From: Shauna Holman Harries

To: Luong, Hoan - OFCCP
CC: Neil Bourque; Charles Nyakundi; Lida Daniel; Kela Moon; Sean Smith
Sent: 10/29/2015 9:18:46 PM

Subject: HQCA 15 of 29

Attachments: HQCA - Personnek File - 14 -_.zip

Best Regards,
Shauna Holman-Harries

Shauna Holman-Harries
Phone: +1 602 333 9112

sity Compliance
12 333 9112 | Mobile: +1 480 689 1858

"Working to create an inclusive, diverse culture that drives innovation and business success.”

The Information in this email is confidential and may be legally privileged. It is intended solely for the addressee.
Access to this email by anyone else is unauthorized. If you are not the intended recipient, any disclosure, copying,
distribution, or any action taken or omitted to be taken in reliance onit, is prohibited and may be unlawful. No internal
Oracle email, except that clearly intended for public distribution (e.g. Oracle Press Releases), should be sent to any

party outside Oracle.

%ﬁ%» | Oracle Is committed to developing practices and products that help protect the environment
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Previous Employer

Employer H Start Date I
E Address ‘ End Date I o
Cauntry ‘ Years I
Type ‘UIWHDWH Wonths I
Sub Type | -
Description ‘ Further Information I

I 4l Assignments [

Previous Job
Start Date End Date Job Employee Category Years Manths

I | | | | | 2
| | | | | | :

4] b

Extra Information

Assignment - Previous Job Mappings
Assignment Job Start Date End Date Years Manths

| | | | | I
| | | I | I
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la0""loa:00” " 10F15 - Service Mar [Semi-Monthly [Oracle.No.Standarc Yes Annual [Active Assignment |Oracle America, In Week [ 2

{40 @00 0F15 - Senice Mar SemiMonthly  |Oracle.No.Standarc| Yes Annual Active Assignment |Oracle America, In Week

lo g0 0F 15 - Service Mar Semi-Monthly [Orace. No.Standarc Yes Annual Active Assignment |Oracle Ameica, In Wesk

lo" om0 0F1s - Senice Mar Semi-Montly  (Oracle.No.Standarc| [Yes Annual Suspend Assignme Oracle America, In Week

fo" a0 0F 1 - Service Mar Semi-Monthly [Orace. No_Standarc Yes Annual Active Assignment |Oracle America, n Wesk -

“ v

12 Orace Appicaions- Gin - o)/~ 8 (=B 2
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From Date _::To Date Assignment Numbi: Contract _Employment Categ Grade :Intemal Job Last Updated By '‘Last Update Date “Location _Manager _::Nommal E:Normal :Normal Sté Organization Payroll People Group __:{Pc
02JUL2001  [17-0CT-2001 Full Time - Regular 10810.QA Analyst 1-ProdDev PRODEV.TECHQAICT  |ANONYMOUS  [22-DEC-2012 1631 60P2 No fi700 40 0800 [0F15 - Service Mar Semi-Monthly  |Oracle No Standarc
lizJoNzo01 ot-JuL-2001 Full Time - Regular 10810.QA Analyst 1ProdDevPRODEV.TECHOAICT  ANONYMOUS  [22DEC.2012 1631 6GF2 N0 fizo0 o 1000 [0F15 - Senice Mar SemiMonthly  Oracle.No.Standar |
O1JUN-2001  11JUN2001 Full Tirme - Regular 10810 QA Analyst 1-ProdDev PRODEV. TECHOAICT  ANONYMOUS  [22-DEC-2012 211 60P2 No fio0 400800 0F15 - Senice Mar Semi-Monthly  Oracle No Standar
12APR2001  (31MAY-2001 Full Time - Reguler 10810.0A Analyst 1-ProdDev PRODEV.TECHQAICT  ANONYMOUS  22.DEC-2012 12:3¢ 60P2 N0 o0 40 0800 0UB2 -DEACTIVAT SemiMonthly  Oracle.No.Standar |
12FEB2001 11:APR20D1 Full Time - Reguler 10810 QA Analyst 1-ProdDev PRODEV.TECHQAICT  ANONYMOUS  [22.DEC-2012 1242 60P2 No fir 40 os00 joUG2 - DEACTIVAT Semi-Monthly  Oracle No Standarc |

|

ORACLE

o e

3

Normal Normal St Organization Payroll People Group  Position Primary -Probation Probation [ Recruter Basic | Spacial Status Statutory Informatic:Supenvisor
40 0800 [OF15 - Service Mar [Semi-Monthly  (Oracle.No.Standar | Yes i i i {Annual [ Active Assignment [Oracle America, In
4070600 0F15 - Senace Mar Semi-Monihly  (Oracie No.Standarc Yes nnual Suspend Assignme (Oracle America. inc

40 los00 T 0F15 - Service Mar SemiMonthly  Oracle No Standar | Yes {annual Active Assignment [Oracle America, In

40 BOD 0UG2-DEACTIVA] Semi-Monthly  Oracle No. Standar | Yes Annual Active Assignment (Oracle America. Inc
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Fesco Operations - Merrimack, NH

I
From: I > U'S ORACLE.COM 355557
Sent: Thursday, March 01, 2001 1:57 PM
To:

FescoOperations@fmr.com

Subject: EEC Start Date Change for: ||| | NEGEG<TNEGEGE

This message was submitted by ([ l@us oracLe.com) on Thursday, March 1, 2001 at 13:56:50

Submitter_Name:
Submitter_Ssn:

Submitter_Email:

First_Name:
Last_Name:
Employee_ld: I
Orig_Start_Date:
New_Start_Date

Comments: Please change the start date

QMR -1 PH 2 1
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QL

Date :- Employee Status Change
Processing Form

Batch ID 24441

Transfer No Promotion No Change Yes
mk_\ Audit Data Verify
Approvals: — N Prep Entry

Employee ID: -

Social Security #

Employee Last Name
Employee First Name

Effective Date

ASSIGNMENT : Current New

Cost Center /___/ /___/ /___/
___Change effective date to VR A S A
Job Code [/ /1)
Location /___/ /___/ /___/

Location of HOME not in HRMS
(Complete HOME Location Form)
___State Change:
__ Go to HRMS Tax Info to activate

Employment Category

Discretionary Title

Current Title
New Title

Hours: (not > 40)

__ Vacation Accrual Change
__ Full to Part /b
__ Part to Full 2=

—~ ©
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D-69
69.14



Employee Status Change Processing Form -
Current N

Work Schedule S /_ S
___ Add new work schedule to HRMS /I /__/
__ Total Hours + Work Schedule

Match

Annual Salary

Ssalary Basis /)

__ Change Timecard Req In HRMS

Base Salary: / /7 /7 /
(current req)

Percentage Change: /__ /)

__Difference between

Current and New = Pct. Ch

Car Allowance: / / / / 7/ /

Bonus: Type Amount
Cost Center

VA S S A
/111

/] I/

Manager Change:
Last Name First Name Employee ID
Current Manager:

New Manager:

!nec! !epor!s: - -

1.

~
.
~

=L

~

0

NSNS NS NS NS N

NSNS NS NS N

|

SN NS NS NN
s e s

N
o

9.

10.

ASR PSR VERIFICATION 1‘&
A4

/

~

e s N N N NN

L

B

NSNS RSOSSN

~
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Current Business Unit:

New Business Unit:
Approval's

Development - Larry Ellison

Development - Larry Ellison
Approval Order
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Date Employee Status Change

Is this a transfer? No
Is this a promotion? No
Is this an individual

employee change in cost Yes
center, manager, Or

location?

Is Regular to Temp? No

Will you be filling this No
employee's previous role?

B. Employment Data

Last Name:

First Name:

Employee Number: -

Current Cost Cent
New Cost Center
Current Hours:

New Hours:

Mon Tue Wed Thu Fri

Sat

Batch ID

Sun

24441
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Date: - Employee Status Change

Current Title:

New Title:
Current Jobcode:

New Jobcode:
Current Location:

Current Product Association:
New Product Association:

New Location:
Current Mgr L Name:

Current Mgr F Name:
Current Mgr Emp No.:

New Mgr Last Name:
New Mgr First Name:

New Mgr Emp No.:
LOB Supervisor L Name:

LOB Supervisor F Name:
LOB Supervisor ID:
Geo Supervisor L Name:

Geo Supervisor F Name:

Geo Supervisor ID:

Does this employee have direct reports? No
Direct Reports
Last Name First Name Employee ID

1.

2.

3.

4.

S.

6.

7.

8.

9.

10.

C. Compensation

Annual Salary
Salary Basis:
Current Base Salary:

ORACLE_HQCA_0000002927
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Date: - Employee Status Change

New Base Salary:

Current Base Salary Chg %:
Emp Comp Plan Eligibility: No

Current Car Allowance
New Car Allowance:
Car Allowance Chg %:
Bonus Type 1:

Bonus Amount 1:

Cost Center to Charge 1:
Bonus Type 2:

Bonus Amount 2:
Cost Center to Charge

Compensation Justification:
Relocation not to exceed:

D. Transfer Initiation:

wWhat brought about this transfer request (pick one)?

Employee initiated response to job posting

ORACLE_HQCA_0000002928
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Date: - Employee Status Change

Provide three reasons why this candidate is the most qualified
for this position:

1.

F. Releasing Managers Comments

The current releasing manager must provide brief written comments
regarding the employee's job performance:

G. Position Information

Job Post #:
Date Posted:

Job Description - provide a brief description of the position:

Comments:
Effective Date: -
Current Business Unit: Development - Larry Ellison
New Business Unit: Development - Larry Ellison
Approval's Approval Order
0
1
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o ' IIHIHIUIIQIMIQ@HIIIIIIHI

Batch ID 25479

Transfer No Promotion :No.. Change Yes

By i Audit Data Verify
Approvals: /97&&&/ Prep Entry
Employee ID: - o

Social Security #

Employee Last Name
Employee First Name

Effective Date
ASSIGNMENT: Current T New

Cost Center 0U62 ~%: OF15 é// /L/ /= / /
i I

Change effective date to

Job Code /S

Location el /I /__/
Location of HOME not in HRMS
(Complete HOME Location Form)
___State Change: :
___ Go to HRMS Tax info to actlvate

Employment Category

Discretionary Title

Current Title
New Title

[/
VAR AV
VA A S

Hours: (not > 40)

__ Vacation Accrual Change

__ Partito Full

12:1 Hd E2AVH 1D
:hO 0:1/\1*3

‘&
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Employee Status Change Processing Form: - -
Current New

Work Schedule - -

__ Add new work schedule to HRMS. ... I

__ Total Hours + Work Schedule
Match
Annual Salary
salary Basis . / !/ // /
__ Change Timecard Req In HRMS

Base Salary:
(current req) N :

percentage Change: RO / / / / / /

__Difference between :

Turrent and New = Pct. Ch

Car Allowance: : /]

Bonus: Type Amount
Cost Center

Manager Change: R
Last Name First Name Employee ID
Current Manager: :

/

~
~
~
~
~

New Manager:

~
~
~
~
~
~

Direct Reports:

/I
1. VA A A
2.

VR AV A
3. /) I I/
4.

AR A A A
5. I/
6.

VI A S A )

1

VI A A A )

VA A

VERIFICATION {&
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Current Business Unit:

New Business Unit:
Approval's

Development - Larry Ellison

Development. = Larry Ellison
Approval Order
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Date: - Employee ‘Status Change

Is this a transfer? No
Ts this a promotion? No
Is this an individual

employee change in cost Yes
center, manager, Or

location?

Is Regular to Tenp? No

Will you be £illing this No
employee's previous role?

B. Employment Data

Last Name:

First Name:

Employee Number:
current Cost Cent 0U62

New Cost Center 0F15

Current Hours:

New Hours:

Mon Tue Wed Thu Fri

Sat

Batch 1D

Sun

25479
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current Title:

Employee status: Change

New Title:
current Jobcode:

New Jobcode:
Current Location:

Ccurrent Product Association:
New Product Association:

New Location:
current Mgr L Name:

Current Mgr F Name:
Ccurrent Mgr Emp NO.:

New Mgr Last Name:
New Mgr First Name:

New Mgr Emp No.:
LOB Supervisor L Name:

LOB Supervisor F Name:
LOB Supervisor ID:
Geo Supervisor L Name:

Geo Supervisor F Name:
Geo Supervisor ID:

Does this employee have direct reports? No
Direct Reports

Last Name First Name

w N

Ul

6
7.
8.
9
1

0.

¢. Compensation

Annual Salary
salary Basis: L
Current Base Salary:

Employee ID

ORACLE_HQCA_0000002934
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Date: - Employee Status:

New Base Salary:

Current Base Salary Chg %:
Emp Comp Plan Eligibility:

current Car Allowance
New Car Allowance:
Car Allowance Chg %:
Bonus Type 1:

Bonus Amount 1:

Cost Center to Charge 1:
Bonus Type 2:

Bonus Amount 2:
Cost Center to Charge

Compensation Justification:
Relocation not to exceed:

D. Transfer Initiation:

What brought about this transfer

15t (pick one)?

Employee initiated response to jobiposting
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Date- Employee Status ‘C‘hange -

provide three reasons why this candidate is the most qualified
for this position: e

1.

F. Releasing Managers Comments

The current releasing manager must provide brief written comments
regarding the employee's job performance:

@. pPosition Information

Job Post #:
Date Posted:

Job Description - provide a brief deégkip;ion of the position:

Comments :
COST CENTER CHANGE ONLY
Effective Date:
current Business Unit: Development - Larry Ellison
New Business Unit: Development = Larry Ellison

Approval's Approval Order
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Fesco Oparations - Merrimack, NH | 0

From: Rich Nagase [rich.nagase@oracle.com]

Sent: Wednesday, #6:51 PM

To: fescooperations@fmr.com

Cc: denise.rahmani@oracle.com; badges@us.oracle.com; ins_us@oracle.com;

satheesh.nanjan@oracle.com; saundra.breazeale@oracle.com; michael.farley@oracle.com
Subject: _Suspend Assignment

Card for Rich Nagase

FesCo,

Please place the following employee on Suspend Assignment until new
work authorization is received. Once new work authorization is
received,

another email will be sent asking that this employee be placed back on
Active Assignment.

/' Empl?‘yee:
mp #:
Effective Date of Suspend Assignment:-

.ﬂ/Hiring Manager,
Effective the above suspend assignment date, this employee is to have
nocontact with Oracle until new work authorization is in-hand. This
includes voicemail, email, classes, training, volunteer work, use of
the gym, etc. Itis recommended that you hold the employee's badge
until
they are eligible to return to work. Please send an email to
<ins@us.oracle.com> when the employee has received new work
authorization and provide the date the employee will be returning to
work.

Regards,

Rich Nagase
International Human Resources
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A0V 0
349454

Fesco Operations - Merrimack, NH

From: US.ORACLE.COM

Sent: m 7:28 PM

To: FescoOperations@fmr.com

Subject: EEC Start Date Change for: _

This message was submitted by (lfl@vs orACLE.COM) on Fnday

at 19:27:39

Submitter_Name

suomiter_ssn [
submiter_emai: [

First_Name:

Last_Name: -
Employee_Id: I
Orig_Start_Date:

| et it dic

1, Staat date Beg

OMI {M/UJU&/
81 W W@@Uuwj& >-

Ou 2L (ladicnares?

:HO 03AI303Y
1430 1704AVd

SINIWLISTIAM A 103014
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AN Yreeade 2" :

Mot thu w4
' ’ A
ﬁeL{rqi/ UW"Y‘/ M»V(

et AT
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HIKE FKRUUESSING WORKSHER 1

New Hire [
International Transfer

Employee Nam
Effective/Hire Date
Retro Pay

* Required Fields (when applicable)

Employment Information

Gender__1\(} e -

*Ethnic Origin_{} &, W |

Visa Type @/ |

F-1 Tax exemption checked? |

J-1 Tax exemption checked? O
**Veteran Status  Vietnam [ | Veteran[ ]
**Disability Status Yes[] . No[]
**If not declared leave blank

Ofﬁce Location
Office Bldg #

Re-Hire []

Location Flr #
Cube #

Resume Exists

Yes [X] No[]

Honors:

Additional Personal Information
Original Country Code

Original Employee #

Original Hire Date
Special Vac. Accrual Date

Yes [ ]

Boot Camp

No[X

Assignment Information

*Organization/Cost Code_{A & o
*Job Code Wl dik®

*Location Code b { E?Q )

ASR ABBY PSR ABBY

CONFIDENTIAL

Temporary Hire O
Temp to Regular [_]

empoye: [

* Employee Type EE__

Assignment Information (cont)

*Semi-Monthly Hourly [ ]
*Employee Category
Full-time [X] Regular []

Part-time
*Mgr Nam
Standard Hours Per Week

"Work Schedule:

*GRE & other data Oracle -

*Yes [ ]

Timecard Required: No [X]
Salary Information

*Annual [X] Hourly []

Additional Assignment Details

*HR Code: 01

- RV
*Job Title 7\7 ol ¥«j L\%ﬁcx@mefﬂd//\e@ﬁ

Elements Element Value
*Regular Salary
*Regular Wages
*Resettlement Bonus
*NR Draw

Car Allowance

Comm Draw

Relocation

oOoooad

Sign On Bonus
*Vacation

*Stock Options ]

VERIFICATION (rdnés—

Hire Processing Form 12/29/00
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CONFIDENTIAL

FIELD

DESCRIPTION

Job Post #

Department Name

Other Contact U '

Name

Other Contact ) - i
USERID B @US - ORACLE.CO
Temp. to Regular

Conversion Yes / No _ ;/) / V

Transfer from B ,

Ordcle Sub. Yes / No )

Contractor/Agency )

Temp. Yes / No

New Phone Ext. N . ( ‘

Required Yes/No . : .

Reassign Phone # | Describe (if provided) R

Voicemail Yes/ No , \ /

[Other Connection T _ Q/

Needed Describe (if provided)

ORACLE_HQCA_0000002943
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Personal Information Sheet

Missing information may cause delays in processing your profile.

Employee
Name

First Middle Last

Preferred First Name (Known As)

(Optional)

Name as it appears above the address on your offer letter (For Reference Purposes)

First Middle Last

onf ay Year

Street Address
City

County

State

Country

Telephone Number

Emergency Contac

Name
First Middie
Other

Would you like your home address and phone rumber to be:

M4 Confidential
[1 Available to other Employees

Month  Day Year DO NOT WRITE IN TON
Enrlp”.‘_-_‘‘IIIIIIIiiiIil‘iiiii_“’_

Start Date

8/11/98

IDENTIAL ORACLE_HQCA_0000002944
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OBJECTIVE
Acquire a position as a Software Developer.

EDUCATION
Master of Science, Computer Science May-

|

Grade Point Average: 3.5/4.00

Bachelor of Computer Science & Engineering, June -

|

Grade Point Average: 3.1/4.00

WORK EXPERIENCE

Consultant,
I have been developing applications for the ATG Dynamo Application Server us

Java Beans.

Webmaster,
Duties included creation and maintenance of the web pages for Division of Ac
Affairs and some other departments. Duties also included assisting the Asst. VP

for Academic Affairs with budget and administrative reports using spreadsheet and

presentation software.

SKILLS
Java
C /C++ /Visual C++ 6.0
Windows 95/NT, UNIX (Sun Solaris 7)
Win32 API Programming using Visual C++ 6.0
OpenGL
HTML 4.0
Oracle 7.0

PROJECTS
Remote Monitoring and Management of the Dynamo Server using SNMP

This project aimed at monitoring the status of a remote Dynamo server.
Monitoring was achieved by retrieving the MIB values through the SNMP port.
The information is then stored in a database, processed and appropriate acti

is taken based on the information retrieved.

Transaction Scheduler
Developed a Transaction Scheduler to implement "Serializability" in a series

transactions.
The Scheduler kept track of the transactions that were coming in and provide

locks on tuples when needed.
This was an individual project during a course on Advanced Database Concepts

Operating System/Language -- Unix (Sun Solaris 7) / C++.

SOPS Compiler
Developed a Compiler for the SOPS (Syntax of Pascal Subset) language, which

a mini-version of Pascal.

This individual project was the focus of a graduate-level course on Compiler
Design.
This individual project involved writing around 4000 lines of code.

Operating System/Language -- Unix (Sun Solaris 7) / C.
lof2 0173172001 4:16 PM
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Xtrac Ticket Opened 7 [X]ves [ Jno
Have all documents been recelved from EE ? ,XIYes l:] No o
If not, what Is missing ? f
. —_—— l
Appropriate documents complete (le: signature) ? @Yes D No !
If not, what Is incomplete ?

S—————————

* Mgror EE contacted for missing or incomplete docs? DYes D No
" Date: : ’ ' ’ : C

-Name:

INTERNATIONAL TRANSFER ? [ Jves
UNIVERSITY OFFER ? [ Jves

Sack dp e’d ?. - X Yes

No

Xtrac Ticket Opened 2 [X]ves o
Have all documents been received from HR Offers ? mYes D No
* if not, what is missing ?

HR Offers contacted for missing or incomplete docs? DYes D No ‘
Name:

Date;

" Does EE need a VISA 7 [Xjres v ,
Date VISA Assistance Notification sent: =21\

VISA TYPE: A OO

DITIONAL COMMENTS: o

0103001 / RM

ORACLE_HQCA_0000002946
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CONFIDENTIAL

Fesco Operations - Merrimack, NH

From:
Sent: Wednesday, February 14, 2001 8:30 PM
To: Fesco Operations - Merrimack, NH
Ce: d@USORACLE.COM'; 'INS@us.oracle.com’
Subject: Re: Requires Immediate Action: F-1/J-1 Visa Verification For
E |
Card for Suresh

Ramakrishnan

is eligible to work in the U.S. Please generate employee number.

"Fesco Operations - Merrimack, NH" wrote:

> VERIFICATION of F-1/J-1 VISA or INS WORK AUTHORIZATION REQUIRED
>

> Fidelity Emplo i ) received employment acceptance
> paperwork for on FEB-14-2001.

>

> This candidate has indicated they are eligible to work in the U.S. and that

> they have a valid F-1/J-1 Visa or INS Work Authorization. Please verify

> that the Visa or authorization is in fact valid and that the candidate has

> their card in hand. FESCO cannot process this candidate or generate an

> employee number until the Hiring Manager or other Contact notifies FESCO of:

>

> 1. Confirmation that the candidate has a valid F-1/ J-1 Visa or INS Work

> Authorization and has their card in hand. This information should be sent

> to FESCo at FescoOperations@fmr.com. Please be sure to advise FESCO if the
> candidate declines the offer and will not be joining Oracle.

>

> RESOURCES:

>

> If you have questions, please refer to:
>

> 1. The Immigration web page - http://hrweb.us.oracle.com/immigration/
> <http://hrweb.us.oracle.com/immigration/>
>

> 2. Visa Specialists: Paul Kavanaugh <pkavanau@us.oracle.com

)
> 650-506-1254, Andra Herman <aherman@us.oracle.com> 650-506-8781, or
> <INS@us.oracle.com>.
>

> 3. Purchase Order Questions: Roland Fisher <rofisher@us.oracle.com)
>916-315-4183
>

> FESCo Operations

> Fidelity Employer Services Company
> ph: 1-800-410-2363

> fax:1-888-562-7456

> www.eeconnex.fidelity.com

>

> The information in this email, and subsequent attachments, may contain

> confidential information that is intended solely for the attention and use

> of the named addressee(s). This message or any part there of must not be
> disclosed, copied, distributed or retained by any person without

> authorization from the addressee.

Yes, the candidate has valid F1 practical training visa, he has the card and he

gg:L Wi 51833 ne
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CONFIDENTIAL

ORACLE Oracle Corporation 500 Oracle Parkway phone  650.506,7000

Redwood Shores fax 650.506.7200

California 94065

Employment Agreement

Please read this Agreement carefully beforc you agree to its terms by signing it. The
Agreement sets forth certain important benefits, terms and conditions related to your
employment with Oracle.

Oracle’s proprietary rights and confidential information are among the company’s most
important assets. In addition to signing this Agreement as a condition of employment,
you also must sign the Proprietary Information Agreement included in the New Employee
Packet.

Your adherence to the Oracle Code of Ethics and Business Conduct, set forth in a booklet
included in the New Employee Packet, is vital to Oracle and to your success at Oracle.
When you sign this Agreement, you are agreeing to thoroughly familiarize yourself with
the Oracle Code of Ethics and Business Conduct and you are agreeing to abide by it. In
addition, when you sign this Agreement, you are acknowledging that you have read the
letter addressing Oracle’s Safety Program highlights included in the New Employee
Packet

In order to comply with the Inmigration Reform and Control Act of 1986, the federal
government requires the company to examine documents which prove your legal right to
work in the United States. Please see the Verification of Eligibility for Employment
information which also is a part of the New Employee Packet.

Oracle offers its employees a comprehensive medical, dental, vision, life and disability
insurance package through Oracleflex, a flexible benefits program. Oracleflex may
require employee contributions. The company also offers a 401(k) Savings and
Retirement Plan, an Employee Stock Purchase Plan, a Dependent Care Reimbursement
Plan and an Educational Reimbursement Plan. The details of these plans are included in
the New Employee Packet or are available from the Human Resources Department.

By signing this Agreement, you authorize Oracle to deduct from your compensation any
and all contributions associated with your elections under Oracleflex, the Oracle 401(k)
Savings and Investment Plan, the Oracle Employee Stock Purchase Plan, or any other
benefit offered by Oracle in which you participate and for which an employee
contribution is required.

Your starting compensation, position and other terms and conditions related to your
employment are set forth in the offer letter you received. By signing this Agreement, you
also are agreeing to the terms and conditions set forth in the offer letter. Oral or written
representations contradicting or supplementing the terms of the offer letter are not valid.

Oracle believes that all employees should be treated fairly and equitably in conformance
with its Equal Employment Opportunity policies. We take personnel action without

ORACLE_HQCA_0000002948
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CONFIDENTIAL

orientation. Our commitment to these policies applies to every phase of the employment
relationship, and we make every effort to comply with these policies. If, however, you
feel you have not been treated fairly in some way in your Oracle employment, you agree,
before taking any other action, to make a written complaint to a Director of the Human
Resources Department and to allow individuals within the Department a reasonable
period of time in which to investigate and informally attempt to resolve your issues.

If you and the company are unable informally to resolve any dispute arising out of or
related to your Oracle employment, you agree that the company may elect, in its sole
discretion and at any time, for the dispute to be mediated or submitted to final and
binding arbitration. Mediation is an informal process in which a neutral third party
without the power to decide or to impose a solution helps the parties resolve a dispute.
Arbitration is a process in which the parties submit their dispute to a neutral third party
whose purpose is to decide the outcome and make a final and binding decision. By
agreeing to this provision, you are giving up your right to have the dispute heard in a
judicial forum and by a jury.

The company makes no express or implied commitment that your employment will have
a minimum or fixed term, that Oracle may take adverse employment action only for cause
or that your employment is terminable only for cause. Either you or Oracle may
terminate the employment relationship at any time for any reason. Additionally, Oracle
may take any other employment action at any time for any reason. No one at Oracle may
make, unless specifically authorized in writing by the Board of Directors, any promise,
express or implied, that employment is for any fixed term or that cause is required for the
termination of or change in the employment relationship.

Except as set forth in the paragraph above, this Agreement may be changed only by an
agreement in writing signed by you and a Senior Vice President of Oracle.

By signing below you are agreeing that you have read and understood every provision of
this Agreement and that, in consideration for your employment at Oracle, you agree to
abide by its terms.

ACKNOWLEDGED AND ACCEPTED:

Signature

Intended Start Date:

02/00
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ORACL'G. Oracle Cotporation 500 Oracle Parkway phone 650.506.7000

Redwood Shores fax 650.506.7200
California 94065
PROFPRIETARY INFORMATION A )
Oracle Corporation ( “Oracle”) develops, markets, licenses and distributes compuzer software products and other technology, an
provides technical support, lari ining, ed ional and other services relating o its products. Oracle develops and u
nfidential infc ion in its busi This confidentiy 'bg’armadonmayrelmewtedmxbalmaners,mdxanhedzvelapmmq
new product or service, or to non-technical maners, such as marketing or financial information. This agreement sezs forth your

responsibilities concerning confidential and proprietary informarion.

Iack‘mwledgctha:asamlxofmyOmhemplaymmlmydevdop.mﬁvcaoﬂ:ﬁwisehavemwmﬁdmﬁalorpmp:
information which is of value o Oracle. Iﬂuﬁnmagme,lsaoondiﬁmofmycmploymmabidebyﬂwfonowhgwmsand
conditions:

1L Mymmmamdmmmmmmwﬁﬁwmmwm
eonﬁdazml.pmpumyormdemmwhchgws Oracle a competitive edge in its basiness. For the purposes o

agreement, all such confidential, propristary or trade secret information will be ref d to 25 “Proprietary Infe jon.”

Proprietary Informatien includes without lmitation:

a all softs and other technology developed or I ‘byorforOnclcorlimdtoOmdcbyadﬂn‘lpzty,:
any docamestation relating to such software or technology; the term “soft " as used in this paragraph refers
soﬁvmehvﬁmsmgsof&vdqwumygodwﬁnmfmhdwswmhnimﬁmmﬁmldm
ofapmm(mcoch.objeaco&croduwis;).is diovisual (menms, as, anc

organizarion). any human or mach dable form of the progr: md:nywmmgo::medmmhwhd:me
mvgnimbwomﬁmmkmm«m&hduﬁgﬁmﬁmﬁmﬁm,ﬁw

b. mﬂmﬁngmdsalsplzns.pmdnctdﬂdopmmtplms.compeﬁﬁveanalyss.‘ hmark test results, busi a
financial plans or f noo-pahlic fin "iufmmaﬁcnammdcusmmmdmplayeeﬁssof

c. letters, arder forms, approval forms and matrices, ting proposals, bids, $
‘Work, pricing proposals or quotes, and purchase orders;

d mm«wmmmmagsmmummmnsww,mm
purchasing, sccounting, merchandising or licensing; and

e mhﬁomﬁmwﬁchOndzhsahplouigﬁmmmnemﬁdmﬁﬂmwﬁ:hOndemspmpﬂm
d&msuemﬁhﬁd«f«wmmry.mormowmdwdﬂdopedbym

Proprietary Information shall not incinde information known publicly or lly employed in the trade, nor shall it inci
gmﬂicknawldg:thzlwm}dmkzmaihlhemofsimﬂnanploymtebewhue.

mmmmmm;ﬁ:mquymwmmduwmmwmmmmmﬁm Iwill

19

MyperfotmanceasmemployeeofOndewﬂlnotb!ﬁnhmymmmbligzﬁon:okeepi.ncan.ﬁdmeethepmprit
information of a former employer or other eatity or person. T will pot bring any proprietary information of a former emp
or other eatity or person to Oracie. I'will not use in the performance of my work with Oracle any proprietary informarior
afonn:remployetmﬁamﬁyormwhmtwmmmmmmmfmmm.mmmm
petson.

3. I will promptly disclose to Oracle all ideas, discoveries, inventions or “know how.” inclading withouat limitation. all
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CONFIDENTIAL

Tacknowledge that I have read and that I understand th
to be

which qualify fully under the provisions of section 2870 of the California Labor Code, or any other statute or common law
doctrine of like effect, which states:

{a) Any provision in an employment agreement which provides that an employee shall assign,
or offer to assign, any of his or her rights in an invention to his or her employer shall not
apply to an invention that the employee developed entirely on his or her own time without
using the employer’s equipment, supplies, facilities, or trade secret information except for
those inventions that either:

)] Relate at the time of conception or reduction to practice of the invention to the
employer’s business, or actual or demonstrably anticipated research or development
of the employer; or

2) Result from any work performed by the employee for the employer.

(b) To the extent a provision in an employment agreement purports to require an employee to
assign an invention otherwise excluded from being required to be assigned under
subdivision (a), the provision is against the public policy of this state and is unenforceable.

I will not during my Oracle employment engage in any other employment, occupation, consulting or other activity related to
the business in which Oracle is now involved or becomes involved during the term of my employment.

1 will not, during my Oracle employment and for a period of six months after the termination of my Oracle employment,
directly or indirectly, whether through a third party or otherwise, recruit, solicit, induce, invite or otherwise encourage any
Oracle employee to accept an employment or independent contractor or other business relationship with an employer or
entity or person other than Oracle.

I'will upon termination of my Oracle employment reaffirm my recognition of the importance of maintaining the
confidentiality of Oracle’s Proprietary Information and reaffirm all of the obligations set forth in this agreement.

I'will upon termination of my Oracle employment deliver to Oracle, and will not keep in my possession, recreate or deliver
to anyone else, all property belonging to Oracle including without limitation documents, software, discs, diskettes, tapes,
records, data, notes and correspondence and copies or reproductions thereof whether or not developed by me during the
course of my employment with Oracle, hardware, computers, terminals, modems, telephones, automobiles, badges, business
cards, handbooks, policy manuals, software manuals and telephone directories.

I will not, for a period of six months after the termination of my Oracle employment, for my own account or for the account
of any other person or entity, solicit, call on or provide competing services for any of Oracle’s customers or clients or
prospective customers or clients if I have solicited, called on or performed services for that Oracle customer or client or
prospective customer or client during the twelve months preceding my termination from Oracle.

T'understand and acknowledge that my employment relationship with Oracle may be altered or terminated “at will” and that
nothing in this agreement alters my “at will” status.

T'agree that any legal action or proceeding involving Oracle which is in any way connected with this agreement may be
instituted in federal court in San Francisco, California or state court in San Mateo County, California. Iagree to submit to
the jurisdiction of, and agree that venue is proper in, the aforesaid courts in any such legal action or proceeding.

If any provision of this agreement is determined to be invalid or unenforceable, the validity or enforceability of the other
provisions shall not be affected.

T will not enter into any agreement, written or oral, that conflicts with the provisions of this agreement. I acknowledge that
this agreement survives my employment by Oracle.

e terms of this agreement. I understand that by signing this document, I agree
rth above.

Date: _ 10
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MANDATORY:
ALL EMPLOYEES MUST COMPLETE AND
SIGN THIS FORM

Employment Eligibility Questionnaire:
Federal law requires Oracle to hire US citizens or non-citizens authorized to work in the United States.
Foreign nationals who do not have permanent resident status must have a valid visa, specific to Oracle.
To ensure compliance, all employees must answer the following questions and sign and date the form.

1. Are you eligible to work in the United States? ~ YES X NO__
2. Which one of the following applies to you?
US Citizen Permanent Resident ____ Alien on work visa/authorization X
3. Ifona work visa or work authorization, please check the one that applies to you:
HlVisa__Ll1Visa TN Visa ___
Is your current work visa sponsored by Oracle? YES . No X

If no, sponsoring company
See Visa Assistance box below.

J1Visa___ FlVisa X_

Start date of your practical or curricular trainin; ired)
Expiration date of your practical or curricular quired)
INS Work Authorization Expiration Date (required)

Note: You must have work authorization in-hand to begin working.

Visa Assistance for Regular, Full Time Employees
If you will be a regular, full-time employee and require assistance in obtaining an Oracle sponsored visa, please do
the following:

¢ Complete and return all New Hire Paperwork, except I9 form (bring on first day of employment).

e Contact your manager to complete a purchase order and begin the visa process

¢ Contact the Oracle approved immigration attorney recommended by your hiring manager. Oracle takes pride in
helping employees obtain the appropriate visas. Generally, Oracle pays the routine and necessary legal fees in
connection with obtaining a visa. Please indicate your acknowledgement and acceptance by printing and signing
your name and date below.

Print Name Si Da

It is mandatory that ALL employees print and sign their name and date this document.

ORACLE_HQCA_0000002952
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CONFIDENTIAL

ORACLE

Oracle Corporation TOOT Sunset Bl phone 916515 5500

R hin tax G103 135000

Calitonm ¥9765

vear [

We are pleased to offer you the position of Quality Assuram'er with Oracle Corporation.
u starting compensation at the monthly rate of| (equivalent to an annual rate of
). In addition, you will be eligible to participate in the standard compensation plan for your
position.

To accept this offer, please sign the enclosed Employment Agreement (be sure to confirm your intended
start date), the Proprietary Information Agreement and all other documents required by Oracle and return

them to the attention of FESCO/Oracle, One Spartan Way, Mailzone TS1A, Merrimack, NH 03054-9600.

Employment and employee benefits can only begin after you have signed these documents and they have
been received by our Employee Service Center. If you have any questions regarding these documents,
please feel free to call our Employee Service Center at (800) 410-2363.

1f you have any questions regarding the conditions of your offer, please feel free to call your manager,
R - 1. Representative, Crysal Vignola

at (650) 506-6388. This offer remains open until| . We look forward to having you

begin work with us.

Sincerely,

Joy€e E. Westerdahl p

Senior Vice President, Human Resourcesfj\

Enclosure: New Employee Packet
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"MyShell" Unix Shell
Developed a program to implement my own Unix shell.
The shell implemented most of the original shell commands.
Fully implemented all features of the "ls" command in "MyShell".
Operating System/Language -- Unix (Sun Solaris 7) / C.

VC Cipher

Developed a Win32 application that implemented the Viginere Cipher and the
Caesar Cipher encryption/decryption scheme together.

This application made use of nearly all the child-window controls in the
Win32 API.

Operating System/Language/Tool -- Windows 95 / C / Visual C++ 6.0.

Windows Game Program
Developed a Win32 game program that looks similar to a Tic Tac Toe game but
with a lot more complexity.
Made extensive use of child window controls and window subclassing.
Operating System/Language/Tool -~ Windows 95 / C / Visual C++ 6.0.

Employee Record Retrieval/Update

Developed a Java Swing Application to implement an "Employee Record retrieva
interface.

Operating System/Database/Language -- Windows NT 4.0/Oracle 7/Java 2.

REFERENCES
Available upon request.

01/31/2001 4:16 PM
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ORACLE

To HROFFERS, Sent 13:47:33
Subject Please mail _ offer letter from

_has been approved for hiring by Vlgno]a Ms. Crystal who has final offer

approval authority.

Candidate:
Hiring Manager:

Last Approver: Vignola, Ms. Crystal

Click here to see the Candidate Offer Letter

Print the |'ob offer letter, obtain the required signatures, and mail the offer letter to-
To request more information frommselect More Information Required and
fill in specific details in the 'More [nlormation equest’ field.

i 01/31/2001 4:15 PM

69.46



CONFIDENTIAL

f2

Candidate Offer Information

Candidate Information.

First Name Last Name

Address

Assignment Information

Organization 0U62 - QA & Release
Job Code 10810.QA Engineer 1-ProdDev.PROD_DEV.TECH_PROC_QA..N
Office Location HQ Office Lease - 600 Building, 2nd Floor

Terms And Conditions
Discretionary Job Title QA Engineer

Product Applications - CRM
Salary

FLSA classification Exempt
Annual Base Salary ($)

Candidate's previous employer and compensation information _

Status Full Time

Timing Issues

Offer packet mailing information: Express 1-Day

Offer remains open until _

Justification

01/3172001 4:15 PM

ORACLE_HQCA_0000002956
D-69
69.47



CONFIDENTIAL

f2

hnp://global—ebusmess.oraclccorp.com:...ox=+&p_question_uamcf 1 &p_answer_value =+

Is this position in your budgeted

headcount? Yes

Are candidate's salary and related expenses
. Yes
in your approved budget?
1. Good Java and Programming skills
2. Very good understanding of QA process
3. Knowledge of RDBMS and SQL

Satheesh Nanjan Raji Jayaraman Falguni Patel

List Oracle employee interviewers Ranganath Vanaparthy Suresh Ramakrishnan

References checked Yes

Interviewers' Comments
(Mandatory for Product Division)

Additional Information

Jobpost ID #- \ W
|

Management Information

Note: Choosing an employee by using the Userid LOV will fill in all necessary information.

Hiring Manager

Userid
Name
Employee ID #
Phone

Other Contact

Other Contact userid
Name

Employee ID number
Phone number

Candidate Source

Other Yes
If other, specify through www.oracle.com

01/31/2001 4:15 PM
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ORACLE

Mid-Year Performance Review
Applications Development

Directions

1. Employee (Appraisee) completes the Mid-Year Performance Review Form and forwards

to their manager. ,

Manager (Appraiser) adds comments and returns the Performance Review to Appraisee.
Appraiser and Appraisee meet to discuss the Performance Review.

Appraisee and Appraiser sign the Performance Review.

Appraiser sends the signed, completed hardcopy Performance Review to the HR Manager.

SR

Employeo's Name: Manager's Naroo: RRRERENE |
Employee Number Cost Center/Organization: 0F15

Job Title: Senior QA Engineer Review Period: June 2004 to February 2005

Past Performance ~ Use the table below to record comments on the accomplishments, strengths and areas of
improvement for the current performance review period, June 2004 to February 2005.

umimarize ihe kéy accomplishatents from Jutie 20046 February 2005; . .

1. Key Accormplishment;

Appraisee’s Comments:

- System Tested HTML Service -

- System Tested HTML Service

- Completed MAC Certification

« Maintaining BNT

- Helped out the team with Performance Test RTs.

- Helped out with testing Teleservice for a short period.

~ Helped out with testing iSupport for a short period on

Appraiser's Comments: The accomplishments for-during the last review period are as listed above.

Ige

1. Demonsirated Strengths:

tify siteas in iwhich thie appraises has-showi a high level of petformiance; = - < - ¢ =~

Appraisee’s Comments:

- Created comprehensive test plans for HTML Service

-~ Revisited test plans with new test cases as testing progressed.
- Created good Performance Test RTs for HTML Service.

Appraiser’s Comments- has demonstrated the following strengths during this review period:

products that integrate with HT rvice and his ability to test them without much external help.
2, Good Technical Skills: as good technical skills which were demonstraied by the following:
a. His ability to quickly learn and create the winrunner performance test
b. His ability to carry over the BNT tool after Chris left.
3. Good communication skills: as demonstrated good communication skills by
a. creating a very detailed and comprehensive testplan for
b. Jeading and conducting testpian review meetings.
4, Good Interpersonnel Skills: has maintained a good relationship with the development team and the product
management team. He has been accessible to others whenever needed.
5. Good Time Management: During the alst review period, has demonstrated good time management skills by
getting almost all of his work done on time.

1. Good Functional knowledgezmood functional knowledge is demonstrated by his good knowledge about the
e
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Appraisee’s Comments:
Need to be more aggressive in increasing Automated RT coverage for HTML Service. RT creation wasn't up to my expectations
due to time spent on stabilizing functions rather than new RT creation.

Appraiser's Comments: The following are the areas thafjjjiilficould develop further:
1. Be more mnovatnve.icould do better by being more creative in the following areas.
a. Come up with new ideas in the various areas that are involved during the testing phase.
b. Come up with different ways to automate tests using winrunner when faced with problemsfissues.
2. Be more proactive; Although has been proactive most of the time, there have been instances where he has
not been very proactive like
a. During the transferring of the BNT from Chris.
b. Creating more RTs
3. Take Classes on a regular basis:-could take the following classes
a. Framework training class or other classes fo understand the new technologies in use at oracle.
b. Any other classes that might help him move up the ladder.

Appraisee’s Comments:

| believe | have performad up to expectations. Though as mentioned above, § would have liked to have better RT coverage of
HTML Service.

Appraiser's Comments:

During the last review period, - performance was up to expectations in some areas and above expectations in other
areas. He did a good job in most of the areas that he worked on. He can do better by improving on the areas that need
development as mentioned in the previous section.
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Future Performance — Use the table below to set objectives for the next review period, March 2005 to June
2005. Objectives should be specific, measurable, achievable, results oriented, and include target dates.

“Objective1-.:.

CU2 planning, test case augmentatlon testlng

.Objective 2 -

Automation RTs (complete-RTs)

Ob]ectlve 3

Certifications (eg -webcache, java-—- as defined by tech certification tearﬁ)

~Objective 4.

est plans and test cases

Ob]ectlve 5

’ Increase Automated RT coverage for HTML Service. These RTs would be more for use by QA than for submlsslons to

Obpeas

Test case clean up (remove obsolete test cases, and have Dev/PM review them)

“Objective 7

Migration of Test cases m

Objectlve 8

Improve QA effectlveness by coming up with creative/innovative ways of iestlng \
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<«

Please Note: Employee’s signature signifies receipt of performance review and does not necessarily indicate agreement
with the content of the review. :

f Ll b B sl e L

Managers - Please submit the signed, completed -hardcopy Performance Review Form to your HR Manager .
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ORACLE

PERFORMANCE REVIEW AND PLANNING FORM
APPLICATIONS DEVELOPMENT

Employee’s Name— Manager’s Name_
Employee Number: Cost Center Description: OF15

Job Title: Quality Assurance Engineer 2 Review Period: Sept 2002 — May 2003

l. EMPLOYEE PRE-REVIEW: Please take the opportunity to provide your manager with information regarding your performance, your development needs and how your
manager can best support your performance. Please indicate “N/A™ for any questions that are not applicable.
A. My most significant accomplishments were:
- Automated Test cases for iSupport.
- Designed and Developed Test plans for
- Completed Certification tests on iSupport.
A. Things [ would have liked to have done better:
- Would have liked to further increase automation coverage of test cases for-

B. Barriers or conditions that affected my performance, and what can be done to overcome them:

- My switch between products due to their short life span has not allowed me to show my full potential. I don’t think there is anything that can be done to overcome
this since this was 2 management/marketing decision.

C. My manager has supported me in achieving my objectives in the following ways:

- He has given me enough freedom to make decisions on how I perform my tasks. This kind of hands-off approach, I believe, has given me an opportunity to grow
professionally. :

D. I could use additional support from my manager in the féllowing ways:
- I can’t think of any since I'm already getting all the support I need.
E. Things I have done to further my personal or professional development:

- I'have been looking up on other products related to the products that I test in order to better understand the big picture.
- I'have my regimen of personal study geared towards helping in my career, an example of which would be to improve my Oracle database skills.

G. Developmental activities such as work assignments, experiences, course work, reading or training that would be helpful
to me during the coming review period*
CONFIDENTIAL ORACLE_HQCA_0000002962
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II. PERFORMANCE OBJECTIVES: Piease use objectives established at the beginning of or during the review period. Objectives should be specific, measurable, achievable,
and relevant to department’s goals and include time frames for achievement. The employee’s performance should be rated according to the rating scale below.

§: Outstanding: Performance consistently exceeds the requirements of
the position.

4: Exceeds Expectations: Performance frequently exceeds the
requirements of the position.

3: Meets Expectations: Performance consistently meets the
requirements of the position.

2: Needs Improvement: Performance occasionally does not meet the
requirements of the position.

1: Does Not Meet Expectations: Performance does not meet the
requirements of the position.

N/A - Not Applicable

Objective 1: Automate tes! cases for 11.5.8 ISupport using WinRunner
Employee’s Self-Rating: [ 3] Manager’s Rating: [4 ]

Employee’s Comments: I believe we have automated test-scipts for- quite well and also have a wider coverage than earlier. More error handling was also added in the
scripts to increase efiiciency.

Manager’s Comments: [JJJlltas did a great job in this. He was new lo_ Within a very short time he leamned both of them and was able to do a very
good job in developing the scripts. )

Objective 2: Design & Develop System & integration Test Plan for-or_

Employee’s Self-Rating: [ 3] Manager’s Rating: [ 3]

Employee’s Comments:

Manager’s Comments: This was new product and -did all that was needed. He came up with the test plan and did the actual testing and has filed bugs.

Objective 3: Design & Develop System & Integration Test Plan for_

2
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Employee’s Self-Rating: [ 4] Manager’s Rating: [ 4 )

Employee’s Comments: The reason [ would rate this section a 4 is that it includes not only test-cases but also test categories that fan out into the test-cases - giving the reader a
quick clue on what needs to be tested and why. Some of my colleagues have adopted this test-plan structure as a template for their’s.

Manager’s Comments: I would ratc-very high on this category because, he did a excellent job in coming up with the good test plan. Both the Development team and
Product Management appreciated the test plan saying it was very comprehensive and good.

Objective 4: Test _by executing System Test Plan, including functional & integration tests.

Employee’'s Sell-Rating: {3 ) Manager’s Rating: [ 3]

Employee’s Comments: Would have liked to have more time to finish this task I had started before testing was moved to-

Manager’s Comments:-did all that was needed for testing and has logged Qome bugs.

Objective §: Test _on -nvironments by executing System Test Plan, including _

and ADA tests.

Employee’s Self-Rating: [ 3] Manager’s Rating: { 3]

Employee’s Comments: Was quite an experience working on this which taught me a lot about other products too due l_ Gaveme a
foundation course on what to expect (or not) in || | | NN
4

Manager’s Comments: -iid a good job on this. He quickly learnt the product and was independently testing the products on the Xbuild enviornments.

blective 6: Certification Testing of by execuling major functional test cases, bug verification, integration testing, and final sanity check
£ y

Employee’s Self-Rating: |3 ] Manager’s Rating: [ 3]

Employee’s Comments:

Manager's Comments: Here also-did a good job of what was expected out of him.

1. ROLES, RESPONSIBILITIES AND DELIVERABLES: This section is for the manager to describe the employee’s overall function within the organization.
3
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IV. COMPETENCIES: This section assesses behaviors the individual demonstrated in achieving the work objectives in Section II. It should demonstrate the strengths that
enabled the individual to achieve objectives as well as improvements that would help them better achieve objectives in the future. Definition of each competency is located in the

Appendix at the end of this form.

1. Workforce Management

i. Technical Skills 4 I believe I have more than the required skills to do my job as 4 as very good technical skills. He is a quick leamer|
QA Engineer but just havent had a chance to show them. nd very productive in technical work.
2. Analytical Skills 3 3
3. Written Communication Skills 4 As I mentioned before, [ believe my test-plans speak for this. 4 has very good documentation skills based on the
documents he has created.
4. Oral Communication Skills 3 F havent had any problems communicating my thoughts with 4 as very good oral communication skills based on
words. he communication he has with the other teams and the his
performance in various review meetings.
5. Industry Awareness 3 3 skills are appropriate for the Job.
6. Quality Orientation 3 3 Is has good quality orlented skills.
7. Problem Solving 3 3 problem solving skills are appropriate for the job.
B. Professional Conduct/Judgment 3 3 professional conduct is good.
B. Producing Results 3 4 is very good in producing resulls. He always get
e work done in time and sometimes ea
I. Collaborative Skills/Feamworl 3 |Ibelieve I have done well in this regard since 1 have tested has proved that he can work both in a group and
Support as a team with practically no problems. ndependently.
2. Availability/Approachability 3 3 | Is available most of the time.
. Interpersonal Effectiveness 3 3
4. External Relations 4 My last review suggested that I needed improvement in this 4 has mainted very good external relations with
area and 1 think I have done quite well this time. everyone at Oracle. He has developed and maintained good
] elations with a lot of people at oracle.
I. Reliability T ] 3 Is very reliable.
2. Honesty/Integrity 3 is very honest in his work.
3. Accountability 3
Co e taie TR )
1. Adaptability/Flexibility 3 is very good in this. He has been leaming and
orking on different products and is therefore very good in
adapling to this.
2. Continuous Learning 3 k)

2. Business Planning & Execution
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3. Team Building/Alignment
. Integration/Influence

V. OVERALL PERFORMANCE RATING: Indicate the rating which best describes the employee’s overall performance in relation to the objectives and competencies. The
overall rating should be consistent with the ratings given throughout the review form.

Employee’s Overall Self-Rating: [ 3 ] Manager’s Overall Rating: [ 4]

Manager’'s Comments Regarding Employee’s Overall Performance;

is an excellent employee, who can effectively work independently and in a group. He is reliable and works hard to get work done on time. I would rank
as one of the top employee in my group.

V1. PERFORMANCE OBJECTIVES FOR THE NEXT PERIOD: This scction defines the employee’s objectives for the next review period. The employee’s future
performance will be measured against these objectives. As conditions change during the review period, they should be reassessed and adjusted if appropriate.

Perform complete Functional, System and Integration tests for
Automalte test cases for
Complete Certification testing fo !

4
Vil. PERSONAL CAREER DEVELOPMENT STATEGY: This section outlines the employee's personal career development needs and goals. They will be the basis for
discussions between the employee and manager concerning the employee’s short-term and long-term career aspirations. Please identify career development actions to be taken
between now and the next review period.

. "‘ﬁ\i”‘

TIndividual Skills Plan to add one more skill to my skill-set. Presently, reading up on Oracle DB admin.

VIII. SIGNATURES:
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anager s lgnaiurc

*Please note: Employee’s signature signifies receipt of evaluation only and does not necessanily indicate agreement with the evaluation.

APPENDIX

CORE COMPETENCIES FOR ALL INDIVIDUAL CONTRIBUTORS AND MANAGERS

A. EXECUTION & QUALITY OF WORK

Technical Skills:
»  Possesses adeguate technical skills to perform the job.

Analytical Skills:
*  Uses logical reasoning; develops alternatives for achieving objectives; consistently identifies and prioritizes best way to deliver results; solves problems creatively.

Writien Communication Skills:
e  Expresses ideas clearly/succinctly and in an organized manner; writing is clear, thorough and easy to understand.

Oral Communications Skills:
o Relays and/or presents information clearly and concisely; facilitates open exchange of ideas.

Industry Awareness:
¢ Understands current market environment and industry trends; acts within a broad business perspective. .

Quality Orientation: -
*  Successfully deploys work process improvements; effectively identifies core issues; participates in developing best methods for division; ensures outcomes that meet or
exceed others’ expectations; is attentive to detail and accuracy. '
M
Problem Solving: '
¢ Explores ideas from different approaches; contacts appropriate sources to resolve problems and develops contingency plans.

Professional Conduct/Judgment: .
®  Acts responsibly; maintains composure in stressful situations; reaches sound conclusions; shows discretion, tact and sensitivity.

Producing Results:
» Independently gets tasks accomplished on or before schedule with high quality results, commensurate with the expertise expected at their career level.

B. TEAMWORK AND PROFESSIONALISM
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Cullaborative Skills/Teamwork:
» Coordinates efforts with others to achieve common goals; realizes impact that behavior has on others; consistently contributes to team meeting goals; contributes to a
productive team environment.

Availability/A pproachability:
e [Is accessible to coworkers/subordinates; shows willingness to address concerns.

Interpersonal Effectiveness:
*  Has a personal impact on others and responds appropriately; questions and listens effectively; predicts and prepares for others’ reactions; is sensitive to others;

creates and maintains effective working relationships.

External Relations;
*  Builds relationships, trust and confidence with customers, the field and other teams within Oracle.

C. TRUST & INTEGRITY

Reliability:
»  Accepts and follows through on assignments and administrative responsibilities.

Honesty/Inteprity:
o Trustworthy; personally models appropriate behaviors to enhance the organization’s reputation,

Accountability:
o Takes responsibility for actions and admits mistakes; does what is right even if it involves risk or conflict,

D. APTITUDE FOR CHANGE & LEARNING

4

Adaptability/Flexibility:
e Adjusts behavior appropriately to meet changing conditions; allocates time and effort as needed to multiple teams; demonstrates versatility and creativity; seeks new
ways of doing things; embraces new ideas.

Continuous Learning:
*  Demonstrates active curiosity, self -reflection, and ability to translate performance feedback into personal development; learns new ways of working from both
positive and negative experiences.

CORE COMPETENCIES FOR MANAGERS

A. MANAGEMENT & LEADERSHIP

Workforce Management:
»  Selects, organizes and oversees employees effectively.

Business Planning & Execution:

»  Plans, prioritizes, mobilizes and controls time and resources fo fulfill team/business goals.

7
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Team Building/Alignment:

s Develops high performance work teams by focusing on productive team practices and motivating members to aspire and adhere to them.

Integration & Influence:
¢ Coordinates team efforts across organizational boundaries and networks of people to improve work effectiveness.
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ORACLE cRM - PERFORMANCE REVIEW & PLANNING FORM

Employee NameF Manager Name: RREREEII
Employee Number: Cost Center Description: OF15

Job Title: QA Engineer 2 Review Period: Oct 2001 - March 2002

1. EMPLOYEE PRE-REVIEW: Please take the opportunity to provide your manager with information regarding your performance, your development needs and how your
manager can best support your performance. Please indicate “N/A™ for any questions which arc not applicable.

A. My most significant accomplishments were:

--- Created Test plans and Scripts required to lcsl_

--- Created Bug and Test Reporting wols for use by the QA Team

--- Perflormed Upgrade testing of the erver l‘rom_
B. Things [ would have liked to have done better:

--- Time permitting, { would have liked to further refine and claborate my tests on-

C. Barriers or conditions which affected my performance, and what can be done to overcome them:

--- | was unable to access a CRM environment instance wilh_lvuilzlblc on it. This held up testing for guite a while. 1f not, I could have completed more

cycles of testing with the extra time.
D. My manager has supported me in achieving my objectives in the following ways:

--- Has always had an open-door policy for any kind of issue I have faced.
--- Has been very helptul in giving a differcnt perspective when I've run into problems with my tests and scripts.

E. 1could use additional support from my manager in the following ways:
--- I would appreciate some Career guidance from my Manager due to his experience of having been on different tcams.

F. Things | have done to further my personal or professional development:

--- | have been doing some personal studying of my own into other skills which are usctul for a person here. An example would be - Oracle DB use and administration,

--- 1 try 1o speak to anyone willing, 10 get to know as much as pessible about other products within CRM 1o sce how they interact and affect the products 1 work on.
G. Developmental activities such as work assignments, experiences, course work, reading or training that would be helptul to me during the coming review period:

--- [ plan te attend more QA/Developer Courses offered by Oracle CRM to broaden my understanding of how all products fit into the big puzzle,
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--- More assignments with WinRunner would be helplul in automating my tests.
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Il. PERFORMANCE OBJECTIVES: Pleasc usc objectives established at the beginning of or during the review period. Objectives should be specific, measurable,
achicvable, relevant to department’s goals and include time-[rames for achicvement. Please rank the objectives in priority order (1=highest priority: 2= next highest priority;
cte.). The employee’s performance should be rated according to the Performance Review & Planning Instructions (1-Docs not meet expectations; 2-Needs lmprovement; 3-
Mcets Expectations; 4-Exceeds Expectations; 5-Outstanding; NH-New Hire: TR-Transter)

Objective 1: Design and Develop test cases for testing eBusiness Billing.
Priority: 1

Individval’s Self-Rating: _ | _ 2 3 _X_ 4 __ 5 _ NH _ TR
Comments:

Manager’s Rating: 1 2 3 _XA4 5 __NH ___TR

Comments: A job really well done!

Objective 2: Execute the test cases for eBusiness Billing.

Priority: 1

Individual’s Self-Rating: __ 1 _ 2 _X_3 _ 4 _ 5 _ NH _ TR
Comments:

Manager’s Rating: 1 2 _ X3 _4 _ 5 _ NH _TR
Comments:ims just got started. Will be able 10 give further input during the next review period.

Objective 3: Design, Develop and Execute test cases for Mobile Device Gateway.

Priority: 1

Individual’s Self- Rating: 1 2 3 X_ 4 5 NH _ TR
Comments:
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Manager’s Rating: | 2 3 X 4 5 NH __ TR

Comments:

Objective 4: Create bug-reports and bug-reporting tools.

Priority: 2

Individual’s Self- Rating: __ 1 __2 _X_3 4 5 NH __TR
Comments:

Manager’s Rating: ] 2 _X_3 4 5 NH __TR
Comments:

1. COMPETENCIES: This scction assesses behaviors the individual demonstrated in achicving the work objectives in Section H. 1t should demonstrate the strengths that
cnabled the individual 1o achieve objectives as well as improvements that would help them better achieve objectives in the future. Please mark an “X” in the box in front of the
appropriate performance rating and add comments/examples in the section provided.

A. Execution & Quality of Work

i 8 Techl;it‘;a‘l‘s‘kiils Possesses adequate technical skills to perform the job.

I:‘rbllcblivi;i»ua‘l’sSelf—Rating: l J 1 ! | 2 | I 3 I X l 4 ] ! 5 | | Transfer l l New Hire

Comments:

Manager’s Rating :

[ll [ | 2] |3| X | 4 ] | 5 | |»’1:“raﬁsfer I [Nelere —

Comments:

2. Analytlcal Skills Uses logical reasoning; develops alternatives for achieving objectives; consistently identifies and prioritizes best way to deliver

results; solves problems creatively.
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Individual’s Self-Rating:

|

[1 ] [2]x[3] [4a] 5] [Transfer] | New Hire

Comments:

Manager’s Rating:

l |1i |2|x|}3| 4] [5] |Transf"ei‘| | New Hire

Comments:

wiin o | Expresses ideas clearly/succinctly and in an organized manner; writing is clear, thorough and easy to understand.

Individual’s Self-Rating:

1] 2] [3]X]4] [5] |Transter| |New Hire

Comments:

Comments: The

’Manéger’sRatbin}@ 1 1 | |2 | |3 \X |4| |5 | lTrahéférl | »Nkew Hire

plan is really a job well done.

4 Oral Commuuication

Relays and/or presents information clearly and concisely; facilitates open exchange of ideas.

v inﬂividual’s Self-Rating:

|

[1] [2] [3]x]4] [5] [Transfer| |New Hire

Comments:

Manager’s Rating:

ll | [2 | Iv3 [x |4 | IFS | |Transfer| IIN‘ew‘I-I»i‘re>

Comments:

5. Industry Awareness -

Understands current market environment and industry trends; acts within a broad business perspective.

Individual’s Self-Rating:

1] [2]x]3] Ja] [5] | Transfer | | New Hire

Comments:
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Manager’s Rating: | ll | |2 |X |3 I |4 ’ IS [ |Transfer| |New Hire

Comments:

ﬁ;ﬁ..Quality-;Qgigntaﬁon Successfully deploys work process improvements; effectively identifies core issues; participates in developing best methods for
S cLroheren | division; ensures outcomes that meet or exceed others’ expectations; is attentive to detail and accuracy.

ih(iiilidua;l"s Sélf—Rating: l l 1 I l 2 | X I 3 I l 4 | J S | | Transfer | | New Hire
Comments:
ManagersRatmg — | ] 1 | iz IX ] 3 | I4 I IS | |Transfér| |New Hire
Comments:

7. 'Probk}ij Solving | Explores ideas from different approaches; contacts appropriate sources tv resolve problems and develops contingency plans.

Tndividuals SeltRating: | |1 | |2 X |3 | |4 | |5 | |Transfer | | New Hire

Comments:

Manager's Rating: | | 1] |2 |X]3 | 14| [5] |Transfer | INeW‘Hire}}

Comments:

| Acts responsibly; maintains composure in stressful situations; reaches sound conclusions; shows discretion, tact and sensitivity.

:Indivi(i;;i’s Self-R;lt}:ling: i ‘ 1 \ l 2 | X ‘ 3 ‘ ‘ 4 l l 5 L l Transfer l l New Hire

Comments:

Manager's Rating: I |1 | [2(x[3] [4] [5] ]Tran‘sfer | lNeijire:

Comments:
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9. Producing Results | Independently gets tasks accomplished on or before schedule with high guality results, commensurate with the expertise expected at
L ... .| their career level.
Individual’s Self-Rating: | |1 | |2 [X[3 | [4] [5] |Transfer| |New Hire
Comments:
Manager’s Rating: | J1| J2[x[3] 4] |5 |Transfer | |New Hire
Comments:
B. Teamwork & Professionalism
1 Collaborative -~ | Coordinates efforts with others to achieve common goals; realizes impact that behavior has on others; consistently contributes
Skllls/T eamwo;"k .| to team meeting goals; contributes to a productive team environment.
Individual’s Self-Rating: | [1] [2[x[3] [4] [5] |Transfer | [New Hire
Comments:
Manager’s Rating: | |1 | [2]x[3] 4] |5] |[Transfer | |New Hire
Comments:

| Is accessible to coworkers/subordinates; shows willingness to address concerns.

Cndividuals SaftRating. | 1] 2] 131X14] |5] |Transfer | | New Hire

Comments:
Manager's Rating [ I1] J2] I3[X14] I5] |Transfer | |New Hire
Comments:
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3. Interpersonal Effectiveness Has a personal impact on others and responds appropriately; questions and listens effectively; predicts and prepares for
L o o others’ reactions; is sensitive to others; creates and maintains effective working relationships .

Individual’s Self-Rating: | ] 1 | | 2 I X | 3—[ 4 | J 5 I lTransfer | | New Hire

Comments:

Manager’s Rating: | |1 [2]X]3] 4] |5] [Transfer | [New Hire

Comments:

4 External Relations | Builds relationships, trust and confidence with customers, the field and other teams within Oracle.

Tndividual's Self-Rafing: | T1 ] [20] Ta[x{a] [5] [Transfer| [New Hire

Comments:

‘Mgna'ge}’s Ratiiblbg‘:i ‘ {'1 | | |2 ‘ x‘ |3 | ,‘4 [ |5 \ |Transfer l |New Hiré |

Comments:

C. Trust & Integrity

Accepts and follows through on assignments and adminisirative responsibilities.

Ihdnvldual’s Self- 1 2 3 (X [4 5
Rating:
Comments:

Transfer New Hire

“Manager's Rating: | 1| [2] ]3 E |4| ) | |Transfef | | Né;v I‘iireﬂ

Comments:
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2, ‘H,onestyf!ntegrityv Trustworthy; personally models appropriate behaviors to enhance the organization’s reputation.

Tndividual’s Salf Rafing: | [1] [2] 13({X|4] |5] [Transfer| |New Hire

Comments:

Manager's Rating: | |ﬂ (2] T3v (x4 [5] TTranSfel’—r | New Hire

Comments:
3 Accountabillty - | Takes responsibility for actions and admits mistakes; does what is right even if it involves risk or conflict.
Comments:

Manager’s Rating:

(i GG Tl 5] [fmmse] [Newiiee

Comments:
D. Aptitude For Change & Learnin
1. 'AdaptébilityfF lexibility | Adjusts behavior appropriately to meet changing conditions; allocates time and effort as needed to multiple teams;
A demonstrates versatility and creativity; seeks new ways of doing things; embraces new ideas.
Individual’s Self-Rating: 1 l1] 12]x]3] [4] |5] |Transfer | |New Hire
Comments:
Manager’s Rating: | [1] [2]xX]3] |a] |5] |Transfer | | New Hire
Comments:
2. Continlmus Learning Demonstrates active curiosity, self -reflection, and ability to translate performance feedback into personal development; learns
7 new ways of working from both positive and negative experiences.
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Individual’s Self-Rating: [ I 1 J I 2 I X 1 3 ' | 4 ‘ —I S I | Transfer | | New Hire

Comments:

Manager’s Rgting} | |1 ] ]2 ]Xl 3 T f4 | j STiTransfér r |Nev;? Hire |
Comments:
E. (This section Is For Managerial Employees Only) Management & Leadershi

1 »Wurkforce Management Selects, organizes and oversees employees effectively.

‘Indmdual sSelf Ratmg — —[ ] IJ—Lz TJ 3 L | 4 | [ 5 ] | Transfer T I New Hire

Comments:

Maﬂagers Ra‘ting:' — —[ [ li ;[2 [ (3] | 14 | [5| iTransfer ] Wew H‘il"‘ev

Comments:

2 ‘Business Planmng & Plans, prioritizes, mobilizes and controls time and resources to fulfill team/business goals.
Executlon : ﬂ T -

Tndividual's S Raing LTl T2 3] [4] [5] [Transfer | [New Hire
Comments:

ManagerSRatmg | 11| ]Ll i37 H l—|5 !viTransfér T |New lee —

Comments:

3. Tea:ii Bzuildixflg/Aiignmen{ | Develops high performance work teams by focusing on productive team practices and motivating members to aspire and
o " | adhere to them.

individual’s Self-Rating: | [1] I2] J3] 14] I5] ]Transter | [New Hire

10

CONFIDENTIAL ORACLE_HQCA_0000002979
D-69
69.70



Comments:

Vo[ [1] J2] 131 4] [5] [ Tranter | | New Hire

Comments:
4. Ihfégfatibh &Inﬂuence | Coordinates team efforts across organizational boundaries and networks of people to improve work effectiveness.
Comments:

it | [1] J2] (3] [4] 5] [Transter | [Newiire

Comments:

IV. OVERALL PERFORMANCE RATING: Sclcct the rating which best describes the employece’s overall performance in relation to the objectives and competencies. The
overall rating should be consistent with the ratings given throughout the review form.

Individual’s Overall Self- Rating: ___ | 2 _X_3 4 5 NH TR

Manager’s Overall Rating: 1 2 3 X 4 5 NH __TR

V. PERFORMANCE OBJECTIVES FOR THE NEXT PERIOD: This scction defines the employee's objectives for the next review period. The employee’s future
performance will be measured against these objectives. As conditions change during the review period, they should be reassessed and adjusted il appropriate. Please list and rank
the objectives in priority order (1=highest priority; 2= next highest priority; etc.).

o Prerity . | . o . o " Objetive - - = - 7 T Planned Dateof Completi
‘ 1 Complcteacorﬁpwhcnsiw test cycl.ebl‘_ ‘ ‘
2 Create more test and reporting tools which would help the QA team.
2 Create Automated Test Scripts for
2 Perform Certification Testing for]
il
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VI. PERSONAL CAREER DEVELOPMENT STATEGY: This section outlines the employee’s personal carcer development needs and goals. They will be the basis for
discussions between the employce and manager concerning the employce's short-term and long-term career aspirations. Please identify and rank career development actions 1o be
taken between now and the next review period. Please rank these development plans in priority order (1=highest priority; 2= next highest priority: etc.).

Priority |- '~ AreaOf Development - ' Planned Accomplishment | ' PlannedDate
’ R SR ' - : P - Of Completion .
t Skill Sets Get certified in a core technology which would be helptul with my present
work.

VIL. ADDITIONAL EMPLOYEE COMMENTS:

VIII. ADDITIONAL MANAGER COMMENTS:

Ovcrall_ with his good technical, communication skills did a good job during the last review period.

Manager’s Signatur

*Please note: Employee’s signature signifies receipt of evaluation only and does not necessarily indicate agreement with the evaluation.
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