hire [X]

Retro Pay Yes [ ]
* Required Fields (when applicable)

Employment Information
Gender =
*Ethnic Origin LA

e —

Visa Type
F-1 Tax exemption checked? ]

J-1 Tax exemption checked? O
**Veteran Status  Vietnam [ | Veteran [_]
**Disability Status Yes [_] No[]
**If not declared leave blank

Office Location
Office Bldg #

Re-Hire D

International Transfer D

Employee Name
Effective/Hire D

Nom

Location Flr #
Cube #

Resume Exists

Yes [X] No[]

Honors:

Additional Personal Information

Original Country Code
Original Employee #
Original Hire Date

Special Vac. Accrual Date

Boot Camp Yes [ ] No [X]
Assignment Information

*Organization/Cost Code Z 53 v

*Job Code JO3I0
*Location Code__3¢(F° /O /S
ASR___ Margo__ PSR _Margo

CONFIDENTIAL

Temporary Hire [ |
Temp to Regular [_]

empioves « |

* Employee Type EE__

Assignment Information (cont.)

*Semi-Monthly [X] Hourly ]

*Employee Category

Full-time [X] Regular [X]

Part-time [_| Temp [ ] ~

*Mgr Nam EE#-
Standard Hours Per Week

Work Schedule:

*GRE & other data Oracle

Timecard Required: *Yes [ ] No [X]

Salary Information

*Annual [X] Hourly [_]

Additional Assignment Details

*HR Code: 01 ]

Job Title Assicc.1ale. lpplecalionss Ergmeen:
Elements Element Value

*Regular Salary

*Regular Wages

*Resettlement Bonus
*NR Draw

Car Allowance
Comm Draw
Relocation

Sign On Bonus
*Vacation

*Stock Options

DIDDDDDDDI

VERIFICATION

Hire Processing Form 07/11/00

ORACLE_HQCA_0000003471
D-80
80.13



CONFIDENTIAL

FIELD

DESCRIPTION

»b Post #

epartment Name

NI

ther Contact
ame

Used for the name of ano;?er manager contact

ther Contact
SERID

@US.ORACLE.COM

amp. to Regular
onversion

Yes / No

NT&

‘ansfer from
racle Sub.

Yes / No

I

ontractor/Agency
3mp.

Yes / No

|

aw Phone Ext.
aquired

Yes / No

/

2assign Phone #

Describe (if provided)

Yicemail Yes / No o
ther Connection \%
seded Describe (if provided)

ORACLE_HQCA_0000003472
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22215

Personal Information Sheet

Missing information may cause delays in processing your profile.

Employee
Name
1rst Middle

B

Preferred First Name (Known As)
(Optional)

Name as it appears above the address on your offer letter (For Reference Purposes)

F Middle

soontscys [
Date of Birth _
on

Street Address * Apt # !
city L
County
State L Zip Code l/
Country -
reptone vunce: |
Emergency Contact - -
Name

First Middle
Telephone Number __
Other

Would you like your home address and phone number to be:

{1 Confidential
[J  Available to other Employees

on Day Year

8/11/98

9%&%&(&‘1’1‘!}51‘!5 xmpsv g}:ZCTION
Em.-.\ég 0341353y
SIMIUISIANI ALIT3014

ORACLE_HQCA_0000003473
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96/22/00 15:06 FAX 650 591 6861 ORACLE @oo5
Resume:

; Subject: Resume
Date: Wed, 24 May 2000 16:22:20 -0700

From: David Lin <dlin@us.oracle.com>
To: indians@us.oracle.com, dragon @ us.omclc.co_

re1.
Objective: Seeking a entry position in the field of Database, Statistics.

Email:

Education:
--Present MS in Statistics, Stanford University Tk 4
BS in Mathematics, National Central University in Taiwan I /C}.
( Statistics concentration ) _ e S Al
- Gier s zovx o g asly

Mo i
Technical Skills: TOEFL (43 .
Extensive experience with SQL, JDBC, PL/SQL
Extensive experience with Splus, Statistica, Matlab, SAS
Good understanding of C program, Java, servlet, HTML and Basic
Good understanding of Word, Powerpoint, and Emacs
Good understanding of Unix, Windows and Mac Operation Systems
Proficient with Minitab

Projects:

Java:

* PencilMeln: a program designed to read a file containing a calendar of events and
generate a weekly schedule in HTML format suitable for framing. And
using servlet to build a dynamic calendar page on the fly given the
user’s choice of calendar parameters passed to the servlet.

* JavaDraw : a drawing program that allows the user to draw shapes in various
colors, cut and paste shapes, and save and load drawings to disk.

* Webster : Create a program that allows the user to look up words in a
reference server accessed over the network.

* LinkTester: The user supplies a starting URL, and your program downloads that
page and scans it for links. using multithread.

* SnakeBite : program a video game by applet.

Database:

* Personal Database Application - Design a schema, generate my own data in java,
create tables and doing queries, view, triggers...
in SQL and JDBC in Oracle system.

Work Experience:

lof2 5/24/2000 7:40 PM
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ORACLE

Ok Corporatg W

i

o

We are pleased to offer you the position of Associate Applications Engineer with Oracle Corporation.
We offer you starting compensation at the monthly rate of -equivalent to an annual rate of

- In addition, you will be eligible to receive discretionary incentive compensation based on
your productivity and the Company's performance.

To accept this offer, please sign the enclosed Employment Agreement (be sure to confirm your intended
start date), the Proprietary Information Agreement and all other documents required by Oracle and return
them to the attention of FESCO/Oracle, One Spartan Way, Mailzone TS1A, Merrimack, NH 03054-
9600. Employment and employee benefits can only begin after you have signed these documents and they
have been received by our Employee Service Center. If you have any questions regarding these
documents, please feel free to call our Employee Service Center at (800) 410-2363.

If you have any questions regarding the conditions of your offer, please feel free to call your manager,
#ﬁr your Human Resources Representative, Karima Ladha, at (650) 506-5382.
s offer remains open until_ We look forward to having you begin work with us.

oy

Joyce Westerdaht
Senior Vice President, Human Resources

Enclosure: New Employee Packet

AR
1430 16AVd
S_LHBLHLBS]AHlilﬂ]GH
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Personal Information Sheet

Missing information may cause delays in processing your profile.

Employee
Name
rst Middle

Preferred First Name (Known As)

(Optional)

Name as it appears abov: on your offer letter (For Reference Purposes)

Firs Middle F‘
socaisecuriy + |
Date of Birth
ay ear

Apt # —

Street Address

City
County

state | SE—
Country =

retephone e [

Emergency Contact
Name
First Middle C
Tetephone Number [INEENENN
Other

Would you like your home address and phone number to be:

[1 Confidential
[  Available to other Employees

Start Date

DO NOT WRITE IN THIS SECTION

Emp#:
8/11/98

ORACLE_HQCA_0000003476
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CONFIDENTIAL

Please read this Agreement carefully before you agree to its terms by signing it. The
Agreement sets forth certain important benefits, terms and conditions related to your
employment with Oracle.

Oracle’s proprietary rights and confidential information are among the company’s most
important assets. In addition to signing this Agreement as a condition of employment,
you also must sign the Proprietary Information Agreement included in the New Employee
Packet. )

Your adherence to the Oracle Code of Ethics and Business Conduct, set forth in a booklet
included in the New Employee Packet, is vital to Oracle and to your success at Oracle.
When you sign this Agreement, you are agreeing to thoroughty familiarize yourself with
the Oracle Code of Ethics and Business Conduct and you are agreeing to abide by it. In
addition, when you sign this Agreement, you are acknowledging that you have read the
leter addressing Oracle’s Safety Program highlights included in the New Employee
Packet.

In order to comply with the Immigration Reform and Control Act of 1986, the federal
govemment requires the company to examine documents which prove your legal right to
work in the United States. Please see the Verification of Eligibility for Employment
information which also is a part of the New Employee Packet.

Oracle offers its employees a comprehensive medical, dental, vision, life and disability
infurance package through Oracleflex, a flexible benefits program. Oracleflex may
require employee contributions. The company elso offers a 401(k) Savings and
Retirement Plan, an Employee Stock Purchase Plan, a Dependent Care Reimbursement
Plan and an Educational Reimbursement Plan. The details of these plans are included in
the New Employee Packet or are available from the Humar Resources Department.

By signing this Agreement, you authorize Oracle to deduct from your compensation any
and all contributions associated with your elections under Oracleflex, the Oracle 401(k)
Savings and Investment Plan, the Oracle Employee Stock Purchase Plan, or any other
benefit offered by Oracle in which you participate and for which an employee
contribution is required.

Your starting compensation, position and other tenmns and conditions related to your
employment are set forth in the offer letter you received. By signing this Agreement, you
also are agreeing to the terms and conditions set forth in the offer letter. Oral or written
representations contradicting or supplementing the terms of the offer letter are not valid.

Oracle believes that all employees should be treated fairly and equitably in conformance
with its Equal Employment Opportunity policies. We take personnel action without

@oo1

06/12/00 14:12 FAX 850 654 6203 ORACLE
ORACLG - Onacle Cotpotation 500 Oracle Patkway phone 650.506.7000
Redwood Shores fax 650:506.7200
California 94065
Employment Agrecment
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regard to race, color, national origin, sex, marital status, age, religion, disability or sexual
orientation. Our commitment to these policies applies to every phase of the employment
relationship, and we make every effort to comply with these policies. If, however, you
feel you have not been treated fairly in some way in your Oracle employment, you agree,
before taking any other action, to make a written complaint to a Director of the Human
Resources Department and to allow individuals within the Department a reasonable
period of time in which to investigate and informally attempt to resolve your issties.

If you and the company are unable informally to resolve any dispute arising out of or
related to your Oracle employment, you agree that the company may elect, in its sole
discretion and at any time, for the dispute to be mediated or submitted to final and
binding arbitration. Mediation is an informal process in which a neutral third party
without the power to decide or to impose a solution helps the parties resolve a dispute.
Arbitration is a process in which the parties submit their dispute to a neutral third party
whose purpose is to decide the outcome and make 2 final and binding decision. By
agreeing to this provision, you are giving up your right to have the dispute heard in a
Jjudicial forum and by a jury.

The company makes no express or implied commitment that your employment will have
a minimum or fixed term, that Oracle may take adverse employment action only for cause
or that your employment is terminable only for cause. Either you or Oracle may
terminate the employment relationship at any time for any reason. Additionally, Oracle
may take any other employment action at any time for any reason. No one at Oracle may
make, unless specifically authorized in writing by the Board of Directors, any promise,
express or implied, that employment is for any fixed term or that cause is required for the
termination of or change in the employment relationship.

Except as set forth in the paragraph above, this Agreement may be changed only by an
agrecment in writing signed by you and a Senior Vice President of Oracle.

By signing below you are agreeing that you have read and understood every provision of
this Agreement and that, in consideration for your employment at Oracle, you agree to
abide by its terms. -

ACKNOWLEDGED AND ACCEPTED:

0200
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06/12/00 14:13 FAX 850 654 6203 ORACLE @002

ORACL-G. T Orack Cosporation { 500 Oracle Parkvay phone  650.506.3000
Redwood Shores fax 650.506.7200
Califoraia 94065

PROPRIETARY INFORMATION AGREEMENT

Oracle Carparatmn (“Oracle™) develap:, markets, licenses and distributes computer software products and other technology, and
pmvldz: hnical support. I training, educational and other services relating to its products. Oracle develops and uses

! Infe fon in Its b This confidential information may relate to technical matters, such as the development of a
new product orservlce, or to non-technical matters, such as marketing or financlal information. This agreement sets forth your
responsibilities concerning confidential and proprietary information.

IacknwhdchasamsuhnfmyOrademmloymmlmydsvdup,mdworo&mwiuhzwmto'éonﬁdam’alor
proprictary information which is of value to Oracle. I thercfore agree, as & condition of my employment, to abide by the following

terms and conditions:
1. My employ creates a relationship of confid: and trust b me and Oracle with respect to certain information of
:mﬁmwwmmmwhchgxmmadcawmpmuwedgemmbmm For the purposes of
. this agreement, all such confidential, proprietary or trade secret information will be referred to as “Proprictaty
Information.”
Propeietary Infs ion includes without lim

a all saftware and other technology developed or Licensed by or for Oracle or licensed to Oracle by a third party, and
any documentation relating to such software or technology; the term “saftwarc” as used in this paragraph refers to
software in various stages of development or any product thercof and inciudes without limitation the literal

1 of a program (; code, object code or otherwise), its audiovisual components (menus, screens,
structure and organization), any human or machine readable form of the program, and any writing or medium in
which the program or the mfomznonthcmlnismxed, written or described, including without limitation.

diagrams, flow charts, desi, up specificati models, daw.,bugr:ponsandaxstomr
information;
b. mark:hngandsalesplms,pmdnudmlnpmm:plans omnpcutwe Iyses, benchmark test results, business and
] plans or fc g and ¢ r and employee lists of
<. contracts, engagement letters, order forms, approval fonms and i iting proposals, bids, St of

Work, pricing proposals or quates, and purchase orders;
d mmmﬁmmwum'mmom'smmuw’mmammmmr
purchasing, accomnting, merchandising or licensing; and

[ mmmmw-&wwmmm»mm«wmomwammm
designates as confidential or for nternal us¢ only, whether or not owned or developed by Oracle.

Proprietary Information shall not include information known publicly or g ity ploy mthetrade,norshalln
mdudcgmmicknnwhdge&mlmddbavelmedhﬁnmmofmmcmploymmdscwhﬁe

At gl times, both during and after my employment with Oracle, I will hold Proprietary Information in confidence. I'will
not by any means transfer, publish, disclose ar report Proprietary Information directly or indirectly, except such disclosure

to other Oracle employees or anthorized third parties as may be necessary in the ordinary course of performing my duties for

Oracle or atherwise as directed by Oracle. I will not use Proprietary Information cxcept in the course of performing my
duties for Oracle.

2. My performance as an employce of Oracle will not breach any ag or obligation to keep in confid the proprietary

information of a former employer or other entity or person. I will not bnng any proprietary information of a former
employer or other entity or person to Oracle. I will not use in the performance of my work with Oracle any proprictary
information of a former employer or other entity or person without written authorization from my former employet, the

other entity or person.
3. T will pmmpdy disclose to Oracle all ideas, discoveries, inventions or “know how,” including without limitation, all
p , or or any modification, improvement or use thereof (collectively referred to as
CONFIDENTIAL ORACLE_HQCA_0000003479
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“Developments™), relating to any current or anticip busi of Oracle, ¢ ived or reduced to practice by
me alone or with others during the term of my 1 t, whether or not conceived during regular business hours.

All Developments shall be the solc and exclusive property of Oracle. I also agree to execute any documents and to do all
things necessary, without additional compensation whether during my Oracle employment or after- (a) to assign all right,
title and interest in any Development to Oracle and (b) to assist Oracle in perfecting, protecting, maintaining and enforcing
any patent, copyright, trade secret or other right or interest in any Development. This provision does not apply to
Developments which qualify fully under the provisions of section 2870 of the California Labor Code, or any other statute or
common law doctrine of like effect, which states:

(a) Any provision in an ploy agr whichvavidesthatanemployeeshauassign,
or offer to assign, anyofhisorhe:ﬁgh:sinaninvenﬁonlohisorhcremployershau not
apply to an i ion that the employee developed enti ly on his or her own time without
using the employer’s equipment, supplies, facilitics, or trade secret information except for
those inveations that cither: .
¢V] Relate at the time of conception or reduction to practice of the invention to the

cmployer’s business, or actual or demonstrably anticipated research or

development of the employer; or
[¢3] Runltﬁomanyworkpaﬁmcdbyﬂwemplayeeﬁoﬂhcunployu.
®) To the extent a provision in an empl agreement purports to require an employee to
assign an inveation otherwise exciuded from being required to be assigned under

ivision (a), the provision is against the public policy of this state and is unenforceable.

4. IwiﬂnotdmingmyOmdcunploymcntengageinanyotheremploymem, occupation, consulting or other activity related to
the business in which Oracle is now involved or b invol d during the term of my employment.

5. Iwinnot,dnﬁngmyOmdemplwmmmforapaioddﬁxmmhsanummmaﬁwofmyOmdeemplm .
dixectlyorindixecdy,whethcrtbmughathkdpmyo:othawise,remﬁnsolidt,indnn;invitcorothexwiseeucoumgeany
Oracle employee to accept an pl or independ, or other business relationship with an ployer or
entity or person other than Oracle.

6. I will upon termination of my Oracle ipl mfﬁmmymcogniﬁonofthcimpomnccofmaimixﬁngthc
confidentiality of Oracle’s Proprietary Information and reaffirm all of the obligations set forth in this agreement.

7. Iwﬂltq)ontexminaﬁonofmyOmcleanplvymcmdclimtoOrade,andwiunotkeepinmyposéﬁon,recreatcord:livcr
to anyone else, all property belonging to Oratle including without limitation documeants, software, discs, diskettes, tapes,
records, data, notes and correspondence and copies or reproductions thereof whether or not developed by me during the

course of my employment with Oracle, hardware, I , terminals, ems, telephones, biles, badges, business
cards, handbooks, policy mamals, softw Is and telephone directories.
8. Iwillnot,fornperiodofsixmonthsaﬁumemmimﬂonofmyOmdeanploymmﬁormymacwumwforthemum

of any other person or entity, solicit, call on or provide competing services for any of Oracle’s customers or clients or
prospective customers or clients if I have solicited, called on or performed services for that Oracle customer or client or
prospective customer or client during the twelve months preceding my termination from Oracle. .

9. I'understand and acknowledge that my empl relationship with Oracle may be altered or terminated “at will” and that

POy

nothing in this agreement alters my “at will” status.

10. L agree that any legal action or proceeding involving Oracle which is in any way connected with this agreement may be
instituted in federal court in San Francisco, California or state court in San Mateo County, California. I agree to submit to
the jurisdiction of, and agree that venue is proper in, the aforesaid courts in any such legal action or proceeding.

1L If any provision of this agreement is determined to be invalid or unenforoeable, the validity or enforceability of the other
provisions shall not be affected.

12. I will not enter jnto any agreement, written or oral, that conflicts with the provisions of this I acknowledge that
this agreement survives my employment by Oracle. .

['acknowledge that I have read and that I understand the terms of this agreement. I understand that by signing this document, I
agree to tions and obligations set forth above.

o ‘ -
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Employment Eligibility Questionnaire:
Federal law requires Oracle to hire US citizens or non-citizens authorized to work in the United States.
Foreign nationals who do not have permanent resident status must have a valid visa, specific to Oracle.
To ensure compliance, all employees must answer the following questions and sign and date the form.

1. Are you eligible to work in the United States? YES _V_ NO _
2. Which one of the following applies to you?

US Citizen L Permanent Resident ___  Alien on work visa/authorization ___
3. Ifon a work visa or work authorization, please check the one that applies to you:

Hl1Visa__ L1 Visa ___ TN Visa ___

Is your current work visa sponsored by Oracle? YES ___ NO

If no, sponsoring company
See Visa Assistance box below.

J1Visa___ F1Visa ___

Start date of your practical or curricular training (required)
Expiration date of your practical or curricular training (required)
INS Work Authorization Expiration Date (required)

Note: You must have work authorization in-hand to begin working.

Visa Assistance for Regular, Full Time Employees
If you will be a regular, full-time employee and require assistance in obtaining an Oracle sponsored visa, please do
the following:

¢ Complete and return all New Hire Paperwork, except I9 form (bring on first day of employment).
¢ Contact your manager to complete a purchase order and begin the visa process

e Contact the Oracle approved immigration attorney recommended by your hiring manager. Oracle takes pride in

helping employees obtain the appropriate visas. Generally, Oracle pays the routine and necessary legal fees in

connection with obtaining a visa. Please indicate your acknowledgement and acceptance by printing and signing

your name and date below.

= I ==

1t is mandatory that ALL employees print and sign their name and date this document.
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06/22/00 15:07 FAX 650 591 6861 ORACLE Qoos
Resume

Continue the work of the summer internship.

Collect and analyze data ror the weather project.

Help to deal with the statistical problems.
Time series analysis.
(Fit and analyze models, predict data from the fitted model.

Help to promote the National Medical Network
Construct the Homepage

Academic Courses:
Introduction to Databases Programming in Java
Programming Methodology in C Programming Abstractions in C
Mathematical Courses Statistical Courses

Activities and Leadership:

Class Representative in the student government
Class Activity Officer and Arts & Letters Officer
Officer of the Folk Dance Student Club

Officer of the Department’s women's volleyball team

Personal:

Language (other than English): Chinese, Taiwanese

Interests: volleyball, folkdance, ping pong, music, snowboarding
Emplo

Employee #:

tof 2 5/24/2000 7:40 PM
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detail notification for HROFFERS

CONFIDENTIAL

ORACLE

Item Offer Letter Notification 1987636
Type
To HROFFERS Priority 50

Subject Please mail _ offer letter from _

has been approved for hiring by Malatesta Jr, Mr. Roy, who has final offer approval
authority.

Candidate:
Hiring Manager:

Last Approver: Malatesta Jr, Mr. Roy

Don, THis candiate is earmarked for _

Click here to see the Candidate Offer Letter

Print the job offer letter, obtain the required signatures, and mail the offer letter to_

To request more information from_ select More Information Required and fill in specific
details in the "More Information Request’ field.

W

Q)ﬂ

06/30/2000 9:34 AM
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Candidate Offer Information

Candidate Information

First Name Last Name

Address

City State Zii Code Coumri

Assignment Information

Organization 0E23 - Manufacturing - Planning
Job Code Applications Developer 1.10710.N
Office Location 30P10

Terms And Conditions

Discretionary Job Title Associate Applications Engineer
Product Applications - MFG

Salary

FLSA classification Exempt
Annual Base Salary ($)
Candidate’s previous employer and compensation information Fresh graduate.
Status Full Time

Timing Issues

Offer packet mailing information: Express 1-Day

Target start date (to be confirmed by the Candidate on his/her acceptance paper)
Offer remains open until

Justification

3 06/30/2000 9:34 AM
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Is this position in your budgeted headcount?  Yes

Are candidate’s salary and related expenses in

your approved budget? Yes

1. Sharp and versatile.
2. Strong programming skills and statistical knowledge.
3. Good communication/interpersonal skill.
List Oracle employee interviewers Jacques Senchet Sean Chen Kun Liu
References checked No

Interviewer Name_ Interview Date=06/09/2000
Technical=4 Functional=I Personal=4 Communication=3
Responsiveness/Sharpness=4 Strengths=MS in statistics, Minitab
proficient: could be helpfull for 6-sigma, data mining, simulation
functionality development Some (limited) experience in db development
Attracted by Oracle, data-warehousing ----- Interviewer Name
nterview Date=06/14/00 Technical=5 Functional=N/A Personal=4
Interviewers’ Comments Communication=4 Responsiveness/Sharpness=5
(Mandatory for Product Strengths=Combination of statistical knowledge and programming
Division) skills. Weaknesses= Comments=A very good new grad. ----- Interviewer
Name=JJllinterview Date=06/06/00 Technical=4 Functional=N/A
Personal=5 Communication=4 Responsiveness/Sharpness=4
Strengths=Statistics background -- very suitable for
datawarehousing/datamining. Fast learner. Weaknesses=Some areas of
CS. Comments=I believe this candidate should be able to pick up the
necessary skills and get up to speed very quickly. A very good new grad
overall.

Additional Information

Jobpost ID #- O L

Management Information

Note: Choosing an employee by using the Userid LOV will fill in all necessary information.

Hiring Manager

Userid

Name
Employee ID
Phone|

3 06/30/2000 9:34 AM

CONFIDENTIAL
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Candidate Source

Employee Referral Yes
Employee referral name
Employee referral ID

3 06/30/2000 9:34 AM
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Date- Employee Status Change
Processing Form

Batch ID 21525

Transfer No Promotion Yes Change No

k Audit Data  Verify
Approvals: 0 (U Prep Entry

Employee ID: -

Social Security #

Employee Last Name
Employee First Name

Effective Date
ASSIGNMENT : Current New

Cost Center /_ /)

Change effective date to % /__ /)

Job Code 10710 /d /_L//_\A

Location /)
__ Location of HOME not in HRMS
(Complete HOME Location Form)
___State Change:
— Go to HRMS Tax Info to activate

Employment Category

Discretionary Title
Current Title Associate Applications Engineer
New Title
Applications Engineer /
17 1T Y
Hours: (not > 40)
/)

__ Full to Part /I /__/
__ Part to Full

__ Vacation Accrual Change

g1:2 td 81 KL
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Current Business Unit:

New Business Unit:
Approval's

Development - Larry Ellison

Development - Larry Ellison
Approval Order

ORACLE_HQCA_0000003488
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Date: Employee Status Change
Is this a transfer? No

Is this a promotion? Yes

Is this an individual

employee change in cost No

center, manager, or

location?

Is Regular to Temp? No

Will you be filling this No
employee's previous role?

B. Employment Data

Last Name:

First Name:

Employee Number:
Current Cost Cent
New Cost Center
Current Hours:

New Hours:

Mon Tue Wed Thu

Fri

Sat

Batch ID

Sun

21525

ORACLE_HQCA_0000003489
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Date: - Employee Status Change -

Current Title:

New Title: Applications Engineer
Current Jobcode: 10710
New Jobcode: 10720

Current Location:

Current Product Association:
New Product Association:

New Location:
Current Mgr L Name:

Current Mgr F Name:
Current Mgr Emp No.:

New Mgr Last Name:
New Mgr First Name:

New Mgr Emp No.:

LOB
LOB
LOB
Geo
Geo

Geo

Supervisor L Name:
Supervisor F Name:
Supervisor ID:

Supervisor L Name:
Supervisor F Name:

Supervisor ID:

Does this employee have direct reports? No

vl w N

[ I o))

0.

Direct Reports
Last Name First Name

C. Compensation

Annual Salary

Salary Basis:
Current Base Salary:

Associate Applications Engineer

Employee ID

ORACLE_HQCA_0000003490
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Date Employee Status Change

New Base Salary:

Current Base Salary Chg %:
Emp Comp Plan Eligibility: No

Current Car Allowance
New Car Allowance:
Car Allowance Chg %:
Bonus Type 1:

Bonus Amount 1:

Cost Center to Charge 1:
Bonus Type 2:

Bonus Amount 2:
Cost Center to Charge

Compensation Justification:
Relocation not to exceed:

D. Transfer Initiation:

What brought about this transfer request (pick one)?

Employee initiated response to job posting

ORACLE_HQCA_0000003491
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Date:- Employee Status Change

Provide three reasons why this candidate is the most qualified
for this position:

1.

F. Releasing Managers Comments

The current releasing manager must provide brief written comments
regarding the employee's job performance:

G. Position Information

Job Post #:
Date Posted:

Job Description - provide a brief description of the position:

Comments :
Effective Date: _
Current Business Unit: Development - Larry Ellison
New Business Unit: Development - Larry Ellison
Approval's Approval Order
0
1
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