Workflex and Waiver Authority Side by Side

	
	Workforce Flexibility Plan
	General Waiver Authority

	

	What can be waived?
	Secretary may approve a plan to authorize the State to waive any statutory or regulatory requirements applicable under Title I to local areas, Sections 8-10 of Wagner-Peyser Act and Older Americans Act
	Secretary may waive for a State or local area in a State submitted by the Governor of the State any statutory or regulatory requirements of subtitle A, B or E, and requirements of section 8-10 of the Wagner-Peyser Act

	Exceptions
	WIOA Title 1 - Requirements relating to the basic purposes of Title 1 of WIOA, wage and labor standards, grievance procedures and judicial review, non-discrimination, eligibility of participants, allocation of funds to local areas, establishment and functions of local areas and local boards, procedures for review and approval of local plans and worker rights, participation and protection
	Requirements relating to wage and labor standards, including non-displacement protections, worker rights, participation and protection of workers and participants, grievance procedures and judicial review, non-discrimination, allocation of funds to local areas, eligibility of providers or participants, the establishment and functions of local areas and local boards, the funding of infrastructure costs for one-stop centers, and procedures for review and approval of plans and other requirements relating to basic purpose of Title 1

	
	Wagner-Peyser - Requirements relating to the provision of services to unemployment insurance claimants and veterans, and requirements relating to universal access to basic labor exchange services without cost to jobseekers
	 Same as Workflex 

	
	Older Americans - Requirements relating to Basic purpose of the act, wage and labor standards, eligibility of participants in the activities and standards for grant agreements
	Not applicable

	Approval Timeline
	A period of not more than 5 years
	Full life of WIOA Unified or Combined State Plan



